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public notice of the names and brief biog-
raphies of individuals that the Academy ap-
points or intends to appoint to serve on the 
committee. The Academy shall determine and 
provide a reasonable opportunity for the pub-
lic to comment on appointments before they 
are made or, if the Academy determines prior 
comment is not practicable, in the period im-
mediately following the appointments. The 
Academy shall require that any individual the 
Academy appoints (or intends to appoint) to 
serve on the committee inform the Academy 
of the individual’s conflicts of interest that 
are relevant to the functions to be performed. 
The Academy shall make its best efforts to en-
sure that—

(A) no individual appointed to serve on the 
committee has a conflict of interest that is 
relevant to the functions to be performed, 
unless such conflict is promptly and publicly 
disclosed and the Academy determines that 
the conflict is unavoidable; 

(B) the committee membership is fairly 
balanced as determined by the Academy to 
be appropriate for the functions to be per-
formed; and 

(C) the final report of the Academy will be 
the result of the Academy’s independent 
judgment.

(2) PUBLIC NOTICE OF COMMITTEE MEETINGS.—
The Academy shall determine and provide 
public notice of committee meetings that will 
be open to the public. 

(3) DATA-GATHERING MEETINGS.—The Acad-
emy shall ensure that meetings of the com-
mittee to gather data from individuals who 
are not officials, agents, or employees of the 
Academy are open to the public, unless the 
Academy determines that a meeting would 
disclose matters described in section 552(b) of 
this title. The Academy shall make available 
to the public, at reasonable charge if appro-
priate, written materials presented to the 
committee by individuals who are not offi-
cials, agents, or employees of the Academy, 
unless the Academy determines that making 
material available would disclose matters de-
scribed in section 552(b) of this title. 

(4) OTHER MEETINGS.—The Academy shall 
make available to the public as soon as prac-
ticable, at reasonable charge if appropriate, a 
brief summary of any committee meeting that 
is not a data-gathering meeting, unless the 
Academy determines that the summary would 
disclose matters described in section 552(b) of 
this title. The summary shall identify the 
committee members present, the topics dis-
cussed, materials made available to the com-
mittee, and other matters the Academy deter-
mines should be included. 

(5) FINAL REPORT.—The Academy shall make 
available to the public its final report, at rea-
sonable charge if appropriate, unless the Acad-
emy determines that the report would disclose 
matters described in section 552(b) of this 
title. If the Academy determines that the re-
port would disclose matters described in sec-
tion 552(b) of this title, the Academy shall 
make public an abbreviated version of the re-
port that does not disclose those matters. 

(6) REVIEWERS OF REPORT.—After publication 
of the final report, the Academy shall make 

publicly available the names of the principal 
reviewers who reviewed the report in draft 
form and who are not officials, agents, or em-
ployees of the Academy.

(c) REGULATIONS.—The Administrator of Gen-
eral Services may issue regulations imple-
menting this section. 

(Pub. L. 117–286, § 3(a), Dec. 27, 2022, 136 Stat. 
4205.)

HISTORICAL AND REVISION NOTES 

Revised
Section 

Source (U.S. Code) Source (Statutes at Large) 

1014 ............ 5 U.S.C. App. 
(FACA § 15) 

Pub. L. 92–463, § 15, as added 
Pub. L. 105–153, § 2(b), Dec. 
17, 1997, 111 Stat. 2689. 

In subsection (a)(2), the date ‘‘December 17, 1997’’ is 
substituted for ‘‘the date of the enactment of the Fed-
eral Advisory Committee Act Amendments of 1997’’ for 
clarity.

PART II—CIVIL SERVICE FUNC-
TIONS AND RESPONSIBILITIES 

Chap. Sec. 

11. Office of Personnel Management .... 1101
12. Merit Systems Protection Board, 

Office of Special Counsel, and 
Employee Right of Action ............. 1201

13. Special Authority ................................ 1301
14. Agency Chief Human Capital Offi-

cers ...................................................... 1401
15. Political Activity of Certain State 

and Local Employees ...................... 1501

Editorial Notes 

AMENDMENTS 

2002—Pub. L. 107–296, title XIII, § 1302(b), Nov. 25, 2002, 
116 Stat. 2288, added item for chapter 14. 

1992—Pub. L. 102–378, § 2(1), Oct. 2, 1992, 106 Stat. 1346, 
substituted ‘‘Employee’’ for ‘‘Individual’’ in item for 
chapter 12. 

