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and continuing steps to notify partici-

pants, beneficiaries, applicants and em-

ployees, including those with impaired 

vision or hearing, and unions or profes-

sional organizations holding collective 

bargaining or professional agreements 

with the recipient, that it does not dis-

criminate on the basis of handicap in 

violation of Section 504 and of this 

part. The notification shall state, 

where appropriate, that the recipient 

does not discriminate in the admission 

or access to, or treatment or employ-

ment in, its programs or activities. The 

notification shall also include an iden-

tification of the responsible employee 

designated pursuant to § 8b.7(a). A re-

cipient shall make the initial notifica-

tion required by this paragraph within 

90 days of the effective date of this 

part. Methods of initial and continuing 

notification may include the posting of 

notices, publications in newspapers and 

magazines, placement of notices in re-

cipient’s publications, and distribution 

of memoranda or other written com-

munication. A recipient shall take ap-

propriate steps to ensure that notice is 

available to persons with impaired vi-

sion or hearing. 

(b) If a recipient publishes or uses re-

cruitment materials or publications 

containing general information made 

available to participants, beneficiaries, 

applicants, or employees, it shall in-

clude in those materials or publica-

tions a statement of the policy de-

scribed in paragraph (a) of this section. 

A recipient may meet the requirement 

of this paragraph either by including 

appropriate inserts in existing mate-

rials and publications, or by revising 

and reprinting the materials and publi-

cations. 

§ 8b.9 Administrative requirements for 
small recipients. 

The Secretary may require small re-

cipients to comply with §§ 8b.7 and 8b.8, 

in whole or in part, when the Secretary 

finds a violation of this part or finds 

that such compliance will not signifi-

cantly impair the ability of the small 

recipient to provide benefits or serv-

ices. 

§ 8b.10 Effect of state or local law or 
other requirements and effect of 
employment opportunities. 

(a) The obligation to comply with 
this part is not obviated or alleviated 
by the existence of any state or local 
law or other requirement that, on the 
basis of handicap, imposes prohibitions 
or limits upon the eligibility of quali-
fied handicapped individuals to receive 
services, participate in programs or ac-
tivities, or practice any occupation or 
profession. 

(b) The obligation to comply with 
this part is not obviated or alleviated 
because employment opportunities in 
any occupation or profession are or 
may be more limited for handicapped 
individuals than for nonhandicapped 
persons. 

Subpart B—Employment Practices 

§ 8b.11 Discrimination prohibited. 

(a) General. (1) No qualified handi-
capped individual shall, on the basis of 
handicap, be subjected to discrimina-
tion in employment under any program 
or activity that receives Federal finan-
cial assistance. 

(2) A recipient shall make all deci-
sions concerning employment under 
any program or activity to which this 
part applies in a manner which ensures 
that discrimination on the basis of 
handicap does not occur and may not 
limit, segregate, or classify applicants 
or employees in any way that ad-
versely affects their opportunities or 
status because of handicap. 

(3) A recipient may not participate in 
a contractual or other relationship 
that has the effect of subjecting quali-
fied handicapped applicants or employ-
ees to discrimination prohibited by 
this subpart. The relationships referred 
to in this subparagraph include rela-
tionships with employment and refer-
ral agencies, with labor unions, with 
organizations providing or admin-
istering fringe benefits to employees of 
the recipient, and with organizations 
providing training and apprenticeships. 

(b) Specific activities. The prohibition 
against discrimination in employment 
applies to the following activities: 

(1) Recruitment, advertising and the 
processing of applicants for employ-
ment; 
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