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116TH CONGRESS 
2D SESSION S. 3965 

To accelerate the application of artificial intelligence in the Department of 

Defense and to strengthen the workforce that pertains to artificial intel-

ligence, and for other purposes. 

IN THE SENATE OF THE UNITED STATES 

JUNE 16, 2020 

Mr. HEINRICH (for himself and Mr. PORTMAN) introduced the following bill; 

which was read twice and referred to the Committee on Armed Services 

A BILL 
To accelerate the application of artificial intelligence in the 

Department of Defense and to strengthen the workforce 

that pertains to artificial intelligence, and for other pur-

poses. 

Be it enacted by the Senate and House of Representa-1

tives of the United States of America in Congress assembled, 2

SECTION 1. SHORT TITLE; TABLE OF CONTENTS. 3

(a) SHORT TITLE.—This Act may be cited as the 4

‘‘Artificial Intelligence for the Armed Forces Act of 5

2020’’. 6

(b) TABLE OF CONTENTS.—The table of contents for 7

this Act is as follows: 8
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Sec. 1. Short title; table of contents. 

TITLE I—DEPARTMENT OF DEFENSE ARTIFICIAL INTELLIGENCE 

LEADERSHIP 

Sec. 101. Organizational placement of Director of the Joint Artificial Intel-

ligence Center. 

Sec. 102. Grade of Director of the Joint Artificial Intelligence Center. 

TITLE II—STRENGTHENING THE DEPARTMENT OF DEFENSE 

ARTIFICIAL INTELLIGENCE WORKFORCE 

Sec. 201. Increasing human resource team literacy in artificial intelligence. 

Sec. 202. Guidance and direction on use of direct hiring processes for artificial 

intelligence professionals and other data science and software 

development personnel. 

Sec. 203. Waiver of qualification standards for General Schedule positions in 

artificial intelligence. 

Sec. 204. Modifying the Armed Services Vocational Aptitude Battery Test to 

address computational thinking. 

TITLE I—DEPARTMENT OF DE-1

FENSE ARTIFICIAL INTELLI-2

GENCE LEADERSHIP 3

SEC. 101. ORGANIZATIONAL PLACEMENT OF DIRECTOR OF 4

THE JOINT ARTIFICIAL INTELLIGENCE CEN-5

TER. 6

(a) AUTHORITY.— 7

(1) IN GENERAL.—The Secretary of Defense 8

shall exercise authority and direction over the Joint 9

Artificial Intelligence Center. 10

(2) LIMITATION ON DELEGATION.—The author-11

ity of the Secretary under this section may not be 12

delegated below the level of the Deputy Secretary of 13

Defense. 14

(b) DIRECT REPORTING TO SECRETARY OF DE-15

FENSE.—The Director of the Joint Artificial Intelligence 16
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Center shall report directly to the Secretary or the Deputy 1

Secretary on matters relating to artificial intelligence pol-2

icy, priorities, practices, and resourcing. 3

SEC. 102. GRADE OF DIRECTOR OF THE JOINT ARTIFICIAL 4

INTELLIGENCE CENTER. 5

An officer appointed to serve as Director of the Joint 6

Artificial Intelligence Center shall, while so serving, have 7

the grade of lieutenant general in the Army, Air Force, 8

or Marine Corps or vice admiral in the Navy. 9

TITLE II—STRENGTHENING THE 10

DEPARTMENT OF DEFENSE 11

ARTIFICIAL INTELLIGENCE 12

WORKFORCE 13

SEC. 201. INCREASING HUMAN RESOURCE TEAM LITERACY 14

IN ARTIFICIAL INTELLIGENCE. 15

(a) DEPARTMENT OF DEFENSE.— 16

(1) TRAINING AND CERTIFICATION PROGRAM 17

REQUIRED.—Not later than one year after the date 18

of the enactment of this Act, the Secretary of De-19

fense shall develop a training and certification pro-20

gram on software development, data science, and ar-21

tificial intelligence that is tailored to the needs of 22

the covered human resources workforce. 23

(2) REQUIREMENTS.—The course required by 24

paragraph (1) shall— 25
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(A) provide a generalist’s introduction to 1

software development and business processes, 2

data management practices relating to machine 3

learning, deep learning, artificial intelligence, 4

and artificial intelligence workforce roles; and 5

(B) address hiring options and processes 6

available for software developers, data sci-7

entists, and artificial intelligence professionals, 8

including direct hiring authorities, excepted 9

service authorities, the Intergovernmental Per-10

sonnel Act of 1970 (42 U.S.C. 4701 et seq.), 11

and authorities for hiring special government 12

employees and highly qualified experts. 13

(3) OBJECTIVE.—It shall be the objective of the 14

Department of Defense to provide the training 15

course developed pursuant to paragraph (1) to the 16

covered human resources workforce in such a man-17

ner that— 18

(A) in the first year, 20 percent of the 19

workforce is certified as having successfully 20

completed the course; and 21

(B) in each year thereafter, an additional 22

10 percent of the workforce is certified, until 23

the Department achieves and maintains a sta-24
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tus in which 80 percent of the covered human 1

