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HISTORICAL REGISTER OF THE UNITED STATES CIVIL
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Mark S. Brewer._.__ -| Michigan. _| Jan. 19,1898 | Died Mar. 18, 1901.
William A. Rodenberg <l Ilinois.o.c _| Mar. 25,1901 | Resigned Mar. 31, 1902,
William Dudley Foulke._. | Indiana.._ _| Nov. 15,1901 | Resigned Apr. 30, 1903,
James Rudolph Garfield- 4|40 /v (o LA _| Apr. 24,1902 | Resigned Feb. 25, 1903.
Alford W. Cooley.---- -| New York.. _| June 18,1903 | Resigned Nov. 6, 1906.
Henry F. Greene. . -| Minnesota- - _{ June 20,1903 | Resigned Apr. 30,1909,
John C. Black._... “Mlinolsi——_== _| Jan. 16,1904 | Resigned June 10, 1913.
John A. McIlhenny.. -| Louisiana.._ _| Nov. 30,1906 | Resigned Feb. 28,1919,
James T'. Williams, Jr. -| North Carolina_ _| May 5,1909 | Resigned May 25, 1909,
William S. Washburn . -| New York....__ _| May 26,1909 | Resigned June30,1913.
Charles M. Galloway. -| South Carolina. _| June 20,1913 | Resigned Sept. 7, 1919.
Hermon W..Craven. _| Washington_ _| July 3,1913 | Resigned Mar. 16, 1919.
Martin A. Morrison. -| Indiana_____ -| Mar. 13,1919 | Resigned July 14. 1921,
George R. Wales_______ _| Vermont________ _| Mar. 17,1919 | Died Sept. 16, 1933.
Mrs. Helen H. Gardene! _| District of Columbia_._.| Apr. 13,1920 | Died July 26, 1925.
John H. Bartlett__.____ _| New Hampshire________| July 15,1921 | Resigned Mar. 12, 1922,
William C. Deming._ o Mar. 31,1923 | Resigned July 6, 1930.
Miss Jessie Dell________ o Sept. 18,1925 | Resigned May 11, 1933.
Thomas E. Campbell__ , July 17,1930 Do.
Leonard D. White.__ & Mar. 26,1934 | Resigned June 15, 1937.
Harry B. Mitchell Sl May 12,1933
Lucille Foster McMillin (Mrs. Ben- | Tennessee. .- ... |-____ doso2n- 2t
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Samuel H. Ordway, Jr.....__.__._____

CHIEF EXAMINERS !

Charles Lyman 2.____________________
William H. Webster-__
A. Ralph Serven._...._.
Frank M. Kiggins.____
George R. Wales 2.
Herbert A. Filer-
Fay C. Brown_.__.
Howard A. Edson. ..
Lawson A. Moyer31_____.___________

SECRETARIES 4

New York..
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LOWA M w S et

Sept. 15,1937

May 11,1883
Aug. 28,1886
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May 25,1920

\ Mar. 14,1927

Mar. 21,1927
Aug. 28,1933

June 11,1883
Apr. 25,1884
Sept. 15, 1886

J| July 21932

Resigned Apr. 17. 1886.
Died Mar. 23, 1896.
Resigned June 7, 1903.
Died Oct. 26, 1908.
Resigned Mar. 16, 1919.
Died Feb. 10, 1927.
Resigned Mar. 16, 1927,
Resigned Aug. 27, 1933.

Died Apr. 17, 1884.
Resigned Sept. 15, 1886.
Retired June 30, 1932.
Resigned July 31, 1933. °

1 Title changed from Chief Examiner to Executive Director and Chief Examiner on June 29, 1938.

2 Appointed Commissioner.

3 Mr. Moyer when promoted to chief examiner had served on the Commission’s force for 19 years, during
the last 14 years of which he held the position of district manager.
4 On Sept. 12, 1933, the Commission transferred the functions of the secretary to the chief examiner, and
ruled that the position of secretary would not be filled.
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LETTER OF TRANSMITTAL

WasuiNgToN, D. C., November 14, 1938.

THE PRESIDENT OF THE UNITED STATES.

Sir: Among the challenging public statements of 1937 was your
positive message:

The need for improvement in the process of selection of Government employees
continues. The need for improvement in methods of assignment, training,
transfer and promotion of employees within government service continues.

The civil-service rules had not been modernized for 35 years.
There existed no mandate for organized or coordinated personnel
supervision and management. There existed no adequate machinery
for what you aptly termed the ‘“continued development necessary to
economic and efficient administration of government business.”

Under your leadership, in the fiscal year ended June 30, 1938, a
fundamental basis for overhauling and modernizing the Federal merit
system was established.

We have the honor not only to report the accomplishments of the
year in Federal personnel administration, but also to indicate how
the changes sponsored by you make practicable the extension of the
competitive classified service upward, outward, and downward in the
aid of effective, economical administration of government.

Respectfully submitted.
Harry B. MITCHELL,

LuciuLe Foster McMILLIN,
SamueL H. OrpwAy, JR.

Commissioners.



Section I
THE COMPETITIVE SYSTEM IN TRANSITION
(A) The Past and Future of the Federal Civil Service

The merit system is recognized as the only sound, democratic
approach to the solution of the public personnel problem. In spite
of all the inadequacies of Federal civil service administration in the
past, due to limitations of its scope and inadequate appropriations,
the belief has persisted and has grown that the competitive system
is distinctly preferable to spoils. The continued extension of the
merit system by the placing of large numbers of additional positions
in the competitive service depends upon continued improvements in
the practical working of the system.

Delay in filling vacancies, mistakes in selection, errors in placement,
dissatisfied employees, dissatisfied administrators, dissatisfied tax-
payers dealing with government, resultant inefficiency and waste, are
costly items in a national economy.

By his Executive orders of June 24, 1938, President Roosevelt did
two important things:

1. He rewrote the civil-service rules and provided the authority for
effective administration both in the process of selection and in the
processes of management; and :

2. He extended the competitive service to all the positions hereto-
fore exempt which he had power to include, reserving only the right
to provide such limited special exceptions as recognized exigencies
make necessary. :

Congress long ago reserved the power to exclude from the competi-
tive system such positions as it saw fit. Through the years it has
reserved many positions for the patronage grab bag. There remain
today some 200,000 out of 871,000 Federal positions so reserved,
which can be included in the classified service only by new acts of
Congress.

Congressional action in 1937, for the first time in some years,
showed a trend toward including positions within the competitive
classified service. Legislative action placed 408 positions of the
National Archives in the competitive classified service, as well as
a number of positions in five divisions of the Department of Justice.
Most important, the Ramspeck-O’Mahoney Postmaster Act provided
for the classification of the positions of 14,800 postmasters of the first,
second, and third classes. Incumbents are not automatically classi-
fied or blanketed in; they must qualify by examination. The civil-

1



2 FIFTY-FIFTH REPORT OF THE U. S. CIVIL SERVICE COMMISSION

service rules can now be invoked in postmastership cases to eliminate
the political activity heretofore surrounding appointments to these
important posts.

Despite such legislative advances, however, the Congress, as of old,
exempted a number of positions in some of the new and old agencies.
A major setback to the merit system at the hands of Congress was the
withdrawal from competition of approximately 6,000 administrative
positions in emergency conservation work administered under the
direction of the Soil Conservation Service of the Department of
Agriculture.

The effectiveness of the new rules depends upon the continuing
support and leadership of the Chief Executive, and upon the provi-
sion to the Commission of an adequate staff and funds to carry out
the program authorized by the President. The merit system should
be given a full and fair trial under its new auspices, and the Commis-
sion believes the Congress may be expected to utilize this opportunity
to provide finances to establish effective service of intrinsic value to
the nation.

It is reasonable to expect and hope that as the new rules effectuate
administration of the competitive system, the Congress will authorize
inclusion of the remaining excluded positions.

EXTENT OF CLASSIFIED AND UNCLASSIFIED SERVICE, 1905-38

POSITIONS FILLED BY POSITIONS FILLED BY
CIVIL SERVICE RULES OTHER METHODS

1905-09 i iy |

1910-14 TV |

1915 18 W I | O
1920-24 Y Y T i |

1925-29 T T |

1930-34 1Y T Y |

1935 38 A T T | e e
199 1Y A T | e o

EFFECT OF EXECUTIVE ORDERS OF JUNE 24, 1938

@ = 25,000 positions w =25,000 positions

THESE FIGURES ARE BASED ON 5-YEAR AVERAGES WITH THE EXCEPTION OF 1935-38, WHICH 18 A 4-YEAR AVERAGE, AND
1939, WHICH 18 AN ESTIMATE.




FIFTY-FIFTH REPORT OF THE U. S. CIVIL SERVICE COMMISSION 3
(B) Summary of Executive Orders of June 24, 1938

In addition to extending competitive classified status to all positions
in the executive civil service not specifically exempted by legislation,
Executive Order No. 7916 provided that all positions heretofore ex-
cepted from examination requirements by Executive action in sched-
ules A and B should be reviewed prior to February 1, 1939, when new
schedules, limited to policy-determining positions and other positions
which special circumstances require should be exempted, will be
promulgated.

Among the 81,000 positions brought under the Civil Service Act and

" rules are those of many high professional and administrative workers
and certain officials and employees who administer relief functions.
Project workers paid from emergency funds are not and should not be
included, as made work for relief of the unemployed is not regular
Government employment.

Incumbents of the 81,000 positions will not attain a classified status
unless they demonstrate their qualifications by passing civil-service
tests. These tests are not perfunctory as some critics assert. The
order provides that all who fail to pass such tests, unless the appoint-
ing officer certifies he wishes to retain them without civil-service
status, must be separated from the service. All vacancies occurring in
these positions hereafter must be filled in accordance with the rules of
the competitive classified system.

There have been some uninformed allegations that the inclusion of
these 81,000 positions by the Executive order of June 24 will result
in covering into the service a preponderance of appointees of the
party in power. Among the positions affected are many to which
the incumbents were appointed prior to 1933. It is agreed by practi-
cally all advocates of the merit system that the important consideration
in extending the merit system is the placing of positions within the
classified service rather than the question of how the untested in-
cumbents were appointed. Without such extension, untested in-
cumbents would continue to occupy the positions. Under the
President’s orders, those who cannot meet the real requirements of
the positions—all those who are not qualified—will not acquire tenure;
but the positions themselves when vacancies occur must be filled by the
competitive method.

Executive Order No. 7916 also authorizes machinery for modern-
ized personnel divisions and training of employees in the departments
and larger agencies for the first time in history. These provisions are
of outstanding importance in rounding out a full program of personnel
administration. -Training, competitive promotion, means for hearing
and settling grievances are all necessary features of such a program,
and are now for the first time required functions either of the Commis-
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sion, the departments and agencies, or the coordinating Council of
Personnel Administration.

Executive Order No. 7915 promulgated new civil-service rules.
This is the first complete revision of the rules since 1903.

Among the outstanding provisions of the new rules are the fol-
lowing:

1. Examinations for professional and other positions for which ex-
perience, training, or education is a prerequisite may be expedited by
the provision that the Commission need not carry through all stages
- of a thorough final examination all of the thousands of applicants who
meet minimum prerequisites. Selection of the most likely candidates:
for final examination and personal investigation may be made on the
basis of a preliminary competitive rating of education or experience.
Only such numbers need be called for further testing as will be needed
to establish adequate registers to meet the prospective needs of the
service during the life of the register. Instead of having to give all
tests necessary to hundreds of thousands of applicants throughout the
nation and territorial possessions, it will be possible hereafter to test
thoroughly a reasonably small number of the most likely candidates.

2. Such procedure will make possible the establishment of new
registers at frequent intervals containing eligibles recently examined
to meet current needs of the service. One of the great defects of the
merit system in recent years has been the antiquity of registers.

3. Personal investigation of record and character after oral exam-
inations can be given to a reasonably small number of the highest
ranking eligibles under the new procedure, so that capacities such as
initiative, judgment, and decisiveness in action, which can not be
tested by written examinations, may be rated. Field investigation of
the smaller number of eligibles resulting from the new procedure will
be possible so that applicants who have a disqualifying record or
character will not be certified.

4. In this way, delays in examining and in filling vacancies for pro-
fessional and other positions for which experience, training, or educa-
tion is a prerequisite will be largely eliminated, the expense of effective
operation of the merit system reduced, and the quality of eligible
registers substantially improved for the benefit of the departments.

5. A long-standing certification procedure, the object of which is
flexibility, is given emphasis in the new rules. When a vacancy re-
quires specialization beyond the general qualifications tested in an
examination, the Commission may certify to the appointing officers
the highest eligibles whose records show that they possess the addi-
tional qualifications needed. No authority is given to comb the reg-
isters in order to select a particular individual, but there is authority
to certify individuals on any register who are fitted by reason of
training or experience to fill an existing need. This practice makes it
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unnecessary to conduct new examinations when qualified eligibles are
available from general registers.

6. The importance of a probationary period as part of the examining
process is strongly emphasized in the rules. The period was formerly
6 months, with a few exceptions requiring 1 year. The standard
under the new rules will be 1 year, with a few exceptions of 6 months.
The probationary period during which an eligible is examined on the
job and can be studied and accepted or rejected affords a means of
ascertaining the fitness of eligibles. The new rules authorize the
Commission to require filing of periodic reports on the work of em-
ployees during the probationary period. ~

7. Competitive promotion procedures, a basic prerequisite for a
competitive career service, is emphasized under the new rules. Lati-
tude is given departments to establish their own competitive promotion
procedures, so long as the Commission finds that the procedures
provide open opportunity fairly to all, are sufficiently objective,
and are in accord with accepted competitive methods.

8. The training of employees for the particular jobs they have to
perform, the training of employees in the broad concept of the work
of their agencies, and specialized training for advancement to spe-
cialized posts opened by competitive promotion procedures are made
mandatory for the first time by the Executive orders.

Some departments and agencies have developed training programs,
but many others have omitted this vital part of effective personnel
administration. Many expensive specialized examinations can be
eliminated by properly planned and organized training programs.

Adequate liaison between the departments and the central per-
sonnel agency may be established through the professional personnel
divisions in the operating agencies. Prospective needs of the agencies
for new personnel may be more fully anticipated, their requirements
better understood, and less friction and fewer delays in the service
which the central agency renders will result.

Finally, the orders direct the establishment in each department
and certain agencies of procedures for the hearing and settlement of
grievances of employees. Many proposals have been put forward in
recent, years for methods of arbitration and settlement of employee
grievances. There has not been sufficient trial of any of the proposed
procedures to determine the best machinery for this end. With the
reorganization of the Council of Personnel Administration as a
coordinating and research body to analyze the results of the several
procedures, a reasonably prompt solution of this problem on an
intelligent basis is probable.

There will eventually have to be established a central appeals body
with final authority to settle those few disputes which cannot be
adjusted by the internal process of conciliation and review which
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will be established in the personnel divisions of each agency under
the orders. However such central appellate authority may finally
be established, the new orders provide some solution of the problem
by preliminary conciliation and review procedures in the agencies
themselves.

The new rules and the new provisions of the Executive orders are a
landmark in Federal personnel progress. It must be remembered,
however, that establishment of authority for effective and economical
procedures is at most a base upon which the new program can be
built. The orders are not self-executing. Cooperation on the part
of administrators and continuing support by the Chief Executive and
the Congress are essential to realization of the opportunities presented.

The expense of personnel administration includes not only those
sums appropriated to the central agency and to the operating agencies
for personnel work, but includes also the tremendous cost of inefficiency
and waste where personnel practices are not in some degree perfected.
Adequate initial financing of personnel administration, in the central
agency and in the departments, is essential to accomplish the broader
economies which will result for the first time in our history from the
sound application of the national personnel program now provided.

(C) The Ramspeck-O’Mahoney Postmaster Act

The Ramspeck-O’Mahoney Postmaster Act (Public, No. 720),
approved by the President on June 25, 1938, marked a victory for the
Federal merit system second in importance only to the Executive
orders issued by the President the day before. The inclusion of
positions of postmasters of the first, second, and third classes within
the classified service is a reform long urged by the Civil Service
Commission and by organizations interested in the improvement of
the Federal civil service.

Under the terms of the act, 14,800 Presidential postmaster positions
will be brought under the merit system. The Ramspeck-O’Mahoney
Act provides that these positions may be filled in one of three ways:

1. By reappointment of the present incumbent postmaster, after
he has passed an appropriate noncompetitive examination.

2. By promotion of a classified postal employee in accordance
with the provisions of the Civil Service Act and rules.

3. By an open competitive examination for which American citizens
resident within the delivery area of the post office for one year may
apply.

If an open competitive examination is held, the Civil Service Com-
mission is required by law to certify the names of the three highest
eligibles on the register to the Post Office Department. At that
point the selecting function of the Commission ends. One of the
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three may then be appointed by the President, by and with the
consent of the Senate.

Persons appointed as a result of the new examinations will receive
appointment without term. "Like other classified employees, post-
masters are subject to the political activity rules and may not be
politically active. They are protected against removal for political
or religious reasons. Appointees will acquire a classified civil-service
status but will not by reason of such appointment be subject to the
Retirement Act unless they have been in a position subject to that
act before and up to the time of promotion or appointment to the
position of Presidential postmaster.

The Ramspeck-O’Mahoney Postmaster Act marks an important
advance in the operation of the merit system. Its ultimate effect
will be reflected in increased efficiency in the postal service, with
resultant economy in the expenditure of public funds and improve-
ment in the morale of postal employees. Presidential postmaster
positions will hereafter be filled through civil-service procedure and
qualified postal employees may hereafter aspire to promotion to the
position of postmaster.



Section II

ACTIVITIES OF THE COMMISSION DURING THE
FISCAL YEAR

(A) Position Classification

The task of allocating positions in the departmental service to
their proper grades under the Classification Act on the basis of the
duties of each position, the responsibilities entailed, and the relation-
ship of the position to other positions in the service is the principal
task of the Commission’s Division of Personnel Classification. Upon
prompt and proper classification of positions depends the fairness of
compensation of employees and the satisfaction of the employees
themselves.

Because of development in all organizations, such as the inaugura-
tion of new projects, the completlon of old projects, and the under-
taking of new functions, it is necessary for government, just as for
private business, to make frequent reassignments among the duties .
and responsibilities of individual workers. The proper allocation of
positions to salary grades, and the consequent adjustment of com-
pensation as new duties and responsibilities become part of a position,
require continual review of duties in those positions which are subject
to the Classification Act of 1923. Frequently this review consists of
a general classification “audit” requiring thorough study of positions
and the current flow of work and organization, not only in a particular
unit, but sometimes in a whole agency. The Personnel Classification
Division of the Commission has conducted many general classification
surveys of this kind in which it enlists the aid of the personnel or
classification office in the particular department or agency concerned.
With the limited staff of the Personnel Classification Divisiop, its
work, which has been of unprecedented volume for five years, has been
constantly in arrears. Unavoidable delays ensue between initiation
and final action. This is a source of discontent among the employees
affected and is a great inconvenience to operating agencies.

With the improvement of personnel administrative organization in
the departments, under Executive Order No. 7916, competent position
classification sections, where they do not now exist, should be estab-
lished to carry on current fact-finding surveys within their depart-
ments as a regular everyday function. The work of such classification
sections will aid the Commission in more promptly taking action in
these matters because organizational studies, studies of flow of work,

8
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and the specifications of particular duties or responsibilities newly
added to or subtracted from positions will be conveniently available
without extended investigation by representatives of the Commission.
_ Although equal pay for equal work depends on sound position-
classification throughout the service, the present Classification Act of
1923, as amended, applies only to 80,000 positions in the departmental
service—a very small proportion of all of the positions in the executive
civil service. Extension of the principles of the Classification Act to
the field service, including the Commission’s jurisdiction in that
respect, is essential to effective and economical operation of the civil
service. With the establishment of adequately equipped personnel
divisions in the operating agencies, the approach to a sound classifica-
tion of positions in the field should be facilitated.

(B) Liaison With the Departments

The ascertainment of departmental needs is a prerequisite of prompt
and efficient service to the departments. The Civil Service Commis-
sion is primarily a service agency; but to serve, it must know the pros-
pective needs of the departments and personnel. It must know what
new positions are in contemplation, what the precise requirements of
the new positions are, and as exactly as possible how many replace-
ments in existing positions will be required in the ensuing year.
Frequently the first time that the Commission knows of a prospective
departmental need is when the appropriation for compensation is
actually at hand and the vacancy exists to be filled. Under present
examining procedures it requires from 6 months to a year to complete
an examination for which there may be thousands of applicants. In
the meantime, temporary appointees frequently have to perform the
duties, and by the time the registers are established, temporary ap-
pointees who have at least begun to know the duties and the work
at hrand and who have received expensive training have to be replaced.
Such a condition obviously makes the application of the civil-service
system a burden upon the departments. The burden, however, is
not that of the merit system. The burden is due in part to absence
of proper liaison and to wholly inadequate appropriations for the
Civil Service Commission.

The establishment of personnel divisions in the operating agencies
under the new orders should result in better planning and should
promote an effective cooperation which will make the merit system
a satisfaction to appointing officers.

(C) Status of Old Lists and New Lists

One of the greatest defects of the merit system today in the Federal
Government is the continued maintenance of old registers. Of the
approximately 1,500 registers in the central office of the Commission,
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110 active registers are 3 or more years old. When appointing officers
request certification from such registers, it is found that most of the
best qualified eligibles have long since found other employment and
are not now available for appointment. Inordinate delays result from
the necessary correspondence seeking to ascertain the availability of
eligibles on such registers, and most of those available are the less
qualified applicants. The question immediately arises as to why the
Commission maintains such registers. The answer is that with in-
creasing numbers of applicants each year the time required for the
establishment of a register under the present procedures makes it
impossible to renew more than a few of these large general lists each
year and that most of the older registers are inactive. Moreover,
appropriations provided for renewal of general registers often have to
be used to recruit eligibles for new agencies created by acts of Congress
without provision to the Commission of necessary additional examin-
ing funds. Frequently, more registers are requested than can be
established annually under the procedure which requires testing hun-
dreds of thousands who apply for examinations. The system will
continue to be defective in this regard until the new rules and more
adequate appropriations make it possible to complete thorough ex-
aminations of the most likely applicants so that all major registers.
can be renewed each year.

(D) Examination Requirements

The merit system is designed to serve three masters. The merit
system must serve the administrative agencies of Government by
supplying promptly the best qualified and most able eligibles available,
eligibles who can fulfill the requirements of each position. Secondly,
it must serve the great numbers of the American people who apply for
employment in the Government service; it must preserve and operate
an open competitive system and not exclude by arbitrary standards
and requirements those individuals who are most competent to per-
form the work of their nation. Finally, it must serve the taxpayers,
whose money it is that pays for recruiting and examining and investi-
gating and interviewing and certifying eligibles; it cannot waste the
taxpayers’ money with long and expensive examinations of hundreds
of thousands of individuals who hope they may be able to win eligi-
bility on a gambler’s chance, when actually they have little chance of
qualification and no reasonable chance of appointment.

To examine all who apply, without regard to age, education, experi-
ence, or training, to prepare for all such applicants thorough and
detailed tests of their understanding and knowledge and personal
capacities would be unfair to the taxpayer. Democracy, however, is
for all, and not for the few. The expense of examining the many
who are doomed to fail, when so much can be saved by limiting
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examinations, is unjustifiable. The difficult problem lies in drawing
a line at which the requirements are reasonable.

The Commission has proceeded on the principle that there should
be just as few arbitrary requirements as the economies of expense and
time reasonably permit. The time element itself is of utmost im-
portance, for inordinate delays in examining will result in a break-down
of the open competitive system just as quickly as inordinate expense.

Prerequisite requirements of education, age, and experience are
short cuts in the examining process. They constitute limitations
upon the number of applicants examined for particular jobs and
limitations of the number of aspirants to those who are most likely
to excel. But other considerations are also important.

Age requirements, for example, present a social and political problem
of major significance at this time when the Government is seeking
security and employment for great numbers of people who, through no
fault of their own, are in need of these two essentials to human happi-
ness. While seeking to encourage private business to employ indi-
viduals in the higher age groups, the Government itself should lead
in providing employment opportunity for as many people as possible
in those higher age ranges. Government is faced with the same
problem as industry. Employees who work for any organization
come to understand its functions and purposes and become more and
more useful to the employer as their experience increases. There is
real value in encouraging permanency of tenure and competitive
advancement in the service. There is value in employing individuals
at the outset of their careers.

Finally, there is the problem of the denial of opportunity at both
ends of the age scale. There are equally as great social arguments
against denying opportunity for employment to youth in order to
make employment for the aged as for denying opportunity for the
aged to make way for youth.

The Civil Service Commission has been guided by the principle
that increased opportunity for older applicants must be provided in
many positions for which youth and vigor are less essential and in
which experience does have a significant weight in qualification. At
the same time it has recognized that there is a group of positions for
the filling of which physical as well as mental vigor is preeminently
desirable—positions from which career possibilities directly stem—
which should be opened primarily to youth. This is a sound policy
providing opportunity for old and young which the Commission
expects to pursue. Criticism of the aged, directed at the policy of
opening certain positions to youth, and criticism of youth, directed
against the policy which reserves certain positions primarily for the
experienced, is to be expected. The fact remains that there is now a

105507—38——2
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sound policy established under which the Commission provides oppor-
tunities in different groups of positions for all.

Prerequisites of education and training have been governed by a
similar policy of consideration of social objectives and limitations
of economy and time. High educational and experience prerequisites
have been limited to a small proportion of positions with specialized
and professionalized duties. The maintenance of such prerequisites is
not a policy which excludes from the Government service the large
number of our people who have been less fortunate in their oppor-
tunities. Education is given due weight, with weight given also to
experience as a substitute in many cases. Taxpayers are spending
millions of dollars each year to provide free educational opportunity,
including training for professional service. It would be as wrong to
refuse to utilize the selective process of educational training, often
paid for by the taxpayers themselves, in the process of selection for
Government positions, as it would be to refuse to recognize the native
capacities of many individuals to enter Government service at some
step of the career ladder, by excluding all without education from
every examination.

(E) Research in Preparing Examinations

The technical task of preparing tests to ascertain not only knowledge
of duties, but aptitudes and capacities for different sorts of work and
personal qualities that fit individuals for successful application to
their tasks requires continuing research. As new forms of testing are
devised, they must be carefully studied and tried. Limitation of the
number of technicians available for research has delayed the Commis-
sion in adopting many of the better techniques available with a
resultant loss of time and economy. One of the most forward steps
in reducing the high expense of examining will be the expansion of
the staffs whose task it is to evolve and validate economical tests.
The work of the Research and Examining Divisions of the Commission
is outstanding in this field, within the limitations of the studies they
have been able to make, but the Commission should lead other
agencies in undertaking studies and making discoveries in this im-
portant field. - It is not wise economy to delay this approach to the
establishment of better registers in shorter time.

(F) The Rating of Personal Factors

A major defect of the examining process is the impossibility of
testing such vital personal qualifications for many positions as the
possession of ability to obtain and give cooperation, ability to make
intelligent decisions without vacillation, ability to initiate and carry
through economies, and many other similar capacities which can not
be tested in a written examination but which can today be objectively
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tested in an oral examination and personal investigation. Personal
interviews require at the minimum 15 minutes, and for many positions
should require an hour or more for each applicant. This means such
examinations must be limited to the small number of prospective
eligibles necessary to meet the needs of the service.

Another obstacle to oral interviews has been the lack of known
techniques to permit the ascertainment objectively of the possession
of the required attributes. Subjective judgment by boards of oral
interviewers after a brief conference with an applicant has resulted
in mistakes of judgment and unfairness to competitors. About 1922,
the Commission evolved new techniques for the eduction of objective
evidence of the possession of such attributes in the. course of the ex-
perience of the applicants. The technique of oral examination
used by some civil service commissions includes the eduction of
such evidence which is recorded on sound records, which become the
basis for impartial rating and can be preserved and reviewed. Under
the new rules, which in certain examinations limit the number who
need be so examined, and under the requirement that such oral tests
shall be given Wherever practicable, improvement in the examining
process should develop.

(G) Investigations

Heretofore, personal investigations of character and record of appli-
cants for the classified service have been limited mainly to examina-
tions for law enforcement positions and to those few cases where
voluntary vouchers have indicated some doubt about the character or
record of the applicant. This means, of course, that large numbers of
applicants have been certified year in and year out without any
personal investigation of their character and that there have been
drawn into the service, only to be weeded out on subsequent discovery,
a number of individuals disqualified for responsible employment.
The process of appointment and training of so-called eligibles duly
certified by the Commission, only to find that they are disqualified
by reason of character or record, is far more costly than the expense
of preliminary investigation under the new orders. Proper investiga-
tion of all eligibles before certification will require, of course, a drastic
expansion of the investigative staff of the Commission, but this
expansion will return dividends many times over in the whole cost of
personnel administration in government.

(H) Physical Standards

Recognition of the importance of physical qualification has been a
slow development in the history of government personnel administra-
tion. Socially, it is important that individuals with physical handi-
caps and some minor medical infirmities be given opportunity to
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work in positions where such handicaps and infirmities are not dis-
qualifying. Economically, it is important that individuals physically
unfit for a particular task be not drawn into such task to become a
burden upon operation and a premature expense to the taxpayers
who pay part of the cost of the retirement system. Yet, the study of
medical standards requisite in various vocations has hardly com-
menced. Studies of accident proneness and studies of the incidence
of pathological conditions in various kinds of employment have not
been undertaken. The medical examining staff of the Commission
had been limited to two doctors until the current fiscal year, when an
additional medical officer was added—in the face of the task oi ex-
amining the medical papers of hundreds of thousands of applicants for
positions subject to our liberal retirement law.

(I) Certification

The Certification Division of the Commission is one of the vital
points of contact between the Commission and the departments in
the filling of actual vacancies as they arise. Promptness and accuracy
of certification of eligibles who meet the needs of the appointing
officers is essential to effective operation of a merit system. The use
of the process of selective certification has increased somewhat during
the last year. Service rendered to departments has improved.
There has been increasing recognition of the close contact needed
between the Examining Division and the Certification Division.
With the expansion of liaison facilities between the Commission and
operating agencies, and increased utilization of sound selective certi-
fication, the service rendered at this vital point will continue toimprove.

(J) Competitive Promotion Examinations

In the last annual report of the Commission, it was stated that one
of the steps to be taken during the next fiscal year would be the develop-
ment of competitive promotion practices within the Commission.
This step has been carried out by the holding and completion of
competitive promotion examinations to fill numerous vacancies
occurring in the Commission. The procedure has met with enthusi-
astic response from the employees examined and promoted, and is
supported by the heads of divisions who have utilized the procedure.
Considerable talent has been disclosed which had never come to the
attention of promoting officers in the absence of competitive pro-
motion examinations. The morale of the staff has improved and the
Commission believes that its own experience establishes the out-
standing value of the competitive promotion procedure, which is
authorized, as of February 1, 1939, for the whole service.
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(K) Political Activity

In over half of the 112 cases of alleged political activity which
were acted upon by the Commission during the year, the charges
were found to be without basis. Activities investigated ranged
from relatively minor offenses, such as taking part in school contro-
versies, to serious offenses, such as active candidacy for political
office, warranting a recommendation that the offender be removed
from the service. The table below shows the types of political activity
with which the employees were charged and the Commission’s recom-
mendations.

The Commission has no authority to investigate political activity
by unclassified employees and officers unless it is charged that official
authority is being used to coerce classified employees.

Political-activity Cases

Recommendation
Nature of alleged political activity investigated q‘%fé il Caution, Suspen- Charges
to dis- | Warning, | Re- | sionor | p;i'q0e | motal
con- | Of repri- moval | reducticn tained
tinue mand in salary
Serpingionzelectiontboard L oite Lo WL it Shre e SRl R man] i ur Sle io el il 1
‘Taking active part in ]golitical conventiocn, cam-
paign, orelection . M. o ol LN St s 6 9 15
Becoming candidate for political office. 1 1 3
Transporting voters to the polls..________ 2 3 5
Soliciting support for political candidates 1 4 5
Holding office in a political organization .- 1 12
Active in school controversy ... 1 2
Miscellaneous (minor offenses and 2 or more
charges) 0 A AL e Pl o s A0 e ST e 10 11 4 Bl s 44 69
Potalt ol BhERy §o et e e o SR A 19 22 5 2 64 112

(L) Retirement

Continued study of the subject of retirement strengthens the con-
viction of the Commission expressed in previous reports that the
Civil Service Retirement Act should be liberalized.

The Commission believes that the changes most needed are a
standardization of the age for compulsory retirement and a general
lowering of the age for optional retirement; that the disability pro-
vision should be liberalized, and that employees retiring on account
of age should be permitted to elect a joint and survivorship type of
annuity.

There should be a uniform compulsory retirement age of 70 years,
after a minimum of 15 years of service, thus eliminating the two lower
retirement ages of 65 and 62 years. There should also be an optional
retirement age of 60 years after 30 years’ service and of 62 years after
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at least 15 years of service, the Government having the same options
with respect to retirement as may be allowed the employee. The
ultimate cost of such proposed changes would depend upon the average
retirement age which developed in practice. It is believed, however,
that the increased cost by reason of lowering the optional retirement
age would be largely offset by .the raising of the compulsory retire-
ment age, and it would appear that the net additional cost, if the
proposal should be adopted, would not be excessive.

Recovered disability annuitants who, through no fault of their own,
fail to secure reemployment in the Government service, should be
continued on full annuity for a period of 1 year following the date of
examination showing recovery, and at the end of such period and if
otherwise entitled, allowed a reduced annuity as now provided for
persons involuntarily separated before reaching retirement age.

An employee retiring on account of age should be allowed to elect
a reduced annuity payable to him during his life and an annuity after
his death payable to a beneficiary designated by him (e) equal to or
() 50 percent of such reduced annuity: the amounts of the annuity
to be such that their combined actuarial value at the date of retire-
ment would be the same as the actuarial value of the single life annuity
with forfeiture as now provided.

As the position of postmaster at each first-, second-, and third-class
post office was by statute recently brought within the classified eivil
service, the Commission favors legislation bringing postmaster posi-
tions within the purview of the Civil Service Retirement Act. Under
the present law, all postmasters, unless transferred, promoted, or
appointed from the classified service, are specifically excluded from
the terms of the Retirement Act.

At the request of the President, a committee composed of repre-
sentatives of the Commission and other agencies was organized to
study revision of the Retirement Act. After consulting retirement
experts and employee groups, the committee drafted a bill intended
as the basis for a general amendatory act. This bill was introduced
in the House and Senate as H. R. 8065 and S. 2875. The Civil Serv-
ice Committees of the House and Senate held hearings on this bill
and on several other bills.

The Senate Committee reported favorably on another retirement
bill, S. 457, with amendments. This bill passed the Senate, but did
not become law.

S. 457 provided for retention of the present compulsory retirement
ages of 70, 65, and 62; for the lowering of the optional retirement ages
to 64, 60, and 58 years, respectively, option limited to employee; for
three 1-year continuances beyond compulsory retirement age; for
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election of a joint and survivorship type of annuity by employees
retiring for age; for liberalization of benefits in disability cases by con-
tinuing annuity for 1 year after date of examination showing recovery
instead of 90 days as now provided; for increasing contributions by
employees from 3% percent to 4 percent; for reduction of interest
allowed on contributions from 4 percent to 3 percent upon separation
by voluntary resignation or for cause; and for optional deposits by
employees to purchase additional annuity.

The President has also appointed a committee to consider the
advisability of extending the terms of the Civil Service Retirement
Act to employees not now subject to any Federal retirement act
or to the Social Security Act. This committee has begun its study,
and the Commission will conduct a survey for the purpose of aiding
the committee in this study.

Two amendments were enacted during the fiscal year 1938. The
first, Public, No. 701, approved June 23, 1938, permits annuity on a re-
duced basis for periods of service subsequent to 1920 when certain
employees were not in positions subject to the Retirement Act, if they
elect not to purchase credit for such service. The second, Public, No.
740, approved June 25, 1938, which affects only employees of the legis-
lative branch paid in whole or in part by the Senate disbursing officer,
reduces from 15 to 7 years the period of service which such employees
must have in order to elect to come within the terms of the retirement
law, and provides also that such election shall become effective on
the first day of the second month following that in which it is made
instead of the first day of the sixth month.

While these changes bring the provisions of the Legislative Em-
ployees Retirement Act of July 13, 1937, into closer harmony with
the retirement provisions which apply to employees of the House of
Representatives, the Commission believes that there should be a
complete standardization of retirement provisions with respect to all
employees of the legislative service affected by this act.

Public, No. 251, approved August 10, 1937, amends the Canal Zone
Retirement Act and provides annuities to persons separated from the
Panama Canal or Panama Railroad between August 1, 1920, and
July 1, 1926. There have been 10 claims allowed under this amend-
ment.

There were no amendments to the Alaska Railroad Retirement
Act. :
The number of claims of all kinds under the several retirement acts
pending at the beginning of the fiscal year was 2,724. During the
year 38,671 claims were received and 38,751 were adjusted. The
number of claims received during the fiscal year increased by 12.5
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percent over the preceding year, while the number of claims upon
which action was completed increased 14.2 percent over the preceding

year.
Annuitants Added During Fiscal Year 1938

Total on
s ami. | Involun-
Age | Optional Dlisfbﬂ' tary sep- | Total Ju;%nBO
y aration i
Civil Service Retirement Act_ 2,958 648 2, 388 159 6, 153 56, 130
Canal Zone Retirement Act___ 25 24 18 3 80 507
Alaska Railroad Retirement A LA TeT [ Jeal TG 19 48

Further data pertaining to the actuarial features of retirement work
will be found in the publication Retirement Report, the report of
the Commission’s Retirement Division as of June 30, 1938.



Section III

EXTENT OF THE SERVICE AND CHANGES IN
REGULATIONS

(A) Extent of the Executive Civil Service

Civil employees in the executive branch of the Government totaled
851,926 on June 30, 1938. The number of persons in positions sub-
ject to the civil service competitive requirements increased from
532,073, or 63 percent of the total on June 30, 1937, to 562,909, or 66.1
percent. This represents an increase of 30,836 employees in classi-
fied positions and a decrease of 20,574 in nonclassified positions dur-
ing the year.

Almost one-third of the total number of civil employees in the
executive branch on June 30, 1938, were in the Post Office Depart-
ment. Next largest were the War and Agriculture Departments with
about 11 percent each of the total. The Treasury and the Navy
Departments each had about 8 percent of the total. Other estab-
lishments with over 10,000 employees in the order of size were the
Department of Interior, Veterans’ Administration, Works Progress
Administration, Department of Commerce, Home Owners’ Loan Cor-
poration, Tennessee Valley Authority, The Panama Canal, and the
Social Security Board.

The largest increases in employment during the year were as fol-
lows: Department of Agriculture, 17,362; War Department, 6,457;
Post Office Department, 6,272; Social Security Board, 4,587 ; Depart-
ment of Interior, 2,119; and Department of Commerce, 1,630.

The largest decreases in employment occurred in the following
agencies: Department of Labor, 7,157; Treasury Department, 6,188;
Works Progress Administration, 5,690; Navy Department, 3,038;
Public Works Administration, 2,916; and Home Owners’ Loan Cor-
poration, 1,889.

The number of employees in the classified service on June 30, 1938,
was larger than at any time since the peak employment years of 1918
and 1919. As a result of the Executive order of June 24, 1938, the
number of classified positions may be expected to increase sharply in
1939.

The number of men in the executive branch of the civil service con-
tinues to exceed the number of women. This is true both for the
departmental and field service. On June 30, 1938, 80.5 percent of
the employees in the executive branch were men and 19.5 percent
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women. Of the 115,590 employees in the departmental service men
comprised 59.5 percent and women 40.5 percent. Men made up 83.8
percent of the 736,336 employees in the field service and women 16.2
percent.

See tables 3 and 4 in the appendix for detailed statistics of the
number and distribution of employees in the Federal service.

As in previous years, the Commission viewed with extreme disfavor
bills introduced in Congress containing provisions which completely
exempted certain employments from the merit system. In addition,
there were other bills which contained exemptions of all but minor
positions.

Durinz the year the classified service was increased by various
legislative and Executive actions under which a considerable number
of employees were given a classified status. This gain was offset by
the removal of positions from the classified service.

Among the gains may be mentioned the restoration to the classi-
fied service by Executive Order No. 7739, dated November 15, 1937,
of positions in the National Soldiers’ Home, Johnson City, Tennessee,
which had been withdrawn from classification by Executive Order
No. 6752, of June 28, 1934.

The position of administrative assistant, formerly one of eight
exempt positions in the office of the Attorney General, was classified
by Executive Order No. 7872, of March 2, 1938.

