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Recognizing the significance of equal pay and the disparity between wages

paid to men and women.

IN THE HOUSE OF REPRESENTATIVES
APrIL 2, 2019

Ms. FRANKEL (for herself, Ms. DELAURO, Mrs. LAWRENCE, Ms. SPEIER, Ms.

Ocas10-CorRTEZ, Mr. BEYER, Mr. NADLER, Ms. Javaran, Mr.
BurTERFIELD, Mr. MouLTON, Mr. GRIJALVA, Mr. HASTINGS, Ms.
SCHRIER, Mrs. DINGELL, Ms. KAPTUR, Mrs. BEATTY, Ms. MOORE, Mr.
TAKANO, Ms. WASSERMAN SCHULTZ, Mrs. BusTos, Mr. HORSFORD, Mr.
SEAN PATRICK MALONEY of New York, Mr. LiriNski, Mr. SABLAN, Mr.
Scarrr, Mr. KiILMER, Mr. MORELLE, Mr. SMITiI of Washington, Ms.
SANCHEZ, Mr. VAN DRrREW, Ms. SCHAKOWSKY, Mr. RusH, Ms. CASTOR
of TFlorida, Mr. QUIGLEY, Ms. VELAZQUEZ, Mr. MCGOVERN, Mr.
DESAULNIER, Ms. NORTON, Mr. CARDENAS, Mrs. NAPOLITANO, Mr.
KuaxNa, Mr. CoHEN, Ms. JACKSON LEE, Mrs. LEE of Nevada, Mr.
PaLLONE, Mr. DEFAZ10, Mr. SWALWELL of California, Mr. Cox of Cali-
fornia, Mr. BRENDAN F. BOYLE of Pennsylvania, Mr. ESpAtLLAT, Ms.
FupGee, Ms. CLARKE of New York, Ms. HinL of California, Ms.
DEGETTE, Mr. DAvVID ScorT of Georgia, Mr. MEEKS, Ms. GARCIA of
Texas, Mrs. CrarG, Mr. WELCH, Mr. YARMUTH, Mr. LANGEVIN, Mrs.
CAROLYN B. MALONEY of New York, Ms. PRESSLEY, Ms. OMAR, Ms.
WiLsoN of Florida, Mr. RASKIN, Mr. NEGUSE, Mr. LAwSON of Florida,
Ms. DELBENE, Ms. SEWELL of Alabama, Ms. PINGREE, Mr. SAN NICO-
LAS, Ms. ROYBAL-ALLARD, Mr. JOHNSON of Georgia, Ms. BoNaMICT, Ms.
MUCARSEL-POWELL, Ms. KUSTER of New Hampshire, Mr. MCNERNEY,
Ms. SLOTKIN, Mr. HECK, Mrs. WATSON COLEMAN, Ms. WEXTON, Ms.
GABBARD, Mr. CICILLINE, Mr. McEAcHIN, Mrs. McBaTH, Mr. COOPER,
Ms. HaavnanDp, Mrs. Lowey, Ms. Trrus, Ms. DeEaN, Mr. Micoaern F.
DOYLE of Pennsylvania, Mr. Pappas, Ms. Smavana, Mr. SoTo, Mr.
CoumMMINGs, Ms. McConnusm, Mr. Evaxs, Mr. BROowN of Maryland, Mr.
CARBAJAL, Ms. Bass, Ms. ApaMms, Ms. EscoBar, Mr. LiyncH, and Mr.
CASE) submitted the following concurrent resolution; which was referred
to the Committee on Education and Liabor
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CONCURRENT RESOLUTION

Recognizing the significance of equal pay and the disparity

between wages paid to men and women.

Whereas section 6(d) of the Fair Labor Standards Act of
1938 (29 U.S.C. 206(d)(1)) prohibits discrimination in

compensation for equal work on the basis of sex;

Whereas title VII of the Civil Rights Act of 1964 (42 U.S.C.
2000e et seq.) prohibits diserimination in compensation

because of race, color, religion, national origin, or sex;

Whereas over 5 decades after the passage of the Equal Pay
Act of 1963 (29 U.S.C. 206 note), Census Bureau data
show that women working full-time, year-round are paid
80 cents for every dollar paid to men, while Asian-Amer-
ican women working full-time, year-round are paid 85
cents, White, non-Hispanic women working full-time,
year-round are paid 77 cents, African-American women
working full-time, year-round are paid 61 cents, Native
Hawaiian and Pacific Islander women working full-time,
year-round are paid 59 cents, American Indian and Alas-
ka Native women working full-time, year-round are paid
58 cents, and Hispanic women working full-time, year-
round are paid 53 cents compared to White, non-IHis-

panic men;

Whereas April 2, 2019, is Equal Pay Day, marking the day
that symbolizes how long into 2019 women must work to
make what men were paid in 2018;

Whereas March 5, 2019, is Asian American and Pacific Is-
lander Women’s Equal Pay Day; April 19, 2019, is
White Women’s Equal Pay Day; August 22, 2019, is
Black Women’s Equal Pay Day; September 23, 2019, is
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Native Women’s Equal Pay Day; and November 20,
2019, is Latinas’ Equal Pay Day;

Whereas if current trends continue, on average women collec-
tively will have to wait 40 years for equal pay, African-
American women will have to wait 100 years, and His-

panic women will have to wait 205 years;

Whereas the disparity in median annual earnings for women
and men working full-time year-round is $10,169, which
can add up to more than $400,000 over a career, and an
estimated more than $1,000,000 in lost income for mil-

lennial women;

Whereas women’s median earnings are less than men’s at
every level of academic achievement, with women with
less than a high school diploma earning 77 percent of
men’s earnings, and women with an advanced degree
earning 74 percent of men’s earnings at the same level

of education;

