AUTHENTICATED
U.S. GOVERNMENT
INFORMATION

GPO

Employment and Training Administration, Labor

including programs carried out by
State agencies relating to intellectual
disabilities and developmental disabil-
ities, activities carried out by State-
wide Independent Living Councils es-
tablished under sec. 705 of the Rehabili-
tation Act of 1973 (29 U.S.C. 796d), pro-
grams funded under part B of chapter 1
of title VII of such Act (29 U.S.C. 796e
et seq.), and activities carried out by
centers for independent living, as de-
fined in sec. 702 of such Act (29 U.S.C.
796a.);

(4) Implementing a Pay-for-Perform-
ance contract strategy for training
services in accordance with §§683.500
through 683.530 of this chapter for
which up to 10 percent of the Local
WDB’s total adult and dislocated work-
er funds may be used;

(5) Technical assistance for one-stop
centers, partners, and eligible training
providers (ETPs) on the provision of
service to individuals with disabilities
in local areas, including staff training
and development, provision of outreach
and intake assessments, service deliv-
ery, service coordination across pro-
viders and programs, and development
of performance accountability meas-
ures;

(6) Activities to adjust the economic
self-sufficiency standards referred to in
WIOA sec. 134(a)(3)(A)(xii) for local fac-
tors or activities to adopt, calculate or
commission for approval, economic
self-sufficiency standards for the local
areas that specify the income needs of
families, by family size, the number
and ages of children in the family, and
sub-State geographical considerations;

(7) Implementing promising service
to workers and businesses, which may
include support for education, training,
skill upgrading, and statewide net-
working for employees to become
workplace learning advisors and main-
tain proficiency in carrying out the ac-
tivities associated with such advising;
and

(8) Incumbent worker training pro-
grams, as described in subpart F of this
part.

§680.150 What career services must be
provided to adults and dislocated
workers?

(a) At a minimum, all of the basic ca-
reer services described in WIOA secs.

§680.180

134(c)(2)(A)(1)—(xi) and §678.430(a) of this
chapter must be provided in each local
area through the one-stop delivery sys-
tem.

(b) Individualized career services de-
scribed in WIOA sec. 134(c)(2)(A)(xii)
and §678.430(b) of this chapter must be
made available, if determined appro-
priate in order for an individual to ob-
tain or retain employment.

(c) Follow-up services, as described in
WIOA sec. 134(c)(2)(A)(xiii) and
§678.430(c) of this chapter, must be
made available, as determined appro-
priate by the Local WDB, for a min-
imum of 12 months following the first
day of employment, to participants
who are placed in unsubsidized employ-
ment.

§680.160 How are career services de-
livered?

Career services must be provided
through the one-stop delivery system.
Career services may be provided di-
rectly by the one-stop operator or
through contracts with service pro-
viders that are approved by the Local
WDB. The Local WDB only may be a
provider of career services when ap-
proved by the chief elected official and
the Governor in accordance with the
requirements of WIOA sec. 107(g)(2) and
§679.410 of this chapter.

§680.170 What is the individual em-
ployment plan?

The individual employment plan
(IEP) is an individualized career serv-
ice, under WIOA sec.
134(c)(2)(A)(xii)(IT), that is developed
jointly by the participant and career
planner when determined appropriate
by the one-stop center or one-stop
partner. The plan is an ongoing strat-
egy to identify employment goals,
achievement objectives, and an appro-
priate combination of services for the
participant to achieve the employment
goals.

§680.180 What is an internship or
work experience for adults and dis-
located workers?

For the purposes of WIOA sec.
134(c)(2)(A)(xii)(VII), an internship or
work experience is a planned, struc-
tured learning experience that takes
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