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local, or tribal environmental impact
review requirements similar to the
Federal NEPA procedures will be met
concurrently, to the extent possible,
through requesting the appropriate
non-federal agency(ies) to be a joint
lead agency(ies). This effort would in-
volve joint analyses, public involve-
ment and documentation. Grantees are
responsible for identifying the applica-
tion of and informing OJP of these
state and local requirements.

(b) Completed analysis. For projects
that had state or local environmental
impact analysis completed prior the
implementation of these procedures,
OJP will review the documents pre-
pared to meet the state and local re-
quirements. In order to minimize any
duplication of analysis, OJP will advise
the State on whether additional envi-
ronmental impact review is required.

§91.68 Compliance with other Federal
environmental statutes, regulations
and executive orders.

(a) Other Federal environmental laws.
All projects initiated by State or local
units of government with VOI/TIS
grant funding are also subject, where
applicable, to the environmental im-
pact analysis requirements of the fol-
lowing statutes, their implementing
regulations, and the relevant executive
orders:

(1) Archeological and Historical Pres-
ervation Act,

(2) Coastal Zone Management Act,

(3) Coastal Barrier Resources Act,

(4) Clean Air Act,

(5) Safe Drinking Water Act,

(6) Federal Water Pollution Control
Act,

(7) Endangered Species Act,

(8) Wild and Scenic Rivers Act,

(9) National Historic Preservation
Act,

(10) Wilderness Act,

(11) Farmland Protection Policy Act,

(12) Flood Disaster Protection Act

(13) Executive Order on Floodplain
Management,

(14) Executive Order on Wetland Pro-
tection,

(15) Executive Order on Environ-
mental Justice, and

(16) Executive Order on Protection
and Enhancement of the Cultural Envi-
ronment.
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(b) Combined requirements. Docu-
menting compliance with the environ-
mental requirements in paragraph (a)
of this section does not normally re-
quire separate documents or separate
processes. Rather, documenting com-
pliance with all of these requirements
is generally accomplished by incor-
porating them into the NEPA docu-
ments. For example, one category of
environmental impacts that must be
addressed in a NEPA analysis is poten-
tial impacts to historic properties. The
National Historic Preservation Act, as
well as the Advisory Council on His-
toric Preservation’s regulations at 36
CFR part 800, also contain Federal re-
quirements for addressing the impacts
on historic properties from Federal ac-
tions. In order to avoid duplicate com-
pliance procedures, the NEPA docu-
ment traditionally becomes the process
for meeting the requirements of both
laws.
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§92.1

SOURCE: 61 FR 49972, Sept. 24, 1996, unless
otherwise noted.

Subpart A—Police Corps Eligibility
and Selection Criteria

§92.1 Scope.

This subpart sets forth guidance on
the eligibility for and selection to par-
ticipate in the Police Corps. The Police
Corps offers scholarships and edu-
cational expense reimbursements to in-
dividuals who agree to serve as a State
or local police officer or sheriff’s dep-
uty for four years. In addition, Police
Corps participants receive sixteen
weeks of training in basic law enforce-
ment, including vigorous physical and
mental training to teach self-discipline
and organizational loyalty and to im-
part knowledge and understanding of
legal processes and law enforcement.

§92.2 Am I eligible to apply to partici-
pate in the Police Corps?

(a) You should consider applying to
the Police Corps if you are seeking an
undergraduate or graduate degree, and
are willing to commit to four years of
service as a member of a State or local
police force. To be eligible to partici-
pate in a State Police Corps program,
an individual also must:

(1) Be a citizen of the United States
or an alien lawfully admitted for per-
manent residence in the United States
as of the date of application;

(2) Meet the requirements for admis-
sion as a trainee of the State or local
police force to which the participant
will be assigned if selected, including
achievement of satisfactory scores on
any applicable examination, except
that failure to meet the age require-
ment for a trainee of the State or local
police force shall not disqualify the ap-
plicant if the applicant will be of suffi-
cient age upon completing an under-
graduate course of study;

(3) Possess the necessary mental and
physical characteristics to discharge
effectively the duties of a law enforce-
ment officer;

(4) Be of good character and dem-
onstrate sincere motivation and dedi-
cation to law enforcement and public
service;

(6) In the case of an undergraduate,
agree in writing that the participant
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will complete an educational course of
study leading to the award of a bacca-
laureate degree and will then accept an
appointment and complete four years
of service as an officer in the State po-
lice or in a local police department
within the State;

(6) In the case of a participant desir-
ing to undertake or continue graduate
study, agree in writing that the partic-
ipant will accept an appointment and
complete 4 years of service as an offi-
cer in the State police or in a local po-
lice department within the State be-
fore undertaking or continuing grad-
uate study;

(7) Contract, with the consent of the
participant’s parent or guardian if the
participant is a minor, to serve four
years as an officer in the State police
or in a local police department, if an
appointment is offered; and

(8) Except as provided in paragraph
(a)(8)(1) of this section, be without pre-
vious law enforcement experience.

