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To amend title 38, United States Code, to provide for the removal or demotion
of employees of the Department of Veterans Affairs based on perform-
ance or misconduct, and for other purposes.

IN THE SENATE OF THE UNITED STATES

FEBRUARY 11, 2016

Mr. INHOFE introduced the following bill; which was read twice and referred
to the Committee on Veterans’ Affairs

A BILL

To amend title 38, United States Code, to provide for the
removal or demotion of employees of the Department
of Veterans Affairs based on performance or misconduct,
and for other purposes.

1 Be it enacted by the Senate and House of Representa-
tives of the United States of America in Congress assembled,

SECTION 1. SHORT TITLE.

This Act may be cited as the “Department of Vet-
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SEC. 2. REMOVAL OR DEMOTION OF EMPLOYEES BASED ON

PERFORMANCE OR MISCONDUCT.

(a) IN GENERAL.—Chapter 7 of title 38, United

States Code, is amended by adding at the end the fol-

lowing new section:

“§714. Employees: removal or demotion based on
performance or misconduct

“(a) IN GENERAL.—(1) The Secretary may remove
or demote an individual who is an employee of the Depart-
ment if the Secretary determines the performance or mis-
conduct of the individual warrants such removal or demo-
tion.

“(2) A determination under paragraph (1) that the
performance or misconduct of an individual warrants re-
moval or demotion may consist of a determination of any
of the following:

“(A) The individual neglected a duty of the po-
sition in which the individual was employed.

“(B) The individual engaged in malfeasance.

“(C) The individual failed to accept a directed
reassignment or to accompany a position in a trans-
fer of function.

“(D) The individual violated a policy of the De-
partment.

“(E) The individual violated a provision of law.

“(F) The individual engaged in insubordination.
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“(G) The individual over prescribed medication.

“(H) The individual contributed to the purpose-
ful omission of the name of one or more veterans
waiting for health care from an electronic wait list
for a medical facility of the Department.

“(I) The individual was the supervisor of an
employee of the Department, or was a supervisor of
the supervisor, at any level, who contributed to a
purposeful omission as desceribed in subparagraph
(H) and knew, or reasonably should have known,
that the employee contributed to such purposeful
omission.

“(J) Such other performance or misconduct as
the Secretary determines warrants the removal or
demotion of the individual under paragraph (1).

“(3) If the Secretary removes or demotes an indi-

“(A) remove the individual from the civil service
(as defined in section 2101 of title 5); or
“(B) demote the individual by means of—

“(1) a reduction in grade for which the in-
dividual is qualified and that the Secretary de-
termines is appropriate; or

“(i1) a reduction in annual rate of pay that

the Secretary determines is appropriate.
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“(4)(A) The Secretary shall delegate authority under
paragraph (1) to each director of a Veterans Integrated
Service Network for the removal and demotion of employ-
ees of the department in such network.

“(B) The Secretary shall ensure that authority dele-
cated under subparagraph (A) can be exercised without

intervening action by the Secretary.

“(b) PAY OF CERTAIN DEMOTED INDIVIDUALS.—(1)
Notwithstanding any other provision of law, any individual
subject to a demotion under subsection (a)(3)(B)(1) shall,
beginning on the date of such demotion, receive the annual
rate of pay applicable to such grade.

“(2) An individual so demoted may not be placed on
administrative leave or any other category of paid leave
during the period during which an appeal (if any) under
this section is ongoing, and may only receive pay if the
individual reports for duty. If an individual so demoted
does not report for duty, such individual shall not receive

pay or other benefits pursuant to subsection (e)(5).

“(e) NOTICE TO CONGRESS.—Not later than 30 days
after removing or demoting an individual under subsection
(a), the Secretary shall submit to the Committees on Vet-
erans’ Affairs of the Senate and the House of Representa-

tives notice in writing of such removal or demotion and

the reason for such removal or demotion.
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“(d) PROCEDURE.—(1) The procedures under section
7513(b) of title 5 and chapter 43 of such title shall not
apply to a removal or demotion under this section.

“(2)(A) Subject to subparagraph (B) and subsection
(e), any removal or demotion under subsection (a) may
be appealed to the Merit Systems Protection Board under
section 7701 of title 5.

“(B) An appeal under subparagraph (A) of a removal
or demotion may only be made if such appeal is made not
later than seven days after the date of such removal or
demotion.

“(e) EXPEDITED REVIEW BY ADMINISTRATIVE LAW
JUDGE.—(1) Upon receipt of an appeal under subsection
(d)(2)(A), the Merit Systems Protection Board shall refer
such appeal to an administrative law judge pursuant to
section 7701(b)(1) of title 5. The administrative law judge
shall expedite any such appeal under such section and, in
any such case, shall issue a decision not later than 45 days
after the date of the appeal.

