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HISTORICAL REGISTER 

UNITED STATES CIVIL SERVICE COMMISSION 

COMMISSIONERS 

Harry B. MiTcHELL, PRESIDENT, Montana 
LuciLLe Foster McMILLIN, Tennessee 
ArtHUR S. FLEMMING, District of Columbia 

Lawson A. Mover, Executive Director and Chief Examiner 

COMMISSIONERS, CHIEF EXAMINERS, AND SECRETARIES SINCE 1883 
  

  

    

Name Whence appointed D Bin oj cain Date of retirement 

COMMISSIONERS 

Poorman DB. Eaton 2 in or uo. New Yorke. 00 oon Mar. 9,1883 | Resigned Apr. 17, 1886. 
John Mi. Gregory oi lacs ol us IBinols. oo oie ai ta do._._.___| Resigned Nov. 9, 1885. 
Leroy DD. Thomanta sw eon 1 Ih RR TC do >... Do. 
Willlam L, Trenholm... =i oi. al South:Caroling.......... Nov. 9, 1885 Resigned Apr. 17, 1886. 
Allred P. Edgerton: 2 oo Indiang. =o aioe A do. ... .. Removed Feb. 9, 1889. 
John B.Oberly.......c fc... 0% Ninois........0 ou Apr. 17,1886 | Resigned Oct. 10, 1888. 
Charles Lyman. 5 io fo. ai. Conneclient... ......... 0... do.-- Resigned May 24, 1895. 
Hugh 8S. Thompson... 3c. tann- South Carolina... ... May 9,1889 | Resigned June 23, 1892. 
Theodore Roosevelt... li tira. Now York... oc. o. May 13,1889 | Resigned May 5, 1895. 
George D. Johnston. 20. Lo. Touisiona. >: = ox July 14,1892 | Removed Nov. 28, 1893. 
John R. Proctor. coe noi siasse Kentucky... .. 0. \ Dec. 2,1893 | Died Dec. 12, 1903. 
William Gorham Rice... = 5 c4..i.. NewYork: vo. May 16,1895 | Resigned Jan. 19, 1898. 
Jom B. Harlow. 0 cco ims an. Missouri or May 25,1895 | Resigned Nov. 14, 1901. 
Mark 8. Brewer: © of Voc aia Michigan: 22. vil... Jan. 19,1898 | Died Mar. 18, 1901. 
William A. Rodenberg. .... o.oo... Tinos, reci borriii Mar. 25,1901 | Resigned Mar. 31, 1902. 
William Dudley Foulke.__________.. Indiana... efcio Nov. 15,1901 | Resigned Apr. 30, 1903. 
James Rudolph Garfield. ____________ Ohio... oii io Apr. 24,1902 | Resigned Feb. 25, 1903. 
AYord'W. Cooley. ict = ioo  o0t New. York. (2 oor, June 18,1903 | Resigned Nov. 6, 1906. 
Henry FP. Greene. . fin i oi. Minnesota... 5. June 20,1903 | Resigned Apr. 30, 1909. 
John C. Black. ioe ww) a Niinois. oul we Jan. 16,1904 | Resigned June 10, 1913. 
Joh A. Mellhenny, aul oo 00 Touistona. 0 bu. Nov. 30,1906 | Resigned Feb. 28, 1919. 
James 'T, Williams, Jr. o... oa. North: Carolina i... 5. May 5,1909 | Resigned May 25, 1909. 
William 8, Washburn... to... =i. New. York... ob... .. May 26,1909 | Resigned June 30, 1913. 
Charles M. Galloway... ........ South Carolina... June 20,1913 | Resigned Sept. 7, 1919. 
Hermon W, Craven... «.. 200... Washington... ........ July 3,1913 | Resigned Mar. 16, 1919. 
Martin AsMorrjsoln.o-oies.. tn mdiang. wo os cd Mar. 13,1919 | Resigned July 14, 1921. 
George B. Wales. s.r ole Vermont... olor Mar. 17,1919 | Died Sept. 16, 1933. 
Mrs. Helen H. Gardener______ a District of Columbia__._| Apr. 13,1920 | Died July 26, 1925. 
John Ho Bartlett = Ce inv to tg New Hampshire. .______| July 15,1921 | Resigned Mar. 12, 1922. 
William Cl, Deming: = foi dhe yong. nL chen nn Mar. 31,1923 | Resigned July 6, 1930. 
Miss TesslioDell.- 5. cL Lio Georgia. oo. of Sept. 18,1925 | Resigned May 11, 1933. 
Thomas E. Campbell... .. 2 Arion... o.oo July 7,1930 Do. 
Yeonard D. White, i. ra 0d Ninplg. onda 0, Mar. 26,1934 Resigned June 15, 1937. 
Samuel BH, Ordway, Jr... ........ New York. 0.0 Sept. 15,1937 | Resigned May 31, 1939. 
HarryB. Mitchell. oo oo: Montana... >: 0. o. May 12 1933 
Lucille Foster McMillin (Mrs. Ben- | Tennessee. ______________|.____ doz: 

ton McMillin). 
Arthur 8. Flemming. ..... oo... District of Columbia____| July 8,1939 

CHIEF EXAMINERS ! 

CharlesTyman2...... = oo. Connecticabi. oii May 11,1883 | Resigned Apr. 17, 1886. 
William Fi. Webster. ooh: ator oboe do 2200 nl oa Aug. 28,1886 | Died Mar. 23, 1896. 
A-BMph Serven. o.oo osloiia NewXork...o..o..n. June 4,1896 | Resigned June 7, 1903. 
Frank M. Kiggins oJ sel iainioe Tennessee... ti. June 8, 1903 | Died Oct. 26, 1908. 
Gooree BL. Wales 2... ou. Con Vermont... 00 oae. 0 Dec. 16,1908 | Resigned Mar. 16, 1919. 
Herbert A, Filer... ... oo. i. .taiie.i Maryiand. o.oo. ono. May 25,1920 | Died Feb. 10, 1927. 
Eav.C. Brown... i. oo hese wit Jowa s.r. Mar. 14,1927 | Resigned Mar. 16, 1927. 
Howard A. Edson...» oo 0 20... District of Columbia____| Mar. 21,1927 | Resigned Aug. 27, 1933. 
Eawson A. Moyers...  .iiiies South. Carolina. _........ Aug. 28,1933 

SECRETARIES 4 

William S. RBoulhae. clu... North: Caroling......... June 11,1883 | Died Apr. 17, 1884. 
Robert D, Graham... .2u oo cil. .: Gin Rn SC Apr. 25,1884 | Resigned Sept. 15, 1886. 
Jom Doyle, iri Now York oo... Sept. 15, 1886 | Retired June 30, 1932. 
EB.Claude Babeock 0 ivr Michigan... ..& ._.. July 2,1932 | Resigned July 31, 1933.       
  

1 Title changed from Chief Examiner to Executive Director and Chief Examiner on June 29, 1638. 
2 Appointed Commissioner. 
8 Mr. Moyer when promoted to chief examiner had served on the Commission’s force for 19 years, during 

the last 14 years of which he held the position of district manager. 
4 On Sept. 12, 1933, the Commission transferred the functions of the secretary to the chief examiner and 

ruled that the position of secretary would not be filled.



  

 



LETTER OF TRANSMITTAL 

WasaINGTON, D. C., November 15, 1940. 

THE PRESIDENT OF THE UNITED STATES. 

Sir: In our last annual report we stressed two points, namely, (1) 
the absolute necessity of providing the United States Civil Service 
Commission with additional funds and personnel, and (2) the elimina- 
tion of any possibility of mixing politics with defense by placing the 
responsibility for recruiting the civilian personnel needed in connection 
with the national defense program in the hands of the Commission. 

Since the report was written, (1) the Commission has been provided 

with additional funds and personnel, and (2) both the executive and 

legislative branches of the Government have decided not to permit 
the mixing of politics with defense and have turned over the recruiting 
of civilian personnel for the defense program to the Commission’s ex- 
perienced staff. 

As a result, the Commissioners and the members of the staff ap- 
preciate that the civil-service system is being subjected to the severest 
test to which it has ever been subjected in the history of the Federal 
Government. We know that the responsibility rests on the Commis- 
sion to demonstrate that a central personnel agency can function 
during an emergency such as the one which confronts the Nation at 
the present time. We believe that if this is demonstrated it will not 
be possible in the future to open the doors to the opponents of the civil- 
service system on the excuse that the Civil Service Commission can- 
not recruit personnel fast enough to meet the needs of the Government. 

In a still broader sense, we appreciate that ours is the opportunity 
to demonstrate that this particular segment of democratic machinery 
can function more effectively and more efficiently than machinery 
which evolves from totalitarian philosophies of government. 

We welcome, therefore, this opportunity of reporting to you and, 
through you, to the country on the progress we have made. 

Objectives 

The following are the thoughts and considerations which have con- 
trolled all of our planning in connection with the national defense 
program: 
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1. We believe that “it is later than you think” and have operated, 
are operating, and will continue to operate accordingly. 

2. We believe that in recruiting civilian personnel every hour and 
every minute of every hour is precious, and that the Commission and 
the operating departments that are responsible for the defense pro- 
gram must eliminate everything that resembles “red tape’ in order to 

get the best available personnel when it is needed, and not one day 
later. 

3. We believe that personnel procedures both within the Commis- 
sion and within the operating agencies of the Government must be 
subjected to the closest possible scrutiny in order to insure the fact 
that we shall not try to preserve prerogatives at the expense of the 
national welfare. 

4. We believe that every resource available to the Government 
must be utilized in an effort to insure the fact that persons of un- 

questioned loyalty will be recruited for Government positions, and 
we further believe that any doubts as to an individual’s loyalty must 
be resolved in favor of the Government. 

5. We believe that— 
(a) Every Federal employee who is participating to any degree 

whatever in the national defense program should shape his life so 
that he can give to the Government all of the energy and talents at 
his disposal; 

(b) It is the first duty and responsibility of every supervisor and 
administrator to work with his employees so as to insure their render- 
ing such a service; : : 

(¢) The vast majority of Federal employees are rendering the 
“maximum of service, but that if it becomes clear that employees, 
supervisors, or administrators in any unit are not doing so, immediate 
steps should be taken to correct such situations. There can be no 
‘““slow downs,” intentional or unintentional, either in or out of the 
Government. 

The Magnitude of the Fob 

In developing plans which will harmonize with the objectives 
above outlined, the Commission has had to keep constantly in mind 
the magnitude of the defense program. 
During the fiscal year 1941 the Commission will be called upon to 

recruit persons for at least 240,000 positions. From June 1, 1940, to 
the first week in November 1940, over 160,000 placements were made 
in the War and Navy Departments alone. This does not mean that 
160,000 positions were filled because in some instances, due to turn- 

over, it was necessary to recruit more than one person per position. 
The Commission’s plans for handling this tremendous responsi- 

bility have not been hastily conceived. The entire staff is under 
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heavy obligations to the past. When this Nation entered the first 
World War, the civil-service system did not cover nearly so wide an 
area as it covers today, but during the World War the civil-service 
system did not lose any ground. 

The staff of the Commission made an enviable reputation during 
those critical days. Today we have the advice of persons who were 
in key positions then and who are in key positions now. This advice 
is invaluable. 

Furthermore, many of the plans which are now in operation were 
carefully worked out in the summer of 1939 and then held in abeyance 
until the latter part of May 1940. 

Tue CommissioN’s NATioNAL DEFENSE PrRoGrRAM 

The Commission’s objectives, the magnitude of the defense pro- 
gram, the opportunity to draw on past experience, and the advance 
planning which took place in the summer of 1939 have all resulted in 
the following plans being put into operation: 

Elimination of unnecessary procedural steps. 

Every employee of the Commission understands that persons 
charged with the responsibility of making initial decisions must 
make them properly, and that the Commission will not tolerate 
delays incident to having these decisions reviewed by a large number 
of persons. 

We believe the Nation should not and will not stand for delays in 
the defense program caused by those who insist on reviewing the 
work of others either because of a lack of confidence in their fellow 
workers or because of a mistaken conception of how to save their own 
jobs. 

In the interest of speed and without detracting in the least from 
the quality of the work, the Commission’s administrators and super- 
visors have delegated authority to act to those who are working with 
them, and as a result, delays ranging from a few days to a number of 
weeks have been eliminated. 

It must be kept in mind, however, that the Civil Service Commis- 
sion is a service agency. Authority to act can be delegated within 
the central office of the Commission without regard to the administra- 
tive practices of the operating departments that are serviced by the 
Commission. 

The Commission, however, cannot, in many instances, delegate 
authority to act to its field representatives unless the Government 
agencies which the Commission serves are willing to do likewise. 

We are happy to report that the Commission has developed plans 
with a number of the defense agencies whereby transactions are now 
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handled in the field in a few hours which formerly were handled in 
Washington after a lapse of weeks. This is particularly true in con- 
nection with the service which the Commission is rendering to the 
War and Navy field establishments. 

More progress, however, can be made along these lines, and the 
Commission will do everything within its power to see to it that there 
is continued progress. 

The Commission is concerned over the many procedural steps that 
are often required within the departments and independent agencies 
in connection with personnel transactions. Krom one point of view 
this might be regarded as a matter which should not concern the 
Commission. Actually, however, whenever there are delays in con- 
nection with the procurement of personnel the public and operating 
officials blame the classified civil-service system as a whole without 
any attempt to isolate the reasons for the delays. Consequently, 
any practices which result in a reflection on the adequacy and efficiency 
of the classified civil-service system are of concern to the Commission. 

We desire, therefore, not only in the interest of the civil-service 
system as such, but in the interest of expediting the defense program, 
to eliminate every unnecessary step in our own procedures and to 
cooperate through the Council of Personnel Administration with the 
defense and other Government agencies in the elimination of un- 
necessary steps, as far as personnel transactions are concerned, within 
their own organizations. 

““ Beating the bushes’ for qualified personnel. 

It 1s difficult to obtain qualified personnel for many of the national 
defense positions. 

Consequently, it is necessary for the Commission to use all of the 
modern channels of communication in order to call to the attention of 
citizens everywhere the needs of the Government for qualified civilian 
personnel in connection with the defense program. 

The Commission has found it necessary to send qualified examiners 
into communities in various sections of the country for the purpose 
of interviewing possible applicants and acquainting them with the 
needs of the Government and with the employment conditions 
surrounding certain types of work. 

In carrying on this phase of its program, the Commission has had 
the enthusiastic and intelligent cooperation of the Bureau of Em- 
ployment Security, organized labor, the radio industry, press associa- 
tions, newspapers, the International Association of Chiefs of Police, 
the motion-picture industry, educational institutions, and numerous 
professional and scientific associations. The Commission has also, of 
course, utilized the services of its 5,000 local secretaries who are located 
in first- and second-class post offices throughout the country. 
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Coordination of recruiting with training programs. 

In many occupational areas the defense agencies and the Com- 
mission know that there will not be enough skilled personnel in the 

country to take care of the defense needs. 
In order to meet this situation, defense agencies have in many 

instances launched training programs of their own. The Com- 
mission, through its Director and Coordinator of Training, has made 
a thorough survey of these training programs with the end in view 
of tying its recruiting activities into these programs and also for the 
purpose of making suggestions as to additional programs that in all 
probability should get under way in order to take care of present and 
future personnel needs. 

In addition, the Office of Education is engaged in stimulating and 
helping to finance extensive training programs designed to provide 
persons with the specialized backgrounds needed in connection with 
the defense program. The Commission is making sure that its exami- 
nation requirements are coordinated with these training programs. 

Unquestionably, more and more emphasis must be placed on this 
phase of the defense program. 

Utilization. of liaison officers. 

The Commission must keep in constant touch with national de- 
fense agencies so that plans for meeting personnel needs can be 
promptly formulated and executed. 

The Commission has therefore appointed a group of its outstanding 
staff members as liaison representatives, each one of whom has been 
assigned to a defense agency or to a portion of a defense agency. 
These liaison representatives have been given full authority for meet- 
ing the various situations which arise. They saturate themselves with 
the operating needs of the agencies to which they are assigned, and 
they see to it that the personnel needs of the defense program are 
met without delay. They must stay with a particular assignment 
until the needed personnel is at work. 

In the field service this same policy is pursued by providing the 
Commission’s district managers with personnel which, in many in- 
stances, is domiciled at the Army and Navy field establishments 
with full authority to make decisions in the name of the Commission. 

Obtaining accurate information on personnel resources. 

The Federal Government has never had an accurate over-all 
picture of the qualifications of the hundreds of thousands of persons 
who are working for it. 

As a result, the Commission has held Nation-wide examinations to 
fill a small number of jobs when undoubtedly persons with the required 
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qualifications were already working for the Government and were 
anxious for an opportunity to participate in the kind of work for 
which there was a need. 

Therefore, in the interest of speed and in the interest of utilizing to 
the fullest degree the personnel already on its rolls, the Government, 
through the Commission, is nowin the process of coding the experience 

and educational background of approximately 600,000 employees. 
This information will be transferred to punch cards, and as a result, 
when requests are made for personnel it can be promptly ascertained 

whether the personnel needed is already in the Federal service before 
a recruiting program is started. 

The Commission is also cooperating with the National Resources 
Planning Board in the establishment of a National Roster of Scientific 
and Specialized Personnel. Natural and social scientists throughout 
the country are being asked to provide the Government with the 
information necessary to determine their qualifications for particular 
types of work and their availability for service in connection with the 
national defense program. The experience and background of these 
persons will be evaluated by outstanding consultants in the various 
fields, will be coded, and will then be transferred to punch cards. 
The project is being supervised by an advisory committee appointed 
by the National Resources Planning Board and the Civil Service 
Commission, of which Dr. Leonard Carmichael, the president of Tufts 
College, is chairman. 

Prevention of sabotage. 

The Nation is fully aware of the fact that there are ‘‘enemies 
within.” These persons are dangerous in themselves and dangerous 
because of what they may be able to persuade persons of weak char- 
acter to do. The last place where ‘enemies within” should have the 
opportunity to carry on their acts of disloyalty, and the last place 
where persons of weak character should be permitted to work, is 
within the departments and agencies of the United States Government. 

In the past the country has paid entirely too little attention to this 
problem. Theoretically, the responsibility for passing on the char- 
acter, as well as the abilities of applicants for the Federal service, has 

rested with the Civil Service Commission. As a practical matter it 
has never been provided with anywhere near adequate personnel to 
carry on this all-important work. The Commission sincerely believes 
that in this respect the country has been pennywise and pound foolish. 

In recent months, under the direction of one of its trained and 

experienced investigators, the Commission has built up a staff of 
approximately 200 investigators. By January 1941, the number will 
have been increased to 250. As a result, applicants for many key 
defense positions are now being investigated where formerly it was 
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impossible for the Commission to carry on such investigations. In 
all frankness, however, the Commission must report that there are - 

still many key defense positions to which persons are being certified 
without such an investigation. 

We strongly urge that one of the best investments the Nation can 
make is to enable the Commission to build up its investigating staff 
to the point where persons in all defense positions are investigated 
either before or immediately after they are placed on the job. 

In connection with its investigating activities, the Commission has 
had excellent support and cooperation from the Federal Bureau of 
Investigation and the investigating units of the War, Navy, Treasury, 
and other departments of the Federal Government. In no case is the 
Commission duplicating the activities of these investigating units, 
but it is utilizing their resources to the fullest possible extent. 

CoNCLUSION 

It is impossible for this report to reflect the spirit which motivates 
the Commission’s staff. Everyone is proud of the fact that the 
Government, in connection with the defense program, is utilizing the 
experience which the Commission has gained in the personnel field. 
That in itself, however, is relatively unimportant. The consideration 
that is uppermost in the minds of the staff of the Civil Service Com- 
mission is the fact that in one of the most critical periods in our his- 
tory as a Nation they have the unparalleled opportunity of rendering 
what is unquestionably a major service. National defense plans will 
never materialize, unless qualified and loyal personnel can be made 
available when needed to execute the plans. We consider it a high 
privilege to be called upon to provide this personnel. 

In conclusion, we desire to emphasize the following recommenda- 
tions: 

1. We urge that constant consideration be given by all concerned 
to the elimination of every unnecessary step in connection with the 
handling of personnel matters. 

2. We urge the continuance of the present financial support which 
the Commission is receiving so as to insure the fact that there will 
be no breakdown in the defense program so far as the securing of 
civilian personnel is concerned. 

3. We urge that the Commission be placed in the position where it 
can certify to the country that no person is occupying a national 
defense position whose character has not been thoroughly investigated. 

4. We urge that, as rapidly as possible, all positions now outside 
of the civil-service system be brought within that system so that the 
Federal Government in all phases of its work will be able to utilize 
the services of a central personnel agency equipped to recruit at the 

XIII



lowest possible cost the best qualified personnel without regard to 
considerations other than merit. 

Respectfully submitted. 
Harry B. MITCHELL, 
LuciLLE Foster McMiLLIN, 
ARTHUR S. FLEMMING, 

Commaussioners. 
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THE DISTRICT SYSTEM AND NATIONAL DEFENSE 

THE VALUE of the Commission’s district system has never been more 
clearly or forcefully demonstrated than in the present large scale 
emergency recruitment of semiskilled, skilled, professional, and tech- 
nical workers for the agencies engaged in the national defense program. 

This recruitment problem has put the Commission to one of the 
severest tests in its entire history. The test is being met particularly 
through the Nation-wide facilities of the district system with its 13 
civil-service districts having headquarter offices in 13 major cities; 
its 5,000 local boards of examiners which maintain information and 
examining centers at post offices and customhouses throughout the 
country, and approximately 150 rating or establishment boards located 
at large Government industrial establishments such as navy yards, 
arsenals, quartermaster depots, and flying fields in continental United 
States, Hawaii, Puerto Rico, and the Philippines. 

The national defense program will require the filling of approximately 
240,000 positions in defense agencies. The great majority of these 
will be employed at field establishments of the War and Navy Depart- 
ments under the jurisdiction of the district civil-service system. In 
recognition of the service which the Commission as the central 
Federal personnel agency is able to render with its experienced staff, 
the War Department has requested and received assistance in recruit- 
ing for positions that are excepted from the requirements of the 
civil-service laws.



Rating Boards and Defense Recruiting 

While the local boards of examiners play a very important part in 
Nation-wide and district examinations and in publicity for positions 
in national defense agencies, the local rating or establishment boards 
are of special value in recruiting for positions in the War and Navy 
Departments. A majority of these positions are in the mechanical 
trades and skilled occupations for which examinations are held locally 
by these rating boards, which have authority, under the supervision 
of the district manager, to announce such examinations, receive appli- 
cations, pass on preference claims, investigate the character and 
experience claims of applicants, rate papers, establish registers, certify 
eligibles, and audit appointments. 

As a further step toward decentralizing and expediting their work 
and meeting the needs of the national defense program, district 
managers have stationed rating examiners and rating board inspectors 
at the rating boards, with full authority to act, as the representative 
of the district manager, in review of ratings, passing on promotions, 
handling of appeals, and other matters, many of which previously 
were referred to the district office or the Commission’s central office 

for action. The membership of the boards has also been augmented 
by additional employees detailed from the establishments. 

Reserve Rating Boards 

In addition, the Commission and the departments are cooperatively 
organizing reserve rating boards at establishments where such boards 
do not now exist, but where large concentrations of civilian personnel 
are expected. The members of these reserve boards can thus be 

appointed and detailed by the establishment for training, in advance of 
actual needs, in those civil-service functions, procedures, and regulations, 

which it will be necessary for them to know if the board is subsequently 
changed from a reserve board to an active board. These boards can be 

kept continuously informed and trained by the local and rating board 
inspectors who visit them for this purpose. The number of local and 
rating board inspectors has been augmented considerably to enable 
the district managers to keep in constant touch with local and rating 
boards throughout the country. 

The value of the decentralized district system is also apparent in 
connection with the cooperative relationships which have been de- 
veloped between the Commission, the Bureau of Employment Security 
of the Social Security Board, and the Federal-State Employment 
Services in recruiting qualified workers for the national defense 
program. This work is carried out by the district managers in 
cooperation with the State employment service directors and the 
1,471 local employment offices, which assist the Commission primarily 
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in recruiting for those positions where the civil-service registers do 
not contain sufficient eligibles. 

District Managers’ Conference 

The District Managers’ Conference at Washington, D. C., in 
October 1939 resulted in the development of a number of recommenda- 
tions which were subsequently approved by the Commission, and 
which have resulted in the clarification and simplification of pro- 
cedures. The conference also enabled the Commissioners and other 
central office officials to reemphasize to district managers the Com- 
mission’s policy of delegation of authority and of decentralization, 
not only from the central office to the district offices, but, to the 
greatest possible degree, within and beyond the district offices to 
local boards of examiners and special field representatives. 

This meeting also gave the managers an opportunity to participate 
in and become familiar with the Commission’s central office manage- 
ment training conferences and, upon their return, to initiate similar 

conferences in the district offices, so that the objectives of the Com- 
mission and its functions and procedures could be clarified and re- 
duced to writing and all employees fully informed of their duties and 
responsibilities, the relationship of their work to that of coworkers, 
and to the work of other sections and units of the office. This 
understanding is fundamental to the principle of delegation and 
decentralization of authority, responsibility, and operation. 

The district managers were again called to the central office in 
June 1940 for further conference and the development of ways and 
means of meeting the needs of the newly expanded national defense 
program. The Commission was prepared for this exigency in large 
part by previous advance planning, and the district managers were 
authorized to meet the needs of the national defense program within 
the general framework of the civil-service rules and existing instruc- 
tions; and, in emergency, to adopt changes in procedure without 
requesting further authority from the central office except when 
absolutely necessary. 

Streamlined Procedures Adopted 

Following the conference, the Commission adopted a series of 
measures which streamlined the recruitment program, eliminated 
unnecessary procedures, liberalized and standardized examination 
requirements, and implemented the general delegation of authority 
to the district managers. 

The following changes in the examining process were authorized: 
extension of maximum age limits and revision of experience require- 
ments in examinations for occupations in which there was an existing, 
prospective, or possible future shortage of workers; liberalization of 
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physical requirements; further extension of the use of continuously 
open examinations; use of unassembled instead of assembled exam- 
inations when necessary; and standardization of district system 
examination announcements so that they might be issued by the dis- 
trict office without being first referred to the central office. 

National defense agencies have been authorized to promote or trans- 
fer probational employees after 30 days of service subject to such non- 
competitive tests of qualifications as might be required under the 
general regulations of the Commission. Apprentices in the navy yard 
service who have not completed their 4-year course may be promoted 
to journeyman status; examination requirements have been geared to 
training programs both within and without the Federal service, not only 
to facilitate the original recruitment of needed personnel, but to utilize 
to best advantage the services of persons already employed; district 
managers and special representatives at navy yards have been author- 
ized to act upon requests for noncompetitive changes in status of navy 
yard employees. This decentralized procedure, approved by the 
Commission and the Navy Department, insures immediate action on 
noncompetitive changes in status of field employees of the Navy 
Department. Other agencies have joined with the Commission in 
decentralizing procedures involving the procurement of personnel 
for field positions. 
Among the positive recruiting measures adopted is the inauguration 

of a Consolidated List to give Nation-wide publicity to district exami- 
nations for which local publicity and recruiting fails to secure sufficient 
eligibles. Weekly reports are made from the district offices on the 
supply of eligibles. Close liaison has been established with the national 
defense agencies in order to secure information on personnel needs and 
to make advance plans to meet such needs. The positive recruiting 
methods used to meet deadlines set by appointing officials in national 

defense agencies go beyond the certification of eligibles to the point 
of getting the actual employees on the job at the time and place 

Jevismated, Inspector of District Offices 

A full-time inspector of district offices has been appointed to main- 
tain a closer liaison relationship between the central office and the 

district offices. This is especially desirable at present in order to 
assist district managers in the further decentralization described 
above and to maintain proper coordination between the work and 
procedures of the various district offices and the central office. 

In addition, positions of administrative assistant were created in 
each of the district offices to permit further delegation of authority 
beyond the district manager and assistant district manager and allow 
these officials to devote more time to planning, coordination, and 
contact work rather than routine administrative details. 
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Consolidations Effected in Districts 

In the interest of better administration two consolidations were 
effected in the district offices on July 1, 1940. One had the effect of 
placing the entire State of Illinois under the jurisdiction of the 
Seventh United States Civil Service District; previously, 68 counties 

in the southern half of Illinois were under the jurisdiction of the 
Ninth United States Civil Service District. 

The second consolidation placed the entire State of New Jersey 
under the jurisdiction of the Second United States Civil Service 
District, by the transfer of jurisdiction over 12 counties from the 
third to the second district. 

Getting the Men on the Fob 

To expedite the making of appointments to defense agencies, these 
procedures were authorized: extension in certain cases for the dura- 
tion of the emergency of temporary appointments made pending the 
holding of an examination (section 2, rule VIII), provided the ap- 

pointees qualified in the examination; free transfer of eligibility be- 
tween district offices or between the central office and the district 
offices; use of selective certification to the fullest extent to reduce the 
number of examinations; allowing appointments prior to physical 
examination, subject to later examination; and direct certification 

from the central office to field appointing officers in national defense 
agencies. 

An immediate circularization was made of registers used by na- 
tional defense agencies in order to ascertain how many eligibles were 
available for appointment.. In order to expedite the rating of papers, 
claims for veteran preference were handled only if the claimants 
could, with preference, obtain eligible ratings; appeals were handled 
at the local rating boards by rating examiners detailed from the dis- 
trict offices or by local rating board inspectors; eligibles in excess of 
the requirements of one section were transferred to sections in need 
of them; and special national defense slips were attached to confi- 
dential inquiry vouchers and certificates of eligibles, calling attention 
to the need for expeditious handling and return of such papers. 

Decentralization of investigative work has also been accomplished 
by stationing a number of field examiners outside the 13 headquarter 
cities; particularly at Buffalo, New York; Norfolk, Virginia; Jackson- 
ville, Florida; Detroit, Michigan; San Antonio and Dallas, Texas; 
and Los Angeles, California. 

RECRUITING AND TESTING 

THE RAPID EXPANSION of the national defense program has created an 
urgent need for workers with specialized qualifications. Such workers, 
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to be of present value to the Government, must have special skills, 
training, or knowledge which can be put to immediate use. It is the 

policy of the Commission to furnish those agencies engaged in national 
defense activities with qualified workers when, where, and in the 
numbers needed. 

The increased demands for workers by private industry have resulted 
in shortages of available qualified persons in many important occupa- 
tions. This has made it necessary to utilize every available method 
for publicizing examinations for positions in these occupations. In 
furtherance of the effectiveness of the functions of this activity, the 
press and the radio have been increasingly cooperative. Regular 
weekly or semiweekly notices of examinations open to the public are 
sent to large and small newspapers throughout the Nation. Beginning 
with the week of June 10, the weekly clip-inches of such notices has 
risen from 90 to 150 percent above the previous average. A mat, 
reproducing a poster supplied to local civil-service representatives as 

a recruiting aid, has been printed by several hundred newspapers. 
Shortly before the end of the fiscal year the radio industry entered 

into a cooperative arrangement with the Commission. Over 800 
broadcasting stations are now donating time for ‘“‘spot’”’ notices of 
positions for which qualified persons are urgently needed. The notices 
are read several times daily over each station during breaks for station 
identification. In addition, the radio industry has arranged several 
coast-to-coast broadcasts by officials of the Commission on the 
employment needs of the national defense program. The growing 
interest of the public in civil-service opportunities and the desire of 
the press and of the radio industry to render a patriotic service have 
made possible these increased forms of publicizing the needs of the 
Federal Government. 

Consolidated Lists of pending examinations are being distributed 
not only to local civil-service boards at first- and second-class post 
offices, but to many third-class post offices as well. For a number of 

years it has been the practice to confine application-distribution points 

to the local civil-service boards at first-class post offices. Distribu- 
tion has now been extended to offices of the second class, thereby 
facilitating and encouraging competition. 

Of increasing importance in the Commission’s recruiting activity 
is the work of principal and senior examiners and liaison officers. A 
major phase of the duties of these positions consists in advance plan- 
ning, in cooperation with appointing officers, for the development of 
recruiting sources and methods. This has included personal contact 
with schools, professional associations, and other groups, as well as 

assistance in the establishment of standards in governmental and 

private training programs. Numerous visits have also been made to 
naval and military establishments in all parts of the country for the 
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purpose of securing complete information concerning their present 
and prospective personnel needs. 

The importance of advance planning which the Commission had 
done in preparation for a possible emergency is increasingly evident. 
For example, soon after the emergency needs arose, recruiting aid 
was received from the Bureau of Employment Security by obtaining 
skilled workers registered with the various State employment service 
offices. That such cooperation could be given so promptly is attrib- 
utable to the fact that a system had already been established months 
before through which these nearly 1,500 offices had been receiving 
notices of all field and departmental civil-service examinations and 
were familiar with the Commission’s recruiting procedures. Similar 
arrangements have been established for securing recruiting aid from 
other sources. 

The Commission has long recognized that the aid of the operating 
agency is invaluable in exploring fields for recruiting. Close cooper- 
ation is being maintained between the Commission and the operating 
agencies in developing plans and procedures. The aid of private 
citizens and groups has also been of much value. Greater coopera- 
tion was sought and secured during the year from heads of industrial 
associations, scientific associations and societies, labor organizations, 
and others than ever before. 

The new and expanded procedures mentioned above are cited as 
examples of what has been undertaken by the Commission to supply 
the national defense agencies with qualified persons who are imme- 
diately available for employment in sufficient numbers to meet their 
needs. In the meantime, the necessity for large-scale recruiting for 
agencies not directly concerned with the program of national defense 
continues. 

Rating Procedures Speeded 

The increased volume and diverse character of testing work arising 
from the initial demands of the national defense program and the 
unusual needs of nondefense agencies have been met in a determined 
and practical manner. 
Many testing procedures have been improved ; faster rating methods 

have been developed; certain procedures have been decentralized; 
and provisions have been made for overcoming shortages known to 
exist or anticipated in certain occupational groups by resorting to 
other sources of manpower and by arranging for training of potential 
sources. In addition, the Commission has assisted the Government 

agencies more directly than heretofore in selecting fully qualified 
personnel by closer integration of its certification process with the 
personnel needs of the agencies. Some of the measures adopted to 
accomplish these ends are: some examinations which heretofore have 
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been assembled have been changed to the unassembled type in the 
interest of speed of rating. In others speedier methods of adminis- 
tering and rating written examinations have been developed. Va- 
rious tests have been adapted to machine rating, which materially 
increases the speed with which papers can be rated. 

Drafts of announcements of examinations for many field positions 
which it is anticipated will need to be filled have been placed in the 
hands of the Commission’s district managers for immediate use when 
occasions arise requiring recruiting of local personnel in the vicinity 
of the places of employment. 

In cases where the increased demands of Government establishments 
and private industry for certain classes of workers have exhausted or 
are expected to exhaust the supply of fully qualified workers, require- 
ments for eligibility are modified to permit the recruitment of workers 
from closely related fields who can with reasonable and not too lengthy 
training perform the work with satisfactory skill and speed. 

In those fields where there are existing or probable shortages of 
qualified persons, the Commission has obtained agreement of appoint- 
ing agencies to extension of maximum age limits. In many examina- 
tions the limit has been moved up to the retirement age. 

In a large number of occupational fields where eligibles are in 
constant demand examinations have been announced on a continu- 
ously open basis. Applications may be filed at any time and ordi- 
narily are rated as soon as received. Eligibles are certified immedi- 
ately for appointment. : 

The Examining Division has cooperated with the Office of Educa- 
tion in developing intensive courses for training in occupations in 
which shortages of qualified persons exist. 

Analyses are made of the various special qualifications needed in 
the many positions filled from eligible registers so that examination 
requirements may be immediately amended where necessary to keep 

them in full conformity with the current and changing needs of the 
service as reflected by these analyses. 

Wherever practicable for the more responsible positions the Com- 
mission has continued to include objective oral tests in its examining 
procedure to determine the existence and extent of certain essential 

qualifications which it is not possible to evaluate on any other basis. 
Oral examinations have an established place as a testing medium and 
appointing officers have expressed real satisfaction with the results 

obtained through them. 

RESEARCH 

IN AccorpaNCE with the present emergency program to speed up the 
examining process, the Research Division undertook the revision of 
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the stenographer and typist examination in order that the scoring 
procedure might be simplified and registers established without delay. 
The general test was revised in such a way as to permit its scoring by 

machine. The rough draft test was eliminated from the current exam- 
ination and the procedures for scoring the typing and stenography 
tests were so altered as to speed up the scoring without impairing the 
value of the tests. The new test-scoring methods were found to give 
results corresponding closely to the results obtained from the previous 
method. As a result of these changes in the examination itself and in 
the scoring procedures, the time required to score papers will be less 
than half the time required under the former practices. 

Similarly the examinations for substitute railway postal clerk and 
substitute clerk-carrier were adapted to permit the use of the electric 
scoring machine on these examination papers. One series of each of 
these examinations is now ready for use whenever the next examina- 
tion is held. The test for auditing and accounting assistant and the 
general clerical test, which forms part of examinations for such clerical 
positions as card-punch operator, are also being revised to permit 
simplified scoring. 

Item Analysis by Machine 

During the year the division has developed methods for using 
punch-card equipment in analyzing question items. The new pro- 
cedure permits work that was formerly done by hand to be finished 
quickly and accurately, with most of the operations performed by 
machines. Consequently, valuable information heretofore inacces- 
sible because of the time and expense involved in obtaining it may 
now be made available quickly and cheaply. A study of the results 
of such analysis reveals the items which are most satisfactory from 
the point of view of difficulty, selectivity, and fairness. Unsatis- 
factory items can be avoided in future examinations and adjustments 
can be made in the scoring of an examination in which they have 
been used. 

A method was also developed during the study of the junior profes- 
sional assistant examination which insures a much more representative 
sampling of papers for analysis than formerly. The importance of a 
geographically representative sample is great, particularly in those 
examinations in which there appear to be sectional differences in 
training or ability such that the proportion of eligibles in a nonrepre- 
sentative sample would be quite different from that in the entire 
group. 

The junior professional assistant analysis was also used in drawing 
up a Manual of Professional Test Construction. This manual, for 

which a preliminary draft is now being compiled, contains principles 
of test construction designed specifically for professional tests in 
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various fields. Since the construction principles and preferred types 
of items are often specific to the various fields, the material is organized 
by fields, such as agriculture, physical and chemical sciences, engineer- 
ing, law, and social sciences. Analysis of items has been made 
within each field and examples for the manual have been gathered from 
the junior professional assistant examination and from previous 
examinations in the professional fields. The final form of the manual 
will be developed in cooperation with the professional examiners of the 
Examining Division. It is anticipated that new principles will be 
brought out in future examinations and added to the manual. 

Editorial Clerk and Other Examinations 

The editing test of the editorial clerk examination was referred 

to the division because the form in use presented a time-consuming and 
difficult scoring task with great possibility of scores being influenced 
by the individual opinions of examiners. A test made up of two new 
forms was used, after trials of various kinds of test material which 
could be scored readily and would be objective. Each form gives the 
competitor a passage to edit. In the first form various possible 
rewordings of groups of words accompany the passage; the competitor 
is required to indicate, for each rewording, whether it is acceptable 
and, if not, to indicate in which of three classes the reason for its not 

being acceptable falls. In the second form four alternative rewordings 
are suggested for each entire sentence of the passage; the competitor 
chooses from these the one which is most desirable. The alternative 
wordings are clear-cut issues—tests of editorial correctness. Each 
test gave a good distribution of scores; that each contributed something 
not tested by the other is indicated by a fairly low correlation between 
them. 

An examination for junior information assistant was constructed to 
select people whose duties will include the writing of reports and news 
releases. It was desirable, for this reason, to have the examination 

consist of report writing from given data and rewriting a poorly con- 
structed passage. A scoring form for composition-writing types of 
tests was developed. This form, outlining the points to be considered 
in scoring and the standards to be maintained, assisted those who 
scored the examination to arrive at objective and uniform ratings. 

The division has continued throughout the year the construction 
of the monthly noncompetitive examinations for second- and third- 
class postmasters. This examination tests the incumbent’s knowledge 
of the Postal Laws and Regulations and of the work of his post office 
generally. In order to assure fairness to postmasters of both classes, 
a Post Office Department official, thoroughly familiar with the work 
of such postmasters, has reviewed and approved each question before 
it has been added to the stock of approved questions. The division 
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developed for this test an accordion-fold arrangement for the test paper 
which is usable for all 6-page examinations. The new arrangement 
not only saves paper and labor at the printing office and thus speeds 
up the printing, but also permits more rapid scoring. 

Professional Examinations 

As a first step toward development of professional test material 
in the field of medicine, part-time services were secured of a physician 
who is also an expert in test-construction technique, and first drafts 
were made of a large number of objective test items in a variety of 
medical specialties. Although it was not proposed immediately to 
undertake the use of written tests for the higher-grade medical posi- 
tions, it was desirable in the selection of medical internes to have 

objective records in addition to the certificates given by the various 
medical schools. A test for this purpose was developed. Because the 
use of an assembled test in this field was an innovation and it was 
desirable that the appointing authority be satisfied with its use, each 
item of the stock from which the series was to be made was submitted 
to the medical officer in charge of the institution for which the examina- 
tion was held. The examination gave the desired assistance in 
differentiating among medical-school graduates; the ratings of com- 
petitors were spread throughout the range from failure to almost 
perfect scores. 

Work on the construction of professional examinations of higher 
grade was continued in the division. Tests were prepared in the field 
of law to determine competitors’ possession of various legal skills. 
Tests were drafted for the purpose of selecting professional engineers 
who had specialized in mechanical, electrical, or civil engineering. 
Construction of several types of tests for positions in economics was 
also carried on. A characteristic of all these tests designed for select- 
ing professional employees of higher grade is the emphasis placed 
upon ability to apply theory rather than upon abstract theoretical 
knowledge. 

CERTIFICATION 

THE CerTIFIcATION Division is the unit which has direct contact 
with appointing officers in supplying them with qualified eligibles and 
therefore is immediately concerned with the defense program. 

In a majority of cases, requests for personnel from defense agencies 
are acted upon within 24 hours after receipt. The Commission has 
also instituted a system of direct recruitment for some of these agencies. 
Under this system, when a request for eligibles is received, a certificate 
is drawn up, but instead of its being delivered to the appointing 
officer, selections are made by a representative from his office. The 
Certification Division itself communicates with the eligibles, in most 
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cases by telegram, air mail, or special delivery letter, and has them 
report to the Commission’s office for the preliminary appointment pro- 
cedures. Those who are available and physically qualified are sent 
to the appointing officer ready for duty. 

Census and Other Temporary Appointments 

In preparation for the Sixteenth Decennial Census the Commission 
was called upon in the past year to supply eligibles for filling thousands 
of vacancies in the Bureau of the Census, and there will continue to be 
a heavy demand for personnel for this work in the early part of the 
fiscal year 1941. By making plans in advance of the census period in 
cooperation with the Bureau of the Census, it has been possible to 
provide an adequate temporary force for this project from existing 
registers without having to hold a special examination for the Bureau 
of the Census. 

INVESTIGATIONS 

From a small beginning, investigations have grown to be a major 
part of the Commission’s work. The history of this growth was 
described in the 1938 annual report. Under the national defense pro- 
gram, civil-service investigations have become an even more vital 
part of the merit system. 

The Investigations Division, through its staff of field representa- 
tives, conducts inquiries relative to character suitability, qualifica- 
tions, and physical condition, in connection with many types of 
examinations and a large variety of special problems. 

During the fiscal years 1939 and 1940, a large increase in investi- 
gational activities was occasioned by three developments: the Execu- 
tive order of June 24, 1938, extending the classified service; the 
Ramspeck-O’Mahoney Postmaster Act; and the revised civil-service 
rules which went into effect February 1, 1939, and which specifically 
require investigation of the character and personal fitness of appli- 
cants whenever practicable. Under this authority, investigations 
have become a part of the regular procedure for several additional 
examinations for positions of special responsibility and importance 
such as medical officers for Veterans’ Administration facilities and 
customs examiners’ aids for the Treasury Department. 

Meeting National Defense Needs 

With the delivery to Congress of the preparedness message of May 
19, 1940, and the subsequent development of an enlarged national- 
defense program, the Commission was confronted with the necessity 
for a drastic and very rapid extension of its investigative work. This 
came in part from the increased number of appointments to the Federal 
service, in part from the increased necessity for speed and promptness 
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in determining fitness of appointees and eligibles, and also in part 
from the increased importance of investigating information or reports 
that persons on eligible registers or proposed for reinstatement were 
guilty of subversive activities or lacking in loyalty to the United 
States Government. Investigation is now made of all applicants for 

certain types of positions in national-defense agencies, even though 
investigations are not made in the case of like positions throughout 
the Government service in general. 

Increased Staff and Reorganization 

So urgent was the need for a staff which could meet the national- 
defense demands efficiently and promptly, that a decision was reached 
just prior to June 1, 1940, to increase by more than double the force 
of field examiners, just as fast as the additional men could be recruited 
without sacrificing the essential principle of due care in selection and 
training. It is pertinent to compare the number of field examiners 
on the rolls at a few selected dates: July 11, 1939—74; May 31, 1940— 

80; July 31, 1940—164; October 31, 1940—175. 

Recruiting, training, and subsequently directing a field force through 
a more than twofold enlargement was a task of too great proportions 

to be effectively accomplished without an administrative authority 
relieved of other responsibilities. The Commission as of June 1, 1940, 

divided the Investigations Division into two coordinate and inde- 
pendently functioning units: the Investigations Section, under the 
responsible control of a newly appointed associate chief, and a section 
charged with evaluating the results of investigations, which continues 
to be the direct responsibility of the chief of the Investigations 
Division. 

Immigration Patrol Inspector Appointees 

As one example of the many special demands made upon the Com- 
mission by expanded defense activities, mention may be made of the 
emergency needs of the Immigration and Naturalization Service in 
June 1940 for an immediate increase in their force of immigration 
patrol inspectors. To meet this request, it was necessary to process 
over 5,000 papers of eligibles and to arrange for oral and physical 
examinations which required the establishment of over 35 examining 
boards throughout the country. It was desired that the new appoint- 
ments should become effective July 1. The goal was successfully 
reached. 

The Commission steadily seeks to make investigations of personal 
fitness a preventive rather than a corrective measure. This end will 
be attained if and when it becomes possible to complete in all cases 
the needful investigations before appointments are effected. The 
expanding demands made upon the Commission by emergency in- 
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creases in the Government service render it still necessary in some 

cases to permit appointments and entry on duty before investigation 
of fitness 1s completed. Although this reversal in the order of pro- 
cedure is undesirable and should be eliminated so far as possible, 

investigations even under these conditions serve the double purpose 
of deterring many unfit persons from ever seeking a place in the service 
and of removing from the service the relatively small number of unfit 
who receive and accept appointment despite knowledge that their 
shady past is under investigation. 

Investigations of individual applicants for Presidential postmaster- 
ships increased from 3,536 in the fiscal year 1939 to 5,852 in 1940, or 
a gain of 65 percent; the number of individuals investigated in all 
other types of cases increased from 4,270 in 1939 to 6,666 in 1940, or 
a gain of 56 percent. These figures do not include results from the 
recent doubling of the force of field examiners, since none of the new 
appointees had completed his preliminary training in time to complete 
any investigations before June 30. The work of the new field exam- 
iners will first be reflected in the statistics for the fiscal year 1941. 

VETERAN PREFERENCE 

THE RISE, year by year, in the percentage of veteran preference 
appointments of men who were below the age of enlistment in 1918 
has been noted in previous annual reports. A considerable accelera- 
tion of the rate of this increase may be expected in the near future. 
Those who are called into active military and naval service, either 
under the Selective Service Act or as members of the National Guard 
and the various reserve corps, will become eligible for veteran prefer- 
ence at the termination of their period of active service, if they receive 
discharges under honorable conditions or are transferred to the reserve 
forces. 

Under the terms of the act of July 11, 1919, all persons who have 
had active service under enlistment or commission in the Army, Navy, 
Marine Corps, or Coast Guard are entitled to veteran preference, if 
they have received discharge under honorable conditions. The active 
duty contemplated by the Selective Service and Training Act (Public, 
No. 783, September 16, 1940) and the act authorizing the ordering of 
the National Guard and reserve corps into active service (Public Res. 
No. 96, August 27, 1940) is regular active duty and not merely active 
duty for training purposes. This interpretation has been made by the 
War Department and (in a decision on military leave) by the Comp- 

troller General. 
The following table compares the number and percentage of appoint- 

ments received by men who were under the age of enlistment during 
the World War and those who were of enlistment age or older. 
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VETERAN PREFERENCE APPOINTMENTS, FISCAL YEARS 1939 AND 1940 

By age of appointees at close of the World War 
  

  

  

    

  

    

: { Percent of total 
5-point preference | 10-point preference preference ap- 

Age of appointees in 1918 pointments 

1939 1940 1939 1940 1939 1940 

Enlistment age: 18 and over (born 1900 
RE ee a ee eC CRE Ae 6, 060 7, 531 1,749 1,926 71.43 69. 10 

Under enlistment age: 
Ages 13 to 17 (born 1901-05) - _________. 943 1,140 114 115 9. 67 9.17 
Ages 8.to 12 (born 1906-10) ............_ 936 1,248 82 91 9.30 9.79 
Ages 3'to.7 (born 1911-15). LL Jl J... 815 1,249 80 60 8.19 9. 56 
Ages 2 and younger (born 1916-20). _. 131 296 23 30 1.41 2.38 

Total under enlistment age in 1918 _ 2, 825 3,933 299 296 28. 57 30. 90 

Total preference appointments______ 8, 885 11, 464 2, 048 2,222 100. 00 100. 00             
  

This table includes only appointments of male veterans. During the fiscal year 1939, 495 women received 
preference appointments, 25 by reason of their own enlistments; in 1940, 633 women received preference ap- 
pointments, 8 by reason of their own enlistments. For the examinations from which veteran preference 
eligibles were appointed, consult table 2 in the appendix. 

RETIREMENT 

SiNcE the passage of the act of August 4, 1939, containing several 
important amendments to the Civil Service Retirement Act of May 
29, 1930, and two acts of August 7, 1939, making minor amendments 
to the Alaska Railroad Retirement Act, there has been little legisla- 
tion enacted affecting the three retirement laws administered by the 
Commission. The only direct amendment is Public No. 680 of 
June 29, 1940, placing clerical employees of the Alaska Railroad under 
the Alaska Railroad Retirement Act, which included originally only 
the nonclerical employees. 

In addition, legislation affecting the Civil Service Retirement Act 
of May 29, 1930, as amended, was included in Public No. 671, June 
28, 1940, section 6 of which permits the reemployment in the War 
and Navy Departments of former employees retired for age under 
the act of May 29, 1930, whose reemployment would otherwise be 
prohibited. This provision is solely in the interest of the recruiting 
of employees experienced in occupations essential for the national 
defense program, and extends in no case beyond June 30, 1942, unless 
the Congress shall provide otherwise. Payment of annuity to any 
such person is suspended during the period of reemployment. 

Executive Order No. 8438 of June 11, 1940, extended the provisions 

of the Civil Service Retirement Act to employees of the office of the 
Legal Adviser, Department of State, thus placing them in the same 
retirement status as employees of the offices of solicitors of other 
executive departments. 

The amendments of August 4, 1939, became effective January 1, 

1940, and a brief comment on 6 months’ operation thereunder follows: 
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Retirement Status of Classified Postmasters 

Under the act of August 4, 1939, approximately 44,000 postmaster 
positions were made subject to the Civil Service Retirement Act. At 
the close of the fiscal year approximately 9,250, or about 62 percent 
of the 14,994 postmasters in Presidential post offices, had acquired a 
classified status, and, thereby, retirement status. Other Presiden- 
tial postmasters, as they qualify for classified status under the 
Ramspeck-O’Mahoney Act, will automatically acquire a retirement 
status. 

Fourth-class postmasters, numbering 29,164, likewise were placed 
within the purview of the Civil Service Retirement Act. Although 
these positions had been in the classified service for many years, their 
incumbents were, until January 1, 1940, practically the only large 
classified group excluded from retirement benefits. The current 
addition to the retirement system of so large a number of employees 
(approximately 38,000), many of whom at once met the age (70) and 
service (15 years) requirements for compulsory retirement, and whose 
effective retirement date was therefore January 31, 1940, increased 
greatly the work of the Retirement Division. 

Joint and Survivorship Annuity 

Another feature added to the Civil Service Retirement Act by the 
act of August 4, 1939, was that permitting any employee retiring under 
the age or optional provisions of section 1 of the Retirement Act to 
elect, at retirement, a reduced annuity payable to himself during his 
life and an annuity, payable to his beneficiary after his death, (a) 
equal to or (b) 50 percent of such reduced annuity. The amount of 
the reduced annuity payable to such employee depends upon which 
of these two options is chosen. The amounts of the two annuities 
(his and that of the beneficiary) are such that their combined actuarial 
value is the same as the actuarial value of a single life annuity with 
forfeiture. The combined actuarial value depends upon the age and 
sex both of the annuitant and of the beneficiary. For the 6 months’ 
period ending June 30, 1940, approximately 4} percent of the annui- 
tants retired for age elected this type of annuity. 

This provision recognizes the natural desire among employees to 
make provisions for at least one dependent, generally the surviving 
spouse, and grants the benefit without materially increasing the an- 
nuity cost to the Government. The election may be made by single 
as well as by married employees. 

Disability Annuitants 

The amendment of August 4, 1939, provided that disabled annuitants 
who recover may have 1 year from date of medical examination 
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showing recovery to seek reemployment instead of 90 days as before. 
This amendment did not go so far as the Commission believes desirable, 
and it is, therefore, again recommended that disability annuitants who 
fail to secure reemployment in the Government service within the year 
be allowed an annuity, if otherwise eligible, under section 7 of the act. 
It is estimated that the cost of this proposal would be negligible. 

Voluntary Deposits 

The first 6 months of operation of the amendment of August 4, 1939, 
permitting additional voluntary deposits in the retirement fund with 
which to increase the total annuity otherwise allowed, indicates that 
this is a worth-while provision, and it will no doubt come into wider 
use when its details are understood among a greater number of em- 
ployees. The number who thus early have availed themselves of this 
privilege and the amount of the deposits give sufficient evidence that 
the privilege meets a need among many who appreciate that the 
Government has provided them with this dependable method for 
additional future security. The special deposits thus made carry 3 
percent, compound interest instead of the 4 percent allowed on the 
compulsory deductions. 

Twenty Years of the Retirement Act 

The retirement system under the act of May 22, 1920, as amended, 
has been in operation 20 years, and has amply justified the state- 

ments made during the period. of discussion prior to the passage of 
the original act, that it was a necessary and desirable part of Federal 
personnel policy, in the best interests of the Government as well as 
of the employees. 

New Mortality and Annuity Value Tables 

As stated in the Nineteenth Report of the Board of Actuaries for 
the fiscal year 1939, new mortality tables and tables for use in deter- 
mining annuities at retirement for employees retired on account of 
age or service have been adopted. This became necessary because 
of the trend toward longer life among annuitants under the civil- 
service as well as other retirement systems. 

A study of mortality in disability retirements is now in progress, 
but at present no change has been made in the tables applying in 
these cases. 

Uniform Retirement Age 

The most important recommendation heretofore made by the Com- 
mission is that for a uniform compulsory retirement age of 70 after 
15 yours service and a uniform optional retirement age of 60 after 
30 years’ service or 62 after 15 years’ service. 
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The optional provision should be available to the Government as 
well as to the employee, with employees’ rights protected by right of 
appeal when they feel they should not be so retired by official action. 
Such provision would undoubtedly result in a better retirement sys- 
tem which would meet more adequately than at present the needs of 
both employee and employer. 

Extension of Retirement System 

There has been considerable discussion as to the lack of retirement 
status of many employees in the Government service. It is evident 
that this is only a temporary situation and already a number of 
groups of employees excepted from the Civil Service Act have been 
included under the Retirement Act by legislation, or by Executive 
order when authority therefor existed. When positions now excepted 
from the Civil Service Act are brought into the classified service, 
the incumbents thereof now outside of the retirement system will 
automatically acquire status thereunder upon meeting classification 
requirements. The present law provides credit for all prior service 
once an employee acquires retirement status. 

Pending action on H. R. 960, the committee which was appointed 
by the President to study the extension of retirement benefits to 
Federal employees not now covered has withheld its recommenda- 
tions, since obviously the number and grouping of employees now 
excepted would be changed materially by Executive action pursuant 
to such legislation, and the scope of the committee’s report thereby 
altered. 

The Commission believes that all regular Federal employees should 
be protected by the retirement systems which are part of the Federal 
personnel procedure. 

ANNUITANTS ADDED TO RETIREMENT ROLLS DURING FISCAL YEAR 1940 

  

  

  

          

Cause of retirement 

i 5 Total 
p- W p- onrolls 

tional, Dis Lov) tional, June 
Age 30 ah yy os Total | 30,1940 

, | ability | sepa- . s Jour ration | J¢21S service service 

Civil Service Retirement Act... _________. 4,244 707 2,227 89piil...LL 7, 267 62, 027 
Canal. Zone, Retirement Act... 0 35 19 23 4 1 72 611 
Alaska Railroad Retirement Act. ____________ RRNA SL Biol) (MT Lisl, 14 68     
  

1 2 under sec. 2, and 7 under sec. 3b. 

The financial statements for the fiscal year and other summarized 
data for the three retirement systems will be found in tables 16-22 
of the appendix of this report, and complete data in the forthcoming 
Retirement Report as of June 30, 1940. 
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POLITICAL ACTIVITY AND THE HATCH ACTS 

OnE of the principal reforms advocated by the early civil-service 
reformers received almost as wide an extension as could be given it 
by Federal statute, when the “second Hatch Act” was signed on July 
19, 1940. For many years civil-service rule I, drafted by Theodore 
Roosevelt, has read as follows: : 

No person in the executive civil service shall use his official authority or in- 
fluence for the purpose of interfering with an election or affecting the results 

thereof. Persons who by the provisions of these rules are in the classified civil 

service, while retaining the right to vote as they please and to express privately 
their opinions on all political subjects, shall take no active part in political 

management or in political campaigns. 

Section 9 (a) of the Hatch Act, approved by President Roosevelt 
on August 2, 1939, made these restrictions applicable to virtually all 
employees in the executive branch of the Federal civil service, except 
that it permitted public expression of political opinions by persons 
not in the classified civil service. Immediate removal was prescribed 
as the penalty for violation. Jurisdiction over persons in the classi- 
fied civil service remained with the Civil Service Commission; juris- 
diction over violations by persons not in the classified civil service 
was left with the employing agencies, or when matters of official 
interpretation are involved, the Department of Justice. That de- 
partment was also charged with the enforcement of other sections of 
the act, which prohibited intimidation or coercion of voters, the 
promising of Government employment or other Federal benefits as a 
reward for political activity, attempts to use relief funds to influence 
voters, and several other forms of unethical political activity on the 
part of any person whether or not connected with the Government. 

Political Activity Forbidden Certain State and Local Employees 

An act of July 19, 1940, which amended the Hatch Act of August 2, 
1939, provided in section 12 (a): 

No officer or employee of any State or local agency whose principal employment 
is in connection with any activity which is financed in whole or in part by loans or 

grants made by the United States or by any Federal agency shall (1) use his 

official authority or influence for the purpose of interfering with an election or 
nomination for office, or affecting the result thereof, or (2) directly or indirectly 

coerce, attempt to coerce, command, or advise any other such officer or employee 

to pay, lend or contribute any part of his salary or compensation or anything else 
of value to any party, committee, organization, agency, or person for political 

purposes. No such officer or employee shall take any active part in political 
management or in political campaigns. All such persons shall retain the right to 

vote as they may choose and to express their opinions on all political subjects and 

candidates. 

Only officers holding elective offices and a few of the highest officials 
in State and municipal governments were exempted from this provi- 
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sion. Immediate removal was made the penalty for violation. Juris- 
diction over violations of the new law was entrusted to the Civil Service 
Commission and the procedure both for the enforcement of the act by 
the Comm?==on and for appeals to the courts from the Commission’s 
decisions was prescribed in detail. Earlier decisions of the Commis- 
sion as to what activities were prohibited by civil-service rule I were 
made the standard in determining what activities were included in the 
prohibition against taking active part in political management or in 
political campaigns. 

