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MODEL MILESTONES 
[10 CFR Part 2, Subpart N] 

• Within 20 of date of en-
forcement order: 

Person subject to order files 
answer; if order imme-
diately effective, motion to 
set aside immediate effec-
tiveness due; requests for 
hearing due, including joint 
motion to use Subpart N 
procedures. 

• Within 50 days of date of 
enforcement order: 

Presiding officer decision on 
requests for hearing and 
confirms use of Subpart N 
procedures (note: if pre-
siding officer concludes 
that Subpart N procedures 
should not be used, the 
Model Milestone for En-
forcement Actions under 
Subpart G are applicable). 

• Within 30 days of presiding 
officer decision granting 
hearing: 

Mandatory disclosures com-
plete. 

• Within 40 days of presiding 
officer decision granting 
hearing: 

Prehearing conference to 
specify issues for hearing 
and set schedules for re-
maining course of pro-
ceeding. 

• Within 60 days of presiding 
officer decision granting 
hearing: 

Evidentiary hearing begins. 

• Within 30 days of end of 
evidentiary hearing and 
closing of record: 

Presiding officer issues initial 
decision. 

[70 FR 20462, Apr. 20, 2005, as amended at 85 
FR 70438, Nov. 5, 2020] 

APPENDIX C TO PART 2 [RESERVED] 

APPENDIX D TO PART 2—SCHEDULE FOR 
THE PROCEEDING ON CONSIDERATION 
OF CONSTRUCTION AUTHORIZATION 
FOR A HIGH-LEVEL WASTE GEOLOGIC 
REPOSITORY. 

Day Regulation 
(10 CFR) Action 

0 2.101(f)(8), 
2.105(a)(5).

FEDERAL REGISTER Notice of Hear-
ing. 

30 2.309(b)(2) ...... Petition to intervene/request for 
hearing, w/contentions. 

30 2.309(b)(2) ...... Petition for status as interested gov-
ernment participant. 

55 2.315(c) .......... Answers to intervention & interested 
government participant Petitions. 

62 2.309(h)(1) ...... Petitioner’s response to answers. 
70 2.1021 ............. First Prehearing conference. 

100 2.309(h)(2) ...... First Prehearing Conference Order 
identifying participants in pro-
ceeding, admitted contentions, 
and setting discovery and other 
schedules. 

110 2.1021 ............. Appeals from First Prehearing Con-
ference Order. 

120 ......................... Briefs in opposition to appeals. 
150 2.1021, 2.329 Commission ruling on appeals for 

First Prehearing Conference 
Order. 

548 ......................... NRC Staff issues SER. 
578 2.1022 ............. Second Prehearing Conference. 

Day Regulation 
(10 CFR) Action 

608 2.1021, 2.1022 Discovery complete; Second Pre-
hearing Conference Order final-
izes issues for hearing and sets 
schedule for prefiled testimony 
and hearing. 

618 2.1015(b) ........ Appeals from Second Prehearing 
Conference Order. 

628 2.1015(b), c.f. 
2.710(a).

Briefs in opposition to appeals; last 
date for filing motions for sum-
mary disposition. 

648 c.f. 2.710(a) .... Last date for responses to summary 
disposition motions. 

658 2.710(a) .......... Commission ruling on appeals from 
Second Prehearing Conference 
Order; last date for party opposing 
summary disposition motion to file 
response to new facts and argu-
ments in any response supporting 
summary disposition motion. 

698 2.1015(b) ........ Decision on summary disposition 
motions (may be determination to 
dismiss or to hold in abeyance). 

720 c.f. 2.710(a) .... Evidentiary hearing begins. 
810 ......................... Evidentiary hearing ends. 
840 2.712(a)(1) ...... Applicant’s proposed findings. 
850 2.712(a)(2) ...... Other parties’ proposed findings. 
855 2.712(a)(3) ...... Applicant’s reply to other parties’ 

proposed findings. 
955 2.713 ............... Initial decision. 
965 2.342(a), 

2.345(a), 
2.1015(c)(1).

Stay motion. Petition for reconsider-
ation, notice of appeal. 

975 2.342(d), 
2.345(b).

Other parties’ responses to stay mo-
tion and Petitions for reconsider-
ation. 

985 ......................... Commission ruling on stay motion. 
995 2.1015(c)(2) .... Appellant’s briefs. 

1015 2.1015(c)(3) .... Appellee’s briefs. 
1055 2.1023 Supp. 

Info.
Completion of NMSS and Commis-

sion supervisory review; issuance 
of construction authorization; 
NWPA 3-year period tolled. 

1125 ......................... Commission decision. 

[69 FR 2275, Jan. 14, 2004; 69 FR 25997, May 11, 
2004] 

PART 4—NONDISCRIMINATION IN 
FEDERALLY ASSISTED PROGRAMS 
OR ACTIVITIES RECEIVING FED-
ERAL FINANCIAL ASSISTANCE 
FROM THE COMMISSION 

GENERAL PROVISIONS 

Sec. 
4.1 Purpose and scope. 
4.2 Subparts. 
4.3 Application of this part. 
4.4 Definitions. 
4.5 Communications and reports. 
4.6 Maintenance of records. 
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4.8 Information collection requirements: 
OMB approval. 

Subpart A—Regulations Implementing Title 
VI of the Civil Rights Act of 1964 and 
Title IV of the Energy Reorganization 
Act of 1974 

DISCRIMINATION PROHIBITED 

4.11 General prohibition. 
4.12 Specific discriminatory actions prohib-

ited. 
4.13 Employment practices. 
4.14 Medical emergencies. 

ASSURANCES REQUIRED 

4.21 General requirements. 
4.22 Continuing Federal financial assist-

ance. 
4.24 Assurances from institutions. 

COMPLIANCE INFORMATION 

4.31 Cooperation and assistance. 
4.32 Compliance reports. 
4.33 Access to sources of information. 
4.34 Information to beneficiaries and par-

ticipants. 

CONDUCT OF INVESTIGATIONS 

4.41 Periodic compliance reviews. 
4.42 Complaints. 
4.43 Investigations. 
4.44 Resolution of matters. 
4.45 Intimidatory or retaliatory acts pro-

hibited. 

MEANS OF EFFECTING COMPLIANCE 

4.46 Means available. 
4.47 Noncompliance with § 4.21. 
4.48 Termination of or refusal to grant or to 

continue Federal financial assistance. 
4.49 Other means authorized by law. 

OPPORTUNITY FOR HEARING 

4.51 Notice of opportunity for hearing. 

HEARINGS AND FINDINGS 

4.61 Presiding officer. 
4.62 Right to counsel. 
4.63 Procedures, evidence, and record. 
4.64 Consolidated or joint hearings. 

DECISIONS AND NOTICES 

4.71 Initial decision or certification. 
4.72 Exceptions and final decision. 
4.73 Rulings required. 
4.74 Content of orders. 
4.75 Post termination proceedings. 

JUDICIAL REVIEW 

4.81 Judicial review. 

EFFECT ON OTHER REGULATIONS; FORMS AND 
INSTRUCTIONS 

4.91 Effect on other regulations. 
4.92 Forms and instructions. 
4.93 Supervision and coordination. 

Subpart B—Regulations Implementing Sec-
tion 504 of the Rehabilitation Act of 
1973, as Amended 

4.101 Definitions. 

DISCRIMINATORY PRACTICES 

4.121 General prohibitions against discrimi-
nation. 

4.122 General prohibitions against employ-
ment discrimination. 

4.123 Reasonable accommodation. 
4.124 Employment criteria. 
4.125 Preemployment inquiries. 
4.126 General requirement concerning ac-

cessibility. 
4.127 Existing facilities. 
4.128 New construction. 

ENFORCEMENT 

4.231 Responsibility of applicants and re-
cipients. 

4.232 Notice. 
4.233 Enforcement procedures. 

Subpart C—Regulations Implementing the 
Age Discrimination Act of 1975, as 
Amended 

GENERAL 

4.301 Purpose and scope. 
4.302 Application of this subpart. 
4.303 Definitions. 

STANDARDS FOR DETERMINING AGE 
DISCRIMINATION 

4.311 Rules against age discrimination. 
4.312 Definitions of ‘‘normal operation’’ and 

‘‘statutory objective’’. 
4.313 Exceptions to the rules against age 

discrimination. Normal operation or 
statutory objective of any program or ac-
tivity. 

4.314 Exceptions to the rules against age 
discrimination. Reasonable factors other 
than age. 

4.315 Burden of proof. 

DUTIES OF NRC RECIPIENTS 

4.321 Assurance of compliance. 
4.322 Written notice, technical assistance, 

and educational materials. 
4.324 Information requirements. 

INVESTIGATION, CONCILIATION, AND 
ENFORCEMENT PROCEDURES 

4.331 Compliance reviews. 
4.332 Complaints. 
4.333 Mediation. 
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4.334 Investigation. 
4.335 Prohibition against intimidation or 

retaliation. 
4.336 Compliance procedure. 
4.337 Hearings, descisions, post-termination 

proceedings. 
4.338 Remedial and affirmative action by re-

cipients. 
4.339 Alternate funds disbursal procedure. 
4.340 Exhaustion of administrative rem-

edies. 
4.341 Reports. 

Subpart D [Reserved] 

Subpart E—Enforcement of Nondiscrimina-
tion on the Basis of Disability in Pro-
grams or Activities Conducted by the 
U.S. Nuclear Regulatory Commission 

4.501 Purpose. 
4.502 Application. 
4.503 Definitions. 
4.504–4.509 [Reserved] 
4.510 Self-evaluation. 
4.511 Notice. 
4.512–4.529 [Reserved] 
4.530 General prohibitions against discrimi-

nation. 
4.531–4.539 [Reserved] 
4.540 Employment. 
4.541–4.548 [Reserved] 
4.549 Program accessibility: Discrimination 

prohibited. 
4.550 Program accessibility: Existing facili-

ties. 
4.551 Program accessibility: New construc-

tion and alterations. 
4.552–4.559 [Reserved] 
4.560 Communications. 
4.561–4.569 [Reserved] 
4.570 Compliance procedures. 
4.571–4.999 [Reserved] 

APPENDIX A TO PART 4—FEDERAL FINANCIAL 
ASSISTANCE TO WHICH THIS PART APPLIES 

AUTHORITY: Atomic Energy Act of 1954, 
secs. 161, 223, 234, 274 (42 U.S.C. 2201, 2273, 
2282, 2021); Energy Reorganization Act of 
1974, secs. 201, 401 (42 U.S.C. 5841, 5891); 29 
U.S.C. 794; 42 U.S.C. 12101 et seq.; 44 U.S.C. 
3504 note. 

Subpart A also issued under 42 U.S.C. 2000d 
through d–7. 

Subpart B also issued under 29 U.S.C. 706. 
Subpart C also issued under 42 U.S.C. 6101 

through 6107. 

SOURCE: 29 FR 19277, Dec. 31, 1964, unless 
otherwise noted. 

EDITORIAL NOTE: Nomenclature changes to 
part 4 appear at 77 FR 39904, July 6, 2012. 

GENERAL PROVISIONS 

§ 4.1 Purpose and scope. 
The regulations in this part imple-

ment: 
(a) The provisions of title VI of the 

Civil Rights Act of 1964, Pub. L. 88–352; 
(78 Stat. 241; 42 U.S.C. 2000a note), and 
title IV of the Energy Reorganization 
Act of 1974, Pub. L. 93–438, (88 Stat. 
1233; 42 U.S.C. 5801 note), which relate 
to nondiscrimination with respect to 
race, color, national origin or sex in 
any program or activity receiving Fed-
eral financial assistance from NRC; 

(b) The provisions of section 504 of 
the Rehabilitation Act of 1973, as 
amended, Pub. L. 93–112 (87 Stat. 355; 29 
U.S.C. 701 note), Pub. L. 95–602 (92 Stat. 
2955; 29 U.S.C. 701 note), which relates 
to nondiscrimination with respect to 
the disabled in any program or activity 
receiving Federal financial assistance; 
and 

(c) The provisions of the Age Dis-
crimination Act of 1975, as amended 
Pub. L. 94–135 (89 Stat. 713; 42 U.S.C. 
3001 note), Pub. L. 95–478 (92 Stat. 1513; 
42 U.S.C. 3001 note), which relates to 
nondiscrimination on the basis of age 
in any program or activity receiving 
Federal financial assistance. 

[52 FR 25357, July 7, 1987] 

§ 4.2 Subparts. 
Subpart A sets forth rules applicable 

to title VI of the Civil Rights Act of 
1964 and title IV of the Energy Reorga-
nization Act of 1974. (The Acts are col-
lectively referred to in subpart A as 
‘‘the Act’’.) Subpart B sets forth rules 
applicable specifically to matters per-
taining to section 504 of the Rehabilita-
tion Act of 1973, as amended. Subpart C 
sets forth rules pertaining to the provi-
sions of the Age Discrimination Act of 
1975, as amended, Pub. L. 94–135 (89 
Stat. 713; 42 U.S.C. 3001 note), Pub. L. 
95–478 (92 Stat. 1513; 42 U.S.C. 3001 
note), which relates to nondiscrimina-
tion on the basis of age in any program 
or activity receiving Federal financial 
assistance. 

[52 FR 25358, July 7, 1987] 

§ 4.3 Application of this part. 
This part applies to any program for 

which Federal financial assistance is 
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authorized under a law administered by 
NRC. The types of Federal financial as-
sistance to which this part applies are 
listed in appendix A of this part; appen-
dix A may be revised from time to time 
by notice published in the FEDERAL 
REGISTER. This part applies to money 
paid, property transferred, or other 
Federal assistance extended, by way of 
grant, entitlement, cooperative agree-
ment, loan, contract, or other agree-
ment by NRC, or an authorized con-
tractor or subcontractor of NRC, the 
terms of which require compliance 
with this part. If any statutes imple-
mented by this part are otherwise ap-
plicable, the failure to list a type of 
Federal financial assistance in appen-
dix A does not mean a program or ac-
tivity is not covered by this part. This 
part does not apply to— 

(a) Contracts of insurance or guar-
anty; or 

(b) Procurement contracts; or 
(c) Employment practices under any 

program or activity except as provided 
in §§ 4.13, 4.122 and 4.302. 

[52 FR 25358, July 7, 1987, as amended at 68 
FR 51344, Aug. 26, 2003] 

§ 4.4 Definitions. 
(a) Applicant means one who submits 

an application, request, or plan re-
quired to be approved by NRC, or by a 
primary recipient, as a condition to 
eligibility for Federal financial assist-
ance; ‘‘application’’ means such an ap-
plication, request, or plan. 

(b) Commission means the Commission 
of five members or a quorum thereof 
sitting as a body; ‘‘NRC’’ means the 
Nuclear Regulatory Commission and 
its duly authorized representatives. 

(c) Facility includes all or any portion 
of structures, equipment, or other real 
or personal property or interests there-
in, and the provisions of facilities in-
cludes the construction, expansion, 
renovation, remodeling, alteration or 
acquisition of facilities. 

