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ruled that the position of secretary would not be filled. 
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LETTER OF TRANSMITTAL 

WasHiNgTON, D. C., November 14, 1938. 

THE PRESIDENT OF THE UNITED STATES. 
Sir: Among the challenging public statements of 1937 was your 

positive message: 

The need for improvement in the process of selection of Government employees 

continues. The need for improvement in methods of assignment; training, 
transfer and promotion of employees within government service continues. 

The civil-service rules had not been modernized for 35 years. 
There existed no mandate for organized or coordinated personnel 
supervision and management. There existed no adequate machinery 
for what you aptly termed the ‘“‘continued development necessary to 
economic and efficient administration of government business.” 

Under your leadership, in the fiscal year ended June 30, 1938, a 
fundamental basis for overhauling and modernizing the Federal merit 
system was established. 

We have the honor not only to report the accomplishments of the 
year in Federal personnel administration, but also to indicate how 
the changes sponsored by you make practicable the extension of the 
competitive classified service upward, outward, and downward in the 
aid of effective, economical administration of government. 

Respectfully submitted. 
Harry B. MiTcHELL, 

LuciLLe Foster McMILLIN, 

SAMUEL H. ORDWAY, JR. 

Commassioners.



Section I 

THE COMPETITIVE SYSTEM IN TRANSITION 

(A) The Past and Future of the Federal Civil Service 

The merit system is recognized as the only sound, democratic 
approach to the solution of the public personnel problem. In spite 
of all the inadequacies of Federal civil service administration in the 
past, due to limitations of its scope and inadequate appropriations, 
the belief has persisted and has grown that the competitive system 
is distinctly preferable to spoils. The continued extension of the 
merit system by the placing of large numbers of additional positions 
in the competitive service depends upon continued improvements in 
the practical working of the system. 

Delay in filling vacancies, mistakes in selection, errors in placement, 
dissatisfied employees, dissatisfied administrators, dissatisfied tax- 
payers dealing with government, resultant inefficiency and waste, are 
costly items in a national economy. 

By his Executive orders of June 24, 1938, President Roosevelt did 
two important things: 

1. He rewrote the civil-service rules and provided the authority for 
effective administration both in the process of selection and in the 
processes of management; and 

2. He extended the competitive service to all the positions hereto- 
fore exempt which he had power to include, reserving only the right 
to provide such limited special exceptions as recognized exigencies 
make necessary. : 

Congress long ago reserved the power to exclude from the competi- 
tive system such positions as it saw fit. Through the years it has 
reserved many positions for the patronage grab bag. There remain 
today some 200,000 out of 871,000 Federal positions so reserved, 
which can be included in the classified service only by new acts of 
Congress. 

Congressional action in 1937, for the first time in some years, 
showed a trend toward including positions within the competitive 
classified service. Legislative action placed 408 positions of the 
National Archives in the competitive classified service, as well as 
a number of positions in five divisions of the Department of Justice. 
Most important, the Ramspeck-O’Mahoney Postmaster Act provided 
for the classification of the positions of 14,800 postmasters of the first, 
second, and third classes. Incumbents are not automatically classi- 
fied or blanketed in; they must qualify by examination. The civil- 

1
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service rules can now be invoked in postmastership cases to eliminate 
the political activity heretofore surrounding appointments to these 
important posts. 

Despite such legislative advances, however, the Congress, as of old, 
exempted a number of positions in some of the new and old agencies. 
A major setback to the merit system at the hands of Congress was the 
withdrawal from competition of approximately 6,000 administrative 
positions in emergency conservation work administered under the 
direction of the Soil Conservation Service of the Department of 
Agriculture. 

The effectiveness of the new rules depends upon the continuing 
support and leadership of the Chief Executive, and upon the provi- 
sion to the Commission of an adequate staff and funds to carry out 
the program authorized by the President. The merit system should 
be given a full and fair trial under its new auspices, and the Commis- 
sion believes the Congress may be expected to utilize this opportunity 
to provide finances to establish effective service of intrinsic value to 
the nation. 

It is reasonable to expect and hope that as the new rules effectuate 
administration of the competitive system, the Congress will authorize 
inclusion of the remaining excluded positions. 

EXTENT OF CLASSIFIED AND UNCLASSIFIED SERVICE, 1905-38 
  

POSITIONS FILLED BY POSITIONS FILLED BY 

CIVIL SERVICE RULES OTHER METHODS 
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(B) Summary of Executive Orders of June 24, 1938 

In addition to extending competitive classified status to all positions 
in the executive civil service not specifically exempted by legislation, 
Executive Order No. 7916 provided that all positions heretofore ex- 
cepted from examination requirements by Executive action in sched- 
ules A and B should be reviewed prior to February 1, 1939, when new 
schedules, limited to policy-determining positions and other positions 
which special circumstances require should be exempted, will be 
promulgated. 
Among the 81,000 positions brought under the Civil Service Act and 

“rules are those of many high professional and administrative workers 
and certain officials and employees who administer relief functions. 
Project workers paid from emergency funds are not and should not be 
included, as made work for relief of the unemployed is not regular 
Government employment. 

Incumbents of the 81,000 positions will not attain a classified status 
unless they demonstrate their qualifications by passing civil-service 
tests. These tests are not perfunctory as some critics assert. The 
order provides that all who fail to pass such tests, unless the appoint- 
ing officer certifies he wishes to retain them without civil-service 
status, must be separated from the service. All vacancies occurring in 
these positions hereafter must be filled in accordance with the rules of 
the competitive classified system. 

There have been some uninformed allegations that the inclusion of 
these 81,000 positions by the Executive order of June 24 will result 
in covering into the service a preponderance of appointees of the 
party in power. Among the positions affected are many to which 
the incumbents were appointed prior to 1933. It is agreed by practi- 
cally all advocates of the merit system that the important consideration 
in extending the merit system is the placing of positions within the 
classified service rather than the question of how the untested in- 
cumbents were appointed. Without such extension, untested in- 
cumbents would continue to occupy the positions. Under the 
President’s orders, those who cannot meet the real requirements of 
the positions—all those who are not qualified—will not acquire tenure; 
but the positions themselves when vacancies occur must be filled by the 
competitive method. 

Executive Order No. 7916 also authorizes machinery for modern- 
ized personnel divisions and training of employees in the departments 
and larger agencies for the first time in history. These provisions are 
of outstanding importance in rounding out a full program of personnel 
administration. -Training, competitive promotion, means for hearing 
and settling grievances are all necessary features of such a program, 
and are now for the first time required functions either of the Commis-
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sion, the departments and agencies, or the coordinating Council of 
Personnel Administration. 

Executive Order No. 7915 promulgated new civil-service rules. 
This is the first complete revision of the rules since 1903. 
Among the outstanding provisions of the new rules are the fol- 

lowing: 
1. Examinations for professional and other positions for which ex- 

perience, training, or education is a prerequisite may be expedited by 
the provision that the Commission need not carry through all stages 

- of a thorough final examination all of the thousands of applicants who 
meet minimum prerequisites. Selection of the most likely candidates: 
for final examination and personal investigation may be made on the 
basis of a preliminary competitive rating of education or experience. 
Only such numbers need be called for further testing as will be needed 
to establish adequate registers to meet the prospective needs of the 
service during the life of the register. Instead of having to give all 
tests necessary to hundreds of thousands of applicants throughout the 
nation and territorial possessions, it will be possible hereafter to test 
thoroughly a reasonably small number of the most likely candidates. 

2. Such procedure will make possible the establishment of new 
registers at frequent intervals containing eligibles recently examined 
to meet current needs of the service. One of the great defects of the 
merit system in recent years has been the antiquity of registers. 

3. Personal investigation of record and character after oral exam- 
inations can be given to a reasonably small number of the highest 
ranking eligibles under the new procedure, so that capacities such as 
initiative, judgment, and decisiveness in action, which can not be 
tested by written examinations, may be rated. Field investigation of 
the smaller number of eligibles resulting from the new procedure will 
be possible so that applicants who have a disqualifying record or 
character will not be certified. 

4. In this way, delays in examining and in filling vacancies for pro- 
fessional and other positions for which experience, training, or educa- 
tion is a prerequisite will be largely eliminated, the expense of effective 
operation of the merit system reduced, and the quality of eligible 
registers substantially improved for the benefit of the departments. 

5. A long-standing certification procedure, the object of which is 
flexibility, is given emphasis in the new rules. When a vacancy re- 
quires specialization beyond the general qualifications tested in an 
examination, the Commission may certify to the appointing officers 
the highest eligibles whose records show that they possess the addi- 
tional qualifications needed. No authority is given to comb the reg- 
isters in order to select a particular individual, but there is authority 
to certify individuals on any register who are fitted by reason of 
training or experience to fill an existing need. This practice makes it
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unnecessary to conduct new examinations when qualified eligibles are 
available from general registers. 

6. The importance of a probationary period as part of the examining 
process is strongly emphasized in the rules. The period was formerly 
6 months, with a few exceptions requiring 1 year. The standard 
under the new rules will be 1 year, with a few exceptions of 6 months. 
The probationary period during which an eligible is examined on the 
job and can be studied and accepted or rejected affords a means of 
ascertaining the fitness of eligibles. The new rules authorize the 
Commission to require filing of periodic reports on the work of em- 
ployees during the probationary period. 

7. Competitive promotion procedures, a basic prerequisite for a 
competitive career service, is emphasized under the new rules. Lati- 
tude is given departments to establish their own competitive promotion 
procedures, so long as the Commission finds that the procedures 
provide open opportunity fairly to all, are sufficiently objective, 
and are in accord with accepted competitive methods. 

8. The training of employees for the particular jobs they have to 
perform, the training of employees in the broad concept of the work 
of their agencies, and specialized training for advancement to spe- 
cialized posts opened by competitive promotion procedures are made 
mandatory for the first time by the Executive orders. 

Some departments and agencies have developed training programs, 
but many others have omitted this vital part of effective personnel 
administration. Many expensive specialized examinations can be 
eliminated by properly planned and organized training programs. 

Adequate liaison between the departments and the central per- 
sonnel agency may be established through the professional personnel 
divisions in the operating agencies. Prospective needs of the agencies 
for new personnel may be more fully anticipated, their requirements 
better understood, and less friction and fewer delays in the service 
which the central agency renders will result. 

Finally, the orders direct the establishment in each department 
and certain agencies of procedures for the hearing and settlement of 
grievances of employees. Many proposals have been put forward in 
recent years for methods of arbitration and settlement of employee 
grievances. There has not been sufficient trial of any of the proposed 
procedures to determine the best machinery for this end. With the 
reorganization of the Council of Personnel Administration as a 
coordinating and research body to analyze the results of the several 
procedures, a reasonably prompt solution of this problem on an 
intelligent basis is probable. 

There will eventually have to be established a central appeals body 
with final authority to settle those few disputes which cannot be 
adjusted by the internal process of conciliation and review which
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will be established in the personnel divisions of each agency under 
the orders. However such central appellate authority may finally 
‘be established, the new orders provide some solution of the problem 
by preliminary conciliation and review procedures in the agencies 
themselves. 

The new rules and the new provisions of the Executive orders are a 
landmark in Federal personnel progress. It must be remembered, 
however, that establishment of authority for effective and economical 
procedures is at most a base upon which the new program can be 
built. The orders are not self-executing. Cooperation on the part 
of administrators and continuing support by the Chief Executive and 
the Congress are essential to realization of the opportunities presented. 

The expense of personnel administration includes not only those 
sums appropriated to the central agency and to the operating agencies 
for personnel work, but includes also the tremendous cost of inefficiency 
and waste where personnel practices are not in some degree perfected. 
Adequate initial financing of personnel administration, in the central 
agency and in the departments, is essential to accomplish the broader 
economies which will result for the first time in our history from the 
sound application of the national personnel program now provided. 

(C) The Ramspeck-O’Mahoney Postmaster Act 

The Ramspeck-O’Mahoney Postmaster Act (Public, No. 720), 
approved by the President on June 25, 1938, marked a victory for the 
Federal merit system second in importance only to the Executive 
orders issued by the President the day before. The inclusion of 
positions of postmasters of the first, second, and third classes within 
the classified service is a reform long urged by the Civil Service 
Commission and by organizations interested in the improvement of 
the Federal civil service. 

Under the terms of the act, 14,800 Presidential postmaster positions 
will be brought under the merit system. The Ramspeck-O’Mahoney 
Act provides that these positions may be filled in one of three ways: 

1. By reappointment of the present incumbent postmaster, after 
‘he has passed an appropriate noncompetitive examination. 

2. By promotion of a classified postal employee in accordance 
with the provisions of the Civil Service Act and rules. 

3. By an open competitive examination for which American citizens 
resident within the delivery area of the post office for one year may 
apply. 

If an open competitive examination is held, the Civil Service Com- 
mission is required by law to certify the names of the three highest 
eligibles on the register to the Post Office Department. At that 
point the selecting function of the Commission ends. One of the
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three may then be appointed by the President, by and with the 
consent of the Senate. 

Persons appointed as a result of the new examinations will receive 
appointment without term. "Like other classified employees, post- 
masters are subject to the political activity rules and may not be 
politically active. They are protected against removal for political 
or religious reasons. Appointees will acquire a classified civil-service 
status but will not by reason of such appointment be subject to the 
Retirement Act unless they have been in a position subject to that 
act before and up to the time of promotion or appointment to the 
position of Presidential postmaster. 

The Ramspeck-O’Mahoney Postmaster Act marks an important. 
advance in the operation of the merit system. Its ultimate effect 
will be reflected in increased efficiency in the postal service, with 
resultant economy in the expenditure of public funds and improve- 
ment in the morale of postal employees. Presidential postmaster 
positions will hereafter be filled through civil-service procedure and 
qualified postal employees may hereafter aspire to promotion to the 
position of postmaster.



Section II 

ACTIVITIES OF THE COMMISSION DURING THE 
FISCAL YEAR 

(A) Position Classification 

The task of allocating positions in the departmental service to 
their proper grades under the Classification Act on the basis of the 
duties of each position, the responsibilities entailed, and the relation- 
ship of the position to other positions in the service is the principal 
task of the Commission’s Division of Personnel Classification. Upon 
prompt and proper classification of positions depends the fairness of 
compensation of employees and the satisfaction of the employees 
themselves. 

Because of development in all organizations, such as the inaugura- 
tion of new projects, the completion of old projects, and the under- 
taking of new functions, it is necessary for government, just as for 
private business, to make frequent reassignments among the duties 
and responsibilities of individual workers. The proper allocation of 
positions to salary grades, and the consequent adjustment of com- 

pensation as new duties and responsibilities become part of a position, 
require continual review of duties in those positions which are subject 
to the Classification Act of 1923. Frequently this review consists of 
a general classification “audit” requiring thorough study of positions 
and the current flow of work and organization, not only in a particular 
unit, but sometimes in a whole agency. The Personnel Classification 
Division of the Commission has conducted many general classification 
surveys of this kind in which it enlists the aid of the personnel or 
classification office in the particular department or agency concerned. 
With the limited staff of the Personnel Classification Division, its 
work, which has been of unprecedented volume for five years, has been 
constantly in arrears. Unavoidable delays ensue between initiation 
and final action. This is a source of discontent among the employees 
affected and is a great inconvenience to operating agencies. 

With the improvement of personnel administrative organization in 
the departments, under Executive Order No. 7916, competent position 
classification sections, where they do not now exist, should be estab- 
lished to carry on current fact-finding surveys within their depart- 
ments as a regular everyday function. The work of such classification 
sections will aid the Commission in more promptly taking action in 
these matters because organizational studies, studies of flow of work, 

8
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and the specifications of particular duties or responsibilities newly 
added to or subtracted from positions will be conveniently available 
without extended investigation by representatives of the Commission. 
Although equal pay for equal work depends on sound position- 
classification throughout the service, the present Classification Act of 
1923, as amended, applies only to 80,000 positions in the departmental 
service—a very small proportion of all of the positions in the executive 
civil service. Extension of the principles of the Classification Act to 
the field service, including the Commission’s jurisdiction in that 
respect, 1s essential to effective and economical operation of the civil 
service. With the establishment of adequately equipped personnel 
divisions in the operating agencies, the approach to a sound classifica- 
tion of positions in the field should be facilitated. 

(B) Liaison With the Departments 

The ascertainment of departmental needs is a prerequisite of prompt 
and efficient service to the departments. The Civil Service Commis- 
sion is primarily a service agency ; but to serve, it must know the pros- 
pective needs of the departments and personnel. It must know what 
new positions are in contemplation, what the precise requirements of 
the new positions are, and as exactly as possible how many replace- 
ments in existing positions will be required in the ensuing year. 
Frequently the first time that the Commission knows of a prospective 
departmental need is when the appropriation for compensation is 
actually at hand and the vacancy exists to be filled. Under present 
examining procedures it requires from 6 months to a year to complete 
an examination for which there may be thousands of applicants. In 
the meantime, temporary appointees frequently have to perform the 
duties, and by the time the registers are established, temporary ap- 
pointees who have at least begun to know the duties and the work 
at hand and who have received expensive training have to be replaced. 
Such a condition obviously makes the application of the civil-service 
system a burden upon the departments. The burden, however, is 
not that of the merit system. The burden is due in part to absence 
of proper liaison and to wholly inadequate appropriations for the 
Civil Service Commission. 

The establishment of personnel divisions in the operating agencies 
under the new orders should result in better planning and should 
promote an effective cooperation which will make the merit system 
a satisfaction to appointing officers. 

(C) Status of Old Lists and New Lists 

One of the greatest defects of the merit system today in the Federal 
Government is the continued maintenance of old registers. Of the 
approximately 1,500 registers in the central office of the Commission,
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110 active registers are 3 or more years old. When appointing officers 
request certification from such registers, it is found that most of the 
best qualified eligibles have long since found other employment and 
are not now available for appointment. Inordinate delays result from 
the necessary correspondence seeking to ascertain the availability of 
eligibles on such registers, and most of those available are the less 
qualified applicants. The question immediately arises as to why the 
Commission maintains such registers. The answer is that with in- 
creasing numbers of applicants each year the time required for the 
establishment of a register under the present procedures makes it 
impossible to renew more than a few of these large general lists each 
year and that most of the older registers are inactive. Moreover, 
appropriations provided for renewal of general registers often have to 
be used to recruit eligibles for new agencies created by acts of Congress. 
without provision to the Commission of necessary additional examin- 
ing funds. Frequently, more registers are requested than can be 
established annually under the procedure which requires testing hun- 
dreds of thousands who apply for examinations. The system will 
continue to be defective in this regard until the new rules and more 
adequate appropriations make it possible to complete thorough ex- 
aminations of the most likely applicants so that all major registers. 
can be renewed each year. 

(D) Examination Requirements 

The merit system is designed to serve three masters. The merit 
system must serve the administrative agencies of Government by 
supplying promptly the best qualified and most able eligibles available, 
eligibles who can fulfill the requirements of each position. Secondly, 
it must serve the great numbers of the American people who apply for 
employment in the Government service; it must preserve and operate 
an open competitive system and not exclude by arbitrary standards 
and requirements those individuals who are most competent to per- 
form the work of their nation. Finally, it must serve the taxpayers, 
whose money it is that pays for recruiting and examining and investi- 
gating and interviewing and certifying eligibles; it cannot waste the 
taxpayers’ money with long and expensive examinations of hundreds 
of thousands of individuals who hope they may be able to win eligi- 
bility on a gambler’s chance, when actually they have little chance of 
qualification and no reasonable chance of appointment. 

To examine all who apply, without regard to age, education, experi- 
ence, or training, to prepare for all such applicants thorough and 
detailed tests of their understanding and knowledge and personal 
capacities would be unfair to the taxpayer. Democracy, however, is 
for all, and not for the few. The expense of examining the many 
who are doomed to fail, when so much can be saved by limiting
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examinations, is unjustifiable. The difficult problem lies in drawing 
a line at which the requirements are reasonable. 

The Commission has proceeded on the principle that there should 
be just as few arbitrary requirements as the economies of expense and 
time reasonably permit. The time element itself is of utmost im- 
portance, for inordinate delays in examining will result in a break-down 
of the open competitive system just as quickly as inordinate expense. 

Prerequisite requirements of education, age, and experience are 
short cuts in the examining process. They constitute limitations 
upon the number of applicants examined for particular jobs and 
limitations of the number of aspirants to those who are most likely 
to excel. But other considerations are also important. 

Age requirements, for example, present a social and political problem 
of major significance at this time when the Government is seeking 
security and employment for great numbers of people who, through no 
fault of their own, are in need of these two essentials to human happi- 
ness. While seeking to encourage private business to employ indi- 
viduals in the higher age groups, the Government itself should lead 
in providing employment opportunity for as many people as possible 
in those higher age ranges. Government is faced with the same 
problem as industry. Employees who work for any organization 
come to understand its functions and purposes and become more and 
more useful to the employer as their experience increases. There is 
real value in encouraging permanency of tenure and competitive 
advancement in the service. There is value in employing individuals 
at the outset of their careers. 

Finally, there is the problem of the denial of opportunity at both 
ends of the age scale. There are equally as great social arguments 
against denying opportunity for employment to youth in order to 
make employment for the aged as for denying opportunity for the 
aged to make way for youth. 

The Civil Service Commission has been guided by the principle 
that increased opportunity for older applicants must be provided in 
many positions for which youth and vigor are less essential and in 
which experience does have a significant weight in qualification. At 
the same time it has recognized that there is a group of positions for 
the filling of which physical as well as mental vigor is preeminently 
desirable—positions from which career possibilities directly stem— 
which should be opened primarily to youth. This is a sound policy 
providing opportunity for old and young which the Commission 
expects to pursue. Criticism of the aged, directed at the policy of 
opening certain positions to youth, and criticism of youth, directed 
against the policy which reserves certain positions primarily for the 
experienced, is to be expected. The fact remains that there is now a 

105507—38——2
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sound policy established under which the Commission provides oppor- 
tunities in different groups of positions for all. 

Prerequisites of education and training have been governed by a 
similar policy of consideration of social objectives and limitations 
of economy and time. High educational and experience prerequisites 
have been limited to a small proportion of positions with specialized 
and professionalized duties. The maintenance of such prerequisites is 
not a policy which excludes from the Government service the large 
number of our people who have been less fortunate in their oppor- 
tunities. Education is given due weight, with weight given also to 
experience as a substitute in many cases. Taxpayers are spending 
millions of dollars each year to provide free educational opportunity, 
including training for professional service. It would be as wrong to 
refuse to utilize the selective process of educational training, often 
paid for by the taxpayers themselves, in the process of selection for 
Government positions, as it would be to refuse to recognize the native 
capacities of many individuals to enter Government service at some 
step of the career ladder, by excluding all without education from 
every examination. 

(E) Research in Preparing Examinations 

The technical task of preparing tests to ascertain not only knowledge 
of duties, but aptitudes and capacities for different sorts of work and 
personal qualities that fit individuals for successful application to 
their tasks requires continuing research. As new forms of testing are 
devised, they must be carefully studied and tried. Limitation of the 
number of technicians available for research has delayed the Commis- 
sion in adopting many of the better techniques available with a 
resultant loss of time and economy. One of the most forward steps 
in reducing the high expense of examining will be the expansion of 
the staffs whose task it is to evolve and validate economical tests. 
The work of the Research and Examining Divisions of the Commission 
is outstanding in this field, within the limitations of the studies they 
have been able to make, but the Commission should lead other 
agencies in undertaking studies and making discoveries in this im- 
portant field. - It is not wise economy to delay this approach to the 
establishment of better registers in shorter time. 

(F) The Rating of Personal Factors 

A major defect of the examining process is the impossibility of 
testing such vital personal qualifications for many positions as the 
possession of ability to obtain and give cooperation, ability to make 
intelligent decisions without vacillation, ability to initiate and carry 
through economies, and many other similar capacities which can not 
be tested in a written examination but which can today be objectively
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tested in an oral examination and personal investigation. Personal 
interviews require at the minimum 15 minutes, and for many positions 
should require an hour or more for each applicant. This means such 
examinations must be limited to the small number of prospective 
eligibles necessary to meet the needs of the service. 

Another obstacle to oral interviews has been the lack of known 
techniques to permit the ascertainment objectively of the possession 
of the required attributes. Subjective judgment by boards of oral 
interviewers after a brief conference with an applicant has resulted 
in mistakes of judgment and unfairness to competitors. About 1922, 
the Commission evolved new techniques for the eduction of objective 
evidence of the possession of such attributes in the course of the ex- 
perience of the applicants. The technique of oral examination 
used by some civil service commissions includes the eduction of 
such evidence which is recorded on sound records, which become the 
basis for impartial rating and can be preserved and reviewed. Under 
the new rules, which in certain examinations limit the number who 
need be so examined, and under the requirement that such oral tests 
shall be given Shorons practicable, improvement in the examining 
process should develop. 

(G) Investigations 

Heretofore, personal investigations of character and record of appli- 
cants for the classified service have been limited mainly to examina- 
tions for law enforcement positions and to those few cases where 
voluntary vouchers have indicated some doubt about the character or 
record of the applicant. This means, of course, that large numbers of 
applicants have been certified year in and year out without any 
personal investigation of their character and that there have been 
drawn into the service, only to be weeded out on subsequent discovery, 
a number of individuals disqualified for responsible employment. 
The process of appointment and training of so-called eligibles duly 
certified by the Commission, only to find that they are disqualified 
by reason of character or record, is far more costly than the expense 
of preliminary investigation under the new orders. Proper investiga- 
tion of all eligibles before certification will require, of course, a drastic 
expansion of the investigative staff of the Commission, but this 
expansion will return dividends many times over in the whole cost of 
personnel] administration in government. 

(H) Physical Standards 

Recognition of the importance of physical qualification has been a 
slow development in the history of government personnel administra- 
tion. Socially, it is important that individuals with physical handi- 
caps and some minor medical infirmities be given opportunity to
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work in positions where such handicaps and infirmities are not dis- 
qualifying. Economically, it is important that individuals physically 
unfit for a particular task be not drawn into such task to become a 
burden upon operation and a premature expense to the taxpayers 
who pay part of the cost of the retirement system. Yet, the study of 
medical standards requisite in various vocations has hardly com- 
menced. Studies of accident proneness and studies of the incidence 
of pathological conditions in various kinds of employment have not 
been undertaken. The medical examining staff of the Commission 
had been limited to two doctors until the current fiscal year, when an 
additional medical officer was added—in the face of the task oi ex- 
amining the medical papers of hundreds of thousands of applicants for 
positions subject to our liberal retirement law. 

(I) Certification 

The Certification Division of the Commission is one of the vital 
points of contact between the Commission and the departments in 
the filling of actual vacancies as they arise. Promptness and accuracy 
of certification of eligibles who meet the needs of the appointing 
officers is essential to effective operation of a merit system. The use 
of the process of selective certification has increased somewhat during 
the last year. Service rendered to departments has improved. 
There has been increasing recognition of the close contact needed 
between the Examining Division and the Certification Division. 
With the expansion of liaison facilities between the Commission and 
operating agencies, and increased utilization of sound selective certi- 
fication, the service rendered at this vital point will continue toimprove. 

(J) Competitive Promotion Examinations 

In the last annual report of the Commission, it was stated that one 
of the steps to be taken during the next fiscal year would be the develop- 
ment of competitive promotion practices within the Commission. 
This step has been carried out by the holding and completion of 
competitive promotion examinations to fill numerous vacancies 
occurring in the Commission. The procedure has met with enthusi- 
astic response from the employees examined and promoted, and is 
supported by the heads of divisions who have utilized the procedure. 
Considerable talent has been disclosed which had never come to the 
attention of promoting officers in the absence of competitive pro- 
motion examinations. The morale of the staff has improved and the 
Commission believes that its own experience establishes the out- 
standing value of the competitive promotion procedure, which is 
authorized, as of February 1, 1939, for the whole service.
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(K) Political Activity 

In over half of the 112 cases of alleged political activity which 
were acted upon by the Commission during the year, the charges 
were found to be without basis. Activities investigated ranged 
from relatively minor offenses, such as taking part in school contro- 
versies, to serious offenses, such as active candidacy for political 
office, warranting a recommendation that the offender be removed 
from the service. The table below shows the types of political activity 
with which the employees were charged and the Commission’s recom- 
mendations. 

The Commission has no authority to investigate political activity 
by unclassified employees and officers unless it is charged that official 
authority is being used to coerce classified employees. 

Political-activity Cases 
  

  

  

  

Recommendation 

Nature of alleged political activity investigated — dq Caution, 5 Suspen- Charges 

{fo dis- | YAIRIOS, - |.3mor | motsus- | Tolal con- (| orvepri- moval | reducticn tained 
tinge mand in salary 

Servingonclection'bogrd. Li ud ids a re ma Ne eal 1 1} 
Taking active part in political convention, cam- 

paign, erelection.. ®lm TEA LISS CO 9 15 
Becoming candidate for political office... | _______ 1 Tole unos. 1 3 
'Pransporting voters to the polls... coo colo oalfeiiis EE LD ES 3 5 
Soliciting support for political candidates... .____|._______ | HR NE 4 5 
Holding office in a political organization____._._ BE ETUC OR 8 ER 2 1 12 
Active In School CONtIOVEeISY one in cee anes cma ELE I Ry SB i 1 2 
Miscellaneous (minor offenses and 2 or more 

CRATER). a a Raa 10 11 Al 44 69 

PO a oe EL Fara aris 19 22 5 2 64 112               

(L) Retirement 

Continued study of the subject of retirement strengthens the con- 
viction of the Commission expressed in previous reports that the 
Civil Service Retirement Act should be liberalized. 

The Commission believes that the changes most needed are a 
standardization of the age for compulsory retirement and a general 
lowering of the age for optional retirement; that the disability pro- 
vision should be liberalized, and that employees retiring on account 
of age should be permitted to elect a joint and survivorship type of 
annuity. 

There should be a uniform compulsory retirement age of 70 years, 
after a minimum of 15 years of service, thus eliminating the two lower 
retirement ages of 65 and 62 years. There should also be an optional 
retirement age of 60 years after 30 years’ service and of 62 years after
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at least 15 years of service, the Government having the same options 
with respect to retirement as may be allowed the employee. The 
ultimate cost of such proposed changes would depend upon the average 
retirement age which developed in practice. It is believed, however, 
that the increased cost by reason of lowering the optional retirement 
age would be largely offset by the raising of the compulsory retire- 
ment age, and it would appear that the net additional cost, if the 
proposal should be adopted, would not be excessive. 

Recovered disability annuitants who, through no fault of their own, 
fail to secure reemployment in the Government service, should be 
continued on full annuity for a period of 1 year following the date of 
examination showing recovery, and at the end of such period and if 
otherwise entitled, allowed a reduced annuity as now provided for 
persons involuntarily separated before reaching retirement age. 

An employee retiring on account of age should be allowed to elect 
a reduced annuity payable to him during his life and an annuity after 
his death payable to a beneficiary designated by him (a) equal to or 
(6) 50 percent of such reduced annuity: the amounts of the annuity 
to be such that their combined actuarial value at the date of retire- 
ment would be the same as the actuarial value of the single life annuity 
with forfeiture as now provided. 

As the position of postmaster at each first-, second-, and third-class 
post office was by statute recently brought within the classified civil 
service, the Commission favors legislation bringing postmaster posi- 
tions within the purview of the Civil Service Retirement Act. Under 
the present law, all postmasters, unless transferred, promoted, or 
appointed from the classified service, are specifically excluded from 
the terms of the Retirement Act. 

At the request of the President, a committee composed of repre- 
sentatives of the Commission and other agencies was organized to 
study revision of the Retirement Act. After consulting retirement 
experts and employee groups, the committee drafted a bill intended 
as the basis for a general amendatory act. This bill was introduced 
in the House and Senate as H. R. 8065 and S. 2875. The Civil Serv- 
ice Committees of the House and Senate held hearings on this bill 
and on several other bills. 

The Senate Committee reported favorably on another retirement 
bill, S. 457, with amendments. This bill passed the Senate, but did 
not become law. 

S. 457 provided for retention of the present compulsory retirement 
ages of 70, 65, and 62; for the lowering of the optional retirement ages 
to 64, 60, and 58 years, respectively, option limited to employee; for 
three 1-year continuances beyond compulsory retirement age; for
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election of a joint and survivorship type of annuity by employees 
retiring for age; for liberalization of benefits in disability cases by con- 
tinuing annuity for 1 year after date of examination showing recovery 
instead of 90 days as now provided; for increasing contributions by 
employees from 3% percent to 4 percent; for reduction of interest 
allowed on contributions from 4 percent to 3 percent upon separation 
by voluntary resignation or for cause; and for optional deposits by 
employees to purchase additional annuity. 

The President has also appointed a committee to consider the 
advisability of extending the terms of the Civil Service Retirement 
Act to employees not now subject to any Federal retirement act 
or to the Social Security Act. This committee has begun its study, 
and the Commission will conduct a survey for the purpose of aiding 
the committee in this study. 

Two amendments were enacted during the fiscal year 1938. The 
first, Public, No. 701, approved June 23, 1938, permits annuity on a re- 
duced basis for periods of service subsequent to 1920 when certain 
employees were not in positions subject to the Retirement Act, if they 
elect not to purchase credit for such service. The second, Public, No. 
740, approved June 25, 1938, which affects only employees of the legis- 
lative branch paid in whole or in part by the Senate disbursing officer, 
reduces from 15 to 7 years the period of service which such employees 
must have in order to elect to come within the terms of the retirement 
law, and provides also that such election shall become effective on 
the first day of the second month following that in which it is made 
instead of the first day of the sixth month. 

While these changes bring the provisions of the Legislative Em- 
ployees Retirement Act of July 13, 1937, into closer harmony with 
the retirement provisions which apply to employees of the House of 
Representatives, the Commission believes that there should be a 
complete standardization of retirement provisions with respect to all 
employees of the legislative service affected by this act. 

Public, No. 251, approved August 10, 1937, amends the Canal Zone 
Retirement Act and provides annuities to persons separated from the 
Panama Canal or Panama Railroad between August 1, 1920, and 
July 1, 1926. There have been 10 claims allowed under this amend- 
ment. 

There were no amendments to the Alaska Railroad Retirement 
Act. : 

The number of claims of all kinds under the several retirement acts 
pending at the beginning of the fiscal year was 2,724. During the 
year 38,671 claims were received and 38,751 were adjusted. The 
number of claims received during the fiscal year increased by 12.5
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percent over the preceding year, while the number of claims upon 
which action was completed increased 14.2 percent over the preceding 
year. 

Annuitants Added During Fiscal Year 1938 

  

Total on 
Di s abil- Involun- 

Age | Optional ity er i Junge: 

  

2, 958 648 2,388 159 6, 153 56, 130 
25 18 3 0 507 
If ninaaes Otic aiees 19 48             

  

  

Further data pertaining to the actuarial features of retirement work 
will be found in the publication Retirement Report, the report of 
the Commission’s Retirement Division as of June 30, 1938.



Section III 

EXTENT OF THE SERVICE AND CHANGES IN 
REGULATIONS 

(A) Extent of the Executive Civil Service 

Civil employees in the executive branch of the Government totaled 
851,926 on June 30, 1938. The number of persons in positions sub- 
ject to the civil service competitive requirements increased from 
532,073, or 63 percent of the total on June 30, 1937, to 562,909, or 66.1 
percent. This represents an increase of 30,836 employees in classi- 
fied positions and a decrease of 20,574 in nonclassified positions dur- 
ing the year. 

Almost one-third of the total number of civil employees in the 
executive branch on June 30, 1938, were in the Post Office Depart- 
ment. Next largest were the War and Agriculture Departments with 
about 11 percent each of the total. The Treasury and the Navy 
Departments each had about 8 percent of the total. Other estab- 
lishments with over 10,000 employees in the order of size were the 
Department of Interior, Veterans’ Administration, Works Progress 
Administration, Department of Commerce, Home Owners’ Loan Cor- 
poration, Tennessee Valley Authority, The Panama Canal, and the 
Social Security Board. 

The largest increases in employment during the year were as fol- 
lows: Department of Agriculture, 17,362; War Department, 6,457; 
Post Office Department, 6,272; Social Security Board, 4,587; Depart- 
ment of Interior, 2,119; and Department of Commerce, 1,630. 

The largest decreases in employment occurred in the following 
agencies: Department of Labor, 7,157; Treasury Department, 6,188; 
Works Progress Administration, 5,690; Navy Department, 3,038; 
Public Works Administration, 2,916; and Home Owners’ Loan Cor- 
poration, 1,889. 

The number of employees in the classified service on June 30, 1938, 
was larger than at any time since the peak employment years of 1918 
and 1919. As a result of the Executive order of June 24, 1938, the 
number of classified positions may be expected to increase sharply in 
1939. 

The number of men in the executive branch of the civil service con- 
tinues to exceed the number of women. This is true both for the 
departmental and field service. On June 30, 1938, 80.5 percent of 
the employees in the executive branch were men and 19.5 percent 
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women. Of the 115,590 employees in the departmental service men 
comprised 59.5 percent and women 40.5 percent. Men made up 83.8 
percent of the 736,336 employees in the field service and women 16.2 
percent. 

See tables 3 and 4 in the appendix for detailed statistics of the 
number and distribution of employees in the Federal service. 

As in previous years, the Commission viewed with extreme disfavor 
bills introduced in Congress containing provisions which completely 
exempted certain employments from the merit system. In addition, 
there were other bills which contained exemptions of all but minor 
positions. 

Durinz the year the classified service was increased by various 
legislative and Executive actions under which a considerable number 
of employees were given a classified status. This gain was offset by 
the removal of positions from the classified service. 
Among the gains may be mentioned the restoration to the classi- 

fied service by Executive Order No. 7739, dated November 15, 1937, 
of positions in the National Soldiers’ Home, Johnson City, Tennessee, 
which had been withdrawn from classification by Executive Order 
No. 6752, of June 28, 1934. 

The position of administrative assistant, formerly one of eight 
exempt positions in the office of the Attorney General, was classified 
by Executive Order No. 7872, of March 2, 1938. 

Positions in the Bureau of Air Commerce, which had been exempt 
from competitive requirements under the provisions of schedule B of 
the civil-service rules, were brought into the classified service by 
Executive Order No. 7853, of March 29, 1938, except the positions of 
director of the Bureau of Air Commerce, two assistant directors of air 
commerce, and not more than 10 consulting aeronautical experts. 

By Executive Order No. 7852, of March 29, 1938, light attendants 
and crews of vessels in the Lighthouse Service, with the exception of 
seamen, deckhands, firemen, and employees of the mess department, 
were taken out of the excepted group (schedule A) and made subject 
to competition. 

The position of organist and choirmaster at the United States Mili- 
tary Academy at West Point was placed in the classified service by 
Executive order of February 15, 1938. 

The Merchant Marine Act (effective June 29, 1936) provided for 
the transfer of trained and satisfactory employees of the United States 
Shipping Board Bureau and United States Shipping Board Merchant 
Fleet Corporation to the United States Maritime Commission. If the 
Maritime Commission certifies to the Civil Service Commission that 
the services of such transferred employees have been satisfactory dur- 
ing a probationary period, the employees acquire a classified status. 
During the fiscal year 1938, 403 employees were so certified.
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Other inclusions of positions in the classified service were author- 
ized by the act of Congress of August 16, 1937, concerning Youth 
Administration Apprentice Training; the Executive order of October 
27, 1937, concerning the United States Housing Administration; the 
Executive orders of February 8, 1938, and May 29, 1938, concerning 
the Public Health Service; and the National Archives Act, approved 
May 23, 1938. 

There were 366 disapprovals of proposed classifications of employees 
under various authorities for the following reasons: 32 failed to report 
or abandoned the necessary examinations; 19 failed to pass the medical 
examination; 299 attained ineligible ratings; 3 were not citizens; 1 
was ineligible because of the prohibition of more than 2 members of 
the family in the classified service; 12 because of unsuitability, such as 
use of intoxicants, arrest records, or false statements. 

An act approved June 28, 1937, had the effect of withdrawing from 
the classified service approximately 6,000 positions in the emergency 
conservation work administered under the direction of the Soil Con- 
servation Service of the Department of Agriculture. 

An additional position of assistant to the Secretary in the Office of 
the Secretary of Agriculture was exempted under schedule A by Exec- 
utive Order No. 7702, of September 6, 1937. 

Schedule B, pertaining to positions which may be filled upon non- 
competitive examination, was amended by Executive Order No. 7872, 
of April 20, 1938, to permit appointment to administrative or custo- 
dial positions in the field service of the United States Housing Author- 
ity relating to the management or maintenance of Federal low-rent 
housing projects. Only such of these positions as, in the opinion of 
the Civil Service Commission, cannot be filled satisfactorily through 
open competitive examination, may be thus filled by noncompetitive 
examination, but no positions may be filled under this order unless it 
is clearly demonstrated that the best interests of the service will be 
served thereby. 

Inclusions Within the Classified Service 

This table includes only cases in which the incumbent of a position 
was accorded a classified status during the fiscal year 1938. It does 
not include cases in which positions were classified but the incumbents 
thereof did not acquire a classified status during the fiscal year. 

Executive order of August 22, 1925: 
War Department, Office Chief of Ordnance, Washington, D. C______ 2 

Executive order of May 18, 1933: 

Farm Credit Administration, Washington, D. C___________________ 10 
Field. ores a a A CE LL 2 

Executive order of June 29, 1934: 

Farm Credit Administration, 8t. Louis, Mo. ce cee 1
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Executive order of August 6, 1936: 
Navy Department, Washington, D.C... ie haan aiuiamus od 

Executive order of September 26, 1936: 
Rural Electrification Administration, Washington, D. C____________ 18 

Executive order of February 11, 1937: 
Department of Justice, Bureau of Prisons, Washington, D. C_______. 1 

Executive order of March 27, 1937: 
National Labor Relations Beard; field: rin. cow caoinnian 8 6 

Rule II, sec. 6: 
Department of Agriculture: 

Buren of Public Roads, field toi oo 0 arma sana 8 
Soil: Conservation Service, field: ooo. ola lida dia nial 2 

Department of Commerce: 
Bureau of Air Commerce, Washington, D. C___.______________ 251 
Bureau of Afr Commeree; fed. oot so oo aan HL 5 

Bureanof Lighthouses, feldi soci i, trl vor a 49 
National Bureau of Standards, Washington, D. C______________ 2 

National Bureau of Standards, Beltsville, Md_________________ 2 
Federal Power Commission, Washington, D. C........ o.oo... 10 

Government Printing Office, Washington, D. C.ovr cee ea 1 

Interior Department: 
Office of Secretary; Washington, D.C. coms ci nna aa 4 
Bureau of Reclamation, feld. iLL 8 
Division of Investigation, Washington, D. C.... cea... 1 

National Parle Service, field vi oo tas oe a asda sia 7 
Office of Indian Affairs, Washington, D.C... vue uunn.. 2 
Tada Field: Sevvioss rnin goed Van La fii 0 59 

Justice Department, Bureau of Prisons: 
Wazhinoton D.C 0 ae 11 
Vlald. oe Do a dd a a AE i a Leh 12 

Maritime Commission, New Orleans, La... connec innnim nanan 9 

National Labor Relations Board, Washington, D. C________________ 6 

Navy Department: 
Washington, D.C. oo. otro ono he i so arn a ai 
Plaid aes aoa 408 

Post Office Service, Custodial so io oo LR To 25 

Social Security Board: 
Washington, D.C. 0 or bay or er aad aban 80 
Plald. oii a i a a. 134 

Treasury Department, Procurement Division, Washington, D. C____ 1 

Veterans’ Administration, Johnson City, Tenn... cece oe 75 

War Department: 
Office of Chief of Engineers, Washington, D. C________________ 11 
Office of Quartermaster General (feld) uo erodes 40 

Engineer Department ab Iarge. Joma sir ve nt aad abi al fois 945 
Ordnance Peparimentiatdarge. 0 0 liar i 197 

Quartermaster Corps oo on a LLL a 7 
UB Miliary Academy co eh, olvaby bh Jn Sel J iia Sn 1 

Chomiecal Warfare at large. ooo. cubs de feel iia ds 1 
Rule II, sec. 7: 

Post Office Service: 
Employees in offices advanced from the third to second class___. 435
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Rule X, sec. 13: 

  

Department of State, field... occ. oo re dui 1 
Departmentof War, field: oop = dem Snes jamais cpio i 2 

Department of Navy, Beld an 8 

Section 201 E of the Merchant Marine Act: 

Maritime Commission, Washington, D. C_________________________ 296 
Maritime Commission, Washington, D. C., field__ __ ______.________ 107 

By act of Congress, August 16, 1937: 
Department-of Labor, Washington, D. QC... o.oo cucnn i nnsien. 11 

Pepartment of ¥abor, field x 2 oo aaa 3 

Total uae. fi copia nares CR ES br Laan dag fienny Ot Lina fy a 3, 389 

(B) New Leave Regulations Issued March 21, 1938 

The Annual and Sick Leave Acts of March 14, 1936, authorize the 

President to promulgate leave regulations which shall be uniform, as 
far as practicable, for all departments. A first set of regulations was 
issued by Executive orders of July 9, 1936. New regulations, super- 
seding these, were issued by Executive orders of March 21, 1938. 

The new regulations are substantially the same as the old, but 
certain changes which the use of the uniform regulations has shown 
to be desirable are included. Important decisions of the Comp- 
troller General and the Attorney General have also been made more 
readily available by incorporation into the regulations themselves. 

(C) Employment of Aliens Forbidden 

Certain of the 1939 appropriation acts passed by Congress during 
its 1938 session contain clauses forbidding the employment of aliens 
within the continental United States by the departments and inde- 
pendent establishments included in the provisions of these acts. 
Among those affected are the Treasury, State, Justice, Commerce, 
Labor, and Post Office Departments; most of the independent offices; 
the Military Establishment of the War Department; work relief 
projects; and the legislative and judiciary services. Funds so re- 
stricted may be used only for the employment of citizens, or those 
who have made declaration of intention to become citizens prior to 
the passage of the appropriation acts. 

Noncitizens who owe allegiance to the United States, and who were 
in the service of the United States on the date of the passage of the 
particular appropriation act, are excepted from the prohibitory clauses, 
except in connection with the Military Establishment of the War 
Department. In the case of that establishment such persons are 
affected, in general, equally with aliens. 

(D) Reorganization of the Commission’s Divisions 

In order to promote efficiency of organization, especially necessary 
with the increase of work anticipated with the new extensions of the
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classified service, certain reorganizations were made within the Civil 
Service Commission. The Service Record and Retirement Division, 
largest of the Commission’s divisions, which has been performing a 
variety of functions, was divided into three new divisions, Service 
Record and Status Division, Retirement Division, and Statistical 
Division. 

The Service Record and Status Division, whose new chief is the first 
woman head of a division in the Commission’s central office, main- 
tains service records of permanent employees in the executive civil 
service; authorizes reinstatement, transfer, promotion, and change of 
status; maintains records of the quotas of the several States and 
Territories in the apportioned service; administers the rules govern- 
ing removals, dual employment, and conflicting statements about 
date of birth. 

The Retirement Division has charge of the administration of the 
Civil Service Retirement Act (which under a recent act also includes 

employees of the legislative and judicial branches of the Federal 
Government), the Panama Canal Zone Retirement Act, the Alaska 
Railroad Retirement Act, and their amendments. It maintains 
individual records of employees’ contributions, acts on claims, ad- 
ministers the various funds and, together with the Board of Actuaries, 
conducts valuation surveys of these funds each 5 years. 

The Statistical Division prepares monthly, semiannual, and annual 
statements on the employees and pay rolls of the executive civil 
service. It also prepares statistics, both for the annual report and 
the valuation surveys, of the employees subject to the various retire- 
ment laws administered by the Commission, prepares the Official 
Register, and operates a mechanical system of keeping personnel 
records for all permanent employees in the executive civil service.



Section IV 

SOME ASPECTS OF PERSONNEL PRACTICE IN 
THE FEDERAL SERVICE 

(A) The Commission’s Relationship With Congress 

The civil service system under the Act of 1883 was authorized by 
the Congress. The Classification Act and the Retirement Act were 
passed by the Congress. Although the Commissioners are appointed 
by the President and the Commission acts to serve the Government 
establishments headed by administrators appointed by the Chief 
Executive, the Commission must also serve the applicants and tax- 
payers who are represented by the Congress. The Commission’s ap- 
propriations are dependent upon the action of the Congress and it is of 
the utmost importance that the problems and activities of the Com- 
mission be understood and appreciated by the Congress. 
Members of the Congress are constantly besieged by constituents 

interested in employment in the Government. Members of the 
Congress from time to time have occasion to call upon the Commission 
and its staff for information concerning pending examinations and 
procedures under the rules and regulations. The civil-service rules 
and regulations are a body of procedures and practices which have 
developed to assure fairness and expedite the orderly transaction of 
business. Their complexity, however, makes it difficult for the public 
to understand at all times what is required and the reasons for the 
requirements. The Commission has no adequate system of liaison 
with the Congress to render informational service, to enable it properly 
to cooperate with the public and the Members of the Congress, and to 
furnish necessary information and necessary explanation which alone 
can alleviate points of possible friction between the public and the 
Commission. 

In spite of this lack, there has been in the past year increasing per- 
sonal effort on the part of individual Members of the Congress to 
understand the work and the serious needs of the Commission and 
the reasons why it is required to work under limitations sometimes 
referred to as red tape. 

The Commission has constantly sought during the year to reduce 
the number of restrictive requirements under the rules and to expe- 
dite official business with the public. 

The civil service system is primarily a democratic process, and it is 
desirable that the system be as simple, practical, and expeditious in 
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operation as it can be made. There are many respects in which this 
improvement depends upon legislative understanding, cooperation, 
and action, and it is the hope of the Commission that closer coopera- 
tion with the Congress will ensue through adequate informational 
service and through increasing understanding of the functions of the 
Commission. 

(B) The Commission’s Relationship With Departments 

The Commission comes in direct contact with departments in mat- 
ters of classification, recruitment, establishment of examination re- 
quirements and standards, and certification to fill vacancies. The 
establishment of professional personnel divisions in all of the im- 
portant agencies of the Government will provide the liaison and co- 
operation so necessary to effective service. 

The placement of technically qualified personnel directors high 
in the departmental organization will do much to expedite the planning 
of personnel work and the anticipation by the departments and agen- 
cies and by the Commission of departmental operating needs. There 
has been an inadequate understanding in some instances of the co- 
operative possibilities in personnel selection on the part of some of 
the heads of departments and agencies. This is due to the fact that 
personnel work has been relegated by department heads in many cases 
to personnel officers who are wholly out of touch with the planning of 
departmental and agency administration. There has been too wide 
a gap between the personnel unit in the operating agency and the 
planning and administration in the department. 

The problems of personnel administration, which has become an 
extremely important, complicated, and technical art, have been neg- 
lected in too many places in government. The outlook for broader 
understanding of the problem and closer cooperation by the executives 
and administrators is encouraging today, and the Commission is 
prepared to share in the task of increasing such necessary under- 
standing and cooperation to make its work, as a service agency, con- 
stantly more valuable to operating units. : 

(C) The Commission’s Relationship With the President 

No central personnel agency can perform its work successfully 
without the enthusiastic support, leadership, and backing of the Chief 
Executive. The President of the United States has given the highest 
order of support and leadership to the United States Civil Service 
Commission. 

In issuing the Executive orders of June 24, 1938, which revise and 
modernize the rules of practice and which authorize modern depar- 
tures from antiquated procedures, President Roosevelt has made a 
substantial contribution to improvement of the merit system.
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The President’s message to the Civil Service Assembly of the 
United States and Canada, issued in October 1938, evidences the keen 
interest and support which he continues to give to the merit system. 
In that message the President said: 

The competitive classified civil service system is the best approach to the so- 
lution of this problem which there is. That system has not been perfect. I have 

laid down broad and specific bases for its improvement. I shall appeal for ade- 

quate financial support of this improvement, and I shall continue to urge all of 
the agencies of Federal Government to discard inherited reservations and unite 
in utilizing and perfecting the national personnel program now instituted. 

(D) The Commission’s Relationship With Employee Unions 

The Commission has noted with real satisfaction the constructive 
work of organized groups of employees in improving personnel prac- 
tices. 

Leadership of employee unions has been responsible and intelligent. 
Cooperation from employee groups has been outstanding. The 
Commission believes that the maintenance of a close cooperative re- 
lationship with employee organizations is an assurance of progress 
in the field of personnel administration, and an assurance against 
friction and misunderstanding preventable wherever enlightened 
personnel management exists. 

105507—38——3



Section V 

EARLY HISTORICAL BACKGROUND OF THE 
CLASSIFICATION ACT OF 1923 

The history of the early deliberations of Congress on the problem 
of fixing pay for civil employees in the executive branch of the Govern- 
ment furnishes an interesting and significant background underlying 
the legislative policies upon which many years later the Classification 
Act of 1923, as amended, was based. Reduced to simple terms, the 
Classification Act is founded on these broad principles, among others: 

1. Positions shall be classified and graded according to their duties 
and responsibilities. : 

2. The same pay scale shall be applicable to all positions falling in 
the same class or grade in whatever department they may be located. 

3. The different pay scales and the various classes and grades of 
positions shall be logically associated so that pay is properly related 
to work. 

4. There shall be a central classifying agency serving all depart- 
ments alike and expressly charged with the responsibility of equal-. 
izing and coordinating the classification and grading of positions in 
all departments under the Classification Act. 

