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determination of the worker’s eligi-
bility as a dislocated worker, or, if
later, by the end of the 8th week after
the worker is informed that a short-
term layoff will exceed 6 months; or

(b) Be unemployed and did not qual-
ify for unemployment compensation or
trade readjustment assistance under
TAA or NAFTA-TAA.

§663.830 May needs-related payments
be paid while a participant is wait-
ing to start training classes?

Yes, payments may be provided if the
participant has been accepted in a
training program that will begin with-
in 30 calendar days. The Governor may
authorize local areas to extend the 30
day period to address appropriate cir-
cumstances.

§663.840 How is the level of needs-re-
lated payments determined?

(a) The payment level for adults
must be established by the Local
Board.

(b) For dislocated workers, payments
must not exceed the greater of either
of the following levels:

(1) For participants who were eligible
for unemployment compensation as a
result of the qualifying dislocation, the
payment may not exceed the applicable
weekly level of the unemployment
compensation benefit; or

(2) For participants who did not qual-
ify for unemployment compensation as
a result of the qualifying layoff, the
weekly payment may not exceed the
poverty level for an equivalent period.
The weekly payment level must be ad-
justed to reflect changes in total fam-
ily income as determined by Local
Board policies. (WIA sec. 134(e)(3)(C).)

PART  664—YOUTH  ACTIVITIES
UNDER TITLE | OF THE WORK-
FORCE INVESTMENT ACT

Subpart A—Youth Councils

Sec.

664.100 What is the youth council?

664.110 Who is responsible for oversight of
youth programs in the local area?

Subpart B—Eligibility for Youth Services

664.200 Who is eligible for youth services?
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664.206 How is the ‘‘deficient in basic lit-
eracy skills” criterion in §664.200(c)(1)
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664.210 How is the ‘‘requires additional as-
sistance to complete an educational pro-
gram, or to secure and hold employ-
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for free lunches under the National
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Subpart D—Youth Program Design,
Elements, and Parameters
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designed?

664.410 Must local programs include each of
the ten program elements listed in WIA
section 129(c)(2) as options available to
youth participants?

664.420 What are leadership development op-
portunities?

664.430 What are positive social behaviors?
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youth?

664.450 What are follow-up
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Subpart E—Concurrent Enroliment

664.500 May youth participate in both youth
and adult/dislocated worker programs
concurrently?
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664.510 Are Individual Training Accounts al-
lowed for youth participants?

Subpart F—Summer Employment
Opportunities

664.600 Are Local Boards required to offer
summer employment opportunities in
the local youth program?

664.610 How is the summer employment op-
portunities element administered?

664.620 Do the core indicators described in
20 CFR 666.100(a)(3) apply to participa-
tion in summer employment activities?

Subpart G—One-Stop Services to Youth

664.700 What is the connection between the
youth program and the One-Stop service
delivery system?

664.710 Do Local Boards have the flexibility
to offer services to area youth who are
not eligible under the youth program
through the One-Stop centers?

Subpart H—Youth Opportunity Grants

664.800 How are the recipients of Youth Op-
portunity Grants selected?

664.810 How does a Local Board or other en-
tity become eligible to receive a Youth
Opportunity Grant?

664.820 Who is eligible to receive services
under Youth Opportunity Grants?

664.830 How are performance measures for
Youth Opportunity Grants determined?

AUTHORITY: Sec. 506(c), Pub. L. 105-220; 20
U.S8.C. 9276(c).

SOURCE: 656 FR 49411, Aug. 11, 2000, unless
otherwise noted.

Subpart A—Youth Councils

§664.100 What is the youth council?

(a) The duties and membership re-
quirements of the youth council are de-
scribed in WIA section 117(h) and 20
CFR 661.335 and 661.340.

(b) The purpose of the youth council
is to provide expertise in youth policy
and to assist the Local Board in:

(1) Developing and recommending
local youth employment and training
policy and practice;

(2) Broadening the youth employ-
ment and training focus in the commu-
nity to incorporate a youth develop-
ment perspective;

(3) Hstablishing linkages with other
organizations serving youth in the
local area; and

(4) Taking into account a range of
issues that can have an impact on the
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success of youth in the labor market.
(WIA sec. 117(h).)

