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1 So in original. The word ‘‘section’’ probably should not ap-

pear. 

section and of the sanctions applicable to any person 

who violates the requirements of this subsection.’’

Statutory Notes and Related Subsidiaries 

EFFECTIVE DATE OF 2018 AMENDMENT 

Amendment by Pub. L. 115–397 effective upon expira-

tion of the 180-day period beginning on Dec. 21, 2018, 

with provisions for effect on pending proceedings, see 

section 401 of Pub. L. 115–397, set out as a note under 

section 1301 of this title. 

EFFECTIVE DATE OF 2015 AMENDMENT 

Amendment by Pub. L. 114–6 applicable with respect 

to mediations and other proceedings first initiated 

after Mar. 20, 2015, see section 2(d) of Pub. L. 114–6, set 

out as a note under section 1403 of this title. 

§ 1417. Option to request remote work assign-
ment or paid leave of absence during pend-
ency of procedures 

(a) Options for employees 

(1) Remote work assignment 

At the request of a covered employee who 
files a claim alleging a violation of part A of 
subchapter II by the covered employee’s em-
ploying office, during the pendency of any of 
the procedures available under this subchapter 
for consideration of the claim, the employing 
office may permit the covered employee to 
carry out the employee’s responsibilities from 
a remote location (referred to in this section 
as ‘‘permitting a remote work assignment’’) 
where such relocation would have the effect of 
materially reducing interactions between the 
covered employee and any person alleged to 
have committed the violation, instead of from 
a location of the employing office. 

(2) Exception for work assignments required to 
be carried out onsite 

If, in the determination of the covered em-
ployee’s employing office, a covered employee 
who makes a request under this subsection 
cannot carry out the employee’s responsibil-
ities from a remote location or such relocation 
would not have the effect described in para-
graph (1), the employing office may during the 
pendency of the procedures described in para-
graph (1)—

(A) grant a paid leave of absence to the 
covered employee; 

(B) permit a remote work assignment and 
grant a paid leave of absence to the covered 
employee; or 

(C) make another workplace adjustment, 
or permit a remote work assignment, that 
would have the effect of reducing inter-
actions between the covered employee and 
any person alleged to have committed the 
violation described in paragraph (1). 

(3) Ensuring no retaliation 

An employing office may not grant a cov-
ered employee’s request under this subsection 
in a manner which would constitute a viola-
tion of section 1317 of this title. 

(4) No impact on vacation or personal leave 

In granting leave for a paid leave of absence 
under this section, an employing office shall 
not require the covered employee to sub-

stitute, for that leave, any of the accrued paid 
vacation or personal leave of the covered em-
ployee. 

(b) Exception for arrangements subject to collec-
tive bargaining agreements 

Subsection (a) does not apply to the extent 
that it is inconsistent with the terms and condi-
tions of any collective bargaining agreement 
which is in effect with respect to an employing 
office. 

(Pub. L. 104–1, title IV, § 417, as added Pub. L. 
115–397, title I, § 113(a), Dec. 21, 2018, 132 Stat. 
5313.)

Editorial Notes 

REFERENCES IN TEXT 

Part A of subchapter II, referred to in subsec. (a)(1), 

was in the original ‘‘part A of title II’’, meaning part 

A (§§ 201–207) of title II of Pub. L. 104–1, Jan. 23, 1995, 109 

Stat. 7, which is classified principally to part A of sub-

chapter II of this chapter. For complete classification 

of part A to the Code, see Tables.

Statutory Notes and Related Subsidiaries 

EFFECTIVE DATE 

Section effective upon expiration of the 180-day pe-

riod beginning on Dec. 21, 2018, with provisions for ef-

fect on pending proceedings, see section 401 of Pub. L. 

115–397, set out as an Effective Date of 2018 Amendment 

note under section 1301 of this title.