From the very beginnings of the Federal Government, the problem 
of fixing pay equitably for officers and employees frequently -engaged 
the attention of the Congress. It was early and repeatedly recognized 
that the obviously fair basis for salaries was the work which each 
employee respectively performed, and over a period of nearly a 
century Congress sought procedural means for carrying this principle 
into the everyday administrative operations of the Government. Reg- 
ular and special congressional and Executive committees studied and 
reported on the problem from time to time, virtually all of them 
arriving at the conclusion that some means had to be found for 
classifying or grading positions uniformly and impartially on the basis 
of the work they involved, in such a way that the same pay scale or 
salary range, whatever it might be in dollars, could be equitably 
applied to each position in the same class or grade and so that the 
several pay scales would be properly related to the difficulty and 
responsibility of the work of the respective positions to which they 
were made applicable. Time after time, this was stated as a sound 
and necessary objective in salary administration. However, it was 
only after long and repeated consideration of the problem that it was 
perceived that the search for ways and means to accomplish this 
objective would be ended by agreeing to vest in one central agency 
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the responsibility for the coordination of position-classification in 
all departments. 

The history of appropriation acts and other legislation considered 
by Congress from 1789 to about 1850 indicates clearly a growing aware- 
ness on the part of the legislature that as the Government service 
expanded the problems of salary administration were becoming 
increasingly complex and acute. For the major part of this period 
lump-sum appropriations for salaries were the rule and department 
heads were authorized to fix salaries in their discretion within appro- 
priation limits. Under these circumstances inadequacy of pay and 
inequalities of pay in relation to work performed became typical of 
the salary situation in the service. 

In 1836 and following years, petitions submitted to Congress by 
Government employees served to focus attention on the need of a 
systematic method for fixing the salaries of the 336 clerks then em- 
ployed in the five departments at Washington. Specifically, in 1838, 
the employees asked ‘‘that an inquiry be made * * * into the 
kind and character of the duties of the several clerks in all the depart- 
ments and subordinate bureaus, and a general law passed, appor- 
tioning and fixing salaries to duties, so that all clerks performing like 
duties shall receive like salaries.” ! In this request they were sup- 
ported by the heads of the several executive departments.? The 
Senate, recognizing the need for equalization of salaries in relation to 
duties, passed a resolution addressed to the heads of departments, 
which called for reports showing— 

the classification of the clerks * * * in reference to the character of the 

labor to be performed, the care and responsibility imposed, the qualifications 

required, and the relative value to the public of the services of each class as 
compared with the others * * * 3 

Thus, 85 years before the passage of the Classification Act of 1923, 
the Senate set forth a basis for position-classification which frequently 
has been regarded as of more recent origin. That this was regarded 
as an important principle is indicated in an 1842 report of the Select 
Committee on Retrenchment of the House, which regarded the 
“arbitrary” arrangement of the salaries of clerks, “without much 
reference to their respective duties”, as “a great defect in the organi- 
zation of the Departments.” * 

In 1851, when a more or less concerted demand began to manifest 
itself for a general reconsideration of the salary situation in the serv- 
ice, Congress again gave serious consideration to the subject. A 
number of bills were introduced for the purpose of raising and, at the 
same time, equalizing clerical salaries, each bill, however, being 
applicable only to one specified department. 

18. Docs. vol. I, No. 71, 25th Cong., 2d sess., January 3, 1838. 

1S. Docs. vol. ITI, No. 239, 25th Cong., 2d sess., February 26, 183%, 

3 8. Res., March 5, 1838, 25th Cong., 2d sess. 

4{ H. Rept. No. 741, 27th Cong., 2d sess., pp. 18-23, May 23, 1842.
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Seeing the futility of accomplishing uniformity and equalization 
throughout the service by enacting the pending uncoordinated bills, 
the Senate In 1851-52 passed a series of resolutions directing the heads 
of departments to report to the Senate ‘‘some plan of classifying the 
clerks in the several departments, for apportioning their salaries 
according to their services, and for equalizing the salaries of the clerks 
of the same grade in each of the departments.” The reports sub- 
mitted did not set forth a classification plan that would be applicable 
to all the departments, but there was virtual unanimity in the recom- 
mendation ‘that such classification and arrangement be established 
by law, as shall be found most nearly to fulfill these several recom- 
mendations, and that uniform salaries be established for all the clerks 
of each class in whatever department of the government they may be 
employed in the city of Washington.” 

After a consideration of the departments’ reports a measure was 
proposed and passed in 1853 which at the time was probably intended 
to be a reasonably permanent solution of the problem of adjusting and 
equalizing salaries for the 700 clerical employees in the 5 departments 
affected.’ It provided that clerks in the Departments of the Treasury, 
War, Navy, Interior, and the Post Office ‘shall be arranged into four 
classes.” As amended in 1854, it prescribed one salary rate for each 
class as follows: $1,200 per annum for class one; $1,400 for class two; 
$1,600 for class three; and $1,800 for class four.? 

Gradually these pay rates or “classes” were extended to most of the 
clerical positions in all offices. Until the passage of the Classification 
Act of 1923, 70 years later, they served to define and limit salary 
levels in estimating and authorizing appropriations for clerical posi- 
tions not paid from lump-sum appropriations. 

As in the case of its earlier deliberations, Congress again recognized 
in 1853-54 the necessity of equal pay for equal work and coordination 
of pay schedules, one department compared with another. But the 
1853 and 1854 acts established no machinery or procedure designed to 
meet this necessity and keep individual positions allocated to their 
appropriate classes uniformly across departmental lines. The 
‘classes’ themselves were undefined in terms of work. There were 
no guides for determining what clerical work belonged in each of the 
named salary rates. Each department related pay to work without 
reference to the others. The acts established no central agency, no 
mandate to ascertain continuously and currently the facts about the 
duties and responsibilities of positions, and no principles for placing 
positions in the salary classes enumerated. The 1853 and 1854 acts 
raised clerical salary rates, but they failed to equalize or coordinate 
them in relation to work performed. 

§ Act of March 3, 1853, 10 Stat. 189, 209. 

8 Act of April 22, 1854, 10 Stat. 276.
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In 1886, the salary situation became again so acute that the House 
Committee on Reform in the Civil Service reported a bill to establish 
a commission of five members, to be appointed by the President, to 
investigate and report to Congress a classification and pay plan cover- 
ing the 8,031 employees in Washington at that time, exclusive of labor- 
ers and of officials confirmed by the Senate.” In its report the Com- 
mittee reiterated the familiar principle that “all compensation should 
be uniform in the several departments and offices for doing work of the 
same kind.” For the first time, however, a committee of Congress, 
instead of endeavoring to prepare a coordinated position-classification 
plan on the basis of uncoordinated reports from the various depart- 
ments, stated that it was “impracticable and inexpedient’’ for any 
committee of Congress to undertake such a task, and, further, that— 

Neither should Congress act upon the reports of the heads of departments alone, 

for one of the primary objects is to secure uniformity in all the departments, which 
was not done by the act of 1853; the reason for which is apparent.? 

In 1905, a Committee on Department Methods, appointed by Presi- 
dent Roosevelt upon his own initiative, undertook as one of eighteen 
projects an investigation dealing with the ‘Classification of Positions 
and Gradation of Salaries.” On this topic it submitted a report to 
the President discussing existing salary conditions and recommenda- 
tions for their correction, among which was a proposal to establish 
various grades of employment. It recognized as sound the principles 
that had formed the basis for Congressional consideration of the same 
problem from the very beginning. It also realized that uniformity 
in the application of these principles in different departments could 
not be secured through the individual and separate action of each 
department, acting only and finally with respect to its own positions 
and personnel. In the effort to secure coordination, it proposed— 

That a committee be formed, composed of a representative of each Executive 

department and independent establishment in Washington, designated by the 

head thereof, whose duty it shall be to consider the character of work performed 

in the several bureaus and offices and the salaries paid therefor and to recommend 
such further adjustments or other measures as will bring about a general uniformity 

of compensation in all public offices for the same kind of work, such recommen- 
dations to be considered in the preparation of future estimates.? 

The committee clearly recognized the necessity and difficulty of 
classifying like positions uniformly in different bureaus and depart- 
ments. It stated that— 

The chief difficulty in the proposed reclassification of employees will be to make 

sure that the same importance be always given to certain lines of substantially 

TH. R. 6855, 49th Cong., 1st sess. 

§ H. Rept. No. 1303, 49th Cong., 1st sess., vol. 5. 

9 Report to the President by the Committee on Department Methods. Classification of Positions and 

Gradation of Salaries for Employees of the Executive Departments and Independent Establishments in Washing- 

ton. January 4, 1907. A detailed description of the Keep Committee’s work is found in Weber, G. A., 

Organized Efforts for the Improvement of Methods of Administration, pp. 74-83 (1919). Institute for Govern 

ment Research, Studies in Administration.
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similar work performed in different bureaus and departments. This may be 
assured by a careful observance of the foregoing schedule in regard to the character 

of work appropriate to the several grades, or by the determination of a board of 

equalization appointed by the head of each Department for the express purpose 

of securing uniformity in making the change from the present to the proposed 

schedule. 

Its suggestion that boards of equalization within each department 
could secure uniformity across departmental lines was unduly opti- 

-mistic. As a matter of fact, even the interdepartmental committee, 
which it recommended be established as a more or less continuing 
agency to secure uniformity, was to be advisory only and its recom- 
mendations as to adjustments were only to be ‘considered’ in the 
preparations of the annual estimates. It was not to have the author- 
ity, necessary for a central classifying agency, to carry its methods and 
decisions into effect. Such a committee, called the Committee on 
Grades and Salaries, composed of one employee named by the head 
of each establishment, was actually created by Executive order on 
June 11, 1907. Its function was to prepare ‘‘tables of estimates for 
positions and salaries in conformity with the schedule and recommen- 
dations of the Committee on Department Methods.” It possessed 
no enforcement or corrective authority either to equalize rates or to 
see that individual positions were properly and uniformly allocated to 
their proper grades in the basic schedule. The Committee on Grades 
and Salaries prepared estimates as directed, which were submitted to 
Congress on February 11, 1908, but no general action resulted, not- 
withstanding the support of President Roosevelt! and President 
Tate? : 

It remained for the Congressional Joint Commission on Reclassifi- 
cation of Salaries, appointed by Congress in 1919, to construct the 
link to connect sound objective with practical everyday operation. 
In its report to Congress in 1920, it made this recommendation: 

The Commission recommends that the future administration of the classifica- 

tion and of the uniform schedules of compensation be delegated by statute to an 
existing independent agency of the Government, herein referred to as the classifi- 

cation agency, and submits that this agency should logically and preferably be 
the United States Civil Service Commission. 

In explanation of this recommendation, the Congressional Com- 
mittee said: 

It is obvious that if the prime requirements of uniformity and relative equity 

in the pay for service are to be secured some central independent agency must 

have the authority—the final authority in every case and in all departments—as 
to the proper classification of each position. It must ascertain, as the impartial 

10 H. Doc. No. 648, 60th Cong. 

11 Message of President Roosevelt transmitting estimates for appropriations, S. Doc. No. 638, 60th Cong., 

January 6, 1909. 

12 Annual Message of President Taft to the Congress, 61st Cong., 2d sess., December 7, 1909, quoted in 

Twenty-sixth Annual Report of the Civil Service Commission for fiscal year ended June 30, 1909, p. 134.
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appraiser for the Government and the taxpayers, what the duties of each position 

are, what responsibilities are involved, what qualifications are required, and into 

what class and compensation schedule it falls.!3 

Congress almost immediately accepted the principle that an inde- 
pendent central agency should be given the responsibility described 
by the Congressional Joint Commission. In this respect its ques- 
tions centered mainly on what agency or type of agency should be 
established or selected. The Personnel Classification Board, an ex- 
officio organization, created by the Classification Act of 1923 as the 
central classifying agency, was abolished on October 1, 1932, and its 
duties, powers, and functions transferred to the Civil Service 
Commission. 

Thus the major principles underlying the Government’s program 
for position-classification, as reflected in the Classification Act of 
March 4, 1923, as amended, had their origin in repeated and thorough 
consideration by Congress of the problem of salary administration 
over a period of nearly a century. 

3 Congrdssional Joint Commission on Reclassification of Salaries. Report, March 12, 1920. H. Doe. 

No. 686, 66th Cong., 2d sess., pp. 67-68. 

14 Act of June 30, 1932, Title V, 47 Stat. 416.



Section VI 

THE DEVELOPMENT OF CIVIL SERVICE 
INVESTIGATIONS 

In consequence of three important steps in government, which oc- 
curred in June 1938, the Civil Service Commission is confronted with 

necessity for a considerable evolution and expansion of those several 
activities which are covered by the term “investigation.” These 
three new developments are: the Ramspeck-O’Mahoney Postmaster 
Act; the Executive order of June 24, 1938, extending the classified 
service; and the revised civil-service rules in which investigation of 
the character and personal fitness of eligibles is specifically required 
whenever practicable. 

The work of the Investigations Division falls into two main cate- 
gories, measurably distinct, yet clearly interrelated. The first is 
verifying the character, record, and personal fitness of applicants, 
including the eduction and verification of evidence of the possession 
of personal qualities which can not be ascertained by written tests. 
The second phase deals with charges of misconduct, and violations of 
the law and rules. 

In the historical development of the Commission, it was the second 
of these two main branches of investigative work which first came into 
prominence. However, the Civil Service Act itself authorizes inves- 
tigations of both types. 

The Civil Service Act prescribes that examination of applicants 
shall be practical in character, and shall test relative capacity and 
fitness of persons examined for discharging the duties of the positions 
which they seek. The determination of what constitutes ‘fitness’ 
is left largely to the Commission. However, the employment in 
civil-service positions of persons who habitually use intoxicating 
liquors to excess is specifically prohibited by section 8 of the act, 
referring both to appointments to the service and to retention in the 
service—thus providing for investigations of fact both before and 
after appointment. 

In addition, section 2 of the act specifically requires the Commis- 
sion to make investigations concerning the enforcement of rules and 
regulations and the personnel engaged in such enforcement. 

In considering both the Commission’s present investigative pro- 
cedure and the scope of its prescribed duties in the future, it is in- 
structive to note the successive steps by which the Commission, since 
its inauguration as a small pioneer agency, has endeavored to carry 
out the mandate in the Civil Service Act, that the record and character 
of Government service applicants shall be the subject of examination, 
no less than mentality or education. 

34
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On February 23, 1884, the first Commissioners sent to President 
Arthur a memorandum on the subject of political assessments of em- 
ployees in the service. This was one of the abuses which the Civil 
Service Act was specially designed to remedy. The first annual re- 
port, for 1883, stated that no case of political assessment had yet come 
before the Commission. In 1884 action was taken upon one such 
case; and in 1886 eight cases were investigated. 

Even in the period just before the World War, investigations were 
still limited to charges of misconduct, particularly violations of the 
political activity rule. This rule, as expressed in civil-service rule I, 
was of much wider scope than the law against political assessments. 
The principle of this rule was set forth in President Cleveland's letter of 
July 14, 1886, to the Commission. It grew clearer through subsequent 
rulings, especially the letter of President Theodore Roosevelt to the 
Commission on June 13, 1902. The Commission’s twenty-third re- 
port, for 1906, first contained the civil-service rule I in its present form. 

In the year 1915, which may be taken as typical of the pre-war 
period, there were recorded in the Commission’s minutes 48 investi- 
gations of improper political activity; 3 inquiries into political dis- 
crimination in appointment or promotion; 6 investigations of frauds or 
irregularities in examinations; 12 investigations of objections filed by 
appointing officers against certified eligibles on grounds of gambling 
and other unfitness; and 3 miscellaneous investigations: a total of 72 
investigations. 

For a long time the Commission had no special personnel for investi- 
gational work. Investigations were performed either by the Com- 
missioners in person or by an employee detailed to a particular 
investigation. The need was recognized for expanding this work and 
giving it a more definite status. The Urgency Deficiency Act of 
October 22, 1913, made it possible for the Commission to employ a 
few field examiners, who had their headquarters sometimes in the 
central office and sometimes in a district office. These traveling 
examiners were generally transferred from the post-office inspector 
force, and they received the same salary that they had received as 
post-office inspectors. The number of such field examiners fluctuated, 

through resignations or transfers, but was never more than four. 
Throughout the entire early period, the other phase of investiga- 

tional work, that of determining character-fitness of eligibles before 
certification, was not forgotten, but was limited by necessity to the 
insufficient method of requiring personal vouchers with applications. 

The year 1917 was a turning point in the history of the Commission’s 
work, not merely because of the sudden demand for great numbers 
of additional Government employees during the war emergency, but for 
another reason more permanent in its results. By Executive order 
issued by President Wilson on March 31, 1917, the Commission was
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called upon to investigate personally the experience, fitness, character, 
success, and adaptability of candidates for the three Presidential post- 
master classes, then paid from $1,000 to $8,000 a year. This order 
marked an important step with respect to one group of positions, in the 
Commission’s use of its authority to make personal investigations in 
the course of examination. 

A field investigation of applicants for postmaster positions involves 
a visit to the town or city concerned, by a representative of the Com- 
mission and a representative of the Post Office Department. The 
applicants are personally interviewed on matters which demonstrate 
their capacity, breadth of experience, public spirit, and ethical atti- 
tudes. Representative citizens of all economic and social strata in the 
community, including those given as references by applicants, as well 
as many not referred to, are interviewed on the character, activities, 
record, and personal traits of all applicants. The reports of the 
investigators are used, in combination with written tests in the case 
of second- and third-class postmasters, as the basis for grading 
applicants. The rating itself on the evidence presented is done in 
the Commission’s central office by the Examining, not the Investiga- 
tions, Division. : 

On November 2, 1920, the Commission established a Division of 
Investigation and Review in order to center the investigative work in 
a distinct division. The Division also performed the functions of the 
present Board of Appeals and Review. 

On May 10, 1921, President Harding issued an Executive order on 
examinations for Presidential postmasters, which greatly increased 
the Commission’s work. Under the order of March 31, 1917, examina- 
tions had been required only for the few post offices where an incum- 
bent was not reappointed. The order of 1921 made examination 
mandatory in nearly all cases, for the order did not permit the reap- 
pointment of a postmaster, without an open competitive examina- 
tion, except when the incumbent had been appointed as the result of 
a previous examination. The number of such postmasters was 
limited. Recognizing the magnitude of the task confronting the 
Commission, Congress made a special appropriation of $75,000 for 
postmaster examinations in the fiscal year 1922. Several new exam- 
iners were appointed, and a number of other employees of the Com- 
mission left their duties in the central office or in district offices to 
conduct postmaster investigations. 

Another development of the year 1921, made necessary by the great 
expansion of postmaster work, was the limiting of personal investiga- 
tions to post offices of the first and second classes; for post offices of 
the third class (salaries then from $1,000 to $2,200) the qualifications 
and character of applicants were investigated only by questionnaire- 
vouchers sent to large numbers of the patrons of a post office, except
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where there appeared particular necessity for investigations in a 
special case. For a time it was necessary to employ the voucher 
method even for offices of the second class. Though the use of 
vouchers as a part of examination procedure was by no means new in 
principle, it had never before been employed on so extensive a scale 
or with the grades of applicants so directly dependent upon voucher 
testimony. 

The Commission, however, realized that in the examinations for the 
classified service—postmaster positions were then in the unclassified 
service—it had never been possible to perform with thoroughness the 
function of certifying eligibles who were not merely intellectually 
qualified, but who were found to be fit on grounds of character, habits, 
and moral attitudes. In the hearings of December 16, 1921, before 
the subcommittee of the House Committee on Appropriations, the 
Commission stressed the many advantages to the public service which 
would result from making examinations for important positions more 
practical, through an adequate investigation of personal traits and 
records. These ideas were favorably received by the committee, but 
were considered a field for experimentation rather than for immediate 
large-scale action. 

At the corresponding committee hearing one year later, the same 
matter was discussed again. The Commission reported on pioneer 
work already undertaken, including research on methods of oral inter- 
view; experiments with the use of fingerprints; and a more intensive 
use of questionnaire methods for determining the fitness of applicants 
for clerk and carrier positions in post offices within certain districts. 

Personal investigations as part of civil-service examinations were 
not used on a large scale until later. The act of March 3, 1927, 
brought all positions in the Bureau of Prohibition into the classified 
service and directed that the incumbents, appointed without examina- 
tion, should not be blanketed into the service, but could be reap- 
pointed only if they obtained high enough ratings in competitive 
examinations to bring their names within reach of certification. 
Because of the nature of those positions, the Commission felt it neces- 
sary that personal investigation be made of all applicants who passed 
the preliminary tests. The investigation of more than 3,000 appli- 
cants was a major undertaking. It was slowed down by insufficiency 
of initial appropriations, but was eventually accomplished in a 
thorough and conscientious manner. 

In carrying out this program, about 40 new field examiners were 
appointed, most of them on a temporary basis, who were given short 
intensive training for the work. The experience gained through 
the examinations for prohibition agent brought out clearly the value 
of investigation for positions carrying special responsibility or tempta- 
tion. Public and congressional approval was won for the inclusion of
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personal investigation as part of the regular examination procedure 
for law enforcement positions. 

In 1929, a second group of temporary field examiners was recruited 
to conduct investigations for customs patrol inspector and other exam- 
inations. In 1930 appropriations permitted the establishment of more 
thorough training of a force of permanent field examiners, which 
numbered 36 men on June 30, 1938. On December 1, 1930, the 
Division of Investigation and Review became the Investigations 
Division. While its review functions were transferred to the newly 
established Board of Appeals and Review, investigation work which 
had been performed in other parts of the Commission was transferred 
to the Investigations Division. At the same time the fingerprint 
section was transferred to the Investigations Division. 

This year, there have been added the units in charge of cases in- 
volving political activity of Federal employees and in charge of cases 
necessitating debarment of persons from civil-service examinations. 
These units were formerly attached to other divisions. 

That the policy of personal investigations of applicants has been 
justified by its results cannot be doubted. Kven in dollars and 
cents the entire cost of investigations has been repaid to the Govern- 
ment through having in key positions officers and employees known 
to be honest, capable, and loyal. The greatest justification is found 
in improved morale and a public service worthy of national respect. 

In recent years, personal investigation has been undertaken so 
far as it has been possible in the following principal classes of cases: 
Law enforcement positions; all reinstatements when previous service 
was terminated under serious charges; postmaster examinations 
(except as necessity may force voucher methods at some of the smaller 
offices); disability retirement; and in all cases of alleged frauds, 
irregularities in appointment, or violations of the rule limiting political 
activity of classified employees. 

After February 1, 1939, under the President’s new Executive orders, 
this vital requirement of personal investigation prior to certification 
will apply to all appointments in the classified service, wherever 
practicable. Section 3 of the new rule III reads: ‘The character, 
record, and physical fitness of applicants shall be tested or investi- 
gated and approved whenever practicable prior to certification.” 
The only limitation upon the practicability of investigations is the 
limitation of staff. Adequately increased funds for investigative 
personnel and for travel are essential. 

A careful study of the history of investigations conducted by the 
Civil Service Commission proves that they are of outstanding value 
in improving public personnel administration. A definite emphasis 
upon the extension and improvement of investigations is an important 
part of the Commission’s program.



Section VII 

EXAMINATIONS 

The average number of persons examined during the past 5 years 
is more than 560,000. During the fiscal year 1938, a total of 408,928 
were examined. The decrease in the number of persons examined 
in 1938 was occasioned by the fact that no new large classified service. 
agency had to be staffed during the year nor was there, except in the 
Navy Department, any considerable expansion in the work of an 
agency already established. Entrance appointments in the depart- 
mental and field positions were 34,051, as compared with 44,484 in 
1937. 

‘The Governmental activities initiated in 1938 and the examinations 
announced in the early months of the fiscal year 1939 indicate that 
the number of persons examined in the year 1939 will probably break 
all records. 

During the year, general engineering and general chemical exam- 
nations were announced. A new departure in the engineer examina- 
tion was that of not requiring a formal engineering education. Appli- 
cants lacking college work in engineering were required to show 
engineering experience and were given an assembled examination on 
engineering fundamentals, including mathematics, physics, theoretical 
and applied mechanics, engineering materials, engineering drawing, 
and the elements of electrical, mechanical, civil, and chemical engin- 

eering. 
In the preparation of this test, the Commission was fortunately 

able to secure the assistance of Robert Li. Sackett, dean emeritus of 
the School of Engineering, State College, Pennsylvania, one of the 
recognized engineering authorities of the country. This change in 
the engineering examination resulted in placing on the eligible lists a 
considerable number of men who, while they lacked the formal edu- 
cation represented by an engineering degree, had nevertheless by 
study and practical experience made themselves professional engineers. 

Another interesting development was the inclusion in an examina- 
tion for printer-proofreader of a practical test in proofreading. Here- 
tofore, in the printer-proofreader examination, applicants had been 
rated on the extent and character of their experience in the trade. 
In the case of such trades as carpenter and machinist this affords a 
reasonably accurate method of determining relative ability, while a 
practical test in carpentry or the operation of machine tools is not at 
present feasible. In the case of proofreaders, however, such a test is 
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practicable and its inclusion in this examination will result in a deter- 
mination of relative qualifications much more exact than the former 
procedure could produce. 

The naval expansion program completely exhausted the Commis- 
sion’s registers for such positions as ship draftsman, naval architect, 

and naval engineer. Since the need for additional eligibles was urgent, 
examinations were expedited for naval positions. 

During the year the two examinations which attracted the largest 
number of competitors were those for elevator conductor, for which 
there were 12,203 applicants, and student fingerprint classifier, for 
which there were 54,034 applicants. 

During the year the Commission utilized the temporary services 
of a number of outstanding authorities in various professional fields 
in the development of new tests. Such services are valuable contri- 
butions to the Commission’s examining procedure. Among those who 
have aided the Commission during the year were specialists in the 
fields of political science, sociology, prison management, journalism 
and engineering.



Section VIII 

VETERAN PREFERENCE 

The Veteran Preference Act of July 11, 1919, which was enacted 
to reward enlisted men and women for war-time service operates in 
such a manner that more than one out of every four persons who 

received appointment in the classified service this year by the aid 
of veteran preference was too young to have been in the World War. 

This situation arises from the all-inclusive wording of the veteran 
preference law. The Commission must follow the law. It may, 
however, recommend to the President and Congress changes in existing 
legislation, if the experience of the Commission shows that legislation 
is not working out in the spirit in which it was intended, or is working 
out in a way which is not for the good of the service. 

The Veteran Preference Act grants preference in appointment to 
the classified service to ‘honorably discharged soldiers, sailors, and 
marines, and widows of such, and to the wives of injured soldiers, 
sailors, and marines, who themselves are not qualified, but whose 
wives are qualified to hold such positions.” Honorable discharges or 
discharge certificates issued under honorable conditions give preference 
rights, though the period of enlisted service may have been less than 
6 months. 

Veterans have 5 points added to their earned examination ratings; 
10 points are added in the case of disabled veterans, wives of disabled 
veterans who themselves are not qualified, and widows of veterans. 
The names of the 10-point group are placed in order at the top of the 
eligible register, ahead of all others. Five-point veterans become 
eligible for appointment with an earned rating as low as 65, and, for 
the 10-point group, as low as 60, although 70 is the minimum eligible 
rating for all other persons. In addition, the 10-point group has the 
privilege of competing in the reopened examinations held for it four 
times a year during the life of the register. 

Each year more and more persons are added to the number who 
may, under the present law, claim veteran preference in appointment 
to the civil service. Each year men are discharged from the four 
enlisted services with honorable certificates, students at the West 
Point, Annapolis, and the Coast Guard Academies are graduated, or 
leave or resign before graduation, and nurses leave the Army and 
Navy Nurse Corps. These persons, together with their wives and 
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widows, are a constantly increasing group which directly competes 
with the older Spanish-American and World War veterans. 

Figures are not at present available on the number of wives and 
widows who received preference because of marriage to peace-time 
veterans. The figures used in this article and in the accompanying 
graph include only men and women who received preference because 
of their own enlistments. 

The Commission has recognized the fact of the growth each year 
of the number of peace-time veterans, although it has not before had 
exact figures on the size of this group. The Commission has pre- 
viously recommended that veteran preference be limited to those 
men and women who served during war periods. 

The Ramspeck-O’Mahoney Act, which extends to the three best- 
paying classes of postmaster positions the benefits of the classified 
competitive service, also allows to the peace-time veteran group the 
‘privilege of preference in appointment to these important 14,800 
positions. Formerly veteran preference was given only to applicants 
for first-, second-, and third-class postmasterships who served in the 

enlisted forces during the World War, Spanish-American War, and 
Philippine Insurrection. 

It seems reasonable to expect that as the peace-time veterans 
increase each year, the proportion of civil-service appointments 
secured by them, over 27 percent of all veteran preference appoint- 
ments in the fiscal year 1938, will become even larger, unless the 
Veteran Preference Act of July 11, 1919, should be modified by 
Congress, which alone has the power to do so.
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AGE AT TIME OF WORLD WAR OF APPOINTEES RECEIVING VETERAN 
PREFERENCE 

27.26%    
    

    

         

       

     

   
10.64% were not over 

12 years of age in 1918 

72.74% of the appointments received by veterans were of 

persons 18 years of age or more in 1918 

These appointees were old enough for war service in 1918, although the 

preference they received in appointments to Federal positions this 

fiscal year is not necessarily based on enlistment during 

the World War or any other war period 

RewARDS FOR SERVICE GIVEN PEACE-'TIME VETERANS DURING THE FiscAL YEAR 1938.     

105507—38——4



Section IX 

ACTIVITIES OF THE RESEARCH DIVISION 

A project having as its ultimate objective uniform specifications 
for civil-service positions throughout Federal, State, and municipal 
jurisdictions was initiated by the Research Division. Such uniform 
specifications would enable universities and other schools to place 
greater emphasis on training for the public service and would make 
possible the use of joint registers by Federal, State, and municipal 
civil service commissions if considered desirable, thus paving the way 

. to a sound public career service. Sl 
Representatives of professional organizations in the fields of 

engineering and public health cooperated in this initial attempt, 
and committees have been named to draw up tentative specifications 
for engineers and public health nurses. 

In order to improve the examination for professional engineers in 
the entrance grade and to devise a suitable written examination for 
applicants who offer experience in place of an engineering degree, the 
Research Division conferred with specialists in the field of engineering 
to determine the technical knowledge that should be covered. A trial 
examination was constructed and given to engineers already in the 
service. Special forms for service ratings were developed to secure 
valid criteria for the purpose of evaluating the trial examination and 
also the examinations from which these engineers were appointed. 

As part of a general plan for reducing the number of separate 
examinations held by the Commission and to facilitate interchange 
of confidential agents among different investigative agencies, the 
Research Division devised a comprehensive examination for the 
various investigative positions in the Treasury Department and the 
Department of Labor. The examination consists of a general test 
made up of objective questions which do not depend upon special 
information or experience and special tests for those applying for 
options in law, accounting, and pharmacy. A follow-up study will 
be made to determine the feasibility of a broadened use of combined 
examinations. 
Many other special and general tests were devised and put into effect. 
In December there was held, under the sponsorship of the Council 

of Personnel Administration, a 2-day conference of Government and 
industrial personnel leaders on such subjects as training, service 
ratings, supervision, selection methods, classification, and adminis- 
trative policies. Two public meetings were held later in the winter, 
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at one of which there was a panel discussion of suggestions offered by 

various Federal employees for improving working conditions in the 

Federal service. 
The Councils efficiency rating committee recommended that the 

service rating forms now in use be continued without change for 
another year. The committee emphasized the usefulness of the 
forms in improving the work of employees and recommended that 

several months before the end of the rating year employees whose 

work merits a low rating in any respect be so informed and that ways 

be suggested to improve their work. 
The common problems committee met frequently to discuss prob- 

lems common to Federal departments and the Civil Service Commis- 

sion. Many practical improvements were recommended and put into 

effect. 
As a means of insuring that qualified personnel of the Federal 

service will have first consideration in the filling of vacancies, the 

Council of Personnel Administration has obtained the cooperation of 

the Works Progress Administration in a project to record on punch 

cards pertinent information concerning each employee. This project 
will also benefit the departments in providing a method for quickly 

locating persons readily available to fill particular positions.



Section X 

APPROPRIATIONS AND EXPENDITURES 

APPROPRIATIONS, 1938 ; 

Salhriesiand expenses, O88. cL. 0 an a nn es $2, 350, 000 

Printing and binding, 1938 oo che oe 85, 0060 

Total, generalifubds. oot. aa ian eli 2, 435, 000 

Personal Services 2 a ha ae 2, 210, 327 

  

  

Supplicsiandmanterialz. 0 to. Ser Eo Le sn 107, 643 

Communication service. "= aio th of sor dau or oso 12, 621 
Wravel expenses. co Luis. oes 0 bad Su las dd el he 32, 195 

Transportation of things. ooo Sooo Ly Goll ouia bis i ia 2, 851 
Printing amd binding cron oid re sie a 15, 898 
Ropairgiand alferablong ii 0 ai Lal adnan ia au 3, 642 

Special and miscellaneous current expenses. ______________._____. 13, 019 

{TL LT RR et a Ae etn SE SEES CR 30, 257 

Total expenditures... 0 0 Good ne 2, 428, 453 
Unexpended balance of appropriations... ooo cccem eee ee a 6, 547 

div! Ae Sd Ct I AR a a IR Ree 2, 435, 000 

Salaries and expenses, 3939... ol... olla il aia ane 2, 650, 000 

Printing and binding, 1930 cu iii asi add te da 96, 750 

Total, general funds. ao a Le oc ree 2, 746, 750 

RETIREMENT AND DISABILITY FUNDS, 1938 

  

Civil-service retirement and disability fund, 1938_______________._ 72, 392, 000 

Canal Zone retirement and disability fund, 1938________________. 500, 000 

Alaska Railroad retirement and disability fund, 1938 ___________._ 175, 000 

Total lundz available during 1938... _. ce 75, 502, 000 

RETIREMENT AND DISABILITY FUNDS, 1939 

  

Civil-service retirement and disability fund, 1939_______________._ 74, 244, 000 
Canal Zone retirement and disability fund, 1939_________________ 3 500, 000 

Alaska Railroad retirement and disability fund, 1939_____________ 175, 000 

A NOE EL Ea TR ee I Ce Ba 77, 665, 750 

The civil-service retirement and disability funds are not considered appropriations for expenditure, since 

they were transferred to trust funds. 
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Section XI 

SUMMARY OF RECOMMENDATIONS 

The Commission recommends— 
1. That legislation be enacted which will extend the competitive 

classified service to non-policy-determining positions now exempted 
by legislation. 

2. That the scope of the Classification Act be extended to include 
the approximately 300,000 positions in the field service, the salaries 
of which are not fixed by specific legislative schedule or wage-board 
method. This action will correct many inequalities in pay scales 
among the field offices of the various departments and independent 
establishments and will thus promote better personnel administra- 
tion. With the inclusion of many additional field positions within 
the classified competitive service, the need for this progressive step 
is more imperative than ever before. 

3. That legislation be enacted to change the Retirement Act in 
the following particulars: 

To establish a uniform optional retirement age of 60 years after 30 years’ 

‘service, or 62 years after 15 years’ service, to be exercised by either the Govern- 

ment or the employee; and to make retirement compulsory at 70 years of age for all. 

To provide annuity for employees retired because of physical disability who 

recover before reaching retirement age, and who fail to secure reinstatement 
through no fault of their own. 

To broaden retirement benefits so as to permit an employee to elect a reduced 

annuity in order that payments may be continued to a surviving dependent. 

To extend retirement provisions to postmasters of the first, second, and third 

classes who will be included within the classified service by the provisions of the 
Ramspeck-O’Mahoney Postmaster Act. 

4. Revision of the leave acts of March 1936 so that nonwork days 
will no longer be charged as annual leave for 5-day, 40-hour week 
employees. 

5. Increased appropriations to provide effective personnel admin- 
istration, renew necessary registers annually, thoroughly examine and 
investigate the records of eligibles, keep position-classification more 
current, and otherwise carry out properly the provisions of the new 
civil-service rules, of the Ramspeck-O’Mahoney Postmaster Act, 
and of the other legislation and Executive orders adopted to improve 
and extend the merit system. 
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APPENDIX 

EXECUTIVE ORDERS 

ORDER AMENDING THE CIVIL SERVICE RULES 

June 24, 1938. 

By virtue of and pursuant to the authority vested in me by the Constitution, 
by section 1753 of the Revised Statutes (U. S. C., title 5, sec. 631), by the Civil 
Service Act of January 16, 1883 (22 Stat. 403), and as President of the United . 
States, the civil-service rules are hereby amended, effective February 1, 1939, 
to read as follows: 

RULE I—POLITICS AND RELIGION 

1. No interference with elections.—No person in the executive civil service 
shall use his official authority or influence for the purpose of interfering with an 
election or affecting the results thereof. Persons who by the provisions of these 
rules are in the competitive classified service, while retaining the right to vote as 
they please and to express privately their opinions on all political subjects, shall 
take no active part in political management or in political campaigns. 

2. No disclosure or discriminations.—No question in any form of applica- 
tion or in any examination shall be so framed as to elicit information concerning 
the political or religious opinions or affiliations of any applicant, nor shall any 
inquiry be made concerning such opinions or affiliations, and all disclosures thereof 
shall be discountenanced. No discrimination shall be exercised, threatened, or 
promised by any person in the executive civil service against or in favor of an 
applicant, eligible, or employee in the classified service because of his political or 
religious opinions or affiliations. 

3. Recommendations not considered.—No recommendation of an applicant, 
eligible, or employee in the classified service involving disclosure of his political or 
religious opinions or affiliations shall be considered or filed by the Civil Service 
Commission, hereinafter called the Commission, or by any officer concerned in 
making appointments or promotions. 

RULE II—CLASSIFICATION OF THE SERVICE 

1. Extent of the classified service.— The classified service shall include all 
persons who have heretofore or may hereafter be given a competitive status in the 
classified civil service, with or without competitive examination, by legislative 
enactment, or under the civil-service rules promulgated by the President, or by 
Executive orders covering groups of employees with their positions into the 
competitive classified service, or authorizing the appointment of individuals to 
positions within such service. It shall include all positions now existing or 
hereafter created by legislative or executive action, of whatever function or 
designation, whether compensated by a fixed salary or otherwise, unless excepted 
from classification by specific affirmative legislative or executive action. No 
right of classification shall accrue to persons whose appointment or assignment to 
classified duties is in violation of the civil-service rules. 

2. Examination required.—No person shall be appointed, employed, pro- 
moted, or transferred in the classified service, or perform the duties of any position 
therein, until he passes the examination prescribed by the Commission in his case, 
unless especially exempted. 

3. Appointment without examination.—(a) Schedules A and B of the 
civil-service rules are continued as a part of the said rules as amended by this 
order, and positions named in such schedules are excepted from the classified 
service. 

(b) Appointments to the excepted positions named in schedule A may be made 
without examination or upon noncompetitive examination. 

(¢) Appointments to the excepted positions named in schedule B may be made 
upon such noncompetitive examination as the Commission shall prescribe. 
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(d) The proper appointing officer may fill any position named in schedule A or 
schedule B, or any other excepted position, as classified positions are filled, in 
which case the person so appointed shall be eligible for transfer, reinstatement, or 
promotion to positions in the classified service, subject to the provisions of these 
rules. The incumbent of any excepted position so filled will not be entitled to 
protection against removal afforded by these rules; nor will the incumbent of any 
excepted-by-law position so filled be entitled to the benefits of the Civil Service 
Retirement Act solely by virtue of such employment. 

4. Assignment of excepted employees.—A person appointed without com- 
petitive examination under section 3 of this rule or by authority of an act of Con- 
gress shall not be assigned to the work of a competitive classified position without 
the approval of the Commission or specific provision of law. 

5. Laborers.—Laborers who, in connection with their usual duties, are to 
perform work of the grade performed by classified employees shall be appointed 
upon certification by the Commission from appropriate registers of eligibles in the 
manner provided by these rules; and a person employed merely as a laborer or 
workman without examination under these rules shall not be assigned to work 
of the grade performed by classified employees. Unclassified laborers may be 
assigned to classified work incidentally, but not as a part of their main work, in 
cases where such work cannot be conveniently and economically done by classified 
employees, but not without the prior consent of the Commission obtained before 
such assignment. 

6. Excepted employees—when classified.—Except as provided in section 7 
of this rule a person holding a position when it becomes classified or otherwise 
subject to competitive examination shall, upon recommendation to the Commis- 
sion by the head of the department or establishment in which he is employed, 
have all the rights which he would acquire if appointed thereto upon competitive 
examination: Provided, (a) that he was appointed at least six months prior to the 
effective date of the change in the status of the position; (b) that he has performed 
satisfactory active service during at least three months of the year immediately 
preceding the change in the status of the position; (¢) that he shall pass such appro- 
priate noncompetitive tests of fitness as the Commission may prescribe; and 
(d) that he is not disqualified by any of the provisions of section 3 of civil-service 
rule V or of any provision of the Civil Service Act and rules, or of any other 
statute or Executive order. Any such person who fails to meet the foregoing 
requirements of this section shall be separated from the service within thirty 
days (exclusive of leave to which he is entitled) after the Commission reports that 
he is ineligible for classification unless the head of the agency concerned certifies 
to the Commission that such person has rendered satisfactory service and that he 
should be retained although without acquiring a competitive classified status. 

7. Classification in post offices.—The Postmaster General shall promptly 
notify the Commission of each order for the advancement of any post office from 
the third class to the second class, or for the consolidation of any post office with 
one in which the employees are classified as competitive. On the date of effect 
of such order, section 6 of this rule shall apply to the positions, officers, and 
employees of the offices affected, and all other provisions of these rules shall become 
applicable to all officers and employees who so qualify and to all such positions: 
thereafter filled in the same manner as they apply to those in offices now classified. 
The Postmaster General shall, upon the date he reports the advancement of any 
post office from the third to the second class, or as soon thereafter as is practicable, 
notify the Commission as to which of the employees in such office he recommends 
for classification. 

8. Appointment without competitive examination in rare cases.—When- 
ever the Commission shall find that the duties or compensation of a vacant position 
are such, or that qualified persons are so rare that in its judgment such position 
cannot, in the interest of good civil-service administration, be filled at that time 
through open competitive examination, it may authorize such vacancy to be 
filled without competitive examination, and in any case in which such authority 
is given, evidence satisfactory to the Commission of the qualifications of the 
person to be appointed without competitive examination shall be required. 
A detailed statement of the reasons for its action in any case arising hereunder 
shall be made in the records of the Commission and shall be published in its annual 
report. Any subsequent vacancy in such position shall not be filled without 
competitive examination except upon express authority of the Commission in 
accordance with this section.
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RULE III—EXAMINATIONS 

1. Competitive examinations.—The Commission shall prepare, recruit for, 
hold, and rate open competitive examinations for admission to the classified 
service, and in all other cases required by these rules or by Executive order, which 
examinations shall be of a practical and suitable character, and shall be held at 
such times and places as may most nearly meet the needs of the service, with due 
consideration for the convenience of applicants. 

2. Noncompetitive examinations.—The Commission may give noncom- 
petitive examinations to test fitness for (a) reinstatement, (b) appointment to 
positions excepted from the classified service under these rules or by Executive 
order; and shall give noncompetitive examinations for transfer or promotion 
when competitive promotion examinations are not held. 

3. Examinations.—Examinations shall whenever practicable be assembled 
and include written or practical tests; the rating of experience when part of the 
test shall, so far as practicable, follow personal interview and be qualitative as 
well as quantitative. Whenever the announcement of any examination in which 
education, training, or experience is prerequisite shall so state, and the applicants 
are given opportunity to file detailed sworn statements of their qualifications, a 
preliminary competitive rating may be given on the basis of the duties, require- 
ments, and conditions of work in the position to be filled before any applicant 
shall be required to travel for further tests. Applicants rated highest on such 
preliminary rating, to a number not incommensurate with the number of vacancies 
expected during the life of the list, shall be afforded opportunity to assemble or 
otherwise compete in such further competitive tests as the Commission may 
require. The character, record, and physical fitness of applicants shall be tested 
or investigated and approved whenever practicable prior to certification. 

4. Examinations for professional or technical positions.—All examina- 
tions for professional or technical positions or positions which under existing 
executive practice are filled only by persons having professional or technical 
training shall be formulated by the Civil Service Commission in collaboration with 
the head of the affected department, independent establishment, or corporation, 
or his designated representative, and shall make due allowance for the particular 
training, experience, and skill regarded as requisite under existing administrative 
practice. 

RULE IV—BOARDS OF EXAMINERS 

1. Appointment and duties.—(a) The Commission shall designate from 
among persons in the Federal service, after consulting the head of the department 
or office in which such persons serve, such boards of examiners as it shall deem 
necessary. Their members shall perform such duties as the Commission may 
direct, in connection with the execution of the Civil Service Act and these rules, 
and in the performance thereof they shall be under the direct and sole control of 
the Commission. Such duties shall be considered part of the duties of the office 
in which they are serving and time shall be allowed therefor during office hours. 
No such board shall be composed solely of adherents of one political party when 
other persons are available and competent to serve. 

(b) Where qualified special examiners are not available in the Federal service, 
the Commission may, by unanimous vote, designate individuals outside the 
service specially qualified by experience and training and of outstanding reputation 
in their own field to serve on a board of examiners for a particular examination 
and compensate them for such service on a per diem basis. 

2. Cooperation with other boards, commissions, and agencies.—The 
Commission shall render all practicable assistance to the Philippine and Puerto 
Rico civil-service boards, and such other Federal, State, or local agencies as shall 
request its cooperation and offer like cooperation or adequately provide its share 
of the expense, and shall conduct or join in conducting examinations, upon their 
request, under such regulations as may be jointly agreed upon. Where the 
Commission has joined in the conduct of such examinations, it may certify 
eligibles from appropriate resulting registers to fill vacancies in the United States 
civil service. 

3. Executive officers to facilitate examinations.—Persons in the executive 
civil service shall facilitate the holding of examinations and other work of the 
Commission; and executive officers in charge of public buildings shall permit and 
arrange for the use of suitable rooms under their charge, and for heating, lighting, 
andffurnishing them.
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RULE V—QUALIFICATIONS OF APPLICANTS 

1. Citizenship.—No person shall be admitted to examination unless he is a 
citizen of or owes allegiance to the United States, and no person shall be examined 
or certified for appointment if his appointment would be contrary to law. 

2. Form of application.—Application for examination must be made under 
oath, in such form and manner and accompanied by such certificates as the Com- 
mission may prescribe. 

3. Disqualifications.—The Commission may, in its discretion, refuse to 
examine an applicant for appointment or reinstatement or to certify an eligible 
for any of the following reasons: (a) Dismissal from the service for delinquency, 
inefficiency, or misconduct; (b) physical or mental unfitness for the position for 
which he applies: Provided, that the Commission may, in its discretion, exempt 
from the physical requirements established for any position a disabled honorably- 
discharged soldier, sailor, or marine upon a certificate of the United States Vet- 
erans’ Administration attesting that he has completed an appropriate and suffi- 
cient rehabilitatory course of training for the duties of the class of positions in 
which employment is sought; and provided further, that the Commission, may in 
its discretion, waive the physical requirements in the case of a disabled veteran 
not so trained to permit his examination; (¢) criminal, infamous, dishonest, 
immoral, or notoriously disgraceful conduct; (d) intentionally making a false 
statement as to any material fact, or practicing any deception or fraud in securing 
examination, registration, certification, or appointment; (e¢) refusal to furnish 
testimony as required by rule XIV; and (f) the habitual use of intoxicating 
beverages to excess. 

Any of the reasons stated in the foregoing clauses (b) to (f), inclusive, shall also 
be good cause for removal from the service. 

4. Age limits.—The Commission may, with the approval of the proper ap- 
pointing officer, change by regulation the existing age limits for entrance to the 
examinations under these rules, but persons entitled to veteran preference may 
be examined without regard to age except for such positions as the Commission 
shall by regulation specify: Provided, that they have not reached the retirement 
age for the position sought. 

5. Trades positions.—Applicants for positions in the recognized mechanical 
trades must have served as apprentices or journeymen for such periods as the 
Commission may prescribe. 

RULE VI—/—RATINGS AND ELIGIBILITY 

1. Rating.—Examination papers shall be rated on a scale of 100 and the sub- 
jects therein shall be given such relative weights as the Commission may prescribe. 
Honorably discharged soldiers, sailors, and marines, shall have 5 points added to 
their earned ratings in examinations for entrance to the classified service. Appli- 
cants for entrance examination who are honorably discharged and who establish 
by official records the present existence of a service-connected disability, or who 
are over fifty-five years of age and, because of disability, are entitled to pension 
or compensation under existing laws, and widows of honorably discharged soldiers, 
sailors, and marines, and wives of honorably discharged soldiers, sailors, and 
marines who because of service-connected disability or who are over fifty-five 
years of age and because of disability, are themselves not qualified but whose 
wives are qualified for appointment, shall have 10 points added to their earned 
ratings; and this shall also apply to retired officers and enlisted men who establish 
through official sources the present existence of a service-connected disability in 
the same manner as is required of others who are granted disability preference. 
In examinations where experience is an element of qualification, time spent in the 
military or naval service of the United States during the World War or the War 
with Spain shall be credited in an applicant’s ratings where the applicant’s actual 
employment in a similar vocation to that for which he applies was temporarily 
interrupted by such military or naval service but was resumed after his discharge. 
The .Commission, not oftener than once each quarter, may reopen examinations to 
applicants granted disability preference. 

Employees in any positions in the classified service who are qualified to enter 
any open competitive examination shall, upon earning a passing mark therein, be 
placed also upon a separate list of eligible Government employees, which list may 
be certified separately in accordance with the civil-service rules to fill vacancies 
occurring in the positions for which the examination is held. Age limitations may 
be waived for employees otherwise eligible to compete in such examinations. 
Employees eligible to compete in any such examination shall be granted leave of 
absence for the time required to take such examination.
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Competitors shall be notified of their ratings, and upon their request, they shall 
also be notified of their standing on the list. 

2. Eligible registers.—All competitors rated at 70 or more shall be eligible for 
appointment, and their names shall be placed on the proper register according to 
their ratings; but the names of persons entitled to disability preference as defined 
in section 1 of this rule shall be placed above all others. 

3. Term of eligibility.—The term of eligibility shall be one year beginning 
with the date on which the name of the eligible is entered on the register. This 
term may be extended, in the discretion of the Commission, for one additional 
year, and thereafter a register may be certified only for such eligibles as continue 
to meet all examination requirements, and where experience was part of the test 
only after supplementary examination of additional and interim experience and 
rerating of such experience. All eligibles on a list more than two years old who 
fail to file additional experience data as required by the Commission or who fail to 
meet the requirements or receive a passing mark on rerating shall be dropped from 
the list. No register hereafter established shall be used for more than two years 
unless it has been extended and revised in accordance with the provisions of this 
rule. 

RULE VII—CERTIFICATION 

1. Method of filling vacancies.—All vacancies in any position or employment 
not excepted from examination shall be filled as hereinafter provided: (a) By 
transfer upon requisition to and certificate of the Commission, of any employee 
employed anywhere in the service holding a position in the same class of the same 
grade, or otherwise eligible for such transfer under rule X; (b) by reinstatement 
upon requisition to and certificate of the Commission under rule IX or by certifi- 
cate without requisition under section 4 of rule XII in the discretion of the Com- 
mission; (¢) by competitive promotion upon requisition to and certificate by the 
Commission from a competitive promotion register of eligibles in the department 
or establishment where the vacancy exists, or if there are no such eligibles, then 
from such a register of eligibles in other departments or establishments having 
the same status in the service, such certification to be in the order of standing on 
such eligible register unless the Commission shall determine that a selective cer- 
tification is necessary pursuant to the rules; (d) by noncompetitive promotion 
upon requisition to and certificate of the Commission following noncompetitive 
examination when competitive promotion examinations are not held; (e) by trans- 
fer from a lower to a higher position of any employee eligible for such transfer upon 
Tequisition to and certificate of the Commission following examination; and (f) 
from open competitive eligible registers upon requisition to and certificate by the 
‘Commission. 

2. Method of certification.—Certification for original appointment and 
competitive promotion shall be made as follows: 

(a) Certification.—The nominating or appointing officer shall request the 
certification of eligibles, and the Commission shall certify, from the head of the 
appropriate register of eligibles, a number of persons sufficient to permit the ° 
nominating or appointing officer to consider three persons in connection with each 
vacancy. When so provided by regulation of the Commission, selection shall be 
made from the register by the nominating or appointing officer without prelim- 
inary certification of the Commission. Where the Commission finds that there 
is mo register in existence appropriate as a whole to fill a particular existing 
vacancy, the Commission in its discretion may certify selectively from the most 
nearly appropriate existing register, in the order of their ranking, the names of 
any individuals thereon found by it to be adequately qualified to fulfill the par- 
‘ticular requirements of the vacant position. Certification of an eligible for tem- 
‘porary appointment shall not affect his eligibility for certification for probational 
appointment. Certification shall be made without regard to sex unless the sex 
desired is specified in the original requisition. 

(b) Selections.—The nominating or appointing officer shall make selections for 
the first vacancy from not more than the highest three persons certified, or on the 
register, with sole reference to merit and fitness, unless objection shall be made 
-and sustained by the Commission, to one or more of the persons certified, for any 
of the reasons stated in rule V, section 3. For the second vacancy he shall make 
‘selection from not more than the highest three remaining, who have not been 
within his reach for three separate vacancies, or against whom objection has not 
‘been made and sustained in the manner indicated. The third and any additional 
vacancies shall be filled in like manner. More than one selection may be made 
from the three persons next in order for appointment, or from two persons if the
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Tegister contains the names of only two, subject to the requirements of section 3 
of this rule as to the apportionment. 

