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ministrative proceedings pending at time provisions of
Pub. L. 101-12 take effect, and suits and other pro-
ceedings as in effect immediately before effective date
of Pub. L. 101-12, see section 7 of Pub. L. 101-12 set out
as a note under section 1201 of this title.

CHAPTER 79—SERVICES TO EMPLOYEES

Sec.

7901. Health service programs.

7902. Safety programs.

7903. Protective clothing and equipment.

7904. Employee assistance programs relating to
drug abuse and alcohol abuse.

7905. Programs to encourage commuting by means
other than single-occupancy motor vehi-
cles.

7906. Services of post-combat case coordinators.

Editorial Notes

AMENDMENTS

2011—Pub. L. 112-81, div. A, title XI, §1106(b), Dec. 31,
2011, 125 Stat. 1614, added item 7906.

1993—Pub. L. 103-172, §2(b), Dec. 2, 1993, 107 Stat. 1996,
added item 7905.

1986—Pub. L. 99-570, title VI, §6004(b), Oct. 27, 1986, 100
Stat. 3207-159, added item 7904.

Statutory Notes and Related Subsidiaries

STATE OR LOCAL GOVERNMENT PROGRAMS ENCOUR-
AGING EMPLOYEE USE OF PUBLIC TRANSPORTATION;
FEDERAL AGENCY PARTICIPATION

Pub. L. 102-241, §44, Dec. 19, 1991, 105 Stat. 2226, pro-
vided that: ‘“The Department of Transportation may
include military personnel of the Coast Guard in any
program in which the Department participates under
section 629 of the Treasury, Postal Service and General
Government Appropriations Act, 1991, Public Law
101-509 [set out Dbelow], notwithstanding section
629(c)(2) of that Act.”

[For transfer of authorities, functions, personnel, and
assets of the Coast Guard, including the authorities
and functions of the Secretary of Transportation relat-
ing thereto, to the Department of Homeland Security,
and for treatment of related references, see sections
468(b), 551(d), 5562(d), and 557 of Title 6, Domestic Secu-
rity, and the Department of Homeland Security Reor-
ganization Plan of November 25, 2002, as modified, set
out as a note under section 542 of Title 6.]

Pub. L. 101-509, title VI, §629, Nov. 5, 1990, 104 Stat.
1478, authorized Federal agencies and employees to par-
ticipate in State or local government programs encour-
aging employees to use public transportation, directed
General Accounting Office, not later than June 30, 1993,
to conduct a study and submit a report on the imple-
mentation of such programs, and provided that this
section was repealed effective Dec. 31, 1993.

§7901. Health service programs

(a) The head of each agency of the Govern-
ment of the United States may establish, within
the limits of appropriations available, a health
service program to promote and maintain the
physical and mental fitness of employees under
his jurisdiction.

(b) A health service program may be estab-
lished by contract or otherwise, but only—

(1) after consultation with the Secretary of
Health, Education, and Welfare and consider-
ation of its recommendations; and

(2) in localities where there are a sufficient
number of employees to warrant providing the
service.

(c) A health service program is limited to—
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(1) treatment of on-the-job illness and dental
conditions requiring emergency attention;

(2) preemployment and other examinations;

(3) referral of employees to private physi-
cians and dentists; and

(4) preventive programs relating to health.

(d) The Secretary of Health, Education, and
Welfare, on request, shall review a health serv-
ice program conducted under this section and
shall submit comment and recommendations to
the head of the agency concerned.

(e) When this section authorizes the use of the
professional services of physicians, that author-
ization includes the use of the professional serv-
ices of surgeons and osteopathic practitioners
within the scope of their practice as defined by
State law.

(f) The health programs conducted by the Ten-
nessee Valley Authority are not affected by this
section.

(Pub. L. 89-554, Sept. 6, 1966, 80 Stat. 530; Pub. L.
90-83, §1(47), Sept. 11, 1967, 81 Stat. 209; Pub. L.
104-201, div. C, title XXXV, §3548(a)(9), Sept. 23,
1996, 110 Stat. 2869.)

HISTORICAL AND REVISION NOTES

1966 AcT
P Revised Statutes and
Derivation U.S. Code Statutes at Large
.................. 51U.S.C. 150. Aug. 8, 1946, ch. 865, 60 Stat.
903.
Sept. 23, 1950, ch. 1010, §8, 64
Stat. 986.

In subsection (a), the words ‘‘agency of the Govern-
ment of the United States’ are coextensive with and
substituted for ‘‘departments and agencies including
Government-owned and controlled corporations’ to
avoid confusion with the definitions in sections 101-105.

In subsection (d) the word ‘‘appropriate’” in the
phrase ‘‘appropriate comment and recommendations”
is omitted as unnecessary. The words ‘‘to the head of
the agency concerned’ are added for clarity.

In subsection (e), the substance of the definition of
‘“‘physician’ in former section 790 is substituted for the
reference to that section.

In subsection (£)(2) and (3), the words ‘‘Canal Zone
Government” and ‘‘Panama Canal Company’ are sub-
stituted for ‘‘Panama Canal’”’ and ‘‘Panama Railroad’’,
respectively, on the authority of the Act of Sept. 26,
1950, ch. 1049, §2(a), 64 Stat. 1038.

The last proviso of the first sentence of the Act of
Aug. 8, 1946, is omitted as executed.

Standard changes are made to conform with the defi-
nitions applicable and the style of this title as outlined
in the preface to the report.

1967 AcT

This section amends 5 U.S.C. 7901 to reflect 1966 Reor-
ganization Plan No. 3, effective June 25, 1966, 80 Stat.
1610, section 1 of which transferred all functions of the
Public Health Service to the Secretary of Health, Edu-
cation, and Welfare.

Editorial Notes

AMENDMENTS

1996—Subsec. (f). Pub. L. 104-201 amended subsec. (f)
generally. Prior to amendment, subsec. (f) read as fol-
lows: ‘“The health programs conducted by the following
agencies are not affected by this section—

‘(1) the Tennessee Valley Authority;
‘(2) the Canal Zone Government; and
¢(3) the Panama Canal Company.”’
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Statutory Notes and Related Subsidiaries
CHANGE OF NAME

Secretary of Health, Education, and Welfare redesig-
nated Secretary of Health and Human Services by sec-
tion 3508 of Title 20, Education.