SUBCHAPTER V—MISCELLANEOUS 
PROVISIONS 

§ 1431. Exercise of rulemaking powers 

The provisions of sections 1302(b)(3), section 1 
1381(l), and 1384(c) of this title are enacted—

(1) as an exercise of the rulemaking power of 
the House of Representatives and the Senate, 
respectively, and as such they shall be consid-
ered as part of the rules of such House, respec-
tively, and such rules shall supersede other 
rules only to the extent that they are incon-
sistent therewith; and 

(2) with full recognition of the constitu-
tional right of either House to change such 
rules (so far as relating to such House) at any 
time, in the same manner, and to the same ex-
tent as in the case of any other rule of each 
House. 

(Pub. L. 104–1, title V, § 501, Jan. 23, 1995, 109 
Stat. 39; Pub. L. 115–397, title II, § 201(c), Dec. 21, 
2018, 132 Stat. 5317.)

Editorial Notes 

AMENDMENTS 

2018—Pub. L. 115–397 inserted ‘‘, section 1381(l),’’ 

before‘‘and 1384(c) of this title’’ in introductory provi-

sions.

Statutory Notes and Related Subsidiaries 

EFFECTIVE DATE OF 2018 AMENDMENT 

Amendment by Pub. L. 115–397 effective upon expira-

tion of the 180-day period beginning on Dec. 21, 2018, 
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with provisions for effect on pending proceedings, see 

section 401 of Pub. L. 115–397, set out as a note under 

section 1301 of this title. 

§ 1432. Political affiliation and place of residence 

(a) In general 

It shall not be a violation of any provision of 
section 1311 of this title to consider the—

(1) party affiliation; 
(2) domicile; or 
(3) political compatibility with the employ-

ing office;

of an employee referred to in subsection (b) with 
respect to employment decisions. 

(b) ‘‘Employee’’ defined 

For purposes of subsection (a), the term ‘‘em-
ployee’’ means—

(1) an employee on the staff of the leadership 
of the House of Representatives or the leader-
ship of the Senate; 

(2) an employee on the staff of a committee 
or subcommittee of—

(A) the House of Representatives; 
(B) the Senate; or 
(C) a joint committee of the Congress;

(3) an employee on the staff of a Member of 
the House of Representatives or on the staff of 
a Senator; 

(4) an officer of the House of Representatives 
or the Senate or a congressional employee who 
is elected by the House of Representatives or 
Senate or is appointed by a Member of the 
House of Representatives or by a Senator (in 
addition an employee described in paragraph 
(1), (2), or (3)); or 

(5) an applicant for a position that is to be 
occupied by an individual described in any of 
paragraphs (1) through (4). 

(Pub. L. 104–1, title V, § 502, Jan. 23, 1995, 109 
Stat. 39.) 

§ 1433. Nondiscrimination rules of House and 
Senate 

The Select Committee on Ethics of the Senate 
and the Committee on Standards of Official Con-
duct of the House of Representatives retain full 
power, in accordance with the authority pro-
vided to them by the Senate and the House, with 
respect to the discipline of Members, officers, 
and employees for violating rules of the Senate 
and the House on nondiscrimination in employ-
ment. 

(Pub. L. 104–1, title V, § 503, Jan. 23, 1995, 109 
Stat. 40.)

Statutory Notes and Related Subsidiaries 

CHANGE OF NAME 

Committee on Standards of Official Conduct of House 

of Representatives changed to Committee on Ethics of 

House of Representatives by House Resolution No. 5, 

One Hundred Twelfth Congress, Jan. 5, 2011. 

§ 1434. Judicial branch coverage study 

The Judicial Conference of the United States 
shall prepare a report for submission by the 
Chief Justice of the United States to the Con-
gress on the application to the judicial branch of 
the Federal Government of—

(1) the Fair Labor Standards Act of 1938 (29 
U.S.C. 201 et seq.); 

(2) title VII of the Civil Rights Act of 1964 (42 
U.S.C. 2000e et seq.); 

(3) the Americans with Disabilities Act of 
1990 (42 U.S.C. 12101 et seq.); 

(4) the Age Discrimination in Employment 
Act of 1967 (29 U.S.C. 621 et seq.); 

(5) the Family and Medical Leave Act of 1993 
(29 U.S.C. 2611 et seq.); 

(6) the Occupational Safety and Health Act 
of 1970 (29 U.S.C. 651 et seq.); 

(7) chapter 71 (relating to Federal service 
labor-management relations) of title 5; 

(8) the Employee Polygraph Protection Act 
of 1988 (29 U.S.C. 2001 et seq.); 

(9) the Worker Adjustment and Retraining 
Notification Act (29 U.S.C. 2101 et seq.); 

(10) the Rehabilitation Act of 1973 (29 U.S.C. 
701 et seq.); and 

(11) chapter 43 (relating to veterans’ employ-
ment and reemployment) of title 38.

