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UNITED STATES COURT OF APPEALS

Tenth Circuit
Office of the Clerk
C404 United States Courthouse
Denver, Colorado 80294
{303) B44-3157
Robert L. Hoecker Patrick Fisher
Clerk Chief Deputy

February 2, 1993

TO: ALL RECIPIENTS OF THE CAPTIONED OPINION

RE: 91-1419, EEOC v. Citicorp Diners Club, Inc.
Filed February 1, 1993 by Judge McWilliams

Please be advised of the following correction to the
captioned opinion:

The five page attachment was omitted from the copy
you’ve received.

Please attach these pages to your copy of the

opinion.
Very truly yours,
ROBERT L. HOECKER, Clerk
uféé%%ééy ‘144/4:;—///
Barbara Schermerhorn
Deputy Clerk
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—-» UNI&D STATES OFCAMERICA

pr Y
| EquAL EMPLOYMENT OPPORTUNITY COMMISSION

- T SUBPOENA™

NO. -
TO: Citicorp Diners Club An:;ngn

183 Inverness Drive West
Englewood, CO 80111

IN THE MATTER OF

Deborah H. Browa.v. Citicorp Dl:i_arp Club 'M‘N" 320881778
I-hirqfddwmplyﬁdmmm{ﬂm&bywnWfthWoM\’OUAREHHEBY
REQUIRED AND DIRECTED TO: : .

o -~

C Texify before *R) Prodice end bring or *(3 Mail the doaonensy deseribed below to:

G Mmoh@hﬁd%h&mo{mﬁmﬂmumu

Ronald Houser, Sealor Igvostigator of the Equal Employment Opportimity Commitsion
= EEQC-1845 Sherman St., nd rlr. - 19 Ap:il 1991 -5300 Selock
p.AS
mlz‘e_aver, C?h 80203 ‘ .
1. Copies of documents which identify all of Respondent’s establishments

as of September 1968, natlonwlde, by npame, addrees, and telephona
number. PITE . ]

. . . \ LI .-

2. Coples of documents which -identify 4ll of Respondent’s establishments
as of September 1988, npationwide, by name, address, and telephone

number, which employ the °within promotion® policy. )

3. Coples of position descriptions for each position swarded as a *within
gro:;ﬁlon' during the years 1983 through 1988 at the Englewood, Colorado
acllity. ' "

4. For each of ths ‘Fou.ttiona avarded as a °within promotion® in tbhe

Englevood, Colorado facility, submit documents which identify each
individual iovolved ian tha process, 4i.s., each Indlvidual who
recomnended an employee for the Yromotion, the name of the seslecting
official, and the pame of the employee awarded the poasitlion.

Coples of the perscnnel f.uo, including information on race, natlonal
origin and sex, for each selectesa for a °within promotion® at the
Englewood, Colorado facllity, during the period 1983 through 1988.
page 1 of 2 pages :

This gt it bated parnra w0 O3 (Tids VID 02 USC 200000 O (ADEA) PULC Qi) O PA B UIC 2% .

ISSUTVG OFFICIAL (Typed nasna, s ol adéred ON BEHALF OF P AT
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ATTACHMENT B

IN THE UNITED STATES DISTRICT COURT “or 0¢ 19g
FOR THE DISTRICT OF COLORADO Lo {

[ Pty

Ry "
Liggy
civi}l Action No. 91-8-1341 \ "

T

EQUAL EMPLOYMENT OPPORTUNITY COMMISSION, J
Petitioener,

v.

CITICORP DINERS CLUB, INC.,

Respondent,

APFIDAVIT OF PATRICIA GIORDANO

State of Colorado

L

585,
County of Arapahoe )

Patricia Giordano, being of lawful age and duly
sworn, states as follows:

1. I am employed in Diners Club's Englewood,
Colorado facility as the Human Resources Director, This
Affidavit is based upon information and belief and the business
records of Diners Club.

2. Diners Club has currently 17 facilities in the
United States. No one in the Englewcod faclility has any
authority to promote any employee in any other Diners Club
facility who is outside their direct supervisory
responsibility.

3. At all times pertinent toc Me. Brown's charge,
Diners Club has operated under a job opportunity policy which
provides, in pertinent part, "The job opportunity policy
permits staff to apply for positions which fit their skills and
experience. All positions up to level U will be posted unless
the senior manager of the functional area and the senior
manager of Human Rescurces determine that staff who have the
skills required for the position are not available within the
company, the employment of a qualified external candidate is
appropriate, ¢or the i £
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actually worked in each work group over the time period if such
individuals are still employed. By way of further
complication, during the time pericd in question, the Englewood
facility employed on average 1,100 people. This workforce is
extremely dynamic: approximately 170 employees turned over
each year totalling 847 staff changes from 1984 to 1988, not
including promotions and transfers); and, only about 1B8.5% of
the managers who were in place in 1983 are still with the
company. The Diners Club business has been functionally
reorganized approximately eight times since 1983, resulting in
major changes in reporting structures, departmental composition
and even location. Therefore, even those managers who are
still employed will be unable to provide the breadth of
information you have requested, and their memcries for events
occurring eight years ago will result in speculation at best,*®

9. Diners Club believes that the examination of
over two thousand files and the effort to compile what would
admittedly be an incomplete response to the items requested in
the subpoena would require two full-time employees working
approzimately sixz months each. Even after that expenditure of
effort, the responses would be incomplete since records which
would enable a complete and accurate response do not exist,

10. Prior to Diners Club having any knowledge of
[ the filing of the EEOC's Petition for an Order Enforcing
Administrative Subpoena, Diners Club and Ms. Brown had reached

agreement in principle concerning the settlement of har
charge.

., 11. Ma, Brown was employed at an officer level.
Her position was a grade level R with a 1988 salary range of
$22,700 to $41,900.

DATED this 27th day of September, 1991.

Lo,
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SUBSCRIBED AND SWORN TO before me, a notary public
ey ra

in ;nd for said county and state, this _3/Wday of ,f.
591,

’

1436H

My Commission exp ra-

- auary s; 1994
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