SHORT TITLE OF 1993 AMENDMENT
Pub. L. 103-172, §1(a), Dec. 2, 1993, 107 Stat. 1995, pro-
vided that: ‘“This Act [enacting section 7905 of this title
and provisions set out as notes under section 7905 of
this title] may be cited as the ‘Federal Employees
Clean Air Incentives Act’.”

DEMONSTRATION PROJECT: HEALTH PROTECTION;
HEALTH PROMOTION; DISEASE PREVENTION; AND SEC-
ONDARY PREVENTION
Pub. L. 99-251, title I, §110, Feb. 27, 1986, 100 Stat. 17,

directed Director of Office of Personnel Management to

conduct a demonstration project to determine most ef-
fective method of furnishing health protection, health
promotion, disease prevention, and secondary preven-
tion services to Federal Government employees, with
Director to report to Congress no later than 60 days
after termination of project on Feb. 27, 1988.

§7902. Safety programs

(a) For the purpose of this section—

(1) ‘“‘employee’” means an employee as de-
fined by section 8101 of this title; and

(2) ‘‘agency’ means an agency in any branch
of the Government of the United States (not
including the United States Postal Service),
including an instrumentality wholly owned by
the United States, and the government of the
District of Columbia.

(b) The Secretary of Labor shall carry out a
safety program under section 941(b)(1) of title 33
covering the employment of each employee of an
agency.

(¢c) The President may—

(1) establish by Executive order a safety
council composed of representatives of the
agencies and of labor organizations rep-
resenting employees to serve as an advisory
body to the Secretary in furtherance of the
safety program carried out by the Secretary
under subsection (b) of this section; and

(2) undertake such other measures as he con-
siders proper to prevent injuries and accidents
to employees of the agencies.

(d) The head of each agency shall develop and
support organized safety promotion to reduce
accidents and injuries among employees of his
agency, encourage safe practices, and eliminate
work hazards and health risks.

(e) Each agency shall—

(1) keep a record of injuries and accidents to
its employees whether or not they result in
loss of time or in the payment or furnishing of
benefits; and

(2) make such statistical or other reports on
such forms as the Secretary may prescribe by
regulation.

(Pub. L. 89-554, Sept. 6, 1966, 80 Stat. 530; Pub. L.
91-596, §19(c), Dec. 29, 1970, 84 Stat. 1610; Pub. L.
105-241, §2(b)(2), Sept. 28, 1998, 112 Stat. 1572.)

HISTORICAL AND REVISION NOTES

Revised Statutes and

U.8. Code Statutes at Large

Derivation

5 U.S.C. 784 (less
(@)).

Sept. 16, 1916, ch. 458, §33
(less (a)); added
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HISTORICAL AND REVISION NOTES—CONTINUED

Revised Statutes and

U.S. Code Statutes at Large

Derivation

Dec. 22, 1944,
Stat. 887.

Oct. 14, 1949, ch. 691, §209, 63
Stat. 865.

ch. 664, 58

Subsection (a) is added on authority of former sec-
tions 790(b) and 794 (1st sentence), which are carried
into section 8101.

The words ‘‘Secretary of Labor’ and ‘‘Secretary’ are
substituted for ‘‘Administrator’” on authority of sec-
tion 1 of 1950 Reorg. Plan No. 19, eff. May 24, 1950, 64
Stat. 1271.

Subsection (b) is restated for clarity. The words
‘‘under section 941(b)(1) of title 33" are substituted for
““The provisions of section 941 of title 33 shall, insofar
as not inapplicable, apply’” on authority of section
941(g)(2) of title 33. The reference to ‘‘a safety program’
is based in part on the words ‘‘in furtherance of the
safety program carried out by the Secretary pursuant
to this section” in former section 784(c).

In subsection (d), the word ‘‘foster’ is omitted as in-
cluded in ‘‘develop and support’. The words ‘‘and re-
duce compensable injuries” are omitted as unneces-
sary.

Standard changes are made to conform with the defi-
nitions applicable and the style of this title as outlined
in the preface to the report.

Editorial Notes
AMENDMENTS

1998—Subsec. (a)(2). Pub. L. 105-241 inserted ‘‘(not in-
cluding the United States Postal Service)”’ after ‘‘Gov-
ernment of the United States’ .

1970—Subsec. (¢)(1). Pub. L. 91-596 included represent-
atives of labor organizations representing employees.

Executive Documents
EXECUTIVE ORDER NoO. 10990

Ex. Ord. No. 10990, Feb. 5, 1962, 27 F.R. 1065, which pro-
vided for the establishment of a Federal Safety Coun-
cil, was superseded by Ex. Ord. No. 11612, July 26, 1971,
36 F.R. 13891, formerly set out below.

EXECUTIVE ORDER NoO. 11612

Ex. Ord. No. 11612, July 26, 1971, 36 F.R. 13891, which
related to occupational safety and health programs for
federal employees, was superseded by Ex. Ord. 11807,
Sept. 28, 1974, 39 F.R. 355659, formerly set out below.

EXECUTIVE ORDER NoO. 11807

Ex. Ord. No. 11807, Sept. 28, 1974, 39 F.R. 35559, which
related to occupational safety and health programs for
federal employees and continued the Federal Advisory
Council on Occupational Safety and Health, was re-
voked by Ex. Ord. No. 12196, Feb. 26, 1980, 45 F.R. 12769,
set out below.

EX. ORD. NO. 12196. OCCUPATIONAL SAFETY AND HEALTH
PROGRAMS FOR FEDERAL EMPLOYEES

Ex. Ord. No. 12196, Feb. 26, 1980, 45 F.R. 12769, as
amended by Ex. Ord. No. 12223, June 30, 1980, 45 F.R.
45235; Ex. Ord. No. 12608, Sept. 9, 1987, 52 F.R. 34617, pro-
vided:

By the authority vested in me as President by the
Constitution and statutes of the United States of
America, including Section 7902(c) of Title 5 of the
United States Code and in accord with Section 19 of the
Occupational Safety and Health Act of 1970, as amended
(29 U.S.C 668), it is ordered:

1-1. SCOPE OF THIS ORDER

1-101. This order applies to all agencies of the Execu-
tive Branch except military personnel and uniquely
military equipment, systems, and operations.
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1-102. For the purposes of this order, the term ‘‘agen-
cy”’ means an Executive department, as defined in 5
U.S.C. 101, or any employing unit or authority of the
Federal government, other than those of the judicial
and legislative branches. Since section 19 [29 U.S.C. 668]
of the Occupational Safety and Health Act (‘‘the Act”)
[29 U.S.C. 651 et seq.] covers all Federal employees,
however, the Secretary of Labor (‘‘the Secretary’’)
shall cooperate and consult with the heads of agencies
in the legislative and judicial branches of the govern-
ment to help them adopt safety and health programs.

