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inform the Attorney General of the ap-
propriate facts in the case with rec-
ommendations for the institution of a
civil action by him or her against such
respondent or for intervention by him
or her in a civil action previously insti-
tuted by the person claiming to be ag-
grieved.

Subpart C—Notices to Employees,
Applicants for Employment
and Union Members

§1601.30 Notices to be posted.

(a) Every employer, employment
agency, labor organization, and joint
labor-management committee control-
ling an apprenticeship or other train-
ing program that has an obligation
under title VII, the ADA, or GINA shall
post and keep posted in conspicuous
places upon its premises notices in an
accessible format, to be prepared or ap-
proved by the Commission, describing
the applicable provisions of title VII,
the ADA, and GINA. Such notice must
be posted in prominent and accessible
places where notices to employees, ap-
plicants and members are customarily
maintained.

(b) Section 711(b) of Title VII and the
Federal Civil Penalties Inflation Ad-
justment Act, as amended, make fail-
ure to comply with this section punish-
able by a fine of not more than $659 for
each separate offense.

[42 FR 55388, Oct. 14, 1977, as amended at 55
FR 2518, Jan. 25, 1990; 56 FR 9625, Mar. 7, 1991;
62 FR 26934, May 16, 1997; 74 FR 63982, 63983,
Dec. 7, 2009; 79 FR 15221, Mar. 19, 2014; 81 FR
35270, June 2, 2016; 82 FR 8813, Jan. 31, 2017; 83
FR 2537, Jan. 18, 2018; 84 FR 10411, Mar. 21,
2019; 85 FR 15376, Mar. 18, 2020; 85 FR 65219,
Oct. 15, 2020; 86 FR 28264, May 26, 2021; 87 FR
10073, Feb. 23, 2022; 88 FR 17373, Mar. 23, 2023]

Subpart D—Construction of Rules

§1601.34 Rules to be liberally con-
strued.

These rules and regulations shall be
liberally construed to effectuate the
purpose and provisions of title VII, the
ADA, and GINA.

[44 FR 4670, Jan. 23, 1979. Redesignated and
amended at 56 FR 9624, 9625, Mar. 7, 1991; 74
FR 63983, Dec. 7, 2009]

§1601.70

Subpart E—Issuance,
Amendment, or Repeal of Rules

§1601.35 Petitions.

Any interested person may petition
the Commission, in writing, for the
issuance, amendment, or repeal of a
rule or regulation. Such petition shall
be filed with the Equal Employment
Opportunity Commission, 131 M Street,
NE., Washington DC 20507, and shall
state the rule or regulation proposed to
be issued, amended, or repealed, to-
gether with a statement of grounds in
support of such petition.

[42 FR 55388, Oct. 14, 1977, as amended at 54
FR 32061, Aug. 4, 1989. Redesignated at 56 FR
9625, Mar. 7, 1991; 74 FR 3430, Jan. 21, 2009]

§1601.36 Action on petition.

Upon the filing of such petition, the
Commission shall consider the same
and may thereupon either grant or
deny the petition in whole or in part,
conduct an appropriate proceeding
thereon, or make other disposition of
the petition. Should the petition be de-
nied in whole or in part, prompt notice
shall be given of the denial, accom-
panied by a simple statement of the
grounds unless the denial be self-ex-
planatory.

[42 FR 55388, Oct. 14, 1977. Redesignated at 56
FR 9625, Mar. 7, 1991]

Subpart F [Reserved]

Subpart G—FEP Agency
Designation Procedures

§1601.70 FEP agency qualifications.

(a) State and local fair employment
practice agencies or authorities which
qualify under section 706(c) of title VII
and this section shall be designated as
“FEP agencies.”” The qualifications for
designation under section 706(c) are as
follows:

(1) That the state or political sub-
division has a fair employment prac-
tice law which makes unlawful employ-
ment practices based upon race, color,
religion, sex, mnational origin, dis-
ability, or genetic information; and

(2) That the State or political sub-
division has either established a State
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