“(2) Notwithstanding any other provision of law, in-
cluding section 7703 of title 5, the decision of an adminis-
trative judge under paragraph (1) shall be final and shall
not be subject to any further appeal.

“(3) In any case in which the administrative judge

cannot issue a decision in accordance with the 45-day re-
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quirement under paragraph (1), the removal or demotion
is final. In such a case, the Merit Systems Protection
Board shall, within 14 days after the date that such re-
moval or demotion is final, submit to Congress and the
Committees on Veterans’ Affairs of the Senate and the
House of Representatives a report that explains the rea-
sons why a decision was not issued in accordance with
such requirement.

“(4) The Merit Systems Protection Board or admin-
istrative judge may not stay any removal or demotion
under this section.

“(5) During the period beginning on the date on
which an individual appeals a removal from the civil serv-
ice under subsection (d) and ending on the date that the
administrative judge issues a final decision on such appeal,
such individual may not receive any pay, awards, bonuses,
incentives, allowances, differentials, student loan repay-
ments, special payments, or benefits.

“(6) To the maximum extent practicable, the Sec-
retary shall provide to the Merit Systems Protection
Board, and to any administrative law judge to whom an
appeal under this section is referred, such information and
assistance as may be necessary to ensure an appeal under

this subsection 1s expedited.
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“(f) WHISTLEBLOWER PROTECTION.—(1) In the
case of an individual seeking corrective action (or on be-
half of whom corrective action is sought) from the Office
of Special Counsel based on an alleged prohibited per-
sonnel practice described in section 2302(b) of title 5, the
Secretary may not remove or demote such individual
under subsection (a) without the approval of the Special
Counsel under section 1214(f) of title 5.

“(2) The Office of Special Counsel shall establish—

“(A) a mechanism to expedite cases for correc-
tive action under paragraph (1); and
“(B) a standard for the approval under para-

oeraph (1) of removal or demotion under subsection

(a), which may include a determination as to wheth-

er the removal or demotion is a prohibited personnel

action.

“(3)(A) Notwithstanding any other provision of law,
the Special Counsel may terminate an investigation of a
prohibited personnel practice alleged by an individual in
connection with a removal or demotion of the individual
under subsection (a) only after the Special Counsel pro-
vides to the individual a written statement of the reasons
for the termination of the investigation.

“(B) The written statement provided to the indi-

vidual under subparagraph (A) may not be admissible as
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evidence in any judicial or administrative proceeding with-

out the consent of such individual.

“(2) RELATION TO OTHER PROVISIONS OF LAW.—

(1) The authority provided by this section is in addition
to the authority provided by subchapter V of chapter 75

of title 5 and chapter 43 of such title.

“(2) Subchapter V of chapter 74 of this title shall

not apply to any action under this section.

“(h) DEFINITIONS.—In this section:

“(1) The term ‘individual’ means an individual
occupying a position at the Department of Veterans
Affairs but does not include—

“(A) an individual, as that term is defined
in section 713(g)(1); or
“(B) a political appointee.

“(2) The term ‘erade’ has the meaning given
such term in section 7511(a) of title 5.

“(3) The term ‘misconduct’ includes neglect of
duty, malfeasance, or failure to accept a directed re-
assignment or to accompany a position in a transfer
of function.

“(4) The term ‘political appointee’ means an in-

dividual who 1s—
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| “(A) employed in a position described
2 under sections 5312 through 5316 of title 5,
3 (relating to the Executive Schedule);
4 “(B) a limited term appointee, limited
5 emergency appointee, or noncareer appointee in
6 the Senior Executive Service, as defined under
7 paragraphs (5), (6), and (7), respectively, of
8 section 3132(a) of title 5; or
9 “(C) employed in a position of a confiden-
10 tial or policy-determining character under
11 schedule C of subpart C of part 213 of title 5
12 of the Code of Federal Regulations.”.
13 (b) CLERICAL AND CONFORMING AMENDMENTS.—
14 (1) CLERICAL.—The table of sections at the be-
15 einning of such chapter is amended by adding at the
16 end the following new item:
“714. Employees: removal or demotion based on performance or misconduct”.
17 (2) CONFORMING.—Section 4303(f) of title 5,
18 United States Code, is amended—
19 (A) by striking “or” at the end of para-
20 oraph (2);
21 (B) by striking the period at the end of
22 paragraph (3) and inserting “, or’”’; and
23 (C) by adding at the end the following:
24 “(4) any removal or demotion under section
25 714 of title 38.7.
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SEC. 3. AUTHORITY TO INVESTIGATE MEDICAL CENTERS.

