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(b) Purposes. Assessments collected to
maintain the working capital fund
shall be used to establish an operating
reserve and to provide for the payment
of large or multiyear capital and oper-
ating expenditures as well as unantici-
pated expenses.

(c) Remittance of excess assessed funds.
At the end of each year for which an
assessment under this section is made,
the Director shall remit to each Regu-
lated Entity any amount of assessed
and collected funds in excess of the
amount the Director deems necessary
to maintain a working capital fund in
the same proportions as paid under the
most recent annual assessment.

§1206.6 Notice and review.

(a) Written notice of budget. The Direc-
tor shall provide to each Regulated En-
tity written notice of the projected
budget for the Agency for the upcom-
ing fiscal year. Such notice shall be
provided at least 30 days before the be-
ginning of the applicable fiscal year.

(b) Written notice of assessments. The
Director shall provide each Regulated
Entity with written notice of assess-
ments as follows:

(1) Annual assessments. The Director
shall provide each Regulated Entity
with written notice of the annual as-
sessment and the semiannual payments
to be collected under this part. Notice
of the annual assessment and semi-
annual payments shall be provided be-
fore the start of the new fiscal year.

(2) Immediate assessments. The Direc-
tor shall provide each Regulated Enti-
ty with written notice of any imme-
diate assessments to be collected under
§1206.4 of this chapter. Notice of any
immediate assessment and the required
payments shall be provided at such rea-
sonable time as determined by the Di-
rector.

(3) Changes to assessments. The Direc-
tor shall provide each Regulated Enti-
ty with written notice of any changes
in the assessment procedures that the
Director, in his or her sole discretion,
deems necessary under the cir-
cumstances.

(c) Request for review. At the written
request of a Regulated Entity, the Di-
rector, in his or her discretion, may re-
view the calculation of the propor-
tional share of the annual assessment,
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the semiannual payments, and any par-
tial payments to be collected under
this part. The determination of the Di-
rector upon such review is final. Except
as provided by the Director, review by
the Director does not suspend the re-
quirement that the Regulated Entity
make the semiannual payment or par-
tial payment on or before the date it is
due. Any adjustments determined ap-
propriate shall be credited or otherwise
addressed by the following year’s as-
sessment for that entity.

§1206.7 Delinquent payment.

The Director may assess interest and
penalties on any delinquent semi-
annual payment or other payment as-
sessed under this part in accordance
with 31 U.S.C. 3717 (interest and pen-
alty on claims) and part 1704 of this
title (debt collection).

§1206.8 Enforcement of payment.

The Director may enforce the pay-
ment of any assessment under 12 U.S.C.
4631 (cease-and-desist proceedings), 12
U.S.C. 4632 (temporary cease-and-desist
orders), and 12 U.S.C. 4626 (civil money
penalties).
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§1207.1 Definitions.

The terms in this part have the same
meaning as in FHFA’s Minority and
Women Inclusion Regulation at part
1223 of this chapter, as may be amended
from time to time.

§1207.2 FHFA workforce diversity;
Equal Employment Opportunity
Program.

(a) Responsibility. FHFA’s Office of
Minority and Women Inclusion (OMWI)
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shall have overall responsibility for di-
versity and inclusion in FHFA’s em-
ployment practices.

(b) General. FHFA shall maintain an
Equal Employment Opportunity (EEO)
program consistent with the Equal Em-
ployment Opportunity Commission re-
quirements for Federal agencies and
Executive Order 11478.

(c) Workforce diversity. FHFA shall
not discriminate in employment
against any person because of race,
color, religion, national origin, sex,
age, genetic information, disability,
sexual orientation, gender identity, or
status as a parent.

(d) Affirmative steps for workforce di-
versity. FHFA shall take affirmative
steps to seek diversity in its workforce,
at all levels of the agency, in a manner
consistent with applicable law. Such
steps shall include:

(1) Recruiting at historically Black
colleges and universities, Hispanic-
serving institutions, women’s colleges,
and colleges that typically serve the
individuals with disabilities and major-
ity minority populations;

(2) Sponsoring and recruiting at job
fairs in urban communities;

(3) Placing employment advertise-
ments in media oriented toward mi-
norities and women;

(4) Partnering with organizations
that are focused on developing opportu-
nities for minorities and women to
place talented minorities and women
in industry internships, summer em-
ployment, and full-time positions; and

(5) Where feasible, partnering with
inner-city high schools, girls’ high
schools, and high schools with major-
ity minority populations, to establish
or enhance financial literacy and pro-
vide mentoring.

§1207.3 FHFA contracting and diver-
sity and inclusion.

(a) Responsibilities. FHFA’s Office of
Minority and Women Inclusion (OMWI)
shall have responsibility for diversity
and inclusion in FHFA’s contracting
practices.

(b) Outreach. FHFA’s policy is to pro-
mote diversity in its contracting proc-
ess. FHFA shall establish a contractor
outreach program intended to ensure
that minority- and women-owned busi-
nesses are made aware of and given the
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opportunity to compete for contracts
with FHFA. FHFA shall conduct out-
reach activities that may include, but
are not limited to:

(1) Identifying contractors that are
minority- and women-owned by obtain-
ing lists and directories maintained by
government agencies, trade groups, and
other organizations;

(2) Advertising contract opportuni-
ties through media targeted to reach
potential contractors that are
minority- and women-owned; and

(3) Participating in events such as
conventions, trade shows, seminars,
professional meetings, and other gath-
erings intended to promote business
opportunities for minority- and
women-owned businesses.

(c) Technical assistance. FHFA shall
provide technical assistance and guid-
ance to facilitate the identification
and solicitation of minority and
women-owned businesses.

(d) Monitoring. FHFA’s OMWI shall
monitor that FHFA staff interfacing
with the contracting community are
knowledgeable about, and actively pro-
moting, FHFA’s Outreach program.

§1207.4 Limitations.

The regulations in this part do not,
are not intended to, and should not be
construed to create any right or ben-
efit, substantive or procedural, en-
forceable at law, in equity, or through
administrative proceeding, by any
party against FHFA, the TUnited
States, its other departments, agen-
cies, or entities, its officers, employ-
ees, or agents.
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