(d) Federal financial assistance means 
any grant, entitlement, loan, coopera-
tive agreement, contract (other than a 
procurement contract or a contract of 
insurance or guaranty), or any other 
arrangement by which NRC provides or 
otherwise makes available assistance 
in the form of— 

(1) Funds; 

(2) Services of Federal personnel or 
other personnel at Federal expense; or 

(3) Real and personal property or any 
interest in or use of property, includ-
ing— 

(i) Transfers or leases of property for 
less than fair market value or for re-
duced consideration; 

(ii) Proceeds from a subsequent 
transfer or lease of property if the Fed-
eral share of its fair market value is 
not returned to the Federal Govern-
ment; and the 

(iii) Sale and lease of, and the per-
mission to use (other than on casual or 
transient basis) Federal property or 
any interest in such property without 
consideration or at a nominal consider-
ation, or at a consideration which is re-
duced for the purpose of assisting the 
recipient, or in recognition of the pub-
lic interest to be served by such sale or 
lease to the recipient. 

(e) Administrative Law Judge means an 
individual appointed pursuant to sec-
tion 11 of the Administrative Proce-
dure Act to conduct proceedings sub-
ject to this part. 

(f) Primary recipient means any recipi-
ent which is authorized or required to 
extend Federal financial assistance to 
another recipient. 

(g) Program or activity and program 
mean all of the operations of any enti-
ty described in paragraphs (g)(1) 
through (4) of this section, any part of 
which is extended Federal financial as-
sistance: 

(1)(i) A department, agency, special 
purpose district, or other instrumen-
tality of a State or of a local govern-
ment; or 

(ii) The entity of such State or local 
government that distributes such as-
sistance and each such department or 
agency (and each other State or local 
government entity) to which the as-
sistance is extended, in the case of as-
sistance to a State or local govern-
ment; 

(2)(i) A college, university or other 
postsecondary institution, or a public 
system of higher education; or 

(ii) A local educational agency (as de-
fined in 20 U.S.C. 8801), system of voca-
tional education, or other school sys-
tem; 
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(3)(i) An entire corporation, partner-
ship, or other private organization, or 
an entire sole proprietorship— 

(A) If assistance is extended to such 
corporation, partnership, private orga-
nization, or sole proprietorship as a 
whole; or 

(B) Which is principally engaged in 
the business of providing education, 
health care, housing, social services, or 
parks and recreation; or 

(ii) The entire plant or other com-
parable, geographically separate facil-
ity to which Federal financial assist-
ance is extended, in the case of any 
other corporation, partnership, private 
organization, or sole proprietorship; or 

(4) Any other entity which is estab-
lished by two or more of the entities 
described in paragraph (g)(1), (2), or (3) 
of this section. 

(h) Recipient means any State, polit-
ical subdivision of any State, or instru-
mentality of any State or political sub-
division, any public or private agency, 
institution, or organization, or other 
entity, or any individual, in any State, 
to whom Federal financial assistance is 
extended, directly or through another 
recipient, including any successor, as-
signee, or transferee thereof, but such 
term does not include any ultimate 
beneficiary. 

(i) Responsible NRC official means the 
Director of the Office of Small Busi-
ness and Civil Rights or any other offi-
cer to whom the Executive Director for 
Operations has delegated the authority 
to act. 

(j) United States means the States of 
the United States, the District of Co-
lumbia, Puerto Rico, the Virgin Is-
lands, American Samoa, Guam, Wake 
Island, and the territories and posses-
sions of the United States, and the 
term ‘‘State’’ means any one of the 
foregoing. 

[29 FR 19277, Dec. 31, 1964, as amended at 45 
FR 14535, Mar. 6, 1980; 45 FR 18905, Mar. 24, 
1980. Redesignated and amended at 52 FR 
25358, July 7, 1987; 63 FR 15742, Apr. 1, 1998; 68 
FR 51344, Aug. 26, 2003; 68 FR 75389, Dec. 31, 
2003] 

§ 4.5 Communications and reports. 
Except as otherwise indicated, com-

munications and reports relating to 
this part may be sent to the NRC by 
mail addressed to the U.S. Nuclear 

Regulatory Commission, Washington, 
DC 20555–0001; by hand delivery to the 
NRC’s offices at 11555 Rockville Pike, 
Rockville, Maryland; or, where prac-
ticable, by electronic submission, for 
example, via Electronic Information 
Exchange, or CD-ROM. Electronic sub-
missions must be made in a manner 
that enables the NRC to receive, read, 
authenticate, distribute, and archive 
the submission, and process and re-
trieve it a single page at a time. De-
tailed guidance on making electronic 
submissions can be obtained by visiting 
the NRC’s Web site at http:// 
www.nrc.gov/site-help/e-submittals.html; 
by e-mail to MSHD.Resource@nrc.gov; 
or by writing the Office of the Chief In-
formation Officer, U.S. Nuclear Regu-
latory Commission, Washington, DC 
20555–0001. The guidance discusses, 
among other topics, the formats the 
NRC can accept, the use of electronic 
signatures, and the treatment of non-
public information. 

[68 FR 58799, Oct. 10, 2003, as amended at 74 
FR 62679, Dec. 1, 2009; 80 FR 74978, Dec. 1, 
2015] 

§ 4.6 Maintenance of records. 
Each record required by this part 

must be legible throughout the reten-
tion period specified by each Commis-
sion regulation. The record may be the 
original or a reproduced copy or a 
microform provided that the copy or 
microform is authenticated by author-
ized personnel and that the microform 
is capable of producing a clear copy 
throughout the required retention pe-
riod. The record may also be stored in 
electronic media with the capability 
for producing legible, accurate, and 
complete records during the required 
retention period. Records such as let-
ters, drawings, specifications, must in-
clude all pertinent information such as 
stamps, initials, and signatures. The li-
censee shall maintain adequate safe-
guards against tampering with and loss 
of records. 

[53 FR 19244, May 27, 1988] 

§ 4.8 Information collection require-
ments: OMB approval. 

(a) The Nuclear Regulatory Commis-
sion has submitted the information 
collection requirements contained in 
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this part to the Office of Management 
and Budget (OMB) for approval as re-
quired by the Paperwork Reduction 
Act (44 U.S.C. 3501 et seq.). The NRC 
may not conduct or sponsor, and a per-
son is not required to respond to, a col-
lection of information unless it dis-
plays a currently valid OMB control 
number. OMB has approved the infor-
mation collection requirements con-
tained in this part under control num-
ber 3150–0053. 

(b) The approved information collec-
tion requirements contained in this 
part appear in §§ 4.32, 4.34, 4.125, 4.127, 
4.231, 4.232, 4.322, and 4.324. 

[62 FR 52184, Oct. 6, 1997] 

Subpart A—Regulations Imple-
menting Title VI of the Civil 
Rights Act of 1964 and Title IV 
of the Energy Reorganization 
Act of 1974 

DISCRIMINATION PROHIBITED 

§ 4.11 General prohibition. 

No person in the United States shall, 
on the ground of sex, race, color, or na-
tional origin, be excluded from partici-
pation in, be denied the benefits of, or 
be otherwise subjected to discrimina-
tion under any program to which this 
subpart applies. 

[29 FR 19277, Dec. 31, 1964, as amended at 40 
FR 8778, Mar. 3, 1975] 

§ 4.12 Specific discriminatory actions 
prohibited. 

(a) A recipient to which this subpart 
applies may not, directly or through 
contractual or other arrangements, on 
the ground of sex, race, color, or na-
tional origin: 

(1) Deny an individual any service, fi-
nancial aid, or other benefit provided 
under the program; 

(2) Provide any service, financial aid, 
or other benefit to an individual which 
is different, or is provided in a different 
manner, from that provided to others 
under the program; 

(3) Subject an individual to segrega-
tion or separate treatment in any mat-
ter related to his receipt of any service, 
financial aid, or other benefit under 
the program; 

(4) Restrict an individual in any way 
in the enjoyment of any advantage or 
privilege enjoyed by others receiving 
any service, financial aid, or other ben-
efit under the program; 

(5) Treat an individual differently 
from others in determining whether he 
satisfies any admission, enrollment, 
quota, eligibilty, membership or other 
requirement or condition which indi-
viduals must meet in order to be pro-
vided any service, financial aid, or 
other benefit provided under the pro-
gram; 

(6) Deny an individual an opportunity 
to participate in the program through 
the provision of services or otherwise 
or afford him an opportunity to do so 
which is different from that afforded 
others under the program (including 
the opportunity to participate in the 
program as an employee but only to 
the extent set forth in § 4.13). 

(b) A recipient in determining the 
types of services, financial aid, or other 
benefits, or facilities which will be pro-
vided under any such program, or the 
class of individuals to whom, or the sit-
uations in which, such services, finan-
cial aid, other benefits, or facilities 
will be provided under any such pro-
gram, or the class of individuals to be 
afforded an opportunity to participate 
in any such program, may not, directly 
or through contractual or other ar-
rangements, utilize criteria or methods 
of administration which have the effect 
of subjecting individuals to discrimina-
tion because of their sex, race, color, or 
national origin, or have the effect of 
defeating or substantially impairing 
accomplishment of the objectives of 
the program as respects individuals of 
a particular sex, race, color, or na-
tional origin. 

(c) In determining the site or loca-
tion of facilities, a recipient or appli-
cant may not make selections with the 
purpose or effect of excluding individ-
uals from, denying them the benefits 
of, or subjecting them to discrimina-
tion under any program to which this 
subpart applies, on the grounds of sex, 
race, color, or national origin; or with 
the purpose or effect of defeating or 
substantially impairing the accom-
plishment of the objectives of the Act 
or this subpart. 
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(d) As used in this section the serv-
ices, financial aid, or other benefits 
provided under a program receiving 
Federal financial assistance shall be 
deemed to include any services, finan-
cial aid, or other benefit provided in or 
through a facility provided with the 
aid of Federal financial assistance. 

(e) The enumeration of specific forms 
of prohibited discrimination in this 
section and § 4.13 does not limit the 
generality of the prohibition in § 4.11. 

(f) This subpart does not prohibit the 
consideration of sex, race, color, or na-
tional origin if the purpose and effect 
are to remove or overcome the con-
sequences of practices or impediments 
which have restricted the availability 
of, or participation in, the program or 
activity receiving Federal financial as-
sistance, on the grounds of sex, race, 
color or national origin. Where pre-
vious discriminatory practice or usage 
tends, on the grounds of sex, race, 
color, or national origin, to exclude in-
dividuals from participation in, to deny 
them the benefits of, or to subject 
them to discrimination under any pro-
gram or activity to which this subpart 
applies, the applicant or recipient has 
an obligation to take reasonable action 
to remove or overcome the con-
sequences of the prior discriminatory 
practice or usage, and to accomplish 
the purposes of the Act. 

[29 FR 19277, Dec. 31, 1964, as amended at 38 
FR 17927, July 5, 1973; 40 FR 8778, Mar. 3, 1975; 
68 FR 51344, Aug. 26, 2003] 

§ 4.13 Employment practices. 
(a) Where a primary objective of the 

Federal financial assistance to a pro-
gram to which this subpart applies is 
to provide employment, a recipient 
may not, directly or through contrac-
tual or other arrangements, subject an 
individual to discrimination on the 
ground of sex, race, color, or national 
origin in its employment practices 
under such program (including recruit-
ment or recruitment advertising, em-
ployment, layoff or termination, up-
grading, demotion, or transfer, rates of 
pay or other forms of compensation, 
and use of facilities), including pro-
grams where a primary objective of the 
Federal financial assistance to a pro-
gram is (1) to assist such individuals 
through employment to meet expenses 

incident to the commencement or con-
tinuation of their education or train-
ing, or (2) to provide work experience 
which contributes to the education or 
training of such individuals. (Examples 
of such Federal financial assistance are 
nuclear training equipment grants, 
grants and loans of materials for train-
ing, and fellowships.) The requirements 
applicable to construction employment 
under any such program shall be those 
specified in or pursuant to part III of 
Executive Order 11246 or any Executive 
order which supersedes it. 

(b) Where a primary objective of the 
Federal financial assistance is not to 
provide employment, but discrimina-
tion on the grounds of sex, race, color, 
or national origin in the employment 
practices of the recipient or other per-
sons subject to this subpart tends, on 
the grounds of sex, race, color, or na-
tional origin, to exclude individuals 
from participation in, to deny them the 
benefits of, or to subject them to dis-
crimination under any program to 
which this subpart applies, the provi-
sions of paragraph (a) of this section 
shall apply to the employment prac-
tices of the recipient or other persons 
subject to this subpart to the extent 
necessary to assure equality of oppor-
tunity to, and nondiscriminatory 
treatment of, beneficiaries. 

[38 FR 17927, July 5, 1973, as amended at 40 
FR 8778, Mar. 3, 1975; 68 FR 51344, Aug. 26, 
2003] 

§ 4.14 Medical emergencies. 

A recipient shall not be deemed to 
have failed to comply with § 4.11 if im-
mediate provision of a service or other 
benefit to an individual is necessary to 
prevent his death or serious impair-
ment of his health, and such service or 
other benefit cannot be provided except 
by or through a medical institution 
which refuses or fails to comply with 
§ 4.11. 

ASSURANCES REQUIRED 

§ 4.21 General requirements. 

(a) Every grant, loan or contract to 
which this subpart applies, except an 
application to which § 4.22 applies, 
shall, as a condition to its approval by 
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NRC, or by the appropriate NRC con-
tractor or subcontractor, and the ex-
tension of any Federal financial assist-
ance pursuant thereto, contain or be 
accompanied by an assurance that the 
program will be conducted in compli-
ance with all requirements imposed by 
or pursuant to this subpart. In the case 
of a grant, loan, or contract involving 
Federal financial assistance to provide 
real property or structures thereon, 
the assurance shall obligate the recipi-
ent, or, in the case of a subsequent 
transfer, the transferee, for the period 
during which the real property or 
structures are used for a purpose for 
which the Federal financial assistance 
is extended, or for another purpose in-
volving the provision of similar serv-
ices or benefits. In the case of personal 
property the assurance shall obligate 
the recipient for the period during 
which he retains ownership or posses-
sion of the property. In all other cases 
the assurance shall obligate the recipi-
ent for the period during which Federal 
financial assistance is extended pursu-
ant to the grant, loan or contract. The 
Commission will specify the form of 
the foregoing assurances and the ex-
tent to which like assurances will be 
required of subgrantees, contractors 
and subcontractors, successors in in-
terest, and other participants. Any 
such assurance shall include provisions 
which give the United States a right to 
seek its judicial enforcement. 

(b) In the case of real property, struc-
tures or improvements thereon, or in-
terests therein, which was acquired 
with Federal financial assistance, or in 
the case where Federal financial assist-
ance is provided in the form of a trans-
fer of real property or interest therein 
from the Federal Government, the in-
strument effecting or recording the 
transfer shall contain a covenant run-
ning with the land assuring non-
discrimination for the period during 
which the real property is used for a 
purpose for which the Federal financial 
assistance is extended or for another 
purpose involving the provision of 
similar services or benefits. Where no 
transfer of property is involved, but 
property is improved with Federal fi-
nancial assistance, the recipient shall 
agree to include such a covenant in any 
subsequent transfer of such property. 

Where the property is obtained from 
the Federal Government, such cov-
enant may also include a condition 
coupled with a right to be reserved by 
the NRC to revert title to the property 
in the event of a breach of the cov-
enant where, in the discretion of the 
NRC, such a condition and right of re-
verter is appropriate to the program 
and to the nature of the grant and the 
grantee. In such event if a transferee of 
real property proposes to mortgage or 
otherwise encumber the real property 
as security for financing construction 
of new, or improvement of existing, fa-
cilities on such property for the pur-
poses for which the property was trans-
ferred, the NRC may agree, upon re-
quest of the transferee and if necessary 
to accomplish such financing, and upon 
such conditions as the NRC deems ap-
propriate, to forbear the exercise of 
such right to revert title for so long as 
the lien of such mortgage or other en-
cumbrance remains effective. 