An appointing officer who passes over an eligible veteran and selects another 
eligible with the same or a lower rating shall file with the Civil Service Commission 
a written statement setting forth in detail his reasons for so doing, which reasons 
will not be made available to the veteran or anyone else except in the discretion 
of the appointing officer. The Commission will review these reasons and in every 
instance where they are not regarded as adequate will so advise the head of the 
appropriate department or independent establishment for his consideration. 

Any eligible who has been within reach for three separate vanancies in his turn 
may be subsequently selected, subject to the approval of the Commission, from 
the certificate on which his name last appeared, if the condition of the register has 
not so changed as to place him in other respects beyond reach of certification. 

(¢) Probationary appointment.—A person selected for appointment shall be duly 
notified by the appointing officer and upon accepting and reporting for duty shall 
receive from such officer a certificate of probational appointment. The first year 
-of service under this appointment shall be the probationary period unless a shorter 
period, not less than six months, is provided by regulation. If and when, after 
full and fair trial for not less than one month, the conduct or capacity of the pro- 
bationer be not satisfactory to the appointing officer, the probationer may at any 
time thereafter during this period be so notified in writing, with a full statement of 
reasons, and this notice shall terminate his service. Efficiency-rating reports of 
all probationers shall be periodically filed with the Commission at such time and 
in such form as the regulations of the Commission shall provide. If at the end 
of the probationary period the probationer’s service rating has been satisfactory, 
to the extent required by regulation, his retention in the service shall confirm his 
absolute appointment. If, however, his service rating has been unsatisfactory as 
so provided, his service shall be terminated at the end of the probationary period. 

A probationer separated from the service without delinquency or misconduct 
may be restored to the register of eligibles in the discretion of the Commission for 
the remainder of any period of eligibility thereon. 

3. Apportionment.— Certification for appointment in the departments or inde. 
pendent offices at Washington shall be so made as to maintain, as nearly as the 
conditions of good administration warrant, the apportionment of appointments 
among the several States and Territories and the District of Columbia upon the 
basis of population, but eligibles who have been granted military preference shall 
be certified without regard to apportionment, and the appointments of persons 
covered into the classified service by Executive order or otherwise, or exempted 
from the restrictions of the quota provision in certification, shall be excluded from 
the apportionment figures: Provided, that appointments to the following positions 
shall not be so apportioned: 

(a) In all departments and offices: Apprentice, electric lineman, electric wire- 
man, engraver, gardener, helper (if approved by the Commission), skilled laborer 
(female), student, telephone operator, and mechanical trades and allied positions 
of the noneducational class incumbents of which are retireable at not over 65 years 
of age. 

(b) In the Government Printing Office, mail equipment shops (now field), 
local offices in the District of Columbia, field service of the military staff depart- 
ments, and at Army headquarters: All positions. 

(¢) In the Bureau of Engraving and Printing: Plate printer and skilled helper. 
4. District certification.—The Commission may arrange the territory of the 

United States into appropriate districts for the purpose of certification to positions 
in parts of the service not subject to apportionment, and certification to any such 
pasion may be confined to residents of the district in which such position is 
ocated. 

RULE VIII—TEMPORARY APPOINTMENT 

1. Pending regular filling of vacancy.— Temporary appointment without 
examination and certification by the Commission shall not be made to a com- 
petitive position in any case, except when the public interest so requires, and then 
only upon the prior authorization of the Commission; and any appointment so 
authorized shall continue only for such period as may be necessary to make 
appointment through certification of eligibles, and in no case, without prior 
approval of the Commission, shall extend beyond thirty days from the date of the 
receipt by the appointing officer of the Commission’s certificate. When a vacancy 
is to be filled by promotion or transfer under the civil-service rules and a tem- 
porary appointment is authorized by the Commission under the provisions of this 
section pending the promotion or transfer, such temporary appointment shall in



54 FIFTY-FIFTH REPORT OF THE U. S. CIVIL SERVICE COMMISSION 

no case continue beyond the period of thirty days without prior approval of the 
Commission. 

2. Pending establishment of register.—— Whenever there are no eligibles upon 
a register for any grade in which a vacancy exists and the public interest requires 
that the vacancy be filled before eligibles can be provided by the Commission, the 
Commission may authorize temporary appointment without examination. Such 
appointment shall continue only for such period as may be necessary to make 
appointment through certification, and in no case, without prior approval of the 
Commission, shall extend beyond thirty days from the date of the receipt by the 
appointing officer of the Commission’s certification of eligibles. 

3. Pending full certification.— Whenever there is at least one eligible and not 
more than two eligibles on a register for any grade in which a vacancy exists, the 
Commission shall, upon requisition from the proper appointing officer, certify the 
one eligible or the two eligibles, as the case may be, who shall be considered by the 
appointing officer with a view to probational appointment; and if the appointing 
officer shall elect not to make probational appointment from such certification, 
and temporary appointment is required, such appointment shall be made from 
such certification unless reasons satisfactory to the Commission are given why 
the appointment should not be so made. Such temporary appointment may 
continue until three eligibles are provided. If selection is not made from the 
certification for either probational or temporary appointment under the provi- 
sions of this section, then temporary appointment, if required, may be made under 
the provisions of section 2 of this rule. 

4. Job employment.— When there is work of a temporary character, at the 
completion of which the services of an additional employee will not be required, 
a temporary appointment may be made with the prior consent of the Commission 
for a period not to exceed three months, and may with like consent of the Com- 
mission be extended for a further period of three months. Such temporary 
appointment shall be made through certification from the Commission’s eligible 
registers unless the Commission shall decide, in a particular case, that there are 
no available eligibles. Such temporary appointment shall not extend beyond 
six months, unless there are no eligibles available for the additional period or under 
unusual circumstances which seem to the Commission to justify an extension 
beyond six months; and in no case shall such temporary appointment extend be- 
yond six months for any purpose other than to complete the job of work for which 
the person was originally employed. The Commission may restrict certification 
for temporary appointment to such eligibles as by reason of residence or other 
conditions are immediately available. 

5. Temporary appointment made permanent.—The acceptance by an 
eligible of a temporary appointment shall not affect his standing on any register 
for permanent employment, and experience gained as a temporary appointee 
shall in no way vary the order of certification for permanent appointment. A 
temporary appointment may be made permanent when the temporary appointee 
is within reach for permanent appointment at the time of his temporary appoint- 
ment or in case he is so within reach during his temporary service. In such case 
the probational appointment may date from the time when he became within 
reach for probational appointment. A person who has been temporarily employed 
under the provisions of one section of this rule shall not for that reason be inel- 
igible for employment under any other section. Any appointment under sections 
1, 2, or 3 of this rule shall be promptly reported by letter to the Commission, as 
made, with a statement of the action taken for making a permanent appointment. 

The Commission is authorized to inspect the records of any department or 
office to aid it in observing and enforcing the operation of the provisions of this 
rule and reporting thereon to the President. . 

RULE IX—REINSTATEMENT 

1. Certificate required—conditions.—A person separated without delin- 
quency, misconduct, or inefficiency from a civilian position in the Federal service 
after absolute appointment may be reinstated upon certificate of the Commission 
subject to the following limitations: 

(a) Upon requisition for reinstatement by the appointing office having a 
vacancy to fill, made within one year of separation if the period of service was 
less than two years; within two years if the period of service was two years or 
more but less than three years; within three years if the period of service was 
three years or more but less than four years; within four years if the period of 
service was four years or more but less than five years; and without time limit if 
the period of service was five years or more: Provided, that the applicant is other- 
wise eligible under the conditions of the Executive order of June 2, 1920.
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(b) A former classified employee entitled to military preference in appointment 
may be reinstated without time limit. 

(¢) A former classified employee retired upon annuity under the Civil Service 
Retirement Act by reason of total disability who is eligible for reinstatement by 
reason of recovery and termination of annuity, shall be eligible for reinstatement 
subject to the conditions and limitations of the civil-service rules. 

(d) No person may be reinstated to a position in the classified service who did 
not have a classified status at the time of separation, or eligibility for such status 
through examination. 

(e) No person may be reinstated to a position in the classified service without 
passing an appropriate noncompetitive examination testing fully his present 
fitness for the position when the Commission shall so require. 

2. Probationer.—A person separated during or at the end of his probationary 
period unless separated solely by reason of reduction in force may not be rein- 
stated, but if he has been restored through the discretion of the Commission to 
the eligible register he may be certified for a new probational appointment there- 
from; and if said register has been terminated and separation was without fault 
on his part, he may be certified in the discretion of the Commission, during a 
period of one year following separation, for a new probational appointment 
upon requisition from any appointing officer for such certification to fill any 
vacancy for which he was originally eligible. 

3. Removed person.—A person removed from the service, may, in the discre- 
tion of the Commission, be certified for reinstatement to any vacancy in any 
position for which he was formerly eligible to any other department or establish- 
ment pursuant to the provisions of rule XII, section 4. 

RULE X—TRANSFER 

1. Transfers subordinate to promotions.—No transfer shall be made to a 
position above the grade in which the proposed transferee has served unless the 
position cannot practicably be filled by promotion. 

2. Transfers from excepted to competitive position.—No person appointed 
without competitive examination to a position classified at the time of such 
appointment, and no person serving in an unclassified position or in a position 
excepted from the classified service under these rules or by Executive order, not 
appointed by competitive examination, or by transfer or promotion from a classi- 
fied position, shall be transferred to a classified position, except as hereinafter 
provided in this rule. 

3. Retransfer.——Any person may be retransferred to a position in which he 
was formerly employed or to any position to which transfer could be made there- 
from if, since his transfer, he has served continuously and satisfactorily under 
any of the following conditions: 

(1) In the executive or judicial civil service of the United States or of its 
insular possessions. 

(2) In the legislative service. 
(3) In the service of a State, county, municipality, or foreign government in 

a position in which he has acquired valuable training and experience. 
(4) In a training course approved by the Commission in any educational insti- 

tution of recognized standing. 
Such retransfer may be made without compliance with clauses (b), (¢), and (d) 

of section 6 of this rule. 
4. From the office of the President.—Any person who has served for at 

least two years in the office of the President of the United States may be trans- 
ferred to a classified position upon such tests of fitness as the Commission may 
deem proper. 

5. Without certificate.— Transfers within the same branch of the field 
service of a department or office, and transfers among the military staff depart- 
ments and from the War Department to any military staff department, subject 
to the rules and regulations regarding promotions, may be made without certificate 
of the Commission unless different tests are prescribed for original entrance to 
the position to which transfer is proposed and unless otherwise provided by regu- 
lations of the Commission. 

6. Certificate required.—Unless otherwise specifically provided in this rule 
no person shall be transerred except on certificate of the Commission previously 
obtained and subject to the following limitations: 

(a) Absolute appointment.—Such person must have received absolute appoint- 
ment and have served at least six months in the position from which transfer is 
sought; but this limitation may be waived by the Commission in any cases where 
reduction in force is involved.
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(b) Ezxamination.—Such person must pass an appropriate examination when- 
ever different tests are prescribed for original entrance to the position to which 
transfer is proposed. : 

(¢) Qualifications and experience.—Such person shall not be transferred unless, 
in the judgment of the Commission, he possesses experience, qualifications, or 
training which are required for the proper performance of the duties of the position 
to which transfer is proposed and unless promotion in the manner provided by 
the civil-service rules is not practicable. : 

(d) Apportionment.—The apportionment must be observed unless waived by 
the Commission upon the certificate of the appointing officer that the transfer 
is required in the interests of good administration, setting forth in detail the 
reasons therefor. : 

7. Residence.—The person to be transferred from a nonapportioned to an 
apportioned position shall be required, previous to his transfer, to prove his 
residence in the same manner as for original appointment. 

8. Philippine service.—An officer or employee occupying a competitive 
position in the Philippine classified service who has served three years or more 
therein, may be transferred to the Federal classified service, subject to the pro- 
visions of these rules; but the Commission may authorize the transfer of an 
officer or employee who has served two years in the Philippine classified service 
and who has been separated by necessary reduction of force or by displacement 
by a Filipino, if he is especially recommended by the War Department because 
of his efficiency and good character. In all cases of proposed transfer from the 
Philippine classified service the War Department shall furnish the Commission, 
for its consideration, all relevant information contained in its files, together with 
the service record of the employee. 

9. Puerto Rican service.—The Commission may, in its discretion, authorize 
the transfer of employees from the civil service of Puerto Rico to that of the 
United States, subject to the limitations respecting transfer within the civil 
service of the United States. 

10. Panama Canal service.—A citizen of the United States in the service of 
The Panama Canal on or before January 1, 1915, in an excepted position may, 
if recommended by The Panama Canal, be transferred to any position in the 
classified service for which he ean qualify, provided: 

(a) This section shall not apply to a person appointed to a competitive position 
in accordance with the civil-service rules, the transfer of such person to be gov- 
erned by the general provisions of the rules. 

(b) This section shall not apply to a person appointed without examination 
to perform the duties of clerk of any grade, bookkeeper, stenographer, typewriter, 
surgeon, physician, trained nurse, or draftsman. 

(¢) The transferee has rendered at least two years of service in a position above 
the grade of unskilled laborer in the service of The Panama Canal or of the 
Panama Railroad by transfer from The Panama Canal. 

11. Service beyond seas.—In a case of exceptional merit where an employee 
has rendered long and faithful service beyond seas in a civil capacity, under 
conditions such that his appointment and services were not in contravention of 
the civil-service rules or Executive orders, he may be given a classified status by 
the head of the department or office in which such service was rendered on cer- 
tification by such officer that the case is one of exceptional merit and with the 
approval of the Commission. The provisions of this section may be applied in 
the case of Philippine constabulary officers who have rendered at least seven 
years of efficient and satisfactory service. 

RULE XI—PROMOTION 

1. Competitive tests.—In addition to the method of competitive promotion 
provided by rules III, VI, and VII, competitive examinations for promotion and 
transfer may from time to time be held under the direction of the Commission to 
test fitness for promotion and transfer, subject to the following limitations: 

(a) No employee during probation shall be eligible to participate in a promo- 
tion examination or be promoted to a position higher than that for which he was 
eligible at time of appointment; and eligibility to participate in each such examina- 
tion shall be limited to employees declared by the Commission to be in line of 
promotion and to employees declared by the Commission to be eligible for transfer 
to the position for which the examination is held and who are otherwise qualified. 

(b) The service ratings of the employee in the position from which he seeks 
promotion, when declared by the Commission to be in line of promotion, shall 
be given due weight in any such examination, which weight shall constitute at 
least 50 percent of the final rating.
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2. Limitations.—Promotion registers shall be prepared by the Commission 
in the order of standing in such examinations. Employees eligible for promo- 
tion upon any register shall be certified in the order of their standing on the register 
to a vacancy in the bureau or department in which they have been serving before 
certification of eligibles who are serving in any other department or independent 
establishment shall be made. The apportionment and requisition as to sex shall 
be observed in certifications for promotion, and upon cause shown that particular 
experience or qualification is required for the position to be filled selective cer- 
tification may be made by the Commission in its discretion, but otherwise certifi- 
cation for promotion shall be made from the first three eligibles in the order of 
standing on the promotion register. 

3. Improper recommendations.—No recommendation for promotion except 
in the regular form of periodical service-rating reports or unless it be made by 
the person or persons under whose supervision such employee has served shall 
be considered by any officer concerned in making promotions. Recommendation 
in any other form or by any other person, if made with the knowledge and consent 
of the employee, shall be sufficient cause for debarring him from the promotion 
proposed, and a repetition of the offense shall be sufficient cause for removing 
him from the service. 

4. Promotion of substitutes.—Substitutes shall be promoted to the first 
vacancies occurring in regular positions in the order of their original appointment, 
whenever there are substitutes of the required sex who are eligible and will accept, 
unless such vacancies are filled by promotion, transfer, or reinstatement. 

5. Promotion to former grade.—A person who has been reinstated in the 
classified service in a grade lower than that from which he had been separated 
may be promoted to his former grade without examination. 

RULE XII—REMOVALS AND REDUCTIONS 

1. Reasons to be furnished.—No person in the classified service of the 
United States shall be removed therefrom except for such cause as will promote 
the efficiency of the service and for reasons given in writing, and the person whose 
removal is sought shall have notice of the same and of any charges preferred 
against him and be furnished with a copy thereof, and also be allowed a reasonable 
time for personally answering the same in writing; and affidavits in support thereof; 
but no examination of witnesses nor any trial or hearing shall be required except 
in the discretion of the officer making the removal; and copies of charges, notice 
of hearing, answer, reasons for removal, and of the order of removal shall be made 
a part of the records of the proper department or office, as shall also the reasons 
for reduction in rank or compensation; and copies of the same shall be furnished 
to the person affected upon request, and the Commission also shall, upon request, 
be furnished copies of the same. 

2. Like penalties for like offenses.—In making removals or reductions, and 
in other punishment, like penalties shall be imposed for like offenses, and no 
discriminations shall be exercised for political or religious reasons. 

3. Suspensions.—Pending action under section 1 of this rule, or for disciplinary 
reasons, a person may be suspended for a period not to exceed ninety days, but 
the reasons for such suspension shall at the time of the suspension be filed in the 
records of the proper department or office and copies shall be furnished the Com- 
mission upon request. The period of suspension may be extended beyond ninety 
days with the prior consent of the Commission. : 

4, Power to investigate.—The Commission shall have no jurisdiction to 
review the findings of a removing officer upon the reasons and answer provided 
for in section 1 of this rule, nor shall the Commission have authority to investigate 
any removal or reduction, unless it is alleged, with offer of proof, that the procedure 
required by section 1 of this rule has not been followed, or that the removal was 
made for political or religious reasons. The Commission may, however, receive 
or hear the statement of any employee removed on charges, and may, in its 
discretion, certify the employee to any other department or establishment for 
reinstatement to a vacancy in any position for which the employee is qualified, 
and in the event of such reinstatement the employee shall retain his former status 
and tenure in the service for all purposes. : 

5. Retention of soldiers and sailors.—In harmony with statutory provisions, 
when reductions are being made in the force, in any part of the classified service, 
no employee entitled to military preference in appointment shall be discharged, 
dropped, or reduced in rank or salary if his record is good, or if his efficiency 
rating is equal to that of any employee in competition with him who is retained 
in the service.
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RULE XIII—REPORT OF CHANGES 

1. Report by appointing officer.— Every nominating or appointing officer in 
the executive civil service shall report in detail to the Commission whenever and 
in such manner as it may prescribe, all changes in the service under his authority, 
whether they affect positions or employees that are classified, unclassified, 
excepted, permanent, temporary, or subject to contract. 

2. List of positions.—Such officers shall also furnish to the Commission, 
when requested, and in such manner as it may prescribe, information as to 
numbers of employees, pay-roll data, and a list of all the positions and employ- 
ments under their authority, together with the names, designations, compensa- 
tions, duties, and dates of appointment or employment of all persons serving 
therein. 

3. Statement of duties.—Reports of appointments and changes in status of 
laborers or workmen shall be supplemented, when requested, by a statement 
setting forth specifically the kind of labor performed, in detail sufficient to enable 
the Commission to determine the status of each position as classified or unclassified; 
and a similar statement of duties performed by any employee or pertaining to 
any position in the executive civil service shall be furnished to the Commission 
on request. All essential changes of duties pertaining to persons appointed as 
laborers or workmen without examination under the civil-service rules shall be 
reported at once to the Commission. 

RULE XIV—TESTIMONY 

Duty of officers and employees.—It shall be the duty of every officer and 
employee in the executive civil service, and of every applicant or eligible for a 
position therein, to give to the Commission or its authorized representative all 
proper and competent information and testimony in regard to matters inquired 
of arising under the Civil Service Act and rules, and to subscribe such testimony 
and make oath or affirmation thereto before an officer authorized by law to 
administer oaths. 

RULE XV—WITHHOLDING SALARY 

Legal appointment necessary to compensation.—For the proper super- 
vision and enforcement of its functions, the Commission shall, if it finds that any 
person has been appointed to or is holding any position, whether by original ap- 
pointment, promotion, assignment, transfer, or reinstatement, in violation of the 
Civil Service Act or of the rules promulgated in accordance therewith, or in viola- 
tion of any Executive order or any regulations of the Commission, or that any 
employee subject to such act, rules, orders, or regulations is taking active part in 
political management or political campaigns, after notice to the person affected 
and opportunity for explanation, certify the facts to the proper appointing officer 
with specific recommendation for discipline or dismissal; and such appointing 
officer shall carry out the recommendation. In the event of any continued 
violation for ten days after such recommendation, the Commission shail certify 
the facts to the proper disbursing and auditing officers, and such officers shall not 
pay or allow the salary or wages of such person thereafter accruing. 

RULE XVI—/—REGULATIONS 

1. Authority to make regulations.—The Commission shall have authority 
to make regulations for the execution of these rules. 

2. Regulations.—No executive department or agency shall make any modifi- 
cation of its civil-service regulations without the approval of the Commission. 

ORDER EXTENDING THE COMPETITIVE CLASSIFIED SERVICE 

June 24, 1938. 

By virtue of and pursuant to the authority vested in me by the Constitution, 
by section 1753 of the Revised Statutes (U. S. C., title 5, section 631), by the 
Civil Service Act of January 16, 1883 (22 Stat. 403), and as President of the United 
States, it is hereby ordered as follows: 

Section 1. Effective February 1, 1939, all positions in the executive civil 
service, including positions in corporations wholly owned or controlled by the 
United States, which are not now in the competitive classified civil service and 
which are not exempted therefrom by statute, except (1) policy-determining posi- 
tions and (2) other positions which special circumstances require should be 
exempted, are covered into the competitive classified civil service: Provided,
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That this section shall not be deemed to apply to positions filled by appointment 
by and with the advice and consent of the Senate; and provided further, That no 
positions shall be exempted from the competitive classified civil service under 
clauses (1) and (2) above except such as shall be designated in subsequent Execu- 
tive orders issued after investigation showing the necessity and justification for 
such exemptions. This section shall also apply to positions affected by statutes 
which exempt them from the competitive classified civil service but authorize 
the President in his discretion to cover them into such service. 

Section 2. Within ninety days from the date of this order the heads of all 
departments and independent establishments, including corporations wholly 
owned or controlled by the United States, whose personnel or any part thereof 
is affected by section 1 of this order, shall certify to the Civil Service Commission 
for transmission by it with its recommendations to the President the positions 
in their respective departments or agencies which in their opinion should be 
excepted from the provisions of section 1 of this order as policy-determining or 
for other reasons. 

Section 3. The incumbent of any position which is covered into the competitive 
classified civil service by section 1 of this order shall acquire a classified civil 
service status (1) upon recommendation by the head of the agency concerned 
and certification by such head to the Civil Service Commission that such incumbent 
was in the service on the date of this order and has rendered satisfactory service 
for not less than six months, and (2) upon passing a suitable noncompetitive 
examination prescribed by the Civil Service Commission under the civil-service 
rules: Provided, That he is a citizen of the United States and is not disqualified by 
any provision of law or civil-service rule. Any such incumbent who fails to meet 
the foregoing requirements of this section shall be separated from the service 
within thirty days (exclusive of leave to which he is entitled) after the Commission 
reports that he is ineligible for classification unless the head of the agency con- 
cerned certifies to the Commission that such incumbent has rendered satisfactory 
service and that he should be retained although without acquiring a competitive 
classified status. 

Section 4. New appointments to any positions covered into the competitive 
classified civil service by section 1 of this order shall not be affected by the 
provisions of said section until the Civil Service Commission shall have established 
registers of eligibles for such positions as a result of examinations held in accord- 
ance with the civil-service rules and regulations and with this order. 

Section 5. The Civil Service Commission shall, subject to the Civil Service 
Act, the rules thereunder, and the Classification Act of 1923, as amended, initiate, 
supervise, and enforce a system as uniform as practicable, for the recruitment, 
examination, certification, promotion from grade to grade, transfer, and rein- 
statement of employees in the classified civil service, other than employees therein 
excepted by Executive orders, issued pursuant to clauses (1) and (2) of section 1 
hereof, which system shall, so far as practicable, be competitive, with due regard 
to prior experience and service. 

Section A. Effective not later than February 1, 1939, the heads of the Execu- 
tive departments and the heads of such independent establishments and agencies 
subject to the civil-service laws and rules as the President shall designate, shall 
establish in their respective departments or establishments a division of personnel 
supervision and management, at the head of which shall be appointed a director 
of personnel qualified by training and experience, from among those whose names 
are certified for such appointment by the Civil Service Commission pursuant to 
such competitive tests and requirements as the Civil Service Commission shall 
prescribe: Provided, however, that if the head of a department or establishment 
requests authority to appoint a presently acting personnel or appointment director, 
officer, or clerk, as such director of personnel, such personnel or appointment 
director, officer, or clerk may be appointed upon certification by the Civil Service 
‘Commission that he is qualified therefor after passing such tests as the Civil 
Service Commission shall prescribe. It shall be the duty of each director of 
personnel to act as liaison officer in personnel matters between his department 
or establishment and the Civil Service Commission, and to make recommenda- 
tions to the departmental budget officer with respect to estimates and expenditures 
for personnel. He shall supervise the functions of appointment, assignment, 
service rating, and training of employees in his department or establishment, 
under direction of the head thereof, and shall initiate and supervise such programs 
of personnel training and management as the head thereof after consultation with 
the Civil Service Commission shall approve, including the establishment of a 
system of service ratings for departmental and field forces outside of the Classifi- 
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cation Act of 1923, as amended, which shall conform as nearly as practicable 
with the system established under the said act. Subject to the approval of the 
head of such department or establishment and of the Civil Service Commission 
he shall establish means for the hearing of grievances of employees and present 
appropriate recommendation for the settlement thereof to the head of his depart- 
ment or establishment. He shall serve as a member of the Council of Personnel 
Administration hereinafter established, and perform such other functions as the 
head of the department or agency after consultation with the Civil Service 
Commission shall prescribe. A director of personnel may be transferred from 
one department or establishment to another from time to time, subject to the 
provisions of the civil-service rules and with the approval of the head of the 
agency to which transfer is proposed. 

Section 7. Effective February 1, 1939, there is established a Council of Per- 
sonnel Administration consisting of the directors of personnel of the several 
departments and independent establishments, one additional representative of 
the Bureau of the Budget, one additional representative of the Civil Service 
Commission, and such additional members as the President shall designate. 
The President shall designate one of the members of the Council to act as chairman 
thereof, and the Council may designate an executive director. The Council shall 
advise and assist the President and the Commission in the protection and improve- 
ment of the merit system, and recommend from time to time to the President or 
the Commission needed changes in procedure, rules, or regulations. When di- 
rected so to do by the President or the Commission, the Council shall hold hear- 
ings and conduct investigations with respect to alleged abuses and proposed 
changes. The Council shall carry on programs of study to coordinate and perfect 
the executive personnel service in all its branches, and shall report upon the prog- 
ress of personnel administration throughout the service. The Council shall have: 
an executive committee of five members: one representing the ten executive 
departments to be chosen by the Directors of Personnel thereof; one representing 
the independent establishments and agencies to be chosen by the Directors of 
Personnel thereof; one representing the Bureau of the Budget to be chosen by 
the Director thereof; one representing the Civil Service Commission to be chosen 
by it; and one to be designated by the President. Executive Order No. 5612 of 
April’ 25, 1931, is hereby revoked. 

Section 8. The Civil Service Commission shall, in cooperation with operating 
departments and establishments, the Office of Education, and public and private 
institutions of learning, establish practical training courses for employees in the 
departmental and field services of the classified civil service, and may by regula- 
tions provide credits in transfer and promotion examinations for satisfactory com- 
pletion of one or more of such training courses. 

Section 9. Schedules A and B of the civil-service rules, as presently existing, 
relating to positions excepted from examination and positions which may be filled 
upon noncompetitive examination, will be superseded by schedules designating 
policy-determining positions and other positions which special circumstances: 
require should be exempted, which schedules will be set forth in subsequent 
Executive orders as provided in section 1 hereof. 

ORDERS AMENDING SCHEDULE A (CIVIL SERVICE RULE II, SEC. 3) 

EXCEPTING FROM EXAMINATION CERTAIN POSITIONS IN THE FOREIGN SERVICE 

BUILDINGS OFFICE, STATE DEPARTMENT 

(Subdivision II, par. 4) 

July 30, 1937. 

By virtue of and pursuant to the authority vested in me by paragraph eighth, 
subdivision second, section 2 of the Civil Service Act (22 Stat. 404), it is ordered 
that subdivision II of schedule A of the civil-service rules be, and it is hereby, 
amended by adding thereto the following paragraph: 

“4, Chief and two assistant chiefs of the Foreign Service Buildings Office.” 

EXCEPTING FROM EXAMINATION AN ADDITIONAL ASSISTANT TO THE SECRETARY OF 

AGRICULTURE 

(Subdivision IX, par. 6) 

September 6, 1937. 
By virtue of and pursuant to the authority vested in me by paragraph eighth, 

subdivision second, section 2 of the Civil Service Act (22 Stat. 404), it is ordered
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that paragraph 6 of subdivision IX of schedule A of the civil-service rules be, and 
it is hereby, amended to read as follows: . 

“6. Two assistants to the Secretary in the office of the Secretary of Agriculture.” 

EXCEPTING FROM EXAMINATION TEMPORARY EMPLOYEES IN THE POSTAL SERVICE 

IN CONNECTION WITH HOLIDAY OR SEASONAL BUSINESS 

(Subdivision VII, par. 6) 

November 11, 1937. 
By virtue of and pursuant to the authority vested in me by paragraph eighth, 

subdivision second, section 2 of the Civil Service Act (22 Stat. 403, 404), it is 
ordered that paragraph 6, subdivision VII, schedule A of the civil-service rules 
be, and it is hereby, amended to read as follows: 

“6. Temporary clerks, carriers, and laborers required for part-time or inter- 
mittent work in the Postal Service in connection with the holiday or seasonal 
business from November 15, 1937, to January 15, 1938.” 

RESTORING CERTAIN POSITIONS IN THE NATIONAL SOLDIERS’ HOME AT JOHNSON 

CITY, TENN., VETERANS’ ADMINISTRATION, TO THE COMPETITIVE CLASSIFIED SERVICE 

(Subdivision XVIII, par. 13) 

November 15, 1937. 
By virtue of and pursuant to the authority vested in me by the Civil Service 

Act (22 Stat. 403), it is ordered that Executive Order No. 6752 of June 28, 1934, 
amending subdivision XVIII of schedule A of the civil-service rules by adding 
thereto the following paragraph: 

“13. Positions in the National Soldiers’ Home at Johnson City, Tennessee,” 
be and it is hereby revoked, effective January 1, 1938. 

With the exception of the incumbents of positions ordinarily excepted under 
paragraphs 11 and 12, subdivision XVIII of schedule A of the civil-service rules, 
those employees appointed to positions at the Veterans’ Administration Facility, 
Mountain Home (National Soldiers’ Home, Johnson City), Tenn., subsequent to 
June 28, 1934, who do not have a civil-service status, may acquire such status in 
accordance with the provisions of section 6 of civil-service rule II as amended by 
Executive Order No. 7408 of July 6, 1936. 

EXCEPTING FROM EXAMINATION POSITIONS IN ANY ISLAND POSSESSION OF THE 

UNITED STATES IN THE PACIFIC OCEAN EXCEPT THE HAWAIIAN ISLANDS 

(Subdivision I, par. 7) 

November 20, 1937. 

By virtue of and pursuant to the authority vested in me by paragraph eighth, 
subdivision second, section 2 of the Civil Service Act (22 Stat. 404), it is ordered 
that paragraph 7, subdivision I, schedule A of the civil-serviee rules be, and it is 
hereby, amended to read as follows: 

“7. Any person employed in a foreign country, or in the Virgin Islands, or in 
any island possession of the United States in the Pacific Ocean except the Hawaiian 
Islands, or United States citizens employed in a confidential capacity in the Philip- 
pine Islands, when in the opinion of the Civil Service Commission it is not practi- 
cable to treat the position involved as in the competitive classified service; but 
this paragraph shall not apply to any person employed in a foreign country con- 
tiguous to the United States in the service of the Immigration and Naturalization 
Service, Department of Labor.” 

RESTORING CERTAIN POSITIONS IN THE PUBLIC HEALTH SERVICE TO THE COMPETI~- 

TIVE CLASSIFIED SERVICE 

(Subdivision III, par. 13) 
February 8, 1938. : 

By virtue of and pursuant to the authority vested in me by the Civil Service 
Act (22 Stat. 403), it is ordered that paragraph 13, subdivision III, schedule A of 
the civil-service rules, excepting from competitive civil-service requirements all 
persons actually employed in leprosy, Rocky Mountain spotted fever, yellow
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fever, and psittacosis investigation stations under the Public Health Service, 
Treasury Department, be, and it is hereby, amended to read as follows: 

“13. Public Health Service: All persons actually employed in leprosy, yellow 
fever, and psittacosis investigation stations.” 

This amendment removes from the excepted class all positions at Public Health 
Service investigation stations the incumbents of which are engaged in Rocky 
Mountain spotted fever work. The incumbents of such positions may acquire 
an appropriate civil-service status in accordance with the provisions of section 6 
of civil-service rule II, as amended. 

RESTORING THE POSITION OF CHAPEL ORGANIST AND CHOIRMASTER AT THE UNITED 

STATES MILITARY ACADEMY TO THE COMPETITIVE CLASSIFIED SERVICE 

(Subdivision IV, par. 10 (a)) 

February 15, 1938. 
By virtue of and pursuant to the authority vested in me by the provisions of 

paragraph third of section 6 of the ‘Civil Service Act (22 Stat. 403, 406), it is 
ordered that paragraph 10 (a), subdivision IV, schedule A, of the civil-service 
rules, excepting from competitive civil-service requirements certain positions at 
the United States Military Academy at West Point, be, and it is hereby, amended 
to read as follows: : 

“10. (a) Civilian professors, instructors (except civilian instructor of wrestling, 
civilian instructor of boxing, civilian instructor of gymnastics, and chapel organist 
and choirmaster), and teachers in the United States Military Academy at West 
Point, and the position of librarian when filled by appointment of a graduate of 
that academy.” 

The purpose of this order is to place the position of chapel organist and choir- 
master at the United States Military Academy in the classified civil service. 

WITHDRAWING FROM SCHEDULE A THE POSITION OF ADMINISTRATIVE ASSISTANT 

TO THE ATTORNEY GENERAL 

(Subdivision VI, par. 4) 
March 2, 1938. 

By virtue of the authority vested in me by the provisions of paragraph eighth, 
subdivision second, section 2 of the Civil Service Act (22 Stat. 403, 404), it is 
hereby ordered that Thomas D. Quinn may be appointed to the competitive 
classified position of Administrative Assistant to the Attorney General, in the 
Department of Justice, without compliance with the requirements of the ecivil- 
service rules, such position being hereby withdrawn from the purview of paragraph 
4, subdivision VI, schedule A of the civil-service rules. . 

This order is recommended by the Attorney General. 

RESTORING CERTAIN POSITIONS IN THE LIGHTHOUSE SERVICE, DEPARTMENT OF 

COMMERCE, TO THE COMPETITIVE CIASSIFIED SERVICE 

(Subdivision XI, par. 5) 
March 29, 1938. 

By virtue of and pursuant to the authority vested in me by section 6 of the 
Civil Service Act (22 Stat. 403, 406), it is ordered that paragraph 5, subdivision 
XI, schedule A of the civil-service rules, be, and it is hereby, amended to read as 
follows: 

“5. Seamen, deck-hand, fireman, and employees in the mess department on 
vessels of, in addition to lamplighters in, the Lighthouse Service.’ 

The present incumbents of the positions placed in the competitive classified 
civil service by this order may acquire a competitive classified status in accordance 
with the provisions of section 6 of civil-service rule II, as amended. 

RESTORING THE POSITION OF ATTENDANT, QUARANTINE STATION, PUBLIC HEALTH 

SERVICE, TO THE COMPETITIVE CLASSIFIED SERVICE 

(Subdivision III, par. 7) 
April 29, 1938. 

By virtue of and pursuant to the authority vested in me by the Civil Service 
Act (22 Stat. 403), it is ordered that paragraph 7, subdivision III, schedule A of
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the civil-service rules, excepting from competitive civil-service requirements 
certain positions in the Public Health Service, Treasury Department, be, and it 
is hereby, amended to read as follows: 

“7. Public Health Service: Attendants employed in hospitals, sanatoriums, 
and other similar establishments where, in the opinion of the Commission, the 
establishment of registers is impracticable; employees engaged on problems in 
preventive medicine financed or participated in by the Treasury Department and 
a cooperating State, county, municipality, incorporated organization, or an 
individual, in which at least one-half of the expense is contributed by the cooper- 
ating agency either in salaries, quarters, materials, equipment, or other necessary 
elements in the carrying on of the problem; and employees assigned to classified 
positions during treatment or convalescence at Government sanatoriums.” 

This amendment removes from the excepted class the position of attendant, 
quarantine station (maritime and border). Present incumbents of such position 
may acquire an appropriate civil-service status in accordance with the provisions 
of section 6 of civil-service rule II, as amended. 

ORDERS AMENDING SCHEDULE B (CIVIL SERVICE RULE III, SEC. 2) 

PERMITTING UNSKILLED LABORERS TO ADVANCE UPON NONCOMPETITIVE EXAMI- 

NATION TO CLASSIFIED POSITIONS IN THE FIELD SERVICE OF THE NAVY DEPART- 

MENT AND THE MARINE CORPS 

(Subdivision XI, par. 3) 

July 17, 1937. 

By virtue of and pursuant to the authority vested in me by the provisions of 
paragraph eighth of subdivision second of section 2 of the Civil Service Act of 
January 16, 1883 (22 Stat. 403, 404), subdivision XI, schedule B, of the ecivil- 
service rules is hereby amended by adding thereto the following paragraph: 

“3. Classified positions in the field service of the Navy Department and the 
Marine Corps when filled by the promotion of unclassified laborers, subject to 
the approval of the Commission.” 

This order will permit unskilled laborers appointed from the unclassified 
laborer register to advance upon noncompetitive examination to classified posi- 
tions in the field service of the Navy and Marine Corps, but such promotion will 
not accord to such employees a classified status nor render them eligible for 
transfer to classified positions in other branches of the Federal service. 

RESTORING CERTAIN POSITIONS IN THE BUREAU OF AIR COMMERCE, DEPARTMENT 

OF COMMERCE, TO THE COMPETITIVE CLASSIFIED SERVICE 

(Subdivision III, par. 4) 

March 29, 1938. 

By virtue of and pursuant to the authority vested in me by section 6 of the 
Civil Service Act (22 Stat. 403, 406) it is ordered that paragraph 4, subdivision 
III, schedule B of the civil-service rules be, and it is hereby, amended to read as 
follows: 

“4. The Director of Air Commerce, two Assistant Directors of Air Commerce, 
and not exceeding ten consulting aeronautical experts qualified in some branch 
of theoretical or applied aeronautical science, aviation medicine, or aviation law, 
whose training and experience indicate the possession of qualifications necessary 
to discharge the duties to be assigned.” 

Employees of the Bureau of Air Commerce now occupying positions brought 
into the competitive classified civil service by this order may acquire a competitive 
classified status in accordance with the provisions of section 6 of civil-service rule 
II, as amended. 

PERMITTING APPOINTMENT UPON NONCOMPETITIVE EXAMINATION TO CERTAIN 

POSITIONS IN THE FIELD SERVICE OF THE UNITED STATES HOUSING AUTHORITY 

(Subdivision I, par. 8) 
April 20, 1938. 

By virtue of an pursuant to the authority vested in me by the provisions of 
paragraph eighth, subdivision second, section 2 of the Civil Service Act (22 Stat.
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403, 404), it is ordered that subdivision I of schedule B of the civil-service rules 
be, and it is hereby, amended by adding thereto the following paragraph: 

“8. Such administrative or custodial positions in the field service of the United 
States Housing Authority relating to the management or maintenance of Federal 
low-rent housing projects, which in the opinion of the Civil Service Commission 
cannot be filled satisfactorily through open competitive examination: Provided, 
that no positions shall be filled under this paragraph unless it is clearly demon- 
strated that the best interests of the service will be served thereby.” 

MISCELLANEOUS ORDERS 

Orders were issued, on the dates indicated, exempting the following-named 
persons from compulsory retirement for age: July 14, 1937, George C. DeHart; 
July 15, 1937, Walter B. Luna; July 17, 1937, William H. Griffin; July 30, 1937, 
Milton F. Colburn; August 13, 1937, Stephen B. Soulé; August 17, 1937, Robert 
C. Merritt; September 16, 1937, Lee C. Corbett; September 23, 1937, Charles R. 
Torbert; October 12, 1937, Matthew J. Munster; October 12, 1937, George T. 
Summerlin; October 19, 1937, Marvin M. McLean; October 27, 1937, Robert 
Dickens; October 30, 1937, Margaret M. Hanna; November 5, 1937, Mrs. Olive 
H. Jarrett; November 19, 1937, Arthur Snow; November 26, 1937, Frank L. 
Boyd; November 26, 1937, Luther S. Cannon; November 26, 1937, Charles H. 
Hastings; December 3, 1937, John W. Woermann; December 13, 1937, Walter H. 
Beal; December 30, 1937, Harry C. Dorsey; January 11, 1938, Joseph J. McGuigan; 
January 11, 1938, David H. Hahn; January 13, 1938, Edward B. Russ; January 
29, 1938, Nathan C. Grover; February 17, 1938, George W. Patterson; February 
17, 1938, Dr. J. Davis Bradfield; February 26, 1938, Harry H. Little; March 8, 
1938, Charles W. Franks; March 16, 1938, William J. Marles; April 6, 1938, 
Clarence E. Alderman; April 7, 1938, Frank B. Bourn; April 19, 1938, Thomas G. 
Shearman; April 21, 1938, Edwin C. E. Lord; April 26, 1938, Charles J. Carlton; 
May 16, 1938, Stanley Searles; May 18, 1938, Dr. George F. Bowerman; June 16, 
1938, David A. Brodie. 

Orders were issued, on the dates indicated, exempting further the following- 
named persons from compulsory retirement for age: July 17, 1937, Albert F. 
Woods; September 10, 1937, George C. Havenner; October 12, 1937, Harry D. 
Myers; October 14, 1937, Mary M. O’Reilly; November 23, 1937, Adrian J. 
Pieters; November 23, 1937, Wendell W. Mischler; December 28, 1937, Charles 
Earle; February 25, 1938, Louis A. Simon; March 15, 1938, James Robertson; 
March 18, 1938, John G. Honey; April 5, 1938, Edward M. Kennard; May 31, 
1938, Charles H. Hastings; June 16, 1938, John H. Thomas. 

Date of order Subject 

July 17, 193%... .- Exempting certain positions from provisions of order of 
June 21, 1934, providing for salary classification. 

July 19, 1937... ...- Reinstating George T. Summerlin in a position in the 
; Foreign Service. 

July 26, 1937.....-- Relating to Canal Zone judiciary. 
Aug. 10, 1037.....-- Extending the provisions of the Civil Service Retirement 

Act to certain Federal employees on the Isthmus of 
Panama. 

Aug. 12, 1037 .....-- Appointing the Secretary of the Interior as Administrator 
of the Puerto Rico Reconstruction Administration. 

Aug. 31,1937........ Closing departments and independent establishments at 
1 p. m. on Sept. 17, 1937. 

Sept. 11, 1937....... Waiving provisions of order of Jan. 17, 1873, for Roger 
John Traynor. : 

Sept. 16, 1937........ Abolishing the National Emergency Council. 

Sept. 22, 1937 ..onvn- Designating John D. Biggers administrator of an unem- 
ployment census. 

Oct: 27,:1037....cvuia Transferring functions, property, and personnel connected 
with housing projects from the Federal Emergency 
Administration of Public Works to the United States 
Housing Authority. 

Nov. 6, 1937. cud Amending order of Jan. 17, 1873, to permit any officer or 
. employee of certain municipalities of the Virgin Islands 

to accept appointment as immigration inspector for the 
Virgin Islands.
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Date of order Subject 

Dee. 1,1937.. ical Authorizing establishment of a Petroleum Conservation 
Division in the Department of the Interior. : 

Dee. 6, 1937. ......0 Closing departments and establishments on Dec. 24, 1937. 

Dee. 21, 1937....... Postponing effective date of certain provisions of order of 
June 10, 1933, organizing executive agencies. 

Dee. 27, 1937... ... Postponing effective date of order of Sept. 16, 1937, 
abolishing the National Emergency Council. 

Jon. 5, 1938... ..2.. Designating the Architect of the Capitol as a member of 
the Alley Dwelling Authority. 

Jan, 21,1938......... Amending order of Jan. 17, 1873, to permit certain em- 
ployees of the Department of the Interior to hold State, 
Territorial, and municipal offices. 

Feb. 9, 1038... Amending regulations governing appointment of unclas- 
sified laborers. 

Feb. 18, 1938.....:.- Designating Emory S. Land as Chairman of the United 
States Maritime Commission. 

Feb. 25, 1938... ..... Waiving provisions of order of Jan. 17, 1873, for Joseph 
M. Watkins. 

Mar. 12, 1038... Transferring functions, property, and personnel con- 
nected with certain housing projects in Puerto Rico from 
the Federal Emergency Administration of Public Works 
to the Puerto Rico Reconstruction Administration. 

Mar. 21,1938... Prescribing regulations for annual leave of Government 
employees. 

Do... Prescribing regulations for sick leave of Government 
employees. 

May 9,1938........ Amending order of March 21, 1938, prescribing regulations 
for annual leave of Government employees. 

D0. aad Amending order of March 21, 1938, prescribing regulations 
for sick leave of Government employees. 

May 16, 1938....... .- Extending provisions of the Civil Service Retirement Act 
to employees appointed under section 10 of civil-service 
rule II. 

May 24,1938. __._.. Amending order of Jan. 17, 1873, to permit officers and 
employees of the police or prison departments of the 
Territorial and municipal governments of the Virgin 
Islands to accept appointment in the Office of the 
United States Marshal for the Virgin Islands. 

May 28, 1938......... Designating John Monroe Johnson and Richard C. 
Patterson, Jr., to act as Secretary of Commerce. 

June 15, 1938... .... Terminating the powers, rights, and duties of the Special 
Mexican Claims Commission. 

June 16, 1938. ______ Authorizing extension of appointments of certain em- 
ployees of the General Accounting Office. 

June 25, 1938. _____. Revoking order of Sept. 6, 1935, authorizing initial 
appointments without regard to the civil-service rules 
to certain executive positions in the Bureau of Motor 
Carriers, Interstate Commerce Commission. 

June 30, 1938______._ Directing the Secretary of the Treasury to assemble 
annually a Coast Guard Personnel Board. 

EXECUTIVE ORDERS EXCEPTING PERSONS NAMED FROM THE 

REQUIREMENTS OF THE CIVIL SERVICE RULES 

Ten Executive orders authorizing exemptions from provisions of the civil- 

service rules were issued during the year. They affected 10 persons. Six orders 
of a similar nature were issued during the preceding year. These affected 22 
persons. 

One of the 10 orders waived the time limit to permit reinstatement to a classified 
position in the Federal Trade Commission. The others waived examination, 

eight authorizing single appointments without examination and one authorizing
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a single appointment and withdrawing a position in the Department of Justice 
from paragraph 4, subdivision VI, schedule A of the civil-service rules. 

The following shows, for each order: Date of order, name of person, nature of 

waiver, action allowed, and by whom recommended, if formal recommendation 
was made by a Government official. 

July 9, 1937. Jacob Oblock; examination waived; appointed elevator oper- 
ator, Custodial Service, Post Office Department; had sustained serious injuries 
in the performance of his duties as laborer in the Custodial Service of the Post 
Office Department and was unable to resume his former occupation; recom- 
mended by the Postmaster General. 

September 17, 1937. Dr. Winfred Overholser; examination waived; 
appointed superintendent of St. Elizabeths Hospital, Department of the Interior, 
Washington, D. C.; had long experience in the fields of medicine and psychiatry; 
served in the Massachusetts State Hospital from 1917 to 1936, 4 years of this 
period as assistant commissioner of the department of mental diseases, and the 
last 214 years as commissioner; recommended by the Secretary of the Interior. 
November 6, 1937. Mrs. Mary G. Bird; examination waived; appointed to 

a classified position in the Farm Credit Administration; would have become 
eligible to acquire a civil-service status under the Executive order of June 29, 1934, 
had she not been appointed to an excepted position in the Farm Credit Adminis- 
tration on June 1, 1934; recommended by the Governor of the Farm Credit 
Administration. 
December 28, 1937. Bernard J. Kinnahan; examination requirements of 

civil-service rule IX waived; appointed to an appropriate position in the classified 
service of the Post Office Department; had rendered efficient service in the Post 
Office Department since June 10, 1930, in a position excepted from civil-service 
requirements; recommended by the Postmaster General. 
March 2, 1938. Thomas D. Quinn; examination waived; appointed to the 

classified position. of Administrative Assistant to the Attorney General;! Mr. 
Quinn entered the Department in 1927 and had valuable experience; recommended 
by the Attorney General. 

April 22, 1938. Mrs. Jessie Scott Arnold; time limit on eligibility for 
reinstatement waived; reinstated in a classified position in the Federal Trade 
Commission; had served in the War Department and the Federal Trade Com- 
mission; wife of John Knox Arnold, who has been retired from the Federal Trade 
Commission on account of permanent and total disability; recommended by the 
Federal Trade Commission. 
May 26, 1938. Amy G. Maher; examination waived; appointed technical 

adviser in the Social Security Board; had served under temporary appointment; 
recommended by the Social Security Board. 

May 31, 1938. Mrs. Lucile Ensminger; examination waived; appointed 
to a classified position in the Navy Department; widow of Charles Lee Ensminger, 
storekeeper, 1c, U..S. N., who died in line of duty September 13, 1937, in the 
hompias and sinking of the U. S. S. Panay; recommended by the Secretary of the 

avy. 
June 25, 1938. Mrs. Eleanor J. Townsend; examination waived; appointed 

to a classified position in the Securities and Exchange Commission; had served 
efficiently for several years as a secretary and as an administrative assistant; 
recommended by the Chairman of the Securities and Exchange Commission. 

June 29, 1938. Mrs. Irene M. Mori; examination waived; appointed to an 
appropriate position in the classified service; widow of Alfred H. Mori, who had 
long and meritorious service in the War Department and who died December 18, 
1937, leaving Mrs. Mori and two children. 

1 The order withdrew the position of Administrative Assistant to the Attorney General from the purview 
of par. 4 of subdivision VI of schedule A of the civil-service rules.



APPOINTMENTS UNDER SECTION 10, RULE II 

Statement, by departments, of name of appointee, position to which appointed, 

bureau or office, salary, and basis of approval of appointment. In each case it was 
believed that an eligible as well qualified could not be secured through open com- 
petitive examination. 

TREASURY DEPARTMENT 

J. Richard Thomas, sénior land appraiser, Income Tax Unit, $4,600 a year, 
Difficulty was experienced in securing the services of a person with suitable quali- 
fications to deal with valuation problems involved in the income tax returns of 
corporations operating cemetery property for profit. Cases were pending in 
which the interest of the Government required the employment of a highly quali- 
fied person. Mr. Thomas, who had had the desired experience, was serving 
temporarily. The field is a narrow one, and it was considered doubtful that 
another qualified person could be located who would accept appointment. 

Dr. Hugo Bauer, research associate, National Institute of Health, Public 
Health Service, Washington, D. C., $3,800 a year. This is a continuance for an 
additional year of the appointment of Dr. Bauer made in 1936 under section 10 of 
civil-service rule II, without change in office or salary. The Department reported 
that research work and investigations which were being carried on by Dr. Bauer 
would be seriously hampered if his services were discontinued at the expiration of 
the original 1-year appointment. 

Joseph M. Watkins, interpreter, office of the Collector of Customs, Baltimore, 
Md., $5 a day when actually employed, not to exceed $1,200 a year. Mr. Watkins 
was already employed as an interpreter on the basis of $5 a day with a maximum 
annual compensation of $540. Mr. Watkins, whose services were to be used in 
connection with administration of section 305 of the Tariff Act of 1930, was 
regarded as particularly qualified by reason of his wide knowledge of French and 
Spanish literature, his previous association with the work, and his research studies. 
As Mr. Watkins was an instructor in languages under the Department of Educa- 
tion, Baltimore, Md., an Executive order was issued February 25, 1938, amending 
the Executive order of January 17, 1873, to permit his employment also in the 
office of the Collector of Customs, Baltimore, Md. 

WAR DEPARTMENT 

Paul 8. Cate, assistant research analyst, Signal Service at large, Washington, 
D. C., $2,600 a year. Mr. Cate had been a teacher in foreign schools and uni- 
versities, and was qualified as a translator in a field in which it was difficult to 
secure a qualified person. 

NAVY DEPARTMENT 

John Ernest Ohlson, junior assistant to shop superintendent, Naval Air 
Station, San Diego, Calif., $3,300 a year. Mr. Ohlson was appointed assistant 
chief planner and estimator, $3,200 a year, Naval Air Station, San Diego, Calif., 
under section 10 of civil-service rule II in 1932. Appointment to the position of 
junior assistant to shop superintendent, $3,300 a year, was approved by the 
Commission as a promotion in the same line of work, under section 10 of civil- 
service rule II. 

Paul A. Hansen, associate marine engineer, Industrial Department, Navy 
Yard, Philadelphia, Pa., $3,200 a year. Mr. Hansen had had long experience in 
the construction of merchant and naval vessels and had been employed as chief 
engineer with the New York Shipbuilding Corp., at Camden, N. J. He was 
regarded as eminently qualified to organize and direct the work of a drafting 
group. 