Positions in the Bureau of Air Commerce, which had been exempt
from competitive requirements under the provisions of schedule B of
the civil-service rules, were brought into the classified service by
Executive Order No. 7853, of March 29, 1938, except the positions of
director of the Bureau of Air Commerce, two assistant directors of air
commerce, and not more than 10 consulting aeronautical experts.

By Executive Order No. 7852, of March 29, 1938, light attendants
and crews of vessels in the Lighthouse Service, with the exception of
seamen, deckhands, firemen, and employees of the mess department,
were taken out of the excepted group (schedule A) and made subject
to competition.

The position of organist and choirmaster at the United States Mili-
tary Academy at West Point was placed in the classified service by
Executive order of February 15, 1938.

The Merchant Marine Act (effective June 29, 1936) provided for
the transfer of trained and satisfactory employees of the United States
Shipping Board Bureau and United States Shipping Board Merchant
Fleet Corporation to the United States Maritime Commission. If the
Maritime Commission certifies to the Civil Service Commission that
the services of such transferred employees have been satisfactory dur-
ing a probationary period, the employees acquire a classified status.
During the fiscal year 1938, 403 employees were so certified.
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Other inclusions of positions in the classified service were author-
ized by the act of Congress of August 16, 1937, concerning Youth
Administration Apprentice Training; the Executive order of October
27, 1937, concerning the United States Housing Administration; the
Executive orders of February 8, 1938, and May 29, 1938, concerning
the Public Health Service; and the National Archives Act, approved
May 23, 1938.

There were 366 disapprovals of proposed classifications of employees
under various authorities for the following reasons: 32 failed to report
or abandoned the necessary examinations; 19 failed to pass the medical
examination; 299 attained ineligible ratings; 3 were not citizens; 1
was ineligible because of the prohibition of more than 2 members of
the family in the classified service; 12 because of unsuitability, such as
use of intoxicants, arrest records, or false statements.

An act approved June 28, 1937, had the effect of withdrawing from
the classified service approximately 6,000 positions in the emergency
conservation work administered under the direction of the Soil Con-
servation Service of the Department of Agriculture.

An additional position of assistant to the Secretary in the Office of
the Secretary of Agriculture was exempted under schedule A by Exec-
utive Order No. 7702, of September 6, 1937.

Schedule B, pertaining to positions which may be filled upon non-
competitive examination, was amended by Executive Order No. 7872,
of April 20, 1938, to permit appointment to administrative or custo-
dial positions in the field service of the United States Housing Author-
ity relating to the management or maintenance of Federal low-rent
housing projects. Only such of these positions as, in the opinion of
the Civil Service Commission, cannot be filled satisfactorily through
open competitive examination, may be thus filled by noncompetitive
examination, but no positions may be filled under this order unless it
is clearly demonstrated that the best interests of the service will be
served thereby.

Inclusions Within the Classified Service

This table includes only cases in which the incumbent of a position
was accorded a classified status during the fiscal year 1938. It does
not include cases in which positions were classified but the incumbents
thereof did not acquire a classified status during the fiscal year.

Executive order of August 22, 1925:

War Department, Office Chief of Ordnance, Washington, D. C______ 2
Executive order of May 18, 1933:

Farm Credit Administration, Washington, D. C___________________ 10

Eie]d S e AGR Rl B ey e s M et £ B S T B L et P 2

Executive order of June 29, 1934:
Farm Credit Administration, St. Louis, Mo_______________________ 1
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Executive order of August 6, 1936:

Navy Department, Washington, D. C_______._ - ___._.__ ‘- " __ ikl
Executive order of September 26, 1936:

Rural Electrification Administration, Washington, D. C____________ 18
Executive order of February 11, 1937:

Department of Justice, Bureau of Prisons, Washington, D. C_______. 1
Executive order of March 27, 1937:

National Labor Relations Board, field_.__________________________ 6

Rule 11, sec. 6:
Department of Agriculture:

Burealof Public/Roads feldiisds = iih i i e SN an S e 8
S0iliCoengervationsService i fieldadesibn fio & sy Sreuil e fais BT 2
Department of Commerce:
Bureau of Air Commerce, Washington, D. C__________________ 251
Bureat of/Air Commeree, fieldi " =L e na s oo e s BT 5
Bureawof diichthouses; fielclivt Lot Al RIHINEEE o f S IFshro s S erins 49
National Bureau of Standards, Washington, D. C______________ 2
National Bureau of Standards, Beltsville, Md_________________ 2
Federal Power Commission, Washington, D. C____________________ 10
Government Printing Office, Washington, D. C.___________________ 1
Interior Department:
Office of Secretary, Washington, D. C________________________ 4
Bureau-of Reclamation; fielda. = e TH e By - ol vi el T 8
Division of Investigation, Washington, D. C__________________ 1
National Park Service; fieldit—r-r farp frpier 00k Dbl ol S in e 7
Office of Indian Affairs, Washington, D. C____________________ 2
lndianiFicld€Senvice sl Xipearine, Sani TR e et ied sl A i U i 59
Justice Department, Bureau of Prisons:
Washinpton D) G LIS ele sl = 3 o8 S I Rl S o e S mie 11
Rielele: ke el WY SRR 0T W, T o2 2 PN BB TS, ol o R e 12
Maritime Commission, New Orleans, La_ .- - . ___________________ 9
National Labor Relations Board, Washington, D. C________________ 6
Navy Department:
Weashinpton,. 0 ol et e ISy o, Sl = T8 (i Sttty v b s R T
ittt bshetbeatbtt it R e it o 2 e o i ity o il Rk B Lo e 408
PostOffice Serviee; Custodial b ves S iilet FEbEe ¢ 20 Cl e i G Fiea i des 25
Social Security Board:
Washington, =10 (s =0 S Il it slUR IR, e Sl s e D 80
1 £ 71 20 BRI Gl SE Wl e T A 10 T TR S S R e A, (I e e g 134
Treasury Department, Procurement Division, Washington, D. C____ 1
Veterans’ Administration, Johnson City, Tenn_____________________ 75
War Department:
Office of Chief of Engineers, Washington, D. C________________ i1
Office of Quartermaster General (field) .. ____________________ 40
HEngineer: Department atilange - soiiata b in S5 Luis aleiii e ion b 945
Ordnance ;Departmentiatilarse Hsaitling ae v, TN o0 Sy, o 0r it 5 197
Quartermaster Clarpsasit o i SAR | ERE o Ll S 7
IR SHMilitaryiAcademy o ipvieb sl v s soir et sl WURe S oin 20 S 1
Ghiemical \Warfareatilarge: oo B el L e s el e sl Siin iy vl o 1

Rule II, sec. 7:
Post Office Service:
Employees in offices advanced from the third to second class.__. 435
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Rule X, sec. 13:

Department: ofi State, ield FETaie £ 1 = St B il sl R foi 1

PepartmentiofgWar: felca sttty oLy F R il 1 PR it sl o0 (o0 2

Department of INaviy; fields 80 ot L e e o 8
Section 201 E of the Merchant Marine Act:

Maritime Commission, Washington, D. C_________________________ 296

Maritime Commission, Washington, D. C., field___________________ 107

By act of Congress, August 16, 1937:

Department of Labor, Washington, D. C_________________________ 11
epartmentiofilabor el st ius bl ralit Sl e ey L LT 3
Rotal tusv Serme obiiamtlioa il g a b sl oo s s s/ 0t o pa il i 3, 389

(B) New Leave Regulations Issued March 21, 1938

The Annual and Sick Leave Acts of March 14, 1936, authorize the
President to promulgate leave regulations which shall be uniform, as
far as practicable, for all departments. A first set of regulations was
issued by Executive orders of July 9, 1936. New regulations, super-
seding these, were issued by Executive orders of March 21, 1938.

The new regulations are substantially the same as the old, but
certain changes which the use of the uniform regulations has shown
to be desirable are included. Important decisions of the Comp-
troller General and the Attorney General have also been made more
readily available by incorporation into the regulations themselves.

(C) Employment of Aliens Forbidden

Certain of the 1939 appropriation acts passed by Congress during
its 1938 session contain clauses forbidding the employment of aliens
within the continental United States by the departments and inde-
pendent establishments included in the provisions of these acts.
Among those affected are the Treasury, State, Justice, Commerce,
Labor, and Post Office Departments; most of the independent offices;
the Military Establishment of the War Department; work relief
projects; and the legislative and judiciary services. Funds so re-
stricted may be used only for the employment of citizens, or those
who have made declaration of intention to become citizens prior to
the passage of the appropriation acts.

Noncitizens who owe allegiance to the United States, and who were
in the service of the United States on the date of the passage of the
particular appropriation act, are excepted from the prohibitory clauses,
except in connection with the Military Establishment of the War
Department. In the case of that establishment such persons are
affected, in general, equally with aliens.

(D) Reorganization of the Commission’s Divisions

In order to promote efficiency of organization, especially necessary
with the increase of work anticipated with the new extensions of the
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classified service, certain reorganizations were made within the Civil
Service Commission. The Service Record and Retirement Division,
largest of the Commission’s divisions, which has been performing a
variety of functions, was divided into three new divisions, Service
Record and Status Division, Retirement Division, and Statistical
Division.

The Service Record and Status Division, whose new chief is the first
woman head of a division in the Commission’s central office, main-
tains service records of permanent employees in the executive civil
service; authorizes reinstatement, transfer, promotion, and change of
status; maintains records of the quotas of the several States and
Territories in the apportioned service; administers the rules govern-
ing removals, dual employment, and conflicting statements about .
date of birth.

The Retirement Division has charge of the administration of the
Civil Service Retirement Act (which under a recent act also includes
employees of the legislative and judicial branches of the Federal
Government), the Panama Canal Zone Retirement Act, the Alaska
Railroad Retirement Act, and their amendments. It maintains
individual records of employees’ contributions, acts on claims, ad-
ministers the various funds and, together with the Board of Actuaries,
conducts valuation surveys of these funds each 5 years.

The Statistical Division prepares monthly, semiannual, and annual
statements on the employees and pay rolls of the executive civil
service. It also prepares statistics, both for the annual report and
the valuation surveys, of the employees subject to the various retire-
ment laws administered by the Commission, prepares the Official
Register, and operates a mechanical system of keeping personnel
records for all permanent employees in the executive civil service.



Section IV

SOME ASPECTS OF PERSONNEL PRACTICE IN
THE FEDERAL SERVICE

(A) The Commission’s Relationship With Congress

The civil service system under the Act of 1883 was authorized by
the Congress. The Classification Act and the Retirement Act were
passed by the Congress. Although the Commissioners are appointed
by the President and the Commission acts to serve the Government
establishments headed by administrators appointed by the Chief
Executive, the Commission must also serve the applicants and tax-
payers who are represented by the Congress. The Commission’s ap-
propriations are dependent upon the action of the Congress and it is of
the utmost importance that the problems and activities of the Com-
mission be understood and appreciated by the Congress.

Members of the Congress are constantly besieged by constituents
interested in employment in the Government. Members of the
Congress from time to time have occasion to call upon the Commission
and its staff for information concerning pending examinations and
procedures under the rules and regulations. The civil-service rules
and regulations are a body of procedures and practices which have
developed to assure fairness and expedite the orderly transaction of
business. Their complexity, however, makes it difficult for the public
to understand at all times what is required and the reasons for the
requirements. The Commission has no adequate system of liaison
with the Congress to render informational service, to enable it properly
to cooperate with the public and the Members of the Congress, and to
furnish necessary information and necessary explanation which alone
can alleviate points of possible friction between the public and the
Commission.

In spite of this lack, there has been in the past year increasing per-
sonal effort on the part of individual Members of the Congress to
understand the work and the serious needs of the Commission and
the reasons why it is required to work under limitations sometimes
referred to as red tape.

The Commission has constantly sought during the year to reduce
the number of restrictive requirements under the rules and to expe-
dite official business with the public.

The civil service system is primarily a democratic process, and it is
desirable that the system be as simple, practical, and expeditious in
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operation as it can be made. There are many respects in which this
improvement depends upon legislative understanding, cooperation,
and action, and it is the hope of the Commission that closer coopera-
tion with the Congress will ensue through adequate informational
service and through increasing understanding of the functions of the
Commission.

(B) The Commission’s Relationship With Departments

The Commission comes in direct contact with departments in mat-
ters of classification, recruitment, establishment of examination re-
quirements and standards, and certification to fill vacancies. The
establishment of professional personnel divisions in all of the im-
portant agencies of the Government will provide the liaison and co-
operation so necessary to effective service.

The placement of technically qualified personnel directors high
in the departmental organization will do much to expedite the planning
of personnel work and the anticipation by the departments and agen-
cies and by the Commission of departmental operating needs. There
has been an inadequate understanding in some instances of the co-
operative possibilities in personnel selection on the part of some of
the heads of departments and agencies. This is due to the fact that
personnel work has been relegated by department heads in many cases
to personnel officers who are wholly out of touch with the planning of
departmental and agency administration. There has been too wide
a gap between the personnel unit in the operating agency and the
planning and administration in the department. :

The problems of personnel administration, which has become an
extremely important, complicated, and technical art, have been neg-
lected in too many places in government. The outlook for broader
understanding of the problem and closer cooperation by the executives
and administrators is encouraging today, and the Commission is
prepared to share in the task of increasing such necessary under-
standing and cooperation to make its work, as a service agency, con-
stantly more valuable to operating units.

(C) The Commission’s Relationship With the President

No central personnel agency can perform its work successfully
without the enthusiastic support, leadership, and backing of the Chief
Executive. The President of the United States has given the highest
order of support and leadership to the United States Civil Service
Commission.

In issuing the Executive orders of June 24, 1938, which revise and
modernize the rules of practice and which authorize modern depar-
tures from antiquated procedures, President Roosevelt has made a
substantial contribution to improvement of the merit system.
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The President’s message to the Civil Service Assembly of the
United States and Canada, issued in October 1938, evidences the keen
interest and support which he continues to give to the merit system.
In that message the President said:

The competitive classified civil service system is the best approach to the so-
lution of this problem which there is. That system has not been perfect. I have
laid down broad and specific bases for its improvement. I shall appeal for ade-
quate financial support of this improvement, and I shall continue to urge all of
the agencies of Federal Government to discard inherited reservations and unite
in utilizing and perfecting the national personnel program now instituted.

(D) The Commission’s Relationship With Employee Unions

The Commission has noted with real satisfaction the constructive
work of organized groups of employees in improving personnel prac-
tices.

Leadership of employee unions has been responsible and intelligent.
Cooperation from employee groups has been outstanding. The
Commission believes that the maintenance of a close cooperative re-
lationship with employee organizations is an assurance of progress
in the field of personnel administration, and an assurance against
friction and misunderstanding preventable wherever enlightened
personnel management exists.

105507—38——3



" Section V

EARLY HISTORICAL BACKGROUND OF THE
CLASSIFICATION ACT OF 1923

The history of the early deliberations of Congress on the problem
of fixing pay for civil employees in the executive branch of the Govern-
ment furnishes an interesting and significant background underlying
the legislative policies upon which many years later the Classification
Act of 1923, as amended, was based. Reduced to simple terms, the
Classification Act is founded on these broad principles, among others:

1. Positions shall be classified and graded according to their duties
and responsibilities.

2. The same pay scale shall be applicable to all positions falling in
the same class or grade in whatever department they may be located.

3. The different pay scales and the various classes and grades of
positions shall be logically associated so that pay is properly related
to work.

4. There shall be a central classifying agency serving all depart-
ments alike and expressly charged with the responsibility of equal-.
izing and coordinating the classification and grading of positions in
all departments under the Classification Act.

From the very beginnings of the Federal Government, the problem
of fixing pay equitably for officers and employees frequently -engaged
the attention of the Congress. It was early and repeatedly recognized
that the obviously fair basis for salaries was the work which each
employee respectively performed, and over a period of nearly a
century Congress sought procedural means for carrying this principle
into the everyday administrative operations of the Government. Reg-
ular and special congressional and Executive committees studied and
reported on the problem from time to time, virtually all of them
arriving at the conclusion that some means had to be found for
classifying or grading positions uniformly and impartially on the basis
of the work they involved, in such a way that the same pay scale or
salary range, whatever it might be in dollars, could be equitably
applied to each position in the same class or grade and so that the
several pay scales would be properly related to the difficulty and
responsibility of the work of the respective positions to which they
were made applicable. Time after time, this was stated as a sound
and necessary objective in salary administration. However, it was
only after long and repeated consideration of the problem that it was
perceived that the search for ways and means to accomplish this
objective would be ended by agreeing to vest in one central agency -
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the responsibility for the coordination of position-classification in
all departments.

The history of appropriation acts and other legislation considered
by Congress from 1789 to about 1850 indicates clearly a growing aware-
ness on the part of the legislature that as the Government service
expanded the problems of salary administration were becoming
increasingly complex and acute. For the major part of this period
lump-sum appropriations for salaries were the rule and department
heads were authorized to fix salaries in their discretion within appro-
priation limits. Under these circumstances inadequacy of pay and
inequalities of pay in relation to work performed became typical of
the salary situation in the service.

In 1836 and following years, petitions submitted to Congress by
Government employees served to focus attention on the need of a
systematic method for fixing the salaries of the 336 clerks then em-
ployed in the five departments at Washington. Specifically, in 1838,
the employees asked ‘“‘that an inquiry be made * * * into the
kind and character of the duties of the several clerks in all the depart-
ments and subordinate bureaus, and a general law passed, appor-
tioning and fixing salaries to duties, so that all clerks performing like
duties shall receive like salaries.” ! In this request they were sup-
ported by the heads of the several executive departments.? The
Senate, recognizing the need for equalization of salaries in relation to
duties, passed a resolution addressed to the heads of departments,
which called for reports showing—

the classification of the clerks * * * in reference to the character of the
labor to be performed, the care and responsibility imposed, the qualifications
required, and the relative value to the public of the services of each class as
compared with the others * * * 3

Thus, 85 years before the passage of the Classification Act of 1923,
the Senate set forth a basis for position-classification which frequently
has been regarded as of more recent origin. That this was regarded
as an important principle is indicated in an 1842 report of the Select
Committee on Retrenchment of the House, which regarded the
“arbitrary’’ arrangement of the salaries of clerks, ‘“without much
reference to their respective duties”, as ‘“‘a great defect in the organi-
zation of the Departments.” *

In 1851, when a more or less concerted demand began to manifest
itself for a general reconsideration of the salary situation in the serv-
ice, Congress again gave serious consideration to the subject. A
number of bills were introduced for the purpose of raising and, at the
same time, equalizing clerical salaries, each bill, however, being
applicable only to one specified department.

1 8. Docs. vol. I, No. 71, 25th Cong., 2d sess., January 3, 1838.

1 8. Docs. vol. ITI, No. 239, 25th Cong., 2d sess., February 26, 1832,
1 8. Res., March 5, 1838, 25th Cong., 2d sess.

4+ H. Rept. No. 741, 27th Cong., 2d sess., pp. 18-23, May 23, 1842.
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Seeing the futility of accomplishing uniformity and equalization
throughout the service by enacting the pending uncoordinated bills,
the Senate in 1851-52 passed a series of resolutions directing the heads
of departments to report to the Senate ‘‘some plan of classifying the
clerks in the several departments, for apportioning their salaries
according to their services, and for equalizing the salaries of the clerks
of the same grade in each of the departments.” The reports sub-
mitted did not set forth a classification plan that would be applicable
to all the departments, but there was virtual unanimity in the recom-
mendation ‘“‘that such classification and arrangement be established
by law, as shall be found most nearly to fulfill these several recom-
mendations, and that uniform salaries be established for all the clerks
of each class in whatever department of the government they may be
employed in the city of Washington.”

After a consideration of the departments’ reports a measure was
proposed and passed in 1853 which at the time was probably intended
to be a reasonably permanent solution of the problem of adjusting and
equalizing salaries for the 700 clerical employees in the 5 departments
affected.® It provided that clerks in the Departments of the Treasury,
War, Navy, Interior, and the Post Office ‘‘shall be arranged into four
classes.” As amended in 1854, it prescribed one salary rate for each
class as follows: $1,200 per annum for class one; $1,400 for class two;
$1,600 for class three; and $1,800 for class four.®

Gradually these pay rates or ‘“‘classes” were extended to most of the
clerical positions in all offices. Until the passage of the Classification
Act of 1923, 70 years later, they served to define and limit salary
levels in estimating and authorizing appropriations for clerical posi-
tions not paid from lump-sum appropriations.

As in the case of its earlier deliberations, Congress again recognized
in 1853-54 the necessity of equal pay for equal work and coordination
of pay schedules, one department compared with another. But the
1853 and 1854 acts established no machinery or procedure designed to
meet this necessity and keep individual positions allocated to their
appropriate classes uniformly across departmental lines. The
“classes’’ themselves were undefined in terms of work. There were
no guides for determining what clerical work belonged in each of the
named salary rates. Each department related pay to work without
reference to the others. The acts established no central agency, no
mandate to ascertain continuously and currently the facts about the
duties and responsibilities of positions, and no prineiples for placing
positions in the salary classes enumerated. The 1853 and 1854 acts
raised clerical salary rates, but they failed to equalize or coordinate
them in relation to work performed.

8 Act of March 3, 1853, 10 Stat. 189, 209.
¢ Act of April 22, 1854, 10 Stat. 276.
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In 1886, the salary situation became again so acute that the House
Committee on Reform in the Civil Service reported a bill to establish
a commission of five members, to be appointed by the President, to
investigate and report to Congress a classification and pay plan cover-
ing the 8,031 employees in Washington at that time, exclusive of labor-
ers and of officials confirmed by the Senate.” In its report the Com-
mittee reiterated the familiar principle that “all compensation should
be uniform in the several departments and offices for doing work of the
same kind.”” For the first time, however, a committee of Congress,
instead of endeavoring to prepare a coordinated position-classification
plan on the basis of uncoordinated reports from the various depart-
ments, stated that it was ‘“impracticable and inexpedient’” for any
committee of Congress to undertake such a task, and, further, that—

Neither should Congress act upon the reports of the heads of departments alone,
for one of the primary objects is to secure uniformity in all the departments, which
was not done by the act of 1853; the reason for which is apparent.?

In 1905, a Committee on Department Methods, appointed by Presi-
dent Roosevelt upon his own initiative, undertook as one of eighteen
projects an investigation dealing with the “Classification of Positions
and Gradation of Salaries.” On this topic it submitted a report to
the President discussing existing salary conditions and recommenda-
tions for their correction, among which was a proposal to establish
various grades of employment. It recognized as sound the principles
that had formed the basis for Congressional consideration of the same
problem from the very beginning. It also realized that uniformity
in the application of these principles in different departments could
not be secured through the individual and separate action of each
department, acting only and finally with respect to its own positions
and personnel. In the effort to secure coordination, it proposed—

That a committee be formed, composed of a representative of each Executive
department and independent establishment in Washington, designated by the
head thereof, whose duty it shall be to consider the character of work performed
in the several bureaus and offices and the salaries paid therefor and to recommend
such further adjustments or other measures as will bring about a general uniformity

of compensation in all public offices for the same kind of work, such recommen-
dations to be considered in the preparation of future estimates.?

The committee clearly recognized the necessity and difficulty of
classifying like positions uniformly in different bureaus and depart-
ments. It stated that—

The chief difficulty in the proposed reclassification of employees will be to make
sure that the same importance be always given to certain lines of substantially -

T H. R. 6855, 49th Cong., 1st sess.

8 H. Rept. No. 1303, 49th Cong., 1st sess., vol. 5.

9 Report to the President by the Committee on Department Methods. Classification of Positions and
Gradation of Salaries for Employees of the Executive Departments and Independent Establishments in Washing-
fon. January 4, 1907. A detailed description of the Keep Committee’s work is found in Weber, G. A.,
Organized Efforts for the Improvement of Methods of Administration, pp. 74-83 (1919). Institute for Govern«
ment Research, Studies in Administration.
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similar work performed in different bureaus and departments. This may be
assured by a careful observance of the foregoing schedule in regard to the character
of work appropriate to the several grades, or by the determination of a board of
equalization appointed by the head of each Department for the express purpose
of securing uniformity in making the change from the present to the proposed
schedule.

Its suggestion that boards of equalization within each department
could secure uniformity across departmental lines was unduly opti-
-mistic. As a matter of fact, even the interdepartmental committee,
which it recommended be established as a more or less continuing
agency to secure uniformity, was to be advisory only and its recom-
mendations as to adjustments were only to be ‘“considered” in the
preparations of the annual estimates. It was not to have the author-
ity, necessary for a central classifying agency, to carry its methods and
decisions into effect. Such a committee, called the Committee on
Grades and Salaries, composed of one employee named by the head
of each establishment, was actually created by Executive order on
June 11, 1907. Its function was to prepare ‘‘tables of estimates for
positions and salaries in conformity with the schedule and recommen-
dations of the Committee on Department Methods.” It possessed
no enforcement or corrective authority either to equalize rates or to
see that individual positions were properly and uniformly allocated to
their proper grades in the basic schedule. The Committee on Grades
and Salaries prepared estimates as directed, which were submitted to
Congress on February 11, 1908,° but no general action resulted, not-
withstanding the support of President Roosevelt!! and President
Taft.'?

It remained for the Congressional Joint Commission on Reclassifi-
cation of Salaries, appointed by Congress in 1919, to construct the
link to connect sound objective with practical everyday operation.
In its report to Congress in 1920, it made this recommendation:

The Commission recommends that the future administration of the classifica-
tion and of the uniform schedules of compensation be delegated by statute to an
existing independent agency of the Government, herein referred to as the classifi-
cation agency, and submits that this agency should logically and preferably be
the United States Civil Service Commission.

In explanation of this recommendation, the Congressional Com-
mittee said:

It is obvious that if the prime requirements of uniformity and relative equity
in the pay for service are to be secured some central independent agency must

have the authority—the final authority in every case and in all departments—as
to the proper classification of each position. It must ascertain, as the impartial

10 H. Doe. No. 648, 60th Cong.

11 Message of President Roosevelt transmitting estimates for appropriations, S. Doc. No. 638, 60th Cong.,
January 6, 1909.

12 Annual Message of President Taft to the Congress, 61st Cong., 2d sess., December 7, 1909, quoted in
Twenty-sixth Annual Report of the Civil Service Commission for fiscal year ended June 30, 1909, p. 134.
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appraiser for the Government and the taxpayers, what the duties of each position
are, what responsibilities are involved, what qualifications are required, and into
what class and compensation schedule it falls.!?

Congress almost immediately accepted the principle that an inde-
pendent central agency should be given the responsibility described
by the Congressional Joint Commission. In this respect its ques-
tions centered mainly on what agency or type of agency should be
established or selected. The Personnel Classification Board, an ex-
officio organization, created by the Classification Act of 1923 as the
central classifying agency, was abolished on October 1, 1932, and its
duties, powers, and functions transferred to the Civil Service
Commission.'*

Thus the major principles underlying the Government’s program
for position-classification, as reflected in the Classification Act of
March 4, 1923, as amended, had their origin in repeated and thorough
consideration by Congress of the problem of salary administration
over a period of nearly a century.

8 Congrédssional Joint Commission on Reclassification of Salaries. Report, March 12, 1920. H. Doe.

No. 686, 66th Cong., 2d sess., pp. 67-68.
14 Act of June 30, 1932, Title V, 47 Stat. 416.



Section VI

THE DEVELOPMENT OF CIVIL SERVICE
INVESTIGATIONS

In consequence of three important steps in government, which oc-
curred in June 1938, the Civil Service Commission is confronted with
necessity for a considerable evolution and expansion of those several
activities which are covered by the term ‘“investigation.” These
three new developments are: the Ramspeck-O’Mahoney Postmaster
Act; the Executive order of June 24, 1938, extending the classified
service; and the revised civil-service rules in which investigation of
the character and personal fitness of eligibles is specifically required
whenever practicable.

The work of the Investigations Division falls into two main cate-
gories, measurably distinct, yet clearly interrelated. The first is
verifying the character, record, and personal fitness of applicants,
including the eduction and verification of evidence of the possession
of personal qualities which can not be ascertained by written tests.
The second phase deals with charges of misconduct, and violations of
the law and rules.

In the historical development of the Commission, it was the second
of these two main branches of investigative work which first came into
prominence. However, the Civil Service Act itself authorizes inves-
tigations of both types.

The Civil Service Act prescribes that examination of applicants
shall be practical in character, and shall test relative capacity and
fitness of persons examined for discharging the duties of the positions
which they seek. The determination of what constitutes ‘fitness”
is left largely to the Commission. However, the employment in
civil-service positions of persons who habitually use intoxicating
liquors to excess is specifically prohibited by section 8 of the act,
referring both to appointments to the service and to retention in the
service—thus providing for investigations of fact both before and
after appointment.

In addition, section 2 of the act specifically requires the Commis-
sion to make investigations concerning the enforcement of rules and
regulations and the personnel engaged in such enforcement.

In considering both the Commission’s present investigative pro-
cedure and the scope of its prescribed duties in the future, it is in-
structive to note the successive steps by which the Commission, since
its inauguration as a small pioneer agency, has endeavored to carry
out the mandate in the Civil Service Act, that the record and character
of Government service applicants shall be the subject of examination,
no less than mentality or education.

34
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On February 23, 1884, the first Commissioners sent to President
Arthur a memorandum on the subject of political assessments of em-
ployees in the service. This was one of the abuses which the Civil
Service Act was specially designed to remedy. The first annual re-
port, for 1883, stated that no case of political assessment had yet come
before the Commission. In 1884 action was taken upon one such
case; and in 1886 eight cases were investigated.

Even in the period just before the World War, investigations were
still limited to charges of misconduct, particularly violations of the
political activity rule. This rule, as expressed in civil-service rule I,
was of much wider scope than the law against political assessments.
The principle of this rule was set forth in President Cleveland’s letter of
July 14, 1886, to the Commission. It grew clearer through subsequent
rulings, especially the letter of President Theodore Roosevelt to the
Commission on June 13, 1902. The Commission’s twenty-third re-
port, for 1906, first contained the civil-service rule I in its present form.

In the year 1915, which may be taken as typical of the pre-war
period, there were recorded in the Commission’s minutes 48 investi-
gations of improper political activity; 3 inquiries into political dis-
crimination in appointment or promotion; 6 investigations of frauds or
irregularities in examinations; 12 investigations of objections filed by
appointing officers against certified eligibles on grounds of gambling
and other unfitness; and 3 miscellaneous investigations: a total of 72
investigations.

For a long time the Commission had no special personnel for investi-
gational work. Investigations were performed either by the Com-
missioners in person or by an employee detailed to a particular
investigation. The need was recognized for expanding this work and
giving it a more definite status. The Urgency Deficiency Act of
October 22, 1913, made it possible for the Commission to employ a
few field examiners, who had their headquarters sometimes in the
central office and sometimes in a district office. These traveling
examiners were generally transferred from the post-office inspector
force, and they received the same salary that they had received as
post-office inspectors. The number of such field examiners fluctuated,
through resignations or transfers, but was never more than four.

Throughout the entire early period, the other phase of investiga-
tional work, that of determining character-fitness of eligibles before
certification, was not forgotten, but was limited by necessity to the
insufficient method of requiring personal vouchers with applications.

The year 1917 was a turning point in the history of the Commission’s
work, not merely because of the sudden demand for great numbers
of additional Government employees during the war emergency, but for
another reason more permanent in its results. By Executive order
issued by President Wilson on March 31, 1917, the Commission was
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called upon to investigate personally the experience, fitness, character,
success, and adaptability of candidates for the three Presidential post-
master classes, then paid from $1,000 to $8,000 a year. This order
marked an important step with respect to one group of positions, in the
Commission’s use of its authority to make personal investigations in
the course of examination.

A field investigation of applicants for postmaster positions involves
a visit to the town or city concerned, by a representative of the Com-
mission and a representative of the Post Office Department. The
applicants are personally interviewed on matters which demonstrate
their capacity, breadth of experience, public spirit, and ethical atti-
tudes. Representative citizens of all economic and social strata in the
community, including those given as references by applicants, as well
as many not referred to, are interviewed on the character, activities,
record, and personal traits of all applicants. The reports of the
investigators are used, in combination with written tests in the case
of second- and third-class postmasters, as the basis for grading
applicants. The rating itself on the evidence presented is done in
the Commission’s central office by the Examining, not the Investiga-
tions, Division. .

On November 2, 1920, the Commission established a Division of
Investigation and Review in order to center the investigative work in
a distinet division. The Division also performed the functions of the
present Board of Appeals and Review.

On May 10, 1921, President Harding issued an Executive order on
examinations for Presidential postmasters, which greatly increased
the Commission’s work. Under the order of March 31, 1917, examina-
tions had been required only for the few post offices where an incum-
bent was not reappointed. The order of 1921 made examination
mandatory in nearly all cases, for the order did not permit the reap-
pointment of a postmaster, without an open competitive examina-
tion, except when the incumbent had been appointed as the result of
a previous examination. The number of such postmasters was
limited. Recognizing the magnitude of the task confronting the
Commission, Congress made a special appropriation of $75,000 for
postmaster examinations in the fiscal year 1922. Several new exam-
iners were appointed, and a number of other employees of the Com-
mission left their duties in the central office or in district offices to
conduct postmaster investigations.

Another development of the year 1921, made necessary by the great
expansion of postmaster work, was the limiting of personal investiga-
tions to post offices of the first and second classes; for post offices of
the third class (salaries then from $1,000 to $2,200) the qualifications
and character of applicants were investigated only by questionnaire-
vouchers sent to large numbers of the patrons of a post office, except
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where there appeared particular necessity for investigations in a
special case. For a time it was necessary to employ the voucher
method even for offices of the second class. Though the use of
vouchers as a part of examination procedure was by no means new in
principle, it had never before been employed on so extensive a scale
or with the grades of applicants so directly dependent upon voucher
testimony.

The Commission, however, realized that in the examinations for the
classified service—postmaster positions were then in the unclassified
service—it had never been possible to perform with thoroughness the
function of certifying eligibles who were not merely intellectually
qualified, but who were found to be fit on grounds of character, habits,
and moral attitudes. In the hearings of December 16, 1921, before
the subcommittee of the House Committee on Appropriations, the
Commission stressed the many advantages to the public service which
would result from making examinations for important positions more
practical, through an adequate investigation of personal traits and
records. These ideas were favorably received by the committee, but
were considered a field for experimentation rather than for immediate
large-scale action.

At the corresponding committee hearing one year later, the same
matter was discussed again. The Commission reported on pioneer
work already undertaken, including research on methods of oral inter-
view; experiments with the use of fingerprints; and a more intensive
use of questionnaire methods for determining the fitness of applicants
for clerk and carrier positions in post offices within certain districts.

Personal investigations as part of civil-service examinations were
not used on a large scale until later. The act of March 3, 1927,
brought all positions in the Bureau of Prohibition into the classified
service and directed that the incumbents, appointed without examina-
tion, should not be blanketed into the service, but could be reap-
pointed only if they obtained high enough ratings in competitive
examinations to bring their names within reach of certification.
Because of the nature of those positions, the Commission felt it neces-
sary that personal investigation be made of all applicants who passed
the preliminary tests. The investigation of more than 3,000 appli-
cants was a major undertaking. It was slowed down by insufficiency
of initial appropriations, but was eventually accomplished in a
thorough and conscientious manner.

In carrying out this program, about 40 new field examiners were
appointed, most of them on a temporary basis, who were given short
intensive training for the work. The experience gained through
the examinations for prohibition agent brought out clearly the value
of investigation for positions carrying special responsibility or tempta-
tion. Public and congressional approval was won for the inclusion of
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personal investigation as part of the regular examination procedure
for law enforcement positions.

In 1929, a second group of temporary field examiners was recruited
to conduct investigations for customs patrol inspector and other exam-
inations. In 1930 appropriations permitted the establishment of more
thorough training of a force of permanent field examiners, which
numbered 36 men on June 30, 1938. On December 1, 1930, the
Division of Investigation and Review became the Investigations
Division. While its review functions were transferred to the newly
established Board of Appeals and Review, investigation work which
had been performed in other parts of the Commission was transferred
to the Investigations Division. At the same time the fingerprint
section was transferred to the Investigations Division.

This year, there have been added the units in charge of cases in-
volving political activity of Federal employees and in charge of cases
necessitating debarment of persons from civil-service examinations.
These units were formerly attached to other divisions.

That the policy of personal investigations of applicants has been
justified by its results cannot be doubted. Even in dollars and
cents the entire cost of investigations has been repaid to the Govern-
ment through having in key positions officers and employees known
to be honest, capable, and loyal. The greatest justification is found
in improved morale and a public service worthy of national respect.

In recent years, personal investigation has been undertaken so
far as it has been possible in the following principal classes of cases:
Law enforcement positions; all reinstatements when previous service
was terminated under serious charges; postmaster examinations
(except as necessity may force voucher methods at some of the smaller
offices); disability retirement; and in all cases of alleged frauds,
irregularities in appointment, or violations of the rule limiting political
activity of classified employees.

After February 1, 1939, under the President’s new Executive orders,
this vital requirement of personal investigation prior to certification
will apply to all appointments in the classified service, wherever
practicable. Section 3 of the new rule III reads: ‘“The character,
record, and physical fitness of applicants shall be tested or investi-
gated and approved whenever practicable prior to certification.”
The only limitation upon the practicability of investigations is the
limitation of staff. Adequately increased funds for investigative
personnel and for travel are essential.

A careful study of the history of investigations conducted by the
Civil Service Commission proves that they are of outstanding value
in improving public personnel administration. A definite emphasis
upon the extension and improvement of investigations is an important
part of the Commission’s program.



~ Section VII
EXAMINATIONS

The average number of persons examined during the past 5 years
is more than 560,000. During the fiscal year 1938, a total of 408,928
were examined. The decrease in the number of persons examined
in 1938 was occasioned by the fact that no new large classified service.
agency had to be staffed during the year nor was there, except in the
Navy Department, any considerable expansion in the work of an
agency already established. Entrance appointments in the depart-
mental and field positions were 34,051, as compared with 44,484 in
1937.

‘'The Governmental activities initiated in 1938 and the examinations
announced in the early months of the fiscal year 1939 indicate that
the number of persons examined in the year 1939 will probably break
all records.

During the year, general engineering and general chemical exam-
inations were announced. A new departure in the engineer examina-
tion was that of not requiring a formal engineering education. Appli-
cants lacking college work in engineering were required to show
engineering experience and were given an assembled examination on
engineering fundamentals, including mathematics, physies, theoretical
and applied mechanics, engineering materials, engineering drawing,
and the elements of electrical, mechanical, civil, and chemical engin-
eering.

In the preparation of this test, the Commission was fortunately
able to secure the assistance of Robert L. Sackett, dean emeritus of
the School of Engineering, State College, Pennsylvania, one of the
recognized engineering authorities of the country. This change in
the engineering examination resulted in placing on the eligible lists a
considerable number of men who, while they lacked the formal edu-
cation represented by an engineering degree, had nevertheless by
study and practical experience made themselves professional engineers.

Another interesting development was the inclusion in an examina-
tion for printer-proofreader of a practical test in proofreading. Here-
tofore, in the printer-proofreader examination, applicants had been
rated on the extent and character of their experience in the trade.
In the case of such trades as carpenter and machinist this affords a
reasonably accurate method of determining relative ability, while a
practical test in carpentry or the operation of machine tools is not at
present feasible. In the case of proofreaders, however, such a test is
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practicable and its inclusion in this examination will result in a deter-
mination of relative qualifications much more exact than the former
procedure could produce

The naval expansion program completely exhausted the Commis-
sion’s registers for such positions as ship draftsman, naval architect,
and naval engineer. Since the need for additional eligibles was urgent,
examinations were expedited for naval positions.

During the year the two examinations which attracted the largest
number of competitors were those for elevator conductor, for which
there were 12,203 applicants, and student fingerprint classifier, for
which there were 54,034 applicants.

During the year the Commission utilized the temporary services
of a number of outstanding authorities in various professional fields
in the development of new tests. Such services are valuable contri-
butions to the Commission’s examining procedure. Among those who
have aided the Commission during the year were specialists in the
fields of political science, sociology, prison management, journalism
and engineering.



Section VIII

VETERAN PREFERENCE

The Veteran Preference Act of July 11, 1919, which was enacted
to reward enlisted men and women for war-time service operates in
such a manner that more than one out of every four persons who
received appointment in the classified service this year by the aid
of veteran preference was too young to have been in the World War.

This situation arises from the all-inclusive wording of the veteran
preference law. The Commission must follow the law. It may,
however, recommend to the President and Congress changes in existing
legislation, if the experience of the Commission shows that legislation
is not working out in the spirit in which it was intended, or is working
out in a way which is not for the good of the service.