(i) Until September 13, 1999, up to ten
percent of the applicants accepted into
the State Police Corps program may be
persons who have had some law en-
forcement experience and/or have dem-
onstrated special leadership potential
and dedication to law enforcement.

(b) According to the Debt Collection
Procedures Act (Pub. L. 101-647 as
amended), 28 U.S.C. 3201, persons who
have incurred a court judgment in
favor of the United States creating a
lien against their property arising from
a civil or criminal proceeding regard-
ing a debt are precluded from receiving
Federal funds (including Police Corps
funds) until the judgment lien has been
paid in full or otherwise satisfied.

(c) Educational assistance under the
Police Corps Act for any course of
study also is available to a dependent
child of a law enforcement officer:

(1) Who is a member of a State or
local police force or is a Federal crimi-
nal investigator or uniformed police of-
ficer;

(2) Who is not a participant in the
Police Corps program, but

(3) Who serves in a State for which
the Director has approved a Police
Corps plan, and

(4) Who is killed in the course of per-
forming policing duties.
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(i) For purposes of this assistance, a
dependent child means a natural or
adopted child or stepchild of a law en-
forcement officer who at the time of
the officer’s death was no more than 21
years old or, if older than 21 years, was
in fact dependent on the child’s parents
for at least one-half of the child’s sup-
port (excluding educational expenses),
as determined by the Director based on
a review of any available documenta-
tion.

(ii) The educational assistance avail-
able under this subsection is subject to
the same dollar limitations set forth in
§92.4, but carries no police service obli-
gation, repayment contingencies, or re-
quirement for approval of a course of
study.

§92.3 How and when should I apply to
participate in the Police Corps?

(a) The application and selection
process occurs at the State level. An
applicant may apply to participate in
more than one State Police Corps pro-
gram, provided that the applicant is
prepared to commit to serve as a law
enforcement officer in the State to
which application is made. Application
forms should be obtained from the
State Police Corps agencies.

(b) Applicants may seek admission to
the Police Corps either before com-
mencement of or during the applicant’s
course of undergraduate or graduate
study. However, acceptance into the
Police Corps will be conditioned on ma-
triculation in or acceptance for admis-
sion at a four-year institution of high-
er education. Specific application dead-
lines will be established by State Po-
lice Corps agencies.

§924 How will participants be se-
lected from applicants?

(a) Applicants should be selected
competitively based upon selection cri-
teria developed by the State Police
Corps agency pursuant to this sub-
section. Appropriate application mate-
rials should be developed by the State
Police Corps agency to obtain the in-
formation reasonably needed to make
selection and assignment decisions and
to provide required information to the
Director.

(b) The State Police Corps agency
should develop selection criteria in

§92.4

consultation with local law enforce-
ment officials, representatives of police
labor organizations and police manage-
ment organizations, and other appro-
priate State and local agencies. Selec-
tion criteria should seek to attract
highly qualified individuals with back-
grounds and characteristics likely to
assure effective participation in the
Police Corps. Criteria should include
consideration of factors bearing on the
statutory eligibility requirements set
forth in §92.1, and may include (with-
out limitation) consideration of:

(1) Scholastic record;

(2) Work experience;

(3) Extracurricular and/or commu-
nity involvement;

(4) Letters of recommendation;

(5) Demonstrated interest in policing
as a career.

(c) After selection, the State Police
Corps agency will forward to the Direc-
tor, Office of the Police Corps and Law
Enforcement Education a list of per-
sons selected for admission to the Po-
lice Corps. With respect to each person,
the list should set forth:

(1) Name;

(2) Address;

(3) Social security number;

(4) Name and location of law enforce-
ment agency to which the person has
been assigned;

(5) Educational institution in which
the person is enrolled or has been ac-
cepted for admission, and course of
study;

(6) Date on which the person is ex-
pected to commence his/her service;

(7) Certification that the person has
been found to meet the statutory selec-
tion criteria at 42 U.S.C. §14096;

(8) A Police Corps Agreement signed
by the applicant; and

(9) An itemization of the educational
expenses that the person is eligible to
receive through scholarship and/or re-
imbursement.