(c) Transfers of surplus property are 
subject to regulations issued by the 
Administrator of General Services (41 
CFR 101–6.2). 

[29 FR 19277, Dec. 31, 1964, as amended at 38 
FR 17927, July 5, 1973; 68 FR 51344, Aug. 26, 
2003; 68 FR 75389, Dec. 31, 2003] 

§ 4.22 Continuing Federal financial as-
sistance. 

Every application by a State or a 
State agency for continuing Federal fi-
nancial assistance shall require the 
submission of and every grant, loan, or 
contract to or with a State or a State 
agency for continuing Federal finan-
cial assistance to which this subpart 
applies, shall, as a condition to its ap-
proval and the extension of any Fed-
eral financial assistance pursuant to 
the grant, loan or contract, contain or 
be accompanied by, a statement that 
the program is (or, in the case of a new 
program, will be) conducted in compli-
ance with all requirements imposed by 
or pursuant to this subpart, and shall 
provide or be accompanied by provi-
sions for such methods of administra-
tion for the program as are found by 
the responsible NRC official to give 
reasonable assurance that the recipient 
and all other recipients of Federal fi-
nancial assistance under such program 
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will comply with all requirements im-
posed by or pursuant to this subpart. 

[38 FR 17928, July 5, 1973, as amended at 68 
FR 51344, Aug. 26, 2003] 

§ 4.24 Assurances from institutions. 
(a) In the case of a grant, loan or con-

tract involving Federal financial as-
sistance to an institution of higher 
education, the assurance required by 
§ 4.21 shall extend to admission prac-
tices and to all other practices relating 
to the treatment of students. 

(b) The assurance required with re-
spect to an institution of higher edu-
cation, hospital, or any other institu-
tion, insofar as the assurance relates to 
the institution’s practices with respect 
to admission or other treatment of in-
dividuals as students, patients, or cli-
ents of the institution or to the oppor-
tunity to participate in the provision 
of services or other benefits to such in-
dividuals, shall be applicable to the en-
tire institution. 

[29 FR 19277, Dec. 31, 1964, as amended at 68 
FR 51344, Aug. 26, 2003] 

COMPLIANCE INFORMATION 

§ 4.31 Cooperation and assistance. 
The responsible NRC official shall to 

the fullest extent practicable seek the 
cooperation of recipients in obtaining 
compliance with this subpart and shall 
provide assistance and guidance to re-
cipients to help them comply volun-
tarily with this subpart. 

§ 4.32 Compliance reports. 
(a) Each recipient shall keep records 

and submit to the responsible NRC offi-
cial, timely, complete, and accurate 
compliance reports at the times and in 
the form and containing the informa-
tion that the responsible NRC official 
may determine to be necessary to en-
able the official to ascertain whether 
the recipient has complied or is com-
plying with this subpart. 

(b) In the case in which a primary re-
cipient extends Federal financial as-
sistance to any other recipient, the 
other recipient shall also submit nec-
essary compliance reports to the pri-
mary recipient to enable the primary 
recipient to carry out its obligations 
under this subpart. 

(c) The primary recipient shall retain 
each record of information needed to 
complete a compliance report pursuant 
to paragraph (a) of this section for 
three years or as long as the primary 
recipient retains the status of primary 
recipient as defined in § 4.4, whichever 
is shorter. 

[53 FR 19244, May 27, 1988, as amended at 68 
FR 51344, Aug. 26, 2003] 

§ 4.33 Access to sources of information. 
Each recipient shall permit access by 

the responsible NRC official during 
normal business hours to such of its 
books, records, accounts, and other 
sources of information, and its facili-
ties as may be pertinent to ascertain 
compliance with this subpart. Where 
any information required of a recipient 
is in the exclusive possession of any 
other agency, institution or person and 
that agency, institution or person shall 
fail or refuse to furnish this informa-
tion, the recipient shall so certify in 
its report and shall set forth what ef-
forts it has made to obtain the infor-
mation. 

§ 4.34 Information to beneficiaries and 
participants. 

Each recipient shall make available 
to participants, beneficiaries, and 
other interested persons such informa-
tion regarding the provisions of this 
subpart and its applicability to the 
program for which the recipient re-
ceives Federal financial assistance, and 
make such information available to 
them in such manner, as the respon-
sible NRC official finds necessary to 
apprise such persons of the protections 
against discrimination assured them 
by the Act and this subpart. 

[29 FR 19277, Dec. 31, 1964, as amended at 68 
FR 51344, Aug. 26, 2003] 

CONDUCT OF INVESTIGATIONS 

§ 4.41 Periodic compliance reviews. 
The responsible NRC official shall 

from time to time review the practices 
of recipients to determine whether 
they are complying with this subpart. 

§ 4.42 Complaints. 
Any person who believes himself or 

any specific class of individuals to be 
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subjected to discrimination prohibited 
by this subpart may by himself or by a 
representative file with the responsible 
NRC official a written complaint. A 
complaint must be filed not later than 
ninety (90) days from the date of the al-
leged discrimination, unless the time 
for filing is extended by the responsible 
NRC official. A complaint shall be 
signed by the complainant or his rep-
resentative. 

§ 4.43 Investigations. 
The responsible NRC official will 

make a prompt investigation whenever 
a compliance review, report, com-
plaint, or any other information indi-
cates a possible failure to comply with 
this subpart. The investigation should 
include, where appropriate, a review of 
the pertinent practices and policies of 
the recipient, the circumstances under 
which the possible noncompliance with 
this subpart occurred, and other fac-
tors relevant to a determination as to 
whether the recipient has failed to 
comply with this subpart. 

§ 4.44 Resolution of matters. 
(a) If an investigation pursuant to 

§ 4.43 indicates a failure to comply with 
this subpart, the responsible NRC offi-
cial will so inform the recipient and 
the matter will be resolved by vol-
untary means whenever possible. If it 
has been determined that the matter 
cannot be resolved by voluntary 
means, action will be taken as provided 
for in §§ 4.46 through 4.49. 

(b) If an investigation does not war-
rant action pursuant to paragraph (a) 
of this section, the responsible NRC of-
ficial will so inform the recipient and 
the complainant, if any, in writing. 

§ 4.45 Intimidatory or retaliatory acts 
prohibited. 

No recipient or other person shall in-
timidate, threaten, coerce, or discrimi-
nate against any individual for the pur-
pose of interfering with any right or 
privilege secured by the Act or this 
subpart, or because he has made a com-
plaint, testified, assisted, or partici-
pated in any manner in an investiga-
tion, proceeding, or hearing under this 
subpart. The identity of complainants 
shall be kept confidential, except to 
the extent necessary to carry out the 

purposes of this subpart including the 
conduct of any investigation, hearing, 
or judicial proceeding arising there-
under. 

[29 FR 19277, Dec. 31, 1964, as amended at 40 
FR 8778, Mar. 3, 1975] 

MEANS OF EFFECTING COMPLIANCE 

§ 4.46 Means available. 
If there appears to be a failure or 

threatened failure to comply with any 
of the provisions of this subpart, and if 
the noncompliance or threatened 
concompliance cannot be corrected by 
informal means, compliance with this 
subpart may be effected by the suspen-
sion or termination of or refusal to 
grant or to continue Federal financial 
assistance or by any other means au-
thorized by law. Such other means may 
include, but are not limited to: (a) A 
reference to the Department of Justice 
with a recommendation that appro-
priate proceedings be brought to en-
force any rights of the United States 
under any law of the United States (in-
cluding other titles of the Act), or any 
assurance or other contractual under-
taking, and (b) any applicable pro-
ceeding under State or local law. 

§ 4.47 Noncompliance with § 4.21. 
If an applicant fails or refuses to fur-

nish an assurance required under § 4.21 
or otherwise fails or refuses to comply 
with a requirement imposed by or pur-
suant to that section, Federal financial 
assistance may be refused in accord-
ance with the procedures of § 4.48. 

[45 FR 14535, Mar. 6, 1980] 

§ 4.48 Termination of or refusal to 
grant or to continue Federal finan-
cial assistance. 

No order suspending, terminating, or 
refusing to grant or continue Federal 
financial assistance shall become effec-
tive until: (a) The responsible NRC offi-
cial has advised the applicant or recipi-
ent of his failure to comply and has de-
termined that compliance cannot be 
secured by voluntary means, (b) there 
has been an express finding on the 
record, after opportunity for hearing, 
of a failure by the applicant or recipi-
ent to comply with the requirement 
imposed by or pursuant to this subpart, 
(c) the action has been approved by the 
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Commission pursuant to § 4.72, and (d) 
the expiration of thirty (30) days after 
the Commission has filed with the 
committee of the House and the com-
mittee of the Senate having legislative 
jurisdiction over the program involved, 
a full written report of the cir-
cumstances and the grounds for such 
action. Any action to suspend or termi-
nate or to refuse to grant or to con-
tinue Federal financial assistance shall 
be limited to the particular political 
entity, or part thereof, or other appli-
cant or recipient as to whom such find-
ing has been made and shall be limited 
in its effect to the particular program, 
or part thereof, in which such non-
compliance has been so found. 

§ 4.49 Other means authorized by law. 
No action to effect compliance by 

any other means authorized by law 
shall be taken until: (a) The respon-
sible NRC official has determined that 
compliance cannot be secured by vol-
untary means, (b) the recipient or 
other person has been notified of its 
failure to comply and of the action to 
be taken to effect compliance, and (c) 
the expiration of at least ten (10) days 
from the mailing of such notice to the 
recipient or other person. During this 
period of at least ten (10) days, addi-
tional efforts shall be made to persuade 
the recipient or other person to comply 
with this subpart and to take such cor-
rective action as may be appropriate. 

[38 FR 17928, July 5, 1973] 

OPPORTUNITY FOR HEARING 

§ 4.51 Notice of opportunity for hear-
ing. 

(a) Whenever an opportunity for 
hearing is required by § 4.48, the respon-
sible NRC official shall serve on the ap-
plicant or recipient, by registered or 
certified mail, return receipt re-
quested, a notice of opportunity for 
hearing which will: 

(1) Inform the applicant or recipient 
of his right within twenty (20) days of 
the date of the notice of opportunity 
for hearing, or such other period as 
may be specified in the notice, to re-
quest a hearing; 

(2) Set forth the alleged item or 
items of noncompliance with this sub-
part; 

(3) Specify the issues; 
(4) State that compliance with this 

subpart may be effected by an order 
providing for the termination of or re-
fusal to grant or to continue assist-
ance, as appropriate; and 

(5) Provide that the applicant or re-
cipient may file a written answer to 
the notice of opportunity for hearing 
under oath or affirmation within twen-
ty (20) days of its date, or such other 
period as may be specified in the no-
tice. 

(b) The applicant or recipient may 
respond to a notice of opportunity for 
hearing by filing a written answer 
under oath or affirmation. The answer 
shall specifically admit or deny each 
allegation, or, where the applicant or 
recipient does not have knowledge or 
information sufficient to form a belief, 
the answer may so state and the state-
ments shall have the effect of a denial. 
Allegations of fact not denied shall be 
deemed to be admitted. The answer 
shall separately state and identify 
matters alleged as affirmative defenses 
and may also set forth the matters of 
fact and law on which the applicant or 
recipient relies. The answer may re-
quest a hearing. 

(c) If the answer requests a hearing, 
the Commission will issue a notice of 
hearing specifying: 

(1) The time, place, and nature there-
of; 

(2) The legal authority and jurisdic-
tion under which the hearing is to be 
held; and 

(3) The matters of fact and law as-
serted or to be considered. The time 
and place of hearing will be fixed with 
due regard for the convenience and ne-
cessity of the parties or their rep-
resentatives and for the public inter-
est. An answer to a notice of hearing is 
not required. 

(d) An applicant or recipient may file 
an answer, and waive or fail to request 
a hearing, without waiving the require-
ment for findings of fact and conclu-
sions of law or the right to seek Com-
mission review in accordance with the 
provisions of §§ 4.71 through 4.74. At the 
time an answer is filed the applicant or 
recipient may also submit written in-
formation or argument for the record if 
he does not request a hearing. 
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(e) An answer or stipulation may 
consent to the entry of an order in sub-
stantially the form set forth in the no-
tice of opportunity for hearing; such 
order may be entered by the respon-
sible Commission official. The consent 
of the applicant or recipient to the 
entry of an order shall constitute a 
waiver by him of a right to: (1) A hear-
ing under the Act and § 4.48, (2) findings 
of fact and conclusions of law, and (3) 
seek Commission review. 

(f) The failure of an applicant or re-
cipient to file an answer within the pe-
riod prescribed, or, if he requests a 
hearing, his failure to appear therefor, 
shall constitute a waiver by him of a 
right to: (1) A hearing under the Act 
and § 4.48, (2) conclusions of law, and (3) 
seek Commission review. In the event 
of such waiver, the responsible NRC of-
ficial may find the facts on the basis of 
the record available and enter an order 
in substantially the form set forth in 
the notice of opportunity for hearing. 

(g) An order entered in accordance 
with paragraph (e) or (f) of this section 
shall constitute the final decision of 
the Commission, unless the Commis-
sion, on its own motion, within forty- 
five (45) days after entry of the order, 
issues its own decision, which shall 
then constitute the final decision of 
the Commission. 

(h) A copy of an order entered by the 
responsible NRC official shall be 
mailed to the applicant or recipient 
and to the complainant, if any. 

(i) Nothing in this section shall be 
deemed to place the burden of proof on 
the applicant or recipient. 

[29 FR 19277, Dec. 31, 1964, as amended at 38 
FR 17928, July 5, 1973; 40 FR 8778, Mar. 3, 1975; 
68 FR 51344, Aug. 26, 2003] 

HEARINGS AND FINDINGS 

§ 4.61 Presiding officer. 
One or more members of the Commis-

sion or one or more administrative law 
judges appointed pursuant to section 
3105 of title 5 of the United States Code 
shall: (a) Preside at a hearing and (b) 
make findings of fact and conclusions 
of law if an applicant or recipient 
waives a hearing and submits written 
information or argument for the record 
in accordance with § 4.51(d). 

[35 FR 11459, July 17, 1970] 

§ 4.62 Right to counsel. 
In all proceedings under §§ 4.51–4.81, 

the applicant or recipient and the re-
sponsible NRC official shall have the 
right to be represented by counsel. A 
notice of appearance shall be filed by 
counsel prior to participation in any 
such proceedings. 

§ 4.63 Procedures, evidence, and 
record. 

(a) The hearing, decision, and any ad-
ministrative review thereof shall be 
conducted in conformity with 5 U.S.C. 
554–557 (sections 5–8 of the Administra-
tive Procedure Act), and in accordance 
with such procedures as are proper (and 
not inconsistent with §§ 4.61 through 
4.64) relating to the conduct of the 
hearing, giving of notices subsequent 
to those provided for in § 4.51, taking of 
testimony, exhibits, arguments and 
briefs, requests for finding, and other 
related matters. Both the responsible 
NRC official and the applicant or re-
cipient shall be entitled to introduce 
all relevant evidence on the issues as 
stated in the notice of hearing or as de-
termined by the presiding officer at the 
outset of or during the hearing. 