The Veteran Preference Act grants preference in appointment to
the classified service to ‘“honorably discharged soldiers, sailors, and
marines, and widows of such, and to the wives of injured soldiers,
sailors, and marines, who themselves are not qualified, but whose
wives are qualified to hold such positions.” Honorable discharges or
discharge certificates issued under honorable conditions give preference
rights, though the period of enlisted service may have been less than
6 months

Veterans have 5 points added to their earned examination ratings;
10 points are added in the case of disabled veterans, wives of disabled
veterans who themselves are not qualified, and widows of veterans.
The names of the 10-point group are placed in order at the top of the
eligible register, ahead of all others. Five-point veterans become
eligible for appointment with an earned rating as low as 65, and, for
the 10-point group, as low as 60, although 70 is the minimum eligible
rating for all other persons. In addition, the 10-point group has the
privilege of competing in the reopened examinations held for it four
times a year during the life of the register.

Each year more and more persons are added to the number who
may, under the present law, claim veteran preference in appointment
to the civil service. Each year men are discharged from the four
enlisted services with honorable certificates, students at the West
Point, Annapolis, and the Coast Guard Academies are graduated, or
leave or resign before graduation, and nurses leave the Army and
Navy Nurse Corps. These persons, together with their wives and
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widows, are a constantly increasing group which directly competes
with the older Spanish-American and World War veterans.

Figures are not at present available on the number of wives and
widows who received preference because of marriage to peace-time
veterans. The figures used in this article and in the accompanying
graph include only men and women who received preference because
of their own enlistments.

The Commission has recognized the fact of the growth each year
of the number of peace-time veterans, although it has not before had
exact figures on the size of this group. The Commission has pre-
viously recommended that veteran preference be limited to those
men and women who served during war periods.

The Ramspeck-O’'Mahoney Act, which extends to the three best-
paying classes of postmaster positions the benefits of the classified
competitive service, also allows to the peace-time veteran group the
“privilege of preference in appointment to these important 14,800
positions. Formerly veteran preference was given only to applicants
for first-, second-, and third-class postmasterships who served in the
enlisted forces during the World War, Spanish-American War, and
Philippine Insurrection.

It seems reasonable to expect that as the peace-time veterans
increase each year, the proportion of civil-service appointments
secured by them, over 27 percent of all veteran preference appoint-
ments in the fiscal year 1938, will become even larger, unless the
Veteran Preference Act of July 11, 1919, should be modified by
Congress, which alone has the power to do so.
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AGE AT TIME OF WORLD WAR OF APPOINTEES RECEIVING VETERAN
PREFERENCE

27.26%

10.64% were not over
12 years of age in 1918

72.74% of the appointments received by veterans were of
persons 18 years of age or more in 1918

These appointees were old h for war service in 1918, although the
preference they received in appointments to Federal positions this

fiscal year is not ily based on enlistment during

the World War or any other war period

REwARDS FOR SERVICE GIVEN PEACE-TIME VETERANS DURING THE FiscAL YEAR 1938.

105507—38——4



Section IX
ACTIVITIES OF THE RESEARCH DIVISION

A project having as its ultimate objective uniform specifications
for civil-service positions throughout Federal, State, and municipal
jurisdictions was initiated by the Research Division. Such uniform
specifications would enable universities and other schools to place
greater emphasis on training for the public service and would make
possible the use of joint registers by Federal, State, and municipal
civil service commissions if considered desirable, thus paving the way
. to a sound public career service. _

Representatives of professional organizations in the fields of
engineering and public health cooperated in this initial attempt,
and committees have been named to draw up tentative specifications
for engineers and public health nurses. ;

In order to improve the examination for professional engineers in
the entrance grade and to devise a suitable written examination for
applicants who offer experience in place of an engineering degree, the
Research Division conferred with specialists in the field of engineering
to determine the technical knowledge that should be covered. A trial
examination was constructed and given to engineers already in the
service. Special forms for service ratings were developed to secure
valid criteria for the purpose of evaluating the trial examination and
also the examinations from which these engineers were appointed.

As part of a general plan for reducing the number of separate
examinations held by the Commission and to facilitate interchange
of confidential agents among different investigative agencies, the
Research Division devised a comprehensive examination for the
various investigative positions in the Treasury Department and the
Department of Labor. The examination consists of a general test
made up of objective questions which do not depend upon special
information or experience and special tests for those applying for
options in law, accounting, and pharmacy. A follow-up study will
be made to determine the feasibility of a broadened use of combined
examinations.

Many other special and general tests were devised and put into effect.

In December there was held, under the sponsorship of the Council
of Personnel Administration, a 2-day conference of Government and
industrial personnel leaders on such subjects as training, service
ratings, supervision, selection methods, classification, and adminis-
trative policies. Two public meetings were held later in the winter,
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at one of which there was a panel discussion of suggestions offered by
various Federal employees for improving working conditions in the
Federal service.

The Council’s efficiency rating committee recommended that the
service rating forms now in use be continued without change for
another year. The committee emphasized the usefulness of the
forms in improving the work of employees and recommended that
several months before the end of the rating year employees whose
work merits a low rating in any respect be so informed and that ways
be suggested to improve their work.

The common problems committee met frequently to discuss prob-
lems common to Federal departments and the Civil Service Commis-
sion. Many practical improvements were recommended and put into
effect.

As a means of insuring that qualified personnel of the Federal
service will have first consideration in the filling of vacancies, the
Council of Personnel Administration has obtained the cooperation of
the Works Progress Administration in a project to record on punch
cards pertinent information concerning each employee. This project
will also benefit the departments in providing a method for quickly
locating persons readily available to fill particular positions.



Section X

APPROPRIATIONS AND EXPENDITURES

APPROPRIATIONS, 1938

Salariegiandiexpenses; 1938w ts 1T Tl B s i ST e )
Printingtand binding: M08 8 L e e e i S

Retalisgeneralifunds it Aty Gl v R g e

PersonallServices se ol =1 ot w LG R Shiinnl gieor el e hal B ss Y
Supplies and anaterialg . .08 S piyarl T8 8 F il Al e
L ommunicationiseryices B LY vt - S Sl LTI iR DR e e
Fraveliexpenseninu: Lt il T s e w L S e LS
‘Franspoertationtof thin st Sim-wiaianis o 4 L Tebin T ma i S sl E s s
Printingandibindin geusisi e Snnts T e e (s S T e
Repairsrandialterationsdse 5ottt iahe it € b e S New ]
Special and miscellaneous current expenses.__ ... ___________
Biquipmentiin sl J0 Lt R e b e N T g

i otaleexpenditires STt sl =st i T e
Unexpended balance of appropriations. - _____________________

Salaries and expenses, 1939_______________________________.__
Printingiandsbinding Gl 9308w TiTe B0 Lo e S e e

"Total generalifunds s saics s oo e s s

RETIREMENT AND DISABILITY FUNDS, 1938

Civil-service retirement and disability fund, 1938_______________
Canal Zone retirement and disability fund, 1938________________
Alaska Railroad retirement and disability fund, 1938 ___________

Total funds available during 1938 _ _ _ ___________________

RETIREMENT AND DISABILITY FUNDS, 1939

Civil-service retirement and disability fund, 1939_______________
Canal Zone retirement and disability fund, 1939 _______________ .
Alaska Railroad retirement and disability fund, 1939____________

$2, 350, 000
85, 000

2, 435, 000

2,210, 327
107, 643
12, 621
32,195

2, 428, 453

6, 547

2, 435, 000

2, 650, 000
96, 750

2, 746, 750

72, 392, 000
500, 000
175, 000

75, 502, 000

74, 244, 000
500, 000
175, 000

77, 665, 750

The civil-service retirement and disability funds are not considered appropriations for expenditure, since

they were transferred to trust funds.
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Section XI
SUMMARY OF RECOMMENDATIONS

The Commission recommends—

1. That legislation be enacted which will extend the competitive
classified service to non-policy-determining positions now exempted
by legislation.

2. That the scope of the Classification Act be extended to include
the approximately 300,000 positions in the field service, the salaries
of which are not fixed by specific legislative schedule or wage-board
method. This action will correct many inequalities in pay scales
among the field offices of the various departments and independent
establishments and will thus promote better personnel administra-
tion. With the inclusion of many additional field positions within
the classified competitive service, the need for this progressive step
is more imperative than ever before.

3. That legislation be enacted to change the Retirement Act in
the following particulars:

To establish a uniform optional retirement age of 60 years after 30 years’
‘service, or 62 years after 15 years’ service, to be exercised by either the Govern-
ment or the employee; and to make retirement compulsory at 70 years of age for all.

To provide annuity for employees retired because of physical disability who
recover before reaching retirement age, and who fail to secure reinstatement
through no fault of their own.

To broaden retirement benefits so as to permit an employee to elect a reduced
annuity in order that payments may be continued to a surviving dependent.

To extend retirement provisions to postmasters of the first, second, and third
classes who will be included within the classified service by the provisions of the
Ramspeck-O’Mahoney Postmaster Act.

4. Revision of the leave acts of March 1936 so that nonwork days
will no longer be charged as annual leave for 5-day, 40-hour week
employees.

5. Increased appropriations to provide effective personnel admin-
istration, renew necessary registers annually, thoroughly examine and
investigate the records of eligibles, keep position-classification more
current, and otherwise carry out properly the provisions of the new
civil-service rules, of the Ramspeck-O’Mahoney Postmaster Act,
and of the other legislation and Executive orders adopted to improve
and extend the merit system.
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APPENDIX

EXECUTIVE ORDERS

ORDER AMENDING THE CIVIL SERVICE RULES

June 24, 1938.

By virtue of and pursuant to the authority vested in me by the Constitution,
by section 1753 of the Revised Statutes (U. S. C., title 5, sec. 631), by the Civil
Service Act of January 16, 1883 (22 Stat. 403), and as President of the United .
States, the civil-service rules are hereby amended, effective February 1, 1939,
to read as follows:

RULE I—POLITICS AND RELIGION

1. No interference with elections.—No person in the executive civil service
shall use his official authority or influence for the purpose of interfering with an
election or affecting the results thereof. Persons who by the provisions of these
rules are in the competitive classified service, while retaining the right to vote as
they please and to express privately their opinions on all political subjects, shall
take no active part in political management or in political campaigns.

2. No disclosure or discriminations.—No question in any form of applica-
tion or in any examination shall be so framed as to elicit information concerning
the political or religious opinions or affiliations of any applicant, nor shall any
inquiry be made concerning such opinions or affiliations, and all disclosures thereof’
shall be discountenanced. No discrimination shall be exercised, threatened, or
promised by any person in the executive civil service against or in favor of an
applicant, eligible, or employee in the classified service because of his political or
religious opinions or affiliations.

3. Recommendations not considered.—No recommendation of an applicant,
eligible, or employee in the classified service involving disclosure of his political or
religious opinions or affiliations shall be considered or filed by the Civil Service
Commission, hereinafter called the Commission, or by any officer concerned in
making appointments or promotions.

RULE II—CLASSIFICATION OF THE SERVICE

1. Extent of the classified service.—The classified service shall include all
persons who have heretofore or may hereafter be given a competitive status in the
classified civil service, with or without competitive examination, by legislative
enactment, or under the civil-service rules promulgated by the President, or by
Executive orders covering groups of employees with their positions into the
competitive classified service, or authorizing the appointment of individuals to
positions within such service. It shall include all positions now existing or
hereafter created by legislative or executive action, of whatever function or
designation, whether compensated by a fixed salary or otherwise, unless excepted
from classification by specific affirmative legislative or executive action. No
right of classification shall acerue to persons whose appointment or assignment to
classified duties is in violation of the civil-service rules.

2. Examination required.—No person shall be appointed, employed, pro-
moted, or transferred in the classified service, or perform the duties of any position
therein, until he passes the examination prescribed by the Commission in his case,
unless especially exempted.

3. Appointment without examination.—(a) Schedules A and B of the
civil-service rules are continued as a part of the said rules as amended by this
order, and positions named in such schedules are excepted from the classified
service.

(b) Appointments to the excepted positions named in schedule A may be made
without examination or upon noncompetitive examination.

(¢) Appointments to the excepted positions named in schedule B may be made
upon such noncompetitive examination as the Commission shall prescribe.
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(d) The proper appointing officer may fill any position named in schedule A or
schedule B, or any other excepted position, as classified positions are filled, in
which case the person so appointed shall be eligible for transfer, reinstatement, or
promotion to positions in the classified service, subject to the provisions of these
rules. The incumbent of any excepted position so filled will not be entitled to
protection against removal afforded by these rules; nor will the incumbent of any
excepted-by-law position so filled be entitled to the benefits of the Civil Service
Retirement Act solely by virtue of such employment.

4. Assignment of excepted employees.—A person appointed without com-
petitive examination under section 3 of this rule or by authority of an act of Con-
gress shall not be assigned to the work of a competitive classified position without
the approval of the Commission or specific provision of law.

5. Laborers.—Laborers who, in connection with their usual duties, are to
perform work of the grade performed by classified employees shall be appointed
upon certification by the Commission from appropriate registers of eligibles in the
manner provided by these rules; and a person employed merely as a laborer or
workman without examination under these rules shall not be assigned to work
of the grade performed by classified employees. Unclassified laborers may be
assigned to classified work incidentally, but not as a part of their main work, in
cases where such work cannot be conveniently and economically done by classified
employees, but not without the prior consent of the Commission obtained before
such assignment.

6. Excepted employees—when classified.—Except as provided in section 7
of this rule a person holding a position when it becomes classified or otherwise
subject to competitive examination shall, upon recommendation to the Commis-
sion by the head of the department or establishment in which he is employed,
have all the rights which he would acquire if appointed thereto upon competitive
examination: Provided, (a) that he was appointed at least six months prior to the
effective date of the change in the status of the position; (b) that he has performed
satisfactory active service during at least three months of the year immediately
preceding the change in the status of the position; (¢) that he shall pass such appro-
priate noncompetitive tests of fitness as the Commission may prescribe; and
(d) that he is not disqualified by any of the provisions of section 3 of civil-service
rule V or of any provision of the Civil Service Act and rules, or of any other
statute or Executive order. Any such person who fails to meet the foregoing
requirements of this section shall be separated from the service within thirty
days (exclusive of leave to which he is entitled) after the Commission reports that
he is ineligible for classification unless the head of the agency concerned certifies
to the Commission that such person has rendered satisfactory service and that he:
should be retained although without acaquiring a competitive classified status.

7. Classification in post offices.—The Postmaster General shall promptly
notify the Commission of each order for the advancement of any post office from
the third class to the second class, or for the consolidation of any post office with
one in which the employees are classified as competitive. On the date of effect
of such order, section 6 of this rule shall apply to the positions, officers, and
employees of the offices affected, and all other provisions of these rules shall become
applicable to all officers and employees who so qualify and to all such positions:
thereafter filled in the same manner as they apply to those in offices now classified.
The Postmaster General shall, upon the date he reports the advancement of any
post office from the third to the second class, or as soon thereafter as is practicable,
notify the Commission as to which of the employees in such office he recommends
for classification.

8. Appointment without competitive examination in rare cases.—When-
ever the Commission shall find that the duties or compensation of a vacant position
are such, or that qualified persons are so rare that in its judgment such position
cannot, in the interest of good civil-service administration, be filled at that time
through open competitive examination, it may authorize such vacancy to be
filled without competitive examination, and in any case in which such authority
is given, evidence satisfactory to the Commission of the qualifications of the
person to be appointed without competitive examination shall be required.
A detailed statement of the reasons for its action in any case arising hereunder
shall be made in the records of the Commission and shall be published in its annual
report. Any subsequent vacancy in such position shall not be filled without
competitive examination except upon express authority of the Commission in:
accordance with this section.
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RULE III—EXAMINATIONS

1. Competitive examinations.—The Commission shall prepare, recruit for,
hold, and rate open competitive examinations for admission to the -classified
service, and in all other cases required by these rules or by Executive order, which
examinations shall be of a practical and suitable character, and shall be held at
such times and places as may most nearly meet the needs of the service, with due
consideration for the convenience of applicants.

2. Noncompetitive examinations.—The Commission may give noncom-
petitive examinations to test fitness for (a) reinstatement, (b) appointment to
positions excepted from the classified service under these rules or by Executive
order; and shall give noncompetitive examinations for transfer or promotion
when competitive promotion examinations are not held.

3. Examinations.—Examinations shall whenever practicable be assembled
and include written or practical tests; the rating of experience when part of the
test shall, so far as practicable, follow personal interview and be qualitative as
well as quantitative. Whenever the announcement of any examination in which
education, training, or experience is prerequisite shall so state, and the applicants
are given opportunity to file detailed sworn statements of their qualifications, a
preliminary competitive rating may be given on the basis of the duties, require-
ments, and conditions of work in the position to be filled before any applicant
shall be required to travel for further tests. Applicants rated highest on such
preliminary rating, to a number not incommensurate with the number of vacancies
expected during the life of the list, shall be afforded opportunity to assemble or
otherwise compete in such further competitive tests as the Commission may
require. The character, record, and physical fitness of applicants shall be tested
or investigated and approved whenever practicable prior to certification.

4. Examinations for professional or technical positions.—All examina-
tions for professional or technical positions or positions which under existing
executive practice are filled only by persons having professional or technical
training shall be formulated by the Civil Service Commission in collaboration with
the head of the affected department, independent establishment, or corporation,
or his designated representative, and shall make due allowance for the particular
training, experience, and skill regarded as requisite under existing administrative
practice.

RULE IV—BOARDS OF EXAMINERS

1. Appointment and duties.—(a) The Commission shall designate from
among persons in the Federal service, after consulting the head of the department
or office in which such persons serve, such boards of examiners as it shall deem
necessary. Their members shall perform such duties as the Commission may
direct, in connection with the execution of the Civil Service Act and these rules,
and in the performance thereof they shall be under the direct and sole control of
the Commission. Such duties shall be considered part of the duties of the office
in which they are serving and time shall be allowed therefor during office hours.
No such board shall be composed solely of adherents of one political party when
other persons are available and competent to serve.

(b) Where qualified special examiners are not available in the Federal service,
the Commission may, by unanimous vote, designate individuals outside the
service specially qualified by experience and training and of outstanding reputation
in their own field to serve on a board of examiners for a particular examination
and compensate them for such service on a per diem basis.

2. Cooperation with other boards, commissions, and agencies.—The
Commission shall render all practicable assistance to the Philippine and Puerto
Rico civil-service boards, and such other Federal, State, or local agencies as shall
request its cooperation and offer like cooperation or adequately provide its share
of the expense, and shall conduct or join in conducting examinations, upon their
request, under such regulations as may be jointly agreed upon. Where the
Commission has joined in the conduct of such examinations, it may certify
eligibles from appropriate resulting registers to fill vacancies in the United States
civil service.

3. Executive officers to facilitate examinations.—Persons in the executive
civil service shall facilitate the holding of examinations and other work of the
Commission; and executive officers in charge of public buildings shall permit and
arrange for the use of suitable rooms under their charge, and for heating, lighting,
andjfurnishing them. ;
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RULE V—QUALIFICATIONS OF APPLICANTS

1. Citizenship.—No person shall be admitted to examination unless he is a
citizen of or owes allegiance to the United States, and no person shall be examined
or certified for appointment if his appointment would be contrary to law.

2. Form of application.—Application for examination must be made under
oath, in such form and manner and accompanied by such certificates as the Com-
mission may prescribe.

3. Disqualifications.—The Commission may, in its discretion, refuse to
examine an applicant for appointment or reinstatement or to certify an eligible
for any of the following reasons: (a) Dismissal from the service for delinquency,
inefficiency, or misconduct; (b) physical or mental unfitness for the position for
which he applies: Provided, that the Commission may, in its discretion, exempt
from the physical requirements established for any position a disabled honorably-
discharged soldier, sailor, or marine upon a certificate of the United States Vet-
erans’ Administration attesting that he has completed an appropriate and suffi-
cient rehabilitatory course of training for the duties of the class of positions in
which employment is sought; and provided further, that the Commission, may in
its discretion, waive the physical requirements in the case of a disabled veteran
not so trained to permit his examination; (¢) criminal, infamous, dishonest,
immoral, or notoriously disgraceful conduct; (d) intentionally making a false
statement as to any material fact, or practicing any deception or fraud in securing
examination, registration, certification, or appointment; (e¢) refusal to furnish
testimony as required by rule XIV; and (f) the habitual use of intoxicating
beverages to excess.

Any of the reasons stated in the foregoing clauses (b) to (f), inclusive, shall also
be good cause for removal from the service.

4. Age limits.—The Commission may, with the approval of the proper ap-
pointing officer, change by regulation the existing age limits for entrance to the
examinations under these rules, but persons entitled to veteran preference may
be examined without regard to age except for such positions as the Commission
shall by regulation specify: Provided, that they have not reached the retirement
age for the position sought.

5. Trades positions.—Applicants for positions in the recognized mechanical
trades must have served as apprentices or journeymen for such periods as the
Commission may prescribe.

RULE VI/—/RATINGS AND ELIGIBILITY

1. Rating.—Examination papers shall be rated on a scale of 100 and the sub-
jects therein shall be given such relative weights as the Commission may prescribe.
Honorably discharged soldiers, sailors, and marines, shall have 5 points added to
their earned ratings in examinations for entrance to the classified service. Appli-
cants for entrance examination who are honorably discharged and who establish
by official records the present existence of a service-connected disability, or who
are over fifty-five years of age and, because of disability, are entitled to pension
or compensation under existing laws, and widows of honorably discharged soldiers,
sailors, and marines, and wives of honorably discharged soldiers, sailors, and
marines who because of service-connected disability or who are over fifty-five
years of age and because of disability, are themselves not qualified but whose
wives are qualified for appointment, shall have 10 points added to their earned
ratings; and this shall also apply to retired officers and enlisted men who establish
through official sources the present existence of a service-connected disability in
the same manner as is required of others who are granted disability preference.
In examinations where experience is an element of qualification, time spent in the
military or naval service of the United States during the World War or the War
with Spain shall be credited in an applicant’s ratings where the applicant’s actual
employment in a similar vocation to that for which he applies was temporarily
interrupted by such military or naval service but was resumed after his discharge.
The . Commission, not oftener than once each quarter, may reopen examinations to
applicants granted disability preference.

Employees in any positions in the classified service who are qualified to enter
any open competitive examination shall, upon earning a passing mark therein, be
placed also upon a separate list of eligible Government employees, which list may
be certified separately in accordance with the civil-service rules to fill vacancies
ocecurring in the positions for which the examination is held. Age limitations may
be waived for employees otherwise eligible to compete in such examinations.
Employees eligible to compete in any such examination shall be granted leave of
absence for the time required to take such examination.
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Competitors shall be notified of their ratings, and upon their request, they shall
also be notified of their standing on the list.

2. Eligible registers.—All competitors rated at 70 or more shall be eligible for
appointment, and their names shall be placed on the proper register according to
their ratings; but the names of persons entitled to disability preference as defined
in section 1 of this rule shall be placed above all others.

3. Term of eligibility.—The term of ehglblhty shall be one year beglnnmg
with the date on which the name of the eligible is entered on the register. This
term may be extended, in the discretion of the Commission, for one additional
year, and thereafter a register may be certified only for such eligibles as continue
to meet all examination requirements, and where experience was part of the test
only after supplementary examination of additional and interim experience and
rerating of such experience. All eligibles on a list more than two years old who
fail to file additional experience data as required by the Commission or who fail to
meet the requirements or receive a passing mark on rerating shall be dropped from
the list. No register hereafter established shall be used for more than two years
unless it has been extended and revised in accordance with the provisions of this
rule.

RULE VII—CERTIFICATION

1. Method of filling vacancies.—All vacancies in any position or employment
not excepted from examination shall be filled as hereinafter provided: (a) By
transfer upon requisition to and certificate of the Commission, of any employee
employed anywhere in the service holding a position in the same class of the same
grade, or otherwise eligible for such transfer under rule X; (b) by reinstatement
upon requisition to and certificate of the Commission under rule IX or by certifi-
cate without requisition under section 4 of rule XII in the discretion of the Com-
mission; (¢) by competitive promotion upon requisition to and certificate by the
Commission from a competitive promotion register of eligibles in the department
or establishment where the vacancy exists, or if there are no such eligibles, then
from such a register of eligibles in other departments or establishments having
the same status in the service, such certification to be in the order of standing on
such eligible register unless the Commission shall determine that a selective cer-
tification is necessary pursuant to the rules; (d) by noncompetitive promotion
upon requisition to and certificate of the Commission following noncompetitive
examination when competitive promotion examinations are not held; (¢) by trans-
fer from a lower to a higher position of any employee eligible for such transfer upon
requisition to and certificate of the Commission following examination; and (f)
from open competitive eligible registers upon requisition to and certificate by the
Commission.

2. Method of certification.—Certification for original appointment and
competitive promotion shall be made as follows:

(a) Certification.—The nominating or appointing officer shall request the
certification of eligibles, and the Commission shall certify, from the head of the
appropriate register of eligibles, a number of persons sufficient to permit the °
nominating or appointing officer to consider three persons in connection with each
vacancy. When so provided by regulation of the Commission, selection shall be
‘made from the register by the nominating or appointing officer without prelim-
inary certification of the Commission. Where the Commission finds that there
is no register in existence appropriate as a whole to fill a particular existing
vacancy, the Commission in its diseretion may certify selectively from the most
nearly appropriate existing register, in the order of their ranking, the names of
any individuals thereon found by it to be adequately qualified to fulfill the par-
ticular requirements of the vacant position. Certification of an eligible for tem-
porary appointment shall not affect his eligibility for certification for probational
-appointment. Certification shall be made without regard to sex unless the sex
-desired is specified in the original requisition.

(b) Selections.—The nominating or appointing officer shall make selections for
the first vacancy from not more than the highest three persons certified, or on the
register, with sole reference to merit and fitness, unless objection shall be made
-and sustained by the Commission, to one or more of the persons certified, for any
of the reasons stated in rule V, section 3. For the second vacancy he shall make
‘selection from not more than the highest three remaining, who have not been
within his reach for three separate vacancies, or against whom objection has not
‘been made and sustained in the manner indicated. The third and any additional
vacancies shall be filled in like manner. More than one selection may be made
from the three persons next in order for appointment, or from two persons if the
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Tegister contains the names of only two, subject to the requirements of section 3
-of this rule as to the apportionment.

An appointing officer who passes over an eligible veteran and selects another
eligible with the same or a lower rating shall file with the Civil Service Commission
a written statement setting forth in detail his reasons for so doing, which reasons
will not be made available to the veteran or anyone else except in the discretion
of the appointing officer. The Commission will review these reasons and in every
instance where they are not regarded as adequate will so advise the head of the
appropriate department or independent establishment for his consideration.

Any eligible who has been within reach for three separate vanancies in his turn
may be subsequently selected, subject to the approval of the Commission, from
the certificate on which his name last appeared, if the condition of the register has
not so changed as to place him in other respects beyond reach of certification.

(¢) Probationary appointment.—A person selected for appointment shall be duly
notified by the appointing officer and upon accepting and reporting for duty shall
receive from such officer a certificate of probational appointment. The first year
-of service under this appointment shall be the probationary period unless a shorter
period, not less than six months, is provided by regulation. If and when, after
full and fair trial for not less than one month, the conduct or eapacity of the pro-
bationer be not satisfactory to the appointing officer, the probationer may at any
time thereafter during this period be so notified in writing, with a full statement of
reasons, and this notice shall terminate his service. Efficiency-rating reports of
all probationers shall be periodically filed with the Commission at such time and
in such form as the regulations of the Commission shall provide. If at the end
of the probationary period the probationer’s service rating has been satisfactory,
to the extent required by regulation, his retention in the service shall confirm his
absolute appointment. If, however, his service rating has been unsatisfactory as
s0 provided, his service shall be terminated at the end of the probationary period.

A probationer separated from the service without delinquency or misconduct
may be restored to the register of eligibles in the discretion of the Commission for
the remainder of any period of eligibility thereon.

3. Apportionment.—Certification for appointment in the departments or inde-
pendent offices at Washington shall be so made as to maintain, as nearly as the
conditions of good administration warrant, the apportionment of appointments
among the several States and Territories and the District of Columbia upon the
basis of population, but eligibles who have been granted military preference shall
be certified without regard to apportionment, and the appointments of persons
covered into the classified service by Executive order or otherwise, or exempted
from the restrictions of the quota provision in certification, shall be excluded from
the apportionment figures: Provided, that appointments to the following positions
shall not be so apportioned:

(a) In all departments and offices: Apprentice, electric lineman, electric wire-
man, engraver, gardener, helper (if approved by the Commission), skilled laborer
(female), student, telephone operator, and mechanical trades and allied positions
o£ the noneducational class incumbents of which are retireable at not over 65 years
of age.

(b) In the Government Printing Office, mail equipment shops (now field),
local offices in the District of Columbia, field service of the military staff depart-
ments, and at Army headquarters: All positions.

(¢) In the Bureau of Engraving and Printing: Plate printer and skilled helper.

4. District certification.—The Commission may arrange the territory of the
United States into appropriate districts for the purpose of certification to positions
in parts of the service not subject to apportionment, and certification to any such
Fositi%n may be confined to residents of the district in which such position is
ocated.

RULE VIII/—TEMPORARY APPOINTMENT

1. Pending regular filling of vacancy.—Temporary appointment without
examination and certification by the Commission shall not be made to a com-
petitive position in any case, except when the public interest so requires, and then
only upon the prior authorization of the Commission; and any appointment so
authorized shall continue only for such period as may be necessary to make
appointment through certification of eligibles, and in no case, without prior
approval of the Commission, shall extend beyond thirty days from the date of the
receipt by the appointing officer of the Commission’s certificate. When a vacancy
is to be filled by promotion or transfer under the civil-service rules and a tem-
porary appointment is authorized by the Commission under the provisions of this
section pending the promotion or transfer, such temporary appointment shall in
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no case continue beyond the period of thirty days without prior approval of the
Commission.

2. Pending establishment of register.——Whenever there are no eligibles upon
a register for any grade in which a vacancy exists and the public interest requires
that the vacanecy be filled before eligibles can be provided by the Commission, the
Commission may authorize temporary appointment without examination. Such
appointment shall continue only for such period as may be necessary to make
appointment through certification, and in no case, without prior approval of the
Commission, shall extend beyond thirty days from the date of the receipt by the
appointing officer of the Commission’s certification of eligibles.

3. Pending full certification.—Whenever there is at least one eligible and not
more than two eligibles on a register for any grade in which a vacancy exists, the
Commission shall, upon requisition from the proper appointing officer, certify the
one eligible or the two eligibles, as the case may be, who shall be considered by the
appointing officer with a view to probational appointment; and if the appointing
officer shall elect not to make probational appointment from such certification,
and temporary appointment is required, such appointment shall be made from
such certification unless reasons satisfactory to the Commission are given why
the appointment should not be so made. Such temporary appointment may
continue until three eligibles are provided. If selection is not made from the
certification for either probational or temporary appointment under the provi-
sions of this section, then temporary appointment, if required, may be made under
the provisions of section 2 of this rule.

4. Job employment.—When there is work of a temporary character, at the
completion of which the services of an additional employee will not be required,
a temporary appointment may be made with the prior consent of the Commission
for a period not to exceed three months, and may with like consent of the Com-
mission be extended for a further period of three months. Such temporary
appointment shall be made through certification from the Commission’s eligible
registers unless the Commission shall decide, in a particular case, that there are
no available eligibles. Such temporary appointment shall not extend beyond
six months, unless there are no eligibles available for the additional period or under
unusual circumstances which seem to the Commission to justify an extension
beyond six months; and in no case shall such temporary appointment extend be-
yond six months for any purpose other than to complete the job of work for which
the person was originally employed. The Commission may restrict certification
for temporary appointment to such eligibles as by reason of residence or other
conditions are immediately available.

5. Temporary appointment made permanent.—The acceptance by an
eligible of a temporary appointment shall not affect his standing on any register
for permanent employment, and experience gained as a temporary appointee
shall in no way vary the order of certification for permanent appointment. A
temporary appointment may be made permanent when the temporary appointee
is within reach for permanent appointment at the time of his temporary appoint-
ment or in case he is so within reach during his temporary service. In such case
the probational appointment may date from the time when he became within
reach for probational appointment. A person who has been temporarily employed
under the provisions of one section of this rule shall not for that reason be inel-
igible for employment under any other section. Any appointment under sections
1, 2, or 3 of this rule shall be promptly reported by letter to the Commission, as
made, with a statement of the action taken for making a permanent appointment.

The Commission is authorized to inspect the records of any department or
office to aid it in observing and enforcing the operation of the provisions of this
rule and reporting thereon to the President. .

RULE IX—REINSTATEMENT

1. Certificate required—conditions.—A person separated without delin-
quency, misconduct, or inefficiency from a civilian position in the Federal service
after absolute appointment may be reinstated upon certificate of the Commission
subject to the following limitations:

(a) Upon requisition for reinstatement by the appointing office having a
vacancy to fill, made within one year of separation if the period of service was
less than two years; within two years if the period of service was two years or
more but less than three years; within three years if the period of service was
three years or more but less than four years; within four years if the period of
service was four years or more but less than five years; and without time limit if
the period of service was five years or more: Provided, that the applicant is other-
wise eligible under the conditions of the Executive order of June 2, 1920.
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(b) A former classified employee entitled to military preference in appointment
may be reinstated without time limit.

(¢) A former classified employee retired upon annuity under the Civil Service
Retirement Act by reason of total disability who is eligible for reinstatement by
reason of recovery and termination of annuity, shall be eligible for reinstatement
subject to the conditions and limitations of the civil-service rules.

(d) No person may be reinstated to a position in the classified service who did
not have a classified status at the time of separation, or eligibility for such status
through examination.

(e) No person may be reinstated to a position in the classified service without
passing an appropriate noncompetitive examination testing fully his present
fitness for the position when the Commission shall so require.

2. Probationer.—A person separated during or at the end of his probationary
period unless separated solely by reason of reduction in force may not be rein-
stated, but if he has been restored through the discretion of the Commission to
the eligible register he may be certified for a new probational appointment there-
from; and if said register has been terminated and separation was without fault
on his part, he may be certified in the discretion of the Commission, during a
period of one year following separation, for a new probational appointment
upon requisition from any appointing officer for such certification to fill any
vacancy for which he was originally eligible.

3. Removed person.—A person removed from the service, may, in the discre-
tion of the Commission, be certified for reinstatement to any vacancy in any
position for which he was formerly eligible to any other department or establish-
ment pursuant to the provisions of rule XII, section 4.

RULE X—TRANSFER

1. Transfers subordinate to promotions.—No transfer shall be made to a
position above the grade in which the proposed transferee has served unless the
position cannot practicably be filled by promotion.

2. Transfers from excepted to competitive position.—No person appointed
without competitive examination to a position classified at the time of such
appointment, and no person serving in an unclassified position or in a position
excepted from the classified service under these rules or by Executive order, not
appointed by competitive examination, or by transfer or promotion from a classi-
fied position, shall be transferred to a classified position, except as hereinafter
provided in this rule.

3. Retransfer.—Any person may be retransferred to a position in which he
was formerly employed or to any position to which transfer could be made there-
from if, since his transfer, he has served continuously and satisfactorily under
any of the following conditions:

(1) In the executive or judicial civil service of the United States or of its
insular possessions.

(2) In the legislative service.

(3) In the service of a State, county, municipality, or foreign government in
a position in which he has acquired valuable training and experience.

(4) In a training course approved by the Commission in any educational insti-
tution of recognized standing.

Such retransfer may be made without compliance with clauses (b), (¢), and (d)
of section 6 of this rule.

4. From the office of the President.—Any person who has served for at
least two years in the office of the President of the United States may be trans-
ferred to a classified position upon such tests of fitness as the Commission may
deem proper.

5. Without certificate.—Transfers within the same branch of the field
service of a department or office, and transfers among the military staff depart-
ments and from the War Department to any military staff department, subject
to the rules and regulations regarding promotions, may be made without certificate
of the Commission unless different tests are prescribed for original entrance to
the position to which transfer is proposed and unless otherwise provided by regu-
lations of the Commission.

6. Certificate required.—Unless otherwise specifically provided in this rule
no person shall be transerred except on certificate of the Commission previously
obtained and subject to the following limitations:

(a) Absolute appointment.—Such person must have received absolute appoint-
ment and have served at least six months in the position from which transfer is
sought; but this limitation may be waived by the Commission in any cases where
reduction in force is involved.
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(b) Ezamination.—Such person must pass an appropriate examination when-
ever different tests are prescribed for original entrance to the position to which
transfer is proposed. ;

(¢) Qualifications and experience.—Such person shall not be transferred unless,
in the judgment of the Commission, he possesses experience, qualifications, or
training which are required for the proper performance of the duties of the position
to which transfer is proposed and unless promotion in the manner provided by
the civil-service rules is not practicable.

(d) Apportionment.—The apportionment must be observed unless waived by
the Commission upon the certificate of the appointing officer that the transfer
is required in the interests of good administration, setting forth in detail the
reasons therefor.

7. Residence.—The person to be transferred from a nonapportioned to an
apportioned position shall be required, previous to his transfer, to prove his
residence in the same manner as for original appointment.

8. Philippine service.—An officer or employee occupying a competitive
position in the Philippine classified service who has served three years or more
therein, may be transferred to the Federal classified service, subject to the pro-
visions of these rules; but the Commission may authorize the transfer of an
officer or employee who has served two years in the Philippine classified service
and who has been separated by necessary reduction of force or by displacement
by a Filipino, if he is especially recommended by the War Department because
of his efficiency and good character. In all cases of proposed transfer from the
Philippine classified service the War Department shall furnish the Commission,
for its consideration, all relevant information contained in its files, together with
the service record of the employee.

9. Puerto Rican service.—The Commission may, in its discretion, authorize
the transfer of employees from the civil service of Puerto Rico to that of the
United States, subject to the limitations respecting transfer within the ecivil
service of the United States.

10. Panama Canal service.—A citizen of the United States in the service of
The Panama Canal on or before January 1, 1915, in an excepted position may,
if recommended by The Panama Canal, be transferred to any position in the
classified service for which he can qualify, provided:

(a) This section shall not apply to a person appointed to a competitive position
in accordance with the civil-service rules, the transfer of such person to be gov-
erned by the general provisions of the rules.

(b) This section shall not apply to a person appointed without examination
to perform the duties of clerk of any grade, bookkeeper, stenographer, typewriter,
surgeon, physician, trained nurse, or draftsman.

(¢) The transferee has rendered at least two years of service in a position above
the grade of unskilled laborer in the service of The Panama Canal or of the
Panama Railroad by transfer from The Panama Canal.

11. Service beyond seas.—In a case of exceptional merit where an employee
has rendered long and faithful service beyond seas in a civil capacity, under
conditions such that his appointment and services were not in contravention of
the civil-service rules or Executive orders, he may be given a classified status by
the head of the department or office in which such service was rendered on cer-
tification by such officer that the case is one of exceptional merit and with the
approval of the Commission. The provisions of this section may be applied in
the case of Philippine constabulary officers who have rendered at least seven
years of efficient and satisfactory service.

RULE XI—PROMOTION

1. Competitive tests.—In addition to the method of competitive promotion
provided by rules ITI, VI, and VII, competitive examinations for promotion and
transfer may from time to time be held under the direction of the Commission to
test fitness for promotion and transfer, subject to the following limitations:

(@) No employee during probation shall be eligible to participate in a promo-
tion examination or be promoted to a position higher than that for which he was
eligible at time of appointment; and eligibility to participate in each such examina-
tion shall be limited to employees declared by the Commission to be in line of
promotion and to employees declared by the Commission to be eligible for transfer
to the position for which the examination is held and who are otherwise qualified.

(b) The service ratings of the employee in the position from which he seeks
promotion, when declared by the Commission to be in line of promotion, shall
be given due weight in any such examination, which weight shall constitute at

least 50 percent of the final rating.
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2. Limitations.—Promotion registers shall be prepared by the Commission
in the order of standing in such examinations. Employees eligible for promo-
tion upon any register shall be certified in the order of their standing on the register
to a vacancy in the bureau or department in which they have been serving before
certification of eligibles who are serving in any other department or independent
establishment shall be made. The apportionment and requisition as to sex shall
be observed in certifications for promotion, and upon cause shown that particular
experience or qualification is required for the position to be filled selective cer-
tification may be made by the Commission in its diseretion, but otherwise certifi-
cation for promotion shall be made from the first three eligibles in the order of
standing on the promotion register.

3. Improper recommendations.—No recommendation for promotion except
in the regular form of periodical service-rating reports or unless it be made by
the person or persons under whose supervision such employee has served shall
be considered by any officer concerned in making promotions. Recommendation
in any other form or by any other person, if made with the knowledge and consent
of the employee, shall be sufficient cause for debarring him from the promotion
proposed, and a repetition of the offense shall be sufficient cause for removing
him from the service.

