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1 See References in Text note below. 2 See Change of Name note below. 

Stat. 1590, which is classified principally to chapter 15 

(§ 651 et seq.) of Title 29. For complete classification of 

this Act to the Code, see Short Title note set out under 

section 651 of Title 29 and Tables. 
The Employee Polygraph Protection Act of 1988, re-

ferred to in par. (8), is Pub. L. 100–347, June 27, 1988, 102 

Stat. 646, which is classified generally to chapter 22 

(§ 2001 et seq.) of Title 29. For complete classification of 

this Act to the Code, see Short Title note set out under 

section 2001 of Title 29 and Tables. 
The Worker Adjustment and Retraining Notification 

Act, referred to in par. (9), is Pub. L. 100–379, Aug. 4, 

1988, 102 Stat. 890, which is classified generally to chap-

ter 23 (§ 2101 et seq.) of Title 29. For complete classifica-

tion of this Act to the Code, see Short Title note set 

out under section 2101 of Title 29 and Tables. 
The Rehabilitation Act of 1973, referred to in par. (10), 

is Pub. L. 93–112, Sept. 26, 1973, 87 Stat. 355, which is 

classified generally to chapter 16 (§ 701 et seq.) of Title 

29. For complete classification of this Act to the Code, 

see Short Title note set out under section 701 of Title 

29 and Tables. 
Subchapter II of this chapter, referred to in text, was 

in the original a reference to title II of this Act, mean-

ing title II of Pub. L. 104–1, Jan. 23, 1995, 109 Stat. 7, 

which is classified principally to subchapter II of this 

chapter. For complete classification of title II to the 

Code, see Tables. 

§ 1435. Savings provisions 

(a) Transition provisions for employees of House 
of Representatives and of Senate 

(1) Claims arising before effective date 

If, as of the date on which section 1311 of 
this title takes effect, an employee of the Sen-
ate or the House of Representatives has or 
could have requested counseling under section 
305 1 of the Government Employees Rights Act 
of 1991 or Rule LI of the House of Representa-
tives, including counseling for alleged viola-
tions of family and medical leave rights under 
title V of the Family and Medical Leave Act of 
1993, the employee may complete, or initiate 
and complete, all procedures under the Gov-
ernment Employees Rights Act of 1991 and 
Rule LI, and the provisions of that Act and 
Rule shall remain in effect with respect to, 
and provide the exclusive procedures for, those 
claims until the completion of all such proce-
dures. 

(2) Claims arising between effective date and 
opening of Office 

If a claim by an employee of the Senate or 
House of Representatives arises under section 
1311 or 1312 of this title after the effective date 
of such sections, but before the opening of the 
Office for receipt of requests for counseling or 
mediation under sections 1402 and 1403 of this 
title, the provisions of the Government Em-
ployees Rights Act of 1991 and Rule LI of the 
House of Representatives relating to coun-
seling and mediation shall remain in effect, 
and the employee may complete under that 
Act or Rule the requirements for counseling 
and mediation under sections 1402 and 1403 of 
this title. If, after counseling and mediation is 
completed, the Office has not yet opened for 
the filing of a timely complaint under section 
1405 of this title, the employee may elect—

(A) to file a complaint under section 307 of 
the Government Employees Rights Act of 

1991 1 or Rule LI of the House of Representa-
tives, and thereafter proceed exclusively 
under that Act or Rule, the provisions of 
which shall remain in effect until the com-
pletion of all proceedings in relation to the 
complaint, or 

(B) to commence a civil action under sec-
tion 1408 of this title. 

(3) Section 1207a of this title 

With respect to payments of awards and set-
tlements relating to Senate employees under 
paragraph (1) of this subsection, section 1207a 1 
of this title remains in effect. 

(b) Transition provisions for employees of Archi-
tect of Capitol 

(1) Claims arising before effective date 

If, as of the date on which section 1311 of 
this title takes effect, an employee of the Ar-
chitect of the Capitol has or could have filed 
a charge or complaint regarding an alleged 
violation of section 1831(e)(2) 1 of this title, the 
employee may complete, or initiate and com-
plete, all procedures under section 1831(e) 1 of 
this title, the provisions of which shall remain 
in effect with respect to, and provide the ex-
clusive procedures for, that claim until the 
completion of all such procedures. 