1-2. HEADS OF AGENCIES

1-201. The head of each agency shall:

(a) Furnish to employees places and conditions of em-
ployment that are free from recognized hazards that
are causing or are likely to cause death or serious
physical harm.

(b) Operate an occupational safety and health pro-
gram in accordance with the requirements of this order
and basic program elements promulgated by the Sec-
retary.

(c) Designate an agency official with sufficient au-
thority to represent the interest and support of the
agency head to be responsible for the management and
administration of the agency occupational safety and
health program.

(d) Comply with all standards issued under section 6
of the Act [29 U.S.C. 655], except where the Secretary
approves compliance with alternative standards. When
an agency head determines it necessary to apply a dif-
ferent standard, that agency head shall, after consulta-
tion with appropriate occupational safety and health
committees where established, notify the Secretary
and provide justification that equivalent or greater
protection will be assured by the alternate standard.

(e) Assure prompt abatement of unsafe or unhealthy
working conditions. Whenever an agency cannot
promptly abate such conditions, it shall develop an
abatement plan setting forth a timetable for abate-
ment and a summary of interim steps to protect em-
ployees. Employees exposed to the conditions shall be
informed of the provisions of the plan. When a hazard
cannot be abated without assistance of the General
Services Administration or other Federal lessor agen-
cy, an agency shall act with the lessor agency to secure
abatement.

(f) Establish procedures to assure that no employee is
subject to restraint, interference, coercion, discrimina-
tion or reprisal for filing a report of an unsafe or
unhealthy working condition, or other participation in
agency occupational safety and health program activi-
ties.

(g) Assure that periodic inspections of all agency
workplaces are performed by personnel with equipment
and competence to recognize hazards.

(h) Assure response to employee reports of hazardous
conditions and require inspections within twenty-four
hours for imminent dangers, three working days for po-
tential serious conditions, and twenty working days for
other conditions. Assure the right to anonymity of
those making the reports.

(i) Assure that employee representatives accompany
inspections of agency workplaces.

(j) Operate an occupational safety and health man-
agement information system, which shall include the
maintenance of such records as the Secretary may re-
quire.

(k) Provide safety and health training for supervisory
employees, employees responsible for conducting occu-
pational safety and health inspections, all members of
occupational safety and health committees where es-
tablished, and other employees.

() Submit to the Secretary an annual report on the
agency occupational safety and health program that in-
cludes information the Secretary prescribes.

1-3. OCCUPATIONAL SAFETY AND HEALTH COMMITTEES

1-301. Agency heads may establish occupational safe-
ty and health committees. If committees are estab-
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lished, they shall be established at both the national
level and, for agencies with field or regional offices,
other appropriate levels. The committees shall be com-
posed of representatives of management and an equal
number of nonmanagement employees or their rep-
resentatives. Where there are exclusive bargaining rep-
resentatives for employees at the national or other
level in an agency, such representatives shall select the
appropriate nonmanagement members of the com-
mittee.

1-302. The committees shall, except where prohibited
by law,

(a) Have access to agency information relevant to
their duties, including information on the nature and
hazardousness of substances in agency workplaces.

(b) Monitor performance, including agency inspec-
tions, of the agency safety and health programs at the
level they are established.

(c) Consult and advise the agency on the operation of
the program.

1-303. A Committee may request the Secretary of
Labor to conduct an evaluation or inspection pursuant
to this order if half of a Committee is not substantially
satisfied with an agency’s response to a report of haz-
ardous working conditions.

1-4. DEPARTMENT OF LABOR

1-401. The Secretary of Labor shall:

(a) Provide leadership and guidance to the heads of
agencies to assist them with their occupational safety
and health responsibilities.

(b) Maintain liaison with the Office of Management
and Budget in matters relating to this order and co-
ordinate the activities of the Department with those of
other agencies that have responsibilities or functions
related to Federal employee safety and health, includ-
ing the Office of Personnel Management, the Depart-
ment of Health and Human Services, and the General
Services Administration.

(c) Issue, subject to the approval of the Director of
the Office of Management and Budget, and in consulta-
tion with the Federal Advisory Council on Occupa-
tional Safety and Health, a set of basic program ele-
ments. The program elements shall help agency heads
establish occupational safety and health committees
and operate effective occupational safety and health
programs, and shall provide flexibility to each agency
head to implement a program consistent with its mis-
sion, size and organization. Upon request of an agency
head, and after consultation with the Federal Advisory
Council on Occupational Safety and Health, the Sec-
retary may approve alternate program elements.

(d) Prescribe recordkeeping and reporting require-
ments.

(e) Assist agencies by providing training materials,
and by conducting training programs upon request and
with reimbursement.

(f) Facilitate the exchange of ideas and information
throughout the government about occupational safety
and health.

(g) Provide technical services to agencies upon re-
quest, where the Secretary deems necessary, and with
reimbursement. These services may include studies of
accidents, causes of injury and illness, identification of
unsafe and unhealthful working conditions, and means
to abate hazards.

(h) Evaluate the occupational safety and health pro-
grams of agencies and promptly submit reports to the
agency heads. The evaluations shall be conducted
through such scheduled headquarters or field reviews,
studies or inspections as the Secretary deems nec-
essary, at least annually for the larger or more haz-
ardous agencies or operations, and as the Secretary
deems appropriate for the smaller or less hazardous
agencies.

(i) Conduct unannounced inspections of agency work-
places when the Secretary determines necessary if an
agency does not have occupational safety and health
committees; or in response to reports of unsafe or
unhealthful working conditions, upon request of occu-
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pational safety and health committees under Section
1-3; or, in the case of a report of an imminent danger,
when such a committee has not responded to an em-
ployee who has alleged to it that the agency has not
adequately responded to a report as required in
1-201(h). When the Secretary or his designee performs
an inspection and discovers unsafe or unhealthy condi-
tions, a violation of any provisions of this order, or any
safety or health standards adopted by an agency pursu-
ant to this order, or any program element approved by
the Secretary, he shall promptly issue a report to the
head of the agency and to the appropriate occupational
safety and health committee, if any. The report shall
describe the nature of the findings and may make rec-
ommendations for correcting the violation.