(b) Technical rules of evidence shall 
not apply to hearings conducted pursu-
ant to this subpart, but rules or prin-
ciples designed to assure production of 
the most credible evidence available 
and to subject testimony to test by 
cross-examination shall be applied 
where reasonably necessary by the pre-
siding officer. The presiding officer 
may exclude irrelevant, immaterial, or 
unduly repetitious evidence. All docu-
ments and other evidence offered or 
taken for the record shall be open to 
examination by the parties and oppor-
tunity shall be given to refute facts 
and arguments advanced on either side 
of the issues. A transcript shall be 
made of the oral evidence except to the 
extent the substance thereof is stipu-
lated for the record. 

(c) Each decision made after a hear-
ing has been held shall be based on the 
hearing record, and written findings of 
fact and conclusions of law shall be 
made. 

(d) If an applicant or recipient waives 
a hearing and submits written informa-
tion or argument for the record in ac-
cordance with § 4.51(d), written findings 
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of fact and conclusions of law shall be 
made. 

[29 FR 19277, Dec. 31, 1964, as amended at 35 
FR 11459, July 17, 1970; 38 FR 17928, July 5, 
1973] 

§ 4.64 Consolidated or joint hearings. 
In cases in which the same or related 

facts are asserted to constitute non-
compliance with this subpart with re-
spect to two or more Federal statutes, 
authorities, or other means by which 
Federal financial assistance is ex-
tended and to which this subpart ap-
plies or noncompliance with this sub-
part and the regulations of one or more 
other Federal departments or agencies 
issued under title VI of the Civil Rights 
Act of 1964, the Commission may, by 
agreement with such other depart-
ments or agencies, where applicable, 
provide for the conduct of consolidated 
or joint hearings, and for the applica-
tion to such hearings of rules of proce-
dure not inconsistent with this sub-
part. Final decisions in such cases, in-
sofar as this regulation is concerned 
shall be made in accordance with § 4.72. 

[29 FR 19277, Dec. 31, 1964, as amended at 40 
FR 8778, Mar. 3, 1975; 68 FR 51344, Aug. 26, 
2003] 

DECISION AND NOTICE 

§ 4.71 Initial decision or certification. 
The officer designated: 
(a) To preside at a hearing, or, 
(b) To make findings of fact and con-

clusions of law if an applicant or re-
cipient waives a hearing and submits 
written information or argument for 
the record in accordance with § 4.51(d), 
shall render an initial decision on the 
record, or, if the Commission so di-
rects, shall certify the entire record to 
the Commission for decision, together 
with a recommended decision on the 
record. A copy of such initial decision, 
or of such certification and rec-
ommended decision, shall be mailed to 
the applicant or recipient. 

§ 4.72 Exceptions and final decision. 
(a) The applicant or recipient, within 

thirty (30) days of the mailing of an 
initial decision or a recommended deci-
sion, may file with the Commission his 
exceptions to such decision, with his 
reasons therefor. 

(b) In the absence of exceptions to an 
initial decision, the Commission may, 
on its own motion within forty-five (45) 
days after the mailing of such initial 
decision, serve on the applicant or re-
cipient a notice that the Commission 
will review the decision. 

(c) Upon the filing of exceptions to an 
initial decision or of a notice of review, 
the Commission shall review such ini-
tial decision and issue its own decision 
on the record with its reasons therefor. 

(d) In the absence of either excep-
tions to an initial decision or of a no-
tice of review, such initial decision 
shall constitute the final decision of 
the Commission. 

(e) Upon the filing of exceptions to a 
recommended decision, the Commis-
sion shall review such recommended 
decision and issue its own decision on 
the record with its reasons therefor. 

(f) In the absence of exceptions to a 
recommended decision, the Commis-
sion shall review such recommended 
decision and issue its own decision on 
the record with its reasons therefor. 

§ 4.73 Rulings required. 
Each decision of a presiding officer or 

the Commission shall set forth the rul-
ings on each finding, conclusion, or ex-
ception presented, and shall identify 
the requirement or requirements im-
posed by or pursuant to this subpart 
with which it is found that the appli-
cant or recipient has failed to comply. 

§ 4.74 Content of orders. 
The final decision may provide for 

suspension or termination of, or refusal 
to grant or continue Federal financial 
assistance, in whole or in part, to 
which this regulation applies, and may 
contain such terms, conditions, and 
other provisions as are consistent with 
and will effectuate the purposes of the 
Act and this subpart, including provi-
sions designed to assure that no Fed-
eral financial assistance to which this 
regulation applies will thereafter be 
extended to the applicant or recipient 
determined by such decision to be in 
default in its performance of an assur-
ance given by it pursuant to this sub-
part, or to have otherwise failed to 
comply with this subpart, unless and 
until it corrects its noncompliance and 
satisfies the NRC that it will fully 
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comply with this subpart. A copy of 
the final decision shall be mailed to 
the applicant or recipient and the com-
plainant, if any. 

[29 FR 19277, Dec. 31, 1964, as amended at 68 
FR 51344, Aug. 26, 2003] 

§ 4.75 Post termination proceedings. 

(a) An applicant or recipient ad-
versely affected by an order issued 
under § 4.74 shall be restored to full eli-
gibility to receive Federal financial as-
sistance if it satisfies the terms and 
conditions of that order for such eligi-
bility or if it brings itself into compli-
ance with this subpart and provides 
reasonable assurance that it will fully 
comply with this subpart. 

(b) Any applicant or recipient ad-
versely affected by an order entered 
pursuant to § 4.74 may at any time re-
quest the responsible NRC official to 
restore fully its eligibility to receive 
Federal financial assistance. Any such 
request shall be supported by informa-
tion showing that the applicant or re-
cipient has met the requirements of 
paragraph (a) of this section. If the re-
sponsible NRC official determines that 
those requirements have been satisfied, 
he shall restore such eligibility. 

(c) If the responsible NRC official de-
nies any such request, the applicant or 
recipient may submit a request for a 
hearing in writing, specifying why it 
believes such official to have been in 
error. It shall thereupon be given an 
expeditious hearing, with the decision 
on the record, in accordance with rules 
of procedure issued by the responsible 
NRC official. The applicant or recipi-
ent will be restored to such eligibility 
if it proves at such a hearing that it 
satisfied the requirements of paragraph 
(a) of this section. While proceedings 
under this section are pending, the 
sanctions imposed by the order issued 
under § 4.74 shall remain in effect. 

[38 FR 17928, July 5, 1973, as amended at 40 
FR 8778, Mar. 3, 1975] 

JUDICIAL REVIEW 

§ 4.81 Judicial review. 

Action taken pursuant to section 602 
of the Civil Rights Act of 1964 is sub-

ject to judicial review as provided in 
section 603 of that Act. 

[40 FR 8778, Mar. 3, 1975] 

EFFECT ON OTHER REGULATIONS; FORMS 
AND INSTRUCTIONS 

§ 4.91 Effect on other regulations. 

All regulations, orders, or like direc-
tions heretofore issued by any officer 
of the NRC which impose requirements 
designed to prohibit any discrimina-
tion against individuals on the grounds 
of sex, race, color, or national origin 
under any program to which this sub-
part applies, and which authorize the 
suspension or termination of or refusal 
to grant or to continue Federal finan-
cial assistance to any applicant for or 
recipient of such assistance for failure 
to comply with such requirements, are 
hereby superseded to the extent that 
such discrimination is prohibited by 
this subpart, except that nothing in 
this subpart shall be deemed to relieve 
any person of any obligation assumed 
or imposed under any such superseded 
regulation, order, instruction, or like 
direction prior to the effective date of 
this subpart. Nothing in this subpart, 
however, shall be deemed to supersede 
any of the following (including future 
amendments thereof): 

(a) Executive Orders 10925, 11114, and 
11246 and regulations issued there-
under, or 

(b) Executive Order 11063 and regula-
tions issued thereunder and any other 
regulations or instructions insofar as 
such order, regulations or instructions 
prohibit discrimination on the grounds 
of sex, race, color, or national origin in 
any program or situation to which this 
subpart is inapplicable, or prohibit dis-
crimination on any other ground. 

[29 FR 19277, Dec. 31, 1964, as amended at 38 
FR 17928, July 5, 1973; 40 FR 8778, Mar. 3, 1975; 
68 FR 51344, Aug. 26, 2003] 

§ 4.92 Forms and instructions. 

The responsible NRC official shall 
issue and promptly make available to 
interested persons forms and detailed 
instructions and procedures for effec-
tuating this subpart as applied to pro-
grams to which this subpart applies 
and for which he is responsible. 
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§ 4.93 Supervision and coordination. 
The Commission may from time to 

time assign to officials of other depart-
ments or agencies of the Government, 
with the consent of the department or 
agency involved, responsibilities in 
connection with the effectuation of the 
purposes of title VI of the Civil Rights 
Act of 1964 and this subpart, other than 
responsibility for final decision as pro-
vided in § 4.72, including the achieve-
ment of effective coordination and 
maximum uniformity within the NRC 
and within the Executive Branch of the 
Government in the application of title 
VI of the Civil Rights Act and this sub-
part to similar programs and in similar 
situations. Any action taken, deter-
mination made, or requirement im-
posed by an official of another depart-
ment or agency acting pursuant to an 
assignment of responsibility under this 
section shall have the same effect as 
though such action had been taken by 
the responsible NRC official. 

[40 FR 8778, Mar. 3, 1975] 

Subpart B—Regulations Imple-
menting Section 504 of the 
Rehabilitation Act of 1973, as 
Amended 

SOURCE: 45 FR 14535, Mar. 6, 1980, unless 
otherwise noted. 

§ 4.101 Definitions. 
As used in this subpart: 
(a) Disabled person means any person 

who has a physical or mental impair-
ment that substantially limits one or 
more major life activities, has a record 
of such an impairment, or is regarded 
as having such an impairment. Such 
term does not include any individual 
who is an alcoholic or drug abuser 
whose current use of alcohol or drugs 
prevents such individual from per-
forming the duties of the job in ques-
tion or whose employment, by reason 
of such current alcohol or drug abuse, 
would constitute a direct threat to 
property or the safety of others. 

(b) As used in paragraph (a) of this 
section, the phrase: 

(1) Physical or mental impairment 
means: (i) Any physiological disorder 
or condition, cosmetic disfigurement, 
or anatomical loss affecting one or 

more of the following body systems: 
Neurological; musculoskeletal; special 
sense organs; respiratory, including 
speech organs; cardiovascular; repro-
ductive; digestive, genitourinary; 
hemic and lymphatic; skin; and endo-
crine; or (ii) any mental or psycho-
logical disorder, such as mental retar-
dation, organic brain syndrome, emo-
tional or mental illness, and specific 
learning disabilities. The term physical 
or mental impairment includes, but is 
not limited to, such diseases and condi-
tions as orthopedic, visual, speech, and 
hearing impairments, cerebral palsy, 
epilepsy, muscular dystrophy, multiple 
sclerosis, cancer, heart disease, diabe-
tes, mental retardation, and emotional 
illness. 

(2) Major life activities means func-
tions such as caring for one’s self, per-
forming manual tasks, walking, seeing, 
hearing, speaking, breathing, learning, 
and working. 

(3) Has a record of such an impairment 
means has a history of, or has been 
misclassified as having, a mental or 
physical impairment that substantially 
limits one or more major life activi-
ties. 

(4) Is regarded as having an impairment 
means: 

(i) Has a physical or mental impair-
ment that does not substantially limit 
major life activities but is treated by a 
recipient as constituting such a limita-
tion; 

(ii) Has a physical or mental impair-
ment that substantially limits major 
life activities only as a result of the at-
titudes of others toward such impair-
ment; or 

(iii) Does not have a physical or men-
tal impairment but is treated by a re-
cipient as having such an impairment. 

(c) Qualified disabled person means: (1) 
With respect to employment, a dis-
abled person who, with reasonable ac-
commodation, can perform essential 
functions of the job in question and (2) 
with respect to services, a disabled per-
son who meets the essential eligibility 
requirements for the receipt of such 
services. 

(d) Section 504 means section 504 of 
the Rehabilitation Act of 1973, Pub. L. 
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93–112, as amended by the Rehabilita-
tion, Comprehensive Services, and De-
velopmental Disabilities Amendments 
of 1978, Pub. L. 95–602 (29 U.S.C. 794). 

DISCRIMINATORY PRACTICES 

§ 4.121 General prohibitions against 
discrimination. 

(a) No qualified disabled person, 
shall, on the basis of disability, be ex-
cluded from participation in, be denied 
the benefits of, or otherwise be subject 
to discrimination under any program 
or activity that receives Federal finan-
cial assistance. 

(b)(1) A recipient, in providing any 
aid, benefit, or service, may not, di-
rectly or through contractual, licens-
ing, or other arrangements, on the 
basis of disability: 

(i) Deny a qualified disabled person 
the opportunity to participate in or 
benefit from the aid, benefit, or serv-
ice; 

(ii) Afford a qualified disabled person 
an opportunity to participate in or 
benefit from the aid, benefit, or service 
that is not equal to that afforded oth-
ers; 

(iii) Provide a qualified disabled per-
son with an aid, benefit, or service that 
is not as effective in affording equal 
opportunity to obtain the same result, 
to gain the same benefit, or to reach 
the same level of achievement as that 
provided to others; 

(iv) Provide different or separate aid, 
benefits, or services to disabled persons 
or to any class of disabled persons than 
is provided to others unless such action 
is necessary to provide qualified dis-
abled persons with aid, benefits, or 
services that are as effective as those 
provided to others; 

(v) Aid or perpetuate discrimination 
against a qualified disabled person by 
providing significant assistance to any 
agency, organization, or person that 
discriminates on the basis of disability 
in providing any aid, benefit, or service 
to beneficiaries of the recipient’s pro-
gram or activity; 

(vi) Deny a qualified disabled person 
the opportunity to participate as a 
member of planning or advisory boards; 
or 

(vii) Otherwise limit a qualified dis-
abled person in the enjoyment of any 

right, privilege, advantage, or oppor-
tunity enjoyed by others receiving the 
aid, benefit, or service. 

(2) A recipient may not deny a quali-
fied disabled person the opportunity to 
participate in aid, benefits, or services 
that are not separate or different, de-
spite the existence of permissibly sepa-
rate or different aid, benefits, or serv-
ices. 

(3) A recipient may not directly or 
through contractual or other arrange-
ments, utilize criteria or methods of 
administration: 

(i) That have the effect of subjecting 
qualified disabled persons to discrimi-
nation on the basis of disability, 

(ii) That have the purpose or effect of 
defeating or substantially impairing 
accomplishment of the objectives of 
the recipient’s program or activity 
with respect to disabled persons, or 

(iii) That perpetuate the discrimina-
tion of another recipient if both recipi-
ents are subject to common adminis-
trative control or are agencies of the 
same State. 

(4) A recipient may not, in deter-
mining the site or location of a facil-
ity, make selections: 

(i) That have the effect of excluding 
disabled persons from, denying them 
the benefits of, or otherwise subjecting 
them to discrimination under any pro-
gram or activity that receives Federal 
financial assistance or 

(ii) That have the purpose or effect of 
defeating or substantially impairing 
the accomplishment of the objectives 
of the program or activity with respect 
to disabled persons. 

(c) The exclusion of nondisabled per-
sons from aid, benefits, or services lim-
ited by Federal statute or Executive 
Order to disabled persons or the exclu-
sion of a specific class of disabled per-
sons from aid, benefits, or services lim-
ited by Federal statute or Executive 
Order to a different class of disabled 
persons is not prohibited by this sub-
part. 