The report shall be submitted to Congress not 
later than December 31, 1996, and shall include 
any recommendations the Judicial Conference 
may have for legislation to provide to employees 
of the judicial branch the rights, protections, 
and procedures under the listed laws, including 
administrative and judicial relief, that are com-
parable to those available to employees of the 
legislative branch under subchapters I through 
IV of this chapter. 

(Pub. L. 104–1, title V, § 505, Jan. 23, 1995, 109 
Stat. 41.)

Editorial Notes 

REFERENCES IN TEXT 

The Fair Labor Standards Act of 1938, referred to in 

par. (1), is act June 25, 1938, ch. 676, 52 Stat. 1060, which 

is classified generally to chapter 8 (§ 201 et seq.) of Title 

29, Labor. For complete classification of this Act to the 

Code, see section 201 of Title 29 and Tables. 

The Civil Rights Act of 1964, referred to in par. (2), is 

Pub. L. 88–352, July 2, 1964, 78 Stat. 252. Title VII of the 

Act is classified generally to subchapter VI (§ 2000e et 

seq.) of chapter 21 of Title 42, The Public Health and 

Welfare. For complete classification of this Act to the 

Code, see Short Title note set out under section 2000a 

of Title 42 and Tables. 

The Americans with Disabilities Act of 1990, referred 

to in par. (3), is Pub. L. 101–336, July 26, 1990, 104 Stat. 

327, which is classified principally to chapter 126 (§ 12101 

et seq.) of Title 42. For complete classification of this 

Act to the Code, see Short Title note set out under sec-

tion 12101 of Title 42 and Tables. 

The Age Discrimination in Employment Act of 1967, 

referred to in par. (4), is Pub. L. 90–202, Dec. 15, 1967, 81 

Stat. 602, which is classified generally to chapter 14 

(§ 621 et seq.) of Title 29, Labor. For complete classifica-

tion of this Act to the Code, see Short Title note set 

out under section 621 of Title 29 and Tables. 

The Family and Medical Leave Act of 1993, referred to 

in par. (5), is Pub. L. 103–3, Feb. 5, 1993, 107 Stat. 6, 

which enacted sections 60m and 60n of this title, sec-

tions 6381 to 6387 of Title 5, Government Organization 

and Employees, and chapter 28 (§ 2601 et seq.) of Title 

29, Labor, amended section 2105 of Title 5, and enacted 

provisions set out as notes under section 2601 of Title 

29. For complete classification of this Act to the Code, 

see Short Title note set out under section 2601 of Title 

29 and Tables. 

The Occupational Safety and Health Act of 1970, re-

ferred to in par. (6), is Pub. L. 91–596, Dec. 29, 1970, 84 
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1 See References in Text note below. 2 See Change of Name note below. 

Stat. 1590, which is classified principally to chapter 15 

(§ 651 et seq.) of Title 29. For complete classification of 

this Act to the Code, see Short Title note set out under 

section 651 of Title 29 and Tables. 
The Employee Polygraph Protection Act of 1988, re-

ferred to in par. (8), is Pub. L. 100–347, June 27, 1988, 102 

Stat. 646, which is classified generally to chapter 22 

(§ 2001 et seq.) of Title 29. For complete classification of 

this Act to the Code, see Short Title note set out under 

section 2001 of Title 29 and Tables. 
The Worker Adjustment and Retraining Notification 

