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grams established by agencies under this sub-
chapter particularly insofar as such programs 
may affect—

(A) the efficiency of Government operations; 
(B) mass transit facilities and traffic; 
(C) levels of energy consumption; 
(D) service to the public; 
(E) increased opportunities for full-time and 

part-time employment; and 
(F) employees’ job satisfaction and 

nonworklife.

(c)(1) With respect to employees in the Library 
of Congress, the authority granted to the Office 
of Personnel Management under this subchapter 
shall be exercised by the Librarian of Congress. 

(2) With respect to employees in the Govern-
ment Publishing Office, the authority granted 
to the Office of Personnel Management under 
this subchapter shall be exercised by the Direc-
tor of the Government Publishing Office. 

(3) With respect to employees of the Architect 
of the Capitol and the Botanic Garden, the au-
thority granted to the Office of Personnel Man-
agement under this subchapter shall be exer-
cised by the Architect of the Capitol. 

(Added Pub. L. 97–221, § 2(a)(2), July 23, 1982, 96 
Stat. 233; amended Pub. L. 101–163, title III, § 312, 
Nov. 21, 1989, 103 Stat. 1065; Pub. L. 111–68, div. A, 
title I, § 1302(2), Oct. 1, 2009, 123 Stat. 2034; Pub. 
L. 113–235, div. H, title I, § 1301(b), (d), Dec. 16, 
2014, 128 Stat. 2537.)

Editorial Notes 

AMENDMENTS 

2009—Subsec. (c)(3). Pub. L. 111–68 added par. (3). 
1989—Subsec. (c). Pub. L. 101–163 designated existing 

provisions as par. (1) and added par. (2).

Statutory Notes and Related Subsidiaries 

CHANGE OF NAME 

‘‘Government Publishing Office’’ substituted for 
‘‘Government Printing Office’’ in subsec. (c)(2) on au-
thority of section 1301(b) of Pub. L. 113–235, set out as 
a note preceding section 301 of Title 44, Public Printing 
and Documents. 

‘‘Director of the Government Publishing Office’’ sub-
stituted for ‘‘Public Printer’’ in subsec. (c)(2) on au-
thority of section 1301(d) of Pub. L. 113–235, set out as 
a note under section 301 of Title 44, Public Printing and 
Documents.

CHAPTER 63—LEAVE 

SUBCHAPTER I—ANNUAL AND SICK LEAVE 

Sec. 

6301. Definitions. 
6302. General provisions. 
6303. Annual leave; accrual. 
6304. Annual leave; accumulation. 
6305. Home leave; leave for Chiefs of Missions; 

leave for crews of vessels. 
6306. Annual leave; refund of lump-sum payment; 

recredit of annual leave. 
6307. Sick leave; accrual and accumulation. 
6308. Transfers between positions under different 

leave systems. 
[6309. Repealed.] 
6310. Leave of absence; aliens. 
6311. Regulations. 
6312. Accrual and accumulation for former ASCS 

county office and nonappropriated fund em-
ployees. 

Sec. 

SUBCHAPTER II—OTHER PAID LEAVE 

6321. Absence of veterans to attend funeral serv-
ices. 

6322. Leave for jury or witness service; official 
duty status for certain witness service. 

6323. Military leave; Reserves and National 
Guardsmen. 

6324. Absence of certain police and firemen. 
6325. Absence resulting from hostile action abroad. 
6326. Absence in connection with funerals of imme-

diate relatives in the Armed Forces. 
6327. Absence in connection with serving as a bone-

marrow or organ donor. 
6328. Absence in connection with funerals of fellow 

Federal law enforcement officers. 
6329. Disabled veteran leave. 
6329a. Administrative leave. 
6329b. Investigative leave and notice leave. 
6329c. Weather and safety leave. 
6329d. Parental bereavement leave. 