(j) Submit to the President each year a summary re-
port of the status of the occupational safety and health
of Federal employees, and, together with agency re-
sponses, evaluations of individual agency progress and
problems in correcting unsafe and unhealthful working
conditions, and recommendations for improving their
performance.

(k) Submit to the President unresolved disagree-
ments between the Secretary and agency heads, with
recommendations.

(1) Enter into agreements or other arrangements as
necessary or appropriate with the National Institute
for Occupational Safety and Health and delegate to it
the inspection and investigation authority provided
under this section.

1-5. THE FEDERAL ADVISORY COUNCIL ON
OCCUPATIONAL SAFETY AND HEALTH

1-501. The Federal Advisory Council on Occupational
Safety and Health, established pursuant to Executive
Order No. 11612, is continued. It shall advise the Sec-
retary in carrying out responsibilities under this order.
The Council shall consist of sixteen members appointed
by the Secretary, of whom eight shall be representa-
tives of Federal agencies and eight shall be representa-
tives of labor organizations representing Federal em-
ployees. The members shall serve three-year terms
with the terms of five or six members expiring each
year, provided this Council is renewed every two years
in accordance with the Federal Advisory Committee
Act [see 5 U.S.C. 1001 et seq.]. The members currently
serving on the Council shall be deemed to be its initial
members under this order and their terms shall expire
in accordance with the terms of their appointment.

1-502. The Secretary, or a designee, shall serve as the
Chairman of the Council, and shall prescribe rules for
the conduct of its business.

1-503. The Secretary shall make available necessary
office space and furnish the Council necessary equip-
ment, supplies, and staff services, and shall perform
such functions with respect to the Council as may be
required by the Federal Advisory Committee Act, as
amended ([former] 5 U.S.C. App.) [see 5 U.S.C. 1001 et
seq.].

1-6. GENERAL SERVICES ADMINISTRATION

1-601. Within six months of the effective date of this
order the Secretary of Labor and the Administrator of
the General Services Administration shall initiate a
study of conflicts that may exist in their standards and
other requirements affecting Federal employee safety
and health, and shall establish a procedure for resolv-
ing conflicting standards for space leased by the Gen-
eral Services Administration.

1-602. In order to assist the agencies in carrying out
their duties under Section 19 of the Act [29 U.S.C. 668]
and this order the Administrator shall:

(a) Upon request, require personnel of the General
Services Administration to accompany the Secretary
or an agency head on any inspection or investigation
conducted pursuant to this order of a facility subject to
the authority of the General Services Administration.

(b) Assure prompt attention to reports from agencies
of unsafe or unhealthy conditions of facilities subject
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to the authority of the General Services Administra-
tion; where abatement cannot be promptly effected,
submit to the agency head a timetable for action to
correct the conditions; and give priority in the alloca-
tion of resources available to the Administrator for
prompt abatement of the conditions.

(c) Procure and provide safe supplies, devices, and
equipment, and establish and maintain a product safety
program for those supplies, devices, equipment and
services furnished to agencies, including the issuance
of Material Safety Data Sheets when hazardous sub-
stances are furnished them.

1-7. GENERAL PROVISIONS

1-701. Employees shall be authorized official time to
participate in the activities provided for by this order.

1-702. Nothing in this order shall be construed to im-
pair or alter the powers and duties of the Secretary or
heads of other Federal agencies pursuant to Section 19
of the Occupational Safety and Health Act of 1970 [29
U.S.C. 668]. Chapter 71 of Title 5 of the United States
Code, Sections 7901, 7902, and 7903 of Title 5 of the
United States Code, nor shall it be construed to alter
any other provisions of law or Executive Order pro-
viding for collective bargaining agreements and related
procedures, or affect the responsibilities of the Director
of Central Intelligence to protect intelligence sources
and methods ([former] 50 U.S.C. 403(d)(3)).

1-703. Executive Order No. 11807 of September 28, 1974,
is revoked.

1-704. This order is effective October 1, 1980.

EXECUTIVE ORDER NO. 12566

Ex. Ord. No. 12566, Sept. 26, 1986, 51 F.R. 34575, which
related to safety belt use by Federal employees, was re-
voked by Ex. Ord. No. 13043, §5, formerly §6, Apr. 16,
1997, 62 F.R. 19218, as renumbered by Ex. Ord. No. 13652,
§5, Sept. 30, 2013, 78 F.R. 61818, set out as a note under
section 402 of Title 23, Highways.

EXTENSION OF TERM OF FEDERAL ADVISORY COUNCIL ON
OCCUPATIONAL SAFETY AND HEALTH

Term of Federal Advisory Council on Occupational
Safety and Health extended until Sept. 30, 2025, by Ex.
Ord. No. 14109, Sept. 29, 2023, 88 F.R. 68447, set out as a
note under section 1013 of this title.

Previous extensions of term of Federal Advisory
Council on Occupational Safety and Health were con-
tained in the following prior Executive Orders:

Ex. Ord. No. 14048, Sept. 30, 2021, 86 F.R. 55465, ex-
tended term until Sept. 30, 2023.

Ex. Ord. No. 13708, Sept. 30, 2015, 80 F.R. 60271, ex-
tended term until Sept. 30, 2017.

Ex. Ord. No. 13652, Sept. 30, 2013, 78 F.R. 61817, ex-
tended term until Sept. 30, 2015.

Ex. Ord. No. 13585, Sept. 30, 2011, 76 F.R. 62281, ex-
tended term until Sept. 30, 2013.

Ex. Ord. No. 13511, Sept. 29, 2009, 74 F.R. 50909, ex-
tended term until Sept. 30, 2011.

Ex. Ord. No. 13446, Sept. 28, 2007, 72 F.R. 56175, ex-
tended term until Sept. 30, 2009.

Ex. Ord. No. 13385, Sept. 29, 2005, 70 F.R. 57989, ex-
tended term until Sept. 30, 2007.

Ex. Ord. No. 13316, Sept. 17, 2003, 68 F.R. 55255, ex-
tended term until Sept. 30, 2005.

Ex. Ord. No. 13225, Sept. 28, 2001, 66 F.R. 50291, ex-
tended term until Sept. 30, 2003.