4. Promotion of substitutes.—Substitutes shall be promoted to the first
vacancies occurring in regular positions in the order of their original appointment,
whenever there are substitutes of the required sex who are eligible and will accept,
unless such vacancies are filled by promotion, transfer, or reinstatement.

5. Promotion to former grade.—A person who has been reinstated in the
classified service in a grade lower than that from which he had been separated
may be promoted to his former grade without examination.

RULE XII—REMOVALS AND REDUCTIONS

1. Reasons to be furnished.—No person in the classified service of the
United States shall be removed therefrom except for such cause as will promote
the efficiency of the service and for reasons given in writing, and the person whose
removal is sought shall have notice of the same and of any charges preferred
against him and be furnished with a copy thereof, and also be allowed a reasonable
time for personally answering the same in writing; and affidavits in support thereof;
but no examination of witnesses nor any trial or hearing shall be required except
in the discretion of the officer making the removal; and copies of charges, notice
of hearing, answer, reasons for removal, and of the order of removal shall be made
a part of the records of the proper department or office, as shall also the reasons
for reduction in rank or compensation; and copies of the same shall be furnished
to the person affected upon request, and the Commission also shall, upon request,
be furnished copies of the same.

2. Like penalties for like offenses.—In making removals or reductions, and
in other punishment, like penalties shall be imposed for like offenses, and no
discriminations shall be exercised for political or religious reasons.

3. Suspensions.—Pending action under section 1 of this rule, or for disciplinary
reasons, a person may be suspended for a period not to exceed ninety days, but
the reasons for such suspension shall at the time of the suspension be filed in the
records of the proper department or office and copies shall be furnished the Com-
mission upon request. The period of suspension may be extended beyond ninety
days with the prior consent of the Commission. 1

4. Power to investigate.—The Commission shall have no jurisdiction to
review the-findings of a removing officer upon the reasons and answer provided
for in section 1 of this rule, nor shall the Commission have authority to investigate
any removal or reduction, unless it is alleged, with offer of proof, that the procedure
required by section 1 of this rule has not been followed, or that the removal was
made for political or religious reasons. The Commission may, however, receive
or hear the statement of any employee removed on charges, and may, in its
discretion, certify the employee to any other department or establishment for
reinstatement to a vacancy in any position for which the employee is qualified,
and in the event of such reinstatement the employee shall retain his former status
and tenure in the service for all purposes. -

5. Retention of soldiers and sailors.—In harmony with statutory provisions,
when reductions are being made in the force, in any part of the classified service,
no employee entitled to military preference in appointment shall be discharged,
dropped, or reduced in rank or salary if his record is good, or if his efficiency
rating is equal to that of any employee in competition with him who is retained
in the service.
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RULE XIII—REPORT OF CHANGES

1. Report by appointing officer.——Every nominating or appointing officer in
the executive civil service shall report in detail to the Commission whenever and
in such manner as it may prescribe, all changes in the service under his authority,
whether they affect positions or employees that are classified, unclassified,
excepted, permanent, temporary, or subject to contract.

2. List of positions.—Such officers shall also furnish to the Commission,
when requested, and in such manner as it may prescribe, information as to
numbers of employees, pay-roll data, and a list of all the positions and employ-
ments under their authority, together with the names, designations, compensa-
tions, duties, and dates of appointment or employment of all persons serving
therein.

3. Statement of duties.—Reports of appointments and changes in status of
laborers or workmen shall be supplemented, when requested, by a statement
setting forth specifically the kind of labor performed, in detail sufficient to enable
the Commission to determine the status of each position as classified or unclassified;
and a similar statement of duties performed by any employee or pertaining to
any position in the executive civil service shall be furnished to the Commission
on request. All essential changes of duties pertaining to persons appointed as
laborers or workmen without examination under the civil-service rules shall be
reported at once to the Commission.

RULE XIV—TESTIMONY

Duty of officers and employees.—It shall be the duty of every officer and
employee in the executive civil service, and of every applicant or eligible for a
position therein, to give to the Commission or its authorized representative all
proper and competent information and testimony in regard to matters inquired
of arising under the Civil Service Act and rules, and to subsecribe such testimony
and make oath or affirmation thereto before an officer authorized by law to
administer oaths.

RULE XV—WITHHOLDING SALARY

Legal appointment necessary to compensation.—For the proper super-
vision and enforcement of its functions, the Commission shall, if it finds that any
person has been appointed to or is holding any position, whether by original ap-
pointment, promotion, assignment, transfer, or reinstatement, in violation of the
Civil Service Act or of the rules promulgated in accordance therewith, or in viola-
tion of any Executive order or any regulations of the Commission, or that any
employee subject to such act, rules, orders, or regulations is taking active part in
political management or political campaigns, after notice to the person affected
and opportunity for explanation, certify the facts to the proper appointing officer
with specific recommendation for discipline or dismissal; and such appointing
officer shall carry out the recommendation. In the event of any continued
violation for ten days after such recommendation, the Commission shail certify
the facts to the proper disbursing and auditing officers, and such officers shall not
pay or allow the salary or wages of such person thereafter accruing.

RULE XVI—REGULATIONS

1. Authority to make regulations.—The Commission shall have authority
to make regulations for the execution of these rules.

2. Regulations.—No executive department or agency shall make any modifi-
cation of its civil-service regulations without the approval of the Commission.

ORDER EXTENDING THE COMPETITIVE CLASSIFIED SERVICE

June 24, 1938.

By virtue of and pursuant to the authority vested in me by the Constitution,
by section 1753 of the Revised Statutes (U. S. C., title 5, section 631), by the
Civil Service Act of January 16, 1883 (22 Stat. 403), and as President of the United
States, it is hereby ordered as follows:

Secrion 1. Effective February 1, 1939, all positions in the executive ecivil
service, including positions in corporations wholly owned or controlled by the
United States, which are not now in the competitive classified civil service and
which are not exempted therefrom by statute, except (1) policy-determining posi-
tions and (2) other positions which special circumstances require should be
exempted, are covered into the competitive classified civil service: Provided,
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That this section shall not be deemed to apply to positions filled by appointment
by and with the advice and consent of the Senate; and provided further, That no
positions shall be exempted from the competitive classified civil service under
clauses (1) and (2) above except such as shall be designated in subsequent Execu-
tive orders issued after investigation showing the necessity and justification for
such exemptions. This section shall also apply to positions affected by statutes
which exempt them from the competitive classified civil service but authorize
the President in his discretion to cover them into such service.

SecrioN 2. Within ninety days from the date of this order the heads of all
departments and independent establishments, including corporations wholly
owned or controlled by the United States, whose personnel or any part thereof
is affected by section 1 of this order, shall certify to the Civil Service Commission
for transmission by it with its recommendations to the President the positions
in their respective departments or agencies which in their opinion should be
excepted from the provisions of section 1 of this order as policy-determining or
for other reasons.

SecrioNn 3. Theincumbent of any position which is covered into the competitive
classified civil service by section 1 of this order shall acquire a classified ecivil
service status (1) upon recommendation by the head of the agency concerned
and certification by such head to the Civil Service Commission that such incumbent
was in the service on the date of this order and has rendered satisfactory service
for not less than six months, and (2) upon passing a suitable noncompetitive
examination prescribed by the Civil Service Commission under the civil-service
rules: Provided, That he is a citizen of the United States and is not disqualified by
any provision of law or civil-service rule. Any such incumbent who fails to meet
the foregoing requirements of this section shall be separated from the service
within thirty days (exclusive of leave to which he is entitled) after the Commission
reports that he is ineligible for classification unless the head of the agency con-
cerned certifies to the Commission that such incumbent has rendered satisfactory
service and that he should be retained although without acquiring a competitive
classified status.

Secrion 4. New appointments to any positions covered into the competitive
classified civil service by section 1 of this order shall not be affected by the
provisions of said section until the Civil Service Commission shall have established
registers of eligibles for such positions as a result of examinations held in accord-
ance with the civil-service rules and regulations and with this order.

SectioNn 5. The Civil Service Commission shall, subject to the Civil Service
Act, the rules thereunder, and the Classification Act of 1923, as amended, initiate,
supervise, and enforce a system as uniform as practicable, for the recruitment,
examination, certification, promotion from grade to grade, transfer, and rein-
statement of employees in the classified civil service, other than employees therein
excepted by Executive orders, issued pursuant to clauses (1) and (2) of section 1
hereof, which system shall, so far as practicable, be competitive, with due regard
to prior experience and service.

Secrion 6. Effective not later than February 1, 1939, the heads of the Execu-
tive departments and the heads of such independent establishments and agencies
subject to the civil-service laws and rules as the President shall designate, shall
establish in their respective departments or establishments a division of personnel
supervision and management, at the head of which shall be appointed a director
of personnel qualified by training and experience, from among those whose names
are certified for such appointment by the Civil Service Commission pursuant to
such competitive tests and requirements as the Civil Service Commission shall
prescribe: Provided, however, that if the head of a department or establishment
requests authority to appoint a presently acting personnel or appointment director,
officer, or clerk, as such director of personnel, such personnel or appointment
director, officer, or clerk may be appointed upon certification by the Civil Service
‘Commission that he is qualified therefor after passing such tests as the Civil
Service Commission shall prescribe. It shall be the duty of each director of
personnel to act as liaison officer in personnel matters between his department
or establishment and the Civil Service Commission, and to make recommenda-
tions to the departmental budget officer with respect to estimates and expenditures
for personnel. He shall supervise the functions of appointment, assignment,
gervice rating, and training of employees in his department or establishment,
under direction of the head thereof, and shall initiate and supervise such programs
of personnel training and management as the head thereof after consultation with
the Civil Service Commission shall approve, including the establishment of a
system of service ratings for departmental and field forces outside of the Classifi-
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cation Act of 1923, as amended, which shall conform as nearly as practicable
with the system established under the said act. Subject to the approval of the
head of such department or establishment and of the Civil Service Commission
he shall establish means for the hearing of grievances of employees and present
appropriate recommendation for the settlement thereof to the head of his depart-
ment or establishment. He shall serve as a member of the Council of Personnel
Administration hereinafter established, and perform such other functions as the
head of the department or agency after consultation with the Civil Service
Commission shall prescribe. A director of personnel may be transferred from
one department or establishment to another from time to time, subject to the
provisions of the civil-service rules and with the approval of the head of the
agency to which transfer is proposed.

Section 7. Effective February 1, 1939, there is established a Council of Per-
sonnel Administration consisting of the directors of personnel of the several
departments and independent establishments, one additional representative of
the Bureau of the Budget, one additional representative of the Civil Service
Commission, and such additional members as the President shall designate.
The President shall designate one of the members of the Council to act as chairman:
thereof, and the Council may designate an executive director. The Council shall
advise and assist the President and the Commission in the protection and improve-
ment of the merit system, and recommend from time to time to the President or
the Commission needed changes in procedure, rules, or regulations. When di-
rected so to do by the President or the Commission, the Council shall hold hear-
ings and conduct investigations with respect to alleged abuses and proposed
changes. The Council shall carry on programs of study to coordinate and perfect
the executive personnel service in all its branches, and shall report upon the prog-
ress of personnel administration throughout the service. The Council shall have:
an executive committee of five members: one representing the ten executive
departments to be chosen by the Directors of Personnel thereof; one representing
the independent establishments and agencies to be chosen by the Directors of
Personnel thereof; one representing the Bureau of the Budget to be chosen by
the Director thereof; one representing the Civil Service Commission to be chosen

y it; and one to be designated by the President. Executive Order No. 5612 of
Apr11 25, 1931, is hereby revoked.

SECTION 8. The Civil Service Commission shall, in cooperation with operating
departments and establishments, the Office of Educatxon, and public and private
institutions of learning, establish practical training courses for employees in the:
departmental and field services of the classified civil service, and may by regula-
tions provide credits in transfer and promotion examinations for satisfactory com-
pletion of one or more of such training courses.

SectioN 9. Schedules A and B of the civil-service rules, as presently existing,
relating to positions excepted from examination and positions which may be filled
upon noncompetitive examination, will be superseded by schedules designating
policy-determining positions and other positions which special circumstances:
require should be exempted, which schedules will be set forth in subsequent
Executive orders as provided in section 1 hereof.

ORDERS AMENDING SCHEDULE A (CIVIL SERVICE RULE II, SEC. 3)

EXCEPTING FROM EXAMINATION CERTAIN POSITIONS IN THE FOREIGN SERVICE
BUILDINGS OFFICE, STATE DEPARTMENT

(Subdivision II, par. 4)
July 30, 1937.

By virtue of and pursuant to the authority vested in me by paragraph eighth,
subdivision second, section 2 of the Civil Service Act (22 Stat. 404), it is ordered
that subdivision II of schedule A of the civil-service rules be, and it is hereby,
amended by adding thereto the following paragraph:

“4, Chief and two assistant chiefs of the Foreign Service Buildings Office.”

EXCEPTING FROM EXAMINATION AN ADDITIONAL ASSISTANT TO THE SECRETARY OF
AGRICULTURE
(Subdivision IX, par. 6)
September 6, 1937.

By virtue of and pursuant to the authority vested in me by paragraph eighth,
subdivision second, section 2 of the Civil Service Act (22 Stat. 404), it is ordered
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that paragraph 6 of subdivision IX of schedule A of the civil-service rules be, and
it is hereby, amended to read as follows:

“6. Two assistants to the Secretary in the office of the Secretary of Agriculture.”

EXCEPTING FROM EXAMINATION TEMPORARY EMPLOYEES IN THE POSTAL SERVICE
IN CONNECTION WITH HOLIDAY OR SEASONAL BUSINESS

(Subdivision VII, par. 6)
November 11, 1937.

By virtue of and pursuant to the authority vested in me by paragraph eighth,
subdivision second, section 2 of the Civil Service Act (22 Stat. 403, 404), it is
ordered that paragraph 6, subdivision VII, schedule A of the civil-service rules
be, and it is hereby, amended to read as follows:

“6. Temporary clerks, carriers, and laborers required for part-time or inter-
mittent work in the Postal Service in connection with the holiday or seasonal
business from November 15, 1937, to January 15, 1938.”

RESTORING CERTAIN POSITIONS IN THE NATIONAL SOLDIERS’ HOME AT JOHNSON
CITY, TENN,, VETERANS’ ADMINISTRATION, TO THE COMPETITIVE CLASSIFIED SERVICE

(Subdivision XVIII, par. 13)
November 15, 1937.

By virtue of and pursuant to the authority vested in me by the Civil Service
Act (22 Stat. 403), it is ordered that Executive Order No. 6752 of June 28, 1934,
amending subdivision XVIIT of schedule A of the civil-service rules by adding
thereto the following paragraph:

“13. Positions in the National Soldiers’ Home at Johnson City, Tennessee,””
be and it is hereby revoked, effective January 1, 1938.

With the exception of the incumbents of positions ordinarily excepted under
paragraphs 11 and 12, subdivision XVIII of schedule A of the civil-service rules,
those employees appointed to positions at the Veterans’ Administration Facility,
Mountain Home (National Soldiers’ Home, Johnson City), Tenn., subsequent to
June 28, 1934, who do not have a civil-service status, may acquire such status in
accordance with the provisions of section 6 of civil-service rule II as amended by
Executive Order No. 7408 of July 6, 1936. .

EXCEPTING FROM EXAMINATION POSITIONS IN ANY ISLAND POSSESSION OF THE
UNITED STATES IN THE PACIFIC OCEAN EXCEPT THE HAWAIIAN ISLANDS

(Subdivision I, par. 7)
November 20, 1937.

By virtue of and pursuant to the authority vested in me by paragraph eighth,
subdivision second, section 2 of the Civil Service Act (22 Stat. 404), it is ordered
that paragraph 7, subdivision I, schedule A of the civil-serviee rules be, and it is
hereby, amended to read as follows: :

“7. Any person employed in a foreign country, or in the Virgin Islands, or in
any island possession of the United States in the Pacific Ocean except the Hawaiian
Islands, or United States citizens employed in a confidential capacity in the Philip-
pine Islands, when in the opinion of the Civil Service Commission it is not practi-
cable to treat the position involved as in the competitive classified service; but
this paragraph shall not apply to any person employed in a foreign country con-
tiguous to the United States in the service of the Immigration and Naturalization
Service, Department of Labor.”

RESTORING CERTAIN POSITIONS IN THE PUBLIC HEALTH SERVICE TO THE COMPETI~-
TIVE CLASSIFIED SERVICE

(Subdivision III, par. 13)
February 8, 1938. ;

By virtue of and pursuant to the authority vested in me by the Civil Service
Act (22 Stat. 403), it is ordered that paragraph 13, subdivision III, schedule A of
the civil-service rules, excepting from competitive civil-service requirements all
persons actually employed in leprosy, Rocky Mountain spotted fever, yellow



62 FIFTY-FIFTH REPORT OF THE U. S. CIVIL SERVICE COMMISSION

fever, and psittacosis investigation stations under the Public Health Service,
Treasury Department, be, and it is hereby, amended to read as follows:

“13. Public Health Service: All persons actually employed in leprosy, yellow
fever, and psittacosis investigation stations.”

This amendment removes from the excepted class all positions at Public Health
Service investigation stations the incumbents of which are engaged in Rocky
Mountain spotted fever work. The incumbents of such positions may acquire
an appropriate civil-service status in accordance with the provisions of section 6
of civil-service rule II, as amended.

RBRESTORING THE POSITION OF CHAPEL ORGANIST AND CHOIRMASTER AT THE UNITED
STATES MILITARY ACADEMY TO THE COMPETITIVE CLASSIFIED SERVICE

(Subdivision IV, par. 10 (a))

February 15, 1938.

By virtue of and pursuant to the authority vested in me by the provisions of
paragraph third of section 6 of the ‘Civil Service Act (22 Stat. 403, 406), it is
ordered that paragraph 10 (a), subdivision IV, schedule A, of the civil-service
rules, excepting from competitive civil-service requirements certain positions at
the United States Military Academy at West Point, be, and it is hereby, amended
to read as follows: ;

“10. (a) Civilian professors, instructors (except civilian instructor of wrestling,
civilian instructor of boxing, civilian instructor of gymnastics, and chapel organist
and choirmaster), and teachers in the United States Military Academy at West
Point, and the position of librarian when filled by appointment of a graduate of
that academy.”

The purpose of this order is to place the position of chapel organist and choir-
master at the United States Military Academy in the classified civil service.

WITHDRAWING FROM SCHEDULE A THE POSITION OF ADMINISTRATIVE ASSISTANT
TO THE ATTORNEY GENERAL

(Subdivision VI, par. 4)
March 2, 1938.

By virtue of the authority vested in me by the provisions of paragraph eighth,
subdivision second, section 2 of the Civil Service Act (22 Stat. 403, 404), it is
hereby ordered that Thomas D. Quinn may be appointed to the competitive
classified position of Administrative Assistant to the Attorney General, in the
Department of Justice, without compliance with the requirements of the civil-
service rules, such position being hereby withdrawn from the purview of paragraph
4, subdivision VI, schedule A of the civil-service rules. .

This order is recommended by the Attorney General.

RESTORING CERTAIN POSITIONS IN THE LIGHTHOUSE SERVICE, DEPARTMENT OF
COMMERCE, TO THE COMPETITIVE CJASSIFIED SERVICE

(Subdivision XI, par. 5)
March 29, 1938.

By virtue of and pursuant to the authority vested in me by section 6 of the
Civil Service Act (22 Stat. 403, 406), it is ordered that paragraph 5, subdivision
X1, schedule A of the civil-service rules, be, and it is hereby, amended to read as
follows:

“5. Seamen, deck-hand, fireman, and employees in the mess department on
vessels of, in addition to lamplighters in, the Lighthouse Service.”

The present incumbents of the positions placed in the competitive classified
civil service by this order may acquire a competitive classified status in accordance
with the provisions of section 6 of civil-service rule II, as amended.

RESTORING THE POSITION OF ATTENDANT, QUARANTINE STATION, PUBLIC HEALTH
SERVICE, TO THE COMPETITIVE CLASSIFIED SERVICE

(Subdivision III, par. 7)

April 29, 1938.

By virtue of and pursuant to the authority vested in me by the Civil Service
Act (22 Stat. 403), it is ordered that paragraph 7, subdivision III, schedule A of
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the civil-service rules, excepting from competitive civil-service requirements
certain positions in the Public Health Service, Treasury Department, be, and it
is hereby, amended to read as follows:

‘7. Public Health Service: Attendants employed in hospitals, sanatoriums,
and other similar establishments where, in the opinion of the Commission, the
establishment of registers is impracticable; employees engaged on problems in
preventive medicine financed or participated in by the Treasury Department and
a cooperating State, county, municipality, incorporated organization, or an
individual, in which at least one-half of the expense is contributed by the cooper-
ating agency either in salaries, quarters, materials, equipment, or other necessary
elements in the carrying on of the problem; and employees assigned to classified
positions during treatment or convalescence at Government sanatoriums.”

This amendment removes from the excepted class the position of attendant,
quarantine station (maritime and border). Present incumbents of such position
may acquire an appropriate civil-service status in accordance with the provisions
of section 6 of civil-service rule II, as amended.

ORDERS AMENDING SCHEDULE B (CIVIL SERVICE RULE III, SEC. 2)

PERMITTING UNSKILLED LABORERS TO ADVANCE UPON NONCOMPETITIVE EXAMI-
NATION TO CLASSIFIED POSITIONS IN THE FIELD SERVICE OF THE NAVY DEPART-
MENT AND THE MARINE CORPS

(Subdivision XI, par. 3)
July 17, 1937.

By virtue of and pursuant to the authority vested in me by the provisions of
paragraph eighth of subdivision second of section 2 of the Civil Service Act of
January 16, 1883 (22 Stat. 403, 404), subdivision XI, schedule B, of the civil-
service rules is hereby amended by adding thereto the following paragraph:

3. Classified positions in the field service of the Navy Department and the
Marine Corps when filled by the promotion of unclassified laborers, subject to
the approval of the Commission.”

This order will permit unskilled laborers appointed from the unclassified
laborer register to advance upon noncompetitive examination to classified posi-
tions in the field service of the Navy and Marine Corps, but such promotion will
not accord to such employees a classified status nor render them eligible for
transfer to classified positions in other branches of the Federal service.

RESTORING CERTAIN POSITIONS IN THE BUREAU OF AIR COMMERCE, DEPARTMENT
OF COMMERCE, TO THE COMPETITIVE CLASSIFIED SERVICE

(Subdivision III, par. 4)
March 29, 1938.

By virtue of and pursuant to the authority vested in me by section 6 of the
Civil Service Act (22 Stat. 403, 406) it is ordered that paragraph 4, subdivision
III, schedule B of the civil-service rules be, and it is hereby, amended to read as
follows:

“4. The Director of Air Commerce, two Assistant Directors of Air Commerce,
and not exceeding ten consulting aeronautical experts qualified in some branch
of theoretical or applied aeronautical science, aviation medicine, or aviation law,
whose training and experience indicate the possession of qualifications necessary
to discharge the duties to be assigned.”

Employees of the Bureau of Air Commerce now occupying positions brought
into the competitive classified civil service by this order may acquire a competitive
classified status in accordance with the provisions of section 6 of civil-service rule
II, as amended.

PERMITTING APPOINTMENT UPON NONCOMPETITIVE EXAMINATION TO CERTAIN
POSITIONS IN THE FIELD SERVICE OF THE UNITED STATES HOUSING AUTHORITY

(Subdivision I, par. 8)
April 20, 1938.

By virtue of an pursuant to the authority vested in me by the provisions of
paragraph eighth, subdivision second, section 2 of the Civil Service Act (22 Stat.
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403, 404), it is ordered that subdivision I of schedule B of the civil-service rules
be, and it is hereby, amended by adding thereto the following paragraph:

“8. Such administrative or custodial positions in the field service of the United
States Housing Authority relating to the management or maintenance of Federal
low-rent housing projects, which in the opinion of the Civil Service Commission
cannot be filled satisfactorily through open competitive examination: Provided,
that no positions shall be filled under this paragraph unless it is clearly demon-
strated that the best interests of the service will be served thereby.”

MISCELLANEOUS ORDERS

Orders were issued, on the dates indicated, exempting the following-named
gersons from compulsory retirement for age: July 14, 1937, George C. DeHart;
uly 15, 1937, Walter B. Luna; July 17, 1937, William H. Griffin; July 30, 1937,
Milton F. Colburn; August 13, 1937, Stephen B. Soulé; August 17, 1937, Robert
C. Merritt; September 16, 1937, Lee C. Corbett; September 23, 1937, Charles R.
Torbert; October 12, 1937, Matthew J. Munster; October 12, 1937, George T.
Summerlin; October 19, 1937, Marvin M. McLean; October 27, 1937, Robert
Dickens; October 30, 1937, Margaret M. Hanna; November 5, 1937, Mrs. Olive
H. Jarrett; November 19, 1937, Arthur Snow; November 26, 1937, Frank L.
Boyd; November 26, 1937, Luther S. Cannon; November 26, 1937, Charles H.
Hastings; December 3, 1937, John W. Woermann; December 13, 1937, Walter H.
Beal; December 30, 1937, Harry C. Dorsey; January 11, 1938, Joseph J. McGuigan;
January 11, 1938, David H. Hahn; January 13, 1938, Edward B. Russ; January
29, 1938, Nathan C. Grover; February 17, 1938, George W. Patterson; February
17, 1938, Dr. J. Davis Bradfield; February 26, 1938, Harry H. Little; March 8,
1938, Charles W. Franks; March 16, 1938, William J. Marles; April 6, 1938,
Clarence E. Alderman; April 7, 1938, Frank B. Bourn; April 19, 1938, Thomas G.
Shearman; April 21, 1938, Edwin C. E. Lord; April 26, 1938, Charles J. Carlton;
May 16, 1938, Stanley Searles; May 18, 1938, Dr. George F. Bowerman; June 16,
1938, David A. Brodie.

Orders were issued, on the dates indicated, exempting further the following-
named persons from compulsory retirement for age: July 17, 1937, Albert F.
Woods; September 10, 1937, George C. Havenner; October 12, 1937, Harry D.
Myers; October 14, 1937, Mary M. O’Reilly; November 23, 1937, Adrian J.
Pieters; November 23, 1937, Wendell W. Mischler; December 28, 1937, Charles
Earle; February 25, 1938, Louis A. Simon; March 15, 1938, James Robertson;
March 18, 1938, John G. Honey; April 5, 1938, Edward M. Kennard; May 31,
1938, Charles H. Hastings; June 16, 1938, John H. Thomas.

Date of order Subject

July A7 1987 Do kLt Exempting certain positions from provisions of order of
June 21, 1934, providing for salary classification.

July’19, 1937 " ... _ Reinstating George T. Summerlin in a position in the

¢ Foreign Service.

July 26, 1937_______ Relating to Canal Zone judiciary.

Aug. 10, 1937 ______ Extending the provisions of the Civil Service Retirement
Act to certain Federal employees on the Isthmus of
Panama.

Aug. 12,1987 . .30 Appointing the Secretary of the Interior as Administrator
of the Puerto Rico Reconstruction Administration.

Aug. 31, 19371 i Closing departments and independent establishments at
1 p. m. on Sept. 17, 1937.

Sept. 11, 1937.__.i... Waiving provisions of order of Jan. 17, 1873, for Roger
John Traynor.

Sept. 16, 1937_______ Abolishing the National Emergency Council.

Sept. 22, 1937 .. ._. Designating John D. Biggers administrator of an unem-
ployment census.

Qeti 2719370 i Transferring functions, property, and personnel connected

with housing projects from the Federal Emergency
Administration of Public Works to the United States
Housing Authority.
Nov..6,11937 == . =i Amending order of Jan. 17, 1873, to permit any officer or
. employee of certain municipalities of the Virgin Islands
to accept appointment as immigration inspector for the
Virgin Islands.
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Date of order Subject

Dec. 1, 1987 . L 5 Authorizing establishment of a Petroleum Conservation
Division in the Department of the Interior. _

Declli6; 1937 An it Closing departments and establishments on Dec. 24, 1937.

Dec. 21, 1937_..____ Postponing effective date of certain provisions of order of
June 10, 1933, organizing executive agencies.

Deec. 27, 1937 = so Postponing effective date of order of Sept. 16, 1937,
abolishing the National Emergency Council.

Janifo, 1988k - Liar s Designating the Architect of the Capitol as a member of
the Alley Dwelling Authority.

Jan. 21, 1938________ Amending order of Jan. 17, 1873, to permit certain em-

ployees of the Department of the Interior to hold State,
Territorial, and municipal offices.

Feb. 9, 1938 . _____ Amending regulations governing appointment of unclas-
sified laborers.
Feb 18,1938 L. .= 0 Designating Emory S. Land as Chairman of the United
i States Maritime Commission.
Feb. 25, 1938._ . _.._ Waiving provisions of order of Jan. 17, 1873, for Joseph
M. Watkins.
Mar. 12, 1938 ___._ Transferring functions, property, and personnel con-

nected with certain housing projects in Puerto Rico from
the Federal Emergency Administration of Public Works
to the Puerto Rico Reconstruction Administration.

Mar. 21, 1938_______ Prescribing regulations for annual leave of Government
employees.
1D [t S o Prescribing regulations for sick leave of Government
employees.
May 9, 1938 ______ Amending order of March 21, 1938, prescribing regulations
for annual leave of Government employees.
1875 R R e Amending order of March 21, 1938, prescribing regulations
for sick leave of Government employees.
May 16, 1938_______ Extending provisions of the Civil Service Retirement Act
to employees appointed under section 10 of civil-service
rule II.
May 24, 1938._____._ Amending order of Jan. 17, 1873, to permit officers and

employees of the police or prison departments of the
Territorial and municipal governments of the Virgin
Islands to accept appointment in the Office of the
United States Marshal for the Virgin Islands.

May 28, 1938_______ Designating John Monroe Johnson and Richard C.
Patterson, Jr., to act as Secretary of Commerce.

June 15, 1938.______ Terminating the powers, rights, and duties of the Special
Mexican Claims Commission.

June 16, 1938_______ Authorizing extension of appointments of certain em-
ployees of the General Accounting Office.

June 25, 1938 ______ Revoking order of Sept. 6, 1935, authorizing initial

appointments without regard to the civil-service rules
to certain executive positions in the Bureau of Motor
Carriers, Interstate Commerce Commission.

June 30, 1938_______ Directing the Secretary of the Treasury to assemble
annually a Coast Guard Personnel Board.

EXECUTIVE ORDERS EXCEPTING PERSONS NAMED FROM THE
REQUIREMENTS OF THE CIVIL SERVICE RULES

Ten Executive orders authorizing exemptions from provisions of the civil-
service rules were issued during the year. They affected 10 persons. Six orders
of a similar nature were issued during the preceding year. These affected 22
‘persons.

One of the 10 orders waived the time limit to permit reinstatement to a classified
position in the Federal Trade Commission. The others waived examination,
eight authorizing single appointments without examination and one authorizing
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a single appointment and withdrawing a position in the Department of Justice
from paragraph 4, subdivision VI, schedule A of the civil-service rules.

The following shows, for each order: Date of order, name of person, nature of
waiver, action allowed, and by whom recommended, if formal recommendation
was made by a Government official.

July 9, 19387. Jacob Oblock; examination waived; appointed elevator oper-
ator, Custodial Service, Post Office Department; had sustained serious injuries
in the performance of his duties as laborer in the Custodial Service of the Post
Office Department and was unable to resume his former occupation; recom-
mended by the Postmaster General.

September 17, 1937. Dr. Winfred Overholser; examination waived;
appointed superintendent of St. Elizabeths Hospital, Department of the Interior,
Washington, D. C.; had long experience in the fields of medicine and psychiatry;
served in the Massachusetts State Hospital from 1917 to 1936, 4 years of this
period as assistant commissioner of the department of mental diseases, and the
last 214 years as commissioner; recommended by the Secretary of the Interior.

November 6, 1937. Mrs. Mary G. Bird; examination waived; appointed to
a classified position in the Farm Credit Administration; would have become
eligible to acquire a civil-service status under the Executive order of June 29, 1934,
had she not been appointed to an excepted position in the Farm Credit Adminis-
tration on June 1, 1934; recommended by the Governor of the Farm Credit
Administration.

December 28, 1937. Bernard J. Kinnahan; examination requirements of
civil-service rule IX waived; appointed to an appropriate position in the classified
service of the Post Office Department; had rendered efficient service in the Post
Office Department since June 10, 1930, in a position excepted from civil-service
requirements; recommended by the Postmaster General.

March 2, 1938. Thomas D. Quinn; examination waived; appointed to the
classified position- of Administrative Assistant to the Attorney General;! Mr.
Quinn entered the Department in 1927 and had valuable experience; recommended
by the Attorney General.

April 22, 1938. Mrs. Jessie Scott Arnold; time limit on eligibility for
reinstatement waived; reinstated in a classified position in the Federal Trade
Commission; had served in the War Department and the Federal Trade Com-
mission; wife of John Knox Arnold, who has been retired from the Federal Trade
Commission on account of permanent and total disability; recommended by the
Federal Trade Commission.

May 26, 1938. Amy G. Maher; examination waived; appointed technical
adviser in the Social Security Board; had served under temporary appointment;
recommended by the Social Security Board.

May 31, 1938. Mrs. Lucile Ensminger; examination waived; appointed
to a classified position in the Navy Department; widow of Charles Lee Ensminger,
storekeeper, le, U..S. N., who died in line of duty September 13, 1937, in the
kﬁgmbing and sinking of the U. S. S. Panay; recommended by the Secretary of the

avy.

June 25, 1938. Mrs. Eleanor J. Townsend; examination waived; appointed
to a classified position in the Securities and Exchange Commission; had served
efficiently for several years as a secretary and as an administrative assistant;
recommended by the Chairman of the Securities and Exchange Commission.

June 29, 1938. Mrs. Irene M. Mori; examination waived; appointed to an
appropriate position in the classified service; widow of Alfred H. Mori, who had
long and meritorious service in the War Department and who died December 18,
1937, leaving Mrs. Mori and two children.

1 The order withdrew the position of Administrative Assistant to the Attorney General from the purview
of par. 4 of subdivision VI of schedule A of the civil-service rules.



APPOINTMENTS UNDER SECTION 10, RULE II

Statement, by departments, of name of appointee, position to which appointed,
bureau or office, salary, and basis of approval of appointment. In each case it was
believed that an eligible as well qualified could not be secured through open com-

petitive examination.
TREASURY DEPARTMENT

J. Richard Thomas, sénior land appraiser, Income Tax Unit, $4,600 a year.
Difficulty was experienced in securing the services of a person with suitable quali-
fications to deal with valuation problems involved in the income tax returns of
corporations operating cemetery property for profit. Cases were pending in
which the interest of the Government required the employment of a highly quali-
fied person. Mr. Thomas, who had had the desired experience, was serving
temporarily. The field is a narrow one, and it was considered doubtful that
another qualified person could be located who would accept appointment.

Dr. Hugo Bauer, research associate, National Institute of Health, Public
Health Service, Washington, D. C., $3,800 a year. This is a continuance for an
-additional year of the appointment of Dr. Bauer made in 1936 under section 10 of
civil-service rule I, without change in office or salary. The Department reported
that research work and investigations which were being carried on by Dr. Bauer
would be seriously hampered if his services were discontinued at the expiration of
the original 1-year appointment.

Joseph M. Watkins, interpreter, office of the Collector of Customs, Baltimore,
Md., $5 a day when actually employed, not to exceed $1,200 a year. Mr. Watkins
was already employed as an interpreter on the basis of $5 a day with a maximum
annual compensation of $540. Mr. Watkins, whose services were to be used in
connection with administration of section 305 of the Tariff Act of 1930, was
regarded as particularly qualified by reason of his wide knowledge of French and
Spanish literature, his previous association with the work, and his research studies.
As Mr. Watkins was an instructor in languages under the Department of Educa-
tion, Baltimore, Md., an Executive order was issued February 25, 1938, amending
the Executive order of January 17, 1873, to permit his employment also in the
office of the Collector of Customs, Baltimore, Md.

WAR DEPARTMENT

Paul S. Cate, assistant research analyst, Signal Service at large, Washington,
D. C, $2,600 a year. Mr. Cate had been a teacher in foreign schools and uni-
versities, and was qualified as a translator in a field in which it was difficult to
secure a qualified person.

NAVY DEPARTMENT

John Ernest Ohlson, junior assistant to shop superintendent, Naval Air
Station, San Diego, Calif., $3,300 a year. Mr. Ohlson was appointed assistant
chief planner and estimator, $3,200 a year, Naval Air Station, San Diego, Calif.,
under section 10 of civil-service rule I in 1932. Appointment to the position of
junior assistant to shop superintendent, $3,300 a year, was approved by the
Commission as a promotion in the same line of work, under section 10 of civil-
service rule IT.

Paul A. Hansen, associate marine engineer, Industrial Department, Navy
Yard, Philadelphia, Pa., $3,200 a year. Mr. Hansen had had long experience in
the construction of merchant and naval vessels and had been employed as chief
engineer with the New York Shipbuilding Corp., at Camden, N. J. He was
regarded as eminently qualified to organize and direct the work of a drafting
group.

INTERIOR DEPARTMENT

Dr. Solomon Katzenelbogen, director of laboratories, St. Elizabeths Hospital,
Washington, D. C.,.$5,600 a year. The Commission, in March 1936, held a com-~
petitive examination for this position, but no eligibles were secured. Dr. Katzenel-
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bogen was graduated in medicine from the University of Geneva, Switzerland,
in 1918, was head of the laboratory in the Department of Internal Medicine,
UnlverSIty of Geneva, until 1928, and had been connected with the Phlpps
Psychiatric Clinie, Baltlmore, Md., as associate professor of psychiatry in charge
of laboratory activities.

DEPARTMENT OF COMMERCE

Richard S. Field, Director, Bureau of Marine Inspection and Navigation,
$8,000 a year. Mr. Field served as commander, United States Navy, prior to
being placed on the retired list September 1, 1937. After graduating from the
United States Naval Academy in 1911 he served continuously in the Navy in
important positions. He served as liaison officer with the Shipping Board, and in
1934 served as Navy Department member of the Interdepartmental Merchant
Marine Policy Committee.



EXAMINATION STATISTICS

69

Table 1.—Number of Persons Examined, the Number Who Passed, With
Preference Status, and the Number Who Failed, by Kind of Examination and
Sex, for the Fiscal Year Ended June 30, 1938

[Comprises examinations for which registers were established durin

opened to veterans]

g the fiscal year and examinations re-

Examined Failed Passed 1
Men ‘Women
Title of examination i R : 3 ? :
g g | 28|25 (25|28 (25|58
= ! =4 ad | g (B9 | ag qe.Eg
=} g 4 =} g q® | =5 Bl 49 |=5(D =
S|S| 88|23 |8 |8%|5° 87 [g%|a°| 8
= I BT = R =R T B i = B~
Accountant
Chie M se 1 SRR (T (Ol IR P (R
i R 1 1 ol iy MR esitnacts o I 1 SO
428 10f 438 389 10 27 T 1{iSnd )
2l 2 1 LRI, p | PIRTRG] PR LI LI
Bleteais 6 [} Rleoiel i © IR S e P ST
Accounting and auditing as-
sistant_ - e oA o hei 163 29| 192 109 23| 19 1| 34 HELS 5 60
Accounting consultant, spe-
g SRR L Dl e " | 1 ) | [ o It Rl b e R B SIS Epeatil b i
Accounting - machine (alpha-
betic) operator. 365 119
Actuary, head __-..._. 47 5
Addressograph operator 3| 3
Adiudicatoraos S L taoiils b b | B
Admlmstratlve assistant, sen- L
.......................... 1 3
Admimarranve officer. 44 3
Principal . _-...

Senior_ _
Agent, specxal
Agricultural aid . - .-
Agronomy, under.

Agronomist:
213811 (0) o) AT AY 0 S SR
Soil conservation.._.....--
Sml conservatlon assist-

Sngar beet investigations,
assistant
Agronomist and supermtend-
ent, associate. ...
Aircraft electrician.

Junior._.
Alireraft engine mechanic.
Engine test operator..
Helper.
Junijor_.
Aircraft fabric seamstress
Alrcraft fabric worker..