SUBCHAPTER III—VOLUNTARY TRANSFERS OF 
LEAVE 

6331. Definitions. 
6332. General authority. 
6333. Receipt and use of transferred leave. 
6334. Donations of leave. 
6335. Termination of medical emergency. 
6336. Restoration of transferred leave. 
6337. Accrual of leave. 
6338. Prohibition of coercion. 
6339. Additional leave transfer programs. 
6340. Inapplicability of certain provisions. 

SUBCHAPTER IV—VOLUNTARY LEAVE BANK 
PROGRAM 

6361. Definitions. 
6362. General authority. 
6363. Establishment of leave banks. 
6364. Establishment of Leave Bank Boards. 
6365. Contributions of annual leave. 
6366. Eligibility for leave recipients. 
6367. Receipt and use of leave from a leave bank. 
6368. Termination of medical emergency. 
6369. Restoration of transferred leave. 
6370. Prohibition of coercion. 
6371. Accrual of leave. 
6372. Additional leave bank programs. 
6373. Authority to participate in both programs. 

SUBCHAPTER V—FAMILY AND MEDICAL LEAVE 

6381. Definitions. 
6382. Leave requirement. 
6383. Certification. 
6384. Employment and benefits protection. 
6385. Prohibition of coercion. 
6386. Health insurance. 
6387. Regulations. 

SUBCHAPTER VI—LEAVE TRANSFER IN 
DISASTERS AND EMERGENCIES 

6391. Authority for leave transfer program in disas-
ters and emergencies.

Editorial Notes 

AMENDMENTS 

2021—Pub. L. 117–81, div. A, title XI, § 1111(b), Dec. 27, 
2021, 135 Stat. 1953, which directed amendment of the 
table of sections for subchapter II of chapter 63 by add-
ing item 6329d, was executed to the table of sections for 
this chapter, to reflect the probable intent of Congress. 

2016—Pub. L. 114–328, div. A, title XI, § 1138(c)(2), 
(d)(4), (e)(2), Dec. 23, 2016, 130 Stat. 2462, 2469, 2470, which 
directed amendment of the table of sections for sub-
chapter II of chapter 63 by adding items 6329a to 6329c, 
was executed to the table of sections for this chapter, 
to reflect the probable intent of Congress. 
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2015—Pub. L. 114–75, § 2(b), Nov. 5, 2015, 129 Stat. 641, 
added item 6329. 

1999—Pub. L. 106–56, § 1(c)(2), Sept. 24, 1999, 113 Stat. 
407, added item 6328. 

1997—Pub. L. 105–18, title II, § 9004(b), June 12, 1997, 111 
Stat. 197, added heading of subchapter VI and item 6391. 

1994—Pub. L. 103–329, title VI, § 629(a)(2)(B), Sept. 30, 
1994, 108 Stat. 2423, added item 6327. 

1993—Pub. L. 103–103, § 5(a)(2), Oct. 8, 1993, 107 Stat. 
1023, substituted ‘‘Authority to participate in both pro-
grams’’ for ‘‘Limitation on employee participation’’ in 
item 6373. 

Pub. L. 103–3, title II, § 201(a)(2), Feb. 5, 1993, 107 Stat. 
23, added heading of subchapter V and items 6381 to 
6387. 

1990—Pub. L. 101–508, title VII, § 7202(i)(2), Nov. 5, 1990, 
104 Stat. 1388–337, inserted ‘‘and nonappropriated fund’’ 
after ‘‘office’’ in item 6312. 

1988—Pub. L. 100–566, § 2(d)(1)(B), Oct. 31, 1988, 102 
Stat. 2844, which provided that the table of sections for 
subchapters III and IV were to be repealed effective 5 
years after Oct. 31, 1988, was repealed by Pub. L. 103–103, 
§ 2, Oct. 8, 1993, 107 Stat. 1022, effective Oct. 30, 1993. 

Pub. L. 100–566, § 2(b), Oct. 31, 1988, 102 Stat. 2843, 
added heading of subchapter III and items 6331 to 6340 
and heading of subchapter IV and items 6361 to 6373. 