Political Activity Provisions of 1883 

Administration of the political activity provisions of the Civil 
Service Act of 1883, on which civil-service rule I is based, has been a 
function of the Commission from its beginning. The principle of 
political neutrality has become part of the tradition of the classified 
service. Therefore, in recent years the number of violations of 
political activity regulations has been minute as compared with the 
total number of classified employees. During the fiscal year 1939, 
when there were 622,000 classified employees, the Commission acted 
upon a total of 161 political activity cases, in 58 of which charges were 
not sustained ; in the fiscal year 1940, with a total of 726,000 classified 
employees, the Commission acted upon a total of 95 cases, in 42 of 
which charges were not sustained. 

The wide publicity given the Hatch Act during its consideration by 
Congress may be considered as a principal reason for the decrease in 
the number of political activity cases during 1940. This figure, how- 
ever, is as of June 30, and does not include possible cases which may 
have arisen during the late summer and early fall of 1940. 

The table accompanying this article includes only cases which upon 
investigation revealed sufficient facts to warrant further consideration 
and action. Numerous other investigations are made each year of 
information received through correspondence and otherwise, in which 
facts are found not to be as alleged, or not to constitute in fact a 
violation of the political activity regulations. As an example of such 
cases may be cited complaints that a classified employee has trans- 
ported voters to the polls, when, upon investigation, it is found that 
such persons are members of his own household. 

The Political Activity Unit of the Investigations Division receives 
about 1,500 letters of complaint or inquiry each year. The majority 
of these concern activity in political campaigns and political manage- 
ment. A number, however, are in connection with the Executive 
order of 1873 which forbids, with certain specific exceptions, the 
holding of State or local offices by Federal employees. 

The following table shows the types of political activity cases acted 
upon by the Commission and its recommendations thereon: 
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POLITICAL ACTIVITY CASES, FISCAL YEAR 1940 

[Includes only cases on which action was taken during the fiscal year 1940. It does not include cases still 
under investigation.] 
  

  

  

  

Recommendation 

Nature of alleged political activity investigated Re- | Cau- Suspen- 2 ged p y 2 quired | tion, Re- | sion or |Charges 
to dis- warning, mov- | reduc- [not sus-| Total 
con- | or rep- al tion in | tained 
tinue |rimand salary 

Servingion election board: i i. ii... acobaLuien 0 1 0 0 0 1 
Taking active part in political convention, campaign, 

arelection:. iss. ish Lo SE bear ras aw et 1 6 1 0 3 11 
Influencing voters by use of money_._________________ 0 0 0 0 2 2 
Becoming candidate for political office... _____________ 2 0  § 0 0 2 
Transporting voters tothepolls. fo... oevein. ns 0 1 0 1 0 2 
Soliciting support for political candidate. ____________ 0 2 0 1 0 3 
Holding office in a political organization. ..___________ 4 0 0 0 1 5 
Active in School CONLIOVerSY. 2. c=. ti aan. 0 2 0 0 1 3 
Holding local office in violation of Executive order of 

i RE I a or al Sh a eee 13 0 0 0 4 x7 
Two or more charges; or minor offenses 2______________ 3 17 2 1 31 48 

otal ct de a ae al 23 23 4 3 42 95             
  

1 These cases not included in previous annual reports. 
2 Formerly ‘“Miscellaneous (minor offenses and 2 or more charges).” 

Authorization to Prevent Subversive Activities 

Section 9A of the act of August 2, 1939, provided: 

It shall be unlawful for any personemployed in any capacity by any agency of 

the Federal Government, whose compensation, or any part thereof, is paid from 
funds authorized or appropriated by any act of Congress, to have membership 

in any political party or organization which advocates the overthrow of our 

constitutional form of government in the United States. 

Immediate removal from the service is prescribed as the penalty for 
violation. 

By implication this section modifies the provisions of the civil- 
service rules prohibiting discrimination against classified employees 
and applicants and eligibles for classified positions because of political 
opinions or affiliations and prohibiting discrimination for political 
reasons in removal. The implied modification has since been formally 
recognized by the amendments to the civil-service rules of November 
7, 1940. Without waiting, however, for a Presidential mandate to 
give effect to section 9A of the Hatch Act, the Commission announced 
that it would be its policy not to certify to any department or agency 
the name of any person when it had been established that he was a 
member of the Communist Party, the German-American Bund, or 
any other Communist, Nazi, or Fascist organization. 

Following the passage of this act, the Commission circularized its 
own employees, requiring each to state whether he was or was not 
a member of any organization advocating the overthrow of our con- 
stitutional form of government. The Commission has jurisdiction in 
this matter only over the employees of its own organization and per- 
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sons certified since the adoption of the act. However, many of the 
departments and agencies have adopted similar procedure with respect 
to their own employees. 

The two Hatch Acts are wise reforms, and they came at an oppor- 
tune time. There must be no playing of politics with national defense. 
The Department of Justice and the Commission have been given the 
power to prevent such self-seeking. Members of subversive organiza- 
tions must be given no opportunity to paralyze the national defense 
program. The Commission pledges itself to do everything in its 
power to see that they have no such opportunity. 

COUNCIL OF PERSONNEL ADMINISTRATION 

TrE CounciL of Personnel Administration exists to foster and extend 
good personnel practices throughout the service of the Federal Govern- 
ment. In its present form, it was created by section 7 of Executive 
Order No. 7916, of June 24, 1938, as amended by Executive Order 
No. 8467, of July 1, 1940. The need for it had long existed, as indi- 
cated by previous attempts to create such a body. 

Simply stated, the Council is an interdepartmental committee to 
deal with Federal personnel matters. It is composed of the directors 
of personnel of the several departments and independent establish- 
ments, a representative of the Bureau of the Budget, and such repre- 
sentatives of the Civil Service Commission as the Commission may 
designate. Its counterpart is found in well-run business concerns 
which recognize the importance of coordinating personnel policies 
and practices. 

The purpose of the Council is to advise and assist the President 
and the Commission in the protection and improvement of the merit 
system; to recommend to the President and the Commission needed 
changes in personnel regulation and procedure; and to serve generally 
as an instrument for raising the standards of personnel administration 
among the departments and agencies of the Federal Government. 
The Council is a fact-finding, advisory, and coordinating body which 
brings a common mind, a common purpose, and a common practice 
into the personnel side of departmental life. In so doing it lends 
intelligent aid in many collateral ways. 

Since the creation of the Council, there has been a real coordination 
upon the personnel problem. The Council was set up to bring the 
departments and agencies closer to each other and to the Commission, 
to give the Commission the advantage of the common opinion and 
helpfulness of the departments and agencies, after free discussion 
around a common table. 

Also, while the Commission is dealing with its problems of recruit- 
ment, examination, classification, and other responsibilities, there 
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exist in the operating departments the human problems which arise 
from day to day in any organization where people are at work—prob- 
lems of transfer, promotion, pay, training, and development, super- 
vision, complaints, and record-keeping—all of which are of immediate 
concern to the departments themselves. Through joint efforts of the 
Commission and the departments, made possible by the coordination 
provided by the Council, effective and well-rounded administration 
in these matters is becoming a reality. 

With the growth of the Federal Government, the need has arisen 
for a coordinating center such as the Council provides. A Federal 
personnel pattern has been found necessary. Practicable uniformity 
of policy and treatment of workers is just as important across depart- 
mental lines as within bureaus and departments. Many are the 
conflicts which have arisen in the far-flung field service of the Govern- 
ment. For example, there may be located in a single city a half 
dozen or more separate Government agencies. They may be located 
not only in the same building but even on the same floor. Where 
such conditions exist, the absence of uniform policies in treatment 
gives rise to discontent and dissatisfaction, as well as the constant 
shifting of personnel from one office to another. 

The Council exists to provide this coordinating machinery, func- 
tioning as a forum or clearing house particularly for all kinds of 
personnel management problems. Before the Council was created, 
a great deal of time and energy was spent by the Commission in 
getting agreement with departments and agencies on questions at 
issue. The Council serves as a clearing house for the representatives 
of the Commission and the Bureau of the Budget and the various 
personnel officers of the other departments and agencies. Around 
the Council table, viewpoints and issues are brought out and common 
practices arrived at. Now, instead of having to deal individually 
with 35 uncoordinated agencies and departments, the Commission’s 
work is lightened by being able to deal more expeditiously with the 
common mind of the departments and agencies. 

The work of the Council is carried on largely through twenty-odd 
standing committees. These committees, which are assisted by the 
staff of the Council, make careful studies and prepare recommenda- 
tions for the consideration of the Council on subjects of concern both 
to the Commission and to the operating departments. In this way, 
it is possible for the personnel directors who are members of the Coun- 
cil to obtain the benefit of the research studies of each committee. 
Each progressive and well-operated personnel office would otherwise 
be obliged to perform such research for itself, with overlapping effort 
and unnecessary expense. The Council method avoids this dupli- 
cation and waste. 

At its meetings, the Council discusses personnel matters of both 
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long-term and current interest. A special effort is made to give 
attention promptly to questions of pressing importance. From time 
to time, specialists from industry and from government meet with 
the Council to discuss subjects which are before the group and which 
are of immediate concern. The Council meetings are planned with 
the view of keeping directors of personnel acquainted with the prob- 
lems of the Commission and of the whole Federal Government, and, 
similarly, to keep the Commission in touch with the day-to-day work 
of the organizations which it serves. 

SpeciFic AcTIvITIES OF THE COUNCIL AND ITs STAFF 

During the first year of its existence, the Council completed a 
comprehensive survey of the scope of the personnel program of each 
department and agency represented on the Council. As might be 
expected, in view of the previous absence of a coordinating body, 
there was found to be a marked lack of uniformity. Thus, for the 
first time, information with respect to the policies and practices 
throughout the Federal service was brought together and is now being 
used as the basis for corrective action leading to better and more 
uniform personnel standards. 

A factual study of the budgets and expenditures of the various 
personnel offices was made by the Council. Here again were found 
wide variations. Although absolute uniformity in the cost of perform- 
ing personnel work was not to be expected, the variations which were 
revealed by this analysis were apparently too great to be explained 
merely by differences in size and function of the departments and 
agencies. These findings present a challenge to those concerned with 
the development of more uniform, better understood, and adequate 

but not excessive budgets for personnel administration. 

Problems of National Defense 

The Council has been in a position to deal promptly and energeti- 
cally with personnel questions arising out of the national defense 
program. These questions have included dealing with possible sub- 
versive elements in the departments and agencies, codifying and inter- 
preting the various military leave provisions, examining possible needs 
for specialized personnel, and the personnel difficulties centering 
about the working of the Selective Service and Training Act. The 
nature of these matters required advanced study and planning on the 
part of the Council in order to make sure that there might be sound 
and uniform administration throughout the departments and agencies. 

Congress placed the responsibility with the executive branch to rid 
the Federal service of subversive elements and to prevent the appoint- 
ment of undesirable citizens. It is of course important that all disloyal 
employees be removed from the ranks of the Government, and also it 
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is in the interest of fairness to prevent dismissals of employees on the 
basis of mere suspicion or unsubstantiated charges. The Council 
concluded arrangements whereby skilled investigators from the 
Department of Justice were made available to assist all departments 
and agencies, except those which have specialized investigating units, 
in determining the facts about suspected persons. As a result of this 
discussion, the personnel directors making up the Council became 
alert to the necessity for dealing effectively and fairly on all cases 
involving loyalty. 

The leave rights and privileges of those called to military service 
became of importance to many Federal workers. The Council, there- 
fore, gave this subject prompt attention. In matters like this, involv- 
ing status, pay, and retirement rights, there is no justification for 
different interpretations of the same basic leave laws and regulations. 
It became desirable then for the Council to consider the leave pro- 
visions affecting civilian employees of the Federal Government who 
are called for training and active duty into the various branches of the 
military service. So far as the laws provide for different treatment of 
employees entering the various armed services, these inconsistencies 
are beyond the Council’s responsibility. It is essential, however, that 
the members of the Council from the various departments and agencies 
have a common understanding and interpretation of such regulations, 
and that there be uniformity in administration throughout the service. 
Through discussion and interpretation, the entire Council became 
aware of the uniform manner in which important military leave 
matters should be dealt with. 

Upon the adoption of the Selective Service and Training Act, the 
Council arranged for a series of conferences with Government officials 
having charge of the administration of the act, who explained and 
interpreted the regulations to the Council representatives, and 
answered the many difficult questions which arose under the new law. 
The Council believed it natural that the directors of personnel should 
be generally charged with the responsibility of dealing practically 
with selective service within the departments and agencies, and in 
these conferences these personnel representatives within the Govern- 
ment became familiar not only with the interpretations and regula- 
tions governing the act, but also with the underlying spirit and 
philosophy of the law itself. Out of these conferences came a common 
point of view with respect to intelligent and uniform administration; 
and by suggestion of the Executive Office of the President, the per- 
sonnel directors were designated to deal with the important question 
of deferment and other selective service matters. The basis is thus 

being laid for the administration of the act with the least possible 
disruption to the business of government and the social and economic 
life of the Nation. 
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Employee Grievances 

A general survey of the Council by the staff brought to light that 
there was a general absence among the departments and agencies of 
written policy governing employee relations. This absence of written 
policy made it difficult for both employees and supervisors to know 
‘their rights and obligations as workers of the Federal Government. 
Even among those agencies which had prepared such policies in 
writing, there was a general lack of uniformity and in some instances 
actual conflict. : 

A thorough study was made of existing policies in both industry and 
government. The work of a Council committee and the discussions 
which resulted both in the committee and at general Council meetings, 
brought evidence of wide variation in policy and emphasized the 
great need of uniformity. These wide variations were traceable to 
the previous lack of a coordinating body like the Council. 

As a result of the Council’s work a number of departments and 
agencies were stimulated, after appraisal of their methods, to take 
steps to improve the ways of dealing with employee grievances and 
complaints. This was of immediate value. Another result was that 
a set of principles for dealing with employee relations matters was 
agreed upon, principles which are to be made common to the employee 
relations programs of all the departments of the Government. As a 
result of this study, the Council was in a position to advise and give 
assistance to the Commission in preparing guiding principles to be 
followed in approving departmental plans for the handling of 
grievances. 

Stabilizing Federal Employment 

Nothing is perhaps more disastrous to employee morale than em- 
ployer indifference to the problem of job security. For the Federal 
Government to be hiring new workers in one department or agency 
and laying off workers of similar abilities in another, without either 
knowing the requirements or surpluses of the other, is not only a 
wasteful labor practice but is an essentially unfair practice for an 
employer to pursue. The Council of Personnel Administration 
believes that the Federal Government should be a model employer, 
and, as a model employer, has the responsibilitity of providing reason- 
able security of employment. As Federal employees are not covered 
by unemployment insurance, the need for a high degree of coordina- 
tion between the agencies, so that transfers of employees may be 
readily made, is of the greatest importance. Accordingly, a com- 
mittee on employment stabilization was formed in the Council for 
the purpose of achieving greater coordination between the depart- 
ments and agencies, and thus effecting economy in recruiting. 

Immediate values came from the work of this stabilization com- 
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mittee. It first brought directors of personnel and placement officers 
together in conference, where agreement was reached that one of the 
principal responsibilities of the personnel officers of the Federal Gov- 
ernment is to provide this businesslike coordination. Accepting this 
responsibility, placement officers who had never met each other before 
at once began direct negotiations and acquainted each other with 
their employee needs and surpluses. This committee is a continuing 
one and is alert to take advantage of every opportunity for inter- 
departmental transfers. 

The Commission, with the assistance of the Council, has prepared a 
code and has established an interdepartmental placement service for 
the purpose of effecting transfers and promotions from within the 
Federal service. 

Salary Administration 

Another phase of personnel policy which received the attention of the 
Council was that of salary administration, with particular reference to 
the problem of the salary advances within the minimum and maxi- 
mum limits of the various grades established by the Classification Act 
of 1923. Members of Congress, employees, and administrators in the 
Federal Government have long been aware of the need of a uniform, 
equitable, and understandable salary administration plan. 

Recognizing the unsoundness of having different bases for the nor- 
mal salary advancement of individuals in the various departments, 
and witnessing the confusion on the part of appropriation committees 
with the variety of approaches to this question, the Bureau of the 
Budget requested the Council to make a thorough study of existing 
policies and make recommendations for a more modern and equitable 
plan. 

The committee which was appointed by the Council to consider 
this problem soon found that few departments or agencies of the 
Government had reduced to writing their policies in the matter. This 
absence of definiteness contributed to wide variation in practice. 
As it is not so much the amount, as the relative amount, of pay that 
gives rise to dissatisfaction among workers, the committee gave con- 
sideration early in its study to the basic factors which should be 
taken into account in determining the recipients of any advance. 

The report which was made to the Bureau of the Budget was com- 
prehensive and, as the Director of the Bureau said, gave his organiza- 
tion a view of the problem from the standpoint of modern personnel 
management. There were other values which were perhaps more 
immediate. The work of the committee and the resulting discussions 
before the Council quickened the interest of all members in this sub- 
ject, and gave those organizations which were engaged in the formula- 
tion of salary administration plans a pattern of approach. 
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The Council a Clearing House 

As the Federal Government has grown, the personnel problems have 
correspondingly grown. There has also been a change of methods in 
personnel administration from merely regulating something to that 
of motivating and assisting through service. The staff of the Council 
is daily called upon to assist in this changed point of view and to 
furnish consultation on many personnel questions arising in the various 
departments—questions of organization, functions, and methods. 

Another service which the Council performs is that of collecting and 
making available information with respect to developments in modern 
personnel management, both in government and industry. It is 
important that the personnel directors serving on the Council be 
kept fully informed as to the best personnel policies and practices. 
The Council meets this need by serving as a Federal clearing house on 
these matters. 

Problems That Lie Ahead 

Besides these activities, the Council has acted upon many other 
personnel matters which have arisen in the day-to-day work of the 
Government. Several special committees of the Council are cooperat- 
ing with the Commission on such matters as development of a uniform 
occupational code, the preparation of qualification requirements for 
certain classes of positions, and the application of personnel legislation 
to the daily problems. 

Other studies have been initiated by the committees and the staff 
of the Council and are now in various stages of progress. They deal 
with questions of recruiting, classification of positions, employee 
health and safety, employee training, service ratings, and personnel 
forms and records. All of these subjects are of pressing importance 
to the work of the Government. The studies have already advanced 
far enough to indicate that improvements and economies of administra- 
tion will result. We can see, for example, substantial economies 
resulting through the simplification and standardization of many 
personnel forms. Reduced printing costs will be only a part of the 
economies; just as important will be the saving in time of workers 
who use these forms. 

There are sound business reasons why support and encouragement 
should be given to this improvement of the personnel machinery of 
the Federal service. The work of the Federal Government—the 
myriad services which a modern state is called upon daily to supply— 
is now performed by slightly more than a million men and women, 
whose combined salaries exceed a billion dollars a year. This vast 
work of personnel management should be done largely by operating 
officials, but it needs a skilled center of education and direction. 

As it has long been recognized that the morale of an organization— 
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its state of mind—is an important element in its capacity to produce, 
it is certainly good business for the Government to look well to the 
manner in which its human problems are met. It is important not 
only to provide good working conditions with good equipment and 
tools, but also to establish, with employee cooperation and assistance, 
such policies for the selection, training, promotion, payment, retire- 
ment, and other personnel questions as will be conducive to a healthy 
good will among a million employees. 

It is not infrequent for the personnel executive of a large corpora- 
tion to stand high in the organization family, sometimes as assistant 
to the president. This in itself indicates the importance that manage- 
ment in private business and industry has come to attach to the 
human element in productive effort. Modern personnel manage- 
ment can be accomplished with economy; but there must be provision 
for a competent staff to assist the administrative officers in carrying 
out personnel responsibility which, in the last analysis, is only good 
management. One of the principal functions of the Council and its 
staff is to help administrative and supervisory officials to see the true 
place of sound personnel administration in their operations. 

Conclusion 

The significance of the Council during its first year is illustrated in 
this report. While the need for better and more uniform personnel 
policies has long been widely felt, this need will be greater during the 
critical times which are ahead. With expanding national defense and 
thousands of new employees to be selected and trained, the use of 
modern methods of business management is vital if the Federal 
Government is to function effectively and economically. Human 
problems are the most important problems of management. While 
it is essential to select persons of capacity and competence, it is 
equally important to develop loyalty and enthusiasm in every 
employee. This is not a time to ignore the need for sounder methods 
or to abandon the merit system. Emergency problems of the Govern- 
ment require better men and higher standards of performance than 
ever before. Through the advisory leadership of the Council of 
Personnel Administration, the important human problems of the 
Government can be more effectively solved. 

PLANNING 

TrE BupceT and Planning Division is in charge of long-term planning 
in anticipation of the Commission’s future needs, as well as current 
planning of programs and operating methods, all with a view to 
securing the most efficient and economical administration of the 
Commission’s work. 
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Fiduciary Planning 

The Budget Section of the division conducts financial studies and 
prepares budget estimates of appropriations for current and succeeding 
fiscal years. The section ascertains currently the conditions of 
work in and the personnel needs and other requirements of the various 
divisions. To implement this work, a cost analysis system, based 
on punch-card records, is being established as a source of more com- 
plete and detailed data on personnel costs. Employees engaged on 
work where the output is measurable in day-to-day quantities will 
record their work for the day in longhand on a punch card. The cards 
will then be punched in code and analyzed by machine. Such punch 
cards will be used in the case of employees who rate examinations, 
audit service-record reports, review applications, or perform work 
similarly measurable. Employees engaged on long-term projects 
will keep monthly records of production. 

Technical Operating Manuals 

The Planning and Management Training Section of the division 
was established in 1939. The chief of this section acts as executive 
secretary of the Management “A” Conference. The section studies 
the work of various divisions, and, in consultation with the division 
chiefs, makes recommendations for changes in procedure to improve 
work methods and apply modern procedures and appropriate mechani- 
cal aids to the daily work of the Commission. 

The section is assisting the various divisions in the preparation of 
“Technical Operating Manuals,” especially for the training of new 
employees. A preliminary version of the first of the series was put 
into use early in November in the Service Record Division. In 
writing the manuals, the section prepares a general outline of the func- 
tions of the division and the various classes of positions held by its 
employees. A typical employee in each class then prepares a descrip- 
tion of the procedures followed by him in performing his work. Each 
section of the division’s manual is devoted to the description of one 
job. All employees performing the same work receive the appropri- 
ate section of their division’s manual as a guide. Supervisors and 
division chiefs receive all sections describing positions for whose work 
they are responsible. j 
When an employee enters upon a new position he will thus have a 

comprehensive outline of his new work for consultation and guidance. 
The value of the Technical Operating Manuals in training new em- 
ployees or employees in new positions is obvious. As the manuals 
are completed they will be put into use as texts for the training courses 
of the Commission’s employees. 
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TRAINING 

ConcrEss HAS from time to time recognized the vital part which 
employee training must play in Government administration by the 
passage of certain acts granting Federal funds to enable properly 
selected personnel to study at colleges, universities, or other institu- 
tions outside the Government. The military branches of the Federal 
service have long had their own academies for training officers and 
other special schools both for officers and enlisted men. The entire 
peacetime life of the armed services is one of organized training. 

In the last few years legislation has been passed authorizing the 
Weather Bureau to send certain of its technical personnel to suitable 
institutions of learning in order to study meteorology. The Maritime 
Commission has been granted permission to send personnel to college 
“for engineering, technical, or other scientific education and research, 
to enable such persons to acquire advanced and specialized knowledge 
or training of particular advantage to the Commission in carrying 
out its functions * * *”7 Provision has also been made for the 
training of personnel for State and local health work, and legislation 
has granted to teachers in the Indian Field Service a period of educa- 
tional leave in addition to annual and sick leave. The State Depart- 
ment’s Foreign Service School was established and is operated under 
an Executive order, pursuant to an act of Congress authorizing “a 
suitable period of probation in an unclassified grade’ subsequent to 
the passing of a competitive examination for admission to the Foreign 
Service, which permitted retention of new appointees to the Foreign 
Service for instructional purposes. The 1941 appropriation of the 
Navy Department provides for training activities for civilian employ- 
ees as a necessary phase of that department’s work. 

Each year finds the machinery of Government growing larger and 
more complex. New functions are being undertaken and new types 
of positions are being added. It is becoming apparent to adminis- 
trative officials that they must assume an increasing responsibility for 
employee training. No matter how thoroughly the knowledge and 
skills of applicants for Government positions may be tested before 
entrance into the service, there remains the necessity of supplying 
further information and, in some instances, further intensive training 
before these applicants may become fully adjusted to the conditions 
under which they must work in the Government. 

This training may be of many types, but most of it is planned for 
the purpose, first, of seeing that new employees are given proper 
instruction before starting on their initial jobs; second, for improving 
their effectiveness in these jobs or for preparing them to perform 
special tasks which are new to them; and, third, for increasing the 

skills and knowledge of employees in order that they may be made of 
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greater use to the organization in other positions of greater or different 
responsibility. To organization heads it has become apparent, espe- 
cially in the case of certain classes of employees, that definitely planned 
training is necessary if new employees are to be assimilated quickly and 
are to become productive at any reasonably early date. For many 
years, therefore, formally organized training has been in operation 
in certain bureaus or branches of the Government for certain groups 
of personnel. 

Some programs were started because the nature of the work to be 
performed had very little relationship to any experience obtainable 
outside the Federal Government. Employees of the Customs Service, 
the Bureau of Internal Revenue, members of the Border Patrol of the 
Immigration and Naturalization Service, and other persons perform- 
ing work which is peculiar to the Federal service have been required 
to go through a period of intensive training before they could begin 
to function in the positions to which they are appointed. 

In some instances training programs have been started as supple- 
ments to recruiting procedures. Although, for example, shipfitters, 
coppersmiths, boilermakers, machinists, and other persons employed 
in the skilled trades of the navy yards are regularly recruited from 
among those who have had experience in such trades in industry, it 
was found advisable some years ago to establish regular apprenticeship 
training courses in the navy yards to develop journeymen in these 
trades. It is significant that a large proportion of the leadingmen and 
quartermen in the navy yards are men who started their experience 
with the Government as trade apprentices. 

Increase of Training Activities 

During the past 2 years more attention has been paid than ever 
before to the development of training programs for Government 
employees. An increasing number of bureaus and independent 
agencies have established planned training courses, in some cases for 
special groups of employees and in others for practically all their 
personnel. Such training ranges from that given to clerical and cus- 
todial personnel, through the apprenticeship and other intensive 
training programs for craftsmen, to that given aircraft and aeronauti- 
cal inspectors, naval architects, engineers, draftsmen, inspectors, 
investigators, and specialists of many kinds. 

Training in Supervision and Management 

A number of programs for training supervisors and foremen have 
been successfully operated and some work has been done in the de- 
velopment of the study of administrative management. The Com- 
mission itself inaugurated in the fall of 1939 a long-term management 
training program which is in continuous operation. 
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Nearly all of the most effective courses in supervisory training have 
been organized on the conference plan, to meet the needs of people 
who have already had some experience as supervisors or foremen. 
The excellent work done under the leadership of representatives of the 
Office of Education and others in this field has been widely recognized. 
Little has been developed, however, in the way of preparing for their 
first supervisory positions persons who have never had any supervi- 
sory experience. The Commission’s Division of Training has been 
studying this problem and has in preparation instructional material 
and methods for training new supervisors. This material is in such 
form as to be readily adaptable to the particular procedures and cir- 
cumstances to be found in any Federal agency. The program of 
management training already inaugurated in the Commission is also 
one which can be adopted, with appropriate changes, by any other 
Government establishment. 

The Commission believes that the ultimate strength of any organi- 
zation depends as much upon the movement upward of persons quali- 
fied to supervise the work of others as upon any other single factor 
and strongly advocates the establishment, first, of a program by which 
persons who are already supervisors may be trained to discharge 
better their present duties and to move upward to more responsible 
positions, and second, of a regular means of training for supervisory 
positions persons who have never had actual supervisory responsibility. 

Training and National Defense 

William H. McReynolds, Administrative Assistant to the Presi- 
dent, in May 1940 requested the Commission to conduct a survey of 
the personnel needs of agencies engaged in national defense work and 
of the training facilities established or contemplated throughout the 
Federal Government. The Coordinator and Director of Training 
was placed in charge of this survey and approximately a dozen train- 
ing specialists from various operating agencies were detailed to the 
Executive Office of the President as participants in the survey. 
Since it was obvious that a rapid and very large increase in the per- 
sonnel of the defense agencies would bring into the Federal service 
many people untrained or partially untrained for Government work 
and since there was some possibility that the supply of qualified 
workers in some fields would become exhausted in filling the needs of 
Government and industry combined, it was determined to make a 
factual study of the needs, the source of supply, and the facilities al- 
ready established for training within the Government. Representa- 
tives of the Advisory Commission to the National Defense Council, 
the Office of Education, the Interdepartmental Committee on Ap- 
prenticeship, the War and Navy Departments, the Bureau of Em- 
ployment Security of the Social Security Board, the Bureau of Labor 
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Standards, the Civilian Conservation Corps, the National Youth Ad- 
ministration, and other agencies and committees closely associated 
with defense ‘activities were requested to serve in an advisory ca- 
pacity in the development of the survey and the formulation of recom- 
mendations based upon the facts gathered. 

Defense agencies have already taken significant steps to expand 
established training activities and to inaugurate new ones in order to 
meet the problems of the months ahead. The conclusions of the sur- 
vey should assist in pointing the way for further development of such 
activities. They should also assist in identifying the types of training 
which should become a permanent part of a well-rounded program of 
public personnel administration. 

FEDERAL EMPLOYMENT 

As THE central personnel agency for the Federal service, the Com- 
mission maintains currently information on the numerical distribu- 
tion of employees in various categories. The Statistical Division has 
prepared from such data certain types of information which appear 

in the following pages. Other statistical material is shown in tabular 
form in the appendix of this report. 

Total Federal Employees 

As a result of increases under the national defense program, civil 
employment in the executive branch of the United States Govern- 
ment exceeded 1 million during the last half of June 1940 for the first 
time in the history of the country. The June 1940 total of 1,002,820 
employees was considerably higher than the previous peak of 932,305, 
in December 1939.! At the end of June 1939 the total was 920,310. 
The increase during the fiscal year was 82,510 or a rise of 9 percent. 
Employment statistics for prior years are shown in table 11 of the 
appendix. 

Classified and Unclassified Positions 

As of June 1940, there were 726,827 employees occupying classified 
positions in the Federal service, an increase of 103,995 or 16.7 per- 
cent since June 1939. During the same period the number of persons 
occupying unclassified positions declined by 21,485, or 7.2 percent, to 
275,993. As a result, 72.5 percent of the positions in the executive 
branch were in the classified service as of June 1940. This is a sharp 
increase from the 67.7 percent classified a year earlier. The rise in 
the proportion of the classified service is attributable to the bringing 
of unclassified positions into the classified service by the Executive 

1 The numbers shown do not include temporary substitutes in the Postal Service. The executive branch 

includes a preponderance of the civilian employees of the Government. In June 1940 there were 5,886 em- 

ployees in the legislative and 2,468 in the judicial branch. 
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orders of June 24, 1938, and the Ramspeck-O’Mahoney Postmaster 
Act, as well as to the fact that the larger part of the net increase in 
employment during the year was in classified positions. Table 10 of 
the appendix shows the number of classified and unclassified positions 
in each agency. 

Men and Women in the Federal Service 

Women in the Federal service numbered 186,210 in June 1940 and 
represented 18.6 percent of the total employment. Although the 
number of women employees increased by 13,477 during the year, 
the increase in male employees was, proportionately, somewhat greater 
so that the proportion of women was 0.02 percent lower than in June 

1939. The number of men rose to 816,610 in June 1940 from 747,577 
the year previous. 

Within the District of Columbia almost 40 percent of the em- 
ployees were women but only 15.3 percent of employees located out- 
side the District of Columbia were women. A large proportion of 
field-service employment is in positions in which men are customarily 
employed, such as Postal Service positions and skilled-trades positions. 
The number of employees is shown by sex and by agency in table 9 
of the appendix. 

Department or Agency in Which Employed 

Employment in the Post Office Department continues to be far 
higher than that of any other Federal department or agency. The 
295,149 Post Office employees (exclusive of temporary substitutes) in 
June 1940 represented almost 30 percent of the total Federal per- 
sonnel. The next largest was the War Department with 136,841, or 
13.7 percent, followed by the Navy with 117,981, or 11.8 percent. In 
these three departments alone there were 550,000 employees or well 
over one-half of the total in the service. Other large departments 
and agencies, with the employment totals as of June 1940 were as 
follows: Department of Agriculture, 98,218; Treasury Department, 
59,256; Department of the Interior, 45,971; Federal Works Agency, 
45,501; Veterans’ Administration, 39,862; Federal Security Agency, 
27,065; Department of Commerce, 26,300; and The Panama Canal, 
20,954. Employment in all the other agencies of the executive 
branch combined numbered 89,722. 

National defense agencies have had exceptionally large increases in 
employment during the past year. The largest number of new em- 
ployees were added in the Navy Department, where there were 32,581 

more employees in June 1940 than in June 1939; a similar rise occurred 
in the War Department, with an increase of 26,955 civilian workers 
during the year. Employment in the service of The Panama Canal 
almost doubled in number during the year, rising from 11,604 in June 
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1939 to 20,954 in June 1940. A number of the smaller agencies which 
have national defense functions also reported substantial employment 
increases. 
in tables 9 and 10 of the appendix. In any comparison of the agency 
statistics in these tables with similar tables for previous years con- 
sideration must be given to reorganization changes during the year, 
which resulted in the regrouping of some agencies and transfers of 
some bureaus and other organizational units between departments. 
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800,000 of the Commission’s service records. 
  

Federal Employment in the Various States 

Civil employees in the executive branch of the Federal Government 
are distributed throughout the continental United States, the various 
Territories and possessions, and in many foreign countries. Of the 
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987,538 2 employees in December 1939, about 95 percent were em- 
ployed within the continental limits of the United States and were 
widely distributed among the States. 

As the seat of the Government, the District of Columbia led all of 
the States with 127,597 civil employees of the executive branch work- 
ing within its boundaries. This total includes all employees located 
in the District, whether working in the departmental service (central 
offices of the departments and agencies) or in the field service, such 
as the Washington city post office, the navy yard, or other field 
offices and establishments. 

New York State was second in number of Federal employees, with 
101,559, and Pennsylvania third with 60,828 Federal employees. 
Located outside the continental limits of the United States were 
45,065 employees, or about 5 percent of the total. Of these, 19,826 
were located in the Canal Zone and 5,080 in various foreign countries. 

Factors which affect the distribution of Federal employees among 
the States include State population, geographical location, commercial 
importance, and the amount of Federal-owned land in the State. 
Employment in some agencies and departments is proportionately 
distributed among most of the States while for other establishments 
the employees are concentrated in only a few areas. For example, 
numerous employees are located in coastal States for collection of 
import duties, protection and regulation of maritime commerce, and 
for the navy-yard activities. In several of the Western States the 
administration and supervision of large amounts of public land and 
Indian reservations account for the high proportion of Federal em- 
ployees in relation to population. 

During the 1939 calendar year increases in employment occurred in 
most of the States but particularly in those States in which are located 
navy yards, arsenals, or munition depots. National defense expansion 
in these establishments has resulted in large increases in Federal em- 
ployment in the District of Columbia, Massachusetts, New York, 
Pennsylvania, Virginia, and Washington. In the New England 
States activities of the Forest Service and the Northeastern Timber 
Salvage Administration following the hurricane of 1937 resulted in 
employment increases. Important rises in employment in the follow- 
ing States were due primarily to increases in the War Department: 
Illinois, Louisiana, Maryland, New Jersey, and Ohio. In Kentucky 
the increase was largely caused by a rise in Tennessee Valley Authority 
employment. Decreases in Federal employment appeared for only a 
few States and in general may be attributed to the completion of 
special construction projects as, for example, in Alabama where re- 
ductions followed the completion of several dams by the Tennessee 
Valley Authority. 

2 Includes temporary substitute employees in the Postal Service. 
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Of the population of the continental United States, 0.72 percent 
were civil employees of the executive branch of the Federal service in 
December 1939. In table 12 of the appendix, Federal employment 
as of December 1939 is compared by States with the population figures 
for April 1, 1940, according to the Sixteenth Decennial Census. 

EMPLOYEE QUALIFICATIONS FILE 

Tre Commission has set up a file of the qualifications of present 
Government employees in such form that groups of names of persons 
who meet specified requirements, with respect to experience, educa- 
tion, and other pertinent facts, can be supplied to appointing officers 
without delay. This new machinery is designed to facilitate the 
effecting of transfers within the service, thus speeding up the filling 
of vacancies, reducing the number of specialized examinations which 
must be held, making the best use of the abilities of employees already 
in the service, and providing somewhat wider opportunities for ad- 
vancement to those employees. The Interdepartmental Placement 
Service was established because the system is of immediate value in 
making available the names of employees needed for civilian national 
defense work. 

Preliminary Studies 

Studies and plans leading to the inauguration of the qualifications 
file have been carried on by the Statistical Division for almost 2 years. 
The system is operated by placing qualifications and other pertinent 
information for each employee on punch cards which can be handled 
by high-speed machine methods. As requests to fill vacancies are 
received, persons within the service who meet the requirements are 
selected by machine from the files of punch cards. An examiner 
reviews the complete information in the questionnaires of the persons 
thus selected and makes the names available to the appointing officers. 

Information about changes in employees’ qualifications by addi- 
tional or new experience and education must be kept current. Ar- 
rangements are being made to have pertinent change data reported 
through the personnel offices of the agencies at periodic intervals. 

It is still too early to make any definitive evaluation of the qualifi- 
cations file as a method for facilitating interdepartmental transfers. 
Because of the time required for coding, punching, and classifying the 

file only a limited use had been possible at the time this article was 
written. However, the speed with which technically qualified persons 
can be made available at locations where they are most needed seems 
to assure a favorable reception for this additional type of recruiting 
procedure, especially during the present national emergency period. 
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THE NATIONAL ROSTER 

On June 28, 1940, at a meeting of Government officials and repre- 

sentatives of scientific societies, organization was begun of the National 
Roster of Scientific and Specialized Personnel, which is now being 
compiled by the Commission in cooperation with the National Re- 
sources Planning Board. Dr. Leonard Carmichael, president of Tufts 
College, is director of the project and a member of the Commission’s 
staff is executive director. 
When completed, the National Roster will provide a complete 

index of the qualifications of nearly half a million scientists and pro- 
fessional business men in private industry. The index will be used 
to locate individuals with specialized skills if and when needed. 

Membership lists of scientific and professional societies provided 
the starting point in the project. Detailed questionnaires, including 
check lists designed to cover each special field in detail, were drawn 
up by experts in the various fields. Scientific hobbies as well as 
vocations will be recorded. A biologist who designs special radio 
circuits may prove to be more valuable as a communications engineer 
than in his own primary professional field. The information received 
from the questionnaires will be transferred to punch cards and a 
selection system established similar to that used for the Interdepart- 
mental Placement Service. The occupational code used in the latter 
system forms the basis for the more highly specialized classifications 
required for the National Roster. 

Two criteria have been used to determine the professional areas in 
which the National Roster work should begin: (1) it was decided that 
the fields in which the Government agencies have greatest need for 
personnel should determine the sectors in which information should 
first be collected; (2) it was also decided that, given two fields of rela- 
tively equal significance, for the present needs of the Government, 
that field should first be catalogued in which personnel records are at 
the present time least complete. 

Similar registers of specialized personnel have been compiled by 
several of the European countries. The register established in Great 
Britain has proved of especial value to that country during the 
present war. The American register compiled by the Civil Service 
Commission will provide a continuing census of the specialized brains 
of America, valuable to the country in times of peace or emergency. 

REVISION OF THE CIVIL-SERVICE RULES 

A NuMBER of important changes have been made in the civil-service 
rules by Executive Order No. 8587 of November 7, 1940. Many of 
these changes have grown out of the national defense activities of the 
Federal Government. 
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The establishment of separate lists of Federal employees who 
qualify in civil-service examinations is now made discretionary with 
the Commission. This will undoubtedly prove useful in expediting 
the establishment of registers and the certification of eligibles, and 
will thus help the Commission to meet its deadlines under the national 
defense program. By another change, all Federal employees who 
have a classified civil-service status, not merely those who hold 
classified positions, have been made eligible for entry on any separate 
lists which may be established as a result of examinations in which 
they qualify. 

To supplement the Commission’s ordinary recruiting methods for 
the national defense program, the Commission is authorized to make 
use of State and local civil-service registers for appointments to the 
Federal service. To be used, such registers must have been established 
as a result of examinations which meet the requirements of the Federal 
civil-service rules and the standards established for examinations for 
the Federal classified civil service. The Commission does not con- 
template any immediate necessity for resorting to the use of such 
registers, but believes that the authority may prove valuable in the 
event of a shortage of eligibles in certain localities for positions under 
the national defense program. 

Civil-service rule I is modified to authorize the Commission to 
inquire into such membership of applicants and eligibles in political 
parties or organizations as constitutes by law a disqualification for 
Government employment. This amendment formally recognizes a 
duty implied in section 9A of the Hatch Act. Procedures adopted by 
the Commission in carrying out this provision of the Hatch Act are 
discussed in the article on Political Activity and the Hatch Acts. 

The probationary period for new appointees to the classified civil 
service has been shortened to 6 months. Effective February 1, 1939, 
the usual probationary period has been 1 year, the Commission being 
empowered to reduce it to 6 months for particular positions. It has 
been found more convenient to have a probationary period of 6 months 
and to vest the Commission with authority to prescribe a longer 
period for particular positions by regulations adopted after consulta- 
tion with the agency concerned. To insure closer checking of the work 
of probationary appointees, the confirmation of their work at the close 
of the probationary period has been made dependent upon the filing 
within the agency where their service was rendered of a certificate 
that their work has been satisfactory. 

The order adds a specific prohibition, under penalty, against efforts 
by applicants, eligibles, or employees to induce other persons to 
withdraw from competition for the purpose of either improving or 
injuring the prospects or chances of any such applicant or eligible. 
Cases have arisen when eligibles who are not within reach for certifica- 
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tion have attempted by various means to secure the withdrawal from 
competition of eligibles at the head of a register. The amended 
civil-service rules now provide a definite basis for disciplinary action 
in such cases. 

A specific prohibition against discrimination because of race in 
employment in classified civil-service positions is placed in the rules 
by the order. This amendment merely reinforces a policy which the 
Commission has followed for many years. 

Section 6 of civil-service rule IT, which relates to the granting of a 
classified civil-service status to employees whose positions are brought 
within the classified service, has been amended to require 6 months of 
satisfactory active service immediately prior to the placing of the 
position within the classified service, instead of satisfactory active 
service during 3 months of this 6-month period ; to permit the crediting 
for such purposes of service in any civilian position in the executive 
branch of the Federal service, rather than merely of service in positions 
placed in the classified service by the same authority of law or Execu- 
tive order; and to require that the employee shall have continued in 
the position for 60 days after it is brought within the classified civil 
service. Section 6 of rule IT does not apply to cases where the Execu- 
tive order or law bringing the position within the classified civil service 
prescribes its own method of granting a classified status to the em- 
ployee holding it. 

A classified status may now be acquired by persons appointed under 
section 8 of rule IT (see appendix, p. 61). Such appointments are very 
infrequent. Employees appointed under this section of the rule are 
not eligible for transfer to other positions in the classified civil service 
without the express prior approval of the Commission. 

Other changes in the civil-service rules have been made for the 
purpose of establishing uniformity in regulations and for clarity of 
interpretation. 

POSITION CLASSIFICATION 

Tar 1939 annual report discussed the purpose, effect, and advantages 
of enacting Title IT of H. R. 960, which proposes to give the President 
authority to enlarge the positional coverage of the Classification Act 
of 1923 to include positions in the field and departmental services not 
now within its scope. Translation of these provisions into adminis- 
trative action is vital to effective personnel and salary administration 
in the field service. 

Increase in Scope of Classification Act 

In the departmental service at Washington, the current administra- 
tion of the Classification Act of 1923 is again marked by increased 
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coverage and volume of day-to-day activities. The number of posi- 
tions in the Federal executive agencies subject to the act grew from 
58,257 in June 1935, to 85,226 in June 1940, an increase in 5 years of 
26,969, or 46 percent. The number of cases requiring classification 
action by the Personnel Classification Division increased from a 
monthly average of 2,796 in the calendar year 1935 to 4,277 in the 
calendar year 1939. For the first 6 months of the calendar year 1940, 
the monthly average was 4,479. This represents more than a tenfold 
increase in volume of work over the monthly average of 415 cases in 
October 1932, when the administration of the Classification Act of 1923 
was made a responsibility of the Commission. 

The following table shows for June of each of 16 years, the number 
of positions in Federal executive agencies in the District of Columbia 
subject to the Classification Act: 

    

1925. ois ea 47, 07811931... durin 47,233{1937.L. cis in 70, 699 

1020 n.d 44, 40111032... i... 47,807 /390388 gen 73, 050 
1907 suis aioe 43 0S I A083 un a pe 45, 43111930... .--- 79, 283 
i FhRehtgint liad 43, 8801934... ...-...- 52, 37674040. > LL 85, 226 

929. Lito d 45, ¥77 14935. UL al LL 58, 257 
3930.1. 2 eel 44,920 11936... lou 70, 487 

These figures do not include the approximately 7,800 positions under 
the government of the District of Columbia and in certain establish- 
ments of the Federal legislative service which are also subject by law to 
the Classification Act. 

Service to National Defense Agencies 

Notwithstanding the added burden which this increased activity 
entails, the Commission has speeded up the processes of fact finding 
and analysis involved in position classification, so that service to the 
expanding national defense agencies is being expedited to an unusual 
degree. All calls for position classifications in national defense 
agencies are given priority. 

Representatives of the Personnel Classification Division have, in 
some instances, been placed for their full time directly in defense 
bureaus. In the central personnel office of one department, the Com- 
mission’s representative consults with operating and administrative 
officials on classification problems, writes descriptions of the duties and 
tasks of positions which such officials desire to create, and simulta- 
neously evaluates the difficulty and responsibility of such positions and 
allocates them to their appropriate service, grade, and class under the 
Classification Act. Many positions in defense agencies are now being 
allocated on the same day that the agency’s recommendation is made 
known to the Commission representative. Since positions falling 
under the Classification Act cannot be filled until they are allocated 
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by the Commission, the connection between this service and prompt 
recruiting is apparent. 

HISTORY OF CLASSIFICATION UNDER THE 
CIVIL SERVICE ACT 

THE TABLE which follows this article, showing the number of persons 
brought into the classified service by Executive orders, civil-service 
rules, and statutes, includes only those cases in which the incumbent 
of a position was brought into the classified service and was accorded 
a competitive classified status during the fiscal year 1940. It does 
not include positions brought into the classified service in which the 
classification of the incumbent has not yet been completed, for one 
reason or another. In view of the large number of such cases and the 
flow of work through a number of divisions and sections of the Com- 
mission’s organization, it is impossible to furnish at this time precise 
or complete statistics on the persons affected by these changes. 

It will be noted that these classifications have been effected through 
different methods and authorities, the greater number by Executive 
orders, particularly No. 7916 issued June 24, 1938. A general princi- 
ple, however, runs through all these authorities; all require a test of 
the qualifications of the incumbent. While popular interest centers 
on the benefit to the individual, since he acquires noncompetitively 
the same rights and privileges as those who enter the classified service 
through the competitive procedure, the classification of the incumbent 
is only incidental to the classification of the position; that is, its 
inclusion by statute or Executive order in the competitive classified 
service. 

The term ‘‘classification” as used in this article refers to the pro- 
cedure used to give a status under the Civil Service Act and rules to 
the incumbent of a position brought into the classified service. The 
same word is also used to denote the allocation of positions to grades 
and salary range under the Classification Act of 1923, as amended. 
These two functions of the Commission are frequently differentiated 
by the use of the terms ‘status classification’ and ‘position classi- 
fication.” 

Statutory Definition of “Classified Service” 

The term ‘‘classified service’ was for many years subject to varying 
interpretations, but an act of Congress approved March 27, 1922 
(42 Stat. 470; 5 U. S. C. 679), specifically defined the extent of the 
“classified service,” in the following language, which is quoted in the 
civil-service rules as section 1 of rule II: 

The classified service shall include all persons who have heretofore or may 

hereafter be given a competitive status in the classified civil service, with or with- 

out competitive examination, by legislative enactment, or under the civil-service 
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rules promulgated by the President, or by Executive orders covering groups of 
employees with their positions into the competitive classified service, or authorizing 

the appointment of individuals to positions within such service. It shall include 
all positions now existing or hereafter created by legislative or executive action, 
of whatever function or designation, whether compensated by a fixed salary or 

otherwise, unless excepted from classification by specific affirmative legislative 

or executive action. No right of classification shall accrue to persons whose 
appointment or assignment to classified duties is in violation of the civil-service 
rules. 

Development of Classification Procedures 

In extensions of the classified service, the benefits accruing to the 
fortunate incumbents of the positions often cause the benefits accruing 
to the classified service to be overlooked, although its growth from 
the passage of the Civil Service Act of 1883 is characterized by just 
such expansions, more marked in some administrations than in others. 
While there have been fluctuations in some types of positions, such 
inclusions have, on the whole, remained comparatively stable, until 
today, more than half a century since the passage of the act, the 
number of positions comprising the classified service is over 726,000 
out of a total of slightly more than 1 million civilian positions in the 
executive branch. 

This development through the years has been graphically shown in 
the Commission’s annual reports but not until the last few years has 
much interest been displayed in the procedure used in bestowing a 
classified status on the incumbent in connection with the change in 
status of his position. This procedure has been variously referred to 
as ‘‘blanketing’’ or ‘covering’ into the classified service and the 
modus operandi interested few except the advocates of civil-service 
reform. Some have criticized the procedure as a phase of political 
preferment; others have deplored the absence of tests of qualifications, 
which was the general practice in the past. In earlier years, many 
inclusions of persons in the classified service were accomplished 
merely by a report to the Commission from the department or estab- 
lishment concerned of the names of the incumbents of positions 
brought into the classified service under each authority. However, a 
study of the authorities and civil-service rules shows an interesting 
trend during recent years toward a requirement that such incumbents 
should be required to qualify, albeit noncompetitively, in the same 
type of tests required for entrance to the classified service by com- 
petitive examination. Possibly the best illustration of this trend is 
found in the classification procedure directed by section 6 of civil- 
service rule IT, which has been amended more often than perhaps any 
other civil-service rule. 
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Original Extent of Classified Service 

When the Civil Service Act was passed in 1883, the entire civilian 
personnel of the Federal service was not placed under its jurisdiction. 
As a matter of fact, the Commission itself was not included until 1888, 
at which time it had only eight employees. The reason is found in 
the act itself, which did not define the exact extent of the ‘classified 
service’’ to which it was to apply. The first and second paragraphs 
of section 6 of this act, however, contained a specific direction to the 
Secretary of the Treasury and the Postmaster General to arrange 
within 60 days the clerks in each customs district and post office 
where there were 50 or more employees in statutory salary classes 
similar to those set up by the acts of 1853 and 1854 (section 163, 
R. S.). The act further directed the Secretary of the Treasury and 
the Postmaster General to make from time to time thereafter, upon 
direction of the President, a like classification of employees in other 
customs districts and post offices regardless of the number of em- 
ployees. These original classifications were based on rates of pay, 
with no other requirements. Large portions of the field service, such 
as the Railway Mail Service, Indian schools, and Quartermaster 
depots, were not included. 

The third paragraph of section 6 of the act applied to the depart- 
mental service in Washington and was not so specific as the first two 
clauses. It directed that the four classes (salary groups) of clerks 
were to be included in the classified service and that upon direction 
of the President, the heads of departments were thereafter to revise 
their classifications to include subclerks (lower-paid employees), so 
far as practicable. Specific position titles were not then in use—all 
types of positions were known as ‘‘clerks,”” class 1, 2, 3, or 4, according 

to salary. The time limit specified for the original classification of 
the Customs and Postal Services was lacking in the case of the depart- 
mental service. : 

It will be noted, therefore, that these provisions of the act were not 
entirely self-executing: that is, the act itself did not specify precisely 
the positions to which it was to apply, but merely provided a frame- 
work, since administrative action by the President and the head of 
the department was required to give the act effect. 

Section 7 of the Civil Service Act provided that after July 16, 1883, 
no person should be appointed to the classified service until he had 
passed an examination or was specially exempted, and further, that 
the following classes of employees should not be required to be 
classified: 

1. Any officer not in the executive civil service. 
2. Any person whose appointment was required to be confirmed by 

the Senate, unless so directed by the Senate. 
3. Persons employed merely as laborers or workmen. 
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The First Classification’ Rule 

The forerunner of the present section 6 of civil-service rule IT was 
promulgated by President Chester A. Arthur on June 12, 1884, as 
Special Rule 1, and read as follows: 

Any person who was employed on or before the 16th day of January 1883, in 

any executive department, but who was at that date exclusively engaged in the 

duties of a clerk or copyist, and who has since been continuously so engaged, 

may, in the diseretion of the head of the Department, be treated as within the 

classified service in the Department in a grade corresponding to such duties, 
provided such person has either already passed an examination under the civil- 

service rules or shall pass an appropriate competitive or noncompetitive examina- 

tion thereunder, at a grade of 65 percent or upward. 

This rule, it will be noted, provided for either competitive or non- 
competitive examinations as a condition of classification. This system 
of classification, by which department heads each determined what 
positions were to be included in the classified service, soon proved un- 
satisfactory. By 1887, the Commission characterized the system as 
“indefinite, unmethodical, and lacking in uniformity.” The salary 

- alone determined whether a position was in the classified service of a 
particular department. There was no uniformity between depart- 
ments as to the salaries for similar positions. A draftsman might, 
therefore, be classified in one department but not in another. There 
were indications also that persons were being appointed at salaries 
below the lowest classified grade, and that thereafter the salary of the 
position was increased, thus bringing the position and incumbent into 
the classified service by a back-door method. 

Difficulties were encountered in determining whether a position 
was or was not classified, and hence whether it was being filled accord- 
ing to law. By an order dated February 2, 1888, President Grover 
Cleveland revoked Special Rule 1, quoted above, eliminated the 
examination requirement, and accorded the persons brought into the 
classified service “all rights of promotion possessed by persons of the 
same class or grade appointed after examination under the act.” 

Uniform Classification Order of 1888 

To remedy the “contradictory and confusing jumble of classifica- 
tions,” the Commission recommended a uniform classification order, 
which was promulgated by President Cleveland on June 28, 1888. 
This order classified all officers, employees, and clerks in the depart- 
ments into 10 groups according to salaries. The first group included 
‘employees receiving less than $720 a year, and the tenth group 
included all employees receiving $2,000 or more a year. Persons 
employed merely as workmen, messengers, or watchmen and persons 
whose appointments were required to be confirmed by the Senate were 
excluded. The final paragraph of the order read: 
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It is also ordered that no person shall be admitted into any place not excepted 
from examination by the civil-service rules, in any of the classes above designated, 
until he shall have passed an appropriate examination prepared by the United 

States Civil Service Commission and his eligibility has been certified to this 
department by said Commission. 

~ This constituted a direct reversal of the former procedure, since 
prior to this Executive order, all positions were excepted from examina- 
tion unless included in the classifications of the departments. 

On May 6, 1896, President Cleveland issued an Executive order 
revising the civil-service rules and widely expanding the classified 
service. The following appeared as section 7 of rule II: 

A person holding a position on the date said position is classified under the 
civil-service act shall be entitled to all the rights and benefits possessed by persons 

of the same class or grade appointed upon examination under the provisions 
of said act. 

This statement had the effect of clarifying and defining the status 
of incumbents of positions brought into the classified service. The 
Executive order of 1896 is one of the three largest extensions of the 
classified service in the history of the merit system. By its provisions, - 
34,000 formerly unclassified positions were made subject to the Civil 
Service Act. An account of the effect of this order and a comprehen- 
sive résumé of the growth of the merit system since 1883 is found in the 
Commission’s 14th Annual Report for 1897. The report gives a 
number of outstanding examples of economies effected by the abolition 
of useless positions which was brought about when the positions were 
removed from political influences. 

Examination Requirement Reintroduced 

On March 13, 1902, President Theodore Roosevelt issued an order 
amending section 7 of rule II to read as follows: 

A person holding a position on the date said position is classified under tne 
civil-service act shall be entitled to all the rights and benefits possessed by persons 

of the same class or grade appointed upon examination under the provisions of 

said act: Provided that no such person shall be transferred from any department, 

office, or branch of the service to a position in another department, office, or 
branch of the service, until he has passed the examination prescribed for original 

entrance to the position to which transfer is proposed. 

If we except the brief period during which President Arthur’s order 
was 1n effect, this order may be considered the first which included 
an examination requirement for persons ‘‘blanketed in,” although the 
requirement applied only to transfers. 

The Revisions of 1903 

No specific definition of the extent of the classified civil service was 
contained in the civil-service rules until another revision by President 
Theodore Roosevelt in 1903. The following paragraph was then in- 
cluded as section 1 of rule II: 
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The classified service shall include all officers and employees in the executive 

civil service of the United States, heretofore or hereafter appointed or employed, 
in positions now existing or hereafter to be created, of whatever functions or 

designations, whether compensated by a fixed salary or otherwise, except persons 

employed merely as laborers, and persons whose appointments are subject to 
confirmation by the Senate, but no right of classification shall accrue to persons 

whose appointment or assignment to classified duties is in violation of the civil- 
service rules. 

This section of the rules remained unchanged for many years, until 

Congress defined the classified service in the act of March 27, 1922, 

quoted above. 
The classification rule also received attention in the 1903 order, 

and the following paragraph appeared as section 6 of rule II: 

A person holding a position when it becomes classified and subject to competi- 
tive examination shall have all the rights which he would acquire if appointed 
thereto upon examination under these rules, except that he shall not be transferred 

without first passing the examination provided by the Commission; and no per- 

son who has been appointed in any post office within 3 months prior to the clas- 
sification thereof shall be transferred to a position of carrier within 6 months 
after such classification. 

On May 26, 1911, President Taft modified this order to read: 

Except as provided in section 7 of this rule, a person holding a position when 

it becomes classified and subject to competitive examination shall have all the 
rights which he would acquire if appointed thereto upon examination under 

these rules, but he shall not be transferred without first passing the examination 
provided by the Commission. 

Taft’s order eliminated the portion restricting the promotion of a 
post-office clerk to carrier within 6 months after he had received a 
classified status by the advancement of the post office from third to 
second class. : 

On October 26, 1927, President Coolidge issued an order amending 
section 6 of rule II by adding the proviso ‘‘and no person shall acquire 
any rights hereunder unless the Civil Service Commission is satisfied 
that he was not appointed for the purpose of acquiring such rights.” 

From the foregoing discussion, it may be seen that the idea of 
retaining incumbents at the time their positions are classified has 
persisted throughout the history of the classified service. It is con- 
sidered in the interest of good administration not to disrupt the work 
of an office by throwing all positions open to competition by persons 
who are not familiar with the work. 

Executive Order of July 6, 1936 

The most notable improvement in the entire history of the status- 
classification procedure was effected by the Executive order of July 6, 
1936, which changed the requirement of examination for transfer only 
to a requirement that the incumbent of an unclassified position which 
has become classified must, under section 6 of rule II, qualify in such 
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noncompetitive tests of fitness as the Commission may prescribe. 
The order introduced into the rules for the first time a requirement 
that the incumbent must have been appointed some months prior to 
the classification of his position. These requirements remain in the 
present rule, although there have been other changes to effect a clari- 
fication of other requirements. These two requirements were also 
included in the Executive order of June 24, 1938, which authorized 
the greatest extension of the classified service in recent years. 

