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Employment and Training Administration, Labor § 680.200 

§ 680.150 What career services must be 
provided to adults and dislocated 
workers? 

(a) At a minimum, all of the basic ca-
reer services described in WIOA secs. 
134(c)(2)(A)(i)–(xi) and § 678.430(a) of this 
chapter must be provided in each local 
area through the one-stop delivery sys-
tem. 

(b) Individualized career services de-
scribed in WIOA sec. 134(c)(2)(A)(xii) 
and § 678.430(b) of this chapter must be 
made available, if determined appro-
priate in order for an individual to ob-
tain or retain employment. 

(c) Follow-up services, as described in 
WIOA sec. 134(c)(2)(A)(xiii) and 
§ 678.430(c) of this chapter, must be 
made available, as determined appro-
priate by the Local WDB, for a min-
imum of 12 months following the first 
day of employment, to participants 
who are placed in unsubsidized employ-
ment. 

§ 680.160 How are career services de-
livered? 

Career services must be provided 
through the one-stop delivery system. 
Career services may be provided di-
rectly by the one-stop operator or 
through contracts with service pro-
viders that are approved by the Local 
WDB. The Local WDB only may be a 
provider of career services when ap-
proved by the chief elected official and 
the Governor in accordance with the 
requirements of WIOA sec. 107(g)(2) and 
§ 679.410 of this chapter. 

§ 680.170 What is the individual em-
ployment plan? 

The individual employment plan 
(IEP) is an individualized career serv-
ice, under WIOA sec. 
134(c)(2)(A)(xii)(II), that is developed 
jointly by the participant and career 
planner when determined appropriate 
by the one-stop center or one-stop 
partner. The plan is an ongoing strat-
egy to identify employment goals, 
achievement objectives, and an appro-
priate combination of services for the 
participant to achieve the employment 
goals. 

§ 680.180 What is an internship or 
work experience for adults and dis-
located workers? 

For the purposes of WIOA sec. 
134(c)(2)(A)(xii)(VII), an internship or 
work experience is a planned, struc-
tured learning experience that takes 
place in a workplace for a limited pe-
riod of time. Internships and other 
work experience may be paid or unpaid, 
as appropriate and consistent with 
other laws, such as the Fair Labor 
Standards Act. An internship or other 
work experience may be arranged with-
in the private for profit sector, the 
non-profit sector, or the public sector. 
Labor standards apply in any work ex-
perience setting where an employee/ 
employer relationship, as defined by 
the Fair Labor Standards Act, exists. 
Transitional jobs are a type of work ex-
perience, as described in §§ 680.190 and 
680.195. 

§ 680.190 What is a transitional job? 

A transitional job is one that pro-
vides a time-limited work experience, 
that is wage-paid and subsidized, and is 
in the public, private, or non-profit sec-
tors for those individuals with barriers 
to employment who are chronically un-
employed or have inconsistent work 
history, as determined by the Local 
WDB. These jobs are designed to enable 
an individual to establish a work his-
tory, demonstrate work success in an 
employee-employer relationship, and 
develop the skills that lead to unsub-
sidized employment. 

§ 680.195 What funds may be used for 
transitional jobs? 

The local area may use up to 10 per-
cent of their combined total of adult 
and dislocated worker allocations for 
transitional jobs as described in 
§ 680.190. Transitional jobs must be 
combined with comprehensive career 
services (see § 680.150) and supportive 
services (see § 680.900). 

Subpart B—Training Services 

§ 680.200 What are training services 
for adults and dislocated workers? 

Types of training services are listed 
in WIOA sec. 134(c)(3)(D) and in para-
graphs (a) through (k) of this section. 

VerDate Sep<11>2014 13:19 May 13, 2024 Jkt 262070 PO 00000 Frm 00265 Fmt 8010 Sfmt 8010 Y:\SGML\262070.XXX 262070js
pe

ar
s 

on
 D

S
K

12
1T

N
23

P
R

O
D

 w
ith

 C
F

R


		Superintendent of Documents
	2024-08-27T11:26:38-0400
	Government Publishing Office, Washington, DC 20401
	Government Publishing Office
	Government Publishing Office attests that this document has not been altered since it was disseminated by Government Publishing Office