§664.110 Who is responsible for over-
sight of youth programs in the local
area?

(a) The Local Board, working with
the youth council, is responsible for
conducting oversight of local youth
programs operated under the Act, to
ensure both fiscal and programmatic
accountability.

(b) Local program oversight is con-
ducted in consultation with the local
area’s chief elected official.

(c) The Local Board may, after con-
sultation with the CEO, delegate its re-
sponsibility for oversight of eligible
youth providers, as well as other youth
program oversight responsibilities, to
the youth council, recognizing the ad-
vantage of delegating such responsibil-
ities to the youth council whose mem-
bers have expertise in youth issues.
(WIA sec. 117(d); 117(h)(4).)

Subpart B—Eligibility for Youth
Services

§664.200 Who
services?

An eligible youth is defined, under
WIA sec. 101(13), as an individual who:

(a) Is age 14 through 21;

(b) Is a low income individual, as de-
fined in the WIA section 101(25); and

(c) Is within one or more of the fol-
lowing categories:

(1) Deficient in basic literacy skills;

(2) School dropout;

(3) Homeless, runaway,
child;

(4) Pregnant or parenting;

(5) Offender; or

(6) Is an individual (including a youth
with a disability) who requires addi-
tional assistance to complete an edu-
cational program, or to secure and hold
employment. (WIA sec. 101(13).)

is eligible for youth

or foster

§664.205 How is the “deficient in basic

literacy skills” criterion in
§664.200(c)(1) defined and docu-
mented?

(a) Definitions and eligibility docu-
mentation requirements regarding the
“‘deficient in basic literacy skills” cri-
terion in §664.200(c)(1) may be estab-
lished at the State or local level. These
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definitions may establish such criteria
as are needed to address State or local
concerns, and must include a deter-
mination that an individual:

(1) Computes or solves problems,
reads, writes, or speaks English at or
below the 8th grade level on a gen-
erally accepted standardized test or a
comparable score on a criterion-ref-
erenced test; or

(2) Is unable to compute or solve
problems, read, write, or speak English
at a level necessary to function on the
job, in the individual’s family or in so-
ciety. (WIA secs. 101(19), 203(12).)

(b) In cases where the State Board es-
tablishes State policy on this criterion,
the policy must be included in the
State plan. (WIA secs. 101(13)(C)(i),
101(19).)

§664.210 How is the “requires addi-
tional assistance to complete an
educational program, or to secure
and hold employment” criterion in
§664.200(c)(6) defined and docu-
mented?

Definitions and eligibility docu-
mentation requirements regarding the
“requires additional assistance to com-
plete an educational program, or to se-
cure and hold employment” criterion
of §664.200(c)(6) may be established at
the State or local level. In cases where
the State Board establishes State pol-
icy on this criterion, the policy must
be included in the State Plan. (WIA
sec. 101(13)(C)(iv).)

§664.215 Must youth participants be
registered to participate in the
youth program?

(a) Yes, all youth participants must
be registered.

(b) Registration is the process of col-
lecting information to support a deter-
mination of eligibility.

(c) Equal opportunity data must be
collected during the registration proc-
ess on any individual who has sub-
mitted personal information in re-
sponse to a request by the recipient for
such information.

§664.220 Is there an exception to per-
mit youth who are not low-income
individuals to receive youth serv-
ices?

Yes, up to five percent of youth par-
ticipants served by youth programs in
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a local area may be individuals who do
not meet the income criterion for eligi-
ble youth, provided that they are with-
in one or more of the following cat-
egories:

(a) School dropout;

(b) Basic skills deficient, as defined
in WIA section 101(4);

(c) Are one or more grade levels
below the grade level appropriate to
the individual’s age;

(d) Pregnant or parenting;

(e) Possess one or more disabilities,
including learning disabilities;

(f) Homeless or runaway;

(g) Offender; or

(h) Face serious barriers to employ-
ment as identified by the Local Board.
(WIA sec. 129(c)(b).)

§664.230 Are the eligibility barriers
for eligible youth the same as the
eligibility barriers for the five per-
cent of youth participants who do
not have to meet income eligibility
requirements?