The idea that persons should be properly tested for the positions 
they hold when the latter are included in the classified service has 
been strikingly brought to attention in the discussions in congressional 
committees and in debates on the floor of the House and the Senate 
over the status-classification provisions of Title I of the Ramspeck 
bill, H. R. 960. This bill authorizes the President to include in the 
classified service many positions heretofore exempt by statute. The 
bill carries a requirement for noncompetitive examination, with only 
one trial, and directs separation from the service if the incumbent 
fails to qualify. This is a far cry from the old blanketing-in process, 
and demonstrates that it is now an accepted belief that the expansion 
of the merit system should be effected with due regard to the qualifi- 
cations of the incumbents of positions being brought into the classified 
service. A further safeguard of the integrity of the merit system is 
the fact that the employment of such incumbents in violation of the 
civil-service laws is forbidden by the last sentence of section 1 of 
rule II, which specifically directs that “no right of classification shall 
accrue to persons whose appointment or assignment to classified 
duties is in violation of the civil-service rules.” 
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UNCLASSIFIED EMPLOYEES GRANTED CLASSIFIED STATUS, FISCAL YEAR 1940 

By authority of Executive orders, civil-service rules, and legislation 
  

Depart- 

  

    

  

  

  

    

  

  

  

  

        

Total mental Field 

; BY EXECUTIVE ORDERS 

Executive Order No. 6134, May 18, 1933: Agriculture. .______.__.._.____._.._._ 38 3 35 
Executive Order No. 7732, Oct. 27, 1937: 

Ierior. cco nda clin 7 6 1 
Federal Works Agency 16 8 8 

Executive Order No. 7852, Mar. 29, 1938: 
DR eRSUTY sia a Ne or Ta a LE TR Ce EE vf pill ea 3 

v5 t (COTRIIIOIEE «5 § Jind 43 bm opin Ammen Sh date ht 4 4 = ot A 7 Eph 7 mm Een 2 1! CI 10 
Executive Order No. 7878, Apr. 29, 1938: 

ht eg RR SOS Pel Ties NCP we Beri MURINE SREP y 11 EN FRE Rl 19 
Federal Seta ity ACO in ermmn danni enn mn an ms Sm mm : bd alo Satoh, 13 

Freie Order No. 7916, June 24, 1938: 
Bade Tr an a St TA BLA ed 181 
Ts 3 Sh Br rp NENG (0 IRA CN BR 2 Ni I NO SE 440 19 421 

Yr a ee Bn me itm pl 648 33 615 
ELT NR Se WINE SENN mei NTR a Se 73 7 66 
ET ce Ce ee is Sa ae BT Bhilai pt 495 2 493 
day MER ISRCTN TN § SERRE 0 INSTI TR LN REIN § A SR 93 21 72 
ATT Ce re nna we SOR Tmt Sn ae BT 733 5 728 
COMIINIOLORL 3 io dio 3 2 6h io ilo 5 me bp gb of it 4 = i oie bo SoS 2 og 279 6 273 
§ OE SOOM Deep Rn IRIE nt NR beat te DE GE OLY, 33 re ad Slo 
ComMpRity- Credit Corporation. oi iicmisomms 450mm in «wie seni 13 9 4 
Electric Hotheand Farm Authority... oo xc Cc as 31 24 7 
EXPort: Iporh, BANK ce comission 3 LB A 
Federal Deposit Insorance Corporation. oi ion co oil. 244 223 21 
General Accounting Office. ci. Loi, toi) cor arinnis ibm 35 dumm sm Soma Li ilo ject colina 
Mariime ComYSSIon: a a ath oR inn mnie hms 
The National Archives. __._____ 
National Mediation Board._.__ 
The Panama Candl. coor. vu palsmel Jira fusvh wad dns spins 
Veterans? AAS EIN 0 no Cte ai tesa rr ba sab 
National, Training School for Bo¥s. ic... cit civivantdimmidn din fms aie 1 : 3 FNP 
Federal Seotby ABBNCY. oil. a i se taan isi ta ta de Li as 3260 {owed 326 
Federal Works tA QORCY «hi oh LE Eh Ls fm Si feted mip be 3h so oe rk ok mf 39 37 2 
Poderal Loan AGeNeY . oc. tn. nt me i he am wm nm 37 10 1 § 

Executive Order No. 7034, July 16, 1938: 
Cir Dr EL ERA NEE 3 ana ne fe sen Cele fo Ten Dat Bal 6 2 4 
Federal (Works AZONCY. . tout cn io mx boiss std be tote 4 i ve pmb tied bo ike 7 BG 4 

Executive Order No. 3330, ¥6b. 6, 1040; Yahor.. out ae 35 29 6 

Total, by Bxecntive orders... ..... ve. a faded hain 12, 376 493 11, 883 

Rule IL, séction 6: BY CIVIL-SERVICE RULES ? ; : 
Executive Office of the Profidont... +... ui: tow canbe shnnatnn ent nme 2 5 Pan 
LT PN Ee CA CEE IR EIR OG Ra BG Ld LRA Ape FR EER ERY 35 33 2 
GARY. a ar sul} 19 16 3 

eR hy LB ee re Ts TLC ei 56 4 52 
Justiee ro and a LB RE 118 72 46 
Navye.oo. ead sonar al ni ta ee i rh an Ll 37 16 21 
eh Ee A NN ae A EE BR I YC OM EE A 624 96 528 
ENO a EE PNA NG ee Lo Sl nd CBRL TR a ST RE 28 5 23 
Rr Da A EB Ee A RE CO EA ed RA pa Rn Se bE EAE 2 
AOL a Re im a a a SEAS 2 
The National Are Ves. bois es an) ! 10 FE ee 1 
Veterans’ Administration. .c cs tutor sinus id daemon t ne nama ar en >! 4 SER 29 
Civil Aeronautics ATINOTIE Y.-L ei a rr ee han an a 26 1 25 
Federal Security Agency... .. io iol a aad 435 384 51 
Bedarra Works AConey. as Ea aia, 3 2 1 
Swithsenion Institution: 2... ae iat hr i es sama aa a Eta on 1 ! 434 La 
Social Security. Boar... oy. a rr Sn rea a ee She i ! 3 TRL 1 
Alagks Come Commission. ..... cummin aindor aaa tts ARE an aa BAIT 4 

Rale Tl, section. 7: Post Ofna. oo. uci os aio ae sat manish Fo ae a 56 
Rule XX, scction 11 State. to a rl id ni nen deans See oSoaio- 1 0G I NM 0 1 

Mota, by civil-8erviee rmles i ee ee a i aa 1,480 632 848 

BY LEGISLATION 

Act of:Coneress, Atg.-16,1937 (50:8tat. 683): Tabor... even reanen 2 AA Cc 
Act of Congress, May 23, 1938 (52 Stat. 451): The National Archives.._.._. 73 72 1 
Act of Congress, June 23, 1938 (52 Stat. 982): A 

The Notional Archives. i tet shines sadn 2 1 1 
Civil Aeronautics AUtheorily rn mr a am eenias 41 26 15 

Acts of Congress, June 25, 1938: 
Post Office: (52 Stati TOTO). do aah mmm $808 aL. 4, 568 
Railroad Retirement Board (32: 8tal. 1100). cu ot acacia 3 2 1 

Mota), hy legislation: Loa EIN i leant aaaw 4, 689 103 4, 586 

CIE TRE | Ba SRR Son SR NC Be al a 85 18, 545 1,228 17,317 
  

In addition, 2,630 disallowances of classifications of employees were made for the following reasons: failed 
to report or abandoned examination, 151; failed to pass medical examination, 1,355; noncitizen, 90; ineligible 
ratings, 766; two or more members of family in classified service, 5; unsuitability (arrest records, false state- 
ments, ete. 3 47; did not meet service requirements of authorization, 122; did not meet requirements of 
Ramspeck-0’Mahoney Postmaster Act, 22; other reasons, 69. 
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APPROPRIATIONS AND EXPENDITURES 

Appropriations, 1940 

  

  

  

  

  

  

  

  

  

  

Salaries and expenses, 1940 (including prior balance) _____________ $4, 000, 025 
Printing and binding, 1940 (including prior balance) .____________ 156, 642 
Emergency fund for the President, Navy (allotment to Civil Service 

Commission); (940 and 1941. Jer nvr 0 nia 163, 000 
Emergency fund for the President, War (allotment to Civil Service 

Commission), 1080-42... Li. le i i a lll 1 37, 000 

Motale: = Liu attesting? SL Shai ans a a 4, 256, 667 

Expenditures, 1940 

Personal Senvices. Na an ea See i Le 3, 670, 643 
Supplies and materials... co ate vie sawn a Sn me 239, 434 
Storage and repairs formotor truck... 0. ullladul lL 265 

Communication servijee “5 oh dls a a 27, 582 
EE TT Te a Cl RE Te RR Sa 104, 867 
Transportation of things. i. ol J. dodol Soil ol dead bli adonade 3, 740 

Printing and binding. LLC 000 OF IGE Sligo 2 Dol URI 1000 20, 134 
Repairs and allerations. 0 oe de nar ie ries 7, 044 

Special and miscellaneous current expenses______________________ 27, 575 

Equipment. ii colo illo Dome hg aa bed 3 Liisi we iid wih wit hl whe wi 153, 912 

Total expenditures... ol oui di gould vnc inde de nici ida 4, 255, 196 
Unexpended balance of appropriation... __._..___.___.____._.. 21,471 

Yotalbicie SO mags Janis Jil Jail uoU ar Ol Lr alas, 4, 256, 667 

Appropriations, 1941 

Salaries and ‘expenses, TO4Y, fo a AE eR LE JD gs 4, 975, 000 

Printingand Binding, 104 er ea Ey 160, 000 
Emergency fund for the President, Navy (allotment to Civil Service 

Commission), 1940 and 194%: io rinog a col podelid alae did Jd 1, 550, 007 
Emergency fund for the President, War (allotment to Civil Service 

Commission), 1940-42. "2 ali orl noi vl ga he eh 951, 097 

i 1 EY SETA a TE Rea se 7, 636, 104 

Retirement and Disability Funds, 1940 

Civil Service Retirement and Disability Fund, 1940______________ 86, 329, 000 
Canal Zone Retirement and Disability Fund, 1940_______________ 500, 000 

Alaska Railroad Retirement and Disability Fund, 1940___________ 175, 000 

Total. vue. biairiinasdas h Duibidnte uli gli bone ees sedis ad 87, 004, 000 

Retirement and Disability Funds, 1941 

Civil Service Retirement and Disability Fund, 1941______________ 90, 754, 000 

Canal Zone Retirement and Disability Fund, 1941. ______________ 1, 177, 000 
Alaska Railroad Retirer. ent and Disability Fund, 1941___________ 175, 000 

7 Reman nea SER ne 92, 106, 000 
The three civil-service retirement and disability funds are not considered ap- 

propriations for expenditure, since they were transferred to trust funds. 

1 Portion of funds allotted to 1940. 

2 This unexpended balance includes the unexpended balance of the amount apportioned for 1940, which is 

carried forward to 1941, as follows: Navy Emergency for 1940 and 1941, $7, and War Emergency for 1940-42, 

$1,007. 
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Appendix 

EXECUTIVE ORDERS, FISCAL YEAR 1940 

Orders Amending the Civil-Service Rules 

AMENDING CIVIL-SERVICE RULE II, SECTION 6, RELATING TO CLASSIFICATION OF 

EXCEPTED EMPLOYEES. 

No. 8283, November 9, 1939, 4 F. R. DI 4565. 
By virtue of and pursuant to the authority vested in me by the Civil Service 

Act (22 Stat. 403, 404), it is ordered that section 6 of Civil Service Rule II be, 
and it is hereby, amended to read as follows: 

“6. Excepted employees—when classified.—Except as provided in section 
7 of this rule, a person holding a position when it is placed in the classified (com- 
petitive) service or otherwise is made subject to competitive examination shall, 
upon recommendation to the Commission by the head of the department or 
agency in which he is employed, have all the rights which he would acquire if 
appointed thereto upon competitive examination: Provided, (a) that he was ap- 
pointed to such position, or to a position being placed in the classified (competi- 
tive) service under the same authority of law or Executive order, at least 6 months 
prior to the effective date of the change in the status of the position; (b) that he 
has performed satisfactory active service in either or both of such positions for 
an aggregate of at least 3 months of the 6 months immediately preceding the 
change in the status of the position; (¢) that he shall pass such appropriate non- 
competitive tests of fitness as the Commission may prescribe; and (d) that he is 
not disqualified by any provision of section 3 of civil-service rule V or of any other 
civil-service rule, or by any provision of the Civil Service Act or any other statute, 
or Executive order; and Provided further, that in conferring a classified (competi- 
tive) status upon any employee under this, or any other, rule, or any statute or 
Executive order, the Commission (a) may in its discretion exempt from the 
physical requirements established for any position any employee who has rendered 
long and faithful service in a civil capacity for the Government, and (b) may con- 
sider a person whose name is carried on the compensation rolls of the Employees’ 
Compensation Commission as having rendered satisfactory active service in the 
position in which he last served for the period during which his name is carried 
on such rolls. Any such person who fails to meet the above-stated requirements 
of this section shall be separated from the service within 30 days (exclusive of 
leave to which he is entitled) after the Commission reports that he is ineligible to 
acquire a classified (competitive) status unless the head of the department or 
agency concerned certifies to the Commission that such person has rendered 
satisfactory service and that he should be retained although without acquiring 
such status.” 

The provisions of this order shall also apply to the incumbents of positions 
heretofore or hereafter covered into the classified (competitive) service by section 
1 of Executive Order No. 7916 of June 24, 1938, and section 3 of that order is 
modified accordingly. 

This order is recommended by the Civil Service Commission. 

AMENDING CIVIL-SERVICE RULE VII, SECTION 2 (B), RELATING TO CERTIFICATION. 

No. 8300, December 12, 1939, 4 F. R. DI 4847. 
By virtue of the authority vested in me by the Civil Service Act (22 Stat. 403) 

and by section 1753 of the Revised Statutes of the United States (U. S. C., title 5, 
sec. 631), it is ordered that the first sentence of the first paragraph of section 2 (b) 
of civil-service rule VII be, and it is hereby, amended to read as follows: 

‘“(b) Selections. The nominating or appointing officer shall make selections 
for the first vacancy from not more than the highest three persons certified, or 
from the register, with sole reference to merit and fitness, unless objection shall 
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be made and sustained by the Commission, to one or more of the persons certified, 
for any of the reasons stated in rule V, section 3, or in the case of highly confidential 
positions in the State, War, and Navy Departments for such other reasons as 
may be approved by the Commission.” 

AMENDING EXECUTIVE ORDER NO. 8283 OF NOVEMBER 9, 1939, WHICH AMENDED 

RULE II, SECTION 6, RELATING TO CLASSIFICATION OF EXCEPTED EMPLOYEES. 

No. 8363, March 4, 1940, 5 F. R. DI 952. 
By virtue of the authority vested in me by the Civil Service Act (22 Stat. 403), 

it is ordered that the penultimate paragraph of Executive Order No. 8283 of 
November 9, 1939, be, and it is hereby, amended to read as follows: 

“The second proviso of the said section 6 of civil-service rule IT as herein amended 
shall also apply to the incumbents of positions heretofore or hereafter covered into 
the classified (competitive) service by section 1 of Executive Order No. 7916 of 
June 24, 1938, and section 3 of that order is modified accordingly, effective as of 
November 9, 1939.” 

This order is recommended by the Civil Service Commission. 

AMENDING CIVIL-SERVICE RULE VII, SECTION 2 (B), RELATING TO CERTIFICATION. 

No. 8423, May 28, 1940, 5 F. R. DI 2099. 

By virtue of the authority vested in me by the Civil Service Act (22 Stat. 403) 
and by section 1753 of the Revised Statutes of the United States (U. S. C., title 5, 
sec. 631), it is ordered that the first sentence of the first paragraph of section 2 (b) 
of civil-service rule VII be, and it is hereby, amended to read as follows: 

“(b) Selections.—The nominating or appointing officer shall make selections 
for the first vacancy from not more than the highest three persons certified, or 
from the register, with sole reference to merit and fitness, unless objection shall 
be made and sustained hey the Commission, to one or more of the persons certified, 
for any of the reasons stated in rule V, section 3, or in the case of positions in 
Federal agencies concerned in preparedness and the national defense program, 
for such other reasons as may be approved by the Commission.” 

AMENDING CIVIL-SERVICE RULE IX, SECTION 1 (A), RELATING TO REINSTATEMENT. 

No. 8425, May 29, 1940, 5 F. R. DI 2099. 

By virtue of the authority vested in me by the Civil Service Act (22 Stat. 403) 
and by section 1753 of the Revised Statutes of the United States (U. S. C., title 5, 
sec. 631), it is ordered that section 1 (a) of civil-service rule IX governing rein- 
statements, be, and it is hereby, amended to read as follows: 

‘“(a) Upon requisition for reinstatement by the appointing office having a 
vacancy to fill, made within 1 year of separation if the period of service was less 
than 2 years; within 2 years if the period of service was 2 years or more but less 
than 3 years; within 3 years if the period of service was 3 years or more but less 
than 4 years; within 4 years if the period of service was 4 years or more but less 
than 5 years; and without time limit if the period of service was 5 years or more: 
Provided, That the applicant is otherwise eligible under the conditions of the 
Executive order of June 2, 1920: Provided further, That the time limit may be 
waived in the case of reinstatements to positions in Federal agencies concerned 
with preparedness and the national-defense program.” 

Orders Amending Schedule A (Civil-Service Rule 11, Sec. 3) 

EXCEPTING FROM EXAMINATION TWO PRIVATE SECRETARIES OR CONFIDENTIAL 

ASSISTANTS TO THE ADMINISTRATOR OF THE FEDERAL SECURITY AGENCY. 

(Subdivision XXXVII, par. 1) 

No. 8205, July 14, 1939, 4 F. R. DI 3313. 
By virtue of and pursuant to the authority vested in me by the provisions of 

paragraph eighth of subdivision second of section 2 of the Civil Service Act (22 
Stat. 403, 404), it is hereby ordered as follows: 
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“2. Schedule A of the civil-service rules is hereby amended by adding thereto 
the following subdivision: 

“XXXVII. FEDERAL SECURITY AGENCY 

“(1) Two private secretaries or confidential assistants to the Administrator 
of the Federal Security Agency.” 

EXCEPTING FROM EXAMINATION ONE CONFIDENTIAL ASSISTANT TO EACH MEMBER 

OF THE CIVIL AERONAUTICS AUTHORITY AND TO THE ADMINISTRATOR. 

(Subdivision XVI, par. 3) 

No. 8237, September 6, 1939, 4 F. R. DI 3835. 
By virtue of and pursuant to the authority vested in me by the provisions of 

paragraph eighth, subdivision second, section 2 of the Civil Service Act (22 Stat. 
403, 404), it is ordered that subdivision XVI of schedule A of the civil-service 
rules be, and it is hereby, amended by the addition of the following paragraph, 
numbered ‘3: 

“3. One confidential assistant to each of the members of the Civil Aeronautics 
Authority and to the Administrator, provided that the position of private secre- 
tary exempt by statute from competitive civil service requirements in each case 
is filled by the appointment of a classified civil-service employee.” 

EXCEPTING FROM EXAMINATION POSITIONS IN THE ISLAND OF PUERTO RICO WHEN 

PUBLIC EXIGENCY WARRANTS. 

(Subdivision I, par. 7) 

No. 8258, September 21, 1939, 4 F. R. DI 4023. 
By virtue of and pursuant to the authority vested in me by paragraph eighth, 

subdivision second, section 2 of the Civil Service Act (22 Stat. 404), it is ordered 
that paragraph 7, subdivision I, schedule A of the civil-service rules be, and it is 
hereby, amended to read as follows: 

“7. Any person employed in a foreign country or in the Virgin Islands, or in 
Puerto Rico when public exigency warrants, or in any island possession of the 
United States in the Pacific Ocean (except the Hawaiian Islands), or United States 
citizens employed in a confidential capacity in the Philippine Islands, when in the 
opinion of the Civil Service Commission it is not practicable to treat the position 
as in the competitive classified service; but this paragraph shall not apply to any 
person employed in Canada or Mexico in the service of the Immigration and 
Naturalization Service, Department of Labor, or to any person employed in any 
foreign country by the Bureau of Customs of the Treasury Department.” 

EXCEPTING FROM EXAMINATION TEMPORARY EMPLOYEES IN THE POSTAL SERVICE 

IN CONNECTION WITH HOLIDAY OR SEASONAL BUSINESS. 

(Subdivision VII, par. 5) 

No. 8272, October 16, 1939, 4 F. R. DI 4277. 
By virtue of and pursuant to the authority vested in me by paragraph eighth, 

subdivision second, section 2 of the Civil Service Act (22 Stat. 403, 404), it is 
ordered that subdivision VII, schedule A of the civil-service rules be, and it is 
hereby, amended by adding the following: 

“5. Temporary clerks, carriers, and laborers required for part-time or inter- 
mittent work in the Postal Service in connection with the holiday or seasonal 
business from November 15, 1939, to January 15, 1940.” 

EXCEPTING FROM EXAMINATION POSITIONS IN THE PHILIPPINE ISLANDS FILLED BY 
UNITED STATES CITIZENS. 

(Subdivision I, par. 7) 

No. 8424, May 28, 1940, 5 F. R. DI 2099. 
By virtue of and pursuant to the authority vested in me by paragraph eighth, 

subdivision second, section 2 of the Civil Service Act (22 Stat. 404), it is ordered 
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that paragraph 7, subdivision I, schedule A of the civil-service rules be, and it is 
hereby, amended to read as follows: 

“7. Any person employed in a foreign country or in the Virgin Islands, or in 
Puerto Rico when public exigency warrants, or in any island possession of the 
United States in the Pacific Ocean (except the Hawaiian Islands), or United States 
citizens employed in the Philippine Islands, when in the opinion of the Civil 
Service Commission it is not practicable to treat the position as in the competitive 
classified service; but this paragraph shall not apply to any person employed in 
Canada or Mexico in the service of the Immigration and Naturalization Service, 
Department of Labor, or to any person employed in any foreign country by the 
Bureau of Customs of the Treasury Department.” 

EXCEPTING FROM EXAMINATION CERTAIN POSITIONS IN THE FEDERAL BUREAU OF 

INVESTIGATION, DEPARTMENT OF JUSTICE. 

(Subdivision VI, par. 6) 

No. 8441, June 12, 1940, 5 F. R. DI 2222. 

By virtue of and pursuant to the authority vested in me by paragraph eighth 
of subdivision second of section 2 of the Civil Service Act of January 16, 1883 
(22 Stat. 403, 404), paragraph 6, subdivision VI of schedule A of the civil-service 
rules is hereby amended to read as follows: 

“6. During the period beginning July 1, 1940 and ending June 30, 1941, all 
positions in the Federal Bureau of Investigation except fingerprint classifiers.” 

‘EXCEPTING FROM EXAMINATION CERTAIN POSITIONS IN THE FIELD SERVICE OF 

THE BUREAU OF FISHERIES, DEPARTMENT OF THE INTERIOR. 

(Subdivision VIII, par. 10) 

No. 8449, June 19, 1940, 5 F. R. DI 2315. 

By virtue of the authority vested in me by the provisions of paragraph eighth, 
subdivision second, section 2 of the Civil Service Act (22 Stat. 404), it is ordered 
that subdivision VIII of schedule A of the civil-service rules be, and it is hereby, 
amended by adding thereto the following paragraph: 

“10. Positions in the field service of the Bureau of Fisheries concerned with 
scientific fishery investigations when filled by the appointment of students at 
colleges and universities of recognized standing: Provided, That substantial con- 
tributions to the investigations are made by such colleges or universities in money, 
services, or materials, or in the use of buildings, laboratories, equipment, or facili- 
ties, or otherwise. Such employments may be continued under this authority 
only so long as the appointee is a bona fide student at the particular college or 
university and receives academic credit toward a degree for the work which he is 
performing for the Bureau of Fisheries.” 

Orders Amending Schedule B (Civil-Service Rule 111, Sec. 2) 

PERMITTING UNCLASSIFIED LABORERS APPOINTED UNDER THE LABOR REGULATIONS 

TO ADVANCE UPON NONCOMPETITIVE EXAMINATION TO CLASSIFIED POSITIONS 

IN THE FIELD SERVICE OF THE WAR DEPARTMENT. 

(Subdivision IV, par. 4) 

No. 8280, October 31, 1939, 4 F. R. DI 4453. 

By virtue of and pursuant to the authority vested in me by paragraph eighth, 
subdivision second, section 2 of the Civil Service Act (22 Stat. 403, 404), it is 
ordered that paragraph 4, subdivision IV, schedule B of the civil-service rules be, 
and it is hereby, amended to read as follows: 

“4. Classified positions in the field service of the War Department when filled 
by the promotion of unclassified laborers appointed under the Labor Regulations, 
subject to the approval of the Commission.” 

This order is recommended by the Civil Service Commission in view of the 
agreement by the War Department that hereafter unclassified laborer positions 
in the field service of the War Department at places where Labor Regulations are 
in effect will be filled through appointment from appropriate classified registers 
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as provided in section 3 of civil-service rule II. The procedure will permit un- 
skilled laborers having a status under the Labor Regulations to advance upon 
noncompetitive examination to classified positions, but will not accord to such 
promoted employees a classified status nor render them eligible for transfer to 
classified positions in other branches of the Federal service. 

PERMITTING UNCLASSIFIED LABORERS APPOINTED UNDER THE LABOR REGULATIONS 

TO ADVANCE UPON NONCOMPETITIVE EXAMINATION TO CLASSIFIED POSITIONS IN 

THE NATIONAL ARCHIVES 

(Subdivision XII, par. 1) 

No. 8317, January 10, 1940, 5 F. R. DI 165. 
By virtue of and pursuant to the authority vested in me by paragraph eighth, 

subdivision second, section 2 of the Civil Service Act (22 Stat. 403, 404), schedule 
B of the civil-service rules is hereby amended by adding thereto the following 
subdivision: 

“XII. THE NATIONAL ARCHIVES 

‘1. Classified positions in The National Archives when filled by the promotion of 
unclassified laborers appointed under the Labor Regulations, subject to the 
approval of the Commission.” 

This order is recommended by the Civil Service Commission in view of the 
agreement by The National Archives that hereafter unclassified laborer positions 
in The National Archives will be filled through appointment from appropriate 
classified registers as provided in section 3 of civil-service rule II. This procedure 
will permit unskilled laborers having a status under the Labor Regulations to 
advance upon noncompetitive examination to classified positions, but will not 
accord to such promoted employees a classified status nor render them eligible for 
transfer to classified positions in other branches of the Federal service. 

PERMITTING UNCLASSIFIED LABORERS APPOINTED UNDER THE LABOR REGULATIONS 
TO ADVANCE UPON NONCOMPETITIVE EXAMINATION TO CLASSIFIED POSITIONS IN 
THE CUSTODIAN SERVICE AND AT THE COAST GUARD DEPOT, CURTIS BAY, 
MARYLAND 

(Subdivision VI, par. 1) 

No. 8360, March 2, 1940, 5 F. R. DI 951. 
By virtue of and pursuant to the authority vested in me by paragraph eighth, 

subdivision second, section 2 of the Civil Service Act (22 Stat. 403, 404), it is 
ordered that paragraph 1, subdivision VI, schedule B of the civil-service rules be, 
and it is hereby, amended to read as follows: 

“1. Classified positions in the Custodian Service and at the Coast Guard Depot, 
Curtis Bay, Maryland, when filled by the promotion of unclassified laborers 
appointed under the Labor Regulations, subject tothe approval of the Commission.” 

This order is recommended by the Civil Service Commission in view of the 
agreement by the Treasury Department that hereafter unclassified laborer 
positions in these services where Labor Regulations are in effect will be filled 
through appointment from appropriate classified registers as provided in section 
3 of civil-service rule II. The procedure will permit unclassified laborers having a 
status under the Labor Regulations to advance upon noncompetitive examination 
to classified positions, but will not accord to such promoted employees a classified 
status nor render them eligible for transfer to classified positions in other branches 
of the Federal service. 

Other Orders Affecting Civil Employees in the Executive Branch 

Citation Title 

8160, July 3; 198925 ori Placing the Committee for Reciprocity Infor- 
@ F. R. DI 2785) mation under the jurisdiction and control of 

the Department of State. 
8161 July '5,1939. i i Placing the Goethals Memorial Commission 
(4 F. R. DI 2785) under the jurisdiction and control of the 

War Department. 
8194; July 6, 1939... oo dscns Placing the Federal Fire Council under the 
(4 F. R. DI 2786) Federal Works Agency. 
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Citation Title 

8197,.July 11,:1989.4 ... cui Regulations pertaining to the administration 
(4 F. R. DI 2953) of the act of May 3, 1939 (53 Stat. 652), 

(authorizing the temporary detail of United 
States employees, possessing special quali- 
fications, to governments of American 
republics and the Philippines, and for other 
purposes). 

8205, July id; 3039. ; i... cian Authorizing the initial appointment of the 
{4 F.R. DI 3313) Assistant Administrator of the Federal 

Security Agency and one private secretary to 
the Assistant Administrator without com- 
pliance with the civil-service rules. 

8214 July 25, 1939. out oinne Providing additional time-eligibility for rein- 
4 F. R. DI 3429) statement under civil-service rules of certain 

former Federal employees. 
8222, August 21, 1939. ______._ Exempting certain positions from salary classi- 
“GF. R DI 3715) fication. 
8226, August 24,1939... ____..__._ Amending section 15 of Executive Order No. 
(4 F. R. DI 3722) 7845 of March 21, 1938, prescribing regula- 

tions relating to annual leave of Government 
employees. 

8227, August 24, 1939... ______._ Amending section 18 of Executive Order No. 
(4 F. R. DI 3722) 7846 of March 21, 1938, prescribing regula- 

tions relating to sick leave of Government 
employees. 

8247, September 8, 1939________ Authorizing increases in the personnel of the 
(4 F. R. DI 3864) Federal Bureau of Investigation, Depart- 

ment of Justice. 
8248, September 8, 1939_.______ Establishing the Divisions of the Executive 
(4 F. R. DI 3864) Office of the President and defining their 

functions and duties. 
8254, September 18, 1939_______ Authorizing increases in the personnel and 
(4 F. R. DI 3983) facilities of the United States Coast Guard, 

Treasury Department. 
8257, September 21, 1939_______ Authorizing excepted appointments to meet 
(4 F. R. DI 4023) public exigency. 
8266, October 4, 1939__________ Exempting certain positions from salary classi- 
(4 F. R. DI 4167) fication. 
8273, Ociober.21, 1939............ Excepting appointments in the United States 
(4 F. R. DI 4321) Coronado Exposition Commission from the 

uiremanis of the Civil Service Act and 
rules. : 

8291, November 30, 1939_______ Excusing Federal employees from duty o 
(4 F. R. DI 4761) December 23 and 30, 1939. 
8293, November 30, 1939_______ Suspension of 8-hour law as to persons em- 
(4 F. R. DI 4762) ployed by the Government in the construc- 

tion of certain emergency air bases. 
8303, December 13, 1939_______ Waiving the provisions of the Executive order 

of January 17, 1873, as to Huntington Cairns. 
8316, December 27, 1939. ______ Authorizing the initial appointment to a cer- 
(4 F. R. DI 4979) tain position in the Wage and Hour Division, 

Department of Labor, without compliance 
with the civil-service rules, and revoking in 
part Executive Order No. 8027 of December 
23, 1938. 

8334, January 25, 1940. ____.__. Authorizing the Archivist of the United States 
to effect initial appointments to certain posi- 
tions in the Franklin D. Roosevelt Library 
without regard to the requirements of the 
Civil Service Act and rules. 

8339, February 6, 1940..__..___._ Authorizing the Civil Service Commission to 
GF. R. D1 621) confer a competitive classified civil-service 

status upon certain employees assigned to 
the Wage and Hour Division of the Depart- 
ment of Labor. 
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Citation 

8371, March 9, 1940 
(5 F. R. DI 1029) 

8383, March 28, 1940 
(5F. R. DI 1233) 

8384, March 29, 1940 
(B3'F BR. DI 1253) 
8385, March 29, 1940 
(5 F. R. DI 1256) 
8390, April 11, 1940 
B.F RDI 1411) 

8399, April 29, 1940 
(5 F. R. DI 1607) 

8404, May 7, 1940 
(5 F. R. DI 1661) 

8427, June 3, 1940 
(5 F. R. DI 2131) 

8428, June 3, 1940 
(5 F. R. DI 2131) 

8438, June 11, 1940 

8443, June 14, 1940 

8447, June 17, 1940 
(5 F. R. DI 2301) 

8455, June 26, 1940 
(5 F. R. DI 2420) 

8456, June 27, 1940 

8457, June 27, 1940 

8458, June 27, 1940 

8461, June 28, 1940 

58 

Title 

Amending section 3 of Executive Order No- 
8044 of January 31, 1939, and appointing 
Attorney General Robert H. Jackson a mem- 
ber of the committee to investigate and report 
methods for selecting and promoting certain 
personnel in civil service. 

Authorizing the Civil Service Commission to 
confer a classified civil-service status upon 
certain employees of the Office of Indian 
Affairs in accordance with section 3 of Exeec- 
utive Order No. 7916 of June 24, 1938. 

Prescribing regulations relating to annual leave 
of Government employees. 

Prescribing regulations relating to sick leave of 
Government employees. 

Amending the Executive order of January 17, 
1873, to permit employees of the Federal 
Government to hold certain positions in the 
schools and universities of any State, Terri- 
tory, or municipality. 

Amending the Executive order of January 17, 
1873, to permit officers and employees of the 
Social Security Board, Federal Security 
Agency, to hold State, Territorial, and munic- 
ipal offices, ete. 

Authorizing the Civil Service Commission to 
reopen under certain conditions examinations 
from which appointments may be made to 
positions in the Social Security Board. 

Prescribing rules and regulations for the ad- 
ministration of the interbuilding mail and 
messenger service. 

Revoking Executive Order No. 6228 of July 28, 
1933, as to Custer Battlefield National 
Cemetery. 

Extending the provisions of the Civil Service 
Retirement Act to employees of the Office of 
Legal Adviser, Department of State. 

Directing the Secretary of the Treasury to 
assemble annually a Coast Guard Personnel 
Board. 

Authorizing the Civil Service Commission to 
confer a competitive classified civil-service 
status upon certain employees of the De- 
partment of Labor. 

Designating additional construction agencies 
and providing for the planning and pro- 
graming of construction undertaken or aided 
by the Federal Government. 

Authorizing the extension of appointments of 
certain employees of the General Accounting 
Office. 

Authorizing certain employees of the General 
Accounting Office to acquire a classified 
civil-service status. 

Directing the Civil Service Commission to 
establish a replacement list of noncivil-service 
employees for use for temporary appoint- 
ments to national defense positions. 

Authorizing the Archivist of the United States 
to make certain appointments to the Frank- 
lin D. Roosevelt Library without regard to 
‘the provisions of civil-service law.



Orders Excepting Persons Named from Requirements of the 
Civil-Service Rules 

Twenty Executive orders authorizing exemptions from provisions of the 
civil-service rules were issued during the year. They affected 21 persons. During 
the preceding year seven orders of a similar nature were issued, affecting 13 
persons. 

Sixteen of the orders waived competitive examination. Fifteen authorized 
the appointment of 16 persons without examination. One authorized transfer 
to a classified position. One waived time limit to permit reinstatement. One 
waived the maximum age limit to permit entrance to examination. Two waived 
relative standings on eligible registers. 

Three of the twenty-one appointees were not given a classified status. 
The following shows for each order: date and number; name of person; nature 

of waiver; action allowed, and by whom recommended if formal recommendation 
was made by a Government official. 

8229, August 26, 1939. Lt. Harry R. Lohman; standing on civil-service 
register of eligibles waived; promotion authorized to the rank of captain, Metro- 
politan Police Force of the District of Columbia; had rendered long and honorable 
service; recommended by the president of the Board of Commissioners and by 
the Superintendent of Police of the government of the District of Columbia. 

8235, September 6, 1939. Mrs. Coey Custer Jones; examination waived; 
appointment authorized to an appropriate classified position in the Public Health 
Service, Federal Security Agency; widow of Surgeon Roy R. Jones, a commissioned 
medical officer of the Public Health Service, who died on June 13, 1939, leaving 
Mrs. Jones and three children without adequate means of continued support; 
recommended by the Surgeon General of the Public Health Service. 

8242, September 7, 1939. Charlotta Gallap; examination waived; transfer 
authorized from the Tennessee Valley Authority to a classified position as private 

secretary to the Chairman of the Federal Communications Commission at a 
salary of $2,900 a year; had served efficiently for 5 years as private secretary in 
an exacting position; recommended by the Chairman of the Federal Communica- 
tions Commission. 

8264, September 30, 1939. Master Sgt. Morris Swett, United States Army, 
retired; examination waived; appointment authorized to the civilian position of 
junior librarian, Field Artillery School, Fort Sill, Okla., P-1, $2,000 a year; had 
established and developed the library at the Field Artillery School and served 
as the librarian for more than 20 years; recommended by the Secretary of War. 

8285, November 16, 1939. George K. Briggs; examination waived; appoint- 
ment authorized as executive assistant to the Director of the Bureau of Marine 
Inspection and Navigation, Department of Commerce, without being accorded 
a classified status. 

8313, December 22, 1939. Henry Schneider; examination waived; appoint- 
ment authorized as investigator, Alcohol Tax Unit, Bureau of Internal Revenue, 
Treasury Department; had rendered valuable service to the Aleohol Tax Unit 
during the investigation of a conspiracy against the Government; recommended 
by the Secretary of the Treasury. 

8329, January 22, 1940. Van C. Broderick; time limit on eligibility for rein- 
statement waived; reinstatement authorized to the position of rural carrier in 
the post office at Marysville, Kans.; was a classified employee in the Marysville, 
Kans., post office from November 22, 1918, to April 21, 1923, when his name was 
dropped from the rolls on the erroneous ground that he was unavailable for duty; 
recommended by the Postmaster General and concurred in by the Civil Service 
Commission. 

8362, March 2, 1940. Archie L. Hardy; examination waived; appointment 
authorized to an appropriate clerical position, Social Security Board, Federal 
Security Agency; would have acquired a classified status as of August 19, 1939, 
had he not resigned on July 4, 1939, to accept temporary employment in the 
Department of Labor; recommended by the Federal Security Administrator. 

8365, March 4, 1940, Mrs. Rose S. Rutledge; examination waived; appoint- 
ment authorized to a clerical position in the Department of Agriculture; widow 
of Herbert W. Rutledge, a former employee of the Department of Agriculture, 
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who died on February 11, 1939, leaving his widow and one child without adequate 
means of support; recommended by the Secretary of Agriculture. 

8370, March 8, 1940. Edith M. Watkins; examination waived; appointment 
authorized to a classified position in the Department of Justice; had performed 
highly creditable and capable service for more than 18 years under an excepted 
Sppoiaiment in the Department of Justice; recommended by the Attorney 

eneral. 

8395, April 17, 1940. Floyd E. Julian; examination waived; appointment 
authorized as rural letter carrier, Loudon, Tenn., Post Office Department; had 
performed efficient service as a temporary rural carrier since June 1, 1939. 

8415, May 30, 1940. Lyman A. Fillmen; examination waived; appointment 
authorized to a classified position of instrument maker in the Smithsonian Insti- 
tution; had performed highly creditable and capable service for 9 years in the 
private laboratories of the Smithsonian Institution; recommended by the Secre- 
tary of the Smithsonian Institution. 

8416, May 22, 1940. William T. Geurts; standing on register of civil-service 
eligibles waived; appointment authorized as senior mediator, Maritime Labor 
Board; had performed effective and efficient service since his temporary appoint- 
ment on May 2, 1939, under section 2 of rule VIII; recommended by the Chairman 
of the Maritime Labor Board. 

8418, May 24, 1940. Mrs. Jeanette M. Priester; examination waived; 
appointment authorized as under mail, file and record clerk at the navy yard, 
Washington, D. C.; widow of Alfred Charles Priester, torpedoman, second class, 
United States Navy, who lost his life in line of duty with the sinking of the U. S. S. 
Squalus on May 23, 1939; recommended by the Secretary of the Navy. 

8426, June 1, 1940. Mrs. Florence S. Eilenberger; maximum age limit. 
waived to permit entrance to open competitive examination for position of post- 
master at East Stroudsburg, Pa.; widow of Clinton B. Eilenberger, who served as 
Third Assistant Postmaster General from 1933 to 1937; recommended by the 
Postmaster General. 

8436, June 11, 1940. Baird Snyder, III; examination waived; appointment 
authorized as deputy administrator, Wage and Hour Division, Department of 
Ler, without being accorded a classified status; recommended by the Secretary 
of Labor. 

8451, June 20, 1940. Russell Sturgis; examination waived; appointment 
authorized as assistant territorial representative, Wage and Hour Division, De- 
partment of Labor, without being accorded a classified status; recommended by 
the Secretary of Labor. 

8462, June 29, 1940. Wilford S. Alexander; examination waived; appoint- 
ment authorized as district supervisor, Alcohol Tax Unit, Bureau of Internal 
Revenue; recommended by the Secretary of the Treasury. 

8463, June 29, 1940. Charles Leo Milroy and James E. Spratt; examination 
waived; appointments authorized to classified positions of guard, Public Build- 
ings Administration, Federal Works Agency. 

8464, June 29, 1940. Mrs. Gertrude S. Cooper; examination waived; appoint- 
ment authorized as superintendent of the Vanderbilt Mansion National Historic 
Site, National Park Service, Department of the Interior; regarded as splendidly 
fitted for the position; recommended by the Acting Secretary of the Interior. 

Orders Exempting Persons Named from Compulsory Retirement 
for Age 

Orders of the following dates and numbers were issued, exempting the 48 
persons named from compulsory retirement for age: 8195, July 7, 1939, Frederick 
S. Jackson; 8204, July 14, 1939, Michael E. Gorman; 8208, July 17, 1939, Mrs. 
Frances S. Nichols; 8209, July 17, 1939, William M. Smith; 8213, July 25, 1939, 
Erastus S. Hawkins; 8218, August 7, 1939, Herbert Vansant; 8224, August 24, 
1939, John P. Dunlop; 8228, August 24, 1939, William T. Andrews; 8253, Sep- 
tember 18, 1939, Walter I. Swanton; 8256, September 20, 1939, Maurice C. 

60



Latta; 8259, September 21, 1939, Harry T. Edwards; 8260, September 21, 1939, 
James L. Hughes; 8262, September 26, 1939, Samuel A. Cottrell; 8263, September 
26, 1939, William F. Mackenzie; 8268, October 9, 1939, George W. Stose; 8270, 
October 16, 1939, Edward M. Nevils; 8274, October 26, 1939, Edward A. Neill; 
8275, October 26, 1939, Harvey J. Zimmerman; 8282, November 9, 1939, John 
S. Biggs; 8286, November 16, 1939, Hugh J. Murray; 8302, December 12, 1939, 
Frank Burke; 8308, December 19, 1939, Gerrit S. Miller, Jr.; 8309, December 
19, 1939, Harry J. Morrison; 8310, December 19, 1939, Louis C. Vogt; 8311, 
December 19, 1939, Alexander McKeon; 8312, December 21, 1939, David D. 
Caldwell; 8314, December 22, 1939, John Kieley; 8322, January 15, 1940, John 
M. Terwilliger; 8327, January 22, 1940, Dr. Mary B. Harris; 8340, February 8, 
1940, Frank E. Gass; 8348, February 14, 1940, John E. White; 8349, February 
14, 1940, Thomas E. McElree; 8350, February 14, 1940, Alexander E. Twomey; 
8374, March 13, 1940, Charles F. Markey; 8375, March 13, 1940, James F. 
Rogers; 8386, April 4, 1940, John W. Kindle; 8391, April 12, 1940, Clifton E. 
Johnson; 8401, May 7, 1940, Percy Nicholls; 8402, May 7, 1940, Nelson S. Thomp- 
son; 8408, May 15, 1940, Huntt P. Larcombe; 8409, May 15, 1940, Jacob C. 
Lesher; 8410, May 15, 1940, Harry C. Oberholser; 8412, May 17, 1940, Charles 
M. Eichelberger; 8413, May 18, 1940, Hubert K. Bishop; 8421, May 28, 1940, 
Joseph F. Reardon; 8448, June 18, 1940, Maitland S. Wright; 8452, June 20, 
1940, Albert Clyde-Burton; 8453, June 21, 1940, Burnett Booker. 

Orders of the following dates and numbers were issued, exempting further the 
15 persons named from compulsory retirement for age: 8207, July 17, 1939, Dr. 
George F. Bowerman; 8217, August 7, 1939, George Middleton; 8231, August 31, 
1939, Edward M. Weeks; 8252, September 14, 1939, Samuel J. Gompers; 8287, 
November 18, 1939, Arthur H. Chase; 8326, January 22, 1940, William S. Gar- 
land; 8328, January 22, 1940, Henry Clarke Hill; 8345, February 12, 1940, Fred 
C. Bailey; 8351, February 25, 1940, Sims Ely; 8368, March 7, 1940, Ales Hrdlicka; 
8369, March 7, 1940, Louis A. Simon; 8392, April 12, 1940, Zeke Johnson; 8414, 
May 18, 1940, William C. Shambaugh; 8420, May 28, 1940, Frank B. Bourn; 
8422, May 28, 1940, James E. Harper. 

APPOINTMENTS UNDER SECTION 3, CIVIL. SERVICE 

RULE UT 

Statement, by department or agency, of name, position to which appointed, 
bureau or other subdivision, salary paid, and basis of approval of each appoint- 
ment made. In each case it was believed that an eligible as well qualified could 
not be secured through open competitive examination. 

WAR DEPARTMENT 

Percy T. Morris, mechanical tabulating systems supervisor, Material Division 
of the Air Corps, Wright Field, Dayton, Ohio, $2,900 a year. Mr. Morris has 
been a representative of the International Business Machines Corporation and has 
supervised the installation of the I. B. M. machines at Wright Field. He is 
completely familiar with the system in operation and the use to which the ma- 
chines are being put in connection with Air Corps development work. 

DEPARTMENT OF THE INTERIOR 

Oliver Sheridan Bowman, engineer, Bureau of Mines, Colorado Springs, 
Colo., $3,800 a year. Mr. Bowman was appointed engineer in the Bureau of 
Mines, $3,800 a year, in 1936, under section 10 (now section 8) of civil-service 
rule II, for the purpose of making investigations in the development of methods of 
producing electric power from lignite coal and the development of carbonizing 
devices as covered by Public, No. 591, 74th Congress. His appointment termi- 
nated in 1939. The Commission approved his reappointment under section 8 of 
civil-service rule II as in the nature of a reinstatement. 

Dr. Edward A. Kennard, specialist in Indian languages, Indian Service at 
Large, Hopi Agency, Ariz., $2,600 a year. Dr. Kennard will endeavor to develop 
and encourage the use of a written form of the native language among the Navajo 
and some of the other Indian groups. He is making a lifetime work of the study of 
Indian languages after having spent more than 2 years on the Hopi Reservation. 
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DEPARTMENT OF LABOR 

Joseph M. Tone, labor consultant, Division of Labor Standards, $6,500 a year. 
Mr. Tone was regarded as preeminently qualified for the position, which requires a 
wide range of experience and ability as well as the confidence of employee groups 
and State labor officials. As Labor Commissioner of the State of Connecticut for 
8 years he has developed and administered one of the outstanding State labor pro- 
grams. In addition, he has spent his entire working career in close touch with 
labor problems. 

Ana Bosch, associate in child labor inspection and employment certification, 
Children’s Bureau, San Juan, Puerto Rico, $3,200 a year. Miss Bosch has an 
A. B. degree from the University of Puerto Rico and a master’s degree from 
Columbia University. - She speaks Spanish fluently and is thoroughly familiar 
with the social and economic conditions in Puerto Rico. As Supervisor of Child 
Welfare in the State of New Mexico since 1938, she has assisted in carrying out the 
child-labor provisions of the Fair Labor Standards Act in that State. 

NATIONAL ADVISORY COMMITTEE FOR AERONAUTICS 

S. Paul Johnston, coordinator of research, $8,000 a year. Mr. Johnston's 
wide experience with technical aeronautical personnel engaged in research, 
development, manufacture, and operation qualifies him to an exceptional degree. 
The aviation field was canvassed and conclusion was reached that Mr. Johnston 
is the best qualified man to assume these duties. He is a lieutenant commander 
in the United States Naval Reserve and has served as maintenance and technical 
consultant on equipment and maintenance problems for air lines. 

FEDERAL SECURITY AGENCY 

Dr. Samuel W. Hamilton, special mental hospital examiner, United States 
Public Health Service, Division of Mental Hygiene, $6,500 a year. Dr. Hamilton 
has been active in the field of mental and nervous diseases for 37 years, served 
in the Army as a psychiatrist during the World War, and has taught psychiatry. 
He has been connected with the National Committee for Mental Hygiene as 
Director of the Division of Hospital Service and as Director of the Mental Hos- 
pital Survey Committee. He has surveyed and studied hospitals for mental 
diseases throughout the United States. 

FEDERAL WORKS AGENCY 

John N. Edy, Executive Assistant to the Federal Works Administrator, $8,000 
a year. Mr. Edy will serve as the principal aid to the Federal Works Adminis- 
trator on administrative problems. His duties will also consist of budgetary 
control and administrative planning as well as the gathering of information on 
administrative problems. He will keep in close contact with the program of the 
agency. He will serve as the budget officer of the agency and will make recom- 
mendations for any administrative actions required. Mr. Edy received a B. S. 
C. E. degree and a C. E. (in absentia) degree from the University of Missouri. 
From the University of California he received an M. A. degree in political science. 
He has had over 33 years’ experience in the engineering and administrative field. 

ADMINISTRATIVE OFFICE OF THE UNITED STATES COURTS 

Will Shafroth, Chief of the Division of Procedural Studies and Statistics, 
$6,500 a year. The duties comprise a continuing study of the disposition of 
cases by Federal courts other than the Supreme Court, necessitating conferences 
with judges, clerks, and other informed persons. Upon this study will be based 
recommendations for expedition and efficiency in the dispatch of the work of the 
courts. It was required that the occupant be a lawyer, acquainted with judicial 
procedures, particularly the procedures of the Federal courts, and familiar with 
recent thought of legal scholars, jurists, and lawyers concerning methods of making 
these procedures more effective. Mr. Shafroth possessed the qualifications indi- 
cated to an unusual degree. He has held important positions with the American 
Bar Association and has worked for the advancement of the standards of legal 
education in the United States. 
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NOTE ON THE USE OF TABLES 1 AND 2 

Table 1 shows those examinations for which registers were established during 

the fiscal year or which were reopened to 10-point veteran preference applicants; 
table 2 shows from which examinations probational or permanent appointments 

were made. 
The examinations are grouped according to the type of qualifications required 

and the type of position to be filled into: (1) professional and scientific, for posi- 
tions which require a college degree or equivalent training and involve the per- 

formance of routine, administrative, or research work based upon the established 
principles of a profession or science; (2) subprofessional and subscientific, for posi- 

tions which require professional, scieatifie, or technical training less than that 
represented by college graduation, or the duties of which are incident, subordinate, 
or preparatory to the work of professional employees; (3) clerical, administrative, 

and fiscal, involving requirements ranging from no education or experience to 
college graduation or administrative experience of a business or industrial type 

or both, and involving work of a clerical, administrative, or accounting type, or 

the making of inspections and investigations involving law enforcement; (4) 
skilled trades, custodial, and labor, for positions which require completion of trades 
apprenticeship, experience in an industrial plant, education in a trades or agri- 

cultural school, or (in the case of labor and most custodial positions) require no 

experience. 

Notification of the next open competitive announcement for one of these ex- 
aminations may be requested by filing a card with the central Washington office 

of the Commission or with one of its 13 district offices. For examinations marked 
(F), request should be sent to the office of the civil-service district in which the 
inquirer lives. For examinations marked (C) requests may be filed with the 

central office. For examinations marked (F, C) requests may be filed with either 
or both the central and district office. 

In the case of the first three groups, requests for all examinations not marked 
may be sent to the central office; in the case of the skilled trades, custodial, and 

labor group requests for all examinations not marked should be sent to the dis- 

trict office. 
Both tables 1 and 2 include eligibles and appointees on the separate list of 

classified employees established by civil-service rule VI, section 1, effective Feb- 

ruary 1, 1939. In table 1, to find the total eligibles on the open competitive 
register only, subtract the number of eligibles on the separate list from the total 

passed; to find the total on the separate list only, subtract the number on the 

open competitive register from the total passed. In table 2, the number appointed 
from the separate list plus the number appointed from the open competitive 
register equals the total appointments.



v9
 

Table 1.—Examinations—Persons Attaining Eligibility, Fiscal Year Ended June 30, 1940 
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Table 1.—Examinations—Persons Attaining Eligibility, Fiscal Year Ended June 30, 1940— Continued 
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Table 1.—Examinations—Persons Attaining Eligibility, Fiscal Year Ended June 30, 1940—Continued 

PROFESSIONAL AND SCIENTIFIC—Continued 
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Examination assistant... ............ 255 56 17 73 28 9 37 28 8 28 +! EA oid Ee NONI Cl MR Tad) Be 
Orestes... oh at 2,052] 1,798 3| 1,801 cv fan Se 332| 1,466 3 330... oth En Ra Ne 
Geologist n. U cL 9 708 84 792 3 i TRE 11 697 84 I a ee 

 



Homeeconomist. :.. x... ... ...... 
Pharmmelist sileiiin 7 syn 
Plantpatholozist. =. oo... 
Plantohyeiologiet: 20 oto 
POmMolOZist el a 
Banceexaminer so iL. Caio. 
Soflsclentistoc so. oo... 
Stativtielan. 2. > 
Textile technologist 
Veterinarian. cor oe le 

Protozoolagist coor aot eb el 
Assistant ers ve Gio aE 
ASSoeIPe Rt A a Liha 

Esycholouist see tit ini adn tts 
Assistanlie dL don ei Ld 

Public health nursing consultant: 
ASSIStANE i aaa 
ASSOeiatot om 

Public service, consultant in_.___.________ 
Research and statistical service, chief____ 
Scientist (astronomer), head... ___. 
Seed 1echnologiSh i... vee aah ila 

Ausiaramiet Le 
ASSOeIAleE Ce hen 
Principal ir on J ee aL 
Senior 

  

Senior 

Social worker (psychiatric)... ooo... 
Soil conservationist (farm planning), 

assistant 0 allie 
Soil conservationist (farm planning), 
ASS0CIG tn rr dm en a Bah t ans 

Soll'pvhysicist, senior... coe anni 
echnical editor. ....cocccenar ents stnmas 
SL Ve Se i Rah esl i 

Textbook writer and curriculum research 

Textbook writer (mathematics) and cur- 
ricmlmm specialist. Loo tool) i     

1,359 43 

Wel is 
1 1 

87 6 
138 5 
722) 640 

1 1 
16 13 
29 25 
97 73 
62 45 
12 11 

8 7 
71 66 

767] 748 
171] 165 
13 11 
19 18 

2 1 
3 3 
2 2 
Ba 

1 1 

1 1 
12 12 
2 2 
1 1 

| loti 

2 1       
1 Oral and character investigations not completed in some cases. 
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Table 1.—Examinations—Persons Attaining Eligibility, Fiscal Year Ended June 30, 1940—Continued 

PROFESSIONAL AND SCIENTIFIC—Continued 
  

  

  
  

    

  

  

  

Open competitive register S eparate list 

ING aA ; of eligible Examined Passed Failed nda S.point Hott classifi a 

bp preference preference Smployee 
Title of examination 

Ed 

3 o = o o o g | Total = © 5} a [= fi @ [5] [5] [5] [5 
= g g s =] g 3 = | = g g g g g a g 
= [<5] 2D > [<5] [=] I= +5} [=] [<5] o [<3] °C =%} © [<5] © 

< = EB = = B = p= = = B b: = p= E = E 

Veterinarian, Janior.cc.. coeds aint 211 109 17 126 59 1 60 50 16 41 1 3 by Bono 1 3 Eats {Ed RSE Veterinarian (poultry pathology)... .__ 1 ; DPA leit | Ia) NOR BI el i BET FRI Bie a Leila oe Besta. Binet sr Eerie a Ban ie ERR in Bi BR 
ray crystallogvapher. .....c oo ih. 103 95 4 99 45 2 47 50 2 44 2 i VEER NOS KORE Ab Hi 47 Pa 

SUBPROFESSIONAL AND SUBSCIENTIFIC 

Aerial photographic camera mechanic, 
SON OY a i as A 7 MR 7! ; EPRI 1 STANLY, i Sea EN NAR ES Gn iat 1 I el! 

Agricultural aid: 
Cri de RR Re be i Je 1 FR HL pea Be TE 

{Gn Cg NA RR ol Re A TN Re 1 SERN ILI LE SE 
Agronomy, under (F). i. + 8 Nous 7 Blan os) 4 
Animal husbandry FB)... 2... 26 28]. 25 eT 11 

Assistant (WY. Dons tiel a 14 13 ab 13 I 2 
yoniorA a] 50 Vf 47 2) PON 22 
Under (FB). oo sooo nus onan 19 18). vol 18 10. 10 

Livestock diseases, under (F)._.______ 31 bE 24 oN. 20 
Soilsyoinot Al)... 19 oh RAM A 19 RR dl 12 

Aircraft inspector: 
i 1,383] 1,319 111,320 736 1 737 

3 Seances 3 EEN Bel 1 
2 J] RET be A Rees Lt 
1 > BIE ADSENSE ECE CONE 

Animator assistant (IB)... i. 31 30 1 31 4 3 HERD ako ii Batt AL oR Te SENG Sl an 
Asphalt mixing-plant inspector (F)______ 6 i 6 ea 2 Rd pei ans eh KC EN ad 2 ) ER 
Attendant: 

Tlvst-ald(BY. vc. co ha 79 Zo... Ol tA eh 44 1 Rpm 1 PPE eet al BERT A dn ema cait 
Hospital (PM). mnaioaioe ae 14,7611 9,994| 3,089] 13,083| 4,190 1,512 5,702 5,804| 1,577|| 3,013 1,257| 1,050 2 127 253! 5,702 3S 2 
Nsuronsychiatric (B)........-..i = 1,606) 1,115 123| 1,238 1 210 922 10: 1 1 a... 13 2 Oe 

Biological aid (animal nutrition), junior 
Sasa a Sm RR be KR 22 20 2 22 Reels 3 17 2 2 Ege ERE Bo) IER ae Re SE IRs SNL 

Biological station foreman (F)_.__________ 2 ERAT 2 ¢ § BRE 1 Hoenn 1} Raina in SRT RRR CR a 00 Re Hl. ny                                   
  

     



is
t 
Communications technician (radio) (F). 
Construction (general) inspector (F)__... 

