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ture of these occupations and professions requires
that the Federal Government reassess its approach to
job evaluation and ranking better to fulfill its role as
an employer and assure efficient economical adminis-
tration;

‘(2) the large number and variety of job evaluation
and ranking systems in the executive branch have re-
sulted in significant inequities in selection, pro-
motion, and pay of employees in comparable posi-
tions among these systems;

‘“(3) little effort has been made by Congress or the
executive branch to consolidate or coordinate the
various job evaluation and ranking systems, and
there has been no progress toward the establishment
of a coordinated system in which job evaluation and
ranking, regardless of the methods used, is related to
a unified set of principles providing coherence and eq-
uity throughout the executive branch;

‘“(4) within the executive branch, there has been no
significant study of, or experimentation with the sev-
eral recognized methods of job evaluation and rank-
ing to determine which of those methods are most ap-
propriate for use and application to meet the present
and future needs of the Federal Government; and

‘“(5) notwithstanding the recommendations result-
ing from the various studies conducted during the
last twenty years, the Federal Government has not
taken the initiative to implement those rec-
ommendations with respect to the job evaluation and
ranking systems within the executive branch, with
the result that such systems have not, in many cases,
been adapted or administered to meet the rapidly
changing needs of the Federal Government.

“TITLE II—STATEMENT OF POLICY

““SEC. 201. It is the sense of Congress that—

‘(1) the executive branch shall, in the interest of
equity, efficiency, and good administration, operate
under a coordinated job evaluation and ranking sys-
tem for all civilian positions, to the greatest extent
practicable;

‘“(2) the system shall be designed so as to utilize
such methods of job evaluation and ranking as are
appropriate for use in the executive branch, taking
into account the various occupational categories of
positions therein; and

‘“(3) the United States Civil Service Commission
shall be authorized to exercise general supervision
and control over such a system.

“TITLE III—PREPARATION OF A JOB EVALUATION AND
RANKING PLAN BY THE CIVIL SERVICE COMMISSION
AND REPORTS AND RECOMMENDATIONS TO CONGRESS

“SEC. 301. The Civil Service Commission, through
such organizational unit which it shall establish within
the Commission and which shall report directly to the
Commission, shall prepare a comprehensive plan for
the establishment of a coordinated system of job eval-
uation and ranking for civilian positions, in the execu-
tive branch. The plan shall include, among other
things—

‘(1) provision for the establishment of a method or
methods for evaluating jobs and alining them by
level;

““(2) a time schedule for the conversion of existing
job evaluation and ranking systems into the coordi-
nated system;

‘“(3) provision that the Civil Service Commission
shall have general supervision of and control over the
coordinated job evaluation and ranking system, in-
cluding, if the Commission deems it appropriate, the
authority to approve or disapprove the adoption, use
and administration in the executive branch of the
method or methods established under that system;

‘“(4) provision for the establishment of procedures
for the periodic review by the Civil Service Commis-
sion of the effectiveness of the method or methods
adopted for use under the system; and

“(5) provision for maintenance of the system to
meet the changing needs of the executive branch in
the future.

““SEC. 302. In carrying out its functions under section
301 of this Act, the Commission shall consider all recog-
nized methods of job evaluation and ranking.

“SEC. 303. The Civil Service Commission is authorized
to secure directly from any executive agency, as de-
fined by section 105 of title 5, United States Code, or
any bureau, office, or part thereof, information, sugges-
tions, estimates, statistics, and technical assistance for
the purposes of this Act; and each such executive agen-
cy or bureau, office, or part thereof is authorized and
directed to furnish such information, suggestions, esti-
mates, statistics, and technical assistance directly to
the Civil Service Commission upon request by the Com-
mission.

“SEC. 304. (a) Within one year after the date of enact-
ment of this Act, the Commission shall submit to the
President and the Congress an interim progress report
on the current status and results of its activities under
this Act, together with its current findings.

