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(II) 1 or 2 days per pay period; 
(III) once per month; and 
(IV) on an occasional, episodic, or 

short-term basis;

(B) the method for gathering telework 
data in each agency; 

(C) if the total number of employees tele-
working is 10 percent higher or lower than 
the previous year in any agency, the reasons 
for the positive or negative variation; 

(D) the agency goal for increasing partici-
pation to the extent practicable or necessary 
for the next reporting period, as indicated by 
the percent of eligible employees tele-
working in each frequency category de-
scribed under subparagraph (A)(iii); 

(E) an explanation of whether or not the 
agency met the goals for the last reporting 
period and, if not, what actions are being 
taken to identify and eliminate barriers to 
maximizing telework opportunities for the 
next reporting period; 

(F) an assessment of the progress each 
agency has made in meeting agency partici-
pation rate goals during the reporting pe-
riod, and other agency goals relating to 
telework, such as the impact of telework 
on—

(i) emergency readiness; 
(ii) energy use; 
(iii) recruitment and retention; 
(iv) performance; 
(v) productivity; and 
(vi) employee attitudes and opinions re-

garding telework; and

(G) the best practices in agency telework 
programs.

(c) COMPTROLLER GENERAL REPORTS.—
(1) REPORT ON GOVERNMENT ACCOUNTABILITY 

OFFICE TELEWORK PROGRAM.—
(A) IN GENERAL.—Not later than 18 months 

after the date of enactment of this chapter 
and on an annual basis thereafter, the Comp-
troller General shall submit a report ad-
dressing the telework program of the Gov-
ernment Accountability Office to—

(i) the Committee on Homeland Security 
and Governmental Affairs of the Senate; 
and 

(ii) the Committee on Oversight and 
Government Reform of the House of Rep-
resentatives.

(B) CONTENTS.—Each report submitted by 
the Comptroller General shall include the 
same information as required under sub-
section (b) applicable to the Government Ac-
countability Office.

(2) REPORT TO CONGRESS ON OFFICE OF PER-
SONNEL MANAGEMENT REPORT.—Not later than 
6 months after the submission of the first re-
port to Congress required under subsection (b), 
the Comptroller General shall review that re-
port required under subsection (b) and submit 
a report to Congress on the progress each exec-
utive agency has made towards the goals es-
tablished under section 6504(b)(2).

(d) CHIEF HUMAN CAPITAL OFFICER REPORTS.—
(1) IN GENERAL.—Each year the Chief Human 

Capital Officer of each executive agency, in 

consultation with the Telework Managing Of-
ficer of that agency, shall submit a report to 
the Chair and Vice Chair of the Chief Human 
Capital Officers Council on agency manage-
ment efforts to promote telework. 

(2) REVIEW AND INCLUSION OF RELEVANT IN-
FORMATION.—The Chair and Vice Chair of the 
Chief Human Capital Officers Council shall—

(A) review the reports submitted under 
paragraph (1); 

(B) include relevant information from the 
submitted reports in the annual report to 
Congress required under subsection (b); and 

(C) use that relevant information for other 
purposes related to the strategic manage-
ment of human capital. 

(Added Pub. L. 111–292, § 2(a), Dec. 9, 2010, 124 
Stat. 3169.)

Editorial Notes 

REFERENCES IN TEXT 

The date of enactment of this chapter, referred to in 
subsecs. (b)(1) and (c)(1)(A), is the date of enactment of 
Pub. L. 111–292, which was approved Dec. 9, 2010.

Statutory Notes and Related Subsidiaries 

CHANGE OF NAME 

Committee on Oversight and Government Reform of 
House of Representatives changed to Committee on 
Oversight and Reform of House of Representatives by 
House Resolution No. 6, One Hundred Sixteenth Con-
gress, Jan. 9, 2019. Committee on Oversight and Reform 
of House of Representatives changed to Committee on 
Oversight and Accountability of House of Representa-
tives by House Resolution No. 5, One Hundred Eight-
eenth Congress, Jan. 9, 2023.

Subpart F—Labor-Management and 
Employee Relations
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Sec. 

7101. Findings and purpose. 
7102. Employees’ rights. 
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SUBCHAPTER II—RIGHTS AND DUTIES OF 
AGENCIES AND LABOR ORGANIZATIONS 
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7112. Determination of appropriate units for labor 

organization representation. 
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7114. Representation rights and duties. 
7115. Allotments to representatives. 
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7118. Prevention of unfair labor practices. 
7119. Negotiation impasses; Federal Service Im-

passes Panel. 
7120. Standards of conduct for labor organizations. 

SUBCHAPTER III—GRIEVANCES, APPEALS, AND 
REVIEW 

7121. Grievance procedures. 
7122. Exceptions to arbitral awards. 
7123. Judicial review; enforcement. 
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Sec. 

SUBCHAPTER IV—ADMINISTRATIVE AND OTHER 
PROVISIONS 

7131. Official time. 
7132. Subpenas. 
7133. Compilation and publication of data. 
7134. Regulations. 
7135. Continuation of existing laws, recognitions, 

agreements, and procedures.