INTERIOR DEPARTMENT 

Dr. Solomon Katzenelbogen, director of laboratories, St. Elizabeths Hospital, 
Washington, D. C.,.$5,600 a year. The Commission, in March 1936, held a com- 
petitive examination for this position, but no eligibles were secured. Dr. Katzenel- 

67
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bogen was graduated in medicine from the University of Geneva, Switzerland, 
in 1918, was head of the laboratory in the Department of Internal Medicine, 
University of Geneva, until 1928, and had been connected with the Phipps” 
Psychiatric Clinic, Baltimore, Md., as associate professor of psychiatry in charge 
of laboratory activities. 

DEPARTMENT OF COMMERCE 

Richard S. Field, Director, Bureau of Marine Inspection and Navigation, 
$8,000 a year. Mr. Field served as commander, United States Navy, prior to 
being placed on the retired list September 1, 1937. After graduating from the 
United States Naval Academy in 1911 he served continuously in the Navy in 
important positions. He served as liaison officer with the Shipping Board, and in 
1934 served as Navy Department member of the Interdenarinental Merchant 
Marine Policy Committee.
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Table 1.—Number of Persons Examined, the Number Who Passed, With 
Preference Status, and the Number Who Failed, by Kind of Examination and 
Sex, for the Fiscal Year Ended June 30, 1938 

[Comprises examinations for which registers were established during the fiscal year and examinations re- 
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1 Oral and character investigations not completed in some cases.
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Table 1.—Number of Persons Examined, the Number Who Passed, with 
Preference Status, and the Number Who Failed, by Kind of Examination and 
Sex, for the Fiscal Year Ended June 30, 1938—Continued 

{Comprises examinations for which registers were established during the fiscal year and examinations re- 
opened to veterans] 
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1 Oral and character investigations not completed in some cases. 
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sultant, principal. .---...__- 87] 113] 200 Bl TIO ce Nd al ares 3 

Civil-service examiner, junior. 29 25 54 16 10 Bic. 10 Bia-T 13 28 
Claims examiner. ..ccceceee--- FLL Cb of dm) ed Te i ieee FBR pel 1 
Clerical learner....-ceeeeceemasa 72 63 135 23 10 1] Ie] HR ake Foot] OE Bivens 102 

163 476 133 74 118 62... 85|.... 4 269 
3 Sfeenats DEIR NR pian bab Dl A 2 

55| 1,312 612 29 643 1 FER) bY. | Fl] DRY 671 

Ry substitute. .---- 39, 400| 3, 57442, 974(13, 154 824/23, 756| 1,936] 554] 2,622] 10| 118|28,996 
Clerk-stenographer, assistant 
(orthe bind). ooo --iok05 8 173 251 55 77 221 nt Mel OB}. oa jusiaa 119 

Clothing factories inspector, 
supervising... c..- 5... 14 ima 1 1} SEE SEIS pale) CCAR] INI BLIAL la Les 

Commodity exchange investi- 
gator, assistant... .....-..-- BRL ; ] IIA] Was Sm WEMIET Lait ) § PIRES SEO AN 1 

Communications operator: 
Air navigation, assistant-.| 923|------ 923  SI4l. _...- 204] 401 PE AL LT 609 
Air navigation, under... 687 | 1, Pda 310 66 ' ) CR FRAP 378 
High speed radio equip- 

ment, assistant. _._._.__. ol Ba, 53 30] meme 1 +41) IP RR wen 23 
High speed radio equip: 

ment, Junior. . .evs-eenai 1 40 19.5... 2 1 1 Ht Li ——e lL 21 
Compressor operator..-------- 2 | eal I 22 1 7% Li 7 Een RS REY Mel 8 
Concrete foreman___._________ § 7) ROA 12 1 LEAN Ral aay TE LEON 4 
Concrete mixer operator... B73 re 67 RE 46 i bis Te (o gafeoall 58 
Concrete worker--.._..__..__. RA 4 1 A a 1+ § Bim Bl BL Re EOE Taig ere 1 
Conservationist, associate.._-- 1 ] Bb he 1 ) 1 ERO SI BRO | Ne 08 KOR Eb ps Sodio, nl Dbatn 
Construction foreman_________ p' | ARIE 25 2 1) ar 9 a a ent hove 13 

Bridge... Sache al ag 30: oe. 10 7 I BERS 5 r § BANC LA PYRE 6 
Earthwork 41 17 9 Yorum Aries SN pd 20 

Construction inspector 573 146 54 y { Mey Fey Rte 207 
Assistant. oc colonies 72 23 Blea SEA] RR 26 
Rivers, harbors, and 

WAtBPWAYS.c onan i 236]... 236 M43... 75 14 4 ims I Ml 93 
Rivers, harbors, and 

waterways, assistant__-- 77 | EA 471 370... 82 9 : {FR BEL Bi CR 92 
Construction supervisor..-_-- 150]... = 180 i He 77 Ron Ree and PEN) 139 
Cook, senior. ...covon. eal O22 460 1 46% 342 1 53 64 2 1 IRE AR IN 118 
Copparsmith. <i le acon. 503 oe 303) 193 ..-e-- 94 17 : 3 IC SANT RE 112 

Belper) ood:ocs. ooo. (1 i 132 tot Radi 70 vi) 11 Fal AR bury 73 

Corewrilling inspector, assist- 
FES Ra RR NB NR 37 1 Om, 2 1 y § BNE ail Rea 4 

Core: drilling machine opera- 
a a TR WR Sn fe 25] cone 25 | Ee 13 ein i Se A Inptoudt Ladi age 16 

fe tx IIT a re ra A Jol... 12 3 PAL [1] PRA] BRON d SUT sin BA SRA 6 

Colima technologist...---- 33]. 33 3 HT 1 Mn BEAN a SR ple 5 
Crane operator: 

Bridge, electric. .caoaeaao. 12] La 92 2 £1 Spi 45 3 I MR SI FORTY 71 
Diesel tractor crane----_-_ B01 een 36 1 IS 25 MER Lay WAR VRE 28 
Locomotive, steam_....--- 1 Rt 11 Sioa 2 Ol ef we RR li 8 

Craneman, electric... ---———_ Rl 28 Sloan 12 4 luce EES AT 20 
OraNERINAN oii sive nim me oF 17. { Ben, 13 +, hg 9 5 IEE Hal NE was it PRI 10 
Crop and livestock estimator, 

assopiate.. dot i Mal 1 1 § Patong IRON enh BRL Wale SR RS RELIG 
Cupola tender.......oooaweiss 19: a 19 PRAIA /i v1 Pel! DOSEN) NA EA) 11 
Curriculum specialist and 
textbook writer (mathe- 
MACE) usa ah semen ana t 196 50 246] 191 47 3 oil NE re 8 

Custodial officer, junior... 86. .-ni- 86 SO ais \7 ve dia ba ddl 27 
Custodian, assistant. ........ 2 SEE BNR | LR BA 13 PER ad SRC LEG Re dma 1 
‘Custodian-enginman, assist- 

ir) pe EE y/o Ey 76 68)... 8 3 1 BA PL] FI 12 
Customs inspector. .-.cceee-- LENE 4 eel IIE ARSE Oi ial EO Ian 2 
Customs patrol inspector... Baas 3 Ea OLED DINNELaN ) | erred Ke] Radial 1
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Table 1.—Number of Persons Examined, the Number Who Passed, with 
Preference Status, and the Number Who Failed, by Kind of Examination and 
Sex, for the Fiscal Year Ended June 30, 1938—Continued 

{Comprises examinations for which registers were established during the fiscal year and examinations re- 
opened to veterans] 
  

  

  

  

  

   

  

        
  

      
  

  
  

        

Examined Failed Passed ! 

Men ‘Women 

Title of examination . i" . % * 

pt £ DQ a [>] 3 a Q a DQ 

g (Se EisE| Bal R= a En e | a8 | 88 |88| a8 |8E| E28] ~ 
BIE 2|5| 8 |2°|2% 35 2° 355° 2 
8 TT 8 Te 1 BRE Te dB EB LU Pol kT HR 

mblere hw da Ly 2... 121 68 ......2 40 11 | CRE SEE Ee 53 
Clothing factory, foreman. 3 Falig a] 39 307: =.= 8 3 REE Fat LRT Shi 9 

Palryman.: sa oan 80]...cnnt 16 2 1) LA, 4 1 : | ERAN DP Ry 6 
Peckhanda cv. 2 tween 151... 145 48] inne 22 79 (} Sed TA RR 102 
Dental hygienist... _........ 53] 484] 537 22] 122 11 18 2 350} ie 3 393 

BRIOr. i oases al | Bete 0 PRR SR Eh ; 3 Eo SIA, Heaney 1 
Dentist, associate--.moveacee...| 632 3] 635 Lt EU 577 16 1 7,1 FLIER NR 597 
Derrick-grader operator_.... 3 re Bm ip Rl EOS ee 3k I (She 2 
Dietitian oo J oo aaa 7 11 4 3 al] URI Spr ATI EL 2 

GET RRR RRR Lite 1 1-8 JA, RE IY rd il NE aden) 
Dippertender.. ......- a... +H LICR 53 25] emms- 22 Oya -sile Sosa SR, 28 
Director, Child Welfare Divi- y 1 

Dog kennelman, junior. _____ 97 1 
Draftsman: 

Engineering. i iio co 653 i 
Engineering, assistant. ___| 1,719 4] 1,723] 1,650 4 OF aa Ne Suis rion Fro 69 
Engineering, chief____.____ 890 ion 3901 27a 113 13 vais Sa [nd 127 
Engineering, junior_...__. en ERIN IR I PE 3 <nncus 45, DA 3 
Engineering, mechanical, 

apprentice._....__ sal 307) 307, x 980 __..2 106 «MARTE LR SALE Lh 108 
Engineering, mechanical, 

chief. lr iow ib oY 130]... oni. 130 gor 35 1 Sh KT 38 
Engineering, principal___. 369... 369 220} «mer 119 21 ER, AS Pane 149 
Engineering, senior__._._. 4031. 403 319|.-..-- 72 6 LST 3 VB El 84 
Engineering, under._____. 65 1 66 +++! EY 27 p' [AR EL aaa 1 30 
Popograpie... tooo. iia. Earl ee wham i 4 {gery ya RAAT 1 
Topographic, apprentice.. 24 3 27 12 2 2 ES Klan : § BRON ema 13 
Topographic, chief_______. 1] ane 3 EA lin lt Send Waerein amas CPE Et He 
Topographic, principal . .. | Reh 2 : | Sd EN he i PLAY 1 
Topographic, senior_.._.__ Niecans 7 pets RCnel Ran in A BE I RES nal Hil 1 

‘Dragline operator.__._________ C+ Bg 43 i £1 RCT 27 oh St AE 29 
Diesel. coi oon do 219]. .--t- 219 9 158 56 1 210 
Gasoline... a= Loix v.11! 25 14 17 

Dragtender. oi. fosu ogi kg 60] nnn 66 37 40 
Dredge foreman. ___._________ PE 65 9 13 
Dredge operator. . ooo... : {Ba 4 li +} BARRE SOE stabi) PRUNE 1 
PDredgoranmer.  -.cc.iiiiio.. s 3 ae i 2 or 8 ; § VRE Noy opal lg 9 
Dredging inspector. ..._..__.. 107. 107 TE] Le 29 Len ei a ton 34 

Assistant. oo toa, 107 rites 107 174 A 34 5 i Ee Sop WIA 40 
Drill (pneumatic) operator_...| 156|...... 156 1 Ei 81 EER ll pir alin 90 
Priflers: ec ice AON ass 427 217 En 122 49 {Ba Lath MEST 175 
Drilling-rig helper... ._. N.S 1) Pi 69 40]. <-- 23 pee Dirty, £3 KC) 29 
Drillrummer. ooo. 2 uo 28 mmr 28 Bin 13 +] peer! Ray Fan Fal 19 
Helper... x. choise i 1 I 14 TD om 4 1 Peal FT TI TE 7 

Dynamo tender......----_.... rt 3 TORT 11 PE ld Ea ered ales SATE Trani 3 
Economist: 

Agricultural, assistant__.. 11 PR 1 b § ile peel fot SR rina] RGU EE ies shen] Ewen ER Han 
Agricultural, principal ..__ 11 Se, 3 RR CRA Sea i dae Si beh nd WNL ia 
Assistant... aot uy SAA 2 Di men] Sie pps = me [SR NE a api h SCH ali 
Financial, assistant._._.__ 11 HERR 1 : | St RG Ea Sie TTA bral Lh Ed GH] JE 
Semiore.. oo Ra if pr ot males wm le le Bind mim mea y § Pp mits Kel age 1 

Editor, technical, associate... |... 1 13 1 § SEN LTC 0) teste Wn {I 
Editorial clerk 2 8 10 2 1 HSRC EERE CR rind eas 2 2 

Prineipal.c > con way 6 6 12 6 EE HR Brod ag iE J 1 
Education (elementary) super- 

visor, assoefate..._. Cl oiloL 1 1 2 1 1 ies LEE Rd SR ove onl Aa, Bre RL 
Educational analyst____._.__. 212 73; 285 178 64 24 100 4 tl Ee 43 

fOr Sd 468 113 581 436 108 17 I5jiw-o TE Bnei 37 
Educationist, senjor__________ 601 174)7> 7751. “53% "132 40 28 2 5) Eas Bhat 112 
Electrical installation inspec- 
Rr LE 31 0} ahs | ale x diol RDO 12 

Blectriclon.__. =. 5» ~~ YL A53) i 1,153) -323)....... 473] 302] 55...... RE 830 
Cable splicer... 2. oa. yd nA AD Ne ie ea, fo 32 
EOTeAAY. : 8 COR 2 § NREL LUCER nt DO tloto Tt Pletal] SR Nie Bed 

1 Oral and character investigations not completed in some cases.
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Table 1.—Number of Persons Examined, the Number Who Passed, with 
Preference Status, and the Number Who Failed, by Kind of Examination and 
Sex, for the Fiscal Year Ended June 30, 1938—Continued 

[Comprises examinations for which registers were established during the fiscal year and examinations re- 
opened to veterans] 
  

  

  

    

      

  

Examined Failed Passed 1! 

Men Women 

Title of examination ? i : : : : 
— ot ‘DS = HE Ee 
2 £ = 2 = = 

g g [Bel Ell ts lal 
0 © |ag | BE |E5| 82 |8E|E8 =| g = I= g no (2% 88 go |BE|BE| = 

8 8 i gS 3 2 8 5) a S12 8 5) a 5) £ 

Fie |e {Te lriysilazg 48 | & 

Electrician—Continued. 
AE CIE L200]. cx 1, 2000 408)... S47; © 210] n8bjior oR vd 792 

Lineman. abo Cori ai Bla cmd 2] EE 1] ERE EE RAE RE COR 4 
Motor and generator re- 

palrmanLl onde ot 930 aana 53 HE 26 i) Rs Be (EERE SR 32 
Radio and sound mov- 

ing-picture equipment, 
helpera, ode ioaiii ll di. c=% 4 A Ree SRE 1 EET Ev BOM Sons peated IUI00N 

Self-synchronous drive 
equipment. i.c.c. nu. 2 150 mim. 15 19 tas 2 Wels fasta, ANA TL 3 
Tr rn Ree L702... Y, 7020-861. F481 S980]. ARAB se Gly 1, 141 

Blectroplaten’.. d...o.o ioc fn nda. 43 A caize 20 Apso A "od 
Elevator conductor .__..__.__ 14 15 29 11 0p oli ee ahi 5 8 
Elevator mechanician_._______ {RAR 1 VALET IESE HI ani rin SH Tp We nly Lr eaeg nV CA) 

Senior yt. baa HEED 30 12. 14 3 LIEN Peis ln 18 
Elevalor Operator... oeesmus 323 28] 351; 172 8} 122 19] 10 4 PRs 1: 173 

Senior es ht a 1,131 23] 1, 154 565 3 514 46 6 Joa i 586 

Embroidery-machine opera- 
OL ae Ea en en 2 EEE 5 EEG Laid : PENCE RA BESgn WY, VEO KN AE he 1 

Endocrinslogist oc: 5.5. 32 4 36 20 3 11 1 un + EPA Dd 13 
Enginesr 2. ssi 1,749 10.1,750( 6887. ..... 624) 444] 46 j ERNE hier 1,115 

Agricultural, associate. _._|-_.___ 1 ates ten eee le Er ala Sahn Tl J Shag Ike nla 
Agricultural, junior.___.___ v1 ER 2232081... 17 p14 {als C4 ENR EAA Ren 19 
Architectiral. o_o 00 HH 1 ALISA EG FA SR ELC Rs SEL DR 
Asgletante sol an don 5, 800 11-5, 8071} °2,492{....... 3,057] 225] 26 TEES ele 3,309 
Agsociatel ide nnn) AZT 3, 42711, 2271 Ld 1,587: 5500-631. I. CLAS 2, 200 
Pack iui gia noni ly 4] Remi 31 LH a rf It HC cen) AAS TA 6 
JARO 85 1 86 63 1 13 i p Rohe Sp 99 
Lave Sate nr Joey Blais ol a 4 IRI Senpn] NESE iE i Te ARIEL BAR 8 
Marine, superintending, 

gemipr ol so 86x... 86 yi PEE 6 pt] TUCO Sub Oh WIE 8 
Petroleum, assistant.____.__ ) a 1 3 grant) A CRA SOR Se VIOUS ARSERY Ni Ch wR 
Public health, associate. __ yi pal 1 2 SERS SECT Pap Brn REN hl Ke rE 
Radio, senior. co. c. i 2. 13 De 1 1 ESAT Red Let al] frre DOR Sed nse Era LE 
Refrigerating... .....- ” oD SRA 44 id PR 12 p £1 EEE RIE ERE ri 
Senior sce did orate 72g) RARE 731 3081... 200 151 2, BOA Dh a 363 
Steams ! 11) BE 10 eg el 4 br] REM IT PR faa 6 
Telephone, associate______ J § I 1 i He PAR BSR wl] BEER Le ng ie Cd HE 

Engjneer-economist, highway, 
assistant: eo Ca eo Tonks 1 1 Ere) BRRan 3] MI Rhea! pes wt oid ial A LAE RE 1 

Eagineerpilot.....o _..._L: 3 § Patan 1 jd hoi PRS ERE pl Bl Mt) BU Bahl de 
Engineering aid: 

Aeronautical... Cli. 11] RE 30 Rb : | edie, Ll I Lol et 18 
Aeronautical, assistant. ._ Blaesiion 1 ; | ey BERT OO GO FOpnl Berns LARTER 
Civil es oe lis 0 99 4 EA 34 2 HOA ae ARID BORE 36 
Civil, assistant... ... Annis 45 7131 Ea Pvp Ed RP RT at a 17 
Civil, junior... .% 4 Ba a 431 203]. so-z 221 5 BEL SUR Han 228 
Civil, pritecipal........o2.5 Jadl on 144 ST salts 50 7 tind WE iin NA 57 
Civil, senior... ...... ics 285] nme 285 1b rd Ieahng 143 4 2 4; EAA SEES anal 148 
Civil, onder: . 2. naianail 525 1 526 399 1 120 1) ts Cn ER arr 126 

{£3 £17) tes DO 4003 one. 40 Sl faon ix PRET BS Mal el RE NRT Ld a 9 
Under. a ena 71 2 73 49 2 iin i LY dN ae TEER py 22 

Engineering materials and 
construction inspector______ onsen 7 HE ERR Een, rth AO 1 

Mechanical... ..-;omns-=- 42 oh 42 89f---=-- 4 SR iL OL pi TA AR Ll 3 
¥ogieoring materials inspec- 

or: 
Caonstroetion....  i.....0. LH Les 50 b 1] A 20 FES AS a iy 24 
Construction, assistant__ _ vary EE 77 50) 24 2 y § IRE Ae La 27 
Senfop ridin lod. HR 6 CP AN i § RR A) in 2 

Engineman. fl bas 1 fH Ce BSL KL SC ; AER aah 1 
erriekboats Li... ALR 7 df Sa EIR I. CL I piles EE 3 
Diesel dredge. -.--oeonm--. rd lg 97 bls Sos pt HERnonids EECA a Ne Pe 2 
Plate), Taliie.. .  i.upeie AP te 40 AEST 5 : PILE Cai PAE 6 
Diesel, marine, first assist- 0 
5 AE a CR en Ln 6 La 2 LIRR DAR SWC LI 3       

1 Oral and character investigations not completed in some cases. 
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Table 1.—Number of Persons Examined, the Number Who Passed, with 
Preference Status, and the Number Who Failed, by Kind of Examination and 
Sex, for the Fiscal Year Ended June 30, 1938—Continued 

[Comprises examinations for which registers were established during the fiscal year and examinations re- 
opened to veterans] 

  

  

  

  

  
  

          

  

            

Examined Failed Passed ! 

Men ‘Women 

Title of examination ‘ a iE ' ow 

EE, IE |5 [BE g [2g EIR] Ee >EI=E El= £ | 25 |B: |E:| B88 |BE|5E| 
8 S g g 5.8 Ee as 8 E35 & s £ 
Site {eZ ete FF IE iF iE Is & 

Engineman—Continued. 
Diesel, marine, third 

assistant: io Ll te S2-mn 2 19) nr 9 C4 IVE Danis Godoy 13 
Diesel, third assistant_..__ TEA ae 15 281] LER, 3 4 DEE) BANS ALS La 5 
Diesel-electric, marine, 

first assistants. 0 I= 10 SAE 1 Hens an esis WIL Bal 3 
Predge ine itll eas 2 b' EPR SSE PR Daa WR AE SANS SE SRE 
Dredge, nonpropelling__ _ _ Wl 17 15]i5 8 1 ja (ERE Soe MIA 2 
Gaz-eleciric. Tu FL RI 58 Basis i | EIR BG a Shane Ha 1 
Gas-electric, assistant_____ 33 -n nnn 33 28.3... Hes 1 LN gavel 5 
Gas-electric (converted 
PRC SE NE 350. 35 i: EE EA ERT lal Lb ad 1 

Gas-electric (converted 
gas), assisthnt........... 207: 26 ot +1) sas RIE SS | onl skins) WEAR 3 

Gasoline (air compressor) . di ois > Bena S DC < 1 Yloaias 2 Ve Ig 4 
Gasoline, marine_....____. Lode ot perl Ell) LID IE ) Baie Heb WAT 1 
Gasoline, stationary. _____ BB sLre 53 19 29 4 EN nan Bee 34 
Gasoline and refrigeration _ v HER 29 ES 5 {pape LEDES on a 9 
Hoisting and portable_ _ ._ 3 AN 41 7 EEC, 21 3 £1) En ip Ne 29 
Internal combustion-elec- 

tric, assistant. ...oc...i 20 20 i LEE, i} Re LE ee PNA Bai 1 
Jumler. Laid Ee ns vid CRE 77 A8-- <2: 35 SO ra aa! La 00 64 
Motor vessels, third as- 

Sigbamt acai saeio moni 21 1gpnai 1 | SA] hi 2 
Refrigeration, assistant__ _ 87 Vp 19 5 3 Laid Aid Bbiail 25 
Steam... oy ox. i 2 yrs alors. 8 DD dd MOREE Kell LL IR Alogi) LEAIECH [RE0) os 
Steam, assistant. ......__ 2 1H Eos 8 1] a RC pikelin iy 11 
Steam-electric_ _ _______.__ 110 Ls 15 EE Cid INR Ee 25 
Steam-electric, assistant. _ 144 Bc eas 59. 20 Bleii. CRB 85 
Steam-electric, junior_.__._ 74 351-28 29 7 Siar ALI LP 39 
Steam, first assistant._.___ 28 {7 ART 11 RESCH Ln Shh] Baits 12 
Steam, marine... ........ 12 Fi] ARE Ma br LTR SEGA lpr 7 
Steam, second assistant___ Qliimats 9 1} EN 2 2 bari Ea AR 3 
Steam, third assistant. .__. 208 20 Yat 3 +] PEE Mr AVA ERSEAN 6 
Striker (ile lira Ad] iin 44 18). 15 10 1 rvs TURES 26 

Striker electric dredge-.-. Sena. 37 ES Saat 28 7] Hei Leg I 30 
Engineman-janitor._._.._..____ 165... .. A657: =135] oc. 16 12 3 Ne AE Hn i 30 
Engraver: : 

Script.andletter........... 1 ERO 65 fe 3 A [Rede 7 
Sted plate ri ioe 3 Cdl od 12 1 3 le lad tb Li Ree 1 
Steel plate, senior. _..__._. Yoo. 16 3 iY RRS Rn bel Sie Tl (00 ge Sat Re gf Lom 

Entomologist: 
Associate. rt 2c. 12 10) ora 1 4 gu WB AAS Ft 2 
JOT. ci 222 20 242 186 20 34 1 1 1 tari iE 36 

Estate tax examiner... ........ 2, 286 24| 2,310( 1, 851 20 345 87 3 A el [ans 439 
Exhibits designer: 

Assistant. ue. a. lain. Y.o 1 ir tel rd BSR ER He a a - 
ASSoCIatos iL os ra niles 1 Ea 1 PRRs pen NERA Rabel al ret Ca a Sa 

Experiment station admin- 
istrator, principal... _......¢ B30. 39 OS mda 12 7 Biel aed Vd LN, Sp Ea 16 

Explosives operator......_.__. 85 95] 180 67 54 15 1 pany 1 5 1 Hg EL 59 
Farmagent: iii to nai 4 EL] Ln rns 1H da AP Wa 1 
Farmbhando.. co oi aca Te oo 1 : LAER Sa (Rn Eel Ud Lilet AiR eR Erp 
Farmiaborer... oo ..2 cuninni i bik Ee 121 a 90 4 i 3 Pop oti] BOS, 95 
Farm-loan registrar. --.._._.____ | Ei 3 r+ lat Ss LI NC Cb Veni pe] Eafe 
Farm WANAEeY...... sername Teo a i ) keine seat saii] Iti id ded FOR Rp] Aid Li 

Assistant. llr Age 2 lg a LL Sl] Palin ESSE 
Fiber (animal) technologist, 

fanlor. ts 29 7 36 23 5 5 J i epeids bs Ea] in 8 
Field examiner... ......c.uc.iz Sloe o.. 6 A RAR Siig lon Sede vi Erase ATT Vee 2 
Field representative.......... 1, 603 34} 1,637] 1,242 31 186 148 27 et 1 364 
File clerk: 

Janjor es. cr rane 181 338 519 121 TO8Y calle il B0f=L aa et 40 200 

er a ot ene ahs 83 169 252 14 A A 6) een ia 134 203 

10ral and character investigations not completed in some cases. 
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Table 1.—Number of Persons Examined, the Number Who Passed, with 
Preference Status, and the Number Who Failed, by Kind of Examination and 
Sex, for the Fiscal Year Ended June 30, 1938—Continued 

{Comprises examinations for which registers were established during the fiscal year and examinations re- 
opened to veterans] 
  

  

  

    

                        

Examined Failed Passed 1 

Men Women 

Title of examination \ : <i . ils AT 
2:2 IT. 12 {5.18 

Ri] or 

2 [28 | 2815828 (0858 
= 2 al | Bd | ES] ag |S] 83 

[=] g = f=] 8 a® oe c= a9 [25 ok = 
1) =) = 5) =) ° = Si1R® 3 = pL 3 
SR lm Sil Bite LE Is lm SNR | 

Filter-plant operator.____.____ Die mzs 3 | Rainey 1 EES) We 0 MAE ili ETE 2 
Filtration plant operator_._._. 35. 15 1] PARA 5 rtd HR NESTE I 6 
Finance (public) specialist_.__ i Rat 1 ) % ai ROY ORT 0 Si eet REN Snr Erte 
Financial examiner, assistant . Feet 2 vein SAT fan Bor PE A Rk N00 
Fire cooperation specialist. .__| 291 4] 295] 285 © 4 3 | PLT SAY WL 6 
Fire equipment dispatcher..__ Sloiass 5 Bian 11 Hopi ist FAW) BWSR Pd 3 
Fire prevention officer.._..... | En 1 14 EE ERT Senta Sli Sends Ain OR Le 
Fro fightorc... sod. at deem bs 7) Er 78 Bol cs. 16 9 y 3 ee EI WEE 26 

Motor equipment. ._..____ Of ac 66 48 da 12 1 SAR Car BAYA we ag 21 
Motor equipment, senior. 1 ERR 23 I 10 {EER PT SE 18 

Fireman... 0 00s isa anike Olean 6 eS LE] etl RE WE 3 
Coal burning, marine__.__ 1020 as 102 TRAC 17 21 D rains vias Wh 40 
High-pressure, senior... 345]... 345; 139|...... 138 67 Losin SCHR Dg Soul 206 
High-pressure (coal), sen- 

(3 pal NEEL Rh ol SEG 3 1 REA 11 rd IAA 2 y: | ERR wail SL a a 4 
High-pressure (gas), sen- 

03 A SAR RI VT eh 1 300... 39 BL 3 2 Yo ie ere 6 
High-pressure (mechan- 

ical stoker), senior... .__. 3 Ra) 28 15: -.--. 9 | RA ae or) iain 13 
High-pressure (stoker), 

TIEN) Su Sh RE 401 0... 46 10025 27 | EE Maan MET 36 
Locomotive... .........-.. 2 Ba 28 1 LL 8 +] Md A a Xe dn 14 
Low-pressure, senior__.... 424 Erol 51 20]. aces 17 12 | SEI Rime 31 
Marine... too alow ss 4520... 4592) --- 209... "c 160 81 Nase So ae 243 
Oiibarner- too le i 4 ER 12 rd PRA 3 x ) if Rell IE 5 
Oil and coal burning, 

marine. lin Celi Led AIRE 35 1 Ra 16 +s Beton SAT WL BRT 24 
Oil burning, marine__...__ vt 2 REN 202! 1207... 82 86 ? Een eae Ian 172 
Stationary... te 2 3 y WERS pl TER RS i § Rar AAR 1 
team ae G08] is 668 NT aca 250 168 Be 0 3Sed Bertin 451 

Yireman-helper i... oo... $1 DARREL 41 1 4 1 Ege aaa, SPR La 7 
Fireman-laborer......_....... 4,914 1{ 4,915] 2,224 1, 2,010]. 6100 <6)... Ha Na 2, 690 
Fish-culturist, apprentice _.__ | BA 4 Ey BRON BAS od Fay 1 Sh NERY don 3 
FloNgaturner. . cc irmina meets 350 5.. 15 0. 4 3 pi Bue TR BER 5 
Foreman, mechanical time 

fuze, assistant CL ooh) 13 coil. 13 RR p71 Ioan BRITE el Set igi ROP 
Fousss and field clerk... ____ 2, 95 217] 2,255| 1,637 187 317 66 18 ee 3 431 

"Yel: bet ea et IO WER § le REE PU By | ER EES Sia leet i te eli Sm ee Sn rE 
Forester, junfor ii. teen i 1,157 1] 1,158 590 1] 559 | Ra BINS REN HERE 567 
Forestry conservationist. _.___ J {BE i 1 : EAE Malan 0 Wetton pein soil] PARAS] WE PR 

Assistant. ol 0... 3 Baia jf SESH DG Be BERR th i § Bld) Na DRO 1 
Forestry improvement fore- 
IBN oe a rh md oi mmm me ns £ 20 --x-- 26 15... 8 r,s Boa Ia GRAY 1h rtm 11 

Forger: 
DOD ati me Ann ma YS aca 15 Blt csc 9 | maul inlaid RE Fi 12 
Heavy i cee dann 1 En OE 0 | IEC BRAT 2 tf WE [ei ADI Bgl 8 
Heavy, helper... _..._._.._ PAL 9 7 Lee 1 | Fon Pres ya a ALA 2 
RE eT TR 100: 10 4 ST 4 v.] Peril Paitin re HRA 6 

Foundry and pattern shop 
oreman. i i. Ol mie 9 | A 2 Yom ed HAN] Pahl 3 

Foundry Chipper... .cdeccucse oi aoa: 22 0]i.c0 6 0 20 fas S55 NE KR 12 
Foundry foreman... ..... 1 5 HER 13 1&2 IANA, i SNR hein Tia Ai ES Spit 1 
Framshender. o.oo oi. 10] as 13 Won AAs da Brat] a nn 3 
Freight rate clerk. .._..__. 4 1 5 3 ! 3 Basra Paitin ! 1 BA) SRA Bn) 1 
Furnaceman: 
Polanyi 7} Efi 5 4 ka 3 1 SEIT peti ol Botetnlei wn 2} mri 1 
Other forga... iv ai dans 2 pg !) PARTAAL i TRA 1 ) Jeanine rE SAAR 2 

Gagereador. li ideas b {11 IMLS 16} 14..=.. | Et Maier Mnlilene Cadi Lan 2 
Gagemaker.  iciieaie iain. 1 Ee 8 ar Sli k.ls Noesiia del ne 1 
Qalvanizer ole Ce. 7 Vd FF | ETE besten Mind Sc lene 2 
Game management agent..... SA 3 + Rtn) Tora) BER uted Ri Mi fiir Beis PRS 

Deputy... aaa idl, Al amin 4 «LL nan Sli on Bet 3 § Pl pd, Epi ind 1 
Garageman-driver.........__. 20d aen 35 ) TR 15 Ald ol dmenas aia Bs Mr 19 

Substitute... or to dacs? 1,950 x. 1,9501 © 068...... 511 1801 201...... nll PAA 982 

1 Oral and character investigations not completed in some cases.
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“Table 1.—Number of Persons Examined, the Number Who Passed, with 
Preference Status, and the Number Who Failed, by Kind of Examination and 
Sex, for the Fiscal Year Ended June 30, 1938—Continued 

{Comprises examinations for which registers were established during the fiscal year and examinations re- 
opened to veterans] 

  

  

  

  

        

        
    

  
  

        
  

      

Examined Failed Passed ! 

Men ‘Women 

‘Title of examination . < Ia ; le 
I) 2 5 > El > 
Se | 5888], |AgBs 

[=| [=] wil LAE ET] 8 «88a 
5) = 2 af | 80 |B] ag [8383] 

o = 3 of BE |=® | 55 |B] a° |[EE|SE]| B 

simile (Zz Fr. 17 SIS | 

Gardener. uc... i aaiands yd Ia jlo ies Shin ELAN 25 
Asiigtonto ioe 720)= sui p!1 BE Tet Sheu, 89 
13 En Eales 15] hee Sarre ES HR 13 
HID. ot ream nants amas 1] BRE Homan PPR Ihe 1 
JUBIO J fine hn mm as pA {ERED | Meal Li, SRA IEA 6 

Gas cutterand burner....._.___ 10/0: 10 Jf BAER 1 1 Wola ir Ma A 3 
Gatotendor.... co. biasai BY nae 8 | Fri 2 21] a 2 TR MSE A 4 
(Geologist, junior... o2a-oa- 1 | IES 1 3 Evil od IESRARGE | Singita: HEU in D0 1 Ph 
Geophysicist: 

Assistant... ceuaviinanid 27 Pear 47 40) 2...% 7 Pas aah Sink Shohiid  { 
ASS0CIAt0. eam emma mam Bbw 35 20) oxen 6 HF LO Bly ie, ERAT 9 

SATAN ANKE NL fli $4 IEE ) ERX EM] RR 3 FIRES NMA LL IE LAN 1] 
Grader equipment operator...| 403|....-- 403] 235}....-- 150 17 Bi waats FSi is 168 

Diesel icin ison ssid j 11 PTI, 1] BORAT 1 Jaa BL OAL lr ppg ot NIE 3 
«Grader operator: 

Blade, terrace... cinennss Cr A 87 DD rer a 47 es PRIN LN anh oi BA to) 49 
Diesel, patrol. .....bcamaas ERE 5 rg ine 1 tlt Deeds! Sdn. pea 3 
Elevalor.. . i ie. thaneeds pt: Ss 12 Bl pms 5 7 REE a ddan) 9 
Gasoline or Diesel, motor 

Patrol. io Laerin 1111 FP 101 59 RE RIN Sn ealireas 65 
Power blade 20}... z= 26 14 4 2 Ee EN, (ORY 19 
Power blade (Diesel)...... 1970s. 19 74 agar IO VL Ses) ae 7 
PraCtiOn. oy. de ih rma | MIN 31 6 1 i ROIS, BENSNES 20 

«Grain inspection supervisor, 
Junior. fi des 1,114 1] 1,115 879 i 170 62 Merunal ai IRC 235 

Graphotype operator__........ 1 2 SY maads 1 PIAA En Ni. a 1 2 
Grass nursery foreman. ....... om 7 5 emma i) EET RE Tats PL SN 2 
Grinder. ol z LR 45 38am 5 o.] PA pa Lek S00 SNA 7 
Grinder-machine operator... 20. an 22 Of oon 8 4 Nevieen mga 13 
et ra NNR a WSR 973] wees 973 43190... 134 243) ABA en EER ERE 561 

CUStOMS. oc once iicad 14....a- 14 Ine NBL He Glos nul wR eee 6 
Departmental.....-..ou.u 421 mas 7 bu ETRY Ln SUE 108 PL IT 198 
Penal and correctional in- 

stitutions... .o...civu.udz 1 1 1 Sn ERE 1 SIN, I OR SR BS es mile) 
Je 8B. Ming. Focus iii dos 7] EARL 73 Fv 4 RAEN SR) FETE NE IRE 16 

‘Guard-attendant, medical... AA 8 7 oid Koil pO ERR Frail Late 4 
Gunite foreman.........oaaess 5 A patent 17 FMR 9 8l----lueaaid ERT JS 12 
Hammer-runner 

Heavy. conn tinacaclanids 7-1 PROVEN 4 3 
L§ 2103 Td A BY. m~aae 6 4 

Handyman.js oc ca-l--a. 661.5. 66 46 
‘Harness caller... -«c-=cecaecean= 74 WE 7 2 
Hornessmaker. -.-vcuem—aeans 7 +. EAR 73 31 
Health (maternal and child) 

assistant... ta Yay 1 1 EARN 2 if Ie A SORA FEES Lin See] tne 3) win 

Health (maternal and child) 
8s30eiate. i cin ene bm aat 34 15 49 33 13 {BB RO v'! REX AE 3 

Health (maternal and child) 
Specialist. co aan ansana iia 58 35 93 44 18 13 Haines ) ir Bn] Sean 31 

Principal; . coe nadona- 59|- 16 75 40 8 14 Son du 1 at Mi 27 
Semler disney 45 15 60 33 7 8 A. SSNs IE 20 

Heat-treater, aviation_._....-- 18] oes 18 p11] HAE FREI SERRE Pt LORIE rhe Bay Fe Monier 
Helium plant operator-------. 3 NE 1 ’ | Batya 6 : § EO Pn Ta RE RE 7 

Assistant. o.oo 74 Imi 27 3 {HARE 10 3 § Ml pln S| LRA 11 
Helper: 

Automotive construction 
MACHINE coco ~ nas sais JEON ERG nln Ld Priel mete a 4 

General. is... .oie aut GOB = wn 1,128 377] Y0---.-- SAR SE 1,575 
‘Highway building equipment 

OPRPAlOr.. iin tn ant ama j Ig PARE 22 2 1 HGR] Ley it AE Hat 23 
‘Hod carrier. -<--.--inn 71 | Se 21 v' PICAA ona) Ee RENE 23 
“Hoist operator 1 FE 2 1 § a EE Ty 3 
Holder on. 2. iron vde une 128] —e"n- 54 15  § JRplgh She BARE BIE UE 70 
“Home-economics information 

aesistantal ll ) Sh 3 HIRES elt 1 has 7/4 ESA fh 5 

  

1 Oral and character investigations not completed in some cases.
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Table 1.—Number of Persons Examined, the Number Who Passed, with: 
Preference Status, and the Number Who Failed, by Kind of Examination and! 
Sex, for the Fiscal Year Ended June 30, 1938—Continued 

[Comprises examinations for which registers were established during the fiscal year and examinations re-- 

  

  

  

  

    

                
  

        

opened to veterans] 

Examined Failed Passed 1 

Men Women 

Title of examination y : > : : 
~ Sy ok [ 

2 Ee |Belf, |Bg|e 
DD [=] ~ QQ [5] 5 

Elin 2 | EF | 2882] 28 |a5|E 
gl E a a g [28 [BE (28 28 [2888] = 
A 3 £ 2 = 2 g 5) 2 Sil = g [5 3 5) £ 

0 Be He gt op he 08 Eg Bee Be Te EE td Bt 

Home-economics specialist, 
junior... eee cea ea fone 4 | age {may Laas Shtint S Gomis 3 3: 

rvioultarist: 
Assistant... ..cnee- nnn 1 { eat Bab fo opens BRR DOOR SAC) : IE RS 1 
Junior: .--2- enna, 129 5| 134 115 5 Tn vine MOBO ie SR pa 14. 

Hours-of-service inspector_._--| ~~ 9]... LS SS LA Le el A Terug) FEE ; 
Hull materials inspector, 

senior. cot... Co. 1 Da, 1 8 Epo] oan] DROIT Sols 1 1 SA Sd EEL] FER 1 
Ice cream maker... ———--- I 4 A cain Flin Hel ol 
Illustrator, commercial .__.-.-- # mn 4 i LAR bd Tera By eans an Lan] 3: 

Assistant. ..._-...____-.C LA pd HER SR UE Oa A 1 EE hr Te 1 
Immigration patrol inspector.| 111 ec 112) 100 Eun) 1 TR Fo] eR 11 
Incinerator operator. .__.__--_ Slr nee 31 y LEE 16 7 eA Tote, ER 24. 
Indian arts and crafts produe- 

tion adviser. cio un. cual 63 15 78 58 13 i wee ci BR BT 7 
Indian arts and crafts special- 
i LR Ln LR LL ait 123 86] 209 114 79 7 al a Gloves 1 16 

Indian community and board- 
ing schools principal... 1,928; 2201 2,155! 8431 1990 712] 344 27% = 2| 1,113 

Informational service repre- 
ontative. os alee s 6,407| 1,685 8,092 6,281| 1,658 67 51 8 oli 2 153: 

Assistant. cc... oc. 243 103 3 2 ands 225 11 5 103) in am 344 
Agsoeiafo. Lisi. catenin 205 TO] 2752 ar wef wim m= 147 53 5 68] 1 1j:. 275, 
Senior it), ied ian ri 10 pe he Bie 45 24 2 10]. «fesse 81 

Instructor (civiiian) in French. 118 32] 150 83 25 28 5 2 2d Hd EU 42- 

Instructor (civilian) in Span 
MI RN 157 50; - 207; 126 42 26 Blaine Slcrofiaies 39. 

Instrictor-foreman: 
Painters cai oi a idee il Egy 41 1] IE 5 3 HER ay Hi Ness 6- 
Painting and decorating _ _ 34a 34 1] EL 3 x 8 bee] Ded SRE NIE, 4 

Instructor-machinist__.._..__ IRR 6 |) 1 RE SAG id Lee 2 
Instrument maker... co... 70)... 70 Spe. 12 3 5 Bava! fei] 16. 

Aviation, helper....-.---.. 18). in 18 VERE Ele Ne 5 Bleaaui TARRY HE 11 
Binion] Ap Sg OE LG i 14) RARE © 19 1 3 BAG 4 7} arian Reet SR AR 8 
Halper. sus rolls Ee 85 G7): nz 12 5 AL SHEN 18. 
ad, helper-..... ied. 2 1] FAERL e RAL Cr) RAEI WARN, Bai HELI RT WH Sn 

Investigator: 
Alcohol Tax Unit... YO ads 16 1 14] Ere dl Pant ol lie ] EES EAE 1 
Alcohol Tax Unit, special - bo 22 yi REI Bg Ln PR Biseiann engin PE 5. 
Credit union, assistant._.__ Bican-as 5 FT Be Eh) DVN od Ine ll Kind tina (OR ER 

Investigator-in-charge, Alco- 
hol Fax iUnit...-. anaes Di 2 mdf PRT SR IR 

Sorinator. in iii iad 2 IR 31 100 eas 20 Fi Baa RH FR 21 
Janitors nad 205 Jl. 206] AVEC 0 78 14 2 3} FETE RE 95. 
JOINer en ad 1031... 24 193 2 RA 59 79 £74 Egan ARs IE 155. 
Keeper, assistant... 106 mm em 106 1 Res 17 20 i} pO ah RE 38 
Keeper and assistant keeper__| 367)... 3675 168.2 99 97 Soa RG IIe 199 
Labor statistics, assistant 
commissionerof.._._._._.1 A Ras ae | ia 1] HEE RIA EL 1 

Laboratory apprentice, minor. ELE 1 FR rh] BN ee ol Lr] Peni Ht FL LOR 
Laboratory attendant._______. 27 1 28 12 1 12 2 Weiiae ERNE EL 15. 
Laboratory helper, under..... 17 6 23 6 4 9 1 1} + FEN HRY 13: 
Laboratory mechanic: 

Aseistant. foo Lal aiad A A 2 24 07 Ue ot RA © LRA oh of] LPN] ERS boat Pe 00) IY 
Dental. onlin ol 929 8 9377 519 6] 296 85 29 1 INE LE 412- 
Dental, assistant.......... 456 5] 461] 268 5 163 24 Yiauite PER! EL 188. 
Bde ce oi 5724 BRE 8 21 0p a Cs 16 Nahr Io re BH in 18 

Laborer: 
Classified cic rie ninms 13, 206 
Poreman....Lc..w-- 2,324 
Foreman, assistant_ _ x 2 
Foreman, general ..____._. 81 
Foreman, junior.......... 453 
Foreman (squad) ......... 493 
Irrigation, foreman 27 
Paving, foremon..........n- 31 

  

1 Oral and character investigations not completed in some cases. 
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“Table 1.—Number of Persons Examined, the Number Who Passed, with 
Preference Status, and the Number Who Failed, by Kind of Examination and 
Sex, for the Fiscal Year Ended June 30, 1938—Continued 

[Comprises examinations for which registers were established during the fiscal year and examinations re- 
opened to veterans] 
  

  

  

  

  

            
¢ Oral and character investigations not completed in some cases. 

  
  

          

Examined Failed Passed ! 

Men ‘Women 

Title of examination ' ar ob EHS 
> 2 E 5 24 

BS 28 |28| 30 |=8| 28 
= [=| =8 - 8 = a1 2. 0] a a 
< @ ag do [He] &8 [(ao|.2 0 — 

= g 3 o 8 |a® 235 |S8| a® |25(88] @ 
5 Sl 13 > S) 1S) aS . o a ] r=) 

Cs BLT Se Ts EJ YE ho = 

Laborer—Continued. : 
Postal Service, substitute. | 8, 947|_..._.. 8,047: 2,151)... 6,035] 1615 146l... crit Rela 6, 796 
Quarry, foreman... _. 2 4 Enid 27 18) oh ales BANE 9 
River improvement, fore- 
LiL eet a 2 BAER 28 20]. ine 6 2) LRN Ble ae He) 8 

Rivers, harbors, and 
waterways construec- 
tion, foreman. _........ 82). .i3.. 32 No 8 1 1) REE Bs Baty 11 

Laborer-patrolman (wildlife 5 
rellges) rent le) 15,2100. es 1,210) eyo, 425 ols 18) SET) Nat 534 

Nompist. tes 5 Blii.iat 5 CHAN BERR Neder 2A Wi ee Ei 
‘Land bank appraiser-......... J ide A 1 1 1 TEESA Ra nn RE RACE [ley Tie el ol 

Assistant ooo ceo oo 2 ai 2 3 Bl oo SE RO EG BA] Iie man Pb) Dolfin 
ASBOCIONE. 2. tne emma pI 2 [a ahs wa Yo EAREH LCL LA, 
SOMO Loe i a Ly RR 43 i Ha 4 1 J ECE el RIB) nd Lo 5 

Land bank examiner, assist- 
a vi enn St a a 24 1 25 21 2 1 Buse lols i) EON Sa EA | DOR BL 3 

Laie (turret) oper- 
LT HN A TOL 02a 62 cv] Eh 20 3 feted MEE, a help 37 

Automatie. 0 le. 2 {anti 1 13 ES rl Nt DEY Oy bl 1b doin Hp nn 
SY athere eat a menial TER 1 En Ee Sl dg Ile i rs en CR Sr et a tee 

Mtalnr Slo 8 LOTS ER NG pei hr] GE 4 
Yaunchmaster. 0 oo. i 7% 2 RE i TEC LR 20 lhe 22 
Launehman: rl rein ao Br 3 RA i OC RE RE SEAS SRR WO 
Laundry department (wash- 

jug) foreman... il dq 98 al 100 48 2 33 15 PERE Fo ly 50 
Laundry foreman... ....... 20 1 21 6 1 5 7 Ps Sra 14 
‘Laundry helper, skilled... 2 72] 165; 237 10 8 46 ) GBR 1280 2 (sighs 210 
‘Laundry mechanic_...________ 88). 83 Pod Pad 16 5 RHEE SEEN A 22 
‘Laundry operative... 3 8 1h RE 2 nt AG a TET 9 
‘Laundry superintendent______ S41. aE 34 p11 15 7 Shaan EAE 24 
Lay inspector, assistant-__.___ 39 1 40 TA Ble Se As i Ce pia 1 19 
Yoadsoion.. [a i] 87a 87 co HERE 44 ERE SE 56 
Leather and canvas worker / 

(orthopedic mechanic) ._____ 22 4 op 18 1 3 Er Grd Io 7 
'Leatherworker (benchman)___ On 9 Bla. 5 i LEZ] Ba oli 6 
Legal assistant (labor law), 

Jueor tel oie Sa a h REE 1 i hv AV BR nd ERR VSS, Ea diieient EA LO Pt 

Legislative reference assistant. + Bde Sh 1 11 a nl RE TO EC et I [EAR LE 
Menserinder.t co) aM. 20 Wall A Ra 3 
Lens (precision), prism and 
itest-platemaker. ......._... Ble 57 Fit) ER HLA a Se SVE Ae 2 
“Letterer and grainer. ._.____.. Er ER 2 By HRI 11 3 i on mrp 20 15 
Levelman, senior... oceeine.. Heino 2 1 RR i | Ca Bell 1 
Levermhan. oz. l nn Ay i] Bt 13 Bfenids aL EE eh LEE 6 
Librarian: 

ASHEN rere ea 1 ; 3 Spa 
JUMOr. ea a 2 Qu 

Libraries, public, specialist in. 23 60 83 17 
Libraries, school, specialist in_ 237-1034 126 23 EAC  Ma i SE 17m 1 18 
Library assistant __..._....... HUNT ? | [one Peel NER Ph SE le 

JUNOD: Sab oat mead aaa ily 3 SARE 5 Ral DAR RR LE eet 2 2 
MEROr. eh rt a 3 Bl 3 | EE ERE LTA a ey ae 2 2 

Yifegunrd. i. oo oa vil Ea 79 2 47 5 s | ey I Lda 53 
Lighthouse-keeper, assistant. 40 hr 40 pt 1 EL 5 5 3 JE al] aR 11 
TAnomnm.. oC 190 19 OV. oir i 6 dl IT I 10 

Holpors. ol. ia aebira 17 EL 12 6 TERS Blt TL LT CAE DLT 6 
Telephone... ... ero DY bn y Sn Hn hal pl BR Sh RE 1 

Wineyyman i ov evo yd Hr 47 al. 3 : | WIE Rosey TAR HS 4 
Linesman. 0... ye IRV. win 182 106]. 36 35 Sf wiiiaria’s iP aig Bader 76 
Yoekman oo oon a 2 Vad 286 Ba 175 24 live SL eli 201 

Electricloeks. ...cveenuas Lo RR 42 5 ERAS 7 14 aL I FA 23 
Locomotive inspector... Pl 2 Sl a ea a oe witht reel MP 
Wofteman. oo = as Yi .. 114 7 RA 48 2 SE a BEALL HEIRS 50 
Logging foreman ......o.ouaa. Slants 5 Tr 1 3 § IE Ker TE HAAN 2 
Machineadiuster -...... 2.5... ) ¥ A BRR 14 HS LIES nl RR KR Bl Re) SN 5
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Table 1.—Number of Persons Examined, the Number Who Passed, with 
Preference Status, and the Number Who Failed, by Kind of Examination and 
Sex, for the Fiscal Year Ended June 30, 1938—Continued 

[Comprises examinations for which registers were established during the fiscal year and examinations re- 

  

  

  

  

    

opened to veterans] 

Examined Failed Passed ! 