Assistant (lr i taeees 
Construction (river, harbor, and water- 

WAYS) ANSPECEOr- (I) cone cnn nnn 
ASSISTING (BT) ota enna iiaas 

Core drilling inspector (I~ - eee e ee... 
Assistant (F) 

Cotfaremnaster (FF). ov oo andes 
Custodial officer, Junior... aececn-eaaaa-- 
Dalryman-fariner ee 
Dental hysienist (0, CY... cee. 
Draftsman: 

Apprentices (IY areas 
Engineering. . oo. oo a os 

  

pa 
Engineering (aeronautical)_._________ 

ASSIStant.. oa a 
RP INOIDA canon cot prem tans 
Semon. otra Re 

LT IS Cd A La 
Semior. io. oR 

Dump inspector (BF)... SEL Na 
Electrical installations inspector (F)____. 
Engineering aid (F) 

ASSigiant (Yo indi nia 
hief (F)_.__ 

Junior (0)... 
Principal (PB). ices ve aiaaae 
Senjopi (Bio. Loos pr a 
Under (BF). 00 une hoe hii oie 
Civil engineering: 

Assistant CY... oo ann 
UDOT rere met erst arm mmm 
Senior (FN) i oo 
RAT AB) dein ens is nda     

9 
108 

1 
1, 390     

53 
970 
587 

34 
163 

9 
109 
337 

18, 466 
1 

1 Oral and character investigations not completed in some cases. 

        

49 
22 

10, 659 
1 
I 
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Table 1.—Examinations—Persons Attaining Eligibility, Fiscal Year Ended June 30, 1940—Continued 

SUBPROFESSIONAL AND SUBSCIENTIFIC—Continued 

  

Open competitive register 
  

  

Separate list 

  

  

                    
  

          
  

    
  

      

Examined Passed ! Failed ps 5-point 10-point ¢ ; LE Nonpreference preference preference employees 
Title of examination 5 : 

5] 
8 g 2 g i g g g g Total g 

policies SND gio Bd 208 9. Bil gi} gif B 
< p= = = = E = p= B p= = = E = E & BE 

Engineering materials inspector__________ 840 821 1 822 SLE 44 77 1 SIE EE ER at 44 Noe 
IH rE le Sa SU 792 769 i} 770 107 1 108 1 SF DR 23 1 g 4 eR 107 bY IR 

Constraction (FB). .acosine onan 79 at | IE 79 te 39 400 i OF dl of BECTON San ai RO 01) a ER an 
Assistant (VW). «2 +o 122 129. 122 Si il. 5 : 7] ERE Pan 1 LE A a 1 Co I Rel 

Bleetrieal oo ana end 15 6 Ea a j TR a LL i, a 8] BCT i CRs 5 J aia Eat Lon DETR ORT RE bi Dee SL UE Soe 
Bemior. i ee 3 HL I ERTL Reel Cf Hie RGRAY Re Treen] Meme RUSE LS aa RR PE 
Submarine construction (F)_____ 18 Vd aren 17 Oats 6 1 eeienae i) thor lai REG al ebay 1 | DBR LEER ITI SR RRR EE 

Mechanical (l). .c =~... 31 : HRRNE 31 i ald eg) 15 TER EER ls Vl Salat si SS BS i Be Lv TE EU 
Assistant (PY... coc a. 14 j 1 pn 14 A eins 4 Le i ale Th Sean besten Ena a Od Vind on tin ER RSE 
Precision machine parts (F)_____ 128 SB HH ed] 120 ES 45 lL Ly 
Submarine construction (F)._.__ 33 B0)- tao 30 Vidi 7 a er Lae aE Jase al Pe 

Timber, senior (PY... ...o-aoeaiaen 1 HE Ce 1 TEE seed tea bel wn) Bat Ea Be Sm. sl an LS IS nll es el bo HD ER 
Engineering materials and construction 

(electrical) inspector, senior (F)_________ Z FE 5 Soe oo 1 ER ds eh a a a saa i Rd Ea 
Engineering materials and construction 

(general) inspector (Bee mceaaaa a 29 >’. RE 24 Sliver. 8 16]. pant) § 3 PERINAT Reha LT ere 8 EBA 
Benlop (TY. Soy of ral 19 180. 13 120 12 1 LI Wl. > HE BIE SR a 2p ooh 

Entomology field aid, junior__.___________ 857 729 10 739 323 4 327 406 6 311 4 : BBE ee Lo Re BE) 327 5 1 
Entomology field aid, under_____________ 407 357 4 361 0... 157 200 4 8 1% IC  Himnin oA SC A IBZ aa al 
Entomology field assistant, senior___.____ 1,188 1,011 8 1,019 626 2 628 385 6 574 2 51 2 SEER 628 iy Ba 
Barmeagent. ait on Ue ha 897 22 vi EA 847 Galle ni 341 00) 821 38) a. ei 341 A, 
Field station helper (P)...c. oan. 76 24) Esha 71 0 I 43 a | te al ETN IRR eS NA CN 43 Hoi ic 

JUROR). aS 61 56 2 58 bi En i a 28 28 2 2s 2 IRB ot Reta a 
Prineinal (Fost ad a 41 tt REE 39 20 Sv 20 11 kT opt I a i 20 ols i 
Senior (Flacco inet sie cen aad re 95 94 1 95 78 1 79 6. 72 1 TES Ee BAT 79 1 In HA 

Forestrystudent aid..c.. oo o.ol 1,825] 1,441 2| 1,443 776 2 778 Er 772 2 emt lil gio Toa vir) Ee MRE 
Gage.chegleer (PY... i i... 58 BBY Sia 53 so Ei on 32 HR vo ii En ER Aa ese 32 fi PRM nl 
Gardener CB). i aut tii Se 528 52a 527 SA 54 4730 rani ii RT oR si HE 

Assistant (BY... oo ii 413 3 3A OE 317 i260 112 200i SF linia sama td lL BE 
Head (zie. oom 54 40a. 49 19. aa 19 1 Be, A AE 1 EA an ENN if 10 TSC NE 

Greenhouse, assistant... ........ cweeim-- 5 {EB 5 $F EN i SRE | LS Ee] GS el Wea J rd fr 
Horticulturist (aquatic and subaquatic ; 

FEL TER Be OR RE BE PR 4 Bl smi {A eon BUN EO Bl IE KR fab en RR be re Ln SI RN Dol Re SL 2 Y MS He 
Assistant (BY. ote casas on 5 3 1 Hn 1 1 I Ee CT eT En FR MA Moai fe in



gL
 

Justrator, commercial... ...... 
Indian community and boarding schools 
PE ed 1 I OE eye De ll Rs 

Instructor: 
Musicand band (I) ...co. 2 
Safety. (peirolenm)...c....c. 2c... 
Skilled trades. ..o. oo. loans 
Weaving... Lhe 

Laboratory attendant (experimental 
or HD ERR RO ea 

Laboratory helper (roentgenology), 
ander CW... a a 

Laboratory mechanic: 
Servdor (Bye. oa oon Sasi TE 
Arms and ammunition, under (F)___ 
Aulomotive,ander (BW). io 
Coal sampler, junior (F).___._.________ 
ema (C) or a an 

Levee and embankment inspector (F)_._ 
Libravian,hespital to 2. = = oo. 
Libravy assistant... ooo oh de ininiiil 

JUIHOL cid ses Ts 
Minor, oc aio outa 

Lithographer, arbistie. 0.0 
Lithographic transferrer (F, C).________._ 
Mechanical installations inspector (F)____ 

Senlor (IY a ae 
Medical guard-attendant________________ 
Medical technical assistant _._.________. 
Medicabiechniciant cc 2h ooo i 

Assistant... nt 
rns BRE es en a 

Nurse: 
Assigtantichief core baal 
Director of nursing school and super- 

Intendent... os TUL iat 
Graduate (general staff duty) _.______ 
Junior graduate... Co 2 ow or 

Occupational therapy aid (arts and 
eraftsleliel o.oo oe. il 

Ordnance material inspector (F)_________ 
Assistant (F) 
ASSOCIA (IY. un dar ain nena 
AOL) van eS es 
Sender) i lo ee 
Inder). cl ae a aaen   

2 

6, 314 

28, 693 
1 

63 

16 
877 

5,173 
127 
208 

164 
1, 486 

781 
© 1,088 

2, 884 
958 
153       

1 Oral and character investigations not completed in some cases, 
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Table 1.—Examinations—Persons Attaining Eligibility, Fiscal Year Ended June 30, 1940—Continued 

SUBPROFESSIONAL AND SUBSCIENTIFIC—Continued 

  

  

  

  

                  
  

  

Open competitive register Separate list 

Examined Passed Failed of eligible 
Nonpreference 5-point 10-point oo ia onp C8 preference preference ombloyess 

Title of examination 2 (A 

= Total £ ok i EO ; 7 ; 3 5 
2ifoe LE lRg | BY RY gE gs Ea l Yq 8 | B 
< p= EB = = B [= = B ~ = ~ E p= = p= BE 

Oystercalturist, Senior... oo... cdecwwenaa 34 30 2 32 1 HES 1 29 2 TEAR be rei SE el ROR LAS 0 Rte ie ea i ee 
LE to a TD ON SE a Se Pa 5 BYE as rs RNa Lie LS as ae a a ae a a La 
A I UG Hn IR Sa Se : 1 i Hal ea a a Rl Rn hs Ve a Rm ns tem |S dm i em rg WW ma 
Physio hetapaid. coum me shaman ness 234 115 79 194 20 26 46 95 53 14 26 HIER 1g [ORE rh 46 

EDI ls rs cid cs ie ES me Ee 436 344 53 397 66 17 83 278 36 39 15 27 dacs 1 83 
Power. diSPalCheL LF). . owas scm stots sipen 27 vy AHR 27 1 1 15 321 Cate, 12 et tH pA oon | SRI, [ig GR 15 

Tl en a Me a en) 26 bY LEA 26 2 ER 16 IO eos SBE em sit pin 0 oh dd 16 
Power substation operator (F).._..__.___ 107 105 2... 105 OR el 98 haa Gol rE be LARA 98 

vr I BR 17 TEE 15 2 ee 12 Ds ieee 0k ee a i ee rm bmi 12 
HEE nee Lh SSR IS 134 133. a 133 0015s 5 96 vila Vi bee Rt 1 HAL RARER Ia 96 

Predatory animal control leader, assistant. if ) HERR i ASR ds Es A 3 HEAR ant] ER Le LON ST ry DM iL on hs) ADs] |S 
Proof technician, assistant (F)......____. 14 1 Ff HE 14 Sl ia 5 Riad AFC HLA a fp 5 
Rodman-chaimman (FB). <o-eveenvensaee 2 bs FR 2 AP ALE En NC] AOA, SL SE nie a GE RES be ERCP 2 
School social worker (visiting teacher). __ i EP, 1 nba ete, I Te ee L Ve NN 
Scientific aid: 

JONIOL, oo cms mas mee ei a Se Smien ne tan 4 A Laer 4 2 REAR 2 HEE meat IRIS) PENSE EI LT, HARE swe mY rs mre 
Color technology, senior. .__....____ 3 o HES i Eg CR HL a ll a a i a fet 

SRIpfitter INSPECEOr (I) one nnn wenn 10 Neence- 9 8... 3 Blois 1 ARE IR a ls | RNR LA 
Ship construction inspector... ._._____ 263 re ET 255 Ba 12 br BI DA Holoiin Pr ERT 12 FL 

OL a ae 270 sR 262 8 iad 8 25 nnn 7 Elie 1 1 RS Ih LIRR tit Bi hu 8 ) HA 
Mechanical, assistant. ...covov eee owe- 191 ole. 179 IAS 7 1621 a 18 i aie Mec A AL 17 LER, 

Small animal colony attendant, junior (F)_ 24 oo 22 eae 8 ) 7.1 EAS Te Vi Pine EB Al AL 8 i Rl 
Small animal colony attendant, under 
re We a i a 2 a le 28 pv LR neh nan 7 p ) HERCid  LEieR  M DINE he in LR Se Z ERR 

SERGE LR Reh Re, 9,209| 6,673] 1,194| 7,867 4,227 821| 5,048) 2,446 373|| 4,203 820 me LA 1| 5,048 1600. ..5.z 
Surgeon’s assistant (FP)... cveenwancinz sms 16 8 8 16 5 6 11 3 2 3 6 v7] NAL CA SL | EAL Her Re 

DEE ACT) co. voi srr itd Bn oe wre my 42 18 22 40 14 14 28 4 8 7 13 Blond cl 1 1 STE Bn Mato 
Surveyman (HY... 1 i Erle te il i FLEE RL SE aL EA Teer BL Rai ho Yassr a I HERE 
AI SA IN SE LL SR 62 Ee 62 Glut 6 Slain ok Bnidiiad Ruan Ls Sl CANARIA EN en 8 
Tool and die designer, chief (F)__._..__.. 18 i BAL 17 Oi ret 6 1 § 1) deni Hep tL A SOW] LA nL SON LH ER) Hi 
Tool and gage designer (F)_____.______..__ 154 1450 145 Slit 56 SL cali Oran ee 56 1 coman= 
ASI I (A) emi wie msi rs rp on en 53 48 ae 48 Hla. 11 sir 5 Ra a ER re TEAR easing] RR i 3 RSE Seb, 
SIR denied a aR Se 24 an 24 b*  H EEE I 20 fl. 1 EAR a 20 mai 
Jer Cy a 13 13) ia 13 Nose 2 HLS 7; A Cool FOR, ol NG In 213 FER a Le,                    



SL
 

  

  

  

   

                                
  

        

Relea) (is 76 ER 71 Hh 44 ayia ae Fe SNR bs Li 44 fii 
Senior on. 194 186.7. 185 91 ees 110 7H Oa LE, Hox 110 erty 

CLERICAL, ADMINISTRATIVE, AND FISCAL 

Accountantyehiofs  .. _. bhoieonaniere ne 1 Ih VEE Sr ae Desf NN Nel al lel QE ec Den EE NCR Enc Eat Ln Ln ls 
Accountant, cost... ......: 5 3 9 aia 1 Gl en Se | NE pe Sean] Et 00S Te NE ir Rees EE kan TH Ce UNE SRR] Leiel 
Accountant and auditor 3 Spleen SC ae Ree ea et el | Se De Ea] Hite lB alee Sa Tens DU RO a 
Accounting and auditing assistant_______ 133 85 31 116 16 9 REaspey die HASR STC 0 Eee Eien UC rt li 1 1 een 1 ce BE 
Accounting clerk (Canal Zone) (F)______ 55 28 9 37 11 4 {IE ee dete (NER ath HOLE ne TE selene hs Geni ae Sn Lan 

SL CE tS Sle be 49 23 17 40 14 8 Eee ae i Rey a eee BER NE SI BE HS i 
Junior dBY.o clulouranmici i nino ns 1 1 1 rn 1 | ENA A SR EER Sn BO ER Cl int Ga HE BE el Tell ER LY Ed TE 

Addressograph (automatic 3—A) operator. 1 TRE 1 Wii, a TUBE aha eee OIE Do ae dene Rai SR BES yim sland ER TH Ban ai nl 
Addressograph (F-1 and F-2) operator... 2 I 2 i EH pie HERES IL ey TE eS LE Ee CTS Lie Se Ee Se RN ee 
Administrative assistant, senior__.._______ 3 Bhi on 3 Shiri eon Rie EY RR ES FE ee GU ERO Hl ola RDRGRE RM 
Administrative officersi oi. canoe ore 3 Biot 3 Wis oo Esl on She Ee ea De a Ll aR Cg RE oh RS A REE Le 

Principal rer nem ba 2 HL i ee me ee a ee a 
Aerial motion-picture cameraman, head 

EES SER Le GT ee i 10 "LIN 4 OY —iaiy IE Lr La HE Ne Ta JERI = ie BRINE] en SH vf SLR {Eva 
Aeronautical inspector, assistant___._.__. 524 AOE 462 520% FA aa 227 MWB 156). v3 REL DALES: RR bo ROA 
Aeronautical inspector, associate. ________ 409 Safi: 340 Qahl o 94 nA FART vt IRR Lair CL 1; HIRE J aay 
Agricultural extension agent. ____________ 370 339 6 345 GH | Ti 64 275 aad Oe i [hg iE ain hia Lae 

ASSISEANGIRI 05 Sui Uo Asus Tcl 159 1505: 150 Wl ey 32 118) 2 Rie BA $10 Del ER Rat Eh 23 EEL Ep 
Air carrier inspector (radio)... ......._ 121 an 112 es 10 m2 Fp EE Cl £ Se la NR fll 10 RR Le 
Alr safety investigator, senior_._.________ 271 257 1 258 146 1 147 Wp. iF 80 1 64 | Ea 147 1 EAN 
Aircraft inspector, associate. .._._________ 641 GS 615 bs I a 281 SEgh eto 1500. 1300 § RHE ely bm RRS RE 
Aircraft maintenance supervisor, assist- 
Lp RCs RT sa 41 aif 41 Wixzios 1 ao ok EE hee ERE ELL ti : EP aint bn 

Aircraft maintenance supervisor, junior 
IRE Lt en a OR TI i 15 18h 7 ohio ore sims fies I ae el ee a 

Airway traffic control operator.__.________ 1 i Ea TR on et RTC I a LE SE NY 
Analyst li Aeronautics Authority)._. 298 263 19 282 ol Mr 6 257 19 OE CEE Sr 

Assistant (nha obama one 504 437 36 473 {THREE 9 428 36 Ia eed Ri ee seat Lo Ch Be tne 1 Br Nga 
eRd on olin alrIaL Sime ae 174 158 7 165 15 Raat 1 157 7h EI ei EO EAN RA ERA Re EE 

Principal RA RES DR RE 87 80 4 84 IR 8 72 4 JAE ap IEA a RE ES) Hei 
NSE OR MRO Ran Dees ei Sa 118 110 6 116 la 2 108 6 1 BRE) ETE a i) Le bn len] SRA 

Analyst (technical), associate. _._________ 1 pia oe Lose ae id Se FESR | SL ei Ea SE TCS NE Be tnd Bl i i ti ie id Me or 
Associationexaminer. 3 9 hese 77 eB 1 [Pe OE i RR OH ER Ii 2. i IN ea 
Auditor (income tax unit), junior________ 19 19a 5 19 Yi oo 1 es ll oe Saale RS Yam | HERE Na SE 
Auditor (marine accounts) Sire Snot 1, 004 887 67 954 P-L 45 842 67 Salo. 8 RE I Le RA 45 rE 
Bank examiner: . 

Jumlor. Jolie Sherali Lo 9,281 6,919 69| 6,988 632 4 636 6,287 65 586 2 35 2 nea 627 vg BRL 
Tand bank, assistant __ ~~": 11 Bima Bl gl le 2s FR Col RRR] ean i LE S01 En AEE el Be LES RE ie Se fre 

Blueprint operator, janior. 5 AR Aa Sa a a 74 i anand Ded Bn] SE Sad RE Ei BN Sood Rati 08 CM RT] EH PE ERD 
Bookkeeping machine (billing) operator, 

junior Sol en Oe RR 7 ARE 4 4 as 2 yA CEs 

Bookkeeping machine (flat-bed) operator. 13 1 9 0a 9 He Sea 
Budget examiner, chief... ......_._ 501 474 8 482 rt 26 bE 
Budget examiner, principal... _.___.__ 286 270 1 271 Ly Nt 97 207, 22d 
Calculating machine operator, junior__.._ 58 5 45 50 3 43 La ey 

1 Oral and character investigations not completed in some cases. 

 



Table 1.—Examinations—Persons Attaining Eligibility, Fiscal Year Ended June 30, 1940—Continued 

CLERICAL, ADMINISTRATIVE, AND FISCAL—Continued 
  

Open competitive register 
  

  

Separate list 

  

  

                        
  

    

Examined Passed ! Failed of eligible 

Nonpreference| Point 10-point i 
bp preference preference $7D 07003 

Title of examination 2 = 

= Total 

BR a ea 10 y] er B33 tal gd D4 33388] 8 Z |.3 
< p= B = p= EB = p= E p= B p= BE p= E 2 EB 

Card punch operator, under... Re on [Rg LR ei Ee NE 2 41 Rell CO Ee SER a ei Baia wl Lasteangatal 0 CD 2 ERE Re Lo 
Card punch (alphabetic) operator._._____ 2, 608 4481 1,723} 2,171 114 638 752 334| 1,085 112 631 2 1 i ERE 6 fv) Pein Ban 
Checker, ordnance materials (F).________ 89 Ji de 78 EEO 14 G4)... a | LE rl) Yossie. 14 3. inn 
Choker, Shop (FY. oitud ds owl org i i 217 Blo ar 1 gal i SERA EE Ee 43 BEA 
Civil-service examiner, junior*. _______.___ 9 7 1 8 Slat 3 4 iD nid Reels Bm Ba | Dr Slee a. | Reda ae a 
Chaims examiner... ... 0d. Lisa... 2 ya 7 FE 1 0 te a Ae loi. 3 KER LI 
Clerk: 

Assistant (Canal Zone) (F)_______.__ 568 253 218 471 89 68 157 164 150 56 67 B31 mee 1 a Penta | Ble Te 
Principal (Philippine Islands) (F)_... 139 99 106 88 7 95 13 eR, Zit Tr Ea RR el Ee i 01/40 Ebi Croll iis 0) 
Senior (Philippine Islands) (F)..___. 1,021 708 46 754 429 27 456 

Clothing InSpeebor. Ls oi. ooo. lai. 5 loan 0) Pe 3 
Clothing factories, supervising inspector. 2 Ol oad 2 TE i a BER PE 
Commodity exchange investigator. ______ 2 A Ee 2 AERA 1 
Communications operator: 

Air navigation, assistant (F).________ 1,506] 1,460 1| 1,461 0200 x 929 
Alr navigation, under (F)............ 1,378] 1,066 38| 1,104 849 29 878 

igh-speed radio equipment, junior 
LE a LE Si SANE 32 4 ERR 31 TE 15 pi] ocr. Eile l POR SER | RCS Cr 

Corps area service manager (motor trans- 
i a 208) 208( 0. 206 EE aol deal ol gl Won Blasi! 42 afl 

Cost and production superintendent 
(hoe factory)a. sods Lobes nadine i 1 EER {nt 8 eRe SH RE Ee ce ema dN rm Na 

Cotton classing, specialist in... __._______ 3 Bnei 3 a 2 i | EOE EES elit OR tu Sri LY a vA ERA] po 
ASSISEANbLS. LL an a ln 1 : {HRSA 1 rotons tpn a yeme Pu | LRRD Yai. £1) ERE SRL MN 
ASS0CINO 2 J 2 rhe Sane 1 ARR Ite el BT J out at 1 HARE OR] Det Vi pe io Sei ee Sr ned Ba Pitot] BILBAO | Retr RT Belin eno 

Custommsiexaminer’sold. co. il ane. 5 Shins 3 Laas: iL a as a a en le Te | ARE Eni er anes 
Dairy superintendent (F) ooo. un [3 ER 11 Bit. 5 Bf ca. FSI KE Ie Tai ph ee FY SEER Bele 
attorialelo Ry. caviar an na ddinn 9 il 6 4 Belem Sea | ER 1 “+H IA DY Bla I BR Tl ri Sl BE eo] ERB Td La Ra eA 

Principal ng. on le in iE 9 3 5 8 1) 1 2 2 "he Sete SUR eS He 1 1 p21 FE egy WA a 
Enforcement supervisor (alcohol tax), as- 

1 EE ELA DL GS MA A eh En 3 Son ans {Dwi Loa [RC Te Bot 0 ce os iit oN re Ve wo i | ee fe Se ime ro Uh i Vo md 
Examiner, estate tax... cv. uo tianeiiin- 4 Eh RRs a Bnd Ci Bo JRA 0 PU AI a A ESE Sui nt Ld el Men ao] Wa 0 ea bf LL SERIE Ll 
Farm manager (dairying), assistant______ 1 Jian Heras CB orb] HR tea ict [fe ers mii em fo oe Vi fo rk mL ion i im mc ee J rtm sm Ea 
Field examiner (Employees’ Compensa- 

tion Commission)... .ocs ool ore 13 11 i, 13 bone 2 +1} gan LH Boon Pn Beatie Foratinen dad FUE RY | PR b 4 Cr Bn            



£4,
 
Field representative (Division of Labor 

Stondowds). 2 ou 
Seer oe ese 

Fllewclorlo dumior] ta vo a a a 
Yieclerkounderie. coos oor. oon) 
Financial examiner, assistant____________ 
Fingerprint classifier, student. ___________ 
Fire cooperation specialist. _____________ 
Plrepreventionolficer. 2... 0 = 1% 
Forestand field clerk (Boo: ot. a0) 
Game management agent, United States, 
EL a Ae eR li 

Garment shop superintendent, assis- 
Nt YE 

Grain inspection supervisor, junior_____. 
Grazion lr 
Hours of service inspector... __________ 
Immigration patrol inspector____.________ 
Informational representative, principal. __ 
Informational service representative ____ 

Assistant Ee 

Inventory checker: 
Deck (Moo oe 
Engine, Diesel and steam (F)__.______ 
Engine steam (BY... 0... 
Steward ei 

Investigator (alcohol tax), special _______ 
Knitted and woven articles examiner (F)_ 
Lay inspector; assistant: =. 0 
Legislative reference assistant____________ 
Locomotive Inspector ....eeveuiaoa- .... 
Marinosurveyor.. oon nor 
Maritime personnel representative. ____ 
Marketing agent (fisheries) _______..______ 

Assistant. oo a lola nr 
Marketingspeelalist. ...._. 

Assistant... Co ee 

Livestock market supervision. ._____ 
Assistant coo. ooo toon   

356 
26, 047 

1 

  
32 

    
348 

1 Oral and character investigations not completed in some cases. SA . 
*The register for this examination has expired and it is not planned to announce the examination again. 
tOpen only to persons entitled to 10-point veteran preference. 
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Table 1.—Examinations—Persons Attaining Eligibility, Fiscal Year Ended June 30, 1940—Continued 

CLERICAL, ADMINISTRATIVE, AND FISCAL—Continued 

  

Open competitive register 
  

Separate list 

  

  

                                        

Examined Passed 1 Failed of clgine : 
5-point 10-point i Nonpreference preference preference employees 

Title of examination a 

= Total g Tl 2 g g g g g 
El gol 8 LB ast 8 [Bl sl Sad 8) sd Bat % 5 | 8 
< = = & 2 E b = = p= E = B = E p= = 

Mediator—Continued 
tire EL a PU TON Te 236 204 5 209 oo. 20 184 5 Ao dics FE, Oia 20 REET 
A EE pee De he CE 119 Pe 97 Hae dr 36 Ollie. 0 = 15) Yi Lo 36 y 3 Ah 

Merchandise (tobacco) examiner (F)____. 21 1 Fn Ce Re dy Pett arnt Bono EC I a Ca ER a a a 
Mimeograph operator (F, C)____________ 2 EA 2 LEE 1 ; ppm LO RD CR LRT IRENE ; HENTAI 
PersGnnel assistant. ete 7 6 1 7 vr HEA 2 4 IE ee Ee ee 3 IE, +1 A 

Principals reat i Bl aos 1 Lt rer LE bi Lai ae! LEER LIRR re 84} EE Ra 
Seniar 2 aden 3 2 1 art LRG Cg Len 2 EN a tl il ee a 

Persomeldivector. Jaw LL ol 4 FE AR ES dN a 
Assigtant ss a 5 4 1 HE LR a LD el 4 | EEE db nb SC Nl nie RR LE 

Persopmelofficer coc ooh 5 4 1 ee ee a LE 4 o BE Len ie dni LMR Lmao EA ISR EL HE 
Phoiogiaphet cr. ood 3 i-ni-na 2 eta eisai laren | sent UE nl LAS i A HUA aR 
HT el SE SE SO 1 I Sil 1 BIER 3 Le Ae li en ee 1 EBL TH LS HBR Heo ERAS lt 
Head 1 Vieng i SUL 1 Bhar SS RCE TST ORR LR el a si 1 HE EL hE HCO init 
Jamiore a eS 3 HE, 3 Pia. 2 Urbina ae Sn LO) Eee Se EAE 20 ae 
1 ea el PR RE 1 Le soe 1 UHH Hebi | Bae al to Sod i Sl [RG RIE, 1 Ih 
1ak TE eR TC as + 1 5 aI 1 Ye 3 nl SER) URSING, [rena ad ia, BRINE 18 at a ) 5 Haima Le pt 

Photolithographic devices operator, 
helper (BF) coe oo aaa Es 37 Ayes ols 17 Oo) vans 9 8 aii. EES Lea Ee ru aie GEER ie 
a Re devices operator, 
mde (BY ee. 37 BU ed 37 i FAIR 14 v4 HE i FER | AER Ca a 1] IO lt 

Photostat operator, imior. ...w-ueeuuee-.. 4 3 dl a 5 1 + Henin BRR SR Eels el SEE eS I 1 i) EY ER 
Postal Service: 

Clerk, substitute (FB)... common sceast 3,100| 2,101 577| 2,678 1,380 393 1,773 721 184|| 1,251 366 BEATS 16 ole 1,773 Ana 
Clerk-carrier, substitute (F)_________ 44,481| 37,788) 2,047] 39,835| 23,092] 1,397| 24,489 14,696 650(| 20,690] 1,253| 1,885 3 513 141| 24,485 182 12 
Clerk-village carrier, substitute (F) 685 535 60 95 309 45 354 226 15 285 43 2.4 A 3 2 e L e  C 
Postmaster, first-class..............._ 1,654] 1,369 129] 1,498 367 29 396| 1,002 100 253 25 1080 11 4 0B a 
Postmaster, second-class... .____ 4,493| 3,486 549| 4,035 1,186 116] 1,302] 2,300 433 756 113 RN 42 30 48020 ia. 
Postmaster, ihird-clnss................. 7,879] 4,729 2,117) 6,846) 2,647| 1,134| 3,781 2,082 983|| 2,029 1,080 STE... 81 de Bees (HICSS lc 
Postmaster, fourth-class..._.._....... ,862| 1,329] 1,093 2,422 945 861| 1,806 384 232 791 840 1380... 21 allie eT HRC 2 
Railway postal clerk, substitute. ____ 132 111 2 il 44 2 46 Ld TRA Sa El DEE 44 2 £1 HERR RES 
Rumabearrier. os. Landa 28, 282| 22,991 497| 23,488] 13, 688 304 13,992 9,303 193|| 11,716 202] 1,745). 227 2a 
Village carrier, substitute (F)_._._.___ 25! 1 Oa 100 135 LE RRL SE TESS, HRI E 11 My OL a 
(See also postal laborer, p. 87.)



6L
 
Production assistant (1)... ..enn3eeeee 

Junot)... aes a 
Estimator (Bo i 
Hollowsaprnan{(l). _t. _.......... 
Route sheet writer (F)_.__...._..._.. 

Production, assistant superintendent of 

Production supervisor (aeronautical), 
assistant 

Junior administrative assistant (F) _ _ 
Questioned documents examiner. _______. 
RMCIOTONE. of or saat bes sateen dam kn 
Rateclerk freight o.oo oo 
Rate clerk, DIStonSol. «ou nbsan senses 
Refuge manager, juniol..- ioe ee ee an. 
Salety inspector:i{B, Cy. ..2- ion... 
Safety appliances inspector. ____._______. 
Safety promotion adviser, principal _.___ 
Scales and weighing inspector_.__________ 
Assistant 

Social Security Board regional director. __ 
Sorting machine (horizontal) operator.___ 
Statistical.clerk, assistant_>_._.... 0... .. 
Stenographer, junior (F, OC)... .....o....: 

Stockelerk (BB, Can aoicieacia aa: 
Senior (F, C) 

Storekeeper (I... ___... 
Helper (B) ....c. 
Junior (FY... oc... i. 
Dock (BY. cu doa mimo, 
Submarine propulsion machinery, 

assistant (Xo 
Subsistenes (BY... ol wea ates 
Technical aviation ordnance: 

Assistant (Ry oo iasuh 
Junior (BY... cioia el 
Semler (BY. to, 

Storekeeper-gager.. co... Bros orn ak 
Supplies (miscellaneous) inspector (F, C)_ 
Tabulating machine operator, junior. ____ 
Telegraph-operalor. ... coucviouwswosarasrass 
Telephoneoperator (BF)... .c..co._ io... 

Jomlor am EE   

   

749   127     
t Oral and character investigations not completed in some cases. 
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Table 1.—Examinations—Persons Attaining Eligibility, Fiscal Year Ended June 30, 1940— 
CLERICAL, ADMINISTRATIVE, AND FISCAL—Continued 

Continued 

  

  

      

        

  

  

                              

Open competitive register gS eparate lst 
: 1 ; of eligible Examined Passed Failed en SiGt topos ol assifi 3 

: : 
D preference preference omployees Title of examination 2 

= 
Total g 2 2 g g 3 ; 3 ai 23308 3 Fler BeBe flank 2:8 < = = & = BE = = B = E = E = BE = BE 

Tobaeep inspector... 2s 0. oo 149 I 5 Rn 131 3 Maa 11 200 EL am aod soy re Lea i 1 REE Set Ti Asslsiantn. nck a 234 I 223 SO. sw 56 Wa 48 coat TARR Vien Fa tl adits) Associate clr i a RT 97 LT a3 Se ote 38 HA Bl 77 Enna Carell het al 38 Hi Jas fei En ER 3 TH 3 Sy Ale En ERR Et LR Sei db WSS Traninc.syperviser.. LL 1 EEE 1) irre tl Ee ia [etree Ababa soon Rn A EERE IE ee es Translafor bo oo a 7 3 3 1 Re 3 3 J Een DRE RE lS I 3 1 ERA) PIED ee er ens 5 2 2 4 1 2 3 Ame Ces a E I RE EE 1 2 Shag alan, Six Transportation tariff (freight) examiner. 1 1 gi) 1 hme I TE es Ee Ea see DH wd Dn Ca Ea here Transportation superintendent__________ 33 Bian 32 Bless aut 3 0 ue Yin 1 mene Ea a IE Sl dt lp iran Traveling inspector, principal ___________ 1 : FI i {ac aareed Kola ln Td Bo any hima ble EGER E DE Cd IR RN RR a I a Typist duniot (B,C) 0 TE 55,139! 6,960| 31,031| 37,991| 1,532 9,409 10,941| 5,428 21,622|| 1,459] 9,212 66 3 7 194| 10, 941 24 1 Typist, senior (F, yy 49,466] 8, 995| 36, 560| 45, 555 2,802) 21,978] 24,780 6,193] 14, 582 2, 557| 21, 706 232 1 13 260| 24,779 67 24 Unemployment insurance, director of____ g lei 1 | EE Reh Lei le he EE SCRE a EN Wageand hourinspector...._. 18, 459 16, 390 705| 17, 095 870 101 971} 15, 520 604 695 98 153 1 22 2 OTL ite Sn ne a Re , 598] 8,162 265 8,427 325 33 358| 17,837 232 240 33 71 HR Hed De aa ats Supervising... als ng a 12,351] 11,803 267| 12,070 118 3 121 11, fia 264 73 3 EME TT y Rd 1200 af Warden. eso 2 na HE EN SE | Se So antl TEL] RAVER SE si ie I bie alia | lead ein Warehouse examiner 
LE RA SR Oe el 112 102... 102 i DARE 16 86) A :! el Ba ee #1 1 patie Da Asgeiates oo ee 126 Won 107 2 Haas 6 0. Dn HE A en Ei a + Lo Ee ed hy FRE RR LB HR 1, 054 O46]. 946 bso 32 ol. ees. PA rT ae Base ea Writer (special), assistant 2 | DE ae iE ret pnd Retail Elna iD CHIR, ER IL Rano SBR Naa) ses WOE oe an 

SKILLED TRADES, CUSTODIAL, AND LABOR 

Aircraft workers: 
RleciviclanL oc co =e 0. Coc 60 58 58 TVais. 1 Eo ! I a En Belpep oc Lolo ton ois 1 5 Eb aly 1 i) AR bl: Co healed 0 Do, on Rollo 2 ron le Rae TREE 76 vanish Bes 71 30s 30 44 Rag 11 BORER Engihemeehanie. =... ~~ 410 0B cri 403 Socouinae 81 DR aan 81 20... In bie al SE ERREEL SRReE 0 514 A907 ia 427 205]. a 295 132 ea ho HES SRO JURIO or ta 493 485). an 485 17 354 i 21H eat 1 EE NN BRR     
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Engine test operator... owe eae. 
Fabric seamstress 

  

Senior. Co on OS aa 

VIO Or: virion ae Lenn 

Junior an ada 

Radiceleelrician conic an 
Radio mechanic, helper............._.. 
Sheetmetal worker... oa. 

Woodworker. oo a hE 
Alrways mechanlelan.... ores sen seins 
Anglesmith (heavy fires)... a--- 
Anglesmith (other fires)... aie eovnm va 
Annegler, helper os . 
Apprentice, mechanical trades. _.._..____ 
ATO Or Ta ar A aac i 
Asphalt car motorman 
Asphalt finishing machine operator______ 
Asphalt mixeroperator.....----2--..... 
Asphalt and tar distributor operator_____ 
AESSIDIOr Le reas al 

[OF TTT SH re LE Rn A Ca meal 

  

Substitutes. lant 

Foreman iC taal le dl. 

  

Foreman 
Automotive mechanic-welder (Diesel) 
Automotive and electrical mechanic, 
PEER) A ls WAL EL ir PER NL 

Automotive equipment operator... ______ 
Awning maker (C         

1 Oral and character investigations not completed in some cases. 
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Table 1.—Examinations—Persons Attaining Eligibility, Fiscal Year Ended June 30, 1940—Continued 

SKILLED TRADES, CUSTODIAL, AND LABOR—Continued 

  

Open competitive register 
  

  

Separate list 

  

  

  

    
  

            
  

      
  

            
  

    

Examined Passed ! Failed of eligible 

Nonpreference 5-point 10-point gamed 
p preference preference cmplayes 

Title of examination 2 

I<] 
Total g 3 2. g g g g g 

Chil thee EL Te IE RT LT Te Sie GE gu B 
< = B = p= B = p= B = = = B = B = BE 

Baker 0 oo os Le ta Se So 112 107i 107 G5) nanas 65 40 or Af 3 EAR TR Ylooe oo 
LT Rabe Bee Ladle ened Ad MEU 0 7 FEET TL vd PERL Th 2 aaa tm le | ie Ba ee 

Erie ty dine Did behind le CR 44 A iais 43 bs TO | 29 Mina IN 15 IR 10 a Tw La 
Bavreldrillar 2 ily is 24 bE ie | 23 Tl imow 7 160... yd neha Klee J ripe ls or ENR Dad 
Barrelyeamert. ov. oooh ow iad 12 Engen 11 i 5 I 10 I HERS Of Soon 2 HLL ANST SMe Cn re Do nd 
Barrolirifigy, aro TT 16 ns 16 Yi oooh 12 A ious 3} Eh FARRAR Lae AL BE 
Barrelstralohtener..... 2.0 =... 9 Wiel ais 8 aie 4 Hh CARR a eh iE HE Ta 

FIelpep tei ca 14 1 EE AS 14 IRL 2 i LEE ar ogee rn a 
Benehmap. td vate) ew nd 287 7 Ea 276 0 HER 72 2041. ait S4lino od + VE alc In IE Sn 

ArtilleryivehielaZ 0. ooo 0d 294 20 io] 294 168] 168 126). oan 138: XE: AE RR Ann 
Small arms and equipment. _________ 14 7 RS 14 IRR 10 lo rd : ini DO Cn SR ae 

Bindery operative (hand and machine) 
Lie kad EERE Ie TR rh 9 9 1 Lt) SHES pk RRO BEARS 0 til Le Ko AE) 3 RES: ERR De 

Blacksmith =r oie cd ra 229 207 2 HER 92 oN.a. ARS 92 YAR 
IEE anata Sed Ia SEE Daa 349 348 1 AE 188 150 I oH 188 I IAEA, Tielper(mechanieal). 134 122 63 69 1 HE 1 RFit 31 AE la SR fradiay Heayy fires... 2 ws Bolte a 61 61 I. ot in Hw el Rel one Ren mttel JL EDR Be 

Belper: tr i saailoetnn a 161 161 7a 74 8 PE apna d BOs BR | 74 ) atin 
Otherfirts, ed 178 169 800 aad 80 2 a Pea HERR SE ERR 

Helpap ii aco? 334 334 1 {RT ay 118 200.5 ale NE peg JPY 
Blacksmith-horseshoer-_ 7 7 GE 3 Alto Xe mala Sa di a 1 Pea a had 
Blacksmith-welder__________ 9 9 ! Bl eanal 1 CHES PRE SL Ht et LE I EEA EA. RE ean) 
Blagterdd Ce 46 43 PLIES 23 o.oo 8 HE AA ) EN p01 RRR [els Helper 14 13 wi 11 ST REE ere SHEER ee 
Boatbullder: oo Cos rea 687 648 #4 AR 226 0] DR 00 :; AEE 1 Poe 226 sch 
Boatbuilder(wood)... iol. iar 105 105 19 a 19 I 16)... HA ECE LRT ats To oo tne 
Boatswain... 0 eo oun Lig 60 1 ER 60 2 HER 28 {3 TRA i 1 BRN +4 Ind LES RRS Saat ot ERR bh dl 
Bollevmnker: oo. co veda ps) 706 8670--—---. 667 2:0) RE 391 276]. nas 203 on Ed 00... 391 rR A, 

Helpofatz 0. did etm 18 13 TRO 18 Sl iia 8 Lule Notaiocd Ne Blcnnnsady cy Bl a 
Boilermaker-welder (locomotive). _______ 9 Noob Dien IER al] ie eR RR OR LTE RE en EE RG Lm LT RR Eg 
Brak em 7 LP 75 1 Ll. 52 one 38 ol : IRE Aa) AT 52 Yoimana- 
Brideelonder or rita 46 AB 46 2 3 1 13 RR 100... Hapoel BIRR pl NNER i ARTE Ri 
Bufiecfand bolisher. cnet aad 2 Jp 2 ADR CHR Chad's Red tenant | BTR Hine 0 Cll LR ia bE PE I Ni. oc 
BulldoZ8r operator... one aie 67 VIERA 67 2 EE 41 oY > § ERs ICL i nile doen idieel | 41 Hoole  
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13
 —
2
8
9
8
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a
n
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- 
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Cabinetmalrer. 20 0 0 fi et 9 glo we 9 Ey 1 : Th | Thea La  EOIG DARE Rie eR a + Ip Sr BR 
Cable splices, Seaman... i. 19 90 19 Her 5 TPE A § Rea DAE SR ER BR 
Cable and wire revetment placer...._____ 3 Bl 3 gv ah 2 RCRA a et ge al aan 1 ARAN, Rt 

Helper... t-. ee NR ta 21 ofa 21 Hoon 9 ABs og 7) Minin | RE ERAS, ra en La 1 MEER Pi 
Calkeriwoedy. cl. to a 7 gol 73 480 46 EE Bal {BE A, A ER 2 a Be 
Colkerand.chipner......cooio oo oi 202 180) 186 3a 39 ng] 83... LER Rie, FER tL 
Calker and chipper (iron)....______._.._. LU nase 1.150 agel = 4881 BO ina Sas... BY erieen Siena 436 7 RE 
Carpontel scoot iie J0 DS 3, 326( 1.708... pir TR ER 1,012 endl Co 4901... 286 ans 26] ------- L011} 4... 

Foreman ca trac a nr ah 58 SRI. ox 53 eR El ee ERR 120. i Vo te Ba a 
12 Eres Se el ee LL EE 356 308 328 so 175 TEE B38 a Bad 2 PR) 
Senior Al, GC). oid aie hen 5 Gl. Ted 5 an * LEI RR I i AS Re i REE a + 1 el Ba 
Qualified in floor sanding. ___________ 63 LE 58 SH. 31 1 dE oO 1g) 1 HR HESS He 
Shien pa ali 795 758 758 se 182 BG IR... I oe Woe. 182 Lo) PRA Ts 

Cartridge case maker (presser operator). _ 63 5 57 EE aol 8 AR dae Brulee Lael Ball a Hae 
Comentfinishey =o: = 0 q78l asl 448 ol] DUG Loge L 00. Als Masog p11 OR) Lio i 
Chaaflenr dB, O)-coiil ob oh 2.014 1,016) 1,916] 10000 1,092 SH Sal. pL Ha Bon 1,092 ER 
Chk iad ip a Mag) Wl ea cr ER Birdy Patil SRE ete BERRI 1 || DERI a RC 

1pper (see calker): 

LAE E b  S IR h, 698 70 Ra 671 rid 27 + en 136 ns "| hime Hen, RR 226 | Eis 
Machineshop.. 0 Jo och oor 0 95 O50 Le 95 re 13 or 2 i RC Vp SI ean 1 ARE Eclat | 

Cleaner (garment factory) ______________ IR 7 ol 3 Bla oni TY MOR Da at Wate OT 3 ERE i Shad 
Compressor operator soc: oo... 21 ola] 20 Jalo e 12 Slo ur 0. 2 SR BN. Siem Iu a 

Yopoman.. oo or iE 20 ERE 18 FEE 7 TRL BRETT Meenas, Belo IER nd heer SPER 1 SA 
ConGreleiforeman.. 5 San or 0 40 of 26 Le 17 Gi jE Blond Woot... 1 1 A Bn) IO, 
Conerete worker gus Sor =o od 123 128 = 123 ofl a 2 tr Bn, 7 IA a A oh 26 onal ey 
Construction equipment operator... _____ 19 9. 19 CREE 7 Coe Fy Ps, Rh rl, INL Lh De 4 Eg Wr 

Casolineengines.. o.oo... 47 dolce 492 i 25 fg FL AE 7 I, OR oo] SRE] Sa 
Highway building, senior____________ 66 RE 37 Sa cd I NR | ERA PRS. | lea a 1 BIR LL 
Truck trail maintenance. ____________ 1,067 3,040 1, 040 og] oa 599 afl] FT Dee 37 da Ap 599 1 IEE nthe 

JUIOR 2,0 Cos ann 593 al 572 wi 191 3 NE Fk 1) Eels RIC st SE 191 He enasss 
Construction foreman: 

ockend dams. coo oo 7 RAE 6 1 dm 1 Glos an 4 hallinta nin 
Mountain road and trail _____________ 46 800 on 39 40 10 pol ry 1 1S eh fed vr 
Roadamdbridee......c 0... 66 O50 65 ppl a 25 a, 1 Shao DL Je. 
Roadandrock quarry... _..... 11 wh | BE 11 Bl a 5 Oe tet I 
Roadandtrafl "nF wie 0 27 ofl 2% EAR, 11 Sal 1b LEE) 

Construction and maintenance foreman 119 me 119 El 25 oll or pH RE rd Re 
Mommtain highways... "0 elation da 4 Ea 4 i 1} Bee 

ry AR Va Shen AR aad Re Ti 4 8 Vn PA] Dap 
Construction labor foreman 6-3 6 ra Hed oT ERE] De 
Cook (F, ©) 253 19 272) “907 20 2 EN BS) 

Assistant 60 14 74 154 83 EE ati 
econ 11 1 12 13 2 No at at ed naat 

Senior... 51 1 52 79 6 52 Bl myn 
Coppersmith 209. 209 2% IE 207 + HE 

Helper a7 750 120. 278 -—mer mstfr wm 
Coremaker gnc 35 agli ii 35 | RETR 
Crane operator (or craneman) a 4 lle NR MN ee 

elper Nal eT qin By a nnn 
Electric 600 ool 600 vy) 304 oy] 394 ARE 
Flegiriebridee. oc oo 0 211 yor AR 182 ol ail 94 Co 2 | a Hl 
Electric (hammerhead type)_________ 13 THEE 13 EE 2 13 1 EER Se                                         

  
1 Oral and character investigations not completed in some cases.
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Table 1.—Examinations—Persons Attaining Eligibility, Fiscal Year Ended June 30, 1940—Continued 

SKILLED TRADES, CUSTODIAL, AND LABOR—Continued 
  

Open competitive register 
  

      

  

                        

Separate list 

Examined Passed? Failed of eligible 

Nonpreference| _>-point 10-point is p preference preference emp:oye 
Title of examination un 

E H 5 = 2 = og | Total a 

: pa E | 7 : : : : : 
B 2 3S 2 8 S 3 g kS 2 S a 3 2 S g 5 
< = = & = E = p = = = 3 B ~ E = ES 

Crane opzrator—Continued. 
Eleetriclocomotive. ..-....can-- 30 29]. ae 29 bo rm 26 Al p. | BEC, to! WO eh Ree +11 Ra BRR 
Electric traveling bridge... ________ 43 ABs 43 29, ini 29 $0] fea i mdb A DARE i § Bao pre WE SR 
Stationary steam. . oo .i ui .one 40 AY ood 40 1 EE 21 81 | Deb A800 ERA ad DC Sat Reels 21 Yroroaos 

Cupola tender... oi... IE 5 EE 5 HL 2 nme tA al el Bh ee LE ea nl Bi aloe 
Custodian se cu ne. et en oa 25 YL MT 24 Ee 1 OS ns He a NE De 5) Mel Akl 

Oil fieldiequipment. .. .........__. 53 £1 Lt 52 1 Re 41 } Late apo IRE | ie En, Cob r 
Decl hand wh final sini aia dean 163 159)... 159 120 121 FE 7 EIR 1 be Ae 121 Gos 2ac 
Diamond setter (diamond drill)... ______ 2 caves 2 Mo te 1 14 Mg i Ee RE PRR Bla A ne i Bend Se 3 Ed Si 
Diesinker: ob. ice ig ldeaeriut. uss) 101 2+ Huai ad J 94 yA 24 0. 1 Bi Nie, Sami] J I! 7A SRC ESR 
Ditcheleaner operator... ae. ail 20 20) i5. 20 Use 7 2 5 Bison vent BE enti Pipa ely V3 IRRIRA SM R 

Diesel a antes 0 poh et Ls 2 > EE ere 2 i Ea re Hos EE LO ds SDS LANE Re Se 1 Eel ty Be 
Ditebnidertete 0 le ln 89 BOf-L ih: 86 351 i 55 rE aa a 7 ple oe MR He Ls SB) tae a 
Dragline operator: 

ET AR De Sl A 57 Ed Pg 57 Ld ae 37 0d 32. FL a AG A aT 37 be Br 1 
Disgalm ot oo 58 49]... 49 vi] EE, 32 FS RN 20)... REI Le A BNR 1) Ll Pa 
Dieseland gasoline... ooo Zid 54 pee 54 Th 38 11 Hae 5 rabmaatitee hab dad tales cE RERNSSE TY pilin 
IIA IE BF i CA OR DL 3 Slain 3 TERIOR 2 RS 4 On SI EERE Cdl NOR i ate Rl ES 
Gasoline coins otae nt ge Ta 81 711 BABE 79 CE Sem 50 41 ER an a Aas £ + Rate Laid 

Dragline operator-welder______.________.___ 14 i Tp 14 Sl 8 fears IESE RR I LE It ee 8 + Ea 
Pragiender coat. poo ie a UT 116 WB he 113 40 46 17 Mie es 40)... Bl... Yolo oo A al 10) Seep 
Dredge runner (cutterhead) .___________ 13 § i) ae 12 Heat 5 v4 ER he, | REPS: me St Fo) RE I ae 
Dredge runner (saction)-= .... .......... 16 $C ER 14 IE 4 19... "et Boil RRR ER Se Loni 4 NE 1] BR 4 
Drilirunners. onl a studsanr alain i 1,620 1,5880 1, 583 430 cL. SW 152. 372... 0) a Old. 431 Re 

Welner o.oo oa Cr EEE 44 Val 42 20a. 26 160 eis la IERIE LA EL a Jel bi: 1) Saeed WE 
Cabletoele: cain tl. 141 MO. 140 ol 94 1 Sil... L7H Sia Yoo 94 [4 Bill Lose 

ROLOINAN he nm os oh 48 408 40 {11 Etna 31 1A 2 Hh ot rena] Mn Sn RSC EU Deleted § lng 
Helper... aS au 78 7s inna 78 LH ER 33 C1 tn anh * RSs Wa Yhap RE dfn 

8 10 TER pe TE PIER ES Lh 59 1] a an 57 dH. 44 13}. TEC Wl. susie. 22 44 § Sa 00 nh z 
Core horinme uo oo el a 210 198)... 198 ) 7) Pann 115 83am ! 18). — ROA 115 3 DEE 

Helper. nada 224 210i 219 100)... 106 H3i... 981. 0k 106 Merde 
Diamendirie o.oo. 177 IME ae 131 7,1 70 {| Pe 1 hati Ham Oe RE 70 > RIT 

Boroman.. ...cciutode i. anna 28 7) REC 27 19)... 19 22 PEND: Ye + Rd IONICS] mind os 100 ha 
Li Th TE CF BOE we ee eRe Ce RE RN oo 836 S202 827 TE 257 EL Sah 219... 360 ca 2 RR 257 3 Es 

Drop lorger........-... GET RE rs 46 dln. 46 2b Epa 20 20. Where. 0s Hath RR v7 LE Sean Seite lo                



(oe) 
2 

  
                                          

DUMP ivi v mn whenn santa as 11 i EEA 
Dynamoitender.... cocci aire idea 35 Shlaesat 
Edgerman (sawmill) 1 
EE TO Ta a La SA Au ni So SS 

Foreman GEd i cs ae nL a 
Helper (l, Ounce ais an 
Senior (F, 0)... 
Armature winding ___ 
Communications 
Marine toss oe tae 
Meters and relays, senior_ _._______._ 43 43h Tals 
Radio: ort i Maeva viene 20 com 

Bleetroplatenll, GC). ccna cneii asa oi 85 bo | FR 
3 WES Spe Ca pa RAR ee eC 25 I ERR 

Elevatoriconductor (B,C). ........... .. 829 782 25 
Ti I a RES de SSE SJ DA 88 77 5 

Elevator mechanician: 
Helo ini oe ane Si Sn ea 44 dle 
Principals ol oid ond i srl 1 THE A 
TALE Irn et oan Tb Co pa SE LR 12 10k. 

Engineer; deCKe. .vtdaddiiie Jee oi sis 16 LE 2 ml 
Engineman sui. ute la aia 24 Ml va 

Derrickboat: JC suite as sinc. 36 30: 
Derrickboat (steam)... 2. -coueex 19 1 0 1 FRE 
Disse), Strikeri.l on. on acid ian 10 Ae 
Draogline (Diesel). occu cdndanuiiione 44 ddl, on 
Dredge (Diesel). oni dene oiiiin 49 dfs 2c 
Dredoe-dippersi. of ooo Lisl 5 Lt nas 
Dredge (nonpropelling).........._.___.. 14 i I 1 Ea 
Hoistingand portable. .............. 418 409 in 
Internal-combustion electric... ____ 43 aol 
Locomotive. ool aaa oh tal 137 185i 
Locomotive (gasoline)... _.___._.._____ 12 ih 1 IRR 
MarineyDieselo oo ors sicn citi. 92 2 PTA 
Refrigeration oil fe nincaioiia. 98 Eo Te 

TOMO. ae 2 28 po Ln ae 
Stearn. a i sl 46 4 ee 

ASEiStant 2 Sr eT 1 i REL 
Fhrst assistant. toi. ot scion. 1 | RIEL 
Second assistant... ._. ii: 1 A EE aT 
Thivd asgistant o-oo... 1 RES hE 

Steam-electric (BF, CO). Ciena 942 oo Re 
Assistant (FB, CYaro niu oi 2 42 1 
JUNOT ccs ii dita fait tm an tes 27 200.0. 

Steam, Diesel, and electric...________ 22 ot EE 
Assistant. loo rd Enna 3 Sl. aon 

Engineman-custodian, assistant__________ 106 1 mi ht 
Engineman-janitor............_._. a 163 ¥O8) ae 
xplosives operator. . catia 284 178 106 
Farmband. \.. ait ii oo Re 57 56) clio 
A Ora eT 440 7) ion 

Foreman: o.oo. sted snl ald 89 8h raiagl 
JUIAOT = a 3 i me shee win mr En 93 020 oes 

1 Oral and character investigations not completed in some cases.
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Table 1.—Examinations-—Persons Attaining Eligibility, Fiscal Year Ended June 30, 1940— Continued 

SKILLED TRADES, CUSTODIAL, AND LABOR—Continued 

  

Open competitive register 
  

Separate list 

  

    

  
                      

  

  
                  

Examined Passed ! Failed of dipivis 
5-point 10-point Nonpreference preference preference employees 

Title of examination a 

I=] . 3 By z 3 2 g 5 £ g Total 2 

Hee Rl Se Be I 31 2 < ~ E ee = = & °c E - = p= Ee = = = E 

Tormey caiiee ns a 35 Ble. 35 0 nie 10 En HESS 1 Ee ENR RN Bl a Ra RESON Ra Pilterplantoperator... __ ..._.. 53 Brant an 53 18]. 18 HER RG a eG EE A RE Ba 8 aT Phrermarshal ston oa 19 Fen 15 ; VE a 12 Reh a We [RINE LETS I IRE LATE a LH En IE Firefighter 53 98 hi 53 1 i Bay 25 RR Noo ood 25 i RR Senior 117 $51) Peat, 116 anon 97 i idea HEE RT Re a ay, as LR bn el A 
Under 191 468i... 146 TEL SERIE 114 YE YP 7 5 1 pS Si Firefighter-guard 113 {EE 113 1B 13 LL Re HE aE a BR I Fireman 44 4d ia 44 oa 12 30... Lgl 120 a Coal and oil burner 24 4 Habito 24 Ein 4 IER ERR nant ICE a LE el =v) ER Ra High pressure (F, C) 3 Eee Bete lye. foo 1 Ee ER En EE On EH LE SE | FESR Wa i 243 M0 i. 240 60. aeaa 160 cL RE HER 2 Ra 0] 159 lsat Coalssenior.. J... ii io 2 +4) bliin uel ra Hees enon mae aie RHE SR ee Re en a Oas,isenforse 0 uo 44 3 pe 43 LS 24 0 Wo Ji Io phe Naas pL RIT Gaswollisemior i a ii al 15 Arak 12 IEA 6 HE mms HEIRS a BY tema ln dea dt Mechanical stoker, senior________ 279 270 271 ovo 116 HR ee LY 40. 3 116 Bm Oil burner, senior. oo... io... 12 abi 12 Sl Jued 8 4] Fanos Ss NPE Pt when el ER DE IER sR WE Locomotive... 0 Torii ve 42 A 41 A a 25 ! i ERA Io... 3 Baad mon taal LO 22,05 EE GL [RL si Lowipressure (VU, ©)... 0... ...... 1 ate PRR RRR a Esldnee bbaieme ete te ERC EO Da i ae Senior ca in id Sy Ss 55 Shs tt 55 he 33 EE IE rr A I v2 Tg I +) 3b Elin le LRRD, CoalsSeniorca oo. 1 ca 15 Ble 13 Al 2 3 eae : HR Seed fle Sa VRE Xa be EE pa i i Cas, senior... ui no 5 pi 5 Dleazioy 3 ned a SS SRE PERE Cy Er a IAG Manne liad dal an se 327 302.--.28. 302 123}. aa. 123 179; ...... 8 aaa 40]. 5. Res a 123 JE Conlburner oo Lo ag 120 HE pie ns 112 11 Eel 50 02... =] Re 0 IR SRGS rere Paarl Ee ea 50 EI Oibburner. ct nshnie in 145 1390... 139 + TA BRR 87 B20. 02 2a Dain oi 8 ERE Hoa Steams Sido san fd ae 4060" 387]. 367 #5 HT iY 233 Ba... 1461... HRS Lf} ile die 233 doa. Fiveman laborer... uuia en oon lial 8,124]. 3,005)-..-.-- 38,0050 1,516{ -.__._ 1,516) 1,489). .____. LIBS. oo 345]... 37. 1, 515 5 ARE THRO A ee SRL 632 590): 25 wk 596 334 334 202 i. 228. A | ER re LEE a Fish screen operator-repairman. ._____.__ 8 he 8 4 rn 4 A FAN ANE Se LE : a KR Rlongeiaener io en coed 0 en 38 AI 37 Bi oSaete 8 Miia CRE i Be SE DEE EE ae FUE Yorgerjlichtingots 7.0 oc oo. 1 Woeeaie 1 ota ied borhan | bison 0 Ll EECSR IR ene RRR BS PHS Pozeststationassistant _ _ oio0 0. 11 Woo 11 Bleniziis 5 HE IRE PRR Sel Eh Bee 4 phn aRa dt SEE ICE) Forestry improvement foreman__________ 212 2 EE an St 211 13 ERE 112 80) | EE 19... : JL 112 3a Youndeypdoreman:. . ..... oii. ia 42 (EE Ee HR BY) een Ll TY rans Foundry superintendent, assistant_______ 10 Bloons 5 FH i i] Bed Sp Re a Na. i Pm Sod bien a Ret 5



Lg
 

Furniture repairman-instruetor__________ 
Gageyeadeort i re ar 
Gamernaleer. | ol St ee 
Garagermnan-griver. Jor oo inl 

Suabstitate: Cosi nl 
Gascautierifor burner)... oo lies 
Grasiplant OPArALOY. cavtomann. nia il 
Gatetendery.. coop io dit 
Grader (Diesel power) operator_._____.___ 
Grader (power) operator... ______.______ 
Grader (terracer) operator... ......_...... 
Grader and derrick operator... _..___. 