192

R

365

2t s B[ e M 66
Mj-—cl P 474
8lEaTael Pt ] T el 199
........... et 2

1 Oral and character investigations not completed in some cases.
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Table 1.—Number of Persons Examined, the Number Who Passed, with
Preference Status, and the Number Who Failed, by Kind of Examination and
Sex, for the Fiscal Year Ended June 30, 1938—Continued

{Comprises examinations fpr which registers were established during the fiscal year and examinations re-

opened to veterans]
Examined Failed Passed !
Men Women
“Title of examination . . o . o P
MR AR A
N 2 | [SR->) D
: g |28)|of |28 28|88
= = @ (%= g0 |.Ho| ad |go|80 =
g g 3 = 8 | e® |25 |85 =® |28|S58| B8
2 < 3 e SiilEo Sl PRGE S Sl S SR s
£ e e e i SR ol e o B
Anglesmith:
Heavy fires_.. 2l 2
Other fires 01 EaE b 21
Animal husbandman:
Principal 56| __-—-- 55
Swine, junior___ llends L 4
Animal husbandry aid:
Assistant 1(7) ...... 10
A 7
Animal nutrition, associate in_ 1. 1
Antinarcotic agent__....______ 5| 5|
Apprentice_ ________. | 625]_ o 625
‘Mechanical trades......._ 132510 13, 295|
Architect:
oy bl SURIRCR o CEARETL 155 e 155
Naval, assistant_ 96| - 96|
‘Naval, associate_ 221|_ 221
Beniordis ol 2|- 2
Artist, botanical Tl 2
1= 1
Artillery vehicle section_.. 69l - 69

Gasmasko Jt - tall o b

Attendant,
Hospital..
Attorney__

St.

Principal .

Senior
Automotiveenginesinstructor.
Bacteriologist:

Assistant 2L~ o000 Uos

PASRapiae. Siotn s il e

Daiy; junior .t L o
Baggageman-embalmer____.__

Band saw operator_.._..-.
Barreldriller oo =
Barrel reamer-..
Barrel turner. ;- ---c--~---
Battery charging man___.
Benchman. .
Billing-hookkeeping machine
operator, junior-_.
Bindery operative__._..---.__
Biochemist (syphilis research),
Crina e (NSRRI 5l
Biological 8ide_ .cccaceccaaaaoz
Biologist:
Aquatic, associate_ . ..-.__
Juniorao_Ssch L8 Nl
‘Wildlife research_._._.____
‘Wildlife research, associ-

Heavy firegai. —Ealo o0
Heavy fires, helper_._.__..
Helper il ity Sl hao e oL
Qfherifites:s -t -
Other fires, helper____.____

1 Oral and character investigations not completed in some cases.
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Table™ 1.—Number of Persons Examined, the Number Who Passed, with
Preference Status, and the Number Who Failed, by Kind of Examination and
Sex, for the Fiscal Year Ended June 30, 1938—Continued

[Comprises examinations for which registers were established during the fiscal year and examinations re-
[ opened to veterans]

Examined Failed Passed 1
Men ‘Women
Title of examination . T [0 S
E 1R, |B,|8 [,
] g |28 | 28|28 e D828
e e |28 | g8 |£8| A5 |gB|E8
g | 8| 3| g | 8 |=5°|85|85|c°|25|58| 3
54 3 ‘5 > 1) S afv 9‘0 & ao 2® g
L B BT e S F P = B I ke =R T
Blacksmith-welder. 119 25 L, ey 41
Blaster.-o. i 16 9 = 10
Foreman____ 4 1 el PR 2
Blueprint operator:
84 | AR
2 2.
2 2|-
79 49/
Boatswain__ 27 16|
Boilermaker. .. o, 194 97
Helper__ 8 152 BRI
Bookbinder__. 2 1
Bookkeeping-machine (flat-
bed) operator_ - ---cooa--- 2 10 201 -
Botanist:
WNCCHR 10T s e e L 44 15 59 30,
Associate = 43 18 61 25
Junior_ . 5 526| 174] 700 435
Brakeman. . L p. || SN 1) R | SO
Bricklayer__ A sl 100 24|
Bridgetender______.__________ 141|. 141 120| -
Buffer and polisher.._.2_____.. 95| 95 25| -
Bulldozer operator...._.._...- 187|. 187 96/ -
Dipsel =) el s oo el 443|_ 443 88|_
Bushelman.___________________ {i) S 6 Sl [arte e

Buttonhole maker operator,
nale - ekt S e
Cabinetmaker._..............

Steel, instructor...
Cablesplhicert.J -0 in i [k,
Calculating-machine operator,

Calker and chipper, iron______
Calker, wood . ________________

Card-punch operator, under. _
Garpenter. L. e by s
Bridee .-~ oL lo iy
daremaonc.. s it Elre fies
1519 1]:) pu e IR e de T
Sanion ksl oS L0 R
Ship_._.
Carpenter-cabinetmaker______
Cement finisher._.____________
Ohainmalker - osls. oo o b
Charwoman, head .- .-_.__.__
@hauflenr. s s -Lomte LI s
Checker. .
Junior
Ordnance materials_______
Chemical plant operator._..._.
Chemical plant workman___._
Chemist:
Assistant
Junior____
Chief:
Library service division.._

Probation and parole
SEPVIee. =EAT S Dl L Iy
Child guidance case worker:
Aggistant oS llol LY 136| 238| 374/ 125 225 10 1
Associate 145 3500 495 143 316 1 1

1 Oral and character investigations not completed in some cases.
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Table 1.—Number of Persons Examined, the Number Who Passed, with
Preference Status, and the Number Who Failed, by Kind of Examination and
‘Sex, for the Fiscal Year Ended June 30, 1938—Continued

{Comprises examinations for which registers were established during the fiscal year and examinations re-
opened to veterans]

Title of examination

Failed
Men

J O, o RN FORR PO

g 1Bg|BalE [EgE

a 123 A8 58| 3q |%8| 528

e | &g |88 | 28| &g 58|28
o = o g a® |25 |25 g9 [2E|S8| &
> 3 > 1<) b 8‘0 9’0 ° aﬂ) ?‘0 g
= R e ol o i i I B sl BT el

Child welfare services con-
sultant, principal . ... __..__-
Civil-service examiner, junior.
Claims examiner...
Clerical learner. .
Clerk:
Assistant
General...
Junior. ..
Clerk-carrier, ute
Clerk-stenographer, assistant
(forithe biind) .o -ooc oos 22
Clothing factories inspector,
SHperVisng - it s o
Commodity exchange investi-
gator, assistant___-- ...
Communications operator:
Air navigation, assistant..
Air navigation, under.....
High speed radio equip-
ment, assistant____..___
High speed radio equip-
ment, junior_ ...
Compressor operator.
Concrete foreman.__...
Concrete mixer operator.
Concrete worker-_..._ et

Assistant
Rivers, B
Waterways - -cccoccooen
Rivers, harbors, and
waterways, assistant__._
Construction supervisor- ...
Cook, senior_..-..__
Coppersmith
TEiIo i R PR R L

H 1pe;
Cottonseed technologlst_-_.__.
Crane operator:

Bridge, electric. .oco.o.___

Diesel tractor crane.

Locomotive, steam__
Craneman, electric_.
Cranesman
Crop and livestock estimator,
associate._.

13,154

Cupola tender
Curriculum speci:
textbook writer
matics) oS U
Custodial officer, junior.
Custodian, assistant....--____

t
‘Customs inspector..._ L
Customs patrol inspector.....

1 Oral and character investigations not completed in some cases.
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Table 1.—Number of Persons Examined, the Number Who Passed, with
Preference Status, and the Number Who Failed, by Kind of Examination and
Sex, for the Fiscal Year Ended June 30, 1938—Continued

{Comprises examinations for which registers were established during the fiscal year and examinations re-
opened to veterans]

Examined Failed Passed !

&
B

‘Women

Title of examination

' = & 3 0y o
E 1R, (|5 [5,E,
o o o | &8 98 °g a8 - O
g g |58 |z (55| 58 |a5|E8
o g i o g a9 HE |88 a9 A2 o e ol R
- -
g S, S z = ° 8°128%| e 2% 2% 8
2B |l |2 |B |z |& |2 |z [&|2|&=
U1 s O B O R G LR
Clothmg factory, foreman.
Dairyman
Deckhand
Dental hygienist.

Derrick-grader operator._..
Dietitian. ..o -o ...
Staff___. R
Dippertender___.______
Director, Child Welfare Divi-
sion
Ditehriderssl SRMEEEE R
Dog kennelman, junior
Draftsman:
Engineering. . ... ..._....
Engineering, assistant____
Engineering, chief________
Engineering, junior.......
Engineering, mechanical,
apprentices_--- i
Engineering, mechanical,
ghief rec o 5, oile
Engineering, principal._..
Engineering, senior._..._.
Engineering, under..__._.
'Popographiers_ -» CEaLL 2 1
Topographic, apprentice..
Topographic, chief_______.
Topographic, principal. ...
Topographic, senior_...._.

Dragtender. i Eouiperihisy
Dredge foreman____._.__._.__
Dredgorunnerss i i S
' Dredging inspector. . .._...___
Assistant oS-kt Lo
Drill (pneumatic) operator.....
Drillerssl 0 or_ ek C ey
Drilling-rig helper. . =
Drillrunner____
Helper._.
Dynamo tender.
Economist:
Agricultural, assistant_ ...
Agricultural, principal....
Assistant ... 0 o S 2o
Financial, assistant.._.._.
Eeriopaiital Bl o [ Sean

Edltorlal clerk
Principal.
Education (el
visor, associate..___.________

t
Electrician..._
Cable splicer..
Foreman

1 Oral and character investigations not completed in some cases.
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Table 1.—Number of Persons Examined,

the Number Who Passed, with

Preference Status, and the Number Who Failed, by Kind of Examination and
Sex, for the Fiscal Year Ended June 30, 1938—Continued

[Comprises examinations for which registers were established during the fiscal year and examinations re-
opened to veterans]

Examined Failed Passed !
Men ‘Women
Title of examination i : T : il
— = - o
) 2 2 15 N E
: « |Es |78 |58 Es |58|5e
2 = AS |85 |E5| Ag (88|58
o g = a g ® S5 |85 | g0 [B5|B8| 3
) S 3 ) o > a° a®| g a 5] ao £
=S = IS = = = R = A = M R
Electrician—Continued.
1200}~ - 1, 20g 40§ ______ 54; 792
____________ o
Motor and generator re-
Daifaian 92 2 0 fee . L0 B3] o 53 21| - 26! o RS e S SR 32
Radio and sound mov-
ing-picture equipment,
Bolper o L lonero At 4 ; | CEIEES RS MIRERTIE KA 5 CH AUR ST
Self-synchronous drive
equipment 15 15
Senior_____
Electroplater______

Elevator conductor._ -

Elevator mechanician.__
Saniprissle s o

Elevator operator
BeniQrulii® 4 1 v o b

Engineer-ar e gita e,
Agricultural, associate.
Agricultural, junior__
Architectural . _____
Assistant_

Associate._

Deck..-

Petroleum assistant._
Public health associate___
Radio, senior
Refrigerating
Senior_ -
Steam____
Telephone,
Engjneer-economist, hlghwav,

Avtonniiticalno - s Ll
Aeronautical, assistant

Civil, assistant.
Civil, junior__
Civil, principal
Civil, senior_
Civil, under. .
Junior___.
Under_.__ ,
Engineering materials and
construction inspector_ - ____
Mechanical ____.___..._._.
Extlgmeering materials inspec-
or:

Construetion___ - _______._
Construction, assistant
Behiopcalaefitn e ol
Engineman_____
Derrickboat - -
Diesel dredge.-
Diesel, marine.._____..____
Dlesel marine, first assist-
BRI B L

—
I P T

1, 154

1, 750
225

5,801
3,427
31

86
8

1 Oral and character’investigations not completed in some cases.
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Table 1.—Number of Persons Examined, the Number Who Passed, with
Preference Status, and the Number Who Failed, by Kind of Examination and
Sex, for the Fiscal Year Ended June 30, 1938—Continued

[Comprises examinations for which registers were established during the fiscal year and examinations re-
opened to veterans]

Examined Failed Passed !
Men ‘Women
Title of examination . s 5k TR
& E 2 g @ & E [} 95’. [}
D Q o < D Q (=3 =3
g1 g |88 |58 (88|85 55|88 -
8|S | 2|8 |2 |5°|55|5%|5° [5°|8°%| B
U S e = R S e i e
Engineman—Continued.
Diesel, marine, third
L o R 82 2 ) IREE 9 e [l W bRt 13
Diesel, third assistant_____ 115) Sl s 15 31} IR 3 P S0 0 LAl Al 5
Diesel-electric, marine,
first assistant.__ 3
Dredge. .t - AT L B i SR Bt S PR TR S e R SR T
Dredge, nonpropelling__ _ _ 2
Gas-electric 2 1
Gas-electric, assistant_____ 5
Gas-electric  (converted
D N S S I ST SN A 1
Gas-electric  (converted
gas) aasistant. . o . .. 3
Gasoline (air compressor) - 4
Gasoline, marine__._.____. 1
Gasoline, stationary______ 34
Gasoline and refrigeration. 9
Hoisting and portable____ 29
Internal combustion-elec-
tric, assistant._ . it
Junior=iohi LEoCEEERE Ly 64
Motor vessels, third as-
e et AL S R S | B 21
Refrigeration, assistant___ , 87
Steanid Yol stain e L8 t0s = 2
Steam, assistant .. 3 2
Steam-electric_ - _ - 110
Steam-electric, assistant_ - = 144
Steam-electric, junior_____ = 74
Steam, first assistant_..___ fl 28
Steam, marine________.____ = 12
Steam, second assistant___ o) 9
Steam, third assistant____ A 20
Strjleap il nids s bty L 44
Striker electric dredge-._. - 37
Engineman-janitor..._..______| 165|..____ 165
Engraver:
Script and letter 65
Steel plate_____. 12
Steel plate, senio: 16
Entomologist:
JAssociate = ool 0o TG 15 e 12 10T 5 i Tl Ao Sie sk SO0 2
Junior_ ... .- ol 1222 20| 242 186 20 34 1 1oy S| A 36
Estate tax examiner_____.__.__ 2, 286 24| 2,310| 1, 851 20| 345 87 3 L A 439
Exhibits designer:
Assistant. .. 214 G Al i ) ETE T | RS S T R e =
Associate. .- ke 5 1 1§ (IR e O, LY M s it SLE e el P
Experiment station admin-
istrator, principal ... _.____ 39 39,
Explosives operator._._.______ 85 180
Earmiagent It oren, ot oy dan 4 4
Earmniandis: et s sty 1 1
Earmlaborer _- v - f i b 121 121
Farm-loan registrar__.________ 28 R 3
Farm manager. - ... .ill -o- o lahT e b 1
Assisfant - =it U Setle 2{AEE T 2
Fiber (animal) technologist,
junior___ el 29 7 36 23 5 5 3 sl V2 [l AR 8
Field exam: & o et 6] Al S raa SH e o [Cd s T A 2
Field representative......___. 1,603 34| 1,637| 1,242 31| 186 148| 27 Ll 1| 364
File clerk:
Juniorzeese2or b i 181] 338 519| 121 198| ___-_|--___ ()] R _---| 140] 200
ndersc et eaie I L 83! 169! 252 14 b B e (1L il Ll 1341 203

10ral and character investigations not completed in some cases.
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Table 1.—Number of Persons Examined, the Number Who Passed, with
Preference Status, and the Number Who Failed, by Kind of Examination and
Sex, for the Fiscal Year Ended June 30, 1938—Continued

{Comprises examinations for which registers were established during the fiscal year and examinations re-
opened to veterans]

Examined Failed Passed 1

&
B

‘Women

Title of examination

o e e e e
— = (=1 = Q| &
g g |28|=F (58|28 (28|58

at (o= g0 |29 | A |do|2 9 R

g | 8§ |2 | g | 8 |=°|35|858|5° (35|85 B

e © k] < Sifio i R o ol e b}

Sl B e |2 lE gz |& |2 |2 |2 |2 |&=
Filter-plant operator_____.____ 3
Filtration plant operator.._.__ 15
Finance (public) specialist_. . 1
Financial examiner, assistant . 2
Fire cooperation specialist____ 295
Fire equipment dispatcher____ (] b 5
Fire prevention officer....____ 1
Fire fighter_...__________ = 78
Motor equipment. 66
Motor equipment, senior 23
Pireman " iaiMoe s8R s 6
Coal burning, marine__._. 102
High-pressure, senior_ ... 345
High-pressure (coal), sen- &
39

High-pressure (mechan-
ical stoker), senior._.__. 1o{ W 1 FECHeled W (L PR | Pl i s

(stoker),

High-pressure

0Qil burning, marine_
Stationary___.__
Steam._.._
Fireman-helper. .
Fireman-laborer.____
Fish-culturist, apprentice-
Plangaturnér: eI TSI 15 el 15 Jg|evis 4 b el (Ut S el 5
Foreman, mechanical time

fize; assistant 0 o S0 R 13
Forest and field clerk. 2, 255
Senior=- - Ll- 1

Forester, junior.. 1,158
Forestry conservationist 1
Assistant____ 1

Forestry improv

26|- 26

15| 15

3|- 3

9|- 9

)] (R 10

(] iyl 9

22|. 22

13|- 13

1P ad 13

Freight rdte clerk 4 it 5

Furnaceman:

Foundry..... 5 5

Otherforge. .. .- io o s 0 Ll 2

Gage reader__..__ 16|- 16|

Gagemaker.._. 8- 8

QGalvanizer______.______ - 7
Game management agent-. 3. G St 1 et Il S S Roted Rl Rl 1 S o) SRy Lol
[£) 323 1o AN PR L 3 4| L 4 1
Garageman-driver..._._...._. RS 35 19
Substitute. 1, 950! 1,950 982

1 Oral and character investigations not completed in some cases.
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“Table 1.—Number of Persons Examined, the Number Who Passed, with
Preference Status, and the Number Who Failed, by Kind of Examination and
Sex, for the Fiscal Year Ended June 30, 1938—Continued

{Comprises examinations for which registers were established during the fiscal year and examinations re-
opened to veterans]

Examined Failed Passed !
Men ‘Women
‘Title of examination . 3 o ‘ 5 .
- = ] - ‘S ‘D
g |EglBg| S, |BglE
g g |28 [.5 (58|58 |og =%
(54 a0 2 ag | 8o |Bo| Aag |83 88
o g8 = o g A |38 |28 a® 28|28 =
o) S B ) o ° 2% [ & o 8.°| &® +
= B S e T e o )l N vt =R A Dy = Bl

-Gatetender.__.__...

Reologist, junior.. . _.o_o._...

-Geophysicist:
Assistant

Associate.

«Grader operator:
Blade, terrace.
Diesel, patrol
Hlevator; .=zt phacasd
.Gasoline or Diesel, motor

patrol.___
Power blade
Power blade (Diesel)-
Tigetiont c Tl s 0e T
“Grain inspection supervisor,
110317 (2] S R I R - Sl S

Graphotype operator_.........

Grass nursery foreman. . ...

MEpInderse i - Sto a1 T S0

Grinder-machine operator..

yauard oot oon el

Departmental . ___._.__._.
Penal and correctional in-
stitutions.C s oo STi oid
Guard-attendant medical..
-Gunite foreman.____._.._._....
Hammer-runner:
Hepvy b oo SR Bl s
Other.

‘Harnessmaker_ . ...
Health (maternal and child)
aasiStant ety toon s L DoVl IR
Health (maternal and child)
assoeiatel i dia s Lo it ey
Health (materna] and child)
specialistels sollaodaloll Sl
Principal.
Bemfortiiie .ol
‘Heat-treater, aviation__.
Helium plant operator-
Assistant: | Sl iihonns
Helper:
Automotive construction
machinery.
Genarale, " side o Te o e
Highway building equlpment
operator. .
Hod carrier..--
“Hoist operator.
Holdetron. .. - cceaad Gols
‘Home-economics information
assistant e 1 164 165! 1 10} HESERe lars i LEREE { N S R 5

1 Oral and character investigations not completed in some cases.
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Table 1.—Number of Persons Examined, the Number Who Passed, with:
Preference Ste'ltus, and the Number Who Failed, by Kind of Examination and
Sex, for the Fiscal Year Ended June 30, 1938—Continued i

[Comprises examinations for which registers were established during the fiscal year and examinations re--
opened to veterans]

Examined Failed Passed !

Men ‘Women

Title of examination

¢ o o ' PO
SobE RS AE IR
a o 28 28 9| 29 28 E‘%
g g |55 |58 |55| 55 [g5|55
g g 3 a g a9 HE |88 S 88|28 =
5] &) 2 s3] o| & 33| 23 =]
2 = Sghine SHa of kil o (GR =
2 |lEBE | |2 B |z |8 |28 |58 |&|2 |&
Home-economics  specialist,
el S A R L L S 4 7 LS 1| e o A RN TN = 3 3
Hortwultuust Rl | [FE
ASSIshanl i SIS ST e 1Y A 8
Juniors-u e SR ocs - 129 5
Hours-of-service inspector.._-- Ol Sos
Hull materials inspector,
SenTarSE e dou o St e
Ice cream maker-.-.--- 21 LR
Illustrator, commercial_. AT
PASEiStant-c - —ar. =S o
Immigration patrol inspector. 111 i
Incinerator operator. ... Jlfer oo

Indian arts and crafts produc-
tion Bdvisersceiss s o8 A
Indian arts and crafts special-

Indian community and board-
ing schools prinecipal .-
Informational service repre-
Sentalitves i et Lo o o040
ASsistantatiiec il e
PASspeiate tmss or St
DR
Instructor (civiiian) in French.
Iustructor (civitian) in Span-

Instruutor -foreman:
Painterss—r_cno L as
Painting and decorating_ _

Instructor-machinist__ ...~

1nstrument maker.__-.--._.._-_
Aviation, helper_....-.__..
Electrlcal ..........
Helper. .- —-—-cooeeeeee
Navigational, helper......

Investigator:

Alcohol Tax Unit___._.._.
Alcohol Tax Unit, speci
Credit union, assistant____

Investigator-in-charge, Alco-

LIRS AU e SR e L R 2 PERs
Irrigator.--- ci 31 10|-
Janitor_ - 206| 111}
Joineri_—.io = 193 38|-
Keeper, assistant_ __ 106 68

367| 168|------

Keeper and assistant keeper._
Labor statistics, assistant

commissionerof_..__________ )
Laboratory apprentice, minor. [ et
Laboratory attendant_________ 27 !
Laboratory helper, under.____ 17| 6 23
Laboratory mechanic:
Assistant. oo Lo UL 245 b 24
Pental st oc 929 8| 937
Dental, assistant_. _| 456 5| 461
Nnderdds o oot s Ty e 2 21
Laborer:
Classified- _|12,439| 767(13,206
Foreman__ £ 2,324
Foreman, - 2
Foreman, general . " 81
Foreman, junior._ . 2 453
Foreman (squad) - ~ 493
Irrigation, foreman_ X 27
Paving, foreman 31

1 Oral and character mvestlgatlons not completed in some cases.
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“Table 1.—Number of Persons Examined, the Number Who Passed, with
Preference Status, and the Number Who Failed, by Kind of Examination and
Sex, for the Fiscal Year Ended June 30, 1938—Continued

{[Comprises examinations for which registers were established during the fiscal year and examinations re-
opened to veterans]

Examined Failed Passed !
Men ‘Women
Title of examination ) o 0, BTG
= D I} D D
So| 5 |88| 5 [5|Bs
i § |25 |55 (85| 28 [g5|258| -
g | E|E|g| 5 |=°|35|58|2° 55|25 B
o [=" i 1
=R R (S e S R i B B S =
‘Laborer—Continued. .
Postal Service, substitute.| 8,947|.. ... 8,947| 2,151 ... 6,035 615 146|..____ LW 6, 796
Quarry, foreman.___._.._. DTfeants 27 8| et v O e A S TR s BT 9
River improvement, fore-
41k 13 ORI O I Y S S 2815 28 200 e L 6 P b o LRt PReRds g AL 8
Rivers, harbors, and
waterways construc-
tion, foreman___________ golSuiin 32 21 e 8 1 21x i CREA et 1
“Laborer-patrolman (wildlife y
refuges) i e il core 1,210 2k 1,210
BIADISt . PTG 5 5
Land bank appraiser-. 1
Assistant 2
Associate- 2
Senior 43
24, 1]~ 25l 21 1 e £ (S T8 glea v SRl A 3
42} el B2 2] e 29 (o [t [ £LIE ShS Moy 37
|
Lather..___ 3§ ok g 9
Metal. . RiaD s
Launchmaster . ) B
Lannehaanc s et Ll (] el
Laundry department (wash-
ing) foreman ... . i el 98, 2
Laundry foreman___ 20 1
“Laundry helper, skilled__ 72| 165
‘Laundry mechanic. .. By s
‘Laundry operative______. 3 8
‘Laundry superintendent. | —
Lay inspector, assistant._. 39 1
Tieadsman f. =20 Lt o 87ty
‘Leather and canvas worker
(orthopedic mechanic) .__.__ 22| 4
‘Leatherworker (benchman)___ () Bt
Legal assistant (labor law),
JURIOTLE St o b 00 e o o Thece n
Legislative reference assistant. Jiees g
Lensigrinder ... i i Q0| s
Lens (precision), prism and
test-plate maker____________ {1 R
Letterer and grainer (2] S
Levelman, senior. ... V1 [eael e
LOVOrIRan . L= oo Tl 1o o
leranan 2
2]
leranes publie, specia 23 60,
berane;, school, specialist i in_ 23| 103
Library assistant
Junior
Minor.
Life guard
Lighthouse-keeper, assistant. . L) Sy
Fdpeman- 7 =Tk L th e Ty 19] = ot
£ et T
e 2l=oto
o ATpl o
i 1820
3 286 .-
Electric locks. ... % 7] T
Locomotive inspector. - A IR
hoftsman 2= 2 nsn Lo £ I b V| T
Logging foreman_________ 4 (7 Sl
Machine adjuster__._____ ” TA: o

1 Oral and character investigations not completed in some cases.
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Table 1.—Number of Persons Examined, the Number Who Passed, with
Preference Status, and the Number Who Failed, by Kind of Examination and
Sex, for the Fiscal Year Ended June 30, 1938—Continued

[Comprises examinations for which registers were established during the fiscal year and examinations re-
opened to veterans]

Examined Failed Passed !

Men ‘Women

Title of examination 4 o & U

D = 1= ol = =

So | 28 |28|5q |28 28

o =] = O giggal =2 gl g8

=) i =] = =
=4 = g a9 |Ho| A |[go|.=2 @ e
g 3 o g a® | =5 |28| g% [=5|95% 3
812|881 & |2 |8 |&.°|a°|8 [8°2°] 8
=l B = = = = DA Sl s = R ol = B

Machine operator-....__.__.__
Drill sharpener. .
Female
Grinder (precision pro-

difelion) 2t il e il
Grinder (precision tools)--
Grinder (roughing)..._..._
Hydraulic press...

Machinist-welder. .
Mail-bag repairman_
Maintenance and c

tion foreman, general

Maintenance foreman, bridge.
Maintenance man (roads and

utilities)
Marble polisher.
Marketing specialist___..__._.
Fruits and vegetables, as-
SISpant e L
Meat grader, assistant_. ..
Junior

Dredge
Dredge (nonpropelling).. _
Dredge (seagoing hopper) .
Dredge (suction plpeline)..
First__.

Mathernatxclan,
(penRions) id tu v wl 5t t
Associate. .

Principal. . ety
Senior. .. caa
Matron.. oo ol oo
Mattress and revetment fore-
mant ot 8
Meat cutter...._._ .. ..._._ 120|501
Mechanic:
Automobile._.___._______._ s Ve
Automobile, foreman.___._ Sjus. s
Automobile, general .. ____ 340k 2 2
Automobile, general, sub-
stitutes . oion T ey 764 .-
Automobile, Helpercoii 2o [1]Eh
Automobile, senior_______ (g TR
Automobile, special, sub-
Btitate- T onc e R 491 .-
Automotive..___.________ 393|--—_--
Automotive, Diesel....... 3661l

Oral and character investigations not completed in some cases.



Table 1.—Number of Persons Examined,

EXAMINATION STATISTICS
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the Number Who Passed, with

Preference Status, and the Number Who Failed, by Kind of Examination and
Sex, for the Fiscal Year Ended June 30, 1938—Continued

[Comprises exaininations for which registers were established during the fiscal year and examinations re-
opened to veterans]

Examined Failed Passed !
Men Women

Title of examination s ' B ' . :

' — — ' e b

2 B 2 2 2 o

¥ a e 28 | 28| 3o (28|28
i D ¢ |ag |58 |EE8|ag (58|28 o
s (8|28 |2 |8 |g°|3%|5° [=%|5%]| &
SlBEle |2 |Bla |& |28 |2 |& |2 |F&
Mechanic—Continued.
Automotive, Diesel, fore-

b 1975 SRR R R Y 191 191 44
Automotive, foreman. 32 8
Automotive, helper. .. 900 900 577
Bombsight_.._._____ 4 4 3
Bombsight, senior. . 11 4
Diesel engines_ ... 11 3
Diesel engines, helper. 36 6
General, automobile

electrical ... (i,1] LAz 60 4
General, automotive and

electrlcal, junior_.._____ lrd E e el ;i F2E. L 4 | L0 ] s PN Sl 5
General !carpenter-pamt-

er), junior = 2L 0 0 21 I 1] P W) Bl e el B 10
General, helper = w2978 207y 104 -t o 148 42 Bfai i L 193
General helper (handy-

man) % 204 204 121 ==il 61 21 I i CEIRH AN, 83
General, junior 3 719 719 198 253
General (mason), jumor. 2 8 8 3 6
General (pattern and

cabinet maker)_-_....... b e 2 Ao B Sl e O L] ST L HEER e R D
General, plumbing and

steamﬁttmg ............ 12
General, senior._ 3 6
Helper (lamplst).. 2
Maintenance (radio com-

munijcation equipment)_|  80f...--- 80 || (R 15
Marioe, ool o ol X 5 20 3
Natural gas equipment . 2 35 18|. 17
Parachute____ = 5 1] 4

& 106 88|. 18
Radio, aircra : 18 )5 7
Mechanic and weld
o b Tl I SO AR TN | e ML 168
Mechanic-helper, general (ma-
rine construction)...._._._._| 12|_._... 4
Mechanical shops, foreman. .. o 6
Medical offieert. .ccoo oo} ¢ a8l L 6
Associate. = 19 685
Junior_._. F 9 104
Senior Sl 1
Medical social work for chil-
dren, consultant in, principal- 8 32 40 8 {0 RRCEC] LARCE R SN b B Y 2
Medical social worker.... 45| 156
Assistant_ .. o 91| 386
Associate. - . - 19 92,
Medical technician_ 2 3 1
Senior_.__ 52 2 2
Melter.._._. R s 107 S
Flectriel oices soorl Llsudd o2
Messenger:
Assistantr oz il E Sk 7,772| 1,079 8,851
Junior . 15, 270
Messenger and skilled laborer 4
Metallurgistl: s Ll o 2 1
Metalsmith:
Awviation:__.__solit_ oo 0 27
Helper..__ 1
Meteorologist:
Assistant i IR 53 40} hos b A PREASE Bel) EEERAI CAE Sy 13
Associate. . .- 32 1 33 29 1 F R R ) I L SR L 3
VL 23 (A Platelan Mol ) INESETRY [0 it e e 2
726 33| 759 170 6] 531 19 6 26} 1 583
8=t 87 [ PR 18 (] WERE] i S BN 23

1 Oral and character investigations not completed in some cases.
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Table 1.—Number of Persons Examined, the Number Who Passed, with
Preference Status, and the Number Who Failed, by Kind of Examination and
Sex, for the Fiscal Year Ended June 30, 1938

[Comprises examinations for which registers were established during the fiscal year and examinations re-
opened to veterans]

Examined Failed Passed !
Men ‘Women
Title of examination ' . . . B
S ols |8 | & (8 |8
= a Bl S |BalBaq
g g |28 | % (58| 2e|oEaE
) o ag | B8 | 23| ag |B8| 83
o =] = o g 4 |25 |B5| g2 [=5|3% =
3 3 2 8 8 = 22Nl e 89| & s £
=) B = S e R i R bl R TR R
Millwright s o 2o—0 ks iiss ) e 78 601" 9] 7 2| 18

Mimeograph operator.

Miner-drill operator_ -
Helper

Molder -
Brass: . oo
Helper. -2 _..__
Nonferrous metals._____.__

Pushbogt: 5405 38 o
Motor transport operator.
Motor-vehicle dispatcher. . ___
Multigraph operator, junior. .
Nurse:
Graduate. o _JC-TiloiSo
Graduate, general staff
dubyie: o R e o
Graduate, junior..
Public health_____
Nurse-technician........__..__
Nursing
health_ .
Nursing c
health, assistant____________
Occupational therapy pupil

Diesel engines. .
Diesel, marine____________
Internal combustion en-

Steam, marine______
Olericulturist, junior____
Operator’s helper, male.
Ordnanceman.....__.__

Packmaster Lti oL iE
Painter___

Painter-gla
Park historian
Assistant.

, SPray...

Park fanger., .2l
Passenger rate clerk.____.
Patent examiner, junior.______
Pathologist:
Junior____
Megicalt = 2 SUanadl
Medical, associate

182
35
16

1 Oral and character investigations not comrleted in some cases.
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Table 1.—Number of Persons Examined, the Number Who Passed, with
Preference Status, and the Number Who Failed, by Kind of Examination and
Sex, for the Fiscal Year Ended June 30, 1938—Continued

[Comprises examinations for whlch registers were established during the fiscal year and examinations re-

opened to veterans]

Examined Failed Passed !
Men Women
Title of examination b i 5 ; e
3 e T B el
Sa| 28 |28|35q |R828
= =l 2O | sl mSllsglsg
o ML o [oR=] oD g 2| = g |aal83 —
o g ) g H |e° |58 |8%8|=° [c58|88| B
> S 2 &) S | o St Eni I b ]
e LS e A= e e B AR e B 1
Patternmaker_....__.____.____ L] et 85
godes ts T 2ite ez 6
Personnel assistant 5 2 2
Prineipalse = iges t et L e [ ol | (RO R D (AL S i SO ) (ST
Personnel officer - 7 D e i el L ] TR R L e S ] e PR R D
Pest exterminator__.__________ 31 i 2o s b Ll 5 LB ) o' P ol o W Pt o] (5,2 1
Pharmaceutic aid, assistant._. 1 S i
Pharmacist, junior = 30, 2 2
Photographer._.________ e 2
Assistant___..______ -y WRERE 1
Head. ... Fhee ot 1
Principal - 2
Benior. S tT oot 7
Photostat operator, junior____|._____ 1 14
Physicist, associate___________ B[ e i 2
Physiologist:
Plant, assistant___________ 11 1 1
Plant, principal_ i IR K 21
Paonltry--a-f 16| 1 6
Poultry, assistant_ 41 4 v
Poultry, associate. 37, 3 22
Poultry, senior_.__ S| e 6
Physiotherapy aide. 5 1 2
{101 bk e sl T o [ e 1
Pile-driver foreman_. Bl 5
Plle drlver operator_ 16 Lis 9
F TGy 19
23 To=tdas 6 5 12
Plpe coverer and insulator.__ 204|  170|._____ 95 27 124
Pipefitter 365 112f-__-_- 183| 56 253
348 173} =2 145 19 175
D A 14 B et 8l e me e o L 8
Plant pathological inspector:
Assistant Pt 2 133 101 1 2 31
Associate 142 1} 143  90|...... 38 53
Plant propagator, junior______ 138 8 146 111 7 24 5= ete ] e [T 28
Plant quarantine mspector.
3 27
17
Plumber-filter operator...__._
Plumber-steamfitter, foreman. 17
Policeman Al 3,343
Policewoman._ _2r Fi. o . b 00 3 3
Pomologist, junior____ 63 2 65 8| 1|-
Postmaster, fourth-class_..._.. 1,874| 1,829| 3,703| 626/ 536| 1,048 168 32| 1,264[-_..| 29| 2,
Poultry aid:
ASSISGANELS S0 DI e
Junior____
Powderman__________
Power-plant operator_
JUTTONES 5= Bt
Power-shovel operator

1 Oral and character investigations not completed in some cases. .
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Table 1.—Number of Persons Examined, the Numb.er Who Pgsseq, with
Preference Status, and the Number Who Failed, by Kind of Examination and

Sex, for the Fiscal Year Ended June 30, 1938—Continued

[Comprises examinations for which registers were established during the fiscal year and examinations re-

opened to veterans]

Title of examination

Examined Failed Passed !

Men Women

' ' o ' A o

i M= el B ko

e (o4 Qg - [=7->] Qs

2] 5] 28 Sl

=] g = O g |/ad]| &= =g 8H
o e |ag |88 |Ee|ag |8e[82|
o g 3 o 8 | a® |35 |88 g‘” 33| 83| 8
> =) = () o< =) <% s % 0 ©
e PR e Bl =R ot o [ S T

Press assistant_
Presser_ .

Lithograf)_h
Primer worker.
Printer:

Slug-machine operator. .-
Printer-procfreader
Probation supervisor..

Asststant. ___ .-
Production assistant
Estimator.____________.__
Property and supply cierk:
ABBistant; s UL Sl
Radiorsenionti s oz s
Psychologist, public relations.
Pumpoperator... . ooeeeee...
Gasoline or Diesel..__._..
Pumping-plant (sewage) op-
eratoriiae: [t e Tieit
Pumping-station operator.
Electrical

Quarry supervisor.
Quartermaster.......___________
Steersman .

Radio inspector_______________
Railway postal clerk, substi-

control inspector
Range examiner:
Assistant...
Junior. .
Range rider.
Rateagent__._._______________
Refuge administrator, district._
Refuge manager:
Assistant._ _
Associate.
Junior._ _
Repairman
groudeya =10 1o U7y d i
Reservoir superintendent .
Rigger

Road foreman:
Highways. oooeocee oo
Mountain highways

Rock crusher foreman___

Rock crusher operator.
Diesel

Rodman

1 Oral and character investigations not completed in some cases.
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“Table 1.—Number of Persons Examined, the Number Who Passed, with
Preference Status, and the Number Who Failed, by Kind of Examination and
Sex, for the Fiscal Year Ended June 30, 1938—Continued

{Comprises examinations for which registers were established during the fiscal year and examinations re-
opened to veterans]

Examined Failed Passed !
Men ‘Women
Title of examination . w | O
) = = 1] ¥ =
Sa | A8 |28 Sg |78 58
g g O | L8 [BA| =S |od|gH
= = =1 ag | g |=¢| ad |ge|E2| ~
o g ] o g |a® |58 |88 a° |z5|858| @
) S = ) S | o = B S e B S
SJ WS e e R R S - A o =R

Rodman (senior) and chain-
man (head) . -ccoccaeaoaao o 1

Roofer foreman. % 1
Rural carrier_. -[12, 988
Safety instructor.. | 231

Assistant. .. = 79

Bafety promotion adviser,

prin@paliae. b R i 280
Safety-appliances mspector- — 2
Sailmaker.

Sawmill operative
Sawyer
Scales-and-welghmg inspector-
Scientific aide:
Junior. .
Senior
Set-up man (automatic screw). 4
Screw-machine operator:
Automatiec

Sculptor, dior:
Seamstress..
Secret Service ope
Sewage disposal plant operator 16
SOWEIEE L, Gt L RS
Adircraft fabrics.
Double needle. _ .

Single needle_..._.___.____.
Sewirtlg-machine (power) op-
Sheet-metal worker.

Ajrveraffes L0

Aircraft, helper.

Aireraft, junior._

Helper_.__

Marine.

Tinner..
Shipfitter__.

Helper..
Shipwright_
Shop checker. .
Shovel operator,

Social science analyst.
Assistant_____
Associate.
Junior___.
Principal .
Senior..._..

Social worker, junio

-Boil conservationist:
Assistant: . oot set T n
Associate.
Seunior.._.

.Soil technologist, junior._

‘Statistical clerk, assistant.

114
1 Oral and character investigations not completed in some cases.
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Table 1.—Number of Persons Examined,

the Number Who Passed, with

Preference Status, and the Number Who Failed, by Kind of Examination and
Sex, for the Fiscal Year Ended June 30, 1938—Continued

[Comprises examinations for which registers were established during the fiscal year and examinations re-
opened to veterans]

Examined Failed Passed !
Men Women
Title of examination . X o . il
SulEzinte Sl e
. s |22|58 (58| s |S8)c
4 e |65 |58 58|58 (58|88 o
g g 2 g Hilge |25 |28]| g® 25|05 &
ol 2 3 % = ° & n ° 27 & 3
o = St ST = e S B e B R =
Statistician:
Assigtanboielio o Jo e o o Rt
Associate. ... g R
Prneipalt e, 20 o S 20k by A
Steamfitter.___.__ 104].._._.
i 1
Steamfitter and pipefitter’s
Holpar e e oF 4 i i 45| . 45 251 .28 13 b Al e AEUSA RSt o 20
Steel (reinforcing) placer______ QlEC s 9 Gl 3 2 1 SO | ot s bt B 4

Steel (structural) worker,
helper___
Steersman.

