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Form No. Title
(1) CA-1 e Federal Employee’s Notice of Trau-
matic Injury and Claim for Continu-
ation of Pay/Compensation.
(2) CA-2 ..o Notice of Occupational Disease and
Claim for Compensation.
(3) CA-2a ....cceuee Notice of Employee’s Recurrence of

Disability and Claim for Pay/Com-
pensation.

Report of Work Status.

Claim for Compensation by Widow,
Widower and/or Children.

Claim for Compensation by Parents,
Brothers, Sisters, Grandparents, or
Grandchildren.

(7) CA=6 ...oeevee Official Superior's Report of Employ-
ee’s Death.

(8) CA=7 .o Claim for Compensation Due to Trau-
matic Injury or Occupational Dis-
ease.

(9) CA-7a .... Time Analysis Form.

(10) CA-7b .. Leave Buy Back (LBB) Worksheet/Cer-
tification and Election.

(11) CA-16 ............. Authorization of Examination and/or
Treatment.

(12) CA-17 Duty Status Report.

(13) CA-20 .. Attending Physician’s Report.

(14) CA-20a .... Attending Physician’s  Supplemental
Report.

(15) CA—40 ............. Designation of a Recipient of the Fed-
eral Employees’ Compensation Act
Death Gratuity Payment under Sec-
tion 1105 of Public Law 110-181
(Section 8102a).

(16) CA—41 ............. Claim for Survivor Benefits Under the
Federal Employees’ Compensation
Act Section 8102a Death Gratuity.

(17) CA—42 ............. Official Notice of Employees’ Death for

Purposes of FECA Section 8102a
Death Gratuity.

Statement of Recovery Letter with
Long Form.

Statement of Recovery Letter with
Short Form.

(18) CA-1108 ........

(19) CA-1122 .........

(b) Copies of the forms listed in this
paragraph are available for public in-
spection at the Office of Workers’ Com-
pensation Programs, U.S. Department
of Labor, Washington, DC 20210. They
may also be obtained from district of-
fices, employers (i.e., safety and health
offices, supervisors), and the Internet,
at http:/www.dol.gov.

INFORMATION IN PROGRAM RECORDS

§10.10 Are all documents relating to
claims filed under the FECA consid-
ered confidential?

All records relating to claims for
benefits, including copies of such
records maintained by an employer,
are considered confidential and may
not be released, inspected, copied or
otherwise disclosed except as provided
in the Freedom of Information Act and
the Privacy Act of 1974 or under the

17

§10.12

routine uses provided by DOL/GOVT-1
if such release is consistent with the
purpose for which the record was cre-
ated.

§10.11 Who maintains custody and
control of FECA records?

All records relating to claims for
benefits filed under the FECA, includ-
ing any copies of such records main-
tained by an employing agency, are
covered by the government-wide Pri-
vacy Act system of records entitled
DOL/GOVT-1 (Office of Workers’ Com-
pensation Programs, Federal Employ-
ees’ Compensation Act File). This sys-
tem of records is maintained by and
under the control of OWCP, and, as
such, all records covered by DOL/
GOVT-1 are official records of OWCP.
The protection, release, inspection and
copying of records covered by DOL/
GOVT-1 shall be accomplished in ac-
cordance with the rules, guidelines and
provisions of this part, as well as those
contained in 29 CFR parts 70 and 71,
and with the notice of the system of
records and routine uses published in
the FEDERAL REGISTER. All questions
relating to access/disclosure, and/or
amendment of FECA records main-
tained by OWCP or the employing
agency, are to be resolved in accord-
ance with this section.

§10.12 How may a FECA claimant or
beneficiary obtain copies of pro-
tected records?

(a) A claimant seeking copies of his
or her official FECA file should address
a request to the District Director of
the OWCP office having custody of the
file. A claimant seeking copies of
FECA-related documents in the cus-
tody of the employer should follow the
procedures established by that agency.

(b) (1) While an employing agency
may establish procedures that an in-
jured employee or beneficiary should
follow in requesting access to docu-
ments it maintains, any decision issued
in response to such a request must
comply with the rules and regulations
of the Department of Labor which gov-
ern all other aspects of safeguarding
these records.

(2) No employing agency has the au-
thority to issue determinations with
respect to requests for the correction
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