1975—Pub. L. 94–183, § 2(27), Dec. 31, 1975, 89 Stat. 1058, 
struck out item 6309 ‘‘Leave of absence; rural carriers’’. 

1970—Pub. L. 91–563, § 1(b), Dec. 19, 1970, 84 Stat. 1476, 
included witness service and official duty status for 
certain witness service in item 6322. 

1968—Pub. L. 90–588, § 1(b), Oct. 17, 1968, 82 Stat. 1151, 
added item 6326. 

Pub. L. 90–367, § 2(b), June 29, 1968, 82 Stat. 277, added 
item 6312. 

1967—Pub. L. 90–221, § 3(b), Dec. 23, 1967, 81 Stat. 671, 
added item 6325. 

1966—Pub. L. 89–747, § 1(3), Nov. 2, 1966, 80 Stat. 1179, 
inserted reference to leave for crews of vessels in item 
6305.

Executive Documents 

MODERNIZING FEDERAL LEAVE POLICIES FOR CHILDBIRTH, 
ADOPTION, AND FOSTER CARE TO RECRUIT AND RETAIN 
TALENT AND IMPROVE PRODUCTIVITY 

Memorandum of President of the United States, Jan. 
15, 2015, 80 F.R. 3135, provided: 

Memorandum for the Heads of Executive Depart-
ments and Agencies 

Now more than ever, our Nation’s economic success 
rests on our ability to empower our citizens to choose 
jobs that best utilize their talents and interests. All 
employers, including the Federal Government, should 
support parents to ensure they can both contribute 
fully in the workplace and also meet the needs of their 
families. The availability of paid maternity leave, for 
example, has been shown to increase the likelihood 
that mothers return to their jobs following the birth of 
a child, and paid maternity and paternity leave has 
been shown to improve the health and development 
outcomes of the infant. In addition, it is critically im-
portant for parents and their newborn or newly adopted 
child to have the opportunity to form strong family at-
tachments and relationships. 

Men and women both need time to care for their fam-
ilies and should have access to workplace flexibilities 
that help them succeed at work and at home. Offering 
family leave and other workplace flexibilities to par-
ents can help achieve the goals of recruiting and re-
taining talent, lowering costly worker turnover, in-
creasing employee engagement, boosting employee mo-
rale, and ensuring a diverse and inclusive workforce. 
Yet, the United States lags behind almost every other 
country in ensuring some form of paid parental leave to 
its Federal workforce; we are the only developed coun-
try in the world without it. 

My memorandum of June 23, 2014 (Enhancing Work-
place Flexibilities and Work-Life Programs), directs 

the heads of executive departments and agencies (agen-
cies) to more fully utilize workplace flexibilities and 
work-life programs to promote recruitment, retention, 
employee engagement, and workforce productivity. My 
Administration fully supports efforts to align the Fed-
eral Government with the parental leave policies of 
leading private sector companies and other industri-
alized countries, and will continue to take administra-
tive steps to modernize leave policies to better support 
Federal employees. 

By the authority vested in me as President by the 
Constitution and the laws of the United States of 
America, and to further build on these important goals 
and the work currently underway by the Office of Per-
sonnel Management (OPM) and other agencies to re-
view existing personnel policies, I hereby direct as fol-
lows: 

SECTION 1. Advanced Sick and Annual Leave. (a) Agen-
cies shall ensure that, to the extent permitted by law, 
their policies offer 240 hours of advanced sick leave, at 
the request of an employee and in appropriate cir-
cumstances, in connection with the birth or adoption of 
a child or for other sick leave eligible uses. This benefit 
shall be provided for purposes specified in law and regu-
lation irrespective of existing leave balances. Within 60 
days of OPM issuing its guidance pursuant to section 3 
of this memorandum, agencies shall make any nec-
essary changes to their policies to implement this sec-
tion. 