Men Women 

Title of examination z in or : Tan 

2 5 D & DD 3 £ DQ 2 [>] g (Zz >2i28122 502 
@ bi @ og | 50 |80| ag Bo 80 — 

= g a gl 8 [a | 258 |85|a° [EE|S5| B 
5] = 3 DQ o o fH 2 =) & 2 8 

S140 12 phlei TR itis {STE 

Machine operator... S548} Loo. B46) 268] 236 41 p 3 BT rn) Hos ek 278 
Drill sharpener. ui. a. wl FEIN LES FASE | Orb] Mh A 5 
Bemale. oo... tre die. os 1,280] 1,286]... 3 B51 vod healt} SRE er 197 10 208 
Grinder (precision pro- 

Quetion)y.. i... conv. a #3 Blasio 3 RU PER ELE 4 
Grinder (precision tools)..|  7|---—-- 7 i 4 Ln AR TR] KEIR seaufuiuny 6 
Grinder (roughing) __._.._ 10}. .00 10 BlaoiosH 5 1 : EOE WTR I 7 
Hydraulic pressS....c.----- Boas 13 10)... JRA pr [Ry a fanart 3 

LT RAAT BRR ILI 1 23 1b 2.3121. 1,460}... 546 88 Ol eas WHER Bela 643 
Miller ei oui 0087 106 ISL. 60 22 +] Rim Wa] Ta 88 
Profiler:y. o.oo. nasil be 21 Sen 22 +1 BA 16 | Erni] MOMS ARSE SAR 19 
Sewing (cloth)....-........ 1 Lhe 4 1 Heli 2 3 3 Ena IRE dele TREE LATE, 3 
Sewing (leather). ...___... 1 ee 1 HAY aE «RE ) HE NE TLC 6 
Sheet metal........cociue- Bena 26 ) 1 ERE 11 LR Homi Jet 14 
WOO Li esa ign so 1 ER 83 50 nice. 26 6 Hae Wont Ma big) 33 

Machinigtecie oo oo 3, 251 1] 3,252] 1,344 1} 1,455 402 BOL re 4 LAI 1,907 
Holborn ay 5661. Sud 566 820. 162 52 82. cums EU RAE, 246 
Outside. do... on tid Bonds pr HER | Rs I WREST MERRIE i Salil ARE pat 1 

Machinist-welder.___._.__.__. [rab 67 3] Pl 28 12 i § I) Rota Ko Ne 41 
Mail-bag repairman Yoo 1} RE Ke] Sl MR RA SORES Lait a0 1 
Maintenance and construc- 

tion foreman, general ______. 16.0 16 10}.n in 2 | RE RE Sra Lr Ls 6 
Maintenance foreman, bridge. Bl. oi 6 Tle aad Fd Ee Lh Rg] WE 5 
Maintenance man (roads and 

mtilities) oc nea lo LR 20 Hn FL ) £ EEA BERYL] Rr 6 
Marblepolisher.- .. coco... 165] 0 165 1) ER 87 13 Se Hans WEEE eda] 100 
Marketing specialist___.___.__ 123 241 147) 107 24 10 5 Ewa REAR LEELA 16 

Fruits and vegetables, as- 
SISEamt. ay 1, 647 5) 1,652] 1, 541 4 72 24 10 2 1 EA tants 107 

Meat grader, assistant__._| 1,670]....-- 15670) 1,498... ..-. 135 35 1} IA 1% Le, 172 
JOAROr Sain tas 2] i YEE nd AN of NC] 1 3 HURTINA FEARS See 1 
Prineibal. i. ame 117 20 “119 99 2 12 +1 BE NRE SANE] II 18 

800, ous rae a : {LRRD 10 +1 RB 5 b] ECAC ai eA HEE 74 
Brickond stone. _....__:. 2 BA 28 2] TRE 2 1 5 nad Ea MAIR Bei 3 

MBLOr Lie ad : br ER 12 3 He 8 j ER] MERON Was Dp gah 9 
Master-at-arms. 0... 2. 7 Sd 47 84...0na 2 > 54 Es Recilnain ME BO 13 
Mgletn lu gio, toni Bl reed 5 2 Jara | SNE Res pel BSE 3 

Dredoe. ise ns Ne roa 2 3 Rr Ee] RRS, Wiens INT, VARA EQ] oi shi 
Dredge (nonpropelling).. _ dy i 41 20 13 bids RA) AEE Bah 15 
Dredge (seagoing hopper). y PA FR 14 TE HR TR Ee MORIARTY 8 
Dredge (suction pipeline)... 35]. na 35 EARL 23 § {LER ts itd fal M0 24 
Hirst soi 1 ER 48 Dis Fa 40 Bornes] te ens ARE LENA ins 43 
Third Ji i. rh 5 2 SER Th Dimas ayome os fiamnins La] ea 2 

Material keeper Yoo. 1 sf I] Clee LOOT alt Stile MRE Me) Londo 
Mathematician, actuarial 

(pensions) cai ov 51 13 
Assoelale. la. ceaboals 141 25 
Peincipal. co. ol 27 2 
Senfora aL Ol lm a 361. iF 

Matron st ie ae a ie 161 
Mattress and revetment fore- 

117, LRA i RR 0 Stoo + 4 i 1 halle! In RLY Wie 5 
Meateutter.c oo Loo 120; 2. 120 ed IRA) 61 19 cui. PHL Fang 82 
Mechanic: 

Automobile: oii. {io ous 1 11 Piper dd Snel ul BROARTIE Co BL) Leia snd nat Stein 
Automobile, foreman_____ ERA, A Eola] ME el BIER Bl ras seit] Wil xs 3 
Automobile, general ______ 340): a. S408 C1291... 144 61 Of. ives dh Behl 211 
Automobile, general, sub- 
Ste. a vii] hee 764 br. 7 Ei 401 63 + BRR Ske) BOL 470 

Automobile, helper. ...___ 08]... 60 VEU nea 36 5 2 4 Ign Beg IR 42 
Automobile, senior_______ O74 inn 57 2h 23 114 BE ERR Bag Bein 33 
Automobile, special, sub- 

Stibute: hove te 401.000 49 1 WE eat 21 10 Hao ee] REL, 32 
Automotive... co i nl 893. clea 303 205;...... 150 34 ds. i De 188 
Automotive, Diesel..__.._ 166... .. 166 2 3 4 RUE al 44 Ft EN) ALL RR) et 49             
Oral and character investigations not completed in some cases. 
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the Number Who Passed, with 
Preference Status, and the Number Who Failed, by Kind of Examination and 
Sex, for the Fiscal Year Ended June 30, 1938—Continued 

[Comprises examinations for which registers were established during the fiscal year and examinations re- 

  

Title of examination 

  

  

  

Mechanic—Continued. 
Automotive, Diesel, fore- 

Automotive, foreman... 
Automotive, helper. _..... 
Bombsight:... oc. aennue 
Bombsight, senior. ...._.. 
Diesel engines. ........... 
Diesel engines, helper... 
General, automobile and 

clectiieal. ......commeaus 
General, automotive and 

electrical, junior. ._.._.. 
General (carpenter-paint- 

Cr); JURIO ceil arts 
General, helper. ..._.._... 
General, helper (handy- 

man): fois ans 
General, Junior......ee-e-- 
General (mason), junior. _ 
General (pattern and 

cabinet maker). ........ 
General, plumbing and 

steamftting. ....nn.-.- 
General, Senior... acnememe- 
Helper ampist)......acw- 
Maintenance (radio com- 
munication equipment). 
APNE. ada at 

Natural gas equipment. __ 
Parachute. ..vocomrmonenes 

  

Radio, aircraft 
Mechanic and welder, auto- 
motive 

Mechanic-helper, general (ma- 
rine construetion)..........- 

Mechanical shops, foreman... 
Medical officer................ 

Senior. hoi. oo aoe lo 
Medical social work for chil- 

dren, consultant in, principal- 
Medical social worker.._.._._. 

Messenger: 
Assistant. oo. oil te 
JUNO 3, ied niin 

Messenger and skilled laborer 
Metallurgist 
Metalsmith: 

Aviation... ... aii. co... 

Meteorologist: 
ASSSaNt. ol. ths                         

opened to veterans] 

Examined Failed Passed ! 

Men Women 

RENERER AE 
5 : | Ea [5828] 2s oct 

«| 83 || 8 |5%|58 58] 56 |BE|58| 3 El 3 2 El ER RS 22 Nes 2%r 3 
gE Pears | BliziiE 18 {72 id T8 

191 iui 191 tov HENAN 30 13 Jo daad pig RI 44 
vt pL 32 7] BA 6 tence SENEIEH EI, 8 
900)... 900 ys ed 503 72 | TO Lh PA 577 

ql cis 5: BRAESRR, INP ERRAPIN RAL CREAT TH 3 
pi | Yd Pa ane Lib 1 ORR YER HESS LL oh 4 
ff Dancin 11 Sl. coi. vA i 5 RR Lot Rl hn CER Rate) 3 
FR 36 80}. ne 5 Iocaasfucichs pS] BERR 6 

600. a. 60 INR Ed [RI NRG Ra May 4 

id Wt 17 12]..an-n 4 1 Fd VO Capaldi 5 

A | EEN 21 Ei 1 RAR 111] Fo RHE iri pt SEL BEL 10 

bg li Shh 297 104... 148 42 | MEL SR WER 193 

204 uz 204 x bei HNO, 61 21 1 nA bala Ji] IES, 83 
fb] BERR 10 466)... 198 50 Busoni fd DERI 253 

3 pe 8 nie 3 A i Bt, Soy BEI 6 

LA 2 eb Hate ee ten Rs a re GR ER 

4] Ir 23 i. ..ina 9 2 dei Panes: Iai 12 
15 a 15 Onan 3 1] Hint] Ta HELA Ra, 6 

1 Tl ei ye os ne SY a a LAN 2 

807 ean 80 1] DR 6 Ol seh uh Io 15 
Bl teases 5 7} TEA {I Een BRI Bh] Te: 3 
Blais 35 18]-. ee 13 A Bate res] Rime 17 
Bl..siac 5 Mowodic 1 1 hi RR rite Fateh 4 

106).-...5 106 880. aid. 16 Osan. SER NE 18 
18) ai 18 it | SR 1 ‘1 eh BE i ell 7 

vo] BA 870) 208. i... 120 46 Dl fax AEs Re ess 168 

tb] 12 3 Nar 1 4 ALE NOT PIBLAN HH 4 
7 A Wea 7 1 4 Ea Bien) Ips wad FOE 6: 
i | ET he 14 PESTER a pat 6 

683 19 702 15 2 646 2d iy 4 VR SIR 685: 
105 9] 114 6 4 98 a Blu yoda 104 

1 1 HNO Llanes IDB vol] ANSE RE of i § Riad BL 1 

8 32 40 8 21 Fe Enel RE IRL 2 
45 156 201 45 3 1. LEONA DONE LIT A BETO) ATT 22 
91 386 477 91 00 ete) ei Vd A184) i louie 184 
19 92( 111 19 {Ta RORAEDET ROR aT +1] pial dei 25 

3 1 4 3 1 RECT Da 1 DEE RAIL Ler 1 
2 Vk aml re eta So alan a nas ie 2 4 

132\...-5; 112 Fil I ie 47 i 8 1 Freiatng EME RSE ar Sot 58 
} Parl BER Teen OE r Pests] LN The Sate Lap 1 

7,772] 1,079 8,851] 1,179] 199] 6,492 857: 16 =:87dr 6| 7,473 
12, 748| 2, 522 15,373 8,291 1,480] 4,369 59 201° 1,031]... 11] 5,499 

JRE j I RAR Bonito SEI Kafe | Bde te a em i 
i 1 fa Nh 1 231 HARA SERRE SEN EVIE i aor BRN Ha 

a Ze ds 27 Ble eatds 6 10 6) ails Sn gl 22 
13 Eales Hd : 5 EORRLNT 0 Sater hl PLANING 6 EEIREiE i} Er ROG ani 1 

£1 FA 53 407 oi yb RR LA ne Sonn BREA 13 
32 1 33 29 1 be WG Aes MRE 3 

7x. 23 p14 When] Bait! BERENS IG DON Cn pn 2 
726 33; 759 ' 170 6] 531 19 6 26! a. 1] 583 
Sr 87 37 HEAR 18 {4} Bahai BSR Yorn Ba 23 

1 Oral and character investigations not completed in some cases.
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Table 1.—Number of Persons Examined, the Number Who Passed, with 
Preference Status, and the Number Who Failed, by Kind of Examination and 
Sex, for the Fiscal Year Ended June 30, 1938 

[Comprises examinations for which registers were established during the fiscal year and examinations re- 
opened to veterans] 
  

  

  

  

  

        
    

   

Examined Failed Passed ! 

Men Women 

Title of examination : . } . . : 
[= 3 cS = Li SD 

& Bo a [>] 2 a Q 2 5} 
a a [E8| 28 |c8| Sg |08 8 
@ pli ° ad | 58 | B38 | ag |AS| 83 — 

g g 3 g BE {gE |E8 = [E8/2E B 
5) S = 15) © ° & 2 ° a 2 = 

S32 "Ble Ei gla le fn 

Millwright oo vn 78 18 
Mimeograph operator 8 4 
Miner-drill operator_ _____ 69 3 

Helper. lil. ii 59 31 
Molder cio se ail 199 149 

Brass. oiion nt din gin 17 3 
Helper. oi 0. ino 129 56 
Nonferrous metals. _._.__ FY] ROR 50 10 

Motion-picture director: 
Junior. b. ld ei OTal 2 18 Bali goRghi il | RAR) ROT ENE i} 
Senjor cleo at 73 2 75 32 1 33 6 2 ) § re Re 42 

Motion-picture specialist. _-__ 60 10 70 SB 21 i 1 RY 1 2 32 
URIOrsE LSS Teak 387 25 412 265 18 a3 21 8 6] iz 1 129 

Motorboat operator_____.______ 207 oo etea 207-108) =... 81 19 Pane RAN EA 101 
Gasoline: Lo i. 20. bd 28) em 13 4 FO! Ema a Son TA 17 
Pushhosh: Sus ioral nd BO ri 59 yx AA 11 Bla jas iin ine, ddd 14 

Motor transport operator. ____ B25|.0. a B28 BTN ae 132 20 7 § NRE Sisal Cant 153 
Motor-vehicle dispatcher. ____ OS)... 98 A 26 22 An I He 51 
Multigraph operator, junior. . 11 1 2 #1 ofall BEC E IECl] PR pls Fe 1 1 
Nurse: 3 

Oraduale. ... aisles 145] 1,733] 1,878 23 253] ..101 iin 1,366] 43] 71| 1,602 
Graduate, general staff 

LY a eiaaiies 7 276 283 4 71 2 1! ER W012 4 208 
Graduate, junior.._.___._.__ 47| 2, 544| 2, 591 17 444 26 CH 2,098 A EN, 2,130 

Publichealth... 0 _ 1 29 30 1 1 7 4 Vl So Neo iy EL 19} atin 12 
Nurse-technielan. ci oa... 2 Nn y EEA of be BA ul ely Mowe 1 
Nursing assistant, public 

HA EE eo EE ee 2 Oa Wem ete. i 1 1 
Nursing consultant, public 

health, assistant. 6c of oa 1 1 ER a Se Sad heats oh 
Occupational therapy pupil : 

aided. i RR al | ISO i FRE Ea LDS HER Rll PR Tle Boat Er ALE bE 
Offer... TEE 1.5800.5 2] 1,530 1 250 oo. 01 el) ial il ye Ta 282 

Diesel engines - io... EG EL 151 1 I 50 34 i | CRO dreds bec 85 
Diesel; marine: iii rin 85: 85 SAL 18 i 1] SE Pata Py LR 31 
Internal combustion en- 

Cines... . oii aasg rain 6s il 176 1] b) re, 48 14 b) BERRY LAE] pl 64 
Marine. rire te din 2 559)... 559 2064 180 82 1 IEA BT 263 
Steam, marine; --: 2... 45): 145 536] sea 52 7] PR wi ld SOL 89 

Olericulturist, junior. _________ dfs a 43 RY 10] RR Rd Ll, REE RTI 15 
Operator’s helper, male_______ 7.3 2001 YSZ. kE 77 57 Sloan Shoal 142 
Ordnanceman....c... Soi. 02. 2020. 145] 7 44 GE Cn Sieanug 57 
Packer... are BOR Lt Sa A a a TA A Ol eT eo 185 

Pack brain. oases RP | aa RS he endl Jobs 
Packerandierater core oor choo gal JL No aTok 08) Lot BC RT CO ar nei fhe 
Packmastor. oc hh Cr Ol lO OI ey MY rented ade 
Pointer. ve LTE TSI ae TIS AG AT a ea 

Aircraft 
Coach 
Foreman 
Helper__ 
Senior 

Painter-glazier, spray... _.___. vis alts sed SRE | RRR RE © | Sa ti SIH Pel 15 
Park historiam of ne otha te 3 | Pe i EA el el Ls Ll ot SL ek 1 

Assistant. oo cian Us 2 1 Sl. Youth oo iat pogo nia 2 
Associate. 5. J tatlic i. ) ERE 1 RI EIT ol BT een BS MOR? ls i EERE 

Park ranger: iii Siena 2, 691 6] 2,697| 1,969 6| 641 fii Bo iais ARs LL on 722 
Passengerrate clerk. __________ 1 1 2 1 i YR Ka 0 Mel omadt dL Pe Ree 
Patent examiner, junior.._____ 6 1 7 4 1 TO 1] RETR NEA LA 2 
Pathologist: 

Junioroc ocean sad nee 140 42 182 111 42 27 1 EAA ARRAN Sa) RET 29 
Modieal oo tasiicioo 33 2 35 11) RRA 111 ll ll AEE v2 Epis Dole luli 21 
Medical, associate... ...._. 13 3 16 Seas AE I Re a Ri, 11     

t Oral and character investigations not comryleted in some cases. 
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opened to veterans] 

Examined Failed Passed ! 

Men Women 

Title of examination z ; = . : on 

Eil=2 ME 1-8 12 {5 
o o E g | o8 28 cg (28 ag! 
) a2 o aE | gB 88 ag 8888] 

sP E312 |3 8°12 (25|F° 253% 3 
Sila lS LL pemily la lz IF 12 = 

Patternmakors. .....coeennue oll 91 Oy. 73 8 3 A Be a 85 
000 nie ea 74 BRE 7; ) SHEMET 5 1 ALN Sa Sal 6 

Personnel assistant... _._.____ 5 2 7 4 3 I ERO 3 1 BR, Web 1 2 
Principal. co cicac cis Hai 2 3 WS WE SR se Ale hat PEAR botr 

Personnel officer... ...i. ca 7 2 9 7 +11 PERT] A Panel il bem SE Sh ER] GRRE 
Pestexterminator....._.__... 1] Sn 1 shail La ET eda IE AT A Bd Hid Bp i 
Pharmaceutic aid, assistant... 1} Ray 1 iio aa ELEN SE y | Fa ONL 1 
Pharmacist, junior............. 30 2 32 28 o> 2 a Ra FE LEAN aa 2 
Photographer........... ....... 1 RI 3 1 t Wal! BER BY el Olan Sr ME 2 

Aspigiant. co. anal 3 | lenny Woda pm ; | MSE Shion toad 1 
Head a. nde amuse ds 3 EE jE Wate 5 LR DN a Hen ovis EE Tr i 
Principal... lo 0 Wo A ei Wiias Sidon IE 1 
Senior: ia FH et a ay aaa i des 7 

Photostat operator, junior. ___|._____ 1 11 isda) NECERRe lin J Nei Bd Patil bavi ry 1 1 
Physicist, associate. .._.._._. GI 61 Fo pat 7) iii re Sl Rd Hn 2 
Physiologist: 

Plant, assistant. .......... 11 1 12 10 1 1 RIE Ieee Ins a Ss ol 
Plant, prineipal=:_<_ = BR 75 od Be 11 9 1 |i RE 2 
50 FL Em aS 16 1 17 ) Ir Hs 4 24 HAE 18 PE A 
Poultry, assistant... ...... 41 4 45 36 2 Fa Ce hel a) 
Poultry, associate_.____._. 37 3 40 17 1 LR] JE 7 NI a 2 
Poultry, senior... ....... 30} 30 be | SE 4 1d KOR TRI i Rn) 

Physiotherapy aide.........._ 5 1 6 3 1 i Ih v ER S20 IE 
api. ot ol 1 TE OR i BRE Le ISN; 1 

Pile-driver foreman_._____.___ Bl a 6 3} Eada, 4 3 | eed hay A WRT 
Pile-driver operator_._____.____ 1 FE 15 Blain. RA Od HT oe ede EE 
Biol es oc dob nhac le en 2 24 7) Pltetary 15 Ln RN HEH ALN 19 
Pilot (seagoing) and tug- 

magier.l cos oon nd pA Hal 23 Vit 5s 6 5 1 hE demi: RE 12 
Pipe coverer and insulator_.__| 294|______ pe 7 95 27 iba il RE) 124 
Pipefitler ic vii dine vans 360 iad 365 ; WLI 183 56 1 LR oA) Sm 253 

Helper. ii oe on. a8 5l 5481 173]. oo: 145 Nol sya us Me] Be 175 
High pressure piping, 

aipers Lo Tp 14 ERR Sli main a BSR 8 
Plant ES inspector: 

Adeigiant 0 0 131 9" + 133} 101 1 2 7 hail jhe nd 31 
Asgsoelate. oto io oul 142 i 18 ol... 38 12 | INE RO Ln, 53 

Plant propagator, junior______ 138 8 146) 111 7 24 TI a 4 Hein be 28 
Plant quarantine inspector, 
Janet 138 EE EY He 3 24 2] Dl raid A ba 27 

Phsterer. v0 vi Gly: 61 61 na 30 13 ot LT HE hie 45 
Foreman. Li io 1) JAD 9 of 5 or] Wg ERE ANC Se 7 
Senior. So lo a anrEies oie EAC A al Ra iN Oaenl oo ry 1 

Plumbr...ci ie Bl 461 gal. ees 267 Sil qa Rook Inihals 365 
Helper... haa br 2 1) 1 1 ERE 74 Bai aglin a Soe Ba 17 
Senior. to iin Cpa CH) Aker ol ER I 7 We LEIA EA 2 

Plumber and steamfitter’s 
Belper... oo ior. ney {1 EIR 10 | Anan 7 oder] ota i pT 9 

Plumber-filter operator.._____ 7 EERE 14 y+ En JHE SRE Ae CE 1 
Plumber-steamfitter, foreman. : 7 MEE 17 Blais 12 Eee ED Sisal) BEd 14 
Polleaman Fi LF Tn 8.348, 1 3,343] 1,593]... 1,503] 244 Bail, Foie BOA 1,750 
Policewoman. “ca sans hha pr (ER ei a RR PORE hii 1 1 
Pomologist, junior____________ 63 2 65 54 1 8 i te ii) Hao 10: 
Postmaster, fourth-class_______| 1,874| 1,829] 3,703| 626] 536] 1,048] 168| 32| 1,264|__..| 29] 2,541 
Poultry aid: 

ABSistant. oe ins 1] Em 1 dae ee Ca Foe aa poison ny fr 
JUBIOT irl Seen A 2 Er ee ra en wr 

Powderman. 0 i 10] 10 ya 7 eb DE ai i Basal 9 
Power-plant operator_..__.._. Homa 7 fea. pe LO Rae Neda lan 4 

Janiorsi i ren i a 6 AeA LC) RRR t [he IRA Sane er 2 
Power-shovel operator________ 48, 48 so 24 I SH pe 30 

Diesels. toni on i f Ee 82 43le on 34 3 i a EO 39 
Gasoline... ol. i: oo FR 82 RE 64 Eh Mets Rat lid 73 

1 Oral and character investigations not completed in some cases.
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Table 1.—Number of Persons Examined, the Number Who Passed, with 
Preference Status, and the Number Who Failed, by Kind of Examination and 
Sex, for the Fiscal Year Ended June 30, 1938—Continued 
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Examined Failed Passed 1 

Men ‘Women 

Title inati ; i : SEHR of examination & o 3 £ 3 3 

So | 8g |88| 5g [Sele 
Eola. 8 |a8| 28 |B88| 558 |5E|E8| 

= g @ a HH | g®°|85(858| 2° |85|8%8| 8 
2 ° ° @ 2 o & : © a S 
8 1 ODA Bl le Ti RR a Tar fi POR 8. = 

Pressassistant.--. o.oo 6 Od a Slain mn RES, 2 
Presser ul nll ie 16 9 vrs ee aol, BIL ah Bd 3 
Pressman... i. ona y BRI ETT | par | RN BC Tone nln LN) Baa BEE Mat 

Cylinder... on PRR ee anil | bUMRLel 1 IERORIE, RRsat) Fie Hin BE 2 
Lithowraphic. i... i; 0 BERLE TR) ROE RR Bt Ln Ms SL BES sea bln Ie lA 

Primerworker i. io lod ius | tee] LIEGE RET J Be ell A ioe) 20 20 
Printer: 

Hand compositor. _....... 7. | SRR Tn ” Sid Hain Sr Ind) din to Spl Ho 4 
Jobo ues Shug a 1 3 y § LEER Rt Ry, Sh i X Sebel AR La 1 
Linotype operator... 3 | FRA Tn a ey es 3 8 ERE ih Yh, 1 
Plate. Coad ha 71 1: TERE 214 11 Le) 149 24 A ihn Lil) 175 
Slug-machine operator... ala. | NEO IRA le dyes Sls LL 4 

Printer-procfreader.. _._______ 2 3 FA 1 v FRR BOCTRCE Bolo met WR Re bts i VA Ls 
Probation supervisor.......... 74 1 75 69 1 £1 COMI INIT pleas ayn ally 5 

Assistant. oo ea) 378 15] 393] 303 15 53 19 rd phage ld EE Hae 75 
Production assistant. __....__. dk 3 } A Srl At EE 0a Ell re minions ei hid 1 

Estimator... or" I 8 {4 IARI 1 § XR Di ERA LE 2 
Property and supply cierk: 

Assistant. Cw an 2] Re 12 7M {PRB In) VA, SERRE Bron 6 
Radio; senior. S. i i vl 157.0808 15 i 11 Tame) ICH A PUR abe] Papuan 5 

Psychologist, public relations.| 295 46 341] 285 41 8 7 A Fol pis RE 15 
Pumveperator. i ..0100 10). 2 10 A 4 I lg 6 

Gasoline or Diesel... __._.. 65]. 65 27 4 LR 25 5 i § 1 Ha =u fume 31 
Pumping plant (sewage) op- 

SOT... a 
2 Pumping-station operator..___. 8 

Hleetrieat: ; 5h Lr lh 11 
Puncher and shearer. ___..___. 6 
Quarry. supervisor. 00 oot tall Saath 00 on a al Te aden fa en | ht ad ol er 2 ar ee 
Quartermaster... 0 iin 75 

Steersman(. ioe 12 
odio inspector... 0 TE 2 
allway postal clerk, substi- 
tes HE Sn Sy A AE pie od Ba, 20 
ailway signaling and train 
control ni a 992 10| 1,002] 946 1 22 23 1 4 SAY ei 55 

Range examiner: 
Assistant. wn boas Hiden 2 a Yin aN IN oo em 
Junlorpin hilt Ton Fay HE 510) O71 hide 238 9 Nesey smoot 248 

Rangeiriders. 1... ATT 576. ris MEE eT Ea 389 55 5 ai ap Re 452 
Rotdadent is Jai las gs 1 TR PE a ne PA prt 

Refuge administrator, district. jars 1 of AE Rn LR) TR A Kai CRC 
Refuge manager: 

Aasistany. oo on le 208)... o98) org... 75 St... bate vez 84 
Assoeiate. 5 TNE 139). 1390 ais 22 A HL ir Tesh Rll 28 

iy Junior 03 iTS 1,082 2( 1,084] 1,002 gi fn Rr Lid Ba 80 
epairman (buildin 
oo s Ls nfiaings 250 3 | Fe 11 7 PE, 3 ! Ee) BA elit [RRL 4 

eservoir superintendent... _ pi] 11 2 11) ENGR Bh Lil (ERR) platen ted PE 
Rigger. ...... Periiengen SR 407. = ie bo 113-11] Ri J 229 

IEEE A TY a7. S07. 1800 I. 136] 125 EE 2617 
Rivetey Folio r yy 120i a2 120 vd 37 9 2 naa 47 
Biv hoster RS Ogle HL ald 41 BY rt Sl Be 45 

oad foreman: 
Highways. lio or EA ar Heeb 1 Ha 7 la” | Rh Ha Sr 98 
Mountain highways. ..___ en... 60 FH RE 26 ds eA ARAN Lr 2 

Rock crusher foreman.__._____ 15... 15 LIRR 11 Fin KR s AMAL 1 
Rock crusher operator... .__. REIN vr SA hid bean Rha oe neta 2 

ego). oo yb GR 11 Ot La 7, (niet Rt Hl Fyn ppt 2 
Rodman. 307 RT 87 a 87 y 1 RG 69 bt ni SL ge a GR 71 
Rodman and chainman___.___ ood... 2.7040 ost. CC. 3,004. 87 10li.... Sey CE) 2,001 

1 Oral and character investigations not completed in some cases.
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“Table 1.—Number of Persons Examined, the Number Who Passed, with 
Preference Status, and the Number Who Failed, by Kind of Examination and 
Sex, for the Fiscal Year Ended June 30, 1938—Continued 

{Comprises examinations for which registers were established during the fiscal year and examinations re- 
opened to veterans] 
  

  

  

  

   

   

   

  

  

   

Examined Failed Passed ! 

Men ‘Women 

Title of examination : < & \ wes BU 
> 2 gol gale 
So | Bg [Bg] Se |Ea|Bs 

g 8 | 58 | 55 |E8| 58 |3E|EE 
ga | E| 3 | a | & |=°|E5|S5|a° |25|SE| 3 
D =] B D =) o a on o a 2 B 

BER Er Re SE RENE Boda Li RR PORE = 

Rodman (senior) and chain- 
man (Neaa). .....iv. denis 1 § by 1 § DRE SC 1 3 EAA, WR, Dah, fon ns 1 

Roofer foreman... cues p§ BEY : 3 BS maeiing] nee Bellon Ns | SOR) RSASANT Fide 1 
Rural carrier... -112,988| 484(13,472| 5,939 225| 5,726] 1,184 139] 246|---- 13| 7,308 
Safety instructo - £11 Spey 1 188;.....-2 yi mpl BL ili Bn, 43 

Assistant. oo alec Ll vit] IE Be 79 ON +1 Kis SORA BERNER Lr) 10 
Jomler. oo  aa eae 4 PAM I em Eh apthay Hohea PEANGN 

Safety promotion adviser, 
prineipal.... ooo boll 280 3| 283 263 3 13 7 [RP Rha Botha En 17 

Safety-appliances inspector... - ONeiiiaa RE helt edit Biattls WRENS vila mem 
Saflmaker. oi. lateiil 100. 101 30) anes 31 74 Sty AEA SRA] BN 45 
Sandblast operator............ 1 ET 6 7! IN 73 lee 2 LG ela REST) FEY 2 
Sandblaster.... ol a soles 107... =~ 10 1) Bel thd {RNR 0 Hi 0 MET ENS SON 4 
Sawer: oo. seein 7 RT 67 29...... 26 11 LIRA Ce I A 38 
Sawmill operative... ...... | I 9 : § eae 7 Weanldalosanil WEG ey 8 
Ear LE 7 RRR 7 Hien 4 3 DRE HC WRI Ce 6 
Scales-and-weighing inspector. FI aL 5 3 peted SOGas Dolan 2 lb LAE Eni 1 
Scientific aide: 

Junior foe lo niin 1,0101 177% 1,187; ‘310, 110} 189 7 4 661..-5 1] 267 
Senior. fan 99 8| > 107 71 23 Sli j 3 RM Is 29 

Set-up man (automatic screw). LIAL 4 Tcaanss LR MI Ii) corns 3 
:Screw-machine operator: 

Altomstie. oC  oi vd BURNS 27 ) 52 Weim 11 HR DE Sh ME 14 
5 Eh Poe ae ER 42). Sos 42 IBluaaiis 22 6 YN MAAN TEN 29 

Sculptor, diorama. _ = 3 ROHN LRN {ION ER i MER Ce ) | ER eR es 1 
Seamstress. co. ili 92 090 In) BREE [EH ia 3 I fh 1 73 

Eh dene SR ET 210 00). ia 0 Sa] oR 63i-ass 2 65 
Secret Service operative_._____ y fd BA 11 ES LE Sion So tind 3 
Sewage disposal plant operator 167. 22%. 16 eR ARIE 3 ocaiaa perind ne 4 
HLT er ae RGR Ce 5 1 eT Rar 2 We RE I ig bas 5 5 

Afreraltiabrics. oo oo iy oo 4 | RNA EAT RR RET Naat EL 3 3 
Doubleneedle. Xf. i lili 4 di aa RL RE Ne i 3 3 
Hand and machine... 1... ... 4 LA 1 re Ve We] Fl ho HON 3 3 
Singleneede i lato 14 2 V1 Rn i J ST es Peden SEAL Ee |) 10 

Sewing-machine (power) op- 
erator. Lad ld 1, 206 

Sheet-metal worker. .___._____ 274 
Adverall via. coi os 
Aircraft, helper. ooo .o 
Ajveratt, junior. cee cao 
Helper. ied 
Marino. oa heilioly 
4 Read 1 To SRD SR TEL 

41h) 9aten 1 GRO NS SLE 
Helper GA 

SS hipWrighl cacao 
Shop checker 
Shovel operator, gasoline 
Slide-punch operator... _____ 
:Snagboat foreman______._______ 
Social science analyst_________ 

Assistant. co. ilw fu 
Assogiate ou. oo td 
NEEITI GEC A Mt 
Principal ices itn 
Senior tiara 

Social worker, junior_...___._._ 
‘Boil conservationist: 

Assistant: oi ose 2. Bn 4 IRR) Rak etiod Ita 2) PSR) mht mien 2 
ASsoeiate al dls | Eo TE EN Pa 1 ERM 3 ne 4 
Serfop nic aot gn . » § ER si raat Medea ln MDG e REE Y------ oa] Ba ana) 

Soil technologist, junior.______ 322 6] 328 199 8): 121 1 1 RE Be 124 
‘Statistical clerk, assistant_____ 62 521 114 49 7.72 UR Rl 158i c= nae 8 21             

t Oral and character investigations not completed in some cases. 
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Table 1.—Number of Persons Examined, the Number Who Passed, with 
Preference Status, and the Number Who Failed, by Kind of Examination and 
Sex, for the Fiscal Year Ended June 30, 1938—Continued 

[Comprises examinations for which registers were established during the fiscal year and examinations re-- 
opened to veterans] 
  

  

  

  

  

Examined Failed Passed 1 

Men Women 

Title of examination , wi on T : ; 
fa $— Gt St 

5) o <3) 3) 

So | 58 |Bs| Se [Bale 
3 ha 8 | 55 | 55 (BE| 55 |gBlEE| 

3 {B32 | BZ (2388 2%zc] 
Zo prligrgilprig il ile 2 Bil E 

Statistician: 
Assistant. coli oi aids amas 2 ERI A KE SRR SRLS SEER and 
Agsoelabe: titer aN Luis J § IE 1 : Eien ARO SSR LT Ee Ribiad He fon alg 
Principality ss beni san i bans a) Yooiiis 3 1 eee oud SNR endl talon) SE ny BRI 

Stearmfitter. cca lial olin... 04... 104 13 § Pete 51 19 BL: ASE Nb 73 
HEL TR A OS Ct XR 1 oh. jy png ed SOR SRR] Me 1 40 SUE Ly 1 

Steamfitter and pipefitter’s 
helper; Je tue au. il 45 i 45 bP 13 ELSE CI RAR WA 20 

Steel (reinforcing) placer. _____ 1 ENE 9 BY so 3 i} SEE EI) AA 4 
Steel (structural) worker, 

helper 
Steersman 
Stenographer: 

unior 
Senior 

Stenographic reporter, senior - 
Steward 

Junior 
Second 
Senior 
Third 

Stewardess 
Stock clerk f 

Senloplu ls nus a 24 1 25 22 : § ANT mei A Elms BA Wt 2: 
Stoekfinisher.. i. civunncnans ? EH 41 36]..5.o. 4 Ebel Re Fb [dl 5 
Stonemason. rz... ai i] 6 1 1 ies.) 4 8 bak St BEEN Ca, 5 

Foreman... ......ccaiait= ras 7 3 at ARES ES] Mo Aha) Hain 2: 
LL A AA Shr Sn gh Sioa 8 +] Ea 2 Tis fe Sake ls 3 

Storekepperi yl ..ci hii eae LH 63 SO. 5 4 dhorsn meta] di 13 
£00 5 1 Re EN ol A el 192)...... 192] 1191... 44 bt! EE Ee Wd nih 73. 
Penitentiary... i. niaueas 1] I 3 1 petAnr vor Er fein ROROETT SE EA Sk Paik WALA ant Heol 
Senior: coh ode 0h re aa TL) fa fo 14 Olosonas 3 £1] Sr Rae SH] fe 8 
Signalsection......... ... Nica. 2 2 

Storekeeper-gauger......_.__.._. 306 li: 307 
Stadentaidl... 0... ..... | Ii 3 
SubinspBetor. ...cvaneeidaine 1 RSA, 4 
Supervisor: 

District, Alcohol Tax 
Ad i eps Bl.c..i 5 r | Tail dckns 0) EA 15 sy ERGY hr i 1 

Enforcement, Alcohol Tax 
Unit, assistant... ...... Bla il 6 71 Regaine EACLE hoi ion 1 1 dias Sal Khai 1 

Supplies and equipment in- 
BOCCLOY cal. sen ol iwi 1580-5 185): 384 17 7 LE deh Ai | 21 

Surgeon’s assistant, dental.___ 66] 174 240 36 40 19 Yen i #13 EN 3| 164 
Survey-party chief .__________ vA POR 67 pe | 35 7 155 mows AYN] BOR 43: 
SUrveyman. .. i oats L470)... 1,470; 398|...... 784 4d... a 872: 
ELE gl Lah 141} ble 190 01 a 9 1 EEF) Fonsi, spd liens 10: 

Marine in eid aans 888)...... 388: - 358). ..... 15 13 bY Bl mbit Bn 30 
Pablicland....-.o. 6. a0 een) ois 2 1 RTO BERN a Main | Bl Al 1 
Soll, Janior. asad 297 1; 2081 225 1 71 i Bod ipl Jan) piles 72 

Swinsherdsman_.... ......... 4 81 JEL Ml WTR Sid INL RH Cpa 7 
Switchboard attendant, 

POWAr-Nouss:. Lo... 10]... 250 10 DAA 2 Eel] bali i fT) Ea 4 
Tabulating-machine operator, 

Janior al ad a 1,507] 729] 2,236] 932] 522] 544 28 c; 1 mle’ | 7 halal gai 782 
Malloy... rin as 16 3 19 7 1 4 4 i eget) Ll ad 10: 
Teacher 

Band and orchestra.._____ 50,00 50 22: 
Community school. _._._. 16 28 44 27 
Senior high school ._._____ 1] 1 2 1 

Technical analyst: 
Assistant. aii ia. 937| 205] 1,142] 842| 176 82 12 1 bani 124 
Assoeinter oto oivi. ot 9641 1731 1,1371 9291 165 26 SA AYA Ee 43             

1 Oral and character investigations not completed in some cases. 
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“Table 1.—Number of Persons Examined, the Number Who Passed, with 
Preference Status, and the Number Who Failed, by Kind of Examination and 
Sex, for the Fiscal Year Ended June 30, 1938—Continued 

[Comprises examinations for which registers were established during the fiscal year and examinations re- 
opened to veterans] 

  

  

  

  

   

      

  
  

                      

Examined Failed Passed ! 

Men Women 

‘Title of examination \ 5a, ve ht iad 
Sr D ps) = D 13) 

E & 8 2 Bo bE 
a a | Sg | 5858 8g R88 
=) a =) al | Bae | B3| cag |ES| 88] 

a1 BF og | 8B a2 E828 5° 1258/25 F 
> o 2 > c © Fe) IN = to fe 2 
Sie e |S e172 |F 42 fz (Tis 1 & 

Telegraph operator__________ 5 i 6 4 1 EE alt EIT ra 1 
Telephone (automatic) repair- 

TITLE: BIRR Aaa Pe Ty jb I 12 Olan +: ER Ena ia 3 

Telephone foreman____________ Aono 320 dlc one 5 2 Anis on 8 
Telephone operator. __._.._.._ 63] 880 943 47 420 7 6 3 445|....F 15] 476 

Junfors ois aati 5 41 46 2 Nn BR 4 Ene, By Bile | 26 
LTTEE] DSL) Sh a a AT EEL 16 8 rus 5 2] Lr halon IE EOL 8 
Textbook writer and curric- 
ulum research worker_______ 204 1377 341 1720 116 23 8 3 53 1 pte id 53 

‘Textile mill superintendent, 
assaciater LU Lil, 1] 65 1 I 4 1 Necreas silo] Kile oh 6 

“Textiles inspector......co...-- Heer 1 mei 2 sw fa 4 le ad ABC hr er 
"Tile and plate setter. ......... 50-2 15 bY RB OA 10 2 ? ER wa] HE 13 
4d Leper: CC a Ea PE i! Fatt 8 bE 4 AE LOC She RO 6 
Tobacco inspector, assistant _ _ ) | Be 1 1 pei nn Sd DERREMEN Lars 0 Aa AP ER ele 
‘Tobacco-grading specialist, 

aesistant oo ie ve 2 Mowaacty i tius RE AN i Be 1 
‘Tool and gage designer......_. 51 IG 61 dB) ee 12 Ee na i DE 13 

Prindpal Lf. oie dl ool 46 5 IRE 9 " IRR TN LE ie Hel Re 13 
Sopor na 80. 80 8p dial 40 4 see LET ele 47 

HP OOIATOREOL. oo cn ned mms j 13] PR 16 iran 9 AE RR SERED 11 
Rock-arillteols. _........ re 10 Sf 4 1 Halen MC a er Al 5 

YPoolhardener. ooo... Bh ae 3 v4 Rea SM 1 
Poolmaker su de V0. ca 170 56. 114 
‘Track foreman_. 3 74 ER 14 HERR 5 

Railroad... 131 Ee 11 oli 9 
TRBCKMAN oii anna bd BLA 232 1500... oe 82 
Traction grader operator... S041 304 137: cai. 167 
“Tractor operator: 

Crawler type... .ooovee-- 965|___._ 908 2o3 i RE RR en 643 
Crawler type, Diesel... JA ae 142 FAL 60 i LH PARR pep Ae 70 
Diesel. ie. al La 1,410 1,0080 2. 374 20 II RERRCy a LE 395 
Trafibuilder oc Lv IL 37 LE a 272 17 Ein Aa 290 

‘Trailbuilder operator. _..____. oh 21 Of isan 14 i} Ea edie hE, 15 
Train dispatcher... ... HE 6 | PE dl a BR 28 4 
NEI 0. os dose nea R ae Sn fo wrt 2 Ee 33 EC BET FRG Bi Tah 1 1 

Prineingl. a... ine read fran 2 DP nanas 1 en LE ed Bet ede ie 3 Y 
“Transportation tariff ex- 
00 1) rm CR RN CA Mr 5 SHEA NINE LORS Ha) SEL aL 3 

TPr00 SUIEBON. ot vende samba 1 ENR 95 53]. ime 38 4 Sed ie 42 
“Truck driver: 

Antomabile. aol tion 200]. 276. 1210... 118 31 Oj i 155 
Heavy duty. cocci inne nnas v0 TA 2,337] 1,401... 850, 129 cise rade 986 
Light duty aaa. ES RR 651 
Motor: -..... ae et] 296 
Mountain... 32 02 1 ER ARSH BRUT 3 
Mountain highway con- 

struction and mainte- 
MOREE: oa i Ri A 1 8 ler Blaine JH BL ely Be ee Se rl TOR 

‘Tugboat (motor) operator... ot] BON 21 S| 12 fd Oe a iss ILI 13 
‘Typewriter repairman..__._... OY. cnn 9 NTE 3 Ber iilutmin. fond Iga 6 
Typist: 

Junior... coaliaenianidng 5,574] 2,978] 8,552| 4,109] 1,283| 1,375 76 14] 1,544 3| 148] 3,160 
Senforte oo al. 3,945| 1,772| 5,717| 3,471] 1,320] 424 42 80 3751 “YH. 76] 926 

Undertaker-embalmer......... 1 LR 36 FE, 19 is} Hue Tht ly 1 Na 33 
Upholsterers... c.-.ccocoureves 10) 10 pI 7 : § Edn DESERT aml 8 
Ttilityoffieor eae ciiooai.. ) i AER 11 Sl dina: 2 sy BST Er dee hal ai 3 
Uilliyman: oe i aes es 133 SA IRA 61 La ne Wi 76 
Verifier, opener, and packer___| 3,121 3! 3,124] 2,316 2: 682; 105)" 18 j haan Lt 806 
Veterinarian: 

Junior: Lac roel 205) uns 255) 105)... 131 17 ERE Sr lay, 150 
Senior (animal disease re- 

Search) i i a AV cnc 47 400 20. 4 2 : an SAR 7 

1 Oral and character investigations not completed in some cases.
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Examined Failed Passed 1 

Men Women 

Title of examination \ : ub ' . : 
= ‘S 15) = 19 |S 
3 a [<2] I) DD 2 a [<3] a DQ 

o gil Eel Ee oie 
2 |= gE (28 |Ec|fz| =8 |Be| 82 | 

3 =) i= 5 ° a8 ge | a° 8 ger a° £ 
BB BO Be A ok BT Om Bo hol i i 

Village carrier, substitute_..._ 491 32| 523] 244 91.999 16 2 aay 1} 270 
Warden: i ator a 244 3 247 224 3 7 iy v1 EER ihe] BAAR 20 

Assoeinten | cuir alk oer 140... 149 TER 16 16 A) a TEE Re 34 
Warder, lemale, junior........|-«---- 19 101... 1 OA] Ny RRA dpe 2 6 
‘Warehouse examiner: 

Alsgistante. io. clo vol swe 15 Rea 1 1 4 lot ERE Np Tao Sha) DE a Ll 
ASZOCIATOY. aaa aS I isine- 1 yA BLA i FRR RLY SRE HS EP ian Ld IEA 

Warehouseman.: oc cuosa- 1250: sa 125 117] RE 15 ENR La el dd 26- 
Watchmaber oat ofl. too 96 | REEL 35 13 SEs ER BERS 57 
Watchman, marine_____.._-.. 836{----2-. 836) Bal. al 137; ISO} Salen oo Nada 32 
Water supply foreman.________ A. 21 hii LRA 0 es ny SURES 10+ 
Watertender_._____.._._. wr! 1 17 TE 67 1 BARA 21 10 1 ARB LRG, 33. 
Weaving instructor ......._-_- 32 56 88 32 i] ANGE I SR CN 21 Spi EA lA) 3 
Welder: 

Alrerafls re oorbuupasian EAT, : | Rd 3 LOE LS] JOO Al Sei hale Basil Ln 
Tloetrie nl oc ianbiillmes S76 soi $761. 820)... 483 57 7 lS EA beh 547 
Electric; helper... cei | pra 41 7111 inlet 14 1 ER RN ih de 18 
Electric, specially skilled._| 243|--.__. 243 1] Dl 130% 24fu.. Ee AER OG 180+ 

ire) Ln te dL q0]. 0 40 Hy] 17 7 15 A Saag ili 25 
Gas- Slonyrie Sr tr 1) 05]. i a8 95 Soliman 41 18 Slb-aas re 62 
Helper oad ionnmais te 480 ear. 48 2! | raat 15 1 1; | pa Ss wnat Ddiial 29 

Well- drilling rig foreman._..___ : 2 DRE, 14 !) SL 2 Blocah of La Haadalid 5 
Wharfbuilder. oo. 0. a. 41 ye, 1 PERE ell MRE TN RTO GN Di AC re Sates 2 
Wheelman oo toa dniiagt 7d Ee 57 8 aa 18 sf ena Be pati d WSR 29 
Wheelwright... ooo aaid 10] .- 10 11 PRR 5 Alen cule oa SEY Td 9 
Winchman:.... .adacla in. O00; 5s 60 1 PARI, 16 7 AS RR WA Ll 18. 
Window cleaner....ommeeeen-- FL 821 104... 120 Br ma rT 127° 
Wireworker: : 

Aircraft, helper......ccaa.. 2] ERE 23 21] ama 1 : SAVIN Cl RN algal] BOAT 2 
Aviation... ooo SU as {i 1 CAR rE LE yo To aie Kihei hil ¥ 

Woodworker, helper_.________ 835}... 335]. 128)... 170 34 1 Jim, Sd il 210 
Wool technologist, associate. . 56; «as 56 4 Bai nll i ORR Po i te i Deli Shanley 
Writer: 

Agricultural economie, 
Special. ar dh uel al 101 111112 95 11 4 4 Sena] RNA tid ASIA 6: 

Agricultural research, 
prineipslo iste ivy Wats. 1 : Ba el DUE SERN ia Kei) ARAL SR SIRE 

Special, associate. ......__. ) ER 1 1 § VRAIN Tl SCI ot LE SR a 
Zoologigh, Junior. o.oo. 2 1 3 2 1 arm I Beet UN, {ig Bp NE nS A 

Total, by occupational groups: 
Professional and scientific_|._..__|...... Fev ERNE EN LOR a] REN BAB alt 
Subprofessional and sub- i 

ivi Fons RE ea ih Se on] ERE UTE EL ul MA a EAR EE LEE SS Saad Cae] Ian 
Clerical, administrative, i h 

and general business... |.-..._|-caao. 1122 0H HAN Cioran La Rl] sn Ns mm) a 
Custodial, labor, and me- 

ehanieal. o.oo So SL PLATE Ea HORT] Seen ud Ht end DAIL Matin Baud Herbal! SST ll 

Total for entrance, 
classified service 2.__|316,167(47, 703|363,870|160,231 26, 015{130,319|21, 2564, 361(20, 293| 87|1, 308|177,624* 

Promotion, transfer, and rein- 
statements Tosi 19, 844| 3,716(23, 560| 3,048] 1,605|16, 743]  53|..... 8 0 LEE 1/18, 907 

Reemployment__________..... 752] 222] 974 68 IBN 6S. oe fe 209s 893" 

Total for classified serv- 
1 SL ih Pe AB 336,763 |51, 641(388,404 (163,347 (27, 633|147,746|21, 309|4, 361(22, 612] 87(31,300(197,424+ 
  

1 Oral and character investigations not completed in some cases. 
2 The total number of applications filed for examinations listed in this table was 408,012. For various- 

reasons a number of persons who filed application were not examined. 
3 Of these eligibles, 34 were granted disability preference, 241 wife preference, and 1,034 widow preference..
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Examined Failed Passed 1 

Men Women 

Title of examination ' ' : ! f 
. — bi Ss ~ = 3 

5 © 8 DD a, D & a < a DQ 
oO [=] Q 

Bis 3 | 55 | 58 |58| 55 |a5|58 
g 8 2 | g 8 | a BEER g° (BEE! 3 5) So = > S ° 2 el 3. RSipel 2 

gyre EE yz {SS wD iS B 

Unclassified: 
Schedules A and B____.__ 2,019 212] 2,231 88 12] 1,928 24 NECRON 200) ayo 2,131 
Postmaster, first, second, 

and third classes___.____ 3,815 1,2871 4,602 1,113] 375} 1,722; 480i..... 8701 33¢. 3,114 
Laborer, or or aa 5,045) 1,720| 6,765( 1,260] 429] 3,413 357 15} 1,023] 199 69| 5,076 

Private, fire department, 
District of Columbia 
government......_...... $1 Sn 1 1 ry LORE ERI epi HE LH, tose BS LIL 

Total for entrance, un- 
classified service____{10, 380| 3,219(13, 599| 2, 462 816] 7,063 840 15] 2,102] 232 69110, 321 

Police promotion, District 
of Columbia govern- 
ment. Conan 419 1 420 20. re B00) eo Se ! FR Sao 301 

Total unclassified 5._.._. 10, 799| 3, 220/14, 019] 2,491 816 7,453 840 15; 2, 103} 232 69110, 712 

Total, classified and un- 
classified. cio tol 347,562|54, 861|402,423|165,838|28, 449(155,199|22, 1494, 376|24, 715| 319(1, 378|208,136 

Courtesy examinations: & 
Foreign Service, Depart- 
mentof States... 442 11 er x beer ya tub Iu, Sony AORN Iti) LUN rn |e ee a - 

Designation to Military . 
and Naval Academies 7_| 3,896|___.__ 8,808 i il oe rai ee Rr ae net hs PR MENON 

Entrance to Naval Acad- 
OMY. nL AN in 1,3888...... 1 RN SCR Rod DE SC Gd Ran ended TL LI 

Entrance to Coast Guard 
Academy's... oo lll. ¥65. vr) Bed MRI Clement Al KSI RR mln Nei] Ba 

Total, courtesy examina- 
Hons. ooo a 6,491 17 Bah SE TA ES Bel Dymidfionsl) WESSEARN BRIG S00 BS a atl 

Grand total... 00.2 354,058,854, B75 1408028 ahah ee hms ame aii hem wn | oe ee RRA RC RE                         
  

1 Oral and character investigations not completed in some cases. 
4 Veterans are not allowed 5 points additional in unclassified laborer examinations, but in such examina- 

tions veteran eligibles are given precedence in certification. 
8 In previous annual reports showing statistics corresponding to those now shown under the heading 

“Courtesy examinations,’’ those statistics were included under the heading “Unclassified.” 
¢ Conducted only. 
7 Conducted and rated.



