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APPENDIX TO OPINION OF THE COURT. 

Article XXVI provides: 

"GRIEVANCE AND ARBITRATION PROCEDURE 

"Definition 
"l. A grievance is defined to be any difference regarding wages, 

hours or working conditions between the parties hereto or between 
the Employer and an employee covered by this working agreement 
which might arise within any plant or within any region of operations. 

"Grievance Procedure 
"It is the sincere desire of both parties that employee grievances 

be settled as fairly and as quickly as possible. Therefore, when a 
grievance arises, the following procedure must be followed: 

"2. For the purpose of adjusting employee grievances and disputes 
as defined above, it is agreed that any employee, individually or 
accompanied by his committeeman, if desired shall: 

"(a) Seek direct adjustment of any grievance or dispute with the 
foreman under whom he is employed. Such meeting will be without 
loss of time to the employee and/or his committeeman during regular 
working hours for time spent in conference with the foreman. The 
foreman shall reply to said employee within three (3) working days 
(Saturday, Sunday and Holidays excluded) from the date on which 
the grievance was first presented to him; 

"(b) If the question is not then settled, the employee may submit 
his grievance in writing, on forms supplied by Union, to a committee 
selected as hereinafter provided for the particular plant or region in 
which such employee is employed. Such committee shall investigate 
said complaint and if in its' opinion the grievance has merit it shall 
have the right to meet with the local company superintendent or his 
representative, who shall receive the committee for this purpose. 
Written decisions shall be made by the local superintendent or his 
representative within ten (10) days after meeting with the committee, 
provided that prior to the time of or at the meeting with the com-
mittee such complaint or grievance has been submitted in writing to 
the local superintendent or his representative. 

"(c) In exceptional cases, Workmen's Committees shall have the 
right to institute grievances concerning any alleged violation of this 
Agreement by filing written complaint with the official locally in 
charge. 
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"(d) Any grievance filed with or by the local Workmen's Com-
mittee can only be withdrawn with the Workmen's Committee's 
consent. 

"3. No complaint or grievance shall be considered hereunder unless 
it is presented to the superintendent or official locally in charge within 
sixty (60) days from the date on which the complaint or grievance 
arose, or from the date on which the employee or employees con-
cerned first learned of the cause of complaint. 

"4. The committee above mentioned shall be selected from among 
and by employees of the Employer who are members of the Union. 
No official, foreman, or employee having authority to hire or dis-
charge men shall serve on the committee. 

"5. In case of discharge or lay-off, employees who may desire to 
file complaints must present such complaints within one (1) week 
after the effective date of discharge or lay-off to the committee men-
tioned in this Article. Before any such employee is to be discharged 
for cause, other than flagrant violation of rules, or is to be laid off, 
he shall be given a written notice, dated and signed by his foreman 
or other representative of the Employer, setting forth the reason for 
such discharge or lay-off. In the event an employee has been dis-
charged for a flagrant violation of a company rule, he shall subse-
quently, upon request, be given a written notice, dated and signed by 
his foreman or other representative of the Employer setting forth 
the reason for such discharge. The Workmen's Committee will be 
furnished with a copy of the statement furnished to the employee, 
both where the discharge or lay-off is for cause or for flagrant viola-
tion of a Company rule. Any grievance to be filed under this section 
must be filed within forty (40) days from the effective date of the 
discharge or lay-off. 

"6. In the event the decision of the superintendent or his repre-
sentative shall not be satisfactory to the committee, it is agreed that 
the President of the Oil, Chemical and Atomic Workers International 
Union, AFL-CIO, or someone designated by him, shall, not later than 
forty-five (45) days after such decision, have the right to confer with 
the Director of Industrial Relations for the Sinclair Companies, or 
someone designated by him, for the purpose of discussing grievances 
or disputes and of obtaining decisions thereon. It is agreed that the 
Director of Industrial Relations for the Sinclair Companies, or some-
one designated by him, shall render a decision to the President of the 
Oil, Chemical and Atomic Workers International Union, AFL-CIO, 
within twenty (20) days after grievances or disputes have been so 
submitted to him in writing. 
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"7. If such decision is not satisfactory, then, upon request of the 
President or any District Director of the Oil, Chemical and Atomic 
Workers International Union, AFL-CIO and within sixty (60) days 
from the posting date of the final appeal answer, there shall be set 
up a local Arbitration Board, and such grievances and disputes sub-
mitted to it within ten (10) days after formation of such Board. 
Such local boards may be set up at each refinery to deal with cases 
arising therefrom; cases arising from Sinclair Oil & Gas Company 
shall be heard and determined at Tulsa, Oklahoma; Fort Worth, 
Texas; Midland, Texas; or Casper, Wyoming; cases arising from 
Sinclair Pipe Line Company shall be heard and determined at the 
cities previously named or at Kansas City, Missouri; Toledo, Ohio; 
Houston, Texas; Chicago, Illinois; Philadelphia, Pennsylvania; or 
Independence, Kansas. These local Arbitration Boards shall con-
sider only individual or local employee or local committee grievances 
arising under the application of the currently existing agreement, or 
supplements thereto, and local wage and classification disputes sub-
mitted on the initiative of the President or any District Director 
of the Oil, Chemical and Atomic Workers International Union, AFL-
CIO. In this connection, Employer agrees to give consideration to 
local classification rate inequity complaints existing by reason of a 
comparison with the average of competitive rates of pay for like jobs 
having comparable duties and responsibilities being paid by agreed-
upon major competitive companies in the local area. Such requests 
for adjustments of classification rate inequities, if any, shall be made 
not more frequently than twice annually, to be effective on February 
1st and August 1st. Such requests to be submitted at least thirty 
(30) days prior to such semi-annual dates. 

"8. The above mentioned local Arbitration Board shall be com-
posed of one person designated by Employer and one designated by 
the President or District Director of the Oil, Chemical and Atomic 
Workers International Union, AFL-CIO. The board shall be re-
quested by both parties to render a decision within seven (7) days 
from date of submission. Should the two members of the board 
selected as above provided, be unable to agree within seven (7) 
days, or to mutually agree upon an impartial third arbitrator, an 
impartial third member shall be selected within seven (7) days there-
after by the employer or employee member of the Arbitration Board, 
or such two parties jointly, requesting the Federal Mediation and 
Conciliation Service to submit a panel of arbitrators from which the 
third member of the board will be selected in accordance with the 
procedure of such Federal Mediation and Conciliation Service. 
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"9. The decision of the Board aforesaid, as provided in Section 8 
hereof, shall be final. However, if the rules and conditions existing 
at the time a given case originated are subsequently changed, it is 
understood that the arbitration award rendered under former rules 
and conditions shall not act to prohibit consideration of a complaint 
originating under the changed rules and conditions. 

"10. Cases arising from the Gasoline Plants shall be considered as 
corning within the Producing Divi~ion in which they are !orated. 

"11. The fee and expense of the impartial arbitrator selected as 
above provided shall be divided equally between the parties to such 
arbitration. The Parties agree to attempt to hold the arbitrator's 
fees to a reasonable basis." 


	APPENDIX TO OPINION OF THE COURT

		Superintendent of Documents
	2025-07-07T12:17:34-0400
	US GPO, Washington, DC 20401
	U.S. Government Publishing Office
	GPO attests that this document has not been altered since it was disseminated by GPO