Whereas women are often paid less than men with lower lev-
els of education, with women with associate’s degrees
paid less than men with a high school diploma, and
women with master’s degrees paid less than men with
bachelor’s degrees;

Whereas, in the United States, mothers are breadwinners in

half of families with children under 18, and mothers

working full-time are paid 71 percent as much as fathers;

Whereas median pay for women with disabilities was 72 per-

cent that of men with disabilities;

Whereas the gender wage gap collectively costs women em-
ploved full-time in the United States more than
$900,000,000,000 in annual lost wages, so that families
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have less money to spend on goods and services that help

drive economic growth;

Whereas if the annual gender wage gap were eliminated, on
average, a working woman in the United States would
have enough money for approximately 13 more months of
child care, 10 additional months of rent, 7 additional
months of mortgage and utilities payments, the full cost
of tuition and fees for a 2-year college, 7 additional
months of premiums for employer-based health insurance,
up to 8.4 additional years of birth control, more than 70
weeks of food, or enough money to pay off student loan

debt 1n just under 3 years;

Whereas women hold two-thirds of the Nation’s
$1,400,000,000,000 outstanding student loan debt, total-
ing over $890,000,000,000, and are less likely to be able
to pay off their student loan debt promptly due to wage

disparities;

Whereas the wage gap impacts women’s ability to save for re-
tirement and women’s total Social Security and pension
benefits, and older women are more likely than men to

live in poverty;

Whereas sex diserimination in education, hiring, and pro-
motion has played a role in maintaining a workforce seg-

regated by sex;

Whereas sex-based wage differentials—
(1) depress employee wages and living standards
necessary for health and wellbeing;
(2) reduce family incomes and contribute to the
higher poverty rates among women and their families;

and
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(3) prevent the effective and maximum utilization of

available labor resources;

Whereas a wage gap exists in nearly every occupational field,
but opening traditionally male jobs to women and reduc-
ing occupational segregation by sex increases earnings for

women;

Whereas nearly two-thirds of workers paid the minimum
wage or less are women and the concentration of women
in low-wage jobs is a significant contributor to the wage
gap;

Whereas the gender wage gap between union women and men
1s about half the size of the wage gap between nonunion
women and men, and women union members typically
earn $224 more per week than women who are not rep-

resented by unions;

Whereas as much as 38 percent of the wage gap is unex-
plained by observable factors such as variation in edu-
cational attainment, industry, and occupation, and may

reflect diserimination;

Whereas two-thirds of private sector workers report that em-
ployers either prohibit or discourage them from dis-
cussing their pay, which can keep the existence of pay
diserimination hidden and prevent remedying that dis-

crimination;

Whereas the lack of family friendly policies, such as access
to affordable, quality child care, paid family and medical
leave, paid sick days, and fair and predictable work
schedules, forces many caregivers to choose between pro-
viding for their families financially and ensuring their
loved ones receive quality care, and contributes to the

wage gap;
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Whereas 60 to 70 percent of women have been on the receiv-
ing end of sexual harassment during their careers, and
an estimated 87 to 94 percent of those who experience

sexual harassment never file a formal complaint;

Whereas workplace harassment forces many women to leave
their occupation or industry, or pass up opportunities for
advancement, and this contributes to the gender wage
gap;

Whereas equal pay strengthens the economic security of fami-

lies and enhances retirement savings;

Whereas when women are paid fairly, families are stronger,
businesses prosper, and American values and the econ-

omy are strengthened;

Whereas if women in the United States received equal pay
comparable with men, poverty for working women would
be reduced by half and the economy would add
$512,000,000,000 annually, based on a 2017 analysis;
and

Whereas numerous national organizations have designated
Tuesday, April 2, 2019, as Equal Pay Day to represent
the additional time that women must work to compensate
for the average 20-percent lower wages paid to women

last year: Now, therefore, be it
1 Resolved by the House of Representatives (the Senate

2 concurring), That Congress—

3 (1) recognizes the disparity between wages paid
4 to women and men, and its impact on women, fami-
5 lies, and the Nation; and
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(2) reaffirms its commitment to supporting
equal pay for equal work and to narrowing the gen-

der wage gap.

*HCON 30 IH




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue true
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages false
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth 8
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /FlateEncode
  /AutoFilterColorImages false
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages false
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth 8
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /FlateEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck true
  /PDFX3Check false
  /PDFXCompliantPDFOnly true
  /PDFXNoTrimBoxError false
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (U.S. Web Coated \050SWOP\051 v2)
  /PDFXOutputConditionIdentifier (CGATS TR 001)
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <>
    /CHT <>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV <>
    /HUN <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF che devono essere conformi o verificati in base a PDF/X-1a:2001, uno standard ISO per lo scambio di contenuto grafico. Per ulteriori informazioni sulla creazione di documenti PDF compatibili con PDF/X-1a, consultare la Guida dell'utente di Acrobat. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 4.0 e versioni successive.)
    /JPN <>
    /KOR <>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die moeten worden gecontroleerd of moeten voldoen aan PDF/X-1a:2001, een ISO-standaard voor het uitwisselen van grafische gegevens. Raadpleeg de gebruikershandleiding van Acrobat voor meer informatie over het maken van PDF-documenten die compatibel zijn met PDF/X-1a. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 4.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents that are to be checked or must conform to PDF/X-1a:2001, an ISO standard for graphic content exchange.  For more information on creating PDF/X-1a compliant PDF documents, please refer to the Acrobat User Guide.  Created PDF documents can be opened with Acrobat and Adobe Reader 4.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /HighResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


		Superintendent of Documents
	2023-01-02T09:29:14-0500
	Government Publishing Office, Washington, DC 20401
	Government Publishing Office
	Government Publishing Office attests that this document has not been altered since it was disseminated by Government Publishing Office