Table 2.—Number of Persons Appointed, by Kind of Examination, Service, Sex, Preference Status, and Entrance Salary, for the Fiscal 
Year Ended June 30, 1938 

[The figure following each examination title indicates the classification group in which, for statistical purposes, the examination has been allocated: (1) Professional and scientific; 
(2) subprofessional and subscientific; (3) clerical, administrative, and general business; (4) custodial, labor, and mechanical] 

  

5-point prefer- 

  

  

  

        
  

        
        

Departmental Field Nonpreference ¢ 10-point preference Entrance 
ence salary (per 

diem sala- 
; a bu eo ries con- Title of examination ’ a 2 3 2. 2 3 verted to per 

= 5) i @ ih @ TE LE 2 | _ || annum basis 
Elz (3 |2|2|3| 28 |2|E(E(2|8|8 |28|30(8|8|8 |crutamss 
bie ll GR BE i 1g 2 {Ee 1t=2-JBl 8 IB (REIENR| & year) 

Accountant: 
TE I Es lS A iis en 1 tele j Ita, J 2 LT Psa) CE FR BR $3, 200-$3, 800 
Prneipalil8) co rs San Er 1 2 2 3, 900 

Accountant and anditor (3)....ccvevenncene-n- 3, 200 
Asgistanta(B). tor. a 1, 620- 1,800 

Accounting and auditing assistant (3) .______ 1, 440- 1,800 
Accounting consultant,special (1) ._..._____. 3,800 
Accounting-machine (alphabetic) operator (3) 1, 440 

Saperviser(3).- oa 1, 440- 1,800 
Addressograph operator (3) 1, 260~ 1, 440 
Adadicator (BY... face cae at Sa 1, 800- 2, 900 
Administrative assistant, senior (3)._.__._.__. 27 6 33 27 5 Lenin 34 Lo pra ARES 10 2, 000- 4, 600 
Administrative officer (3).--wvo-noe-ucvacee-= of ) BIR 1 ? LABEL AR Lie 1 2, 900- 3, 800 

Principal) pe ad SL | EH ON i ie] PR LC On Sn Cl RN 5, 600 
rE Ie EL I eine SAS US CT oe 1 HERE HE HN 1 ERB MA | 2, 900- 4, 600 

Adviser in labor law administration, assist- 
Aan re ee Sta ae Sa 2 1 1 ot J) st ATE 1 ) ioe MARE Bg CE I Lon Da IR 2, 600 

Avrieultmalald QQ). ooo io 2b En Bae ERR 13 iw 13 1 BE 11 3 pri a Me Re Saco ai te a 1, 260- 1, 800 
ASSISLan ti) a Ei EN Baas 8 Br] ema A er a a SI I Ra 1, 440- 1, 620 
Junlor(Daee soo nll ae zi te] IRR ISIE Sealy 4 FG BA] NE oR Be) SE RE le rm) WES Shas Ln hes Sr a 1, 440 
BON OY at rr rie mt ai i A Se tg 3 pln ond] Sota Sh J od 3 (ELIE Fi ne SE a | Sa FE BOO hE 0 1, 440- 2, 000 
Under). co aid ia en 117 DEER BE Cae a Lr 17 1 Eo Bog 16 ) LE 1 i Seal) Hse alien id Te Sa Nl 1, 020- 1, 260 

Agronomist: 

Junior (Ys Sriarmm. ee ea po 0 DNR PON [li + Uh Pe 34 EE 29 A FREI RR Mg El) RCE 2, 000 
Forage crops, assistant (1) .....cueeen.ao- 3 PL EC Loi HERE 1% IE 6 74 Ee g 1 $5] LE 1 {Eh aR Apart) Hoard ib Ne 0) 2, 600 

Aircraft electrician: 
HOES Rh Sh ML SRT SOR EY i J) EON Bena IN al PAE 9 TN pein iE [as 1, 200 

JOE YE sh ee SE IA MS BEA) i Sifeteein 3 0 {el 2 eran 1, 500~ 1, 680 
Aircraft engine mechanic (4) -- o-oo... 2 50] ET ta EE Cg Sc. 3 > 4 Kah bijeers 1, 440- 1, 620 

Halper (4) oc os to a eas pt 5} pPE e ECOL Rr > al ER 24 7111 na 11 13 a. 1, 200 
Janior (dy ho tars ane Fy MAR nd EEA STL {1 Pd Bf mm in Yr oe 5 ee 1, 500- 1, 680 

Aircraft fabric seamstress (4) _ NL Ree Loa Ye WR 4 a i San hes 840 
Aircraft fabric worker (4) ...._.. bE Rn pn EE 2 1 3 1 SB 1, 253- 1,378 

Helper (4). or ae ain i 03 Ene) EOTIRT I) Han, Latins 1 HE Eh A eis SES ERTS Ht [a a te 1,320 
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Aircraft inspector (3) 
Aircraft instrument mechanic (4). --..____ 

Helper... eon oto 
quien eee 

Aircraft an SR IN NE 
ADPDIentiee (nino ann enn sa 
a nn BE ea RE a 
General, helper (4)... oiimnae aoe 
EE HY Pe ER NC 
Sree BE SA SS EE A RN eA 
OLE Ra Al CE I 
Motor, REIDY AD). es de sn es an Si be 

Aldreraft patter (4) oe TR ke ai 
8 Aircraft procurement inspector (3) -- 

Assistant (3). a ina 
JOUIOL (BY rh in mms bina e wm ima aS ns 

Airways mechanician (4)... veer 
Animal hushandman: 

ASSISEaNt (Be bit ania espana eee 
Jao lc rrr nae 

Animal (predatory) control leader, assist- 
Ten Dd ea Sl CR i 

Apprentiee (dy td. Li nL Ln 
Government Printing Office (4)... _.-._- 
Mechanical trades (4)... momen oo 

Architect: 
Assistant (1) 
Associate (1) 
Naval assistant (Is cle uaa: 
Naval,.assoeiate (1). 5. oii. 
Naval, amor (1) i. 
Prineipal (1). teat. i Lh 

Artist diorama (I) a candi 
Asphaltcar motommani (dy oe To Lie 
Assembler (dy, ii 
Assistant to technician: 

Re Er a LS RS eR el 
Oral rya( Ds a a Te 

Assoclation'examiner ().c.-.oceemennemev ca 
Astronomer, japlor (1... _... ....... 
Attendant, St. Elizabeths Hospital (2).._._. 
Bacteriologist: 

Assistant (1) oo Ci alee 
Food products, junior (Q)- .... too 2.0 

Baggageman-embalmer (4)... _____.______ 
Baker (foil Sn are at 
Battery charging man (4)-.-o._ 2. 0 lI Ii 
Benchman (4) 
Le machine operator, jun- 

ior 

Z
—
—
8
8
—
L
0
S
%
0
T
 

   

      

    
4 126 

PE RR iY 
Ee 1 
Pl 1 
HB 1 

IT 2 
Sega 1 1 

| EV ERSENE 1 
1 21 22       mre ne cece. cece =. 

  
                            

  
      

900- 
600- 

1,020- 1, 620 
1, 200- 1, 620 
2, 000- 2, 600 

1, 800 
1, 030- 1, 260 

2, 600 
1, 620- 2,000 

| 040 
1, 200 
1,440 
1, 502 

1, 440- 1, 620 
1,080- 1, 373 

3, 800 
2,000 
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Table 2.—Number of Persons Appointed, by Kind of Examination, Service, Sex, Preference Status, and Entrance Salary, for the Fiscal 
Year Ended June 30, 1938—Continued 

[The figure following each examination title indicates the classification group in which, for statistical purposes, the examination has been allocated: (1) Professional and scientific; 
(2) subprofessional and subscientific; (3) clerical, administrative, and general business; (4) custodial, labor, and mechanical] 

  

  

    

      
  

        
  

            
  

    
  

              

Departmental Field Nonpreference 5-point prefer- 10-point preference Entrance 
ence salary (per 

diem sala- 
: iis ries con- Title of examination 4 = a 2 2a verted to per 

pa Sal. 2 ie @ = |. (ZH (ES 2 | — | annum basis 
208825 |2| 2 || 85% (5 |E|2 |28|gs|g|2|E |orusdusa I<} o wm | em = 0g 

= S| lteal2i r= 2 l|BEl|& |2(BE|E&|RIRE(E|ER| SB Your) 

Biologist: 
Aquatic, associate (1). Dopo ey 5 Ae Ra Te ers £1 Pri 2 2 sti. pt) LAR sic Shed KS Ki RS ge $2, 600-$3, 200 
Aquatic Junior QA)... on. woo via] El Dae Sl ee liam 7 Be AR 1, 620- 2, 000 
Food habits research, junior (1)__________ 3 i RR be 23 Tabi i 2 Si , 000 
Injurious mammals, junior (1)_.__._._______ 31 nl LR SA ae of i] ER 1 1h BO 2,000 
Wildlife management (1)..____.__________ 3 en lr aaa meee Bijaninn 3 BE 3, 800 
Wildlife management, junior (1)_.._.__.___ pS EE BORG) SEP yr 3 PRES 2 pf ETE 2,000 
Wildliferoseare(F) oto ; Sd PIR] DA Delite 8 IE 1 Ylonisis 2, 000 
Wildlife research, junior (1)... ___.__.__.___ 2 .» J ThE bel be RSA RIS Den vt 70 Me 2,000 

Blacksmith (os 18 10: {.ni-a 1, 200- 1, 680 
Helper (4). a 28 2 He, Rd 1, 200- 1, 527 
Heavy fires, helper (4) 5 j BE HERE 1,312- 1,878 
Other res (4). on rio. load 2 s Bal 1, 320- 2, 003 
Othor Bres,helper (@).. oii. to 2 17 i 5 Ni 1,532- 1,878 

Blacksmith-welder (4)... LL. = i 1 1 3k PSE , 620 
Blueprint operator: 

Jor (soa a "2 ERE DE et Sd. 5 Def oad TE Ci prin ro Inet EERE Dre WEHICT Pn 1, 200- 1, 620 
nar (3) a. ei 17 on CREE 13 i! Eason 11 : iy Ey 17-4 == FEE IE EE AEP VEER IE RS, 1, 26 

Blueprint and photostat operator, junior (3). a at 1 I Bs ta 1 1 1 Dp See RT RR REE eas ale 1, 260- 1, 440 
Blueprinters helper (M)--- 2." oo alo T LTR Rad BRE HO 5 Fi Felts BLE ti HO | Baers ES orale 600 
BostBullder (dy... aa cx lan o01 11 elated Rel HONG > AI 2 8 Lee 28 Bia FRENIEROT  AE TS ie Th) Llpeln 2, 298 
Boatswain (des. doo She ota saa aw 1! li el ed Ort eas 6 ee 4 LW esl ll ye; pI lina 1, 272~ 1, 500 
Bollefmaker (Do ac rs i bE] ER FR I BH neh Sn 12 § nme 5 | J Ll, 6 ! fel LE Ta Pv EAA 1 1,470- 2, 180 

Helper (dy oo on Nh 7 To) Maer Bou eg, 7 34 vv 1 Be 22 i rial 11 13 ol ER Cd 1 1, 178- 1, 403 
Bookkeeping-machine (flat-bed) operator (3). 33 8 7 15 12 6 18 17 10 27 TR r: 3 nh ER carly 3 1, 260~ 1, 620 
Boys’supervisor (A). ov os 1 ) 3 Sha Lea 2 Cen Lr BEE ey 1 18 ERC RU tle 1, 320 
Brakemanu(d). as ea V8 | POCO pail BRR, 0 jonas 6 1 I (ool PERE 1,398- 1,878 
Brie Yer (4). ccninbne cn ror mabe aetna is 8 3 1 PASE Vv ER Be i. Bans Sd 1 § 1, 500- 3, 031 
Bridegtender ld). on... ie aaa Ren EE ta bi 8 HER ERe EY em Ed 1, 080- 1, 320 
Buaflferand polisher). oo. CL. a. LR a SR ey LS ght 14 Yu ea SO (He ti 1, 82 
Bulldozer operator (0) oo aie a yy 22 yy J Hg paid Ca Bay 1, 080- 1, 752 
Cabinet (steel) maker, instructor (4).._____. i FT WET PERE DR VE Hiner 1 i... Sr Pe et , 8 
Calculating-machine operator, junior (3).___.1 800 || 423 | 360 | 783 9 8 7 407 | 358 11 1,260- 1,440 
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Oalker 5 CPDL) nih ar 1 HES RI) Wer HE En 21 18a 18 J PR : STN wikis PE] Lp ies 1, 650 2, 106 
rol (d). seat a ! 8 RELL EERE | ERE (oh HE 6 i ed I TE rE ARN EER he 1,905 

Cather wood (4). dE re sown ay Ei ET Sip 8 Cn 6 yo A I ) FE babi 1 1, 858- 2,230 
Card-punch operator, under (3)... fod 163 Cr EE RY UE 9 9 371 118 155 Yio FH el ey DEI Sid 7 1, 260- 1,440 
Carper (8): cao er ed, 60 15 Lap 1 rR ERE 59 als 36 18 fu. of 1% 0 aes SadaPiles 6 1,080- 2 000 

Baines Ln LE el bs A Ee AEE) 26 +b 13 12 acl 12 iA Sie 1 1,080- 1,320 
HERE ER Ra al ee Re] SERS 8 lei. 3 Ee 2 Yi. eet] ME Hed] Init RST 1,200- 1,680 

cna ARE i ES A Re Fala Ua Oe s LAE 1 : i NER p EE dies UA UL ROAR ene py ee pai 2,153 
Chair factory department foreman (4)____.__ EH a IE] 3 05 3 or REE 2 y 1 ) Ed PEIN De LB Core 2,000 
Chair factory superintendent (3)... ___._.__ ee eh 1553 1 5 y i Le a SECT YER SC LR te Vee fa 3,800 
Chaufleur (4); cee sa. 80 8 a 8 72 3.4. 72 40 a 40 30: Joos 30 303 eae FA 10 1,080- 1, 680 
Chocker (ys a Lh EE ? on 4 LH ad Romi daa + 1 nia Hh 1a 1 1,260- 1,440 
Chemis (yo 3 3 FL 1 nek 2 Sih le i rE, anni Re T ERT Bd eli Bl eed Cll fn 2, 000- 3, 800 

Assistant). os oe 2) at an Dee i 2 nd 3 cH hh 8%... 2 SR SOE Le WIR ISHED] Sg oat 2, 300- 2, 600 
En I 0 ES TN 2 ; Fat 1 ARE 1 Eat Do gt ERT a WS a RIA SANA tone 2, 600- 3, 200 
PET BRR RRR se TOR 51 2 1 3 47 1 48 47 a 49 oi CE ea RR I CET 2,000 
lied Irn J PR I Le ah CSI le 2 a J Reem a SRR Sa Ae 1 1 53 La | PART aha SEAT I a 3, 800 

Chief: 
Library service division (1). ............. 3 rH rE 1 if pee ol BRA Ca io] Yas RC ee ERLE Dae INO el 1, 560 
Meéchanical'section’(8)-.o--:.coneenacins ) FE Lond RE Lea Ll 1 SNE f (SL tM Pal STL 2,900 
Mechanical section, assistant (3)._.__.... 8 3 1 [hn 1 en iz I enh, Se PANE ppl 2, 600~ 2,900 

Child guidance case worker: 
Assistant Ql) ote iS 3 Ik - 1 2 BEL 1 2 1 1 a nT WERE Eee fiat, Fo: Hadi See 2, 600-3, 200 
ASsnolate ll. tr aa 4 | ADRES Tae Ap, ; 50 fad on, 1 Lee Sl RAG Jel ; i piel 1 1 Land Ela ath SEA ER Bes Sian 3, 200 

Chopper (4) oo ei ii 2... BL Cai [Pe HEE 2 A Tifoaazat iit RR ) Sl Be Pept hes 1 1,367 
Civil-service examiner, junior (3) 54 11 3 14 39 1 40 48 3 51 he MDS rap Vile i 1, 260~ 2, 000 
Clegger(y: =... i iia pH at EN EY ee 36 SON, ae 31 81 Jee lite Portal Mabie lala haat 5 876- 1,320 
Cleaner and finisher (4)... i RRS EO va RR 5 FEL 4 dime A a DERI | 1 876 
CleriGatlearner (BY oan de ae a ies mins 10 sai a aa 9 1 10 9 1 10 ct ERTS Og HEI Ca adn et a sata 760- 975 
Clark general (A) se aren 88 Hoo vimana ot sie 36 2 38 26 2 28 317 I A BE Ba ESET RPT Php RE 300- 1, 572 
Clerk-carrier, substitute 3). —-.---eene_... 5,000 We. tec ht 5,824 95 | 5,919 [| 5081 $4.1.5,1654 486:]-1:{ 487 ‘287 1...... 3s 745 267 1+ 1,224-"1,50) 
Clothing factories inspector, supervising (3)... CS) ied lowgii sR ? nl Heh 4 oid 1 3 ute ol Boge MET Nie Wg Sk 2a, 2, 000- 2, 600 
Commodity exchange investigator: 

Associate BY) br ini. I Rae en) DN YE SER 2 ea 1 5 a j 18 RHEE Snes Sphinn NETS Riel 3,200 
LE RE RA eR I 4 3 0 Bg 1 CE ly 3 Td pe 2 vw he b*£] Edt LORE AE lege hn Ete 4, 600 

Communications operator: 
Air navigation, assistant (3). __.____._._. 309 : i: BOS 1 ey 308 R01 821 1227 joel 927 {aetonn)r aes 5) I Sil BA 1, 080- 2,000 
Afr naviestion,under 3)... oo...... EIS fe SE fall re EE 244 Mido i hd lh 17 Gf RARE He 174 RETCHIGRE, HED pt fg Bn Wh 1, 200- 1, 620 
High speed radio equipment, assistant % y 

Yc rei Sr me wn Bm me ch rs mp sn 8B et te Sl ll hp Er 11 in  } Be on Sa PT Ed i EAH (8 ES 1, 800 
High speed radio equipment, junior (3)... 1 ER Le Dts 187 i 0 TL wi 1 LB el Pe Ea, Dos fini Hoty 1, 620 

Community worker, head (1)... oon... HE RR Be NR Re Rl 1 tl id 1 y BEL aie ST) NE Led BR PERI [tl 2,300 
Computer, Senior (BY. ait ani nu pg a 1 2 3 1 2 8 Bag ara PRI IRN BO RAR, HR, BE a 1,440- 1, 620 
Concrete ANIsher (4): ona ins iam sian Fg Lian: Te ae mil Shorea 5 § Rd 3 RENT A EERE a HA SRI rie 1, 954 2, 504 
Concrete mixer operator (4)... _...______ Bole canine 7 Bb 5 4 4 p va BLA : 1 ealiRg] DhRRA BIS MUL nS 1, 500- 1, 860 
Conereto Worker (4). oraicectie nana ananin BEE et SE, v8 MEE 2 1 1 1)- 
Constraction foreman (4).......---<:ieimasuas y? SE RAIEE fo ESC NGIR HEIL LE Ea 2 ir 1 1 

Bridzceand tower (4). ooo Cr oo eeei ET FO Ddiian 2 ET 1 1 
BArtWOrE (4) crn cans aaiv stmt mre Sl dil Si ede SATE 0) 9 Bie 8 1 
Highway). cone Se nudnsn p EA Ll BE AE 1 RS 1 2, 629 
Mountain road and trail (4). y EE LRG TR LORE 15 10} a; 10 lc HS Re CREE NB El] LE 1, 200- 2,900 
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Table 2.—Number of Persons Appointed, by Kind of Examination, Service, Sex, Preference Status, 

[The figure following each examination title indicates the classification group in which, for statistical 
(2) subprofessional and subscientific; (3) clerical, administrative, and 

Year Ended June 30, 1938—Continued 
and Entrance Salary, for the Fiscal 

purposes, the examination has been allocated: (1) Professional and scientific; 
general business; (4) custodial, labor, and mechanical] 

  

  

    

   

  
                            

Departmental Field Nonpreference 5-point prefer- 10-point preference Entrance 
ence salary (per 

diem sala- 
; trill o oir ries con- Title of examination 5 5 5 a i £7 : verted to or 

= —_ vag .v 2° — 2E2l= . = annum basis 

ke 8 g ks g g iz g g b g 8 3 ‘s & 55 2 3 3 of 313 days a 
par wa 2 LZ (2 |e 2 Ed & 2. (Bl E& |S [BEI SIBTIREIE|E]| & year) 

Consiruction inspector (3)--o-omeaeaceoaeaz- HI ee 101... % 10 bo IE 3 Giles. 6 75 | Ce SA 1 || $1,620-$2, 000 
LT EE a Re Td SENSE Ea 2-2 2 CH ER MI He SE] Ee BR RE ey 1, 440- 2,000 
Rivers, harbors, and waterways 3)...--| 10 {ooo ooo. 10 |------ 10 a: 7 CHR 0 Uhl i Ra es en LCE 1, 620~ 2,300 Rivers, harbors, and waterways, assist- 
bend ne i 18 Hneemnfmnnm maf HU 18 ha 17 kerr x 0 Pad Re An RR 1, 140- 1,620 

Construction SUPervisor (4). —--.o-ceuuich-- Bla laa CE Ya 8 df 4 Lo ae 3 aA a 1 1, 080— 2, 580 
Coppersmith (dy... Sl 27 ll---emef- mea 27 1-—---- 27 29 as 22 ER ol Ba ig SE ted 2, 502- 2, 836 

i En TE He SR EA CN eR Ea La bee 41 83) sal 33 A 7 Rel Ie CE ER 1, 555— 1,920 Core-drilling machine operator (4) _..__.._.__. TREN Rd Bare 1 0 habia Be) BUA TR RR La SRT ai 1, 800 
Cotton technologist, junior (2).__._____ es EM HERE Loa Fate 1 | RHE Sent anh SLA BT RE RES Alana 2,000 
Counters Lol s at | Be HERR gel bac a 2 A Be noe EER OR SA ER 1, 260 
Crane operatoTi (Ay. bur ir a Hl Se Be HL pe 11 2 8 44 J RE Se sist Bi HET 1, 320-.2, 434 
Ehren pe oa AR Rl CEE Be TR INE AI LA gaa 4 3) [Lae SAE SR ol] aR Se a 1, 200- 2,137 
Curator (archeology), associate (1)...____._._ IHL ma Ran bh Vols. ion 1 | pie 1 Ei IE ATC SRE HARE, So I , 200 Custodial officer, junior (4)... ooo... 195 20: 20 75h 175 76. 6116 )...c7 116 Sa EEA 3 1, 200~ 1, 360 
Custodian, asslstont@)-._..__.  .......... SE pe Ee Tet, SEI Bl NET BR s HL Ee SST Li Pr A 2, 100 
Custodian-engineman, assistant (4)._..._.._.. A eon on 2 dee 4 Bila 3 Tl. Biluaonoole on he fem ol EE 1, 560- 2, 500 Customs MSpecior (3)... ocove-runomeias Re lt 200. % 20 2c cs 12 Toles 7 bl SE PC 1 1, 440- 2,100 
Customs patrol inspector (4)...._.......__iL_ oh Re RT WI oh Ml 6 Ha) 3 Bijou EEE RS EE BR 1, 200- 2,100 
CRT (Ay oor ee a Epi HEE KS i Cll Lice ass I ot a A i FD 1 Fo Im URE ip Ee) LE 9 996 
Paodpvmmamnldy ll a ee tT RA I EC I Be TEP 2 Telorac 1 Telos TIN Se FR oi Ber FR 1, 860 
BAT ERR ee CR LT RRL Re REE 3 ! Fg ARS 1 Tia 1 10 he SLR 1 1, 320- 1.680 
Dentist, associate (1) ee leoiis AE) i nN eel RO LR TO LH VR eRe, 2 2, 600 
(nh RE ES AM I ER RE 5 BEE 3 EL Be REL De) lie) (TR ARSE 2, 595- 2, 961 
Dietitian: 

Head (eats : Pa ed Eade] IEE Ole ok 1 a Ee 1 | Et MAY RT Se IR SO LS, SA EA NES 2,000 SEE) Cn ee ih 3 EISEN LER I SI Sa] Bt 15 A 15 Vip Ee RO AY Ta lle BGR 1,800 
DIPOLE NACE (a ne tem ides sm me EEE LR Bil-rntz 3 i) Blea Sips tn) Demi ar CE eG pi i AEE 1,800 
Draftsman: 

Apprentice aie iain Za VAL RCI ta Tiled 7 3; [regs FRR Fi El ES oe] ES Ie 1, 260 
Engineering (2) cao. o.oo e sient tin i LOT Tifa 10630. 2 106 Lo BE 98 Sel os 8 7 det pn He 1 1,440- 1.800 
Engineering, assistant (2)................ 78 4. ne LE 74 71 Betas 74 Ls PEL 3 ) G8 LEASE SCH EAR 1 600- 1, 620 
Engineering chief (Qo oil 21 ) MR Eder 20 We 20 | FRE | [CHE Sora ana 2, 600 
Engineering, junior (2).......cecemamenca 177 100. 1 166 1 167 167 1 168 Bes 6 AR ck] aE 3 1,260- 1,440                 
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Engineering, mechanical, apprentice (2). 2 

          

SRE RII ASN p10 PAR) 2 ER bf FORE Hh) DIVER RCT Sa IATA TR 1, 260 
Engineering, principal (2)... eeeeeeeeaeo vt Ran Lp] Re 20 29 vi RH «> 591 Vek IRE 3 Rei] Cet HH El 2,000- 2, 600 Engineering, senior (2)... ______ 2310 62 2... ai 2 60 Voanaas 60 1 Re 51 Oo neni 9 > 1 Rs role [ls 2 || 1,800~ 3,200 Engineering, under (2)... .__ FL Te RS PA gills 4 i EY AR|LT SENS PARC] bi IR LORS DERE EES] [Rede 1,020 Lithographic, assistant (2)..._.._..____._ 1 lea. Ehsan TRE teal ) it BA ; By EL TS TAP ERE, KER, br ER BES a be] DAI 1, 620 Topographic (2)... Fh a 20 5 ni, 4 16° ie 16 17 (oo 17 p42 2 i EEC hn 1 1, 800~ 2,300 Topographic, apprentice (2). _-._________ Ee) KL Eo TSR Bl Se 3 Silman 3 fo] el Rs SI CW EE Li BEN Lie of Liat 1, 260 Topographic, assistant (2) ...._....__.._. 4 i RE Pe : EL] 3 2 mE i jE } id ESIC) hE ele sri) Bled cod 1, 620- 1,800 
Topographic, principal (2) .......__.__. p84 Eh EL Na 2ileaziis 2 ; ThE 1 § KSEE | ORI Fao S0Rv Np aa 2.300 
Popograpiic, senior)... ous ua EB SR CR AA, 6 Fin Ba 5 111 RE jE RE SR waren Rt LE ty 1, 800- 2,000 Dragline operator (d)-—-cea-eaacioiiic. ER OME nS EER ) Bg enn TE Ete PE Laci, J han 1 1 EA ER ne aa 1,800 
DIESEL 4). Saami mi ad wth - h 5 EER a ee 15:0 gn 13 2 a RL 9 C3 a ’ 15 TONE Se HR adel Inco MRA 1,200- 2,400 GASOLINE (1) cnr annie ms heat adn sam ) ER EE EE (iil 1 Rei 1 Tal iad. ! Be Sat Ln and Eo tn [ea ale mis , 400 DractenAer ld). a icans anes as eben smn sew bs Hl TR FRR 36a 36 2 Rd 33 iia HR RT eon 0] Wnt 1, 320- 1, 500 

Dredge loreman (@).... cn camncssnesassusn ons EB Ll BE gota 8 7 fait 7 100 Fe £1 PAN] PRE ASE Ba 1, 440- 2,004 DredZertinmerdd). au oimmenmn ett hen same 30 EEG SC Ee pI Rn 3 ed Ah Dla natin PORNO CL IA RARE NEPA A os wie 2,000 
Dredeing inspector (2)... no---lfo tiie. i Fas - id naa 8 ABIES i ery ER FRR aT A LH! Ltd 1, 440- 1,800 
Drill (nower).operator (4) -..---_oaii-i.0 A ARNE etal RR 2 or] Pa p18 Pl SI PRL DIEGO, dee Shad INV] TE 1,775 
0 LL ARE SA RS Se JE Pima tet Lilie ial BOR 75 BS a bb £3 J 18 ee. ATRL Ih 2 1, 591- 2,226 
Drillingrie helper (@)-: nceee nce ote cen ais 131 Eee DSL BE 104.2253 10 720 7 8 Ri FT EA A WOE) Ss) Am in sted 1,753 
Drillrormer (4) toe. ios iawE ot. NTR LE SE 8 van Be 7 y 8 EE : Pb aia ERB BAYS Si wl] CA 1,320- 1,440 
Duplicating key-punch (alphabetic) ma- 

chine operator, supervisor (3) ._____.__._._. RY Ea aa a a 2 as 9 fd fle bd BES a at a a] Re te 1.800 
Duplicating-punch (alphabetic) machine 

operator (3) 140 8 128| 136 1 3 4 9 | 129 188 10 ts 1 EAR AGS RL 1 1,260- 1,440 
Economist (1) 4 ) hed MS 1 a fay, 3 L54 EARS 3 y a Ba 3 ft I ERIN BITE olin etna 3,200~ 3,800 

Agricultural, associate (1) 1 IE EL RE os Sl yo EN, {Rp MOREE Pr ER tn SEE Ran eli) CO 3,200 
Agricultural, junior (1) enon oe oii 7 81a 5 26) JRE 9 oH ERA 5 ? 1 ) le BEA Seal HR 1 2,000 
Agricultural, Senior (Ve ceceereeneenans om 1 j Ba prs Re EOE 2 Rees ll Yo 1 a Keble non BT eS Vi! BIN 4, 600 Assistant (1). aot Jodie ris 9 i a 7 of REE 2 Soli 8 i AR IER TARO EAE S00 Ll REL 1, 800~- 2, 600 Assogiabe (1)... a 7 I LI 6 i HD 1 Cl Mey oy Eri ARI Br a BN Loan Eri a 3,200 
Industrial, chief (1). nena cman cine 1 jd en YL etd ; EI Er Lilie AI La LE 3,800 Mineral, assistant (0. o-oo oa oo 1 pl oh ea] RAE NS 0 18 I SU a LOR SA] Vd Be 2,600 PrineInali)acieav icici anaes nnn eran mrs 3 fy Noa Ene NE Pe po BRS 1 2 i HA C0 RRL AIO Bod Bri Kuen 5,600 
Public health administration (1)_________ EL EEL i 1 8 Day OTe ESR Se TE rs 1 Yiheals LAR Th Bea Ba bn 3,800 
Sento 2 I) Lox pa 1 7) PEE i RH ERE 1 3 i PS RTE Bie J a gm memia 4, 600 
Social, assistant (1Y.-co 2.0... aa.. i. 1 ) 1 Bok Er Ra HRA ae go RA j I Hana Se] only BSCR ERAT EI heb alal bs 2, 600 
Social Junior (1) -cm-sosncetae arena nais EI ING 1 Tr lt ee 1 y EL Sh aah abn DES Be i Se A) Re 2, 000 

Editorinl clerk (8) tema rann rei sens 3 1 1 2 a BEAT 1 2 1 of erie I BR Tn Ho 1, 620- 1,800 
ASSIS Co a a alae 1 io be pe BREE J Id Le Udi 1 p20) RIO Sc SEER I Fl a Sel senileanalocio 1, 800 

Educational analyst (1). ot cova i 1 ; BT Dlr he ar, jE HEE DR fe Sede tenant 2, 600 
Senior (Dasa il Tif... ENE DRS TR Ta He Eh ee LO sR WRT AN MRL 4, 600 Electrical installation inspector (8) naenc- al Sil Sein 5 CRE Bi le le et PR Loa BE 1, 500~ 2, 300 

Electrician (a). oi a a ss i © PRE I li ORE ya 148 1465) in 146 RR Sa SR Jaen en 1, 320- 2, 000 
Cahlessplicer (4): 3. so teal ata hi SCRE gin LL I om Re Ne BREE Rey BRN 2 [EY Dene 1,860- 2 054 
eden (de Rah 98 Vhs 1 G7) 97 66). i 66 a5 [oan yi ui) EI 7 || 1,380- 1,664 
Somer (0) 0 11 I 5 Das 1 105 10 ye an 5 hy 4 + Ng Bolt \ 2 1, 680~ 2,400 

Electroplater (4)... oo. i. oa baad. Sl HERI ahs Ke] a Pt 0 Rn I ” Jv y I LETRA UH CAAA Pharr Fao 1,904- 2,330 
Elevator conductor (4) 157 112 26 | 138 15 4 19 112 27 139 14a. 14 Tiasin 1:15:22 4 960- 1, 320 
Elevator mechanic (4).-._._. Anna Mn ha y i Bs a Tae on PI FE BO Sin] EGR irs 3,000 

Helper (@)....ooinaneoa Beam 3a 3 oa 1 i 1 Al IR hai] ER 1, 680- 1, 860 PEA (a Re a A 2 ES 4 oo a 2 i PA HE RbATES SHE DE an 1,860- 2,100                                             
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Table 2.—Number of Persons Appointed, by Kind of Examination, Service, Sex, Preference Status, and Entrance Salary, for the Fiscal 
Year Ended June 30, 1938—Continued 

The figure following each examination title indicates the classification group in which, for statistical purposes, the examination has been allocated: (1) Professional and scientific; 
(2) subprofessional and subscientific; (3) clerical, administrative, and general business; (4) custodizl, labor, and mechanical] 

  

  

    
  

     

                                            

Departmental Field Nonpreference 5 Point Dasher 10-point preference Entrance 
e salary (per 

diem sala- 
mi tint Pa brie ries con- Title of examination : a = S=15 A) verted to per 

Zr : Ca @ iE @ uh 2|  (BE|B2 2 | ~ || annum basis 
Eg | 5% | 5 |58| E28 |5|F|2|8|8|28|85|8|3|F ||ornsdaysa 
eS ele i-R led 2B [Blo {2IELe{B {REEFS year) 

Blovatormechanielan (4). coo oi his 7 EO I 5 yl PES 2 7 PEL 2 TPR 4 8 [OR a ih a ls 1 $1, 680 
Principal (4) cif. thon ie a ? Hg § SRI Rl ie te Yi. 1 Eis emi Yq... Seren EU BRC alii Saino era A 2, 100 
Senior (4). rE ease 58 | Feniey oF  EE 3 2 hi Bd 1 } I Fr i HE FR Lr Fs dma) Soa $1, 6R0- 2, 100 

Rev alor operator (4) veneer inna inna nas 43 GLE 1 40 2 42 26 2 28 10.40. 10 Sil nasty has I 5 1,080- 1,320 
Uh kn lr £ Yn RA MOR EI 0s A) PUPA CHANT BR RE leat t 7 8 EI 7 EE: ie] RRC Brea] SHENOY SEER ER] oe 1, 080- 1, 320 
Semior (dy Le 708 RB REA Lien 9 A ie 75 09 cecal 69 LH IS VEL LR Ria DEIN DASA 1,080- 1, 380 

Engineer: 
Aeronautical, assistant (1)...eueeeunnnaa. 3 5 ES 1 4 FEA 2 SERRE 0 RET a Sm i HARE BR Be 2, 600 
Aeronautical, associate (1) -------._____. jE I RR LR Loon pe 1 con ) I Ie SY Pete Fn ae Fr) i eS 3,200 
Aeronautica], jumior (0)... n- oi ani FA EDI ELIE] i y SB 7 leva 7a Pes SED rend] oR ie) IT ERR, IN) Bede 2, 000 
Aoricaltaralid). ca ot iui ras ian mne ns s ied mann CH inal I Re i fd Bn vg § 2] frente hil] ke X8 Taieldr i Fd Sa jE) ET ie 2 ry oe er 3,800 
Agricultural, assistant (1). .cceveuennncuas i] Rnd eR] Reh Lijos-ns 1 1ioineze EERE “ier Rear. [CORE DO A! SI SE Fe 2, 600 
Cadastral, assistant (1) i. cro enheiomen= LE a nd BI Zlereeas 3 >! 59 Pam Ea 2 1 5 Ln Yolo rt tes reli VT RRs, 2, 600 
Chemieal dumior (1)... ona 6 ) ul 1 5il-uso, 5 1 PR EER METI ond selena ples PE Eli Bada 2,000 
Chief (4). ciiacninien . 1 j Rp eet te ERE ER } : (tne) EXapipntlp SER bo Al CR } 2 
Civil, assistant (1) uci ane nner ar nase 1 Llosa 1 EAR, EEN Yifnnmin Sten See, 1 600 
Civil immiorl) coc. ian daa 76 67 ons 67 REE I mand Lian HE SO Ke 1, 620- > 300 
ATT ea A IR a te LL a j vg | ENR Seed Ye 1 hans 1 SER Eenianignre] ER: Sei: Sth VER EIN 2,300 
Construction, assistant (1)............... r,t) Inn to) ESI BEE J Eatin 2 st) Eberle ld HRT SER § 84 Rol 1 Ra tns \gemen NE 2 2, 300~ 2 oa 
Construction, senior: (1)..-.2..- daa. 00 5 ) ip | EWR PERE fr 1 Yalan 1 o.oo Toleneds Ped Pann rl ss eR Beall Ft ENN I 
Diesel, marine, chief (4) ecu evooininc... ee eee SE ATE ar 2 OE EL 1 ! I SRE 1 I Bg Bp EIR WARS SER, 1, 800- 2 a. 
Electrics) sassistant (3)... cco ons i i} Emmi TER SSE } Big EERE 3 ig) PTI) SOC el ied de Hy LoD Rn Yolo. ei SEAT 1 2, 600 
Electrical, Janior (3). coat oso alin” 28 FN Ea 5 23 Jeri 23 2B lanes 1 A EI BE evan Riel neler REE DETR DE 1, 440- 2 000 
G88, 95500180 1). ot. =i nn re me me 1 30 PEAS, poets Sn i, I 1 ie pe i RE Peed sland Eat Smith Be) FL FS AW 3, 200 
Heating and ventilating (1)... ....... 58 Ca EER Eee ; ER By 1 Tl--<ic 1 I Bataan AR] BTA, EAT ME er a BE SRC 2, 600 
Highway. Senior). coun initia Diana | Srl nee PORE Yoinazea 54 | ETRE A RT Rei ff EO i NE enon ICR TENE ey SEER 2, 600 
VRAINE (Le re ee a a ead i i BARRE § 8 FR Le BL i ati 1 8 mC SHE BEC Tad SSE Bi NE BE IE 3, 600 
Marine, assistant il). «oil oo aaa 1 ) 5 Bre) i Sl NERO Die Sg : 1] BRGY, : 0) Ete sony Proaunay: FES RESAR SEL INI Baer 2, 600 
Marine, associate (1)... colon sinine. 5 SNES 4 i et 1 a 4 Ls. $ Fd PR TIPE Ep Dna 3, 200 
Marine, superintending, senior (1)...._.. ; £5 LEN Ly | Ui ! REL Ae 1 ) 8 ER j $5 parOien PES Ir ei I Ea Ee) Yeu aN alr 4, 600 
Mechanical, assistant (1). cece 0 Re PUNE TG ble i BE 1 HE Een) : 3 Eien tee; FERN al WA WENCH VRS 2, 600 
Mechanical, associate (1). oo ccouoununn.- cP JH lei) BE Ah 2.20. rsd Emit RRL Ly 2 Sees bf Ftd LA rae FEE] Fat 2, 600 
Mechanical (Diesel design), associate (1)- SE IE BR : EE Tn 1 : £5 Prine 1 REP LR EER re BSED Inia ORG) 3, 200 
Mechanical, Junior (@)...-u cau oan ener 33 10 oie 19 VF ME 14 33 leone 33 leases BRIAR, MSIE Sn Fee MPSIR, FB) 1, 800- 2, 000 
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Mining, junior (0). iciiiiizeiaiiitisinn 
Naval architecture, junior (1)... ...._.. 
Public health, assistant (1). ..=cuuueae-- 
Radio, assistant Ue SS roe) 
Steam, marine, first assistant (4) .....___ 
Structural, TI a ED ee SR ER a 
Structural steel and concrete, junior (1)... 
SD ABNLI(D) rn ord ie mi dre miso Hiri ee Bl 

Engineering aide: 
83171 PTS ot dS a A OS 
Civil assistant (Diode sr cas ve nnnmmnanss 
Civil, junior 2 EE de oe a 
Civil, under)... ei cn wk mwas: 
JUNOT (Yn dh ie in Sm gi a ms 
617i I) DA a RE en 

Engineering materials and construction in- 
spector, mechanical (3)... loca oo.it. 

Engineering materials inspector (3)... 
Acronanlical (8)... ci. ie tac aman 
Construction (3). ..ccu-pnumna 
Construction, assistant (3). 
Electrical: @)iadauvainesrass - 
Mechanical (BY: i iu iennadrinnnninn iH 

Engineman) dete rr th aaa ham 
Angistant (4) Co i cannes na 
Diogel (Aragline) {l). ... cuewnmsmanurnmsem 
Diese), first assistant (4). .oninrvunnnn 
Diesel, marine. ). co. eu tor isn mane 
Diesel, marine, assistant @ a 
Diesel, marine, first assistant (4)._..._._. 
Diesel, marine, third assistant (4)....... 
Dies: AL, third assistant Ci aii 
Dredge, nonpropeling {4y. . cece. nical 
Drillboat: (Yo i cn egr mean wn mim 
Gasoline (air compressor) (4)... 
Gasoline, stationary (4). ...c.aewwsennnine 
Hoisting and portable (4).....oivvonnusne 
Internal combustion-electrie, junior (4). . 
Jocomotive (co 2 edi inden ann anain 
Locomotive, steam (4) 
Marine (4)... oeinnnna: 
Motorboat aon nadae- 
Steam (4). sivas date 
Steany, assistant (4)... cece inet 
Steam-electric (4)... sida. far ranauinn 
Steam-electrie, assistant (4)... 
Steam-electric, jonlorddy.... ous. deni 
Steam-electric, senior (4)... ooo 
Steam, first assistant (4)... ..... 
Steam’ (gas-fired boiler), assistant (4)... 
Steam, marie (Yc avns nian unmade 
Steam, marine, second assistant (4)... 

   

  

  3     
  

  
  

        
  

  
pt
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00
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2, 000 
2, 000 

1,800 2, 600 
2, 600 

2, 040- 2, 100 
2, 600 
2, 000 

1, 260- 1, 440 

1, 260 1, 440 
1, 260 
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Table 2.—Number of Persons Appointed, by Kind of Examination, Service, Sex, Preference Status, and Entrance Salary, for the Fiscal 
Year Ended June 30, 1938—Continued 

[The figure following each examination title indicates the classification group in which, for statistical purposes, the examination has been allocated: (1) Professional and scientific; 
(2) subprofessional and subscientific; (3) clerical, administrative, and general business; (4) custodial, labor, and mechanical] 
  

Title of examination 

5-point prefer- 

  

To
ta

l 

  

Engineman—Continued. 
Steam, second assistant (4). ___._____ FE 
Steam (self-propelling), chief (4) ._______. 
Steam, third assistant (4)... _____. 
Striker (4) res ta 

Rngineman-ianitor (4)... Cio du oi = vi 
Engraver: 

Seriptand letter) val ta oa 
Steel plate (Fy: tatiana 

Entomologist: 
Assistant (AY. oc es 
Junior he 
Man and animal, junior @)._......____.. 

Estate tax examiner (3) 
Exhibits designer: 

Asstetand (Dooce 0 Lie as EE 
ASSooiatelly. J ab. as oa 

Experiment station administrator, prin- 
41 ro HR PR ERG I il i TU Si 

Explotives operator (4). o.oo =o 
dE YN LDN Mh 3 i teh 
Earm-loanrezistrar BY... a..-.o. a oi oe: 
Fiber (animal) technologist: 
YS n i ee Ge GS Re ain SLL 
fie [rp AO Pn as, a SRI Ce 

Pield aid (entomology) (2)... coe loon. 
Assistant (2. TC Sn 

Field assistant (entomology) (1) 
File clerk: 

JUNIOr (3) ola anni dB ad ns wie 
BRAer (8) ih laine spare en ab ae 

Filtration plant-operator (4). 2. oma. 
Financial examiner, assistant (3).....________ 

  

    Bingen (0), Sa i ey                     

  

  

  

    

  

              

Departmental Field Nonpreference 10-point preference Entrance 
ones salary (per 

diem sala- 
P Po ries con- 

a a = o Eo = g % verted to per 
$ res 2 a eo i ly I ny Lt annum basis 

2B 1 EZ 2 1El E2218 bz 3328/28 888 [ord 
© =] oS © a Em LR — Rad 

S Ere 2 Bl 5 sil BE fl 2 lee (BIAS BIEL © year) 

er Ra ee a To PCat Ed Li 1 $2, 200 
Sn] SURI] low Sains jf eel aio RSA 1 I Ae U0 : 
em a ig Be ee es ) IE Sa } i Teese es TAI Be REAR 1, 620 
FR allan hier Cis 22 haa a bo SH I ei I aa 1, 500 
a RE LAL Fe SEE 2 $1,320~ 1,740 

En as pn ne TR eu dh 13.0 1 : 4,017 
) 35 FR OF el BN SR re LR i bar SR EEN Re WR Ri pnd Tan 3,007 

te | dm Ve be ee EY PR i PE 1 2, 000- 2, 600 
Ea nea oR Sse TH a Elo 1, 620- 2,000 
je RRA j SER Tae 1 LE 1 2, 000 

SHEILA HEE 3 7. 8 Ra {3 ay vo 7 2, 600- 3, 200 

mn Piet a Ysa j i End on wa Sem en ) 128 15h 1 2,.600 
tS LAT LE I Ae i Flaaoiig Coens Ji wR 3, 200 

715] Re Vom 30 Ea BE IRE 1 5, 600 
RTE UES DRI 40 42 31 42 73 O-\. iv 9 1,352- 1, 427 
None] Nicer FE ! FL 3 2 11 Tie 1 1, 800~ 2, 000 
ign) Il ged [LARD 1 1d PRCT | HPA 3 it Yond oy mage me 4 : 

PERE I EME Ly es ; BREIL A a 2, 600 
A IE A gels sa EE aN it 2,000 
Sg 4 Ola 15 4 LEER SE a BT 1, 440- 2, 000 
sna gle al HEE 1 1,020- 1, 260 
aR LE py MEE ER, 13 nih 1 1,800- 2,000 

69 9 78 Mili. 54 5 59 13a 13 1, 260- 1, 440 
117 19 136 13 2 99 2 101 3 5 13 1, 200- 1, 260 
a Lr Den Za HI delat aly 1, 680 

Bh ad AB es Seiacas RA AS 2,000 
Ss SE i Lae Be LHC a ed Ble 751 

86
 

N
O
I
S
S
I
I
N
I
N
O
D
 
H
O
T
A
Y
H
S
 

"T
IA

ID
 

°S
 

"Q
l 
H
H
L
 

40
 
L
Y
0
d
U
Y
 
H
I
L
A
T
A
-
A
L
A
I
L



Fire equipment dispatcher (4) _..occaoo oo. 
Fire prevention officer (4)... caaeu-niicinna-- 
Firefighter (d). 0 od nisl ea tala 
Riso per 0 Hl GO Se RE I 0 

Coal (Ds ea. 
Cozlburning, marine. (PD... .2 tacaieen- 
High-pressure, senior (4). oo ceuo-_ 
High-pressure (coal), senior (4). ________ 
High-pressure (mechanical stoker), 
TIEN I et DER CRS crn i. 

High-pressure, stationary (4) .__.__._._____ 
High-pressure (stoker), senior (4)_______ 
{.ow-pressure, senioti(d)_... 2c. 
Low-pressure (coal), senior (4)._------._- 
Low-pressure, stationary (4)... 
Marined): Jv 0. is. ai. 
Oilburner (4) cee resem a gonna =n 
Oil burner, marine (doo neice 
Senior (4). fo cre a aman a ae a 
SEationaLY (@) cc ueremeera ssn soen maa ren 
Steam (Drill saat iL 
Steam, marine Yo. dean aodilos iia oan 

Pirerman-dahorer (4) lca te incense 
CORY). laa i Ea aS i 

Fish-culturist. apprentice (2). ..ovcmeecuea-.. 
Plangetorner, helper (4)... vovcmunm-aoscicacm- 
Ply frame fixer foreman (4). .aeemeeaeacaaan 
Forestand field elerk (3) o.com crcte nnn 
Borester, Jamior Qt oot an aan 
Forestry conservationist (1)... ____. 

Austen (0 or do a 
Associate (I) ob 2. os nea 

Forestry improvement foreman (4). _..____. 
Borger, AOD (8) coo ane i rs mnt minnie enn 
Foundry chipper (4)... 
Freight rateclerkt (3). co. feet 
Freight-train conductor (4) -mveeecvoeiceea... 
Fuel technologist (1). oc. so oii cirri 
Furnaceman (other forge) (4). -ccooceoeeo_.. 
Game management agent (4) - - oc ocemeanns 

Depry (dd) den aiden 
Garageman-driver (Yo. ovee inven enes smn 
hath rE Br a RR LR 

Gardener (2). ee eteinn Asma bw 
Aiotant (2) nh ane pn aE dae 
Hendon ih dh mm ten ei nnn 
Tumor (2) el a bam AE 

(as caiter and burner (@)...—ccceeneeneantn-- 
Gas plant operator (Di .... ter ove ama nmn nmap 
Geneticist (horticulture), junior (1)....._..__. 
Geographer, economic (1) cee neme ne nunaa.... 
Geologist, JANIOL il) ir ere wp a we 2b dain minis 
Grader equipment operator (4). ___.__________ 

  

   

                            
pt

 

[=
]               

————— 

    

1,800 
2,000 

1,320- 1,500 
1,200- 1,754 

, 608. 
1, 320- 1, 620 
1,080 1, 500 
1, 200- 1, 320 

1,200~ 1,320 
1, 200- 1, 500 

1,320- 1, 500 
1, 200~ 1, 320 
1, 080 2, 280 
1,200- 1, 500 

1,260- 1,320 
1,020 

2, 600~ 3, 200 
1, 680- 1, 860 

    
1,615- 1,921 
1, 200~ 1, 320 
1,200- 1, 680 

1,200 
2,105 
1,763 
2,000 
4,600 
2,000 

1, 500~- 1, 860 
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Table 2.—Number of Persons Appointed, by Kind of Examination, Service, Sex, Preference Status, and Entrance Salary, for the Fiscal 

Year Ended June 30, 1938—Continued 

[The figure following each examination title indicates the classification group in which, for statistical purposes, the examination has been allocated: (1) Professional and scientific; 
(2) subprofessional and subscientific; (3) clerical, administrative, and general business; (4) custodial, labor, and mechanical] 
  

5-point prefer- 

  

    

  

        
  

        
    

      

Departmental Field Nonpreference 10-point preference Entrance 
ence salary (per 

diem sala- 
mMitle : . . =) [WN ries con- 
Title of examination - a 1 = Eee verted to per 

x RT 2° A @ i Ela i3Z | Ba 2 | _ | annum basis 
3 ge (El Zeal g) 3 gl El Bg Hl E (2213 Slg|3| E |ofr33daysa 
& STEELS = {= & 2. E & 2 lEle (A |S | BlE]| F year) 

Grader operator: 
Power blade (2 io iui PY SN, Wr SI ale 4 2. 2 24 lors ug OARS rai hai Le amen $1, 440-$1, 680 
Terrace blade (4)... > iy) Pa BR mn! SIN: ral 82 7 DA 78 7 34) BE 1 BORON I Oge REC te 1,200 
Traction (ume hope Sonn he ot aie BRR oh, Ni 42.1 42 40. nan 40 2]. 7 PE LE RRR ET NG 1, 500- 1, 800 

Grain inspection supervisor, junior (1). CS ET CE el 3 3 5 BRA SEE I Se BLT PUR HE BER FER 2,000 
Graphotype operator (3)... 33 3 u| 2 1 1 17 718 30 Loo 1 Li--.-- CE 1,260 
Grier (8) = Ta La led le le © i 2 2 en tal a hd Fr) Baie 1,860 2, 600 
Guard) iL es a ae IT 190 EET 189 {= 189 Ln Rea 30 iat A sata] 102 1,080- 1, 680 

Castome (is tr er Fa ain RE Lae Gly 5 63 Raa 4a. lad Sind 1 1, 860 
Pepavimengali(ye le ii a 178 16 156 a, v2 1 Rit ot Foi Hiren 3) 2... swoil 2170 1,080~ 1, 320 
enal and correctional institutions (4)... EE Vel] 2s, 2 2 Yi went 2 loess SR Brin DO en SLATE BUR BR i 1,860 

Guard-attendant, medical (2). _ ooo ___ al EEE ad Sa 1 STAT RR Le Ha 5 11% RR TR 1 1, 320- 1, 620 
Health (maternal and child) assistant (1)____ | Ea s 2 EAE Ea EC Ll ol) BERR Ba oo I A bee IO Fina sazEind 1 2, 600 
Health {maternal and child) specialist: 

Principal (20: 2s oa SH Ren  BLSE © REE Ri RE RI 1 1 Juss eres Laren Dalal] BRR A DUS el 5, 600 
SITET he Up TR yl Re 1 ; 1 1 1 2: {cs<ilu Rl LAR Ln lie ESS es 4, 600 

Health (public) research assistant (1)-.-__.__ OH Si Rd i in CK 6 HE, 5 lp 1 i Emi Sauhie SS SRI BRE 1,800- 2,000 
Heat treating shop foreman (4). _____________ rt Ee] Eel ORT : 8 HE ; SL POR ER Lh Yi. ) Eel FE di er fa ER 2,352 
Helium plant operator, assistant (4) ___.._.__ | nn Sa 8 |.ci=: 8 +t PR 6 y 55 HE ERAT OA Ee gle Eli Weal 1, 500- 1, 680 
Helper, general(d) SF nos “io nan df | EE Si) Tes 885 qc os 355 pL 254 v0.1. 2. 70 3F {os ni 31 1, 080- 1, 500 
Hodearmior (4): 2 soci oo or nN Lh AO RE Ma) ROT 1 RE 2 FY Ea Qu tial ri MRI] [RAR Br Roe OR Favor 1, 560 
Holdor-onm dy a sonata RHR ERE Bi Lt Ee 9 8 |oacais 3 8 Ph i [AE BV He ae a YY 1,710 
Home-economics specialist, junior (1)-_._.___ LR ONT ELIA ER 2 HES 2 Sula Ta] pl) DR IR A Wh Hn Dan 1,800 
Home extension agent (1)... 2. ..... EL tril) BSS Mh ER 1 1 1 {5 LE bm NT ILE UL RE A EEC 2, 600 
Horticaltarist, senior (dy... ooo oo re TE eevee MEH Line Ea 1 ; Sl BE J VE Py neem So ed UC PE BS Ba 4, 600 
Hours-of-service inspector (3) --c-ceoeoeoeemen ERAN Ma ERE 4 SCNT AC SNE TE po [SR 2 nea eile el 2 3, 800 
Illustrator, commercial (2). ooo ooo. Oe es 6 al 2 a ele oils Me) FEAR ok) MPS HE Er ee 1, 620- 1,800 

ASSISt ant) i J hel p 0) FER Bl WO Eee SEaTE  LLN E 1 : a RNR AL NOR I] IIRL A $F Deni 1, 620 
Immigration patrol inspector (4)_________.___ FO | RRR enn Tad 1.8 55 ES pope 37 {LF RR ER 1 SE et Lea ay LIRR PRA, 1, 200- 2,000 
Indian community and boarding schools 

Brine Dal (le s + irae plained IEA 12  § 13 6 1 7 [Ep 5 1 EE 1 1, 900- 3, 200 
nformational service representative (3)__._._ 1 i 58 Wt] Es by) EO Lohr Lene. SR Lon Be bi £4 ph Yicoee: ate omnes 3,800 
TN J LR i A Ad ! SE ee ea Si] SN 3 Ea 4 2 [zens 2 gf FL HERA i 2, 600- 3, 800                       N
O
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Instroment MAKER (2)... cove cercmmsseswssn 
APPrantioe (2)... cneciac saan wn chm nn 
Aviation, holper (4): cer eaemen anos maues 
Bleettieal (2): eet dol inn iin gion 

International-relations research associate (1)_ 
Investioalor (8) i... cressctreane-sunaunme 

Aleohol Tay Int (B). to otis 
Alcohol Tax Unit, special 8)....oaoa.... 
Credit union, assistant (3).....cecuvnnna- 
BP20Ia) (Beit tn a em me em Ee a 

Ja Or (A Ni 
3 vi a Re Ee TE Ee re SR 
Keeper: . 

