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prepared in response to a request from 
or addressed to the Office of the Inspec-
tor General, or other records origi-
nating with the Office of the Inspector 
General, after consultation with the 
Counsel to the Inspector General or 
designee. 

(c) The Inspector General or designee 
is responsible for ensuring that re-
quests for Agency records as specified 
in paragraphs (a) and (b) of this section 
are processed and initial determina-
tions are made within the time limits 
specified in subpart D of this part. 

(d) The Inspector General or designee 
is responsible for determining whether 
unusual circumstances exist under 
§ 1206.403 that would justify extending 
the time limit for an initial or final de-
termination, for records as specified in 
paragraphs (a) and (b) of this section. 

(e) Records as specified in paragraphs 
(a) and (b) of this section include any 
records located at Regional and field 
Inspector General Offices, as well as 
records located at the Headquarters Of-
fice of the Inspector General. 

[79 FR 46678, Aug. 11, 2014, as amended at 
NASA–2019–0005, 84 FR 54779, Oct. 11, 2019] 

Subpart I—Location for Inspection 
and Request of Agency Records 

§ 1206.900 FOIA offices and electronic 
libraries. 

(a) NASA Headquarters and each 
NASA Center have a FOIA Electronic 
Library on the Internet. The Elec-
tronic library addresses are located on 
the NASA FOIA homepage http:// 
www.hq.nasa.gov/office/pao/FOIA/agency/ 

(b) In addition, a requester may sub-
mit a FOIA request electronically. The 
addresses are located on the NASA 
FOIA homepage under each Center 
link. 

PART 1207—STANDARDS OF 
CONDUCT 

Subpart A—General Provisions 

Sec. 
1207.101 Cross-references to ethical conduct, 

financial disclosure, and other applicable 
regulations. 

1207.102 Waiver of prohibition in 18 U.S.C. 
208. 

1207.103 Designations of responsible offi-
cials. 

Subpart B—Post-Employment Regulations 

1207.201 Scope of subpart. 
1207.202 Exemption for scientific and tech-

nological communications. 

AUTHORITY: 5 U.S.C. 7301; 18 U.S.C. 207–208; 
42 U.S.C. 2473(c)(1); 5 CFR 2635.102(b); 5 CFR 
part 2637; 5 CFR part 2640. 

SOURCE: 52 FR 22755, June 16, 1987, unless 
otherwise noted. 

Subpart A—General Provisions 

§ 1207.101 Cross-references to ethical 
conduct, financial disclosure, and 
other applicable regulations. 

Employees of the National Aero-
nautics and Space Administration 
(NASA) should refer to the executive 
branch-wide Standards of Ethnical 
Conduct at 5 CFR part 2635, the NASA 
regulation at 5 CFR part 6901 which 
supplements the executive branch-wide 
standards with respect to prohibitions 
and prior approval requirements appli-
cable to certain outside employment 
activities, the Office of Personnel Man-
agement provisions on employee re-
sponsibilities and conduct at 5 CFR 
part 735, and the executive branch-wide 
financial disclosure regulation at 5 
CFR part 2634. 

[59 FR 49338, Sept. 28, 1994] 

§ 1207.102 Waiver of prohibition in 18 
U.S.C. 208. 

(a) Prohibition. Employees are prohib-
ited by criminal statute, 18 U.S.C. 
208(a), from participating personally 
and substantially in an official capac-
ity in any particular matter in which, 
to their knowledge, they, or any person 
whose interests are imputed to them 
under the statute, have a financial in-
terest, if the particular matter will 
have a direct and predictable effect on 
that interest. 

(b) Specific waiver available. A NASA 
employee may request a waiver of this 
prohibition. NASA may grant a specific 
waiver of the prohibition only if the 
Agency determines that the employee’s 
financial interest is not so substantial 
as to be deemed likely to affect the in-
tegrity of the employee’s services. The 
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waiver must be obtained before the em-
ployee participates in the matter. 

(c) Officials authorized to make waiver 
determinations. (1) For the employees 
listed below, waivers must be approved 
by the Administrator or Deputy Ad-
ministrator. No further delegation is 
authorized. 