Bordman ud an al ha 

Poremary Lie ce 

Departmental tC)... LC 
Hammerraener 2c. a Co. a i 
Handembroideress. ._.._- .__..  _<... 
Heat treater, helper... i. ool. 
Helper, general. ic. ool ead onate ae 

Holder-0l... c-cd satan a 
Inspection station keeper... ____________ 
Instructor-foreman (broom stitching) _ __ 
Instructor-foreman (machinist) (C)_.____ 
Instroment maker (RF, OC)... _........: 
Instrumentrepairman. i aeecaea..... 

Helner. © alae de 
Ironworker, shop... 2. __ aaa. 
Tronworker, structural... 0... 
JOIOOT coc i cA RS nw i 
JOMCL us ohn Shans a de cid Lo 
Laborer: 

Classified... ll ae lac 
Foreman (P, CY... oo... 

Assistant (OC). .2 Loo naa ey 
Joamior s.r oe iii 
Jrpigation: o.oo ou mis iod 
DICE NUISOYY cans ini ans as aaa   43 

2,701 

38, 772 
319       38, 751 

297 

310 
59 
9 

2,873 

1 Oral and character investigations not completed in some cases. 

        
20 

4, 306 
2 

2,615 
7 

1,074 
20 

      4 
1, 835         
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Table 1.—Examinations—Persons Attaining Eligibility, Fiscal Year Ended June 30, 1940—Continued 

SKILLED TRADES, CUSTODIAL, AND LABOR—Continued 

  

Open competitive register 
  

  

Separate list 

  

  

   

            
  

    

Examined Passed! Failed ol 
5-point 10-point Nonpreference preference preference employees 

Title of examination a ae 

8 Total 2 71 7 : 2 : : : Eff Ro Feln | BE Ble BN'g |B (a 8g ]8% 5s. 
< a E 2 co = = p= = = E = ES p= E p= E 

Laborer-patrolman (wildlife refuges)... _. 557 fi Aa 534 289 289 288i 24. a... di ) i pr | EL Re AL 
Boatingn ss 2d gn sd rn 234 2. ne 229 60] 60 3 Lo Hb dn Ale YC ye LV Sid eta 
Rongorider lo praadi ais 37 v7 MR, 37 150 15 ERE 00 A Ween s £1 RRS 

Laundry foreman_______________ 64 Bat 62 40}. oo 40 Er CA EE 30,2 enziz. 7-1 DORR Fe 
Washing department_____ 37 vB 37 IS 15 iL? EEE 3 § Esa Sl.nle ) KEL 10 EEE Pa 

Laundry helper, skilled. _________ 978 443 470 913 396 448 844 47 22 288 386 v7 § Pepin, 31 62 844 El 
Laundry superintendent (F, C)..___._____ 23 Wg eas 19 130 13 Glennon 12 a. ee an 13 v1 Pea 
Joammdry worker,laborer. ~~. _.. 1 4 Hl i be, oe 1 U3 SL Sd ae Sled DERE en ER ERE 1 Me 
Yeudsmamiie el 0 FE a 101 100]: 100 62k 62 AR 30. IE OR I POR 62 30a 
Yeathersworker it od iho 1 Shinto Bl ln Ht Nd Se Bh Lani EEA La inet Be CR Be STR Bd Sa aati | a en IRS 
Leather and canvas worker. ___._.__.___ 156 150 1 151 0 29 121 1 Bla IER Ee] RS 1 HE EERE ER 
Lens grinder (precisionlens)_ ____________ 34 aan 34 a6. 16 14] BR ny 15) RE a TO Pe Rl 1 ARR, Ene ph 
Lens (precision), prism, and test plate 
MaRer LL 60. a I OS Rate Raat Ee a el i a Ye le 

Letteveromdgrainer.._ .. _.. ... 3 al ee be Hi Ann Rett Bowie ie Ee a El PORN TO TL RA Sl, 
Yovepman, oo oo ee 31 31 ; A hee i 14 iY Ee BR rman PO p V3 LR SRE LA. 
Lighthouse keeper, assistant _____________ 6 6 Binion 3 Hl Re ABR i I rR I 
Tanemomy. Wy oe hes ea 40 35 Ole. 6 Heli 2 Hopi nana I Cenom Pele PRE E 

Helper, Shainaf oo rh 457 457 200 255 | Ea a Fo UNG 1 Ra 255 1 3 ERS 
Pisteibutionlines. >... 7. | 15 156 | Ei 6 9... Eon TE ee a ERT PE 
High-tension transmission lines. _____ 173 169 00 102 7 Rat 18 cet Blum h 102 Wil: 

Foromandoiy in © i000 75 74 Fv Ee 32 7 3 EN HR Le eal 31 i 
Telephoneand power... _........ 11 11 Bf 5 Claas ee EON I SR Fil Hl Bes on ory 

Lockman (electriclocks) _________.___.._ 23 23 N53 15 Semnre- lL SL i 15 j Rh Sat 
Lockman (hand-operated locks). ._______ 13 11 0s. 9 pi 1 VO SN i WO tI FOO 
Colton wlan 494 484 Of! Lous 94 He ¢ A Bee IC Gk PE a 94 TA 
Loony fixer os Bute 0 a 21 21 i a 12 deny | Be Sa 0 Belated BOA Bide le Oe LE 1B} LR ba BR 
Cumbergrader 000 0 4 4 Sia 3 Heian Ea al teu anil inti TDR Oy IVE BRE HS he 
Lumber grader and shipper, foreman. ___ 13 10 aa 2 Sk. 3} tat REA pede ERE Fe, 
Machinemdjuster. o.oo 18 18 2 i RETR 11 Taba atindd) Lelie i Nite SRE weak ooe © IRE SL ORE fl ihe] A 
Machine operator... ____.______ 8 8 Blea 4 A te aaah es "dR 7 A PRE eR 

Automatic screw 234 234 136]. oo. 136 IRE a | 5. Ve hes 136 I. 
Boring: Joo oof ronan 10 10 Ee 8 | HEE andy Hi) pan | abo on EL aie ell bath SNe Senta ans 
Boringmill:Chorigontaly. 2. 52 52 3 EATER 13 HR A hi, RRR Te Bs SEE 13 Weise...                          



Dr press. ol iiaan. tri tran 
Inginedathe co boo Too via 
Gnderc. ir ips a a 

Precision (production) ....___..__. 
Precision (fooled)... vain. ini. 
Boughing..... 0 clk. 
Surfaces o_o J Tinie A 

   
   

Profiler 
Punch Dress. ot at - 
Sewing {elothy. oo aut a 
Sewing'{eather)...... cooonio ato 
Sewing (power)... ... ina 

Pree nursery. ial an 
Barret Inthe. ooo ae ia 

ADDrention. oot. a ai, 
HEIPer re ian 
R80] Se A NE Tn bi Fo So RB 

Machinist and erector foreman... _____ 
Machinist~welder_. Coo lo... lol 
Mailbag repre. a Sai 
Marblopolsher. co oe hur eens 
Marine engineer (Diesel) (Philippine Is- 

ands). i ean Ta 
Marine engineer, second assistant... 
Mason, brick (F, C)............. :    

Mason, SIONG =. en ere am 
MoSon; DIASLETer. . evi ian waa aS an 2a 
Fo ET OL SA MC Rete TE ES DIC a Cri, 

Dredge (nonpropelling) ..._._...____. 
DMastor-ab-arms. ei aaa. 
Mate: 

Dredge... a adnan aaa 
Nonpropelling.....c.onno 
Seagoing hopper. ......ectninnaan 

Nora KeODOD. inva ti mma ma 34 
‘Tools and tool stael..... ooo i ox 

Mattress maker foreman, assistant____.__ 
Meat Ctr. a eS aaa TR 

1 Oral and character investigations not completed in some cases. 
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Table 1.—Examinations—Persons Attaining Eligibility, Fiscal Year Ended June 30, 1940—Continued 

SKILLED TRADES, CUSTODIAL, AND LABOR—Continued 

  

Open competitive register 
  

    

    

  

                        
  

                

Separate list 

Examined Passed ! Failed of eligible 
Nonpreference| _ 2-point 10-point Bi 

p e preference preference 
Title of examination v 

Ed 

= Total ml fe cette Rei PTE : el 2d Rl FE Ei lds Ble 8 19 | Bl nif 2. B 
< = E = = E Ee p= E = = = B p= = p= BE 

Mechanic: 
Air brake (locomotive)... _.______ 12 To 1 ER a Ee a Raat Rene LHe Bis LO Re a dL el Le Lr Sa 
Air conditioning and refrigeration 

(oleate). or oo salon Ch 15 BY any 15 Nei 18 {Bg pas MT sR dP I a Ee ) 5 i) IER Li nie 
Diesel engines 24. 15). a 15 10].o2 10 Sh oe Glo... Lava] ROVE (Ce Eee g 01) HEE Ra 
Prillingypio co teak 10 Hass 50 9 Ea 4 RE 4 Rnd poe rE RE ed I ESR 7 De Cae La 
Flue cleaning and repair. .__._____.__ 122 51 MEO 122 Sl. 25 OF ack le Gf: coin : § BRT 25 "ETA 
Forgeshop, master.o 0 oo 0 0 0 6 Olio Gos 6 i 4 ESA 1 Slat 1 ae) Em nd Re NE Sale] IR i 4 EE Me 
General: 2 wi nl 344 88%. ia 334 7¢. TRE 74 V7 Ha 4g) te 7 DE oI ed 74 bt TREE a 

Welper... o.oo soi 834 7 ERR 824 re Ne 383 7 Wy FL HE 187 SERBIAN 383 1 REET 
JORTOL no 679 035] visi 633 111) Ea 161 1 Ra 2H ern ae del CL ER 161 9... 
rn lL A 421 S87. 387 ra Ler 67 bE ean 5 Am ARNE 1 A 66 Fy HERR 
Parma, junior cir toos ooo) 510 Li) ERE 505 145). i... 145 LL el 125). {7 ER, LL RA 145 LA Jo cag 
Nursery, jumioriccoso ir wr 304 WF 297 Ole 46 MM 25 SH Ei IN] Epi DAL, BAN SOA, 46 | Sep 
Practor, helper. ci ooo oid 23 Wea 23 12% 12 1 Fe 1g a 12 i Pn Leak 

Planing mill fofeman. 5 oC 5 Or is 5 le 2 Snes J! iL nn Re En] INE ied PRES Rpt ba RNY 
Power plant, quarterman_______.____ 19 i I TRY ihe he lr ie 3 bake CRel | SBR ORL SE en ER Se IR a See en ht RC 

£45 14 BEA Sly i Reali SE VET RE hh ig 11 IL AREA 11 Fi RRR 5 [1 amin rei 1 EE i Sa Nl Ri Fo) Eine NER, 
Radiosio no lun sna 307 HL ae 303 73! HOR 79 es RR TERN Hr Seino RAR A IEC Si 0 TRI Sd 
Refrigeration (electric) .._____________ 17 17222 Ee 172 77 RESIS 74 a8) oe 1 ae 15 es LS y 1 mal RG Fee he 
Refrigeration and heating controls. __ 17 14 ne 1} SY ra 8 1 ie Gf... 08 I BRAT IRL Ro Eo] EES OO I 
Sawmill, foreman. oo 70 0 00 9 SR 8 a 2 Bi 5 bY; lic] Dn) INR Sn) SS La v1 ES Bh 

Meller aos i NE 12 EE 12 Flan i 5 ¢ dildo yet ES Th] Hana | ne Sh 5 1 | PE 
Messattendant: Loo coho aii 2,495) 1,660 432 2,092 818 235] 1,053 842 197 622 215 EMR 14 20 1,003) eee 
Messenger, assistant (B,C)... 2,808] 2,221 85] 2,306] 1,614 48| 1,662 607 37|| 1,565 38 2%). 21 10] 1,662 f-aias. 
Messenger, JUNOT... ou asa ada baad 89 56 33 89 17 19 36 39 LE: 1 SS Sn bin MAES OL RIE hy EO 17 19 ro) RO ON 
Metal bed factory foreman_.__.___________ 17 i 0 Rl 17 VIE 2 I eeosins v's int a IRR ST Ro WT COG EAE 
Metablather.s.. o.oo niles iy 55 LA 44 ks LE 13 14 OTE 0... LTR EERO Ra 5 1 En] RN gia 
Mma. eo ea 9 RE 6 | orang dn en | 1 ARE teh 
Millwright. ol a 140 HO as 140 ol. 38 102... | ariel ¢ ET Pan) TEIN 

110 Rn OR a CR A Sr SSE 31 PI Se 27 i 3 he 14 5 | Ro 0}... 5 SERIE Re Ce 
Modelmaker,, wood... ooo loool 360 EL a 339 4 LIRR 23 BYG remin = 00... NRE) RISER ER 23 bn 
Molder. oo — 599 299... 0. 599 405) co. 425 17% ae A eae 0h 190... IRR] i ie 

Helper. = 000 ue Fudge 340 to ER 339 1508... 2% 150 180... 3S LY EAL a mea MER Se i 1 Tel 
Nonferrous metals... ofr 18 1 PAR 17 Oia 9 2) SONI Li} RB 2 hol So) ER Bd INTL) UI IS 
Steck. 2... ee ele 176 70.2 170 R56. 45 1250 A nase To RANG Ele Sle Sb din "31 | HE Cop
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Motor transport operator (heavy duty). 
Motorboat operator 
a DIS 
Pashhoat. os Se iE 

Munitions handler... .C.co i 22 

  

Construction machinery... .--.... 
Bracing... a tn 

Se Cs i 
Operator’s helper (clothing factory) __.__ 
Ordngneeman oo ao ry 
Orthopediemechanie... ...-...o._ _ _-.: 

Bradcemaker cities ats 

Phe Ariver operator. ice nei pia 
PO mit a wi a ha a Sa EE 
DDO COV ETC i. oe on i dain Be ot Sai 
EST TH i SR NM ER STR 

Pipeline foreman (suction dredge) .__..__ 
Plant protection, chief 07... cuando 
i Ep ol EG SN Mn nn Ra 

Senior (BF, CQ). ia a a 
Plumber-steamfitter. coin eon 
Polisher (OrdNaANCEY wai Games fern wena 
Powdenman.....0. ooo 
Power plant operator (Diesel electric)... 
Power plant operator (hydroelectric) _. 

Fumio. sn as a 
Power shovel operator (Diesel) __.__..__. 
Power shovel operator (gasoline)... 
Prossassistant (CO)... coouivrimanninas 
Presser abries) ci ii aii. 
Primer worker (munitions).............. 

1 Oral and character investigations not completed in some cases. 
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Table 1.—Examinations—Persons Attaining Eligibility, Fiscal Year Ended June 30, 1940—Continued 

SKILLED TRADES, CUSTODIAL, AND LABOR—Continued 
  

Open competitive register 
  

  

  

      
  
                

Sopa) i 
Examined Passed ! Failed oi eligible 

Nonpreference| Point 10-point > ni i : Dp preference preference employees 
Title of examination a 

8 g g g i g Al g 
vo) g 8 f g g 3 a g g g g g = g = g 
a [5] [=] = D o 13 [5] [=] [55] [=] 55) [=] [5] (= Q [=] 

jo p= B m p= = 5 a = = E = BE = B = = 

Printer: 
15 Dann haste lla A Bo Sl 133 1381. ona 133 107}. --<5== 107 26, 52-unn 109. ane LARA Lr CER 107 pe 
Cylinder pressman (GC)... ......... 7 74 Hibtamle 7 Yen nnns 1 4 Ee HE Oe Rn Can INR re CS Se Ta ! 4} Pio ete 
Hand compositor (FF, OY. .cuceaat i 6 I Pe 5 Eat 2 Edn SL et Sw) RE GRE Noi al. hin Falke aS 
Slug machine operator (linotype, 

ete) (B,C) va ee 10 8 1 9 4 1 5 ARERR | ele LSI 0 Lad el NA 4 1 RRR 
Printer-proofreader (OC)... ii 4 2 2 4 doling Me BR ee 2 ERLE RN HE me IRL RR Cling Ul a Tn mn HR BE 
Printersassistant (QC). =. ir 170 2 151 153 1 68 69 1 2) REE, Wel NEE ele PRE Ene 1 68 | EE LR 
Pumpoperator.. a 16 16} =... 16 HE 2 Wo bn A I re EN Cp a Ed nl me 2 HINES he Te 
Pumping station operator... ._.. 11 WM. n % da 4 REI eid el EE SOG a TR TRA 
Puncherandshenyer =o won 348 ine 336 40) casa. 40 298. a. Sopa Oi Ti... ARR REE Bt 
eT A a SE A 354 7 A, 276 18 eH 113 X63 2s a. Ole Hn Voie. za 113 RL has 
Repairman (buildings and grounds)... ._ 123 23a 123 {1 Ere 10 8 HC Geen 1 REE Bn Ul] Lo 10 Ye 
Reservoir superintendent. ______________ 18 18 18 Dj saas 3 ey IE Ran Sa ENS No al Sep Sh Sal I 

BgEer oo he hy Lass o8 1,231 B74) ooo 374 rR i ETI Ne Gls STAN. a ae 
Fofelnam.. coi oh ol 20 18... 18 3 1 seme 0 11 ee ton CIRCA KE len ae alii 11 fine 
Helper...  e e  n L140 1,0500 -. ... 1, 059 320. an 326 OD) ras 160) ...-... TEL A INI vo A | RR 

Rivet hoator. oo 1,570 1,479)... 1,479 A806 ol. 436] 1,043|....... 363. aa [1 RR  { 436 DE 
Voter. re 908 sony... 895 276)... 276 619....... I i dof. 21 Ries A 276 bo) EE 

Roller (brass and copper)... ccocoee-_. i 4 EERE | Be ; ei Ee pe ne | mm os oo ie La 2 4 Bl win eS Br Bi Loe ee mS 2 hm Uh Hm ok [le mer 
1D i a RAE SC SE 145 22) a ee 130 Hem SRR 80 50am 00]... ... Sy... ERNE, | HSA Hel Se 
0 ental a Rn ERR 8 G).ac 6 anaes 2 | pln Hehe (Ra ERR a ed LM RE [a 
Bulii-upor lag. 12 I 7] (a 12 YATE 7 Dlafy iis 6 i 4 Eling NC) EERE eR TL le 

Ropemaker, helper... 0. So. 106 103]... .. 103 2 33 0 sia 200 TBR CR I Ned LR EEE 
Radi makear. 315 219 75 294 93, nnd 93 126 75 oT ar A XS 92 FJ HE 
Sandblaster.. nv owe 156 156] se 156 4! Ia 79 V7 i Bley HER RC la ND TOL el 
Sanding room foreman and spindle carv- 
Ingoperator a 15 HW. 14 Armies 2 s br RESO Ee ep OU I SR al Te Bey v AHR ea Datars 

Saw earriagesetier ou 1 Yoon y 1 ai Fn RR I RR ete he en el RE RTO Th 
Sawer si lw 74 {SR a2 74 | PRR 34 Li Be = Hie ea A r; 3 FEE LE 
Sawyer, head. oe 2 BOR 2 i Erie 1 SH ; § pn vl Lelong La HE aa 
SL rae Le TE RE LS he DE IRR i Et al 1 Yo... AP DE ) 4 PRES EC I OT Re a EN 13 LORS Lida 
TL Er Ln a meant SE SRR eT ERR 8 8 ei 6 CRS a ely DRS BS orl i CO i i RD 6 ee Wo 

Domestic attendant, junior (C)___.____| 2,441 31,0480 1,950] _._-- 33 33 Res in) ED Ras | IR OL Le) (ER 1 RT LS 
ad ads a 326, 326 226 108 0s... 284%... 104... 5) IADR el Ie 4 i102 1L Ea, LEB Chew 

Second officer (tender)._____. falta Sp 245 x60)... 169 1060... 106 | LR Fi) I SH. RE 105 8                  
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Sewage disposal plant operator. _......... 
Sewer, hand and machine... ...__.._____ 
Sewing machine (power) repairman______ 
Sheetmetal worker (F, CO). 

Helpers: sadia.. ol ila csv So Sa aus ait s 

Snagboat foreman cat aoc ani 
Snowplow (rotary) operator... 
Spinning fame fixer. flo lo. 
Steamfitier (¥, Cu. he li 

Steamfitter and pipefitter________________ 
Steel Lyin (reinforcing)... lias 

elper. I AR el oS CEL CR CepuIR 

Steward... ar rpnzincamro sre oe teat 
Jumior (Ce. oc a iden to 
Senjor (0). coats to nl 
EE EAR Se Aa ae ng A 

Stock tracer... oceare boas viii 
Stockfinisher (ordnance)... ._.__ 
Stoneentter: lta a ta 
Swineherdsman and poultryman.._._____ 
4 Dr 00 BY In tA Tet RE BR eS 

Foreman, assistant... o.oo. 0 

11 Erg so RT A 
Tile i platesetier. oi... 
100) AYeSSET.. oo ix msm sa 

Decp-wellarilling... i... .... 
BRock-drifltools.. 0 c.f or 

Pool hardener q.. i do: so tnoseni dial On 
Pool ReOper... . co ois nas de re dan tas 
Wool maker ou nL ei oa 
Tool and die maker, senior_._____._______ 
PACKRIRAN Si ee ee Le 
Practor operator. «i ree cat 

Crawler lYD0. ce smc mtd mere eo san ne 
Diesel. Lili dnote dn lr, 

Traflbollder. to. io oot lo 
Wheel type. io tua comand hak 

GasONNG.... ic cme s ae Suess 
Trimmerman (sawmill) _____ RL, 
Truck felver PEER IE io ape IC prt Soe Be AFA 

Boendor:. .ovuriadsumasd ii arednrane 

Antomabil truck.           
  

1Q0ral and character investigations not completed in some cases. 
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Table 1.—Examinations—Persons Attaining Eligibility, Fiscal Year Ended June 30, 1940—Continued 

SKILLED TRADES, CUSTODIAL, AND LABOR—Continued 

  

  

  

            

                                        
  

  

Open competitive register Separate list 

Examined Passed ! Failed of Sipibis 
. 5-point 10-point 2 id Wi 

Nonpreference preference preference employ; Title of examination 5 EERO RER — 

= Total g gl Sh g g g 5 3 
SA REA EE au I Er 5 
< p= = = = E = E = E = E = = h-: = 

ngraaster. Cio Sk se Sa 74 rR a 69 2B =. 26 43) = ON ni Re PERT 26 EE "Typewriter repairman (C)_.____._._ __ ... 8 Bi on 8 Bs 3 ER HAO IES TN SIR rR 
pholstarer SFr bE NST 248 be Ei 241 A700... 170 hs 128 ar Bahn LL; Bred 170 vr I Nalveonerator. oo ol. ls nT 15 Blois 15 qf 10 Pir he BR Hu aie CONAN 00 a. Verifier, opener, and packer... 761 i RE 594 285 235 ri heels 1990 a0). oo Bla, 235 AR Warder (female), junior (CY... 160 13 13 dieu idl oo 4 I IRA de Eel EL EY Lee 1 RR a Warehoaseman i to. oh an PERT : in CORR RC ne Molla ot i lr ES pl eh atelmaler ooo en Un, hr 81 78). Ln 7 30) 36 > I te Ea a Glin Le He, 36 4 SH A Watchmanymaring o.oo... 0 “i 41 dl 1 or 19 "Has Ur Baa Heel nar dle ) Lea Br i 
Watchman, night L000 7 Ft 255 v2 ET od 243 BOL. er 50 10% cn Io 30} Jerse | I On Pe LED Srl cin | Hi -- Water supply system foreman. ________ 27 7 {Eee 27 12 i IB) IER os Sa Ra Slo m 124s ae 
Yaterdender. one op nano 171 18% ol 167 EAE 55 Hib ee yt LE + RE LS, 55 |] eet de Welder: 
Helper. a 66 rd IE] 57 DECIR 47 10). SL RRR ! INE) WE TR mie 47 7 EEL RE leptrle. ou alent rR 3.4880 3,335] 2.0852 OIL. AEDS ARERR Ly Re To 2 FIORE, 2,011 1 TERA 
Electric (specially skilled). __________ 1,644 1.6844)... .. 1, 644 $8. i. 882 v2 ie SOG 7 Ray HANES 882 14 | 
Ras 0 140 139i... 139 VER 71 PRE Stn 80 TF, a 1] gel va 4 HIRE as ha Gasselecime. oo an 444 Ey Ar 437 00s 191 248 i Fo Et 2 Fhe ay Reel 2 101 Rl mamaneid {iain Sie 

What builder io oi a a 237 ad)... 214 SRE 58 156) "5 A be mi hate Rel r Bd 58 bt Rh es, 
YY inchmaan Coe ae 79 Bl many 78 aBlore n 38 1 eR 4) ESE REE ! 3 Bb es 38 ERE Nindowecleaner (oi & on oo Cis 7 3]. ee oo hh ssa IIE RAE pS a Ce ty bE Ee he Ts Woodworker, helper oo... foi 0 LAA 1,120) =. 1,121 401 401 Jot Li 490 Bo ar y {Dea 401 Bl. csi. 

SUMMARY 

Summary: [ 
Professional and scientific. __________ 87,666) 67,691) 8,201] 75,802] 22,685 1,979 24, 664| 45,006 6,222/| 20,604] 1,961 1,813 9 147 9 24,543] 2,959 67 
Subprofessional and subscientific.____|163, 996|117, 283| 15, 726/133, 009] 40,873| 6,689 47, 562| 76,410 9,037|| 35,880 6, 303 4, 421 18 346 367| 47,335|| 2,430 51 
Clerical, administrative, and fiscal . _ 423, 904/194, 911/149, 640|344, 551| 68, 600 61, 531/130, 131|126, 311| 883, 109|| 53, 492| 60, 063 8, 623 49) 1,450 1,417|130, 009 879 109 
Skilled trades, custodial, and labor. __{250, 565/230, 516 8, 154/238, 670|129, 686| 3, 259132, 945(100, 830| 4, 895/105, 715 2,759] 21,188 3 2,732 497/132, 894) 1, 363 12 
  

Total, open competitive examina- 
tions for entrance to the classified ; i 
service lena ors nn 926, 1311610, 401/181, 7211792, 122 261, 844| 73, 458,335, 302/348, 557/108, 263| 220, 691| 71,086! 36,050 79 4,675 

                          
    

82,200(334,871|| 7,631 239



$6
 

  

        
  

  

  

        

Other classified-service examinations: 4 
PIOMOUION Fico srnioisy tice cansunsons 27,504] 24,382 2, 5201'26,902] 19,318) 1,788! 21.102] 3,488] vse ios) 1,784l.. of... fo... 2%, 102 >... ae a 
Reemployment RR ER CA 667 534 116 650 519 112 631 15 4 519 ; BBY EOI De le SW 123 EERE 
Reinstatement... PE 1,638 1,168] 463| 1,631] 1,066] 392] 1,458] 102 7000808020 ht rae LAB ei 
Status classification. ._.._____._...___ 15,134] 12,163] 2,971) 15,134| 11,226] 2,723) 13,949] 937]  248|| 7,555] 2,664] 3,493 4 1s eR ET HE CON 
Pransior cca. hanciianaacanciinanl ls 2, 684] 2,493 180, 2,673] 2,297 151] 2,448 196 200 2007 BE eae No Eid SRL 

Total, examinations for the classi- 
fedsefviver aco io 973, 758(651, 141|187, 971(839, 112/296, 270, 78, 620|374, 890! 353, 295(109, 351| (251, 446| 76,189] 39, 543 83| 4,853 2,345(374,459|| 67,631 6239 

Examinations for unclassified appoint- 3 
ments: 7? 

Schedules A ond B.... ._.. ......- 2,886 2,677 209| 2,886 2,573 192| 2,765 104 Ilr 2,573 1920s. es el Se 2,765 0c... FA 
Laborer (under Labor Regulations) | 4,810] 2,916] 1,496] 4,412 1,854] 1,152] 3,006| 1,062 344|| 1,547 855] 307 tA lets al RE 8, 006]. :- safe mann 

Toi examinations for unclassi- 
edoppointments. ._.... 0 "©. 7,696) 5,593 1,705 7,298 4,427] 1 7 ‘ District of Columbia government: y y4271 1,344 5,771] 1,166 361) 4,120] 1,047 307 207]. ars al SEER 

Policeman. .___ hE SI 3 Nat 2 Heh ot 1 1 Haan | nak Bo TUR LU at end 1 4 ¥ a 
Promotion, Police Department__.___ 473] 406 6 412] 345 5 350 61 I Ahsan CE a 0 HY nat he 

ConflesyeRTminationnits = oii. ob oy ped TE 
Entrance to Coast Guard Academy | _. ___. nen ol J a Te = : 
Entrance to Naval Academy________ | ______ dal "oo Raga TF 2 aE eal beh Be a a a RANA 
Desianoiion to Miaty and Naval ih a 0 ToL epee es RETR RARE SRRRERE im ne bo 

Academies, uals ba ol aabii Ey & 73 7 ir Cy RE FLT 4 
IFOreion:. Bol vice, Department oh pb EI ee EE ee Jdetls La Bh 

Stafe....... ART REE a An aiid vi SOPRA TE PSR Sa Pods nS VRORE boo 
Cadet, American Merchant Marine | ____ __ HEE Be NR CR Shien] aR EN eR EI Je ey 
Reristration of ofiorndys, Paotentlt = FF ERATE ERT RE NE 

Fi EEC TA RCT re DURE Jeon ) oO Tr fe ae I a fi SRR ON Le RE IER Pah CRs SS Ta aie Dns Mla ERO edd Di 

Total, courtesy examinations_____|_______ LE 1 BO ogagrE © Nao Eg Se EE Tate Re RD TE BIER 

Granditolal uo chert toy 981, 930,666, 190|189, 682/855, 872301, 043 79, 969/381, 012,354, 523/109, 713||255, 911| 77, 241| 39, 850 380| 4,854 2,345(380,581|| 7,631 239                                     
  

1 Oral and character investigations not completed in some cases. 
? Formerly ‘‘Entrance, classified service.” 
3 Of these eligibles, 32 were granted disability preference, 391 wife preference, and 1,867 

widow preference. 
4 For promotions, transfers, and reinstatements without examination, see table 4. 

Veteran preference is not granted in cases of promotion, transfer, reinstatement, and 
reemployment. ; § 

5 Includes 1,576 persons given competitive promotion examinations for custodial offi- 
cer, Bureau of Prisons. Questions for this examination were written and the papers 
rated by the Bureau of Prisons subject to the approval of the Commission. The facili 
ties of the Commission were used in holding the examination. 

6 Of this total, 431 did not meet the age requirement for the open competitive register 
and are on the separate list only. Eligibles who meet requirements for the open competi- 
tive register are on both registers. 

7 Formerly “Unclassified.” Veteran preference does not apply to this group, with 
the exception of persons appointed under the Labor Regulations, which provide that 
preference shall be granted, not by the addition of 5 or 10 points, but by placing all persons 
entitled to veteran preference at the head of the register. For convenience in recording, 
such eligibles are shown in the 5-point preference column. 

8 Courtesy examinations are held at the request of other Government agencies or of 
Members of Congress. With the exception of the examination for designation to Military 
and Naval Academies, the questions for these examinations were written and the papers 
rated by the agencies concerned and the facilities of the Commission were used only for 
holding the examinations.
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Table 2.—Probational and Permanent Appointments, Fiscal Year Ended June 30, 1940 

PROFESSIONAL AND SCIENTIFIC 
  

Open competitive register 

  

Separate list of 
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sa
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es
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al
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si
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R
a
n
g
e
 

of
 

en
tr

an
ce

 

  

Departmental Field eligible classified 
Nonpreference 5-point preference | 10-point preference employees 

Examination from which 
appointed 

=) =} I= I= = [= 
3 | 3 Bd 3 BE | 3 £ {3 2 zilg £E | 3 E SE E18 | 2|E]%2 S181 338i. 3 8. B13 3% 22.3 
MELE |e {BBE sit B teres (Ei ELS ES SEE 

Actuarial mathematician: 
Aftigiang | 0 oe i EEA PAE Ri THEIR 1 ; pian ERT SL ol RAE RE SR 3 1 00 i ETN Bi, 
JU sel a 9 ’ A Pa 4 4 1 5 8 } Ee i RS RE Ee | of raleaeicii 
Pensions, associate... ...__. 1 ET 8 BEEN Na ie HEE i el Ko Led Sete Gn © eR Fe 4 Hoi So IRA 7 

Agronomist: 
JUDIOr. wah 27 Ot 1 20]... 26 280s -. 26 Yat. Senet edad lane V7 BREAN EUARPR I Dede 3 
Soil conservation, assistant _ EAS BU BES ER Bt Cd Blin 3 2 He 2 dF a 11 ES Eh SE EE Hl) ER 
Soil conservation, associate. 1} Se Masia Bg 2 Bintan 1 8 § EA i 3 aed fine El bm SL RR PES {sed WUE lil 

Air Corps technical school in- 
structor: 

Assistant iiis oo Suan: RE BERIT Ki ol ot 2 Ves 1 1 Er his a a VE Cd ne 3 
Jor a 1 | eligi Dee ra oe Nicaana. 11 ee 4 Taal. ee pH rE ee SN 

Air safety investigator, senior___ 18 4 reaant 4 EL) LEER 00 14 le. toas 2 My. 14 Ve 2 5) IES Se Lt 
Animal nutrition, junior in_____ : ald SS IE DE 1 Hs 4 EARLE LA Er NA DIRE en s (Rian a RE 
Architects cin a 3 3 Pena 1 ol mu 2 poeta 1 HERS Ll med Mel SR SN HRCRCE CE Pe 

Assistant iin on Lg ne Eat Sls 3 Li ee a ee FLORES De. a BE 
Assoclater: a 1 i iu aan 7 | Pa 3 Haass. 4 Fates 4 H-sas 2 Yoo 1 rd oe] hl) pe 
Senior. 3 BE 1 2] Fn 2 Hoes 1 Aria: >| Prien fel or 4 Koa mts BAIN TEER 
Londseape...... a. cinol 1 i ERI Meets oe ed ener a Ee Yjoollis 1 BEE sh 8 Felli 

Assistant ooo em] ee i Dl 3 Sait bt ee | NERO Ss er RO DR VAY Boepe Meg 
Associates... oi 0 9 Yin 1 i BEG 1 GE ERR ON ES Be je 1 IES LR Saal 
Junior alters Jair Ue] ae id 5 BY-aloay FE SE TR SG ve J LE RE SHER Ran I 

Nowak ices aoe high 4 5 | Rp 3 | SEER 1 ic. ened ee EC SH ED 2 Ht 2 
ASSiStant os eon 21 Cl En 8 1875.0 13 1 7 PRISER 17 ean 2 : fe 1 20 1 1 
Asspeiates =... oy 17 JE tee 11 1 laa 6 100. 10 Ye oo. 3 HP SS CE 11 RE 6 
Senior oi vi ibaa IMR Teor BE Hell 1 : SUE A BEE rie afl te I Ud BR TRE + Eh Wo Had 

Artist-designer: 
Bie ev oii ua Llosircil cin sping Ener 1 Herne HW We bl SE Me AEE ra Bi 

Principal oes. coisa in. 1 Ya 2 AES RR Leet HS Te RE BR a le UL Hants be ine] Ie 
Senders. Jute a Tui 5 Ee 2 PE 3 HER an ial ie LR TRE FTE eas) Niele 4.7 

Astronomer, head Scientist. ____ 1 Heooas I SAT CRS SE SE ab Se ERS NOH el ee el EEE ER ER fd 
Attorney. ___._ EN Tr Bc terat BY iin sb md J bw math Blonearl 5 3 y' SS nn an PERL Rar he 2 LEE an TER 

ASSIStant ae NR Me pe 37 1 38 20 3 OS 11 6 1 7 ot Sh J 
JOBiOr-S. ee eT FE i Shp Pont Sen En LO VR 1B ey ae Miao naalaend ? Hdmi i EE ENO En CR Lan) Rtn Co SRR Se Can 
eH LN 1 Le tI ER A | Ee ROA Ran, ) HN EIR SIAR RUE a ? IRAE WE Ai                                             

$1, 800 
$1, 620- 1,800 

3,200 

1, 800- 2,000 
2, 600 
3, 200 

2, 000~ 2, 600 
2,000 

3, 800~ 4, 600 
2,000 

2, 600~ 3, 200 
2, 600 

2,000- 3, 250 
2, 600— 3, 200 

3, 800 
2, 600 
3, 200 

1, 578- 2,000 
3, 800- 4, 600 

2. 600 
3, 200 
4, 600 

2, 900 
2, 300 

1, 620- 2, 000 
6, 500 
3, 200 

1, 800- 2, 600 
1, 800 
4, 600
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Bacteriologist (food products), 
Junior oe een 

Biologist: : 
Aquatic, junior... .... 
Wildlife, assistant... _______. 
Wildlife, associate... _._______ 
Wildlife management, jun- 

Jor: Pui ane Nan 
Wildlife, research, junior. _ 

Biometrician, assistant. ________ 
Botanist, assistant... ..._..... 
Chemisties dis Lo oa. 

Principal ise. ono 
Seplorati i so lo an 

Child labor, consultant in_.____ 
Assistant. Ll. Lire ln 
Asseelate. fi ta aos. 
Principalifc. uaa 
Senlor elit ot. naa 

Classification, assistant super- 
Visor glint che ein ged 

Classification analyst (indus- 
trial), assistant. ....... 00.0. 

Cotton technologist, junior 
Dentist, associate _.__.....__.__. 
Economist: 

Agricultural, assistant_____. 
Forest, associate... t...c..... 
Industrial (labor econom- 

Yes)isendor ai. oo lol 
Industrial (minimum wage 

laws), assistant... 
Mineral io oithe coin. 

Associate. oo a 
Transportation, principal. __ 

Educational analyst (tests and 
measurements), senior. ______ 

Educational and technical con- 
sultant, curriculum problems. 

Engineer: 
Aeronautical: 

Agricultural, junior_..._..__ 
Architectural 

Assistant 
Junior... 

Cadastral ___.__ 
Assistant 
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Table 2.—Probational and Permanent Appointments, Fiscal Year Ended June 30, 1940—Continued 

PROFESSIONAL AND SCIENTIFIC—Continued 
  

  

  

    

  

                                                    

[<0] 

Open competitive register Separate list of £8 8 

Departmental Field eligible classified gg 
S == 

Nonpreference 5-point preference | 10-point preference employees g g EX 
Examination from which Eats < 

appointed Cn Sm 
o =| o o = o 2°% 

PRRs sn DEER RE SS BR ae aE RT RRR ER Pe = Siete l2¢E |G gle fale tela miei {BA | wd 

Engineer—Continued 
Ceramics, assistant_.______. ? EER) LISI, ERC THolitatny 11 Us... TC el arse Reng log oie Sa {AER Re a $2, 600 
Ceramics, junior. _____ al oak 2 aiid 1 LHe = 1 EL Ted IR SEE a I ST 4 SIRE EE a es 2, 000 
Chemiea¥ics 0 0. i EMRE Lei I ot 8 EE | SR elo YL RE ii MW ed le th aot 71 ale A Ai pe SRI 3, 800 

Alddistanila Dl Saiivier ERR Sema 4 EE ht id 2 yA Bel if RE en nai Bsc 2, 600 
Assoelate dl Loo AHORA Spam yl | Ne 1 Moos WL Tg Re ee dl Re 31 del Ra) SCR 3, 200 
Juplopke tS inl nL 1 IE | ST TE +1) Hie 9 Lt Te al de aia eed Bae] Re ts alle LL), ht She i $1, 620- 2, 000 
Explosives manufac- 

ture and plant man- 
agement oun LL 17 SARE) Re Lr We 1 Ween j HRN Ls Sal ey Det IRB 11 EL | CN Se i 2, 600 

0 £53 LET A a a PL EER 8 Let ad AN a 2 Mone Me ra Ol 1 HE Z NRE Re 3, 800 
Assistant ool lo SARAH Phat | frat Zi nt 7 3 BEng 1 Alc eiio. 4 eda 2 7 | INI IA Ll 2, 600 
Associate 0... pe | GATES RSs lf p 4] nA IES ERE NCL | er hh ar 3, 200 
Junior. loci dian: 99 Chop 4 5) 95 LE He 96 Shia EO Oe IE a ERE Cn Gl BR 1, 800- 2, 000 

Condiruction. >. ....... .... 2 i RE 1 Hon 1 Tiss =) 1 Thie.oi: LA hl TI he Cr HEA | HRCA ta 3, 800 
Ansistant: LiL, br: IE FN ant nia 28)... 28 YAP EE 2 Ee 4 Mee 2 be TRS NRC Bed 2, 000 
ET AN SI 3 WB. 1 Apt ER, Ese Bic... Oe nl | te ME RE Si 3, 200 
Sonfol.. Cf ar 3 PARES Ae ent $1 is 3 HEE ee eR IG DT HC Si IR HEE 1 11 IRE SRS LE 4, 600 

Hlectrienl oo Cuda on. HGR BE De aE 3 pS mm a HE UR 2, 600 
Ageistant. <2... i. oa. 26 Blais 3 22 NEG 23 192 19 of a 6 HER 1 2 FE tose Rosca 2, 000- 2, 600 
Angociate aan Th le BS Th Oe Soo 6 7 Ro 4 oy. Lan Rl WO IRR ea a ee > 
Jamlor. ii. s, ioi. aus 50 Os ets 6 Ea 44 481. 48 bE 4 LP IE 71 EEE LO Re A 1, 440- 2, 000 

Heating and ventilating _ __ 2 41 bE a Ge) ees SI ERTS Se Hl al a Lot Nell | ET Em , 800 
Assistant el dae = he ls SNES 1 Vea REDON ha Ee AT sO Sey vi on aR Ly 2, 600 
Associate 3 i 5h dpi 1 2 HAE 2 oc ir 1 Peo. 1 He. in 1 br LR NE es 3, 200 

Higa i iris 1 Nid BUSSE lo BIG 1 Pan UF So aE he i EE ale i] eet dM ae I je Fee | HA 3, 800 
Assistant. on... NE hm an i {Re fat BPMN Bieta LIME OY Io EW bale 2 ELL g BES 1 Wore mn rn 2, 600 

Hydraulic, assistant. .______ 12 1 Rn i dL. 11 1; Sorel i 271 se bl AE TOE PURI ie SE IS ENE AT A 2, 600 
Hydraulic, associate. _____. dh me el Apt 4 De ois 3 | HERE + ERI Laan ER HRS ea LR 3, 200 
Tdustrials ci oCuoudl aod 3 Bluse 1 HIRE 2 Hi r= 1 A... ARR a | NER TR FE 3, 800 

Avaistant. ola. on. Desi FA La LL Nc 2 pa v4 Ba Bl Be LEE LR 2 PAR | ET Tae) 2, 600 
Adgoeintet. i j Emaar J BERR BIN RE 7 § IRIE 11 Berar ia a LS Woon EA LO Ted ERC Mer alee hen 3, 200 

Irrigation and drainage __.. } i DAE ee | 1 ) JT ER ER RS LS 4 DR a ep Blt 3, 800 
Assistant o.oo. 0.8 {I a SERN! TOR ee SL ERIE os 2 Ravan 7 EA LR Dies Lop LL 00 id Beal EAR Famer BAG 2, 300~ 2, 600 
ASS0CIA00 ear re Wan LL SA he 2 |} Fone 1 1 ERE PES Wooo tare me LURES POM I EER 3, 200
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Marine______ 
Assistant 
Associate 

Materials and research_ ____ 
Assistant 

Mechanical. 
Assistant 

Diesel design, assistant _ 
Metallurgical, associate. 
Minne coo. Seeii ito 

Naval i rg junior _ 
Radio, assistant... >... __ 
Sanitary, assistant... ...___ 
Sanitary, associate. .....-... 
Structural... oot 

Assistant... orn rr 
Assoelate. 5 iat 

Structural steel and con- 
crete, janlora.. coco us 

Telephone, assistant_______. 
Textile, assistant. ..........- 
Valuation, assistant. ...___. 

RALIAL i inspector, junior. 
Entomologist, junior... .-.. 
Exhibits designer, assistant__._. 
Forester, JUNO: ein anya nsn— 
Forestry conservationist, assist- 

ant 

aoe designer... .o otic ee- 
Geneticist (poultry), associate. 
Geneticist (poultry), senior. ____ 
Geographer, economic... _._____ 
Geologist: 

Assistant... oa. das ocilin 
Associate a. aiooaon 
Jnmlorc iat snaho ssa Sl 

Geophysicist, assistant... ______ 
Health education specialist: 

Assistant. oo. ii 2 Tee. 
Associate... a lis oe. 

Home economics education, 
consultant in, senior_________ 

Home economics education, 
Federal agent ior. -...........               

L
A
 

~
~
 =
 

[=
 

2
 

H
N
W
O
T
 

N
T
 
w
=
 

= 
nF

 
0 

= 
W
D
 

[Sv
] 

W
w
W
 

ow
 

[5
4 

        
  

                      
  

  

3, 800 
2, 600 
3, 200 
3, 800 
2, 600 
3, 800 

2, 000- 2, 600 
3, 200 

1, 620 2, 000 
2 

2, 300- 2, 600 
, 200 

3, 800 
2, 000~ 3, 250 
3, 200~ 4, 000 

2,000 
1, 620~ 2, 000 

2,600 
1,440- 2, 000 

2, 300- 2, 600 

2, 600-
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Table 2.—Probational and Permanent Appointments, Fiscal Year Ended June 30, 1940—Continued 

PROFESSIONAL AND SCIENTIFIC—Continued 

  

Examination from which 
appointed 

To
ta
l 

  

    

  

Home economist: 
Alinta 

Junior 5 tt ate i res SEB 
Horticulturist, assistant. 
Horticulturist, (transportation 

and storage), junior__._._____. 
Indian community and board- 

ing schools, principal .._______ 
International relations, research 

asseclatedn. oo oe uy 
Land appraiser: 

Assistant 
Associate 

Librarian: 
Assistant 
Chr Re Ee ea 

Maternal and child health 
Specialist... 

Senior 

ASSOCIA. oi iba a 
Psychiatric resident, junior. 

Medical social worker 
Ariston, 

ir fy 
Assistant a LN Sm SA 

RL physical, asso- 
ciate           

  
  

; 28d 
Open competitive register Separate list of £8 SS 

Departmental Field eligible classified | £°F 
—— 

Nonpreference | 5-point preference | 10-point preference employees g 53% 

Bohr 5 gl = g gd 5 Hog 
E | 3 E | 3 E | 3 E | 3 | 2 | 3 || 8 | 37 | BE gE rE lat Ag gids it 23 31518] 8 3 848 Se 0 BE Be J 2 lel Sted eS Sila ETE 5 

) 1 RE 1 | Cat Pe ee Ls 1 3 4 IR ET Be Ln TO Nl a TU a BR 2 RI SNES Dr Bh TR $2, 600 
! He eg -1 Woo ee  ; Yl se EE SR a Be dm EC TS 2, 600 
; § ETE  } | EERE Se foie Dee HT ee y os a a HEAL ERR 1, 620 
2 Rand Ina PR Ls Tia ile 2 tag 2 v's ie CA Rr LR ITC ati on Re ie BEES LE 1 ie i  E 2, 600 
vo Bei] Pete a Sete iol ERT 2 br 2 FRR et Rei oul Dlr ne LR DR 2 Ea A Ec aie, 1, 800 
' i nites Ee RE SERRE Wives 1 Hoi Wc itl So an ll Sh re ee LE EA ir 2, 000 

vB BU Vee EE a pH Le 2 Vo et Ea TE BRA a i CR 2 RRR Dalle 3 OD, 2, 000 

Ea Een i Y0 i} EN pL i TE DR] Yond dja : Re I EET ee a 2, 000 

1 Yoo Ein emi EOIN Pain PL al TR ! } Ra : VERNER mS SN) CRN Ir RR TEE 3, 200 

1h) BE Land ILE od Cr 10. 19 100.1 10 Qf 1 pl Fad BULA Se ee AOL ore a Ce $2, 500- 2, 600 
Sl cage rn tata ey rol AE 8 Bf. 6 EER EC Bm I ES 2 Ppp] BSE mt Del Cel 3, 

ba 2 EI LG LE die EEA 2 VUES NU Ser ed] Ss [RN Lene] aA Snr ala rol 2, 600 
8 1 7 Bean Sas EN Tol 1 4 LEE pon Bi i be ah CL Ea ++ REE ER ol 1, 440~ 2, 000 

h § Ea 1 fans, Ee Ree) ERR i] IRE SE THR ee hina Bg nd Me ) 1 Joe iy SSRI SE 3,800 
1 i 3 WET RY Sy Eman REE 0 Bail FES OF rn Oh RBS : Nh eM RC Sa 4, 600 

4 ie She LEER Tai 260... 25 Yo 17 Site. 8 Ho... | 7. eal] ital ERE 2, 600- 4, 600 
209 Blooass 5 204.0% 204 1h! FATE RATY 197 07h. 10 ¥ | EI 1 208 yo 1{ 3,200- 4, 000 

6 iE 1 Bg. 5 Glos a. On a rd Sg Sp By RN 1 BE Sea) BOR PL RE 2, 000 
| EP 1 EEO] IR EE De 1 ! 1 Grid ie Dd We i het ERA TE ST RE 1S et BE SC Hae 3, 800 

) 5 Ean DRA ee St of GE 1 Pfs ot I Ne Ra Sapa LE wis RI MC ein Il el BAS 2, 000 

{REC Ny Lena | lek in Y oii 1 Ye 1 {TIE dt IB Si Riel” Re a I Dl ; § MT inl Bo OR Ey 2, 600 

3 A 2 Homma 1 YY] FAL v1 BEATA ET Sea ed I a 0] 2 } hoe 2, 600 
3 | SER 3 + DERE 2 Ed Iie sr RRL Co Si Phe nl SS wining | Ree VIE ld SE, 1, 800- 2, 000 
ES IC i Pare 1 loz. te SSR IBAA be EE Ba Se RE Ge ie LEAR AE Fe 3, 200 
vl EE Le alt pS ie 2 ‘ 1 Bogan REO n eli Yc 1 RL SN CR 1, 620 2, 300 

) § ao RL ST Hg HN. 1 hi BIE : LSC Lal a CR ee IY A) ) {ECan Pn EAN EE 3, 200                                  
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Occupational information spe- 
cialist 

Occupations for 
women, specialist. 

Parasitologist (nematodes), 
assistant. bere 

Park archeologist, junior. HARTA 
Park Bion, 

“girls “and 

Bathologistijgnior..  .—- = 
Pharmacologist. con on aout 

Assistant oda ofan ni ns 
Associate fo. Lian aa, 

Physiejgbe ro Joes nies 
Assistant... o.oo Loon 
Associate... moeemne eames 

Physiologist: 
Assoelateriol sy id lat 
Aquatie, associate.._........ 
Aquatic, senior... .._. oo 
Poultry, assistant... ......... 

Plant pathological inspector, 
JUMorc Gs Ll ie ial. 

Plant propagator, junior..._____ 
Poultry inspector, associate____. 
Professional assistant, junior: 

Administrative technician. 
Agronomist.. ori ot ] 
Baeterialogist. ... ic 50, 
Biologist... osaiiana ol 
Botanist (taxonomic) .______ 
Dairy husbandman......... 
Economist. co... cnopli tL 
Bngineer: cian 
Entomologist... ...... ..._..0 
Examination assistant-..___ 
Worester cas nena il 2] 
Geologist... cso 
Home ¢conomist.__..____... 
Pharmagist. ..oou-e.toe 
Plant pathologist. ....-..--- 
Plant physiologist... _..____ 
Pomologist ct Lio 
Range eraminer......._0.__ 
Soll scientist... .. oo 
Statistielan. cL 0 STE 
Textile technologist... __ 
NV ot OriNATI aN ass ina aaa               

—r—— 

                              

4, 600 

3, 800 

2, 600 
2, 000 

3, 200 
1, 680- 2, 000 

2, 600- 3, 200 

2 
1, 620— 

1, 440 2, 000
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Table 2.—Probational and Permanent Appointments, Fiscal Year Ended June 30, 1940—Continued 

PROFESSIONAL AND SCIENTIFIC—Continued 
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Open competitive register Separate list of 
Departmental Field eligible classified 

Nonpreference 5-point prefesence | 10-point preference employees Examination from which 
Eh appointed 

=| = I= f=} [=] o 
p flax Ela lz |= Elz lw 2 | 7 Er RRR RO BARB REGEN Re RL PR Sn SE PR RE LB Sl Bi = oS a eye terre ld ist pei lElE LS 

Peyehologisto. voce. nil ol Se Sy 1 111 1 ig a Be a Re Rh PIESAE ERI Ce Assistant. .asoaue oT 1 Yifjeerios Bio dl fee Bhoins BE] tel sei aes seein TOR ISR AIS te Public assistance, consultant in. | A 2 ot IRR 3 1 5 Lana waaniee i) Ca J RTRD Sa) FL] SO SLY Agaistanto oun Cae 11 Of Co 9 ead 2 TRG sq ti ELT Ea te aie Sonam! tS JE 0 Keg ER Se wn wt Avsoeiater. LLY 13 3 0). = 3 3 3 7 3 1 RP] PRE] Ree RT 3 3 i B13 len 0] UNS Lael i Sondoy. noe arian] 1 Bit) SORE d 1 2 1 b+] din Be A i ee SudBal ah 1 aa] (EM Se Public health nursing assistant 3 Blinn ll i le Bee Feed ER Sed epi] SONA 1 FER ROL ) innate dR] SRE Public health nursing consult- 
ant, associate. co | NE 1 JES oo 1 1]! Er ; 2 ISRO thei ese SE ES ee » HRLTREER IC ie Range examiner, junior... .___ 141) Mohanta ol NEE 1) SEE 19 168s AG ah FEAR She Sot Seed technologist: 

Assistantoo. clo oon 1] ont ad CINARRE] SERENE] SLE 3 11 ae 23 3 SR IR PR BR Se 1st Sie) Ta AsSociate cr LT a 3 if Shi, 1 Pe A 2 Shines. 3 aise RE eS el ee Oe SIR £1 Feed oe SV RI Scientist (nautical), junior._____ 4 pL IA 2 b! | Ea 2 Ip.o. 1 LIER HERE ES le OER SR TRE Social science analyst___________ 9 1] Ae 6 | RA for, 3 qy rc 6 Shi. BE a | MRR WI Th Aggistant. ot oon 24 13 4 17 vj Meg 7 20 3 bo ESR ahem So at SRT g 1 A Litre allies: Eadie Assoelate. ioe. inl 22 15 2 17 Fi) EV che 5 17 2 19 RA Sn rd IR RR] SACI) Feo Jomforsit on oe A a 65 19 1 20 AB 45 64 1 O65 roast ho oh re iy iT Ril RIE Deir Prineinab: 20 0 00 fel 3 Bia REL BERL An br! ne Eich 2 131 Ie See a at Rh, Was] RES Sendo orogens homed 5 2 1 3 ed 2 3 1 SEA] rl SENG ARB 1 i EY Oe SIRI Social worker (psychiatric). ____ Sh...) peor 1 7 8 1 6 7 San ide Seti ie rn | 1 Li] IE] Gi MI Soil conservationist (farm plan- 
nin). assistant TU 3 bitte Whe al RE +] 3 TBS 1 ihe! inc iL Sl] aa PEL ER 1] | CLITA Fn Soil surveyor, junior... _.__._._ 1 RET EEN OR A Sl u.. 8 8k.i.o reel IRR LOR en ER ie fa ha Statistician: 

Assistant ipa on on DX SY ee Rf Sad 2 LA 57 | bd Sania ena BE LR RS ING fv i SE AA Agricultural, junior_________ ir Bastar! Tl pall wi July 11 Inne, 1 oo. Ts a ST Sie i! SN CER he es RE Tobacco grading specialist, 
assistant. oro FF RNa Saad Lea a ah 11 ell bene Aas lel Cada us hile 8 i. 1 EAE ae MT Coy Veterinarion, junior cis... GY Sac] wae] VR es 16). Se 16 ir RNa 14 0 Ob sm i ve wilh a hed ; ETNA A SE a RES Wildlife division, chief. ________ 1 1 Ma, ERAS WE a TREE Wo bal weds 8 Raa We etd I BER al i veh) Ie Wool technologist, assistant_. __ ti ihe ree sal MRE jf SE 1 Tho vo IE Ean a Ee Re ee i aE 3 3 Bib SORE al                                           

2,000 
3, 500~ 3, 800 
2,300- 2, 600 
3,200~ 3, 600 
1, 620- 2, 500 
4, 600- 5, 600 
3, 600- 4, 600 
2, 000- 2, 300 

2, 000 
2, 000 

2, 600 
2, 000 

2, 600 
2, 000 
4, 600 
2, 600   
 



fo
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SUBPROFESSIONAL AND SUBSCIENTIFIC 
  

Agricultural aid: 
Assistant BERLE SHEEN ee SA 

Soils, minor (F):. .-....... 
Aircraft inspector, junior_______ 
Aircraft overhaul and repair 

$0 nT YC a AL a 
Aircraft procurement inspector. 

Assistant oo nacrs 
Jalon oe 
Senior 

Asprol mixing plant inspector 

Assayer, junior (BF)... 
Attendant: 

Yirstald (Pn a 
Hospital (FF)... ie - 
Neuro-psychiatric (F)______ 

Baggageman-embalmer (F)_____ 
Biological aid (injurious mam- 
mal control), senior_ __________ 

Communications technician 
(ih LT a SEE 

Construction (general) inspec- 
tor (F) 

Asdstant (0)... a... 
Construction (river, harbor, 

and waterways) inspector (F)_ 
Assistant (F) 

Cottagemaster (BF)... —...... 
Custodial officer, junior ________ 
Dairyman- farmer aN eo, 

Junior 
Dental hygienist (F, C)____._.__ 
Dietitian, stall a 
Diorama artist... 
Diorama sclptor.eae---2-ucn-=u 
Draftsman: 

Apprentice)... .-.... 
Engineering........cvonunaa 

Apprentice (PF)... ....-.. 
Assistant... ci...                                           

$1, 440- z 000 

2, 000 
2, 30( 

1,620- 2, 000 
1, 620 

2, 500~ 2, 600 

1, 020~ Z 260 
1,950 

1,080~ 2,100 

2,000 

1, 440- 2, 600 
1, 440- 1, 620 

1, 620~ 2, 300 
1, 440- 1, 620 

1, 800 
1, 440 2, 000 

000 

1, 260- 1, 620 
1, 620~ 1,800 

2 
2, 600 

1,260 
1,440 2,000   1, 260- 1, 620
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Table 2.—Probational and Permanent Appointments, Fiscal Year Ended June 30, 1940—Continued 

SUBPROFESSIONAL AND SUBSCIENTIFIC—Continued 

  

  

    

  

  
                        

: + gg4 
Open competitive register Separate list of 5.2 5) 

Departmental Field eligible classified | £7 
—-— 

Nonpreference | 5-point preference | 10-point preference employees 8884 
Examination from which 

Br £8 : appointed 
c: 283 I=] =| I= =| =| = ECF 

3 Elid midi E | 2 E82 |a| 82 |3|a|8 || 2858 £ Sy BV S481 3 13 CEE UR ph ne SE BREE RE DE a §838 
= SEL BE Bi ER 0 dg Sa ee BG i i TR ee al BR I Ye 

Draftsman—Continued. 
Engineering—Continued. 