Stewardess_ ...
Stock clerk

Penitentiary_._..
Senior....._.____
Signal section.____
Storekeeper-gauger.
Student aid_-
Subinspector--..-.._.-
Supervisor:

District, Alcohol Tax

Unit, assistant_.___._._.
Supplies and equipment in-
spectors=l aisl ol a2
Surgeon’s assistant, dental.
Survey-party chief_._______
Surveyman

Soil, junior. - ...._.___
Swine herdsman._.____________
Switchboard attendant,

POWeI-hOTSe ol o o
Tabulating-machine operator,

47317 (1) v oot Moot RUEE ol e 0
Tailor__
Teacher:

Band and orchestra..

Community school

Senior high school ._______
Technical analyst:

Assistant.__

Assogiater cizisii ool

937
964

2,236
19

50
44
2

1, 142|
1,137

842
929

1 Oral and character investigations not completed in some cases.
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‘Table 1.—Number of Persons Examined, the Number Who Passed, with
Preference Status, and the Number Who Failed, by Kind of Examination and
Sex, for the Fiscal Year Ended June 30, 1938—Continued

[Comprises examinations for which registers were established during the fiscal year and examinations re-
opened to veterans]

‘Textile mill superintendent,

Examined Failed Passed !
Men Women
Title of examination 3 7 4 B R
- S ) = ) )
e 1 D =3
Sg |58 |88 5g |Sg|Es
g g 29 |od B8] 22 |ea|Ba
= = o 2 | g0 |Bo| ag |8§s8|88| ~
s e R e 2 e sl R ol i e S e
D o 1 3 < (=] =" B < =" ‘-;< 3
SEA S | e = ol i [l e R e B
Telegraph operator_ .. ______.__ 5 1 6| 4 3l s I I e o il o 1
Telephone (automatic) repair-
o W W o 12 3
Telephone foreman.__ e 12128 12| 8
Telephone operator. - 63| 880| 943 476
Junior. . - 5 41 46 26
‘Temperer—..._-.._ i ) [ ot 16| 3 8
Textbook writer
ulum research worker_._____ 204 137 341f 172 116 23 8 1 P30 I e 53
1

gesoiatess n vt e Rt e
Texmles inspector._

'I‘obacco inspector, assistant__
“Tobacco-grading specialist,
aesistantie TEEE I o e
Toeol and gage designer..
Principal .- -
Senior_ ...

Toolhardener_____
Toolmaker. ..
Track forem:
Railroad.-_
‘Trackman
Traction grader op: rator-...._
“Tractor operator:
Crawleritypes . oic = v
Crawler type, Diesel.
Diesel .. _______
Trailbuilder..
‘Trailbuilder operator.
“Train dispatcher____
Translator.__...
Principal =
“Transportation tariff ex-

e A U el ool ol

Tree surgeon...
‘Truck driver:
Automobile - oococaaeaao-

Mountain h
struction and mainte-
nance

‘Tugboat (motor) operator.
‘Typewriter repairman._.__.._.
‘Typist:

dmRieris = o.owl b5 - N

Benior=v L oo o

Undertaker-embalmer..
Upholsterer__._.....
Utility officer-
Utilityman
Verifier, opener, and packer...
Veterinarian:

Funiors,: Lo L F s o B tan

Senior (animal disease re-
SOapCILTENE. 0 IR

| e 5
] S S 95
276

2, 387

1, 446]
1, 503
2

704 Sl 47
1 Oral and character investigations not completed in some cases.
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Table 1.—Number of Persons Examined, the Number Who Passed, with:
Preference Status, and the Number Who Failed, by Kind of Examination and

Sex, for the Fiscal Year Ended June 30, 1938—Continued

[Comprises examinations for which registers were established during the fiscal year and examinations re-

opened to veterans]

Title of examination

Pagsed 1

Men Women

, o o LS (O K1

e el e e r

o | P8 [528[Te |82

g 2O | ogd (B 28 g8
) agd | g9 |Ho| agd |go| 80| ~
E a0 =5 |5 g°® [25|°5 ]
2 4 a 9‘0 5 8& Q.‘c ..s
ERlias s e S i e e

Village carrier, substitute_..__

Warden =" 22" _
Associate_____
‘Warder, female, junior_.__..__
‘Warehouse examiner:
Asigbantss o 2 ct oI008
Associate_____
‘Warehouseman.__
‘Watchmaker______
‘Watchman, marine___
‘Water supply foreman._
‘Watertender
‘Weaving instructo:
Welder:
Adveraffs o coaor o leosn TR
Electric.__.______
Electric, helper
Electric, specially sk

o I R

Gas

Gas-electrlc._.

Helper = s ivst i
‘Well-drilling rig foreman__
Wharfbuilder________.___
‘Wheelman______
‘Wheelwright._.
‘Winchman____.__
Window cleaner___.__........
‘Wireworker:

Aircraft, helper___________

Aviations._ i
‘Woodworker, helper.
‘Wool technologist, associate._
‘Writer:

Agricultural economic,

spacighe Sesliagbvey Soey
Agricultural research,
principal oo s, o

Special, associate__.

Zoologist Tunior., ok Lo ey

Total, by occupational groups:
Professional and scientific_
Subprofessional and sub-

sorenbifiehi s e o iy
Clerical, administrative,
and general business____
Custodial, labor, and me-
chanieall o 2 TR

Total for entrance,
. classified service 2.__
Promotion, transfer, and rein-

statement_..________________ 19,

Reemployment.__________._._

___________ Sl leabohd 6:

4,361|20,293| 87|1,308(177,624+
_____ 2, 1101 1[18,907
893

Total for classified serv-

4,361(22, 612 87/31,309/197,424+

1 Oral and character investigations not completed in some cases.

2 The total number of applications filed for examinations listed in this table was 408,012. For various-

reasons a number of persons who filed application were not examined.

3 Of theseeligibles, 34 were granted disability preference, 241 wife preference, and 1,034 widow preference..
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Table 1.—Number of Persons Examined, the Number Who Passed, with
Preference Status, and the Number Who Failed, by Kind of Examination and
Sex, for the Fiscal Year Ended June 30, 1938—Continued

[Comprises examinations for which registers were established during the fiscal year and examinationsTre-
opened to veterans]

Examined Failed Passed !
Men ‘Women
Title of examination t i . . : 5
o ke £ s o e
2 o 2 ) g 1B
=) a | 28| 28|28 2 28|28
5} = 5 S g ‘Eg .EE 55 ‘Eé 28| .
g | B | 28| 8|8 |87 |85 |8% 8" [35|85| B
= 20 e = Fsem ) = it - e i =
Unclassified:
Schedules A and B_______ 2,019 212| 2,231 88 12| 1,928 ] e 2001 sl 2,131
Postmaster, first, second,
and third classes.__ 3,315| 1,287 4,602 1,113| 375| 1,722| 480]|.___. 87 33| 3,114
Laborer 4 __.| 5,045 1,720| 6,765 1,260] 429| 3,413| 357 15} 1,023| 199| 69| 5,076
Private, fire department,
District of Columbia
government._____________ b o e 1 11 el

Total for enfrance, un-
classified service____|10, 380| 3,219(13, 599| 2,462 816 7,063| 840 15| 2,102| 232| 69|10, 321
Police promotion, District
of Columbia govern-
dent Sl Tt el e 419 1| 420 Vit e 1] ISP SRR 1 AT 391

Total uhclassified 5_...__[10,799| 3,220|14,019| 2,491| 816| 7,453| 840 15| 2,103| 232| 69|10, 712

Total, classified and un-
classified--___ ----|347,562|54, 861(402,423|165,838| 28, 449|155,199|22, 149|4, 376|24, 715| 319|1, 378|208,136

Courtesy examinations:
Foreign Service, Depart-

ment of State6__________ 442 aE 3 et ol e i o ESNE) SRR e R SR ] TR s Et] Wi B s P o
Designation to Military .

and Naval Academies 7_{ 3,896|___.__ BRG] s U LRl R s KRR | Al oot M LA ol | e
Entrance to Naval Acad-

(Hevh L Dt AR 18881 - oo s CE LY LIt o Sl L] S i Pels (1l Il L (it i
Entrance to Coast Guard

Academy®______________ 765} ({0 PR SRS

Total, courtesy examina-
1500y - S M SR ot L 6,491 14| 6, 505

Grand total..__.....____ 354,053|54, 875408,928| ______

1 Oral and character investigations not completed in some cases.

4 Veterans are not allowed 5 points additional in unclassified laborer examinations, but in such examina-
tions veteran eligibles are given precedence in certification.

5 In previous annual reports showing statistics corresponding to those now shown under the heading
“Courtesy examinations,”” those statistics were included under the heading ‘““Unclassified.”

¢ Conducted only.

7 Conducted and rated.



Table 2.—Number of Persons Appointed, by Kind of Examination, Service, Sex, Preference Status, and Entrance Salary, for the Fiscal

Year Ended June 30, 1938

[The figure following each examination title indicates the classification group in which, for statistical purposes, the examination has been allocated: (1) Professional and scientific;
(2) subprofessional and subscientific; (3) clerical, admlmstratxve, and general business; (4) custodial, labor, and mechanical]

5-point prefer-

Departmental Field Nonpreference > 10-point preference Entrance
énce sg.]ary (1l)er
iem sala-
5 AL P A ries con-
Title of examination . = W b ET:? 28 4 et tg per
= < = = e g = i B L e iR & annum basis
2 - Sl o L Al g1 B3 | g(EL3 288 § 2|2 | E |lofs3daysa
- A B |leB| & |BE| B 2 |B|l e |B|B|le A [ARS|E|E| & gy
Accountant:
QoSH{(@)memale BIIERT) J s $3, 200-$3, 800
Prineipali(@)——is 2t 3, 900
Accountant and auditor (3) 3, 200
Assigtant (@) ~cio i« L T 1, 620- 1,800
Accounting and auditing assistant (3) 2 1, 440~ 1,800
Accounting consultant,speecial (1) .._________ 3, 800
Accounting-machine (alphabetw) operator (3) 1, 440
Supervisor (3)..-..._._. 1, 440~ 1,800
Addressograph operator (3). 1, 260~ 1, 440
Adjudicator (8)_——________________ 1,800~ 2, 900
Administrative assistant, senior (3). 2, 000~ 4, 600
Administrative officer (3)._-...._._ 2, 900~ 3, 800
Principak () oot 5, 600
Senior (3) 2, 900~ 4, 600
Advns?r)m labor law administration, assist-
____________________________________________ 2, 600
Agricultural aid (2) 13 1, 260- 1, 800
Assistant (2).-20 _ - 8 1, 440~ 1, 620
Junior (2) .- 4 1,440
Senior (2) 3 1, 440~ 2, 000
Under (2) 17 1, 020- 1, 260
Agronomist:
UIOr (1) sS=shead (OTn R e it 34 2, 000
Forage crops, assistant (1) . -c-cooooooo_- 6 2, 600
Alircraft electrician:
9 1, 200
3 1, 500~ 1, 680
3 1, 440~ 1, 620
Zg L 1, 200
500~ 1 680
Aircraft fabric seamstress 4 840
Aircraft fabric worker (4)- 3 1,253- 1,378
Helperi(d)rs et i b e IS 1

,320

06
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Aireraft inspector (3)
Aireraft instrument mech
Helper () o~ - o n=l- t

Janion ()i A e
Aircraft mechanic (4).occ-cocoooo_ -
Apprentice (4) o oo liiin o loooii.
Glaneral (@yic=Cition. S ook o

General, helper (4) - ... ._________.
5 L oy 0 e R e TR e e Ty
Jamion A o e L

Motor, helper (4)wios oo X L o7
Aircraft painter (4)
= Aircraft procurement inspector (3)....-

ASSISERRRI(BYefisl e S b

JUIIGE (B) e et L
Airways mechanician (4) ... ....___.

——88—L0SS0T

ANTH(B) e e L et i
Apprentice (4)
Government Printing Office (4)-
Mechanical trades (4) .- .- .-
Architect:
Assistant (1)
Associate (1)----
Naval, assistant
Naval, associate (1)
Naval, junior (1) ..
Principal (1)_.._.__
Artist, diorama (1)_____
Asphalt car motorman (4) -
Assembler(4) s -t L
Assistant to technician:
Junior (2
Forestry (2)..____
Association examiner (3).
Astronomer, junior (1) ____________
Attendant, St. Elizabeths Hospital (2)
Bacteriologist:
S SSIStant: () ERE e N L e
Food products, junior (1)-___
Baggageman-embalmer (4).__.___
Baker (4) 22 St Lo
Battery charging man (4)
Benchman (4)_________
Billing-bookkeeping may
§70) 53 9 B DA T B b ol T = 0 R
Bindery operative (4)
Biochemist (1)._.__.__
Biological aid, senior (2)

IVTOToR (4) e e

DO -

2
168
135
273

et DD bt bt bt S O

125

273

~

1, 620~ 1, 860
1, 620~ 1, 860

1, 800- 2, 205

900~ 1, 080
600~ 1, 080

1,020~ 1, 620
1,200~ 1, 620
2, 000~ 2, 600

1,800
1, 030~ 1, 260

2, 600

1, 620- 2, 000
, 040

1, 200

1,440

1, 502

1, 440- 1, 620
1,080~ 1,373
3,800
2,000

LNIW.INIOddV

SOILSILV.LS
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Table 2.—Number of Persons Appointed, by Kind of Examination, Service, Sex, Preference Status, and Entrance Salary, for the Fiscal
Year Ended June 30, 1938—Continued

[The figure following each examination title indicates the classification group in which, for statistical purposes, the examination has been allocated: (1) Professional and scientific;
(2) subprofessional and subscientific; (3) clerical, administrative, and general business; (4) custodial, labor, and mechanical]

Departmental Field Nonpreferen: 5-point prefer- 10-point preference Entrance

L 5 o ence FEnintp salary (per

diem sala-

. S ries con-
Title of examination & < ,}E‘,\ §’ =) verted to per
Y 5] L 2 i g o Sl a2 =28 2 | - || annum basis
2 g | 8 2 g g 2 g g = g |8| 38 |28 |3 slg|2| & || 313 days a
& S| Ble]| R |EBE| R a2 |BE| & |E|B|&|a |AS|E|E| & Sear)
Biologist:

Aqtatic,assoelatei() . ... - - . -7 2 2 $2, 600-$3, 200

Aquatie, junior (1)..______ sl 7 7 1, 620~ 2, 000

Food habits research, junior (1)__ 2 2 , 000

Injurious mammals, junior (1)_ 1 1 2, 000

Wildlife management (1)..______ 3 3 3, 800

Wildlife management, junior (1). 2 2 2,000

Wildlife research (1) __________ 1 1 2,000

Wildlife research, janfor (1) ... i) 2H 2 Ll 2 heaeea oo 2,000
Blacksmith (4). . L 2t 0 o 1. 18 18 1,200~ 1, 680

Helper (4)-... £al) 28 28 1, 200~ 1, 527

Heavy fires, helper (4) 5 5 1,312- 1,878

Other fires (4)._...__ 2 2 1, 320~ 2,003

Other fires,helper (4).___...___ 17 17 1,532~ 1,878
Blacksmith-welder (4)....___._______________ 1 1 1,620
Blueprint operator:

Junior (3).___ O Rl 3 | B B SELA e TOSIE el SRS RO T 8 e 41815 REr o e TR =G SP 1,200~ 1, 620

. o 7 S 1, 260
= . A s 1, 260~ 1, 440
£ - it 600
S ISR LS 8 S R R ] PSR B e S S R R R 2,298
A | v
2 =) RN 1, )

45 VR ol DI AR I el T SRR R S el O | RIS IV R R B T &y Ol | 1, 178- 1, 403
Bookkeeping-machine (flat-bed) operator (3). 33| 8{ 7| 15| 12| 6| 18 17| 10| 27| 3| _-.| 3|...... 3 1,260~ 1, 620
35y o T M@ BT ST ST RO (el B | IS L N R T e T LAt e S | o 8 T e i) [ RGBSR 1,320
Brakeman (4) Looctelsel Tt n T 5 D e o T DR R R ) I ) s 1,398~ 1,878
Bricklayer (4) . - oo oo oo . = 2 1, 500~ 3, 031
Bridgetender (4) .. ____________.____ = U L L R MER, 1,080~ 1, 320
Buffer and polisher (4) . ___________ = 3 1,82
Bulldozer operator (4) . ______________ & 1,080~ 1,752
Cabinet (steel) maker, instructor (4).._. . g o 5
Calculating-machine operator, junior (3)....1 800 |l 4231 360! 7831 9| 8| 171l 407| 358 | 765! 24| ___| 24| 1l _____ 2 1,260~ 1,440

26
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Oalker and chipper (4) ... .._.__.._.______
Ironi(4)" S =a il
Calker, wood (4)- --
Card-punch operato
Carpenter (4)
gelper 4)--

Chair factory department foreman (4)_
Chair factory superintendent (3)-..._
Chauffeur (4). .- -ceeocee___
Checker (4)_ 2t oo L.l
Chemistil) L 2 ol
SRRl D ek S e
Associate (1) - —sococen
JuRiariClteant So LR
(1130 g ) e B ot S s ) S RS R
Chief:
Library service division (1)__..__.________
Mechanical section (3)---_-____
Mechanical section, assistant (3)-....__...
Child guidance case worker:
ASSStant Gl —t5 2SN SN S a STk
Associate (1).
Cho?per )
Civil-service examiner, jun t(
CleaBer(d) —r i iins
Cleaner and finisher (4)._.
Clerical learner (3)-....--
Clerk, general (3)_._.._..____
Clerk-carrier, substitute (3)..
Clothing factories inspector, supervising (:
Commodity exchange investigator:
Associate (3)
HEDHOI (S s o e e e i o
Communications operator:
Air navigation, assistant (3)
Air navigation, under (3)._.___ =
Hl(gﬁl speed radio equipment, assistant

s D O e s e

High speed radio equipment, junior (3)
Community worker, head (1)____
Computer, senior (3)_ .._---_
Concreve finisher (4)....._._-
Concrete mixer operator (4)_.
Concrete worker (4). .-
Construction foreman (4).---

Bridge and tower (4)

Earthwork (4)

Highway (4) ..o ____

(SR = S LY LR RS RV

—

Mountain road and trail (4)__.

»

-~
00 = 09 B W DD

s

O O DO DD DO TN N O

—

1, 650~ 2, 105

1,905
1,858~ 2,230
1,260~ 1,440
1,080~ 2,000
1,080~ 1,320
1, 200- 1,63{31

2, 600~ 3, 200
000

3,800
1,560
2,900
2,600~ 2,900
2,600-.3, 203

1,367

1, 260~ 2,000
876~ 1,320
876

750~ 975
300- 1, 572
1,224~ 1, 591
2,000 2, 600

3,200
4, 600

1, 080- 2, 000
1, 200~ 1, 620

1,800
1, 620
2,300
1,440~ 1,620
1,954 2, 504
1, 500~ 1,860
1, 269
1,680~ 2,738
1,800~ 2, 600
2,600

2,629
1,200~ 2,900

SOILSILVLS LNUINILNIOddV
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Table 2.—Number of Persons Appointed, by Kind of Examination, Service, Sex, Preference Status,
Year Ended June 30, 1938—Continued

[The figure following each examination title indicates the classification group in which, for statistical
(2) subprofessional and subscientific; (3) clerical, administrative, and gene

and Entrance Salary, for the Fiscal

purposes, the examination has been allocated: (1) Professional and scientific;
ral business; (4) custodial, labor, and mechanical]

Departmental Field Nonpreference 5-point prefer- 10-point preference Entrance

s salary (per

diem sala-

Title of examination B By ries con-

g g g 1=l EE =g B verted tg per

= g =R E -
= = - 6 O B : —. || annum basis
£ Rl W 2 g 3 1g|813 |58 gg 23| B ||of313daysa

s l2|Fje|a|BlE&E 2 |E|& |2 |E|&|a |RE|E|E]| S vear)

Construction inspector (3)
Assistant (B) oo -0

ant (3)
Construction supervisor (4).
Coppersmith (4)_.-

Helper (4)
Core-drilling machine operator (4)-
Cotton technologist, junior (2)..
Counter (4)
Crane operator (4)
Craneman (4)_._____: ________
Curator (archeol , associate
Custodial officer, junior (4).._
Custodian, assistant (4)____
Custodian-engineman, assistant (4)..
Customs, inspector(8)- - .- -
Customs patrol inspector (4) .
Cutter (4)
Dairyman (4)_
Deckhand (4).
Dentist, associate (1)_
1Dl Rl ¢ ARSI R RO SR RS I O
Dietitian:

N e e e

Draftsman:
Apprentice (2)
Engineering (2)_.__.__
Engineering, assistant (2)
Engineering, chief (2)__

Engineering, junior (2)

$1, 620-$2, 000
1, 440~ 2,000
1,620~ 2,300

1, 140- 1,620
1,080 2, 580
2, 502 2,836
1, 555~ 1,920

1, 320~.2, 434
1,200~ 2, 137

3
1,200~ 1,360
>
1,560~ 2, 500
1,440~ 2,100
1,200~ 2,100
1,
1,320~ 1,680
2,
2, 595~ 2,961

1,440~ 1.800
600- 1,620
2,600

1,260~ 1,440
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Engineering, mechanical, apprentice (2)_
Engineering, principal (2) ... __
Engineering, senior (2)___.
Engineering, under (2).._._
Lithographie, assistant (2).___
Topographic (2)---—--—-______
Topographic, apprentice (2)- -
Topographic, assistant (2) .___
Topographic, principal (2)_._-
Topographic, senior (2).__._.__
Dragline operator (4) ...
Diesel () i3S
@asoline (4)agy i ol o
Dragtender (4) - - - - ocoooomemeooo
Dredge foreman (4)___._._._______
Dredgerunner (4) - -accoeee___
Dredging inspector (2)..__
Drill (power) operator (4).--...._._
Driller (4)
Drilling-rig helper (4)
Drillrunner (4) ...
Duplicating key-pi
chine operator, supervisor (3) ._____________
Duplicating-punch (alphabetic) machine
operator (3)
FEeonomisti(l)tas e LUl Sete
Agricultural, as 1
Agtlcultura], junior (1)
Agricultural, senior (1).
ARSIRE AN () R e

Industrial, chief (1) _._________
Mineral, assistant (1)
Prmqlpal (1)

Senior (1)
Social, assistant (1)-----—-c.______
Social junior (1)..2o.Sats o ST
Editorialelerk (3) .- - ______
ASSIStanti(Bya =t SV ol Seee .
Educational analyst (1)-...o—---—.___
Senior (1)
Electrical installation mspector (3)
Electrician (4).__
Cable splicer (4) .- .-.________
Helper (4) i Sl Ol T w2
Senior (4). —2-c - TR o
Electroplater (4) o oacccoaoocoaaoooo
Elevator conductor (4)....-.-........
Elevator mechanic (4) ... _________
Helper () oo Uniag mon SR v

-
=
€0 00 O 1 bt ok G5 bk bt B bk ©0 bt i =T O bk =T

-
00 — 0
o

—

Principali(4). - oo o e

2
3
5
4
1
4
1
2
2

1, 260
2,000~ 2,600
1,800~ 3,200
1,020

1, 620
1, 800~ 2,300
1, 260
1, 620~ 1,800
2,300
1,800~ 2,000
1,800
1, 200~ 2,400
2,400

1,320~ 1,500
1,440- 2,004
2,000

1,440- 1,800
75

1,320~ 1,440
1.800

1,260~ 1,440
3,200~ 3,800
3,200
2,000

4, 600
1, 800~ 2, 600
3,200
3,800

2,600
5,600

4, 600

2 600

2,000

1, 620~ 1 800
1,800

2, 600

4, 600

1, 500~ 2, 300
1, 320~ 2,000
1,860~ 2 054
1,380- 1, 664
1, 680~ 2,400
1, 904~ 2,330

1,860~ 2, 100

SOITSILVIS ILNUHWINIOAAYV
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Table 2.—Number of Persons Appointed, by Kind of Examination, Service, Sex, Preference Status, and Entrance Salary, for the Fiscal
Year Ended June 30, 1938—Continued

The figure following each examination title indicates the classification group in which, for statistical purposes, the examination has been allocated: (1) Professional and scientific;
(2) subprofessional and subscientific; (3) clerical, administrative, and general business; (4) custodicl, labor, and mechanical]

Departmental Field Nonpreference 2 poxgﬁ&refer 10-point preference Entrance
. salary (per
diem sala-
" TR P By ries con-
Title of examination = = . » mEae ) verted to per
o X e = o = e = s Eglas E annum basis
S (lg|8|%|g |8 |% |8 |23 |8 |8 |8|F |g8|gs|8|2| 8 |orasdavsa
S AR S T e A sl S S e R e e e S e S year)
Elevator mechanician (4).......___.____.___. 7 2 i $1, 680
Principal (4) 3§ 8 | S e O e RS O PR R o) e ot R ST [ e | e 2,100
Senior (4)-co--__.__ 2 2 R IR e SRR T P (8 et I il RS 0 e ] 20l N e E e $1, 680~ 2, 100
Elevator operator (4).. 43 42 5 1,080~ 1,320
JUnIopi () ot e oo 7 s e R N e T B e | e N S 1,080~ 1,320
SSTHOI(AINEE el Bee S S e e 75 75 B4 e 69 G5 =2 [0 I T ) B e 1,080~ 1,380
Engineer:
Aeronautical, assistant (1) ... _...._._____ 3 2 2, 600
Aeronautical, associate (1)- 1 1 3,200
Aeronautical, junior (1)-- Sl 7 7 2,000
Agricaltural (1)..._..____ . 1 1 3,800
Agricultural, assistant (1)- et 1 1 2, 600
Cadastral, assistant (1) L 3 3 2, 600
Chemical, junior (1)- & 6 5 2,000
Chief (4) . --o---o—_ b 1 I 1,980
Civil, assistant (1)-. . 1 1 2,600
Civil, junior (1)... = 76 67 1, 620~ 2, 300
Construetion (1) S 1 i . 300
Construction, assistant (1)-._..._________ 3 3 2, 300- 2, 600
Construection, senior (1) _..________ 1 1 2.300
Diesel, marine, chief (4)...o——_-________ 2 2 1,800~ 1, 860
Electrical, assistant (1) - .-« cccococao0 Al 1 2, 600
Klectrical;junior (1o .. = oL = sorl 28 23 1, 440- 2, 000
(632 T: P CRT 7Y M ) e S TRl RS e 1 1 3, 200
Heating and ventilating (1) -..._________ b 1 2,600
Highway, senior (1). ..o __ T 1 2, 600
01 T b (o 4 PR A e SR U SRl DI U ) et e el e [ SUESRL A | 0 (e 3, 600
Niarine, asSistant(f): = oo ol o oLl oicy e R A e e e 2, 600
Marine, associate (1) 5 ¥ 3, 200
Marine, superintending, senior (1).._..._ 1 1 4, 600
Mechanical, assistant (1)_.__ 1 i 2, 600
Mechanical, associate (1) 2 2 2, 600
Mechanical (Diesel design), associate (1)~ 1 ) 3, 200
Mechamical, junior (1) -eoeoeoemooeeaaae 33 14 1, 800~ 2, 000
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Mining, junior (1)
Naval architecture, junior (1)_.
Public health, assistant (1).-
Radio, assistant (615 St st el
Steam, marine, first assistant (4)
Steuctural,’senjor (1) -2 -~ .7 ____
Structural steel and concrete, junior (1)-.
Btrdenti (2)r-scs ol onn T U el g
Engineering aide:
Qi) STt SRV A L e b
Civil, assistant (2)--...
Civil, junior é2) ........
Civil, under (2)--
Junior (2). .-
Under (2) o
Engineering materials and construction in-
spector, mechanical (3)
Engineering materials mspector (3)--
Aeronautical (3)--
Construction (3)
Construction, assistant (
Elostrical (3) -2t Lisa s
Mechanical (3)--------
Engineman (4) - - ocoocoooooo
Assistant (4)..-._.--o_.
Diesel (dragline) (4)._.__
Diesel, first assistant (4)-
Dle\el marine (4)--......:
Diesel, marine, assistant (4).__
Diesel, marine, first assistant (4)
Dxeqel marine, third assistant (4) -
Diesvl, third assistant (4)._.__
Dredge, nonpropelling (4) -
Drillboat (4) 2ot =
Gasoline (air compressor) (4)
Gasoline, stationary (4)....
Hoisting and portable (4)_.
Internal combustion-electrie, junior (4) =
Locomotive (4)._._.__._.
Locomotive, steam (4)
Marine (4)--.---
Motorboat (4) .-
Steain:(4) o W Saite it
Steam, assistant (4)___
Steam-electric (4) .-
Steam-electric, assistant (4)__
Steam-electric, junior (4) ...
Steam-electric, senior (4) - .
Steam, first assistant (4).___.______
Steam (gas-fired boiler), assistant (4)
Steam, marine (4) ... __________
Steam, marine, second assistant (4)

¢ s )

—

B

[
1 00 10 S O U D e b D ek ek bk €O 03 bk bk bk O3 ek ©40 bt H Bt et bt O T €O RO 4 B 00 b

—_
et b DD bt bt ok €O 00 e ek ek O bt ©3 bt i i et

i 009 S 0 o 10

2,000
2,000
1, 800~ 2, 600

2, 600
2,040~ 2,100
2, 600

2, 000
1, 260~ 1,440
1, 800
1, 260~ 1,440
1

1, 800
1, 800~

g88888

1,320~
1, 904~

Bt bt b RO Bt RO NS 1 bt e i RO - D DN
[~ %=} 00 =~y 00 Q0 = D
BREEEB2ZTRREEERE
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Table 2.—Number of Persons Appointed, by Kind of Examination, Service, Sex, Preference Status, and Entrance Salary, for the Fiscal
Year Ended June 30, 1938—Continued

[The figure following each examination title indicates the classification group in which, for statistical purposes, the examination has been allocated: (1) Professional and scientific;
(2) subprofessional and subscientific; (3) clerical, administrative, and general business; (4) custodial, labor, and mechanical]

Departmental Field Nonpreference 5-point prefer- 10-point preference Entrance
ence salary (per
diem sala-
Title of examination i - 3 a _‘E his ;Ef aq Ve?ésdcg)nper
e ) . @ o ) o= e| _ |B8 |28 B | - || annum basis
2 lg| 8|3 | 8|22 |8 |52 |8 |B|% |g8 gc|8|S|E |ctuzdawsa
) o S B | A
ailg lelal 2B | & ] = ol e e s S year)
Engineman—Continued.
Steam, second assistant (4)__________-___ | i $2, 200
Steam (self-propelling), chief (4) . 1 {15 IICH O A
Steam, third assistant (4)_..._ 1 bl LSy 1,620
Striker ()22t 5l 22 Dy [ 1, 500
Engineman-janitor (4)_ ... ____________ 5 e $1,320- 1,740
Engraver: 3
Boriptand dette (Q)@hstfs o e i il ) RO FE T [ el e et e e ] (S ] | D TiE-5% 1B Ry (e e Sl oSl 4,017
Steelplatei(2) s Talarer o v L L Rt il T I kay SE 0 2 A Feal e A L T el e el RN TS BT GO 3,007
Entomologist:
FARSIStan k(B oftile Trth e mier S0T T 6 5 ) 0 [P 2, 000~ 2, 600
JUNIOFIGH el A0 Y . 1 B2 e ok a8 1, 620- 2,000
Man and animal, junior (1) 1 1 Trjioe 2, 000
Estate tax examiner (3) ... ___.._________ 14 6 745 e 2, 600~ 3,200
Exhibits designer:
Assistant (1) 3 | Lot | et LS et i LTS L it | o SRR N Rl Sy (Rt b 2,600
Associate (1) 1 i B [ T e, B o 3,200
Experiment station administrator,

CIDATICE et i 3 2 )yl 5, 600
Explosives operator (4) - 82 73 Q. cic 1,352- 1,427
Farm agent (3)_________ 13 11 2higl[2oy s 1,800~ 2,000
Farm-loan registrar (3)._ - 1 1S | SR Fah , 600 °
Fiber (animal) technologist:

Assistant (1) il A5 i ey 2, 600

Juniop(1)ss syl 1 1 2,000
Field aid (entomology) (2).- 20 19 1, 440~ 2,000

Assistant (2)- . ___c_ii.: 9 8 1 Rl 1, 020~ 1, 260
Field assistant (entomology) (1) - .- _______ 14 13 bl el 1, 800- 2, 000
File clerk:

A 10700y of () LU SR e Ol 2 e = el 92 59 LS by 1, 260~ 1,440

Gnder(3)sviierr o 151 101 130t 1, 200~ 1,260
Filtration plant operator (4).-- 2 2R b s 1, 680
Financial examiner, assistant (3)- 5 3 i el 2, 000
Finisher ($) md e lr o n e 8 5 el et feg 27 751
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Fire equipment dispatcher (4)._.._..._._____
Fire prevention officer (4) ...
Firefighter (4) .. ._.___.__
Fireman (4). . -5-.o
Qoply () S ntin BN s
Coal burning, marine (4)
High-pressure, senior (4)..____ o
High-pressure (coal), senior (4) .. ___.__..
High-pressure (mechanical sto ker),
Benjor(d) b s R e D
High-pressure, stationary (4) - -
High-pressure (stoker), senior
Low-pressure, senior (4) ...
Low-pressure (coal), senior (4).
Low-pressure, stationary (4).-
Marine (4)z S i JlsElE
Oil burner (4)- - .-
Oil burner, marine (4)-_
Senior (4) - — .-
Stationary (4). ...
Steanm:(4) S0 Stk o
Steam, marine (4) ..
Fireman-lahorer (4)--_.
Goal(4) it la e
Fish-culturist. apprentice (2) -
Flangeturner, helper (4)-- - cocoooooooo
Fly frame fixer foreman (4) -
Forest and field clerk (3)-
Forester, junior (1).._._____ 1S
Forestry conservationist (1)
Assistant (1) io -
Associate (1) 22225 L fi_
Forestry improvement foreman (4)-
Forger, drop (4)..___-
Foundry chipper (4) -
Freight rate clerk (3)--
Freight-train conductor (4)-
Fuel technologist (1) ---___.
Furnaceman (other forge) (4)- sy
(Game management agent (4). 5
Deputy (4) L s SEial sl
(}arageman-drivet 4) e
Substitute (4)-.-. A
@Gardener (2) = Lit S to e Ll
AsSIStant (2) A0k IE e P e eL L
15 5160 o) PAMNERE s St D LT
JUBIOrt(2) L e e e
Qas cutter and burner (4) - oo
Gasplantioperatop (Hr z-str ity
Geneticist (horticulture), junior (1)._....._._.
Geographer, economie (1) - - gL
Geologist, junior (1).._.._.___ ol |
QGrader equipment operator (4).....__.______

R

[=E-=-To
T

1,800

2,000
1,320~ 1,500
1,200~ 1,754

608.
1,320~ 1,620

1, 080~ 1, 500
1,200~ 1, 320

1,200~ 1,320
1, 200~ 1,500
1,320~ 1, 500
1,200~ 1,380

1, 380

1, 500
1,320~ 1, 500
1,200~ 1,320
1, 080~ 2,280
1,200~ 1, 500
1,200~ 1,320
1,080~ 1,500

1,200~ 1,550
1,615- 1,921
1Y 200~ 1, 320
1, 200~ 1, 680
1,200
2,105
1,763
2,000
4,600

2,000
1, 500~ 1,860
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Table 2.—Number of Persons Appointed, by Kind of Examination, Service, Sex, Preference Status, and Entrance Salary, for the Fiscal

Year Ended June 30, 1938—Continued

[The figure following each examination title indi i i i i isti inati
itle indicates the classification group in which, for statistical purposes, the examination has been allocated: (1) Profession ientific;
(2) subprofessional and subscientific; (3) clerical, administrs’stive, and general business; (4) custodial, labor, and mechanicag]) Bl andpelagtiny

Departmental Field Nonpreference 5'p°“ellt] c%refer- 10-point preference Entrance
s(z;]ary (}])er
iem sala-
Title of examination 2 2= riesdcon-
o a o | =g verted to per
g g g Sd =2 B si
) o i o] = B o annum basis
g g | 8|2 g £ g (812 [g|8]| 2 |28|2 g 2|3 | € [[of313daysa
e S B =l = & S |BE| & |8 |E|&|a [aE|E|E| & year)
Gra(}i)er operator:
awer, blade (@) 2 £ ou i e s s
Terrace blade( (21) ..... 8; S HOs
Traction (4).____..____ 42 1/%00
Grain inspection supervisor, jun 3 500" 3 000
Graphotype operator (3)_. 33 1260
Grazier (3) . 2 2500
el i 1, 860~ 2, 600
) e
Departmental (4) 0} 178 3
; Penal and correctional institutions L ‘2 et }Y 860
Guard-attendant, medical (2) .~ .. ... 6 1,320- 1,620
Health (maternal and child) assistant (1)-___ 1 o ; 2‘2’8
Health (maternal and child) specialist: )
Principal (1) e 1
i ie}:ﬁ(or (@S e S L o ok 2 i goo
ea public) research assistant (1)- 6 ¢
Heat treating shop foreman (4).._.(-2 1 et g g(;o
Helium plant operator, assistant (4)__ 8 1,500~ 1, 6;12
Helper, general (4)_ .. __.___.____._ 355 , 500
Hod carrier (4)..___ 2 b0 1 580
Holder-on (4. 9 1710
Home-economies specialist, junior (1) 2 1,5(1)0
Home extension agent (1)____ 1 2600
Horticulturist, senior (1)___ 1 i 200
Hours-of-service inspector (3)- 2 § 0
Tllustrator, commercial (2) . _ 2 500
. ﬁssistant o) e SO R 1 g %‘ggg
mmigration patrol inspector (4 i 55 '
Indian .corl(xlr;unity and board: ols ol -
prncipal (1) ce o8 el wa 13
Infozma.tional service representative (; 1 o §'§88
ssistant @) TR T 4 2,600~ 3,800
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Instrument maker (2). . .ocoooooooooooo-
Apprentice (2). ..
Aviation, helper (4) -
Bleectrical (2): ool o oo

International-relations research associate (1)-
Investigator (3)
Alcohol Tax Unit (8) .-
Aleohol Tax Unit, special (3)-
Credit union, assistant (3)----
Special (3)----
Janitor (4)-_.
Jomera (@) o e, Sl e R L aean
Keeper: :
Assistant (4)-__
Lighthouse Service, assistant (4)__
Keeper and assistant keeper (4)____
Laboratory apprentice, minor (2)-
Laboratory attendant (4)._.._____
Laboratory helper, under (2)._.__..._._.____
Laborer:
Classified (et el sofie ol B8 it Rl
Foreman{4).» 1oL toies o
Foreman, junior (4) ____._.___
Foreman (squad) (4). .. __-___
Material yard, foreman (4)  __
Postal Service, substitute (4)_
Quarry, foreman (4) ...
River 1mprovement foreman (4) -
Skilled (packer) (4) .. __.___
Laborer-patrolman (wildlife refuges) (4)-. .-
Land bank appraiser:
Assistant Fl)._
Senior (1)

Land negotiator, jumor Yo e o
Lathe-machine (turret) operator (4) ..
Laundry foreman (4) ... _...._.__._.
Laundry helper, skilled (4) -
Laundry operative (4)-._.__
Laundry superintendent (4)
Laundryman (4) . __-_______
Lay inspector, assistant (2)..
Leadsman (4)-oocooo._.