No, the barriers listed in §§664.200 and
664.220 are not the same. Both lists of
eligibility barriers include school drop-
out, homeless or runaway, pregnant or
parenting, and offender, but each list
contains barriers not included on the
other list.

§664.240 May a local program use eli-
gibility for free lunches under the
National School Lunch Program as
a substitute for the income eligi-
bility criteria under title I of WIA?

No, the criteria for income eligibility
under the National School Lunch Pro-
gram are not the same as the Act’s in-
come eligibility criteria. Therefore, the
school lunch list may not be used as a
substitute for income eligibility to de-
termine who is eligible for services
under the Act.

§664.250 May a disabled youth whose
family does not meet income eligi-
bility criteria under the Act be eli-
gible for youth services?

Yes, even if the family of a disabled
youth does not meet the income eligi-
bility criteria, the disabled youth may
be considered a low-income individual
if the youth’s own income:

(a) Meets the income criteria estab-
lished in WIA section 101(25)(B); or
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(b) Meets the income eligibility cri-
teria for cash payments under any Fed-
eral, State or local public assistance
program. (WIA sec. 101(25)(F").)

Subpart C—Out-of-School Youth

§664.300 Who
youth”?

An out-of-school youth is an indi-
vidual who:

(a) Is an eligible youth who is a
school dropout; or

(b) Is an eligible youth who has ei-
ther graduated from high school or
holds a GED, but is basic skills defi-
cient, unemployed, or underemployed.
(WIA sec. 101(33).)

is an “out-of-school

§664.310 When is dropout status deter-
mined, particularly for youth at-
tending alternative schools?

A school dropout is defined as an in-
dividual who is no longer attending
any school and who has not received a
secondary school diploma or its recog-
nized equivalent. A youth’s dropout
status is determined at the time of reg-
istration. A youth attending an alter-
native school at the time of registra-
tion is not a dropout. An individual
who is out-of school at the time of reg-
istration and subsequently placed in an
alternative school, may be considered
an out-of-school youth for the purposes
of the 30 percent expenditure require-
ment for out-of-school youth. (WIA sec.
101(39).)

§664.320 Does the requirement that at
least 30 percent of youth funds be
used to provide activities to out-of-
school youth apply to all youth
funds?

(a) Yes, the 30 percent requirement
applies to the total amount of all funds
allocated to a local area under WIA
section 128(b)(2)(A) or (b)(3), except for
local area expenditures for administra-
tive purposes under 20 CFR
667.210(a)(2).

(b) Although it is not necessary to
ensure that 30 percent of such funds
spent on summer employment opportu-
nities (or any other particular element
of the youth program) are spent on
out-of-school youth, the funds spent on
these activities are included in the
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total to which the 30 percent require-
ment applies.

(c) There is a limited exception, at
WIA section 129(c)(4)(B), under which
certain small States may apply to the
Secretary to reduce the minimum
amount that must be spent on out-of-
school youth. (WIA sec. 129(c)(4).)

Subpart D—Youth Program
Design, Elements, and Parameters

§664.400 What is a local youth pro-
gram?

A local youth program is defined as
those youth activities offered by a
Local Workforce Investment Board for
a designated local workforce invest-
ment area, as specified in 20 CFR part
661.

§664.405 How must local youth pro-
grams be designed?

(a) The design framework of local
youth programs must:

(1) Provide an objective assessment
of each youth participant, that meets
the requirements of WIA section
129(¢c)(1)(A), and includes a review of
the academic and occupational skill
levels, as well as the service needs, of
each youth;

(2) Develop an individual service
strategy for each youth participant
that meets the requirements of WIA
section 129(c)(1)(B), including identi-
fying an age-appropriate career goal
and consideration of the assessment re-
sults for each youth; and

(3) Provide preparation for postsec-
ondary educational opportunities, pro-
vide linkages between academic and
occupational learning, provide prepara-
tion for employment, and provide effec-
tive connections to intermediary orga-
nizations that provide strong links to
the job market and employers.

(4) The requirement in WIA section
123 that eligible providers of youth
services be selected by awarding a
grant or contract on a competitive
basis does not apply to the design
framework component, such as services
for intake, objective assessment and
the development of individual service
strategy, when these services are pro-
vided by the grant recipient/fiscal
agent.
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(b) The local plan must describe the
design framework for youth program
design in the local area, and how the

ten program elements required in
§664.410 are provided within that
framework.