Editorial Notes 

AMENDMENTS 

1978—Pub. L. 95–454, title VII, §§ 701, 703(a)(2), Oct. 13, 
1978, 92 Stat. 1191, 1217, in heading for Subpart F in-
serted ‘‘Labor-Management and’’ before ‘‘Employee’’, 
in heading for chapter 71 substituted ‘‘LABOR-MAN-
AGEMENT RELATIONS’’ for ‘‘POLICIES’’, in heading 
for subchapter I substituted ‘‘GENERAL PROVI-
SIONS’’ for ‘‘EMPLOYEE ORGANIZATIONS’’, in item 
7101 substituted ‘‘Findings and purpose’’ for ‘‘Right to 
organize; postal employees’’, in item 7102 substituted 
‘‘Employees’ rights’’ for ‘‘Right to petition Congress; 
employees’’, added items 7103 to 7106, and added sub-
chapter II and items 7111 to 7120, subchapter III and 
items 7121 to 7123, and subchapter IV and items 7131 to 
7135. Former subchapter II heading ‘‘ANTIDISCRIMI-
NATION IN EMPLOYMENT’’ and items 7151 to 7154, 
‘‘Policy’’, ‘‘Marital status’’, ‘‘Physical handicap’’, and 
‘‘Other prohibitions’’, respectively, were transferred to 
subchapter I of chapter 72 and renumbered and amend-
ed.

SUBCHAPTER I—GENERAL PROVISIONS 

§ 7101. Findings and purpose 

(a) The Congress finds that—
(1) experience in both private and public em-

ployment indicates that the statutory protec-
tion of the right of employees to organize, bar-
gain collectively, and participate through 
labor organizations of their own choosing in 
decisions which affect them—

(A) safeguards the public interest, 
(B) contributes to the effective conduct of 

public business, and 
(C) facilitates and encourages the amicable 

settlements of disputes between employees 
and their employers involving conditions of 
employment; and

(2) the public interest demands the highest 
standards of employee performance and the 
continued development and implementation of 
modern and progressive work practices to fa-
cilitate and improve employee performance 
and the efficient accomplishment of the oper-
ations of the Government.

Therefore, labor organizations and collective 
bargaining in the civil service are in the public 
interest. 

(b) It is the purpose of this chapter to pre-
scribe certain rights and obligations of the em-
ployees of the Federal Government and to estab-
lish procedures which are designed to meet the 
special requirements and needs of the Govern-
ment. The provisions of this chapter should be 
interpreted in a manner consistent with the re-
quirement of an effective and efficient Govern-
ment. 

(Added Pub. L. 95–454, title VII, § 701, Oct. 13, 
1978, 92 Stat. 1192.)

Editorial Notes 

PRIOR PROVISIONS 

A prior section 7101, Pub. L. 89–554, Sept. 6, 1966, 80 
Stat. 523; Pub. L. 91–375, § 6(c)(19), Aug. 12, 1970, 84 Stat. 
776, related to right of postal employees to organize, 
prior to the general amendment of this chapter by Pub. 
L. 94–454.

Statutory Notes and Related Subsidiaries 

EFFECTIVE DATE 

Section effective 90 days after Oct. 13, 1978, see sec-
tion 907 of Pub. L. 95–454, set out as an Effective Date 
of 1978 Amendment note under section 1101 of this title. 

SHORT TITLE 

This chapter is popularly known as the ‘‘Federal 
Service Labor-Management Relations Act’’. 

EMPLOYEE SURVEYS 

Pub. L. 108–136, div. A, title XI, § 1128, Nov. 24, 2003, 117 
Stat. 1641, provided that: 

‘‘(a) IN GENERAL.—Each agency shall conduct an an-
nual survey of its employees (including survey ques-
tions unique to the agency and questions prescribed 
under subsection (b)) to assess—

‘‘(1) leadership and management practices that con-
tribute to agency performance; and 

‘‘(2) employee satisfaction with—
‘‘(A) leadership policies and practices; 
‘‘(B) work environment; 
‘‘(C) rewards and recognition for professional ac-

complishment and personal contributions to 
achieving organizational mission; 

‘‘(D) opportunity for professional development 
and growth; and 

‘‘(E) opportunity to contribute to achieving orga-
nizational mission. 

‘‘(b) REGULATIONS.—The Office of Personnel Manage-
ment shall issue regulations prescribing survey ques-
tions that should appear on all agency surveys under 
subsection (a) in order to allow a comparison across 
agencies. 

‘‘(c) AVAILABILITY OF RESULTS.—The results of the 
agency surveys under subsection (a) shall be made 
available to the public and posted on the website of the 
agency involved, unless the head of such agency deter-
mines that doing so would jeopardize or negatively im-
pact national security. 

‘‘(d) AGENCY DEFINED.—For purposes of this section, 
the term ‘agency’ means an Executive agency (as de-
fined by section 105 of title 5, United States Code).’’

Executive Documents 

EXECUTIVE ORDER NO. 10988

Ex. Ord. No. 10988, Jan. 17, 1962, 27 F.R. 551, which re-
lated to employee-management cooperation in the Fed-
eral service, was revoked by Ex. Ord. No. 11491, Oct. 29, 
1969, 34 F.R. 17605, set out below. 

EX. ORD. NO. 11491. LABOR-MANAGEMENT RELATIONS IN 
THE FEDERAL SERVICE 

Ex. Ord. No. 11491, Oct. 29, 1969, 34 F.R. 17605, as 
amended by Ex. Ord. No. 11616, Aug. 26, 1971, 36 F.R. 
17319; Ex. Ord. No. 11636, Dec. 17, 1971, 36 F.R. 24901; Ex. 
Ord. No. 11838, Feb. 6, 1975, 40 F.R. 5743; Ex. Ord. No. 
11901, Jan. 30, 1976, 41 F.R. 4807; Ex. Ord. No. 12027, Dec. 
5, 1977, 42 F.R. 61851; Ex. Ord. No. 12107, Dec. 28, 1978, 44 
F.R. 1055, provided: 

WHEREAS the public interest requires high stand-
ards of employee performance and the continual devel-
opment and implementation of modern and progressive 
work practices to facilitate improved employee per-
formance and efficiency; and 

WHEREAS the well-being of employees and efficient 
administration of the Government are benefited by pro-
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