1989—Pub. L. 101–12, § 3(b)(1), Apr. 10, 1989, 103 Stat. 31, 
substituted ‘‘, Office of Special Counsel, and Individual 
Right of Action’’ for ‘‘and Special Counsel’’ in item for 
chapter 12. 

1978—Pub. L. 95–454, title II, § 201(c)(1), Oct. 13, 1978, 92 
Stat. 1121, substituted ‘‘CIVIL SERVICE FUNCTIONS 
AND RESPONSIBILITIES’’ for ‘‘THE UNITED 
STATES CIVIL SERVICE COMMISSION’’ in heading 
for Part II. 

Pub. L. 95–454, title II, § 201(c)(2), Oct. 13, 1978, 92 Stat. 
1121, substituted ‘‘Office of Personnel Management’’ for 
‘‘Organization’’ in item for chapter 11. 

Pub. L. 95–454, title II, § 202(d), Oct. 13, 1978, 92 Stat. 
1131, added item for chapter 12.

CHAPTER 11—OFFICE OF PERSONNEL 
MANAGEMENT 

Sec. 

1101. Office of Personnel Management. 
1102. Director; Deputy Director; Associate Direc-

tors. 
1103. Functions of the Director. 
1104. Delegation of authority for personnel man-

agement. 
1105. Administrative procedure.

Editorial Notes 

AMENDMENTS 

1978—Pub. L. 95–454, title II, § 201(a), Oct. 13, 1978, 92 
Stat. 1119, substituted in chapter heading ‘‘OFFICE OF 
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PERSONNEL MANAGEMENT’’ for ‘‘ORGANIZATION’’, 
in item 1101 ‘‘Office of Personnel Management’’ for 
‘‘Appointment of Commissioners’’, in item 1102 ‘‘Direc-
tor; Deputy Director; Associate Directors’’ for ‘‘Term 
of office; filling vacancies; removal’’, in item 1103 
‘‘Functions of the Director’’ for ‘‘Chairman; Vice Chair-
man; Executive Director’’, in item 1104 ‘‘Delegation of 
authority for personnel management’’ for ‘‘Functions 
of Chairman’’, and in item 1105 ‘‘Administrative proce-
dure’’ for ‘‘Boards of examiners’’. 

§ 1101. Office of Personnel Management 

The Office of Personnel Management is an 
independent establishment in the executive 
branch. The Office shall have an official seal, 
which shall be judicially noticed, and shall have 
its principal office in the District of Columbia, 
and may have field offices in other appropriate 
locations. 

(Pub. L. 89–554, Sept. 6, 1966, 80 Stat. 398; Pub. L. 
95–454, title II, § 201(a), Oct. 13, 1978, 92 Stat. 
1119.)

HISTORICAL AND REVISION NOTES 

Derivation U.S. Code 
Revised Statutes and

Statutes at Large 

.................. 5 U.S.C. 632 (1st 

par.). 

Jan. 16, 1883, ch. 27, § 1 (1st 

par.), 22 Stat. 403. 

The words ‘‘official place under the United States’’ 
are changed to ‘‘another office or position in the Gov-
ernment’’ of the ‘‘United States’’ to conform to the 
present legislative use of ‘‘office’’ and ‘‘position’’. 

Standard changes are made to conform with the defi-
nitions applicable and the style of this title as outlined 
in the preface to the report.

Editorial Notes 

AMENDMENTS 

1978—Pub. L. 95–454 substituted ‘‘Office of Personnel 
Management’’ for ‘‘Appointment of Commissioners’’ in 
section catchline, and in text provisions relating to the 
establishment, etc., of the Office of Personnel Manage-
ment for provisions relating to the appointment of 
members to the United States Civil Service Commis-
sion.

Statutory Notes and Related Subsidiaries 

EFFECTIVE DATE OF 1978 AMENDMENT 

Pub. L. 95–454, title IX, § 907, Oct. 13, 1978, 92 Stat. 
1227, provided that: ‘‘Except as otherwise expressly pro-
vided in this Act, the provisions of this Act [see Tables 
for classification] shall take effect 90 days after the 
date of the enactment of this Act [Oct. 13, 1978].’’

SHORT TITLE OF 1992 AMENDMENT 

Pub. L. 102–378, § 1(a), Oct. 2, 1992, 106 Stat. 1346, pro-
vided that: ‘‘This Act [see Tables for classification] 
may be cited as the ‘Technical and Miscellaneous Civil 
Service Amendments Act of 1992’.’’