resources workforce is so certified. 2

(b) OTHER NATIONAL SECURITY AGENCIES.—The 3

Secretary of Defense shall work with the Attorney Gen-4

eral, the Secretary of Homeland Security, the Director of 5

National Intelligence, or the head of any element of the 6

intelligence community to offer the training and certifi-7

cation program developed pursuant to subsection (a) to 8

employees of other national security agencies and to en-9

courage the heads of such agencies to achieve a level of 10

certification comparable to the objectives established for 11

the Department of Defense. 12

(c) DEFINITIONS.—In this section: 13

(1) The term ‘‘covered human resources work-14

force’’ means human resources professionals, hiring 15

managers, and recruiters who are or will be respon-16

sible for hiring software developers, data scientists, 17

or artificial intelligence professionals. 18

(2) The term ‘‘intelligence community’’ has the 19

meaning given such term in section 3 of the Na-20

tional Security Act of 1947 (50 U.S.C. 3003). 21

(d) AUTHORIZATION OF APPROPRIATIONS.—There is 22

authorized to be appropriated to the Secretary of Defense 23

to carry out subsection (a) $2,500,000 for fiscal year 24

2021. 25
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SEC. 202. GUIDANCE AND DIRECTION ON USE OF DIRECT 1

HIRING PROCESSES FOR ARTIFICIAL INTEL-2

LIGENCE PROFESSIONALS AND OTHER DATA 3

SCIENCE AND SOFTWARE DEVELOPMENT 4

PERSONNEL. 5

(a) GUIDANCE REQUIRED.—Not later than 180 days 6

after the date of the enactment of this Act, the Secretary 7

of Defense shall issue guidance to the secretaries of the 8

military departments and the heads of the defense compo-9

nents on improved use of the direct hiring processes for 10

artificial intelligence professionals and other data science 11

and software development personnel. 12

(b) OBJECTIVE.—The objective of the guidance re-13

quired by subsection (a) shall be to ensure that organiza-14

tional leaders assume greater responsibility for the results 15

of civilian hiring of artificial intelligence professionals and 16

other data science and software development personnel. 17

(c) CONTENTS OF GUIDANCE.—At a minimum, the 18

guidance required by subsection (a) shall— 19

(1) instruct human resources professionals and 20

hiring authorities to utilize direct hiring authorities 21

(including excepted service authorities) for the hiring 22

of artificial intelligence professionals and other data 23

science and software development personnel, to the 24

maximum extent practicable; 25
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(2) instruct hiring authorities, when using di-1

rect hiring authorities, to prioritize utilization of 2

panels of subject matter experts over human re-3

sources professionals to assess applicant qualifica-4

tions and determine which applicants are best quali-5

fied for a position; 6

(3) authorize and encourage the use of 7

ePortfolio reviews to provide insight into the pre-8

vious work of applicants as a tangible demonstration 9

of capabilities and contribute to the assessment of 10

applicant qualifications by subject matter experts; 11

(4) authorize the secretaries of the military de-12

partments and the heads of the defense components 13

to waive qualification standards for General Sched-14

ule positions established by the Office of Personnel 15

Management that would unnecessarily restrict the 16

judgment of the subject matter experts as to the 17

best qualified applicants, to the extent permitted by 18

law; and 19

(5) authorize and encourage the use of referral 20

bonuses for recruitment and hiring of highly quali-21

fied artificial intelligence professionals and other 22

data science and software development personnel in 23

accordance with volume 451 of Department of De-24

fense Instruction 1400.25, or successor instruction. 25
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(d) REPORT.— 1

(1) IN GENERAL.—Not later than one year 2

after the date on which the guidance is issued under 3

subsection (a), the Secretary shall submit to the con-4

gressional defense committees a report on the guid-5

ance issued pursuant to subsection (a). 6

(2) CONTENTS.—At a minimum, the report 7

submitted under paragraph (1) shall address— 8

(A) the objectives of the guidance and the 9

manner in which the guidance seeks to achieve 10

those objectives; and 11

(B) the effect of the guidance on the hiring 12

process for artificial intelligence professionals 13

and other data science and software develop-14

ment personnel, including the effect on— 15

(i) hiring time; 16

(ii) the use of direct hiring authority; 17

(iii) the use of subject matter experts; 18

and 19

(iv) the quality of new hires, as as-20

sessed by hiring managers and organiza-21

tional leaders. 22
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SEC. 203. WAIVER OF QUALIFICATION STANDARDS FOR 1