Leverman(4) 2= stlim | e B o
Librarian:

Assistant (1)--

Junior (1)
Libraries, public, specialist in (1)_.-_
Libraries, school, specialist in (1)...
Tineman, POWEE (4) .- - undaaite.

el (4 i e T e e e e

20

[S VRN )

@
-
I GCITJE. o

.
HWOTO D) Dt Ot it

TS MR IR e

ey AL

1, 260~ 1, 680
900

2,
1, 080~ 1, 200
1, 440- 2, 606

1,320- 1,380
1, 140- 1, 560
1, 440~ 1, 560

1 200

3,500

4,600

2, 300- 2,900
2,000

1, 423~ 1, 550
1,320~ 1,860
540~ 1, 440
960~ 1,080
1, 680~ 1,860
1,200

1,620
1,260~ 1,800
1,320
1, 440~ 1,800
2,100

1, 440- 2, 600
1,620~ 1,800
, 800

3,800

1,680~ 2,300
64

1
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Table 2.—Number of Persons Appointed, by Kind of Examination, Service, Sex, Preference Status, and Entrance Salary, for the Fiscal
Year Ended June 30, 1938—Continued

[The figure following each examination title indicates the classification group in which, for statistical purposes, the examination has been allocated: (1) Professional and scientific;
(2) subprofessional and subscientific; (3) clerical, administrative, and general business; (4) custodial, labor, and mechanical]

Departmental Field Nonpreference 5-p01é11tm%refer- 10-point preference Entrance
salary (per
diem sala-

Title o B (il ries con-

Title of examination o = = o E'Ef ':f g verted to per
= Lkl S gl = gl < |28 |24 2 | _ [lannum basis
2 g | 88| 3 8| 8 g | 8| 2|5 |8|E |28|5z|8 g | E |or3i3daysa
g lE s R e e S i s e e s e ER R S e e year)

Linesmane(@yeys valny: L BHEree TS e et i 29 $1, 320-$1, 500
Lithographer, artistic (2) - 1 1, 800
AREIStANT () e I BRI i 1,440~ I,ggg

2,

Heniop (2Y it ol
Lockinan (). Sos e L 0 D Lh
Locomotive inspector (3) -
JUGTESenant(4) 2y S0 FEN ey Rl g Eaa))
Machine adjuster (4) . _...__.._______

1,080~ 1, 320
4,000
2,531~ 2,624
1,543

1 ,
Machine operator (4) __._______.___ 227 109 992- 2, 318
Birillop (4)e-bos L TN - e 10 1, 452~ 2,021
@rinder (d)ct toae el o oe el 6 1,227- 1,728
Miller, () SE b= S T 38 1,476~ 1, 526
ProfICRIA R Belas ot B 2l 11 1, 502
MachiniStr(hete o £ D S0y 493 351 1, 500~ 2, 100
Apprentice (4) 1 1 916
Armament (4) 1 1, 860
Helper (4)- 122 67 1,380~ 1,924
JHTHOr (4 s mi e 1 1 , 860
Special sewing machines (4) - - 1 1,954
Machinist-welder (4) ._.._______ 3 1, 680- },ggg

Mail-bag repairer (4) 5
Maintenance man (roads and utilities) (: 1, 680
Marble polisher (4) 1,320~ 1,620
Marketing specialist (3) 2, 600
ASsIRtanta(@use s se e L o
Associate (3)
Junior (3)___
Master (4) ...

2, 600
2, 400~ 2, 600
2, 000
1,620~ 1,790

N e e e e

€200 €0 1O O 1O 1O T M W 1D O = 1 i et =

Master-at-grms (4). ol oo Tl @ e Al oLl B s e A e e nn 1,242
VIRt ) s e LS (e e 1 i 13 1,320~ 2, 100
Dredge (non-propelling) (4)- 2 1, 260~ 1, 800
RSty (4) R m R 8 1, 800~ 2, 000
Lighthouse (4) 2 1, 620~ 2,040
Eecorrdi ()L AT AaEEE ) o e s T e SR e Sl R I e S R e e 2 1,800~ 1,860
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Mathematician, actuarial:
Assistant (1)
Junior (1)
Pensions, associate (1) -______

Matroni(Ep sy AN ot i 0

Mattress and revetment foreman (4)__

MentleubtpriGh) = = s T

Mechanic:
Automobile (4)
Automobile, foreman (4)__
Automobile, General (4)________
Automobile, general, substitute (4) -
Automobile, helper (4) ......__.__
Antomotive @) -t i ot . __
Automotive, Diesel equipment (4)_
Automotive, helper (4) .. ____.___
General (4) - -cooooo_____
General, helpe
General, junior (4)____
General, plumber (4) -
Helper (lampist) (4)--.--.__
Radio, aircraft (4) ... ____
Radio, aircraft, helper (4)-
Ventilating (4)_._____ . __________________

Mechanic and welder:

Anttomobile; helper(4) - - < oooioeannn
Anttomotive (4). - ool
Mechanical trades foreman (4) ..

Junior (1).-_.
Juniof Gnterne) (1) .- -z,
Junior (psychiatric resident) (1)
Medical technician (2)-_._._______
Melter (4).. -
Messenger (4) -
Assistant (4)
JUNIOE (4) o iy
Junior and assistant’ (4).______
Messenger and skilled laborer (4) -
Metallurgist, assistant (1) __________________
Metalsmith;
Aviation (4)
Helper (4)-c- oozttt oo
Meteorologist:
Associate (1)--
Junior (1).__.
Statistical, assistant (1)
Meteorology observer:
JINIORI(B) S oo T e

Minor (3).--
Under (3)...

2, 600
1, 620
3,200
1,320
1, 680~ 1, 860
1, 500
1,170~ 1,810
1, 500~ 2,000
1,320~ 2,000
1,713~ 1,900
1,320~ 1,860
1,320~ 1,800

1,2
1, 320~ 1, 500
1, 320~ 2,040
1, 200
1,080~ 2,404
2,000
1,380
1,620~ 1,860
1, 200

1,860

1,320

1,620~ 1, 680
28

3,200

2, 600~ 4, 500
2,600

2,000

600~ 1,260
600~ 1,080
1,080
2, 600

1,278~ 2,230
978

2,000

2, 600

1,020~ 1,440

1,020~ 1,080
1,080~ 1, 260
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Table 2.—Number of Persons Appointed, by Kind of Examination, Service, Sex, Preference Status, and Entrance Salary, for the Fiscal
Year Ended June 30, 1938—Continued

[The figure following each examination title indicates the classification group in which, for statistical purposes, the examination has been allocated: (1) Professional and scientific;
(2) subprofessional and subscientific; (3) clerical, administrative, and general business; (4) custodial, labor, and mechanical]

Departmental Field Nonpreference 5'p°i2t prefer- 10-point preference Entrance

nece salary (per

= = diem sala-

e o~ ries con-

Title of examination g g g g %'E = g 5 o t{‘, P

— —_ —_ —_ —_ L —_ asi
g s 8|3l g |8| % g | B 128 g B3 |881% g3 2| 2 |lor3daysa

& S| BE|lea| 28 |B| & S |BE|l e |2 |B|6 |a |aE|E|EBE| B year)

Mitmahd)s: ol 0T o i i o SRt 1) MSalh Y P e $1, 680-$2, 205
I\Ii]llzlvr]ight (4))__- ......... (oot Bty eyt A E | W |l 1,679- % ()gfli

A Al DAL R S oy e e 2 1,501- 1,7
Mimeograph operator (3)____________________ Dt 1 1, 200~ 1,440
%ogfler, diorama (2) .. 1, 620~ 2, 000

older (4) __________ . )
Apprentice (4) 52
Helper (4)_______ 1,178 1, 500

Motorboat operator (4)___

1, 440~ 2,000
Motor transport operator (4) - _________ 1, 800

Motor tug boat operator (4) . ___________ 1, 320- 11 800
Motor-vehicle dispatcher (4)____________ 2,000
Multilith operator (3) . - __________ 1, 260~ 1,440

JUTOBE(8) e e S R o e 1,440
Nematologist, junior (1) ... _____.________ 2, 000
Nurse:

Graduste (@) =5 Bl s o o 2 4 1, 800~ 2, 000

Graduate, general staff dut 54 54 SRt 1, 620~ 2, 000

Graduate, junior (2) 1 1 1,440~ 1,620

Fublichealthi(@) 0. - o & 6 6 6 6 SRR Pa 2, 000
Nursing assistanty; publiehealth: (2) 210 fauily o e St [0 PRIV TE 2] gt aglenn f L e ig b sl a0 S L e e i e coenl e 1, 800~ 2,000
Nursing consultant, public health, assistant

2, 600~ 3, 288

1
Occupational therapy pupil aide (2)____

O HETI ¢ sttt s ST R N 73 ||- 73 2 62 1, 200- 1, 380
Diesel engines (4) ... _.__.__. 10 (|- 10 z 6 1, 440~ 1, 500
Diesel, marine (4) . .. __.________ 6 |- 6 ! 3 1, 380
Marine (4) . _..___ cal 53 ||- 53 = 39 1,080~ 1,440
Steam, marine (4) . .__._...__._____ 2211 o | DR D S 12 , 380

Operator, female (4) . ___________________ 48 || 48 34 4 1,250~ 1,374

Ordnanceman (4) ... -woooceooooooeeon 56 || o | DR R 4 7 1,984~ 2,773

Facker ()t R s e 35 ||- 35 - 24 4 1, 200- 1, 500
Pack braini(4)-=s s de S L oL 13 |]- 13 - 7 it 1, 620

B (4 92 ||- 92 < 46 5 1, 200~ 1, 860
Goach ()=t bl 21 2 A 1 1 1,800~ 2, 245
Helpep(), 10 ) e s e e 22 W 22 LN g I s 16 1 1,320
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Parasitologist, junior (1) ... _cooao o ..
Park archeologist, junior (2) . ... _.___.____
Park historian, assistant (2)....._...__..______
Park ngturalist, junior (1) ..o onisio i oo
Parkiranger () o D s e
Park warden, junior (4) L
Passenger rate clerk (3)___ at
Patent examiner, junior (1) ____________
Pathologist:
Forage crops, associate (1) _____.________
Virgs diseases (1. st ol e
Patternmaker (e _toeo Tk e 2
Apprentica (4. ool el tiens T
Assttant ()2t e e S s
Personnel assistanti(3). o Tieoul oo L0
Personnel officer (3)...___._ -
Pharmaceutic aid, assistant (2)._...._.______
Photographer:
Assistant (3)

Photostat operator:
Junior (3)
Under (3)

Photostat and blueprint operator, junior (3)__

Physical science aid, junior (2) - -.__.._______

Phyaielst sihitoRs (1) SHETRnaas tee Tah L oL

Physiologist:

Hartteulture (1) . oo 20 oo
Horticulture, assistant (1)
Poultry, senior (1)______

Physiotherapy aide (2) -

Pile-driver operator (4) -

Policeman (4)

Postmaster, fourth-class (3) 2

1 1
) 1500 58
i 14
b ol
2 -
3 4
5 =
65 2
63 =
4 ]
3
3
3
8
53
] SR
22 |l e
5 1
12,447

1 Of these, 758 appointments of men and 819 appointments of women were made upon recommendation of post-office inspectors.

4
1,155

[N
= O OHSONBROIN

(= %=}

(=43
PCONWWW pROTCTIWRO D>

N
L]

2, 447

-
B =T 00 0O WO

20
2
2,361

1, 800~ 2, 000
1,800~ 2, 000
2, 60
1,860
1,860
1,200
2,000
1,200~ 2,000

3
2,228- 2, 524

1,
2, 000~ 3, 800
4

1, 260~ 1, 800
1,260~ 1,440

2,000

3,800
2,600
1,600
1, 800
1, 980
2,000~ 2, 900
2,624~ 2, 684
1, 440
1,080~ 1,440
1,320

2
1, 690~ 2,705
1,320~ 1,860
1,320~ 1,854
1,318
1,320~ 1,900
149- 1, 100
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Table 2.—Number of Persons Appointed, by Kind of Examination, Service, Sex, Preference Status, and Entrance Salary, for the Fiscal

Year Ended June 30, 1938—Continued

[The figure following each examination title indicates the classification group in which, for statistical purposes, the examination has been allocated: (1) Professional and scientific;
(2) subprofessional and subscientific; (3) clerical, administrative, and general business; (4) custodial, labor, and mechanical]

Departmental Field Nonpreference 5-point prefer- 10-point preference Entrance
ence salary (per
diem sala-
Title of examination 3 EA Eg ‘. e:tlglsict%nper
o L o e| -, |28 |28 2| _ |lannum basis
3 g g 2L g 8133813 Slg|g| E |orsm dzr;)ys a
& & = g |2 |B| e |A |AE|B|B| B R
RPoulbry-aid, juniopi(2)s 2 e 2ot ans s 1 1 $1, 440
Poultry husbandman (1).._.________________ s D SR 0 ES S B e e o Il T :
Powderthan (€)1 1 =0 <o Ll e Tl 4 i $1, 260~ 2, 191
Power-plant foreman (4) _________________.____ 2 2 2, 300
Power-shovel operator (4) 20NN 14 14 1 1, 680~ 2, 200
Press assistant (4)______ il g SolllaTERoMINGS S HITs 00 gl et ST e i SR SR 1 1, 577- 2,108
Prosfer@) . = o L 11 11 1, 57,
Pressman, cylinder (4) - B oyl e o e L A 8 (R B e 2, 629~ 2,892
Primer worker'(4). Lo - 1 1 . 4 C | Bl 752
Printer:
Hand composibor(4). o= = o = o ir 2 i 1, 680~ 1,700
IPlate’ (4) 0y Tay-ran Souies B0 S FB0RI L C R TR0 o B e 38 , 86
iPrintet-proofreaders(d)s="— o o1t ecen s S g e T Slala s et e o O R R e 1 2, 860
Production assistant (4) 2 2 1, 502
Estimator (3)..._. 2 2 2,000
Psychologist:
SIS T S tae o e A T 1 1 2, 600
Publie relations (1) o 1 i 3,800
Pump operator (4)_ ______ 2Lz 10 8 1,455
Pumping-station operator ( - 6 3 1, 500
Puncher and shearer (4) ____ Foly 5 5 1, 82
Quartermaster (4) . _____ A 29 14 1, 260~ 1, 620
Steersman (4) - _ it 6 6 1, 320
Radioinsgectorsi@)-v . ool o o ot & 34 29 1, 800~ 2, 000
Radio operator, junior (3)___ v | e , 440
Radio program manager, agricultural (1)-___ 2 || 2 || 2 |oceooo|oooaoo|ooo__ 3, 800
Railroad conductor (4) ... _____________ 1 1, 800
Railway postal clerk, substitute (3) - _..._.__ 393 32 1, 850
Range examiner:
ASNIStantA) S e atan . o e 1 | SR E 1 2, 600
Assoeigten(@) - c sei s T 1 3 S W 1 2, 600
unior (Z)edl BRE it et e 34 o ey 34 2, 000
Range ridori(4)es s Susd favniy, L Gk s o 49 49 = Lib 49 1,320
Refuge administrator, distriet (3)._.._.______ 1 ) Mg it 3,800
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Rigger (4). .. ——o_.
Helper (4) .-
Structural (4).-

Riveter (4)..____

Sailmaker (4)
Salvage foreman (heavy outer garment man-
ufacture) (4)
Sandblaster (4) -
Saw filer (4)_______
Scales-and-weighin;
Scientific aid (2)
Junior (2).__
Under (2).___-
Scientific assistant (2) . _________
Screw-machine (hand) operator (4) .
Seamstressi@d=o ot e o
Sewage disposal plant operator (4).
SeWeri (@) oL b H TR
Double needle (4)____
Hand and machine (4).._.
Sewing-machine (power) oper:
Femaleitd)=nle o ey o L 8. L
Sheet-metal worker (4) _
Aircraft.(4) .-
Aircraft, helper (4)
Aircraft, junior (4)_.
Aircraft, senior (4)
Helper (4)_ ...
Shipfitter (4)___.
Helper (4)-
Shipwright (4).
Shop checker (4)._.
Shovel operator, ga:
Helper (4)# ¢ i S0l
Slide-punch operator (3)
Snagboat foreman (4)_.__________
Social science analyst, junior (3)
Social worker, junior (1)_.______
Soil conservationist (1)
Assistant (1)
Associate (1)

Soil technologist (1)-.
Junior (1) .

)

8

0 =
O 3D D O ST 00 T D 0 = D

1,448~ 2, 496
981- 1, 664
1,320

1, 498~ 2, 030
1,221~ 1,615
1, 260

1,260~ 1,440
1, 260~ 1,440
1,928

1,764

600- 2, 740

1, 854~ 2, 255

2, 300
1,792~ 2,003
2,496

1, 440~ 1,800
1, 260~ 1, 620
1,020~ 1, 260

1,603 1,781
900~ 1,020

1,
1,002~ 1, 552
1

1,154~ 2,078
1, 155~ 1, 200
1,620~ 1,860

935~ 1, 434
918~ 2, 684
1,250~ 1, 860
1, 740~ 2, 440
1,123~ 1,248
1,680~ 2, 160
1,383

1, 440

1, 800

1, 800~ 2, 000
2,000

4, 500
2,000~ 2, 600
3,200
1,080~ 2,000
2,000
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Table 2—Number of Persons Appt;inted, by Kind of Examination, Service, Sex, Preference Status, and Entrance Salary, for the Fiscal

[The figure following each examination title indicates the classificati
(2) subprofessional and subscientific;

Year Ended June 30, 1938—Continued

on group in which, for statistical purposes, the examination has been alloc:
(3) clerical, administrative, and general business; (4) custodial, labor, and mec!

ated: (1) Professional and scientific;
hanical]

Title of examination

Departmental

Field

Nonpreference

5-point prefer-

10-point preference

Disability
(men)

Disability
(women)

Widow

Entrance

salary (per

diem sala-

ries con-
vertad to per
annum basis
of 313 days a

year)

Sorting-mach)ine (horizontal

Helper (4)
Steel (structural) worker, helper
Stearsman; (4)FE s SERER e T
Stenographer:

Evho s o el G e S A I B

Senior (3)----..___.

Stereotyper (4) __.__.___
Steward (4)-.._____

Assistant (4)

Penal and correctional institutions (4)___

i L e e N R
Stock clerk (3)__.____ £
Stockfinisher (4)-..__ o
Stonemasen (4) .- . oo o onoet i
Storekeeper (8)..-.--L ... . ____.._.

A asiStan (@) sl UL T O e L

Junior (3) _____

Penitentiary (3) .

Senior (3)--—--._.
Storekeeper-gager (3)
Student aid (2) ool
Subinspeetor (@)L liT il T 5t e L
Supervisor:

IDistriet (TEe 2 =Bunl et ie L -0

District, Bureau of Motor Carriers (1)___
Surgeon’s assistant, dental (2)_______________
Survey-party chief (2)

BOPVRYIRAN (e 2o i o b s i

$1, 260-$1, 440
1,440

’

3, 800
1,260~ 1, 620
1,320~ 3,005
1, 260
1,052
1, 800

820~ 2, 250
1, 260~ 2,025
2,856
1,440~ 1, 860
1,242

1, 680

1,392

1, 200~ 1,620
1,206

1, 680~ 1, 800
1,080~ 2, 000
2, 600

660~ 1,800
2,000~ 2, 100
1, 620

1,800~ 2, 100
1,020~ 1, 440
1,260

3,800
3,800
1, 260
1,900~ 2, 600
1,440~ 1, 620
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Surveyor:
Marine (2)
Publicland (2).---
Soil, junior (1)

Tabulatmg—machme operator, junior (3)

Mallors(h)ar. S ahle cue b S s L.

Telegraph operator (3)----.--
Telephone operator (3)
Jumnior (8) FR0E
Temperer (4) _________
Terracer operator (4) ____
Test borings inspector (1)--
Textiles inspector (3)._---_
Junior (3) -
Tilesetter (4) ...
Tobacco inspector, T (
Tool and gage designer (2)_,_

Toolmaker (4)
Track foreman (4)__..__.
Trackman (4) ... _._.____
Tractor operator (4) ...
Crawler type (4) - -
Diesel (4) . _._____
Trailbuilder operator (4)
Train dispatcher (4)..—______-
Training supervisor, associate (3)--
Translator, prineipal (3)-_._______
Transportation tariff examiner (3).
Tree surgedn (2)- - oocoeee—__
Truck driver (4)-—___.____
Heavy duty (4).------
Light duty (4)----o--__
Mountain (4)

Mountain highway construction and

maintenance (4) ____
Turpentine still helper (4)-

Typewriter repairman (4) - . ..o —________

Typist:

JHIOLA(8) b B e PN e D 2 L

Senior (3)Ls Le EiF 0y 5
Upholsterers@) o~ <t 2ok

Verifier, opener, and packer (3)_____._._.___.

Veterinarian:

Junfor (U ase il E s N, s

Senior (animal disease research) (1)--
Warder, Junior (4) - -« ________
Warehouse examiner, associate (3)-

Warehouseman (4) - oo oo oocomooommmmaaea

5]
=t O 00 = 00 T 09 CO =~ = b ©0 k=t bt

—
~S©

o A

2, 900~

1, 620~
1, 260~
1, 080~
1,260~

1, 380~

240~
1,080~
1,320~
1, 440-

3,200
2,000
2,000
1, 440
1, 620

1,860
939
1,860

1,200~ 1, 620
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Table 2.—Number of Persons Appointed, by Kind of Examination, Service, Sex, Preference Status, and Entrance Salary, for the Fiscal
Year Ended June 30, 1938—Continued

[The figure following each examination title indicates the classification group in which, for statistical purposes, the examination has been allocated: (1) Professional and scientific;
(2) subprofessional and subscientific; (3) clerical, administrative, and general business; (4) custodial, labor, and mechanical]

5-point prefer-

Departmental Field Nonpreference 10-point preference Entrance
BIiCe salary (per
diem sala-
: BEl e B [ ries con-
Title of examination o a3 2 = £ |2 2 verted to per
o S - 5] = 5] = el o |88 |38 2| _ || annum basis
i g g g g g ] 2 g 8 g 8| 8 |28 |28 |2 |2| 8 | of313daysa
2 ] = S Gl G 2 ] o 5 o > A | B | 2| o 5 vear)
& o= i T = Gl e 2 |BE| e |8 |BE|lB& |A |AS|BE|E]| &
Watchudaker ()2 =0 a0 Sl ro s 3 Gl 3 $2, 153-$2, 380
Watchman, marine (4) ... # 35 Sl RO 35 1 1, 080~ 1, 560
Watertender (4) .. ________ . 2 | SR | ST 58 1,704~ 1, 829
Weelder(4) s oo e Joaizis, o z 1 : O [ 1 1, 955
Acetylene (4) __._______ = 1 [ e e Ak 1, 200
Electric (4) ... - 105 105 | .. 105 8 1, 260~ 2, 000
Electric, helper (4)________ el 3 B B 3 1, 502
Electric, specially skilled (4) e 4 7 3 4 1,904~ 2, 030
(€0 CH ¢ ) T e A 10 10 f S 10 1,754~ 2,704
Gas-electric (4) ... % 16 2 (o) [ 2 16 1, 320~ 2, 004
Helper (d)z5.2000 - ) 11 AL HE M- AT 11 1, 320- 2,012
Wheelman (4)___________ ol 5 5 5 1, 242-1, 500
Wheelwright (4) .. ______ ¥ 1 1 LG IV e 1, 680
Winchman (4)___________ . il 1 1 1, 440
Window cleaner (4).______ 5 13 13 13 1 1, 320
Wireworker, aviation (4) - oo coooooo._. 1 il 115 | MRS 2,229
Woodworker:
Alircraft, junior (4) 1 i 1 1 Taloec eo S5 Dol ¢ e SR [ 5 1, 680
Helper (4)- .- ... 48 48 48 38 38 7 ey 1,374~ 1,921
Zoologist, junior (1) ____ 3 1 2 2 Bireor AL 1, 620~ 2, 000
Total, by occupational groups:
Professional and scientifie__.____________ 1, 156 170 22 192 875 89 964 889 109 998 127 1 128 20 | ] B0 Bt
Subprofessional and subscientific._______ 2, 547 58 22 80 | 1,888 579 | 2,467 || 1,695 595 | 2,290 195 == 21" 195 56 il 1 4 oy Al o R e S B =8
Clerical, administrative, and general
o)t bt S i T o S - e 17,711 (1,959 |2, 597 (4,556 |10,258 (2,897 (13,155 ||10,236 |5,237 (15,473 |1,540 | 14 |1,554 | 441 2| 47
Custodial, labor, and mechanical_________ 12, 637 ({1,087 54 (1,141 |10,942 | 554 [11,496 || 8,083 531 | 8,614 (3,082 | 2 3,084 | 864 (______ 8
Total for entrance, classified service_____ 34,051 ||3,274 |2, 695 |5,969 |23,963 |4,119 |28, 082 |(20,903 |6,472 |27,375 56
Promotion -| 4,753 999 | 278 1,277 | 3,360 | 11 , 476 || 4,359 4 | 4,753 e
ransfor e KRR ek i8S ol 284 47 | 331 353 22 375 637 69 706 IS
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441 121 64 | 185 214 42 256 335 | 106 441 ... ] IRyt Su AR (% R, R oy RN | ISR .
194 22 10 32 139 23 162 161 33 1040 22t s Bl T D N e B O TR |- A SR o
Total for classified service......._..___. 40,145 [[4,700 {3,094 |7,794 |28,029 |4,322 |32,351 {26,395 (7,074 {33,469 (4,944 | 17 |4,961 |1,390 310651206 11, 715 || ou s edere
Undlassified:
Schedules Aand B_._____________________ 436 131 6| 137 263 36 299 394 42 436 |.._-.. I PR | R B ST e i e Tl e Rl | 2 S ar s TU R
Postmaster; first, second, and third g
_ classes (1o om0 B sl s 502 | 186 | 688 357 | 173 530 | 14513 | 158 [ _____ Crnlitalhetan S e o L Ty e i
Laborer 2 637 66 33 99 406 132 538 472 165 LSy g e e s e ot BB | B | o MRS R
District of Columbia government: )
Bolicemanietaces som - 05 el o o0 73 48 el .l Ll R 57 16, ot 16 e ei sl S SRS N B Pl ] | | USROS y  e -
Private, fire department 42 AG A o LI e 20 22 {0
Miscellaneous. . oo s seeripnaanaans 135 59 76 43 2 115 8 10 Biliises e 0ot il 0
Total unclassified :-: - -coo-xooo-.. 2,011 371 115 | 486 | 1,171 354 | 1,525 (| 1,343 | 452 | 1,795 191 | 15 206 B lesuo o PR I {1 | RO R s
Gsnditotalad g bl Lol il 42,156 |15,071 |3, 209 |8, 280 |29, 200 |4, 676 |33,876 ||27,738 (7,526 |35,264 (5,135 | 32 |5,167 |1,398 L L b P ) o S R

i Veterans are not allowed 5 points additional in unclassified laborer examinations, but in such examinations veteran eligibles are given precedence in certification.
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Table 3.—Number of Civil Employees, by Sex, in the Executive Departments
and Independent Establishments of the United States Government on June 30,

19381
! ; A 4 Outside District of
: Entire service In District of Columbia Oolirabin
Department or establish-
ment
Total | Men |Women| Total | Men |Women| Total | Men |[Women:
Office of the President....... 46 40 6 46 40 (i PR S, A 58 o T S IS

EXECUTIVE DEPARTMENTS
Blagel e stant dof TR T 3,414 2,004 9 523 467 4,428 2, 891 1,537
Treasury.- - 42,970 | 24,847 | 22,093 |10,228 | 11,865 | 45,724 | 32,742 12, 982

RS 81,825 | 12, 609 5,235 | 3,019 2,216 | 89,199 | 78, 806 10, 393
Justice. . 6,124 2,339 2,454 | 1,451 1, 003 6,009 g 1,336
Post Office 256, 676 | 29,039 4,378 | 3,473 905 (281,337 (253, 203 28,134
Navy.._ 64, 333 4,296 | 10,740 | 9, 258 1,482 | 57,889 | 55,075 2, 814
Interior. 35,267 | 10,022 | 12,130 | 8,043 4,087 | 33,159 | 27,224 5,935
Agriculture. 79,531 | 22,974 | 11,850 | 6,310 5,540 | 90,655 | 73,221 17,434
Commerce. 15,060 | 2,479 | 5,065 | 3,406 1,659 | 12,474 | 11,654 820"
i 179070 wheh st 0 Ll SRR N IRl +4,820 | 2,643 | 2, 990 1,300 | 5,173 | 3,830 1,343

INDEPENDENT ESTABLISH-

MENTS
Alley Dwelling Authority__. 18 14 4 18 14 s LT S At [ e e
American Battle Monuments

Commission_ . _____________ 114 103 11 9 8 1 105 95 10!
Board of Governors, Federal

Reserve System____________ 420 246 174 394 220 174
Board of Tax Appeals. 126 55 71 126 55 val
Census of Partial Employ-

ment, Unemployment and

Occupations.. --___:. .. % 18 10 8 16 8 8
Central Statistical Board____ 32 14 18 32 14 18
Civil Service Commission....| 1,206 487 719 955 368 587
Civilian Conservation Corps

(Director’s office) .. _..__.__ 65 31 34 55 21 34 10 10N e s e
Commodity Credit Corpora-

flon. ot T 110 72 38 110 72 | 2o B R g R S ) R s
Electric Home and Farm

Anthoritygloeur i G 112 66 46 63 27 36 49 39 10
Employees’ Compensation i

Commission_______________ 439 209 230 382 187 195 57 22 35
Export-Import Bank________ 10 5 5 10 5 1578 AEMBeRend 8 PIt=aiion. i (011 S0 =
Farm Credit Administration_| 8,356 | 2,047 | 1,309 | 1,307 620 687 | 2,049 | 1,427 622
Federal Communications

Commission_ _..____.______ 623 402 221 431 260 171 192 142 50
Federal Deposit Insurance

Corporation__________.____ 887 580 307 356 182 174 531 398 133
Federal Emergency Admin-

istration of Public Works_.| 4,183 | 3,142 | 1,041 1,665 | 1,007 658 | 2,518 | 2,135 383
Federal Home Loan Bank

Boapdiendd st i e el 323 212 111 144 82 62 | 179 | 130 49
Federal Housing Adminis-

Iration eses Lons S D 4,101 2,630 | 1,471 1,431 849 582 | 2,670 | 1,781 889"
Federal Power Commission. . 461 300 161 304 182 122 157 118 39
Federal Savings and Loan

Insurance Corporation.___. 42 18 24 40 16
Federal Trade Commission._ 586 361 225 505 303
General Accounting Office___| 4,959 | 3,215 | 1,744 | 4,959 | 3,215
Golden Gate International

Exposition Commission_... 17 13 4 9 7 2 8 6 2
Government Printing Office.| 5,399 | 4,404 995 | 5,399 | 4,404 QU6 R s i i i heetert 00
Home Owners’ Loan Corpo-

TALIONE N € it i3 e et 13,077 6, 296 6, 781 1,210 585 625 | 11,867 5,711 6,156
Interstate Commerce Com-

TISSIONTUEAT IEE G 1 e 2, 430 1,705 725 | 1,789 | 1,201 588 641 504 137
Maritime Commission.______ 1,143 834 309 614 354 260 529 480 49
National Advisory Commit-

555 482 73 49 25 24 506 457 49
408 281 127 408 281 1 bl AT A LCRCIEE S T el
National Capital Park and

Planning Commission_.___ 26 29 4 26 22 3] R AR (SR VP T SR
National Emergency Coun-

el e v BRI o s LTI 211 98 113 131 61 70 80 37 43

1 This table does not include employees in the legislative or judicial branches of the United States Gov-
ernment, the military and naval forces of the United States, or employees of the District of Columbia gov-
ernment. Neither does it include enrollees engaged in Civilian Conservation Corps work, nor temporary
It does include all civil employees in the executive brancht
paid from regular funds and administrative employees paid from emergency relief appropriation acts.

substitute employees in the Post Office Service.
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Table 3.—Number of Civil Employees, by Sex, in the Executive Departments
and Independent Establishments of the United States Government on June 30,

1938—Continued

Entire service

In District of Columbia

Outside District of

Columbia
Department or establish-
ment
Total | Men |Women| Total | Men [Women| Total | Men [Women
INDEPENDENT ESTABLISH-
MENTS—continued
National Labor Relations i
BoapdEtat bty Sl TN 713 427 286 324 204 120 389 223 166
* National Mediation Board.__ 68 35 33 22 16 46 19 27
National Resources Commit-
204 145 59 121 71 50 83 74 9
20 12 (3 Vol e S SR 12 8
-| 10,461 9, 940 521 76 66 10 | 10,385 | 9,874 511
Paris International Exp
tion Commission.._._______ 3 Bl 3 B L e Y e e [
Prison Industries Reorgani- !
zation Administration.____ 21 14 7 19 12 6 2 D3 AEEAES TN
Railroad Administration._.__ i ) §5 BB 1 i 1 (e AR o S [ B EE o T
Railroad Retirement Board__| 1,200 657 543 | 1,168 626 542 32 31 1
Reconstruction Finance Cor-
porations Saeil S of F et 3,277 1,906 1,371 1,463 788 675 1,814 | 1,118 696
Rural Electrification Admin-
Istrationse v bl n o 3l il 504 292 212 439 233 206 65 59 6
Securities and Exchange
Gommission 22 " dui bl en 1,214 799 415 | 1,001 648 353 213 151 62
Smithsonian Institution_..__ 477 359 118 477 359 i1 PO O | SRS TR
Social Security Board 5,118 | 5,217 | 2,519 | 1,136 | 1,383 | 7,816 | 3,982 834
Tariff Commission...._ i 304 194 110 296 186 110 (35 ATTRTNC e A
Tennessee Valley Authority._| 12,847 | 11,891 956 9 3 6 | 12,838 | 11,888 950
Veterans’ Administration..__| 35,687 | 23,035 | 12,652 | 5,292 | 1,951 3,341 | 30,395 | 21,084 9,311
‘Works Progress Administra-
(5 (71 ST e BN 8 25,815 | 12,507 | 13,308 | 2,142 | 1,132 | 1,010 | 23,673 | 11,375 | 12,298
Potall _se e ATy 851, 926 |685, 749 |166, 177 |115, 590 (68,831 | 46,759 (736,336 (616,918 | 119,418




114 FIFTY-FIFTH REPORT OF THE U. S. CIVIL SERVICE COMMISSION

Table 4—Number of Civil Employees, by Service (Classified or Unclassified), in
the Executive Departments and Independent Establishments of the United
States Government on June 30, 1938 !

{Unclassified positions are positions excepted from the operation of the Civil Service Act and rules by

statute or Executive order; positions listed in schedules A and B of the civil-service rules; and unskilled
laborer positions]

In District of Outside District of

Entire service Columbia Columbia

Department or estab-

g COlas- |Undl Clas- |Uncl Clas- |Uncl
as- nclas- as- nclas- y as- nclas-
Total | Gified | sified | L8l | sified | sified | 1°t& | sified | sified
Office of the President._._..__ A6 1 e 46 e i 46 [l =l A R R D

EXECUTIVE DEPARTMENTS

12 130 | 7,595 | 4,535 | 33,159 10,634 | 22,525
11,850 | 6,507 | 5,343 | 90,655 | 23,907 | 66, 7g§

2,200 | 1,318 972 | 5173 | 3,468 | 1,705

INDEPENDENT ESTABLISH-

MENTS
Alley Dwelling Authority.__ . 18 14 4 18 14 Akt Al R et i
American Battle Monu-
ment Commtission_____.____ 114 8 106 9 8 1 JO6 2t e = ; 105

Board of Governors, Federal

Reserve System LirG 420 h s Lk 420 394 |- 394 1 AT 26
Board of Tax Appeals.__ 2 126 67 59 126 67 S0 [ees Et B Paieals ut et ot
Census of Partial Employ

ment, Unemployment and

Occupations _______________ 18 8 ezl 16
Central Statistical Board.___ 32 30 2 32
Civil Service Commission____| 1,206 | 1,190 16 955
Civilian Conservation Corps

(Director’s office) . .________ e Rk 65 HhE I 55 105 ot 10
Commodity Credit Corpora-

fion Fet i i e i 8 B e 110 B0 o = o B () (BSRRt f Selh Rne s S sl T8
Electric Home and Farm

Anthoritys e iiar e T2 112 Ganlo st 63 40|C s S 49
Employees’ Compensation

Commission._____ 439 433 6 382 376 6
Export-Import Ba: FORIL T 10 [ e 19 el e
Farm Credit Administra 3,356 | 1,473 | 1,883 | 1,307 | 1,152 155 | 2,049
Federal Communications

Commpiasion sen o = L 0 v 623 585 38 431 397 34 192
Federal Deposit ‘Insurance

Corporation._ .. ____________ Ly o SRR 887 356 2.0 356 5317 |otaslal 531
Federal Emergency Admin-

istration of Public Works_.| 4,183 |_._____._._ 4,183 14 15665 =22t 151665128 2618 il e 2,518
Federal Home Loan Bank

Bogrd. Setd sy Lol g o Ta 828 |oioiozin 323 144 | _.__ 144 a 7" I B e 179
Federal Housing Adminis-

Erationiecy SET C s De e 4,101 e G C 1 () G (G W7 €24 ) (e RS 1,431 102,870 S e s o s 2, 670
Federal Power Commission__ 461 304 157 304 207 97 157 97 60
Federal Savings and Loan

Insurance Corporation___._ A5 42 AQUT T 40 2l e Sl 2
Federal Trade Commission_ _ 586 303 283 505 280 225 81 23 58

General Accounting Office___| 4, 959 2,274 2,685 | 4,959 | 2,274 2680 Jonod e M Red el et
Golden Gate International

Exposition Commission.___ 17l e AR 17 Qs gl 9 o I 8
Government Printing Office..| 5,399 5,106 294 5,399 | 5,105 At S IR RS | LR o L S A
Home Owners’ Loan Corpo-

Thlion et R C Rl S 135077 | ezt 13,077 1, 21051 S kL 1,210 | 11,867 |-——---__ 11, 867
Interstate Commerce Com-
mission___.._.____ 2,430 2,399 31 1,789 | 1,771 18 641 628 13

Maritime Commission._ 1,143 1,036 107 614 526 88 529 510 19
National Advisory Com

tee for Aeronautics-.._.____ 555 494 61 49 48 1 506 446 60

1 This tables does not include employees in the legislative or judicial branches of the United States Gov-
ernment, the military and naval forces of the United States, or employees of the District of Columbia gov-
ernment. Neither does it include enrollees engaged in Civilian Conservation Corps work, nor temporary
substitute employees in the Post Office Service. It doesinclude all civil employees in the executive branch
paid from regular funds and administrative employees paid from emergency relief appropriation acts.




MISCELLANEOUS STATISTICS

115

Table 4—Number of Civil Employees, by Service (Classified or Unclassified), in
the Executive Departments and Independent Establishments of the United
States Government on June 30, 1938—Continued

In District of

Outside District of

Entire service Columbia Columbia
Department or estab-
et Cl Uncl: Cl Unecl CI. Uncl
as- nclas- ’las- |Unclas- as- nclas-
Total | Gified | sified | 1%l | sified | sified | TOt! | sified | sified
INDEPENDENT ESTABLISH-
MENTS—continued
National Archives.__________ 408. |F S 408 AR 408 1= Lauv et vl ot £
National Capital Park and
Planning Commission_____ 26 11 15 26 11 3 L) SR ke SRS SR Ot RS
National Emergency Coun-
AL oo A S 2 VR i el 211 i 211 : b2 i) T 131 148 SRR 80
National Labor Relations
1375750 o WS e T B RS 4 713 358 355 324 188 136 389 170 219
National Mediation Board.--- 68 30 38 22 15 7 46 15 31
National Resources Commit-
204 fozil ey 204 P2k leniiesas 121 835f ke Tusl 83
20 et 205]m SR S RSP, s 20 alads & 200
_-| 10,461 721 | 9,740 76 FOlLE s sk 10, 385 645 9, 740
Paris International Exposi-
tion Commission...._______ (g A 3 o [ G| S e s B E e s T
Prison Industries Reorgani-
zation Administration_____ 323 i s 1 21 19
Railroad Administration_____ 3 1 L S 1
Railroad Retirement Board._| 1,200 | 1,166 34| 1,168
Reconstruction Finance Cor-
Poration Lyt Es-c 4o Nl il 3 WA L L S 3,277 |t 1,463
Rural Electrification Admin-
IStERbioN Ll 100 L Bilhe Srli Ak, oy 504 350 154 439 331 108 65 19 46
Securities and Exchange
CGeommission.: 2l ok o L0y 1,214 705 509 1,001 625 376 213 80 133
Smithsonian Institution. 477 354 123 477 354 12308 T e s
Social Security Board._ 10,335 | 10, 163 172 | 2,519 | 2,410 109 | 7,816 | 7,753 63
Tariff Commission s 304 195 109 296 188 108 8 i
Tennessee Valley Authority..| 12,847 |________ 12,847 {08 L S 12 RIV il CLRat 12,838
Veterans’ Administration____| 35,687 | 22,170 | 13, 517 5,292 | 5,117 175 | 30,395 | 17,053 13,342
‘Works Progress Administra-
Stlond LBl ALl o il 25,8158 |- o= e 25,815 | 2,142 |_______ 2,142 | 23,673 |- -_= 23,673
Tobal et Stat Sy £ 5 851, 926 |562, 909 (289,017 (115,590 (81,145 | 34,445 [736, 336 481,764 | 254, 572

Table 5.—Summary of Civil Employment in the Executive Branch of the United
States Government !