(i) With respect to individuals identi-
fied to receive educational assistance
under §92.2(c), the list should contain
the information in paragraphs (c) (1),
(2), (3), (5) and (9) of this section.

(ii) With respect to the list in the ag-
gregate, a summary of the racial and
gender distribution of the individuals.

(d) After selection, the State Policy
Corps agency should notify applicants
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of their selection, their agency assign-
ment, and their assignment to a train-
ing class. However, admission to the
Police Corps is not final until the Po-
lice Corps Agreement has been signed
both by the applicant and the Director.

§92.5 What educational expenses does
the Police Corps cover, and how
will they be paid?

(a) Educational expenses are paid ei-
ther in the form of a scholarship or a
reimbursement. Scholarships will be
paid where Police Corps participants
are currently enrolled in an approved
course of study in an institution of
higher education. Reimbursements will
be paid to participants for educational
expenses incurred prior to admission to
the Police Corps. In certain cir-
cumstances, a Police Corps participant
may receive a reimbursement for past
expenses and a scholarship for current
expenses.

(b) Requests for payment of edu-
cational expenses by a Police Corps
participant should be submitted to the
Director through the State Police
Corps agency.

(1) Educational expenses are expenses
that are directly attributable to a
course of education leading to the
award of either a baccalaureate or
graduate degree, and may include:

(i) Tuition, in an amount billed by
the institution of higher education;

(ii) Fees, in an amount billed by the
institution of higher education;

(iii) Cost of books required to be pur-
chased pursuant to the curriculum in
which the candidate is enrolled;

(iv) Cost of transportation from the
candidate’s home to school, calculated
at actual cost or the current prevailing
rate for mileage reimbursement for
federal travel;

(v) Cost of room and board;

(vi) Miscellaneous expenses not to ex-
ceed $250 per academic semester.

(2) A participant receiving a scholar-
ship may submit payment requests
prior to the commencement of each
subsequent academic year in which he/
she is enrolled in an institution of
higher education.

(3) For participants currently en-
rolled in an institution of higher edu-
cation, each payment request must be
accompanied by:
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(i) A certification from the institu-
tion that the participant is maintain-
ing satisfactory academic progress;

(ii) A certification by or on behalf of
the State or local police force to which
the participant will be assigned that
the participant’s course of study in-
cludes appropriate preparation for po-
lice service.

(4) The maximum Police Corps pay-
ment per participant per academic
year, whether in the form of scholar-
ship or reimbursement, is $7,500. In the
case of a participant who is pursuing a
course of educational study during sub-
stantially an entire calendar year, the
maximum payment will be $10,000 per
such calendar year.

(6) The total of all Police Corps
scholarship or reimbursement pay-
ments to any one participant shall not
exceed $30,000.

(6) Police Corps scholarship pay-
ments will be made directly to the in-
stitution of higher education that the
student is attending. Each institution
of higher education receiving a Police
Corps scholarship payment shall remit
to such student any funds in excess of
the costs of tuition, fees, and room and
board payable to the institution.

(7) Reimbursements for past expenses
will be made directly to the Police
Corps participant. One half of the reim-
bursement will be paid after the partic-
ipant is sworn in and starts the first
year of required service. The remainder
will be paid upon successful completion
of the first year of required service.
The Director may, upon a showing of
good cause, advance the date of the
first reimbursement payment to an in-
dividual participant.

[61 FR 49972, Sept. 24, 1996, as amended at 64
FR 33018, June 21, 1999]

§92.6 What colleges or universities can
I attend under the Police Corps?

(a) The choice of institution is up to
the participant, as long as the institu-
tion meets the definition of an ‘‘insti-
tution of higher deduction.” As defined
in 20 U.S.C. 1141(a), an ‘“‘institution of

higher education” means an edu-
cational institution in any State
which:

(1) Admits as regular students only
persons having a certificate of gradua-
tion from a school providing secondary
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education, or the recognized equivalent
of such a certificate,

(2) Is legally authorized within such
State to provide a program of edu-
cation beyond secondary education,

(3) Provides an educational program
for which it awards a bachelor’s degree
or provides not less than a two-year
program which is acceptable for full
credit toward such a degree,

(4) Is a public or other nonprofit in-
stitution, and

(5) Is accredited by a nationally rec-
ognized accrediting agency or associa-
tion, or if not so accredited, is an insti-
tution that has been granted
preaccreditation status by such an
agency or association that has been
recognized by the Secretary (of Edu-
cation) for the granting of
preaccreditation status, and the Sec-
retary has determined that there is
satisfactory assurance that the institu-
tion will meet the accreditation stand-
ards of such an agency or association
within a reasonable time.