Assistant) Le aes eaes 
Lighthouse Service, assistant (4)__ 5 

Keeper and assistant keeper (4) ________ 3 
Laboratory apprentice, minor (2)_._......._. 
Laboratory attendant (4)... i... cenewsscauan=- 
Laboratory helper, under (2)........ccuuena. 
Laborer: 

Classified (4). Too. eee sit asin inas 
Boromandd). ae en sna 
Foreman; JAnior (4). aco ecrne iron innmin 
Foreman (squad) il)... ..ieusnniamuasas 
Material yard, foreman (4)... cco... 
Postal Service, substitute (4). ....___.__ 
Quarry, foreman (4). neuen ian 
River improvement, foreman (4) _______ 
Skillod (packer) (4) cL oon a nrina 

Laborer-patrolman (wildlife refuges) (4)... 
Land bank appraiser: 
PE TR a Cr Srp 
Sendori(l). Ce dunia 

Land bank examiner, assistant (3).---..-.__. 
Land negotiator, junior (1)... aucune eee cena 
Lathe-machine (turret) operator (4)... __...__. 
Laundry foreman {d). .oonave meant dm 
Laundry helper, skilled (4)... .coenneuae ne 
Laundry operatived)..._. oouee..o.. 
Laundry superintendent (4) 
Taandryman (4). ol oo 
Lay inspector, assistant (2)... .c-"esecccenn- 
Leadon (4) eo in nan anton Sin 
Levalman (2) ro ll 

Senior (Bere a ma em a 
Levermanm (ered 
Librarian: 

Assistant (Dao cain si oti cnn 
5 ro [7 0) IRR Se a 

Libraries, public, specialist in (1) ..__.._____ 
Libraries, school, specialist in (1). ....._...__. 
LAnemion, DOWEY (Ba. c uu dada th wd debits 

Helper (4). coe cece a, 

   

        
  

  mea       
pt
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1, 260~ 1, 680 
900 

2, 100 
2, 100- 2, 600 

2,100 
2, 600 
2,100 

1, 080~ 1, 200 
1, 440- 2, 606 

1, 320- 1, 380 
560 

4, 

2, 300- 2, 900 
2,000 

1,423- 1, 550 
1,320- 1, 860 

540-1, 440 
960~ 1, 080 

1, 680~ 1, 860 
1, 200 
1,620 

1, 260- 1,800 
1,320 

1, 440- 1,800 
2,100 

1,440 2, 600 
1, 620- 1,800 

3. 800 
1, 680- 2, 300 
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Table 2.— Number of Persons Appointed, by Kind of Examination, Service, Sex, Preference Status, and Entrance Salary, for the Fiscal 

[The figure following each examination title indicates the classification group in which, for Ss 

(2) subprofessional and subscientific; (3) clerical, administrative, 

Year Ended June 30, 1938—Continued 

tatistical purposes, the examination has been allocated: (1) Professional and scientific; 
and general business; (4) custodial, labor, and mechanical] 

  

5-point prefer- 

  

    
  

Departmental Field Nonpreference oe 10-point preference Entrance 
salary (per 
diem sala- 

Title of examination a = pa 2 2a Noy or 

a o = @ a @ ro Cee gp BECE B | _. |lannum basis 
3 g | 812 | 8 2] Z 2:1 2 BX [2 (5 2 |g8|82|8 2 | § |of313daysa 
sligiglgl lee NR |g 8  Hiel a (B(BZ/E{E]| A year) 

Linesman (dy. oe aa Co Re Ra RY RY 37 29 eenen Oil. - 6 2 wa AA Ea $1, 320-$1, 500 
Lithographer, artistic (2). .oncanrn ani aan 1 ) FE Ee ED EER EROL BA Soe 1, 800 

Assistant (De inane Con saa nl 2 2 shaes I IRR Re EE 1,440- 1,620 
Bemior (2) a ei 1 3 I A 8 BE BRN, eb 2, 000 

Locman {ee ani me Sa ve Ya Ena A: Enel fy Kaine TR fan 78 1, 080- 1, 320 
Locomotiveinsneelior (8). eum nnan- min ome ; bel Bn a fT Yr 4, 000 
Minnie iE ele eS el Sr ede Sa SR BI resem i Ye bi BRA 33 2, 531- 2,624 
Machineadjugter {dy oe oo i ERO Ae Li i bef 1 1, 543 
Machine operator (4). i na Ca briny 0 EERE] WEEE Ee 150 7 227 992- 2,318 

Drilflerd) ee 110 BET) St He 10a f 10 1,452- 2,021 
Grinder (= court col aa 10th rs ME 10 1,227- 1,728 
Miller oe a BM 80.0 54 1, 476- 1, 526 
Profiler (dye oie Las ) Ce RR Ee Se 14 as 14 1,502 

Machin et ld adh ant rb EERE Le) PO el 403-1. eas 493 1, 500~ 2, 100 
Apprentice (4) ni nai Leta a fe TR a } id PE 1 916 
Armament (A) | ERR a Ba gE 1 1, 860 
Helper (A) a aaa £5 2 FIRE CA mi rt Fe, 12%: 2. 122 1,380- 1,924 
JOT LY rs te ame Sn ii im i em jE ER Cd RE Bed Yiloeail , 860 
Special sewing machines (4)... _._.__ VE | IA eh eg Bel igre 1,954 

Machinist-welder (4)... cies : SHE a Mie BE Rena 4 leesnns 1, 680~ 1, 860 
Mailbag repairer{d).. ic ate iodeutiined i SAY ee ae Rd RE Pola d 1, 200 
Maintenance man (roads and utilities) (4)-_- ) RE LTRS Pe Bi Peters oie 1, 680 
Marble polisher (4) © .icsuueauin. tiniaioes GE Rena | se] het HE SE 1, 320- 1, 620 
Marketing specialist (3)... oun anc no i b+ JEN Wa A FS] bole wi +! iF] Ek ro 2, 600 

OE Ea [A Re Sl NS ee ZS] PRES MERE oh SL > EC 2, 600 
AsscelaieBY sll TS tee] MSE plein I 2, 400~ 2, 600 
IOnlon BY. ee i 6 : HE 1 8 lavmi 2, 000 

Master Ws aad A np Ea i Ses bt 1, 620- 1, 790 
Master-at-arme (4). itera ne ee Sn oS ERI LR Se MS bE Fn 1,242 
Malai. os Ee WR 197]. 1 1,320 2,100 

Dredge (non-propelling) (4) ooo. —o.____ p35 HERE Lb Ma 7H Re 1, 260~ 1, 800 
J ryt) Ein San THe BOG eh Se, LS EARS oan ia WE Qi 1, 800- 2, 000 
Tdehthouse (4). oc iii aor. oe FE WISI IER] LE PR, 1, 620~ 2, 040 
IT ET Dp SR - AAT) IRL Lr eR Si Bh. 1, 800~ 1, 860                                               N
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Mathematician, actuarial: 
Aasietan tlle Lo a nl 
TEL rh a eS RC LO ta 
Pensions; associate (V...oi i oon iilil 

Matron aes ira 

Meateatter (0)... a casino rai os 
Mechanic: 

Automobile) or. oa an 
Automobile, foreman (4) 2 
Automobile, 'Genoral (4)... cee. 
Automobile, general, substitute (4) .__.___ 
Automobile, helper (B).nocoa ooo. 
Attohotive i)... ci Se sri an 
Automotive, Diesel equipment (4)______. 
Automotive, helper). tli sos 
NE De CR ER 
General helper (dy... =. ci o.oo 2s. 
General, unter)... co iciiiiizl. 
Generdl, plomber (3). oa iii is 
Helper dampisty (ooo ae 
Radio, alrerafb (4). 0 io oa is 
Radio, aircraft, helper (4)..-- occ ccceee oo. 
NVentilatingd)... coo. o tosle in on 

Mechanic and welder: 
Antomobile; helper (4B). . .. Cio .oii. 
Avtomolive @) anata 

Mechanical trades foreman (4)... __________ 
Medicaloffieer (I). ala } 

ASSISIanG (aL 
Ansoaiate dl): aE 
AOL Ce Lr lite 
Junio (interme (l) alias. 

Junior (psychiatric resident) (1).._.__._.. 
Medical technician (2). ocean anne 
Meller GIy Sh a LL 
Messenger (4) ail 

Assistant (dy 0 oar et en Tl, 
Jamlor (4). Seen lee Sa 
Juniorandassistant (@. oo 

Messenger and skilled laborer £2. SRE a 
Metallurgist assistant (0) o-oo .o... 
Metalsmith; 

AVIRHOD (BY tee go ates aan 
Helper ld)... oii 

Meteorologist: 
ASSoelale (1). a a a 
fi edn ERIE SEE I ER A als 
Statistical, assistant (1)... ..: 

Meteorology observer: 
Jimior (3) Loerie a ee a 

BNO (3) cedanos rit hab rts 
TINARL (8) cecnmsssts tat stun isunsiiassimn 

  

              —vmee-                           

1, 320 
1, 680 1, 860 

1, 500 

1, 

1, 320- 1, 500 
1, 320- 2, 040 

1, 200 
1, 080- 2, 404 

2 

1,620- 1, 860 
1 

1, 
1,620~ 1, 680 

1 
1, 500~ 3, 800 

3, 
2, 600~ 4, 500 

2 

2, 
1, 260~ 2, 000 

    

2, 600 
1, 620 
3,200 

’ 

1,170- 1,810 
1, 500- 2,000 
1, 320- 2.000 
1,713- 1,900 
1, 320- 1,860 
1, 320- 1,800 

200 

600~ 1, 377 
600 1,260 
600~ 1, 080 

1,278 2,230 
1 

2, 600 

0- 1,440 1,0 
{ 020- i 080 
7 080- 1, 260 
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Table 2.—Number of Persons Appointed, by Kind of Examination, Service, Sex, Preference Status, and Entrance Salary, for the Fiscal 
Year Ended June 30, 1938—Continued 

[The figure following each examination title indicates the classification group in which, for statistical purposes, the examination has been allocated: (1) Professional and scientific; 
(2) subprofessional and subscientific; (3) clerical, administrative, and general business; (4) custodial, labor, and mechanical] 
  

  

  

            
  

        

  

              

  

          

Departmental Field Nonpreference 5-point prefer- 10-point preference Entrance 
ence salary (per 

“) diem sala- 
$ TEs LE 2a ries con- Title of examination g g g g 22 | 5 2 Be verted 1p per 

= = = = 3 Qo | £2 © | 3 |/annum basis 3 g | 8 2 g ig g g g 2 g | 8 £ | 288 2 S|2|. 8 |of313daysa 
Be 2 i BEye 2 2a 2 |B & = iEla 8 {R2|E|E]| year) 

Millman): = 1H ee a oO OE OH aaney 18 ERR RECA ET 1: {-.- 1 1 RR Ti gal WE 1 || $1, 680-$2, 205 
Millwright (4); cantar a3 | Ie] RRS Fg pL 5 Seah 4 : Rd Ei i Bd Beat LS Dr) Ett 1, 679- 2,086 

Belper {dy wii s |» ERE Nema p PAR) Breen bi 32 acide 12 i 11 2 Bm 10 v.18] ene) Hele IN ENE pth Ee a 1,501- 1, 781 
Minmeograph operator (8)... Lili li. 26 Wooo cs 14 10 2 12 20 2 22 Ete 2 0 BE RR 2 1, 200- 1,440 
Modeler, diorama. oe an nde 7 I 1 I, Sod! Bai BERENS ane TR Lt 1, 620~ 2,000 
1% 0 a eee Tl Ge CUE RO e el +) | Pa REO i BRE SN EAE ne BE Os CSTE BERTIE LO RE Cre oh 1, 620 

ADpprentice(d). a a ren alo nd Vile wse Wied An al NEURITIS ee antic] RAN 752 
Balper{D. a iE 2 UH SOR 12 i INT 2 HR Te ARGH LT 5 1, 178- 1, 500 

Motorboatoperator (A)... no te Gel ail 29 SAS 7 p Ko Ei i 1 1, 440- 2,000 
Motor transport operator (4). ___.__ Ha 1) SAA Raa] Ans i] ee a Iain Lb 1, 800 
Motor tug boat operator (4) - ooo 0 En 8 i BEE 58 RE ey el AR I 1, 320- 1,800 
Motor-vehivledispateRer (4)... Xr de a ah Te The a HE } lg) Be i 5) ED br Alle So WE Des 2, 000 
Multilithoparator (SY or ih 6 1 7 21 Eh 3) wares Btn SL SR Neale: 1, 260- 1,440 

JURIOL (Loe a i Pn Vg re PR] i, Eel Ct I find BE! IRR 1, 440 
Nemastolozist,Jonior (ly = =~. = i anh ) bal RS Ar rail] eed Deiat) Yonas FEO ERY 2, 000 
Nurse: 
She tio Den EE eda Stim tee pend | PE BES, 0 RRs BR EUs mie ol Bene re LOR 52 Fa alee) NIT ber RL he 1:01:12 4 1, 800— 2, 000 
Graduate, general staf duty (2). .......000 i Ba ooo dl fear ih Be ne 54 £17 0 TO ref 8 BL PISO RAE Rl a 1, 620- 2, 000 
Graduate, junior (2)... . o.oo. i bo waged] =r ae ig gay rR aries sang il ET 387 ORY [weal A Le 1 NEE aes 1 1,440- 1, 620 
Pate Berl) rr A aR 6 Giifn. aus eerie; EEG Eas ER ER aie | a 2, 000 

Nursing assistant, publicheslth (2)... 22 ob = gl a nf ile oo] gsm i 6 | BE ERR SEA BALIN] Ina] Pine oS El Bi 1, 800- 2, 000 
Nursing consultant, public health, assistant 

5 Ee Siete dE Sena SE I EL nul) RRR leila. 3 Ls | IER 3 HE EE see a Ce a attain Lorn IC a 2, 600- 3, 200 
Occupational therapy pupil aide (2)... __ yd Gel RE Mei ALR N 1 Yi... i SdH a ended Beat TER, drt, LAA Ln , 000 
Oflap (4) a aan TEE PERRE DRRl 7 Ba Bo Mp 73 62 ane 62 ; 5 Ea j 5 3 Bal) haste ln) fingocd] eb 1, 200- 1, 380 

Dissoleneines (4). 2. = pil tl Jo i [LE Ll] SIRS, Seroie 10.0. 10 Geil ais 6 dl... 8 NEN Kner rt ety] Be 1, 440- 1, 500 
Diesel, marine (4)... icon eo 8 RET BOT ae Gils oot id 6 Str enaas 3 "1 il 8) ENR EO Radha DANN: eae , 380 
Marine (dy oe 22 EO] EOS SG D3 nnn 53 3 RR 39 13 jena 13 HIE en 1 1, 080 1, 440 

Steam, marine 4)... oc... LE 3 HH INCRE RE SR a annus 22 3 00d SE 12 UR ain tT 1 Re all Bion i Eat) Db , 380 
Operptor, female (4). x rine ry] ERR |i SEINE ON EAI 48 td) Peel 34 7 ae Eel Wo oe Tie] WE 13 14 1, 250~ 1,374 
Ordnancermani(d). oe in ere Gm CN UE 80] ann 56 diy 4 45.1. F245 7 Re CRT Chg Z 1,984- 2,773 
Packer (4). ii tte ee SO idea fv dn fo 1 BER 35 2. A Lat 24 7 Dani 7 4] as i, 4 1, 200- 1, 500 

Pack randy re en te : 13 EEG ean IR lc oats 13 as 7 to hen 5 ! I Brie; oe 5 1 1, 620 
Painted). oa oer ar nt 0 | Lalionetel PUCRRPREN Iie 92:0 92 460 1 in 46 414 41 F434 Pe Ei RT! ES 5 1, 200- 1, 860 

Comal (4) 010d ce tee a rd oe a i 3 p51 li 2 11 IE i 43) RRO, read BAN Sl j A eh nb, ts 1 1, 800- 2, 245 
BOlDar ld)... ir iintisi ana aaae + 3 | id Be Mine 20 din 22 16; ss 16 I ase 5 | Be eA 1 1,320 

NO
IS

ST
IN

IN
OD

 
TO

TA
MA

S 
TI
AI
D 

°S 
*A

 
TH

I 
A0
 
IH

0J
HY

 
HI
AI
A-
AL
II
T 

F
(
T



Parasitologist, junio (1). ci aa iio oasis 
Park archeologist Jnnior (). ciceaae iin 
Park historian, assistent ()..... cuca nsais 
Park nataralist, janior (1). ic va di a. 
Parkivanwer (4) 7. oi eas oui os 
Parkwarden, jiMior (4). C=. lL ou 
Passengerrate clerk (3). o.oo 
Patent examiner, Junior (1). c...c eve ane cnn 
Pathologist: 

Forage crops, associate (1). .ccueueueecen.. 
Virus diseases i. oats any 

Patternmaler (=... i cid b nana 
Apprentice (4)... i. 0 rn an 
A TR I EN SL a ne 

Personnel'assistant (3): o_o. oc 0 
Personnel officer (3)... eran wn 
Pharmaceutic aid, assistant (2).............. 
Photographer: 

Assistant (3) 
Juniori()ae-z-= 

  

Photostat operator: 
feel El A A A SE 
Under (3) es a a a aan 

Photostat and blueprint operator, junior (3)_. 
Physical science aid, junior (2). meena... 
Physicist, junior). cussion ass 
Physiologist: 

Hortlealture (1). x oct. aca 
Horticaliare, assistant (1)............... 
Poultry, SeMOL (1) itn oe iat tn in emai 

Physiotherapyaide (2). caaiuiac. iui: 
Pile-Ariver operator (4). ..ccacamacevncennne 

1 id Fo BC) RL Tl Se ee LS Sa 
Pipe coverer and insulator (4). ...._._._...__ 
Pipehtter (A) oe aa 

1s Ed WS CR Si 
High pressure piping (4 eeeeanme oa... 

Plant pathological inspector: 
ASHStANT (1) damm ema 
FET ee Ee 

Plant quarantine inspector, junior (1) 
Plasterer (Dao amis 
Plumber (Qe. ono n anna ammo dt ei al 

Helper (Dia sein pint cmnmmn in bana nse sn 
Pneumatic drill operator (4) - ooo. _______ 
Policeman {dco ov ccindniacs SEA na 

  

  Postmaster, fourth-61as8 (3).ovavvennnecuucn-- 
5 

12, 447           4 
1,155     
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2, 447     2 
1,080 

  

          
1 Of these, 758 appointments of men and 819 appointments of women were made upon recommendation of post-office inspectors. 

  

          
  

      

1, 800- 2, 000 
1, 800- 2, 000 

2, 

1,200- 2, 000 

2, 228 2, 524 

2, 000~ 3. 800 
4 

1, 260- 1, 800 
1, 260~ 1, 440 

2,000~ 2,900 
2, 624 2, 684 

1, 
1, 080- 1, 440 

1 

2, 000 
1, 690 2, 705 
1,320~ 1, 860 
1,320~ 1, 854 

1,318 
1,320- 1,900 

149- 1,100 
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Table 2.—Number of Persons Appointed, by Kind of Examination, Service, Sex, Preference Status, and Entrance Salary, for the Fiscal 
Year Ended June 30, 1938—Continued 

[The figure following each examination title indicates the classification group in which, for statistical purposes, the examination has been allocated: (1) Professional and scientific; 
(2) subprofessional and subscientific; (3) clerical, administrative, and general business; (4) custodial, labor, and mechanical] 
  

  
  

  

  

                              

  

        

Departmental Field Nonpreference SpolL prelope 10-point preference 

Title of examination B 2a 
5 5 1 Rg 1 8 _ |E2|2 g B 
Blz| 22 B22 |3 | |2|B|2 (2828222 
E Fela | 2 ES sleet S Ee. gl (BEEBE & 

Poultry aid, junior (2)... oa i. oo ial. ibia. 1 Ft} ET ete Tin Fal | IRE 1 Ems ) 5] a a oe HR any PL pa 
Poultry hushandman«(l)... . . _......... 1 | Sal BL Leo Ra i 1 HA DEI | BE en RA ah IE 2a SR PIA 
Powdermam (dy. dale ami ets) 0 Pa 4 2H nmin 2 Qe 30 Va in Car FS Pe Eat de 
Power-plant foreman (4)... occ ceeen- 1A SAN EER NG pH PRN 2 Sd Sn aan SS] a ea CAR ln, 
Power-shovel operator (4) - comes tS BR ee i £1 Eb 14 i Eh 12 br) Pm bE ohn | NR SRE HN RON 
Pressasgistantitdye i con ee i 25 20 ain be: 3 Mh EO Gd Sm | Rey 18 a EE RL ir EO] EER 
Presser du Ch Ie : 1 [A Td EI iE Qi 11 7] My 7 pd 2 Jo) FEA Stel BRE 2 
Pressman, eylinder fd) = = lon ole LL 5 ¢ YH IN FI AER an Ratan IL LE RR 2 I EE a ie Hetil JIAO 
Primer worker (dy 4 a th ake : Se AT] IBS ae Fe 4 7 a Eas An leer] ER IE a RE SEN CU Bes 4 
Printer: 

Hand compesitor (4)... st oo. coisa it AS EER RAEN Ee 8 a Re 2 HES 1 s Kl RE ILE ENR A BO KR, 
Plater @) rvs bre errr ls) 50 SOM as ILE INR Eri un RL 33 Vo 38 i Vol HARE 11 I LE FA Regen] Roane 1 

Printer-proofreader (4) ._________.__. 1 i kt lees ! 5 Wehr BB ll Lords Bion. 1 BE mean) BRA ERE Ea Stirs WSC INR 
Production assistant (4) i EEE ER Dey 8) Paley 2 2s oa J Had. SE Mn Br TE iy Wiest [Rt 

Bstimabor{B). coo ne a ae pe a a D noes 2 2 aca A AAS BEAN ES I CR SE BN DA 
Psychologist: 

Assistant (ly. oe ae ! tl Sl EAS 1 ed 1 | PE Yds wr Eh Rs aE ant ERIE er Ki Set all 
Publierdlftions (1)... cai soil i BE C2 RN Ae hy Yl ins non 1 J RAR J FL all eB BREA Moll TE EA ante’ ERR iad iia 

Pumpoperator(dy. ..  .teool iioe 1100 1 SEER im iN SRE 10: 10 BPE 8 HE bE AR ve A Bl) Fhe 
Pumping-station operator (4) ____.__.___._____. A EEE Ds] Pa Oi. 6 Ll J 3 Sloe pon od a Sans RESHE WOE Sd 
Puncherand-shearery(d) =~... ... & pp esa) PR nin Mae By as 5 FEA Fo Beta Re Eat] IE SER) IE RRS 
Quartermaster (4). 57 oo ce a annie va! be PCR] I lt FL 20 omnis 29 4... 14 14:07 14 1 0 BER SAS He 1 

Steersman (4). Lt aL ii i aie 1 VES] Calin PE ant G13. 6 3 pad [i RR LION Bid Ea) RR RE arnt ey BERS 
Radioinspector{3)..v. .iieo i oi ia br 1H Orn] ESL, Roy 340i 34 v..! BE 29 Flite i FERRE Be eR rr] Pea 
Radioioperator, JOMOr (3) mv uinpennnnnron-= 2 GA Re Ea i 2H Ban +2 LINEAR, fern Ei 2. u's 40 HON) NEE Rat BRA Me 
Radio program manager, agricultural (1)_.___ 2 v1 Ral p18 ISL I Eo TE Rl 2 wn ey. R00 Fag Cp al pale ou Da Cnt I ee 
Rallread-conductor (OY... oi... iia. us. IEA TSR Bade i Ea, | fe IEE 1 i Nl 1 Tad FACT Cle Sm El ee HR ro eT 
Railway. postal clerk, substitute (3). __._.____ he onal MANE Ra 393 {ua 393 320 Hoven 325 55 in 55 18430 nus Snot [RAR 13 
Range examiner: 

ASSIS ANE ee ee i Bi | Slat pl a ) a) LAE i} | Kos Bivona 5 IRE Xn Man FORE EE Si NEE RAR WS 
a ER An OR ae a 15) pha ln, Ree 3 BH Rep 1 i 15 ini, BF omy Et ap a WM Wek a a BEET Se, 
LUE SE I en Gm ee 751 Aa] tages ont e328 BRE 34 5 Re 1 a Aus FIRST fon DR ih ton Been DAR 

Rangervider (oa uae. 41 oF Ln Da oh [alee AGN. oen 49 40 Cran 40 74! PE 7 23 PR, i Fae 2 

Refuge administrator, district (3)... 1 Kt en! IN BSL | 8 EE ) Hot Lhd A BEI Rls 15) DE y RUBE Lan URINE OR) eas       

Entrance 
salary (per 
diem sala- 
ries con- 

verted to per 
annum basis 
of 313 days a 

year) 

$1,440 

$1, 260~ 2, 191 
2,300 

1, 680~ 2, 200 
1,577 2,108 

1,578 
2, 629- 2, 892 

752 

1, 680~ 1,700 
352 

2, 860 
1, 502 
2, 000 

2, 600 
3,800 
1, 455 
1, 500 
1,829 

1, 260~ 1, 620 
1, 320 

1, 800- 2, 000 
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8 
AL Ode A Be EN EA ER i 

Helpers on. dngaid toot ao a 
Structural (dye. a ae aii 

Riveter (dame oe ase 
Rivat-healep (4) fue ot ode oh] 
OA AI (DY nev oi Fe 2 hia es bm shim rm 

OI Or (Dr fie hr are dt wd we de mw 
Rodman and chainman (2) --.....o.. ....... 
Roller (dhs Bes o.oo ob a eat 
Boley (dd) fe a dt a 
Ruralcarpriepe(@) Sehaot or rove Lok ln 
Sallmaker (er Lol i ir a 
Salvage foreman (heavy outer garment man- 
alae) (1) be. ot oe sl Sap 

Sandblasten (d) nad oe dl ai ea 
by Ie Cy RA SEE nL IRE RS Sl 
Scales-and-weighing inspector, assistant (3) _. 
Scientific ald: 0 0 cil me eee Sa 

Junior (2) cai eo ER 
BE CL I Neal Ae le SR Se ST 

Scientific assistant (2)... ius unin. 

Seamstress (a Sr aa 
Sewage disposal plant operator (4) 
Sewer (dd). 0 al I Lil 

Doubleneedle (4) 50 aan 
Hand and machine (4). f= =. 0.2 

Sewing-machine (power) operator (4) _______. 
Berard Ce els ania 

Shest-metalsworker (4)... 
Adreraftafay tol Coe a cL 
Alveraftshelperi(dy ro ol. 
Adverattiunior (te 
Aircraft, senior (4) 
Helper: .......... 

Shipfitter (4). -—-ou-ui..- 
Helpers Looe al ee 

SPW DL ue i aaa sd 
Shop checker (d) ei od anes annie nnn 
Shovel operator, gasoline (4)... ...__.. 

3 Ee oi © ORC it SN 
Slide-punchoperator (3)... -cieeweneanionnaam 
Snaghoat foremani(d). lo. oo. 
Social science analyst, junior (3)... ........ 
Social worker, junior (1) 
Soil'‘conservationisti(1) ti. cnneniaann.. 

Assistant(1)..._____~__ 
Associate (1)... ooo. 

Boil techmologist (1)... io icon. 
SRI A 

      

              
fo)

 
0 
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1, 448- 2,496 
981- 1, 664 

1, 320 
1, 498- 2, 030 
1, 221- 1,615 

1, 260~ 1,440 
1, 260 1,440 

600- 2,740 = 
1, 854— 2, 255 

2, 300 
1,792 2,003 

2, 496 
1, 860 

1, 440- 1,800 
1, 260~ 1, 620 
1, 020- 1, 260 

1,603- 1,781 
900- 1, 020 

1, 

1,002- 1, 552 

’ 

1, 154- 2,078 
1, 155- 1, 200 
1, 620- 1, 860 

1, 860 
935- 1, 434 
918- 2, 684 

1, 250~ 1, 860 
1, 740- 2, 440 
1,123- 1, 248 
1, 680~ 2, 160 

1, 383 
1, 440 
1, 800 

1, 800~ 2, 000 

4, 500 
2,000~ 2, 600 

3, 200 
1,080- 2,000 

2,000 
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Table 2.—Number of Persons Appointed, by Kind of Examination, Service, Sex, Preference Status, and Entrance Salary, for the Fiscal 
Year Ended June 30, 1938—Continued 

[The figure following each examination title indicates the classific 
(2) subprofessional and subscientific; 

ation group in which, for statistical purposes, the examination has been allocate 
(3) clerical, administrative, and general business; (4) custodial, labor, 

d: (1) Professional and scientific; 
and mechanical] 

  

5-point prefer- 

  

  

  

   

         
  

    
  

      

  

  

    

Departmental Field Nonpreference 10-point preference Entrance 
salary (per 
diem sala- : : Bs pas ries con- Title of examination = a o S5~ | 3 g verted to per i os 15] i @ St wi =ZE|SB g 2 | — || annum basis lz |Z lB [820% 32 25 (|S | E |[ors13daysa I<) 

o— ot oo) Baie lS {SBS Sie lal BIB SIBTI(REIEIE] 2 year) 
Sorting-machine (horizontal) operator (3)..._| 208 EL 187 A 21 188.) 188 18 Jodi IR 8 Br 2 || $1,260-$1, 440 fen Ll LR Re NE ER. 1 Ela eR he Bl Epes 1 ld Be I Ce En Sm pr SRO Pee] Tay 1,440 Supervisor (3).......-- = i |e IRR oo) Ingen Yt. is 1 1 id Ee 2 KE] panei SR REal MINE hin EERE CRT Ll antl 1, 620 Statistical analyst (3). ao. oo 1 ) FH Nh 3 I sete) nad Minh aad Ue Sli BRE IR Li... : $4 ONO ER RES SrA nod] SRENNG] 3, 800 Statistical clerk, assistant (3). -oc ceo 59 32 4 36 15 8 23 37 9 46 7131 8 of BA aden 5 1, 260- 1, 620 Bteamfittar (4) ia inl 5 2 Te 2 Bie ant 3 J Ie 1 FA Pen 3 1 LR Reet nn 1 1, 320- 3, 005 enor (De amet cin ts das Dc HY bY EE 2 vo) ABs, v3 I Pet pina cl PORT RE nd td eRe 1, 260 Steel (structural) worker, helper (4) _________ 3a) ERE otha] IE I AER S ol a 1 Bh Ee = mm Pn BV cg] TR SBE 1,052 Steareman (4): =. arcane oe 04 12) Pn od ERB] el p81 Hn 2 8 ae ana. grt NINE eit TEU RA TERA ea 1, 800 Stenographer: 

JUL 43). ce it in wm mmm wa mmm ninmaneey 1, SOA 100 - 638 | 7081 201] 787 | 1,048 402 |1,375 | 1,777 | 26 820- 2, 250 Oni) a J td 144 10 39 49 43 52 95 86 136 3 1, 260- 2,025 Sterectyper @y sl oe 1 ) Fa en rr 2, 856 Steward (4. 30 | Ill ae i hn 10: 10 0 fone 6 3 1, 440- 1, 860 Assistant) 81 MIRO REE Ea ER 2 Yj owes i} 1 1,242 Penal and correctional institutions (4) __. iE eee RRR EE 1 3 hat 1 Se] PLR Ee Ln 1 1, 680 Id (A) rs aa rE 1 RL en RSE 1% ON 1 1 1,392 Stecleclerk (3) coo. pe TN Nas oo 23 Tie Ses 1 22 acid 22 5 1, 200- 1, 620 Stoekfinisher (4)... Sie 2 Seni WERT fad ff eo 5 1 1, 206 Stonemagon (dy. oo iene dn 3 TAA 2 18 BNE i 1 1, 680- 1, 800 Storekespsr (BY. on on 15 14 1 15 % 1, 080- 2, 000 ASSEN (8) hot i Sa ee 2 il ada 44 EER [Ie To VRREARG ) Mal Cra a Seon AR Gp IS) ERR 2, 600 Junior) 2h Uh a 26 20 foaziss 26 es Oe Sie Paha! ERICRETN 660- 1, 800 Penitentiary 3) ico ooo le 2 5 Resi vi | ERNE bh Sie If IWR PARE Hg ade 0 148 fret sr RC 1 2, 000- 2, 100 Betlor (By eT 1 ra) HE 1 I Pf PARTE LSI Re 1, 620 Storekeeper-gager (3).c.nuumuenn fo ison CL | par] i HE ER 45 1... 45 Ty SR 1 12cianao Fs KT BER ©) 1, 800- 2, 100 Student ald?) =. oo ie in EEL ne] SR Sion 15. Un REITER 1 Set Rh 1, Sl Na iid] SE LC Re CRE Sei Dont ad Wal 1,020- 1,440 Subinspector (32) io oar ii s  i 17 i 1 Sahn] ESSAI Lona 5:4 15 5 ues 5 nas i 2 1, 260 Supervisor: 
jE akielh Tg RR a OMI Er ae td 1 dE WOE SR EE ) 1 BEER ) i) ee KR Ln jE 2 1 Ee) lanl IT Ledll nt a 3, 800 District, Bureau of Motor Carriers (1)___ oi pale VEG Shen 7B Se 4 SER 1 EIR 2 Vil ceols Ry 1 3, 800 Surgeon’s assistant, dental (2)... ___ 1 7 RE a Rel Es | 13 17, 5) I 13 13 i 4 in 3 Sol pba) adie 3 tid Nia SR 1, 260 Survey-party chief (2) ccna het] Le DR + 1 BSE 8 Giles 6 ot A PE ss PS rel Henle 1, 900- 2, 600 Sapveyman'(2). os Brin cast sof o 181 ois 131 119)... 119 104... 10 0 ene AHA LETS 2 1, 440- 1, 620                         N
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Surveyor: 
Marine (DF). ain rience adem 
Publleland dD). oo ae 
Soil, junior (1 

Tabulating-mach 
Tailor (4)........ 

Helper (4). 
Teacher, community school (1) 
Pelograph operators). 2 0 ee ian 
Telephone operat 

Junior (3) - -- 
ampere (YL i aaa anda 
Terracer operator 
Test borings insp 
Pextilesinspoetor (8). -o-ait ti cocina 

EEE LTE LD I RR Th CL 
d hid ETT el a A RY 
Tobacco inspector, junior (3)... ccccoeeaoa-- 
Toolandigaze designer (2). ceva caer 

Semlor (3) i en Raa ria 
Pooldresser (di ane naman 
RoolaRer (4). soni aur aims mean 
Prackiforemianld) i a mein 
J Berd te eS DR RR St ie 
Practor Operator). ces caanemsac onan nme —ns 

Crawler type 
Diesel (4) i damn ae 

Trailbulider operator (4) co aeolian 
Train dispatcher 
Training supervisor, associate (3)... .-_-_- 
Translator, principal BY... sana 
Transportation tariff examiner (3)... 
ress gen 2). i niin ae nn ema 
Abn aT RR Ee a et 

Heavy duty ( 
Light duty (4 
Mountain (4) 
Mountain highway construction and 
maintenance (AY oly i sais 

Turpsntiine still helper (4). oon. eas 
Typewriter repiirman (4). Co nemeeaniran-i 
Typist: 

fred bE A SE EE 
Senior (By n ct  aa 

Upholsterer dy or nn for tun ran 
Verifier, opener, a 
Veterinarian: 

Janlor (sr a esa Sn naan Ss 
Senior (animal disease research) (1) 

Warder, Junior (4) 
Warehouse examiner, associate (3)... _..._._. 
Warehouseman (4) 

ames 
ine operator, junior (3) ..--- 

OB) ents 

A) i. 
BEALL ais mae aden amma 

RRR 

A a innuin 

4) 
HaCaT 

  

nd packer... ui ania 

    

                      ——————     
  

                  

2, 900- 

1, 620- 
1, 260~ 
1,080- 
1, 260- 

1, 440- 

1, 860— 

840- 

1, 200- 

3, 200 
2 

1,860 
939 

1,860 

1, 800 
1, 800 
1, 928 
1, 860 

2, 000 
4, 600 
1, 320 
2, 600 
1, 620 
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Table 2.—Number of Persons Appointed, by Kind of Examination, Service, Sex, Preference Status, and Entrance Salary, for the Fiscal 
Year Ended June 30, 1938—Continued 

[The figure following each examination title indicates the classification group in which, for statistical purposes, the examination has been allocated: (1) Professional and scientific; 
(2) subprofessional and subsé¢ientific; (3) clerical, administrative, and general business; (4) custodial, labor, and mechanical] 
  

5-point prefer- 

  

  

    

  

  

                                              

Departmental Field Nonpreference 10-point preference Entrance 
ence salary (per 

diem sala- 
. fer Pel Bn a ries con- Title of examination “ 5 3 g E12 2 verted to per 

ie o i @ 3 =} = sl BITE 2 | _ || annum basis 
4 g 8 g g g £ 2 g 2 g g i BA CE £I=| 8 of 313 days a 
[=] is [=] [=] [=] [=] or ov him) > 

Foyle dE 8 si El & Sil SBT IREIEYE LS year) 

Ea rE I eR Re TA in BRA Le OR RR 3 i ht laa ) wt Doha do Nh 5 5d besa ERE 2 || $2, 153-$2, 380 
Watchman, marine (4). co... ..i....2 via DREN] SECTOR) ER i Ra 35 10 Be 16 18 Ji 18 Yale a ou ate] sd 1 1, 080- 1, 560 
Wateptender (do. iio ie oo Ra I RE gn 38 ER i Lal a A 2 foi pS Jt Semgiwss NETS 1, 704- 1,829 
Welder (4).20 sons j re ER Bie ; EA RTS 1 ) 16] BRE J Wi ERR mera INIA | eR Deed BEE LRA 1,955 

Acetylene (4) ._..___ i IG Beatie) Eo irab nl LER i Bf] Bir 1 aie ER ps! Bs Sl ret IRR hatte Apr] Ye Sl NE 1, 200 
Rlectric es sie rn 105: cao Yeas lichens 105 aa 105 88 rise 88 15. 15 A REA kg Ragen 2 1, 260- 2, 000 
Electric, helper (4) vi ESR Dad FTE 1 FRR 3 3) BR 3 RL Ft | a 1, 502 
Electric, specially skilled (4) ..____.______ RE LR PAT 1 ERA 4 2) Ae © ER BER! Rea onl ne te lin 1, 904- 2, 030 
LE CHE AR al Se AS I Ee ; Ha ae! IOS BA 10 0. 10 Scan 8 ideas UB Br REE Naan MICE 1, 754- 2,704 
Gasreleoirietld) oo no ae 2 I HO Ln I 16). sod 16 al 7 Ripe 8 : 1 ER a a I 1 1, 320- 2, 004 
Belper): ue. oi a 3 1 8 Kt BR rie 14.0 11 Orit So 9 RIB 21 hi] IDE A a 1, 320- 2,012 

Wheelman (dct a ae Ete FER RE Des 5 ERE 3 QL AEE Cd BA et NER 1, 242-1, 500 
Wheslwright (4)... <  >o ob. lies : Si laa fr RGR IRI i I ER ) BR) {IONE Si KO el Sl dese : Va Bl SOE Ee iH I wT FENCE REN 1, 680 
Winehmani(gY ooo Coe Eien i oo ETT LER i BB ERR 1 id ! WE A |S wal ket BERR 1, 440 
Windowecleaneri(d. o.oo. Tui 12 LR I ER 13 1 cts 13 1b Bl 11 ! I RE 1 1 ot Ea Ahg Ba 1 1, 320 
Wireworker,aviation (4). coo Toro | RR En SO Te } 158 EAE : REL Pn Renn) BC HE |) Soe HT Ee i ER 2,229 
Woodworker: 

Afreraff,jumorild).too oo ols 1 REL LANS Rl DARI ian 1 RE SRE 1 113) pea EE RE In] Dt EE ht WN jh Cl Ri 1, 680 
Belper (4). ocean aE bP PN El LT ps 48 ro pea 38 8 TIN 7 RE oR FE 3 1, 374- 1,921 

0 Ered Ln sR 3 1 5 NAS 1 1 1 2 2 1 of BR mane cn Ns a ee Edm ah Wah 20 Pe 1, 620~ 2, 000 

Total, by occupational groups: 
Professional and scientific. __.........._ 1, 156 170 99 =192 875 89 964 889 | 109 998 127 1 128 vii Roi SEG | 1 LL 
Subprofessional and subscientific. _______ 2, 547 58 22 80 | 1,888 579 | 2,467 || 1,695 595 | 2,290 195 |" 195 56 1 1 4 CA NI Re 
Clerical, administrative, and general 
bushessr on oc i 17,711 ||1,959 (2, 597 |4, 556 |10,258 (2,897 |13,155 ((10,236 |5,237 [15,473 |1,540 | 14 |1,554 | 441 2-047 104 Vo 08d: IV nk el trae 

Custodial, labor, and mechanical _________ 12,637 ||1,087 54 (1,141 |10,942 | 554 [11,496 || 8,083 | 531 | 8,614 (3,082 | 2 3,084 | 864 |._____ LS HEAR li ENR a eI 

Total for entrance, classified service_____ 34,051 (13,274 |2, 695 |5,969 [23,963 |4,119 |28,082 ||20,903 (6,472 (27,375 (4,944 | 17 |4,961 |1,390 2.56 (20011, 715 Ha me 
Promotion 4, 99 278 (1,277 | 3,360 | 116 | 3,476 || 4,359 | 394 | 4,753 |. _._._. Sl ea a SER IG LE | CR SEE 
ranSier Sor. es eT 284 47-1 331 353 22 375 637 69 7001... 5 Dr ON RCS Td Tee Fost eo BL) | Sr 
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Delnciatement Sic iim nom, Sie nr 441 || 121 64 | 185] 214 | 42) 95% S35.) 106 dd1 yc. A NA Se] IR bE SUE EE A 2 
COMPIOYINBNL.. oa ahd oh gun mn cs suns 194 22 10 32 139 23 162 161 33 1844. a a a SCR] Deon TOR Lr edi Ce MO TR A 

Total for classified service... ...__. 40,145 [|4,700 (3,094 |7,794 (28,029 |4,322 [32,351 ||26,395 |7,074 |33,469 (4,944 | 17 (4,961 (1,390 31 56.4206: (1,705 {loc nn 

Unelassified: : 
Schedules Aand Be. roo i aia 436 131 6: 137 263 36 299 394 49 LEH ede PEON Br CO EE ee Ee a a on ee be i 
Postmaster; first, second, and third 
SE es ee Re ee ECR SE 502 | 186 688 357 | 173 5301 dg as ss eae. Bid Eh Ro SE Rag nile 
I Ly a i a Se Se 637 66 33 99 406 132 538 472 165 63% [no in In OAE ANE R WL mr rs Sf Rw ms] Vm arm ei 
District of Columbia government: ; 

Polleomainie:. sive ennn mania 73 rE Fh 7 ERR NAR LS RY 57 pRB] AEE |e ws aw wm 
Private, fire department... ._..__.___ 42 ATi 7 DP Sr SB BT 13 20 3 BREE FERS oT) eR Lo bs Sone Ele SIR ER Ad ed 
Miscellaneous 2112 Joo. aon ola 135 59 vb LES RR REIN Le A 43 72 115 8 10 8c. dnd BOK Seri me was wis 

Pola] undlassified....._._....... 2,011 || 371 | 115| 486 | 1,171 | 354 | 1,525 || 1,343 | 452 | 1,795 | 191 | 15 | 206 ake a Ye 1 THB 

Grandidotale as oan 42,156 [15,071 |3,209 |8, 280 (29, 200 |4, 676 |33,876 ||27,738 |7, 526 |35,264 |5,135 | 32 |5,167 |1,398 31:56 |:208|1, 725 dic. anal Scan                                       
  

1 Veterans are not allowed 5 points additional in unclassified laborer examinations, but in such examinations veteran eligibles are given precedence in certification. 
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112 FIFTY-FIFTH REPORT OF THE U. S. CIVIL SERVICE COMMISSION 

Table 3.—Number of Civil Employees, by Sex, in the Executive Departments 
and Independent Establishments of the United States Government on June 30, 
1938 1 
  

Department or establish- 
ment 

Entire service In District of Columbia Outside District of 
Columbia 

  

  

            
  

      

Total | Men |Women| Total | Men {Women| Total | Men [Women 

Office of the President..__... 46 40 6 46 40 i PN IO ORIEN, oe An 

EXECUTIVE DEPARTMENTS 

Slate. cio Fr ci arin 5,418 3,414 2,004 990 523 467 4,428 2, 801 1,357 
a 1 RE RN COR el Fi AE 67,817 | 42,970 | 24,847 | 22,093 [10,228 | 11,865 | 45,724 | 32,742 12, 982 

2 RN OC A a a ly 94,434 | 81,825 | 12,609 5,235 | 3,019 2,216 | 89,199 | 78, 806 10, 393: 
Justice” oi oa 8,463 | 6,124 | 2,339 | 2,454 | 1,451 | 1,003 | 6,000 | 4,673 | 1,336 
PostOfMfice.. co. 0.00 285, 715 |256, 676 | 29,039 4 378 | 3,473 905 (281, 337 |253, 203 28,134 
NAVY ta cae el 68, 629 | 64, 333 4,296 | 10,740 | 9, 258 1,482 | 57,889 | 55,075 2, 814 
Interior... ot 45,9289 | 35,267 | 10,022 | 12,130 | 8,043 | 4,087 | 33,159 | 27,224 | 5,935 
Agriemlture. > 4 iv iron 102,505 | 79,531 | 22,974 | 11,850 | 6,310 5,540 ; 90,655 | 73, 221 17, 434 
COMMOLCe. evi aims 17, 539 | 15, 060 2,479 5,065 | 3,406 1,659 | 12,474 | 11,654 
YADOr. cas Cd Te 7,463 | + 4,820 2, 643 2, 290 990 1, 300 5,173 3, 830 1, 343 

INDEPENDENT ESTABLISH- 
MENTS 

Alley Dwelling Authority___ 18 14 4 18 14 cS HEE ee, Men LR ge 
American Battle Monuments 
Commyssion.....o >... 114 103 11 9 8 1 105 95 10° 

Board of Governors, Federal ; 
Reserve System.___________. 420 246 174 394 220 174 26 08 nies. 

Board of Tax Appeals._._____ 126 55 71 126 55 A re Ae SET 
Census of Partial Employ- 
ment, Unemployment and 
QOcoapations in. Soils 18 10 8 16 8 

Central Statistical Board. ___ 32 14 18 32 14 
Civil Service Commission.__.| 1,206 487 719 955 368 
Civilian Conservation Corps 

(Director’s office). _....___. 65 31 34 55 21 34 10 11 Dat 
Commodity Credit Corpora- 

don. Lu I 110 72 38 110 72 BS mie Te Sm EL 
Electric Home and Farm 
ATNOMLY. oo ai 112 66 46 63 2% 36 49 39 10 

Employees’ Compensation ! 
Commission: oo. 2. 439 209 230 382 187 195 57 22 35 

Export-Import Bank ________ 10 5 5 10 5 fia] Thm BERT 4] Lh ni 
Farm Credit Administration_.| 3,356 2, 047 1, 309 1,307 620 687 2,049 1,427 622 

Federal Communications 
Commission... ... 623 402 221 431 260 171 192 142 50 

Federal Deposit Insurance 
Corporation.....:0 ni 887 580 307 356 182 174 531 398 133 

Federal Emergency Admin- 
istration of Public Works_.| 4,183 | 3,142 | 1,041 1, 665 | 1,007 658 7 2,518] 2,185 383 

Federal Home Loan Bank 
Board, hs ana aa, 323 22 111 144 82 62 179 130 49 

Federal Housing Adminis- 
tation. aa 4,101 2, 630 1,471 1,431 849 582 | 2,670 1, 781 889 

Federal Power Commission. _ 461 300 161 304 182 123 157 118 39 
Federal Savings and Loan 
Insurance Corporation.____ 42 18 24 40 16 24 2 8 SIRE 

Federal Trade Commission__ 586 361 225 505 303 202 81 58 23 
General Accounting Office.__| 4,959 3,215 1,744 4,959 | 3,215 3 LA RI IC 1 SE 
Golden Gate International 
Exposition Commission... 17 13 4 9 7 2 8 6 2 

Government Printing Office_| 5,399 4, 404 995 5,399 | 4,404 0 HY) ie nel] DORIS] RC 
Home Owners’ Loan Corpo- 
NE a 13,077 | 6,296 | 6,781 | 1,210 | 585 625 | 11,867 | 5,711 | 6,156 

Interstate Commerce Com- 
misslons oooh en 2, 430 1, 705 725 1,789 | 1,201 588 641 504 137 

Maritime Commission.___._. 1,143 834 309 614 354 260 529 480 49 
National Advisory Commit- 

tee for Aeronautics......... 555 482 73 49 25 24 506 457 49 
National Archives... _..___. 408 281 197 408 281 7 AA ST Ph ] LER) HC ol 
National Capital Park and 

Planning Commission. ____ 26 22 4 26 22 ” Set REA SC I LAT 
National Emergency Coun- 

{1 BER WO al 11 98 113 131 61 70 80 37 43 

1 This table does not include employees in the legislative or judicial branches of the United States Gov- 
ernment, the military and naval forces of the United States, or employees of the District of Columbia gov- 
ernment. Neither does it include enrollees engaged in Civilian Conservation Corps work, nor temporary 
substitute employees in the Post Office Service. It does include all civil employees in the executive branch: 
paid from regular funds and administrative employees paid from emergency relief appropriation acts.
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Table 3.—Number of Civil Employees, by Sex, in the Executive Departments 
and Independent Establishments of the United States Government on June 30, 
1938—Continued 
  

  

  

                  

Entire service In District of Columbia | Outside District of 
r Columbia 

Department or establish- 
ment 

Total | Men [Women| Total | Men [Women| Total | Men |Women 

INDEPENDENT ESTABLISH- 
MENTS—Ccontinued 

National Labor Relations : 
Boards, or oo aa ria li lll 713 427 286 324 204 120 389 223 166 

' National Mediation Board__. 68 35 33 22 16 46 19 27 
National Resources Commit- 

1 I NS ER 204 145 59 121 3 50 83 74 9 
New York World’s Fair 
Commission. ..... 20 12 A IE oe i BTL ES 12 8 

Panama Canal... oo. tooas 10, 461 9, 940 521 76 66 10 | 10,385 9, 874 511 
Paris International Exposi- 

tion Commission_._._______ 3 8 eiiinge 3 8 Pie ER Ral BR pen PEAS 
Prison Industries Reorgani- : 

zation Administration. ____ 21 14 ¥ 19 12 7 2 be J Behr 
Railroad Administration._.__ 1 i £4 HIRT 1 15a Perens Le tt RAED] SIN 
Railroad Retirement Board__| 1,200 657 543 | 1,168 626 542 32 31 1 
Reconstruction Finance Cor- 

poration.s, ol. osu. coins 3,297: 1,906 4 1,371 ¢{ 1,463 788 675 | 1,814 { 1,118 696 
Rural Electrification Admin- 

istration och tad 504 292 212 439 233 206 65 59 6 
Securities and Exchange 
Commission Ji. 2. 5 1,214 799 415 1,001 648 353 213 151 62 

Smithsonian Institution... __ 477 359 118 477 359 358 API Rl) ONE SS SR 
Social Security Board.._.____ 10,335 | 5,118 | 5,217 | 2,519 | 1,136 | 1,383 | 7,816 | 3,982 | 3,834 
Tariff Commission... ...:.: 304 194 110 296 186 107 aS lina faves 
Tennessee Valley Authority_| 12,847 | 11,891 956 9 3 6 | 12,838 | 11,888 950 
Veterans’ Administration._ 35,687 | 23,035 | 12, 652 5,292 | 1,951 3,341 | 30,395 | 21,084 9,311 
Works Progress Administra- 
HOR aE 25,815 | 12,507 | 13,308 | 2,142 | 1,132 | 1,010 | 23,673 | 11,375 | 12,298 

AY OE en 851, 926 (685, 749 [166,177 [115,590 [68,831 | 46,759 |736,336 |616,918 | 119, 418   
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Table 4—Number of Civil Employees, by Service (Classified or Unclassified), in 
the Executive Departments and Independent Establishments of the United 
States Government on June 30, 1938! 

