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FIFTY-THIRD ANNUAL REPORT 

OF THE 

UNITED STATES CIVIL SERVICE COMMISSION 

WasHINGTON, D. C., November 14, 1936. 
Sir: We have the honor to submit the following report for the 

fiscal year ended June 30, 1936, with recommendations of changes to 
improve the Federal executive civil service. 

EXAMINATIONS AND APPOINTMENTS 

The holding of examinations to fill vacancies which occur in the 
498,000 positions now under the merit system is a basic function of the 
United States Civil Service Commission. The volume of examining 
operations during the past fiscal year has never been exceeded except 
during the World War and present indications are that it is not likely 
to return to former levels. For 10 years prior to 1930 the Commission 
normally examined about 250,000 applicants annually. During the 
past year, 780,000 were examined. This was due both to the large 
number of examinations held and to the exceptional interest in 
examinations on the part of the public. 

During the fiscal year 50,702 appointments were made to the 
competitive classified service, as compared with 36,182 for the 
previous year. These figures include not only original appointments 
to the classified service but also appointments by promotion, transfer, 
reinstatement, and reemployment through examination. Veteran 
preference eligibles received 10,660 of the appointments made for 
entrance to the classified service, or 25 percent of the total number, 
as compared with 8,401, or 26 percent, for the previous year. The 
classified service increased 10 percent, from 455,229 to 498,725, a 
growth of 43,496. At the close of the year the classified service con- 
stituted 60.5 percent of the entire Federal executive civil service, 
which on June 30, 1936, totaled 824,259 employees, as compared 
with 719,440 on June 30, 1935. Of this total for the entire Federal 
executive civil service, 712,049 employees were in the permanent or 
emergency class, while the temporary force numbered 112,210. There 
was an increase of 5,831 employees in the Postal Service, from 258,783 
to 264,614. The Postal Service now constitutes 32 percent of the 
entire Federal executive civil service. 

1
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An all-time record for a single examination was reached when 201,- 
‘000 persons filed application for the railway postal clerk examination. 
‘This nation-wide test resulted in a register of 99,000 eligibles. Exam- 
inations for the positions of post-office clerk and carrier, necessitated 
by the 40-hour week law for the Postal Service, have been announced 
for many places throughout the country, and have resulted in a total 
of 328,000 applicants. A stenographer and typist examination 
attracted over 80,000 applicants. 4 

Statistics regarding the number of employees in the Federal service, 
and examinations and appointments, appear on pages 32 to 77 of this 
report. 

These unparalleled figures reflect a great increase in the work of 
the Examining Division. It is the policy of the Commission to replace 
old registers as rapidly as practicable. Progress in this respect is 
necessarily delayed when examinations held for the purpose bring 
forth such a large number of applications. Despite this difficulty, 
substantial progress was made in replacing old registers, although at 
the close of the year there were in the central office of the Commission 
123 registers over 4 years old, of which 45 were in active use. Of the 
total of 670 registers, 455 were less than 2 years old. The Commission 
makes every effort possible to accelerate its examining procedure in 
order to certify qualified eligibles from new registers. 

New governmental activities have necessitated new types of exami- 
nations. In the Social Security Board, the Children’s Bureau, and 
the Public Health Service, it will be necessary to hold a considerable 
number of examinations in connection with the administration of 
various features of the social security program. 

Increased interest by the departments and establishments in 
examinations for administrative positions is illustrated by the year’s 
examination record, which indicates the advisability of making a 
special study of recruiting methods in this field. One examination of 
this kind was for personnel officer, and another for administrative 
officer in the Social Security Board. Other recent similar examina- 
tions were for the positions of specialist in public finance, adviser in 
labor law administration, and farm-loan registrar. 

Two years ago the Commission held an examination for junior 
civil-service examiner. This examination had been held previously 
but the register is now being utilized on a much broader scale than 
ever before. A highly desirable type of employee is secured from 
this examination, in connection with which college graduation is a 
prerequisite. More than a thousand appointments have been made 
from the existing register. A second examination for junior civil- 
service examiner was announced at the close of the fiscal year 1936 
and resulted in 25,000 applications. This examination is not designed
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to select persons with a specialty, but is intended to measure mental 
alertness and capacity to learn different types of work readily. 

During the year, the Commission had the cooperation of the depart- 
ments and establishments in the preparation of examination specifica- 
tions of various kinds. A number of examinations were held in the 
field of economics and statistics. A general examination for economist 
was announced. From time to time, the Commission has held exami- 
nations for special classes of economist such as social, industrial, high- 
way engineer, financial, etc. The general examination for economist 
was subdivided into appropriate optional subjects, thereby establish- 
ing numerous specialist registers from one general examination. It is 
the policy of the Commission not to hold a highly specialized examina- 
tion in any case where it is practicable to avoid it. 

The problem of rating accurately the education and experience 
of a large number of competitors in unassembled examinations was 
given considerable attention during the year, and further study of this 
subject is being made. Special attention must be given to the exami- 
nations for the many attorney positions which have been placed under 
the merit system by recent legislation. 

In the last annual report, it was stated that at no time during the 
fiscal year 1935 did the Commission have a force adequate to carry 
on its greatly enlarged activities. During the past fiscal year, this 
condition has been aggravated. As a result, there has been con- 
siderable delay in establishing some eligible registers. The Commis- 
sion should have sufficient personnel and appropriate equipment to 
enable it to establish a register ordinarily within 30 days from the 
date of an examination. This ideal time allowance is exceeded under 
present conditions in nearly all cases. The time may be 6 months or 
longer in the case of examinations where competition is extremely 
heavy. Even before an examination is announced and held, a mini- 
mum of 1 or 2 weeks is required for the preparation of the announce- 
ment, and 3 weeks additional for giving the examination publicity 
throughout the country. In the case of an assembled examination, 
2 or 3 weeks more are necessary for scheduling the test, forwarding the 
papers to the various examining points and securing their return. 
To bring the time within desirable limits, a substantial increase in 
the technical staff of the Examining Division and the further develop- 
ment of examination methods in professional and scientific fields are 
essential. 

EXTENSION OF THE MERIT SYSTEM 

Present trends in government as applied to the social structure of the 
United States emphasize anew the basic importance of the extension 
of the merit system. Originally proposed chiefly to protect democracy 
as a form of government against the influence of patronage, and later
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recognized as improving the efficiency of administration, the merit 
system has become essential to the program of social security to which 
the National Government is committed in cooperation with the 
States. This program is reflected not only in the Social Security Act 
and in grants to the States for the handicapped and underprivileged, 
but also in such legislation as the Bank Deposit Insurance Act, the 
Securities and Exchange Act, the relief acts, and the various laws 
authorizing the extension of the credit of the National Government. 
The risks of failure in this new type of legislation represent hazards of 
a new order in American life. The use of the merit system in the 
administration of this and other legislation, where the question of 
personnel is involved, is an obvious safeguard for its success. 

The number of positions under the merit system on June 30, 1936, 
was 498,725, an increase of 43,496 since June 30, 1935. This is the 
largest number of positions ever included in the Federal classified 
service in time of peace. On the same date, however, there were 
325,534 positions in the unclassified service, the proportion being 60.5 
percent, classified to 39.5 percent unclassified. These figures point 
directly to one of the major aspects in the reconstruction of the Federal 
service. Many important agencies of a presumably permanent char- 
acter are still entirely outside the operation of the merit system. While 
the standards of personnel administration of these agencies may seem 
satisfactory, they lack the advantages of stability and protection from 
outside interference which are secured through the application of the 
civil-service law. Many positions in the older established agencies are 
also exempt from the principle of open competition and should like- 
wise be brought into the classified service. 

For many years the Civil Service Commission has recommended 
the inclusion of first-, second-, and third-class postmasterships in the 
classified service. An Executive order issued by President Wilson 
went far in this direction, but later amendments seriously weakened 
its competitive features. The method of selecting first-, second-, and 
third-class postmasters has been far from satisfactory and has resulted 
in widespread criticism of the entire civil-service system. 

The Executive order of July 20, 1936, which improved the competi- 
tive feature in the selection of first-, second-, and third-class post- 
masters, represents a noteworthy advancement for the merit system. 
Under the new procedure, the Postmaster General may recommend 
that a postmaster vacancy be filled by the reappointment of the incum- 
bent or by the promotion of a classified employee in the vacancy office, 
subject to noncompetitive examination. If the vacancy is not filled 
in this way, the Civil Service Commission is required to hold an open 
competitive examination. The Postmaster General is to submit to 
the President for nomination to the Senate the name of the highest 
eligible, instead of one of the highest three eligibles, as formerly. The
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new order specifies that the procedure shall be in accordance with the 
Civil Service Act, rules, and regulations, so far as applicable. 

This Executive order goes far toward establishing a merit system in 
connection with filling these postmaster positions. To complete the 
task it will be necessary to enact legislation to eliminate the four-year 
term of office, place these positions under the civil-service law, and 
thus consolidate the ground already covered by the Executive order. 
The Commission recommends that such action be taken. 

In addition to the improvement with respect to the appointment 
of postmasters, the merit principle has made substantial advancement 
in other directions. By law or Executive order, the following-named 
agencies were placed under the provisions of the Civil Service Act: 
The Social Security Board, the Soil Conservation Service, the Bureau 
of Motor Carriers in the Interstate Commerce Commission, the Cen- 
tral Statistical Board, the Rural Electrification Administration, the 
United States Maritime Commission, the United States Railroad Ad- 
ministration, certain technical positions in the Civilian Conservation 
Corps camps, the National Training School for Boys in Washington, 
D. C., the National Bituminous Coal Commission with its related 
agencies, and the Railroad Retirement Board. 

The extension of the merit system in the Federal service may prop- 
erly be regarded as allied to the growth of public sentiment for its ex- 
tension generally in the country at large. A survey of Federal agen- 
cies not under the merit system recently completed by the Civil 
Service Commission shows that in most instances legislation will be 
required to bring them under the provisions of the civil-service law. 
The enactment of this legislation will be facilitated by an appreciation 
of the advantages of the merit system arising from experience in State 
and municipal governments as well as in the National Government. 
The Commission has therefore noted with interest the increase of 
public sentiment throughout the country in favor of the merit system 
and the adoption of “merit” legislation. The public service cannot 
thrive on a half-merit, half-patronage basis whether in National, State, 
or municipal administration. 

In this connection, reference is made to the practice of the United 
States Civil Service Commission of furnishing officials of State and 
municipal governments, upon request, with the names of qualified 
eligibles on its registers, for appointment to such State or municipal 
governments. The names of residents of every State and of practi- 
cally every community, representing almost every profession and vo- 
cation, appear on the registers of the Commission. In addition to 
furnishing names of eligibles, when requested, the Commission fur- 
nishes any appropriate information that may be available. 

The registers of the Commission are also used to a considerable 
extent by Federal agencies not under the merit system. Although
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the Commission has no record of the number of persons actually ap- 
pointed to such agencies from its registers, it is estimated that from 
ten to fifteen thousand persons with a civil-service status are employed 
by them. 

Another cooperative aspect is illustrated by the advisory service 
which the Commission rendered to the Tennessee Valley Authority. 
Employees of the Commission qualified in examining and classifica- 
tion work have assisted the Tennessee Valley Authority from time to 
time. This cooperative action was beneficial to both organizations, 
and is another example of the manner in which the merit principle 
generally may be strengthened even outside the scope of legislation. 

INCLUSIONS WITHIN THE CLASSIFIED SERVICE 

Positions and employees brought into the competitive classified 
service in the fiscal year, with citation of authority, are given below: 

Executive order of Jan. 26, 1926: Post Office Service, Bonner Springs, 
LT Ap I AE Se OME SEL NEA 8 35 bh A WL Yh TMT 0 A 1 

Executive order of Nov. 5, 1927: War Department, Surgeon Generals 

Office, Washington, I). Cuan on mcs mi didn is don in wwe ok 6 0 al wl 1 
Executive order of Apr. 23, 1931—Veterans’ A ritratios: 

Veterans’ Administration Facility, Los Angeles, Calif _ _ _ ____._____ 1 

Veterans’ Administration Facility, Dayton, Ohio ____.______._._. 1 
Veterans’ Administration Home, Leavenworth, Kans______________ 1 

Executive order of May 18, 1933: Farm Credit Administration_________ 27 

Executive order of Mar. 10, 1934: Treasury Department, Bureau of 
Internal Revenue, Aleohol. Tax Unit coi ana ne dan Ll 64 

Executive order of June 29, 1934: Farm Credit Administration_________ 996 
Executive order of Sept. 26, 1935, as amended Nov. 9, 1935: 

Civilian Conservation Corps: 
Department of Agriculture. i... iol ann adusdi sida 805 
Department of the Titer or. cu cue suns sn wi 4 

Rule II, sec. 6: 
Department of Agriculture, Bureau of Public Roads, "Acadia National 

Forest, Maine i oa wade SRS 1 
Department of Commerce: 

Bureau of Foreign and Domestic Commerce, Washington, D. C._ 
Bureau of Navigation and Steamboat Inspection. ____.____._._ 33 

Department of the Interior: 

Bureau of Mines, Washington, D.C. ii au ale 1 

Division of Territories and Island Possessions, San Juan, P. R_ 7 
National Park Service, Washington, D. C_ _ _cccemcocceaanan 5 

National Park Service, Denver, Colo.....ccucinnnnnmnnnoncas 1 
Post Office Service: 

Custodial service, Alhambra, Call] cua nn oan dein 1 
Custodial service, Haddonfield, N. J... uvcmnnenannae dene 1 
Custodial service, Rensselaer, N.Y. oo ll Lillies 1 

Custodial service, Watsonville, Calif. _____________..._..._. 1 
Treasury Department, Division of Disbursement, Washington, D. C. 10 

1 Includes positions brought into the classified service; the other items in the table include only employees 

who received a classified status when their positions were brought into the classified service.
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Rule II, sec. 6—Continued. 

War Department: 
Engineer Department at large, Jacksonville, Fla____ .______._. 4 

Engineer Department at large, New Orleans, La. cco. _.____ 2 

Rule II, sec. 7: 
Post Office Service: 

Employees in offices advanced from the third to the second class. 520 

Rule X, sec. 13: 
Navy Department, Office of Naval Attaché, London, England___.._ 2 

War Department, Office of Military Attaché, London, England. ___ 2 

By act of Congress: 
Mar. 2, 1933 (Public, No. 409): Department of the Interior, National 

  

Park Service, Morristown, N. Ju acu emivuunnamennnsramnnnense- 2 
Apr. 27, 1935 (Public, No. 46), effective Dec. 27, 1935: Department 

of Agriculture, Soil Conservation Service. ___________________ 110,328 

Aug. 26, 1935 (Public, No. 333): Federal Power Commission____._. 157 

PO ee os dd de DE lw i wb nna 12, 989 

t Includes positions brought into the classified service; the other items in the table include only employees 

who received a classified status when their positions were brought into the classified service. 

Action on cases in the Soil Conservation Service has not been com- 
pleted because of the large number involved. Incumbents of junior 
assistant to technician positions in the Civilian Conservation Corps,and 
of other positions with corresponding duties, are required by Executive 
order of November 9, 1935, to qualify for retention through non- 
competitive examination. 

In the case of certain other organizations, the classification of 
incumbents has not been completed because of conditions prescribed 
by law or by Executive order. The act of July 25, 1935, which 
created a new Central Statistical Board, directed that the board 
created by the Executive order of July 27, 1933, should cease to exist 
when seven members of the new board were declared qualified for 
membership. The classification of incumbents was made conditional 
upon their passing such tests of fitness as the Civil Service Commission 
might prescribe. The new board has been established, but classifica- 
tion was not begun until after the end of the fiscal year. 

The act of June 26, 1936, which made the Federal Alcohol Adminis- 
tration (previously a division of the Treasury Department) an inde- 
pendent Government establishment, was to take effect when a major- 
ity of the members of the Administration should be appointed and 
installed in office. Officers and employees who do not already have a 
classified status may acquire such status only upon recommendation 
of the Federal Alcohol Administration, subject to such tests of fitness 
as the Commission may prescribe. 

The Executive order of November 18, 1935, which placed positions 
in the National Training School for Boys in the classified service, 
allowed 1 year for the classification of incumbents, subject to appro-
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priate tests of fitness. Action was not completed by the end of the 
fiscal year. 

The act of June 29, 1936, creating the United States Maritime Com- 
mission, provided for the retention and classification of employees of 
the Shipping Board Merchant Fleet Corporation under certain condi- 
tions. This act is to become effective 30 days after a majority of the 
commissioners have taken oath of office. 

Improvements with respect to the classification of incumbents of 
positions brought into the classified service were made by the Execu- 
tive order of July 6, 1936, which provided that an employee, in order 
to be classified, must: (1) Have been appointed at least 60 days prior 
to the effective date of the change in the status of the position, (2) be 
unqualifiedly recommended to the Civil Service Commission by the 
head of the department or establishment in which employed, (3) pass 
such appropriate noncompetitive examination as the Civil Service 
Commission may prescribe, and (4) be a citizen of the United States 

and not disqualified in any way under the provisions of the Civil 
Service Act and rules or of any statute or Executive order. 

EXEMPTION OF “EXPERTS’ FROM THE CIVIL SERVICE LAW 

In creating new agencies, and in granting appropriations to existing 
Government agencies for special purposes, Congress frequently decides 
that certain kinds of positions affected should be excepted from the 
requirements of the Civil Service Act and rules. From a legal stand- 
point, it is necessary, under rulings of Attorneys General and the 
Comptroller General, that these exceptions be affirmatively stated. 
From an administrative standpoint, it is essential that they be defined 
as precisely as possible, so that exceptions allowed by Congress may 
not be interpreted so loosely as to permit exclusions for which there 
is no justification. 

A common type of excepted position 1s expressed by the term 
“expert” or ‘special expert’, without further definition or qualifica- 
tion. Obviously, these terms are susceptible of different interpreta- 
tions, depending upon the views, standards, and motives of the person 
who interprets them. While in a general sense they refer to persons 
highly qualified for the performance of a particular duty, determina- 
tion as to whether the persons are actually so qualified must be made 
by reference to some standard of qualification measurement. Statutes 
authorizing exemptions of this kind are silent on the question whether, 
in order for a person to be considered an ‘‘expert’’, his qualifications 
must be equal to, or greater than, or whether they may be less than, 
the customary civil-service requirements as to education, experience, 
and ability, for positions of the same or comparable class. 

The term ‘‘expert’ is especially difficult to interpret when it is 
used without reference to any particular occupation or field of work,
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as is frequently the case. Such use gives rise to the question whether 
the term applies to persons highly qualified, by virtue of skill or knowl- 
edge they possess, for employment in a particular occupation—clerical, 
mechanical, or otherwise—in any part of the Government service, or 
whether it applies only to persons so qualified in fields of work closely 
related to specialized functions performed by the particular agency 
concerned. | 

This question has been the subject of two important decisions of 
the Comptroller General. In 13 Comp. Gen. 199 (Jan. 18, 1934), 
expert positions were defined as those in “particular lines of endeavor 
peculiarly required by the [Agricultural Adjustment] Administration 

as may be necessary to accomplish the purposes of the act—as, for 
instance, technical agricultural experts employed as consultants or on 
special assignments’, and it was further stated that ‘this is the sense 
in which the term ‘expert’ is generally used in statutes.” In 14 Comp. 
Gen. 70 (July 25, 1934), it was pointed out that ‘it must be regarded 
that the term ‘experts’ is intended to include only those specially 
qualified by education and experience in a particular line to perform a 
special service essential to the accomplishment of the legislative 
purpose—and who are not, generally, obtainable under operation of the 
civil-service laws and regulations.” 

Legislative history will clarify this point. The Joint Resolution of 
March 15, 1935, directing the Federal Communications Commission 
to conduct an investigation of the American Telephone & Telegraph 
Co., authorized that Commission to employ experts without regard 
to the civil-service law. The House and Senate committee reports 
explained the necessity for this exception as follows (italics supplied): 

* * * Such an investigation calls for the highest type of expert assistance, 
from accountants and other specialists who have engaged in similar investigations. 
These experts are not available from civil-service rosters. They must be secured in 

Jarge measure from present employment in various sections of the country. Many 
of them are now engaged in utility investigations for other regulatory authoriiies, 
where civil service does not apply, and others have not qualified fcr a civil-service 

rating either because the nature of their professional services did not require it 
or for other reasons. 

In some instances, the purpose of Congress in excepting experts 
undoubtedly was to permit the employing agency, particularly in the 
initial period of organization and development, to employ persons for 
consultative or advisory service or for special assignment of enly 
temporary duration—persons who would be willing to serve as expert 
advisers during a planning and organizing period but who ordinarily 
would not desire to enter the Government service as regular or 
permanent employees. Nevertheless, except in rare instances where 
the employment of experts is permitted for only a limited period, the 
common view is that expert positions may in fact be permanent 
positions in the regular organizational structure of an agency.
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With rare exceptions, laws excepting experts do not provide for any 
participation by the Civil Service Commission in deciding the proper 
interpretation of the term or in passing upon such appointments. 
Experience indicates that administrative officers generally take the 
view that the Commission is not authorized to determine whether the 
qualifications of the person under consideration and the work to 
which it is proposed to assign him justify designating him as an 
“expert” and appointing him without regard to the laws ordinarily 
governing appointments to the Government service. Extensive obser- 
vation also indicates that without the Commission’s participation in 
making excepted expert appointments, appointing officers are disposed 
to make such appointments simply by giving the appointee the 
pay-roll designation “expert.” 

Certainly, it is the duty of the Civil Service Commission, by virtue 
of its functions in Government personnel matters, to determine 
initially, subject to review by the general law officers of the Govern- 
ment, whether any proposed expert appointment is a bona fide excep- 
tion within the meaning of the statute concerned, or whether it is a 
subterfuge designed to cover an appointment to a position in the 
competitive classified service. In 11 Comp. Dec. 806 (June 29, 1905), 
the Comptroller of the Treasury, in response to an inquiry as to 
whether the Director of the Census was authorized to employ, without 
regard to the civil-service rules, expert mechanics for experimental 
work in developing tabulating machinery, stated that ‘the Civil 
Service Commission, at least primarily, is the proper judge of whether 
the employments in question, if otherwise legal, are embraced in and 
are part of the classified service.” More recently, in a decision dated 
September 15, 1936 (A-80429), the Comptroller General recognized 
that the Commission has original jurisdiction to determine whether 
positions intended to be designated as ‘“‘expert’’ positions are actually 
of such character as to require the services of experts and whether the 
qualifications of the proposed appointees are such as to entitle them 
to appointment as experts. 

The Commission has consistently endeavored to cooperate with the 
various executive agencies in making appointments properly to expert 
positions. Two steps are involved: First, decision as to whether the 
duties of the position require expert qualifications within the meaning 
of the excepting statute and decisions of the Comptroller General; 
and, second, decision as to whether the proposed appointee possesses 
expert qualifications in the type of work under consideration. Agree- 
ments were recently reached whereby the Securities and Exchange 
Commission, the Social Security Board, and the Federal Power Com- 
mission make appointments to their expert positions, excepted by 
statute from civil-service law, only after approval by the Civil Service 
Commission,
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The frequency with which legislation exempts experts from the merit 
system suggests that the protected flexibility of the Civil Service Act 
and rules is not appreciated in the planning and drafting of legislation. 
If a legitimate need exists for the employment of experts without 
regard to the competitive requirements of the merit system, such 
employment can be secured without competition or even without any 
specific test of fitness by following procedure already covered by the 
Civil Service Act and rules. 

First, the President, under the Civil Service Act, has ample author- 
ity to provide for the employment of expert personnel without com- 
petition. This is generally accomplished by including the position 
concerned either in schedule A or in schedule B of the civil-service 
rules. If the position is included in schedule A, appointment may be 
made to it without a specific test of fitness, or upon noncompetitive 
examination. A person appointed under schedule B must meet the 
same qualification standards which are applied to persons seeking 
appointment to the same kind of position through competitive exam- 
ination. An example will illustrate how appointments may be made 
under schedule B. In order to establish a controlled, regular pro- 
cedure for the appointment of experts in the Farm Credit Adminis- 
tration (excepted from the Civil Service Act by the act of June 15, 
1929), the President, on December 28, 1929, directed that such 
appointments should be made under schedule B of the civil-service 
rules, and listed ‘‘experts in all branches of agricultural science, 
economics, finance, law, statistics, accountancy, insurance, and busi- 
ness administration, whose training and experience along the lines of 
their proposed duties clearly indicate the possession of expert quali- 
fications.” Similar examples may be found in the list of positions 
included in schedules A and B, showing that the President, without 
new legislative authority, may except experts in various specialized 
fields from the competitive provisions of the Civil Service Act. 

Second, the President is empowered to authorize, by Executive 
order, the appointment, without competition, of persons who are to 
occupy initially certain positions in new organizations. This type of 
Executive order, which has the effect of retaining the positions in the 
competitive classified service, is illustrated by the Executive orders 
recently issued for initial appointments in the Bureau of Motor 
Carriers (Sept. 6, 1935), the Railroad Retirement Board (Apr. 10, 
1936), and the Social Security Board (May 7, 1936). 

Third, the Civil Service Commission itself is empowered under 
section 10 of civil-service rule II to authorize an appointment without 
competitive examination when it finds ‘that the duties or compen- 
sation of a vacant position are such, or that qualified persons are so 
rare that in its judgment such position cannot, in the interests of good 
civil-service administration, be filled at that time through open com-



12 FIFTY-THIRD REPORT OF THE U. 8S. CIVIL SERVICE COMMISSION 

petitive examination * * *’” In such a case “evidence satisfac- 
tory to the Commission of the qualifications of the person to be 
appointed” is required. During the past fiscal year 16 appointments 
were authorized under section 10 of rule II. 

A summary of these appointments appears on pages 30 and 31 of 
this report. 

From the standpoint of the administration of the merit system, 
there are three courses which have been or may be followed in au- 
thorizing expert appointments: (1) Enactment of legislation exempt- 
ing experts without further definition, explanation, or limitation, and 
without express provision for the participation of the Commission in 
such appointments; (2) use of more specific language in excepting 
statutes, including the provision that expert appointments may be 
made only with the approval of the Civil Service Commission; and 
(3) utilization of existing procedures, in accordance with the Civil 

Service Act and rules. In the Commission’s opinion, the last course 
is preferable. 

POLITICAL ACTIVITY 

During the fiscal year, the Commission took action in 173 cases 
involving alleged undue political activity on the part of classified 
employees. In 72 of these, or 42 percent, caution, warning, or repri- 
mand was recommended ; in 50 cases, or 29 percent, investigation did 
not sustain the charges. Recommendation for removal was made in 
19 of the remaining cases and for suspension in 14. In 18 cases, 
‘employees were required to withdraw from a political office or from 
candidacy therefor. 

Classification according to alleged violations shows that 40 percent 
of the cases consisted of minor offenses. Twenty-five percent were 
based on charges of active participation in a political convention, 
campaign, or election. Serving on an election board was the charge 
in 5 of the remaining cases; influencing voters by the use of money 
in 1; becoming a candidate for political office in 7; transporting 
voters to the polls in 10; soliciting support for a political candidate 
in 7; holding office in a political organization in 20; and becoming 
active in a school controversy in 9. 

SERVICE RECORDS 

The necessity of a centralized record in the administration of the 
merit system is recognized in the basic civil-service law of 1883, which 
provides: 

* * * that notice shall be given in writing by the appointing power to said 

Commission of the persons selected for appointment or employment from among 
those who have been examined, of the place of residence of such persons, of the
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rejection of any such persons after probation, of transfers, resignations, and 
removals, and of the date thereof, and a record of the same shall be kept by said 
Commission. 

Section 1 of civil-service rule XIII directs: 

Every nominating or appointing officer in the executive civil service shall 

report in detail to the Commission whenever and in such manner as it may pre- 
scribe, all changes in the service under his authority, whether they affect positions 

or employees that are classified, unclassified, excepted, permanent, temporary, 
or subject to contract. 

