
Page 240TITLE 5—GOVERNMENT ORGANIZATION AND EMPLOYEES§ 1014

public notice of the names and brief biog-
raphies of individuals that the Academy ap-
points or intends to appoint to serve on the 
committee. The Academy shall determine and 
provide a reasonable opportunity for the pub-
lic to comment on appointments before they 
are made or, if the Academy determines prior 
comment is not practicable, in the period im-
mediately following the appointments. The 
Academy shall require that any individual the 
Academy appoints (or intends to appoint) to 
serve on the committee inform the Academy 
of the individual’s conflicts of interest that 
are relevant to the functions to be performed. 
The Academy shall make its best efforts to en-
sure that—

(A) no individual appointed to serve on the 
committee has a conflict of interest that is 
relevant to the functions to be performed, 
unless such conflict is promptly and publicly 
disclosed and the Academy determines that 
the conflict is unavoidable; 

(B) the committee membership is fairly 
balanced as determined by the Academy to 
be appropriate for the functions to be per-
formed; and 

(C) the final report of the Academy will be 
the result of the Academy’s independent 
judgment.

(2) PUBLIC NOTICE OF COMMITTEE MEETINGS.—
The Academy shall determine and provide 
public notice of committee meetings that will 
be open to the public. 

(3) DATA-GATHERING MEETINGS.—The Acad-
emy shall ensure that meetings of the com-
mittee to gather data from individuals who 
are not officials, agents, or employees of the 
Academy are open to the public, unless the 
Academy determines that a meeting would 
disclose matters described in section 552(b) of 
this title. The Academy shall make available 
to the public, at reasonable charge if appro-
priate, written materials presented to the 
committee by individuals who are not offi-
cials, agents, or employees of the Academy, 
unless the Academy determines that making 
material available would disclose matters de-
scribed in section 552(b) of this title. 

(4) OTHER MEETINGS.—The Academy shall 
make available to the public as soon as prac-
ticable, at reasonable charge if appropriate, a 
brief summary of any committee meeting that 
is not a data-gathering meeting, unless the 
Academy determines that the summary would 
disclose matters described in section 552(b) of 
this title. The summary shall identify the 
committee members present, the topics dis-
cussed, materials made available to the com-
mittee, and other matters the Academy deter-
mines should be included. 

(5) FINAL REPORT.—The Academy shall make 
available to the public its final report, at rea-
sonable charge if appropriate, unless the Acad-
emy determines that the report would disclose 
matters described in section 552(b) of this 
title. If the Academy determines that the re-
port would disclose matters described in sec-
tion 552(b) of this title, the Academy shall 
make public an abbreviated version of the re-
port that does not disclose those matters. 

(6) REVIEWERS OF REPORT.—After publication 
of the final report, the Academy shall make 

publicly available the names of the principal 
reviewers who reviewed the report in draft 
form and who are not officials, agents, or em-
ployees of the Academy.

(c) REGULATIONS.—The Administrator of Gen-
eral Services may issue regulations imple-
menting this section. 

(Pub. L. 117–286, § 3(a), Dec. 27, 2022, 136 Stat. 
4205.)

HISTORICAL AND REVISION NOTES 

Revised
Section 

Source (U.S. Code) Source (Statutes at Large) 

1014 ............ 5 U.S.C. App. 
(FACA § 15) 

Pub. L. 92–463, § 15, as added 
Pub. L. 105–153, § 2(b), Dec. 
17, 1997, 111 Stat. 2689. 

In subsection (a)(2), the date ‘‘December 17, 1997’’ is 
substituted for ‘‘the date of the enactment of the Fed-
eral Advisory Committee Act Amendments of 1997’’ for 
clarity.

PART II—CIVIL SERVICE FUNC-
TIONS AND RESPONSIBILITIES 

Chap. Sec. 

11. Office of Personnel Management .... 1101
12. Merit Systems Protection Board, 

Office of Special Counsel, and 
Employee Right of Action ............. 1201

13. Special Authority ................................ 1301
14. Agency Chief Human Capital Offi-

cers ...................................................... 1401
15. Political Activity of Certain State 

and Local Employees ...................... 1501

Editorial Notes 

AMENDMENTS 

2002—Pub. L. 107–296, title XIII, § 1302(b), Nov. 25, 2002, 
116 Stat. 2288, added item for chapter 14. 

1992—Pub. L. 102–378, § 2(1), Oct. 2, 1992, 106 Stat. 1346, 
substituted ‘‘Employee’’ for ‘‘Individual’’ in item for 
chapter 12. 

1989—Pub. L. 101–12, § 3(b)(1), Apr. 10, 1989, 103 Stat. 31, 
substituted ‘‘, Office of Special Counsel, and Individual 
Right of Action’’ for ‘‘and Special Counsel’’ in item for 
chapter 12. 

1978—Pub. L. 95–454, title II, § 201(c)(1), Oct. 13, 1978, 92 
Stat. 1121, substituted ‘‘CIVIL SERVICE FUNCTIONS 
AND RESPONSIBILITIES’’ for ‘‘THE UNITED 
STATES CIVIL SERVICE COMMISSION’’ in heading 
for Part II. 

Pub. L. 95–454, title II, § 201(c)(2), Oct. 13, 1978, 92 Stat. 
1121, substituted ‘‘Office of Personnel Management’’ for 
‘‘Organization’’ in item for chapter 11. 

Pub. L. 95–454, title II, § 202(d), Oct. 13, 1978, 92 Stat. 
1131, added item for chapter 12.

CHAPTER 11—OFFICE OF PERSONNEL 
MANAGEMENT 

Sec. 

1101. Office of Personnel Management. 
1102. Director; Deputy Director; Associate Direc-

tors. 
1103. Functions of the Director. 
1104. Delegation of authority for personnel man-

agement. 
1105. Administrative procedure.

Editorial Notes 

AMENDMENTS 

1978—Pub. L. 95–454, title II, § 201(a), Oct. 13, 1978, 92 
Stat. 1119, substituted in chapter heading ‘‘OFFICE OF 
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