“(b) Within two years after the date of enactment of
this Act [Mar. 17, 1970]—

‘“(1) the Civil Service Commission shall complete
its functions under this Act and shall transmit to the
President a comprehensive report of the result of its
activities, together with its recommendations (in-
cluding its draft of proposed legislation to carry out
such recommendations), and

‘(2) the President shall transmit that report (in-
cluding the recommendations and draft of proposed
legislation of the Commission) to the Congress, to-
gether with such recommendations as the President
deems appropriate.

‘“(c) The Commission shall submit to the Committees
on Post Office and Civil Service of the Senate and
House of Representatives once each calendar month, or
at such other intervals as may be directed by those
committees, or either of them, an interim progress re-
port on the then current status and results of the ac-
tivities of the Commission under this Act, together
with the then current findings of the Commission.

‘“(d) The Commission shall periodically consult with,
and solicit the views of, appropriate employee and pro-
fessional organizations.

‘“(e) The organizational unit established under sec-
tion 301 of this Act shall cease to exist upon the sub-
mission of the report to the Congress under subsection
(b) of this section.”

§5105. Standards for classification of positions

(a) The Office of Personnel Management, after
consulting the agencies, shall prepare standards
for placing positions in their proper classes and
grades. The Office may make such inquiries or
investigations of the duties, responsibilities, and
qualification requirements of positions as it
considers necessary for this purpose. The agen-
cies, on request of the Office, shall furnish infor-
mation for and cooperate in the preparation of
the standards. In the standards, which shall be
published in such form as the Office may deter-
mine, the Office shall—

(1) define the various classes of positions in
terms of duties, responsibilities, and qualifica-
tion requirements;

(2) establish the official class titles; and

(3) set forth the grades in which the classes
have been placed by the Office.

(b) The Office, after consulting the agencies to
the extent considered necessary, shall revise,
supplement, or abolish existing standards, or
prepare new standards, so that, as nearly as may
be practicable, positions existing at any given
time will be covered by current published stand-
ards.

(c) The official class titles established under
subsection (a)(2) of this section shall be used for
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personnel, budget, and fiscal purposes. However,
this requirement does not prevent the use of or-
ganizational or other titles for internal adminis-
tration, public convenience, law enforcement, or
similar purposes.

(Pub. L. 89-554, Sept. 6, 1966, 80 Stat. 452; Pub. L.
95454, title IX, §906(a)(2), (3), Oct. 13, 1978, 92
Stat. 1224.)

HISTORICAL AND REVISION NOTES

Revised Statutes and

U.S. Code Statutes at Large

Derivation

5U.S8.C. 1094. Oct. 28, 1949, ch. 782, §401, 63

Stat. 957.

The section is restated for clarity.

In subsection (b), the requirement that the Commis-
sion keep the standards up to date is omitted as in-
cluded in the requirement that the Commission revise,
supplement, or abolish existing standards, or prepare
new standards so as to keep them current as nearly as
practicable.

Standard changes are made to conform with the defi-
nitions applicable and the style of this title as outlined
in the preface to the report.

Editorial Notes
AMENDMENTS

1978—Subsecs. (a), (b). Pub. L. 95-454 substituted ‘‘Of-
fice of Personnel Management’ and ‘‘Office’ for ‘‘Civil
Service Commission” and ‘“‘Commission’’, respectively,
wherever appearing.

Statutory Notes and Related Subsidiaries
EFFECTIVE DATE OF 1978 AMENDMENT

Amendment by Pub. L. 95-454 effective 90 days after
Oct. 13, 1978, see section 907 of Pub. L. 95-454, set out as
a note under section 1101 of this title.

PERFORMANCE MANAGEMENT SKILLS AND COMPETENCIES

Pub. L. 111-352, §12, Jan. 4, 2011, 124 Stat. 3882, pro-
vided that:

‘‘(a) PERFORMANCE MANAGEMENT SKILLS AND COM-
PETENCIES.—Not later than 1 year after the date of en-
actment of this Act [Jan. 4, 2011], the Director of the
Office of Personnel Management, in consultation with
the Performance Improvement Council, shall identify
the key skills and competencies needed by Federal
Government personnel for developing goals, evaluating
programs, and analyzing and using performance infor-
mation for the purpose of improving Government effi-
ciency and effectiveness.