Act, referred to in par. (9), is Pub. L. 100–379, Aug. 4, 

1988, 102 Stat. 890, which is classified generally to chap-

ter 23 (§ 2101 et seq.) of Title 29. For complete classifica-

tion of this Act to the Code, see Short Title note set 

out under section 2101 of Title 29 and Tables. 
The Rehabilitation Act of 1973, referred to in par. (10), 

is Pub. L. 93–112, Sept. 26, 1973, 87 Stat. 355, which is 

classified generally to chapter 16 (§ 701 et seq.) of Title 

29. For complete classification of this Act to the Code, 

see Short Title note set out under section 701 of Title 

29 and Tables. 
Subchapter II of this chapter, referred to in text, was 

in the original a reference to title II of this Act, mean-

ing title II of Pub. L. 104–1, Jan. 23, 1995, 109 Stat. 7, 

which is classified principally to subchapter II of this 

chapter. For complete classification of title II to the 

Code, see Tables. 

§ 1435. Savings provisions 

(a) Transition provisions for employees of House 
of Representatives and of Senate 

(1) Claims arising before effective date 

If, as of the date on which section 1311 of 
this title takes effect, an employee of the Sen-
ate or the House of Representatives has or 
could have requested counseling under section 
305 1 of the Government Employees Rights Act 
of 1991 or Rule LI of the House of Representa-
tives, including counseling for alleged viola-
tions of family and medical leave rights under 
title V of the Family and Medical Leave Act of 
1993, the employee may complete, or initiate 
and complete, all procedures under the Gov-
ernment Employees Rights Act of 1991 and 
Rule LI, and the provisions of that Act and 
Rule shall remain in effect with respect to, 
and provide the exclusive procedures for, those 
claims until the completion of all such proce-
dures. 

(2) Claims arising between effective date and 
opening of Office 

If a claim by an employee of the Senate or 
House of Representatives arises under section 
1311 or 1312 of this title after the effective date 
of such sections, but before the opening of the 
Office for receipt of requests for counseling or 
mediation under sections 1402 and 1403 of this 
title, the provisions of the Government Em-
ployees Rights Act of 1991 and Rule LI of the 
House of Representatives relating to coun-
seling and mediation shall remain in effect, 
and the employee may complete under that 
Act or Rule the requirements for counseling 
and mediation under sections 1402 and 1403 of 
this title. If, after counseling and mediation is 
completed, the Office has not yet opened for 
the filing of a timely complaint under section 
1405 of this title, the employee may elect—

(A) to file a complaint under section 307 of 
the Government Employees Rights Act of 

1991 1 or Rule LI of the House of Representa-
tives, and thereafter proceed exclusively 
under that Act or Rule, the provisions of 
which shall remain in effect until the com-
pletion of all proceedings in relation to the 
complaint, or 

(B) to commence a civil action under sec-
tion 1408 of this title. 

(3) Section 1207a of this title 

With respect to payments of awards and set-
tlements relating to Senate employees under 
paragraph (1) of this subsection, section 1207a 1 
of this title remains in effect. 

(b) Transition provisions for employees of Archi-
tect of Capitol 

(1) Claims arising before effective date 

If, as of the date on which section 1311 of 
this title takes effect, an employee of the Ar-
chitect of the Capitol has or could have filed 
a charge or complaint regarding an alleged 
violation of section 1831(e)(2) 1 of this title, the 
employee may complete, or initiate and com-
plete, all procedures under section 1831(e) 1 of 
this title, the provisions of which shall remain 
in effect with respect to, and provide the ex-
clusive procedures for, that claim until the 
completion of all such procedures. 

(2) Claims arising between effective date and 
opening of Office 

If a claim by an employee of the Architect of 
the Capitol arises under section 1311 or 1312 of 
this title after the effective date of those pro-
visions, but before the opening of the Office 
for receipt of requests for counseling or medi-
ation under sections 1402 and 1403 of this title, 
the employee may satisfy the requirements for 
counseling and mediation by exhausting the 
requirements prescribed by the Architect of 
the Capitol in accordance with section 
1831(e)(3) 1 of this title. If, after exhaustion of 
those requirements the Office has not yet 
opened for the filing of a timely complaint 
under section 1405 of this title, the employee 
may elect—

(A) to file a charge with the General Ac-
counting Office Personnel Appeals Board 2 
pursuant to section 1831(e)(3) 1 of this title, 
and thereafter proceed exclusively under 
section 1831(e) 1 of this title, the provisions 
of which shall remain in effect until the 
completion of all proceedings in relation to 
the charge, or 

(B) to commence a civil action under sec-
tion 1408 of this title. 