(b) Agencies shall ensure that their policies offer the 
maximum amount of advanced annual leave permitted 
by law, at the request of an employee, for foster care 
placement in their home or bonding with a healthy 
newborn or newly adopted child. This benefit shall be 
provided for purposes specified in law and regulation ir-
respective of existing leave balances. Within 60 days of 
OPM issuing its guidance pursuant to section 3 of this 
memorandum, agencies shall make any necessary 
changes to their policies to implement this section. 

SEC. 2. Emergency Backup Dependent Care. Agencies 
shall consider, consistent with existing resources, pro-
viding access to affordable emergency backup depend-
ent care services such as through an Employee Assist-
ance Program. 

SEC. 3. Update Leave Policies. (a) In coordination with 
the agency review and related OPM summary report of 
workplace flexibilities and work-life policies required 
by sections 4 and 5 of my memorandum of June 23, 2014, 
agencies shall make necessary changes to their policies 
and practices to ensure that employees experiencing 
the birth or adoption of a child, foster care placement 
in their home, or who have other circumstances eligi-
ble for sick or annual leave are aware of the full range 
of benefits to which they are entitled. These changes 
shall also ensure that discretionary flexibilities are 
used to the maximum extent practicable, in accordance 
with the laws and regulations governing these pro-
grams and consistent with mission needs, and that em-
ployees understand the benefits for which they may 
qualify. Any necessary changes to agency policies re-
quired by this section shall be made as soon as possible, 
and no later than January 1, 2016. 

(b) For purposes of the changes required by sub-
section (a) of this section, agencies shall review poli-
cies with respect to the following required benefits: 

(i) use of accrued sick leave (including period of inca-
pacitation for birth mother, care of birth mother dur-
ing period of incapacitation, doctor appointments for 
birth parents or newborn child, or any periods of time 
during which adoptive parents are ordered or required 
by an adoption agency or by a court to take time off 
from work to care for the adopted child); 

(ii) leave pursuant to the Family and Medical Leave 
Act (including intermittent leave for childbirth, adop-
tion, or foster care placement in the home; and leave 
without pay or substitution of appropriate paid leave in 
accordance with law and regulation); 

(iii) use of accrued annual leave; 
(iv) use of leave without pay for a longer period than 

what is provided for under the Family and Medical 
Leave Act; and 
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(v) break times and private space for nursing moth-
ers. 

(c) For purposes of the changes required by sub-
section (a) of this section, agencies shall ensure those 
changes provide to the maximum extent practicable 
the following discretionary benefits: 

(i) advancement of sick or annual leave, consistent 
with the requirements set forth in section 1 of this 
memorandum; 

(ii) donated annual leave under the Voluntary Leave 
Transfer Program; 

(iii) donated annual leave under the Voluntary Leave 
Bank Program; 

(iv) emergency backup dependent care services, such 
as through an Employee Assistance Program; 

(v) telework; and 
(vi) flexible work schedules, including part-time 

schedules and job sharing arrangements. 
(d) Within 90 days of the date of this memorandum, 

OPM shall issue guidance to agencies regarding imple-
menting advanced sick and annual leave policies, in-
cluding their application to part-time employees. The 
OPM summary report of workplace flexibilities and 
work-life policies required by section 4 of my memo-
randum of June 23, 2014, shall provide further guidance 
to implement this memorandum. 

SEC. 4. General Provisions. (a) Nothing in this memo-
randum shall be construed to impair or otherwise af-
fect: 

(i) the authority granted by law to a department or 
agency, or the head thereof; or 

(ii) the functions of the Director of the Office of Man-
agement and Budget relating to budgetary, administra-
tive, or legislative proposals. 

(b) This memorandum shall be implemented con-
sistent with applicable law and subject to the avail-
ability of appropriations. 

(c) This memorandum is not intended to, and does 
not, create any right or benefit, substantive or proce-
dural, enforceable at law or in equity by any party 
against the United States, its departments, agencies, or 
entities, its officers, employees, or agents, or any other 
person. 

(d) The Director of OPM is hereby authorized and di-
rected to publish this memorandum in the Federal Reg-
ister. 

BARACK OBAMA. 