: In Dis- Outside . In Dis- | Outside
Date Bntire | trict_of | District of Date Bntire | trict_of | District of
" | Columbia | Columbia Columbia | Columbia
Nov. 11,1918______ 917, 760 117, 760 2800,000 || June 30, 1929______ 559, 579 63, 904 495, 675
July 31, 1920 ._.__ 691, 116 90, 559 2600, 557 || June 30, 1930._-_.. 580, 494 68, 510 511, 984
July 31, 1921______| 562,252 78, 865 483,387 || June 30, 1931______ 588, 206 71, 693 516, 513
June 30, 1922______ 527, 517 69, 980 457,537 || June 30, 1932. ... 583, 196 68, 793 514, 403
June 30, 1923_..._- 515, 772 66, 290 449,482 || June 30, 1933__..._ 572,091 65, 437 506, 654
June 30, 1924______ 521, 641 64, 120 457, 521 673, 095 89,132 583, 963
June 30, 1925______ 532, 798 63, 756 469, 042 719, 440 103, 453 615, 987
June 30, 1926..____ 528, 542 60, 811 467,731 824, 259 117,103 707, 156
June 30, 1627 -|,527,228 59, 800 467, 428 |, ~841, 664 115,409 726, 255
June'30,1928__.___ 540, 867 61, 388 479, 479 851, 926 115, 590 736, 33

1 Does not include employees in the legislative or judicial branches of the United States Government, the
military and naval forces of the United States, or employees of the District of Columbia government. Data
showing the number of employees on and prior to June 30, 1937, refer to the number having Federal appoint-
ments on the last day of the month. Data showing the number on June 30, 1938, refer to employees on the
pay roll with pay during the last regular pay period of the month.

1 Estimated.
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Table 6.—Summary of Examinations and Appointments During the Fiscal Years
1935, 1936, 1937, and 1938

Examined Appointed

Status of positions
1935 1936 1937 1938 1935 1936 1937 1938

Under civil-service rules:
Original appointment__.___.__.___ 411, 365/ 712,011| 800, 175| 363,870/ ! 31, 768| 2 42, 141| 3 44, 484/ 4 34, 051
Noncompetitive cases:

Promotion, transfer, and re-
instatement through ex-
amination --| 14,300 19,013| 19,055 23,560 3,588| 7 6587 7,612| 5,900

o= 4,449 1,205 1,451 974 826 974 387 194

................... 430, 114| 732, 229/ 820, 681| 388, 404/ ! 36, 182 2 50, 702| & 52, 383/ ¢ 40, 145
Promotion, transfer, and
reinstatement without
examingtion s anp e S 8 Sl Bl WSRO | L 8 ekl 5§10,917| 5 12,854 5 14,430| 22,998

Total under civil-service
rulesrd wo. Sage o 430, 114| 732, 229| 820, 681| 388, 404| 1 47, 099| 2 63, 556| 3 66, 813| 4 63, 143

Not under civil-service rules:
Schedules AandiBco. oo Lo 700 961 1,321 2,231 319 308 275 436
Postmaster, first, second, and

third classes. 21,516| 26,697 5,391| 4,602 2,771 4,700 793 688
Eaborer-. S sl i 5,780| 4,477 5,913 6,765 1,350 1,422 1,142 637
Distriet of Columbia govern-

b 217331 ol M i I LoD S 387| 2,845 2,835 421 103 275 206 250
Entrance to Coast Guard

Academiy -t trovidy STl 5 406 449 5 460 (i ] ISt T [ SN T W AR S B IS
Entrance to Naval Academy____| 51,642 81,442 51,340] 1,388| coccuoe|occccac]acmcmmna]omaannan
Designation to Military and

Naval Academies._.._-.....__._. 4, 8461 5. To 600 S Ap 02618 [ BIB06ICE S L i ons o il e
Foreign Service, Department of

Btatercs e - Nat o TniT Rl LAk SV L &7 BliRal o £ 1571 UO M e B0 L o - R 1 A R
Miscellanepus - - cocto i 2, 9451 .58, 5BBY A 3720 Y e 6 L ol enitienene g n e T

Total not under civil-service

Files C siaote TRy 0 03 S 2 38,222| 50,825 25,006 20,524 4,543| 6,705 2,416| 2,011

Grand total o T: 2l v tiove 468, 336| 783, 054| 845,687 408, 928| ! 51, 642/ 2 70, 261| 8 69, 229 4 65, 154

1 Includes 1,838 fourth-class postmasters appointed upon recommendation of post-office inspectors.
2 Includes 1,798 fourth-class postmasters appointed upon recommendation of post-office inspectors.
3 Includes 1,718 fourth-class postmasters appointed upon recommendation of post-office inspectors.
4 Includes 1,577 fourth-class postmasters appointed upon recommendation of post-office inspectors.
$ Not included in the annual report for the year indicated.

Table 7—Examinations Held for Certain Positions in the Postal Service During
the Fiscal Years 1935, 1936, 1937, and 1938

Number of persons examined

Title
1935 . 1936 1937 1938

Clerk-carrior ot iy < L St oe -2 o [0l o iriraral v e 107, 642 245, 471 42,974
Laborer, Postal Service 5,578 51,394 8, 947
Postmaster, asyisian . SuN Jortee 1 E it el SR sl o DICVE R D e o 10 O BT
Postmaster, fourth-cla: 5, 5569 2,532 3,703
Railway postalelerk. .. _._______________ 145,093 211 78
Rurglioartiersha Lol Ll alaete sy o a s 6, 980 11, 552 13,472
Willagecariier it el B s N g e e 172 386 523

Motaly: ovs ottt bl Bac il T Sl s s D0 as] 28, 215 271, 024 311, 561 69, 697
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Table 8.—Statistics Showing Extent of Certain Phases of the Commission’s
* Work, for the Fiscal Years 1937 and 1938 !

Change dur-

Item 1937 1938 ing fiscal

year 1938
Kinds of positions for which examinations wereheld 2________________ 1,495 1, 064 —431
Information circulars, application forms, and pamphlets distributed-_| 6, 998,351 | 7,412, 539. 414,188
Visitors for information pUrpoSes. ..o -« oeoccccememcacelcccicccmaaes —62, 670
Formal applications received 8. _________ —56, 360
Preference claims of veterans investigated. —12,053
Persons fingerprinted —6, 646

Appealsrelating to examination mattersreceived by Board of Appeals

FVTL W 3y o o L R S S B L PTGl S L S o et T 18, 435 15, 368 —3, 067

1 Items in this table comprise work performed in the central office of the Commission, in district offices
and by local boards of examiners.

2 Does not include examinations held for mechanical trades or similar occupations.

3 Footnote 2, table 1, p. 88, shows the number of applications received for examinations for which registers
were estagli(sjhed during the fiscal year and for examinations reopened to veterans.

4 Amended.

51,639 of these had been arrested and fingerprinted at some previous time.

8 1,580 of these had been arrested and fingerprinted at some previous time.

‘Table 9.—Action Upon Noncompetitive Personnel Changes Proposed by the
Various Federal Agencies During the Fiscal Years 1935 to 1938

Number allowed Number disallowed
Change proposed
1935 1936 1937 1938 1935 1936 1937 1938
Change ANBtabOSL Lt S el e 6,621 | 9,598 | 11,136 | 18,214 1,953 | 2,248 | 3,158 2,390
Transfer: ... -iivil 5,953 | 5,648 319 475 522 466
Reinstatement . - 4,853 | 5,036 755 892 | 1,059 757
aBlassifieation ... 2ot gisal i ol 0 1,556 | 3,389 386 427 218 782
Pofall e lnl @ ot oy s 15,722 | 33,430 | 23,498 | 32,287 | 3,413 | 4,042 | 4,957 4, 395

! Refers to positions brought into the classified service.
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Table 10.—Number of Preference and Nonpreference Eligibles Certified, Passed
Over, and Selected for Appointment, by Executive Departments and Inde-
pendent Establishments, for the Fiscal Year Ended June 30, 1938 !

Department or office

EXECUTIVE DEPARTMENTS

Justice____
Post office:
Fourth-class postmasters
Rural carriers_..__.______
Substituterailway postal
elerks- < > L
Other positions
Navy.
Interior.

INDEPENDENT ESTABLISH-
ENTS

Alley Dwelling Authority __.
American Battle Monuments
Commission_._.___________
Central Statistical Board.
Civil Service Commission__
Employees’ Compensation
Commission__._____________
Farm Credit Administration_
Federal Communications
Commission_______________
Federal Housing Administra-
tlon SEIDE A, S SN e
Federal Power Commission. .
Federal Trade Commission.__
General Accounting Office___
Government Printing Office_
Interstate Commerce Com-
mission

National Advisory Commit-
tee for Aeronautics.._______
National Labor Relations
Board. Itk sE it e
National Mediation Board..._
The Panama Canal__________
Railroad Retirement Board . _
Rural Electrification Admin-
istration Sl 2n -8 - AN e
Securities and Exchange
Commission......_________
Smithsonian Institution.
Social Security Board._
Tarift Commission

10-point prefer-

5 point prefer-

Total oico ence Nonpreference
g | o g | g | = g
: =]
= S o S e B R S =
g lE-lse e Lgld | g it e e g
= 17 2 =1 a 2 = 7 = b1 4 2
D < S D (=] =) > & =) (5] < )
o] ~ < O | M| < & A« o ~ <
104 56 5 4 1 11 6 2 207 94 53
1,258| 2,012 798| 232| 163|. 947 172| 225 6,099| 854| 1,624
2,993| 7,398 924| 175 251| 4,335 417|1,201| 18, 734| 2,401| 5,946
658 354 71 25 14 324 43| 120| 1,518 590 220
1,708 404 879 52 26 25 115 24 59 1,541 354 795
1,072 280f 371 117| 35| 42| 216 62| 86 739| 183| 243
739| 136] 565 37 12| 18 99} 31 67 603 93| 480
26,749| 3,494| 9,908(1,561| 309| 665| 4,120 497|1,475| 21,068| 2, 688| 7,768
24, 541 426( 7,229| 677\ 35| 327| 2,878| 481,632 20,986 .343| 5,270
11,945| 1,564| 2,599 863| 255| 259| 1,150( 204| 329| 9,932| 1,105/ 2,011
16, 657| 4,366| 4,562| 451 111 109| 1,479| 348| 419| 14,727| 3,907| 4,034
4,314 910| 1,298| 187 74 33| 1,106/ 169| 412| 3,021 667 853
951 283| 240 66 27 12 121 35 28, 764 221 200
8 3 V1 e L EERE L 1 RSN s fRas 8 3 2
5 LE SRl ; L ) R R S AN St P ] ARETLE 1
3 2 1 1 g B EAES) (SIS0 el i ST 2 1 3
481 74| 120, 29 7 9 10 2 3 442 65 108
325 83 93| 40| 25 8 15 2 5 270 56 80
279 78 72 12 6 3 15 8 5 252 64 64
206 74 51 6 3 3 19 7] 5 181 64 43
544 42 149 20 6 3 19 1 8 505! 35 138
160 45 28 12 £} ity 6 3 2 142 39 26
139 78 28 4 2 1 6 2 4 129 74 23
3 2 3. N il 1 | ot AR | 7 2 2| s
817| 224 266/ 32| 10 8 54 16| 12 731 198| 246
852 151 286 37 19 7 76 21 23 739 111 256
292 43 80| 12 3 2 52 10 14 228 30 64
95 1 18 2 4 e 1 10 2 2 81 9 15
609 139f 125| 49 17 6 25 5 3 535 117 116:
9 4 o T LR S o £ L 1 6 4 1
128 57 1] I e ) R 1 1R Rls 127 56 35
2, 094 313 676 82 21 43 328 65| 112| 1,684 227 521
214 61 54 8 5 2 10 7 2| 196/ 49 50
298 84 86 14 3 1 12 2 4 272 79 81
177 31 53 72 16 22 45 10 14 60 5 17
13,280| 1,944| 3,313 575 174| 101 483| 168| 114| 12,222| 1,602| 3,098
23 10 74 LSl B 08X 5 S el 3 2 1 20 8 6
6, 342 879| 1,385 498 95| 113] 1,048| 125 263| 4,796 659/ 1,009
150, 030|21, 308|44, 403|7, 317|1, 7362, 253|19, 141|2, 515|6, 652|123, 572(17, 057|35, 498
1,271 275 349 91| 22| 21 232 47| 84 948 206| 244
151, 301|21, 583 (44, 752|7, 408 |1, 758|2, 274|19, 373|2, 562|6, 736|124, 520|17, 263|35, 742

1 Compiled from all certificates on which final action was reported during the year, including certificates
outstanding at the beginning of the fiscal year.
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Table 11.—Number of Appointments to the Classified Service of Persons Granted
Veteran Preference, for the Fiscal Years 1920 to 1938

ot e
. 5-point 10-point number of |y her of Lot
ac ¥ preference | preference p;f)’f;;fgge a&p{g&t- a‘;fgg{;;sd
ments
_______________________________________ 15, 750 115,770 13. 60
o 129, 250 101, 164 28.91
& 18, 760 62, 488 30.02
o 19,137 56, 087 34,12
- 17, 029 65, 625 25. 95
= 11,404 48, 804 23.37
- 8,000 36, 992 21, 63
. 9, 947 38, 777 25. 65
= 9, 208 37,796 24,36
= 11, 578 44, 817 25. 83
s 9, 269 38, 281 24,21
= 10, 063 38,461 26.16
= 6, 460 21, 449 30.11
) 3, 275 10, 403 32.44
= 3, 765 1,174 4,929 19, 911 24.75
o 6, 224 2,177 8,401 31,768 26. 44
s 7,546 3,114 10, 660 42, 141 25.30
L 6,444 2, 272 8,716 44,484 19.59
_______________________________________ 4,961 1,715 6, 676 34, 051 19.60
________________________________ 194, 014 24, 498 218, 512 889, 269 24,57

1 Approximate.

“Table 12.—Changes in the Number of Apportioned Positions in the Departmental
Service at Washington, D. C., by States and Territories, for the Fiscal Year

Ended June 30, 1938

Appoint-
ments to | Percent
which each | appoint-
Appoint- State and | ments
Inservice| ed since |Separated|Inservice| Territory |received,
State or Territory on June | June 30, [since June| on June was en- in rela-
30, 1937 1937 30, 1937 | 30,1938 | titled on | tion to
June 30, | number
1938 (based | to which
on census | entitled
of 1930)
IN ARREARS
1 Plerto RICOET="1% Ziaimt 0 i S0 Nl 27 12 2 37 575 6.43
2. Hawaii.. 13 2 0 15 137 10. 95
3. Alaska iy o T T See 0 0 0 7 22 31.82
4 Galiforhigs = "< “Er20 - 674 185 113 746 2,114 35. 29
b Tiagagam cdoduta 2 Cen SHi - 751 205 89 867 2,169 39.97
6. Louisianasutiie Lo HEE 2 303 85 23 365 783 46. 62
7. Michigan__ 741 187 79 849 1, 803 47.09
8. Arizona___ s 63 22 6 79 62 48.77
9. New Jersey.__--...___ Ll 654 186 VA 769 1, 505 51.10
10. South Carolina_.________ 327 84 40 371 648 57.25
S20dabiomar a Il et 422 170 64 528 892 59.19
i 1,316 260 110 1, 466 2,476 59. 21
345 117 41 691 60. 93
H 529 127 50 606 986 61. 46
. Mississippi.-- 396 97 30 463 749 61. 82
16. New Mexico_ ... 82 29 13 98 158 62.03
i 680 144 55 769 1,181 65.11
631 162 65 728 1,083 67. 22
611 101 46 666 974 68. 38
690 198 63 825 1,095 75.34
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Table 12.—Changes in the Number of Apportioned Positions in the Departmentat
Service at Washington, D. C., by States and Territories, for the Fiscal Year
Ended June 30, 1938—Continued

Appoint-

ments to | Percent

which each | appoint-

e Ll .| Stateand | ments

Inservice Ae(!li) gince Separated | Inservice| Territory |received,

State or Territory onJune | . aq” [since June| onJune | wasen- | inrela-

30, 1937 1937 | 30,1937 | 30,1938 titled on tion to

June 30, | number

1938 (based | to which

on census | entitled

of 1930)
IN ARREARS—Continued
75 g1 1 113700 1S ST T s P el 1,864 482 174 2,172 2, 842 76.43
22. Tennessee. .. 680 123 56 747 974 76. 69
23. Connecticut 400 113 41 472 598 78.93
24. Nevada__. 23 8 4 27 34 79.41
25. Indiana.__ 994 166 67 1,093 1, 206 90. 63
26. Oregon...... 259 97 34 322 355 90. 70
27. Delaware_ __ 72 15 6 81 89 91.01
28. Wyoming___ 68 19 10 77 84 91. 67
29. Florida.___.. 448 96 42 502 547 91. 77
30. New York.___ 3,943 1,029 620 4,352 4, 688 92. 83
31. Pennsylvania_ 2,798 813 244 3.367 3, 587 93.87
82, Ulgher N.o0 -2 178 27 26 179 189 94.71
33. Washington. 551 73 69 555 582 95. 36
34 Jaghos 2 e el 147 43 30 160 166 96. 39
35. New Hampshire 148 33 14 167 173 96. 53
36. North Dakota___ 248 27 25 250 254 98. 43
I iColorado - suts v ot o pis ) v itk 341 80 37 384 386 99. 48
QUOTA FILLED
88, Massachusetts. . sxloosntodioc i, 1,465 253 135 1,583 1, 583 100. 00
IN EXCESS

39. Rhode Island. ¥ 228 45 16 257 256 100. 39
40. West Virginia_ “ 572 110 35 647 644 100. 47
43 Maine!l Lo Bt M 261 58 20 299 297 100. 67
42, Kansas.. & 629 142 50 721 701 102. 85
43. Vermont 4 126 21 Tohe 140 134 104. 48
44, Missouri.. > 1,255 269 100 1,424 1,352 105. 33
45. Minnesota = 852 276 80 1,048 955 109. 74
46. South Dakota = 248 56 18 286 258 110. 85
47. Montana 2 175 71 19 227 200 113. 50
48. Towa..___. A 882 270 76 1,076 920 116.96
49. Nebraska... i< 485 193 52 626 513 122. 03
50. Virginia & i 1,966 46 72 1,940 902 215.08
ST aryldad.. ool ol Jal il 2 1,851 66 69 1,848 608 303.95
52. District of Columbia_ oo oo aeaoo - 8, 965 134 342 8, 757 181 | 4,838.12
Total- 42,384 7,627 3, 550 486, 461 46,461 | Sacial o

Norte.—The State apportionment law applies only to positions in the executive branch of the Govern-
ment at Washington, D. C., and only to a part of those. The apportioned service constitutes, in fact, only
about 5 percent of the entire Federal classified service. It does not include positionsin the field service in
Washington, D. C., or outside, such as those in local post offices, customs districts, etec. These positions
are filled under the principle of local certification of local eligibles. There are also certain other exemptions
to the apportionment, such as in the certification of veterans, and in the appointment of persons covered
into the classified service by Executive order or otherwise. These exemptions are excluded from the appor-
tionment figures. There were 13,875 employees in apportioned positions on June 30, 1938, thus excluded.

The States and Territories are arranged in inverse order according to the relative percentage of appoint-
ments they have received. This order is not fixed but changes as States gain in appointments or lose by
separation of their residents from the service. Through this arrangement, certifications of eligibles are
first made from States which are in arrears. The charges to the apportionment of States represent entrances
through appointments, transfers, and reinstatements. So long as the employee remains in the apportioned
service, the charge for his appointment continues against the State of his original residence.
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Table 13.—Number of Competitive Classified Positions, and a Summary, for
the Classified Service, of Examination and Appointment Statistics, for the

Years 1883 to 1938

Competi-
Percent
Year tive classi- | g oinined | Passed that Appointed
fied posi- q
tions ! DSt

July 16, 1883, to Jan. 15, 1884_______________ 13, 780 3,542 2,044 a87.7 489
Jau. 16, 1884, to Jan. 15, 1885___ 15, 590 6, 347 4,141 65.2 1, 800
Jan. 16, 1885, to Jan. 15, 1886___ 17,273 7,602 5,034 66. 2 1, 881
Jan. 16, 1886, to June 30, 1887__ AL 19, 345 15, 852 10, 746 67.8 4,442
July 1, 1887, to June 30, 1888___ ® 22, 577 11,281 6, 868 60.9 2,616
July 1, 1888, to June 30, 1889___ 2 29, 650 19, 060 11,978 62.8 3,781
July 1, 1889, to June 30, 1890. __ 3 30 626 22, 994 13, 947 60.7 5,182
July 1, 1890, to June 30, 1891._ > 33 873 19, 074 12, 786 67.0 5,395
July 1, 1891, to June 30, 1892. I 3783 19, 460 12,160 62.5 3,961
July 1, 1892, to June 30, 1893._. a: 43 915 24,838 14, 008 56. 4 4, 291
July 1, 1893, to June 30, 1894. __ il 45 821 37,379 22 131 59.2 4,704
July 1, 1894, to June 30, 1895 . 54, 222 31, 036 19, 811 63.9 4,793
July 1, 1895, to June 30, 1896 _. : 87, 044 31,179 20, 714 66.4 5,086
July 1, 1896, to June 30, 1897_ & 85, 886 50, 571 29 474 58.3 3,047
July 1, 1897, to June 30, 1898_ o 89, 306 45,712 30, 600 66.9 7,870
July 1, 1898, to June 30, 1899. 2 93, 144 49, 164 36, 312 74.0 9, 557
July 1, 1899, to June 30, 1900. & 94, 893 46, 602 34 965 75.0 9, 889
July 1, 1900, to June 30, 1901. e 106, 205 48. 093 33, 521 69.7 10, 291
July 1, 1901, to June 30, 1902 o 107, 990 60, 558 40, 509 66.9 13, 298
July 1, 1902, to June 30, 1903- ot 135, 453 109, 829 87,983 80.1 40, 270
July 1, 1903, to June 30, 1904 Sy 154, 093 127, 846 100, 078 78.3 48, 909
July 1, 1904, to June 30, 1905. S0 171, 807 143, 053 111, 741 78.1 38, 996
July 1, 1905, to June 30, 1906_ = 184, 178 117,277 91, 345 77.9 39, 050
July 1, 1906, to June 30, 1907_ il 194, 323 129, 317 93, 920 72.6 43,003
July 1, 1907, to June 30, 1908. L 206, 637 161, 793 120, 760 74.6 42,153
July 1, 1908, to June 30, 1909. A 234, 940 158, 484 123, 449 779 40,943
July 1, 1909, to June 30, 1910_ Gt 222 278 115, 644 87,769 75.9 43, 585
July 1, 1910, to June 30, 1911. ARy 227 657 105, 024 70, 159 66.8 23, 256
July 1, 1911, to June 30, 1912. Y 2]7, 392 106, 078 59, 251 55.9 20, 969
July 1, 1912, to June 30, 1913_ s 282, 597 141, 905 94, 350 66.5 35,154
July 1, 1913, to June 30, 1914_ LR 292 460 215, 587 147,526 68.4 41,935
July 1, 1914, to June 30, 1915_ i 292 291 167, 795 114, 632 68.3 36, 398
July 1, 1915, to June 30, 1916_ S 296 926 154,722 113, 792 73.5 42,057
July 1, 1916, to June 30, 1917_ e 326, 899 212,114 152, 553 71:9 86, 312
July 1, 1917, to June 30, 1918. ot 642, 432 551,391 7, 70.4 213, 530
July 1, 1918, to June 30, 1919. h 592, 961 438, 259 299, 826 68.4 179, 533
July 1, 1919, to June 30, 1920. o 497, 603 293, 327 193, 915 66. 1 116, 309
July 1, 1920, to June 30, 1921_ 448,112 303, 309 203, 209 67.0 101, 711
July 1, 1921, to June 30, 1922_ Gl 420 688 206, 007 128, 952 62.6 63, 867
July 1, 1922, to June 30, 1923. o 411, 398 204, 200 122, 918 60.2 57,694
July 1, 1923, to June 30, 1924_ e 415, 593 225, 723 135, 451 60.0 67, 349
July 1, 1924, to June 30, 1925 ___________.__ 423, 538 201, 415 122, 495 60.8 50, 164
July 1, 1925, toJune 30, 1928 . ... . L] 422, 300 202, 846 105, 964 52.2 38,916
July 1, 1926, to June 30, 1927 _______________ 422, 998 251, 679 106, 937 42.4 42,063
July 1, 1927, to June 30, 1928 .. _____________ 431, 763 236, 997 123, 830 52.2 40 317
July 1, 1928, to June-30, 1929 ____.____.____ 445, 957 243, 510 125, 726 51.6 47, 913
July 1, 1929, to June 30, 1930 ______________ 462, 083 267, 429 132,991 49.7 41,075
July 1, 1930, to June 30, 1931 .. __________ 468, 050 248,438 121, 670 48.9 41, 528
July 1,1931,to June 30, 1932 .. __.c. .. 467,161 257, 109 89, 717 34.8 25, 080
July 1, 1932, to June 30, 1933 __.__________ 456, 096 191, 771 89, 082 46.4 12, 216
July 1, 1933, to June 30, 1934 . ______________ 450, 592 296, 447 169, 555 57.2 22,757
July 1, 1934, to June 30, 1935_______________ 455, 229 430, 114 198, 266 46.1 36, 182
July 1, 1935, to June 30, 1936 ____.._..___ 498, 725 732, 229 389, 052 53.1 50, 702
July 1;'1936; 10 June'30, 1987 L = a0 0 532 073 820, 681 393, 920 48.0 52, 383
July 1, 1937, to June 30, 1938 . .___._______ 562 909 388, 404 197, 424 50.8 40, 145

Lotalic i had Lo S78 A s - UG Dl e aites Slvien 9, 708, 097 5, 769, 920 59. 4 2,066, 797

Approximate.



Table 14.—Financial Statement of the Civil Service Retirement and Disability Fund for the Fiscal Years 1921 to 1938

Fiscal year ended
June 30

Deductions from

pay of employees,

service credit
payments

Total receipts

Annuities

Total disburse-
ments

Balance in fund
June 30

$12, 524, 244. 87
14, 095, 240. 06
14, 173, 720. 41
15, 157, 756. 01
17, 998, 866. 56
17, 969, 178. 50
24, 355, 882. 00
26, 454, 611. 68
28,122, 943. 18
29, 048, 108. 65
29, 944, 191. 69
31, 889, 697. 70
30, 493, 792. 21
28, 703, 458. 68
30, 039, 204. 72
32,405, 114. 23
34, 990, 072. 51
37,322, 049. 95

$12, 586, 389. 37
14, 682, 494. 70
15, 155, 609. 28
16, 642, 270, 9§
20, 028, 867. 69
20, 173, 691. 86
27, 168, 463. 84
29, 502, 856. 23
52, 519, 740, 34
55, 447, 366. 07
58, 276, 512, 15
61,478, 510. 55
61, 246, 090. 74
60, 221, 817. 47
61,912, 095. 68
84, 267, 899. 38
94, 203, 033, 49

127, 192, 635. 62

$2, 590, 568. 52
4, 188, 258. 89
4,964, 001. 92
5, 694, 898, 95
6, 239, 146. 45
6,766, 601. 17
9, 598, 285. 73

10, 990, 454. 20

12, 005, 059. 88

13, 107, 731. 55

19, 859, 891. 09

23, 545, 700. 19

30, 048, 405. 96

39, 620, 913. 80

46, 970, 622. 68

50, 243, 146. 50

51,900, 514. 78

54, 153, 266. 80

$2, 913, 532. 59
6,391, 456. 93
7, 740, 992. 48
g, 562, 197. 74
9, 027, 883. 26

10, 182, 218. 24

13, 394, 643. 51

14, 752, 459. 90

16, 062, 570. 07

18, 126, 498. 91

23,992, 317. 41

28, 937, 876. 00

34, 837, 692. 05

47, 656, 699. 54

52, 744, 030. 20

56, 708, 822. 13

59,131, 837. 04

62, 475, 621. 12

$9, 672, 856.
17, 963, 894.
25, 378, 511. ¢
33, 468, 58%4.
44, 459, 560.
54, 461, 042,
68, 234, 862, ¢
82, 985. 250, ¢
119, 442, 429.
156, 763, 206.
191, 047, 491. 47
223, 588, 126.
249, 996, 524.
262, 561, 642. 64
271,729, 708. 12
299, 238, 785. 37
334, 359, 981. 82
399, 076, 996. 32

455, 738, 133. 61

Receipts
Interest Appropriations
$62, 144. 50
587, 254.64 |_
981, 888.87 |_
1,484, 514.97 |_
2,030, 001. 13 |_
2,204, 513.36 |_
2,812, 581. 84 |_
3:048,244.85 1 . ...
4,446, 797. 16 $19, 950, 000
5,899, 257. 42 20, 500, 000
7,332, 320. 46 21, 000, 000
8, 538, 812. 85 21, 000, 000
9, 752, 298. 53 21, 000, 000
10, 518, 358. 79 21, 000, 000
10, 822, 890. 96 21, 000, 060
11, 712, 785. 15 40, 150, 000
13, 012, 960. 93 46, 200, 000
16, 635, 825. 67 73, 234, 760
111, 933, 451. 83 2305, 034, 760

872, 706, 345, 44

392, 487, 469. 06

Disbursements
Direct settga-
ments, ad-
Reit;‘;trég:;tmd justments for
canceled
checks, etc.
$322; 96407 | _SRas s u T
2, 203, 198. 04 e
2, 785, 755. 97 1 $8,765.4
2, 864, 138. 12 16, 839. 33
2,713, 452. 18 75, 284. 63
3, 443, 864. 32 1 28, 247. 25
3, 862, 422. 09 166, 064. 31
3,771, 162. 65 19,156.95
4,067, 423. 54 19,913.35
5,049, 107. 36 130, 340. 00
4, 160, 371. 69 127,945, 37
3,924, 374. 87 (31,467, 800. 94
4,789, 286. 09
8,035, 785. 74
5,773, 407. 52
6, 465, 675. 63
7,228, 159. 49
8,322, 354. 32
79, 782, 903. 69 | 1, 358, 976.37

473, 629, 349. 12

1 Credit; deduct.

2 Includes $2,192.760 for District of Columbia liability
3 Transfer to Canal Zone retirement and disability fund of $1,314,724.36 on account of deductions and $153,076.58 on account of interest.
4 Transfer to Alaska Railroad retirement and disability fund of contributions of Interior employees who were placed under the purview of the Alaska Railroad Retirement Act.
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Table 15.—Number Retired, Dropped, and on the Roll, by Cause of Retirement, and Average Annual Value of Annuities for the Fiscal
Years 1921 to 1938

Number retired Number dropped Number on roll
" 30 years’ service 30 years’ service 30 years’ service Aver-
Fiscal age | Annual value
year - Tzl 5 lfg;’g;, 7 Invol- annual | of roll
Age 1 | 2158 | Volun-| Invol- [ BBWTY | mota) | Aget | D18 | yolun. | Invol- | separa.| Total| Age! | D38 | volun. | Invol- | BRtArY | motq) | rate
bility | “tary untary setxi)g.;a bility | “tory | untary :,gm bility | “tary | untary set}i)g;a-

sepa- | sepa- sepa- | sepa- sepa- | sepa-

ration | ration 2 ration | ration ration | ration
6, 186 581 239 iy PR e 5,947 $568. 44 $3, 678, 3756
1,169 550 449 165 | 6, 667 564. 48 4, 276, 500
1,881 645 554 214 | 7,994 551. 64 5, 149, 007
1, 539 557 638 244 |_ 8, 895 546. 30 5,762, 372
1, 501 583 655 288 |_ 9, 741 544. 64 6, 366, 296
1,282 563 746 264 |_ 10, 277 545. 57 6, 832, 718
1,925 840 849 321 |_ 11, 353 721.39 10, 185, 305
, 765 855 945 411 12,173 733.92 11, 289, 891
1,767 807 1,016 440 12,924 746. 30 12, 314, 696
1,882 881 949 464 |_ 12, 504 759. 40 13, 492, 984
3,888 | 1,476 1, 035 523 15, 357 952.01 21, 563, 026
2,445 | 1,725 1, 202 699 16, 600 955. 32 24, 424, 666
6,295 | 2,066 1,282 758 21,613 965. 16 31,691, 028
2,770 | 2, 505 1,414 845 22, 969 989. 89 44, 256, 048
2,410 | 1,879 1, 516 934 23, 863 988. 03 48, 082, 396
3 2,012 1,702 | 1,021 24, 603 984. 80 50, 427, 467
2,517 | 2,254 1,729 | 1,087 25, 391 980. 79 52, 281, 947
2, 2, 388 1,679 | 1,092 208 223 127 | 3,329 | 26,670 977. 86 54, 887, 184
46,622 (23,167 | 6,370 [ 9,609 1,796 (87,564 (18,599 | 9,827 969 940 | 1,099 [31,434 (_____ P et TG I e el O Sl B RIS e i R e

! Involuntary separation is included with age prior to 1930.

2 Two annuitants restored to the roll in accordance with the provisions of the act of July 13, 1937, and one annuitant elected to forfeit military pension in order to become eligible
under sec. 8 (a), act of June 16, 1933.
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Table 16.—Financial Statement of the Canal Zone Retirement and Disability Fund for the Fiscal Years 1932 to 1938

Receipts Disbursements
Fiscal year ended June 30 g?:g]ug;;”éi

s N : s Refunds and Total dis- Balance in fund

& g;xvli;ggzsg(sﬁ 3 Interest Appropriations | Total receipts Annuities e bursements June 30

payments

{ 1 $420, 948. 52 $66, 385. 89 $487, 334. 41 $161,199. 05 $31, 768. 50 $192, 967. 55 $2, 118, 151. 80
21,670, 708. 36 2153, 076. 58 ARRBL TRA-Gd | A e e v et et e b s RS e S
475, 945. 57 84, 985. 31 560, 930. 88 308, 746. 62 43, 040. 31 351, 786. 93 2, 327,295. 75
469, 270. 78 88, 894. 58 558, 165. 36 411, 054. 46 115, 982. 51 527, 036. 97 2, 358, 424. 14
459, 198. 59 91, 031. 23 i 550, 229. 82 473, 818. 59 53, 224. 51 527, 043. 10 2, 381, 610. 86
474, 692. 72 111, 226. 46 $500, 000. 00 1,085, 919. 18 517, 140. 44 76, 406. 28 593, 546. 72 2, 873, 983. 32
508, 491. 78 129, 667. 64 500, 000. 00 1, 138, 159. 42 578, 150. 47 81, 035. 41 659, 185. 88 3, 352, 956. 86
508, 622. 55 145, 882. 53 500, 000. 00 1, 154, 505. 08 676, 441. 11 119, 584. 99 796, 026. 10 3,711, 435. 84
4,987, 878. 87 871, 150. 22 1, 500, 000. 00 7,359, 029. 09 3,126, 550. 74 521, 042. 51 34 847,693 25 el ot el

110 months.

2 Pransfer from civil-service retirement and disability fund of $1,314,724.36 on account of deductions and $153,076.58 on account of interest, and deposit by Panama Railroad Co.,

$355,984.
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t and the Average

Table 17.—Number Retired, Dropped, and on the Canal Zone Retirement and Disability Roll, by Cause of Retiremen

Annual Value of Annuities, During the Fiscal Years 1932 to 1938

RETIREMENT STATISTICS

[[0X JO dN[BA [BNUTY

IeHNO N —~D
—=HRIDWVL O
0~ D~ = D
OO N NN
SNMO NN
oD

9181 [BNUUE 0FBIOAY

Number on the roll

1B30.L,

9ITAIOS
(SI1804 gz ‘uorjeIedas A1BJUN[OA

1 9261 ‘0¢ dunf 01 ‘0z61 ‘T
*8ny poued Surinp earpnfexd
INoYIIM pojreredss sedsfordui

SNUIY)ST UO 9ITAIS
SI89A (¢ ‘uorjRIRdeS A1RIUN[OA

(29-09 938) 901AI0S
(S18A4 ()¢ ‘uoryrIRdes A1BJUNIOA

QOIAIRS SIBOA
0¢ ‘uorjeredes Aiejun[oAuy

14
15
18
17
17

9ITAIOS SIBOA ()¢ UBY)
S8O[ ‘morjeredes A1BJUN[OAUT

5
1
18
19
18
18

£ymiqesia

63

93V

229 (121

Number dropped

e1o0L

6 1109 | 43

9 1171

15 |194 (101
31 1267 139 | 20

14 |215 (108

18
28 |257 |135

Q9TAIAS
S804 ¢z ‘uorpeIRdes A18JUN{0 A

1

1 (121

19261 ‘0¢ oung 03 ‘0z6T ‘1
*8ny poried Surinp earpnfoid
oYM pojeredes sesfordwy

SNUWY)ST WO SOTAIOS
SIBAA (¢ ‘uo1BIRdOS A1BIUN[O A

(29-09 93®8) 991A10S
(SI89K Og ‘ToIjeIBdes A1RIUNIOA

2

901AI0S (SIBOA
0¢ ‘uorjeredes AlgjunjoAuy

2

QDTAIOS SIBOA ()¢ UBY)
SS9 ‘umorjeiedes ArgjunjoAuy

5

AqMqesIa

93y

Number retired

B0,

Q0TAIOS
SIBAA ¢z ‘uorjrIedas A18IUN[O A

6 (628 | 59 | 52

1 9261 ‘0 duny 03 ‘0g6T ‘1
*3ny porred 3urmp sorpnferd
JnoyIm pejeiedes sedfordwy

10

SNIW)S] UO 9ITAIOS
SIB9A 0¢ ‘uo1BIBAOS AIBJUN[O A

43

(39-09 938) 9914108
(S804 ()¢ ‘uorjeIedes AI8jUn[oA

QOIAIOS SIBAA
0¢ ‘uorjeiedes AIBjuUNoOAUT

19

QIIAI0S SIBAA (¢ UBYY)
SS9[ uoIjBIBdes AJBJUN[OAU]

25

Aymqesia

93V

Fiscal year

Total._...|326 (191

1 Act of Aug. 10, 1937.
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Table 18.—Financial Statement of the Alaska Railroad Retirement and Disability
Fund for the Fiscal Years 1937 and 1938

Receipts Disbursements
Deduc-
Fiscal yearagnded tionsgrom = o iy I
June pay of em- efunds ota, alance
ployees, | Interest A?igg'f)(;s ngf]t‘;’e' Annuities| and in- | disburse-| in fund
service p D terest | ments | June 30
credit
payments
52 e S S R G 1$108,930.29| $490.96|.____._.____ $109,421.25/$20, 381. 21 $30. 36($20, 411. 57| $89; 009. 68
FGBR i 8 s e K 149, 112. 40 10, 972. 28($175, 000. 00| 335, 084. 68| 58, 750. 62| 8, 105. 20| 66, 855. 82| 357, 238. 54
Potal....oz 258, 042. 69| 11, 463. 24| 175, 000. 00| 444, 505, 93| 79, 131. 83| 8, 135. 56| 87,267.39) ... _._.

1 Includes $3,162.77 contributions of Interior employees who were placed under the purview of the Alaska

Railroad Retirement Act.

Table 19.—Summary of Annuitants on the Alaska Railroad Retirement and
Disability Roll, June 30, 1938

Average serv-
Average %Xgﬁ‘ig_e ice (years)
. Num-|Aggregate| Average| S | Average | butions
Cause of retirement ber |annuities | annuity | P1°V€® | “salary | (includ-
annui- ing in- | Alaska
ty ! tergest) Rail- |Other
road
D, o e IR BRI e S Bl 40($44, 643. 28|$1, 116. 08| $123. 94($2, 119. 77($1, 274. 87 19.17| 0.60
Disabilit; 7| 4,683.12| 669.01 53.70( 1,784.85| 755.85 12.71
Disabil
serviee I Bl - ca oo deblt L UM A 2 Y e et AR L
Voluntary separation after 30
L T 0 (T S e O 8 ) A o ARy [P0 LB R SN 1 (0, . Pl et i of o ol Al S T
Voluntary separation after 25
yeara! Service e fedta s lin e n” e P B eaRel t s S bbbt e e S LR SN R R
Involuntary separation. 1,200.00( 1,200,00{ 130.47| 4, 800. 00| 1, 661.17 5.08| 26.17
Total 48| 50, 526. 40| 1, 052. 63 113.83| 2,126.77| 1, 203. 10 17.93| 1.08

1 “Employee annuity” isithat portion of theftotal annuity which is purchased by the employee’s con-

tributions.

O



		Superintendent of Documents
	2025-08-22T11:04:30-0400
	Government Publishing Office, Washington, DC 20401
	U.S. Government Publishing Office
	Government Publishing Office attests that this document has not been altered since it was disseminated by Government Publishing Office




