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(2) Provide all apprenticeship pro-
gram standards, apprenticeship agree-
ments, completion records, cancella-
tion and suspension records, Equal Em-
ployment Opportunity Compliance Re-
view files and any other documents re-
lating to the State’s apprenticeship 
programs, to the Department; and 

(3) Cooperate fully during a transi-
tion period. 

(i) Retention of authority. Notwith-
standing any grant of recognition to a 
State Apprenticeship Agency under 
this section, the Office of Apprentice-
ship retains the full authority to reg-
ister apprenticeship programs and ap-
prentices in all States and Territories 
where the Office of Apprenticeship de-
termines that such action is necessary 
to further the interests of the National 
Apprenticeship System. 

(j) State apprenticeship programs. (1) 
An apprenticeship program submitted 
to a State Registration Agency for reg-
istration must, for Federal purposes, be 
in conformity with the State appren-
ticeship law, regulations, and with the 
State Plan for Equal Employment Op-
portunity in Apprenticeship as sub-
mitted to and approved by the Office of 
Apprenticeship pursuant to 29 CFR 
part 30. 

(2) In the event that a State Appren-
ticeship Agency is not recognized by 
the Office of Apprenticeship for Fed-
eral purposes or that such recognition 
has been withdrawn, or if no State Ap-
prenticeship Agency exists, registra-
tion with the Office of Apprenticeship 
may be requested. Such registration 
must be granted if the program is con-
ducted, administered and operated in 
accordance with the requirements of 
this part and the equal opportunity 
regulation in 29 CFR part 30, as amend-
ed. 

[73 FR 64425, Oct. 29, 2008, as amended at 85 
FR 13033, Mar. 6, 2020; 85 FR 14387, Mar. 11, 
2020; 85 FR 30619, May 20, 2020; 86 FR 1784, 
Jan. 11, 2021; 87 FR 58287, Sept. 26, 2022] 

§ 29.14 Derecognition of State Appren-
ticeship Agencies. 

The recognition for Federal purposes 
of a State Apprenticeship Agency may 
be withdrawn for the failure to fulfill, 
or operate in conformity with, the re-
quirements of this part and 29 CFR 
part 30. Derecognition proceedings for 

reasonable cause will be instituted in 
accordance with the following: 

(a) Derecognition proceedings for 
failure to adopt or properly enforce a 
State Plan for Equal Employment Op-
portunity in Apprenticeship must be 
processed in accordance with the proce-
dures prescribed in this part. 

(b) For causes other than those under 
paragraph (a) of this section, the Office 
of Apprenticeship must notify the re-
spondent and appropriate State spon-
sors in writing, by certified mail, with 
return receipt requested. The notice 
must set forth the following: 

(1) That reasonable cause exists to 
believe that the respondent has failed 
to fulfill or operate in conformity with 
the requirements of this part; 

(2) The specific areas of noncon-
formity; 

(3) The needed remedial measures; 
and 

(4) That the Office of Apprenticeship 
proposes to withdraw recognition for 
Federal purposes unless corrective ac-
tion is taken, or a hearing request 
mailed, within 30 days of the receipt of 
the notice. 

(c) If, within the 30-day period, the 
State Apprenticeship Agency: 

(1) Acknowledges that the State is 
out of conformity, specifies its pro-
posed remedial action and commits 
itself to remedying the identified defi-
ciencies, the Office of Apprenticeship 
will suspend the derecognition process 
to allow a reasonable period of time for 
the State Apprenticeship Agency to 
implement its corrective action plan. 

(i) If the Office of Apprenticeship de-
termines that the State’s corrective 
action has addressed the identified con-
cerns, the Office of Apprenticeship 
must so notify the State and the 
derecognition proceedings shall be ter-
minated. 

(ii) If the Office of Apprenticeship de-
termines that the State has not ad-
dressed or failed to remedy the identi-
fied concerns, the Administrator must 
notify the State, in writing, of its fail-
ure, specifying the reasons therefore, 
and offer the State an opportunity to 
request a hearing within 30 days. 