In accordance with these provisions, the Commission, beginning 
shortly after its establishment, has maintained service histories of all 
persons selected for appointment, including changes subsequent to 
appointment in each individual record, as reported by the employing 
officers. 

It has also been found necessary to maintain complete records 
of nonclassified employees, since such records are needed not only 
to complete service credit in retirement and reinstatement cases, but 
also to bestow or restore a status in excepted positions on the basis 
of former classified service or in a case where an employee’s name is 
reached on a civil-service register during excepted employment. 
Evidence of nonclassified service is also valuable in verifying claims 
of experience for civil-service examination purposes, in checking dual 
employment, etc. In accordance with the President’s request of 
October 2, 1934, emergency agencies are required to obtain clearance 
of record from the Civil Service Commission in the case of appointees 
who have had prior Government service. 

The Commission’s consolidated personnel files are retained perma- 
nently, for they represent appointments, changes, and separations in 
Federal employment for more than half a century. The file cases 
which contain these records, active and inactive, and for the field 
and departmental services, extend the length of a city block. Many 
are surprised to learn of the existence of these records. For instance, 
in a recent retirement case it was found that an employee had not 
claimed service performed in the 1880’s because he thought no record 
was extant, and that the service was too remote to be credited for 
retirement purposes. In addition to the service records, a card index 
directory is maintained of all persons employed in the Federal service 
of whom the Commission has record. 

The unprecedented interest on the part of the public in civil- 
service matters has resulted in increasing demand for statistics of 
various kinds. Reflecting the marked expansion of the Federal 
service, the volume of work in the Service Record Section during the 
past fiscal year exceeded that of any other year in the Commission’s 

104038—36——2
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history. Some idea of this extraordinary increase can be gained from 
the following excerpts from work reports for the past 4 years: 

  

  

        

As of June 30 1933 1934 1935 1936 

Service record changes audited... ...... Eni pment En Pe Dh 282,980 | 403,915 | 420,598 858, 009 
Service record cards made (excepted appointments). ........._ 28, 791 37,198 47, 031 164, 529 
Index and cross reference cards made... o_o... 30, 213 53,479 81,757 238, 600 
Service histories prepared for changes requiring the Commis- 
Dew i De RRR RRNA TCR een ER RE ME 0 LA © Sl NTO, 9,412 22, 878 26, 169 35, 780 

Service histories prepared for correspondence. -.-- o.oo... 18, 679 27,387 17, 220 18, 887 

  

This table shows a total work load for 1936 more than twice as 
great as for 1935, which in turn was almost twice as great as for 
1933. The volume of incoming records has proved much too heavy 
for the Commission’s staff and has created a serious situation which 
can be overcome only by emergency measures. Despite the high 

- production record shown in the foregoing table and the fact that, in 
reaching it, approximately 50 employees worked overtime voluntarily, 
without compensation, for a total of 5,000 hours, the auditing of 
personnel records was over half a million items in arrears at the close 
of the fiscal year. It is estimated that there will be an accumulation 
two or three times greater by the end of the next fiscal year, by which 
time some of the newer agencies will have begun to report a large 
number of appointments, changes, etc. 

This huge volume of work in arrears makes impossible the efficient 
service which the Commission desires to render. The Commission 
desires to establish adequate facilities for the prompt transfer of 
employees, inasmuch as such transfer, made from one position to 
another in the interests of the service, also makes public employment 
more attractive and is in accordance with career-service standards 
which have been widely discussed recently. An adequate transfer 
system cannot be maintained until records of individual employees 
are kept up to date and are available for ready reference. 

RETIREMENT 

The following-named statutes affecting retirement from the civil 
service were enacted during the second session of the Seventy-fourth 
Congress: 

1. An act of June 23, 1936, amended section 3 of the Civil Service 
Retirement Act so as to include the director, assistant directors, 
inspectors, and special agents of the Federal Bureau of Investigation. 

2. An act of June 29, 1936, extended the provisions of the Civil 
Service Retirement Act to all clerical employees of the Alaska Rail- 
road who are citizens of the United States, and established a separate 
retirement system for nonclerical employees of the Alaska Railroad 
who are citizens of the United States and whose employment is not 
intermittent or of uncertain duration.
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3. An act of June 24, 1936, amended the Canal Zone Retirement 
Act to conform to certain changes in the Civil Service Retirement 
Act. Applicants for annuity because of disability are now required 
to prove freedom from vicious habits for only 5 years prior to the 
occurrence of the disability. Employees and annuitants under the 
Canal Zone Retirement Act are permitted to designate beneficiaries 
to whom unexpended balances shall be paid upon their decease. 

The Fifteenth Annual Report of the Board of Actuaries was trans- 
mitted to Congress on April 8, 1936, and published as Senate Docu- 
ment 196 (74th Cong., 2d sess.). The Board expressed its approval 
of the recommendation in recent annual reports of the Commission 
that all retirement records and accounts be completely centralized 
in the Commission’s office. 

The third quinquennial valuation of the retirement fund required 
by section 16 of the act is being made by the Commission under the 
direction of the Board of Actuaries. More than 433,000 individual 
records are involved. 

The balance in the civil-service retirement and disability fund as 
of June 30, 1935, was $271,729,708.12. Receipts during the fiscal 
year totaled $84,267,899.38, and disbursements $56,708,822.13. The 
balance in the fund as of June 30, 1936, was $299,288,785.37. 

The balance in the Canal Zone retirement and disability fund as 
of June 30, 1935, was $2,381,610.86. Receipts during the fiscal year 
totaled $1,085,919.18, and disbursements $593,546.72. The balance 

in the fund as of June 30, 1936, was $2,873,983.32. 
Detailed retirement statistics appear on pages 78 to 85 of this 

report. 

The Commission regards the establishment of separate retirement 
systems for groups of Federal employees as inadvisable and uneco- 
nomical. It is therefore recommended that the method of con= 
ferring retirement benefits on employees not now entitled thereto be 
the extension to them of the provisions of the Civil Service Retirement 
Act. 

The recommendation is renewed that the age for optional retire- 
ment after 30 years of service be lowered to 60 years for all employees, 
such option to be exercised either by the employee, or by the Govern- 
ment after at least 90 days’ notice to the employee in writing. To 
prevent arbitrary action in individual cases, provision should be made 
for the right of review by an administrative body whenever the option 
is exercised by the Government. It is also recommended that similar 
optional retirement benefits be provided for employees who attain 
the age of 62 years and have had at least 15 years of service. 
Recommendation is also made that a uniform superannuation age 

of 70 years be established for all employees under the Civil Service 
Retirement Act. The establishment of 70 years as the compulsory 
retirement age, with optional retirement as recommended above,
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would diminish inequities in the present law and eliminate cases in 
which an establishment attempts to advance or retard the retirement 
of an employee by transferring him near the end of his service to a 
position in a lower or a higher age group. The cost of the basic por- 
tion of the annuity for employees in the lower age groups, especially 
in the 62-year group, is greatly in excess of that for the 70-year group. 
The ultimate cost of the proposed changes will depend upon the aver- 
age retirement age which develops in practice, but it is not anticipated 
that the added cost to the Government will be great. 

A person retired on account of physical disability, who recovers 
before reaching the automatic retirement age for his group, and who 
fails of reinstatement within the 90-day limit provided by law, is left 
with neither employment nor annuity. The Commission believes 
that such persons, if otherwise eligible, should be allowed an annuity 
under section 7 of the Civil Service Retirement Act. The Commis- 
sion strongly renews its previous recommendation for remedial legis- 
lation in this respect. Such legislation would entail only a small cost, 
and would make the Civil Service Retirement Act correspond in this 
respect to the Canal Zone Retirement Act and the recently enacted 
Alaska Railroad Retirement Act. 

The recommendation is renewed that retirement benefits be broaden= 
ed by permitting employees, at the time of retirement, to elect a reduced 
annuity and designate a beneficiary to whom payments will be con- 
tinued after death of the annuitant. Except for a small administra- 
tive expense, such a provision would involve no greater cost to the 
Government than a single annuity, and it would afford relief to 
widows and dependents of deceased annuitants. A bill containing 
such a provision was passed by the House of Representatives on 
June 15, 1936, and was referred to the Senate Civil Service Committee, 
but no further action was taken. 

WORK OF THE COUNCIL OF PERSONNEL ADMINISTRATION 

One program undertaken during the year by the Council of Per- 
sonnel Administration involved cooperation with the President’s 
Committee on Administrative Management. This project was an 
extensive survey of existing personnel administration methods in 
the Government service. Data concerning personnel procedures 
and personnel policy were obtained through personal interviews con- 
ducted by the Research Division of the Commission. Charts of 
personnel organization for practically all departments and independ- 
ent establishments were obtained, or were prepared on the basis of 

data secured from personnel officers. 
The study, begun late in the fiscal year, is to be finished in time for 

report to the President by the President’s Committee on Administra- 
tive Management before Congress convenes.
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The Research Division, assisted by members of the Council of 
Personnel Administration, developed a standard personnel record 
form for use with punch cards. This is now in use in one Govern- 
ment department. The plan is to have a master set of cards on file 
in the Commission’s office. An inventory of every employee’s quali- 
fications, maintained by this system, will make it possible to find 
immediately employees possessing any particular qualifications 
desired. At present, appointing officers have little information 
regarding the availability and special qualifications of persons in the 
service and, on the other hand, persons in the service do not know of 
vacancies which they are capable of filling. 

LEAVES OF ABSENCE, HOURS OF DUTY, AND OVERTIME 

Recent legislation liberalizing annual and sick leave, and the draft- 
ing of uniform leave regulations, necessitated much research into 
existing practices and many contacts with other Government agencies. 

Laws relating to leave for Federal employees were superseded by 
two statutes enacted during the fiscal year. These statutes (Public, 
No. 471, and Public, No. 472, 74th Cong.), both of which were ap- 
proved on March 14, 1936, apply to all civilian officers and employees 
of the United States, regardless of their tenure of office, with the 
exception of certain groups of employees whose leaves of absence are 
governed by other statutes. The former entitles employees to leave 
of 26 days with pay each calendar year, instead of 15 days as formerly. 
This leave may be accumulated to a maximum of 60 days. Tem- 
porary employees receive 2% days’ leave for each month of service. 
The latter statute authorizes administrative officers to grant em- 
ployees sick leave at the rate of 1% days a month, cumulative to a 
maximum of 90 days. Temporary employees receive 1% days’ sick 
leave for each month of service. In cases of serious disability or ail- 
ment, when the exigencies of the situation require, administrative 
officers may authorize 30 days’ sick leave with pay beyond the accrued 
sick leave. 

Section 7 of each statute provides that leaves of absence shall be 
administered under such regulations as the President may prescribe, 
so as to obtain uniformity, as far as practicable. Under this authority, 
two Executive orders prescribing regulations relating to annual and 
sick leave were issued on July 9, 1936. 

In addition to providing for leaves of absence, Public, No. 471, 
directs the heads of departments and independent establishments, 
after meeting and consulting among themselves, to issue general 
public regulations as nearly uniform as possible, setting forth the 
hours of duty a day and a week for each group of employees. Under 

this statute, “Each head of a department or independent establish- 
ment shall keep a record of all work performed, in excess of the work
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required by departmental regulations”, for the period from July 1, 
1936, to December 31, 1936, and shall report such work monthly to 
the Civil Service Commission. A report of overtime work performed 
is to be made to Congress by the Commission not later than January 
31, 1937. 

A committee on hours of duty and overtime, appointed by the 
heads of the Government establishments, conducted a study of the 
hours of duty prevalent in the service. The committee recommended 
that all employees be classified in three groups according to the na- 
ture of their duties, and that uniform schedules of hours be adopted 
for each group through departmental regulations. Most of the Gov- 
ernment agencies have adopted the recommendations of the com- 
mittee, except in cases where the exigencies of the service or the nature 
of the work made the recommended schedules impracticable. * The 
Commission has printed and distributed standard forms, issued in- 
structions regarding the method of reporting overtime, and has 
established a uniform system of reporting. 

PERSONNEL ACTIVITIES IN THE COMMISSION'S OFFICE 

Employees were acquainted with the procedures and activities of 
the divisions of the office through a lecture course conducted after 
office hours. More than 400 of the Commission’s Washington em- 
ployees attended the lectures. A divisional organization manual con- 
taining charts and discussions of procedures was prepared as a supple- 
ment to the course and distributed among employees. 

A follow-up system, inaugurated during the previous fiscal year, 
was further developed. Its purpose is to assure full consideration of 
the qualifications of all employees for any vacancies which may occur 
in any part of the Commission’s organization.



APPROPRIATIONS AND EXPENDITURES 

APPROPRIATIONS, 1936 

Salaries and expenses, 1986... .....civsecen cn inna snunnes~ = 
Salaries and expenses, 1936 and 1937....... cece meeee ae 

Printing and binding, 1986... cc cov vrnnmnsvs nana nnaaaba dill 

Printing and binding, 1936 and 1937_______________ wo er ee 
Emergency relief, administrative expenses, 1935-37... ____._ 

01 

02 

05 
06 

07 

12 
13 

30 

$2, 059, 460 
250, 000 
85, 900 
10, 000 

120, 000 
  

Tota), sonora TUnAS. nen ie mans cman mm manne = 
Civil-service retirement and disability fund, 1936_.__.____.___._._ 

Canal Zone retirement and disability fund, 1936_____________._.__ 

2, 525, 360 
140, 000, 000 

1 500, 000 
  

Total funds available during 1936. .....c.cncevnenecunnnm 

EXPENDITURES, 1936 

Fn Een SE a SR SN AT Le SRR ADR Cr 

Buppliesand Materials. cu. cucu musanim ash nan 

ONTO ON BOI VICH.. cv a wv «oe mimi ww we = mae mn mt 
Then 0s Tb ee a A COR So A SRN MS CA iO gh 
Transportation of things... .inenn. Cdn a ven mma nna 

08 Pri ING EI IA NE. ie cn es i io oo te wi Bi 

Repairs and sierations. . .....coiet dau rwbs sesso pm tam 
Special and miscellaneous current expenses____._______.__.__._. 
Equipment 

Tota] eXDONAILUTOR...c . ein on nmi pd mn mn om mid min 
Unexpended balance of appropriations. . - ooo cmeneo aoa. 

43, 025, 360 

$2, 213, 110 
140, 423 
11, 388 
48,013 

3, 637 
7, 854 
1, 410 
2, 123 

62, 689 
  

2, 490, 647 

234,713 
  

Salaries and eXpPEnses, 1987... ..cv viv cnn eun suman sham 

Salaries and expenses, 1936 and 1937________ Lb lin Sei ni Gad Sa 
Printing and binding, 1937... . .. cio id loiilnae sadoo ue... 

Printing and binding, 1936 and 1937... .. ...ccuenmciunincanin nw 

2, 525, 360 

$2, 250, 000 
280, 000 
85, 000 

8, 700 
  

Total, general funds... .... 0 ulti. divi salud il 
Civil-service retirement and disability fund, 1937. _____________.._ 
Canal Zone retirement and disability fund, 1937 _._ ___________._. 

2, 623, 700 
146, 050, 000 

1500, 000 
  

49, 173, 700 

1 The civil-service and Canal Zone retirement and disability funds are not considered appropriations 

for expenditure, since both of them were transferred to trust funds. 

2 The unexpended balance of appropriations for the fiscal year 1936 includes $25,000 which was allotted 

for a photoelectric machine but not expended. 
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RECOMMENDATIONS AND STATEMENT OF POLICY 

We recommend— 

1. That first-, second-, and third-class postmasters be placed under 
the Civil Service Act and rules. 

2. That legislation be enacted which will give the President power 
to bring under the civil-service law all positions which have been ex- 
cluded by legislation or otherwise; and that as soon as practicable all 
positions which are not policy-forming be brought within the classified 
service. 

3. That authority be given the Civil Service Commission to in- 
vestigate and conciliate differences between employees and super- 
visors arising from removals, reductions, or suspensions. 

4. That the scope of the Classification Act be extended to include 
the approximately 100,000 positions in the field service, the salaries 
of which are not fixed by specific legislative schedule or wage-board 
method. 

5. That an adequate statistical unit be established in the Civil 
Service Commission, in order that the Commission may have ade- 
quate personnel data to meet the requirements of the President, 
Congress, and the various Government establishments. 

6. That the civil-service rules be amended so as to require the head 
of a department or independent establishment to take the action 
recommended by the Commission in any case in which it is shown that 
an employee has violated the political-activity rule. 

7. That legislation be enacted to change the Retirement Act in the 
following particulars: 

To establish a uniform optional retirement age of 60 years after 30 years’ service, 
or 62 years after 15 years’ service, to be exercised by either the Government or 

the employee; and to make retirement compulsory at 70 years of age for all. 
To provide annuity for employees retired because of physical disability who 

recover before reaching retirement age, and who fail to secure reinstatement 

through no fault of their own. 
To broaden retirement benefits so as to permit an employee to elect a reduced 

annuity in order that payments may be continued to a surviving dependent. 

20
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During the next fiscal year it will be the policy of the Commission 
to improve procedures with special reference to the following matters: 

Improvement of the selective quality of nonassembled examinations, especially 

in such fields as law, economics, and administration. 
To bring up to date the serious arrearage in service records and to study plans 

for more extensive personnel records to be kept by a mechanical system. 
To encourage, wherever possible, programs of training for Government em- 

ployees. 

To develop more adequate facilities for transfer of employees from one agency 

to another. 
To encourage better placement and supervision methods in Government. 

agencies. 
To conduct personal investigation in examinations for first- and second-class 

post offices, and in examinations for other responsible administrative positions. 
To examine the possibility of closer contact with professional and technical 

associations in connection with the examining and certification procedures of the 
Commission. 

To encourage, so far as practicable, and especially in the ways indicated above, 
the establishment of a career system in the Government service. 

We have the honor to be, very respectfully, 
Harry B. MITCHELL, 
Lucire Foster McMILLIN, 

Leoxarp D. WHITE, 
Commissioners 

The PRESIDENT.



APPENDIX 

EXECUTIVE ORDERS 

ORDERS AMENDING THE CIVIL SERVICE RULES 

AMENDING RULE II, SECTION 3, RELATING TO APPOINTMENT WITHOUT 

EXAMINATION AND FILLING OF EXCEPTED POSITIONS 

August 12, 1935. 

By virtue of and pursuant to the authority vested in me by the provisions of 
paragraph eighth of subdivision second of section 2 of the Civil Service Act of 
January 16, 1883 (ch. 27, 22 Stat. 403, 404), section 3 of civil-service rule II is 
hereby amended to read as follows: 

“Appointment without examination.—Appointments to the excepted positions 
named in schedule A of these rules may be made without examination or upon 
noncompetitive examination. The proper appointing officer may, however, fill 
any position named in schedule A or schedule B, or any other excepted position, 
as classified positions are filled, in which case the person so appointed will be 
eligible for transfer, reinstatement, or promotion to positions in the classified 
service, subject to the provisions of these rules. The incumbent of any excepted 
position so filled will not be entitled to the protection against removal afforded 
by these rules; nor will the incumbent of an excepted-by-law position so filled be 
entitled to the benefits of the Civil Service Retirement Act solely by virtue of 
such employment.” 

AMENDING RULE IX, SECTION 1, RELATING TO REINSTATEMENT 

June 15, 19386. 

By virtue of and pursuant to the authority vested in me by the provisions of 
subdivision first and paragraph eighth of subdivision second of section 2 of the 
Civil Service Act of January 16, 1883 (22 Stat. 403, 404), it is ordered as follows: 

The first paragraph of section 1 of civil-service rule IX, relating to reinstate- 
ment, is hereby amended to read as follows: 

A person having a classified (competitive) civil-service status, or eligibility 
for such status through competitive examination, at the time he is separated 
without delinquency or misconduct from a civilian position in the Federal 
service may be reinstated upon certificate of the Commission subject to the 
following limitations: 

ORDERS AMENDING SCHEDULE A (CIVIL SERVICE RULE II, SEC. 3) 

EXCEPTING FROM EXAMINATION POSITIONS OF A CONFIDENTIAL NATURE IN THE 

PHILIPPINE ISLANDS, WHEN FILLED BY UNITED STATES CITIZENS 

(Subdivision I, par. 7) 

July 8, 1985. 
By virtue of and pursuant to the authority vested in me by the provisions of 

paragraph eighth of subdivision second of section 2 of the Civil Service Act of 
January 16, 1883 (22 Stat. 403, 404), schedule A, subdivision I, paragraph 7, of 
the civil-service rules, is hereby amended to include positions of a confidential 
nature in the Philippine Islands, when filled by United States citizens. As 
amended the paragraph will read: 

“Any person employed in a foreign country, or in the island of Guam, or in the 
island of Samoa, or in the Virgin Islands, or United States citizens employed in a 
coufidential capacity in the Philippine Islands, when in the opinion of the Civil 
Service Commission it is not practicable to treat the position as in the competitive 
classified service; but this exception shall not apply to any person employed in a 
foreign country contiguous to the United States in the service of the Immigration 
and Naturalization Service, Department of Labor.” 

22
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MAKING ADDITIONAL EMPLOYMENT, UNDER CERTAIN CONDITIONS, SUBJECT TO 

APPROVAL OF THE CIVIL SERVICE COMMISSION 

(Subdivision I, par. 6) 

July 18, 1935. 

By virtue of and pursuant to the authority vested in me by paragraph eighth of 
subdivision second of section 2 of the Civil Service Act of January 16, 1883 
(22 Stat. 403, 404), schedule A, subdivision I, paragraph 6, of the civil-service 
rules is hereby amended to read as follows: 

“Any person receiving from one department or establishment of the Govern- 
ment for his personal salary compensation aggregating not more than $540 per 
annum whose duties require only a portion of his time, or whose services are 
needed for very brief periods at intervals, provided that employment under this 
provision shall not be for job work such as contemplated in section 4 of rule VIII. 
The name of the employee, designation, duties, rate of pay, and place of employ- 
ment shall be shown in the periodical reports of changes; and in addition, when - 
payment is not at a per annum rate, the total service rendered and the distribution 
of such service during the year shall be shown in the report of changes at the end 
of each year or when the employee is separated from the service. The additional 
employment under similar conditions of such a person by another department or 
establishment of the Government will be subject to the approval of the Civil 
Service Commission.” 

EXCEPTING FROM EXAMINATION TEMPORARY EMPLOYEES IN THE POSTAL SERVICE 

IN CONNECTION WITH HOLIDAY OR SEASONAL BUSINESS 

(Subdivision VII, par. 6) 

October 19, 1935. 
By virtue of and pursuant to the authority vested in me by the provisions of 

paragraph eighth of subdivision second of section 2 of the Civil Service Act of 
January 16, 1883 (ch. 27, 22 Stat. 403, 404), paragraph 6 of subdivision VII of 
schedule A of the civil-service rules is hereby amended to read as follows: 

“6. Temporary clerks, carriers, and laborers required for part-time or inter- 
mittent work in the Postal Service in connection with the present holiday or 
seasonal business from this date to February 1, 1936.” 

EXCEPTING FROM EXAMINATION CERTAIN JUNIOR MESSENGERS AND UNDER CLERKS 

IN THE OFFICE OF THE UNITED STATES HIGH COMMISSIONER TO THE PHILIPPINE 

ISLANDS 
(Subdivision XXV, par. 1) 

October 24, 1935. 
By virtue of and pursuant to the authority vested in me by the provisions of 

paragraph eighth of subdivision second of section 2 of the Civil Service Act of 
January 16, 1883 (22 Stat. 403, 404), schedule A of the civil-service rules is 
hereby amended by adding thereto a new subdivision reading as follows: 

“XXV. Unitep STATES Hie CoMMISSIONER TO THE PHILIPPINE ISLANDS 

“1. Junior messengers and under clerks with a salary range of $180 to $250 
Px fag in the office of the United States High Commissioner to the Philippine 
slands.” 
YAO An Executive order of May 18, 1936, changed the number of the above subdivision from XXV to 

EXCEPTING FROM EXAMINATION CERTAIN SEASONAL EMPLOYEES OF THE NATIONAL 

PARK SERVICE 

(Subdivision VIII, par. 28) 

November 27, 1935. 
By virtue of and pursuant to the authority vested in me by the provisions of 

the last sentence of paragraph eighth of subdivision second of section 2 of the 
Civil Service Act of January 16, 1883 (22 Stat. 403, 404), schedule A, subdivision 
VIII, of the civil-service rules is hereby amended by adding thereto a new para- 
graph reading as follows: 

“28. Fire guards or smoke chasers, fire lookout observers, telephone operators, 
and field assistants in type mapping, insect and tree-disease control, and other
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protection work or surveys, employed temporarily during the season of danger 
from fires or when special work requires additions to the regular force of the 
National Park Service outside of the District of Columbia. They shall serve only 
so long as absolutely necessary and, in no case, shall they serve beyond the usual 
field season. So far as the Commission may deem practicable, such appointments 
shall be made from the registers of eligibles.” 

EXCEPTING FROM EXAMINATION CERTAIN SPECIAL EMPLOYEES IN THE BUREAU OF 

NARCOTICS, AND ELIMINATING FROM SCHEDULE A THE POSITIONS OF INFORMERS 

AND POSSE MEN 
(Subdivision III, par. 14) 

December 4, 1935. 
By virtue of and pursuant to the authority vested in me by the provisions of 

the last sentence of paragraph eighth of subdivision second of section 2 of the 
Civil Service Act (22 Stat. 403, 404), paragraph 14, subdivision III, schedule A, 
of the civil-service rules is hereby amended by (1) eliminating therefrom the 
positions of informers and posse men, (2) including therein the positions of certain 
special employees in the Bureau of Narcotics, and (3) placing restrictions upon 
ADNolnLmeRis to the positions named therein—the paragraph as amended to read 
as follows: 

“14. Special employees employed temporarily for detective work in the Internal 
Revenue Service, under the appropriation for detecting and bringing to trial and 
punishment persons violating the internal-revenue laws; and special employees 
in the field service of the Bureau of Narcotics whose services are required because 
of individual knowledge of violations of law, who shall be continued only so long 
as their personal knowledge of such violations makes their services necessary. 
This exemption from competition is for exceptional and unusual cases only, 
report to be made to the Civil Service Commission by letter as soon as the 
appointment is made.” 

AUTHORIZING REINSTATEMENT OF EMPLOYEES WHO SERVED IN EXCEPTED POSITIONS 

IN ALASKA 

(Subdivision I, par. 9) 
December 26, 1935. 

By virtue of and pursuant to the authority vested in me by the provisions of 
aragraph eighth of subdivision second of section 2 of the Civil Service Act (22 

Stat, 403, 404), paragraph 9, subdivision I, schedule A of the civil-service rules is 
hereby amended by adding thereto a sentence providing for the reinstatement of 
former employees who served in excepted positions in Alaska, upon the recom- 
mendation of the appointing officer and the approval of the Civil Service Com- 
mission—the paragraph as amended to read as follows: 

“9. All positions in Alaska which cannot be filled from appropriate existing 
registers, except those in the Customs Service. Former employees who served 
in positions excepted under this paragraph may be reinstated at any time upon 
the recommendation of the appointing officer and the approval of the Civil- 
Service Commission.” 

EXCLUDING FROM PROVISIONS OF SCHEDULE A, CIVILIAN INSTRUCTORS OF WRES- 

TLING, BOXING, AND GYMNASTICS, UNITED STATES MILITARY ACADEMY 

(Subdivision IV, par. 10 (a)) 
May 13, 19386. 