(d) Recipients shall administer pro-
grams or activities in the most inte-
grated setting appropriate to the needs 
of qualified disabled persons. 

(e) Recipients shall take appropriate 
steps to ensure that communications 
with their applicants, employees, and 
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beneficiaries are available to persons 
with impaired vision and hearing. 

[45 FR 14535, Mar. 6, 1980, as amended at 68 
FR 51345, Aug. 26, 2003] 

§ 4.122 General prohibitions against 
employment discrimination. 

(a) No qualified disabled person shall, 
on the basis of disability, be subjected 
to discrimination in employment under 
any program or activity that receives 
Federal financial assistance. 

(b) A recipient shall make all deci-
sions concerning employment under 
any program or activity to which this 
subpart applies in a manner which en-
sures that discrimination on the basis 
of disability does not occur and may 
not limit, segregate, or classify appli-
cants or employees in any way that ad-
versely affects their opportunities or 
status because of disability. 

(c) The prohibition against discrimi-
nation in employment applies to the 
following activities: 

(1) Recruitment, advertising, and the 
processing of applications for employ-
ment; 

(2) Hiring, upgrading, promotion, 
award of tenure, demotion, transfer, 
layoff, termination, right of return 
from layoff, and rehiring; 

(3) Rates of pay or any other form of 
compensation and changes in com-
pensation; 

(4) Job assignments, job classifica-
tions, organizational structures, posi-
tion descriptions, lines of progression, 
and seniority lists; 

(5) Leaves of absence, sick leave, or 
any other leave; 

(6) Fringe benefits available by vir-
tue of employment, whether or not ad-
ministered by the recipient; 

(7) Selection and financial support 
for training, including apprenticeship, 
professional meetings, conferences, and 
other related activities and selection 
for leaves of absence to pursue train-
ing; 

(8) Employer sponsored activities, in-
cluding those that are social or rec-
reational; and 

(9) Any other term, condition, or 
privilege of employment. 

(d) A recipient may not participate in 
a contractual or other relationship 
that has the effect of subjecting quali-
fied disabled applicants or employees 

to discrimination prohibited by this 
subpart. The relationships referred to 
in this paragraph include relationships 
with employment and referral agen-
cies, with labor unions, with organiza-
tions providing or administering fringe 
benefits to employees of the recipient, 
and with organizations providing train-
ing and apprenticeships. 

[45 FR 14535, Mar. 6, 1980, as amended at 68 
FR 51345, Aug. 26, 2003] 

§ 4.123 Reasonable accommodation. 
(a) A recipient shall make reasonable 

accommodation to the known physical 
or mental limitations of an otherwise 
qualified disabled applicant or em-
ployee unless the recipient can dem-
onstrate that the accommodation 
would impose an undue hardship on the 
operation of its program or activity. 

(b) Reasonable accommodation may 
include: (1) Making facilities used by 
employees readily accessible to and us-
able by disabled persons, and (2) job re-
structuring, part-time or modified 
work schedules, acquisition or modi-
fication of equipment or devices, the 
provision of readers or interpreters, 
and other similar actions. This list is 
neither all-inclusive nor meant to sug-
gest that an employer must follow all 
the actions listed. 

(c) In determining pursuant to para-
graph (a) of this section whether an ac-
commodation would impose an undue 
hardship on the operation of a recipi-
ent’s program or activity, factors to be 
considered include: 

(1) The overall size of the recipient’s 
program or activity with respect to 
number of employees, number and type 
of facilities, and size of budget; 

(2) The type of the recipient’s oper-
ations, including the composition and 
structure of the recipient’s workforce; 
and 

(3) The nature and cost of the accom-
modation needed. 

(d) A recipient may not deny any em-
ployment opportunity to a qualified 
disabled employee or applicant if the 
basis for denial is the need to make 
reasonable accommodation to the 
physical or mental limitations of the 
employee or applicant. 

[45 FR 14535, Mar. 6, 1980, as amended at 68 
FR 51345, Aug. 26, 2003] 
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§ 4.124 Employment criteria. 
(a) A recipient may not make use of 

any employment test or other selection 
criterion that screens out or tends to 
screen out disabled persons or any 
class of disabled persons unless: 

(1) The test score or other selection 
criterion as used by the recipient is 
shown to be job-related for the position 
in question; and 

(2) Alternative job-related tests or 
criteria that do not screen out or tend 
to screen out as many disabled persons 
are not available. 

(b) A recipient shall select and ad-
minister tests concerning employment 
so as best to ensure that, when admin-
istered to an applicant or employee 
who has a disability that impairs sen-
sory, manual, or speaking skills, the 
test results accurately reflect the ap-
plicant’s or employee’s job skills, apti-
tude, or whatever other factor the test 
purports to measure, rather than re-
flecting the applicant’s or employee’s 
impaired sensory, manual, or speaking 
skills (except where those skills are 
the factors that the test purports to 
measure). 

§ 4.125 Preemployment inquiries. 
(a) Except as provided in paragraphs 

(b) and (c) of this section, a recipient 
may not conduct a preemployment 
medical examination or may not make 
preemployment inquiry of an applicant 
as to whether the applicant is a dis-
abled person or as to the nature of se-
verity of a disability. A recipient may, 
however, make preemployment inquiry 
into an applicant’s ability to perform 
job-related functions. 

(b) When a recipient is taking reme-
dial action to correct the effects of 
past discrimination, or when a recipi-
ent is taking voluntary action to over-
come the effects of conditions that re-
sulted in limited participation in its 
federally assisted program or activity, 
or when a recipient is taking affirma-
tive action pursuant to section 503 of 
the Rehabilitation Act of 1973, the re-
cipient may invite applicants for em-
ployment to indicate whether and to 
what extent they are disabled: Pro-
vided, That: 

(1) The recipient makes clear to the 
applicant that the information re-
quested is intended for use solely in 

connection with its remedial action ob-
ligations or its voluntary or affirma-
tive action efforts; and 

(2) The recipient makes clear to the 
applicant that the information is being 
requested on a voluntary basis, that it 
will be kept confidential as provided in 
paragraph (d) of this section, that re-
fusal to provide it will not subject the 
applicant to any adverse treatment, 
and that it will be used only in accord-
ance with this subpart. 

(c) Nothing in this section shall pro-
hibit a recipient from conditioning an 
offer of employment on the results of a 
medical examination conducted prior 
to the employee’s entrance on duty: 
Provided, That: 

(1) All entering employees are sub-
jected to such an examination regard-
less of disability; and 

(2) The results of such an examina-
tion are used only in accordance with 
the requirements of this subpart. 

(d) Information obtained in accord-
ance with this section as to the med-
ical condition or history of the appli-
cant must be collected on separate 
forms. The recipient shall retain each 
form as a record for three years from 
the date the applicant’s employment 
ends, or, if not hired, from the date of 
application. Each form must be ac-
corded confidentiality as a medical 
record, except that: 

(1) Supervisors and managers may be 
informed regarding restrictions on the 
work or duties that may be assigned to 
disabled persons and regarding nec-
essary accommodations; 

(2) First aid and safety personnel 
may be informed, where appropriate, if 
the condition associated with the dis-
ability might require emergency treat-
ment; and 

(3) Government officials inves-
tigating compliance with the Rehabili-
tation Act of 1973 shall be provided rel-
evant information upon request. 

[45 FR 14535, Mar. 6, 1980, as amended at 53 
FR 19244, May 27, 1988] 
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§ 4.126 General requirement con-
cerning accessibility. 

No qualified disabled person shall, 
because a recipient’s facilities are inac-
cessible to or unusable by disabled per-
sons, be denied the benefits of, be ex-
cluded from participation in, or other-
wise be subjected to discrimination 
under any program or activity that re-
ceives Federal financial assistance. 

[45 FR 14535, Mar. 6, 1980, as amended at 68 
FR 51345, Aug. 26, 2003] 

§ 4.127 Existing facilities. 
(a) Accessibility. A recipient shall op-

erate each program or activity so that 
when each part is viewed in its entirety 
it is readily accessible to and usable by 
disabled persons. This paragraph does 
not necessarily require a recipient to 
make each of its existing facilities or 
every part of an existing facility acces-
sible to and usable by disabled persons. 

(b) Methods. A recipient may comply 
with the requirements of paragraph (a) 
of this section through such means as 
redesign of equipment, reassignment of 
classes or other services to accessible 
buildings, assignment of aids to bene-
ficiaries, home visits, delivery of 
health, welfare or other social services 
at alternate accessible sites, alteration 
of existing facilities and construction 
of new facilities in conformance with 
the requirements of § 4.128 or any other 
methods that result in making its pro-
gram or activity accessible to and usa-
ble by disabled persons. A recipient is 
not required to make structural 
changes in existing facilities where 
other methods are effective in achiev-
ing compliance with paragraph (a) of 
this section. In choosing among avail-
able methods for meeting the require-
ment of paragraph (a) of this section, a 
recipient shall give priority to those 
methods that serve disabled persons in 
the most integrated setting appro-
priate. 

(c) Time period. A recipient shall com-
ply with the requirement of paragraph 
(a) of this section within 60 days of the 
effective date of this subpart except 
that where structural changes in facili-
ties are necessary, the changes are to 
be made within three years of the ef-
fective date of this subpart, but in any 
event, as expeditiously as possible. 

(d) Transition plan. In the event that 
structural changes to facilities are nec-
essary to meet the requirement of 
paragraph (a) of this section, a recipi-
ent shall develop a transition plan set-
ting forth the steps necessary to com-
plete the changes. The plan is to be de-
veloped with the assistance of inter-
ested persons, including disabled per-
sons, or organizations representing dis-
abled persons, and the plan is to meet 
with the approval of the NRC. The re-
cipient shall retain a copy of the tran-
sition plan as a record until any struc-
tural change to a facility is complete. 
A copy of the transition plan is to be 
made available for public inspection. 
At a minimum, the plan is to: 

(1) Identify physical obstacles in the 
recipient’s facilities that limit the ac-
cessibility and usability of its program 
or activity to disabled persons; 

(2) Describe in detail the methods 
that will be used to make the facilities 
accessible to and usable by disabled 
persons; 

(3) Specify the schedule for taking 
the steps necessary to achieve full ac-
cessibility under paragraph (a) of this 
section and, if the time period or the 
transition plan is longer than 1 year, 
identify steps that will be taken during 
each year of the transition period; and 

(4) Indicate the person responsible for 
implementation of the plan. 

(e) Notice. The recipient shall adopt 
and implement procedures to ensure 
that interested persons, including per-
sons with impaired vision or hearing, 
can obtain information concerning the 
existence and location of services, ac-
tivities, and facilities that are acces-
sible to, and usable by, disabled per-
sons. 

[45 FR 14535, Mar. 6, 1980, as amended at 53 
FR 19244, May 27, 1988; 68 FR 51345, Aug. 26, 
2003] 

§ 4.128 New construction. 

(a) Design, construction, and alteration. 
New facilities shall be designed and 
constructed to be readily accessible to 
and usable by disabled persons. Alter-
ations to existing facilities shall, to 
the maximum extent feasible, be de-
signed and constructed to be readily 
accessible to and usable by disabled 
persons. 
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(b) Conformance with Uniform Federal 
Accessibility Standards. (1) Effective as 
of January 18, 1991, design, construc-
tion, or alteration of buildings in con-
formance with sections 3—8 of the Uni-
form Federal Accessibility Standards 
(USAF) (appendix A to 41 CFR subpart 
101–19.6) shall be deemed to comply 
with the requirements of this section 
with respect to those buildings. Depar-
tures from particular technical and 
scoping requirements of UFAS by the 
use of other methods are permitted 
where substantially equivalent or 
greater access to and usability of the 
building is provided. 

(2) For purposes of this section, sec-
tion 4.1.6(1)(g) of UFAS shall be inter-
preted to exempt from the require-
ments of UFAS only mechanical rooms 
and other spaces that, because of their 
intended use, will not require accessi-
bility to the public or beneficiaries or 
result in the employment or residence 
therein of persons with physical dis-
abilities. 

(3) This section does not require re-
cipients to make building alterations 
that have little likelihood of being ac-
complished without removing or alter-
ing a load-bearing structural member. 

[55 FR 52138, 52139, Dec. 19, 1990] 

ENFORCEMENT 

§ 4.231 Responsibility of applicants 
and recipients. 

(a) Assurances. An applicant for Fed-
eral financial assistance to which this 
subpart applies shall submit an assur-
ance, on a form specified by the respon-
sible NRC official, that the program or 
activity will be operated in compliance 
with the subpart. An applicant may in-
corporate these assurances by ref-
erence in subsequent applications to 
the NRC. 

(b) Duration of obligation. The assur-
ance will obligate the recipient for the 
period during which Federal financial 
assistance is extended. 

(c) Remedial action. (1) If the respon-
sible NRC official finds that a recipient 
has discriminated against persons on 
the basis of disability in violation of 
section 504 or this subpart, the recipi-
ent shall take such remedial action as 
the responsible NRC official deems nec-

essary to overcome the effect of the 
discrimination. 

(2) Where a recipient is found to have 
discriminated against persons on the 
basis of disability in violation of sec-
tion 504 or this subpart and where an-
other recipient exercises control over 
the recipient that has discriminated, 
the responsible NRC official, where ap-
propriate, may require either or both 
recipients to take remedial action. 

(3) The responsible NRC official may, 
where necessary to overcome the ef-
fects of discrimination in violation of 
section 504 or this subpart, require a 
recipient to take remedial action: (i) 
With respect to disabled persons who 
are no longer participants in the recipi-
ent’s program or activity but who were 
participants in the program when such 
discrimination occurred or (ii) with re-
spect to disabled persons who would 
have been participants in the program 
or activity had the discrimination not 
occurred. 

(d) Voluntary action. A recipient may 
take steps, in addition to any action 
that is required by this subpart, to 
overcome the effects of conditions that 
resulted in limited participation in the 
recipient’s program or activity by 
qualified disabled persons. 

(e) Self-evaluation. (1) A recipient 
shall as soon as practicable: 

(i) Evaluate, with the assistance of 
interested persons, including disabled 
persons or organizations representing 
disabled persons, its current policies 
and practices and the effects thereof 
that do not or may not meet the re-
quirements of this subpart; 

(ii) Modify, after consultation with 
interested persons, including disabled 
persons or organizations representing 
disabled persons, any policies and prac-
tices that do not meet the require-
ments of this subpart; and 

(iii) Take, after consultation with in-
terested persons, including disabled 
persons or organizations representing 
disabled persons, appropriate remedial 
steps to eliminate the effects of any 
discrimination that resulted from ad-
herence to those policies and practices. 

(2) A recipient shall, for at least 
three years following completion of the 
evaluation required under paragraph 
(e)(1) of this section, maintain on file, 
make available for public inspection, 
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and provide to the responsible NRC of-
ficial upon request: (i) A list of the in-
terested persons consulted, (ii) a de-
scription of areas examined and any 
problems identified, and (iii) a descrip-
tion of any modifications made and of 
any remedial steps taken. 

(f) Designation of responsible employee. 
A recipient shall designate at least one 
person to coordinate its efforts to com-
ply with this subpart. 

[45 FR 14535, Mar. 6, 1980, as amended at 68 
FR 51345, Aug. 26, 2003] 

§ 4.232 Notice. 