Ex. Ord. No. 13138, Sept. 30, 1999, 64 F.R. 53879, ex-
tended term until Sept. 30, 2001.

Ex. Ord. No. 13062, §1(b), Sept. 29, 1997, 62 F.R. 51755,
extended term until Sept. 30, 1999.

Ex. Ord. No. 12974, Sept. 29, 1995, 60 F.R. 51875, ex-
tended term until Sept. 30, 1997.

Ex. Ord. No. 12869, Sept. 30, 1993, 58 F.R. 51751, ex-
tended term until Sept. 30, 1995.

Ex. Ord. No. 12774, Sept. 27, 1991, 56 F.R. 49835, ex-
tended term until Sept. 30, 1993.

Ex. Ord. No. 12692, Sept. 29, 1989, 54 F.R. 40627, ex-
tended term until Sept. 30, 1991.
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Ex. Ord. No. 12610, Sept. 30, 1987, 52 F.R. 36901, ex-
tended term until Sept. 30, 1989.

Ex. Ord. No. 12534, Sept. 30, 1985, 50 F.R. 40319, ex-
tended term until Sept. 30, 1987.

Ex. Ord. No. 12489, Sept. 28, 1984, 49 F.R. 38927, ex-
tended term until Sept. 30, 1985.

Ex. Ord. No. 12399, Dec. 31, 1982, 48 F.R. 379, extended
term until Sept. 30, 1984.

Ex. Ord. No. 12258, Dec. 31, 1980, 46 F.R. 1251, extended
term until Dec. 31, 1982.

Ex. Ord. No. 12110, Dec. 28, 1978, 44 F.R. 1069, extended
term until Dec. 31, 1980.

Ex. Ord. No. 11948, Dec. 20, 1976, 41 F.R. 55705, ex-
tended term until Dec. 31, 1978.

THE PRESIDENTIAL POWER INITIATIVE: PROTECTING OUR
WORKERS AND ENSURING REEMPLOYMENT

Memorandum of President of the United States, July
19, 2010, 75 F.R. 43029, provided:

Memorandum for the Heads of Executive Depart-
ments and Agencies

Each year Federal civilian employees are injured or
fall ill on the job in significant numbers. Although the
Federal Government has made progress in reducing
workplace injuries and illnesses in recent years, its
workers (excluding those employed by the U.S. Postal
Service) still filed more than 79,000 new claims and re-
ceived over $1.6 billion in workers’ compensation pay-
ments in fiscal year 2009. Many of these work-related
injuries and illnesses are preventable, and executive de-
partments and agencies can and should do even more to
improve workplace safety and health, reduce the finan-
cial burden of injury on taxpayers, and relieve unneces-
sary suffering by workers and their families.

Therefore, I am establishing a 4-year Protecting Our
Workers and Ensuring Reemployment (POWER) Initia-
tive, covering fiscal years 2011 through 2014. The
POWER Initiative will extend prior workplace safety
and health efforts of the Federal Government by set-
ting more aggressive performance targets, encouraging
the collection and analysis of data on the causes and
consequences of frequent or severe injury and illness,
and prioritizing safety and health management pro-
grams that have proven effective in the past.

Under the POWER Initiative, each executive depart-
ment and agency will be expected to improve its per-
formance in seven areas:

(i) reducing total injury and illness case rates;

(ii) reducing lost time injury and illness case rates;

(iii) analyzing lost time injury and illness data;

(iv) increasing the timely filing of workers’ com-
pensation claims;

(v) increasing the timely filing of wage-loss claims;

(vi) reducing lost production day rates; and

(vii) speeding employees’ return to work in cases of
serious injury or illness.

Executive departments and agencies (except the U.S.
Postal Service) shall coordinate with the Department
of Labor’s Occupational Safety and Health Administra-
tion and Office of Workers’ Compensation Programs to
establish performance targets in each category. The
Secretary of Labor shall lead the POWER Initiative by
measuring both Government-wide and agency-level per-
formance and reporting to me annually.

Each executive department and agency shall bear its
own costs for participating in the POWER Initiative,
and nothing in this memorandum shall be construed to
impair or otherwise affect the authority granted by law
to an executive department or agency, or the head
thereof.

This memorandum is not intended to, and does not,
create any right or benefit, substantive or procedural,
enforceable at law or in equity by any party against
the United States, its departments, agencies, or enti-
ties, its officers, employees, or agents, or any other
person.

The Secretary of Labor is authorized and directed to
publish this memorandum in the Federal Register.

BARACK OBAMA.
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§7903. Protective clothing and equipment

Appropriations available for the procurement
of supplies and material or equipment are avail-
able for the purchase and maintenance of special
clothing and equipment for the protection of
personnel in the performance of their assigned
tasks. For the purpose of this section, ‘‘appro-
priations’” includes funds made available by
statute under section 9104 of title 31.

(Pub. L. 89-554, Sept. 6, 1966, 80 Stat. 531; Pub. L.
97-258, §3(a)(16), Sept. 13, 1982, 96 Stat. 1063.)

HISTORICAL AND REVISION NOTES

Revised Statutes and

U.S. Code Statutes at Large

Derivation

51U.8.C. 118g. Aug. 2, 1946, ch. 744, §13, 60

Stat. 809.

The definition of the word ‘‘appropriations’ is added
on authority of section 18 of the Act of Aug. 2, 1946, ch.
744, 60 Stat. 811.

Standard changes are made to conform with the defi-
nitions applicable and the style of this title as outlined
in the preface to the report.

Editorial Notes

AMENDMENTS

1982—Pub. L. 97-258 substituted
‘‘section 849”.

‘‘section 9104 for

§7904. Employee assistance programs relating to
drug abuse and alcohol abuse

(a) The head of each Executive agency shall, in
a manner consistent with guidelines prescribed
under subsection (b) of this section and applica-
ble provisions of law, establish appropriate pre-
vention, treatment, and rehabilitation programs
and services for drug abuse and alcohol abuse for
employees in or under such agency.

(b) The Office of Personnel Management shall,
after such consultations as the Office considers
appropriate, prescribe guidelines for programs
and services under this section.

(c) The Secretary of Health and Human Serv-
ices, on request of the head of an Executive
agency, shall review any program or service pro-
vided under this section and shall submit com-
ments and recommendations to the head of the
agency concerned.