By virtue of and pursuant to the authority vested in me by the provisions of 
paragraph third of section 6 of the Civil Service Act (22 Stat. 403, 406), paragraph 
10 (a), section IV, schedule A of the civil-service rules, is hereby amended to 
exclude the positions of civilian instructor of wrestling, civilian instructor of 
boxing, and civilian instructor of gymnastics, at the United States Military 
Academy. As amended the paragraph will read: 

“10. (a) Civilian professors, instructors (except civilian instructor of wrestling, 
civilian instructor of boxing, and civilian instructor of gymnastics), and teachers 
in the United States Military Academy at West Point, and the position of librarian 
when filled by appointment of a graduate of that academy.”
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BXCEPTING FROM EXAMINATION ONE SPECIAL ASSISTANT TO THE SECRETARY OF 
LABOR 

(Subdivision XIII, par. 4) 
June 19, 19386. 

By virtue of and pursuant to the authority vested in me by the provisions of 
paragraph eighth of subdivision second of section 2 of the Civil Service Act of 
January 16, 1883 (22 Stat. 403, 404), subdivision XIII of schedule A of the civil- 
service rules is amended by adding thereto the following paragraph: 

“4. One special assistant to the Secretary in the office of the Secretary.” 

EXCEPTING FROM EXAMINATION CERTAIN PART-TIME VETERINARIAN POSITIONS 

IN THE DEPARTMENT OF AGRICULTURE IN CASES WHERE ESTABLISHMENT OF 
REGISTERS IS CONSIDERED IMPRACTICABLE 

(Subdivision IX, par. 7) 
June 23, 1936. 

By virtue of and pursuant to the authority vested in me by the provisions of 
paragraph eighth of subdivision second of section 2 of the Civil Service Act of 
January 16, 1883 (22 Stat. 403, 404), subdivision IX of schedule A of the civil- 
service rules is hereby amended by adding thereto the following paragraph: 

“7. Any local veterinarian employed on a fee basis or a part-time basis, where 
in the opinion of the Commission the establishment of registers is impracticable.” 

AUTHORIZING APPOINTMENT OF COLLECTORS OF COTTON STATISTICS UNDER 
SCHEDULE A 

(Subdivision I, par. 6) 

February 27, 1936. 

By virtue of and pursuant to the authority vested in me by the provisions of 
paragraph eighth of subdivision second of section 2 of the Civil Service Act (22 
Stat. 403, 404), Executive Order No. 6141, of May 23, 1933, amending schedule B 
of the civil-service rules, is hereby amended so as to permit the appointment under 

,the provisions of paragraph 6, subdivision I, schedule A of the civil-service rules of 
any person employed by the Bureau of the Census, Department of Commerce, as 
collector of cotton statistics where the aggregate compensation is not more than 
$540 per annum. 

This order is intended to have the effect of placing appointments to the positions 
involved within the terms of the above-mentioned provisions of the civil-service 
‘rules, which have existed for many years, governing similar part-time and inter- 
mittent employment in the Federal Government. 

ORDER AMENDING SCHEDULE A AND SCHEDULE B 

INCLUDING CERTAIN POSITIONS IN THE NATIONAL TRAINING SCHOOL FOR BOYS IN 

THE CLASSIFIED CIVIL SERVICE 

(Subdivision XXYV, pars. 1 and 2, schedule A; subdivision XIV, par. 1, schedule B) 

November 18, 1935. 

By virtue of and pursuant to the authority vested in me by the provisions of 
paragraph eighth of subdivision second of section 2 of the Civil Service Act of 
January 16, 1883 (ch. 27, 22 Stat. 403, 404), it is ordered as follows: 

Section 1. All positions at the National Training School for Boys, except those 
of Superintendent, physician-psychiatrist, cottage officers, cottage matrons, and 
unskilled laborers, are hereby included in the classified civil service, and appoint- 
ments thereto shall hereafter be made in accordance with the civil-service law and 
rules, the labor regulations, and the Classification Act of 1923, as amended. 

Sec. 2. Schedule A of the civil-service rules is hereby amended by the addition 
of a new subdivision, as follows: 

“XXYV. National TRAINING ScHOOL FOR Boys 

“1, The Superintendent of the National Training School for Boys. 
‘2. One physician-psychiatrist.”
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Sec. 3. Schedule B of the civil-service rules is hereby amended by the addition 
of a new subdivision, as follows: 

“XIV. NaTioNAL TRAINING ScHOOL FOR Boys 

“1. Cottage officers and cottage matrons.” 

Sec. 4. Unskilled-laborer positions at the National Training School for Boys 
shall be filled in accordance with the labor regulations. 

Sec. 5. Incumbents of positions affected by this order, who do not already 
possess an appropriate civil-service status, shall not acquire such status by reason 
of the inclusion of their positions in the classified service, or under the labor regula- 
tions, except upon recommendation of the board of trustees of the National 
Training School for Boys within 1 year from the date of this order, subject to such 
noncompetitive tests of fitness as the Civil Service Commission may prescribe. 

MISCELLANEOUS ORDERS 

Orders were issued, on the dates indicated, exempting the following-named per- 
sons from compulsory retirement for age: July 8, 1935, Benjamin F. Taylor; 
July 8, 1935, Jessie McL. Watson; July 12, 1935, Charles Lee Cooke; July 30, 
1935, William H. Nelson; July 31, 1935, Mrs. Frances N. Westcott; August 23, 
1935, Wilbur John Carr; August 27, 1935, Daniel L. Hazard; August 29, 1935, 
Annie N. Travis; September 13, 1935, James E. Ives; September 24, 1935, Albert 
S. Hitchcock; September 24, 1935, Mary M. O’Reilly; September 26, 1935, 
Wendell W. Mischler; October 31, 1935, Caledonia McCall; November 20, 1935, 
Davis B. Levis; November 23, 1935, Frederick D. Henry; December 10, 1935, 
Nelson H. Darton; December 10, 1935, André Fourchy; December 21, 1935, 
Elton A. Gongwer; December 28, 1935, Irvin P. Disney; January 10, 1936, 
Benjamin W. Kumler; January 23, 1936, William H. Ramsey; February 8, 1936, 
Charles Holzman; February 14, 1936, Charles J. Evans; March 11, 1936, Mary G. 
Wilmarth; March 11, 1936, William Gerig; April 9, 1936, Frank Hahn; April 15, 
1936, Harvey A. Harding; May 27, 1936, Vincent Pierro; and June 23, 1936, 
Henry Blackwood. 

Orders were issued, on the dates indicated, exempting further the following- 
named persons from compulsory retirement for age: July 25, 1935, George E. 
Ladd; August 29, 1935, Joseph L. Smith; October 14, 1935, William MecNeir; 
October 19, 1935, George G. Hedgecock; October 30, 1935, Carleton W. Sturtevant; 
November 28, 1935, Thomas M. Thurston; December 16, 1935, T. Warren 
Allen; February 21, 1936, Henry C. Stuart; February 28, 1936, Luther L. Brown- 
ing; February 28, 1936, Carl F. Jeansen; February 28, 1936, W. H. Moran; 
March 14, 1936, Milton L. Leffler; June 8, 1936, John V. Shea; June 19, 1936, 
Benjamin F. Taylor; and June 19, 1936, Jessie McL. Watson. 

Date of order Subject 

July 3,.10935_.._..-.. Permitting emergency agencies to use salary schedules pre- 
sored by order of June 21, 1934, or by the Classification 

ct. 

July 18 and 19, 1935. Exempting certain positions from provisions of order of 
June 21, 1934, providing for salary classification. 

July 29 and 30, 1935. Amending order of May 20, 1935, prescribing regulations- 
governing working conditions of employees paid from 
certain emergency funds. 

Aug. 35,1930. ....o dn Exempting certain positions from provisions of order of 
June 12, 1935. 

Do. .c.cinin. i Amending order of June 5, 1935, relating to procedure for 
Smployment of workers paid from certain emergency 
unds. 

Aug, 7.01085... ... Prescribing regulations governing employment and work- 
ing conditions on projects of the Rural Electrification 
Administration. 

Aug. 21,1935... ...~ Authorizing the Governor of the Virgin Islands to accept 
certain voluntary services, and to make appointments 
without regard to the civil-service rules. 

Aug. 23, 1935....... Prescribing regulations governing wages of unattached 
workers under the Emergency Relief Appropriation 
Act of 1935.
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Date of order Subject 

Aug. 29, 1935......- Prescribing regulations relating to student-aid projects 
and youth employment. : 

Sept. 6, 1935._...... Authorizing initial appointments without regard to the 
civil-service rules to certain executive positions in the 
Bureau of Motor Carriers, Interstate Commerce Com- 
mission. 

Sept. 26, 1935... _._. Establishing the Prison Industries Reorganization Admin- 
istration. 

5; A RREP EN AERTS Including in the classified service positions of junior 
assistant to technician in the administration of the 
Civilian Conservation Corps. 

Dor iis Exempting certain positions from provisions of order of 
. June 12, 1935. 

Do. ca. biol Amending order of Apr. 30, 1935, establishing the Reset- 
tlement Administration. 

Oet. 1, «1035: (2 
orders). sl lure Amending order of May 20, 1935, prescribing regulations 

governing working conditions of employees paid from 
certain emergency funds. 

Nov. 9,1935........ Amending order of Sept. 26, 1935, including in the classi- 
fied service positions of junior assistant to technician 
in the administration of the Civilian Conservation 
Corps. 

Pee. 12,1935... 2. 1 Closing departments and independent establishments at 
1 p. m. on Dec. 24 and Dec. 31, 1935. 

Dec. 21,1035... ....4 Abolishing the National Recovery Administration and 
transferring certain agencies and functions thereof to 
the Department of Commerce and the Department of 
abor. 

Feb. 28, 19386. ....k Authorizing the Farm Credit Administration to accept 
certain voluntary services, and to appoint necessary 
employees without regard to the civil-service rules. 

Mar. 18,.1936.......- Amending order of Aug. 29, 1935, prescribing regulations 
relating to student-aid projects and youth employment. 

Mar... 21,1936... oi. Authorizing issuance of temporary regulations governing 
annual and sick leave. 

 § SHIRA Authorizing the Committee of Industrial Analysis to make 
appointments without regard to the civil-service rules. 

Mar. 30, 1936... __. Authorizing the Coordinator for Industrial Cooperation 
to make appointments without regard to the civil- 
service rules. 

Apr. 3, 1086. cnn Amending order of Jan. 17, 1873, to permit National Park 
Service employees to accept appointment as deputy 
sheriffs. 

Po. ...covaaio. Exempting certain positions from provisions of order of 
June 12, 1935. 

Apr.'10, 1936... ..... Authorizing initial appointments without regard to the 
civil-service rules to certain executive positions in the 
Railroad Retirement Board. 

May 5,1936._...._... Reinstating Earl L. Packer and Vinton Chapin in posi- 
tions in the Foreign Service. 

May 7,:1936.....cnn. Authorizing initial appointments without regard to the 
civil-service rules to certain positions in the Social 
Security Board. 

May 13,1936. ...... Amending order of Jan. 17, 1873, to permit certain em- 
ployees of the Indian Service to hold State, county, or 
municipal positions. 

June 8, 1936. ....... Appointing Thomas Neblett and Rose Turlin members of 
the National Advisory Committee of the National 
Youth Administration. 

June 15, 1986....._.. Deferring further certain changes authorized by order of 
June 10, 1933.
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EXECUTIVE ORDERS EXCEPTING PERSONS NAMED FROM THE 
REQUIREMENTS OF THE CIVIL SERVICE RULES 

Fifteen Executive orders, excepting 25 persons from various provisions of the 

civil-service rules, were issued during the year. The number of Executive orders of 

a similar nature issued during the preceding fiscal year was 15, and affected 15 
persons. The orders issued during the year related principally to the waiving of 

the requirement of competitive examination: 12 orders, 3 of which did not accord 
a classified status, authorized appointment without competitive examination; 1 

waived the time limit in connection with reinstatement; 1 waived the maximum 
age limit in examination for 2 temporary employees; and 1 waived the regular 

order of certification to permit appointment in the Federal Communications 

Commission of 10 temporary employees, who had rendered efficient service. 
In each case, the following statement gives date of Executive order, name of 

person, nature of waiver, action allowed, and by whom recommended: 

July 15, 1935. Mrs. Ina E. Swartz; examination waived; appointed to a 
clerical position in the Department of Agriculture; widow of Rexford K. Swartz, 
who served for 22 years in that Department; recommended by the Secretary of 
Agriculture. 

July 19, 1935. William H. Klunk and William H. Bierhalter; maximum 
age limit waived for entrance to examinations for chief engineman and watchman, 
respectively, Custodial Service, Columbus, Ohio, in which positions they were 
serving under temporary appointment; recommended by the Civil Service Com- 
mission because they reached the maximum age limit before the examinations 
were announced, pressure of the Commission’s work having caused delay. 

August 13, 1935. Mrs. Ruth Hampton; examination waived; appointed 
Assistant Director, Division of Territories and Island Possessions, Department of 
the Interior, without being accorded a classified status; recommended by the 
Secretary of the Interior. 

September 26, 1935. Walter D. Humphrey, James A. Kennedy, George 
M. Harrington, Abe L. Stein, Basil P. Cooper, James L. McDowell, Annie 
Perry Neal, Robert M. Fenton, Frank U. Fletcher, and Melvin H. Dalberg; 
regular order of certification waived; appointed to appropriate positions in the 
Federal Communications Commission; had passed civil-service examinations with 
creditable ratings for positions in the Federal Communications Commission and 
had rendered efficient service under temporary appointment; recommended by 
the Federal Communications Commission. 

October 28, 1935. Mrs. Ella W. Budge; examination waived; appointed 
assistant clerk, Bureau of Public Roads, Department of Agriculture; widow of 
Ernest J. Budge, who died after 12 years’ Government service, leaving Mrs. 
Budge and three children; recommended by the Acting Secretary of Agriculture. 
November 20, 1935. William J. Shaw; examination waived; appointed 

inspector, Customs Service; recommended by the Secretary of the Treasury. 
December 6, 1935. Herbert J. Wollner; examination waived; appointed 

consulting chemist, Treasury Department; regarded as in the interests of the 
service; recommended by the Secretary of the Treasury. 
December 28, 1935. Frank P. Fallowfield; examination waived; appointed 

engineer, War Department, without being accorded a classified status; recom- 
mended by the Acting Secretary of War. 

January 17, 1936. Lewis R. Barrett; examination waived; appointed recre- 
ation coordinator, National Park Service, without being accorded a classified 
status; recommended by the Secretary of the Interior. 

February 14, 1936. Mrs. Nell J. Kline; time limit in reinstatement waived; 
reinstated as regular clerk in the Glendale (Calif.) post office; widow of Edgar H. 
Kline, post-office inspector, who died while traveling on official duty; Mrs. Kline 
isa syed in the Memphis (Tenn.) post office; recommended by the Postmaster 

eneral. 
February 28, 1936. Mrs. Hilda McTeer; examination waived; appointed 

junior clerk, Treasury Department; widow of John H. McTeer, an employee of 
the Treasury Department, who died in 1935, leaving Mrs. McTeer and one child; 
recommended by the Secretary of the Treasury. 

March 18, 1936. Louis Hunter Gwinn; examination waived; appointed 
customs agent, Customs Service; had experience which specially qualified him for 
the position; recommended by the Secretary of the Treasury.
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April 15, 1936. William J. Butler; examination waived; appointed park 
ranger, National Park Service; had rendered outstanding service under hazardous 
conditions; recommended by the Secretary of the Interior. 

April 21, 1936. Mrs. Lucille Coy Dailey; examination waived; appointed 
transportation voucher examiner, Social Security Board; widow of Ernest E. 
Dailey, radioman, United States Navy, who died in the U. S. S. Macon disaster, 
leaving her without adequate means of support; Social Security Board was willing 
to appoint her upon issuance of order. 
May 9, 1936. Mrs. Eva Sweeney; examination waived; appointed under 

clerk, Bureau of Public Roads; widow of John P. Sweeney, who died after serving 
for many years in the Department of Agriculture, leaving Mrs. Sweeney and six 
minor children without adequate means of support; recommended by the Secre- 
tary of Agriculture. 
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APPOINTMENTS UNDER SECTION 10, RULE II 

Statement, by departments, of name, bureau or office, position to which 
appointed, salary paid, and basis of approval of each appointment made. In 
each case it was believed that an eligible as well qualified could not be secured 
through open competitive examination. 

TREASURY DEPARTMENT 

Dr. Laszlo Detre, immunologist, National Institute of Health, Public Health 
Service, $3,800 a year, Washington, D. C. He had wide experience as a writer 
and as an instructor in immunology; had been professor of bacteriology at the 
University of Budapest, chief hygienist of Hungarian prison camps, director, 
Hungarian Serum Institute, and research associate (immunologist) with the 
National Institute of Health. 

WAR DEPARTMENT 

Richard E. Conover, assistant electrical engineer (vibration analysis), Air 
Corps, Wright Field, Dayton, Ohio, $2,600 a year. He had performed research 
work at Wright Field on vibration analysis and owns special instruments which 
it was desired to use. It was believed that the loss of his services would be 
detrimental to the Government. 

NAVY DEPARTMENT 

Anton F. Heinen, principal airship pilot, Naval Air Station, Lakehurst, N. J., 
“$5,600 a year. The Navy Department stated that no other person in the country 
had such extensive experience in airship testing and operation. He had 25 years’ 
experience with airships and is the author of various writings on the subject. 

Walter L. Richardson, senior scientist (photographic technologist), Bureau 
of Aeronautics, $5,000 a year. Mr. Richardson, who had been appointed under 
section 10 of rule II in 1922, as aeronautical photographic aide, Naval Air Station, 
Anacostia, D. C., was transferred from that station, as chief photographer, 
because of abolishment of the position and transfer of the duties to the Bureau 
of Aeronautics. 

INTERIOR DEPARTMENT 

Oliver Sheridan Bowman, engineer, Bureau of Mines, Colorado Springs, 
Colo., compensation to be at the rate of $3,800 a year, when actually employed. 
He is an inventor in the field of engineering, and his services are to be utilized by 
the Bureau of Mines in investigations relating to development of methods of 
producing electric power from lignite coal and development of carbonizing devices. 

Dr. Sophie D. Aberle, General Superintendent of the United Pueblo Juris- 
diction, Indian Service, $5,600 a year. She met the peculiar requirements of the 
position because of her work for more than 8 years among the Pueblo Indians, 
and because of administrative experience in directing an extensive practical 
study regarding their health. No other person was known to the Department 
who possessed such experience. 

Stephen L. Windes, seismologic observer, Bureau of Mines, Pittsburgh, Pa., 
$2,600 a year. He had been associated with Prof. George A. Irland, of Bucknell 
University, for 5 years in developing for the Bureau of Mines a new type of instru- 
ment for recording seismologic vibrations caused by quarry blasting. He was 
the only person available capable of performing the work required. 

DEPARTMENT OF AGRICULTURE 

Harry S. Bernton, clinical specialist in allergy, Bureau of Chemistry and 
Soils, part time, at the rate of $6,500 a year, compensation to be limited to not 
more than $3,500 a year. He had devoted 5 years to clinical laboratory practice 
and postgraduate study in clinical medicine and more than 10 years exclusively 
to diagnosis and treatment of allergic diseases, and had maintained a free clinic 
for study and treatment of such diseases. He will plan and conduct clinical 
investigations relating to normal and allergic human subjects. 

30
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DEPARTMENT OF COMMERCE 

Arnold K. Hansen, mechanical superintendent, Coast and Geodetic Survey, 
$2,600 a year. As an emergency employee, he had performed the duties of the 
position since January 1935. He had knowledge of electrotyping prior to appoint- 
ment. In view of representations regarding the danger of valuable plates being 
ruined and of possible delays and inaccuracies in the making of charts through 
the appointment of an inexperienced person, and regarding probable lack of 
competition, his appointment was approved. 

Dr. Vergil D. Reed, Assistant Director, Bureau of the Census, $6,500 a year. 
He had served since September 1935 in the emergency position, in the Bureau of 
the Census, of expert in charge of the Wholesale Section of the Division of Busi- 
ness. A statistician was needed who was trained in business statistics and known 
to groups and individuals representing business interests. Dr. Reed had shown 
such knowledge of the scope of the Bureau’s work as to qualify him particularly 
for the position. He has degrees from Indiana University and from Columbia 
University, and was recommended by a committee of statisticians and economists 
as the best qualified persona available. 

DEPARTMENT OF LABOR 

Dr. Walter H. Maddux, senior medical officer (consultant in pediatrics), 
Children’s Bureau, Chicago, Ill., $4,600 a year. There was urgent need for as- 
sistance to colored physicians throughout the South, especially in rural areas, in 
meeting problems in connection with the social-security program. Dr. Maddux 
will organize maternal and child health institutes and clinics, and will develop by 
talks and the use of graphic material the fundamentals of child health. 

Dr. Alice Hamilton, industrial economist, Division of Labor Standards, $3,800 
a year. Dr. Hamilton’s services are to be utilized in studying and analyzing 
health hazards in industries and in developing practical standards for prevention 
of occupational diseases. Dr. Hamilton is recognized as having a national repu- 
tation as a teacher and writer in these subjects. Dr. Hamilton was given a 
similar appointment under section 10 of civil-service rule II, in the Bureau of 
Labor Statistics, in May 1919. 

GOVERNMENT PRINTING OFFICE 

George Ortleb, Deputy Public Printer, $7,500 a year. Mr. Ortleb’s duties in 
this position involve continuance of the duties he has performed in the position of 
Assistant Production Manager, to which he was appointed under section 10 of 
civil-service rule II in 1934. In addition to other work, he had been performing 
the responsible duties of Deputy Public Printer. His experience and qualifications 
were regarded as fitting him peculiarly for the position. 

INTERSTATE COMMERCE COMMISSION 

John E. Whitbeck, aerotransport engineer, Bureau of Air Mail, $4,600 a year. 
His training and experience were outstanding, and covered a number of fields, 
including aviation and marine engineering in the Navy. He had been superin- 
tendent of operations and construction of airports and airways for the Air Mail 
Service of the Post Office Department, had conducted a survey of foreign air-mail 
lines for that Department, and had experience as aviation consulting engineer. 

VETERANS’ ADMINISTRATION 

Dr. John A. Reisinger, specialist, cardiovascular research unit, $4,600 a year 
A qualified specialist was required to conduct cardiovascular research in the 
Veterans’ Administration Facility, Washington, D. C. Dr. Reisinger had quali- 
fied through experience and research in the clinical and therapeutic phases of 
cardiovascular disease. From 1926 to the time of his appointment he was con- 
povied with the University of Pennsylvania Hospital and with the Pennsylvania 

ospital. 
FEDERAL COMMUNICATIONS COMMISSION 

William H. Bauer, head attorney, $6,500 a year. Mr. Bauer will serve as 
professional consultant on the value of patents, patent licenses, and related in- 
tangible holdings of telephone, telegraph, broadcasting, and cable communication 
companies, will defend valuations at hearings and in court, and will conduct 
conferences on patents and related intangible rights. He had extended legal 
training and experience which qualified him for the position.
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TABLE 1.—Number of officers and employees in the Federal executive civil service, 
by sex, on June 30, 1936 1 

  

  

  

  

iste : Outside District of In District of Columbia Columbia Total 

Department or office 

Men (Women| Total | Men |Women| Total | Men [Women| Total 

The White House.....--mu-x-- 37 5 3 pL Tena al Ck) he ti. 37 42 
State. i. Lie rem deat 469 447 916 | 2,217 | 1,481 | 3,698 | 2,686 | 1,928 | 4,614 
Treasury --cecemeeccmeememnmn=-= 8,650 | 10,650 | 19,300 | 30,122 6,641 | 36,763 | 38,772 | 17,291 | 56,063 

A TIRE RT 2,222 | 1,718 | 3,940 | 55,454 | 5,410 | 60,864 | 57,676 | 7,128 | 64,804 
JUSLICO...c om mmm twmmmn nny m= 1,328 850 | 2,178 | 4,206 | 1,086 | 5,292 | 5,534 | 1,936 | 7,470 
ILE CRN ER SE 3,085 855 | 3,940 237,213 | 23,461 [260,674 [240,298 | 24,316 (264, 614 
NAVY eee meee 9, 656 1,327 | 10,983 | 56,448 2,550 | 58,998 | 66, 104 3, 877 | 69,981 
Interior —cooceecommmemeeeeee 6,433 | 2,868 | 9,301 | 21,909 | 3,104 | 25013 | 28,342 | 5,972 | 34,314 
Agriculture. - ve ceee eee eee aan 3,680 | 3,083 | 6,763 | 30,766 | 5,451 | 36,217 | 34,446 | 8, 42, 980 

Agricultural Adjustment 
Administration. ---.---- 2,529 | 2,081 | 4,610 777 246 | 1,023 | 3,306 | 2,327 | 5,633 

Commerce --aamemeememmmmnmn- 3,153 | 1,829 | 4,982 | 10,389 677 | 11,066 | 13,542 | 2,506 | 16,048 
Fo EER Soenws 568 765 { 1,333 ( 3,341 724 | 4,065 | 3,909 | 1,489 | 5,398 
Alley Dwelling Authority. --- 8 3 3 5 5 ind LAS HRCI 8 3 11 
American Battle Monuments 

Commission... -«-xemc=n=sa=e 6 2 8 35 5 40 41 7 48 
Board of Tax Appeals.---.---- 54 76 2 £211 PE a Xt Ed MA Sige 54 76 130 
California Pacific Interna- 

tional ExpoSition.-cc-oceeeclocaeecal amma feeene 4 4 8 4 4 8 
Central Statistical Board. .... 27 28 Bo dod Ne ih 27 28 55 
Civil Service Commission... 306 497 803 139 160 299 445 657 1,102 
Commission of Fine Arts... 2 1 8 BTR DC a SA 2 1 3 
Commodity Credit Corpora- 
on i eee nme. 41 36 77 bg) BR 25 66 36 102 

Electric Home and Farm Au- 
thority -ocoeomeommaemeeo ---- 20 12 +” 1 EECRIRI BL Sin, WSL 20 12 32 

Employees’ Compensation 
Commission. ~-=-renm~a=s=n 160 181 341 20 34 54 180 215 395 

Export-Import Bank_._____... 8 6 1 ¥ 5 RAEI Ih ne EK ae 8 6 14 

Farm Credit Administration..| 600 747 | 1,347 | 1,998 362 | 2,360 | 2,598 | 1,109 | 3,707 
Federal Communications 
Commission... .ccersemnms 263 152 415 250 74 324 513 226 739 

Federal Deposit Insurance 
Corporation --<.e=-=-- raza] 182 125 257 394 131 525 526 256 782 

Federal Emergency Adminis- 
tration of Public Works..... 1,968 | 1,347 | 3,315 | 6,056 | 1,348 | 7,404 | 8,024 | 2,695 | 10,719 

Federal Home Loan Bank 
Board... Soi sean rormmm—- 178 92 771 Epa nl Bl Sd 178 92 270 

Federal Housing Administra- 
1 Fie STON LE LTR oz rmens 713 570 | 1,283 [ 1,475 902 | 2,377 | 2,188 | 1,472 | 3,660 

Federal Power Commission... 194 105 299 27 6 33 221 111 332 
Federal Reserve System... 178 144 322 20 eee 29 207 144 351 
Federal Savings and Loan In- 

surance Corporation. -...... 7 10 A PS a Ba Bi) EN, Sa 7 10 17 
Federal Trade Commission...| 282 222 504 49 19 68 331 241 572 
General Accounting Office_..| 1,579 810: 2,880 Loa. fan tal 1, 579 810 | 2,389 
Government Printing Office..] 4,505 [| 1,027 | 5,532 |.cnuenec]-nnnenee]| nnannn- 4,505 | 1,027 | 5,532 
Home Owners’ Loan Corpora- 

2: yrs IATA Spin ALO URGE WOR 3 oa 1,252 834 | 2,086 | 7,126 | 6,579 | 13,705 | 8,378 | 7,413 | 15,791 
International Boundary Com- 

missions: 
United States, Alaska, 

and Canada... ....--.-- 5 1 6 ail... 4 9 1 10 
United Statesand Mexico. |...u.nujevemenasfecamen=s 139 14 153 139 14 153 