(c) Transition provision relating to matters other 
than employment under section 12209 of title 
42

With respect to matters other than employ-
ment under section 12209 1 of title 42, the rights, 
protections, remedies, and procedures of section 
12209 1 of title 42 shall remain in effect until sec-
tion 1331 of this title takes effect with respect to 
each of the entities covered by section 12209 1 of 
title 42. 

(Pub. L. 104–1, title V, § 506, Jan. 23, 1995, 109 
Stat. 42.)
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Editorial Notes 

REFERENCES IN TEXT 

For the effective dates of sections 1311, 1312, and 1331 
of this title, referred to in text, see sections 1311(e), 
1312(f), and 1331(i), respectively, of this title. 

Rule LI of the Rules of the House of Representatives, 
referred to in subsec. (a)(1), (2), was repealed by H. Res. 
No. 5, § 23(a), One Hundred Fifth Congress, Jan. 7, 1997. 

The Family and Medical Leave Act of 1993, referred to 
in subsec. (a)(1), is Pub. L. 103–3, Feb. 5, 1993, 107 Stat. 
6. Title V of the Act was classified generally to sections 
60m and 60n of this title prior to repeal, except as pro-
vided by this section, by Pub. L. 104–1, title V, § 504(b), 
Jan. 23, 1995, 109 Stat. 41. For complete classification of 
this Act to the Code, see Short Title note set out under 
section 2601 of Title 29, Labor, and Tables. 

The Government Employees Rights Act of 1991, re-

ferred to in subsec. (a)(1), (2), probably means the Gov-

ernment Employee Rights Act of 1991, which is title III 

of Pub. L. 102–166, Nov. 21, 1991, 105 Stat. 1088, and is 

classified generally to sections 2000e–16a to 2000e–16c of 

Title 42, The Public Health and Welfare. Sections 305 

and 307 of the Act were classified to sections 1205 and 

1207, respectively, of this title prior to repeal, except as 

provided in this section, by Pub. L. 104–1, title V, 

§ 504(a)(2), Jan. 23, 1995, 109 Stat. 41. For complete clas-

sification of this Act to the Code, see section 

2000e–16a(a) of Title 42 and Tables. 
Section 1207a of this title, referred to in subsec. (a)(3), 

was repealed, except as provided in this section, by 

Pub. L. 104–1, title V, § 504(a)(5), Jan. 23, 1995, 109 Stat. 

41. 
Section 1831(e) of this title, referred to in subsec. (b), 

was repealed, except as provided in this section, by 

Pub. L. 104–1, title V, § 504(c)(1), Jan. 23, 1995, 109 Stat. 

41. 
Section 12209 of title 42, referred to in subsec. (c), was 

in the original a reference to section 509 of the Ameri-

cans with Disabilities Act of 1990. Sections 508 and 509 

of the Act were renumbered sections 509 and 510, respec-

tively, by Pub. L. 110–325, § 6(a)(2), Sept. 25, 2008, 122 

Stat. 3558, and are classified to sections 12208 and 12209, 

respectively, of title 42.

Statutory Notes and Related Subsidiaries 

CHANGE OF NAME 

General Accounting Office redesignated Government 

Accountability Office. See section 8 of Pub. L. 108–271, 

set out as a note under section 702 of Title 31, Money 

and Finance. 

§ 1436. Repealed. Pub. L. 106–57, title III, § 313, 
Sept. 29, 1999, 113 Stat. 428

Section, Pub. L. 104–1, title V, § 507, Jan. 23, 1995, 109 

Stat. 43; Pub. L. 105–275, title I, § 12, Oct. 21, 1998, 112 

Stat. 2436, related to use of frequent flyer miles. 

§ 1437. Sense of Senate regarding adoption of 
simplified and streamlined acquisition proce-
dures for Senate acquisitions 

It is the sense of the Senate that the Com-
mittee on Rules and Administration of the Sen-
ate should review the rules applicable to pur-
chases by Senate offices to determine whether 
they are consistent with the acquisition sim-
plification and streamlining laws enacted in the 
Federal Acquisition Streamlining Act of 1994 
(Public Law 103–355). 