(a) A recipient shall take appropriate 
initial and continuing steps to notify 
participants, beneficiaries, applicants, 
and employees, including those with 
impaired vision or hearing, and unions 
or professional organizations holding 
collective bargaining or professional 
agreements with the recipient that it 
does not discriminate on the basis of 
disability in violation of section 504 
and this subpart. The notification shall 
state, where appropriate, that the re-
cipient does not discriminate in admis-
sion or access to, or treatment or em-
ployment in, its programs or activities. 
The notification shall also include an 
identification of the responsible em-
ployee designated pursuant to § 4.231(f). 
A present recipient shall make the ini-
tial notification required by this para-
graph within 90 days of the effective 
date of this subpart. Methods of initial 
and continuing notification may in-
clude the posting of notices, publica-
tion in newspapers and magazines, 
placement of notices in recipients’ pub-
lications, and distribution of memo-
randa or other written communica-
tions. 

(b) If a recipient publishes or uses re-
cruitment materials or publications 
containing general information that it 
makes available to participants, bene-
ficiaries, applicants, or employees, if 
shall include in those materials or pub-
lications a statement of the policy de-
scribed in paragraph (a) of this section. 
A recipient may meet the requirement 
of this paragraph either by including 
appropriate inserts in existing mate-
rials and publications or by revising 

and reprinting the materials and publi-
cations. 

[45 FR 14535, Mar. 6, 1980, as amended at 68 
FR 51345, Aug. 26, 2003] 

§ 4.233 Enforcement procedures. 

The enforcement and hearing proce-
dures set forth in §§ 4.41 through 4.75 of 
subpart A with respect to discrimina-
tion based on sex, race, color or na-
tional origin shall be used for the en-
forcement of the regulations in subpart 
B with respect to discrimination based 
on disability. 

Subpart C—Regulations Imple-
menting the Age Discrimina-
tion Act of 1975, as Amend-
ed 

SOURCE: 52 FR 25358, July 7, 1987, unless 
otherwise noted. 

GENERAL 

§ 4.301 Purpose and scope. 

The purpose of this subpart is to set 
forth NRC policies and procedures 
under the Age Discrimination Act of 
1975 which prohibits discrimination on 
the basis of age in programs or activi-
ties receiving Federal financial assist-
ance. 

§ 4.302 Application of this subpart. 

(a) The Age Discrimination Act of 
1975 and these regulations apply to any 
program or activity receiving Federal 
financial assistance from NRC. 

(b) The Age Discrimination Act of 
1975 and these regulations do not apply 
to— 

(1) An age distinction contained in 
that part of a Federal, State, or local 
statute or ordinance adopted by an 
elected, general purpose legislative 
body that— 

(i) Provides any benefits or assist-
ance to persons based on age; or 

(ii) Establishes criteria for participa-
tion in age-related terms; or 

(iii) Describes intended beneficiaries 
or target groups in age-related terms. 

(2) Any employment practice of any 
employer, employment agency, labor 
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organization, or any labor-manage-
ment joint apprenticeship training pro-
gram, except for any program or activ-
ity receiving Federal financial assist-
ance for public service employment 
under the Comprehensive Employment 
and Training Act of 1974 (CETA) (29 
U.S.C. 801 et seq.). 

§ 4.303 Definitions. 
As used in this subpart: 
(a) Act means the Age Discrimination 

Act of 1975, as amended, (title III of 
Pub. L. 94–135; 89 Stat. 713; 42 U.S.C. 
3001 note). 

(b) Action means any act, activity, 
policy, rule, standard, or method of ad-
ministration; or the use of any policy, 
rule, standard, or method of adminis-
tration. 

(c) Age means how old a person is, or 
the number of elapsed years from the 
date of a person’s birth. 

(d) Age distinction means any action 
using age or an age-related term. 

(e) Age-related term means a word or 
words which necessarily imply a par-
ticular age or range of ages (for exam-
ple, ‘‘children,’’ ‘‘adult,’’ ‘‘older per-
sons,’’ but not ‘‘student’’). 

(f) Subrecipient means any of the enti-
ties in the definition of ‘‘recipient’’ to 
which a recipient extends or passes on 
Federal financial assistance. A sub-
recipient is generally regarded as a re-
cipient of Federal financial assistance 
and has all the duties of a recipient in 
these regulations. 

STANDARDS FOR DETERMINING AGE 
DISCRIMINATION 

§ 4.311 Rules against age discrimina-
tion. 

The rules stated in this section are 
limited by the exceptions contained in 
§§ 4.313 and 4.314 of this subpart. 

(a) General rule. No person in the 
United States shall, on the basis of age, 
be excluded from participation in, be 
denied the benefits of, or be subjected 
to discrimination under, any program 
or activity receiving Federal financial 
assistance. 

(b) Specific rules. A recipient may not, 
in any program or activity receiving 
Federal financial assistance, directly 
or through contractual, licensing, or 
other arrangements use age distinc-

tions or take any other actions which 
have the effect, on the basis of age, of— 

(1) Excluding individuals from, deny-
ing them the benefits of, or subjecting 
them to discrimination under, a pro-
gram or activity receiving Federal fi-
nancial assistance, or 

(2) Denying or limiting individuals in 
their opportunity to participate in any 
program or activity receiving Federal 
financial assistance. 

(c) The specific forms of age discrimi-
nation listed in paragraph (b) of this 
section do not necessarily constitute a 
complete list. 

§ 4.312 Definitions of ‘‘normal oper-
ation’’ and ‘‘statutory objective’’. 

For purposes of §§ 4.313 and 4.314, the 
terms ‘‘normal operation’’ and ‘‘statu-
tory objective’’ have the following 
meaning: 

(a) Normal operation means the oper-
ation of a program or activity without 
significant changes that would impair 
its ability to meet its objectives. 

(b) Statutory objective means any pur-
poses of a program or activity ex-
pressly stated in any Federal statute 
State statute, or local statute or ordi-
nance adopted by an elected general 
purpose legislative body. 

§ 4.313 Exceptions to the rules against 
age discrimination. Normal oper-
ation or statutory objective of any 
program or activity. 

A recipient is permitted to take an 
action, otherwise prohibited by § 4.311, 
if the action reasonably takes into ac-
count age as a factor necessary to the 
normal operation or the achievement 
of any statutory objective of a program 
or activity. An action reasonably takes 
into account age as a factor necessary 
to the normal operation or the achieve-
ment of any statutory objective of a 
program or activity, if— 

(a) Age is used as a measure or ap-
proximation of one or more other char-
acteristics; and 

(b) The other characteristic(s) must 
be measured or approximated in order 
for the normal operation of the pro-
gram or activity to continue, or to 
achieve any statutory objective of the 
program or activity; and 
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(c) The other characteristic(s) can be 
reasonably measured or approximated 
by the use of age; and 

(d) The other characteristic(s) are 
impractical to measure directly on an 
individual basis. 

[52 FR 25358, July 7, 1987, as amended at 68 
FR 51345, Aug. 26, 2003] 

§ 4.314 Exceptions to the rule against 
age discrimination. Reasonable fac-
tors other than age. 

A recipient is permitted to take an 
action otherwise prohibited by § 4.311 
which is based on a factor other than 
age, even though that action may have 
a disproportionate effect on persons of 
different ages. An action may be based 
on a factor other than age only if the 
factor bears a direct and substantial 
relationship to the normal operation of 
the program or activity or to the 
achievement of a statutory objective. 

§ 4.315 Burden of proof. 
The burden of proving that an age 

distinction or other action falls within 
the exceptions outlined in §§ 4.313 and 
4.314 is on the recipient of Federal fi-
nancial assistance. 

DUTIES OF NRC RECIPIENTS 

§ 4.321 Assurance of compliance. 
Each NRC recipient has primary re-

sponsibility to ensure that its pro-
grams or activities are in compliance 
with the Act and these regulations. 
Each recipient will sign an assurance 
of compliance that its programs or ac-
tivities will be conducted in compli-
ance with all the requirements imposed 
by the Act and these regulations. A re-
cipient also has responsibility to main-
tain records, provide information, and 
to afford access to its records to NRC, 
to the extent required to determine 
whether it is in compliance with the 
Act and these regulations. 

[52 FR 25358, July 7, 1987, as amended at 68 
FR 51345, Aug. 26, 2003] 

§ 4.322 Written notice, technical assist-
ance, and educational materials. 

(a) NRC will provide written notice 
to each recipient of its obligations 
under the Act and these regulations, 
including its obligation under para-
graph (b) of this section. 

(b) Where a recipient makes available 
Federal financial assistance from NRC 
to a subrecipient, the recipient shall 
provide the subrecipient written notice 
of the subrecipient’s obligations under 
the Act and these regulations. 

(c) NRC will provide technical assist-
ance, where necessary, to recipients to 
aid them in complying with the Act 
and these regulations. 

(d) NRC will make available edu-
cational materials which set forth the 
rights and obligations of recipients and 
beneficiaries under the Act and these 
regulations. 

§ 4.324 Information requirements. 

Each recipient shall: 
(a) Make available upon request to 

NRC information necessary to deter-
mine whether the recipient is com-
plying with the Act and these regula-
tions. 

(b) Permit reasonable access by NRC 
to the recipient’s books, records, ac-
counts, facilities, and other sources of 
information to the extent necessary to 
determine whether the recipient is in 
compliance with the Act and these reg-
ulations. 

INVESTIGATION, CONCILIATION, AND 
ENFORCEMENT PROCEDURES 

§ 4.331 Compliance reviews. 

(a) NRC may conduct compliance re-
views and preaward reviews of recipi-
ents or use other similar procedures 
that will permit it to investigate and 
correct violations of the Act and these 
regulations. NRC may conduct these 
reviews even in absence of a complaint 
against a recipient. The review may be 
as comprehensive as necessary to de-
termine whether a violation of these 
regulations has occurred. 

(b) If a compliance review or 
preaward review indicates a violation 
of the Act or these regulations, NRC 
will attempt to achieve voluntary com-
pliance with the Act. If voluntary com-
pliance cannot be achieved, NRC will 
arrange for enforcement as described in 
§ 4.336. 
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§ 4.332 Complaints. 
(a) Any person, individually or as a 

member of a class or on behalf of oth-
ers, may file a complaint with NRC, al-
leging discrimination prohibited by the 
Act or these regulations based on an 
action occurring on or after July 1, 
1979. A complainant shall file a com-
plaint within 180 days from the date 
the complainant first had knowledge of 
the alleged act of discrimination. How-
ever, for good cause shown, NRC may 
extend this time limit. 

(b) NRC will attempt to facilitate the 
filing of complaints wherever possible, 
including taking the following meas-
ures: 

(1) Accepting a complaint as suffi-
cient for further processing that— 

(i) Is made in writing; 
(ii) Alleges a violation of the Act; 
(iii) Identifies the parties involved 

and the date the complainant first had 
knowledge of the alleged violation; 

(iv) Describes generally the action or 
practice complained of; and 

(v) Is signed by the complainant. 
(2) Freely permitting a complainant 

to add information to the complaint to 
meet the requirements of a sufficient 
complaint. 

(3) Notifying the complainant and 
the recipient of their rights and obliga-
tions under the complaint procedure, 
including the right to have a represent-
ative at all stages of the complaint 
procedures. 

(4) Notifying the complainant and 
the recipient (or their representatives) 
of their right to contact NRC for infor-
mation and assistance regarding the 
complaint resolution process. 

(c) Each recipient and complainant 
shall participate actively in efforts to-
ward speedy resolution of the com-
plaint. 

(d) NRC will return to the complain-
ant any complaint outside the jurisdic-
tion of these regulations, and will state 
the reason(s) why it is outside the ju-
risdiction of these regulations. 

§ 4.333 Mediation. 
(a) Referral of complaints for medi-

ation. NRC will refer to a mediation 
agency designated by the Secretary of 
the Department of Health and Human 
Services all complaints that— 

(1) Fall within the jurisdiction of the 
Act and these regulations; and 

(2) Contain all information necessary 
for further processing. 

(b) Both the complainant and the re-
cipient shall participate in the medi-
ation process to the extent necessary 
to reach an agreement or make an in-
formed judgment that an agreement is 
not possible. There must be at least 
one meeting with the mediator before 
NRC will accept a judgment that an 
agreement is not possible. However, 
the recipient and the complainant need 
not meet with the mediator at the 
same time. 

(c) If the complainant and the recipi-
ent reach an agreement, the mediator 
shall prepare a written statement of 
the agreement and have the complain-
ant and recipient sign it. The mediator 
shall send a copy of the agreement to 
NRC. NRC will take no further action 
on the complaint unless the complain-
ant or recipient fails to comply with 
the agreement. 

(d) The mediator shall protect the 
confidentiality of all information ob-
tained in the course of the mediation 
process. No mediator shall testify in 
any adjudicative proceeding, produce 
any document, or otherwise disclose 
any information obtained in the course 
of the mediation process without prior 
approval of the head of the agency ap-
pointing the mediator. 

(e) NRC will use the mediation proc-
ess for a maximum of 60 days after re-
ceiving a complaint. Mediation ends 
if— 

(1) From the time NRC receives the 
complaint 60 days elapse; or 

(2) Prior to the end of that 60-day pe-
riod, the mediator determines an 
agreement is reached; or 

(3) Prior to the end of that 60-day pe-
riod, the mediator determines that an 
agreement cannot be reached. 

(f) The mediator shall return unre-
solved complaints to NRC. 

§ 4.334 Investigation. 

(a) Informal investigation. (1) NRC will 
investigate complaints that are unre-
solved after mediation or are reopened 
because of a violation of a mediation 
agreement. 
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(2) As part of the initial investiga-
tion, NRC will use informal fact-find-
ing methods, including joint or sepa-
rate discussions with the complaint 
and recipient to establish the facts 
and, if possible, settle the complaint on 
terms that are mutually agreeable to 
the parties. NRC may seek the assist-
ance of any involved State agency. 

(3) NRC will put any agreement in 
writing and have it signed by the par-
ties and an authorized official at NRC. 

(4) The settlement shall not affect 
the operation of any other enforcement 
effort of NRC, including compliance re-
views and investigation of other com-
plaints which may involve the recipi-
ent. 

(5) Settlement of a complaint under 
this section will not constitute a find-
ing of discrimination by the NRC 
against a recipient or an admission of 
discrimination by the recipient. 

(b) Formal investigation. If NRC can-
not resolve the complaint through in-
formal investigation, it will begin to 
develop formal findings through fur-
ther investigation of the complaint. If 
the investigation indicates a violation 
of these regulations, NRC will attempt 
to obtain voluntary compliance. If NRC 
cannot obtain voluntary compliance, it 
will begin enforcement as described in 
§ 4.336. 

[52 FR 25358, July 7, 1987, as amended at 68 
FR 51345, Aug. 26, 2003] 

§ 4.335 Prohibition against intimida-
tion or retaliation. 

A recipient may not engage in acts of 
intimidation or retaliation against any 
person who— 

(a) Attempts to assert a right pro-
tected by the Act or these regulations; 
or 

(b) Cooperates in any mediation, in-
vestigation, hearing, or other part of 
NRC’s investigation, conciliation, and 
enforcement process. 

§ 4.336 Compliance procedure. 
(a) NRC may enforce the Act and 

these regulations through— 
(1) Termination of a recipient’s Fed-

eral financial assistance from NRC 
under the program or activity involved 
where the recipient has violated the 
Act or these regulations. The deter-
mination of the recipient’s violation 

may be made only after a recipient has 
had an opportunity for a hearing on the 
record before an administrative law 
judge. Therefore, cases that are settled 
in mediation, or prior to a hearing, will 
not involve termination of a recipient’s 
Federal fiancial assistance from NRC. 