SHORT TITLE OF 1984 AMENDMENT 

Pub. L. 98–224, § 1, Mar. 2, 1984, 98 Stat. 47, provided 
that: ‘‘This Act [amending sections 1304, 3323, 4108, 4109, 
7104, and 7122 of this title] may be cited as the ‘Civil 
Service Miscellaneous Amendments Act of 1983’.’’

SHORT TITLE OF 1978 AMENDMENT 

Pub. L. 95–454, § 1, Oct. 13, 1978, 92 Stat. 1111, provided 
that: ‘‘This Act [see Tables for classification] may be 
cited as the ‘Civil Service Reform Act of 1978’.’’

SAVINGS PROVISION 

Pub. L. 95–454, title IX, § 902, Oct. 13, 1978, 92 Stat. 
1223, provided that: 

‘‘(a) Except as otherwise provided in this Act [see Ta-
bles for classification], all executive orders, rules, and 
regulations affecting the Federal service shall continue 
in effect, according to their terms, until modified, ter-
minated, superseded, or repealed by the President, the 
Office of Personnel Management, the Merit Systems 
Protection Board, the Equal Employment Opportunity 
Commission, or the Federal Labor Relations Authority 
with respect to matters within their respective juris-
dictions. 

‘‘(b) No provision of this Act [see Tables for classi-
fication] shall affect any administrative proceedings 
pending at the time such provision takes effect. Orders 
shall be issued in such proceedings and appeals shall be 
taken therefrom as if this Act had not been enacted. 

‘‘(c) No suit, action, or other proceeding lawfully 
commenced by or against the Director of the Office of 
Personnel Management or the members of the Merit 
Systems Protection Board, or officers or employees 
thereof, in their official capacity or in relation to the 
discharge of their official duties, as in effect imme-
diately before the effective date of this Act [see Effec-
tive Date of 1978 Amendment note above], shall abate 
by reason of the enactment of this Act [see Tables for 
classification]. Determinations with respect to any 
such suit, action, or other proceeding shall be made as 
if this Act had not been enacted.’’

TRANSMITTAL OF RECORD RELATING TO PRESI-
DENTIALLY APPOINTED POSITIONS TO PRESIDENTIAL 
CANDIDATES 

Pub. L. 108–458, title VIII, § 8403(b), Dec. 17, 2004, 118 
Stat. 3870, as amended by Pub. L. 111–283, § 2(c)(2), Oct. 
15, 2010, 124 Stat. 3048, provided that: 

‘‘(1) DEFINITION.—In this section, the term ‘major 
party’ has the meaning given that term under section 
9002(6) of the Internal Revenue Code of 1986 [26 U.S.C. 
9002(6)]. 

‘‘(2) TRANSMITTAL.—
‘‘(A) IN GENERAL.—Not later than 15 days after the 

date on which a major party nominates a candidate 
for President, the Office of Personnel Management 
shall transmit an electronic record to that candidate 
on Presidentially appointed positions. 

(B) OTHER CANDIDATES.—After making transmittals 
under subparagraph (A), the Office of Personnel Man-
agement shall transmit such electronic record to any 
other candidate for President who is an eligible can-
didate described in section 3(h)(4)(B) of the Presi-
dential Transition Act of 1963 [Pub. L. 88–277] (3 
U.S.C. 102 note) and may transmit such electronic 
record to any other candidate for President. 
‘‘(3) CONTENT.—The record transmitted under this 

subsection shall provide—
‘‘(A) all positions which are appointed by the Presi-

dent, including the title and description of the duties 
of each position; 

‘‘(B) the name of each person holding a position de-
scribed under subparagraph (A); 

‘‘(C) any vacancy in the positions described under 
subparagraph (A), and the period of time any such po-
sition has been vacant; 

‘‘(D) the date on which an appointment made after 
the applicable Presidential election for any position 
described under subparagraph (A) is necessary to en-
sure effective operation of the Government; and 

‘‘(E) any other information that the Office of Per-
sonnel Management determines is useful in making 
appointments.’’

TRANSFER TO OFFICE OF PERSONNEL MANAGEMENT OF 
PERSONNEL INVESTIGATIVE FUNCTIONS AND RELATED 
PERSONNEL OF THE DEPARTMENT OF DEFENSE 

Pub. L. 108–136, div. A, title IX, § 906, Nov. 24, 2003, 117 
Stat. 1561, provided that: 

‘‘(a) TRANSFER OF FUNCTIONS.—(1) Subject to sub-
section (b), the Secretary of Defense may transfer to 
the Office of Personnel Management the personnel se-
curity investigations functions that, as of the date of 
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