(2) Claims arising between effective date and 
opening of Office 

If a claim by an employee of the Architect of 
the Capitol arises under section 1311 or 1312 of 
this title after the effective date of those pro-
visions, but before the opening of the Office 
for receipt of requests for counseling or medi-
ation under sections 1402 and 1403 of this title, 
the employee may satisfy the requirements for 
counseling and mediation by exhausting the 
requirements prescribed by the Architect of 
the Capitol in accordance with section 
1831(e)(3) 1 of this title. If, after exhaustion of 
those requirements the Office has not yet 
opened for the filing of a timely complaint 
under section 1405 of this title, the employee 
may elect—

(A) to file a charge with the General Ac-
counting Office Personnel Appeals Board 2 
pursuant to section 1831(e)(3) 1 of this title, 
and thereafter proceed exclusively under 
section 1831(e) 1 of this title, the provisions 
of which shall remain in effect until the 
completion of all proceedings in relation to 
the charge, or 

(B) to commence a civil action under sec-
tion 1408 of this title. 

(c) Transition provision relating to matters other 
than employment under section 12209 of title 
42

With respect to matters other than employ-
ment under section 12209 1 of title 42, the rights, 
protections, remedies, and procedures of section 
12209 1 of title 42 shall remain in effect until sec-
tion 1331 of this title takes effect with respect to 
each of the entities covered by section 12209 1 of 
title 42. 

(Pub. L. 104–1, title V, § 506, Jan. 23, 1995, 109 
Stat. 42.)
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Editorial Notes 

REFERENCES IN TEXT 

For the effective dates of sections 1311, 1312, and 1331 
of this title, referred to in text, see sections 1311(e), 
1312(f), and 1331(i), respectively, of this title. 

Rule LI of the Rules of the House of Representatives, 
referred to in subsec. (a)(1), (2), was repealed by H. Res. 
No. 5, § 23(a), One Hundred Fifth Congress, Jan. 7, 1997. 

The Family and Medical Leave Act of 1993, referred to 
in subsec. (a)(1), is Pub. L. 103–3, Feb. 5, 1993, 107 Stat. 
6. Title V of the Act was classified generally to sections 
60m and 60n of this title prior to repeal, except as pro-
vided by this section, by Pub. L. 104–1, title V, § 504(b), 
Jan. 23, 1995, 109 Stat. 41. For complete classification of 
this Act to the Code, see Short Title note set out under 
section 2601 of Title 29, Labor, and Tables. 

The Government Employees Rights Act of 1991, re-

ferred to in subsec. (a)(1), (2), probably means the Gov-

ernment Employee Rights Act of 1991, which is title III 

of Pub. L. 102–166, Nov. 21, 1991, 105 Stat. 1088, and is 

classified generally to sections 2000e–16a to 2000e–16c of 

Title 42, The Public Health and Welfare. Sections 305 

and 307 of the Act were classified to sections 1205 and 

1207, respectively, of this title prior to repeal, except as 

provided in this section, by Pub. L. 104–1, title V, 

§ 504(a)(2), Jan. 23, 1995, 109 Stat. 41. For complete clas-

sification of this Act to the Code, see section 

2000e–16a(a) of Title 42 and Tables. 
Section 1207a of this title, referred to in subsec. (a)(3), 

was repealed, except as provided in this section, by 

Pub. L. 104–1, title V, § 504(a)(5), Jan. 23, 1995, 109 Stat. 

41. 
Section 1831(e) of this title, referred to in subsec. (b), 

was repealed, except as provided in this section, by 

Pub. L. 104–1, title V, § 504(c)(1), Jan. 23, 1995, 109 Stat. 

41. 
Section 12209 of title 42, referred to in subsec. (c), was 

in the original a reference to section 509 of the Ameri-

cans with Disabilities Act of 1990. Sections 508 and 509 

of the Act were renumbered sections 509 and 510, respec-

tively, by Pub. L. 110–325, § 6(a)(2), Sept. 25, 2008, 122 

Stat. 3558, and are classified to sections 12208 and 12209, 

respectively, of title 42.