SUPPORTING ACCESS TO LEAVE FOR FEDERAL EMPLOYEES 

Memorandum of President of the United States, Feb. 
2, 2023, 88 F.R. 7833, provided: 

Memorandum for the Heads of Executive Depart-
ments and Agencies 

By the authority vested in me as President by the 
Constitution and the laws of the United States of 
America, and in order to strengthen the Federal Gov-
ernment as a model ‘‘employer [sic], it is hereby or-
dered as follows: 

SECTION 1. Policy. Workers must have access to paid 
leave when they face a medical or caregiving need that 
affects their ability to work. Yet, the United States is 
one of the few countries in the world that does not 
guarantee paid leave—and 92 percent of the Nation’s 
lowest wage workers, who are disproportionately 
women and workers of color, lack access to paid family 
leave through their employer. Lack of access to paid 
family and medical leave can risk the health, well-
being, and economic security of workers and their fam-
ilies. Paid leave policies benefit both employees and 
employers and will strengthen our economy as a whole. 
That is why my Administration supports a national, 
comprehensive paid family and medical leave program 
that will ensure that workers have access to paid leave 
to bond with a new child; care for a seriously ill loved 
one; deal with a loved one’s military deployment; heal 
from the worker’s own serious illness; grieve the death 
of a loved one; or seek safety and recover from domes-
tic violence, dating violence, sexual assault, or stalk-
ing. In addition to recognizing the importance of access 

to paid leave, my Administration acknowledges that 
unpaid leave can serve as a critical stopgap, allowing 
individuals to maintain their employment while at-
tending to family or medical needs. 

As the Nation’s largest employer, the Federal Gov-
ernment must be a model for providing leave policies, 
both paid and unpaid, that allow employees time away 
from work to care for themselves or a loved one. Being 
a model employer includes updating our workplace 
policies and practices to reflect the emerging needs of 
our workforce today and tomorrow. It also requires rec-
ognizing an employee’s important caregiving relation-
ships with family members, including extended family 
and other individuals with equivalent relationships. In 
addition, Federal employees need access to extended 
family and medical leave, particularly during their 
first year of Federal service when they may not have 
accrued sufficient leave and are not yet eligible for 
leave under the Family and Medical Leave Act of 1993 
[5 U.S.C. 6381 et seq.; 29 U.S.C. 2601 et seq.]. By sup-
porting Federal employees’ access to leave throughout 
their service, the Federal Government will strengthen 
its ability to recruit, hire, develop, promote, and retain 
our Nation’s talent and address barriers to equal oppor-
tunity, especially with respect to women’s participa-
tion in the Federal workforce. 

SEC. 2. Supporting Federal Employees’ Access to Leave 

Without Pay. (a) In furtherance of the policy set forth 
in section 1 of this memorandum, the heads of execu-
tive departments and agencies (agencies) are encour-
aged to consider providing leave without pay for Fed-
eral employees, as appropriate and consistent with ap-
plicable law, including in the following circumstances: 

(i) to bond with a new child, to care for a family 
member with a serious health condition, to address an 
employee’s own serious health condition, or to help 
manage family affairs when a family member is called 
to active duty, including during an employee’s first 
year of service; and 

(ii) bereavement after the death of a family member, 
including during an employee’s first year of service. 

(b) The Director of the Office of Personnel Manage-
ment (OPM) and the Director of the Office of Manage-
ment and Budget, through the Deputy Director for 
Management, shall support agencies in carrying out 
subsection (a) of this section. 

(c) Agency heads, or their designees, shall inform the 
President, through the Assistant to the President and 
Director of the White House Gender Policy Council, on 
progress towards implementation of this memorandum 
within 1 year of its issuance [Feb. 2, 2023]. 