“(b) POSITION CLASSIFICATIONS.—Not later than 2
years after the date of enactment of this Act, based on
the identifications under subsection (a), the Director of
the Office of Personnel Management shall incorporate,
as appropriate, such key skills and competencies into
relevant position classifications.

‘“(c) INCORPORATION INTO EXISTING AGENCY TRAIN-
ING.—Not later than 2 years after the enactment of this
Act, the Director of the Office of Personnel Manage-
ment shall work with each agency, as defined under
section 306(f) of title 5, United States Code, to incor-
porate the key skills identified under subsection (a)
into training for relevant employees at each agency.”’

§5106. Basis for classifying positions

(a) BEach position shall be placed in its appro-
priate class. The basis for determining the ap-
propriate class is the duties and responsibilities
of the position and the qualifications required
by the duties and responsibilities.

(b) Each class shall be placed in its appro-
priate grade. The basis for determining the ap-

TITLE 5—GOVERNMENT ORGANIZATION AND EMPLOYEES

Page 492

propriate grade is the level of difficulty, respon-
sibility, and qualification requirements of the
work of the class.

(c) Appropriated funds may not be used to pay
an employee who places a supervisory position
in a class and grade solely on the basis of the
size of the organization unit or the number of
subordinates supervised. These factors may be
given effect only to the extent warranted by the
work load of the organization unit and then only
in combination with other factors, such as the
kind, difficulty, and complexity of work super-
vised, the degree and scope of responsibility del-
egated to the supervisor, and the kind, degree,
and character of the supervision exercised.

(Pub. L. 89-554, Sept. 6, 1966, 80 Stat. 453.)

HISTORICAL AND REVISION NOTES

g Revised Statutes and
Derivation U.S. Code Statutes at Large
(@), (b) ....... 5U.S.C. 1092. Oct. 28, 1949, ch. 782, §302, 63
Stat. 957.
(€< 5U.S.C. 1093. Oct. 28, 1949, ch. 782, §303, 63
Stat. 957.

In subsection (c), the prohibition is restated in posi-
tive form. The words ‘‘to pay’’ are substituted for the
words ‘‘to pay the compensation of”’. The words ‘‘the
group, section, bureau’ are omitted as included in the
words ‘‘the organization unit’. The word ‘‘actually’ in
the phrase ‘‘of the supervision exercised” is omitted as
unnecessary.

Standard changes are made to conform with the defi-
nitions applicable and the style of this title as outlined
in the preface to the report.

§5107. Classification of positions

Except as otherwise provided by this chapter,
each agency shall place each position under its
jurisdiction in its appropriate class and grade in
conformance with standards published by the
Office of Personnel Management or, if no pub-
lished standards apply directly, consistently
with published standards. When facts warrant,
an agency may change a position which it has
placed in a class or grade under this section
from that class or grade to another class or
grade. Subject to subchapter VI of chapter 53 of
this title, these actions of an agency are the
basis for pay and personnel transactions until
changed by certificate of the Office.

(Pub. L. 89-554, Sept. 6, 1966, 80 Stat. 453; Pub. L.
95-454, title VIII, §801(a)(3)(E), title IX,
§906(a)(2), (3), Oct. 13, 1978, 92 Stat. 1222, 1224.)

HISTORICAL AND REVISION NOTES

Revised Statutes and

U.S. Code Statutes at Large

Derivation

5U.S.C. 1102(a). Oct. 28, 1949, ch. 782, §502(a),

63 Stat. 958.

The words ‘‘to which this chapter applies” are omit-
ted as unnecessary in view of section 5102. The words
‘““‘Subject to section 5337 of this title” are added to re-
flect the qualification imposed by that section.

Standard changes are made to conform with the defi-
nitions applicable and the style of this title as outlined
in the preface to the report.

Editorial Notes

AMENDMENTS

1978—Pub. L. 95-454 substituted ‘“‘Office of Personnel
Management’’ for ‘‘Civil Service Commission’, ‘Of-
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