(Added Pub. L. 99-570, title VI, §6004(a), Oct. 27,
1986, 100 Stat. 3207-159.)

§7905. Programs to encourage commuting by
means other than single-occupancy motor ve-
hicles

(a) For the purpose of this section—

(1) the term ‘‘employee’ means an employee
as defined by section 2105, a member of a uni-
formed service, and a student who provides
voluntary services under section 3111;

(2) the term ‘‘agency’’ means—

(A) an Executive agency;
(B) an entity of the legislative branch; and
(C) the judicial branch;

(3) the term ‘‘entity of the legislative
branch’ means the House of Representatives,
the Senate, the Office of the Architect of the
Capitol (including the Botanic Garden), the
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Capitol Police, the Congressional Budget Of-
fice, the Copyright Royalty Tribunal, the Gov-
ernment Publishing Office, the Library of Con-
gress, and the Office of Technology Assess-
ment; and

(4) the term ‘‘transit pass’ means a transit
pass as defined by section 132(f)(5) of the Inter-
nal Revenue Code of 1986.

(b)(1) The head of each agency may establish a
program to encourage employees of such agency
to use means other than single-occupancy motor
vehicles to commute to or from work.

(2) A program established under this section
may involve such options as—

(A) transit passes (including cash reimburse-
ments therefor, but only if a voucher or simi-
lar item which may be exchanged only for a
transit pass is not readily available for direct
distribution by the agency);

(B) furnishing space, facilities, or services to
bicyclists; and

(C) any non-monetary incentive which the
agency head may otherwise offer under any
other provision of law or other authority.

(c) The functions of an agency head under this
section shall—

(1) with respect to the judicial branch, be
carried out by the Director of the Administra-
tive Office of the United States Courts;

(2) with respect to the House of Representa-
tives, be carried out by the Committee on
House Administration of the House of Rep-
resentatives; and

(3) with respect to the Senate, be carried out
by the Committee on Rules and Administra-
tion of the Senate.

(d) The President shall designate 1 or more
agencies which shall—

(1) prescribe guidelines for programs under
this section;

(2) on request, furnish information or tech-
nical advice on the design or operation of any
program under this section; and

(3) submit to the President and the Congress,
before January 1, 1995, and at least every 2
years thereafter, a written report on the oper-
ation of this section, including, with respect
to the period covered by the report—

(A) the number of agencies offering pro-
grams under this section;

(B) a brief description of each of the var-
ious programs;

(C) the extent of employee participation
in, and the costs to the Government associ-
ated with, each of the various programs;

(D) an assessment of any environmental or
other benefits realized as a result of pro-
grams established under this section; and

(E) any other matter which may be appro-
priate.

(Added Pub. L. 103-172, §2(a), Dec. 2, 1993, 107
Stat. 1995; amended Pub. L. 107-296, title XIII,
§1314(a), Nov. 25, 2002, 116 Stat. 2296; Pub. L.
113-235, div. H, title I, §1301(b), Dec. 16, 2014, 128
Stat. 2537.)

Editorial Notes

REFERENCES IN TEXT

Section 132(f)(5) of the Internal Revenue Code of 1986,
referred to in subsec. (a)(4), is classified to section
132(£)(5) of Title 26, Internal Revenue Code.
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AMENDMENTS

2002—Subsec. (a)(1). Pub. L. 107296 substituted ¢, a
member of a uniformed service, and a student who pro-
vides voluntary services under section 3111”° for ‘‘and a
member of a uniformed service’’.

Statutory Notes and Related Subsidiaries
CHANGE OF NAME

‘“Government Publishing Office’” substituted for
“Government Printing Office” in subsec. (a)(3) on au-
thority of section 1301(b) of Pub. L. 113-235, set out as
a note preceding section 301 of Title 44, Public Printing
and Documents.

EFFECTIVE DATE OF 2002 AMENDMENT

Amendment by Pub. L. 107-296 effective 60 days after
Nov. 25, 2002, see section 4 of Pub. L. 107-296, set out as
an Effective Date note under section 101 of Title 6, Do-
mestic Security.

EFFECTIVE DATE

Pub. L. 103-172, §3, Dec. 2, 1993, 107 Stat. 1997, provided
that: “This Act [enacting this section and provisions
set out as notes under this section and section 7901 of
this title] and the amendments made by this Act shall
take effect on January 1, 1994.”

TRANSIT SUBSIDY FOR DEPARTMENT OF LABOR
EMPLOYEES OF NATIONAL CAPITAL REGION

Pub. L. 111-8, div. F, title I, §104, Mar. 11, 2009, 123
Stat. 761, provided that: ‘‘After September 30, 2008, the
Secretary of Labor shall issue a monthly transit sub-
sidy of not less than the full amount (of not less than
$115) that each of its employees of the National Capital
Region is eligible to receive.”

Pub. L. 110-161, div. G, title I, §104, Dec. 26, 2007, 121
Stat. 2167, provided that: ‘‘After September 30, 2007, the
Secretary of Liabor shall issue a monthly transit sub-
sidy of not less than the full amount (of not less than
$110) that each of its employees of the National Capital
Region is eligible to receive.”

TRANSIT PASS TRANSPORTATION FRINGE BENEFITS

Pub. L. 109-59, title III, §3049(a), Aug. 10, 2005, 119
Stat. 1711, as amended by Pub. L. 109-435, title VI,
§604(f), Dec. 20, 2006, 120 Stat. 3242, provided that:

‘(1) IN GENERAL.—Effective as of the first day of the
next fiscal year beginning after the date of the enact-
ment of this Act [Aug. 10, 2005], each covered agency
shall implement a program under which all qualified
Federal employees serving in or under such agency
shall be offered transit pass transportation fringe bene-
fits, as described in paragraph (2).

‘“(2) BENEFITS DESCRIBED.—The benefits described in
this paragraph are the transit pass transportation
fringe benefits which, under section 2 of Executive
Order No. 13150 [set out below], are required to be of-
fered by Federal agencies in the National Capital Re-
gion on the date of the enactment of this Act.