SEC. 3. Supporting Federal Employees’ Access to Paid 

and Unpaid Leave to Seek Safety and Recover from Domes-

tic Violence, Dating Violence, Sexual Assault, or Stalking. 
Consistent with applicable law, the Director of OPM 
shall provide recommendations to the President, 
through the Assistant to the President and Director of 
the White House Gender Policy Council, within 180 days 
of the date of this memorandum, regarding actions 
OPM and agencies may take to support Federal em-
ployees’ access to paid leave, such as sick leave, or 
leave without pay, for purposes related to seeking safe-
ty and recovering from domestic violence, dating vio-
lence, sexual assault, or stalking—including, for exam-
ple, obtaining medical treatment (inclusive of mental 
health treatment), pursuing assistance from organiza-
tions that provide services to survivors, seeking reloca-
tion, or taking related legal action, as well as assisting 
a family member in engaging in any of these activities. 

SEC. 4. General Provisions. (a) Nothing in this memo-
randum shall be construed to impair or otherwise af-
fect: 

(i) the authority granted by law to an executive de-
partment or agency, or the head thereof; or 

(ii) the functions of the Director of the Office of Man-
agement and Budget relating to budgetary, administra-
tive, or legislative proposals. 

(b) This memorandum shall be implemented con-
sistent with applicable law and subject to the avail-
ability of appropriations. 
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(c) This memorandum is not intended to, and does 
not, create any right or benefit, substantive or proce-
dural, enforceable at law or in equity by any party 
against the United States, its departments, agencies, or 
entities, its officers, employees, or agents, or any other 
person. 

(d) The Director of OPM is authorized and directed to 
publish this memorandum in the Federal Register. 

J.R. BIDEN, JR.

SUBCHAPTER I—ANNUAL AND SICK LEAVE 

§ 6301. Definitions 

For the purpose of this subchapter—
(1) ‘‘United States’’, when used in a geo-

graphical sense means the several States and 
the District of Columbia; and 

(2) ‘‘employee’’ means—
(A) an employee as defined by section 2105 

of this title; and 
(B) an individual first employed by the 

government of the District of Columbia be-
fore October 1, 1987;

but does not include—
(i) a teacher or librarian of the public 

schools of the District of Columbia; 
(ii) a part-time employee who does not 

have an established regular tour of duty dur-
ing the administrative workweek; 

(iii) a temporary employee engaged in con-
struction work at an hourly rate; 

(iv) an employee of the Panama Canal 
Commission when employed on the Isthmus 
of Panama; 

(v) an employee of the Veterans Health 
Administration who is covered by a leave 
system established under section 7421 of title 
38; 

(vi) an employee of either House of Con-
gress or of the two Houses; 

(vii) an employee of a corporation super-
vised by the Farm Credit Administration if 
private interests elect or appoint a member 
of the board of directors; 

(viii) an alien employee who occupies a po-
sition outside the United States, except as 
provided by section 6310 of this title; 

(ix) a ‘‘teacher’’ or an individual holding a 
‘‘teaching position’’ as defined by section 901 
of title 20; 

(x) an officer in the executive branch or in 
the government of the District of Columbia 
who is appointed by the President and whose 
rate of basic pay exceeds the highest rate 
payable under section 5332 of this title; 

(xi) an officer in the executive branch or in 
the government of the District of Columbia 
who is designated by the President, except a 
postmaster, United States attorney, or 
United States marshal; 

(xii) a chief of mission (as defined in sec-
tion 102(a)(3) of the Foreign Service Act of 
1980); or 

(xiii) an officer in the legislative or judi-
cial branch who is appointed by the Presi-
dent.

Notwithstanding clauses (x)–(xii) of paragraph 
(2), the term ‘‘employee’’ includes any member 
of the Senior Foreign Service or any Foreign 
Service officer (other than a member or officer 
serving as chief of mission or in a position which 

requires appointment by and with the advice 
and consent of the Senate) and any member of 
the Foreign Service commissioned as a diplo-
matic or consular officer, or both, under section 
312 of the Foreign Service Act of 1980. 