International Joint Commis- 
Sion... ei nmn hmmm ers 4 2 Ja BCT RET ls ea 4 2 6 

Interstate Commerce Com- 
mission...) rans rm 994 416 1,410 504 17 521 1, 498 433 1,931 

Merchant Fleet Corporation..| 246 136 382 76 30 106 322 166 488 
National Advisory Commit- 

tee for Aeronautics..._____._ 23 25 48 306 31 337 329 56 385 
National Archives... --- ..c. 108 67 ) FT en elitr DA tas 108 67 175 
National Capital Park and 

Planning Commission. ..._. 12 4 16 12 4 16 
National Labor Relations 

Board: a ivuir sme as-mrana= 57 39 96 57 40 97 114 79 193 
National Mediation Board... 14 6 ya lo i Rm mo 14 6 20 
National Railroad Adjust- 
0 UE EY 5 A Da otal BTR] An Ie Ea 18 28 46 18 28 46                   
1 This statement does not include the legislative, judicial, or military branches of the Federal Govern- 

ment, or the employees of the District of Columbia. The executive civil branch includes both perma- 
nent (or emergency) and temporary positions; classified (subject to competitive examination under civil- 
service law) and unclassified (excepted from competitive examination by law or Executive order).
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TABLE 1.—Number of officers and employees in the Federal executive civil service, 
by sex, on June 30, 1936—Continued 
  

Outside District of 

  

  

    
  
                    

In District of Columbia Columbia Total 

Department or office 

Men [Women| Total | Men |Women| Total | Men |Women| Total 

National Steel Labor Rela- 
Hons Board... i acnsean 3 1 ag USL PEER! i SL 3 x 4 

National Training School for 
56 26 82 |=-ss ali] aassral-sacnas 26 82 

64 9 73 | 9,248 538 | 9,786 | 9,312 547 | 9,859 
4 3 ES RA TES ah aN LN R 4 3 7 

Railroad Retirement Board... 232 201 433 3 SI AN 1 233 201 434 
Reconstruction Finance Cor- 

DOLAION. cb adams 038 694 | 1,632 | 1,026 663 | 1,689 | 1,964 [| 1,357 | 3,321 
Securities and Exchange Com- 
TiSSion i iia 544 316 860 162 58 220 706 374 | 1,080 

Smithsonian Institution. .... 414 143 S57 fei amate. 1 415 143 558 
Social Security Board.._____.. 320 357 677 31 40 71 351 397 748 
Tariff Commission... -..-<--- 184 112 2061+ ve ee@ to aot x 8 192 112 304 
Tennessee Valley Authority. . 4 9 131 13,522 915 | 14,437 | 13, 526 924 | 14,450 
Texas Centennial Commis- 

i 1 23 12 35 13 37 
4,336 7,117 | 20,286 | 10,047 | 30,333 | 23,067 | 14,383 | 37,450 

1,061 | 2,371 | 7,200 | 6,258 | 13,458 | 8,510 | 7,319 | 15,829 
19 1,190 93 26 119 1, 264 45 1,309 
59 120 146 87 233 207 146 3563 
12 95 Be BATE EL 1 84 12 96 
45 94 706 44 750 755 89 844 
58 127 228 32 260 297 90 387 
80 197 450 75 525 567 155 722 

119 330 5,151 2, 502 7,653 5, 362 2, 621 7,983 
Civil Service Commission. 8 126 IB a 126 134 
Coordinator for Industrial 
Cooperation....-<---=-= 24 16 40. 7 ae Rea 24 16 40 

Division of Industrial 
Economics... oo. --. aon 51 47 1 SAE NRA Rol Yn TON 51 47 98 

Emergency conservation 
work: 

Director’s office...---- 28 32 1 PSC RRP 28 32 60 
Lg I Oe SER ASR] (ON, MS GERIGIEE | IR ERR Gling 6 
SE RR a 260 374 634 | 8,826 | 3,972 | 12,798 | 9,086 | 4,346 | 13,432 
EEE7 ve Tr POL Ah J 230 155 385 | 9,010 308 | 9,318 | 9,240 463 | 9,703 
Agriculture. oo oaa-- 172 191 363 | 17,697 753 | 18,450 | 17,869 944 | 18,813 
Commerce. 2. ------ 7 10 1 gh Fal CC RSet (RELL 7 10 17 

A) a A AA 1 3 rE I EXUEN RE LYNE. 1 3 4 
Farm Credit Administra- 
HON Ctl fnihasicnen 13 4 17.1 1,012 555 | 1,567 ; 1,025 559 | 1,584 

Federal Emergency Relief 
Administration..._.._.. 129 73 202} anna 129 73 202 

Federal Surplus Com- 
modities Corporation... 121 | 232 18 9 27 139 120 259 

General Accounting Of- 
1 OE SRI BE Od SR 1,140 pg 1 1 Ba ed FC LS Se 1,140 8721.:2,012 

National Emergency 
Connell J ustass ly, 113 140 253 116 110 226 229 250 479 

National Resources Com- 
1 0310 CaS IVD as bt 90 48 138 170 21 191 260 69 329 

National Youth Admin- 
istration. caso a iia ae 33 35 68 566 539 | 1,105 599 574 {1,173 

Prison Industries Reor- : 
ganization Administra- 
toni ea i ka. 12 8 20 yA 8 A SLE 2 14 8 22 

Puerto Rico Reconstruc- 
tion Administration____ 24 16 40 | 1,789 492 | 2,281 | 1,813 508 | 2,321 

Resettlement Administra- 
Hon... .oalsiotalnssilic 1,933 | 1,782 | 3,715 | 7,728 | 8,441 | 16,169 | 9,661 | 10,223 | 19, 884 

Rural Electrification Ad- 
ministration... co... 179 157 BB0i crane ft ee na 179 157 336 

Veterans’ Administration. |....__. 4 4 oD lene 2 2 4 6 
‘Works Progress Adminis- 
tration... oa. oils 1,165 932 | 2,097 | 18,450 | 14,796 | 33,246 | 19,615 | 15,728 | 35,343 

Total 70,105 | 46,998 [117,103 |595, 248 [111,908 (707,156 [665,353 [158,906 |824, 259 

  

2 “Works program’ designates agencies and parts of agencies paid from the Emergency Relief Ap- 
propriation Act of 1935.



34 FIFTY-THIRD REPORT OF THE U. 8. CIVIL SERVICE COMMISSION 

TABLE 2.—Summary of employment in the Federal executive civil service 1 
  

In District of Columbia | Outside District of Columbia 

  

Date Tota 
Perma- | Tempo- Total Perma- | Tempo- Total 

  

NOviLL, 1018s er ea ot NZ760 io it a 2800,000 | 917,760 
2600,557 | 691,116 

JUIY BY, 1920. Lo el ens 78, 865 483, 387 562, 252 
June 30, 1922 69, 980 457, 537 527, 517 
June 30, 1923 66, 290 449, 482 515,772 
June 30, 1924 64, 120 457, 521 521, 641 
June 30, 1925 63, 756 469, 042 532,798 
June 30, 1926 60, 811 467, 731 528, 542 
June 30, 1927 59, 800 467, 428 527, 228 
June 30, 1928 61, 388 479, 479 540, 867 
June 30, 1929 63, 904 495, 675 559, 579 
June 30, 1930 68, 510 511,984 580, 494 
June 30, 1931 
June 30, 1932 
June 30, 1933 
June 30, 1934 
June 30, 1935 
June 30, 1936 
     107, 546 : 117,103 | 604,503 | 102,653 | 707,156 | 824,259               
  

1 This statement does not include the legislative, judicial, or military branches of the Federal Government, 
or the employees of the District of Columbia. The executive civil branch includes both permanent (or 
emergency) and temporary positions; classified (subject to competitive examination under civil-service law) 
and unclassified (excepted from competitive examination by law or Executive order). 

JA pproximate. 
{Previous figures in this column not available. 

TABLE 3.— Examinations and appointments, 193/36 
  

Examined Appointed 

  Status of positions 

1934 1935 1936 1934 1935 1936 

  

Under civil-service rules: 

  

  

Original.appointment...--.---cucsenuasnna- 275,968 | 411,365 | 712,011 |! 19,911 | 231,768 | 342 141 
Promotion, transfer, and reinstatement 
through examination...c..caumae ann actin... 8,608 | 14,300 | 19,013 1, 694 3, 588 7, 587 

Beomployment. ....ci...... vent cna 11, 871 4,449 1, 205 1,152 826 974 

bl dis) ER Oh Cah al SS Ep Mole 296, 447 | 430,114 | 732,229 |1 22,757 | 2 36,182 | 3 50,702 
Not under civil-servicerules. ..._-...__...._.. 46,311 | 36,174 | 48,656 5,017 4, 543 6, 705 

Motal. Jil een de ele Loa Ae ee 342,758 | 466,288 | 780,885 | 127,774 | 240,725 | 3 57,407               

1 Includes 1,626 fourth-class postmasters appointed upon recommendation of post-office inspectors. 
2 Includes 1,838 fourth-class postmasters appointed upon recommendation of post-office inspectors. 
3 Includes 1,798 fourth-class postmasters appointed upon recommendation of post-office inspectors. 

Note.—The number of different occupations or kinds of positions for which examinations were held was 
1,544, in addition to those held for mechanical trades and similar occupations. This number is 327 more than 
for the fiscal year 1935. 

The number of information circulars, application forms, and pamphlets distributed during the year was 
4,726,809, as compared with 3,961,395 for the preceding year. The number of visitors at the information office 
in Washington was 188,878, as compared with 187,511 for 1935. The number of formal applications received 
in the application section of the Commission’s central office was 581,290, as compared with 331,146 for the 
preceding year. Preference claims of 151,844 ex-service men and women were investigated, 82,623 being 
considered in the Commission’s Washington office, and 69,221 in its district offices. 

During the fiscal year, 70,587 persons were fingerprinted, inspection disclosing that 1,635, or 1 out of every 
43, had been arrested and fingerprinted at some previous time. The Commission supervises the taking of 
fingerprints, but the work of classifying and searching the records is done by the National Bureau of Identi- 
fication, Department of Justice. 

The Commission’s board of appeals and review received during the fiscal year more than 21,000 appeals 
relating to examination matters, compared with 18,000 for the previous fiscal year.
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TABLE 4.—Showing for the fiscal year ended June 30, 1936, by kind of examination 
and sex, the number of persons examined, the number who failed, and the number 
who passed, with preference status 

[Comprises examinations for which registers were established during the fiscal year and examinations re- 
opened to veterans] 

  

  

  

  

                        

Examined Failed Passed ! 

Men Women 

Title of examination D < | role le 

- 8 [+] a [+>] > a [+ a [1] 
[+>] Q < [>] [5] < 

§ g | 52 | 25 |E5| 58 |2E|E8 
v g = = 8 | g° | B85 |S58| 2° |558|85] B Er Bil ad SiS tHE SS ANSE 
= EB = 2 |B l= & 8 Rls IS = 

Accountant and auditor. _ 852 32 884| 786 31 51 14 1 % } IIA CT 67 
Assistant... ive ese 695 32 727 639 31 48 8... dd 57 

Accounting and auditing 
assistant, senior__._____.___ 1, 080 58| 1,138) 976 55 90 14)... +1 RETRS A 107 

Accounting consultant, 
Special. ..cncaaa isan enn 292 3 205/253 3 22 YT | cinta semen VIR A A 39 

Accounting-machine (al- 
phabetic) operator. .__.__ 500] 231 731| 403] 176 95 | er 531 Lid 152 

Addressograph operator... Nonooo: 8 See oni al Ry 2 | pian PA hy MEL 
Administrative officer in 

charge of grants to States. 309 34 343| 304 34 1 1 REY SO BIRR eda louil 5 
Agricultural assistant, 
emergency... oii... .. Vs Kiam 2 De Lea Le ici i mi RBIS ISAT 0 SR 

Agronomist: 
Assistant. oo. un 50 2 52 25 2 24 J LIER RR BR IAT 25 
Cotton, associate.._.___ als... 41 20... 13 7 Hea ave BEI 21 
Principal... ted. 5 35 1 36 27 1 6 HE PIR. SABRI i tas ore row 8 

Aircraft dope and fabric 
WOLKE oust a om Ac. .- 43 34 iam 7 21 [ERR aan 101% By LORE 9 

Aircraft-engine manufac- 
ture master mechanic. _-- 1861... 186 1841... 1 vi EI BIRR EEE INA 2 

Aircraft fabric seamstress. . 2 91 93 1 86 ium Y.lv., Fy 1] SAAT 4 56 
Aircraft fabric worker... 12. 12 EWR A EEA Bizlioulaihod LE, LO 5 
Aircraft instrument me- 

ehanie. oc Ul. a ula ool VTA 76 iv Diag 8 i § RIO BAT RE EY 9 
Apprentice. ........L. 140%... 149 4d. 104 j 3 SECURE, si RELAY BA 105 
Helper...< Luo oll bil 1! ye epi 8801. 310)... 18 10 i § Ea WEL0R IHRE 29 
JUIHOL oo ie de Crd 621... 62 Bsn 2 FL TRA DEY tithe DEAS vd 

Aircraft mechanic: 
BIDOT nea ana e vir 100]. 190 1430... .0 27 V1 STAY aa EAH Jo 1% 47 

JUOL chemin ana hi 471. 247 3. la. 78 96 v1 MRE DET ER 176 
MOLOTS. via sas edt cies 52080. ~~: 526 yy AN) vo 08 168 | FE AE 269 

Aircraft supplies inspector. 1258. ci » 125 94... 11 19 ye FRU BREA 31 
Airplane mechanic... EES j § EEO 0 To ROC Ce LCR ! 3 EVR Hoa? 1 

Helper... cali dob Piennas 1 ESREN SL | abut Bp ATRL Hn jo [EHR oo Ne 1 
Anaesthotist...... ss... 11 61 72 n 7 SERIA NCO Fh 26}: Yous 27 
Anglesmith.... Ula i... aad i 8 i 11 Oli. Od ve oY im re LN HERG 2 
Animal (predatory) control 

leader, assistant... __.._ so conss 1 0 i J ke Nh Ve 0 in ARETE MOREA, rd 3 LE 
Animal husbandman..____ 65] caus 65 59... 3 DERE FRR eit de 6 

Assistant... 0.0 0. 0. 48 aman 48 Btn. 10 bL{ JENHIRELI Dg ET Ee gd 1 Xe 12 
ASSOCIAR. . nc cnn 50].-<--- 50 40)... 8 ER, ITO SA LS, 10 
et eT RNA SRC | ER 58 48... 8 3 : 1 Wek weiilde ds 12 

Ammenler........ ulus 14) 00 14 S| oi... 5 : 8S Bs een PE ge 6 
Antinarcotic agent... ._._ 1, 806 26, 1,832) 1,516 26 196; A 148). i 16( er. Phan Bl hh 290 
Apprentice i... Llosa. S13. ios 613; 1630...... A500... ou) ign wat rs FH LL 450 

Government Printing 
LI AL 5,679] 268 5,847| 1,404 oc THEY 0 bd IRE IR 186]... L{u...] 4,361 

Mechanical trades. .-- 4031 ia... 403) --208{...... 102010 Beata mas doaalo. 195 
Architect ol. nba analy 572 3 575 269 3 A750 5 T1810] 2-1 AAR PRAT 303 

Assistant. J. Lal 867 5 872| 396 4 447 23 1 j VACHE Mi 472 
ASSOCIMB. La 764 4 oi RT 379 52; +.11 AE TU 446 
Naval. assistant... ... ) 1 EU Fo | RRO UTR Senn 0 Dh 0 ) 1 BA pL LL 1 
Naval, junior......-..-. 67-0... 67 44.0. 2, a RR, ls a Lr id AE OL 23 
Principal. .....o vaso Lv Sh 312 2081s... 44 400.2 cafe peg MER 84 
Senior... ulin pt | SAO 229 £1 ETI 92 58 dimes edi] 154 

Armorer, helper_______.____ | TAR 2 i a i § RE Sat RAY [NENG] REAR AE 1 
Assayer, junior... .----C=.. 108]... --. 198;:--120}. =. 61 4 PY (ONENESS lbp id U0 2 69 
Assembler... oo... l0s. 4 i 4 IT yi RE EI 64 18 Sleo..is Ak rE 85 

Optical instruments. _ _ 2 {Danii 34 19] oun 9 TERRA ARR dh] rt 15 
Ordnance materials____ TTA, 88 78]. .50 7 Bs a Ca en LE 10 

Association examiner. _.___ 22 3 25 8 17 | ERR IER, rN 1 FAN FA 15 
Astronomer, junior. _______ 78 7 85 60 7 16 7 | RISE DENN Wiad Fk 18 
Attendant, St. Elizabeths 

Hospitals coc or oven ave 1,385! 4971 1,882! 1,080! 411 235 69 1 80. 24 391 

1 Oral and character investigations not completed in some cases.
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TABLE 4.—Showing for the fiscal year ended June 30, 1936, by kind of examination 
and sex, the number of persons examined, the number who failed, and the number 
who passed, with preference status—Continued 
  

  

  

  

   

  

  
  

    
      

Examined Failed Passed ! 

Men Women 

Title of examination i! sw 5 a <% 

Se | B2 |Eg| Sq [Fg|5s Re 

8 € | E88 | 25 |28| a8 [28/88 
= 8 3 = g a® |38|88| 8% |58|88| 3B 5) 5) = 5) 5) ° g = 2) ad 2 

2h BE |B VE mle (RT ERs 

Attorney ......--- aA, vas 
ASTISIANt: ooo cn ennmainw 25 1 
ASS0CIoNe. nana / ALERANE 
TJOMOY... cabal creates 18.5. 
Principal. ..iinmvinues | PTR 
Senior. csi deeb na Olin 

Automobile mechanic... 1,000... 
BF OrOmMAN imme mn rm Mh. 
HOIDOr ov. einer 7 RE 

Automotive mechanic. 75015 m= 
OPOMAN. ....comanee 140... 

1200 RD Re a 808 
Aviation mechanic, engine. 1 5 oA Pio Ret La Blais aes let. 3 
AWning Moker... ccna 399 35 434) 228 21 127 41 3 130... 185 
Bacteriologist. ...ccnvevenn- 12 13 25 7 6 4 Hoon vd ROR] bas] 12 

ASS0CIAe. ian 57 32 89 31 20 21 Biome 2 38 
JURIOr cf at ir cman 5 3 8 5 | Rn, RN |} pai i ay 1 
SeOr hie Cit ae pin 40 11 51 17 3 16 7 { BARA 4 BEER! Fuels 31 

Baker... iced eth .. HER all 9 2 5 ERR IRMA LEN, PLE Yi 
BOrDer. cht cre nami in 200%... 20 Blisonns 13 SBE A eee She I7 
Benchman........caunueed. ) 1 Leg Harel IE I St Rta 3 if Cs Pol Be LER HE 1 
Bindery operative a 207 726 933] 141] 471 58 HH] ly 246] 2 321 
Biologist: 

Aquatic, assistant... 53 6 59 24 2 bd ELAS 1 3 ARN] Rha 33 
Aquatic, junior. ...a--- 239 15 254 197 12 39 | Lepit 1 Hii, ten 45 
Wildlife Sig ay 59 4 63 55 3 1 Bane  § agi) PSHE 5 

203 12 34 1 Binns sets IE 37 

55 6 28 5 Epa Ms De 34 

979 111 66 74 
2 BOER 104 134 

119). cos 46 59 
v4 | RE 33 45 
AN oan 17 24 

Sleenaat 8 9 

298 1 212 225 
413 5 123 133 
LHR 19 23 

+1 Haas, 3 4 
Bld daa. 7 14 

Boiler inspector, local and 
assistant... 0 ai 327 5a... 827) +200]...... 17 19 1 4 I SHA A 37 

Boilermaker... il neenuina- 4781 Cou. 4781 1300. x. 260 76 Ie SE Mn 339 
Helper... ouiticucnnsaae 639]<un. 639 349|..un.. 210 73 y J BAe shen Forfa 200 

Bookbinder. ...... camara ekd By Jolt FARGLATS 0 Le et I § 7 | SRI ELE] BE 2 
Bookkeeping machine (flat- 

bed) Operator... waaudn.. 635| 1,748| 2,383 266 516 344 2 inn 1, 207 5 20] 1,601 
Botanist (seed), junior....._ 137 44 181 110 31 20 6 BE Fal) 40 

BoXINAKer. sac isan AEA Re 75 38 niin: 34 Slike iensiass Fart Ses 37 
Boys’ activities, supervisor 
0 i Se Fama y § reson 1 

Brakeman. .. -s 107 eine 167 
PFroight.......c.i00i. TE 63 

Bricklayer. ......ieuahen 29. a. 22 
Bridge and trestle mainte- 

nance foreman............ Masi. 27 4 | Ba A 8 A , a ie ma 6 
Bridzetender.... concanun- 00a cs 60 ...... 9 7 Ie] A Wg Ly 16 
Buffer and polisher. .....__ Bled ne 5 23 font elo SERINE Bn 1 BE PHEON, STAM 3 
Bulldozer operator_____.__. v7 11 RE AR AL Ad ee 69 5 ais eel Ltr, 76 
Butcher and canner, assis- 
121 21 FR RC AT BD a A Sa 28 D3 xs at 4 4 ESE] Ftd Lh eas] 5 6 

Cabinet and woodworking 
shop foreman............. 43d 43 Sl dee 10 pT REM A Se e3 uh! Batya 12 

Cabinetmaker. io. oceauas sit fr 4 VOR 117 "REN, 49 16 7+ Epon ly SR EAR 69 
Cable-splicer seaman....... 19).ek. a 19 j pr ER be LE ALE AE Be BA 2       

1 Oral and character investigations not completed in some cases. 
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TABLE 4.—Showing for the fiscal year ended June 30, 1936, by kind of examination 
and sex, the number of persons examined, the number who failed, and the number 
who passed, with preference status—Continued 
  

  

  

  

Examined Failed Passed ! 

Men Women 

Title of examination & 3 < | 

br a Qo | a [3 a [2] 
a g (Be i Eee oes 
> 15) ag | go |82| ag [B8|E8 

2 | 3 ZF (xg |%|5° 3k 853° [B%E5 3 =" [= Sie |S 8p (2 ile FSS 

Calculating-machine opera- 
lor, JURIOr Cede im ans 3,681|10,017| 13,698) 598) 1,303 2,894] 178/ 11] 8,641] 13| 60} 11,797 

Calker, wood......do von. 10)------ 10 Dltnnnn 7 i § BRR BC SES ed 8 
Helper... ..l.... icin. DIN ie 51 ot LI 17 5 Wisalea PE Dl 23 

Calker and chipper, iron... 7820. amine 7320 421) ..... 303 55 Noue-ue TO HN 361 
Canvas worker, helper_.___ 80] 214 294 45] 202 19 13 3 y 3 § RE 47 
Card-punch operator, - 

ander. dose Ll nal 199] 1,580 1,779] 149 909 48 Se 661}. :3] «7 721 
Carpentor.; ... co ase-szas 47am 477) 180... 2201 1.101)" 38. Jaws SESE] RL 359 

Foreman... ci. te. Bon 32 Te-ta 15 7 Ne SHEE SE 25 
Helper 
Ship... se 

Cement finisher. 

Chauffeur 

Ordnance materials... 
Chemist. 2. ot eonde dunn 

Explosives, chief _____. 
Senior. ceil e saline 

Chief: 
Division of Migratory 

Waterfowl. .....uuu-- 
Enforcement Division, 

Alcohol Tax Unit... 

  

Clerk-carrier, substitute. 
Clerk-stenographer, prin- 

aipak:. iia 
Clothing inspector... _...__ 
Community worker, head. 
Compressor operator....... 
Concrete foreman...______. 

Bridge and tower._.._. 
Dike, earthwork, and 
J HR ER a 

Mountain road and 
trail. cn ineeiite eas 

Construction and mainte- 
nance foreman......_...._ 

Construction inspector... 
ASSiStant. a. tia. 

waterways, assistant. 
TUNE). ds die mice 
Tunnel, assistant__.___ 

Construction supervisor... 
Conerets........uoce sain 
Earth and rock work. _ 
Rough carpentry and 

bridging. ci o......: 
Utility construction 

and installation._.... 
Walorways. case enna   17 

45     17 
45   15 

23     
1 Oral and character investigations not completed in some cases. 
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TABLE 4.—Showing for the fiscal year ended June 30, 1936, by kind of examination 
and sex, the number of persons examined, the number who failed, and the number 
who passed, with preference status—Continued 
  

  

  

  

  

        

  

                

Examined Failed Passed ! 

Men ‘Women 

Title of examination ' o << ' Bog PL 
® 2 e 3 Die 
So | PE |28| 3g |P8|28 

[=] = OQ alga] =© Alga 

g | = g | 28 | Eg |E2| 58 [BEEBE = 2 |B 3 |g] 82° (2% |8=| 5° 2523] 
fami SG iglelgriinid dz (Ris I 8 

Cook... ii danas dais 85 1 86 G30. a. 12 101: fin j 11a TTNL TEES 23 
Coppersmith.....0.....L.L 16200. 162 531 uaa 83 20 Vdavaan eed Ly 104 

Helper... ..c.aaeatdas 184... 184 991... 64 20 Haid Rie Me 85 
Cotton grade and staple es- 

timator, junior......J-... Liat... 1 1 4 Ee Wavileg ORE U0 a] Lm Es gt Sac da VALE nll LSA 
Cotton technologist, asso- 
elated oie 25 2 27 20 1 Srl 2 j 1 Lina (ET 6 

Crane operator: 
Bridge, electric. _.__.__ 1 7:71 Ben 144 7 FE 68 17 Nisin. cere ON Fi 87 
Gasoline... . coli. Fi 4 PR ASVA, 54 420... Then Paosuia hd [Ae 12 
Steam, stationary BRIE 38 1830... 21 y HERES Nelo SAT i 23 

Craneman, electric.._______ 68]: 63 Mi. 31 ERE 7) LORS nial | LIAS 49 
Crop and livestock esti- 

MOL... Ct mada Ll and FARR 3 oR LEON Spl bo MD, Hocoeu ae os 1 
Cupolaitender. ............. BY ons 8 Tiny 3 | MERA PA) AN Ln 6 
Curator (archeology), as- 

SOCIALB. ial aun tines 59 9 68 40 5 16 Sys C1 FE) Pa 23 
Custodian, assistant_______ 263 1 264) 231 1 19 12 y {RRL Cie) Lagi 32 
Custodian-engineman, as- 

sistant Coro rod niin, O51]. aie 651 S400... . 61 46 iil ip Delo opie 111 
Customs inspector. .____.___ 1,225 4] 1,229] 826 1 272] 104 23 : LE 2 402 
Customs patrol inspector. _ ri! | SA 580] 4510...... rd atda 111 VIE | 1 Peay BEY 138 
Oytologist.. nae a 26 4 30 10 1 10 Of. oo Ln] SRR 19 

Associate. i. oo ill 55 24 79 29 12 22 dlc. i 42 HC Sdn 38 
Palryman. o_o 18: LC 18 Tye 9 1 \ § ERSEIRRTE ETA 11 
Deckhand.... i... coi, r, | RA 3 ) i) I LE CHET Sp Se EGA ER I 2 
Dental hygienist___________ 6 7 13 rR lon) {Ha CCI Bhar: 2 10 
Dentist, associate. _..____.__ LL ES 8 35 Seas, Sl ET TNR RARE i Fy Fad 7 
Perrick tender... 0... 15.20. 15 PEAT 1b igh] LLL TaN Sa hie 12 
Dictating-machine tran- 

Seriber. or eo ee 3 vied CO aR TR CR GET BE ub 3 3 
Dietitian) oo tal belt fe laa. 26 20) or ox j HEROD LT bt 1B ti 13 
Director: 

Child Welfare Division. 91 136 227 91 i 2S HOSUR [ein LS HRA a 2 
Crippled Children’s 
Divisio .....0.3l 4 | Red Sd 14 ) iy FE BE See SNR LE Ld 2 

District, Bureau of 
Motor Carriers_ _____ 1, 287 4) 1,291] 1,027 3 189 61 10 jbl 261 

Maternal and Child 
Health Division. ___._ 46 10 56 44 8 1 i RR en] Whe 4 

Ditehridery.. oo. oil 139)... 139 2 ¢ LEG ERAN 40 LH PERVEN Kaa Soiree 48 
Draftsman: 

Aeronautical... ........ 120 1 121 86 1 31 21 RR SE $2003 Sftlin 34 
Apprentice... ....... J EAR 74 38)... Hla HONEY, LOR SEAN 36 
Engineering... .....C 2,324 9 2,333 652 51 1, 505 145) 22 dl raanlie ev, 670 
Engineering, assistant.| 1,992 18] 2,010 477 3| 1,396 106 13 152% ee EH: 530 
Engineering, chief. ____ 380Y...... 380 202%. _.... 76 11 2 LL pm dBi 88 
Engineering, junior____| 3,157 26| 3,183] 2,256 16 866 31 4 10) 911 
Engineering, principal | 1,955 3| 1,958] 1,000 3 8211-116) ~ IS). oC id Na 955 
Engineering, senior. .__| 1,737 4) 1,741 457 1(:°3,129 122 ‘29 By. ode lee] 28% 
Ordnance, design and 
detalii ili. 141 1 142 07 us ts 35 7 2 2 AEM 45 

Topographic... uc... 5 1 6 3 ) AB RETR ERS HC, SE) § ahi 2 
Dragline operator._____.__. p+! CHAR 22 jroo. 10 RRR Lhd SARL ed 14 
Draglender. a also. Loi 149 ...... 149 1 EE 46 2 i) REET Sy AE Ralf LAE 57 
Dredge foreman___________ 180}... 130; <: 100}. <4 25 Sli laine pita Hite iy 30 
Predgerunner........ccoew- 32 .t..i2 32 ) 7. SAS 14 3 1 3 IAEA rata frat A 18 
Dredging inspector. _______ 245... 245 iv LEARN 179 9 BY ida Li Meet Toke 193 

Assistant. Th. ilo, J i A 72 25/4. 0 744 Sn WER LIE EAR Ru pniad Lanhld 47 
rill operator... .coeuwnws 96]... lc 96 861-c..-- 57 2 Polat iit Leal 60 
fd HEE AA SA NR 1, 2050... 1, 295 S06] on 408 77 ARTS dion TeRo 489 
Drilling-rig operator __.___ 4Blanaas. 43 (Std 18 pI SL ke 20 
Driver-mechanic.._._____._ 2 EAS: 2 20 i eo Te Lh a EE a 
Dry-cloaner:.. :.. .. cai in. 2 EARN 17 0] 0s ve 8 p: ESO, RELIC a Ad LH 11 
Duplicating-punch (alpha- 

betic) operator... ...... 2121 426 638! 179! 170 304 Bleu. 252 99 289 

1 Oral and character investigations not completed in some cases.
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TABLE 4.—Showing for the fiscal year ended June 30, 1936, by kind of examination 
and sex, the number of persons examined, the number who failed, and the number 
who passed, with preference status—Continued 
  

  

  

  

    

Examined Failed Passed ! 