(2) Any other means authorized by 
law including but not limited to— 

(i) Referral to the Department of Jus-
tice for proceedings to enforce any 
rights of the United States or obliga-
tions of the recipients created by the 
Act or these regulations. 

(ii) Use of any requirement of or re-
ferral to any Federal, State, or local 
government agency that will have the 
effect of correcting a violation of the 
Act or these regulations. 

(b) NRC will limit any termination 
under § 4.336(a)(1) to the particular re-
cipient and particular program or ac-
tivity NRC finds in violation of Act or 
these regulations. NRC will not base 
any part of a termination on a finding 
with respect to any program or activ-
ity of the recipient that does not re-
ceive Federal financial assistance from 
NRC. 

(c) NRC will take no action under 
paragraph (a) until— 

(1) The Commission, or designee, has 
advised the recipient of its failure to 
comply with the Act or these regula-
tions and has determined that vol-
untary compliance cannot be obtained. 

(2) 30 days have elapsed after the 
Commission, or designee, has sent a 
written report of the circumstances 
and grounds of the action to the com-
mittees of the Congress having legisla-
tive jurisdiction over the program or 
activity involved. A report will be filed 
whenever any action is taken under 
paragraph (a) of this section. 

(d) NRC also may defer granting new 
Federal financial assistance to a recipi-
ent when termination proceedings 
under § 4.336(a)(1) are initiated. 

(1) New Federal financial assistance 
includes all assistance for which NRC 
requires an application or approval, in-
cluding renewal or continuation of ex-
isting activities or authorization of 
new activities, during the deferral pe-
riod. New Federal financial assistance 
does not include increases in funding as 
a result of change computation of for-
mula awards or assistance approved 
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prior to the beginning of termination 
proceedings under § 4.336(a)(1). 

(2) NRC will not begin a deferral 
until the recipient has received a no-
tice of an opportunity for a hearing 
under § 4.336(a)(1). NRC will not con-
tinue a deferral for more than 60 days 
unless a hearing has begun within that 
time or the time for beginning the 
hearings has been extended by mutual 
consent of the recipient and NRC. NRC 
will not continue a deferral for more 
than 30 days after the close of the hear-
ing, unless the hearing results in a 
finding against the recipient. 

[52 FR 25358, July 7, 1987, as amended at 68 
FR 51345, Aug. 26, 2003] 

§ 4.337 Hearings, decisions, post-termi-
nation proceedings. 

Certain NRC procedural provisions 
applicable to title VI of the Civil 
Rights Act of 1964 apply to NRC en-
forcement of these regulations. They 
are §§ 4.61 through 4.64 and §§ 4.71 
through 4.75. 

§ 4.338 Remedial and affirmative ac-
tion by recipients. 

(a) Where NRC finds a recipient has 
discriminated on the basis of age, the 
recipient shall take any remedial ac-
tion that NRC may require to over-
come the effects of the discrimination. 
If another recipient exercises control 
over the recipient that has discrimi-
nated, NRC may require both recipi-
ents to take remedial action. 

(b) Even in the absence of a finding of 
discrimination, a recipient may take 
affirmative action to overcome the ef-
fects of conditions that resulted in lim-
ited participation in the recipient’s 
program or activity on the basis of age. 

(c) If a recipient, operating a pro-
gram that serves the elderly or chil-
dren in addition to persons of other 
ages, provides special benefits to the 
elderly or to children, the provision of 
those benefits shall be presumed to be 
voluntary affirmative action provided 
that it does not have the effect of ex-
cluding otherwise eligible persons from 
participation in the program or activ-
ity. 

[52 FR 25358, July 7, 1987, as amended at 68 
FR 51345, Aug. 26, 2003] 

§ 4.339 Alternate funds disbursal pro-
cedure. 

(a) When NRC withholds funds from a 
recipient under these regulations, the 
Commission, or designee, may disburse 
the withheld funds directly to an alter-
nate recipient, any public or nonprofit 
private organization or agency, or 
State or political subdivision of the 
State. 

(b) Any alternative recipient will be 
required to demonstrate— 

(1) The ability to comply with these 
regulations; and 

(2) The ability to achieve the goals of 
the Federal statute authorizing the 
Federal financial assistance. 

[52 FR 25358, July 7, 1987, as amended at 68 
FR 51345, Aug. 26, 2003] 

§ 4.340 Exhaustion of administrative 
remedies. 

(a) A complainant may file a civil ac-
tion following the exhaustion of admin-
istrative remedies under the Act. Ad-
ministrative remedies are exhausted 
if— 

(1) 180 days have elapsed since the 
complainant filed the complaint and 
NRC has made no finding with regard 
to the complaint; or 

(2) NRC issues any finding in favor of 
the recipient. 

(b) If NRC fails to make a finding 
within 180 days or issues a finding in 
favor of the recipient, NRC will— 

(1) Promptly advise the complainant; 
and 

(2) Advise the complainant of his or 
her right to bring a civil action under 
section 305(e) of the Act of injunctive 
relief that will effect the purposes of 
the Act; and 

(3) Inform the complainant that— 
(i) The complainant may bring a civil 

action only in a United States District 
Court for the district in which the re-
cipient is found or transacts business; 

(ii) A complainant prevailing in a 
civil action has the right to be awarded 
the costs of the action, including rea-
sonable attorney’s fees, but that the 
complainant must demand these costs 
in the complaint; 

(iii) That before commencing the ac-
tion, the complainant shall give 30 
days notice by registered mail to the 
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Commission, the Secretary of the De-
partment of Health and Human Serv-
ices, the Attorney General of the 
United States, and the recipient; 

(iv) The notice must state the relief 
requested, the court in which the com-
plainant is bringing the action, and 
whether or not attorney’s fees are de-
manded in the event the complainant 
prevails; and 

(v) The complainant may not bring 
an action if the same alleged violation 
of the Act by the same recipient is the 
subject of pending action in any court 
of the United States. 

§ 4.341 Reports. 

The NRC shall submit to the Sec-
retary of Health and Human Services, 
not later than December 31 of each 
year, a report which— 

(a) Describes in detail the steps 
taken during the preceding fiscal year 
to carry out the Act; and 

(b) Contains data on the frequency, 
type, and resolution of complaints and 
on any compliance reviews, sufficient 
to permit analysis of the agency’s 
progress in reducing age discrimina-
tion in programs or activities receiving 
Federal financial assistance from NRC; 
and 

(c) Contains data directly relevant to 
the extent of any pattern or practice of 
age discrimination which NRC has 
identified in any programs or activities 
receiving Federal financial assistance 
from NRC and to progress toward 
eliminating it; and 

(d) Contains evaluative or interpreta-
tive information which NRC deter-
mines is useful in analyzing agency 
progress in reducing age discrimina-
tion in programs or activities receiving 
Federal financial assistance from NRC; 
and 

(e) Contains whatever other data the 
Secretary of HHS may require. 

[52 FR 25358, July 7, 1987, as amended at 68 
FR 51345, Aug. 26, 2003] 

Subpart D [Reserved] 

Subpart E—Enforcement of Non-
discrimination on the Basis of 
Disability in Programs or Ac-
tivities Conducted by the U.S. 
Nuclear Regulatory Commis-
sion 

SOURCE: 51 FR 22888, 22896, June 23, 1986, 
unless otherwise noted. 

§ 4.501 Purpose. 
This part effectuates section 119 of 

the Rehabilitation, Comprehensive 
Services, and Developmental Disabil-
ities Amendments of 1978, which 
amended section 504 of the Rehabilita-
tion Act of 1973 to prohibit discrimina-
tion on the basis of disability in pro-
grams or activities conducted by Exec-
utive agencies or the United States 
Postal Service. 

§ 4.502 Application. 
This part applies to all programs or 

activities conducted by the agency. 

§ 4.503 Definitions. 
For purposes of this part, the term— 
Assistant Attorney General means the 

Assistant Attorney General, Civil 
Rights Division, United States Depart-
ment of Justice. 

Auxiliary aids means services or de-
vices that enable persons with im-
paired sensory, manual, or speaking 
skills to have an equal opportunity to 
participate in, and enjoy the benefits 
of, programs or activities conducted by 
the agency. For example, auxiliary aids 
useful for persons with impaired vision 
include readers, brailled materials, 
audio recordings, telecommunications 
devices and other similar services and 
devices. Auxiliary aids useful for per-
sons with impaired hearing include 
telephone handset amplifiers, tele-
phones compatible with hearing aids, 
telecommunication devices for deaf 
persons (TDD’s), interpreters, 
notetakers, written materials, and 
other similar services and devices. 

Complete complaint means a written 
statement that contains the complain-
ant’s name and address and describes 
the agency’s alleged discriminatory ac-
tion in sufficient detail to inform the 
agency of the nature and date of the al-
leged violation of section 504. It shall 
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be signed by the complainant or by 
someone authorized to do so on his or 
her behalf. Complaints filed on behalf 
of classes or third parties shall describe 
or identify (by name, if possible) the 
alleged victims of discrimination. 

Disabled person means any person 
who has a physical or mental impair-
ment that substantially limits one or 
more major life activities, has a record 
of such an impairment, or is regarded 
as having such an impairment. 

As used in this definition, the phrase: 
(1) Physical or mental impairment in-

cludes— 
(i) Any physiological disorder or con-

dition, cosmetic disfigurement, or ana-
tomical loss affecting one or more of 
the following body systems: Neuro-
logical; musculoskeletal; special sense 
organs; respiratory, including speech 
organs; cardiovascular; reproductive; 
digestive; genitourinary; hemic and 
lymphatic; skin; and endocrine; or 

(ii) Any mental or psychological dis-
order, such as mental retardation, or-
ganic brain syndrome, emotional or 
mental illness, and specific learning 
disabilities. The term ‘‘physical or 
mental impairment’’ includes, but is 
not limited to, such diseases and condi-
tions as orthopedic, visual, speech, and 
hearing impairments, cerebral palsy, 
epilepsy, muscular dystrophy, multiple 
sclerosis, cancer, heart disease, diabe-
tes, mental retardation, emotional ill-
ness, and drug addiction and alco-
holism. 

(2) Major life activities includes func-
tions such as caring for one’s self, per-
forming manual tasks, walking, seeing, 
hearing, speaking, breathing, learning, 
and working. 

(3) Has a record of such an impairment 
means has a history of, or has been 
misclassified as having, a mental or 
physical impairment that substantially 
limits one or more major life activi-
ties. 

(4) Is regarded as having an impairment 
means— 

(i) Has a physical or mental impair-
ment that does not substantially limit 
major life activities but is treated by 
the agency as constituting such a limi-
tation; 

(ii) Has a physical or mental impair-
ment that substantially limits major 
life activities only as a result of the at-

titudes of others toward such impair-
ment; or 

(iii) Has none of the impairments de-
fined in paragraph (1) of this definition 
but is treated by the agency as having 
such an impairment. 

Facility means all or any portion of 
buildings, structures, equipment, 
roads, walks, parking lots, rolling 
stock or other conveyances, or other 
real or personal property. 

Historic preservation programs means 
programs conducted by the agency that 
have preservation of historic properties 
as a primary purpose. 

Historic properties means those prop-
erties that are listed or eligible for 
listing in the National Register of His-
toric Places or properties designated as 
historic under a statute of the appro-
priate State or local government body. 

Qualified disabled person means— 
(1) With respect to preschool, elemen-

tary, or secondary education services 
provided by the agency, a disabled per-
son who is a member of a class of per-
sons otherwise entitled by statute, reg-
ulation, or agency policy to receive 
education services from the agency. 

(2) With respect to any other agency 
program or activity under which a per-
son is required to perform services or 
to achieve a level of accomplishment, a 
disabled person who meets the essen-
tial eligibility requirements and who 
can achieve the purpose of the program 
or activity without modifications in 
the program or activity that the agen-
cy can demonstrate would result in a 
fundamental alteration in its nature; 

(3) With respect to any other pro-
gram or activity, a disabled person who 
meets the essential eligibility require-
ments for participation in, or receipt of 
benefits from, that program or activ-
ity; and 

(4) Qualified disabled person is defined 
for purposes of employment in 29 CFR 
1613.702(f), which is made applicable to 
this part by § 4.540. 

Section 504 means section 504 of the 
Rehabilitation Act of 1973 (Pub. L. 93– 
112, 87 Stat. 394 (29 U.S.C. 794)), as 
amended by the Rehabilitation Act 
Amendments of 1974 (Pub. L. 93–516, 88 
Stat. 1617), and the Rehabilitation, 
Comprehensive Services, and Develop-
mental Disabilities Amendments of 
1978 (Pub. L. 95–602, 92 Stat. 2955). As 
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used in this part, section 504 applies 
only to programs or activities con-
ducted by Executive agencies and not 
to federally assisted programs. 

Substantial impairment means a sig-
nificant loss of the integrity of finished 
materials, design quality, or special 
character resulting from a permanent 
alteration. 

§§ 4.504–4.509 [Reserved] 

§ 4.510 Self-evaluation. 
(a) The agency shall, by August 24, 

1987, evaluate its current policies and 
practices, and the effects thereof, that 
do not or may not meet the require-
ments of this part, and, to the extent 
modification of any such policies and 
practices is required, the agency shall 
proceed to make the necessary modi-
fications. 

(b) The agency shall provide an op-
portunity to interested persons, includ-
ing disabled persons or organizations 
representing disabled persons, to par-
ticipate in the self-evaluation process 
by submitting comments (both oral 
and written). 

(c) The agency shall, until three 
years following the completion of the 
self-evaluation, maintain on file and 
make available for public inspection: 

(1) A description of areas examined 
and any problems identified, and 

(2) A description of any modifications 
made. 

§ 4.511 Notice. 
The agency shall make available to 

employees, applicants, participants, 
beneficiaries, and other interested per-
sons such information regarding the 
provisions of this part and its applica-
bility to the programs or activities 
conducted by the agency, and make 
such information available to them in 
such manner as the head of the agency 
finds necessary to apprise such persons 
of the protections against discrimina-
tion assured them by section 504 and 
this regulation. 

§§ 4.512–4.529 [Reserved] 

§ 4.530 General prohibitions against 
discrimination. 

(a) No qualified disabled person shall, 
on the basis of disability, be excluded 

from participation in, be denied the 
benefits of, or otherwise be subjected 
to discrimination under any program 
or activity conducted by the agency. 

(b)(1) The agency, in providing any 
aid, benefit, or service, may not, di-
rectly or through contractual, licens-
ing, or other arrangements, on the 
basis of disability— 

(i) Deny a qualified disabled person 
the opportunity to participate in or 
benefit from the aid, benefit, or serv-
ice; 

(ii) Afford a qualified disabled person 
an opportunity to participate in or 
benefit from the aid, benefit, or service 
that is not equal to that afforded oth-
ers; 

(iii) Provide a qualified disabled per-
son with an aid, benefit, or service that 
is not as effective in affording equal 
opportunity to obtain the same result, 
to gain the same benefit, or to reach 
the same level of achievement as that 
provided to others; 

(iv) Provide different or separate aid, 
benefits, or services to disabled persons 
or to any class of disabled persons than 
is provided to others unless such action 
is necessary to provide qualified dis-
abled persons with aid, benefits, or 
services that are as effective as those 
provided to others; 

(v) Deny a qualified disabled person 
the opportunity to participate as a 
member of planning or advisory boards; 
or 

(vi) Otherwise limit a qualified dis-
abled person in the enjoyment of any 
right, privilege, advantage, or oppor-
tunity enjoyed by others receiving the 
aid, benefit, or service. 