(Pub. L. 104–1, title V, § 508, Jan. 23, 1995, 109 
Stat. 44.)

Editorial Notes 

REFERENCES IN TEXT 

The Federal Acquisition Streamlining Act of 1994, re-

ferred to in text, is Pub. L. 103–355, Oct. 13, 1994, 108 

Stat. 3243. For complete classification of this Act to 

the Code, see Short Title of 1994 Act note set out under 

section 101 of Title 41, Public Contracts, and Tables. 

§ 1437a. Training and education programs of em-
ploying offices 

(a) Requiring offices to develop and implement 
programs 

Each employing office shall develop and im-
plement a program to train and educate covered 
employees of the office in the rights and protec-
tions provided under this chapter, including the 
procedures available under subchapter IV to 
consider alleged violations of this chapter. 

(b) Report to committees 

(1) In general 

Not later than 45 days after the beginning of 
each Congress (beginning with the One Hun-
dred Seventeenth Congress), each employing 
office shall submit a report to the Committee 
on House Administration of the House of Rep-
resentatives and the Committee on Rules and 
Administration of the Senate on the imple-
mentation of the program required under sub-
section (a). 

(2) Special rule for first report 

Not later than 180 days after December 21, 
2018, each employing office shall submit the 
report described in paragraph (1) to the Com-
mittees described in such paragraph. 

(c) Exception for offices of Congress 

This section does not apply to an employing 
office of the House of Representatives or an em-
ploying office of the Senate. 

(Pub. L. 104–1, title V, § 509, as added Pub. L. 
115–397, title III, § 306(a)(2), Dec. 21, 2018, 132 Stat. 
5324.)

Editorial Notes 

REFERENCES IN TEXT 

This chapter, referred to in subsec. (a), was in the 

original ‘‘this Act’’, meaning Pub. L. 104–1, Jan. 23, 

1995, 109 Stat. 3, which is classified principally to this 

chapter. For complete classification of this Act to the 

Code, see Short Title note set out under section 1301 of 

this title and Tables. 

PRIOR PROVISIONS 

A prior section 509 of Pub. L. 104–1 was renumbered 

section 511 and is classified to section 1438 of this title.

Statutory Notes and Related Subsidiaries 

EFFECTIVE DATE 

Section effective upon expiration of the 180-day pe-

riod beginning on Dec. 21, 2018, with provisions for ef-

fect on pending proceedings, see section 401 of Pub. L. 

115–397, set out as an Effective Date of 2018 Amendment 

note under section 1301 of this title. 

§ 1437b. Support for out-of-area covered employ-
ees 

(a) In general 

All covered employees whose location of em-
ployment is outside of the Washington, DC area 
(referred to in this section as ‘‘out-of-area cov-
ered employees’’) shall have equitable access to 
the resources and services provided by the Office 
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and under this chapter as is provided to covered 
employees who work in the Washington, DC 
area. 

(b) Office of Congressional Workplace Rights 

The Office shall—
(1) establish a method by which out-of-area 

covered employees may communicate securely 
with the Office, which shall include an option 
for real-time audiovisual communication; and 

(2) provide guidance to employing offices re-
garding how each office can facilitate equi-
table access to the resources and services pro-
vided under this chapter for its out-of-area 
covered employees, including information re-
garding the communication methods described 
in paragraph (1). 

(c) Employing offices 

It is the sense of Congress that each employ-
ing office with out-of-area covered employees 
should use its best efforts to facilitate equitable 
access to the resources and services provided 
under this chapter for those employees. 

(Pub. L. 104–1, title V, § 510, as added Pub. L. 
115–397, title III, § 307(a)(2), Dec. 21, 2018, 132 Stat. 
5325.)

Editorial Notes 

REFERENCES IN TEXT 

This chapter, referred to in text, was in the original 

‘‘this Act’’, meaning Pub. L. 104–1, Jan. 23, 1995, 109 

Stat. 3, which is classified principally to this chapter. 