(c) Local Boards must ensure appro-
priate links to entities that will foster
the participation of eligible local area
youth. Such links may include connec-
tions to:

(1) Local area justice and law en-
forcement officials;

(2) Local public housing authorities;

(3) Local education agencies;

(4) Job Corps representatives; and

(5) Representatives of other area
youth initiatives, including those that
serve homeless youth and other public
and private youth initiatives.

(d) Local Boards must ensure that
the referral requirements in WIA sec-
tion 129(c)(3) for youth who meet the
income eligibility criteria are met, in-
cluding:

(1) Providing these youth with infor-
mation regarding the full array of ap-
plicable or appropriate services avail-
able through the Local Board or other
eligible providers, or One-Stop part-
ners; and

(2) Referring these youth to appro-
priate training and educational pro-
grams that have the capacity to serve
them either on a sequential or concur-
rent basis.

(e) In order to meet the basic skills
and training needs of eligible appli-
cants who do not meet the enrollment
requirements of a particular program
or who cannot be served by the pro-
gram, each eligible youth provider
must ensure that these youth are re-
ferred:

(1) For further assessment, as nec-
essary, and

(2) To appropriate programs, in ac-
cordance with paragraph (d)(2) of this
section.

(f) Local Boards must ensure that
parents, youth participants, and other
members of the community with expe-
rience relating to youth programs are
involved in both the design and imple-
mentation of its youth programs.

(g) The objective assessment required
under paragraph (a)(1) of this section
or the individual service strategy re-
quired under paragraph (a)(2) of this
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section is not required if the program
provider determines that it is appro-
priate to use a recent objective assess-
ment or individual service strategy
that was developed under another edu-
cation or training program. (WIA sec-
tion 129(c)(1).)

§664.410 Must local programs include
each of the ten program elements
listed in WIA section 129(c)(2) as op-
tions available to youth partici-
pants?

(a) Yes, local programs must make
the following services available to
youth participants:

(1) Tutoring, study skills training,
and instruction leading to secondary
school completion, including dropout
prevention strategies;

(2) Alternative secondary school of-
ferings;

(3) Summer employment opportuni-
ties directly linked to academic and
occupational learning;

(4) Paid and unpaid work experiences,

including internships and job shad-
owing, as provided in §§664.460 and
664.470;

(5) Occupational skill training;

(6) Leadership development opportu-
nities, which include community serv-
ice and peer-centered activities encour-
aging responsibility and other positive
social behaviors;

(7) Supportive services, which may
include the services listed in §664.440;

(8) Adult mentoring for a duration of
at least twelve (12) months, that may
occur both during and after program
participation;

(9) Followup services, as provided in
§664.450; and

(10) Comprehensive guidance and
counseling, including drug and alcohol
abuse counseling, as well as referrals to
counseling, as appropriate to the needs
of the individual youth.

(b) Local programs have the discre-
tion to determine what specific pro-
gram services will be provided to a
youth participant, based on each par-
ticipant’s objective assessment and in-
dividual service strategy. (WIA sec.
129(c)(2).)

§664.420 What are leadership develop-
ment opportunities?

Leadership development opportuni-
ties are opportunities that encourage
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responsibility, employability, and
other positive social behaviors such as:

(a) Exposure to postsecondary edu-
cational opportunities;

(b) Community and service learning
projects;

(c) Peer-centered activities, includ-
ing peer mentoring and tutoring;

(d) Organizational and team work
training, including team leadership
training;

(e) Training in decision-making, in-
cluding determining priorities; and

(f) Citizenship training, including life
skills training such as parenting, work
behavior training, and budgeting of re-
sources. (WIA sec. 129(c)(2)(F).)