GENERAL SCHEDULE POSITIONS IN ARTIFI-2

CIAL INTELLIGENCE. 3

(a) DEPARTMENT OF DEFENSE.—Notwithstanding 4

any other provision of law, an officer with a grade of major 5

general or greater in the Army, Air Force, or Marine 6

Corps or rear admiral or greater in the Navy and a civilian 7

employed by the Department of Defense in a position of 8

equivalent authority may waive any General Schedule 9

qualification standard established by the Director of the 10

Office of Personnel Management in the case of any appli-11

cant for a position in artificial intelligence in the Depart-12

ment of Defense who is determined by a hiring manager, 13

in consultation with subject matter experts, to be the best 14

qualified candidate for the position. 15

(b) OTHER NATIONAL SECURITY AGENCIES.— 16

(1) IN GENERAL.—The Director of the Office of 17

Personnel Management shall establish a process by 18

which the Attorney General, the Secretary of Home-19

land Security, the Secretary of State, the Secretary 20

of Commerce, the Director of National Intelligence, 21

and the head of any element of the intelligence com-22

munity (as defined in section 3 of the National Se-23

curity Act of 1947 (50 U.S.C. 3003)) may request 24

an exception to any General Schedule qualification 25

standard in any case in which the agency head de-26
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termines that national security needs would best be 1

met by hiring managers making an independent 2

judgment about qualifications and pay grades for a 3

position in artificial intelligence with the advice of 4

subject matter experts. 5

(2) SCOPE.—The process required by para-6

graph (1) shall provide for requests to be made for 7

individual billets, for position descriptions, or for 8

categories of individual billets or position descrip-9

tions at the discretion of the agency head. 10

(3) LIMITATION.—The authority under this 11

subsection may be used for the hiring of not more 12

than 100 individuals. 13

SEC. 204. MODIFYING THE ARMED SERVICES VOCATIONAL 14

APTITUDE BATTERY TEST TO ADDRESS COM-15

PUTATIONAL THINKING. 16

(a) IN GENERAL.—Not later than one year after the 17

date of the enactment of this Act, the Secretary of Defense 18

shall modify the Armed Services Vocational Aptitude Bat-19

tery test to add a new subtest addressing computational 20

thinking skills relevant to military applications, including 21

problem decomposition, abstraction, pattern recognition, 22

analytical ability, the identification of variables involved 23

in data representation, and the ability to create algorithms 24

and solution expressions. 25
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(b) USE.—The Secretary shall use the results of the 1

subtest added under subsection (a) in the same manner 2

as the results of existing subtests to place personnel in 3

career fields and to identify candidates for further train-4

ing. 5

Æ 

VerDate Sep 11 2014 05:18 Jun 26, 2020 Jkt 099200 PO 00000 Frm 00011 Fmt 6652 Sfmt 6301 E:\BILLS\S3965.IS S3965pb
in

ns
 o

n 
D

S
K

JL
V

W
7X

2P
R

O
D

 w
ith

 B
IL

LS



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue true
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages false
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth 8
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /FlateEncode
  /AutoFilterColorImages false
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages false
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth 8
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /FlateEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck true
  /PDFX3Check false
  /PDFXCompliantPDFOnly true
  /PDFXNoTrimBoxError false
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (U.S. Web Coated \050SWOP\051 v2)
  /PDFXOutputConditionIdentifier (CGATS TR 001)
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <>
    /CHT <>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV <>
    /HUN <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF che devono essere conformi o verificati in base a PDF/X-1a:2001, uno standard ISO per lo scambio di contenuto grafico. Per ulteriori informazioni sulla creazione di documenti PDF compatibili con PDF/X-1a, consultare la Guida dell'utente di Acrobat. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 4.0 e versioni successive.)
    /JPN <>
    /KOR <>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die moeten worden gecontroleerd of moeten voldoen aan PDF/X-1a:2001, een ISO-standaard voor het uitwisselen van grafische gegevens. Raadpleeg de gebruikershandleiding van Acrobat voor meer informatie over het maken van PDF-documenten die compatibel zijn met PDF/X-1a. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 4.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents that are to be checked or must conform to PDF/X-1a:2001, an ISO standard for graphic content exchange.  For more information on creating PDF/X-1a compliant PDF documents, please refer to the Acrobat User Guide.  Created PDF documents can be opened with Acrobat and Adobe Reader 4.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /HighResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


		Superintendent of Documents
	2022-12-31T05:54:46-0500
	Government Publishing Office, Washington, DC 20401
	Government Publishing Office
	Government Publishing Office attests that this document has not been altered since it was disseminated by Government Publishing Office