(b) Such term also includes any
school which provides not less than a
one-year program of training to pre-
pare students for gainful employment
in a recognized occupation and which
meets the provisions of paragraphs (a)
(1), (2), (4), and (b) of this section. Such
term also includes a public or nonprofit
educational institution in any State
which, in lieu of the requirement in
paragraph (a)(1) of this section, admits
as regular students persons who are be-
yond the age of compulsory school at-
tendance in the State in which the in-
stitution is located.

(c) A Police Corps scholarship only
may be used to attend a four-year in-
stitution of higher education, except
that:

(1) A scholarship may be used for
graduate and professional study; and

(2) If a participant has enrolled in the
Police Corps upon or after transfer to a
four-year institution of higher edu-
cation, the Director may reimburse the
participant for prior educational ex-
penses.

Subpart B—Police Recruitment
Program Guidelines

SOURCE: 63 FR 50146, Sept. 21, 1998, unless
otherwise noted.

§92.8

§92.7 Scope.

(a) The Police Recruitment program
offers funds to qualified community or-
ganizations to assist in meeting the
costs of programs which are designed
to recruit and train police applicants
from a variety of neighborhoods and lo-
calities.

(b) Individual participants encoun-
tering problems throughout the police
department application process shall
receive counseling, tutorials, and other
academic assistance as necessary to as-
sist them in the application process of
a police department.

(c) Program goals should include in-
creasing the retention in the hiring
process for police applicants partici-
pating in the program.

(d) Programs funded under the Police
Recruitment program will have a one-
year grant period, with allowances for
two additional years of no-cost exten-
sions.

§92.8 Providing recruitment services.

The non-profit community organiza-
tions that wish to receive a grant
under this program should provide for
an overall program design with the ob-
jective of recruiting and retaining ap-
plicants from a variety of populations
to a police department. The recruit-
ment strategies employed may include:

(a) A process for recruiting appli-
cants for employment by a police de-
partment. These processes should in-
clude working in cooperation with a
local law enforcement department to
develop selection criteria for the par-
ticipants. The selection criteria may
include, but are not limited to:

(1) Demonstrated interest in policing
as a career;

(2) Scholastic record (except that
failure to meet the satisfactory aca-
demic scores shall not disqualify the
applicant since the program is designed
to provide tutorial service so to help
applicant pass the required examina-
tions);

(3) Background screening;

(4) Work experience;

(5) Letters of recommendation.

(b) The recruitment services must en-
sure that applicants possess the nec-
essary mental and physical capabilities
and emotional characteristics to be an
effective law enforcement officer.
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§92.9 Publicizing the Police Recruit-
ment Program.

Participating organizations should
have experience in or an ability to de-
velop procedures to publicize the avail-
ability of like programs. These pro-
grams should be widely publicized
throughout the affected geographic
area. The methods for publicizing the
Police Recruitment programs may in-
clude, but are not limited to:

(a) Sending press releases to commu-
nity bulletins, college and local news-
papers, and television stations, as well
as public service announcements to
local and college radio stations;

(b) Sending information to and/or
making presentations at:

(1) Local community colleges;

(2) Colleges and universities serving
populations in the geographic area of
the program;

(3) Local nonprofit groups;

(4) Academic counseling departments
within public and private nonprofit col-
leges and universities;

(5) Academic counseling departments
within public and private nonprofit
high schools;

(6) High school and college student
associations;

(7) Local religious groups;

(8) Local social services agencies.

(c) Disseminating press releases and/
or translated materials to non-English
language newspapers and magazines;
and

(d) Maintaining toll-free or other
easy-access telephone numbers for ob-
taining application materials.

§92.10 Providing tutorials and other
academic assistance programs.

(a) The program designed by the com-
munity organization must include aca-
demic counseling, tutorials and other
academic assistance programs to en-
able individuals to meet police force
academic requirements, pass entrance
examinations, and meet other require-
ments. The program should include:

(1) Processes for evaluating edu-
cational assistance mneeds of young
adults and adults. These processes
should include, but are not limited to:
screening procedures and testing bat-
teries to assess individual needs;
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(2) Tutorial programs designed to
meet the specific and varied academic
needs of individual applicants; and

(3) Academic and guidance coun-
seling for adults. Specific counseling
programs must be designed for individ-
uals who encounter problems with
passing the entrance examinations, and
may include specialized counseling in
self discipline, study habits, taking
written and oral exams, and physical
fitness.