§664.430 What are positive social be-

haviors?
Positive social behaviors are out-
comes of leadership opportunities,

often referred to as soft skills, which
are incorporated by many local pro-
grams as part of their menu of services.
Positive social behaviors focus on areas
that may include the following:

(a) Positive attitudinal development;

(b) Self esteem building;

(c) Openness to working with individ-
uals from diverse racial and ethnic
backgrounds;

(d) Maintaining healthy lifestyles,
including being alcohol and drug free;

(e) Maintaining positive relation-
ships with responsible adults and peers,
and contributing to the well being of
one’s community, including voting;

(f) Maintaining a commitment to
learning and academic success;

(g) Avoiding delinquency;

(h) Postponed and responsible par-
enting; and

(i) Positive job attitudes and work
skills. (WIA sec. 129(c)(2)(F).)

§664.440 What are supportive services
for youth?

Supportive services for youth, as de-
fined in WIA section 101(46), may in-
clude the following:

(a) Linkages to community services;

(b) Assistance with transportation;

(c) Assistance with child care and de-
pendent care;

(d) Assistance with housing;

(e) Referrals to medical services; and

(f) Assistance with uniforms or other
appropriate work attire and work-re-
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lated tools, including such items as eye
glasses and protective eye gear. (WIA
sec. 129(¢)(2)(G).)

§664.450 What are follow-up services
for youth?

(a) Follow-up services for youth may
include:

(1) The leadership development and
supportive service activities listed in
§§664.420 and 664.440;

(2) Regular contact with a youth par-
ticipant’s employer, including assist-
ance in addressing work-related prob-
lems that arise;

(3) Assistance in securing better pay-
ing jobs, career development and fur-
ther education;

(4) Work-related peer support groups;

(5) Adult mentoring; and

(6) Tracking the progress of youth in
employment after training.

(b) All youth participants must re-
ceive some form of follow-up services
for a minimum duration of 12 months.
Follow-up services may be provided be-
yond twelve (12) months at the State or
Local Board’s discretion. The types of
services provided and the duration of
services must be determined based on
the needs of the individual. The scope
of these follow-up services may be less
intensive for youth who have only par-
ticipated in summer youth employ-
ment opportunities. (WIA sec.
129(c)(2)(D).)

§664.460 What are work experiences
for youth?

(a) Work experiences are planned,
structured learning experiences that
take place in a workplace for a limited
period of time. As provided in WIA sec-
tion 129(c)(2)(D) and §664.470, work ex-
periences may be paid or unpaid.

(b) Work experience workplaces may
be in the private, for-profit sector; the
non-profit sector; or the public sector.

(c) Work experiences are designed to
enable youth to gain exposure to the
working world and its requirements.
Work experiences are appropriate and
desirable activities for many youth
throughout the year. Work experiences
should help youth acquire the personal
attributes, knowledge, and skills need-
ed to obtain a job and advance in em-
ployment. The purpose is to provide
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the youth participant with the oppor-
tunities for career exploration and
skill development and is not to benefit
the employer, although the employer
may, in fact, benefit from the activi-
ties performed by the youth. Work ex-
periences may be subsidized or unsub-
sidized and may include the following
elements:

(1) Instruction in employability
skills or generic workplace skills such
as those identified by the Secretary’s
Commission on Achieving Necessary
Skills (SCANS);

(2) Exposure to various aspects of an
industry;

(3) Progressively more
tasks;

(4) Internships and job shadowing;

(5) The integration of basic academic
skills into work activities;

(6) Supported work, work adjust-
ment, and other transition activities;

(7) Entrepreneurship;

(8) Service learning;

(9) Paid and unpaid community serv-
ice; and

(10) Other elements designed to
achieve the goals of work experiences.

(d) In most cases, on-the-job training
is not an appropriate work experiences
activity for youth participants under
age 18. Local program operators may
choose, however, to use this service
strategy for eligible youth when it is
appropriate based on the needs identi-
fied by the objective assessment of an
individual youth participant. (WIA sec.
129(c)(2)(D).)

complex

§664.470 Are paid work experiences
allowable activities?

Funds under the Act may be used to
pay wages and related benefits for
work experiences in the public; private,
for-profit or non-profit sectors where
the objective assessment and indi-
vidual service strategy indicate that
work experiences are appropriate. (WIA
sec. 129(¢c)(2)(D).)

Subpart E—Concurrent Enroliment

§664.500 May youth participate in
both youth and adult/dislocated
worker programs concurrently?