Men Women 

Title of examination s Z a \ ah 
- pL 

2. | Eg |Eg| 2, [BglBe g | 28 | 8 |5E| 28 | Ea 
° = @ ag | 82 | 2g | ag |BEe|828| —~ 

g |B F |g] 8 | 8° |c% (3k 3° EERE 
sleeve {2p 2 |TV (2 Did 

Economist: 
Acricaltaral. 2... 106 5 111 69 2 22 13 2 1 iE 40 
Agricultural, assistant ._ 583 23 606] 431 13 130 18 4 10). [uta 162 
Agricultural, associate. 160 8 168 83 4 56 17 4 H...lo 81 
Agricultural, junior____ 4 1 5 v! | NTR, SRARTL Ra (RE Te tA a AP 1 3 
Agricultural, principal. 55 1 56 48 1 4 et NEN AE; Sy 7 
Agricultural, senior____ 61 1 62 J; He A 19 : LA At 1 EON eit 35 
Industri ca. oc lk 1 | Aci A 1 HY fee efi Sree me ai SRE APE, Pt aa Den 
Industrial, chief_______ 71 7 78 52 5 15 | Hid Mate aug 21 
Mineral, assistant_____ j § LAN Cl 1 j 3 Lied Rr tle 1 PMC FI Sieh SERRE Fe PT 
Socials coc iir in. 63 68 131 59 52 3 1 ERP 1 ERR 20 
Social, assistant._______ 167] 204 371)... 133; . 118 33 ; RE 83 1. 2 120 
Social, associate._______ 60] 110 170 51 55 .! | FPRORR ahd r,t A PUL 64 
Seecial, junior 2 ooo. p41 a, 1 | 3 RETIRE Sp aa Lh Ro hn ia Anal la EOE 
Social, senjor.. cil 50 75 125 46 57 3 y AEA 180.0 oN pe 22 
Taxation... cot... 81 2 83 67 2 12 | RRS: TAL he Ln 14 
Taxation, assistant_..__ 295 5 300] 249 2 41 2 3 1 FRAP SE 49 
Taxation, associate..___ 102 3 105 76 2 21 Spiras Idas.V ile 27 
Taxation, senior. _._____ G0. ok 60 Ih (i 7 4 DATE! JAM HE 9 
Transportation, prin- 

cipal Je. acter as. 2 DN ee iis fi a Cl a RYGAE RE Mae 
Editor, technical .__________ 89 17 106 78 15 9 >! NA DY ou ta 13 

Associate. >. Lo oii 133 42 1751 122 35 8 2 1 vA Bie 18 
Editorialelerk:. -.. ...... 2,144| 1,075 3,219] 2,044] 989 91 Ol 8 iS 186 

Principal: in. 1,750; 875] 2,625] 1,565, 710 152 29 41101. oe) 4 350 
Education supervisor______ nA 5 {INR da ul: el ; WIR AAO pe 1 
Educationist, senior. ._____ 261 37 298) 244 37 11 5 Foal FON FEY 17 
Electrical installation in- 

Spector... coil slau 331k. le 33 26[.. Cl alien aaa No RE Lr an 
Electrician. o.oo liu. 1,747. 1,747. 5341... 796) 3361. “S|... ... oA TO £0 15) | 

Adroraft. wc ia vi ni. 128... 128 04... 3 1 PA rR WIA DN 24 
Aircraft, junior... 7. 105, ...-: 105 SB. 5 13 | | el a 19 
Foreman... oo. 00 601... .C 69 23 27 197: ide wif] Ligon 46 
Helper, io i dood on 6071... ons 2,607,000... 1, 264 220 S28 ol oo Sree wal [Ba 

Electrochemist, associate _ _ Bi. 57 82 it 4 1 | Maa) NRE Ah SRE, 5 
Electroplater.. ......__._.. 1 Pre 31 Ue iiiin 17 4 | Bh Fa BER 24 
Elevator conductor. _______ 47 21 68 43 16 1 1 2 i # 4 9 
Elevator dispatcher 173. 173): ~128f...... 40 FL RRR, gist Se tedey 45 
Elevator mechanic, helper. SH... 314 JOLY 123 26 WE AR 150 
Elevator mechanician______ 1270 es 127 43 iL 64) 17 Bie HE] St 84 
Elevator operator. ________ 1, 031 41] 1,072 524 15 391 94 22 vo] ERE 533 

Senior. asa lll Low 1, 057 58) 1,115] 587 35 392 66{ 12 vB RP 493 
Embalmer..... co 0. La 1 nn 4 } 1 he A 1 fdr Baines oii Sa 3 
Employment agent, senior . iy ue 17 io ey et 2 Ld ae Vo me REE 0H 3 
Togineer. J. 2. ou. Sle 8 ER ARNE dll. t clan 4 

Architectural .__._..... V7 RI 2757 255)... 11 7 bE Na NE 20 
Architectural, assis- 

ant. loaner 283 1 284) 249 1 27 6 ; ECA Aya rid 34 
Architectural, asso- 
1 Rr LE Be oS... 28372206]... .. 15 10 j yn SE 27 

Architectural, senior _ __ 2451... vi II. Lon 8 8 TEL HRA EN 18 
Assistant. Joon 143 1 144 115 1 19 1 CRY URL ire 28 
Assoeiate. ion 106)... .. 105 2 EAA 10 1 BE Eh Rl) 17 
Highway, student. ____ 702 1 703] 523 1 1 I DER RREN RAR tg Lie i i De 179 
Junior. Dio LE La 7, 400 3| 7,403| 5,599 3] 1,751 48 1 MERA La a bi ROT 
Safety, senior__._______ 216). 216}; 200]... . Ailes. a ie I 10 
Senior. oo lalla fo un: 2... v1 yen [nei BEVRERR 0 BL OTA | EAT AT, Ee 2 
Student: Co... 26; 26 20 | [NTI Adina ST AD ARI 2 
Telephone_____________ {| PR 1 3 Ee CRON ROTEL) WE Ln Cn pina 2 Te nt 
Welding. uc ol sual. £1 Met ih 75 70). 4 : {FRI TN XA BEY 5 
Welding, assistant_____ nl... 1301. 108i... .. 10 p EEA HER RENE 11 
Welding, associate. .___ St. .... 31 2 i 5 1 (Oh) IRR AL Le 6 

Engineer appraiser: 
Assistant 255)... 255; 239|...-..- 10 5 1 LAH, AL PR 16 
Associate 1085... 103 83... 9 12). cel as CRY LS 21 

Engineer-economist, high- 
WAY. redid sd is 126, a 126 108 =i... 16 SAAR Satie Ia BEEN 25 
Assistant... Li. pL 370 1 371 270. 79 2h... ls i 3 IER OA 101 
Associate. ido. 179... -< 179 nn 41 25 ) § BERN Ri 67 
BOnior., ii Yen nnane 108]... 108 O58) i. 11 2 ERAT DY pela i 0 1 SER 13             

1 Oral and character investigations not completed in some cases. 
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TABLE 4.—Showing for the fiscal year ended June 30, 1936, by kind of examination 
and sex, the number of persons examined, the number who failed, and the number 
who passed, with preference status—Continued 
  

  

  

  

    

              
    

  

Examined Failed Passed ! 

Men Women 

Title of examination f ' . y , . 
; |e 1% (5 [ge 
ty [+r] kv ol 

go gh CH et 8 Te S| S28 = gle 3 
5) 5) Bl |B |le8l ag (58858 

= g = q E | © | £5 |25| == |B5|SE| 3B 5] 5 2 5) iE ° Go 2 A RR ha 2 
p= B [= SF 18 0 J og 0H el hod 0 

Engineering aid: 
UDIOL. meena amen O03 Ge nmin 603}: 438|.....- 154 ERR ee ey ae 165 
Ungerer... io ices {i 8} Elite 171 122)... i 48  § Wren 0 Bei cof Bat jim 49 

Engineering materials in- 
SDOCEO oi waa swan 1, 518 1] 1,519; 1,321 1 143 49 Dl dabms Fcion Eh 197 

Construction... .--ee.- 1! FRA, 92 OB ews 62 1 13 Dey a Bar 64 
Juniors the Seeidlaie 2] EAA 2 ETI A etl i Ee tert) RR 1 
Mechanical. .......ueue 207 fm ana 207: 239]. vcr 49 ! EAR Ftc si io vin lh 58 
Senior... iil. 1,498 1) 1,499! 1,146 1 229] 113 Fi) EA 352 

BHZIneIman.. fees cian 1 ES 19 TA acl a Balen Spel rw 5 
Derrickbost.....-..... 10) ees 101 62] ans 29 9 3, Blown SIE SER ayn 39 
Diesel... ii iis. Basten 5 Ean 3 pf PRA LT fad hag 4 
Diesel dragline......... p24 RR 23 an 15 4 Boh Gt SHR JN pl ae 16 
Diesel dredge... ........ py TAA 371 167 ein 188 14 pp Gd i 204 
Diesel, marine. _...._. O00). 66 S30} ae =~ 24 IN. fi 2s Eli 36 
Diesel, second assis- 

24 | HR CL, 28 an 26 13]. cum 9 Sy se Ro! Ain | i 13 
Gasoline, marine_.._... SO en 56 2 TR 26 19). cra NE 45 
Gasoline, stationary... 1501. 150): 132) sents 11 6 1} Jig ars iv 18 
Hoisting and portable... 2A een 260 - 118 .....- 101 43 y {Cain eR aia 151 
Internal combustion- 

electric... lncaiio lo 58cm 58 BB ima 16 23 
Locomotive - 5B mn 58 45) on 8 13 
Marine. seo ons oo 13 4 LI 31 ti 1 Li 7 20 
Marine, assistant. ..... HEN 25 FE 16 20 
Refrigeration. ........ 1 1) Li 15 CA Lan 8 11 
Steam. o.oo. LL... M0} Lr 210 88]. cue 70 122 
Steam, junior-i....... Reo 4 i 1 aS 24 Sere tl el il debs al FARE 3 
Steam, marine______... 1014... 101 1010... 59 31 14 Fath 58 91 
Steam-Diesel, marine, 

assistant. to: cool vd Thi anh SEE [aie i} bY ANP Eo te an) dm 3 
Steam-electric......_... v: rg BER pv is br UIE 40 29 11 LI ef EEE 72 
Steam-electric, assis- 

ant: el BB ied 535 bp HO MA 167 83 13). ele WH TR 263 
Steam-electric, junior. . 17 He 454 264. ins 128 54 BY cian I (YS 190 
Steam-electric, senior. . 80} ening 36 38 ewes 2 r ) BYR Gas mei 3 

Engineman-janitor..____.__ 427 1 428) 335 i] 60 28 qe MAES] RAM 92 
Entomologist: 

Assistant. tool Coo ly 4) RATA 72 Bal. 19 
JURIOP. oo. hoot brid ok 1, 250 88| 1,338] 1,008 79 251 
Physiology. cai eeue 22 4 26 19 3 4 

Epidemiologist... ......... 9 1 10 5 1 4 
Ethnologist? oo io 27 4 31 10 3 18 

Assistant 49 20) 69 23 8 38 
Associate 37 9 46 9 3 34 
Senior. .....o-- 7 4 11 1 1 9 

Explosives operator. AU ons 47 1 Poland 43 
Farnvagent. oc...iicieenes 748 Y 749] 384 1 364 
Farm-loan registrar._...... 420 17 437] 405 17 15 

CLY. a  L a, 308 10 318 264 10 44 
Parmer... soa. lia so lo Gol oo... 63 1b Bide, 51 
Farmhong. cos... tai. 1, AR nn 1,214 780 i 425 
Fiber (animal) technolo- 

gist, assistant... oc. cen. 2 § 1 BR 16 be | Pap BR! Baa io EAR hh 4 
T'ield examiner-....oueuu-- Gl a 6 Fina an Ne ED Sel Hoo. GE oy 1 
File clerk: 

JUIHOY dies imi 155 143 208 111 LL ERR aN! inal | fend ey 50 103 
Under... .s.coaibue. 68 157 225 7 p17) PH ce A In 4 ERE pee ea 194 

Filter-plant operator._..... djs ls 4 bi MY + Eo LAR Lo i Ten Co LAA 2 
Finance (public), specialist 

bre LAR EER LEA 93 3 96 87 3 3 LR ken Sth] BA 6 
Financial examiner, assist- 

101) Rel Se HE SR as = 1 7 3 Ti IEA SR Seen SANA INT) Meinl BAT, Thal f NA 
Tinicher 0 oil sa ot le 68 Lp ie vd ER PR A A] Sa 31 
Firccaptain....-_ ii... ... a | 16 ) LEE 4 7 ER LEAN nila 6 
Fire-department dis- 

Patcher. ro, ooo ool Bleue 3 LA 1 1 EIR Rd SEC NG oy et BE 1 
Five sergeant.....c.c.. oi 2 Hi Cpe 3 Ch eat Si 1 FE I a SEE et ws x 
Fivefighter..-_ ............ HMR. 148 Sol. 47 49 b2 BS Bac HE 98 

1 Oral and character investigations not completed in some cases. 
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TaBLE 4.—Showing for the fiscal year ended June 30, 1936, by kind of examination 
and sex, the number of persons examined, the number who failed, and the number 
who passed, with preference status—Continued 
  

  

  

  

      

                  
  

    
    

    

Examined Failed Passed ! 

Men Women 

Title of examination < < : & | 

<. | Bg |Bg |S, |BglEs 
£ = 28 > =] =R-] 2 8 = 1 bE] A 2 | 25 |Eg |E2| 55 |EEEE| = 

8 S s 8 = 2 & cS HL Pd 2 AR i 

rio py RSE Be RR RR EE © iL Oe Be I 

Firefighter-guard..- co. 50)... =-- 50 RN 9 8 ) § paige wy A) 18 
$11 1101 Er Yh a 3 [1 1 11 1 rang 3 1 PE ST a 7 

Coal burner, marine... 11] A 658(-: 278/-...-- 183) 194 Ip “2a BR 380 
High-pressure, senior... 258): ann 258] 124. 73 55 Blot amas woh Hh 134 
High-pressure, station- 
Yo AE Mn ST AY nan 4 on NORE Ta Nica STR 2 

Low.prosans coal, sen- 
ae 5 i ee 830 canis 399] 188 ASP she, 598 

Moai stoker lc... 24 LL pe a 33 
Oil burner. .....---- O30 iis 30 23 SRR el 55 
Oil burner, marine... 23 eames 80 70 Hednd E 151 
Sonior. i cach ise Sd sais 21 hip sR C0 fly 60 
SIeOIMN iret aman nan B00 aos 315] 141 H...... ei BY 470 
Steam, marine. ........ ? PRT See © Er seiaateg Ind eR KET Ho a [ln 1 

Fireman-laborer........... 8, 285 1 3,034! 1,047) 271]...... snd n maui, 352 
Fish-culturist, apprentice... I. 1 4 ’ MARS AM fa] 9 
Fla eurme bP IR 111] ET 22 2 4 plily RE nian) dae 23 

2 Ry Lea ey 164i... ..... 39 11 pf rR RE: enh 51 
Foren op! field clerk. ..__. 5,048) 273 602] 250 44 3... 913 
Forest ecologist, junior-____ 155 anna 21 1 j 1 I re 23 
Forester, junior... .....--: 13,3701. .... 454 16 EE Sr fa Bit 472 
Forestry conservationist. -_ Of chun 1 1 fel ane ies 3 

Assistant eden 1, 407 13 697 17 14 yi MRR, ple 795 
Associate... ouessai iat 551 9 200 84 9 A ya 297 

Forestry technician, assist- 
anti0. ul daa. 5,491 10 3,902 210 9 Bl. lea] 4, 120 

Forge shop foreman._____.. Vibra sR orl Suny / REO | roent ind BECRL | n mit] pee La RS i 2 
Forger: 

Drop... iit Va aa 13 ¥ 
Heavy, helper-........ Ts anan Z v 
Light... nnaniit Lada 4 

Foundry chipper... <-.-:c2 146... 146 38 
Framebender......... 1 3 8 
Freight rate clerk 7 A 7 4 
Freight-train conductor-... BO en ei 39 16 
Furnaceman: 

Foundry ...cevssntia sans 7 | An 44 80]. 11 r Jailh ote te le “snl IN 14 
Other forge. ..--vnnaoas 80 oo c- 89 1 3 HOR 19 ME, EER aema)oas: 25 

Qagemakor.. .... cuciuaass 3 HA § IRE OA Ren en Cl ) | doy bine pos ud Mn 1 
Game management agent... iin 8 yi} Darl CPR RE I pe A cme 1 
Garageman-driver_......... 7 232 88sec 99 37 Bl nenia i i 144 

Substituts.....oxcieew= 1,899 ..... 1,808]. 709. ..... 0471 227 18 en, ena leacle 1,198 
Gardener... io. ciuineui: 7Slieesa. 78 2} 42 9 15 ad aia Mali 52 

Assistant. in. coos 229] cnn 299) 112|.....- 91 19 A PR Rodind pales 117 
Chief: conga on nis 5 32 28] al 1 OE EA 4 
Head... soi einen us... 118 70, z atic 31 14 | Ch HAR, 48 
HOIper.. ccc eas anes 6h _.... 61 3 | BATERARLD 40 9 Hicaiss lel 50 

Gas cutter and burner..... 0160.2... 016). 425! _... 413 74 dd... Seg IR 491 
Gatetonaer. i. cee -coume= a... 1 19|....:- Tiel IC Hel] eta ae 4 
Geneticist: 

ASSOCIA. ce tin in na 22H Ei 3 | LSAT 20 7 Liens OMe es a 24 
Horticultural, junior... 121 26 147) 101 22 p. | RRR SRT RO RR 24 
Horticultural, senior... Ben 1 "| PN 6 2 .. Shen pied 9 
Tobacco investigations, 

assistant... ..t-2ennn- 15 1 16 7 1 7 8 
Geophysicist, assistan 112 1 113 79 i 28 33 
Qlagier. ....covealaniica- LT BERL wien LVR Jn  § 
Grader operator--__._.___.. 2 RE 33 19)... 13 14 
Grainininecion supervisor, 
{E170 RL WEN Eid | Eg | A ME ens Aen] J + | Fhmlatiiel SEI wl 1 

Graphotype operator. -.... 7 whet) Rgeant i 1 aoa. EER 0 BEDI Rati 1 Fs ee le 1 
vd SRR IE A 2, 283 4] 2,287] 2,030 3 194 55 4 HEC lire 254 

Grazing director, assistant 528 2 530, 504 2 19 BOGE nine pd hice 24 
2 C10 ISN ie 21, 727 8| 21, 735| 6, 553 3| 11, 566] 33235] 373 esl Y5, 179 

Customs. o.oo. 43 ens 4 7 { HNN Tiana hel 36). oct RAN a 16 
Penal and correctional 

institutions.......... 34) a. 34 7 4 CE i 14 Reno SARA ARSC WE I 10 

1 Oral and character investigations not completed in some cases.
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TABLE 4.—Showing for the fiscal year ended June 30, 1936, by kind of examination 
and sex, the number of persons examined, the number who failed, and the number 
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Examined Failed Passed 1 

Men Women 

Title of examination i a Bi a a 

E1E,|E, | |EsfE, 
= . o3 CREE Rey 
o o ag | Eo |E3| ag [E28 

= a gr = g gf | =5 858] 4° |= Z| & os 
5 ES 2 3 S o ZF i2®ls IT (2° 2 
sles ELzME (Ble EE JS 

QGuard-attendant.... ...._._ 8 1 9 6 2 | ee Pr bE a 2 
edioaloirtnt aan Ll 559 1 560 265 1 57| . 233 zr AR Ey BLS 294 

Gunner ii ie an. 113....... 112 31 Ley 16 14 : A EAedli pk 31 
Hammer-runner-._.._..._- Oli. .i 2. 61 Bucnin. 2 22 "1 Dit Ba Wh 26 
Handyman. i. ....oi 586. .L.- E861 215. o... 204 72 Blan ios HE 371 
Health (maternal and 

child) assistant... ........ 25 20 45 16 10 i LEE ed Boa 10) aaa 19 
Health (maternal and 

child) associate... 61 24 85 37 11 18 5 13 io Tg hey 37 
Health (public) consultant. 2 57 59 2 TERY Gud MELE pal 197 1 31.0 22 

Asgistant. CooL Ul 4 51 55 4 lel RR eis 14| 5 20 
Associate... io. 2 36 38 2 HE ml IE had | I Td 3. 17 
Senior. i. oi areas 13/4517 530 i FARA 1 Een Teg 21 hits fodid 4 

Health (public) engineer: 
Assistant A oo ro. 115 1 116 59 1 52 "Ua TN eid. Tin 56 
Associate. 8. au. 153}... 153 ry Fl en 83 17 1 3 Real En om pg 101 

Health (public) research 
assistant... oo a. 16] 232 248 rt be) nil Oe OG eee BI{/07 ee 59 

Health (maternal and 
child) specialist... ....-- 60 29 89 24 11 30 Oy p A 54 

Principals. oo. odo... 75 16 91 51 11 18 Oa... Bl 29 
OIOY oo ei ec aaa in 40 20 60 7 4 27 Ri 1 £4 Ia JE 49 

Heat-treater, aviation._____ Dimi 5 Dian 1 pth HIN Sens 3 
Heat-treating shop foreman Hi... 11 Ol..exus 3 b! BEER LAN REO, Ih 5 
Helium-plant operator, as- 

sistant oi io. dedicat 1... i EEE A) 0G, 1 Cnt IE fy Wen AR 1 
Helper, general............ 6, 293 10{ 6,303] 3,172 PA BT Iv Ry Mle Sen Of ny 127 
Highway-building equip- 
ment operator. ..______. 240... 240). .°1881 43 Eat PCT RE TE 52 

Historic sites and buildings 
director, assistant________ 82 13 95 73 13 6 ie vin] ANE WN] BR 9 

Holder-om....cliuek ig.a.ax 174 A570 BT sea SS 1 RS al PE MAR 80 
Home extension agent... ._. 25] 123 148 25 LE Ca RRC hed vf a 28 

anior. aL ses 18 68 86 18 RO WSR a Lew 8 
Horticulturist, principal... 40 3 43 36 3 2 2 aaa Sk] oh 4 
Hours-of-service inspector. . Lg 1 : § AO TR ts MRL EL Sal FIN kre Pe re 
Hull inspector, local and 

assistant. ool wide 205 wien 205): 1085... 5 8 bt EE gst Vp 10 
Illustrator, commercial .____ 752] 279] 1,031] 644] 264 91 16 1 i 11 joke 2 LO 123 

Assistants co ors 0. 369 85 454) 312 69 53 3 3 160 ye i 73 
Immigration patrol inspec- 

: 71 RVR VE, Sh ds PEAR 36, 163 1| 36, 164 
Incinerator operator....___ 24. ...:2 24 
Inkmaking plant foreman__ 21... 21 
Inspection-station keeper . 120... 12 
Instructor in shop subjects. |..-..--- 1 1 
Instructor-foreman...___.__ i ERA It 
Instructor-machinist_______ 20). & ux 20 
Instrument maker... ____ 4451... 445 

Chief sto ul olLias 20... 20 
Navigation instru- 

ments, helper._______ 7. Fh 50 
Principal.........d...2 16D. aid 16 
Senior. crs. eal y 111A 75 

Instrument repairman, 
electricals... cco ili. 26. 26 

Investigator: 
Alcohol Tax Unit_____. 58 canine 53 
Alcohol Tax Unit, 

SPECIAL dk ipa 1 AREY, 8 
Credit union, assistant_{ 1,709 41[1°1,750 

Investigator-in-charge (Al- 
cohol Tax Unit). odo... de ac i lg am a= [ei a mad ¢ la pd ARI De 1 

Ironworker, shop. ..._._.._. Ler 131 ve, peo 46 3 fA EAA ami Henin Ee 57 
Janitor esas tuoi (aR, 105 66]... 29 10V: ee as 5. DEORE 
Joiner. ioe omsl on 430}.....- 430/-> 1501... 172 HR WK nih on 271 
Laboratory apprentice, 
minor ca. . oa 6, 061 4301 6,491! 4, 502 3391 1, 539 19 1 ON le), 650 

1 Oral and character investigations not completed in some cases. 
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TABLE 4.—Showing for the fiscal year ended June 30, 1936, by kind of examination 
and sex, the number of persons examined, the number who failed, and the number 
who passed, with preference status—Continued 
  

  

  

  

  

      
  

  

  

Examined Failed Passed ! 