(b) These tutorial and academic as-
sistance programs must be provided by
individuals or groups that have experi-
ence in developing and providing tuto-
rial programs for young adults and
adults.

(c) The program provider must also
have experience in providing coun-
seling for participants who encounter
other problems with the police depart-
ment application process.

§92.11 Content of the recruitment and
retention programs.

Applicants must describe in detail
the intended program strategies for
providing academic and guidance coun-
seling activities for members of the
community, as described in §§92.2
through 92.4. A review of mandatory
topics to be addressed in a detailed
concept paper/application to be pro-
vided by all applicants follows.

(a) Applicants must address program
strategies for responding to program
and applicant needs throughout the re-
cruitment process. The process should
be based on an examination and under-
standing of the needs of the population
in meeting the qualification require-
ments of the police department. The
project strategy should subsequently
be tailored based on the understanding
of the current and anticipated prob-
lems in meeting police department re-
quirements.

(b) Applicants must describe the
manner in which academic services and
tutorials, and guidance counseling pro-
grams that would assist applicants to
pass the entrance examination and re-
lated tests will be provided. This
should also include the anticipated
length of the academic and guidance
counseling programs, qualifications of
the counselors, and the content of the
counseling programs.
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(c) Applicants must provide retention
services to assist in keeping individ-
uals in the application process of a po-
lice department. These may include:

(1) Counseling programs aimed at
meeting the needs of potential police
applicants before they are eligible to
apply for a sworn position;

(2) Pre-police employment programs,
such as junior police cadet programs,
reserve programs, and police volunteer
activities and

(3) Mentoring activities
sworn officers.

(d) Applicants must estimate the
number of police applicants to be
served by the prospective program,
along with an estimation of the total
number of potential or actual appli-
cants who will be successfully hired
and eventually deployed as police offi-
cers.

utilizing

§92.12 Program funding length.

Funding for these programs will be
for one year only, but will allow for
two additional years of no-cost exten-
sion.

§92.13 Program eligibility.

(a) Eligible organizations for the Po-
lice Recruitment program grant are
certified nonprofit organizations that
have training and/or experience in:

(1) Working with a police department
and with teachers, counselors, and
similar personnel;

(2) Providing services to the commu-
nity in which the organization is lo-
cated;

(3) Developing and managing services
and techniques to recruit and train in-
dividuals, and in assisting such individ-
uals in meeting requisite standards and
provisions;

(4) Developing and managing services
and techniques to assist in the reten-
tion of applicants to like programs;
and

(5) Developing other programs that
contribute to the community.

(b) A program is qualified to receive
a grant if:

(1) The overall design of the program
is to recruit and retain applicants to a
police department;

(2) The program provides recruiting
services that include tutorial programs
to enable individuals to meet police
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force academic requirements and to
pass entrance examinations;

(3) The program provides counseling
to applicants to police departments
who may encounter problems through-
out the application process; and

(4) The program provides retention
services to assist in retaining individ-
uals to stay in the application process
of the police department.

(c) To qualify for funding under the
Police Recruitment program, the in-
tended activities must support the re-
cruitment services, tutorial and other
academic assistance programs, and re-
tention services for individuals. The
qualified non-profit organization must
submit an application which identifies
the law enforcement department with
which it will work and includes docu-
mentation showing:

(1) The need for the grant;

(2) The intended use of the funds;

(3) Expected results from the use of
grant funds;

(4) Demographic characteristics of
the population to be served, including
age, disability, race, ethnicity, and lan-
guages used;

(5) Status as a non-profit organiza-
tion; and

(6) Contains satisfactory assurances
that the program for which the grant is
made will meet the applicable require-
ments of the program guidelines pre-
scribed in this document.

PART 93—PROVISIONS  IMPLE-
MENTING THE VIOLENT CRIME
CONTROL AND LAW ENFORCE-
MENT ACT OF 1994

Subpart A—Drug Courts

Sec.
93.1
93.2
93.3
93.4
93.5

Purpose.

Statutory authority.
Definitions.

Grant authority.

Exclusion of violent offenders.

Subpart B [Reserved]

AUTHORITY: 42 U.S.C. 3797u through 3797y—4.

SOURCE: 60 FR 32105, June 20, 1995, unless
otherwise noted.
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