(2) Fails to comply or to request a 
hearing, the Office of Apprenticeship 
shall decide whether recognition 
should be withdrawn. If the decision is 
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in the affirmative, the Administrator 
must begin the process of transferring 
registrations in paragraph (d). 

(3) Requests a hearing. The Adminis-
trator shall refer the matter to the Of-
fice of Administrative Law Judges. An 
Administrative Law Judge will con-
vene a hearing in accordance with 
§ 29.13(g) and submit proposed findings 
and a recommended decision to the Ad-
ministrative Review Board. The Ad-
ministrative Review Board must issue 
a decision in any case it accepts for re-
view within 180 days of the close of the 
record. If a decision is not so issued, 
the Administrative Law Judge’s deci-
sion constitutes final agency action. 

(d) If the Administrative Review 
Board determines to withdraw recogni-
tion for Federal purposes or if the Of-
fice of Apprenticeship has decided that 
recognition should be withdrawn under 
paragraph (c)(2) of this section, the Ad-
ministrator must: 

(1) Notify the registration agency 
and the State sponsors of such with-
drawal and effect public notice of such 
withdrawal. 

(2) Notify the sponsors that, 30 days 
after the date of the order withdrawing 
recognition of the State’s registration 
agency, the Department shall cease to 
recognize, for Federal purposes, each 
apprenticeship program registered with 
the State Apprenticeship Agency, un-
less within that time, the sponsor re-
quests registration with the Office of 
Apprenticeship. 

(e) In the event that a State Appren-
ticeship Agency is not recognized by 
the Office of Apprenticeship for Fed-
eral purposes or that such recognition 
has been withdrawn, or if no State Ap-
prenticeship Agency exists, apprentice-
ship program sponsors may request 
registration with the Office of Appren-
ticeship in accordance with the fol-
lowing: 

(1) The Office of Apprenticeship may 
grant the request for registration on an 
interim basis. Continued recognition 
will be contingent upon its finding that 
the State apprenticeship program is 
operating in accordance with the re-
quirements of this part and of 29 CFR 
part 30. 

(2) The Office of Apprenticeship must 
make a finding on this issue within 30 
days of receipt of the request. 

(3) If the finding is in the negative, 
the State sponsor must be notified in 
writing that the interim registration 
with the Office of Apprenticeship has 
been revoked and that the program will 
be deregistered unless the sponsor re-
quests a hearing within 15 days of the 
receipt of the notice. If a hearing is re-
quested, the matter will be forwarded 
to the Office of Administrative Law 
Judges for a hearing in accordance 
with § 29.10. 

(4) If the finding is in the affirmative, 
the State sponsor must be notified in 
writing that the interim registration 
with the Office of Apprenticeship has 
been made permanent based upon com-
pliance with the requirements of this 
part. 

(f) If the sponsor fails to request reg-
istration with the Office of Apprentice-
ship, the written notice to such State 
sponsor must further advise the recipi-
ent that any actions or benefits appli-
cable to recognition for Federal pur-
poses are no longer available to the 
participants in its apprenticeship pro-
gram as of the date 30 days after the 
date of the order withdrawing recogni-
tion. 

(g) Such notice must also direct the 
State sponsor to notify, within 15 days, 
all its registered apprentices of the 
withdrawal of recognition for Federal 
purposes; the effective date thereof; 
and that such withdrawal removes the 
apprentice from coverage under any 
Federal provision applicable to their 
individual registration under a pro-
gram recognized or registered by the 
Secretary of Labor for Federal pur-
poses. Such notice must direct that all 
apprentices are referred to the Office of 
Apprenticeship for information about 
potential transfer to other registered 
apprenticeship programs. 

(h) Where a State Apprenticeship 
Agency’s recognition for Federal pur-
poses has been withdrawn; the State 
must: 

(1) Provide all apprenticeship pro-
gram standards, apprenticeship agree-
ments, completion records, cancella-
tion and suspension records, Equal Em-
ployment Opportunity Compliance Re-
view files and any other documents re-
lating to the State’s apprenticeship 
programs, to the Department; and 
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(2) Cooperate fully during a transi-
tion period. 