Principal.» ool... 108 i Rimini 1): +106 1 107 92 1 0] Rr ml BC $1, 800-$2, 300 
Senior... oar 148 FP 5 142 1 143 133 1 1 ENR al OS Ba 1, 800- 2, 500 
Under (FB). - ..-:  .o... La] TM Ce i fms 6 Bose 3 ET dane ER , 020 

Engineering (aeronautical) 
I eh Ea en 4 a) er pel 1,800 
Assistant (PF, 0)... Rh pL SE PO aaa 2 Haman | Ee Ma RR 1, 620 
Principal (F, C)........ ot BR Uh om SA dain 2 Nec vA ER Ta] Ei 2, 300 
Senior (W, C).-........0. ID] nen an dln Olo-u. ss 6 1 ery Ol a al 2,000 

Engineering ¢highway)_____ o' Bnmirted Mer ed] hineRes on LL 2 3 aA be LR 1, 800 
Engineering (mechanical), 
TE et Re A a pHa LR pe Si ERA 2 y ER, onion bangs Lao ll Js el De a Teds REAR Bethe] Sabet 2,000 

Engineering (ships)... ___ oa Ee HE 15 EE 14 i i EE BR wi 1, 800- 2,300 
Assistant. o.oo... ET Bee Res ena BS nn LL HAAR 10 10)... 3 EL Ile RL CA La bbe tlh Tel A] a See] Tel ey 11) FR PGE Bn 1, 620 
fel wl ooisaonud 23 1 4B 1 527 EAE 22 0 20 3 3 LN 1 jem 5] ol te] (meng 21 hein 2 2, 600 

Principal o_o. 20). aa %! | PS 29 7 RE 22 2 2 ) J rete 1 25 di oan 4 2,000- 2,300 
Senor... . ton oe j 2 eri EC pa He. 14 : BH er 12 ) SHR, 1 Yi. 1 a 2,000 

Statistieal or. wo. a 1 Hee 4 oa.n. 7 Lili 8 yt 2 Fire. on 1 0 Edi] nn, 1, 800- 2,000 
Assistant C20. tol 10 L{) pit 5 3 2 5 7 2 9 Be. HEAR See WL Sein 1 
Senioy. 0 es 2 Vion: 1 ; FH RS J} 5 Pa i Era TR a Vinaoon 1 

Topographic... 2... 127 EE 18 3000... 109 RES 115 130. § 0 MER Soi ES 
Assistant T. t_ ol 67 15 1 16 TA 51 62 1 63 3 ER ” SRR I ee ed TA 
Princioal a. i RSE an LE Apis 1 1 WRG HEE Sat Ee i BER ean IE Sn Loti S10 al 
Sonior. il ea 23 Blclou: 3 0 20 20 20 3 Ea TR LR Sali 

Dredging inspector (F)________. 2:7) ap) BNA] Fore S11 Ra 35 B01... 30 7 RR bet To Baia In 0 
Assistant (FB) oo i Lenin le thie L  a Sia. 3 p BE 2 LE TEES] [i 

Dump inspector {IF)...~.._.._.. RARER Len a] SRE Dlveiannt 3 2a 2 TES Ve A etm Se I SN Bn 
Electrical installations inspec- 
tory as 3% DEA Lae) le ! EN ERE pails sii, RE oi Uient  SE ! SEA 1 

Engineering aid (IB ....c..... 5 eee RAINS ade tn +1 DRI 33 20]. ne 26 PRL PERE IR BER 
Assistant (Py... 7. 1 peat need Lae Bg AD A 48 B71 -ses 37 [3 il Ble cvaan{agt a fol 
Chief). UR RUA EAN da 3 Die cmon Lo monte th lt I A ER ee Bi 
Junior (i). oa i AO CHE Folia 39 galas 33 HE bane an 
Principal (BB)... cone UR Sd Tal 0 Ee BYE. 3 | oti, AEE EER Se a Ha                     

 



So
i 

Senlori(F) candi. vis 
Under (F) 
Civil engineering (F)....._. 

Assistant (F 
Junior (F) 
Under (¥)..........-.- 

  

Nin (F) 

Monin (BY). aiiia. 
Junior. (BF)... ..0 0 
Senior (F)...oo-nne~- 

Timber, senior (¥)...... 
Engraver (co pperplate map), 

Engraver, script and letter____. 
Entomology field aid. __________ 
Entomology field assistant. ___ 
Farmvagenf or loco aioe ii 
Fish culturist, apprentice.__.__. 
Yoresiry technician, assistant 

a checker (BF)... . ain. 
Gardener (FL 3. 0. 

Assistant (FY. 7... .... 
Head (F) 
Greenhouse, assistant... __._ 

Grazier aid, junior (F)..._.___._ 
Horticulturist (aquatic and sub- 

aquatic plants), assistant (F). 
Illustrator, commercial 
Indian community and board- 

ing schools teacher... ....__. 
Instructor: 

Music and band (F) ...._... 
Safety, assistant_____.___.___ 
Baty (petroleum), assist- 

skied trades... cco ia 
Laboratory apprentice, minor._ 
Laboratory attendant (F) 

Experimental animals (F)__ 
Laberaniy helper (bacteriol- 

ogy), under (¥) 
Laboratory helper (roentgen- 

ology), under (F)     ne         
o
R
n
e
8
n
 

w
r
e
 

      
  

                      
  

    

1, 020- 1, 260 

2,000 
1, 620- 2,000 

1, 620 
2, 600 

2,000 
2,000 
2 000 
1, 620 

2, 300- 2, 600 

1 
1, 020- 

1,020 

1, 620- 2,000 

1,800 
1,620 

1,620 

1,020- 1, 260 
1,020- 1,260 

60 

1,020- 1,260 

1,260
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Table 2.—Probational and Permanent Appointments, Fiscal Year Ended June 30, 1940— Continued 

SUBPROFESSIONAL AND SUBSCIENTIFIC—Continued 

  

  

  

  

    

D 

Open competitive register Separate list of 1 g g 

Departmental Field eligible classified | E£°F 
Ri 

Nonpreference | 5-point preference | 10-point preference employees g 852 
Examination from which fe i E) ¥: 

appointed Own Dorey 
= =| =| =| o = 59% 

Filet Blatant Jade) Ela l ali dalal i 3x] BEE 2 2 3 = 5 3 2 3 3 2 5 S 2 5 8 2 2 2 3 <= Sex 
plied ie | CoRR Ml ee Td NCL Bh Ue A NO GR TT Ea 

Laboratory mechanic: 
Sohn AERO eae Tal BRASS Wine BANDE est LEER en line Se T Relie iee Dn pe en Te ei tl RO 1 TE Rn a Sn $1, 440-$1, 620 
Arms and ammunition, 
cova dol I INR INR TE MR i | Ne RR Ree EC a LT 12 ae 2a 2 1, 260 

Avrtomotive, under (BF). o] or Sle odor 40 oo dca 3) Fone Li eh ll LOD Be EO EM Le Bilin eta Linh DEAE 1, 260- 1, 440 
Coglsvmpler, junior: (P....0 > gl co of oo 1 gl heels ones ERGY ENE BEL Iie ARE Me ORR Eon Oe [ECR EI CES 1, 44 
Dental OM... co a Ol Zo Le ag et BRC mr BURNS By ER Bea | Teall Bedi | ERR BN WS FR 1, 620- 1, 800 
Assistant all apse Rae coBlancie Basti UE Che) Bellen IGORETNC IRE SRL DORR. Bail Te) Bi Dn IT , 440 

Levee and embankment inspec- 
aa IR ORR IRE he Pan Rl Eels RE TL aia 4 Pele BE LE a ES ine WRU, Peg ICTR 1 Fi Te 1, 620 

Assistant (Fl)... HI LI Boo lecpl | ee Ln DEERE DRS oe ede BGs Sane REIS lle SOIR Bee © al EL REC 440 
Librarvion, hospital. ._....... TB a, RE ie 8 2 SIO] on a an as as rd 1, 620- 2, 000 
Lihraryiassisfant oro --¢ Blas, BEA EL. | IGT 1 ERLE Met fe Bere ot BRR isl IE ELE HEC EERE IRIS Se TE I 1, 440- 1, 800 

Tolior et aa 3 2 a ol RRR a 1,440- 1, 620 
LTE aa Le AR NE 9 2 RA 1 8 THe) rn IEE sas] BERING [UES Duna BER DW Tet Lol 1, 260- 1, 620 
Winder (BC: reas 6 Fr Is Balai BR | DS SIRES ai GR en inated Ba Sle LOR RC WIRELS RERIISE SOE alt RESIN Re 1, 260- 1, 440 

Lithographer, artistic: 
Vin RE aE a 1 SHS Em he dey Ly IRE IRL ER eee Lae Ee BR ER | See eT 2, 600 

JOO re ee 6 EER pa Ee RRR eh RO DR RL LR Re 1, 260- 1, 440 
Sn nl eel he CRS La 1 2 BEAR BS oo NE Ld Des item BRIER | ir in Sd MEI De lilies Lo 1 Re SR al OCR RR 2, 000 

Lithographic transferer (F, C)__ Eel SLRs Pon i as ie ie ig Bat Sn 1H es pee Bie lod nel len es SE RC Ne 1, 800 
Mechanical installations inspec- 

LOT ME ep me chalet MA IA a es HE RS I a Bl ee ae QL 2, 000 
Senior (BY, dain co Tae ale SY ER RR ol PEE a Spat ES ROR SRR Crt Tenet Moni Lo BS 1 Bla So RATER SRR 2, 600 

Mechanical time fuse subinspec- 
Or gga ea 10 EEE Be Gan NE eaEe D eai a a  S ag 1,030 1, 441 

Modioot suardsationdant. cl ob lt or On gl eal ee Heal 1, 620 
Medical technician... i cores) 0 40 iis manag LEW ee 1 ARIZ i alps tah ie i EE RR Cl le RO 1, 440- 1, 620 
LT RRR EE BR REC Ba 14 vf 2 3 BAT eer dD COP EEE DW RE Db Been {Fe SEE Rael BE Ti TREE 1, 260- 1, 620 
Jae A a ere La a Hee i a DLs Ee ea Ee Sn 4 RG Blas de LS ES Hh 1, 260 
Lh ei SE SR IER OSE RIT aS 3 3 FI LE RL RR RE Uae a EER lan I RSE SR 1, 800~ 2, 000 
Stethography - electrocardi- 
Jian riba SEMI wl INERT IN ee WRI 0 LIER i SURE as A eel Sed SSO OP onl LAD BRE 1 PR ESE Ene 1, 800 

Meteorology observer: 
BORON aa ol RO ei ae eh 200 10. 191                                             ---1 1,020- 1, 440



Lo
t                                             

Miter {Booed Fo Ir A SC CH LE Ba uo 52 ig FER 47 ARREEOL, fy BAR ites james 1. IO Sate tel Ione 600- 1, 080 

TINGer (FY co nviicnmi aivm 1 1 IRAE Nn) 10)... 10 y abe 7 ! BE 1 Pt wie 2 3 11 TSC, Fay For ln 600- 1, 260 
Negative CUbIor a fe nnn 1 ) FR ned Sy ent I LE ty SEL ir NACE IBAA SESE AR] SD In ) if eS ey apr 1, 800 
Nurse: ; 

Assistant chief... __... SEE RE EL Bl a] RE SL 1 Wl .n. 1 fs BOR EIGER hm ae RE 2,000 
Director of nursing school 

and superintendent ______ i SRR CE ME 1 oH 1 5 A aheg Eats OL STI SR REE deel i | SEIT, JE Ai 2, 300 

Craduate aeons i 2 SEs] SUS SRL 3 46 47 i} 23 ol .. qi EE, 22 22 Ev ARSON SEAN ERIE 1, 260 2,025 

Graduate (general staff 
duty) i Se i Rs 5 RAR Rt RS 43 43h 40 40)... 1 1... 2 2 Annie |S ofa S 1, 620 2, 000 

Junior gradGate.....z eae 7 DERE SS RET 7 672 679 7 667 674 =... 3 Slates, 2 2 OI nino fe mm mm fmm n= Ly 440 1,620 

Publichealth. _............ [+L RRR ARR RI AL 6 LT 6 (YE Sarat YORE RS Ca IAAI) | A Del SE 1, 800- 2, 300 

ay D0) EERE RR en SIR CI Tea tate WTR Shas 3 | EA Ba a en lt = Bs ei amen fe 2 288 

Occupational therapy aid: 
Arts and crafts, chief... ____ tf Set, LI Ph i! Boe. BE sl i lS ah ln i i § ER LE el 2, 300 

Horticulture and floricul- 
0p) LE AEA aR RS 1 AIRE] atl a AL 2 1 Rat 1 EEA INR ale on AT ee | NN 4 Ean I SN Sn 1, 800 

Trades and industries... __ "a aE Ble qn. 4 of aut 2 +1 RES 1 SEER Te Ee F 4 RECS Dia] LNG 1, 800 

Ordnance material inspector (F)._ Rae vas Tale oy Flo 3 UREA Sh eee hea ee 1 SL i HCL EE 2,000- 2, 300 

Aesistant (IF) a a be ae re Sa OD fr vee 22 5 LE 18 di as LEG SNAG | EO, pt LER Al prot Ca | Cot 1, 800 

Associate (BY. came 37 4 ET BO TL 1174 Una 17 16% on... 16 11 ER i aaa Toews frratimal said 1, 620 2,000 

Jumler (WW). oo annie itunes SO ee 500 eee 50 46%. cea 46 A dies Ca TC EN Fe RE IE SH 1, 620 

Snbinspector (FY. .....___. oe se fami le un SR 5 4 TT Ss 1 2 [Ee A He mb (Nn ei, FSSA Lalo i LN 1,441 

Onder (BY oo ois 1 LL RIE 40) 95 SOc. 80 156. nee 5 LEAR En Sa pp 1 NARI Et) HRRCAL 1, 260 

arranger. lon. LS Bel Sn ft pe Sah luo 34 1 ea Foshan RR A Ee 1 HEL 1 eV nina) Tern pl ie 1, 860 

Pharmaceutic aid, assistant. ___. a a Seat 1 LRA i A ine] RCN ee Ue (RRS Rpts EH RABIN oper 1, 620 

Pharmacist, Junior... ...n... oli 13 Bn lg Sls 3 AL + El ae a ER CR I RRR En) RAR Ei 2, 000 

Physiotherapyaid.............. 11 Ene Res ab he 6 10 16 4 10 14 ! of endiin 1 a 1 UB sain [Had 1, 620- 1, 800 

Pupil sana FL ENN Se ILE Bless 5 A 3 ye A Tl al RB SN Ae 1] Fn WEEE] [Ener 440 

Poultry sid, junior... ....-.-- 4 +) 3 Yi 1 a 3 PRA 2 1 ERG FEC Ba ” EN seal WI, 1, 440- 1, 620 

Power dispatcher, chief (F)____. "3 SER CO vIn (EE [Rr 4 i HE 1 HE 23 bi Le EA hen 3 ) EER 900 

Power substation operator (¥)_. vi REE INGE Say 4 7 SR 4 tal 2 i J SE 1 RE I pt 1, 860 2, 300 

Chief (BY snare itl ee SHR 33 See 1 i Ra Ti Entel TI ERC oy brn Se DOSE SE : 3 MLE OE Ea , 300 

Proof technician, assistant (F)__ so i TR yA 1 UR LR (RRC EL pa re ; 4 SSR ER ON NRC 1, 620 

Radio inspector: . - ance cae-rame iy] Re Raden Ces V5 at 15 4 Ed PR Re SER jf 1 i IR a Ee] Cela 2, 000 

Rodman (Fo. aaa rn St a Gr. 6 Fi EA 5 s Em 1 ET Thee RE Ia NEE Lea 1, 260 

Rodman-chainman (F)_________ bot Vl TS Ca aR He 223 184) oo: 184 A EERE 38 Wizooos 1 vr LENORE te hd LER 1, 020- 1, 620 

Rodman, senior-head chain- 
man (ly. aia LG eR Bl aan 8 ra Ba en er ame a a Ga nea i fa = Ve mi 1, 260- 1, 620 

Belentificald. oo. ian. Ee RIS j Bae 1 y EER] Ee | RAE EL Tw I a Maa anaa ee 1, 440 

Aesigtant 7.2. ior. fd MOE Re Hotes 1 Yo y Ed a CE Se Tl ei j Harn FT RE 1, 620 

Tanior.. co. ei Ree 53 7 4 11 490 is 42 48 4 52 IEA 1 Hed HL VR A 1 TCR CR Saat fo) BA ne 1,260- 1, 

Fossils, junior. .....i.---- 3 Fleisli Booogie cults. ah SRR nae Eee he ed Ce Os BRA EI en epee EERIE Hie 0 , 440 

Horticaiture. .... acces 2 1 1 ere 1 bar Lp Si] PP OR Co lah] Sa Reo ATE ENR A de 1, 620- 1, 800 

Parasitology, junior..__.___ 4 pin 1 RE 3 Nios 2 IRS el pI STE Re Tel RL 71 NEARER RE ls 1, 260 1, 440 

. Pathology, senior... ot DR REI lsu 3 Ea Blin ole soe elaine fae Rad SE 1, 620~- 2, 000 

Shipfitter inspector (F)______.__ 7 Se a SA Cli An HE Hey eR ha 1) ER § Pl JR hd REET | IOnmla Mt SA RI Wa Lh 1, 800 

Social worker, junior......_.... 1 Tea. Ys ae a Yas BL PR Sm DCT RT I RIDE Wiest! 0 DR 1, 620 

Studentald. ono oo oosa.l I A ae Sf 3 Shim NN] PI LEE Rd Dene NE CH] Ll 1, 440 

Surgeon’s assistant (F)__...___. Er phn] Tarte nnd a) Cognit: 1 141 eta 1 1 FCoE AE RO EA EMAL Ea ITI IS) J Jf Rea] UL TRS EI 1, 260 

Dental alii. 78 EL ER 1 6 2) RACE 6 6 ey 3 1h rt el ATEN y § SN i On] el 1, 260 1,320 

Survey party, chief of (F).____. SNE rd OR 1 EBay Weel IC 3 Bre NS a Tan 1 Rh Te CL So 2, 300 

Sarveyman (BY... oo. Lv Le NO ST RR SE SH cue 82 0h. cus. 70 3 PERDE 11 Hao... 1 82). Lulhaaainiloao LL. 1, 260- 2, 000



g0
1 

Table 2.—Probational and Permanent Appointments, Fiscal Year Ended June 30, 1940—Continued 

SUBPROFESSIONAL AND SUBSCIENTIFIC—Continued 

  

  

  
  

  

  

  
  

  
  

  

            

oe : 884 
Open competitive register Separate list of 5o° 

Departmental Field eligible classified go 
o) =n 

Nonpreference | 5-point preference | 10-point preference employees g 852 
Examination from which 2 g = 

appointed Sm 
= =| P= = o = fos 

3 Bll gl tdz iwi dtl E (3 Bla l= ¥ | 3 | BEnm 
VE 133 23 id Aalst 312 B21 EB F | H3%E 
oe RI a Bh a Str legge 2. lala l2 EE |G |& 

Survevor (MN. evade ints 2 TARR IE) Ee Yi... 11 Olina 9 iin TAA REE Tg IES p 4 Ean EO Sl Et $1, 800-$2, 300 
Public land | ER EN aia 1 1 ERNE | Inds BRIT Old Le ERE aa SEN i FES EE RE 1, 800 

Technician, junior assistant to. 7 de SE) MOA el 53 gli bl 52 Moai | TER Caen alt i CSE i a 1.020 
Tool and gage designer (F)___.. ) 5) ET Re eR IB. re 15 dlc 14 3 BEM i 4 I eee SO I HE SO HO 1, 620~ 2,000 

Assistant (BB). _-....._ _ Teil We ee Be Sloe B Sci. LR Ed De! (i ad nd 0 HIRE Bel BU 1, 620 
Principal)... 2... IER A de TL HY ioinee 2 ) ERG 1 Me Ae Be Sent Did SRR I PNR 1 i Ret 1 2, 300 
Senior (FY cc S.-. .. ec aa rin Bl os 57 5. PANE 44 It... 11 os 1 56 j 4 BRR 1] 2,000- 2,300 

CLERICAL, ADMINISTRATIVE, AND FISCAL 

Accouniant, cost. cienne.o Nears Sean ins eat N Hoa 1 ARNE Hl dines 3 3 Be 1 pe FEE | ROA st A $3, 200 
Accountant, principal ._________ HES Ce NB -- y {die ECR mt ete oR 1 BOR i De 1 Fl tod Mate et Rani ME 3,800 
Accountant and auditor._______ 13 Fidelis 3 12a 12 EE 12 Bons odo No callin 3 5 Ep NN RE $1, 800- 3, 200 

Assistant: roca lia ! omni et ail Mes Sy Sina 1 omens + Leper, BRE PRS ct D0 nut et MO ce ) HIRNTET an ERs 2, 600 
Accounting, special consultant. i IR I len Sl Ln 11 FA 1 1 Ra i Re BO RE Sl Tse oat 1 | Ft Oa atte ae 3, 800 
Accounting and auditing assist- 

111 ERE Sa KR ER RE 100 Moons 1 97 2 99 77 1 78 1 BER 9 12 Xx 13 300. er ian 1, 260- 1,800 
Senior. ta it se 3 1 BS : TER) pe Yat PUTT Aas RA Ei RE as mines 1 oe 2 iti Ye i , 000 

Accounting machine (alpha- 
betic operator... 0 oT 2. 10 6 1 74 2 1 3 7 2 9 Penis Pd eh ) 10 Ii Fm A Mir 1, 260- 1,440 

BAOeLVISOr oi tea 3 2 | Rn ) {Lien tne aE Jaries seal del Seed ME bp i eT wl BNE ? EH SR dR RR 1,440 
Addressograph (automatic 3-A) 
ORY sve Fr aaa a 21 0. 10 ii fp) 11 Si 18 oA. t 2 "Hw 1 1 ERE Tre Sa 1, 260 1, 440 

Addressograph (F-1 and F-2) 
OPeLator. adoro il. auld 14 4 2 6 7 1 8 10 3 2 Ee SR Be Eu 1 ER 1 jE Ea Se 1, 260- 1, 440 

Administrative assistant, senior. DARIN MO PEai Moral, 2-2, 2 pt PRON o's BEA SO PSC Lh Hd tonal BI! [EL Sal! Bnei iat i oe me tm , 900 
Administrative officer. ......._. 1 Yea ? 8 Ein, IRE LOM 13 mips 1 8 Eat hE Ba IRAE Eablet FL 1 OPO FRE, We 3, 800 
Aerial motion picture camera- 

mon, hen (Westen 1} RTL DAT EN } § pte MW a oa 18 Ta] Wo Naa } FUR EL BE SY ENR 2, 600 
Aeronautical inspector, assist- 

rh EAL SOR Re CME FL TRE ed IRE pe Si 58 58 200. ih 20 8%... pln di Ln DOD oc Bet wn Yost mr 3, 200 
Aeronautical inspector, associ- 
CASPIAN M0 a faa 10)... =: 10 Biase 5 HR a en ee 111 Dl oR He 3, 500                                
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Air carrier inspector (radio)..__. 
Aircraft inspector, associate. ___ 
Airway traffic control operator. 
Auditor (income tax unit) 
EE NE Cs vo Ld 

Auditor (marine accounts)... 
Blueprint operator, junior______ 
Blueprint operator, under. _____ 
Bookkeeping machine (billing) 
operator junior... ool. 

Bookkeeping machine (flat- 
bed) operator. io. .vaauuass 

Brush factory foreman... _____. 
Assistant. a... iio. 

Bureau of Motor Carriers, dis- 
trict Supervisor... i... 

Cabinet and woodworking shop 
superintendent: i... _....... 

Calculating machine operator, 
Jando: atbieac io asi 

Card punch operator, under..__ 
Card punch (alphabetic) oper- 
eno BTR SS RE le eR ed 

Chair factory, assistant super- 
intendent (F 

Checker (B)dicc ori -tenussndan 
Ordnance materials (F)_.___ 
Shop (I): -ueeesudaciia. 

Civil service examiner, junior* . 
Claims examiner....-.....-.... 
Clerical learner (Canal Zone) 

Clerk (Philippine Service), 
jantow (Yo. o_o rah 

Clothing inspector... ........ 

Clothing factories, supervising 
INSDeGIOT on ata A tm 

Communications operator: 
Air navigation, assistant 

Air navigation, under (F).__ 
High speed radio equip- 

ment, janior (F)._.......0 
Counter (paper mill) (F)._.._.._. 
Customs examiner’s aid _ _ ....._ 
Dairy superintendent (F)..._.. 
Bditoriatelerks 

*The register for this examination has expired and it is not planned to announce the examination again. 

  11         

Bleaceie 5 
23). =n 25 
7 57 

80]. ox. 80 
10{~---.. 10 
| BE 12 
58 1 59 

6 19 25 

15 1 26 
1) aetna 1 
Be... 1 

Bite 3 

Dre 2 

8 25 33 
3 6 9 

2 18 20 

1) BR 1 
SY. ano 51 
Bloc. 6 

St nas 2 

4 1 5 

10 3 13 

73 PR 7 
Heo. 1 
Meee 1 

5 Hk 1 

gaol. 3% 
(CER 74 

151 PER 10 
hee 1 i} 
LER 30 
Wen i           

a 

          

a ees 

Pe 

en 

Jnl 5 

Soares 14 
as 1 

iat 1 

Saket Ro 

SL 

Il 1 

Ea Tn, 
CHa 

es               1,200~ 2,000 
1, 200~ 1,260 

1,620 
1, 260 

2,000~ 2, 600 

1,440- 1,800
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Table 2.—Probational and Permanent Appointments, Fiscal Year Ended June 30, 1940—Continued 

CLERICAL, ADMINISTRATIVE, AND FISCAL—Continued 

  

  

  

      
  

  

                                

oy : gd 
Open competitive register Separate list of 2g © 

Departmental Field eligible classified | £Tg 
wp om) 

Nonpreference | 5-point preference | 10-point preference employees g g = 
Examination from which = EE 

appointed Cun Sm 
=| of =) I=} = o an 

E Eilat Blatt atils Elin fiz lzlaltnl 822% 
J e3b2 822d BoB ira R LER] HERE 
Hap Zale lel LB CSO RE OR an Rh Sh ER BE a a I oi HOI ea 

Fileclerk, juniord......_...... 26 12 2 14 7 12 5 2 7 aio 1 11 7 18 He I a $1, 260-$1, 440 
Pileclerk, ander... .... oo... 50 22 3 25 17 8 25 24 x 25 Sie ion 3 12 10 22 1 es Sr Sd LO 1, 260 
Fingerprint classifier, student ._ _ 18 38]... 180 Lois shea 6500 16 br ae bE ORR ING EE Ge INE Ca 1, 440 
Forest and field clerk (F)..____. 3 NEE TS We Ri. 18 11 fate 11 A 4 Baa 3 1h] Lm BS Ra 1,440- 2,000 
Game management agent, 
United States... ... ou. Em Bada iE ers 1 Maia: 8 Een OE Re eins SRR {Le LA 5 EE BCR BS 1, 800 
OPE el a CR Cae TRL TAL pe LER Io i die 4 Ye i. 1 Bret soli Sogts 5 vs 1, 800 

Garment shop, assistant super- 
intendentid?y. =i i. LER FA ed IRE 24 TiC 3 RR Yl Mee Ti PRA | IR Re On Ln sD eg Po Ra RS 1, 860 

Graphotype operator 34 23 Hi ro ERI i Ses) in 23 1 Se a i 1 A Ee ii 1, 260- 1, 440 
Immigration patrol inspector. __ 7; 1 IEE a LC Fi bb 70 Ev TR 43 2h br SO Tl LR 3 ER PRC RL KERR 1, 080- 2, 000 
Informational service represent- 
CO I So RSE SE La EER Na LE oR 2 ; HERA IEE RLA a a 2 HE) i Held Lp i 3,800 

Assistanto lo. 3 Led 1 edt 2 ae 2 1} EER | EEE St Bae Ve a ils So 2, 300- 2, 600 
Associate..iioos lS. li En al en pL 1) FERS Ja] NE on IER ee em] 3, 20) 
Senior. cles ltl ? § Sati 1 jE SRE ea SE 1 5 SWE ot hehe STR] Bt NEC EE 4, 600 

Inventory checker: 
PeckilR). so ur oiagnng EEA Pe Bia ota Bir ral Cen fe Bla: Ee EC bE a Wa Ba $1, 800 
Engine, Diesel and steam 

Misi ooh anes wast ae 1h faa ) A SER IEE Bi Ths oe Ben 0 eh HHA) Lh Cod Pa 2,000 
Engine, steam (F)__________ bp) LO NO Ls eh 2 Me oe 1 TH i Ded Ba Se vi! SA A De, 1, 800 
Steward (FB)... vf Lo. ARS i He SE rd Te 7 Blanes 3 Shes 3 Yoo on 1 FAL RI oes 1, 800 

Knitted and woven articles 
examiner:(W): oo. coo LN Ee na 2 | Ch 2 3 TE i Re Rl Sd Sel bL: rn Wn DE 1, 020 

Land bank appraiser, assistant 
0 HI A Ls Eh EDR RE Sted Be | Bae 1 1 Bee FF Manet Le) EH A i 15 PPT Rl el 2,191 

Lay inspector, assistant________ be Ca 20k. ok 25 1g 2 19 an 4 Poe mate 2 py Ll MAL Si 1, 620 
Link trainer operator-instructor. IES ac Rel Hao oo 1 ae is CL ee i VRS Fi BO El Da 1 BF Rime] spi Bal on 2, 900 
Locomotive inspector __.________ rh Ea Br Aro emits Tal I Ly 3 ee 1 C5 CRE a en SRE Ro 4,000 
Marine Surveyor... ... sui... 24 Er 1 Bl 23 18 16 FAL SE a ET 2 Rae et le 2, 600- 3, 200 
Maritime personnel representa- 

BVBye De is 2 Meas 1 Haat 1 2 ah oat re RY Me TH 2, 600 
Marketing agent (fisheries), 

assistant... nora s pan Le dt UO ee or 5 CE 4 EE ee 1B Re Danes EE {ERE RON IR 1, 620              
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Marketing specialist: 
Assistant. oo oredr 
ASgociate, [ooo se 
Canned fruits and vege- 

tables, assistant_.________ 
Fruits and vegetables, 

assistant... oo ooo 

Mimeograph operator (F, C)_. 
Multigraph operator, junior. __ 
Multigraph operator, under. ___ 
Multilith operator... _...... 
Personnel assistant. ____________ 
Personnel. director... ... 

Assistant 

  

Semiop tio foe tg Brie 

Photostat operator, under. .____ 
Postal Service: 

Carrier, substitute (F)______ 
Clerk, substitute (F)______. 
Clerk-carrier, substitute (F). 
Clerk-village carrier, sub- 

stltate (BF), ....... .o.ons 
Postmaster, first-class _____ 
Postmaster, second-class. ___ 
Postmaster, third-class. _.__ 
Postmaster, fourth-class 1 __ 
Railway postal clerk, sub- 
stitute... ley tbe ees 

Village carrier, substitute 
(See also postal laborer, p.121) 

Production assistant (F) 
PEER Th Ly PR a SO IE 
Follow-up man (F)__.______ 
Route sheet writer (F)_____ 

Production, assistant superin- 
tendentiof (FF). oto nn 

Property and supply clerk 
¢radio),; senior (FY. si. oo 

Public finance specialist ....____     

—— 

      
  

    
[
S
E
 

14 

        
he

t 
8
 

[Sv
] 

CO
 

Wn
 

QO
 

= 
= 

QO
 

Wa
 

Ot
 

Ot
 

OO
 

= 
Q
O
 

O 
=
 

1,229 
6, 115 

            
54 

          

2, 600 
3, 200 

2, 600 

2, 600 

3, 800 
2, 600 
2, 600 
3, 800 
4, 600 

1, 260~ 1,440 
1, 440 

1, 260~ 1, 440 
1, 200- 1, 620 

2, 600 
4,600- 6, 500 

1, 260 
1,260 1, 440 

1, 260 

1, 346- 1, 591 
1, 591 
1, 591 

1, 224- 1, 591 
3, 200- 6,000 
2, 400- 3, 000 
1, 100- 2, 300 

87- 1,000 

1, 850 
1, 140~ 2, 580 
1,224 1, 591 

1,800 
1, 380~ 1,740 

1,373 
1, 800 

3,200 

1, 620 
4,600- 5, 600 

L Of these, 657 appointments of men and 711 appointments of women were made upon recommendation of post office inspectors to post offices paying less than $500 a year. 

t Open only to persons entitled to 10-point veteran preference.
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Table 2.—Probational and Permanent Appointments, Fiscal Year Ended June 30, 1940— Continued 

CLERICAL, ADMINISTRATIVE, AND FISCAL—Continued 

  

  

  

  

  

  

                                          

a : ead Open competitive register Separate list of ZE <5) 
Departmental Field eligible classified s7 ly < 0 ~~ Nonpreference | 5-point preference | 10-point preference employees 8 g = Examination from which ER oe g gi appointed 

ie a = = =| =| = = SOF = Eq E13 213 £13 Elmilm g | 3 | 3858 cael EEE Go 0B DU ER RE ae Be PRE RREE RE CS LE © de be lee Tg CHRER TR i ol Le Te UE i a Ee lads 5s BR El BE wd 

Purchasingelerk (Fy... 3 Ham ttn Oh Kg sel Wooo pee RL Re 0 Se Te te Woon 1 1% Si rele Rg $1, 620 Purchasing officer: 
Assistant 2 Maia se Ri LR LE ET 2 pe ER al 2, 600 Junior ty 13 2] Ma CH 2 10 1 11 6 1 7 LE 2 ffm ve 4 Bl care $1, 440- 2, 000 Junior administrative assist- 

ante(PYy cool ira EE Lanes eR ; SpMeing 3 1) DER SR FR Wotan Weal aie obo 1 EEL an [ART Rane 2, 600 Questioned documents exam- 
rei) pier tL EER Ra Cran 1 ) 3G i BE Sec Ue Bn] Mrs i IEA 03 Rr Nox lon he ale rt : EE Si lL Srey eel 3, 200 Railway signaling and train 
control inspector... ... ...... RE Ral RGR Rate 4 Wr | Siti aa PR LR SEER FER 3, 800 Rateelerik, freight... 12 "Ar 4 lan 8 Glos oo 6 Blot 5 3 1 bt al had) SEER ER 1, 440- 2, 300 Rate clerk, passenger... ..... TEAR 5 ba ei, hr 5 BE 2 bo BREEN LE CE EE] LL lt Bt 1, 440- 2, 300 Refuge administrator, district _ _ i oat DNR Lan ¥ ) HAE 1 Bet ahammar dan SE he LR Le se bie ie FORE 3, Refuge manager, junior... ______ Bis ads ee i Li 5 las AER bandh tl Le | HES 1 rE a Dl wr 2,000 Safety inspector Eo): cl RENAL Ee) MER SlLrrans 3 2a 2 be] RARE 2 1 ie et 1 Daa AC Pe 1, 800- 2, 600 Safety appliances inspector ay 1 Badia Hpi ERO 3 ih ra Layne Baio bes hel 1 EER {Bat Le mH Ea 1p Rn ion Dit Cet igen , 800 Safety promotion adviser, prin- 
Cad En aa Se 7) Ne. x Werte las Ea, a all Ed ee {Seis ae Be SET 4, 600 Slide punch operator (F)_______ We 10 Gu: 10 LSS Ma LEER Sel LE kl eC hc 1, 440 Social Security Board regional 
director ln roi ) pe IY IS EP LR Ben RCI Wo Weoley on I RA A 6, 500 Serting machine (horizontal) 
LE bE ET a be el i AE 18 16 2 I eal ior 15 2 canning eg ECR 1 4 en dL Rees i bi Statistical clerk, assistant... ___ 41 19 4 23 9 9 18 20 9 29 Ales 4 4 4 8 Ennai SCH Le 1, 260- 1, 800 Stenographer, junior (FyC)..._.| 2.688 141] 1, 236] 1,377 387 924) 1,311 501] 2,092 2, 593 25 2 27 2 66 EE ea Ee HE Fa 1, 440- 1, 620 Stenographer, senior (F, C)- 180 36 43 79 42 59 101 67 9 160 nie 9 1 9 10 179 Hoard 1 1 620~ 2 205 Stenographie oRoreer, senior ( F) ? ISNT ae be 1 FC ? JE See Wien Be en = 3 Le 1 BE Mh ST DRE Pe Whi a eS ar Sa , 300 Stoekielerk (BP, CY. oa on 18 AIL art 7 Wd 1 FAP 7 PRS 7 AL aE 4 i ESE OL rn Lae 1, 260- 1, 800 Senior (By CY... ono 2 1S of IR BL LR Ll Weioise 1 Yoo LEE a J! HE LE OR BEL , 620 Storekeeper EE ARR a he Fv he Cd | Nl oR LAS So. od 52 19. es 19 7 Hl 27 Gl 6 FV al BR dea 1, 260- 1, 620 Helper (Py noi. oo ! SE Til ra i SL Fine 11 SIDR a 6 73 J 3 EL Ls Lh 1p had Ne 1,167- 1,487 Junior (BY... ih ln >| sap Laiiiae adnlly TER CRR 23 17-222 17 lad ie tie Bar eben CH con 2 a nd Late! LE 1, 260- 1, 440 Deak) So vhf he RE fr Thos 1 ES SOR BN 1 Ei, | REE a han Bp 1, 182 Engine (Ba 00 a1 TENE Lar Bite) leaded 42 Es Bb Rr DE Ea + IER Bosal slo es as 3 HIE 1{ 1, 242- 1 620 Steward’s department (F)__ 3 SEA A] Ch he Wo. 1 15 Fedde HERTS ee he EE sl a ee : ELE i 1,392  
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Subsistence (F)_____ RT Ag Lo Land S00 Sle 3 glut 9 Noi Woosh EER Bl RR Ta 1, 260 

Technical aviation, assist- 
rT Ee ETE 7d MO FORTE 4 ge yn Cha a Ree + pak 6 ? ERNE 1 4 TSR) EET! (aa 1, 440~ 1, 620 

Technical aviation ord- 

nance. senior (F) ________ Oli Jak ls A LR Bla dt] Pa Rh AIAN A Le, 1, 440- 2, 000 

Storekeeper-gager........ oe... 31 4 Bh wy Ce Ly Cie ) EAE 11 Blii 5 Binh 3 ei 3 13, {pr Ag PED LE Le 1, 737- 2,000 

Supplies (miscellaneous) inspec- 
tori Cl IG) os oii he I a ph Dis 2 ite 1 T= y RAI PER Bd BR Dae her 2, 000 

Tabulating machine operator, 
JOO Ls a rs Ld 119 68 42 110 7 2 9 65 43 108 01.5. 10)-.--<< 1 1 A ee 1, 260- 1, 440 

Telegraph operator. _...._.... 9 ol re 2 7, [a 7 girs 3 Siiios 3 RE 3 ER MEN Bh TS 1, 565- 1,800 

Telephone operator (FF)... __ Fina gle hin 15 26 41 10 22 32 dion 4 1 4 5 alps oi ha 600 1, 440 

JuHior Cs ss A Bar 32 32 4 31 35 4 39 Ln NS RR Paes Ree ag 24 24 LY I HU Se Mp I , 

"Tobacco inspector: 
ASEIStant. oa aan el 19.0. LL ame, 1 10 Ep 8 21 Pe) 4 I OEE SE Ge 30 seal hs 2, 600- 3, 800 

ASsdolatels nol va BR is aia FA a7 LA 25 o aE Se 4 A ea ne 3, 200 4, 600 

Frere iiss re 7 CE ee ar Io 7 Boss 6 H-...o: Fine I el Ln 1 Eli Hl nn 939- 1, 080 

Pranellop cll tae ht Soa RoE ae Wie od | He BER Re we 7 pe Eel A RS 1, 620 

Principals. oon A 2 hae BG ee | ei 2 ian ER Roe ol min TO] NE ri +) FOR WORT I 2,000 

Transportation rate and traffic 
auditor (freight), senior. ____. 1 Ad [eT Wer 1 Woe: Wool oo tet p £ GC TER CN] 1, 800 

Transportation tariff examiner 
Groped i 14 Me Net LE Oa Bloc 6 Fi eaters be SR Re of {a Le RP 2, 000 

Transportation tariff examiner 
(pasEenger)..  _ o.ozenonsa- Ear Tl IE Linas : CER CAR ae aE Da a Hae Tia Lon ed 2, 000 

Typist, junior TR OE AER 4,237] 1,512 663) 2,175 066 1,096] 2,062|| 2,297! 1,661 3,958 172 1 173 8 97 105 4, 236 Weanons 1] 1,260- 1,340 

Rypist senior (FaC). oo oli 1, 318 355 528 883 272 163 435 549 640| 1, 189 74 1 75 3 50 53] 1, 317 2 4 SORA 1] 1,440- 1,620 

Unemployment insurance, di- 
FL hE La Ae RL a 2 ECA ae eat Ee ene : UBER 1 Maa] Hal ) Pa 1 AER Del bee Lgl 5, 600- 6, 500 

Wage and hour inspector. _____ 1111 Rou Sot Le Smnend I CLE 179 20) 199 110 19 129 55 1 56 Wi oo. 14 ¢ 11 RELI, MNCL LR 2, 600 

Fah RS At SE {11 [ithe WERE es ri Eel 8 2 10 5 1 6 II Dy eins es 1 1 1 Jai LAER PLC 3, 200 

Suparvising. o.oo fil Sl oe Sl 2 8 Blois 5 Sli HL ae a a Fe 3, 800 

Warehouse examiner, assistant. {1 AR fal CE Myo A : rs : WARS aR eine) LAS TI KL : eo DCMT Sl 2, 600 

Warehouse examiner, junior... i EC Se A HE ar oe 11 8. 8 oe | SOR Ee MOE Mpeg fas 2, 000 

Weiceht clerk, principal (F)_____ tH et! MR RO Flac de 1 ) ier Eval la hen be irl BRON hie iil Le Pe wl So 2, 300 

SKILLED TRADES, CUSTODIAL, AND LABOR 

Aircraft workers: 
Plectrician ot 2 oc Wo oan et ERR 1 Ea 1 fond LIES ad ati SINISE a A i EER 1 FER ale Cl] BIR $1, 440 

Belper oo so. iE HERRL npr SI BO es ) I Eien 13 3 Eee 12 dioua 1 EN reg SLE, PLS JR 1] belo oe EA $1, 020- 1, 200 

Junior. oe vot iowa eg 8 Ha nC Ts rh ITs 11 100... 10 Wiis! g BA El TL tl li i a EY Cie Snia : 

Engine mechanic... vit I KOA 7¢ 1 i 70 1... 1] San Fit rie Lunt MER 4 | LINSMPRETN IPRERINE, MINTY 1, 320- 2,230 

Helper... ola e iln 7 Td I eid, 3 ed 89 Fab 47 361... 36 Ola. L. 6 89). Si Nosshsa]ouaae. 1, 020- 1, 440 

Junior. oa 1 ICE | RR Fea L! 4 te 29 89]. vuss 39 ty | Baa 50 Sa... 3 ! "4 ERC yon SRL Fete, 1, 500- 1, 680 

Engine test operator___.____ 2 Reni] FBI Bein Neos. 2 {2 1 ico. } Eon ining EATING Re Mp vs 4 RESRERR NR SN Ln 1, 860 

Fabric seamstress. _ ________ LER MESSY Marva nee 5 Fp 4 RRR Nel Lan pe a 1 1 FL nad Sa Cl KR 1,002- 1, 153 

Junior os. .o0 DR hE IS [YS pte Rn 180... 13 4.05.0 4 of... {LE 0 Eg SED BE Bic aaa , 278 

Heat treater: o-oo. 8 3 So Sc BO 2 Te : SE BEER LT a] LE | NIRS ; BR Bh EN I #1 RONEN SING. Pop 1, 804                



Table 2.—Probational and Permanent Appointments, Fiscal Year Ended June 30, 1940—Continued 

SKILLED TRADES, CUSTODIAL, AND LABOR—Continued 
  

  

    

    

    
: SRR — Open competitive register Separate list of E 1S) 

== Departmental Field eligible classified 87° Bg ie 
Bd 

i Nonpreference | 5-point preference | 10-point preference employees g 2 2% 
Examination from which sr 

appointed Cy om 
a = = f=! gl I=] ra 

= fl 3 iz Fix £ lg £3 |2|a| E| 3 | 285s 
2 | B/g218 [81% CERES BE AR 0 EE Re nl Gna WE Gr TBE SE RE CEE 
= 2B |e Billa Seales 3B le a EBB wi 

Aircraft workers— Continued Y 
Instrument mechanic.._____ SEE ES Ea 82). oh 32 i Be 21 1H BEd 10 Yo od 1 LEE Ee $1, 800-2, 200 

elper tin ri LEER IN... 21 16... 16 iin 4 Weanlo i] 1,020~ 1,320 
Jumors: ea eA Re dey al 46 Ra 33 107... 10 AP 3 1,440- 1, 680 

Mechanje: woo Gi 0nd Ba ae 34)... 134 46)... 46 Sl 2-2 86 a 2 1, 620- 2, 240 
Helper: ooo. $0 1 ROA SRL Cia 18 17 Rts 112 45) 45 TAREE 0 A mi aa 1,153- 1, 320 
Jupiler. so. ys i Be TA EA el Sa FL Bae 34 Bas 7 Ibi 15 A BRIER, 2 1,440- 1, 680 

Metalsmith «oo iu.o 2 SHS I SR Fe arc 41 pL {ER 23 17 Pe sl A RARE Bani] Nh ail 1, 954- 2, 405 
Helpapd Sf oniric oo RSI ER LE Bi ; [penal 1 Iver ; Nat mn Re LIE gC CL a 1 Ee , 278 

Model maker, under_______ AEE Bes IER I SR ER 3 IRS i de peel eal nl 1, 260 
Painter. i Teagan It 2 Ee 1 Boone fs an ee 1, 200 

Junior: ial in asa een asin Sie 3 1 |e 1 gos ES i BVT 1, 620 
Propeller mechanic. _______ a be RRR BE 5 1) lott 2 Sl. 2 ERR LE HE 1, 860 

andor sie an 1 al DRS es bl io i 15 pg 11 Ed Peale pani ER RSet aa 1, 680 
Radio electrician. __.______ i Pee Pert beg Bla 5 Bar 3 A BRC Re) CRE 1, 620 
Radio mechanic. __.________ vi Een Ed Bo v/ i 3 pa 1 ih Qlava li odle e 1, 620~ 2, 055 

Helper. nar 2 NR I ENR 120.5. 12 8 ian 8 a 7. AER ER | Punk 1) Peek 1, 320- 1, 440 
Sheetmetal worker_ ________ ZA SR) og 24 bs Raton 21 Ingres En Tt 1, 620- 2, 240 

elpgras se. son pr Ea leas Lonny GE 15 Sle. 8 Ea dl Badin Spat 1, 020- 1, 260 
Junior. & coiaciiil FE EPS EU 18) 18 2 BY a 12 6. Of elo oo Vo 1, 620- 1, 680 
Nondor.. oc. osata eae Ma fs Sn) ! AER 4 A anil MY sa Ae ll A 

Welder: Lis =. wea oa BRR be 13 ria 7 Gl nae RE Ne el 1, 620- 2, 200 
Wireworker: -o. oi 1 FEN ER LHe IERIE i sein Li DHE VRE lei 1, 620 
Weodworker.. i i... Eee Neat ME dlr 4 "RTT Ao Ble Ta ce 1, 680 

Airways mechanician__________ + Eng Ea Le PL He RR BARRE Ln HR AR SE 1, 680- 2, 000 
Anglesmipfh, ‘= 0 val EL BRR Ee © Dix 2 20... RO A Jt] FIRE LEA a BE [RE 1,729 
Annesler, helper ic ial lii ae Rosa ne Bee IRE Sl 2 ER 1) idee MR ER a 7 § PR 1,441 
Apprentice, mechanical trades. .| 1,271)... _ |. | ..... 1,270 1,270 1,958)... .. 1, 258 Bei. 1 b- HR] Ree ed Bl 543- 1,204 
ATMOTET. co oun nid A es i Sho Ca EC BL lie LEE BR alr Ls i Rat i REI a Berl y 

Helper. dias sa psa Me a rel Gl. HE el SO Bio Blea a 1,098 
Asbestos erector (corrugated 

andsheet).. oo vile Tair Woof oy ain 11 Bie Ge 1 1} SLR rie Beit Se ite LD RO Pay 7 SI LP EE A 1,800 
AsgembBlop Loop oe + De Sra) Weniiied lei A hi 5 am 2 gv 2 » IR 1 1 en) Ba oh MEA 915- 1,830 

Helpert:, oc iii a. tou" 13] Eth Rh Con ES 1 ae 13 Maia 11 VS, VER Rn, BAO TIIN Bh, a ee wh oe a bi ge mm 1,144 
Gasman Stal oe en a 2 A 1 Wo adi os eet us 1 1 SAAT KR Se 950                                            
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Mechanical time fuse__.____ AE a I Chia 4 4 4 SEER Fn LTE i BRE IR Bes dd aaa 1, 030 

Small arms and equipment_ i 0 HE] SCR] Raa i BE 1b] Af om 4 4 LS Fem al en 3 9 NR BE Bl 1,373 

Automobile mechanic _________ > ARERR Eee Hai, dU... 41 iE a7 iE 1S 11 | RR, 3 dl. ade 1, 080- 2,103 

Helper. if: uoss anh. tC ER a 2 Ads Ee Cn Sed Slt | Wn Te Fe EAR RL 1, 080- 1, 320 

Substitutes oii. oa. : Ven Fe Se aC 1 ae 15 Hosa 4 00-2 10 Wests 1 IB hr or aaa 1,346- 1,714 

Body.bullder:.. ..z... Mois slmenniale coke ae Be na Nan i Fann ERROR | ET I a LE 2, 100 

Substitute... .._.zc.:.: bd egies La pr ol ERAT 2 : Abe 1 Net 2 § En al RR ee he SR CR 1, 836 

Automotive mechanic..__._____ or EPs ERE peti 7A BR 27 byes 15 0s 10 EY 2 7 SE BR dog 1,200- 2,128 

Foreman. aii ol Berne ENR Sd Pat 2 Yims 2 1} Bed 1 13 Kings i 5 ARR] RE Wa Po 1 Loi den Te Lapse o Lte 1, 680- 1, 860 

Holperi simon onosts Ea Let SE Oc saat 6 Daan 5 b.aa= TEE nl SR Si Rt 4) ARE Ces Gl LR, 1,252- 1,440 

Diesel: co vo id Se Bo =o. 5 Blois ry EEE IR SER Se | niin OTe eu] LIRR 1, 440- 2,100 
Foreman.zo.- 5... ...... 4 SEB Bete Bape LT am, 2 1 PEt a ed DOE LN ER Se Su Le TR Re | Rd BIEL EO 1, 500- 1, 800 

Automotive mechanic-welder.__ EA a Ee a 1B 13 Otacn 9 Ll ie 4 SO Ea Se brandi a 15 0 eh LE ae 1, 320- 1, 860 
Diesel. vw. oii Da. FAL AH Sa Pea sang 7 Bl ten 5 ad IBERIA LE + A EE Oni] ai 1, 502- 1, 860 
Foreman... ~~ 85 0 EAL [NCS Ar RINE fire 2 aay p Race ET Ee, 0 rR ERE BLT AE SS PEA Re 1, 860 
Helper. sive Eel ben Nl LR ha 2 4 EE Yh Te iam en Te Se ol Me Sy RR EA 1 i Br ee 1, 440- 1, 502 

Automotive equipment opera- 
iT A deren IRE RR Bis aly eC Bl ann 5 it 2 ian 7 Tes el IR 4 Io... 1 1,320 

Baker. ooo in nl ei hy EEN Eaton Rs Ol ras 2 1 1 West Lier I 4 Jar nd alle 1, 500 
Senior. i. oi be titan RE Re Wa Ee 1 1 aE i Ee an a 2 Eo Veal Bese) Lr 1, 680 

Borrelreammer. &......5-0-0. v2 VN ey Biot iit ae Sa ele 2 Halon 1 1 | Ee 1 Te EAN ME be lien Ea FC 1, 647 
Barrelriflor cos ool 0s: TH ESIC Rani | 1 HLoet 1 ge RAS ERR CEN MI 1 1 li Oi Hen Cf CUP ins 1, 647 
Barrel straightener. ............ Eo ele ea Ul I Ste 2 IE bap RR Sale el bei LOS Ben Ty BEE RE Rai 1, 510 

Helper. noua esa EERE Bel Rey 1 Hakone 8 SIL EOC NE i el 1 ee 1 He Ee Me 1, 236 
Barreb turner. tn ih sia ann i PE: Wr ERE Uh 15 IE IEy 14 11 LS FRR Ta 1 BE BE RE 1, 579 
Belbadiuster. 2... ) SE Pst oe IER IEE a pA Hades 3 Oa Se 1 REL TS Dl Ha 1, 562 
Benchman. — oo uo us ou 2 + a ION Be 48). 48 Bor is 33 ET 1 Fle Rh ? Cale ey DEE OR, 1,327- 1,373 

Small arms and equipment. i EE ne ol PN noni 7 I 4 LEA INE 7 AM i 1, 326- 1, 441 
Bindery operative (hand and 
machine} (CG). op. anna. 43 29 11 40 2 1 3 28 8 36 Wasi: 1 2 4 6 eed hn Ie Ne 1, 080- 2, 767 

Blacksmith aioe iui oo 0 Mist cal oo foal nS 41 lean 31 i aaass 7 Smit 3 Ah ml a 1,080- 2,215 
Helper. oid dis aia rine £3 Rs ne Bt nl ll Shas 51 oo! eh 32 i EE 17 Dodi ind 2 EH hd OR el 1,178- 1, 528 
Beayyives. ooo cos. 2 EATEN MED Sg ian 2 ola ET ete UR te eS ee ge ah. ERR Lak 2, 455- 2, 540 

Helper: ual 5.0. 13) PEE Ba Re UG 1 EEE 12 i ER 11 1 rh i iednadt ae EN ip dd Ee 1,153- 1, 441 
Otherfives: ii i ate cel IE oli 21 EAR 14 rife dh Noi) de bc HE my 1, 829- 2,039 

Helpers odo onto nns LEN Ra i Ee 82. i.e 82 ORlES 68 i 4 Rell Woes Bini A El 1,027- 1, 528 
Blacksmith-horseshoer_.________ rere Neon ear, LEER lo mrs fn ag i Re ! FL Ent MR) 3 j SIR a ER Hr 1,780 
Blacksmith-welder........._._. Mae Ps Bani ET Le i pe Bl.azait I el LY DT hei 1, 753- 1, 920 
Blaster. a a a ey i EU ier RG ae Hn gy 12% a, 12 TRAE any A ol en a il LR, 1 Ee Rae LG 1, 440- 2,000 

Helper. coool aii saan PR Rn ee pl ele 8 8 4ERT i 7 | KERR LS CER tn Sn IPE ER OES , 
Boatbhullder ooo. one aadi i 1 Le ve 102)... 102 5 BE Re 88 13]... 13 i} dpe hs ilies] ER DI 1, 929- 2,430 
Boatbuilder (wood)... ________. i Pe a IR RO 14 14 Wasa 11 enue Ba a ed 11 ite Kihei une) 1,929 
Boatswain: Loo oo... .oii .0 {eo EE re Le) A 12 has 7 Of tna HI 20 le as La 1, 260- 1, 500 
Bollepmakere - Li... 57 a EET Sl es 10s 150 JO ce, 104 427 ind 42 domes 2S ATIC a La 1, 320- 2,205 

Helper... 2... PER eR i Frnt Cre a eh Py ES 225 fri 153 687)... 0.50 67 Ble tas HES OE Fp eu 1,027- 1,952 
Boxmaker... i. esis diics TE ORR RE So IR THRE asd 1 Ha 7 A CY ett BR J ergs role sands 1,472- 1, 553 
Braloman.. 0. ooo hostel 7) i Re Se J dhe a, 7 4. 4 oe. . 2 Tine 1 7 Ra de 1, 653- 1,779 
Bridgetender Ci i i or. HAE El ie I gi Blais 5 A) rgd 4 Jide IL NN a Sli albased aia 1; 
Buflferand polisher... : 13 Pm 8 eed ie here dl 14 Pers 11 Bla Blane rr le ry er Lh L 1,677- 1,979 
Bulldozer operator... -... sv. al Sn Py Ee Mo... 14 Il vemae i AI VD CRE SR CR BL ) V3 i Bee nt Ee eg) 1,030- 1, 320 
Cabinetmakers 27. za CR Ba Te 8) =. 8 ol tasit 2 6. IEA Een nL rn ee BR 1, 680- 1, 860 

Senior (F, C= =. crvnaa-- 3 1 AOI oe 1 1 hegre 2 pa 2 i X Tir men 4 onl ey lyr” FY 1 EA Re IS 1, 860 
Cable splicer, seaman___________ RC a aan Blo 2 Yisths 1 = EME RT ee ean al hy ac, 1, 440
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Table 2.—Probational and Permanent Appointments, Fiscal Year Ended June 30, 1940— Continued 

SKILLED TRADES, CUSTODIAL, AND LABOR—Continued | 
  

  

    
  

  

                
  

  

egg 
Open competitive register Separate list of Ls e 

Departmental Field eligible classified | £°F 
fi +> 

: : Nonpreference | 5-point preference | 10-point preference employees g % EY 
Examination from which ns ww” § 3 

appointed [SEP RI 

2 2 g 5 5 5 — 
— a — —_— <1 — — — — an io] Py =] 2 lz 212 zs B22 tT lz 3a lB|2llz]E|2| 5k 2p le {diel gi lel 4 ial BlE Lele 2B lal R 

Cable and wire revetment 
Dlacerahelper. 0 oo ia 7A pat [Eagan UTR As 4 Hains CIEL Saget od Lhe RO ee RET Eon $1, 252 

Crlkaritwood).. i =e 12 wii 10 Ia 1 eo $1,979- 2, 305 
Calker and chipper. __________ 31 COR Le RE Ola EERE 117 Soe Bol calli 32 NET 1, 904- 2,203 
Calker and chipper (iron) ______ ho! Hi ieee] [eR LT 891... 3s 89 Le 68 i Eg 17 A 1, 804- 2, 280 
Canvas worker, helper.___._____ Wotan denims LHR 20 aba 3 $1 AT J 14 Ns 1,0 
Carpenter tei. cia candi vanat AE Sy DET (30 rs 139 76. nan 76 88 aae 58 rl Spa 1, 212- 3, 146 

Foreman: cools vena ae CA le N----= 7 Bozize 3 | Bey 3 Weenie 1, 500- 3,443 
Helper oo. aa Wa rae 10 aac 10 Ooo 6 {Ry 3 Woes 1, 052- 1, 620 
Senfoc (CY... iow 47 8l-=0 =: 8 1 Hee 39 bE 21 1 ICIS A Slower: 1, 020- 2, 288 
Qualified in floor sanding... 1 Snr Ie PAY 3 A 3 AREER a EE LR i Rpt Biota Fle Shs aay 1,785 
Shimla tl nr ITA RO Se eT 60-5 60 Z £1 Pine 45 3 Lio 11 RE 1, 500- 2, 354 

Cartridge-case maker______.___. p42 Eames d Looe pied BOA linus Needles arta a nee end IIR EY Eu 1, 453 
Cementfinisher. 131) Le Pu Se 19. = 19 eos 13  ;; pei i 1 ra ERS Se 1, 278- 3,005 
Chammakers: =. ol cron. 7} LEE Reh of iy en Fotos 1 Were. i pet IB Lald atone HR Mast Lei 2,155 
Challe (V, 0). 0 223 AE lee LP ea fT TE La 1,080- 2, 746 

Sid Rar La RR en fle 1 a a ER a a 2, 000 
Chemical plant operator________ "4 OT Pr BO loans 4 Bless oa 3 : Le Hepes sifonst -clogiien 1, 510- 1,922 
Chemical plant workman (or 3 

helper)sdes 7. oi. 2 311 pred EEE fey Preis I= 10 =a. 7 Sloernze HRB ee Be [EERE ath PUR 1, 510 
Chipper (see calker)............ ot IRN be LR oA 2 | EER ACERS le aD bo) SR BE wea) Blas Se Bee a 1, 062 

Youndry. co a Mee pe 56 BL. hl = api iiaiy IES a ea Bea a TR 1,353- 1,629 
Machineshop. _.......-.--- : STRATE ET bd is 18) 18 211 15 Bl oatie RE eR Dg 1b EER EL Lo es 1, 602 

Chopper (garment factory) _____ ot fies EER OLE Ie 2 IEE ENT Pah Moone Ble LISA Metis IE COR erie Ls 1, 629 
Cleaner (garment factory) __.__- SR] ERE Ca Da tel 43 Ci Eerie 40 LHI FER Nn i Ta 3 3 rE I eal pe 877- 1,128 
Compressor operator... Cape dedi TR Hoes 4 Bee 3 r 8M he EEE Mea Se I LR re er 3,130 
Concrete foreman... .---- Fie) ae Dai Boren 3 | 2 2 BORE Wei po otanl Beis IHS Bs. | hy 1,878 
Construction equipment opera- 
AIR a RN FARES fe te Bese 3 | FN WC Shiki. Sie ls BEee simile RL Te AE SEE 1,252- 1,680 

Truck-trail maintenance. ___ Ne oorifaen ns of snmntd ese 20 i 2 IE 14 RRR Glas cielo 7) Eee et en, i Se 939- 3,130 
Junior. a cn i EAE pel CRT Rn i 1 11 Oee-on- 9 vi Er a bs Ee te a BE RA EMA Th ae ati 1, 200- 1, 828 

Construction (mountain road 
and trail), foreman. _....._... 2 EI Bp RT AEN £1 ER fl Lk Ma ? § Pe 1h Sent RUN pean jE ei RARE i 1, 860 

Construction (road and trail), 
foreman ot mt Po Hee He 23 EERE Ee Ba Pe HL i ln I SRO EEL A oe BAI ee 1, 680                          



Li
t 

Construction and maintenance 
(park)iforeman : =: :z 23:23:52 

Construction and maintenance 
(highways) foreman. _...._._.__ 

Construction labor foreman_____ 
Road, Junior... ... bree. 