‘“(3) DEFINITIONS.—In this subsection—

‘“(A) the term ‘covered agency’ means any agency,
to the extent of its facilities in the National Capital
Region;

‘(B) the term ‘agency’ means any agency (as de-
fined by 7905(a)(2) of title 5, United States Code), the
Postal Regulatory Commission, and the Smithsonian
Institution;

“(C) the term ‘National Capital Region’ includes
the District of Columbia and every county or other
geographic area covered by section 2 of Executive
Order No. 13150;

‘(D) the term ‘Executive Order No. 13150’ refers to
Executive Order No. 13150 (5 U.S.C. 7905 note);

‘“(E) the term ‘Federal agency’ is used in the same
way as under section 2 of Executive Order No. 13150;
and

‘(F) any determination as to whether or not one is
a ‘qualified Federal employee’ shall be made applying
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the same criteria as would apply under section 2 of

Executive Order No. 13150.

‘““(4) RULE OF CONSTRUCTION.—Nothing in this sub-
section shall be considered to require that a covered
agency—

‘“(A) terminate any program or benefits in exist-
ence on the date of the enactment of this Act, or
postpone any plans to implement (before the effective
date referred to in paragraph (1)) any program or ben-
efits permitted or required under any other provision
of law; or

‘(B) discontinue (on or after the effective date re-
ferred to in paragraph (1)) any program or benefits re-
ferred to in subparagraph (A), so long as such pro-
gram or benefits satisfy the requirements of para-
graphs (1) through (3).”

TRANSPORTATION SUBSIDY FOR EMPLOYEES OF THE
SENATE

Pub. L. 107-68, title I, §112, Nov. 12, 2001, 115 Stat. 569,
authorized an employing office of an employee of the
Senate to provide a monthly transportation subsidy to
such employee up to the maximum monthly amount
authorized under section 132(f)(2)(A) of Title 26, Inter-
nal Revenue Code.

TRANSIT SUBSIDIES; APPROPRIATIONS

Pub. L. 105-277, div. A, §101(f) [title II, §210], Oct. 21,
1998, 112 Stat. 2681-337, 2681-359, provided that: ‘‘Funds
appropriated in this Act or subsequent Departments of
Labor, Health and Human Services, and Education, and
Related Agencies Appropriations Acts, for the National
Institutes of Health may be used to provide transit sub-
sidies in amounts consistent with the transportation
subsidy programs authorized under section 629 of Pub-
lic Law 101-509 [see note preceding section 7901 of this
title] to non-FTE bearing positions including trainees,
visiting fellows and volunteers.”

Similar provisions were contained in the following
prior appropriations act:

Pub. L. 105-78, title II, §210, Nov. 13, 1997, 111 Stat.
1489.

PURPOSE OF PUB. L. 103-172

Pub. L. 103-172, §1(b), Dec. 2, 1993, 107 Stat. 1995, pro-
vided that: “The purpose of this Act [enacting this sec-
tion and provisions set out as notes under this section
and section 7901 of this title] is to improve air quality
and to reduce traffic congestion by providing for the es-
tablishment of programs to encourage Federal employ-
ees to commute by means other than single-occupancy
motor vehicles.”

Executive Documents

EX. ORD. No. 13150. FEDERAL WORKFORCE
TRANSPORTATION

Ex. Ord. No. 13150, Apr. 21, 2000, 656 F.R. 24613, pro-
vided:

By the authority vested in me as President by the
Constitution and the laws of the United States of
America, including the Transportation Equity Act for
the 21st Century (Public Law 105-178) [see Tables for
classification], section 1911 of the Energy Policy Act of
1992 (Public Law 102-486) [amending section 132 of Title
26, Internal Revenue Code], section 531(a)(1) of the Def-
icit Reduction Act of 1984 (26 U.S.C. 132), and the Fed-
eral Employees Clean Air Incentives Act (Public Law
103-172) [enacting this section and provisions set out as
notes above], and in order to reduce Federal employees’
contribution to traffic congestion and air pollution and
to expand their commuting alternatives, it is hereby
ordered as follows:

SECTION 1. Mass Transportation and Vanpool Transpor-
tation Fringe Benefit Program. (a) By no later than Octo-
ber 1, 2000, Federal agencies shall implement a trans-
portation fringe benefit program that offers qualified
Federal employees the option to exclude from taxable
wages and compensation, consistent with section 132 of

TITLE 5—GOVERNMENT ORGANIZATION AND EMPLOYEES

§7906

title 26, United States Code, employee commuting costs
incurred through the use of mass transportation and
vanpools, not to exceed the maximum level allowed by
law (26 U.S.C. 132 (f)(2)). These agency programs shall
comply with the requirements of Internal Revenue
Service regulations for qualified transportation fringe
benefits under section 1.132-9 of title 26, Code of Federal
Regulations, and other guidance.

(b) Federal agencies are encouraged to use any non-
monetary incentive that the agencies may otherwise
offer under any other provision of law or other author-
ity to encourage mass transportation and vanpool use,
as provided for in section 7905(b)(2)(C) of title 5, United
States Code.

SEC. 2. Federal Agencies in the National Capital Region.
Federal agencies in the National Capital Region shall
implement a ‘“‘transit pass’ transportation fringe ben-
efit program for their qualified Federal employees by
no later than October 1, 2000. Under this program, agen-
cies shall provide their qualified Federal employees, in
addition to current compensation, transit passes as de-
fined in section 132(f)(5) of title 26, United States Code,
in amounts approximately equal to employee com-
muting costs, not to exceed the maximum level allowed
by law (26 U.S.C. 132(f)(2)). The National Capital Region
is defined as the District of Columbia; Montgomery,
Prince George’s, and Frederick Counties in Maryland;
Arlington, Fairfax, Loudon, and Prince William Coun-
ties in Virginia; and all cities now or hereafter existing
in Maryland or Virginia within the geographic area
bounded by the outer boundaries of the combined area
of said counties.

SEC. 3. Nationwide Pilot Program. The Department of
Transportation, the Environmental Protection Agency,
and the Department of Energy shall implement a
“transit pass’ transportation fringe benefit program,
as described in section 2 of this order, for all of their
qualified Federal employees as a 3 year pilot program
by no later than October 1, 2000. Before determining
whether the program should be extended to other Fed-
eral employees nationwide, it shall be analyzed by an
entity determined by the agencies identified in section
4 of this order to ascertain, among other things, if it is
effective in reducing single occupancy vehicle travel
and local area traffic congestion.