For complete classification of this Act to the Code, see 

Short Title note set out under section 1301 of this title 

and Tables. 

PRIOR PROVISIONS 

A prior section 510 of Pub. L. 104–1 was renumbered 

section 511 and is classified to section 1438 of this title.

Statutory Notes and Related Subsidiaries 

EFFECTIVE DATE 

Section effective upon expiration of the 180-day pe-

riod beginning on Dec. 21, 2018, with provisions for ef-

fect on pending proceedings, see section 401 of Pub. L. 

115–397, set out as an Effective Date of 2018 Amendment 

note under section 1301 of this title. 

§ 1438. Severability 

If any provision of this chapter or the applica-
tion of such provision to any person or cir-
cumstance is held to be invalid, the remainder 
of this chapter and the application of the provi-
sions of the remainder to any person or cir-
cumstance shall not be affected thereby. 

(Pub. L. 104–1, title V, § 511, formerly § 509, Jan. 
23, 1995, 109 Stat. 44; renumbered § 510, renum-
bered § 511, Pub. L. 115–397, title III, §§ 306(a)(1), 
307(a)(1), Dec. 21, 2018, 132 Stat. 5324, 5325.)

Editorial Notes 

REFERENCES IN TEXT 

This chapter, referred to in text, was in the original 

‘‘this Act’’, meaning Pub. L. 104–1, Jan. 23, 1995, 109 

Stat. 3, which is classified principally to this chapter. 

For complete classification of this Act to the Code, see 

Short Title note set out under section 1301 of this title 

and Tables.

Statutory Notes and Related Subsidiaries 

EFFECTIVE DATE OF 2018 AMENDMENT 

Amendment by Pub. L. 115–397 effective upon expira-

tion of the 180-day period beginning on Dec. 21, 2018, 

with provisions for effect on pending proceedings, see 

section 401 of Pub. L. 115–397, set out as a note under 

section 1301 of this title.

CHAPTER 25—UNFUNDED MANDATES 
REFORM 

Sec. 

1501. Purposes. 

1502. Definitions. 

1503. Exclusions. 

1504. Agency assistance. 

SUBCHAPTER I—LEGISLATIVE ACCOUNTABILITY 

AND REFORM 

1511. Cost of regulations. 

1512. Consideration for Federal funding. 

1513. Impact on local governments. 

1514. Enforcement in House of Representatives. 

1515. Exercise of rulemaking powers. 

1516. Authorization of appropriations. 

SUBCHAPTER II—REGULATORY ACCOUNTABILITY 

AND REFORM 

1531. Regulatory process. 

1532. Statements to accompany significant regu-

latory actions. 

1533. Small government agency plan. 

1534. State, local, and tribal government input. 

1535. Least burdensome option or explanation re-

quired. 

1536. Assistance to Congressional Budget Office. 

1537. Pilot program on small government flexi-

bility. 

1538. Annual statements to Congress on agency 

compliance. 

SUBCHAPTER III—REVIEW OF FEDERAL 

MANDATES 

1551. Baseline study of costs and benefits. 

1552. Report on Federal mandates by Advisory 

Commission on Intergovernmental Rela-

tions. 

1553. Special authorities of Advisory Commission. 

1554. Annual report to Congress regarding Federal 

court rulings. 

1555. ‘‘Federal mandate’’ defined. 

1556. Authorization of appropriations. 

SUBCHAPTER IV—JUDICIAL REVIEW 

1571. Judicial review. 

§ 1501. Purposes 

The purposes of this chapter are—
(1) to strengthen the partnership between 

the Federal Government and State, local, and 
tribal governments; 

(2) to end the imposition, in the absence of 
full consideration by Congress, of Federal 
mandates on State, local, and tribal govern-
ments without adequate Federal funding, in a 
manner that may displace other essential 
State, local, and tribal governmental prior-
ities; 

(3) to assist Congress in its consideration of 
proposed legislation establishing or revising 
Federal programs containing Federal man-
dates affecting State, local, and tribal govern-
ments, and the private sector by—

(A) providing for the development of infor-
mation about the nature and size of man-
dates in proposed legislation; and 
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