(a) The Director of a Veterans Integrated Service
Network of the Department may contract with an appro-
priate entity specializing in civilian acereditation or health
care evaluation to investigate any medical center within
such Network to assess and report deficiencies of the fa-
cilities at such medical center.

SEC. 4. COMPTROLLER GENERAL REPORT ON THE IMPLE-
MENTATION AND EXECUTION OF THE VET-
ERANS CHOICE PROGRAM.

(a) REPORT.—Not later than March 1, 2017, the
Comptroller General of the United States shall submit to
the appropriate committees of Congress a report on the
implementation and execution by the Department of Vet-
erans Affairs of the Veterans Choice Program.

(b) ELEMENTS.

The report required by subsection
(a) shall include an assessment of the following:

(1) The number of veterans enrolled in and re-

ceiving care through the Veterans Choice Program

as of the date of submittal of the report,

disageregated by-
(A) State;
(B) Veterans Integrated Service Network
of the Department;
(C) medical center of the Department; and
(D) clini¢ of the Department.
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(2) The ability of veterans to fully access the
Veterans Choice Program so that they do not have
to travel more than 40 miles to receive care at a
medical facility of the Department.

(3) The instances in which veterans have to
travel more than 40 miles to receive care.

(4) The instances in which veterans have been
denied care through the Veterans Choice Program
and an analysis of any systematic policies, including
at the national, regional, or local level, that have led
to such denials of care.

(5) The impact of the Veterans Choice Program
on reducing wait times for the receipt of care from
the Department.

(6) The effectiveness of the rules, regulations,
and procedures used by the Department to carry out
the Veterans Choice Program.

(7) The difference in implementation of the
Veterans Choice Program—

(A) in each State;
(B) at each Veterans Integrated Service

Network of the Department;

(C) at each medical center of the Depart-
ment; and

(D) at each clinic of the Department.
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(8) The processing of claims for reimbursement
for services provided under the Veterans Choice Pro-

oram, disageregated by:

(A) State;

(B) Veterans Integrated Service Network
of the Department;

(C) medical center of the Department; and

(D) clinic of the Department.

(9) The satisfaction of veterans with the Vet-

erans Choice Program, disageregated by

(A) State;

(B) Veterans Integrated Service Network
of the Department;

(C) medical center of the Department; and

(D) clinie of the Department.

(¢) DEFINITIONS.—In this section:

(1)  APPROPRIATE COMMITTEES OF CON-
FJRESS.—The term “appropriate committees of Con-
oress’” means—

(A) the Committee on Veterans’ Affairs,
the Committee on Armed Services, and the
Committee on Appropriations of the Senate;
and

(B) the Committee on Veterans’ Affairs,

the Committee on Armed Services, and the
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Committee on Appropriations of the House of

Representatives.

(2) VETERANS CHOICE PROGRAM.—The term
“Veterans Choice Program’ means hospital care and
medical services furnished under section 101 of the
Veterans Access, Choice, and Accountability Act of
2014 (Public Law 113-146; 38 U.S.C. 1701 note).

O

oS 2554 IS




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue true
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages false
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth 8
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /FlateEncode
  /AutoFilterColorImages false
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages false
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth 8
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /FlateEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck true
  /PDFX3Check false
  /PDFXCompliantPDFOnly true
  /PDFXNoTrimBoxError false
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (U.S. Web Coated \050SWOP\051 v2)
  /PDFXOutputConditionIdentifier (CGATS TR 001)
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <>
    /CHT <>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV <>
    /HUN <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF che devono essere conformi o verificati in base a PDF/X-1a:2001, uno standard ISO per lo scambio di contenuto grafico. Per ulteriori informazioni sulla creazione di documenti PDF compatibili con PDF/X-1a, consultare la Guida dell'utente di Acrobat. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 4.0 e versioni successive.)
    /JPN <>
    /KOR <>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die moeten worden gecontroleerd of moeten voldoen aan PDF/X-1a:2001, een ISO-standaard voor het uitwisselen van grafische gegevens. Raadpleeg de gebruikershandleiding van Acrobat voor meer informatie over het maken van PDF-documenten die compatibel zijn met PDF/X-1a. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 4.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents that are to be checked or must conform to PDF/X-1a:2001, an ISO standard for graphic content exchange.  For more information on creating PDF/X-1a compliant PDF documents, please refer to the Acrobat User Guide.  Created PDF documents can be opened with Acrobat and Adobe Reader 4.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /HighResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


		Superintendent of Documents
	2023-01-05T18:51:52-0500
	Government Publishing Office, Washington, DC 20401
	Government Publishing Office
	Government Publishing Office attests that this document has not been altered since it was disseminated by Government Publishing Office