Construction (waterways) su- 
BOrVISOD fa be ne osm d ar at 

Cook (CNet vans Sian lirts 
Assistanbic, cicadas iad 
Senfoni(I, 00h. oi. 

Covpersmiths. 20 iio cine 

Electvicbridge. - .......... 
Electric (hammerhead type) 
Electric traveling bridge. ___ 
Gagolinenr or. tell 0. 
Gasoline and electric, senior. 
Stationary steam... ........ 

Cutter, icloth Li nai ani 
Dairy barn attendant... ....... 
Deck hand 
Diamond setter (diamond drill) 
Diesinker. vou. ol ec iizon. oC 
Ditcheleaner operator _........ 

Diesel 
Disenridertreais c foaant ui, 
Dragiine operator.......-....... 

Diesel 

Gasoline. Loo sain aL ans 
DPragtender>aer: coor oars 
Dredge runner... o.oo. 
Drill ranmer cron nd, 

Helper... cal silos ass, 
Cable tool, foreman..._..__. 
Cable tool, helper. _.._..... 
CII. Lol iil mam nnn a 

Helper... oo oauics. 

Foreman... ...cotiawea 
Helper. oo i ail 

Pneumatic... cana naaman 
Bropforger eas 
Prycleamer: o.oo oo lily 
Pumpman. o-oo Rl               
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1,453 1, 503 
1,762- 2,036 
1, 320- 1, 800 
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Table 2.—Probational and Permanent Appointments, Fiscal Year Ended June 30, 1940—Continued 

SKILLED TRADES, CUSTODIAL, AND LABOR—Continued 
  

Open competitive register 
  

  

  

  

    

  

            
    

Departmental Field 

Nonpreference 5-point preference | 10-point preference 
Examination from which 

appointed » 5 a a a 

cEITH Reo Ane RBC T RG ae SRE BE EE 
= dita {@iE © 2 Pe bE ERE Slee IE 

Elecirleion. oc ore won gr Ny 39 
NUL or rani a MLE eG ICE el cag BDL Rh | Be nl le By en TR Cd a Be i BRS ore My ey 
Helper (BF, CY ions 15 
Senior: (fF, CY. o-oo 8 
Avmatureswinding, lor. pce 8 Sn A ed ceed nd ed al sae la naa. 
Gablersplicer 27) 00 sir of Fuse Ol ie Or Nee de Sle 2 ws SL SF a ee ee fa lL 
Communications... 0. rl a Dae fC Ea RR dn 
Dlr 1 RE BAL Te RENAE J Cy | RRR arti Lard DNS a hare PR | ae Gr Ri RO OTe I pt J] Be ae RM SR) BE 
NMetersand:relays, seniors. fs word oo de nn rR ee rh (mal a Co ma | As fe 
Powerplant... ono. G. 1 
Pamping station operator... 8 ly ro on oa a | CH A pa [a ata a fm me 

Ian ee one ee beac {Fa fas DURE Thal IR SRR rh EC BERD RE bel rs i | WSS EE) Baa St Ein, Olt Sg 
Hicotronlater (F; CG) 0 unr of cae B sods, gus ora Tn | wo CA eA al lc Bln Sa ea Bl eae cae 
Elcetrotypersfinisher (€). <5: fail co Plas Sonal ce adlin otal a il Ble as De A Cr Ye a tin 
Elcctrotyperamelder (GY coil on dla Tn oo Ja Bias slong 3 HER) 
Elevator conductor (F, C)..___. 78 106 2 
Senfor.ciiss iid Loan 51 44]. =. 

Elevator mechanielan (B).c.oCi\ bt dy morales ld od eo Hiss FL Aa 
Helpers souay. naa oe 4 bE 
Prineipall oo. ou oo nia 1 } § 
Sender. i. itn ioiia 3 V=20o.. 

Engineer, deck. o.. ila0uL 5 Jliiso. 
Bnginemant. o.oo .an.2 00 2 | Ry 

Jupioray coro Lo 10 4 ues 
Derrickboal. Loo: nines 5 fn, 
Derrickboat (steam)________ 2 VILA 
Dieselystrikore lc on 1 ! EE 
Dragline (DieseD:......... 2 4 I, 
Dredge (Diesel) ............ 3 Soa 
Dredge (electric), striker____ 1 Yossie: 
Dredge-dipper.. coo. uaa... 1 Mfc. co 
Hoisting and portable___.__. 21 1 
Internal-combustion elec- 

Ti Tr i MR cp Rt he Bae 6 EERE eC TE SLE LER 3 1} En 1 Sesame OR al eae I RD 
Assistant. ocusoniauee halls Lorrie nae Me os 1 B.io.. el as                       

Separate list of 
eligible classified 

employees 
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$1, 320-$3, 005 
2, 300 

1,027- 1, 579 
1, 320- 2, 080 
2,004- 2,402 

1, 590 
1,860- 2,205 

2,040 
1, 716- 2,059 

800 
1, 500 
2,400 
1,800 
1, 800 
1,800 

1,779- 2,255 

1,854   1,860
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Ta0CoTROtIVe.. uaa toto aiiy 
Refrigeration... oo. L-coi..: 
Steamy al Loca iso 

Stiiker cai aoloel 
Steam-electric (F, C)___._. _. 

Assistant, (F, C) 
Yanior. o.oo ooietoois 

Steam pile driver. or 
Engineman-custodian. xt 
Engineman-janitor. . 
Explosives operator............. 
Farm hand 
Farmer 
Filter Tk OpRrator.. iit cea 
Fiyefighter. hor di ailile taus 

Senior. eas Ci See at. 
Fivefighter-gasrd. ..-- .ccoc-uuun 
Firefighter (motor equipment) __ 
Fireman... 

    

Gas, senior. _.—_—-—---- 
Gas-oil, senior... 
Mechanical stoker, 

Locomotive... ... i atss. 
Low pressure (F, C)..___..__ 

Servier. od. 
Coal, senior. 

  

Fish screen operator-repairman 
Forest station assistant. _.______ 
Form setter (steel) 
Furnaceman, heater. _..__._._____ 
Gacompier:. .-.  - cccrdonnen 
Galvanizer 0, 
Garageman-driver-.....:..-.... 

Substitute. 5... 2... cece 
Gas cutter (or burner)...._._.___ 
(Gas-mask machine operator... ..         
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1, 500 
1,320- 1, 500 

0 = 2,000 
1,320- 1, 500 

1, 500 
1,478- 1,929 

1,200 
1,200- 1, 854 
1,320- 1,804 
1, 200- 1, 500 

1,320 

1,378 
1,922- 2 059 

1,954 
1, 200- i 378 
1, 080~ Y 565 
1, 503- 1.904 

73
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Table 2.—Probational and Permanent Appointments, Fiscal Year Ended June 30, 1940—Continued 

SKILLED TRADES, CUSTODIAL, AND LABOR—Continued 

  

  

    

  

  
    

Open competiti i S84 ; pen competitive register Separate lst of | 8 g 

Departmental Field eligible classified | £%7 
: Nonpreference | 5-point preference | 10-point preference employees CHE) 

Examination from which 283 
appointed Sg, Be 

= = =| =| =] a 2 8 

3 EE Re DEE ST OE LE ee a a [=] p—t 
= 5) 5) = 5] oS = 5] S = [5] 5) = 3) 5) = = > =) = j=) Ei Sd 

Sl2 le 29d Sl Sill ENS S| Se 2S |g 18 8 {8 

Gas roller operator... -...... Een A GO i eins LESSEE terme 0 HA aT od hth A s Efe Erm Bat pled 2, 288 
Gate tender... 0 tenia ; PRET a Hi 1 Hid Hire el Ie a A Re ¢ El IN RE = 500 
Grader (Diesel power) operator. IPR] pen Tol pei Qa 2 Blois Cena pil eh Red RARE BERL SD ET ERR RR aE $1,440- 1,878 
Grader (power) operator... 1 rd BORNE Cat Kae i feat 17 0) oaas 16 aati 1} Peli EEE MESSI Ea ERR 1, 500- 3, 130 
Grout mixer operator.........__ ETI HE em Ban HOHE 15 a= 9 Glas Bleeuabali oo piial pb Ee ENE 2, 288- 3,005 

Foreman. 00 Fic FA Bt od End bi ei Blea-t-d 5 4 4 ean LE OF LL ned El 1] Vert Men SL 3 
Guard. ai 01 FROIERY, Cor ey] 1) 38H...o-s 381 §9----c0 50) 196)... LTE 125) 380 | Ea 1] 1,080 1,320 

Senor ii sited clogs TDi pt Waa Ft i JARRLENS, ATi i ko Of. BET rR ME Ra 1 
Qustoms. ou oo. ios naa he Hp LE EE] E—— 2-22 ae hE 1,878 
Departmental (C)__________ NY Ih. a. LE STE eaten Et RO Bartell ond a) Wt Gel LB td By Pri : i Anal 1 Res fn Sibel Rg (EHR 1, 200 

Hammer runner (heavy).._____ ,71 Baa] Ma] ina | IRR 2 metas Ent te Ba led BRS R] RE be ER ER SU, of 1,278- 1, 503 
Hammer runner (other) ________ | Fan PA hl Emery Reena 2 Moc 1 oo ERE eh RP be inet ind BIR Ol) 1,203- 1,278 
Hand embroideress..___________ i IRE 6 Offers 6 ib SEE Be Reh El a Cain | HAN Cad IE pe Sal Piece rate 
Harnesseutter... ohio...) 3 STEMI Nr ae En, 1} Began 1 1 pies Bae Heoaina li Real Re eh BERT 
Harnessmaker fo. ol nie o- 12 IR Rd BEE Rei 18725 8 18 fight 17 : FRY MM... alin] ran 
Heat treater: i.e nous ; 3G Sn Soe RERMOGLL, : PONE 3 i 1 stg i Fete Ese: KISS ie | feent eh Reps 
Helper: 

Cold storage and store._____ j § Frater] Eastin {om ix Wiis 1 hme §HrA setae FGERAT HIN RE Hl title! Been 
Cook'and pantry... ...... 1 EI mapeing Fel Flas ff Repl it 11 Bond 6 Bla can ham] Lis) FIRE 
General onan rowan 0000 oe oe 6061... 696 308]...... S98; 258(.. ... 258 403 40 
General (handyman). ______ ) 3 diese bed Lit ae 3 nnd 13 Si. =:23 8 FRR Re SG De hiatal Bee 
General (lampist).__________ i 3 bei MeO Br Sa 2 4 RE A A TH Tend i 2 Saale la 1 
Prafnee. LT L aie y 11] Moet] MRE Ee 165]... 1656 156... 156 Ol... HR el EE 

Highway-building equipment 
operator. ra et 4 LOREEN BERETTA Fa Car 1 PRCA 1 1-2 Ep ai Baal Hen bot WL Ath {El Sp BENS 
500 en AR ES Lae ol iA ET IEEE 2 Blois Pa) REO Iie | BRIE | ei ROR IRR 

Hoist OpeIatOr. cca aide unions 1 | Penta SR pela ) pA 1 § } pean VER SCOR] ISR nate pd Dd LN 
Holdar-ono io to oon vi ap Behe] hat ay 76] nis 76 vd pl 65 9 HERS 1 § Elodie Bol at ame Cl 
Yoo creamemakor....... cob iuuis | ER a el et Sly 2d 3 2} SE 1 bi | FARE] Dk NARA: 
Incinerator operator... _..  SASARE bated sal : § SITS 1 jp 1 § Lind eh Sa Ita Rd pnd l BEC hat] IR al 
Instructor-foreman (broom 

stitching)... =... o.oo. AE na LOR EL Te | SEER 1 1 § RG, 5 Eis SRN ae Dae Sd IGRI Lo id 
Instructor-foreman (shoe re- 
nL ER RR A plaelvnd Sma Br nel. 1 Ar 1 3 AEA hn 2 Amel Bc al ECAR Lbriind lel BE ie 2 5 Pn cmb ley 1, 620 

Instrument maker (F, C)__..___ BY. de HS His, 28 28.5 21 7 WO 7 {Emi al ed Lei oF Ci ISSO] BA 1, 800~ 2, 330                                        
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Apprentice... ..ooodiit: a 
Helper: os i al iia’ : 
Semlor (CY: ieee rit nt 

Instrument repairman. ....___. 

  

Ironworker, shop... ...-oi..... 
Ironworker, structural... ______ 

SMD. La ara 
Keeper (fur animals) ___________ 
Laborer: 

Irrigation... a. oo... 
River improvement. ____ 

Postal Service, substitute. -- 
Skilled. packer... .....c.... 

Laborer-guard, skilled ._________ 
Laborer-messenger, skilled... ___ 
Laborer-patrolman (wildlife 
EET TEA ae 
Boatman... ec.a-- 
Range rider 

Launch engineer (Philippine 
Service) uu tn oad 

Lanndryforeman .. ............ 
Washing department. _____._ 

Laundry helper, skilled .._______ 
Laundry superintendent (F, C). 
Lendema. lain. 

Leatherworker....... ... cca 
Leather and canvas worker______ 
Lens grinder (precision lens) - .._ 

Helper: oo i ce naesanss 
Letterer and grainer_______.___. 
Leverman... .  ...clee-iovacnmen 
Tdlagoard. Coc. ia iraas= 
Lighthouse keeper, assistant __ 
Lineman... oo. cea. 

  

Distribution lines... 
High-tension transmission 

    

Foreman. ........ po 
Telephone and power__.____ 

Linenman 

Jockman oe tae nO 
Flectricloeks... ona. 

Toftsmnn. oo... eCoieais 

          
  

      

695 

B
O
 

Wo
 
©
 

[)
 

=
 

No
 

N
W
O
 
H
H
H
E
N
N
H
O
R
V
N
O
D
I
N
H
 

r
o
o
 

pt
 

[o
d                               

, 440 
1, 080- 1, 200 
1, 879- 2, 606 
1, 680- 2, Ci 

’ 

420~ 1, 500 
1, 200- 2,000 
1,052- 1, 380 
1, 500~ 1,800 

1,080~ 1, 500 
1,200 
1, 200 

1,080- 1, 200 

1, 200- 1, 260 
1,200 
1, 200 

4 
1, 860- 1,920 
1, 320~ 1, 860 

376- 1,200 
1,440 2, 000 
1, 260 1, 440 

1, 200 
1, 200~ 1,320 
1,272- 1, 860 
1, 800- 2, 254 
1, 800- 2, 300 

1,879- 3,443
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Table 2.—Probational and Permanent Appointments, Fiscal Year Ended June 30, 1940—Continued 

SKILLED TRADES, CUSTODIAL, AND LABOR—Continued 

  

  

  

    

    
              

= ; Q 
Open competitive register Separate list of 2g 8 

Departmental Field eligible classified | ETF 

Nonpreference | 5-point preference | 10-point preference employees 2 £5 2 
Examination from which 

wt] a 2 appointed Cun dm 
[=| [=| =| [=| NE s 

3 lz Xz al ilz dle | 8 | 3 | 8858 ERR Lb ame ae 218 | 3% | 254% 
o 2 {el 2B fo TT Bg Ba |B | & ~ 

Yuambergrader... ........... RRA RA Ea eo] RS 3 Spe FL BR EE $1, 402 
Lumber grader and shipper 

foreman... oy iciench if BEER ER el 1) os. 1 1] Bi Dad i AMAR Ee La DEA 
Machireadjuster......_. i Ct BR Ee 16) ce 10 Of as 9 iT rN a hie $1, 646- 1, 808 
Machineoperator......... 0 =: 14 IR MR SE 276 LL 237 238 11] 249 poy ERE ate Li ,030- 1, 853 

Automatic screw... .__... LI ey a ba A rl 42 20 nL Wd BAN Brena Ri 1, 579- 1,991 
Cloth cutting machine______ RSA ban ee 8 ii 8 Gli. el I I] BRI rR 1, 879- 2,004 
Drillpress. Zo oon 0: "1 HE Ee aR 40) ci. 40 Ei Ee HIN) KARNES Sens 1,579 
Graduating and engraving __ Haniel En LE of hn 2 Dani ee an a Ce 1, 579 
Grinder... Coen Tl FV ENT KP ve Led SL ev 32 dR EV A CR BN SA arth 1,441 

Precision (production) __ oC ME (SE Hn RR 2 Yeas oH Brana Bl heli 1, 853 
Precision (tools) ........ i] pede Bal esti OR 15 FE SE, 2 ER Le Lai BEGIN Hh 1, 853 
Rouching. -. Sr Eas IE Se LEE Dy Blois 5 Byiac RG) EO Ea 1, 258 

Handserew. tor tes 71 {Ee FL ROR dolor. 40 Bllians 71 RP en ER 1, 579- 1, 602 
Mechanical time fuse.______ a I ARE 2 i A Ba Aone BA 441 

Hop. coor eel dere vad pr! He a PR TI Dt pho RE 289 0 KI 258 SL IN] Farol bei J 1,373- 1, 579 
Powerpress.... os oie 10 0% 10 IN. i ne LE ES Br 1,455 
Proffer. i. ocelot a Ebina IER) FAR Ca 88a. 38 HM Fal HL Pt) Bel MO 1,373- 1, 945 
Punchipress.... oa O80 nt Pee a 26). 26 2 vs TERR TO ER ag eS 1,373- 1,579 
Sewn ao hens aig ar nar: 2 EA viel vison Ee san 8 Alle Ln a EI De vr HEAR) all FOR 1, 487 
Sewing (power)... i... 2 RA Ep ee 6| 388 394 41 353" 357 pH orl ER 35 ai el Re 1,023- 1,328 
Sewing (double needle 
ATL RR RRR Lt ee 10 i LR 10 3 La En Ln fei i nO Ee oe Ct 

SOV or.. sn 11 Pin Ge eC 4 19) Fina 10 LEC LU RE EE BONE ERE el FOR 
Sheetmetal orien 1 ERNE RR 19): 12 12... PRE SRA rl Boel este IDG ah HR 
reeinursery. La tae es ; EE ee an] Dalat Voor 1 Uicoil rs or im) mie i] oe TL 
Tagfetlathe. =... 0. i. BBA LE lr 5B). con. 55 1 EE 51 Blooded ” En a ES Ei FOR) 

(37 RA I LAR CL 4 A Bale id Hn E00 48). 2. 48 a 3 18a 13 Younus 
Maehinigh >on oon 0) CE ie se SER 3,620. 3,082 2.8250. -. 2, 825 677. 677 £1) PR 50 

Apprentice. ti hore on bt. RA i LE ae LI 2641 20620 =... AREA be OR Sa ll Bed Ei 264 ( 
Helper oo. 2eio othe ert hod RC Bo Ca 818). 848 508) aa 598 21. 211 21! Bal 39 07] ENON) HSI SL 1,027- 1, 830 
TURIOL tia doe Lyn tie ig i br BRE I Ae TAR 12 10] 10 ol. + BERR Bn Sed Dt 0 od Bo et DL, 1, 
Senor ee i Ee pl ER En 1 Hea. a tse i le al a fn y HERE) IN 1, 860 
Armaments nano i Ente Melia) ater Vian 7 HR 4 bE Shai NEG Py CARE A LS TR 1, 680- 2, 000 
Outglde.. cc Te 7B) med oa 178. 178 OF sa 97 i ERE 73 i Lana HE 77 EAE 71 1,470- 2,080                              
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Machinist-welder..._._._._._._. 
Marbleipelisher... 0... 
Marine engineer (Diesel)...____ 

Chief (B,C)... oi. 
Third assistant.............. 

Marine engineer (steam).._.____ 
Assistant won ooo nr 

Mason: 

Brick (B,C)... _ 
Brickorstone. ....i.....o.2 

iY Fir a i oS EN CS 

Predue.c. io. eae 
Nonpropelling.. ._.____. 
Seagoing hopper________ 

Self-propelling vessel, first 

steel) 
Matron 

  

SISbARE AL or 
Mechanic: 

Air conditioning and re- 
frigeration (electric) _.__. 

Dieselengines.... .......i. 
Genera 

Senior... ai. he 
Automotive and elec- 

trical, junior... ..... 
Building and equip- 

ment, senior... ____.. 
Electrical machinist____ 
Warm, junior. ..__.... 
Nursery, junior......... 
Tractor, helper......... 

Planing mill, foreman______ 
Pneumatic mail tube (C)__. 

Radio... .----=-->- haa 
Refrigeration (electric)______ 
Sawmill, foreman 

Didun I RE 
Mess attendan 
Messenger, assistant (F, C)_____ 

  

              
—
 

ft
 

DO
 

bO
 

©
 
C
O
B
O
 

BD
) 
O
B
O
 

OO
 

= 
—
 

pt
 

=
 

ag
 
D
C
O
 ND
 

— 
bt

 
pd

 
HN
 

pd
 

et
 

[3
] 

~N
 
©
 

o
y
     1,326     1,331           

  
            

1,620 2,178 
1 

1, 620- 
1, 800~ 

1 
1,320~ 2, 600 
1, 640~ 2,700 

1, 860 
1, 800 

1, 860~ 2, 300 

1, 800 

1, 464 
1,320 

1, 860 

1, 260- 

1, 860 
2,128 
1,878 

1, 680 

1, 860 
1, 860 
1, 320 
1,252 
1,127 
1, 860 
1, 800 
3014 
1, 860 
1, 860 
2, 000 
1, 899 

540~ 1, 080 
600- 1,378
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Table 2.—Probational and Permanent Appointments, Fiscal Year Ended June 30, 1940—Continued 

SKILLED TRADES, CUSTODIAL, AND LABOR—Continued 
  

Examination from which 
appointed 

To
ta

l 

Open competitive register 
  

Separate list of 

  

sa
la
ri
es
 

(p
er
 

di
em
 

pa
y 

c
o
m
p
u
t
e
d
 

on
 

R
a
n
g
e
 

of
 

en
tr

an
ce

 

an
nu

al
 

ba
si

s)
 

  

Messenger, junior. ._...._.__.__ 
Miller. 3i0tae aos 
Millman (woodworking) _______ 
MIwrIghE 2s ae 

Helprilille oonvinnnis 
Mineforemyan i oi io 

Molden cool. ada ua 

Ofer ea 

Praghinec s,s 

Operator’s 
ELITR ITH LL ic ee 
Ordnanceman... 0c uuee- cosa     

Departmental Field " eligible classified 

Nonpreference 5-point preference | 10-point preference employees 

g | | 5 Z| i. : 
< meee ban alalni lr SHE Re RE SIL Sr SY ST 

SLE ta ld BS 2 Blea (Ese |BE|e|E [2 ]B|Fm 

Ee ER en RT 292 14| 306 291 14| 305 Heid IRS Bene Le am BER | I atl PER 
HARE DRS LS i RES 1 Vo .a 1 Hn ml Hl Hd BL A RRO Lr {1 Riot HS lll Wot A 
ee rr es a a 1) Ea 19 i] Hee 10 Bjacer 8 x 8 Reh 1 1S RR al 
SEER Rr BL Sa j 3 DARE 11 Se 8 SED 3 ol Cage SB Bh s CIR ERS LON 
Eh LER I SL ora? 8 AE 7 Liao 11 HE ys si EC PAR Te Se Lo 
Phang IRD MUR EG 13 ERR E i Reel Il 3 Ca Rema RR 3 Ie 1 Fr i EE 
BET WS OE S)-sax 3 1 2 Heo. ) 1 Be BROS an LL 
TTI Da SE Dei) 248). of 3 1750. :..}. 175 667. 66 FR sel "i Sal ry 
ESET BIN WOR 1841. oi) 184 LIL 82. 32 ) EEE 1 14 Ende EO a Ft 
Bion Eu MoE Loh Hk 2 bE RY, Ene EEE CTRL a Ia nl AT RE Sa 
Rr bd SER PUR eon 1) i En, THERE lee Et Ie el i RE I et 
Si a Bede Be Le 8) 2c 3 ) St) i ARERR sp Re nd a 1 Pn BEN YE 

Sn rE LE oa 2 eat FE Ae i RAR RE Pi eR Agta EE 
3 had IT Ra 55 a0. 40 Aol sl + RR Sl FERS Enel Died 
IE Illi BREA | 4 ER 17 i Le 15 Boeoen x jE 1 i rd BIANEE I Bere sons 
EAI] Oa hp SY. as 35 FR 25 Ho aa 9 Rocio: 1 tt haere Ie Spt) ISIE 
EARN Sat LE a i 2 1 Depa i 1] ede 13 Fe nie based RE, 2 § SA ondaist MALT pat ee 
SRE NEI Dat 2] RE 2 | EER, 1 13] Lagat 3 REET RE ie a te Sly Cis Jes dt 
Ses ai BAR 167... 16 13... 11 FE TE Tek MIR eh : 11 Etim Bains stien EAC Ci 
Ra SE CRIA] Ir PE 8 Benim 5 Biiorat A RO eens Ra oe a is 
I LS EN B57. ara 35 Sif. a. 31 di i. HERA AR TI EA ie 

a fmm Ee 3} OE 1{|. : 3 LR 13 Bette vd LC od SIR AI hia tl RECIPE gel ERIS ff Bl Sea LONER 
Shen I Wa Le RL UR 31 0. 20 Qo 9 Na 2 SB) EL Rint 
i SN we Nm em De mii 5 AEE 4 1 San 1 8 Es Nt TSE Ma) £1] SAMEERA Fo SR EL Sl 
aw Ee we wer 2 23 je... 13 i. 1} i Pr Sata 1 + Simla ES CRN 

AENEAN SL] Wh 8 23 31 4 23 27 TR i ? RR en WC a a Le he) ae an ee 
RR an Lb LL 6d. ....c Gdiadar ao BR Co 58 Qf lB Od le as 

Sin] Ee I | HII 1 3 EL | EAR bts Med £8 i nd J IE Ee SI } 1 Brn REA 
SEA SR Lai Sh ia. 51 LE 33 ty A Fa 17 ) Ent 1 Fi RES Dna LANA 
me ee a Bea es itel 2 Penn 11%; anti Bl Be Ciel] EBS Ne RE a in arid hf i 
FEAR] Ihe LTA, {frend 1 x... 1 aay PRRs) INR ll) RRR ME Cole Ee + Poa BORAT STAN,                                         

$600— $1, 080 
1, 680 

1, 954~ 2, 606 

1, 860 
2,155 

1,030- 1, 200 
1, 080~ 2, 300 

900~- 1, 860 
1, 200- 1, 620 

1, 800 
1,327 

1,080- 1, 441 
960- 1, 440 

1,252- 1,440 

1, 500 
1, 500 
1. 380 
1, 680 

Piece rate 
1, 629—2, 055 

2,000 
1, 200- 2, 130 

, 320 
1,320



ST
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Helper 
Senior (FIG) co tres 

Patrolman, canal 
Patternmaker......o.--2onai.-2 

Pilot 
CAE ah ER A 
ATED ERR 

ener. ae 
Pipeline man (suction dredge). 
Pipeline foreman (suction 

dredge) lo oo est 
Plasterer coun ne ne ao nah ene 

Plumber aaa 

Seo {F, Clrrer tice osr= 
Plumber-steamfitter.._____.____ 
Polisher (ordnance).......----~=-- 
POW. eee 
Power plant operator (hydro- 

electric) 
Lei PRA SRE te Pi 

Power-shovel (Diesel) operator. 
Press assistant (C 
Presser (fabrics) 
Primer worker (munitions)... 
Printer: 

HOIDOT ve ane on Se Samet 
Cylinder pressman (C)_.... 
Hand compositor (F, C)___. 
Monaves keyboard oper- 

ator (OC) 
Slug machine operator (lino- 

type, ete.) (F, C) 
Printer-proofreader (C)_.._..._. 
Printer’s assistant (C) 
Pumping station operator___._. 
Pumping station (electrical 

operator) 
Puncher and shearer.._..._._... 
Quartermaster... ccc-aovu. 
Quartermaster (steersman).....     mmr         
    

  
Q0
 

dD
 

= 
BO

 
BD

 
CO

 
~J
 

Or
 

=I
 

WO
 

3 

pt
 

                              

1, 200~ 2, 00% 
1, 260~ 3, 595 
1, 080 1, 359 
1, 680~ 2, ox 

1, 500~ 1, 680 
1, 620- 1,608 

1, 440 
1,860- 2, 581 

036 
824 

2,036- 2,174 
97 

1,800 
1,954- 2,205 
1,853- 2,300 
1,027- 1,579 

’ 

1, 860 
1, 860- 3,132 

1,860 
1,320- 2,600 

1, 86 
1,320- 1,373 

860 
1,945 
1,419 

1, 500- 1, 620 

1,620 
» 440 

1,800- 3, 287 
1,440- 1,754 
1,140- 1, 579 

952 

1,487 
1,754- 2,756 
1, 680- 2, 621 

2,631 

1, 680- 2, 631 
2,400~ 2, 756 

1,378 
1, 860 

1,950 
1,253- 1,754 
1, 242- 1,680 

0 1,
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Table 2.—Probational and Permanent Appointments, Fiscal Year Ended June 30, 1940—Continued 

SKILLED TRADES, CUSTODIAL, AND LABOR—Continued 

  

  

  

  

                                  

[<2] 

Open competitive register Separate list of 1 2 g 

Departmental Field eligible classified | £7°F 
bt ~~ 

: Nonpreference | 5-point preference | 10-point preference employees 8852 
Examination from which : wr £8 appointed CY Ore 

=| I= o =| P= =] £53 

3 Bl gE | 7 BE |= 213 Elz | 7 BE | 3 | 3x8 lz 2 |B 21218 Ei 2 EB 218 2 31283158 
El 2 ipl 21 |& gt RSE Btn BE RR Ba HE ES BB Re EE a 

Railroad conduector..___________ ERE Sa Wo s J Sree bea Pa $1, 804 
Bangerider oi io. ines i | a i Ea | dk na Dr i RE 1, 320 
Repairman (buildings and 

grounds). etl | Id Bg hen IRN RR Dee 1,4 
Reservoir superintendent ___ ____ 8 Bl. SE PARAL $1, 320- 2,000 
BRiggeR lL Le 13 IER] Baie ia a... IEE] ATL) MRR iy BREA 1, 278- 2,354 

Foret es 2 Soi 0 T Woo oo Vo. 1 I 1 fe I Be 2 
OHelper li 1 Hoo HORI Si on ev peal EE 1,027- 1,713 

Rivettheater - _... "= Bs La SR EE To EE dR ER Re Ra 626- 1, 503 
Riveter... ...c oi = 5 vy EEE Ea] [SL oy im 2 Sora] KEENE IE A ee 1,754- 2,255 
Ropar tis val fas Hane RE Re Won i LIBRO ROT Ra 1, 680- 2,405 

Blelpercs ony oe ad qlee ae PEL 1 msec Jf Dae ae ia , 320 
Built-up orslag..........._._. {AR en Ba imei UIT Te Rl 1, 680 

Ropemaker, helper_____________ RL ae eal TE } ¥en I LL AA 1,528- 1,979 
Sailaker.. co ai 5 te a EER TE, 09 i 2 Si EE RRR aL 1, 854- 2, 524 
Sandblaster as fois on To Sin 1 (emer Le 8 LR 1h PART 3 iv iN, RSCRRTE ee 1,428- 1,804 
Saw carriage setter... ________ Ne ES Yon a lo i a Valin ee 1,352 
Saw flepae rt ee ey RA ae Rd, Ie in ea 1, 200- 2, 380 
Sawyer, head. oon 0 VS ae yi RE RO SRC , 103 
Seer. I ER IE His 1 Eve mel BO 1,620 
Seamsiress.. oo oon s ARSE SIR RE i 3 i I oad fetal 1,020 

Hand 2-20: ier on 14! dees Sanaa Busi Bl 19 eR ER] nia ON 595- 752 
Sewage disposal plant operator. Sunn A jE a ie rane | dee oil arsine 1, 500 
Sewer, hand and machine______ Ape pe REPEL ES LR a 1 EPS I) RRC 1,027 
Sheetmetal worker (F, C)_______ 419 1 1 ER AIR ia 418 i HEA 1| 1,680- 2,229 

CIPO, sn a Ss S05 ut la ee 805]... 304 J 1| 1,027- 1,579 
Marine» .- 0 | SR Te Ha. IE Ee tie EAR Ses 2,059 
TinSmithe © te . Ileal] ey LE FR He Le 1,680- 1,693 

Shipfitier cl de 009]. a 259). 267 swt 2| 1,804- 2,084 
Helpppt oi ova Sh v3! EEE ae nT li 70} can 7 TH ea Lr IE I 1,027- 1,579 

Shovel operator (gasoline) ______ | REORIR BRR pH he ah LR ORR] DG 1,620- 2,160 
Snagboat foreman. _____ Mishel Wea elon leit Hoa Xn enna pala ’ 
Snowplow (rotary) operator_..__ 2 Praise ieey Hep deal! (Si lo ion HN ERETR B te] ERe 1,703 
Spinning frame fixer____________ aR ee Woaone: Yr ar ered re Derbi ed 1, 680 
Steamfittor (P,Q)... 8 HOE, Gl. viene HENNA] Eat FPR 1,647- 1,680            



i
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Steel worker (reinforcing)... 
Stereotyper (O).....0. ........ 
Steward. eto J Ua 

Stockfinisher (ordnance). .______ 
Stonecttiey F.C. 

Swineherdsman and poultry- 

Helpep: co... As rl amie, 
Telephone repairman___________ 
GA or a SR NE 
Tool dresser. oo uo. Jr xcds 
Poolhardener. ... 0 Cori vo. 
‘Pool keeper... aio Cc ten 
Tool maker. ou oo oo tao 

Tractor operator: 
Crawlertype. ® ono 
Crawler type (Diesel) .____._ 
Bese]. if ou a 
Teall bullder. . ......:- 
‘Wheel type (gasoline) ..___. 

Truck driver: 
Automobile truek_....._... 

(with hydraulic 
hoist) (F, ©) 

Tight. Coo toi logon 
Mountainduty. .._.. ...... 
Traflertrnek, oo... aoe 

PUEMIASIar.. a ol SS 
Tugboat (motor) operator. _____ 
Typewriter repairman (C)______ 
Upholsterer.... ool. So dares. 
NAalye operator. acon aaen eae 
Verifier, opener, and packer____ 
Warder (female), junior (C)____ 
Warehouse maN. zc cacne=r-=- 

Helper. choo 
Watchmaker. ..._..__. 
‘Watchman, marine. 

  

mmm —————————— -- Helper 
Electric (specially skilled).       

mmrry TeTee-                   we ——   ———————         
  

          

1,378 
1,800 1, 980 
1,373 2,004 

1, 647 
1,922 

1,260- 1,373 
1, 647- 2, 242 

1,785 
2,000 

1,153- 1,454 

1,030- 3,130 
1,262- 2, 128 

2, 000 
1, 252 

1,002- 2, 504 
1,002 2, 860 

1, 200- 1,320 
1,002- 1, 320 
1,020- 1,252 

1,030 
1, 860- 2 500 

’ 

1, 680- 1, 892 
1,929 
1, 950 

1,320~ 1, 680 
1,320 

1,260- 1,620 
ie 

1,860 2, 330 
1,080- 1.320 
1,320- 1,579 

1, 544 
1,829 2,205 

1,140 
1,904- 2,240
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Table 2.—Probational and Permanent Appointments, Fiscal Year Ending June 30, 1940—Continued 

SKILLED TRADES, CUSTODIAL, AND LABOR—Continued 
  

  

    

  

  

  

  

                                
            
      

or ; ggd Open competitive register Separate list of 5.2 © 

Departmental Field eligible classified | &© T I 
Sed 

Nonpreference 5-point preference | 10-point preference employees 8 ga 
Examination from which w= RS 

appointed Ceo 
gl g =| =) =| = = 

Ean Rare BRE RE SB Se i EE NE RE 
¢ {2 beef e 2 le poeple iE lala BBE ])R 

Welder—Continued 
GL md aN ee CR a F.7d MEO) Bea 5% i. ea 54 OS aa 35 Jel io. 16 Pape 3 2% IRE Bn BE CA $1, 754-$2, 300 
Gaseleelyice. lion pea] MS, NA BE si 20. ana 29 Sali 24 > LEE 4 Haiions 1 § 4 TR Bri Rabie 1, 510- 2,128 

Whortbuilder. ot 100. ian 100... 10 74 pg 7 sass 2 Ya r.. 1 Sm pl es 1, 929- 2, 205 
Wheelmam. pb EH Ee) 12a 12 Bliss 6 1h AEA YVR Re, ; 2 lel Bol 1, 242- 1,380 
Winehmian- 0 5 fe or ns i: 7 rely SR Se 00. 3c 10 Sli oa 8 {Ra Bik Nill LVR ee! IR i LIRR al pL i dal 1, 500- 1, 620 
Windoweleaner.  ...... ti 3 11 eb eh i ae 16) co 16 16 Hem at anied IRE Si epg Ve mR tod Ean BEDE Ra 1,200- 1, 320 
Woodworker, helper_._______.___ 188) clea el 188}. ona 188 148)... 143 FLY TR, 37 | PAR, 3 Bi | pS YR SE sl 1,027- 1,578 

SUMMARY 

Summary: 
Professional and scientific. _| 3,170| 414 710 485] 2,653 32| 2,685|| 2,760 95] 2,855] 230 1} 251 34 6 40] 3,126 43 1 7 | SR Sn 2. 
Subprofessional and sub- 

selentific' soi Lota 8,371] 164 9) 173] 6,996] 1,202| 8,198|| 5,462| 1,107| 6,569] 1, 548 6 1,554 121 98 219] 8,342 20]... beth 
Clerical, administrative, 

ond igen) Soc ae ih 25, 202) 2,489 2,858 5,347|16, 143] 3, 712/19, 855||15, 635 6,202|21, 837| 2, 275 8| 2,283 705 360| 1,065(25, 185 1 Fy DER i ERNE i 1, } 
Skilled trades, custodial, 

andlabor.. ... liisooiC 31,835 1,648 266) 1,914(28, 974 947129, 92121, 785] 1,059|22, 844| 7,411 1{ 7,412] 1,362 153| 1, 51531, 771 64 as 1 IR ah a 

Total appointed from 
open competitive exam- 
inations for entrance to 
the classified service 2___| 68, 578| 4, 715| 3, 204| 7,919|54, 766| 5, 893|60, 659]|45, 642| 8, 463|54, 105/11, 464 16(11,480| 2,222| 617| 2,839(68,424| 153 if RO vO 0 ol DF 

Other classified-service exami- 
nations: 3 

Promotion... cal a Ton 12,838): 2,123) =. 80310, 0201 8 7 50) i B53 0, 412 0, BE dO, By lou ieee fie wii | in oe J abt fo 5 J mo mY rf i kh 
Reemployment............. 558 19 12 31 435 92| 527 454) 104 SN Ce Se tl Be Tl LAR Le Spat OE re LANE WR tena Sey tent i 
Reinstatement... 7. 985 160 135 295 493 197 690 653 332 TR RE RR Re KI RR SS Bal Ad TT SEDI ro IS den SL 
Status classification 4. ______ 18659. A una Ye 2 lie Hira ERE SR RRR dls LSS es NS eh inSain Spend EL pei) INEST al an uenn] IMICan Ce 
Ppamsfery = in an nee y 504 125 629 654 72 726] 1,158 LEY TT LEE Sant nt aman CAR tt Rl Cet] LES eR oS | Nantes Sa SE ea 

Total appointed from 
examinations for the ¢ 
classified service 6_______ 102, 366| 7, 521| 4,279|13, 028/65, 107| 6, 907 89, 338||58, 789 10, 552 69, 341/11, 464 16/11, 480 2,222) 5617) 2,839 68,424] 153 1 Bika 1. LSE    
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Unclassified appointments: 7 
Sehedule’A: ....._....i0 .. 1,114 31 9 40| 959! * 115] 1,074 990 
Schedule Br» co cioid a. 705 4 7 SAT 14) 671 20) 691 685 
Excepted by statute......._. 310 180 yd 187 121 2 123 301 
Excepted by Executive 

vr LY RR ST NS 464 244 8 252 209 3 212 453 

Presidential waiver of civil- 
servicerunlesd. _._.....C... 16 9 4 13 2 1 3 13 

Laborer (under Labor Reg- 
alations).. 0. ae en. 684) 232 43| 275] 250] 159] 409 389 

B20, MA ae ae et ee i rele fe es 
oe TOD a ae fe te Oo te mmm [2 PE Yo 2 oe Te it rt 

! 3 [i 11 REAR Kbpue. oa NLA WpAlelon Bek 2 | 304 MENEAME ant Bp SU EL RT RSS 

ABA Ee Ue eS oe eC Foe ty dete [ov pi he se re ites 

5 11] PONS) Feftpgrizcef smn! Io. 6) LVR) 08 WLC hae LS Ba Lgl Le RI be SRA EE BR Sg Ud 

  

Total, unclassified ap- 

      
  

                          

                              
pointments.......%c..-- 3,203] 710 71 7811 2,2120 300) 2,512(| 2,829) 262{ 3,001 Uhl 1 RG ey LT es el Eten IIE BRN: REWER Sp Le IER Bae 

District of Columbia govern- 
ment: 

Policoman... tu... tn its. 106 106). .-. i LE TERT a 0 he TREY i IN 78 28). oT BARI SOS | OR Bes Caan an Mai JEST LR | hl Helis 
Private, Fire Department. 14 : ¥ Ahlan | TARR Se ate j $I 10 Seb oo ai clit i ds sii |S ma wd ms fm 2 3 mi me 
Appointments, other_______ 252 172 800 28 aera 155 80] 235 16]. 16 To -adojiz ly ? FE td THAT AN S000 Thole AT) TOR] SRG at 
Promotion... ......5..onl.0 215 196 19 PE Ml La Me es 196 19 4 TROT MO I WE F001 EC Ce SN JE eth A] sl ald FONT C00 A OR el A en [0 
Reinstatement. -............ 23 15 8 Olen me) 15 8 AAR | AAR BEN] RON, Fag gien FO) 0 Lo USS Pari ot] Phd Lo Baciaemee] Petit Mh IRS he 8 
Transfer... ic 38 56 41 15 LRT re ih ed Late a, 41 15 f+ Ie MANE Bal SNL Se gid Pb ARE Loe he. Si IORI Roan] FEL Rd dmv ested A SSR 0 Ean 

Total, District of Colum- 
bia government ________ B60: Bod). 1900 B00 SE a et 4950 1991-617 480. un 48 ! HEE Ear WERE BL 0 MB TN tal Tea 

Grand total ___________.__|106,325 8,775] 4,472|14, 475 67,319 % 207,01, 850 62, 113,10, 36/73, 049 11,605 125/11, 730] 2,223 617 2, 840.68, 424 153 | I SO 

  

2 Formerly ‘“‘Entrance, classified service.” Some of the appointments included under 
this heading have been made to unclassified positions in the same manner as classified 
appointments are made [civil-service rule II, sec. 3 (d)]. 

3 For promotions, transfers, and reinstatements without examination, see table 4. 
Veteran preference is not granted in cases of promotion, transfer, reinstatement, and re- 
employment. 

+ Figures on sex and veteran preference not available. 
5 Of these appointees, 8 were granted disability preference, 95 wife preference, and 514 

widow preference. 
6 Formerly ‘Total for classified service.” 
7 Formerly “Unclassified.” District of Columbia figures were formerly added into 

this total. Includes positions excepted from the usual civil-service examination require- 
ments, but for which the Commission passes, by authority of statute, Executive order, 
or agreement with the agency concerned, upon the qualifications of the proposed appointee; 
also includes persons appointed to classified positions under conditions which do not 
confer classified status. 

Veteran preference does not apply to this group, with the exception of persons appointed 
under the Labor Regulations, which provide that preference shall be granted, not by the 
addition of 5 or 10 points, but by placing all persons entitled to veteran preference at the 
head of the register. For convenience in recording, such appointments are shown in 
the 5-point preference column. 

8 For full statement concerning these appointments, see p. 95.



Table 3.—Examinations for and Appointments to Certain Postal Service 
Positions, Fiscal Years 1937-40 
  

  

  

                  
  

  

  

  

  

  

  

    

                  

Examined Appointed 

Title 

1937 1938 1939 1940 1937 1938 1939 1940 

Clork-earrior.-. conus. oi E000 245,471 | 42,974 | 36,073 | 43,108 | 15,583 | 5,919 | 6,561 9, 387 
Laborer, Postal Service______________ 51,394 | 8,947 85 2, 873 665 624 29 695 
Postmaster assistant a aE er man an Ya { EA Bln BOA TD Se 
Postmaster, Arst-class. i. zr... eilindoe woo a0 903 LAR loo i alanis 28 99 
Postmaster, second-class... ia. coli ae i ada as 1, 639 4.035 LE aE 32 306 
Postmaster, third-class. .... ooo Stl. onal os SyAB2 1 6,846 1. Lins leaaniiis 239 713 
Postmaster, fourth-class_.__.._______ 2:532 1 3.70300 2.173 | 209 2 A732 ad) [iy 870 1,741 
Raflway-postalelerk. i... oo 211 7 9 113 2, 585 393 1 290 1, 052 
Boavalearrior: «i. aii 11,552 | 13,472 | 10,654 | 23,488 193 207 1321 360 
NV lace earrier. or ident ams abt 386 523 31 23 119 113 59 38 

obak oo RSL 311,546 | 69,697 | 57,880 | 84,619 | 21,618 | 9,703 | 9,698 | 14,391 

1 Revised. 

Table 4.—Summary of Examinations and Appointments, 

Fiscal Years 1937-40 

Examined Appointed 

1937 | 1938 | 1939 | 1940 | 1937 | 1938 | 11939 | 1940 

Classified: 
Open competitive examinations for entrance? (800, 175363, 870525, 959 792, 122|61, 804|41, 153|3 54, 336/2 68, 578 
Promotion, transfer, and reinstatement 
thronghexamination......- =. lo 19, 055| 23, 560] 26, 785| 31, 206(13, 163|10,107| 11, 555| 14, 678 

Beemployment. copia. to ouiabomi nol ot , 45 974 710 650, 681 194 507 558 
Statusiclassifieation.. cu. chil tru lh ein ln 3,075 2a, 18a) on, 5,710| 18, 552 

Total involving examination. ____________. 820, 681388, 404 556, 571839, 112|75, 64851, 454| 72, 108/102, 366. 

Promotion, transfer, and reinstatement 
without examination foe. oil ide fem ool ale ile ois 8, 779|18,791| 16,947 19,128 

Metal, classified 0 co i 820, 681/388, 404|556, 571839, 112|84, 427|70, 245 89, 055121, 494 

Unclassified: 
Laborer (under Labor Regulations). ___.____ 55,013) 6,765] 6,770] 4,412] 1,636] 637] 1,863 684 
Postmaster, first, second, and third classes._.| 5,391] 4,602|_______|._.____ yi BR LT ICR Lie 
Schedules A and B and other statutory and 

Executive order exceptions............... 1,321 2,231 2,604; 2,886) 629 1,310| 1,942 2,609 
otal. Lo al Sr i 12,625) 13,%98| 9,434| 7,298] 3,058] 2,635] 3,805] 3,293 

District of Columbia government_____________._ A 421 356 414] 206] 415 46! 666 
Courtesy examinations: 6 
Entrance to Coast Guard Academy. .______. 7460 05 LR9E A703 re nt 
Entrance to Naval Academy. .__._...__._._.. T1340 0 1 8880 AL SUG 1, 4047 Fa Jal. nh 
Designation to Military and Naval Acad- 

ET NL A ASR RC a am LARS Jhb i Se 40200 ::3, 300) 4,423 4 738: aia, 
Foreign Service, Department of State. ____.__|._.___. 456 467 0 EER EE Cl isles de GL He 
Cadet, American Merchant Marine. ________{_______| ______ 400 (2 RE I OE ea i NL i 
Registration of attorneys, Patent Office. _____ 7166] 7437] 7 189 Eo atte! alt te Rn TH BSL 

otal, courtesy. a. a 5,992) 6,942) 8,484| 9,048| ____. J il i ee 

Grand total... ic fii meas 842, 173 400, 365574, 845 855, Ss 8517, 295| 93, Bogen 453         

1 Figures revised. 
2 Includes postmasters at fourth-class post offices paying less than $500 a year, Apnaien upon recom- 

mendation of post-office inspectors, as follows: 1937, 1,718; 1938, 1,577; 1939, 1,217; 
8 Includes first-, second-, and third-class postmasters appointed since June 25, 1938, as follows: 1939, 299; 

1940, 1,118. 
4 Employees involved had previously met examination requirements. 
§ Includes 3,720 persons shown under heading ‘‘Miscellaneous’’ in previous annual reports. 
6 See note 8, table 1. 
7 Not listed in annual reports for years indicated. 
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Table 5.—Summary of Positions, Examinations, and Appointments— 
Classified Service, 1883-1940 

  

  

  

Competi- 

Y Hee | peomined | Posed | Toms | Appointed ear gified Xamine asse t id ppointe 

positions 1 passe 

July 16,1883, to Jan. 15, 1884... ... 20. 13, 780 3, 542 2, 044 57.7 489 
Jan. 16.1884 to Jan. 15, 1888... .... loin. 15, 590 6, 347 4,141 65.2 1, 800 
Jan. 16,1585 to Jan. 15, 1880... cc... osc 17,273 7, 602 5, 034 66.2 1, 881 
Jan. 16,1886, to sume 30,1887. . ceria ae 19, 345 15, 852 10, 746 67.8 4,442 
July 1, 1887, to June 30,1888... .............. 22 577 11, 281 6, 868 60.9 2,616 
July 1, 1888 toiJune 30,1889... ..... .... ... .. 29, 650 19, 060 11, 978 62.8 3, 781 
Jily1, 1880. fo June 30,1800... .. vidas 30, 626 22,994 13, 947 60.7 5, 182 

July:1, 1800, to June 30,1801. 177" 33,873 19, 074 12,786 67.0 5, 395 
July 1, 1801, fo June 0, 1892" 110 CCC 37, 523 19, 460 12,160 62.5 3, 961 
yuly 1, 1802. 10 June 30, 1898. 0. io. aie 43, 915 24, 838 14, 008 56.4 4, 291 
July 1,1893. to June 30,1804... .... 2 45, 821 37,379 22,131 59.2 4,704 
July 1, 1804, to. June 30,1895... nai oo. 54, 222 31, 036 19, 811 63.9 4,793 
July 1,°1805, 10:June 30,1896. .. ...............- 87, 044 31,179 20,714 66. 4 5, 086 
July 1,189, to June30,.1807......... .......... 85, 886 50, 571 29, 474 58.3 3,047 
July, 1807, to June30, 1808... LL... 89, 306 45,712 30, 600 66.9 7,870 
July l, 1808; to June 30,7189... ... 93, 144 49, 164 36, 312 74.0 9, 557 
July 1,:1800. 50: June S30, 7000. . cou 94, 893 46, 602 34, 965 75.0 9, 889 
July 1, 1900, toJune’30,.190) oo lL. 106, 205 48, 093 33, 521 69.7 10, 291 
July 1,1901, 10. June 30,1902... cocoa lo 107, 990 60, 558 40, 509 66.9 13, 298 
July 1,902. to June 30,1905... ... si... 135, 453 109, 829 87, 983 80.1 40, 270 
July'1, 1003, to June 30,1908 0 oC 154, 093 127, 846 100, 078 78.3 48,909 
July 1, 1804. to June 30,1905 «Sioa oo 171, 807 143, 053 111, 741 78.1 38, 996 
July 1,1005, to.June 30,1900... oi... 184, 178 117,277. 91, 345 77.9 39, 050 
July 1.1606, to Jitne 30,710075¢: oan ano 194, 323 129, 317 93, 920 72.6 43, 003 
July 1.1907: to June 30,1908. =: pooh 206, 637 161, 793 120, 760 74.6 42,153 
Jaly 1, 1908, to. June 30,1909: oo to 234, 940 158, 484 123, 449 77.9 40, 943 
July 1, 1900, toJune 30,1010 «=r: rr = 222, 278 115, 644 87, 769 75.9 43, 585 
July), 1910; toidane 30,1001 = oo 227, 657 105, 024 70, 159 66.8 23, 256 
July 1,191 to June 30,1912: shikai 217, 392 106, 078 59, 251 55.9 20, 969 
July 1, 1912 to June 30,1013 2 2 ce 282, 597 141, 905 94, 350 66.5 35, 154 
July 1, 1913, to June a0, 400d asa lias oa) 292, 460 215, 587 147, 526 68. 4 41, 935 
July:1, 1914 fo June 30,1918... iva ie 292, 291 167,795 114, 632 68.3 36, 398 
July 1,1915, to Juma 30,1916...» te ol 296, 926 154, 722 113, 792 73.5 42, 057 
July 1, 1916. to June 30,1917 = = ni 326, 899 212,114 152, 553 71.9 86, 312 
Jaly 1,907, to.June 30, 1018 cv aks ate 642, 432 551, 391 387, 963 70.4 213, 350 
July 1, 1918, to Jane 30,1919. cw ion 592, 961 438, 259 299, 826 68. 4 179, 533 
Jay. 1.1919 to June 30,1920. 0 aia oie 497, 603 293, 327 193, 915 66.1 116, 309 
Juiyil, 1820, 10. June 30,1028 oo oe 448, 112 303, 309 203, 209 67.0 101, 711 
Jay 1,192) to dune 30,1922... oo 420, 688 206, 007 128, 952 62.6 63, 867 
Jay: 1,922 to’ Jane 30,1928. aeons 411, 398 204, 200 122, 918 60. 2 57, 694 
July: 1923, to Jane 30,1024 0 415, 593 225,723 135, 451 60.0 67, 349 
July 1,102: to. une 30, 3025... oo 423, 538 201, 415 122, 495 60.8 50, 164 
July:l 1925. H0-Jime 30,0920: = Ln shit aa 422, 300 202, 846 105, 964 52.2 38,916 
July:1:1926; to. June 80, 1027... chee 422, 998 251, 679 106, 937 42.4 42, 063 
July 1,192], 10. June30,1928. o_o oe. 431, 763 236, 997 123, 830 52.2 40, 317 
July, 1923, to June 30,1920 0. i es 445, 957 243, 510 125, 726 51.6 47,913 
July A,-1920 to June 80, 1080 0. lava i) 462, 083 267, 429 132, 991 49.7 41,075 
July:l.:1930, to: dune 30,1981 ooo 468, 050 248, 438 121, 670 48.9 41, 528 
Julyl,1931, 50 June 30,1082... o_o... 467, 161 257, 109 89, 717 34.8 25, 080 
July 1,:1932. to Jane 30,4933. coo oun 456, 096 191, 771 89, 082 46.4 12, 216 
Joly 3, 1953; too une 30, 1034. ow oon 450, 592 296, 447 169, 555 57.2 22.757 
July 1, 193 todune 30, 1935... 455, 229 430,114 198, 266 46.1 36, 182 
Jaly'1.1035, 10: June 30,/7938.* Loo CC to. 498, 725 732, 229 389, 052 53.1 51, 777 
July 1,1936,t0June 30,1087 =< ool. 532, 073 820, 681 393, 920 48.0 75, 648 
July.1, 1957, toJumei30, 1038.2 562, 909 388, 404 197, 424 50.8 51, 454 
July 1,1938, tonne 20,1939. oo cows oO 622, 832 556, 571 254, 095 45.8 272,108 
July 1,1939, to June 30,940... ______ cs 3726, 827 839, 112 374, 890 44. 68 102, 366 

otal: i ten fet a 11, 103, 780 6, 398, 905 57.63 2, 276, 920           
  

i Figures for years prior to fiscal year ending June 30, 1934, are approximate. 
2 Revised. 
3 Excludes 68 employees occupying classified positions in the Administrative Office of the United States 

Courts, a part of the judicial branch of the United States Government. 

273657—41——10 
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Table 6.—Action Upon Personnel Changes Proposed by Federal Agencies, Fiscal Years 1936-40 
  

  

  

  

Number allowed Number disallowed 
Change proposed 

1936 1937 1938 1939 1940 1936 1937 1938 1939 1940 

PIOMIOION sa Te 9, 598 11, 136 18, 214 17,701 21, 295 2,248 3,158 2,390 2,011 2,179 ghee Oo ie IR ee URS SR I a ae 4, 880 5,953 5, 648 ; 7,492 475 522 466 316 437 Reinstatement. 2 ore Re SN TITRE 5, 963 4, 853 5,036 4, 337 5,019 892 1,059 757 576 746 Biatuselnssifiention. o.oo od Sa 12, 989 1, 556 3, 389 5, 710 18, 545 427 218 782 589 2, 786, 

Roll. corn eae Sh KL i ri aa 33,430 23,498 32, 287 34, 212 52, 351 4,042 4, 957 4, 395 3,492 6, 148                     
  

See also tables 1, 2, and 4. 

Table 7.—Preference and Nonpreference Eligibles Certified, Passed Over 
Fiscal Year Ended June 30, 1940! 