Men Women 

Title of examination , oo & ' an 
= 5) 15} fy DS |2 
S. | Bg |Eg|2, |ag|ae 

2 g | £8 |o3 |g] 28 |o5|28 
@ - @ ag | Eo | Eo] ag |Bo|8 

= = 3 = g a® | =8|88| a® |58|88| = 
I] oS = I] o ° 2 = ° ae BS 
= = = iE z oe ENE oll Be 

Laboratory helper, under: 
Bacteriology... .....__ 52 18 70 22 5 27 2 1 Bil... i 43 
Bacteriology and roent- 
1 yt I 116 33 149 45 21 69 2 pb) FR Bs 83 

Roentgenology....._..__ 33 3 36 25 3 v hf IETRRL CRETN ba Bg Say 8 
Laboratory mechanic: 

Dental ool Lhd 107 1 108 20 1 59 20 Bl. eaen BW 2 87 
Tool and instrument 
maker, senior.._..___. i) prvi 55 33t..l. 17 {RRA INNING IR PA el 22 

Laborer: 
Classified. .ascescdnnnm 38,718] 1,744 40,462| 5 059 405| 28,470 4,594| 595| 1,297] 1| 41] 34,998 
Foreman... 2. hi. ... 2,519 1{ 2,520] 1,455 x 732 96; 361 noe. We ley , 064 
Foreman, assistant... Heiss bE elt CANN] IE : 3 ATER I Po 1 
Foreman, junior_______ 1,761... 1,761 LR 509 253. Bull IRIE adr 793 
Fumigalor coun ccnua]l.  Blannay 5 | HT loriioolohadlsak al EY St 4 
Postal Service. __._____. 5, 566 12| 5,578] 1,326 5| 3,490 653] 97 Gp. 1] 4,247 

Land appraiser, assistant... jf aa) h § iste [nal WRAL a [RS : J Rin DR ATL 1 
Land bank appraiser._..___ 11 A 59 50)... .-. 6 Tones: Ji de) vali 9 

Assistant o.oo lo los 822 1 823| 676 1 105 37 7 LAR ER 146 
Associate. io aan. 200. asi 201 165i... 28 Frnt CORI, a. 33 
Junior... oil sou, 2, 588 1] 2,589 1,741 1 601}. 200) : "BV... SRA ie 847 
TEE SC I (ESET | Pell 6 (1 IS ORR 5 EDT 1 TE RCE le REIFY Jaf 1 

Land bank examiner, as- 
sistant. Sool ian 44 2 46 24 2 3 2 18a. PETTY Eire 20 

Land negotiator: 
Assistant i oo Lol 4 471 1 472] 405 1 46 18 REAR I Al RR 66 
Junior, aah 224 1 225] 201 1 17 4 EY Soll CR 23 

Lathe-machine operator... 110... 119 61h... 46 10 AERA alt i 58 
Jather.. . 0 .coeiaatndins Sie sae | ap In STORE SN RN MEY Sti OR IEEY Ral 3 
Laundry forelady....c..oi.fouunmen 5 Bids > § TRE, NTS wi ; SOLS RE 1 
Laundry foreman_._.._.____ 52 2 54 35 {} 13 4 ind it : | ER Deh 18 
Laundry helper, skilled. _ 49] 219 268 4 15 29 14 2... 1830. i=] 249 
Laundry mechanic.....___. Ee 51 aR. ..5.. 2 ; § ISIN EAR Aes a 3 
Laundry operative____.___. 3 23 Bl. 13 2 ES Blas 13 
Laundry superintendent _._ 3 AAA 44 200... - 17 6 Vitiaess Lal 24 
Lay (meat) inspector, as- 

sistant. oo. an Le, 44 _____ 44 RRR Kl WN NE Ion CN In Do 14 
Leadburner................ Ls... 27 1 3A HR 5 Blisiealie cid PIO Se 10 
Leadsman. .... au. ian 1350... 135 300...0. 78 3 BEL. AS BCR tab 85 
Lens (precision), prism 

and test-plate maker.____ 26]. Ln. 26 oF PIA Hp So Bh a RR SIN] v0 2 
Lovelman. ......i......0... 2, 7) Eft oaRA: Sy Ab he i Xl... TIN SRR i} 
Teverman. .. i... 0... 1 EAA 17 Neowin TECH] Ronald hE en EL 8 
Librarian: 

Hospital... lu aide uni. 0 3 11 nn PO RR MRA ne aa ane LYM, HER ale 3 
Junior. in 1 g (EEN alta RIL VI here] SG Dana i 1 d 

Library assistant. ..o...... i 1 2 1 ) 3 Wear EAC Sl DER RX Cen) EUR 
Lighthouse-keeper, assist- 
0 Ae NR SE Ng, 1, 608]... i 54 EEA SP. SOR 748 

Lithographer: 
Artistie, junior.......... : § FRET Elen PANS, 02 1 
Mechanical, junior._._. J i Sle Yves ah aw 1 

LOCRIAN a. a mide aaa 392. . ---- 2..xaia PATRI Fao 224 
Locomotive inspector.......| = 2|...... Deets smd [mw ms BAR AIS Wel 1 2 
LOftSmAN ean Si an 4151... 415 218 A... 96 i RA ARG RA PE 97 
Machine operator....______ 1,557) une 14657)  868|...... 572] 021060 1... aon, TK 689 
Machinist. oo. oda) ni ,969].5.. 9,969| 3,093|_ ____. 5,381] 1,395 100]...... em) ini 110,876 

Armament... ......0.. 190... 1 16/5... 2 j ) SRL SR MELE 
Helpers. alae oinacin 6,469) ....__| 6,469| 2,724] _____ 2,902": 770}... 73. oi vidoes 5,745 
Horizontal boring mill 4 i... 1 Nai aC 28 5 ? EIA FRR FAAS 34 
Junior. cael. 7 LR 43 Sl. 19 15 J 1 ELA AES 35 
Planer, heavy....._.___ Mi... i 1 PASO ONE 10 3 HANAN ARR SOR 14 

Maintenance and construc- 
tion foreman... a. 60[-. .... 60 Ten nd 15 

Marble polisher... 4h aie. 41 19]... hd ¥ 22 
Marketing specialist Y...05 1 Hotowo leila SIR BLA 

Assistant... PA 5 : EPRI iis 4 
Associate. ...o nana... Ns. 2 3 ier) AREAS, PT SAAT, 1 
Junior... uc isan den 1 RN: 6 1 eNO IT PANE R 2 
Senior. oa aaa ) EER 1 {| ee! ByRRRCL Rh PRCT IO, Rl x ton him ie Nn i me       

1 Oral and character investigations not completed in some cases. 
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and sex, the number of persons examined, the number who failed, and the number 
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Examined Failed Passed ! 

Men ‘Women 

Title of examination 3 < D & 5 

— 1 
— a IA pA [SHARES] 

= = 55 : + g 2g gles 
5} [5] [N= b=] ® | 8 ag [B38 

g | 5| 2 |g |E|=°|88|85|5°(5528] 2 
[=] o Bled eles idnd |Z BE] & 

Mason: 
Brick id 13) eee 131 vi 44 11 1. a, RR ERR 56 
HolPOr- do cotlnaswtdmins Bik anna 8 Ble wd 4 1 ARBRE LEAR Satara 5 

Master... eae iiid ann 1a. ) 5 Batam ICE ERR: (Tf Evia Heenan nadie 1 
Master and mate. ........_ 4 eaus- 47 1 LE A 29 13 | Be RISEN TAVIS) 45 
7 CRS AE BR Fd HR 55 J NET 36 5 LB 5 Fist NR 44 

Dreagl.. ituisinamsnams OL) 91 ori. 10 Se Hay prs TR 12 
0 Th Mu SE Ta. a. 74 yj Wee 47 9 hf RATA TEL YI 57 
Lightship... couicieee 44 aa. 44 > RS, 12 WER IER lly 1 Gaal, 2 
Second ~ 71 a 22 i if adie 4 ¢ IGA iT u ACA (Ome) 5 
Third 12... 12 4... 5 SO CE hE yl 8 

Matron... Yaa. ca dU ade 103 103... 1 RES, Fath ol NTR 807....1"14 94 
Moesi-cutler: cccevecadenns 1281 ee 128 1 7 ROR 49 iv MEW ket 2 ue Cg SMR 61 

Mechanic: 
Communications 
equipment....ecoee.-- 50d ina- 56 Braid 2 1 i Fea AY LA 4 
General... coo ou. 1567. oun 1562: 124) Lo. 22 10}... waa] ibe oF ail. 32 
General, foreman. ..._. 3] Ta 13 Blain. 6  ) WT IE WphiaN BALE 7 
Lampist, helper....___. ou. 2 i HIE, ASTANA Ir a, 1 Pet, Bre. [NE 1 
Maintenance. ooo... 150... 15 180 ie eli ERI LL, Ss Li Fe 2 
Monotype caster and 

keyboard. .c:. oo .: 1000 #11 Lend HSA, 9 1 Rell HEINER, FER Ring lh 10 
Natural gas equipment. 48 ian 48 10 ue 24 7 1 ol 21 BOR 32 
Refrigerator, gas-elec- 
ve LER ERO pr EAT 27 1 3 ME 13 ) Ea RCT ana DE) 14 

Mechanical shop superin- 
tendent. ud... oii ol be. 401... 40 28 oe... 10 Eien ECs ae Yond 12 

Mediator. eooeeinaan ol 399 2 401 343 2 41 13 TR ionian) Pi 56 
Medical director, area... 74 3 77 72 11 DARE | JCal FRI I aiid ria 2 
Medical officer............. 524 3 527 292 1 176 45] 11 | ARG Rea 234 

Assistant... of ie. 82 aa 52 Sli sut.. {Eimer LOI Dis IR IRR 1 
Associate. car LL. 314 11 325 3060 ae 263 15 ans LE 289 
Bacillin Calmette- 

Guerin, principal. __. 22 1 23 201: son. 1 J 3 LAN x tn Se 3 
Interne, junior.......2. 226 18 244 39 3 184 1 pa 3. REM REN 202 
Psychiatric resident, 

LE PEL) hr AO SRT 61 4 65 22 1 Sot | WRIRER BA 42 
Medical supervisor, psy- 

ehigtries oot tian 104 1 105 80) 9 15/2s wwe if I FE 25 
Medical technician. _._._.. 317 367 684 153 120 118 40 6 241 5 411 

LY pt, Ss TA RN SA 255 265 520 79 29 123 45 8 234. 2 412 
Melter.. 421... 42 p.1 3 En 9 3 I t.ait WEIR DRY 13 
Messenger: 

Assistant. co... aioe 290 44 334 83 26 200 2 5 1) Inte HER 225 
Assistant and junior... 31; 168 199 16 59 14 i § ie 108)... +4 124 
JUDIOL: Lt caer imi 243 54 297 88 20 143 21.210 pr 74 Ne BR 189 

Messenger and skilled la- 
borer. 215 13 228 2 TE 169 11 9 18]. ari Jo 202 

Metallurgist: 
ASSISIANTt. id icine 225 1 226] 112 1 93 19 1 § Ent hak and min 113 
Associate. - - 83 83 20 trian 47 1171 ME gt Ra Leh fai 63 
BONOr. oe eimmm te rrin 60; nnmes 69 SH. 13 | IEE BE i EI 18 

Meteorology observer: 
unior... 1 J J Inet HO CERI IN FL nd  } SEIN SEED nl 1 

MINOT. cans enn 52 3 55 EATS 39 Olu eA SAL 48 
deri ol en ca 57 1 58 i... 40 [| NOSE 2 EHR LA 47 

Microanalyst, junior 3 3 Bladen is )ve ms pa aL 3 
Miller,: machine operator... Semen 3 PARNER, I 00S Fi 3 ua RAAT 3 
Millman_. 4 4 4 CDMA ARLE Chay RS Cat a KER 
Millwright, helper 123 123 73. 31 90 a ee) 2 Ed SEAL REN 51 
Mimeograph operator...... 6 1 7 3 i 1 PAT i LI i Jo 3 
Molder. 456 456 yg LBS A 305 72 Slat. AR TR 385 

Helper... 609 6000; 318. n. 248 41 yA) LAE Eh 291 
Morphologist (horticulture) 19 3 22 14 2 2 Sw mee ALR Cat 6 
Motorboat operator........ 676 inn 676] 432... 189 52 Bl uiuas SER, PO 244 
Multilith operator.________ 297 20 317] 215 16 70 12... um SaSeta Reis, 86 
Mycologist, medical... _.._._ KR 2 g 3S Pn EE J RR BV ate | rai 1 

ASSIStANS.... cue ieee 8 3 11 1 EG 7] Para) To BLL A 8 
Senior... 2 2 {ATL 1 ARRAS I Sa LL PRY X   

1 Oral and character investigations not completed in some cases.
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TABLE 4.—Showing for the fiscal year ended June 30, 1936, by kind of examination 
and sex, the number of persons examined, the number who failed, and the number 
who passed, with preference status—Continued 
  

Title of examination 

  

  

Naval materials inspector, 
aeronautical 

Negative cutter. ._o.oo____ 
Nematologist, junior... 
Nurse: 

Graduate. .........i:0: 
Graduate, junior...___. 
Student 

Nurseryman 
Occupational therapy aide. 
  

  

  

  

Marine... idem 
Olericulturist, principal..._ 
Ordnanceman. .. ews mms 
Packer   

Pai   

Parachute repairman______ 
Park naturalist, junior.____ 
Passenger rate clerk__._____ 
Patent examiner, junior... . 
Pathologist. ema sii ion 

ASSIStAN] ev cee ikem 
ASSOCIMO cn 
Forest, junior............ 
Senior 

Photographer. 

  

  

      

  

Examined Failed Passed ! 

Men Women 

o S OQ Chess 

g | a 5 | £5 | 25 |85| 28 [EEE g : 8 5 | g gs a3 8 ge 28 8 

Bie le |AlE zis |B [2 S12 

a5 oe. 45 7A En 3 Drews md] oe AREAS HEL 8 
75 3 78 58 2 7 HERR PLE Siete Md 18 

109 23 1321 100 22 4} REE 1 IE 5 Pn, WE 10 

4 4 73 Bann i Tl eo LA) 53 53 
46' 2,943) 2,989 26 1,909 16 4 co 1,033...... 1 “1,054 

7 51 519 5 402 1 } ER 10]... 112 
304). __.. 394 od... 95 23 SEE RLY LI 120 

571 64 635 354 60 160 52 5 VERA pl 2h 221 
235 41 276 206 35 28 ET VS PY, Res 35 

  
Photostat operator: 

operator, junior... _______ 
Physical director, senior. _. 
Physicist: 

JUBHOL I da lh vided 
Radio, associate....... 

Physiologist: 
Assistant... .... ee... 

Research, associate... 
Physiotherapy aide... 

Pupil 

Pile-driver operator. ....... 
Pilot 

  

  
Pipe coverer. . ccnicitanme 
Pipe coverer and insulator... 
Pipefitter. 

Helper... cucaannmmine 
            

  

  

  
  

  
  

      
1 Oral and character investigations not completed in some cases. 
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TABLE 4.—Showing for the fiscal year ended June 30, 1936, by kind of examination 
and sex, the number of persons examined, the number who failed, and the number 
who passed, with preference status—Continued 
  

  

  

  

   

          
    

  

Examined Failed Passed ! 

Men Women 

Title of examination ‘ A HE Ry 

E [Ee (Be|S [EE et po @ I) 
of g | 28 Bile g 28 | Seg 
g | = g | 28 | Eg |82| 55 (BEE2| = 8 |B |B (sg |B |2° 88 (558° [E=[2%| 3 

p= BE | = ZB {= sole | & (EF |= B 

Plant physiologist, junior... 298 59 357| 163 38 130 4 1 ON iafanad 156 
Plant-quarantine inspector, 

JUIIOT ts en vrs miei 315 3 318] 296 3 15 3 3 FEAT ct BL 19 
Plasterer couch ol. 2 TRO 23 Alin 7 7 Bln mated la 19 
LEE YE Lr eT PLARAAN 297 297 85). 2. 116 6,520]. k. Be kitt 212 

Foreman... J... coucimme HW... 14 vi 1 Se 4 Sibi Henan IER id iad 7 
Helper... ote indan 7.7 A 144 2 56 12 4. Ro rte Lata 72 

Pneumatic-tool operator... E41] ih Oh 35 20 150.00 Sn Po Aa bh 15 
Policeicaptain. ic. caueia- 16] x... 16 + 3 SL HR Ry | MRSA Libis! 5 
Police sergeant... ys. 1 dl a ee SR Sd] de eS a] a 
Policeman. ..- <nvs-ns annum 1640... 164 116; ..- 16 31 : SERA RELL A Aa 48 
Polisher... la... i . ai.s S30] ne 30 1 aa 17 1 pd he a Er 26 
Pomologist, junior._-_.__.. 352 361] 271 62 14 5 1 RIT ated 84 
Postmaster, fourth-class_...| 3,258] 2,301| 5,559) 962, 559] 1,884] 356( 56] 1,704] 1] 37| 4,038 
Poultry aid: \ 

Assistant... i. .ecena. YO... 179 1761... 3 
Junior. .__ don 770 6 776] 731 6 39 
Senior. iui .i. Inca 243 ems 2431 208]. nnn 3 5 

Poultry husbandman___._. 48a. 48 38 lic 8 1 Yada: RE Loe 10 
Assistant. oo... lL. 34 ' 35 27 1 Le YL SA WER kya 7 
Genetics, senior... -.... Ml... 34 vi patty 4] 2 Nanna ae nm 8 

Powderman.......c..-~... 3 HE RG 46 Tj 33 1 MEL Fold i, 38 
Power Jinoman: 

Helper. cou. cas asta | SNe 94 £4) IRSA 26 bt, am EO Pibiipis BE 35 
Power distibution 

nes. Lo ites 1381. wns 138 Si 39 j 1.1 [ahd Kd AEE Lae 54 
Power-plant foreman... _.. 481. 43 v2 pt 13 yg PARLE Ro ie feed 20 
Power-plant (Diesel-elec- 

tric) OPorator. ... aio teas 21 1 [A 31 1 pa 13 | DIOR Sd 0 nies 17 
Press assistant...----ezeeum 1 RAE 5 1 oF CT ERR FT SE SSE, pein 1 
Press feeder... i. con.caii. 21 SON Ahi 3 Bees 1 i | IWS Wa eel CARAT a, 2 
POSS Or os mn a oi re 77 2 79 35 1 35 6 1 i 3 cli, Jas 43 
Pressman, cylinder... .... alo d 7 A PE) Pal (RIE, PA LE NNR A 5 
Printer: 

Hand compositor. _._.. 7 1 8 1 ! of BREINER El Sa Clic... beri) LAVA, 6 
Job: Joc. raddl. Liu yf EA 21 Bl. ley 12 2 AEP eras, Fit 15 
EX her keyboard 

ORErAtOr, he chee anal 1 1 
Proofreader... ---- i... b{ | TTA 1 
Slug-machine operator. | ARE, 2 

Printer-bookbinder..._.___ ¢ 4 mT 1 
Production assistant_____.. 1 2 LEAR, 6 
Protozoologist... un ~aa ita 14 4 12 

Assistant... aaa 24 6 21 
Associate... amas 26 5 25 

Public works foreman... 90}... ana 10 
Pumping-station (electri- 

cal) foreman... si --=ea" dil. 15 
Pumping-station (electri- 

Cal) Operator ou. ccucvee n- | +4 IRE 93 4... 11 7 i RI he Jd on 19 
Pumping and refrigeration 

plant operator.....-u--..- 25( Lasts 25 i 71 BR 6 4 s ALA adh n 
Puncher and shearer_____.. 165]. 165 1b] Ta 47 11 RAAT. fyi el a 52 
Purchasing clerk........... | RR 89 73-2. 8 8 Ly den BSF dod BE 17 
Quartermaster... .......L.. 90]. ues 90 dy on 28 16 a ll dota 46 
Radio mechanic, aircraft... 88(is... 38 25 uss. 2 1 1 ETC ting SHetpiho) Dy 13 
Radio operator (airways), 

ASSIStAnt ve a sa Rd Ea 2 bt SECA BRT R00 EU ni at Di Leet SAR Lad] mona ITaY 
Railroad conductor. ___._._ Yin. 2 A EAE Fal RL EE Joa MELE iid a Srl of 1 
Railway postal clerk, sub- 

ghitute: Lo. JB. le 0 145, 044 49(145, 093 (43, 403 15 92, 870| 8,438] 333 (Lv A pm, 2/101, 675 
Range examiner... ...... 12.0... 12 Vj avi ifaabanis AREER Sn Spoil Lard 1 

JUNIOL Son a ind mss 986 5 991| 784 4 190 i 0 RSE 3 3% Ectohe Fadi 203 
Bateagent..:. .. ......i 1,109 2; 1,111] 1,032 54 20 reign fad if 
Refuge manager: 

Assistant. ooo. ab, 133] -=x=2- 133 06). cuss 22 £2) Hed (hari ei Here Jha 27 
Associate... oo... 53]... 53 30). ad 10 3 {robin es Cait 
Fe 11 ge A 0, AERA 676 2 678 628 2 32 11, ER BREN Rte 1 eve 48     

1 Oral and character investigations not completed in some cases. 
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TABLE 4.—Showing for the fiscal year ended June 30, 1936, by kind of examination 
and sex, the number of persons examined, the number who failed, and the number 
who passed, with preference status—Continued 
  

  

  

  

  

Examined Failed Passed ! 

Men Women 

Title of examination x & os ag CARTY 
2 = £ 2 aE 
og | RE |R8| Te |RSS 

=| =| =O gqileg|l «© gg 
5 5 ad | go | So ad (Bolg 

g g 3 g § | 2° |g%|8%| 2° |83|88| B 
> 1S) ° [=1 =) =) 
Sle |S 2 |i i8.0% (T&S 

Refuge superintendent_____ 76 1 77 76 3 RRR RRR Lt Ia ERY FE FY 
Repairman (buildings and 

grounds) 
Reservoir superintendent Se 

Safety-appliances inspector. 
Safety inspector___.______._ 
Safety instructor, junior... 
Sallmaker... i... a... 

Lo ea ee 

Secret Service operative... 
SN EWOr. da ea. 
Sewing-machine (power) 

Operator. ..co.emuwansiiin. 
Sheet-metal shop foreman 

and layout man... ..... 
Sheet-metal worker... ..._. 

Aircraft, helper. ._..... 
Aircraft, junior. ....... 
Aireraff, senior... .... 
fuiomaijve gg abun 

. Helpe 

Shipwright.. cco 
Shop checker. ............. 
Shovel operator, gasoline__ _ 
Social-work director: 

Assistant. ceo rnaaina in 

Social worker: 
Psychigfric .......00 
School (visiting teach- 

1 A RAR YA 
Soil scientist (erosion), 

Janior. wa 
Soil technologist, senior___. 
Stablekeeper_________.______ 
Statistical clerk, assistant. _ 

Financial, junior..__._. 
Principal 
Senior... ...-. 

  

HOIDOT. oe miu imi 
CS OIOr- Jl ens wine   64] 79 7 

1 HAR 

508 5 104 
a 3 
Gl 6 

25,999| 9,130] 3,738 
2 25         71] 127 198 

1 2 3 

624 6 630 
481. acne 43 
80] cw 80 

30, 10110, 487| 40, 588 
140 31 
5560 84 
167 37 
HA 
18) 
85 5 
901d 

Ol avieas 
83 crn 
arson   

1 Oral and character investigations not completed in some cases. 
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TaBLE 4.—Showing for the fiscal year ended June 30, 1936, by kind of examination 
and sex, the number of persons examined, the number who failed, and the number 
who passed, with preference status—Continued 
  

  

  

    

  

   

         
  

            

  

          

Examined Failed Passed ! 

Men Women 

Title of examination & % 2 2 < o 

= a 8 a 8 < Bole 
=| = =S | 8l2al =8 | 828 
@ a e | ng | Be |B] ag [53/298 

I=] I=] = o g oq 3 5 [S) ES) a9 [= B o B = 

S © 3 2 3.18 Chl Rohl Re 3 
= B = = Bi SHAg Lee LT id = 

Steel-plate engraver........ ie wo 1 2 AREA Dr fied LASS Ne Se) BN ER po Bl 
Stenographer: 

JaTIOn. nase cain 952| 388] 1,340 
Senior. fot ise -nisna— 358 192 550 

Stenographer-typist- . ..--. 4 % 11 
Storeotyper-ccecew-sanem--- ah 1 
Steward. J. rds detain lis ST iaaia 57 

Assistant. aca eceeatc. 20s. 20 
FE BOA Re Tals 1613... 16 

Slowardess. ....--. seve caine dy 6 6 
Stock Clore. aan eeien 15,550] 181} 15,731 

Senior... .-- -| 6,653 80 5,633 
Stock finisher... 3 663 ain 66 
Siorekeeper.. cen nnesin 02st 92 

Deck department... AIRE 7 
Engine department__.. | EEA 39 
Navy yard service... 10120. 10 
Penitentiary service.._. : 31 oa 1 
Steward’s department. RE 21 

Storekeeper-gager........... 307}. oe 307 
Structural steel inspector - ) Re 1 
Supervisor: 

District, Bureau of 
Motor Carriers. ...-. 932 2 934 777 2 122 32 : § Bagi Me Bes 155 

Enforcement, Alcohol 
Tax Unit, assistant. . ARE 6 Bite Sil | re mk iam on RL me ee moh) PRG 

Supplies inspector. ......-- 1 FIG 21 lt. 2 {RL Lie OM) Dl 5 
Surgeon’s assistant. . ....-- 2 4 6 2 ale bad ATE MR) AR) ie 2 

Dental ro. 0 to a 24 49 73 18 11 3 Brarins 88. 44 
Survey-party chief. 56 22 7 i 3 ie A 30 
Surveyman..... i. lees 8881 = 127]: 10]. cea melas 4,025 
Surveyor: 

Public land 83 i 5 § BREESE Ed ph Lt 94 
Soil, junior...-_-z. ot... 50 hd Tbh pls Miia] Kas 53 

Swineherder and poultry- 
11120 1 Sn A SpA Ly 4 RS 1 4 DER 14 7,1 Se 7 Doman rai had 9 

Tabulating-machine oper- 
ater junior... onal, 796| 483 1,279] 398 257 385 1B. 2073.0 624 
J em Ee Re Aa Lh 244 2 246 120i =<0ass 88 32 4 v] RR IER 126 

HID. co imne emma 4 HEI 80 D8 = 45 7 DERE Bao EA a 52 
Instructor-foreman. - -. : 71 BREA 12 1] PRITR ER Ai 2 ) OL 5 Di 3 

Teacher: 
Community school. __. 6 7 13 6 LES | nd RAVI Ro eS] Ri 3 
Physical education. _. lis. yt Femail LT SN ri 2 iy SR gre ay 1 
Senior high school. ___. 1 3 

Telegraph operator. _._.... 1,550, 103] 1,653 
Telephone operator, junior. 73| 658 731 
PO DOTOr. ec mmm meme mw ) fg Lodi 17 
Textiles inspector_......... 225 1 226 

JUNIOr: Lia. 135 1 136 
TR le A oa pr {EE 33 
Pimborioxpert...--- -naxa- i} FR I 
Timekeeper- - - - 1 3 Ppl 1 
Tinner, helper.._.... % >. ERE 48 
Tool and die maker._______ ns 23 
Tool and gage designer... 108]. ...-. 103 40 ese 56 6 1 aite Ale hn 63 

Senior... haa aan 080. ns 98 41f....ok 53 7 EV dR se Jr de 57 
Moolhardener......max-2e.- 1i.cas- 11 al ete 6 AI Kaision al iees 7 
iH 1 A p+ | Eiri 139 Vi.) Eni 37 J. DAC IST i wie wert 231 
Toolmakor..............0.. 645). G45]: 238! en 334 ft Th v1 IR a ee 407 
Tractor (crawler type) 

operator... .ol.olos 154]....-5. 154 84) cnn 66 7 IPR SOC, pret) et 70 
Frain dispatcher......--... 20]... cts 20 1%. es + DORR dn DICER lL ES 8 
Pransiafor-. |... 0... 00. 4 2 Gli. ne ames 1 SOAR a 4 
Transportation tariff ex- : 

miners. ss 2, 046 5 2,051 1,505 3 399! 134 8 Denne mean 543 

1 Oral and character investigations not completed in some cases.
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TABLE 4.—Showing for the fiscal year ended June 30, 1936, by kind of examination 
and sex, the number of persons examined, the number who failed, and the number 
who passed, with preference status—Continued 
  

  

  

   

    

  

  

  

  

  

  

              

Examined Failed Passed ! 