(a) Yes, under the Act, eligible youth
are 14 through 21 years of age. Adults
are defined in the Act as individuals
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age 18 and older. Thus, individuals ages
18 through 21 may be eligible for both
adult and youth programs. There is no
specified age for the dislocated worker
program.

(b) Individuals who meet the respec-
tive eligibility requirements may par-
ticipate in adult and youth programs
concurrently. Concurrent enrollment is
allowable for youth served in programs
under WIA titles I or II. Such individ-
uals must be eligible under the youth
or adult/dislocated worker eligibility
criteria applicable to the services re-
ceived. Local program operators may
determine, for individuals in this age
group, the appropriate level and bal-
ance of services under the youth, adult,
dislocated worker, or other services.

(c) Local program operators must
identify and track the funding streams
which pay the costs of services pro-
vided to individuals who are partici-
pating in youth and adult/dislocated
worker programs concurrently, and en-
sure that services are not duplicated.

§664.510 Are Individual Training Ac-
counts allowed for youth partici-
pants?

No, however, individuals age 18 and
above, who are eligible for training
services under the adult and dislocated
worker programs, may receive Indi-
vidual Training Accounts through
those programs. Requirements for con-
current participation requirements are
set forth in §664.500. To the extent pos-
sible, in order to enhance youth partic-
ipant choice, youth participants should
be involved in the selection of edu-
cational and training activities.

Subpart F—Summer Employment
Opportunities

§664.600 Are Local Boards required to
offer summer employment opportu-
nities in the local youth program?

(a) Yes, Local Boards are required to
offer summer youth employment op-
portunities that link academic and oc-
cupational learning as part of the
menu of services required in §664.410(a).

(b) Summer youth employment must
provide direct linkages to academic
and occupational learning, and may
provide other elements and strategies
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as appropriate to serve the needs and
goals of the participants.

(c) Local Boards may determine how
much of available youth funds will be
used for summer and for year-round
youth activities.

(d) The summer youth employment
opportunities element is not intended
to be a stand-alone program. Local pro-
grams should integrate a youth’s par-
ticipation in that element into a com-
prehensive strategy for addressing the
youth’s employment and training
needs. Youths who participate in sum-
mer employment opportunities must be
provided with a minimum of twelve
months of followup services, as re-
quired in §664.450. (WIA sec.
129(c)(2)(C).)

§664.610 How is the summer employ-
ment opportunities element admin-
istered?

Chief elected officials and Local
Boards are responsible for ensuring
that the local youth program provides
summer employment opportunities to
youth. The chief elected officials
(which may include local government
units operating as a consortium) are
the grant recipients for local youth
funds, unless another entity is chosen
to be grant recipient or fiscal agent
under WIA section 117(d)(3)(B). If, in
the administration of the summer em-
ployment opportunities element of the
local youth program, providers other
than the grant recipient/fiscal agent,
are used to provide summer youth em-
ployment opportunities, these pro-
viders must be selected by awarding a
grant or contract on a competitive
basis, based on the recommendation of
the youth council and on criteria con-
tained in the State Plan. However, the
selection of employers who are pro-
viding unsubsidized employment oppor-
tunities may be excluded from the
competitive process. (WIA sec.
129(c)(2)(C).)

§664.620 Do the core indicators de-
scribed in 20 CFR 666.100(a)(3)
apply to participation in summer
employment activities?

Yes, the summer employment oppor-
tunities element is one of a number of
activities authorized by the WIA youth
program. WIA section 136(b)(2) (A)(ii)
and(B) provides specific core indicators
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of performance for youth, and requires
that all participating youth be in-
cluded in the determination of whether
the local levels of performance are
met. Program operators can help en-
sure positive outcomes for youth par-
ticipants by providing them with con-
tinuity of services.

Subpart G—One-Stop Services to
Youth

§664.700 What is the connection be-
tween the youth program and the
One-Stop service delivery system?

(a) The chief elected official (or des-
ignee, under WIA section 117(d)(3)(B)),
as the local grant recipient for the
youth program is a required One-Stop
partner and is subject to the require-
ments that apply to such partners, de-
scribed in 20 CFR part 662.