(i) Employees who are required by 5 
CFR 2634.202 to file Public Financial 
Disclosure Reports; 

(ii) Employees who are appointed 
under authority of section 203(c)(2) 
(‘‘NASA Excepted Positions’’) or sec-
tion 203(c)(10) (‘‘Alien Scientists’’) of 
the National Aeronautics and Space 
Act of 1958, as amended (42 U.S.C. 
2473(c)(2) and 2473(c)(10)); 

(iii) Astronauts and astronaut can-
didates; 

(iv) Chief Counsel; and 
(v) Procurement Officers. 
(2) For all other Headquarters em-

ployees, the Associate Administrator 
for Headquarters Operations may ap-
prove waivers of 18 U.S.C. 208. This au-
thority may not be redelegated. 

(3) For all other Center employees, 
the Center Director or Deputy Center 
Director may approve waivers of 18 
U.S.C. 208. This authority may not be 
redelegated. 

(d) Procedures for specific waiver. The 
employee’s request for a waiver must 
be in writing. The request must de-
scribe the particular matter involved, 
the relevant duties of the employee, 
and the exact nature and amount of 
the disqualifying financial interest. 

(1) Headquarters employees. (i) Those 
Headquarters employees described in 
paragraph (c)(1) of this section must 
submit their requests to the Official- 
in-Charge of the Headquarters office in 
which they are employed and to the 
General Counsel for concurrence. The 
Official-in-Charge will then submit the 
request to the Administrator with rec-
ommendations on the proposed waiver. 

(ii) Other Headquarters employees 
must submit their requests to the As-
sociate General Counsel (General) for 
concurrence, and to the Associate Ad-
ministrator for Headquarters Oper-
ations for approval. 

(2) Center employees. (i) Those Center 
employees described in paragraph (c)(1) 
of this section must submit their re-
quests to the Center Chief Counsel for 

concurrence and then to the Director 
of the Center where they are employed. 
The Center Director will provide the 
request, with recommendations, to the 
appropriate Enterprise Associate Ad-
ministrator and to the General Counsel 
for review and submission to the Ad-
ministrator. 

(ii) Other Center employees must 
submit their requests to the Center 
Chief Counsel for concurrence, and 
then to their Center Director or Dep-
uty Center Director for approval. 

(3) Copies of approved waivers must 
be forwarded to the Associate Adminis-
trator for Human Resources and Edu-
cation, the General Counsel, and the 
Office of Government Ethics. 

(e) Cross-references. For regulations 
concerning general waiver guidance 
and exemptions under 18 U.S.C. 208, see 
5 CFR part 2640. 

[66 FR 59137, Nov. 27, 2001] 

§ 1207.103 Designations of responsible 
officials. 

(a) Designated Agency Ethics Official. 
The General Counsel of NASA is the 
Designated Agency Ethics Official and 
is delegated the authority to coordi-
nate and manage NASA’s ethics pro-
gram as set forth in 5 CFR 2638.203. 

(b) Alternate Designated Agency Ethics 
Official. The Associate General Counsel 
(General) is the Alternate Designated 
Agency Ethics Official. 

(c) Deputy Ethics Officials. The fol-
lowing officials are designated as Dep-
uty Ethics Officials: 

(1) The Deputy General Counsel; 
(2) The Associate General Counsel 

(General); 
(3) The Senior Ethics Attorney as-

signed to the Associate General Coun-
sel (General); and 

(4) The Chief Counsel at each NASA 
Center and Component Facility. 

(d) Agency Designee. As used in 5 CFR 
part 2635, the term ‘‘Agency Designee’’ 
refers to the following: 

(1) For employees at NASA Head-
quarters, or for matters affecting em-
ployees Agencywide, the Associate 
Deputy Administrator, the Designated 
Agency Ethics Official, the Alternate 
Designated Agency Ethics Official, or 
the Chief of Staff; and 
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(2) For Center employees, the Center 
Director, who may delegate specific re-
sponsibilities of the Agency Designee 
to the Center Chief Counsel or to an-
other official who reports directly to 
the Center Director. 