Men Women 

Title of examination < “ Aly 
=> f= El 2 Pe et 

AQ | Re ARR 
g g | 23 |. 8 (5828. qe oN 
4 @ =3= 20 | He | ad [Fo|Ea 

= Bi 3B g g [2° | E323 [85] =° (BEES 3B 
2 S 2 cl S | so CR a BRE a 3 
Ss |B = 2B 7m JB mm Fee 

Truck Ariver.. Jo.ceceen. 6451 nnae- 645 36Y...... aN 50 Ue. adss Ry WE 284 
Heavy duty....a-n-v-- 26] 2menns 269 154 88 26 1 § RR deuliare 115 
Mountain highway 
construction and 
maintenance......... 7300. noun 789 EIT 49 13 1 Ear Eh 63 

TIpewrier repairman. .... L187: anss 1,187 205%... Roc Ja EB... BREASTS 924 
ypist: 

Junior... Sts. ccai 8,101] 236, 3.3871 2,113; 140 938 46 4 87|..--| 59] 1,134 
SOior. siti suai 1,014 171 1,185 645 115 334 32 3 42 | 14 425 

Typography director. ....- 210 1 211 201 1 7 hen BE SERGI 9 
Upholsterer. oo oii Ad awaees 1 1 
Village carrier, substitute. - 167 5 
‘Warder (relief class) ocean) coeoan 3 
Warehouse examiner__..... Blic.i:. 
‘Warehouse helper... 
‘Warehouseman....._ 
Watchman, marine... 
Watertender....._.oocaee-- 
Welder: 

Alrerall. co oaiuiandinn 43 coi 43 orc... 16 + Sy Jd) BOA FRENCH LRG. 24 
Aircraft, helper. ....... 100 as 19 We crim 10 Ca The) eT RR 12 
Flecirle. oir. annus 10300] - en 1, 890 vi: DER 960 «1880 © 1a... Bestia JY 1, 109 
Electric, helper. ______ 75! 79 39h... ... ESE | Dl IR 40 
Electric, specially 
Silla nee eae Fb) IA 512 1650. .. 2 300 45 2 EE Eokolea nl 347 
SC 365 ans 165 1, name 83 18 Cf I pA SAR 105 
Gas-electric.._.._...... 0 ions 62 2.1 RRA 30! 5 j 5 IA on bed 36 
Helper: oo canna: 1930... vit 193 Wok ues 72 Olcacifianass EP PRL 81 

Wharfbuilder....io ae... EH ims 59 820 oui 18 8 Wises ooofudag 27 
Wheelwright. bein. ua. Gl aes 6 re Real ; | RS NE SIR Th 
Winehman. 2... Ol... 61 vd MET 21 + eC ME TOM Ps 24 
‘Window cleaner. __.__..___ 77 Pb 77 30)... 5 34 [LR lh tina J 38 
Woodworker: 

Adreraft... cioneaia.. 881 i... 68 1 Dah SRAYA Ta js A Ne EA Enea] Daa 3 
Holpor.....in iva cua SZ as 321 120)... 158 22,  & re wer Cg 192 

‘Writer: : 
Agricultural research... 161 26 187 144 26 15 7) BEER SN IR en 17 
Agricultural research, 
principal. ...c.... 63 4 67 49 4 8 THE A Se) ud 14 

Agricultural research, 
special... io a aoa. vo 8 80 45 7 18 6 3 Deel! ER 28 

Agricultural research, 
radio. i. oi aan lees 24 7 31 21 7 2 ¥ | iis SAE MEAN LIC 3 

Special, assistant. _____ 216 155 371 166 107 48 LA 46, 1 1 98 
Special, associate____._ 217 151 368 171 122 28 12 6 250 i 2 22 75 

Writer and exhibit de- 
signer, special: 

Assistant oC ooo. 30 21 51 27 19 | PBR RS HRN J 5 
Associate. oo. c..l.l 11 20 1 8 18 2 {4 MSA bs REA Whe 5 

Zoological park keeper, 
CL Dye TANNER LAs 1 1 4 GRAINS RE al Teer LEE SIT ON aed LAN pla 

Total, by occupational 
groups: 

Professional and scien- 
i LR EE SRR SRO IN 80, TIO cin mi) omni ae sim mie oe Vag ER ot g's Le jhe ve ee 

Subprofessional and 
subscientifie. oi... 0 -eaateajraaene tg bt SERRE ORY Lor tial] Th Nn of NR ee SP) Lr Sa Del 

Clerical, administra- 
tive, and general 
J rv He ORC AR A Eel RSS 00, 008. «ome mired mi eb ws fi 2 ic ey rr ARR Wid LR Te 

Custodial, labor, and 
IRECRAMICAN:. ron Js = mim fee mi 111 Pr te LE VC ed BEST LARA PSR IL Bn IR ae a 

Total for entrance, 
classified service. -.|658, 510(53, 501712, 011!311,165|27, 9651294,184|47, 9725, 189(24, 550/ 73[2913|372, 881       

Oral and character investigations not completed in some cases. : 
Of these eligibles ,30 were granted disability preference, 171 wife preference, and 712 widow preference. 
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TABLE 4.—Showing for the fiscal year ended June 30, 1936, by kind of examination 
and sex, the number of persons examined, the number who failed, and the number 
who passed, with preference status—Continued 
  

  

  

  

  

  

  

  

Examined Failed Passed 1 

Men ‘Women 

Title of examination $ i. 5 x. E. 
[>] 

P= o 5g 2 l=a 22 ales 
@ o ag | ES |B | ag [E8|H83 

5 | E| % |g | E|5°|38|5%|5°|S5/a8| 
=] © Fh % © 

gi RBA BSE {BS jz iE {5 

Promotion, transfer, and 
reinstatement............ 16, 748| 2, 265( 19, 013| 3, 143 8681.13, 566!" * 30)..... 1, 396 —ua-i15, 002 

Reemployment.___.__..__.. 873| 332] 1,205 LARA A TL a A RE Sol. At ,1160 

Total for classified 
SeLVICO. oni 676, 131]56, 098|732, 229|314,336|28, 841 5, 189/26, 270 913(389, 052 

Unclassified: 
Schedules A and B_..__ 871 90 961 0 eR 6 er. LL is We ir] whe Try IA: 923 
Postmaster, first, sec- 

ond, and third classes.| 20,327| 6, 370| 26, 697| 7, 197| 2, 153| 9,945| 3, 185|.____ 4, 083 ay 17,847 
SL ADOTOY Se a su dali 2,387| 2,090] 4,477 242] 210 10] 1,736] 127 17| 4,025 
District of Columbia 
government. _____ | 2,452] 393; 2,845 1,201 364 1 pot WA 1 1,280 

Designation to Mili- 
tary and Naval 
Academies... ......... 7,661]. aw vis et 1002 a i CRN es | 8 Lr) LOR] Ah Nl, a 

Entrance to Coast 
Guard... i... cd 4491. u... CE HE Ted SATION I ATOR BG a BER BNR ATA, 

Miscellaneous ___.____ 3,392| 2,174 5, 566 228 262 3] 1,867 26/ 19 5,076 

Totalunclassified. 1/37, 530/11,1117] 48,0606)... doe nse arin of la RAR A FR ERE, 

Aggregate 4. _________ 713, 670187, 2151780, 885] fo] cine TR od ERE ae                         
  

I Oral and character investigations not completed in some cases. 
_% Veterans are not allowed 5 points additional in unclassified laborer examinations, but in such examina- 

tions veteran eligibles are given precedence in certification. 
4 The total number of applications filed was 920,970. For various reasons a number of persons who filed 

application were not examined. 

TABLE 5.— Examinations for certain classified positions in the Postal Service, 

  

Persons ex- Persons ex- 

  

itl amined in amined in 
ne fiscal year fiscal year 

1936 

HT ORY FOR JEN a eb AR ARIA NUE Eel MT 17, 025 107, 642 
Laborer, Postal'Service. 0 tA A ee nent AEE SR 1, 867 5, 578 
Postmaster; four -class a a dea ada 5, 153 5, 5569 
RaAlWay Postal Cor i ee ck aii a neat eb os Se BR LL 95 145, 093 
As UL ET RR ae lh a mn a BL eh CE a LS, 4, 020 6, 980 
Village oarrier. oun 2d brads 4 oe Lenn st rnd en hg wt nm 2 55 172: 

4s 1 CREE ie El ST SERA IR Er I RSA Sn 28, 215 271, 024 

      
 



TABLE 6.—Showing for the fiscal year ended June 30, 1936, the number of appointments made from the different examinations in the departmental 
and field services, by sex, preference status, and salary range 

[The figure following eac h examination title indicates the classification group in which, for statistical purposes, the examination has been allocated: (1) Professional and scientific; 

(2) subprofessional and subscientific; (3) clerical, administrative, and general business; (4) custodial, labor, and mechanical] 

  

  

  

      

  

Departmental Field Nonpreference S-pomt Prefer: 10-point preference 

. Ee |B 
Title of examination Eee 

bach} beni 

Elz |E|E |g |B | Ez |B |B |g |B|E 388822 2 
[= sie al Blea 2 lB lai BIE laRTIBIBE]" 

Accountant and auditor, assistant (3)... 1 : § SRR : 5 Pagan ETICE FONT | Ltn: Laan CRE He | a el 

Accounting and auditing assistant, principal (3). .._.__ 1 CEE | Eel BSR Hjoor | ER A ms SUAS grr lor ek pry 

Accounting consultant, special (3)--- cocoon a- 7 : § Shela :} Olas 6 ey 5 Ei J ATs SHEA RI: Ln bo Ret iue 

Actnory, assistant 8). sr sr il Tana 1 seb | Rar Lean Nee Ck LST | SETI See {EE : 3 BA SEL PEST Le) maa 

Addressograph.operator (3)... ii ci ciceirnsnsmgnrne 40 9 1 10 26 4 30 33 5 38 ; § KR 1 : | GRR ay, BR 1 

Administrative assistant to the Director of the Cen- 
SE ON a or DT a SST RRA aT 1 man JC: Ia ALE p % EA Hain Abr SRE ded SRC FREON del SR 

Administrative officer in charge of grants to States (3) _-- 1 : $F Tapia : | NC ER aie | rebel bi Tl RC  § Br Wears: Seay Heed BWLAL Ra RNa 

Agricultural assistant, emergency (1)... co. 111 EM) een STIRS | Benth 3 | Ee | Rr SAE artes Voge Baan WOR WA 

Agricultural information assistant (1). occa 1 3 [rf : HEEAOET SEN {3 IR : HR TRIAL) Si LA RE thy Seon. AR 

Agriculturist, extension: 
Associated). a i adidas di ident nmin mn 1 1... | mates Kai etd alent, H.oeasd b= I ES AWS Egat EN Blin Seletogy Selefeied 

Senior (1): ia a ee ee dna 1 : CIN 1 3 Jon; Me Ng REHDROR) i § Bmp He ios En Sa IO Beh oe Nee ae 

Agronomist: 
Assistant) oo Ae eri i na (LATE Re SEAN / {Wien 7 75 ra / ; Soler. hye Sse Piet Ee i he 

Cotion, associate (1). 1. cn clad. tio acicnapannnn 6 H.:ooo 1 | Pipe 5 Sao 3 | Tn oe 1 Kite vision] Rheha ALE Bear 

Aircompressor Operator (4) =: icaieersniupihapinan= EES CONN, ee eae Sih. 3 LS 2 H.%: i} iene SARA SEP LIT Yeh 

Aireraft-engine manufacture master mechanic (4)... j 5 TERSLACE CER TE CCS 1... Lee RRL Baa : | in : § Salen NR Eis ME Gm 

Alreraftiobrie seamstress (4)... ave faa ian 0 jv) Eee Latah] Panne 00 aR ba 17 1 1 4] PI 13 ¢ +: 1 Bn week Les Wl LE 4 

Aireraft fabric sewer (4)... cuanno te dni aan sas 7 LSA EOIN La Se 4 1 4 af ose APYEN ELEGIE Maa on EH Sell Pe IS 

Adveraft Tabric worker 4)... pun. cnonobsocbonmmns wins e= 3 ECR Ra ki Berna 3 Ya 1 | AR | SH Sky Are CE SIR 

Aircraft instrument mechanic (4) -ccoe oo eeomeeaao 11 SERA Np iy, Sn The Blau 6 1S 5 7 ET WH. ae Ain pl 4 REA SR Sl 

APDrenbICe (4). oes Tem i eens nm drm denn Hi taofesmnd aaa ; 3 gE 1 | 3 MD, X.. Sn nd NG ST Att Iie SR 

Helper (4)... siciegrtuiuingrioi ss innnatinsnmsinnmn v1] SE eC ie | nde 5 | iy 3 : § era : 1 DIA, A 1 

JUNOT (doc. er ot tind oor ls nn ag hme = mihi mien ; 3 TERE SA Boe H... 1 ; © Wane ese Rn SHAR a; RR AR 

Afveraft mechamie (4) Cua ai oa i iene iin Es De SN Sle pm 2 : 1 2 1 FR ; AE SEE BET 

HE De GR i TR SN SRE Ln 7 11 35 Wh tty Sha Spa : | 14 : | SR 1 13)....- 137... Fe, Yig 

Motors (A) ot us a i De ada hams 1 aC STR YT, Hoos p33 ETE PRE. ST Lapin | Morn he 

Airplane mechanic, helper (4) = oo cic toennmin inns 214) a WU 1 or Sige 10... 10 1 Beata 3 Weiss Hees ele 

Altways mechanician (4)... ooo fot Cnet nmin 73 i of SO ee A | Ey 1% EAR LEAR ty DERN 2... Fri ree 

iL ALE) oi SE Sa Lo ALE Ep VN ! 11 RELEASE Sawin : ASE, 1 : | ime Houiaua FRE, Ira fen | Sel 

Animal (predatory) control leader, assistant (3)--...._- HS RE LT Od 6. 6 qi on 4 REALS Se pe Pee denes 

  

  

                

  

                      
  

    

Entrance 
salary (per 
diem sala- 
ries con- 
verted to 

per annum 
basis of 313 

days a 
year) 

$2, 300 
2, 300 

3, 800-5, 600 
3, 200 

1, 260-1, 440 

5,600 
4, 600 

1, 800-2, 900 
2,900 

1,200 
1,020-1, 440 

1, 620 

S
O
I
L
S
I
L
V
I
S
 

I
N
U
N
W
I
L
N
I
O
A
A
V
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TABLE 6.—Showing for the fiscal year ended June 30, 1936, the number of appointments made from the different examinations in the departmental 
and field services, by sex, preference status, and salary range—Continued 
  

  

  

  

  
  

  

  
  
  

  

  
  

  

  

  

  
  

  

  

                          

  

                    

Departmental Field Nonpreference 10-point preference Entrance 
salary (per 
diem sala- 

: BAY, | P ries con- 
Title of examination Een verted to 

=al=3 per annum 

o 3 im 2 = BES g 28128 |E| _ | basisofas 
i | 88] 3 'B|8 §|1 8 | €£| 8 |8 2el2gl2 =| 8 days ; 

se {Ele 2 ledefi8 Bia SiE AR RTE |B| = y 

Animal husbandman: 
ASSL AON Tl marae mena] rile re fe) mE DH een | Mca ROS | ORES Rai SE | dia Ep Sof eaats $3, 200-3, 800 
Senior (1)...... - | Pei Soa | Be SARS Sait Lyell EC | ls bal RRS nen, nt Pied Bobet 4,600 

Annealer (4) PL CAE Retain He ie IC nti INR CR SRV | Ete EAE RETIRS | MIN Se RT LAGE BEES Bn HEL Ste 1, 803-2, 003 
Apprentice: 

Government Printing Office (4) -mveemmccccccmceeaee 89 | REE | EAR Pe 89 | ROR SRE TR Td Peat) Sl Sop ILE, 780-1, 377 
Mechanicoltrades {dc icicaninubamanonney 1 le aans = emnnenfuasves] Blooms 504... 504): e107 naa 3 wien ia relay RMA ’ 

Architect: 
Assistant. ooo Guerin dsr ; {Ry pat | gn les 1 br ie Nass. J! Ee Rs 2 2, 600 
Associate (1) --.._._- a ra Tem fo a eid Hoo: Foot 1 , 200 
Naval, assistant (1) da Uhlan Bei pio 1) eta 1 | BE 2322 Se 1} 2, 000-3, 200 
Naval, associate (1) ize 1 leds MURR Dm ol hon TI Riera SRR + I ea chm BL is 3, 200 
Naval juplor{d). nao. . ce masi  raaoa 2s Lian Loe TER 1 Seal : 3) MEAS RR + a) Set Rp Bat Fh Bede rE 2, 000 
Principal (1) s $I Sdall BERRG | Net DER * § IEE Totes | RY) BURR Rel lS, a Tl DRE 3, 200 
Senior Ds ol EE ai mn ap [mma dfn me wm n yl em 1 ns FO et FOR Rr en or IRE AUER, 3, 800 

Armoreryhelper (4) ise scars id dbase dia maatgaa) eA er gn en mmm d]  Hnnn | Nitnnh; Riad TRESS BRE bin] Fenn Fath, Cg Ba AE, 1,753 
Asphali-inishing machine: operator 4) -—-m-aicaainameal = i Bl{~mnesdlemnemeioneans)  B{<cnm-- Lite (Sle? | RR LAR | een Ep HR nd 1, 377-1, 628 
Asphalt-mixing plant inspector Cyst REI RL TIN, pte | nti SR Se el BEE | SS ee LBB 1 png Lu hl) (aT Hg | IRIS 0 ER | Ciba a fe mins 2,000 
Assayer: 

EER ELM) EE etal eno eed Lt gy 11] | EEL 0ONE Bi, Ded WIR LIES Selany | a 1 Eh SUERIRUS | ET | RT Ge SR ¢ el ——— Mi WEB 1, 680-2, 035 
Chin ER ee RS En SE ep leet BERR | IG Sel alee el ade i San) PR ih aaa ee ere 11 eC EAC, 1,878 

ASSEMBICE fd) i a rename A EN Dl Vrs me Lm Am [Rema ) Benge 1 1) EE Hs 2(| 1, 653-1, 803 
Association examiner (8)... a. avescansanannnsnesses "2d siping as © 1 EER 1 fel 160}... 160 | Wa 5(| 1,260-2, 600 
Attendant, Bt. Elizabeths Hospital (2). ccanmmemmsares]s 70 SN Jnr oo wenn] smn mm 22 45 2 HERE | ay 1 { va OST {pm Re HES, vig eee 1, 260 
ERED ne a es Le SS EL ee 1 1} ifs ERO San aan] | ORI 1 15 EE ES, 1 3, 800 

Assistant (DD). ....cnnrmne arin EOE Shee (CIES Soleo | Se mON Ot ns 1 DAT BUSI Sl ii Hoo LE 1 2, 600 
SL a I Sri Nel ar Ree UL Ki les Dane) WAI CEE le F {iealiened AE Rp HERG ONG ERS | Lali Her SAE Ly 2, 000-3, 200 
Principali(l). coca rnin beeen pam AE A 3 Fern eee | Raitt Corea Re rian! | (ISR Iain coin, ites 1 £0000 RGR | ites ou Hd Wh 5, 
Senior (Dn ocncinnn- dl Rr A ok He [www] iar | i Ash 2|| 3,800-4, 600 

AURIOL, JUNIOT HB) i in tants ares pR a ns sn ae Sr he aT Bern ns | PRR a | En In, ER Sand 5|| 1,620-2, 504 
Automobile NeeNANIC (4)... i heii cera smanas mn | DD Yom mst | mmm mte Vm mis mes 550 DH eee Blan 3 {i nom 1{| 1,320-1, 900 

Foreman (4).-....... an a EG a Ma] eee it 1 2 FO the Tete | EE Ei 2|| 1,252-1, 878 
Automotivemeehanie (yo soi i Ll Lal a LE CBB hl oie fm mmm ma] FS ESB 2a S05 31. Sie 3|| 1,440-3,005 

YT reer h TO FY Rie ED SRR Aaa ies oe ROG | LEM Bein Rs gil LE ren eR ee 42g SER 1,8 
Helper(4). i iu tinrnindin POC Ns Boats U1) alr Dae! 0h rl I £0 gait IEE 13 I RLIERN SU EE A EAT § ell BE I ity at Er Se 1, 628-2, 003 

Aviation mechanic, oNZING (Yd). .cverumnasmmsessrmesms=at (SH ues sedfonnnialsnpmmnt ti 20 arnass Y { PONE BY mas Rone 3ll 1, 1, 

44
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Bacteriologist: 
ASSocite() oii 
Food products, assistant (1)... 
Junior (1) 

Cin 7) ERIN EO I 
er 

Battery charger (4)... 
Benchman (4) 
Billing and bookkeeping machine operator, junior (3).. 
BiInderV operative (4)... owes amin sro twnn nieces 
Biological aid. SONOr(D) ui cedar dan rant ain 
Biologist: 

Aquatic, asSISEANL (1)... cvomceininitendws denen 
Junior (1) 
Wildlife research, associate (1).c.--.--aacccoancen inn 

Blacksmith (4) 
Helper (4 

Blacksmith-horsesheer' (4d). oo. cioi itive nanan nan 
Blaster (4) 
Blueprint operator: 

Junior (3) 
Under (3 

Blueprint and photostat operator, junior (3)-..__..._-. 
Boatbuilder (4) 
Boatswain (4) 
Boiler inspector, local and assistant (3)... 
Boilermaker (4) 

Bookbinder dd)... od... n ase hese r an nh 
Bookkeeper: 
LL URE) LR Rs La Ee Fh 
Junior (3) 
Senior (3) 

Bookkeeping machine (flat-bed) operator (3)... 
Boxmaker (4) 
Boys’ dctivities, supervisor of (1)... ccvivnincmansd= 
Brakeman (4) 

reioht (4). chee Sota ie eee ae st cab wn enim 
Bricklayer (4) orca iit is inemanen ibn nino on we 
Brideetender (4). ..o.. te iitiee cunt ni ids ann sini 
Brush factory foreman, assistant (3)... -ccoooooo 
Buffer and polisher (4) 
Bull A0ZOr ODBEALOL (dw ai sn visit win mami rim ps els ei its 

r CaDINCIMARET (4) - . ois bt iis mmm oi 58 Bk ore i im i i 1 me 
Cable-splicer seaman (4) 
Calculating-machine operator (3)... 

Junior (3) 
Calker (4)...--- 

Wood (4 
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$2, 000-3, 200 

1, 440-2, 000 

1, 080-1, 440 
1, 080-1, 260 
1, 260-1, 440 
1,928-2, 614 

2, 629-3, 155 

840 
1,020 

1, 260-1, 800 
1, 260-1, 620 
1, 202-1, 327 

00 
1,903 

1, 853-2, 524 
1, 853-2, 224 
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TaBLE 6.—Showing for the fiscal year ended June 30, 1936, the number of appointments made from the different examinations in the departmental 
and field services, by sex, preference status, and salary range—Continued 
  

5-point prefer- 

  

  

  

                    

    

                        

Departmental Field Nonpreference 10-point preference Entrance 
ence salary (per 

diem sala- 
rare ries con- 

Title of examination 2.95 verted to 
“eEime per annum 

¥ 3% 54 Re §| _ |=2|=28 E | _ || basisof313 
2g | E53 |g |B |E| sg |B |2|8|5|F|2828¢|2| 8 | ave 
5) © =) AT RB = |= 

elfls|e|é|S|B|&|=|B|&|2|BE|E|A AT|B|E|S year) 

Card grinder, foreman (4)... c.- --ocrismenmensnnsinas ns (1 ERR Mele BEATE Ret 1 RE | Fit) REMNEAN feiss & Er DR] SR Se $1, 680 

Card-punch operator, under (3)... o-cooomeeoeeeo 72 12 58 0. = 2 2 11 55 66 py EEE | A SE 2-3 3|| 1, 236-1, 260 

Carpenter (4). oo. oi a tab annim nines 90 ot Fadil 2 BS am 88 S01: 39 381. 2 Le nt Ka SE 13{| 1, 200-3, 005 

Boreman (4). ner da a ene 1 Pha te pratt Fie Pl sits + Bade! SELL el SERGE, | IE ERE! Kept, PE, Ete 3, 005 

Helper (4) oi as a ast 1 1 NEY NL LPR HE 1 el 21 b 3 RA 11 |) fig + 1 TE Sion LO 1|| 1, 080-1, 728 

ITE ER Ea REC le Te SE || AEE ROR SLL ae Blo 5 PERN 2 1 Fol SRE | PE Sher MRR, St BEOREOH 1, 212-3, 005 

Carpenter-packer (4)... oie cs seine she min rn an |S Pane pelieg | Fe A. 3. dfs. SE) ne ad] cae 1,753 

Cartridge-case maker, metallic (4)... 7 Eee en | CRETE 2 | Epes TARE mam hon me a 1, 740-1, 743 

Cement Worker (4). oo. 0 oo i i a aes : 1 erin Rie, Seni | Et {LE "EE SC) BNE Eh ee Diige SET PRE Biren] TENE 1,527 

Chmafleny (A). cue dl eR a ee 81 ra 4 ir SAE 97 Cx | RE 41 5 I RR 1, a] Le 15] 1, 080-1, 878 

Checker BB) td ais 1 andl ER lee a: 17 EE 15 aE a TER 1]| 1, 260-1, 700 
Fire-control instraments (4)... o.oo lo —aaaba 741 SEEM! WS EAN vi ona 7 74 Rn i 13 al BESTE Sar | ERR HT l SER Tite 3 1, 260 

Chemist). re eae 7 alo 3 3 1 4 5 1 6 a peal, | Ee Saal gt SEO COG 2, 600-3, 800 
ASSIA AY or ET lt cree 69 8 1 9 59 1 60 59 2 61 Slo] 8a dal a TE LA ea 2, 000-2, 600 

ERE TR Sa 28 3 7120 3 Bet He 22 5TH eb A a ER, 2, 000-3, 200 
Explosives, chief (1) i 18 BIT Cl Ty gn {| DoE s 31 RG JC pe PEO ERECT | mains ont SRE Ce , 600 

JARO (1) oi nisin de mt i ce de Ene 41 Eat 2 | SR 39 1 psf 7-3 | nis ap dlrs ial) cn iy FART Eat, Dobe 2, 000 

ET CR a Tn Pane SC CoB a 1 1. 1 § ERAT Biba Fea : } Eri : | Bead sir 38 slit FRE. Srl RSS Cl Ebene 4, 600 

Stream pollution investigations, principal (1)--_.__ : J ERAT ieee Bemis Ea : 1 Reet Lalla CR : | pay BESS Gn | FERAL RTE FEL Beh LATE 5, 600 

Chief, Division of Migratory Waterfowl (1)_._.._________ 1 j § HERA ; LTE QE My ; | EE H..ot API Ene is REI eds Me, BE mL 5, 600 

Chipper). ane HERES REET FTIR Bisson 8 | FRIESEN 4 | Coal RES LR, Fh le pee TA 1,773 

ET RN a SS Rn SI Sn Sa 1 anal DAES Basi ) Jn a 2 : | fren 1 | etal KORE hand) GONE ls KTR arn , 628 

Civil-service examiner, junior (8)..-------cemeeacenuu--= 622 292 253] 545 67 10 77 332] 263] 595 20: 20 7; EERE yall, Foe 7]| 1,260-1, 620 