SEC. 4. Guidance. Federal agencies shall develop plans
to implement this order in consultation with the De-
partment of the Treasury, the Department of Transpor-
tation, the Environmental Protection Agency, the Of-
fice of Personnel Management, the General Services
Administration, and the Office of Management and
Budget. Federal agencies that currently have more gen-
erous programs or benefits in place may continue to
offer those programs or benefits. Agencies shall absorb
the costs of implementing this order within the sums
received pursuant to the President’s FY 2001 budget re-
quest to the Congress.

SEC. 5. Judicial Review. This order is not intended to
and does not create any right or benefit, substantive or
procedural, enforceable at law by any party against the
United States, its agencies or instrumentalities, its of-
ficers or employees, or any other person.

WILLIAM J. CLINTON.

§7906. Services of post-combat case coordinators

(a) DEFINITIONS.—For purposes of this sec-
tion—

(1) the terms ‘‘employee’”’, ‘“‘agency’,! ‘“‘in-
jury”’, “war-risk hazard’’, and ‘‘hostile force or
individual”’ have the meanings given those
terms in section 8101; and

(2) the term ‘‘qualified employee’” means an
employee as described in subsection (b).

(b) REQUIREMENT.—The head of each agency
shall, in a manner consistent with the guide-

180 in original. The definition of ‘‘agency’’ does not appear in

section 8101 of this title.
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lines prescribed under subsection (c), provide for
the assignment of a post-combat case coordi-
nator in the case of any employee of such agen-
cy who suffers an injury or disability incurred,
or an illness contracted, while in the perform-
ance of such employee’s duties, as a result of a
war-risk hazard or during or as a result of cap-
ture, detention, or other restraint by a hostile
force or individual.

(¢) GUIDELINES.—The Office of Personnel Man-
agement shall, after such consultation as the Of-
fice considers appropriate, prescribe guidelines
for the operation of this section. Under the
guidelines, the responsibilities of a post-combat
case coordinator shall include—

(1) acting as the main point of contact for
qualified employees seeking administrative
guidance or assistance relating to benefits
under chapter 81 or 89;

(2) assisting qualified employees in the col-
lection of documentation or other supporting
evidence for the expeditious processing of
claims under chapter 81 or 89;

(3) assisting qualified employees in connec-
tion with the receipt of prescribed medical
care and the coordination of benefits under
chapter 81 or 89;

(4) resolving problems relating to the receipt
of benefits under chapter 81 or 89; and

(6) ensuring that qualified employees are
properly screened and receive appropriate
treatment—

(A) for post-traumatic stress disorder or
other similar disorder stemming from com-
bat trauma; or

(B) for suicidal or homicidal thoughts or
behaviors.

(d) DURATION.—The services of a post-combat
case coordinator shall remain available to a
qualified employee until—

(1) such employee accepts or declines a rea-
sonable offer of employment in a position in
the employee’s agency for which the employee
is qualified, which is not lower than 2 grades
(or pay levels) below the employee’s grade (or
pay level) before the occurrence or onset of
the injury, disability, or illness (as referred to
in subsection (a)), and which is within the em-
ployee’s commuting area; or

(2) such employee gives written notice, in
such manner as the employing agency pre-
scribes, that those services are no longer de-
sired or necessary.

(Added Pub. L. 112-81, div. A, title XI, §1106(a),
Dec. 31, 2011, 125 Stat. 1613.)

Subpart G—Insurance and Annuities

CHAPTER 81—COMPENSATION FOR WORK
INJURIES

SUBCHAPTER I—GENERALLY

Sec.

8101. Definitions.

8102. Compensation for disability or death of em-
ployee.

8102a. Death gratuity for injuries incurred in con-
nection with employee’s service with an
Armed Force.

8103. Medical services and initial medical and

other benefits.
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Sec.

8104. Vocational rehabilitation.

8105. Total disability.

8106. Partial disability.

8107. Compensation schedule.

8108. Reduction of compensation for subsequent in-
jury to same member.

8109. Beneficiaries of awards unpaid at death; order
of precedence.

8110. Augmented compensation for dependents.

8111. Additional compensation for services of at-
tendants or vocational rehabilitation.

8112. Maximum and minimum monthly payments.

8113. Increase or decrease of basic compensation.

8114. Computation of pay.

8115. Determination of wage-earning capacity.

8116. Limitations on right to receive compensa-
tion.

8117. Time of accrual of right.

8118. Election to use annual or sick leave.l

8119. Notice of injury or death.

8120. Report of injury.

8121. Claim.

8122. Time for making claim.

8123. Physical examinations.

8124. Findings and award; hearings.

8125. Misbehavior at proceedings.

8126. Subpenas; oaths; examination of witnesses.

8127. Representation; attorneys’ fees.

8128. Review of award.

8129. Recovery of overpayments.

8130. Assignment of claim.

8131. Subrogation of the United States.

8132. Adjustment after recovery from a third per-
son.

8133. Compensation in case of death.

8134. Funeral expenses; transportation of body.

8135. Lump-sum payment.

8136. Initial payments outside the United States.

8137. Compensation for noncitizens and non-
residents.

8138. Minimum limit modification for noncitizens
and aliens.

8139. Employees of the District of Columbia.

8140. Members of the Reserve Officers’ Training
Corps.

8141. Civil Air Patrol volunteers.

8142. Peace Corps volunteers.

8143. Job Corps enrollees; volunteers in service to
America.

8143a. Members of the National Teacher Corps.

8143b. Employees in fire protection activities.

8144. Student-employees.

8145. Administration.

8146. Administration for the Panama Canal Com-
mission and The Alaska Railroad.

8146a. Cost-of-living adjustment of compensation.

81417. Employees’ Compensation Fund.

8148. Forfeiture of benefits by convicted felons.

8149. Regulations.

8150. Effect on other statutes.

8151. Civil service retention rights.

8152. Annual report.

SUBCHAPTER II—-EMPLOYEES OF
NONAPPROPRIATED FUND INSTRUMENTALITIES

81171. Compensation for work injuries; generally.

8172. Employees not citizens or residents of the
United States.

81173. Liability under this subchapter exclusive.

SUBCHAPTER III—-LAW ENFORCEMENT OFFICERS
NOT EMPLOYED BY THE UNITED STATES

8191. Determination of eligibility.
8192. Benefits.
8193. Administration.

Editorial Notes
AMENDMENTS

2022—Pub. L. 117-263, div. E, title LIII, §5305(a)(1)(B),
Dec. 23, 2022, 136 Stat. 32563, which directed amendment

180 in original. Does not conform to section catchline.
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