(b) In addition to the provisions of 20
CFR part 662, connections between the
youth program and the One-Stop sys-
tem may include those that facilitate:

(1) The coordination and provision of
youth activities;

(2) Linkages to the job market and
employers;

(3) Access for eligible youth to the in-
formation and services required in
§§664.400 and 664.410; and

(4) Other activities designed to
achieve the purposes of the youth pro-
gram and youth activities as described
in WIA section 129(a). (WIA secs.
121(b)(1)(B)(i); 129.)

§664.710 Do Local Boards have the
flexibility to offer services to area
youth who are not eligible under
the youth program through the
One-Stop centers?

Yes, however, One-Stop services for
non-eligible youth must be funded by
programs that are authorized to pro-
vide services to such youth. For exam-
ple, basic labor exchange services
under the Wagner-Peyser Act may be
provided to any youth.



Employment and Training Administration, Labor

Subpart H—Youth Opportunity
Grants

§664.800 How are the recipients of
Youth Opportunity Grants selected?

(a) Youth Opportunity Grants are
awarded through a competitive selec-
tion process. The Secretary establishes
appropriate application procedures, se-
lection criteria, and an approval proc-
ess for awarding Youth Opportunity
Grants to applicants which can accom-
plish the purpose of the Act and use
available funds in an effective manner
in the Solicitation for Grant Applica-
tions announcing the competition.

(b) The Secretary distributes grants
equitably among urban and rural areas
by taking into consideration such fac-
tors as the following:

(1) The poverty rate in urban and
rural communities;

(2) The number of people in poverty
in urban and rural communities; and

(3) The quality of proposals received.
(WIA sec.169(a) and (e).)

§664.810 How does a Local Board or
other entity become eligible to re-
ceive a Youth Opportunity Grant?

(a) A Local Board is eligible to re-
ceive a Youth Opportunity Grant if it
serves a community that:

(1) Has been designated as an em-
powerment zone (HZ) or enterprise
community (EC) under section 1391 of
the Internal Revenue Code of 1986;

(2) Is located in a State that does not
have an EZ or an EC and that has been
designated by its Governor as a high
poverty area; or

(3) Is one of two areas in a State that
has been designated by the Governor as
an area for which a local board may
apply for a Youth Opportunity Grant,
and that meets the poverty rate cri-
teria in section 1392 (a)(4), (b), and (d)
of the Internal Revenue Code of 1986.

(b) An entity other than a Local
Board is eligible to receive a grant if
that entity:

(1) Is a WIA Indian and Native Amer-
ican grant recipient under WIA section
166; and

(2) Serves a community that:

(i) Meets the poverty rate criteria in
section 1392(a)(4), (b), and (d) of the In-
ternal Revenue Code of 1986; and
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(ii) Is located on an Indian reserva-
tion or serves Oklahoma Indians or
Alaska Native villages or Native
groups, as provided in WIA section 169
(A)(2)(B). (WIA sec. 169(c) and (d).)

§664.820 Who is eligible to receive
services under Youth Opportunity
Grants?

All individuals ages 14 through 21
who reside in the community identified
in the grant are eligible to receive
services under the grant. (WIA sec.
169(a).)

§664.830 How are performance meas-
ures for Youth Opportunity Grants
determined?

(a) The Secretary negotiates per-
formance measures, including appro-
priate performance levels for each indi-
cator, with each selected grantee,
based on information contained in the
application.

(b) Performance indicators for the
measures negotiated under Youth Op-
portunity Grants are the indicators of
performance provided in WIA sections
136(b)(2)(A) and (B). (WIA sec. 169(f).).

PART 665—STATEWIDE WORKFORCE
INVESTMENT ACTIVITIES UNDER
TITLE | OF THE WORKFORCE IN-
VESTMENT ACT

Subpart A—General Description

Sec.

665.100 What are the Statewide workforce
investment activities under title I of
WIA?

665.110 How are Statewide workforce invest-
ment activities funded?

Subpart B—Required and Allowable
Statewide Workforce Investment Activities

665.200 What are required Statewide work-
force investment activities?

665.210 What are allowable Statewide work-
force investment activities?

665.220 Who is an ‘‘incumbent worker’ for
purposes of Statewide workforce invest-
ment activities?

Subpart C—Rapid Response Activities

665.300 What are rapid response activities
and who is responsible for providing
them?

665.310 What rapid response activities are
required?
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