, and Selected for Appointment, 

  

  

  

  

  

                  

  

                  

From classified registers Under Labor Regulaticns 

Total 

Nonpreference 5-point preference |10-point preference | Nonpreference Preference 

Department or independent establishment 5 2 g : 5 3 g 5 3 g k 3 Ed py S 5 5 S 8 

T z 8 = 3 = 8 ERE | w B (2B | = Zw] wo 8 |=8 g ke EH 2 os £8 = = 1 25 1 & = SE .3 Te Ea = | 88 = 5) © = H 5) © = b=) ps} © = H 5) © = H 5) SE] hs 5} © = 8 7 25 » 7% = > 2 28 = Ry usp ole 7 22h a2 | 28 
> of 2=l 8 £ [221 S| & [|B &{2F{ 8 A128] 8 | £38 

Executive Office of the President... _.__...__..._. 70 29 16 64 26 13 6 3 0 rie ad bln MERE I cp ti] Sl A JRE Ee Bi | 

EXECUTIVE DEPARTMENTS 

Slate ee aL ee 920 196 310 729 180 253 176 13 52 15 3 peated SNe ROSETTE ROE Mae, NE Treasury. hh Raa ua 5174 | 1,246 | 1,421 | 4,108 901 | 1,144 305 81 54 | 461 | 152 ( 136 226 73 70 74 39 1% vA pha Seam nt ent ERR le I DR 54,044 | 5788 117,044 | 44,651 | 4,750 [13,835 | 7,896 | 779 | 2,736 [1,427 | 249 | 448 59 9 19 11 1) 6 Lease IRE ae Sl I BR pl 3,371 | 1,261 716 | 2,770 | 1,019 562 520 | 209 142 81 33 i 1 Mn gd Lo, ou ed Dl nd 8 SEA Snel ee Post Office: 
First-, second-, and third-class postmasters____| 2,811 833 | 1,069 | 2, 047 557 768 590 189 217 174 87 2 Ra ale lw Ete) Re IER ne Fourth-class postmasters 1, 161 288 531 1,028 244 462 97 25 52 36 19 1g IER nae ERNE TEEN Rt Puraleavriors: = ag in an 1, 085 317 412 666 178 215 275 76 139 | 144 63 Fi a The enim ae NE Be Nl ead Substitute railway postal clerks. ______________ 2, 531 284 | 1,108 | 2,183 237 944 274 31 129 74 16 TT Pentel Pe £0 Dn CQ EL el a La Other positions. 0 ee 25,806 | 3,416 | 9,438 | 19,595 | 2,387 | 7,034 | 3,449 | 436 | 1,336 [1,631 | 408 | 718 | 647 95 | 185 | 484 90 166 Navy... tig sigs he et aR 65,732 | 1,493 127,217 | 50,167 | 1,225 [20,264 [13,883 | 188 | 6,133 |1, 679 80 | 818 Bf iar 2 IAS PUR | Ee
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Inferior to Su a mmm 
Agree. liane ats 
CC OTITIIG GE sat he Do el ne 
od bn ph me SUS SD CE NE SU 

INDEPENDENT ESTABLISHMENTS 

Alley Dwelling Authority. 0. a. eeo oot 
American Battle Monuments Commission._______ 
Civil Aeronaufics Authority... oii onan 
Civil.Service Commision... 5 Si... 
Employees’ Compensation Commission___________ 
Federal Communications Commission _..__.__.____ 
Federal Deposit Insurance Corporation... ________ 
Federal Loan Ageney Coie iia mania nammian 
Federal Power ColamisSioN oc. -c.aorvidaccnan ane 
Fedora] Secarlty AGENCY. oo ctvaat iain 
Federal Trade Commission... even oni 
Federal Works AGONCY eon a ei nian 
Gener Accounting iOMCe.. one ote oi fiom 
Government Priming; Office. ..connrotaiacininn 
Interstate Commerce Commission... _..___.. 
Maritime Commission. oun cii ol i mena 
Maritime Tabor Board. .oo cao. i cdins aiainn 
National Advisory Committee for Aeronautics-_.. 
National AreRives. oo. ironed 
National Labor Relations Board... _._..__. 
National Mediation BoarQ... ionic acronis aa. 
Panama Canalel aol 0s oc ara nn 
Railroad Retirement, Board... i. ain ac ol-2 
Securities and Exchange Commission. _.__..______ 
Smithsonian Institation oo. oan ovo cos oii 
PariflCormmission. er Lt ae 
Veterans’ Administration. coon. oa 

otal, executive branch: .c~o ooo oan 
Administrative offices of the United States Courts. 
District of Columbia government... 

Crand tobi) or os edit Sun son ne dea 

  

                

8,310 | 1,688 | 2,784 | 6,869 | 1,359 | 2,270 | 1,088 | 209 379 | 362 | 105 | 120 37 12 14 4 3 i 

9,346 | 2,234 | 2,696 | 8,261 | 1,944 | 2,424 643 | 171 177 | 225 77 59 | 103 26 26 | 114 16 10 

2,371 630 748 | 1,94 560 630 348 44 95 41 i8 11 37 8 12 I le nn 

3, 633 930 | 1,086 | 2,956 715 859 486 | 171 162 | 170 40 60 21 4 RIA SORE TER 

104 22 22 78 16 4 16 3 FT PR ae BL SER 10 3 4 BT FERRE Rane, 

i 1 Br ih ae te et a hrs Benim a | im ri et fm em tp mdm 8 mit Vere fe 2 Sl fin of Ln of 

2, 503 453 860 | 1,647 335 530 806 | 107 319 29 1] y Lf BR INEREES I Iai 7 SN y's Hell 1 

2,723 541 733 | 2,580 503 693 7 28 20 52 9 15 14 1 yg AE lel Be ta | RET 

9: 26 20 92 26 20 3 ERT Rae He Sl ot CT a EAR Ll GN Sen BR eid Bees SEED Hs Lelie LER 

101 29 23 89 25 20 10 4 1 Re 2 eo Ee A La 

193 67 62 181 61 58 4 1 3 8 5 ) Id BNR] LER J! I Sebel ond BET Sl LO oe 

96 24 28 93 24 27 RRP EG Ne bi Ege i lt IMF Cipnst gh] Cyiloa iy eT en | LER 

451 130 106 415 119 97 12 4 24 7 STE Ag wnt, a SAAR EEE OMELS Endl Bie 

10,606 | 1,634 | 3,267 | 9,571 | 1,413 | 3,008 572 | 104 167 | 334 94 60 | 127 21 31 2 2 1 

6! 2 14 48 17 12 Yolodais 11 10 ed BARRE Fagin Blitm of Bel Dnata Ne 

2, 967 507 958 | 1,996 297 608 378 63 122 | 316 80 | 105 | 227 46 | 102 50 21 21 

82 16 20 7 15 19 JE 1 md Le 3 1 : PH Ba Se Ponte Dele, Belen 1 ual | He dn 

1,754 318 642 | 1,414 243 519 204 34 69 | 103 26 39 32 15 14 A 7 

650 83 246 587 70 225 49 6 17 14 7 | 2a 2a wd Vim mi 1 rim pw ee om EU 

627 116 189 450 94 146 106 14 25 71 8 tb GSA Nn! IAI Bl BET (TI a a 

29 7 9 28 6 .! 2 Btn OR ERR be 1 p 3 NSA BARNS penile) MSEC Ve SE Bald hi 

418 81 142 387 76 128 29 5 12 bE bt $1 Bil Lorene BIR Le aa Baer HS ine 

292 80 81 264 68 76 03... 3 18 12 Dt lot win fr main of me ho EW fw miedo Br 

253 75 77 229 69 69 12 4 4 12 2 7 Sth gtd ici KERR EO RE LE Rahat 

Bal 3 4 a 1 ! I A 1 FIRE ) 5 ERE ERE! POR Fa ies I | IR 

548 175 142 494 155 129 40 14 10 14 6 SCR] toetonty SEA Batt) SUNEERCR, WORN | oe Kom 

989 170 309 985 168 308 2 Vise. 2 1 ) i) ep re El Bu Ci DORR BIT 

411 103 116 393 95 112 10 3 3 3 I BRE hi 5 4 + iad Tl 0 Rotem Nar 

60 10 17 23 4 7 18 5 4 16 1 5 RSE Mn Re Sk, Sond 1 

49 26 13 46 24 13 2 i Dates sient pe Cone vt Pig wad LIA EPI © a CLES LR Ain Sent nd EVR La a 

10,901 | 1,281 | 3,530 | 8,103 925 | 2,398 | 2,130 | 252 903 | 636 | 100 | 222 29 4 6 3 Joona 1 

223,338 26, 634 [78,226 178, 318 [21,130 60,927 [34,478 |3,279 [13,494 8,197 [1,732 (3,086 |1,577 | 321 | 494 | 768 | 172 225 

16 9 5 15 9 : 3 HV A ee A Ee ER TE Be BH Bo api Be Tad Re 

1, 406 178 341 | 1,203 155 278 162 9 51 37 12 i FL CRO) pitti 4 2 1 

224, 760 26, 821 179, 536 (21,294 |61, 210 |34, 641 |3, 288 (13,545 (8,234 (1,744 (3,097 (1,577 | 321 | 494 | 772. 174 226     78, 572                   
  

1 Compiled from all certificates on which final action was reported during the year, 
tments shown in table 2. - Selections are counted in the district offices as made, 

nts for which records did not reach the central office in time for inclusion in table 2 will be added to the summary 
ber of selections varies from the number of appoin 
cleared in the central office of the Commission. Those appointme 
tables (4, 5, and 8) in the 1941 annual report. 

including certificates outstanding at the beginning of the fiscal year 1940. Therefore the num- 
but appointments are not counted until officially



Table 8.—Veteran Preference Appointments to the Classified Service, 
Fiscal Years 1920-40 

  

  

  

Foal f Total P 
: 5-point 10-point | DUIMDET OL | pyymber of sroent 

Fiscal year preference i veterans preference | preference appoint- Spel appointed 

ments 

W000 sae, 15, 750 115, 770 13. 60: 
120,950 oo 1.29, 250 101, 164 28.91 

AS. 7600 18, 760 62, 488 30. 02° 
39, 187 ain 19, 137 56, 087 34.12: 
15, 850 1,179 17,029 65, 625 25.95. 
9, 930 1,474 11,404 4%, 804 23.37 
6,973 1,027 8, 000 36, 992 21. 63 
8,832 1,115 9,947 38,777 25. 65 
8, 274 934 9, 208 37, 796 24. 36. 
9, 941 1, 637 11, 578 44 817 25. 83 
7,273 1, 996 9, 269 38, 281 24.21 
7,898 2,165 10, 063 38, 461 26. 16 
4,899 1, 561 6, 460 21, 449 30.11 
2,317 958 3,275 10, 403 32.44 
3,755 1,174 4,929 19,911 24.75 
6, 224 2,177 8, 401 31, 768 26. 44 
7,641 3,138 10, 779 42, 646 25.28. 
8, 844 3,045 11, 889 61, 804 19. 24 
6,213 2,084 8, 297 41,153 20.16. 
9,176 2, 597 11,773 54, 336 21. 67 

11, 480 2, 839 14, 319 68, 578 20. 87 

218, 417 31, 100 249, 508 | 1,037,110 24.06. 

  

          
  

1 Approximate. 
2 Revised. 
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Table 9.—Civil Employment in the Executive Branch of the United States 
Government by Sex, June 1940 
  

Entire service 
In the District of Outside the District 

  

  

  
                  

Columbia of Columbia 
Department or independent 

establishment w w 
om- om- Wom- 

Total | Men on Total | Men by Total | Men on 

Office of the President: 
Yixecutivesiaf: ~~... ...... 821 458 363 594 309 285 227 149 78 
Maintenance force... .....ocuviaws 71 56 15 71 56 £71 ER CN RS oe TE . 

EXECUTIVE DEPARTMENTS 

Ea A SAT tA 6,302] 4,576] 1,726 1,100 561 539] 5,202 4,015] 1,187 
HP OoBURY te ST al 59, 256| 38, 562| 20, 694| 18,937 8,316] 10, 621| 40, 319| 30, 246| 10, 073 
Waar, oe er 136, 841|118, 824| 18,017 7,361 4,272| 3,089|129,480|114, 552| 14, 928 
Justice. tsa: Saat ole i 14,720| 11,355] 3,365] 3,532 2,116 1,416] 11,188] 9,239| 1,949 
PosttOffige ds ro a. ao Cale 295, 149|265, 193| 29,956 4,660 3,752 908290, 489/261, 441] 29, 048 
Navy aa re he a ra 117,981|111, 742| 6,239 14,017| 12,126] 1,891|103,964| 99, 616| 4, 348 
Interior ii sunnah 45,971| 37,223| 8,748] 4,432] 2,830] 1,602] 41,539] 34,393 7,146 
Agriealiure 3 siya al 98, 218| 74,660] 23, 558| 13,200 6,790| 6,410| 85,018] 67,870] 17, 148 
Commerce. (lr nse ina 26,300] 19, 504| 6,796] 10,724| 6,709 4,015] 15,576] 12,795 2,781 
Tabor. hr NG ne i 3,484] 1,761) 1,723 2,156 887| 1,269] 1,328 874 454 

INDEPENDENT ESTABLISHMENTS 

Alley Dwelling Authority. .__._.___ 85 63 22 85 63 bro Si ho i Wi Eh 
American Battle Monuments Com- 

mission... oo. deer io La 117 96 21 10 8 2 107 88 19 
Board of Governors, Federal Re- 
serveSystem lial 450 263 187 427 240 187 23 2 Be ee 

Board of Tax Appeals... 0 ~~~ 130 60 70 130 60 VO Lh sr ea 
Civil Service Commission_________ 2,780; 1,165] 1,615] 1,909 717; 1,192 871 448 423 
Council of National Defense_______ 6! 46 23 67 44 23 2 Re 
Employees’ Compensation Com- 

Nigaions os oie hens 523 248 275 464 225 239 59 23 36 
Federal Communications Commis- 

glono illo hut aasaliaoei 629 405 224 434 262 172 195 143 52 
Federal Deposit Insurance Cor- 

poration. ll oer ae 1,671] 1,001 670 508 264 244| 1,163 737 426 
Federal Loan Agency. comme. 19, 547 10,910{ 8,637| 4,562 2,440 2,122| 14,985] 8,470| 6,515 
Federal Power Commission______ __ 764 543 22 506 334 172 258 209 49 
Federal Security Ageney._._________ 27,065 16,670| 10,395] 7,877 4,263 3,614| 19,188] 12,407| 6,781 
Federal Trade Commission________ 672 429 243 581 367 21 91 62 29 
Federal Works Agency. _.________._ 45, 501| 25,407| 20,094| 11,120, 7,509] 3,611| 34,381| 17,898] 16,483 
General Accounting Office. ._______ 5,185 3,2 5.885 5,185 3,200) L800 een] dm 
Golden Gate International Expo- 

sition Commission. 0 = Ulf 32 17 15 2 27 14 13 
Government Printing Office_______ 0,028; 4,922 1, 106|::6,028)" 4,022) 1,000] =. ll eee] elce men 
Interstate C ommerce Commission. 2,762) 1,916 846] 1,939] 1,286 653 823 630 193 
Maritime Commission_____________ 1,747) 1,305 442 974 592 382 773 713 60 
Maritime Labor Board. _._________ 34 17 17 30 13 17 4 A ean 
Mount Rushmore National Me- 

morisl Commission... ....... 61 60 1 2 1 1 59 1 il EE 
National Advisory Committee for 

Acronguties. oon tue ml 808 704 104 70 37 33 738 667 71 
National Arehives. .. coo 367 221 146 367 221 1 {ERC SASL Bo WS 
National Capital Park and Plan- 

ning Commission. ac 24 18 6 24 18 NEAT RIALS. bd a! 
National Labor Relations Board. __ 883 518 365 490 302 188 393 216 177 
National Mediation Board... _____ 80 38 42 32 19 13 48 19 29 
New York World’s Fair Commis- 
EE CA SL po neo a gt 63 Li AEE 0 Lp a Tg Ll 8 63 17 

Panama Conal.coo lo coin 20, 954 19, 984 970 148 153 15| 20, 786| 19, 831 955 
Railroad Retirement Board. _____ 2,306) 1,496 810 1,410 799 611 8 697 199 
Securities and Exchange Comimis- 
sib ad ade ola ein NS dee 1, 6707 1,115 555| 1,309 857 452 361 258 103 

Smithsonian Institution___________ 586 427 159 586 427 0 el rss ohn mom am 
Special Counsel for the United 

Sates ci to aE Ld 3 1 FE a eae I aa 3 1 2 
Tarifi Commission... cv. ........ 296 185 111 288 177 111 8 LR han 
Tennessee Valley Authority... _.____ 13,935, 12,872 1,063 12 6 6| 13,923 12,£66| 1,057 
Veterans’ Administration _________ 39, 862 26,221) 13,641] 5,262] 1,964] 3,298! 34,600 24, 257| 10,343 

Pot). lL 1, 002, ose 610186, nos, 645| 80,607) 53, Gi i 175% Do 5 172 

  

1 Exclusive of 208 temporary employees in substitute grades in the District of Columbia and 9,797 outside 
the District of Columbia. 

2 Includes employees hired under special letters of authorization. 
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Table 10.—Civil Employment in the Executive Branch of the United States 
Government by Classification Status of Positions, June 1940 

  

  

    

      

    

  

  

  
  

: : In the District of Outside the District 
Entire service Columbia of Columbia 

Depatimiens on] independent - U U establishment Classi-| Un- Classi-| 1% Classi-| JD= Total classi-| Total classi- | Total classi- fied fied 1 fied fied 1 fied fied 1 

Office of the President: 
Execntivestaff. =... .... 821| 161 660 594 161 433 27 |-coiws 227 
Maintenanceforce..___.._._._.. i § SO 71 73) LEER iid EMR LC ENE FO tly 

5 EXECUTIVE DEPARTMENTS k re 

EA, MR al ET Shae 6,302] 1,379] 4,923] 1,100 919 181) 5,202 460] 4,742 
Treasury... ie 59,256) 39,277| 19,979| 18,937| 15,904] 3,033] 40, 319| 23, 373| 16, 946 

BEL iro ed Bal is i re © 136, 841] 109, 195| 27, 646 7,361] 6,680 81(129, 480(102, 515| 26, 965 
JUShigel ac nl SL re 14,720" 9,464| 5,256) 3,532] 1,958] 1,574] 11,188 7,506 3,682 
PostOfficez. ... 0. lhl. 295, 149| 291,153] 3,996| 4,660] 4,483 77/290, 489|286, 670| 3, 819 
Navy. Lon mai hn 117,981) 110,902] 7,079] 14,017 13, 351 666/103, 964| 97, 551| 6,413 
Interior toi cue caasunnid lh 0 45,971] 21,148| 24,823| 4,432] 3,361] 1,071| 41,539] 17, 787| 23, 752 
Agrieultures oc. ln 908, 218| 33,480| 64, 738| 13,200 8,447| 4,753| 85,018] 25,033] 59, 985 
COMMEL08. coon oan HT 26,300] 16,765] 9,535] 10,724] 9,750 974| 15,576 7,015] 8,561 
are CTR 3,484] 2,995 489] 2,156/ 1,899] 257) 1,328] 1,096] 232 
INDEPENDENT ESTABLISHMENTS 

Alley Dwelling Authority_._______ 85 81 4 85 81 1 Ea LO Nl 
American Battle Monuments 
Commission: o.oo 0 0 117 9 108 10 9 1 107, nos 107 

Board of Governors, Federal Re- 
servefSystemn il A500. 450 A270 Ll 427 2 23 

Board of Tax Appeals._.._._______ 130 66 64 130 66 Le Be RE 
Civil Service Commission_________ 2,780) 2,747 33| 1,909] 1,876 33 871 871}. Lacaz 
Council of National Defense ______ 69 69m. 67 675. 2 SEN 
Employees’ Compensation Com- 

mission. ou 523 442 81 464 384 80 59 58 1 
Federal Communications Com- 
FREE Ve AR SO le 629 591 38 434 400 34 195 191 4 

Federal Deposit Insurance Corpo- 
TatioWoo hl so Aa 1,671 576] 1,095 508 416 92| 1,163 160 1,003 

Federal Loan Agency. ____._______._ 19, 547 124] 19,423] 4,562 63] 4,499] 14, 985 61 14,924 
Federal Power Commission_______ 764 470 294 506 342 164 258 128 130 
Federal Security Ageney._________ 27,065 20,310, 6,755 7,877 6,334] 1,543 19,188| 13,976 5,212 
Federal Trade Commission. ______ 672 336 336 581 307 274 91 29 62 
Federal Works Ageney_..________ 45,501) 7,733| 37,768] 11,120 4,270, 6,850 34,381 3,463] 30,918 
General Accounting Office. _______ 5,185(-«', 213] 2 opal 8, 185) a nsl Fer. |. oo |i. 
Golden Gate International Expo- 
sitionCommission.____._ .... 32 Ldn 32 ra he ig 5 bt 7g FREON EY 27 

Government Printing Office______ 8;028) 05, 7507: 278]: 26,028! 15,7500 2W8li.ii]oreaiofeinenen 
Interstate Commerce Commis- 

i 2,762) :2,736 26] 1,939] 1,920 19 823 816 7d 
1,747) 1,600 147 974 893 81 773 707 66 

34 28 6 30 24 6 4 3 RRO 

3 Ph 1k ee 61 2 lo 2 St... ik 59 

808 785 23 70 68 2 738 717 21 
367 366 1 367 366 : IEE RRL i WE 

National Capital Park and Plan- 
ning Commission......._.._..:. 24 11 13 24 11 5 { SO RS 

National Labor Relations Board. _ 883 457 426 490 275 215 393 182 211 
National Mediation Board________ 80 35 45 32 19 13 48 16 32 
New York World’s Fair Commis- 

SION: Toes i ee TET 1 No a) {1 NaI ee TRU Cy BOR 80 
PonsmaCanal. 1 TE 20, 954| 1,441] 19, 513 168 168....... 20, 786| 1,273] 19, 513 
Railroad Retirement Board._____. 2,306] 2,271 35| 1,410) 1,375 35 896 804}... 
Securities and Exchange Com- 

pisgion... ill 1, 670 960 710] 1,309 828 481 361 132 229 
Smithsonian Institution _________ 586 A 586) B86 nooo femme 
Special Counsel for the United 

States. ilo a Ra HT iE el Serle ina Sle nian 3 
TarifCommission =... 206 284 12 288 276 12 8 ARETE, 
Tennessee Valley Authority. _____ 18,0880 0 13, 935 rh ME 12{ 13,9231......... 13,923 
Veterans’ Administration. ________ 39,862! 37,831] 2,031] 5,262] 5,190 72| 34,600] 32,641| 1,959 

TOA] seme bod is adres 11. 002. 82014 726. 827275. 993/133, 645/101, 4901 32, 155/869, 175 625, 337/243, 838                             

! Includes all unclassified positions, whether paid from regular or emergency funds; also includes unclassi- 
fied positions occupied by classified employees and positions subject to the Labor Regulations. . 

2? Exclusive of 208 temporary employees in substitute grades in the District of Columbia and 9,797 outside 
the District of Columbia. : ; 

¢ Includes employees hired under special letters of authorization. hy 
* Excludes employees in the Administrative Office of the United States Courts, consisting of 68 persons 

occupying classified positions and 3 persons occupying unclassified positions, allin the District of Columbia. 
This agency, a part of the judicial branch of the United States Government, was placed under the provi- 
sions of the Civil Service Act and the Classification Act by the act of Aug. 7, 1939 (53 Stat. 1223). 
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Table 11.—Civil Employment in the Executive Branch of the United States 
Government, 1918-40! 
  

  

            

i * Outside : In the [Outside the : In the : 
Date Fe District of | District of Date Faum District of Ve Dis 

Columbia | Columbia : ; Columbia Cotaribis 

Nov. 11,1918_____ 917, 760 117,760 2 800,000 || June 30, 1930____| 580,494 68, 510 511,984 
June 30, 1919_____ 842,214 102, 117 740,097 || June 30, 1931____| 588, 206 71,693 516, 513 
July 31,1920... .. 691, 116 90, 559 2 600, 557 || June 30, 1932____| 583, 196 68, 793 514, 403 
July 31,1021. =: 562, 252 78, 865 483, 387 || June 30, 1933__.__| 572,091 65, 437 506, 654 
June 30, 1922_____. 527, 517 69, 980 457, 537 || June 30, 1934____| 673,095 89, 132 583, 963 
June 30, 1923_____. 515,772 66, 290 449,482 || June 30, 1935____| 719,440 103, 453 615, 987 
June 30,1924 _____ 521, 641 64, 120 457,521 || June 30, 1936____| 824,259 117, 103 707, 156 
June 30, 1925______ 532, 798 63, 756 469,042 || June 30, 1937____| 841,664 115, 409 726, 255 
June 30, 1926._____ 528, 542 60, 811 467,731 || June 30, 1938_.__| 851,926 115, 590 736, 336 
June 30, 1927______ 527, 228 59, 800 467,428 || June 30, 1939____| 920,310 123, 364 796, 946 
June 30, 1928______ 540, 867 61, 388 479,479 || June 30, 1940____{1, 002, 820 133, 645 869, 175 
June 30,1929______ 559, 579 63, 904 495,675     
  

1 Figures for June 30, 1937, and earlier are of employees on the roll, with or without pay, on the last day 
of the month. Figures subsequent to June 30, 1937, include only employees on the pay roll with pay during 
the last regular pay period of the month. 

i Estimated. 
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Table 12.—Distribution by States and Territories of Civil Employees of the 
Executive Branch of the United States Government Compared with the 
Population, December 1939 
  

Percent of 

  

      

  

  
  

  

Employ- Population | Employment | Population | population 
State Sim i (thou- (percent dis- | (percent dis- | employed by 

sands) 2 tribution) tribution) | Federal Gov- 
ernment 

Alabama lo 0 2. abl oo 13,114 2, 833 1.39 2.15 0.46 
Arigona. od ir ae a 7,110 499 75 .38 1.42 
Arkomsase. ab Ole Cold 10, 489 1,949 Lu 1.48 .54 
Galiforning:: if oi 52,614 6, 907 5.58 5.25 .76 
Colorado... cif Tauiivus oi 9,978 1,123 1.06 .85 .89 
Connection. oii i 0 to oil 7,261 1,709 a7 1.30 .42 
Delaware! coe ool Jotun rR i 1,441 267 15 .20 .54 
District of Columbia. bo. i... 127, 597 663 13.54 .50 19. 25 
LE a ET CATR SAT Se IR CD Se er 11,215 1, 897 1.19 1.44 . 59 
aD a 13, 490 3,124 1.43 2.37 .43 
Yahoo, oe ta 3,987 525 .42 . 40 .76 
mols. toni iii ll 52, 656 7,897 5.59 6.01 .67 
Mmdiama or onto 13, 457 3,428 1.43 2.60 .39 
Towa. oh a 10, 992 2, 538 137 1.93 .43 
ANSag ol CE Sa 9,726 1, 801 1.03 1.37 .54 
ReNUCKY vn cin iamn nt nas wate 12, 430 2, 846 1.32 2.16 .44 
Louisiana: = 2 ooo Jc con a ia 13, 286 2, 364 1.41 1.30 . 56 
Maines onli al es ih a 8,118 847 . 86 . 64 . 96 
MoryIandr. ci. naa 20, 867 1, 821 2.22 1.3% 1.15 
Massachusetts. 37,755 4,317 4.01 3.23 .87 
Michigan... 20, 444 5, 256 2.17 3.99 .39 
Minnesota: oui ers 14, 462 2,792 1. 53 212 .52 
Mississippi: ora 11, 869 2,184 1.26 1.66 .54 
Missourl. ra 23,916 3, 785 2.54 2.87 . 63 
NI ONEANA a ein 9, 522 559 1.01 .42 1.70 
Nebraska... aa 9, 326 1,316 .99 1.00 7 
Nevada ia 3, 061 110 .32 .08 2.78 
New Hampshire... i... ... 0.0 3,789 492 .40 “37 77 
NOW Jersey aaa. 20, 483 4,160 2.17 3.16 .49 
NowMexieo o.oo ke 6, 49 532 .69 .40 1.22 
New York. oo 5 Loin ann 101, 559 13, 479 10.78 10. 25 .75 
North Caroling ox aon Lia oi 11, 490 3, 572 1:22 2.71 .32 
NorthiDaketa. .... coos aii. 4,405 642 .47 .49 .69 
Olentangy 33,769 6, 908 3.58 5.26 . 49 
OFIAOME. 4 2. an oe 11, 811 2,336 1.25 1.77 «31 
Oregon oa to ao 10, 083 1, 090 1.07 .83 .93 
Pennsylvania. ool. lhl 60, 828 9, 900 6.46 7.53 .61 
Rhodedsland. 0. 0. 7,484 713 .79 .54 1.05 
South Carolina. 0 oo... 0 5 10, 184 1, 900 1.08 1.44 . 4 
Seth dakota rr cod ol oar 0 is 5,083 643 .54 .49 .79 
PR enNessee.o. Jt. eli el 18, 599 2,916 1.97 2.21 . 64 
ro eo Cl ie 30, 585 6, 415 3.25 4.87 .48 
tal. i 4,166 550 .44 .42 .76 
Nermoni. oe re bE 2,729 359 .29 27 76 
Virginia cose tr ann 24,975 2,678 2.65 2.03 .93 
Washington, oo. aecrara mn 20, 053 1, 736 2.13 1.32 1.16 
West Virginia certo ord Fins 6,109 1,902 .65 1,44 .32 
Wisconsindae = 0 or Loo oni 14, 242 3,138 1.51 2.38 .45 
WYOMING Ll on on 3,370 251 . 36 .19 1.34 

Continental United States, 
ny IRE ML RS 942,473 131, 669 100. 00 100. 00 12 

Nasa" J. ant oeil Do S 2, 439 vi; i Fl Bh ASN OL BI DEAS LT 3.34 
Hawai a cian ton oe ae 6, 308 A 1.49 
Comal Zone. rasan Sle, 19, 826 re J Eel a Sel L EI 38.13 
PhilippineIslands. .. coo .cnoact 7,058 1a 1] RR EEA RT .04 
Puerto Rico. ao 2,770 3 jh RII LE TR .15 
Other Territories and possessions_____ 1, 584 LR a SE LH 2.26 
Foreign. cou ae eh ys LD SNe La bs eee Den Sl 8 PY Peele Ll 

Granditoial o.oo... a 987, 538 VEO, B12 Lo le a           
  

1 Employees on the pay roll with pay during the last regular pay period of December 1939. 
2 Population as of April 1, 1940, based on final reports of the Sixteenth Decennial Census.



Table 13.—Civil Employment in the Executive Branch of the United States 
Government, by States and Territories, December 1937-39 ! 
  

  

  

    

      

State Decem-|Decem-| Decem- State Decem-|Decem-| Decem- 
ber 1937|ber 1938| ber 1939 : ber 1937 ber 1938 ber 1939 

Alshawma. oo 1 14,606 | 15727 13; 14 { ‘Oklahoma................ 10,366 | 11,313 | 11,811 
Arizona. 0 ool y 25 | + 7,626 2130 Oregon. c.oouaainooa ii ,741 | 9,623 | 10,083 
Arkansas... oil. 9,708 + 9,766 |" 10,480 || Pennsylvania... .... 53,097 | 54,892 | 60,828 
California: 0 oo... 45,537 | 51,918 | 52,614} Rhode Island............ , 165 | 7,026 7,484 
Colorado. .- ..........- ,222 | 9,270 9,978 || South Carolina.......... 7,706 9, 148 10, 184 
Connecticut. ............ 6,140 | 6,719 7,261 1 South Daketa.........-- 4,933 | 4,888 5,083 
Delaware... ol... eis 1, 281 1, 369 1.44: Tennessee... .... 18,941 | 17,895 18, 599 
District of Columbia.__.__ 134,880. {120,931 {127,807 1h Doxas. or od 28,065 | 29,786 | 30, 585 
Plorida: othr os , 379 | 10, 061 112154 Utah, ot tite aoe. , 930 4,134 4, 166 
Georgia... 2... 15,001] 13,335 1 13.400: ff Vermont. 0. iii i... 2,479 { 2,233 2,729 
JAsho,.....2 oi 4,117 | 3,944 3B Virginiac: Soi einai 20,722 | 21,729 | 24,975 
Blinois oo oo SL 47,345 | 49,965 | 52,656 || Washington_ _______._.___ 15,973 |.16,209 | 20,053 
Indiana. io 2 oni 12,828 | 13,610 | 13,457 || West Virginia____.________ 5 6, 322 6, 109 
Iowa amas 11,591 | 11,437 | 10,992'{ Wisconsin. oo oone-. 14,616 | 14,585 | 14,242 
ansas: ai , 751 | 9,627 9,720: 1 Wyoming... co 2. o. A 3,211 3,370 
Kentucky. loo. ....... 11,319 | 10,646 | 12,430 
Louisiana... co... 12,201 | 11,566 | 13, 286 Continental United 
Maine... , 568 | 7,398 8, 118 States, total ______ 856, 785 (890, 173 | 942, 473 
Maryland... ........0... 16,739 | 18,998 | 20, 867 
Massachusetts. ......... 29,231 ;.31,231 0 37, 755: (tL Alaska [Gino on 2) 2, 253 2, 439 
Michigan... ....... 2 18,507 ("20,037 | “209444 (Hawaii. { . - _ ._ Z... ) 4,944 6, 308 
NMinwesota.. oo. ......00, 16,433 | 14,205 | 14,462 || Canal Zone... ...... ®) 11,737 19, 826 
Mississlppl. ool 10,916 | 12,002 | 11,869 || Philippine Islands. ._____ (2) 5,27 7, 058 
Missouri. ..o.i. tana on. 25,5541 23,349 | 23,916: Paerto Rico... ._ i. (2) 2, 962 2, 770 
Montana. =. 0 oe... , 608 | 8,380 9,522 || Other Territories and 
Nebraska... oc .. Lik. 10,126 | 9,345 9, 326 possessions. fo: LL dia (©) 1, 636 1, 584 
Nevada .ooopr olin. L194 | 1,952 3.06) J Toralom Uo oa vad ee ® 4,877 5, 080 
New Hampshire__._______ 2.122. | 2433 3, 789 
New Jersey. ..ooivanton- 15,899 | 17,761 | 20,483 Outside Conti- 
NewMexleo. ...... i= 6,602 | 7,361 6,494 nental United 
New York: cov. 0. co. 92,044 | 98,045 | 101, 559 States, total... 33,204 | 33,681 | 45,065 
North Carolina. ......... 10, 744 | 11, 332 11, 490 
North Dakota. ...... - 4,337 | 3,971 4,405 Grand'total........ 889, 989 (923, 854 | 987, 538 
Oho... rth lo. 35,142 | 31,772 | 33,769               
  

1 Employees on the pay roll with pay during the last regular pay period of December. 
? Detailed information for the Territories was not available in 1937. 
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Table 14.—Apportioned Positions in the Departmental Classified Service’ 
Fiscal Year Ended June 29, 1940 

IN ARREARS 

  

  

            
  

  

    

  

In service | Appointed | Separated | In service i I Percent of 
State or Territory on June | since June | since June | on June (basis 1930 quota in 

30, 1939 30, 1939 1 30, 1939 29, 1940 census) service 

Y. VirginIslands..= ©... 0 0 0 0 9 0.00 
2. PuertoRicor i. 2... 41 5 2 44 660 6.67 
Sc Hawalinr ais on ae oa 17 1 1 17 157 10.83 
4, Alnskasccan. od andi 9 1 2 8 25 32.00 
6. Callforniar sui sl 795 163 86 872 2,426 35.94 
Tomas Lose fo vl 919 194 91 1,022 2, 489 41.06 
%. Louisiana. ivi oo 397 62 34 425 898 47.33 
8S. Miehigaw): +2 00 916 171 78 1,009 2,069 48.77 
Q- Arizona. uc boon  0h 88 16 8 98 186 52. 69 

10. South Carolina_________._ 391 57 33 415 743 55. 85 
13; Mississippi ani 487 66 37 516 859 60. 07 
12. New Jersey... oo. 00 863 236 60 1, 039 1,727 60. 16 
13°000. La 1, 596 253 129 1,720 2, 840 60. 56 
Ye, Alabama. «vi 659 93 61 691 1,181 61.10 
35, Arkansas octane 469 65 45 489 792 61. 74 
36, CGleorginust fi iil A 769 82 59 792 1,243 63.72 
17. 0klshoma Fi: 584 135 55 664 1,024 64. 84 
18: Kentucky «vo 0 702 86 48 740 1,117 66. 25 
19, North'Carolina 883 97 64 916 1,354 67.65 
20. New Mexico... i... 106 27 8 125 181 69. 06 
21, Tennessee... J. 1J 802 102 56 848 1,118 75.85 
02 Tinos fl oes iii 2, 352 485 240 2, 597 3,260 79. 66 
23. Nevada-. 7 Li 33 3 4 32 39 82.05 
24. Wisconsin... _..._ ...... 909 214 74 1, 049 1, 256 83. 52 
28. Indiana... oil od 1,132 152 74 1,210 1,384 87.43 
26, Connecticut... 155 503 151 35 619 686 90.23 
27 Blopidsl oo atin 542 76 42 576 627 91.87 
28. Delaware. «o-oo oa... 84 14 3 95 102 93. 14 
20, Idaho! tiv wor a, 167 29 18 178 190 93. 68 
80, Vermont T0_ o0n 146 6 v7 145 154 94.16 
We Oregon...o oo oii ls 341 91 45 387 407 95. 09 
2 Monlang_ - CTT Tar 231 27 34 224 230 97.39 
83. Mbine. thoi 313 49 29 333 341 97.65 
34, Wyoming. oi 0 91 22 19 94 96 97.92 
35. West Virginia_...._.____. 690 98 57 731 739 98. 92 
86, Massachusetts Co. 1, 688 306 184 1, 810 1,816 99. 67 

IN EXCESS 

37. New Hampshire 175 42 17 200 199 100. 50 
38. North Dakota______ 308 21 36 293 291 100. 69 
80, Missoupb. ho 0 ve 1, 467 266 167 1, 566 1, 551 100. 97 

40, Washington. =. = 63 146 106 675 668 101. 05 
A Konegs oil ls 813 73 67 819 804 101. 87 
42 Pennsylvania... 3,701 751 221 ‘4,231 4,115 102. 82 
43. Rhode lsland.._... .:: 304 22 23 303 294 103. 06 
44 Now York. 70) i 4,854 1,240 522 5,572 5,379 103. 59 
a5 Utah orn a, 202 45 18 229 217 105. 53 

46. Minnesota oc 00 1,169 107 98 1,178 1,095 107. 58 
479 Colorado. 0. al 418 110 47 481 442 108. 82 
48: Town. 0 ae 1,130 102 66 1,166 1, 056 110. 42 
49, South Dakota... ..... 310 39 17 332 296 112.16 
50, Nebraska... = 1 680 100 50 730 589 123.94 
BL Virginia. oon 2, 032 88 69 2, 051 1,035 198.16 
52. Maryland 2,043 125 64 2,104 697 301.87 
53. District of Columbia. ___ 8, 883 253 285 8, 851 208 4, 255. 29 

otal. ore 2 49, 839 7, 165 3, 693 2 53, 311 258,310) Ca             
  

preference, incumbents of unclassified positions brought into the classified service, and others. 

1 Includes appointments, transfers, and reinstatements to the apportioned service. 
2 Exclusive of employees excepted from apportionment requirements, including persons granted veteran 

On June 
30, 1939, 15,147 positions, and on June 29, 1940, 16,783 positions were occupied by employees thus excepted, 

NoTe.—The apportionment provision of the Civil Service Act (see. 2, subdivision 2) applies to positions in 
the departmental classified service (central offices at Washington, D. C.). ‘ ; 
‘Washington, D. C., or elsewhere are subject to field service regulations, which usually require local certifi- 
ca 

from States in arrears. 

tion of local eligibles. (See tables 12 and 13.) 

Field positions, whether at 

Certification to apportioned positions is made first of eligibles excepted from apportionment and eligibles 

States in excess, beginning in the order in which their States least exceed their quotas. at 
Apportionment statements are issued semimonthly. The relative position of the States and Territories 

varies according to the total apportioned positions and the number of residents appointed or separated. 
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In the absence of other qualified eligibles, certification is made of eligibles from



Table 15.—Statistics Showing Extent of Certain Phases of the Commis- 
sion’s Work, Fiscal Years 1939 and 1940! 

  

  

  

  
  

  

  

  
  

Change dur- 
Item 1939 1940 ing fiscal 

year 1940 

Kinds of positions for which examinations were held 2_________ 1, 536 1,645 109 
Formal applications refeived 3... i con dear rare he den 1, 196, 042 1, 052, 110 —143, 932 
Assembled examination papers rated: 

Dr oe URE Tt eR RR SOR CX LC i LI 297, 217 616, 112 318, 895 
DiStriotofHEes. . Lu. en aR de aR re ade aE SE 3) 28,050: 

Te SR Sn Ne lL SBE CR (3) 648,07) oo doa gy 

Unassembled examination papers rated: 
BR YH i SH TEE CR ST SS SERIE Syn 64, 157 108, 870 44,713 
U0 LTT DA bn a a Se SE CI A oo i) (3) 255,005.50. 20. do dues 
Noet boards... oul oi adi ra SE (3) 187,480}. cn ios dial 

TW a ane nea ORE OF SUL eT ©) BRIO tr Sled 

Total examination papersrated 4... .......0nosibanuen- (3) 11965420 0a La 

Persons given oral examinations 8... ocean ve ans 1,195 4,410 3,215 
Appeals relating to examination matters received by Board of 

Appeals andi Review, i Lo. ile a a 17, 689 20, 835 3,146 
Character investigations completed. ___._______________._.__.._ 14, 211 23, 962 91751 
Pevsons fingerprinted’. oC aa tae 84, 536 183, 313 98, 727 
Preference claims of veterans investigated. __________________ 123, 806 166, 340 42, 534 
Personnel classifications acted upon___________________________ 47,411 51,971 4, 560 
Retirement claims adjudicated %...L.. cc taal 37,216 42 100 4,884 
Medical certificates acted MPONS.....cuuson aioe snl a (5) et EE fa 
Visitors for information purposes ¥..... 0 ooo nisin on done 1,657,219 1, 598, 868 —58, 351 
Communieationsyeeeived Wr 0 LU 1 Lo ia a 3, 512, 492 4 452, 974 940, 482 
Information circulars, application forms, and pamphlets dis- 
EULER ol ol be SR Le Re Sa 10, 601, 803 13, 259, 905 2, 658, 102 

Other outgoing communications B.C cai ieee... 777, 368 926, 822 149, 454         

1 Includes work performed in the central office of the Commission, its 13 district offices, and by local 
boards of U. S. civil-service examiners. 

2 Does not include examinations held for skilled trades and similar occupations. 
3 Classified service applications. Does not include applications for noncompetitive examinations. Table 

1 shows the number of applications received and papers rated for examinations for which registers were 
established during the fiscal year and for examinations reopened to persons granted 10-point veteran proieronce. 

4 Includes classified, unclassified, and courtesy examinations. 
5 Information not available. 
6 Central office figures only. 
7 In 1939, 2,277 and in 1940, 7,747 of these had been arrested and fingerprinted at some previous time. Dur- 

ing the fiscal year 1940, fingerprints were taken, at the request of the Navy Department, Farm Credit Ad- 
ministration, and several other agencies, of their employees appointed prior to the adoption of the finger- 
printing requirement and of their temporary employees. 

8 Includes annuity, death, refund, and service credit claims. 
9 Central and district offices only. It is estimated, from a survey made in January 1940, that 3,588,000 

inquiries a year are received by local boards at post offices and customhouses, and 369,900 are received by 
rating boards at navy yards, arsenals, and other Government establishments. 

10 Does not include applications. 
11 Primarily letter mail. 
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Table 16.—Financial Statement of the Civil Service Retirement and Disability Fund, Fiscal Years 1921-40 
[Includes figures shown in Table 17] 
  

  

  

Receipts Disbursements 

Fiscal year ended Deductions from Difog) soho: Balance in fund S, : 
June 30 PY of oping ens: Interest Appropriations | Total receipts Annuities Bajunus end justments| for Tol dismze June 30 

cancele i 
payments checks, ete. 

$12, 524, 244. 87 302, A 80 fa $12, 586,389.37 | $2, 590, 568. 52 $322,904.07 |... nae $2,913, 532. 59 $9, 672, 856. 78 
14, 095, 240. 06 087,254.64 | oo aa oll 14, 682, 494. 70 4,188, 258. 89 2:203,108.04- __..o _._.... 6, 391, 456. 93 17, 963, 894. 55 
14,173, 720.41 081,888. 8 nia 15, 155, 609. 28 4,964, 001. 92 2, 785, 755. 97 1 $8,765. 41 7,740, 992. 48 25, 378, 511. 35 
15, 157, 756.01 1484, 514.97 Jos ii 16, 642, 270. 98 5,694, 898.95 2, 864, 138. 12 16,839.33 8, 552, 197. 74 33,468, 584. 59 
17, 998, 866. 56 TH he eS a 20, 028,867.69 | 6,239,146.45 | 2,713,452.18 75,284.63 | 9,027,883.26 | 44,469, 569. 02 
17, 969, 178. 50 I vere le i Fe Rn Ra 20, 173, 691. 86 6, 766, 601. 17 3,443, 864. 32 128,247. 25 10, 182, 218. 24 54,461, 042. 64 
24, 355, 882. 00 bg ER ed Sl RS aE a ES 27, 168, 463. 84 9, 598, 285. 73 3, 862, 422. 09 166, 064. 31 13, 394, 643. 51 68, 234, 862. 97 
26, 454, 611. 68 5,048, 244.55 a... 29, 502, 856. 23 10, 990, 454. 20 3, 771, 162. 65 19 156.95 14, 752, 459. 90 82, 985, 259. 30 
28,122,943. 18 4,446, 797. 16 $19, 950, 000. 00 52, 519, 740. 34 12, 005, 059. 88 4,067,423. 54 19,913.35 16, 062, 570. 07 119, 442, 429. 57 
29, 048, 108. 65 5, 899, 257. 42 20, 500, 000. 00 55,447, 366. 07 13, 107, 731. 55 5,049, 107. 36 1.30, 340. 00 18, 126, 498. 91 156, 763, 296. 73 

29, 944, 191. 69 7, 332, 320. 46 21, 000, 000. 00 58, 276, 512. 15 19, 859, 891. 09 4,160, 371. 69 127,945. 37 23, 992, 317. 41 191, 047, 491. 47 
31, 889, 697. 70 8, 588, 812. 85 21, 000, 000. 00 61,478, 510. 55 23, 545, 700. 19 3,924, 374. 87 |2 1, 467, 800. 94 28, 937, 876. 00 223, 588, 126. 02 
30, 493, 792. 21 9, 752, 298. 53 21, 000, 000. 00 61, 246, 090. 74 30, 048, 405. 96 4 780,280, 00 1... aaa 34, 837, 692. 05 249, 996, 524. 71 
28, 703, 458. 68 10, 518, 358. 79 21, 000, 000. 00 60, 221,817.47 | 39, 620, 913. 80 8.005, 735.74 Lila 47,656,699. 54 | 262, 561, 642. 64 
30, 089, 204. 72 10, 822, 890. 96 21, 000, 000. 00 61, 912, 095. 68 46, 970, 622. 68 Dy 778, ANT ID2 vivid ii 52, 744, 030. 20 271,729, 708. 12 

32,405, 114. 23 11,712,785. 15 40, 150, 000. 00 84, 267, 899. 38 50, 243, 146. 50 6, 465, 675. 63 56, 708, 822. 13 299, 288, 785. 37 
34, 990, 072. 51 13, 012, 960. 98 46, 200, 000. 00 94, 203, 033. 49 51, 900, 514. 78 7,228, 159. 49 59, 131, 837. 04 334, 359, 981. 82 
37, 322, 049. 95 16, 635, 825. 67 73, 234, 760. 00 127, 192, 635. 62 54, 153, 266. 80 8,322, 354. 32 62,475,621. 12 399, 076, 996. 32 
39, 189, 390. 16 19, 220,490. 57 75, 086, 760. 00 133, 496, 640. 73 56, 530, 979. 43 7, 287, 249. 24 63, 818, 228. 67 468, 755, 408. 38 
42, 944, 829. 42 21, 564, 999. 99 87, 171, 760. 00 151, 681, 589. 41 59, 252, 240. 81 67, 315, 476. 29 553, 121, 521. 50 

  

8, 063, 235. 48 

  

    537, 872, 353. 19   152, 718, 942. 39   4 467, 293, 280. 00   1, 157, 884, 575. 58   508, 270, 689. 30   95, 133, 388. 41   1, 358, 976. 37   604, 763, 054. 08   
  

1 Credit; deduct. 
2 Transfer to Canal Zone retirement and disability fund of $1,314,724.36 on account of deductions and $153,076.58 on account of interest. 
3 Transfer to Alaska Railroad retirement and disability fund of contributions of Interior employees who were placed under the purview of the Alaska Railroad Retirement Act. 
4 Includes $3,878,280 for District of Columbia liability, 1929 to 1940, inclusive. 

Table 17.—Voluntary Deposits by Employees and Annuitants Within the Purview of the Civil Service Retirement Act, 
Fiscal Year 1940 

[These figures are included in Table 16] 
  

  

    

Receipts Disbursements 
: Balance in 

Fiscal year ended June 30 Voluntary Lntorast Total re- Annuities | Refunds and | Total dis- | fund June 30 
deposits ceipts interest bursements 

p11 TURNER eA a FOR AR Bn CL LSA IE SS sale SEE i LT a) $246, 075. 00 $245.90 | $246, 320. 90 $236. 26 $1, 657. 40 $1, 893. 66 $244, 427. 24             
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Table 18.—Number Added, Dropped, and on the Civil Service Retirement and Disability Roll, Fiscal Years 1921-40 

  

  

  

        

          
                                

Total Number added Number dropped Number on roll 

30 years’ © 30 years’ & 30 years’ £ = 

service g service 2 service 2 on = 
QO 

Fiscal year ended en a g | t  |—— —| Ra 3 > 

June 30 Pe bs > > bl » = > =| i= 

= mi] ad] 35 ES oo | 33 BZ 03 w A 32 831583 8 3 
he} e = +3 potas i = ib pai ed a +3 ai AS a 7 

Te lL 2 |BE | ER | % 2 | =2 | BE | E (BEI AE| ER % 3 
> Be <= = i=l =a = 3 = a a) 5a =a = = <Q =a = = s =} 
= 5 = 7 < — <&-) = > ES] —_ 2 °Q © > < — 2 S& © 3 =) 
= = a EY) pL cg 2 2 B & a °g 2 3) BE & = °2 > 2 g > a 

< A @] < A > — flan < A > — — < [= > — = < < 

1821 6, 767 206 6,471| 6,186 I Ee a Ea ESL 239 Ford PU ba La SL Ol 5, 947 fn Ald] Baye Da $568) $3, 678, 375 

1922 rss a 1,719 614 7,576] 1,169 RR RSET) Ls pe 449 3 Hart dee) EER Mian 6, 667 000] a aaa 564| 4,276, 500 

110% Ee SEI 2 PI Se 2, 526 768] 9,334 1,881 RR Be CR PON 554 a AER Rae CO te) Sw FALE) EE BLES CES Sed LO 552| 5, 149, 007 

YO24. Leiba , 096 882 10, 548| 1, 539 LL TARR Sa Sone RD De 638 22 V4 BRR Sabo Rm i) AI at S308 1853) sail aan 546| 5,762,372 

8 £0 EES BS Rees a 2, 084 943 11,689 1,501 Fo oho EN) IRR A TA 655 yr ER SEAR SU Canin 9, 741 Fi bd EAR Bennie Fre 545, 6, 366, 296 

BRR SE 1,845 1,010( 12,524] 1,282 GBBT vs Cl real Ce 746 ws Etna] IRE Di 10, 9774 2, 247 ee sie fee 546, 6,832, 718 

hh inti or Eo 2,765 1,170f 14,119 1,925 Le Ba ae 849 b 17 4 Hae! REN Add Si rst 11,3531 2, OB]. cu cusnfuanndaslcnmnuns 721| 10, 185, 305 

BCR ee Ea el) 2,620 1,356| 15,383] 1,765 CHT en Li ea 945 c+ le EOE I I OE IR Tt) REE ORR de Bat 734| 11, 289, 891 

102000 iM ba rl 2,574] 1,456 16,501] 1,767 807 ee 1,016 EY) Rn ly RECS Et Ee SE 12,9240 BBN a aL 746| 12, 314, 696 

080. es 2,763| 1,496) 17,768; 1,882 24 BE Ray Lia eg 949 ABA at 83112, 504| 3,004)... iii-c--a-- 1, 270 759! 13, 492, 984 

93) ae oT 6, 570| 1,688 22,650, 3,888 1,476 9971 oii 209] 1,035 523 bor RR 105] 15,357 4,947 OTN. Eo 1,374 952| 21, 563, 026 

1039: od aa, 4,997 2,080| 25,567] 2,445 1,725 6667... 161] 1,202 699 480 vans 133% 16,600, 5,973 1,500] .--=--- 1, 404 955| 24, 424, 666 

rE! RO 9,480] 2,212| 32,835 6,295] 2,066 821 Ld 227] 1,282 758 80.2504 921° 21,613 "7, 281(" 2.402]. -_:- 1, 539 965) 31, 691, 028 

1110 Eee 14,477) 2,604| 44,708) 2,770) 2,505 1,652) 7,080 470, 1,414 845 110 87 148) 22,969) 8,941] 3,944| 6,993] 1,861 990| 44, 256, 048 

1988: Soc un tens col , 864 2,907] 48,665 2,410] 1,879 515) 1,805 255] 1,516 934 149 189 119] 23,863] 9,886 4,310| 8,609] 1,997 988| 48, 082, 396 

rr OIE SE Ce 5,783) 3,242] 51,206] 2,442) 2,012] 446] 719] 164] 1,702] 1,021] 146] 210] 163] 24,603 10,877 4,610) 9,118 1,998] 985 50,427, 467 
12) VEE IN ER aR Ce 5,481| 3,381] 53,3068] 2,517 2,254 554 2 154] 1,729 1,087 203 231 131] 25,391] 12,044] 4,961 8,889 2,021 981| 52, 281, 947 

105 SEINE mel Can pee) 6,153| 3,329] 56,130] 2,958 2,388 648 23 156] 1,679] 1,092 208 223 127| 26,670] 13,340) 5,401 8,669 2,050 978| 54, 887, 184 

§ 3 21 HSER ans Se re Mi 5,796 3,541| 58,385 2,806| 2,144 N32 iain 114 1,767] 1,169 237 233 135) 27,709; 14,315] 5,8906| 8,436| 2,029 978] 57,074, 290 

5: DI ARR 7.267] 3,625 62,027) 4,244] 2,227 07 tas 890) 1,737] 1,248 285 256 99| 30,216] 15,294 6,318 8,180 2,019 965, 59, 878, 629 

Total... .r. 100, 627; 38,600}... 53, 672 27,538 7,809] 9,609 1,999 22,103 12,244] 1,491] 1,429 1, ee Coie nhl ROS Ret Ton TUR ui Wd WER Oe Br Mots Btn) HL Sami en 

  
1 Involuntary separation is included with age prior to 1930. 
2 2 annuitants restored to the roll in accordance with the provisions o 

sec. 8 (a), act of June 16, 1933. 
f the act of July 13, 1937, and 1 annuitant elected to forfeit military pension in order to become eligible under
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Table 19.—Financial Statement of the Canal Zone Retirement and Disability Fund, Fiscal Years 1932-40 
  

  

  

  

            

Receipts Disbursements 

Fiscal year ended June 30 Cy Hine dest LAGS Ee Dame inind 
employees, Interest [Appropriations | Total receipts | Annuities Sfinas an Ops. ls i interest bursements 

payments 

{ 1 $420, 948. 52 $06,355.80 Jiro pn ry $487,334. 41 $161, 199. 05 $31, 768. 50 $192, 967. 55 $2, 118, 151. 80 
21,670,708. 36 2185, 000.58 lana. ela | L823, 784. 0d oe pers a rn fa ee 

475, 945. 57 81,085.80 oni isniwi al 560, 930. 88 308, 746. 62 43, 040. 31 351, 786. 93 2, 327, 295. 75 
469, 270. 78 88,805: 58 a. twa es 568, 165. 36 411,054. 46 115, 982. 51 527,036. 97 2, 358,424. 14 
459, 198. 59 01,031.23 | coon ois 550, 229. 82 473, 818. 59 53, 224. 51 527, 043. 10 2,381, 610. 86 

474, 692. 72 111, 226. 46 $£00, 000. 00 1, 085,919.18 517, 140. 44 76, 406. 28 593, 546. 72 2, 873, 983.32 
508, 491. 78 129, 667. 64 500, 000. 00 1, 138, 159. 42 578,150. 47 81, 035. 41 659, 185. 88 3,352, 956. 86 
508, 622. 55 145, 882. 53 500, 000. 00 1, 154, 505. 08 676,441.11 119, 584. 99 796, 026. 10 3, 711, 435. 84 500, 172. 66 15, 002. 85 500,000.00 | 1,168, 175. 51 755,959. 81 109, 278. 85 865,238.66 | 4,014,372. 69 
600, 181. 34 170, 131. 47 500, 000. 60 1,270, 312. 81 815, 541. 90 101,484.14 917, 026. 04 4, 367, 659. 46 

6, 097, 232. 87 1, 200, 284. 54 2,500, 000. 00 9,797, 517. 41 4, 698, 052. 45 731, 805. 50 5,420, 857.95 {cob cio abit         

110 months. 
? Transfer from Civil Service Retirement and Disability Fund of $1,314,724.36 on account of deductions and $153, 

Co., $355,984.00. 
076.58 on account of interest, and deposit by Panama Railroad
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Table 20.—Number Added, Dropped, and on the Canal Zone Retirement and Disability Roll, Fiscal Years 1932-40   
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Table 21.—Financial Statement of the Alaska Railroad Retirement and Disability Fund, Fiscal Years 1937-40 
  

  

  

  

Receipts Disbursements 

: Deductions Balance in 

Final yoarended June from pay of Appropria- : - Refunds and Total dis- fund June 30 Samlegses . Interest tions Total receipts Annuities interest BIS aNehis 

payments 

1G ven Sal Se SE Cs Sr Sa ee 1 $108, 930. 29 3400.06: ie Badin $109, 421. 25 $20, 381. 21 $30. 36 $20, 411. 57 $89, 009. 68 
LL La CR ae hi Se 149, 112. 40 10, 972. 28 $175, 000. 00 335, 084. 68 “58, 750. 62 8, 105. 20 66, 855. 82 357, 238. 54 
i TL ar LI Sl aie Ue 108, 269. 70 21, 089. 87 175, 000. 00 304, 359. 57 61, 062. 13 11, 018. 65 72,080.78 589, 517. 33 
TOLO pr terriers eats ee Cr ee i oe 100, 430. 99 29, 500. &7 175, 000. 00 304, 931. 86 70, 773.78 20, 850. 05 91, 623. 83 802, 825. 36 

OR a RI hy 466, 743. 38 62, 053. 98 525, 000. 00 1,053, 797. 36 210, 967. 74 40, 004. 26 9700 | ia.                   
  

1 Includes $3,162.77 contributions of Interior employees who were placed under the purview of the Alaska Railroad Retirement Act. 

Table 22.—Number Added, Dropped, and on the Alaska Railroad Retirement and Disability Roll, Fiscal Years 1937-40 
  

    

  

  

  

Total Number added Number dropped Number on the roll 

+10 =) [Ye 1 +10 Le [Ye ) +10 te [Ye fl bm — 
[+] Y 

EEE ENE ~ 858808 § and Ebr SEE 
toe oil hdl oad Rolin Rod OG nd E|ed SD [CENIE RE SR RS = 

Fiscal year ended 2 IIA TANI AR 3: DEIGRPI2Er bE rEr|®2E ("2h pE 8 3 
June 30 = by [mR (rE ED] 2 by mR PES(ED| 8 > RRO mE med] Ba 5 = 

= S Le Ee OI ETRE I~ AE; ad Haw 3 ? re WB ER BY >a 

[53 © = 28m 8% Eg gx =H |[28w EE S8% Bg = |[28%w Eg E8% 85 SS =~ 
3 2 = 2 aoRESXRIElEI2" 2B lacBlBag|5ER == a Eoalae Rig hE <3 2 
2H 2 = S |lmpd| ERS |BRo © o Sf lmopd|BRo|EE80| © PS 8 |lmepd|EROIEREDS| © g I=] 
BS 2 o | 2 |[2emSER3ER 7 | 2 |[ZS=SERSER & | 2 |ZFRSERSER BE 2 2 
< [= Oo < AR > > = < A |_ > > = < A A > > fl < < 

TOF any tg Lg AE HAE 32 30 Bide Ne BE Siig Br 3 Se RC RA Cr ET i Se ay BI 30 ) NE at Ind Sy 1 | $1,161 | $37,159 

4 re aL REL, 19 3 48 13 fn i Yale IIL CA re BRR Er 40 pen ERS ed 1 1,053 50, 526 
1938. 0 ela. 14 3 59 9 Ea BR Ey Ll SEER Be Te SR Beet 2 SEGRE Wel he wee 47 1: Bessie BO al Be ris 1 999 58, 937 
dogs vt 14 5 68 9 Laat a Ce en ae 2 Slee ailee loan 54 Blase cn le 1 983 | 66,816 

fPotal oi iiaiian, 79 i 4 Tein 61 i ire] Wowniiagt ior sled Aide 1 7 RL PI SiR mae B00 et Ca Maint 0S Sail Wr 0 URE Belen Sele ha BEC                                               
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