(Pub. L. 89–554, Sept. 6, 1966, 80 Stat. 517; Pub. L. 
91–375, § 6(c)(17), Aug. 12, 1970, 84 Stat. 776; Pub. 
L. 95–519, § 1, Oct. 25, 1978, 92 Stat. 1819; Pub. L. 
96–70, title III, § 3302(e)(2), Sept. 27, 1979, 93 Stat. 
498; Pub. L. 96–465, title II, §§ 2312(a), 2314(f)(1), 
Oct. 17, 1980, 94 Stat. 2166, 2168; Pub. L. 99–335, 
title II, § 207(c)(1), formerly § 207(c), June 6, 1986, 
100 Stat. 595, renumbered § 207(c)(1), Pub. L. 
99–556, title II, § 201(1), Oct. 27, 1986, 100 Stat. 
3135; Pub. L. 102–54, § 13(b)(2), June 13, 1991, 105 
Stat. 274; Pub. L. 116–283, div. A, title XI, 
§ 1103(f)(1), Jan. 1, 2021, 134 Stat. 3889.)

HISTORICAL AND REVISION NOTES 

Derivation U.S. Code 
Revised Statutes and

Statutes at Large 

(1) ............. 5 U.S.C. 2061(d). Sept. 6, 1960, Pub. L. 86–707, 

§ 402(c), 74 Stat. 800. 

(2) ............. 5 U.S.C. 2061(a), (b), 

(c)(1) (less last 

sentence). 

Oct. 30, 1951, ch. 631, § 202, 65 

Stat. 679. 

July 2, 1953, ch. 178, § 1 

‘‘(c)(1) (less last sen-

tence)’’, 67 Stat. 136. 

Sept. 6, 1960, Pub. L. 86–707, 

§ 402(a), 74 Stat. 800. 

Aug. 21, 1964, Pub. L. 88–471, 

§ 6(a), 78 Stat. 583. 

5 U.S.C. 2067. Aug. 21, 1964, Pub. L. 88–471, 

§ 1, 78 Stat. 582. 

5 U.S.C. 2358(a) (less 

applicability to 

the Federal Em-

ployees Pay Act of 

1945, as amended). 

July 17, 1959, Pub. L. 86–91, 

§ 10(a) (less applicability 

to the Federal Employees 

Pay Act of 1945, as 

amended), 73 Stat. 217. 

In paragraph (1), the words ‘‘when used in a geo-
graphical sense’’ are added for clarity. 

In paragraph (2), the words ‘‘an employee as defined 
by section 2105 of this title’’ are coextensive with and 
substituted for ‘‘civilian officers and employees of the 
United States . . . including officers and employees of 
corporations wholly owned or controlled by the United 
States’’. Specific reference to officers and members of 
the Metropolitan Police force of the District of Colum-
bia, the Fire Department of the District of Columbia, 
the United States Park Police force, and the White 
House Police force, as set forth in former section 2067, 
is omitted as unnecessary in view of the provisions of 
paragraph (2)(A), (B). The exception for ‘‘commissioned 
officers of the Public Health Service’’ and ‘‘commis-
sioned officers of the Coast and Geodetic Survey’’ in 
former section 2061(b)(1)(E), (F) is omitted as unneces-
sary since these officers are excluded by the definition 
of the word ‘‘employee’’ in section 2105. 

In paragraph (2)(ix), the words ‘‘as defined by section 
901 of title 20’’ are added on authority of former section 
2351, which section is scheduled for transfer to section 
901 of title 20. 

Standard changes are made to conform with the defi-
nitions applicable and the style of this title as outlined 
in the preface to the report.

Editorial Notes 

REFERENCES IN TEXT 

Section 102(a)(3) of the Foreign Service Act of 1980, 
referred to in par. (2)(xii), was redesignated section 
102(3) of that Act by Pub. L. 98–164, which struck out 
the designation ‘‘(a)’’ and struck out subsec. (b) of sec-
tion 102. Section 102 is classified to section 3902 of Title 
22, Foreign Relations and Intercourse. 

Section 312 of the Foreign Service Act of 1980, re-
ferred to in text, is classified to section 3952 of Title 22. 
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