(i) A State Apprenticeship Agency 
whose recognition has been withdrawn 
under this part may have its recogni-
tion reinstated upon presentation of 
adequate evidence that it has fulfilled 
the requirements established in 
§§ 29.13(i) and 29.14(g) and (h) and is op-
erating in conformity with the require-
ments of this part. 

[73 FR 64425, Oct. 29, 2008, as amended at 81 
FR 92108, Dec. 19, 2016; 85 FR 13033, Mar. 6, 
2020; 85 FR 14388, Mar. 11, 2020; 85 FR 30619, 
May 20, 2020; 87 FR 58287, Sept. 26, 2022] 

PART 30—EQUAL EMPLOYMENT 
OPPORTUNITY IN APPRENTICESHIP 

Sec. 
30.1 Purpose, applicability, and relationship 

to other laws. 
30.2 Definitions. 
30.3 Equal opportunity standards applicable 

to all sponsors. 
30.4 Affirmative action programs. 
30.5 Utilization analysis for race, sex, and 

ethnicity. 
30.6 Establishment of utilization goals for 

race, sex, and ethnicity. 
30.7 Utilization goals for individuals with 

disabilities. 
30.8 Targeted outreach, recruitment, and 

retention. 
30.9 Review of personnel processes. 
30.10 Selection of apprentices. 
30.11 Invitation to self-identify as an indi-

vidual with a disability. 
30.12 Recordkeeping. 
30.13 Equal employment opportunity com-

pliance reviews. 
30.14 Complaints. 
30.15 Enforcement actions. 
30.16 Reinstatement of program registra-

tion. 
30.17 Intimidation and retaliation prohib-

ited. 
30.18 State apprenticeship agencies. 
30.19 Exemptions. 

AUTHORITY: Sec. 1, 50 Stat. 664, as amended 
(29 U.S.C. 50; 40 U.S.C. 276c; 5 U.S.C. 301); Re-
organization Plan No. 14 of 1950, 64 Stat. 1267, 
3 CFR 1949–53 Comp. p. 1007. 

SOURCE: 81 FR 92108, Dec. 19, 2016, unless 
otherwise noted. 

§ 30.1 Purpose, applicability, and rela-
tionship to other laws. 

(a) Purpose. The purpose of this part 
is to promote equal opportunity for ap-
prentices and applicants for appren-
ticeship in registered apprenticeship 

programs by prohibiting discrimina-
tion based on race, color, religion, na-
tional origin, sex, sexual orientation, 
age (40 or older), genetic information, 
and disability. This part also prescribes 
affirmative action efforts sponsors 
must take to ensure equal opportunity 
for apprentices and applicants for ap-
prenticeship. The regulations set forth 
the equal opportunity obligations of 
sponsors, the contents of affirmative 
action programs, procedures for the fil-
ing and processing of complaints, and 
enforcement procedures. These regula-
tions also establish procedures for 
deregistration of an apprenticeship 
program in the event of noncompliance 
with this part and prescribe the equal 
opportunity requirements for recogni-
tion of State Apprenticeship Agencies 
(SAA) under part 29. 

(b) Applicability. This part applies to 
all sponsors of apprenticeship programs 
registered with either the U.S. Depart-
ment of Labor or a recognized SAA. 

(c) Relationship to other laws. This 
part does not invalidate or limit the 
remedies, rights, and procedures under 
any Federal law or the law of any 
State or political subdivision of any 
State or jurisdiction that provides 
greater or equal protection for individ-
uals based on race, color, religion, na-
tional origin, sex, sexual orientation, 
age (40 or older), genetic information, 
or disability than are afforded by this 
part. It may be a defense to a charge of 
a violation of this part that a chal-
lenged action is required or neces-
sitated by another Federal law or regu-
lation, or that another Federal law or 
regulation prohibits an action that 
would otherwise be required by this 
part. 

§ 30.2 Definitions. 

For the purpose of this part: 
Administrator means the Adminis-

trator of the Office of Apprenticeship, 
or any person specifically designated 
by the Administrator. 

Apprentice means a worker at least 16 
years of age, except where a higher 
minimum age standard is otherwise 
fixed by law, who is employed to learn 
an apprenticeable occupation as pro-
vided in § 29.4 of this chapter under 
standards of apprenticeship fulfilling 
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