(e) Cross-references. For regulations 
on the appointment, responsibilities, 
and authority of the Designated Agen-
cy Ethics Official, Alternate Des-
ignated Agency Ethics Official, and 
Deputy Ethics Officials, see 5 CFR part 
2638. For the responsibilities of the 
Agency Designee, see 5 CFR part 2635. 

[66 FR 59138, Nov. 27, 2001] 

Subpart B—Post-Employment 
Regulations 

SOURCE: 54 FR 4003, Jan. 27, 1989; 55 FR 
9250, Mar. 12, 1990, unless otherwise noted. 
Redesignated at 59 FR 49338, Sept. 28, 1994. 

§ 1207.201 Scope of subpart. 
This subpart provides guidance to 

former NASA government employees 
who are subject to the restrictions of 
Title V of the Ethics of Government 
Act of 1978, as amended, and who want 
to communicate scientific or technical 
information to NASA. 

§ 1207.202 Exemption for scientific and 
technological communications. 

(a) Whenever a former government 
employee who is subject to the con-
straints of post-employment conflict of 
interest, 18 U.S.C. 207, wishes to com-
municate with NASA under the exemp-
tion in section 207(j)(5) for the making 
of a communication solely for the pur-
pose of furnishing scientific or techno-
logical information, he or she shall 
state to the NASA employee con-
tracted, the following information: 

(1) That he or she is a former govern-
ment employee subject to the post em-
ployment restrictions of 18 U.S.C. 207 
(a), (c), or (d)—specify which; 

(2) That he or she worked on certain 
NASA programs—enumerate which; 
and 

(3) That the communication is solely 
for the purpose of furnishing scientific 
or technological information. 

(b) If the former government em-
ployee has questions as to whether the 
communication comes within the sci-

entific and technological exemption, he 
or she should contact the General 
Counsel, the designated agency ethics 
official. 

[54 FR 4003, Jan. 27, 1989; 55 FR 9250, Mar. 12, 
1990. Redesignated and amended at 59 FR 
49338, Sept. 28, 1994] 

PART 1208—UNIFORM RELOCA-
TION ASSISTANCE AND REAL 
PROPERTY ACQUISITION FOR 
FEDERAL AND FEDERALLY AS-
SISTED PROGRAMS 

AUTHORITY: Sec. 213, Uniform Relocation 
Assistance and Real Property Acquisition 
Policies Act of 1970, Pub. L. 91–646, 84 Stat. 
1894 (42 U.S.C. 4601) as amended by the Sur-
face Transportation and Uniform Relocation 
Assistance Act of 1987, Title IV of Pub. L. 
100–17, 101 Stat. 246–256 (42 U.S.C. 4601 note). 

§ 1208.1 Uniform Relocation Assistance 
and Real Property Acquisition. 

Regulations and procedures for com-
plying with the Uniform Relocation 
Assistance and Real Property Acquisi-
tion Policies Act of 1970 (Pub. L. 91–646, 
84 Stat. 1894, 42 U.S.C. 4601), as amend-
ed by the Surface Transportation and 
Uniform Relocation Assistance Act of 
1987 (Title IV of Pub. L. 100–17, 101 Stat. 
246–255, 42 U.S.C. 4601 note) are set 
forth in 24 CFR part 24. 

[52 FR 48017, Dec. 17, 1987; 54 FR 8912, Mar. 2, 
1989] 

PART 1209—BOARDS AND 
COMMITTEES 

Subparts 1–2 [Reserved] 

Subpart 3—Contract Adjustment Board 

Sec. 
1209.300 Scope. 
1209.301 Authority. 
1209.302 Establishment of Board. 
1209.303 Functions of Board. 
1209.304 Membership. 
1209.305 Legal advice and assistance. 

Subpart 4—Inventions and Contributions 
Board 

1209.400 Scope. 
1209.401 Establishment. 
1209.402 Responsibilities. 
1209.403 Organizational location. 
1209.404 Membership. 
1209.405 Supporting services. 
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