(2) The agency may not deny a quali-
fied disabled person the opportunity to 
participate in programs or activities 
that are not separate or different, de-
spite the existence of permissibly sepa-
rate or different programs or activities. 

(3) The agency may not, directly or 
through contractual or other 
arrangments, utilize criteria or meth-
ods of administration the purpose or ef-
fect of which would— 

(i) Subject qualified disabled persons 
to discrimination on the basis of dis-
ability; or 

(ii) Defeat or substantially impair ac-
complishment of the objectives of a 
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program or activity with respect to 
disabled persons. 

(4) The agency may not, in deter-
mining the site or location of a facil-
ity, make selections the purpose or ef-
fect of which would— 

(i) Exclude disabled persons from, 
deny them the benefits of, or otherwise 
subject them to discrimination under 
any program or activity conducted by 
the agency; or 

(ii) Defeat or substantially impair 
the accomplishment of the objectives 
of a program or activity with respect 
to disabled persons. 

(5) The agency, in the selection of 
procurement contractors, may not use 
criteria that subject qualified disabled 
persons to discrimination on the basis 
of disability. 

(6) The agency may not administer a 
licensing or certification program in a 
manner that subjects qualified disabled 
persons to discrimination on the basis 
of disability, nor may the agency es-
tablish requirements for the programs 
or activities of licensees or certified 
entities that subject qualified disabled 
persons to discrimination on the basis 
of disability. However, the programs or 
activities of entities that are licensed 
or certified by the agency are not, 
themselves, covered by this part. 

(c) The exclusion of nondisabled per-
sons from the benefits of a program 
limited by Federal statute or Execu-
tive order to disabled persons or the ex-
clusion of a specific class of disabled 
persons from a program limited by 
Federal statute or Executive order to a 
different class of disabled persons is 
not prohibited by this part. 

(d) The agency shall administer pro-
grams and activities in the most inte-
grated setting appropriate to the needs 
of qualified disabled persons. 

§§ 4.531–4.539 [Reserved] 

§ 4.540 Employment. 
No qualified disabled person shall, on 

the basis of disability, be subjected to 
discrimination in employment under 
any program or activity conducted by 
the agency. The definitions, require-
ments, and procedures of section 501 of 
the Rehabilitation Act of 1973 (29 
U.S.C. 791), as established by the Equal 
Employment Opportunity Commission 

in 29 CFR part 1613, shall apply to em-
ployment in federally conducted pro-
grams or activities. 

§§ 4.541–4.548 [Reserved] 

§ 4.549 Program accessibility: Dis-
crimination prohibited. 

Except as otherwise provided in 
§ 4.550, no qualified disabled person 
shall, because the agency’s facilities 
are inaccessible to or unusable by dis-
abled persons, be denied the benefits of, 
be excluded from participation in, or 
otherwise be subjected to discrimina-
tion under any program or activity 
conducted by the agency. 

§ 4.550 Program accessibility: Existing 
facilities. 

(a) General. The agency shall operate 
each program or activity so that the 
program or activity, when viewed in its 
entirety, is readily accessible to and 
usable by disabled persons. This para-
graph does not— 

(1) Necessarily require the agency to 
make each of its existing facilities ac-
cessible to and usable by disabled per-
sons; 

(2) In the case of historic preserva-
tion programs, require the agency to 
take any action that would result in a 
substantial impairment of significant 
historic features of an historic prop-
erty; or 

(3) Require the agency to take any 
action that it can demonstrate would 
result in a fundamental alteration in 
the nature of a program or activity or 
in undue financial and administrative 
burdens. In those circumstances where 
agency personnel believe that the pro-
posed action would fundamentally 
alter the program or activity or would 
result in undue financial and adminis-
trative burdens, the agency has the 
burden of proving that compliance with 
§ 4.550(a) would result in such alter-
ation or burdens. The decision that 
compliance would result in such alter-
ation or burdens must be made by the 
agency head or his or her designee 
after considering all agency resources 
available for use in the funding and op-
eration of the conducted program or 
activity, and must be accompanied by 
a written statement of the reasons for 
reaching that conclusion. If an action 
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would result in such an alteration or 
such burdens, the agency shall take 
any other action that would not result 
in such an alteration or such burdens 
but would nevertheless ensure that dis-
abled persons receive the benefits and 
services of the program or activity. 

(b) Methods—(1) General. The agency 
may comply with the requirements of 
this section through such means as re-
design of equipment, reassignment of 
services to accessible buildings, assign-
ment of aides to beneficiaries, home 
visits, delivery of services at alternate 
accessible sites, alteration of existing 
facilities and construction of new fa-
cilities, use of accessible rolling stock, 
or any other methods that result in 
making its programs or activities read-
ily accessible to and usable by disabled 
persons. The agency is not required to 
make structural changes in existing fa-
cilities where other methods are effec-
tive in achieving compliance with this 
section. The agency, in making alter-
ations to existing buildings, shall meet 
accessibility requirements to the ex-
tent compelled by the Architectural 
Barriers Act of 1968, as amended (42 
U.S.C. 4151–4157), and any regulations 
implementing it. In choosing among 
available methods for meeting the re-
quirements of this section, the agency 
shall give priority to those methods 
that offer programs and activities to 
qualified disabled persons in the most 
integrated setting appropriate. 

(2) Historic preservation programs. In 
meeting the requirements of § 4.550(a) 
in historic preservation programs, the 
agency shall give priority to methods 
that provide physical access to disabled 
persons. In cases where a physical al-
teration to an historic property is not 
required because of § 4.550(a)(2) or (a)(3), 
alternative methods of achieving pro-
gram accessibility include— 

(i) Using audio-visual materials and 
devices to depict those portions of an 
historic property that cannot other-
wise be made accessible; 

(ii) Assigning persons to guide dis-
abled persons into or through portions 
of historic properties that cannot oth-
erwise be made accessible; or 

(iii) Adopting other innovative meth-
ods. 

(c) Time period for compliance. The 
agency shall comply with the obliga-

tions established under this section by 
October 21, 1986, except that where 
structural changes in facilities are un-
dertaken, such changes shall be made 
by August 22, 1989, but in any event as 
expeditiously as possible. 

(d) Transition plan. In the event that 
structural changes to facilities will be 
undertaken to achieve program acces-
sibility, the agency shall develop, by 
February 23, 1987 a transition plan set-
ting forth the steps necessary to com-
plete such changes. The agency shall 
provide an opportunity to interested 
persons, including disabled persons or 
organizations representing disabled 
persons, to participate in the develop-
ment of the transition plan by submit-
ting comments (both oral and written). 
A copy of the transition plan shall be 
made available for public inspection. 
The plan shall, at a minimum— 

(1) Identify physical obstacles in the 
agency’s facilities that limit the acces-
sibility of its programs or activities to 
disabled persons; 

(2) Describe in detail the methods 
that will be used to make the facilities 
accessible; 

(3) Specify the schedule for taking 
the steps necessary to achieve compli-
ance with this section and, if the time 
period of the transition plan is longer 
than one year, identify steps that will 
be taken during each year of the tran-
sition period; and 

(4) Indicate the official responsible 
for implementation of the plan. 

§ 4.551 Program accessibility: New 
construction and alterations. 

Each building or part of a building 
that is constructed or altered by, on 
behalf of, or for the use of the agency 
shall be designed, constructed, or al-
tered so as to be readily accessible to 
and usable by disabled persons. The 
definitions, requirements, and stand-
ards of the Architectural Barriers Act 
(42 U.S.C. 4151–4157), as established in 41 
CFR 101–19.600 to 101–19.607, apply to 
buildings covered by this section. 
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§§ 4.552–4.559 [Reserved] 

§ 4.560 Communications. 
(a) The agency shall take appropriate 

steps to ensure effective communica-
tion with applicants, participants, per-
sonnel of other Federal entities, and 
members of the public. 

(1) The agency shall furnish appro-
priate auxiliary aids where necessary 
to afford a disabled person an equal op-
portunity to participate in, and enjoy 
the benefits of, a program or activity 
conducted by the agency. 

(i) In determining what type of auxil-
iary aid is necessary, the agency shall 
give primary consideration to the re-
quests of the disabled person. 

(ii) The agency need not provide indi-
vidually prescribed devices, readers for 
personal use or study, or other devices 
of a personal nature. 

(2) Where the agency communicates 
with applicants and beneficiaries by 
telephone, telecommunication devices 
for deaf person (TDD’s) or equally ef-
fective telecommunication systems 
shall be used. 

(b) The agency shall ensure that in-
terested persons, including persons 
with impaired vision or hearing, can 
obtain information as to the existence 
and location of accessible services, ac-
tivities, and facilities. 

(c) The agency shall provide signage 
at a primary entrance to each of its in-
accessible facilities, directing users to 
a location at which they can obtain in-
formation about accessible facilities. 
The international symbol for accessi-
bility shall be used at each primary en-
trance of an accessible facility. 

(d) This section does not require the 
agency to take any action that it can 
demonstrate would result in a funda-
mental alteration in the nature of a 
program or activity or in undue finan-
cial and adminstrative burdens. In 
those circumstances where agency per-
sonnel believe that the proposed action 
would fundamentally alter the program 
or activity or would result in undue fi-
nancial and administrative burdens, 
the agency has the burden of proving 
that compliance with § 4.560 would re-
sult in such alteration or burdens. The 
decision that compliance would result 
in such alteration or burdens must be 
made by the agency head or his or her 

designee after considering all agency 
resources available for use in the fund-
ing and operation of the conducted pro-
gram or activity, and must be accom-
panied by a written statement of the 
reasons for reaching that conclusion. If 
an action required to comply with this 
section would result in such an alter-
ation or such burdens, the agency shall 
take any other action that would not 
result in such an alteration or such 
burdens but would nevertheless ensure 
that, to the maximum extent possible, 
disabled persons receive the benefits 
and services of the program or activity. 

§§ 4.561–4.569 [Reserved] 

§ 4.570 Compliance procedures. 
(a) Except as provided in paragraph 

(b) of this section, this section applies 
to all allegations of discrimination on 
the basis of disability in programs or 
activities conducted by the agency. 

(b) The agency shall process com-
plaints alleging violations of section 
504 with respect to employment accord-
ing to the procedures established by 
the Equal Employment Opportunity 
Commission in 29 CFR part 1613 pursu-
ant to section 501 of the Rehabilitation 
Act of 1973 (29 U.S.C. 791). 

(c) The Civil Rights Program Man-
ager, Office of Small Business and Civil 
Rights, shall be responsible for coordi-
nating implementation of this section. 
Complaints should be sent to the NRC 
using an appropriate method listed in 
§ 4.5. 

(d) The agency shall accept and in-
vestigate all complete complaints for 
which it has jurisdiction. All complete 
complaints must be filed within 180 
days of the alleged act of discrimina-
tion. The agency may extend this time 
period for good cause. 

(e) If the agency receives a complaint 
over which it does not have jurisdic-
tion, it shall promptly notify the com-
plainant and shall make reasonable ef-
forts to refer the complaint to the ap-
propriate government entity. 

(f) The agency shall notify the Archi-
tectural and Transportation Barriers 
Compliance Board upon receipt of any 
complaint alleging that a building or 
facility that is subject to the Architec-
tural Barriers Act of 1968, as amended 
(42 U.S.C. 4151–4157), or section 502 of 
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1 Categories of assistance may be added to 
appendix A from time to time by notice pub-
lished in the FEDERAL REGISTER. This part 
shall be deemed to apply to all grants, loans 
or contracts entered into under any such 

category of assistance on or after the effec-
tive date of the inclusion of the category of 
assistance in appendix A. 

the Rehabilitation Act of 1973, as 
amended (29 U.S.C. 792), is not readily 
accessible to and usable by disabled 
persons. 

(g) Within 180 days of the receipt of a 
complete complaint for which it has ju-
risdiction, the agency shall notify the 
complainant of the results of the inves-
tigation in a letter containing— 

(1) Findings of fact and conclusions 
of law; 

(2) A description of a remedy for each 
violation found; and 

(3) A notice of the right to appeal. 
(h) Appeals of the findings of fact and 

conclusions of law or remedies must be 
filed by the complainant within 90 days 
of receipt from the agency of the letter 
required by § 4.570(g). The agency may 
extend this time for good cause. 

(i) Timely appeals shall be accepted 
and processed by the head of the agen-
cy. 

(j) The head of the agency shall no-
tify the complainant of the results of 
the appeal within 60 days of the receipt 
of the request. If the head of the agen-
cy determines that additional informa-
tion is needed from the complainant, 
he or she shall have 60 days from the 
date of receipt of the additional infor-
mation to make his or her determina-
tion on the appeal. 

(k) The time limits cited in para-
graphs (g) and (j) of this section may be 
extended with the permission of the 
Assistant Attorney General. 

(l) The agency may delegate its au-
thority for conducting complaint in-
vestigations to other Federal agencies, 
except that the authority for making 
the final determination may not be 
delegated to another agency. 

[51 FR 22888, 22896, June 23, 1986, as amended 
at 68 FR 58799, Oct. 10, 2003] 

§§ 4.571–4.999 [Reserved] 

APPENDIX A TO PART 4—FEDERAL FI-
NANCIAL ASSISTANCE TO WHICH THIS 
PART APPLIES 1 

(a) Conferences on regulatory programs. 
Agreements for financial assistance to State 

officials, without full-cost recovery, for vis-
its to NRC facilities and offices or to other 
locations to confer on regulatory programs 
and related matters. 

(b) Orientation and instruction. Agreements 
for assistance to State and local officials, 
without full-cost recovery, to receive ori-
entation and on-the-job instruction at NRC 
facilities and offices. 

(c) Courses in fundamentals of radiation. 
Agreements for the conduct of courses for 
State and local employees, without full-cost 
recovery, in fundamentals of radiation and 
radiation protection. 

(d) Participation in meetings and conferences. 
Agreements for participation, without full- 
cost recovery, in meetings, conferences, 
workshops, and symposia to assist scientific, 
professional or educational institutions or 
groups. 

(e) Research Support. Agreements for the fi-
nancial support of basic and applied sci-
entific research and for the exchange of sci-
entific information. 

[29 FR 19277, Dec. 31, 1964, as amended at 38 
FR 17929, July 5, 1973; 40 FR 8778, Mar. 3, 1975; 
45 FR 14539, Mar. 6, 1980; 52 FR 25361, July 7, 
1987] 

PART 5—NONDISCRIMINATION ON 
THE BASIS OF SEX IN EDUCATION 
PROGRAMS OR ACTIVITIES RE-
CEIVING FEDERAL FINANCIAL 
ASSISTANCE 

Subpart A—Introduction 

Sec. 
5.100 Purpose and effective date. 
5.105 Definitions. 
5.110 Remedial and affirmative action and 

self-evaluation. 
5.115 Assurance required. 
5.120 Transfers of property. 
5.125 Effect of other requirements. 
5.130 Effect of employment opportunities. 
5.135 Designation of responsible employee 

and adoption of grievance procedures. 
5.140 Dissemination of policy. 

Subpart B—Coverage 

5.200 Application. 
5.205 Educational institutions and other en-

tities controlled by religious organiza-
tions. 

5.210 Military and merchant marine edu-
cational institutions. 

5.215 Membership practices of certain orga-
nizations. 

5.220 Admissions. 
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