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(iii) of this section must be individuals 
who have optimum policy-making au-
thority in the organization or for the 
core program that they represent. 

(f)(1) A State WDB member may not 
represent more than one of the cat-
egories described in: 

(i) Paragraph (b)(3)(i) of this section 
(business representatives); 

(ii) Paragraph (b)(3)(ii) of this section 
(workforce representatives); or 

(iii) Paragraph (b)(3)(iii) of this sec-
tion (government representatives). 

(2) A State WDB member may not 
serve as a representative of more than 
one subcategory under paragraph 
(b)(3)(ii) of this section. 

(3) A State WDB member may not 
serve as a representative of more than 
one subcategory under paragraph 
(b)(3)(iii) of this section, except that 
where a single government agency is 
responsible for multiple required pro-
grams, the head of the agency may rep-
resent each of the required programs. 

(g) All required WDB members must 
have voting privileges. The Governor 
also may convey voting privileges to 
non-required members. 

§ 679.120 What is meant by the terms 
‘‘optimum policy-making authority’’ 
and ‘‘demonstrated experience and 
expertise’’? 

For purposes of § 679.110: 
(a) A representative with ‘‘optimum 

policy-making authority’’ is an indi-
vidual who can reasonably be expected 
to speak affirmatively on behalf of the 
entity he or she represents and to com-
mit that entity to a chosen course of 
action. 

(b) A representative with ‘‘dem-
onstrated experience and expertise’’ 
means an individual with documented 
leadership in developing or imple-
menting workforce development, 
human resources, training and develop-
ment, or a core program function. 
Demonstrated experience and expertise 
may include individuals with experi-
ence in education or training of job 
seekers with barriers to employment as 
described in § 679.110(b)(3)(ii)(C) and (D). 

§ 679.130 What are the functions of the 
State Workforce Development 
Board? 

Under WIOA sec. 101(d), the State 
WDB must assist the Governor in the: 

(a) Development, implementation, 
and modification of the 4-year State 
Plan; 

(b) Review of statewide policies, pro-
grams, and recommendations on ac-
tions that must be taken by the State 
to align workforce development pro-
grams to support a comprehensive and 
streamlined workforce development 
system. Such review of policies, pro-
grams, and recommendations must in-
clude a review and provision of com-
ments on the State Plans, if any, for 
programs and activities of one-stop 
partners that are not core programs; 

(c) Development and continuous im-
provement of the workforce develop-
ment system, including— 

(1) Identification of barriers and 
means for removing barriers to better 
coordinate, align, and avoid duplica-
tion among programs and activities; 

(2) Development of strategies to sup-
port career pathways for the purpose of 
providing individuals, including low- 
skilled adults, youth, and individuals 
with barriers to employment, including 
individuals with disabilities, with 
workforce investment activities, edu-
cation, and supportive services to enter 
or retain employment; 

(3) Development of strategies to pro-
vide effective outreach to and im-
proved access for individuals and em-
ployers who could benefit from work-
force development system; 

(4) Development and expansion of 
strategies to meet the needs of employ-
ers, workers, and job seekers particu-
larly through industry or sector part-
nerships related to in-demand industry 
sectors and occupations; 

(5) Identification of regions, includ-
ing planning regions for the purposes of 
WIOA sec. 106(a), and the designation 
of local areas under WIOA sec. 106, 
after consultation with Local WDBs 
and chief elected officials; 

(6) Development and continuous im-
provement of the one-stop delivery sys-
tem in local areas, including providing 
assistance to Local WDBs, one-stop op-
erators, one-stop partners, and pro-
viders. Such assistance includes assist-
ance with planning and delivering serv-
ices, including training and supportive 
services, to support effective delivery 
of services to workers, job seekers, and 
employers; and 
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(7) Development of strategies to sup-
port staff training and awareness 
across the workforce development sys-
tem and its programs; 

(d) Development and updating of 
comprehensive State performance and 
accountability measures to assess core 
program effectiveness under WIOA sec. 
116(b); 

(e) Identification and dissemination 
of information on best practices, in-
cluding best practices for— 

(1) The effective operation of one- 
stop centers, relating to the use of 
business outreach, partnerships, and 
service delivery strategies, including 
strategies for serving individuals with 
barriers to employment; 

(2) The development of effective 
Local WDBs, which may include infor-
mation on factors that contribute to 
enabling Local WDBs to exceed nego-
tiated local levels of performance, sus-
tain fiscal integrity, and achieve other 
measures of effectiveness; and 

(3) Effective training programs that 
respond to real-time labor market 
analysis, that effectively use direct as-
sessment and prior learning assessment 
to measure an individual’s prior knowl-
edge, skills, competencies, and experi-
ences for adaptability, to support effi-
cient placement into employment or 
career pathways; 

(f) Development and review of state-
wide policies affecting the coordinated 
provision of services through the 
State’s one-stop delivery system de-
scribed in WIOA sec. 121(e), including 
the development of— 

(1) Objective criteria and procedures 
for use by Local WDBs in assessing the 
effectiveness, physical and pro-
grammatic accessibility and contin-
uous improvement of one-stop centers. 
Where a Local WDB serves as the one- 
stop operator, the State WDB must use 
such criteria to assess and certify the 
one-stop center; 

(2) Guidance for the allocation of 
one-stop center infrastructure funds 
under WIOA sec. 121(h); and 

(3) Policies relating to the appro-
priate roles and contributions of enti-
ties carrying out one-stop partner pro-
grams within the one-stop delivery sys-
tem, including approaches to facili-
tating equitable and efficient cost allo-
cation in the system; 

(g) Development of strategies for 
technological improvements to facili-
tate access to, and improve the quality 
of services and activities provided 
through the one-stop delivery system, 
including such improvements to— 

(1) Enhance digital literacy skills (as 
defined in sec. 202 of the Museum and 
Library Service Act, 20 U.S.C. 9101); 

(2) Accelerate acquisition of skills 
and recognized postsecondary creden-
tials by participants; 

(3) Strengthen professional develop-
ment of providers and workforce pro-
fessionals; and 

(4) Ensure technology is accessible to 
individuals with disabilities and indi-
viduals residing in remote areas; 

(h) Development of strategies for 
aligning technology and data systems 
across one-stop partner programs to 
enhance service delivery and improve 
efficiencies in reporting on perform-
ance accountability measures, includ-
ing design implementation of common 
intake, data collection, case manage-
ment information, and performance ac-
countability measurement and report-
ing processes and the incorporation of 
local input into such design and imple-
mentation to improve coordination of 
services across one-stop partner pro-
grams; 

(i) Development of allocation for-
mulas for the distribution of funds for 
employment and training activities for 
adults and youth workforce investment 
activities, to local areas as permitted 
under WIOA secs. 128(b)(3) and 133(b)(3); 

(j) Preparation of the annual reports 
described in paragraphs (1) and (2) of 
WIOA sec. 116(d); 

(k) Development of the statewide 
workforce and labor market informa-
tion system described in sec. 15(e) of 
the Wagner-Peyser Act; and 

(l) Development of other policies as 
may promote statewide objectives for 
and enhance the performance of the 
workforce development system in the 
State. 
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