Statutory Notes and Related Subsidiaries 

CHANGE OF NAME 

General Accounting Office redesignated Government 

Accountability Office. See section 8 of Pub. L. 108–271, 

set out as a note under section 702 of Title 31, Money 

and Finance. 

§ 1436. Repealed. Pub. L. 106–57, title III, § 313, 
Sept. 29, 1999, 113 Stat. 428

Section, Pub. L. 104–1, title V, § 507, Jan. 23, 1995, 109 

Stat. 43; Pub. L. 105–275, title I, § 12, Oct. 21, 1998, 112 

Stat. 2436, related to use of frequent flyer miles. 

§ 1437. Sense of Senate regarding adoption of 
simplified and streamlined acquisition proce-
dures for Senate acquisitions 

It is the sense of the Senate that the Com-
mittee on Rules and Administration of the Sen-
ate should review the rules applicable to pur-
chases by Senate offices to determine whether 
they are consistent with the acquisition sim-
plification and streamlining laws enacted in the 
Federal Acquisition Streamlining Act of 1994 
(Public Law 103–355). 

(Pub. L. 104–1, title V, § 508, Jan. 23, 1995, 109 
Stat. 44.)

Editorial Notes 

REFERENCES IN TEXT 

The Federal Acquisition Streamlining Act of 1994, re-

ferred to in text, is Pub. L. 103–355, Oct. 13, 1994, 108 

Stat. 3243. For complete classification of this Act to 

the Code, see Short Title of 1994 Act note set out under 

section 101 of Title 41, Public Contracts, and Tables. 

§ 1437a. Training and education programs of em-
ploying offices 

(a) Requiring offices to develop and implement 
programs 

Each employing office shall develop and im-
plement a program to train and educate covered 
employees of the office in the rights and protec-
tions provided under this chapter, including the 
procedures available under subchapter IV to 
consider alleged violations of this chapter. 

(b) Report to committees 

(1) In general 

Not later than 45 days after the beginning of 
each Congress (beginning with the One Hun-
dred Seventeenth Congress), each employing 
office shall submit a report to the Committee 
on House Administration of the House of Rep-
resentatives and the Committee on Rules and 
Administration of the Senate on the imple-
mentation of the program required under sub-
section (a). 

(2) Special rule for first report 

Not later than 180 days after December 21, 
2018, each employing office shall submit the 
report described in paragraph (1) to the Com-
mittees described in such paragraph. 

(c) Exception for offices of Congress 

This section does not apply to an employing 
office of the House of Representatives or an em-
ploying office of the Senate. 

(Pub. L. 104–1, title V, § 509, as added Pub. L. 
115–397, title III, § 306(a)(2), Dec. 21, 2018, 132 Stat. 
5324.)

Editorial Notes 

REFERENCES IN TEXT 

This chapter, referred to in subsec. (a), was in the 

original ‘‘this Act’’, meaning Pub. L. 104–1, Jan. 23, 

1995, 109 Stat. 3, which is classified principally to this 

chapter. For complete classification of this Act to the 

Code, see Short Title note set out under section 1301 of 

this title and Tables. 

PRIOR PROVISIONS 

A prior section 509 of Pub. L. 104–1 was renumbered 

section 511 and is classified to section 1438 of this title.

Statutory Notes and Related Subsidiaries 

EFFECTIVE DATE 

Section effective upon expiration of the 180-day pe-

riod beginning on Dec. 21, 2018, with provisions for ef-

fect on pending proceedings, see section 401 of Pub. L. 

115–397, set out as an Effective Date of 2018 Amendment 

note under section 1301 of this title. 

§ 1437b. Support for out-of-area covered employ-
ees 

(a) In general 

All covered employees whose location of em-
ployment is outside of the Washington, DC area 
(referred to in this section as ‘‘out-of-area cov-
ered employees’’) shall have equitable access to 
the resources and services provided by the Office 
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