{Unclassified positions are positions excepted from the operation of the Civil Service Act and rules by 
statute or Executive order; positions listed in schedules A and B of the civil-service rules; and unskilled 
laborer positions] 
  

Entire service 
In Districét of Outside District of 

  

  

                  

Columbia Columbia 

Department or estab- 

iin Cl Unel Cl Unel Cl Unecl as- nclas- as- |Unclas- : as- nclas- 
Total | ified | sified | LO! | sified | sified | 10%! | sified | sified 

Office of the President___.__. 48 ia 46 Lg pe 40 tn Sled rl Ri 

EXECUTIVE DEPARTMENTS 

Eb EEA 5,418 873 | 4,545 990 828 162 | 4,428 45 4,383 
Treasury. . eget ep nins 67,817 | 40,286 | 27,531 | 22,093 {17,612 | 4,481 | 45,724 | 22,674 | 23,050 

1 Jeet EG MD 94, 58,495 | 35,939 | 5,235 | 3,773 | 1,462 | 89,199 | 54,722 | 34,477 
JUSHOO iii sania din nhs 8,463 | 3,818 | 4,645 | 2,454 | 1,011 | 1,443 | 6,009 | 2,807 3, 202 
Post Office. oc odi 0. nties 285, 715 |281, 947 3,768 4,378 | 4,241 137 (281, 337 |277, 706 3, 631 
NAVY ss it dns dobar Cnn Bets 68, 629 | 60,919 | 7,710 | 10, 740 [10,026 714 | 57,889 | 50,893 6, 996 
IBHIOr. sicuslip resid tama 45,289 | 18,229 | 27,060 | 12,130 | 7, 595 4,535 | 33,159 | 10,634 22, 525 
Agriculture... ot. cca ianie 102, 505 | 30,414 | 72,091 | 11,850 | 6,507 | 5,343 | 90,655 | 23,907 | 66, 748 
CONIMOTCO. evn aban aaa 17,000 1413, IR5 6, 354 5,065 | 4,574 491 | 12,474 6, 611 5,863 
G5 107 pe Sh I TE Se 0 eT : 4,736 | 2,677 | 2,290] 1,318 972 | 5,173 | 3,468 1, 705 

INDEPENDENT ESTABLISH- 
MENTS 

Alley Dwelling Authority__. 18 14 4 18 14 a ESET BEN Le 
American Battle Monu- 
ment Comniission.___.__.__ 114 8 106 9 8 1 108 105 

Board of Governors, Federal 
Reserve System______._.___ 420°. 420 804 iden 394 v5 PRICE AS 26 

Board of Tax Appeals._.____. 126 67 59 126 67 BY inn ert) rat rm] SS RU 
Census of Partial Employ- 

ment, Unemployment and 
Occupations... 0 ok 18 IB cdots 16 Ed ER Oy 2 1g Ln 

Central Statistical Board. ___ 32 30 2 32 30 PEIN. Beeline 0 i EN 
Civil Service Commission____{ 1,206 | 1,190 16 955 939 16 251 25%: Jeavasey. 
Civilian Conservation Corps 

(Director’s office). ......... BF Voisin oe 65 Hal nh 55 10.8 iar 10 
Commodity Credit Corpora- 

dom aA HOY i 110 HO Joana i 511 1d BEREAN Ir Joni SO Ral le 
Electric Home and Farm 
Avthoniby Sv. oi co, TAZ, a 112 3% Hs 63 A ad 49 

Employees’ Compensation 
Commission... ...... 2. 439 433 6 382 376 6 57 FP Ip Sa 

Export-Import Bank________ SL get 10 10% iin 11S WR Sil Sol Le 
Farm Credit Administration_| 3,356 | 1,473 | 1,883 | 1,307 | 1,152 155 | 2,049 321 1,728 
Federal Communications 
Commission oo. vw ma mime—msby 623 585 38 431 397 34 192 188 4 

Federal Deposit Insurance 
Corporation... na..-i ov rE 887 356 | a 356 4 MES 531 

Federal Emergency Admin- 
istration of Public Works_.| 4,183 |______._ 4,183 {1,665.02 1,665" io A BIR. ol. 2, 518 

Federal Home Loan Bank 
Board ic go iat VE SN 323 2.7 0 RR 144 19 Vos ias 179 

Federal Housing Adminis- 
tration oo lhe S10 Hep $000 Vr LaBloN oo 1,484 2,670: 2 op. 2, 670 

Federal Power Commission. _ 304 157 304 207 97 157 97 60 
Federal Savings and Loan 
Insurance Corporation_____ 2-5 VE el 42 A 40 LI BRT 2 

Federal Trade Commission. _ 586 303 283 505 280 225 81 23 58 
General Accounting Office... 4,059 | 2,274 | 2,685 | 4,950 1 2,274 | 2685 |. ote eei ml dmdumansfmnnmmenn 
Golden Gate International 

Exposition Commission.____ 1 A Wee 7 IMR 9 18 BS 8 
Government Printing Office__| 5,399 | 5,105 294 | 5,399 | 5,105 v.22 C0 DR CL RSE to 
Home Owners’ Loan Corpo- 

ration oo or ns an an 13,077 J.wcuiai 13,077: {3,210 2.5 cx 1.210: :11, 867 {or ovens 11, 867 
Interstate Commerce Com- 
migslon sy. ea 2,430 2,399 31 1,780.11, 771 18 641 628 13 

Maritime Commission. _.____ 1,143 1,036 107 614 526 88 529 510 19 
National Advisory Commit- 

tee for Aeronautics. ........ 555 494 61 49 48 1 506 446 60 

1 This tables does not include employees in the legislative or judicial branches of the United States Gov- 
ernment, the military and naval forces of the United States, or employees of the District of Columbia gov- 
ernment. Neither does it include enrollees engaged in Civilian Conservation Corps work, nor temporary 
substitute employees in the Post Office Service. It does include all civil employees in the executive branch 
paid from regular funds and administrative employees paid from emergency relief appropriation acts.
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Table 4— Number of Civil Employees, by Service (Classified or Unclassified), in 
the Executive Departments and Independent Establishments of the United 
States Government on June 30, 1938—Continued 

  

  

  

  

: : In District of Outside District of 
Entire service Columbia Columbia 

Department or estab- 

Mshmens Cl Unecl C1 Unel CI 1 as- nclas- las- |Uneclas- as- | Unclas- 
Total | ified | sified | 10%! | sified | sified | TO! | sified | sified 

INDEPENDENT ESTABLISH- 
MENTS—continued 

National Archives _____...._. 408 -L.00 408 408-0 A408 1 RT A te pl 
National Capital Park and 
Planning Commission_____ 26 11 15 26 11 3 ER SEALE E A Leo la 

National Emergency Coun- 
ell oc i ee aa 8 Ee RE Ie 211 2% I 131 SOL 80 

National Labor Relations 
Board la eee 713 358 355 324 188 136 389 170 219 

National Mediation Board... 68 30 38 22 15 7 46 15 31 
National Resources Commit- 

fe0 Lo ata | 204 pr IE I 121 oS TA GE 83 
New York World’s Fair 

Commission. 2. ku. 0. 20:1 nt br, | TE lind Bl 20%, iui 20: 
Panama Canal. 0... 0 10, 461 721 | 9,740 76 7 HA 10, 385 645 9, 740 
Paris International Exposi- 

tion Commission. __________ Lo OS 3 2 Vg BE 6 Sra Ro, 4 SEER] Ei 
Prison Industries Reorgani- 

zation Administration_____ 2 15 AEN 21 YO eld 19 0 Th SL 2 
Railroad Administration_____ 1 3 LH 1 ae a eh ea a Eh 
Railroad Retirement Board..| 1,200 | 1, 166 34 | 1,168 | 1,134 34 32 Ev od REALE OR 
Reconstruction Finance Cor- 

poration. (Tira had 8, 27% JLo tadi: 8277 | iT, 408 a 1,463} 1,804... .ilo0 1,814 
Rural Electrification Admin- 

istration. i io lain hw 504 350 154 439 331 108 65 19 46 
Securities and Exchange 
Commission... 5. -.l 1,214 705 509 | 1,001 625 376 213 80 133 

Smithsonian Institution_____ 477 354 123 477 354 12854 cio ee 
Social Security Board..___.__ 10, 335 | 10, 163 172 | 2,519 | 2,410 109: 7,316 7,753 63 
TPariil Commission... S2 ... . 304 195 109 296 188 108 1 
Tennessee Valley Authority..| 12,847 |.__.____ 12, 847 Lh Lar 12,358 | andod 12, 838 
Veterans’ Administration. ___| 35,687 | 22,170 | 13,517 | 5,292 | 5,117 175 | 30,395 | 17,053 | 13,342 
Works Progress Administra- 

i 8 Tee AE MO BE Re IEC A LA eT 25,8154 2.04%... Kh142:.1.93. 878 ao: 23,673 

Potala rns 851, 926 562, 909 289, 017 |115, 590 (81,145 | 34,445 |736, 336 (481,764 | 254, 572                   
  

Table 5.—Summary of Civil Employment in the Executive Branch of the United 
States Government ! 

  

  

      

: In Dis- Outside : In Dis- Outside 
Date Bhi trict of | District of Date bi trict of | District of 

* | Columbia | Columbia C€ | Columbia | Columbia 

Nov. 11, 1918... 917,760 | 117,760 | 2800,000 || June 30, 1929. _____ 559, 579 63, 904 495, 675. 
July 31,1970... 691, 116 90,559 | 2600,557 || June 30, 1930____._ 580, 494 68, 510 511, 984 
July 31, 1921____ _| 562, 252 78, 865 483,387 || June 30, 1931. _____ 588, 206 71, 693 516, 513 
June 30, 1922.2... 527, 517 69, 980 157,537 || June 30, 1932. ...-. 583, 196 68, 793 514, 403 
June 30, 1923_...___ 515, 772 66, 290 449,482 || June 30, 1933______ 572, 091 65, 437 506, 654 
June 30, 1924____._ 521, 641 64, 120 457,521 || June 30, 1934... -_ 673, 095 89, 132 583, 963 
June 30, 1925__..__ 532, 798 63, 756 469, 042 || June 30, 1935__-_-. 719, 440 103, 453 615, 987 
June 30, 1926... 528, 542 60, 811 467,731 || June 30, 1936. _-.-- 824, 259 117,103 707, 156 
June 30, 1927... 527, 228 59, 800 467, 428 ||. June 30,1937. __ -841,664 | = 115,409 726, 255 
June 30, 1928... 540, 867 61, 388 479, 479 || June 30, 1938... -- 851, 926 115, 580 736, 336           
  

1 Does not include employees in the legislative or judicial branches of the United States Government, the 
military and naval forces of the Urniited States, or employees of the District of Columbia government. Data 
showing the number of employees on and prior to June 30, 1937, refer to the number having Federal appoint- 
ments on the last day of the month. Data showing the number on June 30, 1938, refer to employees on the 
pay roll with pay during the last regular pay period of the month. 

1 Estimated.
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Table 6.—Summary of Examinations and Appointments During the Fiscal Years 
1935, 1936, 1937, and 1938 

  

Examined Appointed 

  Status of positions 

1935 1936 1937 1938 1935 1936 1937 1938 

  

Under civil-service rules: 
Original appointment... _...._. 411, 365| 712,011] 800, 175| 363, 870| 1 31, 768| 2 42, 141| 3 44, 484] 4 34, 051 
Noncompetitive cases: 

Promotion, transfer, and re- 
instatement through ex- 
amination. hoe ao till 14,300( 19,013 19,055 23,560 3,588) 7,587 7,512] 5,900 

Reemployment__.. -ocoeoaoo- 4,449] 1,205] 1,451 974 826 974 387 194 
  

Hon Li. a ders ie, 430, 114| 732, 229] 820, 681| 388, 404| 1 36, 182| 2 50, 702| 3 52, 383] ¢ 40, 145 
Promotion, transfer, and 
reinstatement without 
examination. .- sts alt only ol oso i Crs al 510,917 5 12,854( 5 14,430] 22,998 
  

A PR i a 430, 114] 732, 229| 820, 681| 388, 404| 1 47, 099] 2 63, 556] 3 66, 813| 4 63, 143 
  

Not under civil-service rules: 
Schedules Aand B._....._...___ 700 961 1,321 +2, 28% 319 308 275 436 
Postmaster, first, second, and 

  

  

  

third classes --| 21,516] 26,697 5,391 4, 602 2,771 4,700 793 688 
ADOT i naa ene ens 5780] 4,477) 5,913] 6,765 1,350] 1,422] 1,142 637 
District of Columbia govern- 

7:11) rob SN COT pedir 387] 2,845 2, 835 421 103 275 206 250 
Entrance to Coast Guard 
ACBAOMY vine tii ra ad maa 5 406 449 5 460 FOB]: oui dd] aE RY nw mn a i 

Entrance to Naval Academy... [- 31,642 181,442,851 340] 1, 388]. oo. nna] mer rmms annem ssa m= 
Designation to Military and 

Naval Academies... --o--._..__ 4, RAB 7,000 4,020) 5 BOA eed ceeded 
Foreign Service, Department of 

to Fon an Se i SR © Ia Soro Ba a 7 NCS ac Bag i Ee png EATS Ea 
Miscellaneous i. coat saan 2,045.1 5, 568)" B00] L Sol nad Sn] TLR En HE og 

Total not under civil-service 
bi £1 SRR lh US Pal PN pl 38,222) 50,825| 25,006] 20,524 4 543 6, 705 2,416 2,011 

Grand total. a0 20a. 468, 336| 783, 054| 845, 687| 408, 928| 1 51, 642| 2 70, 261 3 69, 229] 4 65, 154                 
  

1 Includes 1,838 fourth-class postmasters appointed upon recommendation of post-office inspectors. 
2 Includes 1,798 fourth-class postmasters appointed upon recommendation of post-office inspectors. 
3 Includes 1,718 fourth-class postmasters appointed upon recommendation of post-office inspectors. 
¢ Includes 1,577 fourth-class postmasters appointed upon recommendation of post-office inspectors. 
$ Not included in the annual report for the year indicated. 

Table 7.—Examinations Held for Certain Positions in the Postal Service During 
the Fiscal Years 1935, 1936, 1937, and 1938 

  

Number of persons examined 

  

  

    

   

  

  

Title 

1935 : 1936 1937 1938 

Olork-eartior sl ch Lar Sr a te a A ea 17,025 107, 642 245,471 42 974 
Laborer, Postal Service... 5, 578 51,394 8, 947 
Postmaster, assistant____ Suhr al pd 
Postmaster, fourth-class. 2, 532 3,703 
Ballway postalelerke. lobia oo foo tign 211 78 
RUA) Cartier hai ln ius the ox Bet le aretel oh 11, 552 13,472 
Nillage carriers. oo re 55 386 523 

Ola) ca a a i i a iva sim ible 28, 215 271, 024 311, 561 69, 697         
 



MISCELLANEOUS STATISTICS 117 

Table 8.—Statistics Showing Extent of Certain Phases of the Commission’s 
"Work, for the Fiscal Years 1937 and 1938! 

  

  

    

Change dur- 
Item 1937 1938 ing fiscal 

year 1938 

Kinds of positions for which examinations were held 2_.______________ 1,495 1, 064 —431 
Information circulars, application forms, and pamphlets distributed.-.| 6,998,351 | 7,412, 539. 414,188 
VisHOrs for Information PUY DOBBS. i «vm m= swan mn nm ibe rn mame ew ts 1,191,315 | 1,128, 645 —62, 670 
Formal SpPHeationS YeCBIVOA 3... nee ass adm wn mm Sas a wali nn 585, 053 528, 693 —56, 360 
Preference claims of veterans investigated... 4 89, 314 77, 261 —12, 053 
PersonstBngerprintod o.oo Tania SL 873,792 8 67, 146 —6, 646 
Appealsrelating to examination mattersreceived by Board of Appeals 

and Review ne ene AL Sa ana A a 18, 435 15, 368 —3, 067   
  

1 Ttems in this table comprise work performed in the central office of the Commission, in district offices 
and by local boards of examiners. 

2 Does not include examinations held for mechanical trades or similar occupations. 
3 Footnote 2, table 1, p. &8, shows the number of applications received for examinations for which registers 

were established during the fiscal year and for examinations reopened to veterans. 
4+ Amended. 
51,639 of these had been arrested and fingerprinted at some previous time. 
8 1,580 of these had been arrested and fingerprinted at some previous time. 

Table 9.—Action Upon Noncompetitive Personnel Changes Proposed by the 
Various Federal Agencies During the Fiscal Years 1935 to 1938 

  

  

  

  

Number allowed Number disallowed 

Change proposed 

1935 1936 1937 1938 1935 1936 1937 1938 

Chansainsiaius. St. nin 6,621 | 9,598 | 11,136 | 18,214 | 1,953 | 2,248 | 3,158 | 2,390 
Mraneler oo oui or inion, 3, 326 4, 880 5, 953 5, 648 319 | 475 522 466 
Reinstatement... onal te wa sus 4, 558 5, 963 4, 853 5, 036 755 892 1, 059 757 
CERT ral IS ER 1,217 | 12,989 | 1,556 | 3,389 386 427 218 782 

Total. in dm pncat is 15,722 | 33,430 | 23,498 | 32, 287 3,413 4,042 | 4,957 4,395                 
  

1 Refers to positions brought into the classified service.
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Table 10.—Number of Preference and Nonpreference Eligibles Certified, Passed 
Over, and Selected for Appointment, by Executive Departments and Inde- 
pendent Establishments, for the Fiscal Year Ended June 30, 1938! 

  

Department or office 

  

EXECUTIVE DEPARTMENTS 

Post office: 
Fourth-class postmasters 
Rurslearriers.. .. 0 
Substituterailway postal 

clorks.. oo nnEs ne a 

Agriculture 
Commerce 

INDEPENDENT ESTABLISH- 
MENTS 

Alley Dwelling Authority ___ 
American Battle Monuments 

Commission. 1r 50 = ras 
Central Statistical Board. ___ 
Civil Service Commission____ 
Employees’ Compensation 

Commission: cof 0. 
. Farm Credit Administration_ 
Federal Communications 
Commission i> 2b, = 

Federal Housing Administra- 
Hon, oo tas naked 

Federal Power Commission. - 
Federal Trade Commission. _ 
General Accounting Office___ 
Government Printing Office_ 
Interstate Commerce Com- 

National Advisory Commit- 
tee for Aeronautics...__._.. 

National Labor Relations 
Board pe soars ho tae 

National Mediation Board ___ 
The Panama Canal __________ 
Railroad Retirement Board. _ 
Rural Electrification Admin- 

istration i arian ii 
Securities and Exchange 

Commission: 0. ¢ 
Smithsonian Institution. ____ 
Social Security Board 
Tariff Commission 

ment 

  

      

    

                        

10-point prefer- | 5 point prefer- 
Total oTice ence Nonpreference 

g Le) | = g | = 8 Le) 

gla Ble tlt ile dob 
=) erg tS Lea LB FEE Tig 
= % 2 2 2 3 7 2 * 2 2 
D < [ST [3] a 2 5) [> 5) = =) 
O Ay < L [9 < |S] fy < 0 Ay < 

ool aon met al cd od wn celal soplviiedd mm 
7,844 1,258] 2,012] 798| 232] 163|. 947| 172| 225] 6,099 854| 1, 624 

23,993| 2,993| 7,398| 924| 175 251| 4,335] 417|1,201| 18, 734| 2,401| 5,946 
1,913 658 354 71 25 14 324 43| 120| 1,518 590 220 

1,708 404 879 52 26 25 115 24 59] 1,541 354 795 
1,072 280 371i 117 35 42 216 62 86 739 183 243 

739 136 565 87 12 18 99 31 67 603 93 480 
26,749] 3,494] 9,908|1, 561] 309| 665| 4,120 497|1,475| 21,068] 2, 688| 7,768 
24, 541 426 7,229) 677 35 327] 2,878 48|1, 632| 20,986 | 343| 5,270 
11,945] 1,564] 2,599) 863] 255{ 259 1,150 204| 329| 9,932] 1,105| 2,011 
16, 657| 4,366] 4,562] 451 111] 109] 1,479| 348| 419] 14,727| 3,907| 4,034 

, 314 910] 1,298) 187 74 33| 1,106] 169] 412 3,021 667 853 
951 283 240 66 27 12 121 35 28 764 221 200: 

8 3 +1 Rd Sete TERN peli ORL LR 8 3 z 

| ER : td Sit Vana SEU Dn ets Blan 1 
3 2 1 1 rod WS SN] he 2 1 ii 

481 74 120 29 7 10 2 3 442| 65 108 

325 83 93 40 25 8 15 2 5 270) 56 80 
279 78 72 12 6 3 15 8 5 252| 64 64 

206 74 51 6 3 3 19 7 5 181 64 43 

544 42 149 20 6 3 19 1 8 505 35 138 
160 45 28 12 Blea 6 3 2 142 39 26° 
139 78 28 4 2 1 6 2 4 129 74 23 

3 2 1 4 aiid TH nied ll Le 2 Nee 

817 224 266 32 10 8 54 16 12 731 198 246 

852 151 286 37 19 7 76 21 23 739 111 256 
292 43 80 12 3 2 52 10 14 228 30 64 

95 11 18 ql de. 1 10 2 2 81 9 15 

609 139 125 49 17 6 25 5 3 535 117 116. 
9 4 bE EO Re pi nail 1 6 4 ¥ 

128 57 1] I eb eR 1 1 EAT 127 56 35 
2, 094 313 676 82 21 43 328 65) 112] 1,684 227 521 

214 61 54 8 5 2 10 vi 2) 196 49 50! 

298 84 86 14 3 1 12 2 4 272 79 81 
177 31 53 2 16 2 45 10 14 60 5 17 

13,280] 1,944| 3,313 575] 174| 101 483| 168] 114| 12,222| 1,602] 3,098 
23 10 yA Fen BELSON Rolls 3 2 1 20 8 6 

6, 342 879] 1,385) 498 95| 113| 1,048) 125 263| 4,796 659| 1, 009 

150, 030(21, 308|44, 403|7, 317|1, 736|2, 253(19, 141|2, 515|6, 652(123, 572(17, 057/35, 498. 

1,271 275 349 91 22 21 232 47 84 948 206 244 

151, 301|21, 583 44, 752|7, 408|1, 7582, 274|19, 373|2, 562|6, 736|124, 520(17, 26335, 742   
  

1 Compiled from all certificates on which final action was reported during the year, including certificates 
outstanding at the beginning of the fiscal year.
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Table 11.—Number of Appointments to the Classified Service of Persons Granted 
Veteran Preference, for the Fiscal Years 1920 to 1938 

  

  

  

Ton) £ Total P t 
; 5-point 10-polut | TUMDer OLE yy nber of if J 07200 

Fiscal year preference | preference Die 4 Sl pi in 

ments 

A920 nol Lr aa ee de 1 TE a 15, 750 115,770 13.60 
ee a 190, 280 culo vols 1.29, 250 101, 164 28.91 
SEL MED CI IP Le SE i ES SA 13,0601... = oc. 18, 760 62, 488 30.02 
iL SA a ER La a St Se BE Je 19; 137 aya ae 19,137 56, 087 34.12 
i Bron de Ea ee i Doi ts TE TE 15, 850 1,179 17, 029 65, 625 25.95 
1028 rs a he ha 9,930 1,474 11, 404 48, 804 23.37 
2 RL Et J Va he EE SOR 6,973 1,027 8,000 36, 992 21, 63 
NOR. tise AE Ra cs dE ET 8, 832 1,115 9, 947 38, 777 25.65 
NOB. ei dno ibn ih Beat bw to Eh STS 8, 274 934 9, 208 37,796 24, 36 
0920. ci A ae in 9, 941 1, 637 11, 578 44 817 25.83 
i 115 1 ET CR Ll Ee i RR 7,273 1, 996 9, 269 38, 281 24. 21 
BE LN A EN a rn Cl I Pe 7,898 2,165 10, 063 38,461 26.16 
B08. ar a a a ee 4,899 1, 561 6, 460 21,449 30.11 
NO a el I er a ed ES 2,317 958 3, 275 10, 403 32.44 
BOR nd nn 3,755 1,174 4,929 19, 911 24.75 
EE SR I BT LRN LI 6, 224 2,177 8,401 31, 768 26. 44 
NOB REE a 7, 546 3,114 10, 660 42,141 25.30 
LE is as A Elia Al ef Sha BAS 6,444 2,272 8, 716 44,484 19.59 
pL ER CR Re EE Rn i 4,961 1,715 6, 676 34, 051 19. 60 

2 0evt ne OE On CR RT a LR 194, 014 24,498 218, 512 889, 269 24.57           
  

1 Approximate. 

‘Table 12.—Changes in the Number of Apportioned Positions in the Departmental 
Service at Washington, D. C., by States and Territories, for the Fiscal Year 
Ended June 30, 1938 

  

          
  

  

            

Appoint- 
ments to | Percent 

which each | appoint- 
Appoint- State and | ments 

In service | ed since [Separated |Inservice| Territory |received, 
State or Territory on June | June 30, [since June| on June was en- in rela- 

30, 1937 1937 30, 1937 | 30,1938 | titled on tion to 
June 30, number 

1938 (based | to which 
on census | entitled 
of 1930) 

IN ARREARS 

1iPuerio BIO. . ooo i natin eins 27 12 2 37 575 6.43 
Hawa ih, IR GL ea 13 2 0 15 137 10.95 
EH WL Ce el SS ee le 7 0 0 ii 22 31. 82 
4. Californias i... bia a oon 674 185 113 746 2,114 35.29 
a LR ro Be Lilt SAND rib 751 205 89 867 2,169 39.97 
8. Loglslanate. 0. oo ib ins oo Joa) 303 85 23 365 783 46. 62 
FR ET TLE 741 187 79 849 1, 803 47.09 
SA ON rr aah 63 22 6 79 162 48.77 
0. Now Jorsey. 0. cit insides 654 186 71 769 1, 505 51.10 

30, South. Caroling... lu. en nan 327 84 40 371 648 57.25 
1 ORI hOmMa i s  daans inns 422 170 64 528 892 59.19 
HC OTE TRG a eet SA HRY rE 1,316 260 110 1, 466 2,476 59.21 
13 AYRANSAS. 345 117 41 421 691 60. 93 
I Alabamn. Liab ali 529 127 50 606 986 61. 46 
VS. Missiseipple oi ohase vr se a 396 97 30 463 749 61. 82 
16. New Mexico. bo fovea niinagl 82 29 13 98 158 62. 03 
North Caroling... 0.00 o.oo 680 144 55 769 1,181 65.11 
18 Qaorgin: ve 631 162 65 728 1, 083 67. 22 
19 Kontmeley oan Colon a 611 101 46 666 974 68. 38 

be?” [HV OEY IC Ba i CORN i i A SU, ; 690 198 63 825 1,095 75. 34
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Table 12.—Changes in the Number of Apportioned Positions in the Departmental 
Service at Washington, D. C., by States and Territories, for the Fiscal Year 
Ended June 30, 1938—Continued : 

  

        
  

  

  

  

          
  

  

  

  

Appoint- 
ments to | Percent 

which each | aproint- 
. | Appoint- : State and | ments 

Inservice ea cince Separated | Inservice| Territory |received, 
State or Territory on June June 30, |Stnce June| on June was en- in rela- 

30, 1937 1937 30, 1937 | 30, 1938 | titled on tion to 
June 30, | number 

1938 (based | to which 
on census | entitled 
of 1930) 

IN ARREARS—Continued 

21. XInols. oo ooh ceo deisel ess 1, 864 482 174 2,172 2, 842 76.43 
yo BE eB rN 680 123 56 747 974 76. 69 
23. Connechictl ea. oobi naan 400 113 41 472 598 78.93 
A Nevada ue nto vino Sa ec eo 23 8 4 27 34 79. 41 
05: INAIANG I: Jon sess a ed mss smd ima tag 994 166 67 1,093 1, 206 90. 63 
26. OTRZON dade oo ar tee a 259 97 34 322 355 90. 70 
07 DDOIOWAYS. ral Fe Je pita id mm me 72 15 6 81 89 91.01 
OR NY VOHRA oo oo arse nouion A 0g 68 19 10 7 84 91. 67 
90. Bloridac oars 448 96 42 502 547 91.77 
50. NeW XOTR ao datas Las 3,943 1, 029 620 4,352 4, 688 92.83 
31. Pennsylvania... osteo oot 2, 798 813 244 3, 367 3, 587 93.87 
Cr BEE WE Rate pt LE IR 178 27 26 179 189 94.71 
33. Washington... ..atgans asia as 551 73 69 555 582 95. 36 
2 BY 7101 0 Dal a Sal SE RE 147 43 30 160 166 96. 39 
35: New Hampshive. Coco... 0. 148 33 14 167 173 96. 53 
36.. North Dakota... 00d ceilos wo or 248 27 25 250 254 08. 43 
37.:C0lorado. ails cil ona sad as BEL 341 80 37 384 386 99. 48 

QUOTA FILLED 

38. Massaehusetls. .... tc dtd ca. 1, 465 253 135 1, 583 1, 583 100. 00 

IN EXCESS 

30. Rhode Island. 0u aa Cu niucoae 228 45 16 257 256 100. 39 
40: West Virginia. ca. oo. loa iliioi 572 110 35 647 644 100. 47 
AT. MAINS. oo oie Sos sa so 261 58 20 299 297 100. 67 
ST RL a SE 629 142 50 721 701 102. 85 
43. Vermont: tuesian mn divie re ec omarion an 126 21 rahe 140 134 104. 48 
CARY RET De ee LAIN I LS 1, 255 269 100 1,424 1,352 105. 33 
45. MIinnesot ec cnet aa 852 276 80 1, 048 955 109. 74 
46. South Dakota... --li..c_ jo co). 248 56 18 286 258 110. 85 
47: Montang. .... or ise I oat eri 175 71 19 227 200 113. 50 
48, JoWa. i said a 882 270 76 1,076 920 116.96 
49, Nebraskey. .. oo. oman oe oo 485 193 52 626 513 122. 03 
FRR En Pr QR 1, 966 46 72 1,940 902 215. 08 
SL-NIaryIand.. coi Seadoo d Cu nies 1,851 66 69 1, 848 608 303.95 
52. District of Columbia... canna. 8, 965 134 342 8, 757 181 | 4,838.12 

42) a ep A PRC Lr 42,384 7,627 3, 550 46, 461 46,46) miei .h             
  

NoteE.—The State apportionment law applies only to positions in the executive branch of the Govern- 
ment at Washington, D. C., and only to a part of those. The apportioned service constitutes, in fact, only 
about 5 percent of the entire Federal classified service. It does not include positions in the field service in 
Washington, D. C., or outside, such as those in local post offices, customs districts, etc. These positions 
are filled under the principle of local certification of local eligibles. There are also certain other exemptions 
to the apportionment, such as in the certification of veterans, and in the appointment of persons covered 
into the classified service by Executive order or otherwise. These exemptions are excluded from the appor- 
tionment figures. There were 13,875 employees in apportioned positions on June 30, 1938, thus excluded. 

The States and Territories are arranged in inverse order according to the relative percentage of appoint- 
ments they have received. This order is not fixed but changes as States gain in appointments or lose by 
separation of their residents from the service. Through this arrangement, certifications of eligibles are 
first made from States which are in arrears. The charges to the apportionment of States represent entrances 
through appointments, transfers, and reinstatements. So long as the employee remains in the apportioned 
service, the charge for his appointment continues against the State of his original residence.
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Table 13.—Number of Competitive Classified Positions, and a Summary, for 
the Classified Service, of Examination and Appointment Statistics, for the 
Years 1883 to 1938 

  

  

  
            

Competi- > ; Percent 
Year tive classi- | pyamined | Passed that | Appointed fied posi- q 

tions! Passe 

July 16,1833, to Jon. 15, 1884... _...... 0. 13, 780 3, 542 2, 044 57.7 489 
Jan. 16,1384, to Jon. 15, 1888... on... 15, 590 6, 347 4,141 65.2 1, 800 
Jan: 16,1885, to. Jan. 15, 1880... o.oo. 2002 17,273 7, 602 5,034 66. 2 1, 881 
Jan. 16, 1326, to June30, 1887... ii. 19, 345 15, 852 10, 746 67.8 4,442 
July 1, 1887, to June 30, 1888 22, 577 11, 281 6, 868 60.9 2,616 
July 1, 1888, to June 30, 1889 29, 650 19, 060 11, 978 62.8 3,781 
July 1, 1889, to June 30, 1890 30, 626 22,994 13, 947 60.7 5,182 
July 1, 1890, to June 30, 1891 33, 873 19, 074 12, 786 67.0 5,395 
July 1, 1891, to June 30, 1892 37, 523 19, 460 12, 160 62.5 3,961 
July 1, 1892, to June 30, 1893 43, 915 24, 838 14, 008 56. 4 4,201 
July 1, 1893, to June 30, 1894 45, 821 37,379 22,1131 59.2 4,704 
July 1, 1894, to June 30, 1895 54, 222 31, 036 19, 811 63.9 4,793 
July 1, 1895, to June 30, 1896 87, 044 31, 179 20, 714 66.4 5, 086 
July 1, 1896, to June 30, 1897 85, 886 50, 571 29,474 58.3 3,047 
July 1, 1897, to June 30, 1898 89, 306 45,712 30, 600 66.9 7, 870 
July 1, 1898, to June 30, 1899 93, 144 49, 164 36, 312 74.0 9, 557 
July 1, 1899, to June 30, 1900 94, 893 46, 602 34,965 75.0 9, 889 
July 1, 1900, to June 30, 1901 106, 205 48, 093 33, 521 69.7 10, 291 
July 1, 1901, to June 30, 1902 107, 990 60, 558 40, 509 66.9 13, 298 
July 1, 1902, to June 30, 1903 135, 453 109, 829 87, 983 80.1 40, 270 
July 1, 1903, to June 30, 1904 154, 093 127, 846 100, 078 78.3 48, 909 
July 1, 1904, to June 30, 1905 171, 807 143, 053 111, 741 78.1 38, 996 
July 1, 1905, to June 30, 1906 184, 178 117, 277 91, 345 77.9 39, 050 
July 1, 1906, to June 30, 1907 194, 323 129, 317 93, 920 72.6 43,003 
July 1, 1907, to June 30, 1908 206, 637 161, 793 120, 760 74.6 42, 153 
July 1, 1908, to June 30, 1909 234, 940 158, 484 123, 449 77.9 40,943 
July 1, 1909, to. June 30, 1910... ....... cc. 222, 278 115, 644 87, 769 75.9 43, 585 
July 1,1910, to June 30, 1011... .. cousin 227, 657 105, 024 70, 159 66.8 23, 256 
July 1, 1911, to June 30,1912. .... oon ae 217, 392 106, 078 59, 251 55.9 20, 969 
July 1, 1912, to June'30, 1913.....c ates nnus 282, 597 141, 905 94, 350 66.5 35, 154 
July: 1, 1913, 10 June 30, 01d coun sine n se 292, 460 215, 587 147,526 68.4 41,935 
July 1, 1914, to June 30, 1915... cc... = 292, 291 167, 795 114, 632 68.3 36, 398 
July 1,:1915, to June 30,1916... 2... cs 296, 926 154, 722 113, 792 73.5 42,057 
July 1,1916, to ume 30,1917... ........ 326, 899 212,114 152, 553 71.9 86, 312 
July 1; 1917, to June 30,1918... conan. 642, 432 551,391 387, 963 70.4 213, 530 
July 1, 1918, te June 30, 1919... -. ......-... 592, 961 438, 259 299, 826 68.4 179, 533 
July.1;:1919, to June 30,1920. . occ iaumeic ee 497, 603 293, 327 193, 915 66. 1 116, 309 
July 1, 1920, to June 30, 1921. .......a. ui 448,112 303, 309 203, 209 67.0 101, 711 
July 1;1921, to June 30, 1922.......- oc. 420, 688 206, 007 128, 952 62.6 63, 867 
July: 1, 1922, to Jund.30, 1923... .. - mua 411, 398 204, 200 122, 918 60. 2 57, 694 
July 1,1923, toJune 30, 1924... ..... ..=. 415, 593 225,723 135, 451 60.0 67, 349 
July, 1924, to June 30, 1925... i... 423, 538 201, 415 122,495 60.8 50, 164 
July 1, 1923, to June 30, 1026... ooo... Ll 422, 300 202, 846 105, 964 52.2 38,916 
July 1,.1926, to June 80, 1927... 0 aa. 422, 998 251, 679 106, 937 42.4 42,063 
July 1, 1927, to June30, 1028... ............ 431, 763 236, 997 123, 830 52.2 40, 317 
July 1, 1928, to June.30,:1929..... ........... 445, 957 243, 510 125, 726 51.6 47,913 
July 1,1929, tome 30, 1930... 5. Lunt 462, 083 267, 429 132, 991 49.7 41,075 
July 1, 1930, to June 30,1931. ...........; 468, 050 248,438 121, 670 48.9 41, 528. 
July 1, 1931, toJuned0, 1932... .. oo. o. 467, 161 257, 109 89, 717 34.8 25, 080: 
July 1, 1932, to June 30, 1933... . ... cana. 456, 096 191, 771 89, 082 46.4 12, 216 
July 1, 1933,t0 June 30,3934... cena... 450, 592 296, 44’ 169, 555 57.2 22,757 
July 1,;193¢, to June 30, 1935... o.oo... 455, 229 430, 114 198, 266 46. 1 36, 182 
July-1, 1935, to June 30, 1936... ..... ._.%, 498, 725 732, 229 389, 052 53.1 50, 702 
July 1, 1936; to. June 30, 1937..cc.no unc... 532,073 820, 681 393, 920 48.0 52, 383: 
July 1, 1937, to June 30, 1938. . ........._... 562, 909 388, 404 197, 424 50.8 40, 145 

4 2) RI Ra Rs a a S ER Cs Ty 9,708,097 | 5,769,920 50.4 2, 066, 797 

  

Approximate.



  

  

  

                  

Table 14.—Financial Statement of the Civil Service Retirement and Disability Fund for the Fiscal Years 1921 to 1938 

Receipts Disbursements 

Fiscal year ended : Direct settle- Balance in fund 

June 30 Dy Refunds and | e018: 84: | pia) qishurse- June 30 
p yon pe ! Interest Appropriations Total receipts Annuities tnteress JIsmenIs for ents 

payments 
checks, ete. 

? E303 RR Cod $12, 524, 244. 87 $62, 144 50 n c a  s $12, 586, 389. 37 $2, 590, 568. 52 $322. 064. 07 | ose aaa $2, 913, 532. 59 $9, 672, 856. 78 
1020 annus 14, 095, 240. 06 3ST 23 64) on ry 14, 682, 494. 70 4, 188, 258. 89 2,203,198. 04 {oii 6,391, 456. 93 17, 963, 894. 55 
10 ea 14, 173, 720. 41 O81, 888.87 | ciiieinwagun 15, 155, 609. 28 4,964, 001. 92 2,785, 755. 97 1 $8, 765. 41 7, 740, 992. 48 25, 378, 511. 3 
80 0 Cs A I NS 15, 157, 756. 01 YR S14 OF 0 i 16, 642, 270. 9¢ 5, 694, 898. 95 2, 864, 138. 12 1 6, 839. 33 8, 552, 197. 74 33, 468, 584. 59 
1 re A le 17, 998, 866. 56 A RE Re Ee RS 20, 028, 867. 69 6, 239, 146. 45 2,713, 452. 18 75, 284. 63 9, 027, 883. 26 44, 459, 569. 02 
A Bt AS 17, 969, 178. 50 20, 518.36 fe a 20, 173, 691. 86 6, 766, 601. 17 3, 443, 864. 32 128, 247. 25 10, 182, 218. 24 54, 461, 042. 64 
027 or hha 24, 359, 882. 00 be) VAY Bb Se HRM ha A Sak Hn 27, 168, 463. 84 9, 598, 285. 73 3, 862, 422. 09 1 66, 064. 31 13, 394, 643. 51 68, 234, 862. 97 
A998 oF la 26, 454, 611. 68 LE ES CT RN a 29, 502, 856. 23 10, 990, 454. 20 3,771, 162. 65 19,156.95 14, 752, 459. $0 82, 985. 259. 30 
020, ee 28, 122, 943. 18 4,446, 797. 16 $19, 950, 000 52, 519, 740. 34 12, 005, 059. 88 4, 067, 423. 54 19,913. 35 16, 062, 570. 07 119, 442, 429. 57 
3080. oh. Dae 29, 048, 108. 65 5,899, 257. 42 20, 500, 000 55, 447, 366. 07 13, 107, 731. 55 5, 049, 107. 36 1.30, 340. 00 18, 126, 498. 91 156, 763, 296. 73 
1 ER de EE Ch 29, 944, 191. 69 7,332, 320. 46 21, 000, 000 58, 276, 512. 15 19, 859, 891. 09 4, 160, 371. 69 127,945. 37 23,992, 317. 41 191, 047, 491. 47 
300 tL Se aa 31, 889, 697. 70 8,588, 812. 85 21, 000, 000 61, 478, 510. 55 23, 545, 700. 19 3,924, 374. 87 (31, 467,800.94 | 28,937, 876.00 223, 588, 126. 02 
1A EE 30, 493, 792. 21 9, 752, 298. 53 21, 000, 000 61, 246, 090. 74 | 30, 048, 405. 96 4, 780, 286: 00 is a a 34, 837, 692. 05 249, 996, 524. 71 
+ LEE NRT, Ca A ERA 28, 703, 458. 68 10, 518, 358. 79 21, 000, 000 60, 221, 817. 47 39, 620, 913. 80 8,030, 735.7% ann 47, 656, 699. 54 262, 561, 642. 64 
XO a ee 30, 039, 204. 72 10, 822, 890. 96 21, 000, 0060 61, 912, 095. 68 46, 970, 622. 68 EEE LY BR Re 52, 744, 030. 20 271,729, 708.12 
1930 ie de ay 32,405, 114. 23 11, 712, 785. 15 40, 150, 000 84, 267, 899. 38 50, 243, 146. 50 6,405, 670.08: 1 oe nd 56, 708, 822. 13 299, 288, 785. 37 
11 5 An GR TE i rl 34, 990, 072. 51 13, 012, 960. 93 46, 200, 000 94, 203, 033. 49 51, 900, 514. 78 7, 228, 159. 49 43,162.77 | 59,131, 837.04 334, 359, 981. 82 
LEER HR th SR I 37, 322, 049. 95 16, 635, 825. 67 73, 234, 760 127, 192, 635. 62 54, 153, 266. 80 REL LE a 62, 475, 621. 12 399, 076, 996. 32 

Mold): Cor arene. 455, 738, 133. 61 111, 933, 451. 83 2.305, 034, 760 872, 706, 345. 44 | 392, 487, 469. 06 79, 782,903.69 { .1,358,976.37 [ 473,629,340,12 | ...._ oi _.%   
  

1 Credit; deduct. 
2 Includes $2,192.760 for District of Columbia liability : 
3 Transfer to Canal Zone retirement and disability fund of $1,314,724.36 on account of deductions and $153,076.58 on account of interest. 
4 Transfer to Alaska Railroad retirement and disability fund of contributions of Interior employees who were placed under the purview of the Alaska Railroad Retirement Act. 
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Table 15.—Number Retired, Dropped, and on the Roll, by Cause of Retirement, and Average Annual Value of Annuities for the Fiscal 

Years 1921 to 1938 
  

  

  
    

  

              

Number retired Number dropped Number on roll 

. 30 years’ service 30 years’ service 30 years’ service Aver- 
Fiscal Tavol age | Annual value 
year oi Invol- : ar : Invol- annual | of roll 

Ags? bility Volun-| Inyol- Dnary Total | Age! Die Volun- | Invol- | separa-| Total | Age! in Volun- | Invol- uniwy Total | Tate 
tary |untary Dan Y | tary |untary| tion Y | tary |untary pa 
sepa- | sepa- sepa- | sepa- sepa- | sepa- ; 
ration | ration ration | ration ration | ration 

0915. 0,188: TOBY. Sid eva alee 6,767 | 239 fr HRT Be Lua Ca 206 | 5,947 rE Bernina: Caen Seal BE aie 6,471 |$568. 44 $3,678, 375 
1922... .. 1,169 GLE SEE 1 Re I Pr 1,719 449 : LE Ei i Ll CE Pld Ji 614 6, 667 O00 ct LL ea al 7,576 | 564.48 4,276, 500 
19%5..... 1,881 I ER BY 2, 526 554 A a le 768 V 008 Le es 9,334 | 551.64 5, 149, 007 
1924... 1, 539 587 leigon anh nt Arn 2, 096 638 22 ng SLI A es ISR a) OT ig 882 8,800 43,003 le Laan Ea 10, 548 | 546. 30 5,762, 372 
1925... .. 1, 501 Fo tt allt i Eo Cees 2, 084 655 O88: Io JA a ee a O43 1-09, 748 1 1,948 fd a ten 11,689 | 544. 64 6, 366, 296 
1926-2. 1, 282 A Eh ole ROSIER IG el 1, 845 746 1 DEER Blatant Des 1,010: 10, 277052, 287 oi cae 12, 524 | 545. 57 6, 832, 718 
1927: 1,925 840-0 Co a Lh, 2,765 849 rv RE a MEANT ee 1,7370-1:01,. 853 = 2, 760 ts AE heats 14,119 | 721.39 10, 185, 305 
1928...__| 1,765 Lr EO SC SR 2, 620 945 Frag ERIE SA a RL EE a Noh a WR LO RR ERG LR a 15,383 | 733.92 11, 289, 891 
1929..... 1,767 ay Ee POR I Ea eRe 2,574 | 1,016 I, Ll SL LA | 12,994 10, B77 fat wee olin 0 0 16, 501 | 746.30 12, 314, 696 
1930...-.}] 1,882 LEA i nd TE ea 2,763 949 71:7 BO RE LT UR, 83:1.1,490 i 12,3504 3,904 =. __ loc... 1,270 | 17,768 | 759.40 13, 492, 984 
1933. 3,888 | 1,476 997-1. 209 | 6,570 | 1,035 523 1 BERET 105 | 1,688 | 15,357 | 4,947 972 1 aa 1,374 | 22,650 | 952.01 21, 563, 026 
1932... 2,445 | 1,725 0802 cis. 161 | 4,997 | 1, 202 699 48 aa 131 | 2,080 | 16,600 | 5,973 1:300 funelis 1,404 | 25, 567 | 955.32 24, 424, 666 
1033. .<.. 6,295 | 2,066 892 | csiai 227 | 9,480 | 1,282 758 80 ia. 921 2,212} 21,613 | 7,281 403 1,539 | 32,835 | 965.16 31, 691, 028 
1934... ... 2,770 | 2, 505 1, 652 7, 080 470 [14,477 | 1,414 845 110 87 148 | 2,604 | 22,969 | 8,941 3, 944 6, 993 1,861 | 44,708 | 989. 89 44, 256, 048 
1035... 2,410 | 1,879 515 1, 805 255 | 6,864 | 1,516 934 149 189 119 | 2,907 | 23,863 | 9,886 | 4,310 8, 609 1,997 | 48,665 | 988.03 48, 082, 396 
1036... 2, 2,012 | , 446 719 164 | 5,783 | 1,702 | 1,021 146 210 163 | 3,242 | 24,603 {10,877 4,610 9, 118 1,998 | 51,206 | 984.80 50, 427, 467 
1937... 2, 517 | 2,254 554 2 154 | 5,481 | 1,729 | 1,087 203 231 131 | 3,381 | 25,391 (12, 044 4, 961 8, 889 2,021 | 53,306 | 980.79 52, 281, 947 
1938. = 2,958 | 2,388 648 23 156 | 6,153 | 1,679 | i,092 208 223 127 | 3,329 | 26,670 {13, 340 5,401 8, 669 2,050 | 56, 130 | 977.86 54, 887, 184 

Total.|46,622 [23,167 | 6,370 | 9,609 | 1,796 (87,564 [18,599 | 9, 827 969 940 | 1,099 [31,434 |..._. BAN Bn Co TE Ws oi ell in BE] BIB ol BE CT Ae a DD                             
  

! Involuntary separation is included with age prior to 1930. 
2 Two annuitants restored to the roll in accordance with the provisions of the act of July 13, 1937, and one annuitant elected to forfeit military pension in order to become eligible 

under sec. 8 (a), act of June 16, 1933. 
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Table 16.—Financial Statement of the Canal Zone Retirement and Disability Fund for the Fiscal Years 1932 to 1938 
  

  

  

        

Receipts Disbursements 

Fiscal year ended June 30 Domai 
ops n ; tre Refunds and Total dis- Balance in fund 

S Sployes : i Interest Appropriations | Total receipts Annuities TTitoTost bursements June 30 

payments 

1932 { 1 $420, 948. 52 200,335.89: I.5 a koi $487, 334. 41 $161, 199. 05 $31, 768. 50 $192, 967. 55 $2, 118, 151. 80 
7 ivi EER LE ao eS RR UR EER 21, 670, 708. 36 153,076: 58:0 Loon dh Dar re RT Ro Ca RR SS Ad A Sl [ha I a 

10 or a ag rl a An aE 475, 945. 57 SL, 088. 31 a 560, 930. 88 308, 746. 62 43, 040. 31 351, 786. 93 2,327,295. 75 
{EEE Le pt Ce LC NM SA i 469, 270. 78 88.804. 58. nei 568, 165. 36 411, 054. 46 115, 982. 51 527, 036. 97 2, 358, 424. 14 

3 EL RCRA SS ANT A FEimomercoc otis oto 459, 198. 59 Ol 081. 23 oa a 550, 229. 82 473, 818. 59 53, 224. 51 527,043. 10 2, 381, 610. 86 
WOE. NE LE i i Sa 474, 692. 72 111, 226. 46 $500,000.00 | 1,085,919. 18 517, 140. 44 76, 406. 28 593, 546. 72 2, 873, 983. 32 
1 RT RS ERIE 508, 491. 78 129, 667. 64 500,000.00 | 1,138,159. 42 578, 150. 47 81, 035. 41 659, 185. 88 3, 352, 956. 86 
G41 RE Le NRE ne Se a (RAE 508, 622. 55 145, 882. 53 500, 000. 00 1, 154, 505. 08 676,441.11 119, 584. 99 796, 026. 10 3,711, 435. 84 

We MR Be TOL St be 4,987, 878.87 871,150.22 | 1,500,000.00 | 7,359,029.09 | 3,126, 550. 74 597, 082°50 [0 3,847,508 98 4 LL ool 
  

1 10 months. 

          
2 Transfer from civil-service retirement and disability fund of $1,314,724.36 on account of deductions and $153,076.58 on account of interest, and deposit by Panama Railroad Co., 

$355,984. 
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Table 17.—Number Retired, Dropped, and on the Canal Zone Retirement and Disability Roll, by Cause of Retirement and the Average 
Annual Value of Annuities, During the Fiscal Years 1932 to 1938 
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Table 18.—Financial Statement of the Alaska Railroad Retirement and Disability 
Fund for the Fiscal Years 1937 and 1938 

  

  

  

          

Receipts Disbursements 

Deduc- 
Fisea) yoor Snoed tions om Batond Total Ba 

une pay of em- : efunds ota alance 
ployees, | Interest PD Tots Annuities| and in- | disburse-| in fund 
service p p terest ments June 30 
credit 

payments 

57 yO 1$108,930.29] $490.96|______.___. $109,421.25($20, 381. 21| $30. 36/$20, 411. 57| $39; 009. 68 
1 Se A 149, 112. 40| 10, 972. 28|$175, 000. 00| 335, 084. 68| 58, 750. 62] 8, 105. 20| 66, 855. 82| 357, 238. 54 

Polak. ...0 258, 042. 69 11, 463. 24| 175,000.00] 444, 505. 93| 79, 131. 83| 8, 135. 56| 87,267.39)... .._.           

1 Includes $3,162.77 contributions of Interior employees who were placed under the purview of the Alaska 
Railroad Retirement Act. 

Table 19.—Summary of Annuitants on the Alaska Railroad Retirement and 
Disability Roll, June 30, 1938 

  

  

  

  

  
  

Average serv- 
Average Average ice (years) 

: Num-|Aggregate| Average om: Average | butions 
Cause of retirement ber |annuities | annuity Plozes salary | (inelud- | 51.0 

ty 1 10g 10= | “pail. |Other 
terest) Toad 

7% i OR pL SR A SAR 40($44, 643. 28($1, 116.08 $123. 94($2, 119. 77|$1, 274. 87 19.17[ 0.60 
BEE ne Fahd 7| 4,683.12] 669.01 53.70( 1,784.85 755.85 12.717 55.28 
Disability at age 55 after 15 years’ 

service... oa... ae A Cl IC a08 ied wa hide il i mie rR a SEH a CL eg 
Voluntary separation after 30 . 
tr a CA RY SIN LR EL Sa NR MAL SR SV I CRO al SOL i RR Lh 

Voluntary separation after 25 
ears BOrVIO rr Yt ed a Te i eB te a wn em | a 

Involuntary separation......._... 1| 1,200.00( 1,200.00 130.47| 4,800.00] 1,661.17 5.08| 26.17 

10 MN RR 48| 50, 526.40] 1,052.63] 113.83| 2,126.77| 1,203.10 17.93] 1.08                   

1 “Employee annuity’’ isjthat portion of theftotal annuity which is purchased by the employee’s con- 
tributions. 
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