Claims examiner (Wau os. or ar rae 35 Sle ie=s 1) hpi Ila bar Tl | EIES, | EAE 6 19]. Jol 0. doi eas 10 2 

Cleaner (b... 50 i Ee SS La RES 1 Ip EEE DERE faglets 2 | PRR 2 Pe ph LL Ble 3 Biri SE Lan ME HIRO 

Clerkigenerali3). fo ous ri sat ne aE Su I GaN LL 8 Fn 45 4 49 34 4 38 1s Wifes: Lop Een Lhd Rousedian 1, 260-2, 250 

Clerk-carrier,; substitute (3)... ia oo oii P11] i RIT Fl 4,334 69] 4,403|| 3,134 44] 3,178] 673|....| 673; 527....] 1} 24( 552 1,700 

Clock repairman (a. a i denarii 1 3 3 tensors 3 Tales § bona g PR lhe, ean WE DCRR Cos Be BOS MBL etioain is Tne. xe] 3 WR Landi Do 1,680 

Clothing inspector (3). Luray ir Pua at HERE Katt Sa Bi-=aiis 3 5 Ea 1 v  IRETR AC | Bands rr RIE Link ig 1,620 

Commumily WorRer (lo. ml anima nde nanan 103 Sti Leann 1) HE 10 Qf es Sr stalls ELLEN 7 { HERS PE EOE 1}| 1,620-2, 000 

Head) Ba or atari Calaghl ER Bie Sat 4 2 6 3 2 5 LS EEE « rier FET mt Bs Band 2, 000-2, 300 

Supervisory (I). cf at ar rs a dent rh natn ; 3 paging LS! nil Ho J 41h Bate Sn ISS BPO {gat Ca Eo ae iy 2, 600 

Compressor ONEralOr (4). or cas te cid enna i 11 LT RR Neale Him 1 : Epes ; } CL hia MELT Data HELI eh Se 1, 565 

CORPULer (Br a na 5 15 Sol 1 1 8 2 10 8 3 i 1p Say SMO) Foe (rian Tt alee Lope 1, 440-2, 000 

Congrete foreINaAN (4) re an BL RLS : GH Sama LR el : | ER : TET CLT INI RL Ap Koi Ter j § geoned Vigan be ) 1, 860 

Conservationistisomior (1). inc ac din wen | Hey TA WR Bac Gun. 6 Bere 2 vee) Balls” | ied ent Say 0B RY 3, 2004, 

21
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Construction foreman: 
Bridgeanditeower (@) 0. lon hr 
Dike, earthwork, and levee (4). __________________ 
Momtainroadiand trail (4)... i... 0. 
Revelment (4): of 000. 0 ial 
Roadiond teal... iio a a 

Construction and maintenance foreman, recreational 
Areas dy a ea, 

Congtiaetlondnspeetor (3)... 20. Lio a 
Assistant (BY... oo 
Moechonleal (3). iL. som od 
Rivers, harbors, and waterways (2) 
Rivers, harbors, and waterways, assistant (3)______ 
Ship (3) 

  

Pune assistant (BY. Sx ini in ae 
Construction supervisor (4)... i XN . 1, ol 
Cook, assistant (4)... co 2 on 0 oan 
Coppersmith (Bcc. 00 ter 

Helper (4). le Tuy oll 2k a iT 
Cost and production superintendent (shoe factory) (3)-- 
Cotton-statistics collector (3) 
Cotton technologist: 

ASSIStNE CI) Loa. a ee Ty 
Ce a A Ee a EE Re 

Court reporter (3) a as ia 
Craneeperator (O).. Dr Loc. oo eT 

Bridee electric ld). hod oo NS 
Steam, 10eoMOLINO (DY. oS... oa te a 
Steam, stationary (4) 

Cranemam; electric dy. bois oY Jad Soar 
Cupolatender (4h... Cc oe 
Custodian; assistant (4)... FL a 
Custodian-engineman, assistant (4)___________________ 
Customs Ingpector ly. o.oo Nia So 
Customs patrol inspector (4) 
OVtologiSt (INI hn ae 
Dairy husbandman, assistant (1) 
Dalryman (BY. on i 
Deckenginger (4). fo. ool wn aon fn 
Peck foreman, smagboat (4)... i 0 io lev ae 
Deckhand(B. al fre rms sal 
Dental byrienist (2)... oo oi ea 
Dentist, associate (1) 
Derrick tender (4). oo tor a ee 
Dictating-machine transeriber (3) - - ._..______._______ 
Dieser (Da ee a eR 
Diesinker (4) 
Dietitian (2) 
Director: 

Child Wellare Division (1) cision ais 
Orippled Children’s Division (1)... .. 5... 
Maternal and Child Health Division (1)-_.c___..._. 

  

      he t= ite:       
  

    
[=
] <
3
 

r
r
 

ES
 

10
 

© 
O
o
 

B
D
 

OX
 

=
 

PI
'S
 

—
 

pt
 

OS
 

DO
 
H
H
 

= 
00
 

GO
 

=T
 
= 

BO 
BD 

= 
CO

 
On

 

        
[
 

  
  

    
  

              

1, 440-1, 620 
2,300 
1, 200 

1,878-2, 764 
1,027-1, 578 

2 , 000 
Piece price 

  

1, 252-2, 254 
1,860 

1, 502-1, 953 
1,552 

2, 100-2, 700 
2, 100-2, 500 
1, 080-2, 100 

2, 204-2, 429 
1, 800-2, 300 

6, 500 
6, 500 
6, 500 
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TABLE 6.—Showing for the fiscal year ended June 30, 1936, the number of appointments made from the different examinations in the departmental 
and field services, by sex, preference status, and salary range—Continued 
  

  

  
  

  

  

  

  

  
  

  
  

  

  
  

  

  

  
  

  

  

  

  

  

  
  

    
  

  

  

                      
  

                  

Departmental Field Nonpreference | Point prefer- 10-point preference Entrance 
ence salary (per 

diem sala- 

‘ a ve ries con- 
Title of examination = Ea verted to 

=a =e per annum 

2 Bl Bu g g 282g B |  ||basisof313 

lg | E|2|s|H|2B|g|B|2|5|E|8 |28288|2| 8 | dave 
° 

oO oO Poe — P| = — 

clles|lelE&|lsl|lEléll2lB(ea|2|B|a | RIB|B|E Yorn) 

Ditch-cleaner operator (4) ANA LA art os AREER Bch, Treats 2 aman 2 | Raman EL ESP ri i Wo tg] tener Dpntecnd $1,878 

Diwchrider ( -~—-...C = ad aads TBE A CR 1) RE 18 Beinn 16 Bs NE VERY RE TS Ge 1, 200-1, 800 
Draftsman: 

Aeronautical (2).._..___ 5 ne, : 1:11 pat oe, ME mel 18} eccs 18 : 1] iE Vi... A SEE : | sR) AE LIOR 1{| 1, 620-2, 300 

Apprentices C0) te ete Ge nan VN me tA 0 RE 1 , 3 ie J Ihe MERE RO CE Fifa PIRI Let. CREE op — 

Engineering (2) an bd 91 3 1 4 7) a 87 71 1 72 p § 1 11 7) Pl WR IR 8|| 1,440-1,800 

Engineering, assistant (2) - - .---<=ceccermrusnvine. 14 1 FE 1 1 PRiane 13 12 ee 12 o|---- | PH eB P| FOE TR 1,620 

Engineering, chief (2)... .a-ccmneeavevasse ne JH an as PERE OR i acansn 7 Ota 6 ---- | La pape, La Bini Lt onl , 600 

Enginecring, JAMOr (2)... ciiectornemneeiasunnrans 103 51 3 54 40 oo. 49 87 3 90 siERRER 7 Re EER Le 6|| 1,260-1, 440 

Engineering, principal (2). .....ceviconmc ian enme 54 ay 9 AB ha 45 | I, 28 19... 19 (JRE RO Ol 711 1, 620-2, 300 

Engineering, senior (2)_- RA a 55 i) 11 dal. ous 44 1 pen RS 38 10|.-- 10 rd Se) Ble led Fagen 7|| 1, 440-2, 000 

Mechanical, copyist (2) ------ En TEER, ER | As 1 | Ee 3 ERIN DET Bean Beat bend FL AeA 1,260 

Topographic (2). 107 27 1 28 78 1 79 91 2 93 sb 12 LFS ends Le 2|| 1, 390-2, 600 

Drogline operator (2)... cc cccaaicennnas 4 NE 4 A aves | iio EERE Le 0 rail Cn Pile, ERAS 1, 502-2, 404 

Diesel (D).... 5c oes | Pdr 23 7 | Ia 17 eee Gf ns SR BOE EN pret 2 

Dragtender (4). o-cccoo-= AeA I a 11 CL 32 5 1, 320-1, 653 

Dredge foreman (4)... ood Ld a Sea Le eins A. 4 | , 680-2, 

Dredge operator, sand and gravel (4). .coccooceeaooaeoo | gaat Rn ID ER | Ere 2 A 

Dredge pipe-Hne Man (4). 0 cc a eae ccna t Snes 1 PRA, PORN EO Sones 24} Fei 1 1, 500 

ES re EC A a I oh STA Saori Re St 4). a 4 1, 620-2, 600 

Dredging inspector (2)----- vA Day BR on | Sa 28 1, 440-2, 000 

Assistant (2)--. aa fo Re Se. Eh Sal i hating 53 1, 440-1, 800 

Drill operator (4) | i Medes Benge, Ta 9 1, 200-2, 003 

Driller (4). ¥ AB Ned ronnie Ee I es 131 1, 653-2, 133 

Drilling inspector (2)._.-.-- 1} pga: SORCERY, SRISIRT ERR 2 1, 800-2, 

Drilling-rig operator (4). rc. cia rear nc imanmmnns 1} RT HEATER RES 2 , 005 

Duplicating-punch (alphabetic) operator (3) ----------- 12 1 11 1 523A Ser RAs 1, 260 

Economist: 
Agricultural yale oi... . cn csc meen naan 6 AC Fant 4 vl. ENE, 2 En rE oD! Bl Fins, gr Btn 3,800 

Agricultural, assistant (1). coco io ieee aciann 7 7 Ba De 74 SRS iar SL Whine A, 5 X-.- 1 SHE ool, Lut SR 1{| 2, 000-2, 600 

Agricultaral, a850ciale (1) coolio caiman ni nnenan 5 $l fered Nast ORD CS HE 4 jars i BS PE LI HCG Wale SE 2, 600-3, 200 

Agricultural, junior (1)--_ =a 10 7d Ham 7 Blea 3 Q eae |) Ena ERAS Rn AE Lo mati 1{| 1,800-2, 000 

Agricultural, principal (1). co -cccstmic ica can 2 | BR, | Rig | Otay WALL : §onr 1 : {eg  {E, ee ee wl] 2 rds 5,600 

Agricultural, senior (1). .-- os 4 a1... 4 DRS De Kt LE) Pe 2 bE saci PHS Hd LTR RRL 4, 600 

CRIT QY Eri a ai a i 1 Ho ti dl Wn... Mood Ten Ra Fhe SEER Fn EINE 5,600 
Extension, senior (1)----- ) 31 ION a] ER I : § Ba 4 BCT [AIR i YY .--- FHL EES NR LR 4, 600 
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Yinonciol, assistant (1). J. occ cusicsecaniameninmmns 
Industrial (1) 
Industrial, assistant (1) 
Industrial, gssociote (1). x con vedninncnnnan 
Mineral, assistant (1)------- 
Social (1) 
Social, assist (1). c- -. <c cen rnenummmnsnsmumas sas 
800185. 8530CIAe (1) oo eee m Rn mama ek R= 
Sociol JUNOT (1) unui sion is mans sa wnm an E mmm wm 
S00, SETNOT (1) ac nn mrns nmin akan dbmin dima dame ss 
PAXAON(L) on nase rrm dimen imp mm mms dima 
Paxton; SENIOL 1) cdi acnninmanas eran sn enemas ns 

Bditor, technical (3)... i cove ronan annmnsnnnsnsneonnmes 
Beoview, assiStant (8) .a-o---- -ccranewadnsnnmennndms 

BditorBl clerk (B) cue anirmn ism reece ne mnie suwaihwn ann 
Education supervisor (1)... cae ec creadnnena cup nonaens 
Educational officer (1) 
Educationist, senior (1: omnes seemswsmnmrioimnne mens 
Electrical inspector (3) 
Electrical installation inspector (8) - -- cc ccmcomcaacaaoaa 
Cn EEO LN ee LE Si SS HE Ye i 

Lo CN AE Se RR a ee eA te et 
Alrerafl, JUNOT (Deore nas aims sass mm des ade wa nc ie 
Foreman. (4)... : <= 
Helper (4) 

Elecirochemist, as806Iat0 (1) coueiasinunumndemeennns 
Electroplater (4) 
Electrotyper-finisher (4)... ’ 
Electrotyper-molder (4)... i. ccc ic cnvvneumanniiwidians 
Elevator Gonauetordd)c cu eui dere cB dade cans amis 
Elevator QiSpatener (4). .... co iis cnt sen tad dnb win men 
Elevator. mechanic, NEIPer (4). cuveesanz nes mnesnassan- 
Flevator meehoniCian (4). i can iaiickennscr mmwsnsens 
Elevator operator (4) 

Senior (4) 
EDIE (A). otis nnr on spam me nm am man Go mia 
Employment agent, TE AE) Pe A a 
Engineer: 

Aronateol (1): liv onnatndn ds cnn Bs send snk wae die 
Agricaltural, assole (1) 2 co uinenenmniten nm 
Arrictitursl, Janmor @@). oo coca ier ci mentee wt Gm me 
Architectural (1) 
Architectural, ssiStont (1). ec ensns m= vew= ture nen 
Architectural, Senior (1)... .neutn i cievensiunsnsnwine 
Chemical, junior (1).-_- 
Civil (1) 
Civil, junior 1). .=2---. on 
Civil, senior (1)._ 
Construction (1). icc vidcennnsatooans 
Elocirical (1)......-c=3- 
Electrical, assistant (1). ci. noo cidimmmnn<Evenpmess 
Electrical, junior (1) 
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1, 620 
3, 200-3, 800 

3,800 
4, 600 

2, 300-2, 600 
1, 860-3, 130 
1, 320-2, 974 

1,860 
1,440 

1, 500-2, 100 
1,227-1,894 

3,200 
1, 620-2, 354 

05 

2, 0005, 200 
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TABLE 6.—Showing for the fiscal year ended June 30, 1936, the number of appointments made from the different examinations in the departmental 
and field services, by sex, preference status, and salary range—Continued 
  

  

    

  

   

                                  

Departmental Field Nonpreference | 9-Point prefer- 10-point preference Entrance 
ence salary (per 

diem sala- 
ee boii | 5 ries con- 

Title of examination 2 12s verted to 
—“alme per annum 

5 g 4 8 $| _ |2E|zE B | _ | basisof313 
El 8| 28 |E|8|E|E||8|E|E 5 |E|2 |28858|3| 8 || dua 
Bb 2g Ele sf pBE jel lela la BTEIE]S year) 

Engineer—Continued. 
Electrical, senor A}... i uienii ida ciinind j 1] PERSE SR ene: x MEARS i=. i. 1 {EE | Sa EVE RES Pi Ee: Srey oti Fait $3, 800 
Heating and ventilating (1). «vee. 6 y (JE 4 | Ey 2 | Pm Bios Ronit Sen] Hos deus 1|| 2, 600-3, 200 
Hiohwav (Bs citer a 16 3. © BE C1 HE 13 RR 7 HR 73 NE IE La 2|| 2, 600-3, 200 
Hichway, assistant (1). iio avin diy Oe fee) i ws 22. 22 Si... 8 ol. 9 c; ones PONE Sy 5|| 2, 000-2, 600 
Highway, associate (1). -.ooonuo civiac aon oxn 37 SY ss 3 34... 34 Bite 6 25... 25 | FER, [Se CVI 61] 2, 000-3, 200 
Highway, senor {1 coon dvnnnts Lani fu 2 Raacsg 1 | IRA, 1 : | patie 1 MH... Mo SHUR DARPRY. LISP Der 2, 600-3, 200 
Eyaranlic (1)... oe. ope abii dinesnnust shonin tote : 11 pratt, PERadn? Lang, Werimln 1 EINE aR ot fg SAR 1 Es : | pe MSIE, [et MU Po Ly A 
Hydroelectric, principal (D....ouu inicio 1 1 PERS et FER Dee ) ESSE 1 : | En : | FR, BE Mn etn senatene beth Le 3,200 
Lichiship, assistant (4) coven ct nas tae rotor. a 11 SEER | Si Sn | ET 1 ' | ASR x | EA TR dap DE FIRE RR Re 1,980 
Marine (1). coisa caitiphimnsendicise Siti tu 7 Sfrris 3 Hive 4 Blvevs 5 EC nin. orien] [ESR Yt LN 2, 600-3, 800 
Mechanical, assistant (3) coe oti toot ty 741 IRs Re lens Salat: yf Se 7 PR 4 i... 1 EN EGS, Ee, 2|| 2, 000-2, 600 
Mechanical, associate (Dee ue cdo ii tit lni 10 Denne 2 8 eu 8 2 inne 2 1 fen 6 SRE LOE, Bran 2(| 2, 600-3, 200 
Mechanical, Jor (ly... .cucaruscasssaiosrngstar as 21 J SE 2 19). c0c.. 19 2a 2H. ie Bra SI Cae Davie SER 1, 800-2, 000 
Mechanical, Senior) coos casei tion 2 v. ERE o. men Loins, Spit 4 | BR | Sea, yn det MAE hs MS Ii Ce 4, 600 
WENGE. cetesnns si sunsnvrrno cst Saas ar Sas 1 Emel Bie Singen Lela, Bleioiee 8 Slices 3 Blan] 28 Arcilla 2|| 2,600-3, 200 
Mining, assistant (1) v1 BE eked SUMAN Soe Sa 2 2 f } Ey © 3 pple went leben Nociilenna)enns 1} 2, 000-2, 600 
Mining, junior (Di... cco iiocenc is CNR) PR Re ER Sean 4 ce PE Sa Re FERS IESE Se 1 2, 000 
Mining, senior (1) C1] Ean I oie: MERON 4 a 4 BEAT 3 is oe Hails rt BRORLS Dot Sl any 2, 600-4, 600 
EN DR RR mL Re DR He Aa le Ml Cr ie | Ei 4 En 2 s HERE 1 {FREE Eat Ag 1{| 3, 200-3, 800 
Rodio, assistant (1). oa aie ana : 1) STi Esha STAR 1B]. contd 16 4 Eh 15 YH.oua : § pe eh Fh SOP Ia, 2, 000-2, 600 
Radio, associate (1)... fie innaiai aration 6 Hot 1 nie 5 Suni 3 Wate: 1 v. PRRRE Eh Bed 2|| 2,600-3, 200 
Radio, Junior (lo. cone camer amma ee ane 13) CPE Nd Ines 10}...000. 10 10]. ...-= 30... creileneidilennas le BRIE, Srelin BANE 2, 000-2, 053 
Sanitary. assistant (1). coe oo ooo rr aaa ¢ 37 ae Fen BOL Shs NMS fk vies 1 Vowees § BE NL PELE a SAR vob Fan ESE Bl 5 
Solis mechanics (1). eet on ti cea a He DE Lean Ree 3 es +] Fk nin En PRE, TER Lo (MIRE SIN 2, 600-3, 200 
Shon on Re a SR A a el 12 7 Eee 2 10}. 20:5 10 Pm mu 2 10}--.. 10). 2emoloscilariifms nasi 2, 600-3, 800 
Stractaralyassistant (1... out. oo ra ls 6 yg 2 A iinns 4 | Hse 3 Sse So gle: Be ns Lhe 2, 000-2, 600 
Structural, associate). coi. cain i iar 14 | El 3 i 5 Er 11 1 fm 8 5a 5 Ne ea ee.) 2, 600-3,.200 
Straetaral, Junior (1)... on ee fe ans nae WORE, TR es { 5 PR OY inne Sag BRE Solis PVIEE Pms DU ae 2, 000 
Stractural, semior (1). oan ao a ONT +3 Rta SRR SS De 2 y's SLI DD ianae sini BRE 2% wie Worn ba a) Se Seri 3, 200-3, 800 
Stndent (2). oa Ea TET Dn MS Be vy HER 72 3 Li Rs 7 acenin Fe BS: nied FORTE IER, IE Eden 1, 260-1, 502 
Peleoraph, assistant (1)... roo. ow : 1 | BIR FO SG pen a | pms 1 Ho... \ § re ei) PE OF nl OIE se, ei J, Stile , 000 
eleva eenior (I sd a 2 SR AAs BE id nie RE 1 re a [an Vai 4,600 
Telephone (1). Foe oo os oe pe 4 No 1 Blind 3 Woes 1 Bla A Mn WB Comet MER 2, 600 
Welding (1). 2 | AT A 1 15 PARI 1 } 1 : | Eo § | BER ENE ebatety Dovatrl age 3,800           
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Engineer appraiser, associate (1)... _._.________ 
Engineer-economist, highway: 

ASSBIMME AD) oc oie namursatai S nse Sata nas 
ASSOCIGE (Vs acm stat iol E sti Shan 
Erk Ly See SE rear fe 

Engineering aid: 
Junior (2) cof rious ating ba ere am EST 
TRACY (Ds oi dh dmv ats Sh eRe SA San Fon eb 2a 

Engineering construction inspector, marine, senior (3) - 
Engineering construction and materials inspector (3). _ 
Engineering materials inspector: 

Constructlon-(B). i... ipeitaansteitiaatiidaiiasisie 
Construction, assistant 8). ..co ci-col. cociooe 
Bleetrieal dd) eco cucniiaiadi sce seiiantoiagiany 
Electrical, junior-{d).... cc ficiiiiieiisadic ice 
Electrical, senior (3) uuu do ccaisciastaaansioe cis 
Mechanical U8). on ii comune oaisindaalasirsais 
Mechanical, Junior (8)..c..icacococsacsgigacsaie 
Mechanical, senior (3)... oo -oo<-toccsaatiaguiecs 
Precision machine parts (8)... x ci--s222as050i00 

Engineman (4). ....caczs cot niin aioszatitsaenie. 
Assistant (4) ..o.-..... 
Derrick (4) coax 020050 
Derrickboat (4) 
1 TE Re Rr SE eRe EL 
Digsel dragline (4). coc aaiaic ec iadbnnmnsss 
Pileselidredge- {iii coc iiaasnd ai siitac lana: 
Diesel, first assistant (4)... .ooacooa So aaiiiia 
Diesel, marine (4). ca... cdc iui sit din gaia de Ansa dit 
Diesel, second assistant (4)... cicada daiigiaa 
Dredoe dd) oii nari toe sag denen ia An Arm i 
Gasolinedraglime (dy... oc. iaaidiniae 
Gasoline, Marine (Q)- coco iicaiin in tannins en 
Gasoline, stationary (A)... iii ncecnsicacamamenmn— 
Hoisting and: portable (4)... ..iianassn emma 
Internal combustion-electric (4)... oo. 
"Lin ets Red ene Tien BI Bu a Ce a 
Locomotive (4 i oo nm ae a nl 
Oil burner-steam, second class (4) o-oo. 
Refrigeration, assistant (4)... a o.oo oC Loociol 
Stearn (4) ri mdi ata i ne ie mn ie 
Steam, Jomor (Qe «ada Ea Sa ates 
Steam, marine (4).____. 
Steam, second Class (Qe... citi imine mins 
Steam, stationary, firstelass (4) ooo oeee o_o. 
Steam-Diesel, marine, first assistant (4)...__.______ 
Steam-electriC {domo an ito To Sd Sl 
Steam-electrie, assistant (4)... .cccnvunnnoninmi= 
Steame-electric, jumior id)... oo.. cian tadana nisl 
Steam-electric, SepOr- (4)... aac oi aa 
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2, 600-3, 200 

2, 600 
3, 200 
4,600 

1, 440 
1,260 
2, 000 

1, 800-2, 000 

1, 620-1, 800 
1, 440-1, 620 
1, 800-2, 000 

2, 
1, 853-2, 224 

1, 560 
1, 252-1, 440 
1, 680-2, 254 

1,980 
1,800 

1, 920-2, 400 
1,920 

1, 500-2, 000 
1, 800 

1, 380-2, 600 

1, 903-2, 644 
1,853 

1, 380-1, 950 
, 028 

1, 680 
2,000 

1, 380-2, 800 
1, 260-1, 740 
1, 950-2, 600 
1, 320-1, 500 

1380 
1, 920-1, 980 
1, 320-2, 700 
1, 320-2, 300 
1, 200-1, 740 
1, 860-2, 600 
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TABLE 6.—Showing for the fiscal year ended June 30, 1936, the number of appointments made from the different examinations in the departmental 
and field services, by sex, preference status, and salary range—Continued 
  

  

  
  

      

  

     
       

  
    

Departmental Field Nonpreference | °Point prefer- 10-point preference Entrance 
ence salary (per- 

diem sala- 
te lips ries con- 

Title of examination 2a verted to 
=g =o per annum 

x g = g - 2 2 2 ~ |8E|2E B | _ ||basisof313 
Ele 2 B(2(3 (2128 |8|2|181/[3|8| |2°2:|8|8(32 davis 
a Field li EiIeligilmimiBles ir ATBE\B]& vy 

Engineman ianiior (i. coves semis ii-smsnmninnswe soe v1 | Ei, ONE, BR 20]... <= 26 16]:.:5.2 16 + FR © Softy ME, SEL 4{|$1, 260-1, 860 

Engineman-mechanic, internal-combustion engines (4). 74} PLONE CORIO Rwiodi 4 his 4 1] Er 2 vr OSE Rely Ben et Hh ri] en enti 1, 500-2, 300 

Entomologist: 
Associate (1) 3 Dn iomre ia Le a, TE, Cl En | 3,200 

JMOL) oni oo ictnlarn sian na ns 13 .iat EVE TT, TE MOE SEES Sen 2,000 

Man and animal, assistant (1) 3 | DO RAC hi Ne Pes, at Hn Sete 2, 600 

Physiology dl) cecoaviin amis snsslamsnsaionaiunns 1 : | aman SE esa rial fons pei Bevan Margy 3,800 

Fthnologist (1) . nian iii nmib hanna hea a sma a HI Moe Sat bi ie Mm aot a lbw S Ew mlb mam ai 1 | AS, JO WNL 4 EY Oy CTE: Par Booting LAPIS 3, 200 

Associate (le cc ila tt unite sat scat a den : 2 LAYER Se, mens EE, iin BLO Bett] BO 2, 600 

Parmagent (3) ie nent ntinniaen ai n an 5 3 } § php : {Be RAP Bc 1{| 1, 800-1, 860 

Farm-loan registrar (8)... vic iin ibasatiaiamestodanat 4 1 SEs ele vd ema SETA Phan ety EO 3, 500-4, 600 

Deputy (8B) =v. ooiioee niin itn dn reo ta ima mir 5 4 1 , 500 

Farm manager, dairying, assistant (1) ooo. 1 1 2,000 

HR EET BE ee Ey SS EL A Se) 4 3 1 1, 200 

EF Se at 9 8 p 3 PE) BER | EUR NE nn he eed of 1, 096-1, 800 

Fiold assistant (Dc... icamidinsniasr Ssh atanassiases 19 20... SR) EE Rese ry Lia INGE oli 1, 260-2, 000 

i EE RR Cn nn EI a I 2 >! In yi JAAP) ERE WE PLR bp PD SANE 1, 260 

JODO (B) co «civ ann ini ansuin tats LSE RE ene Re 203 36 132 20] == 20] 25ic...] ‘4. 22 51|| 1, 260-1, 440 

Under (3). ouiciunonnniamnnts 535 52 424 36}. 5.2 16]  28}....] 12} 55 95|| 1, 260-1, 440 

Filter-plant operator (4): . cee; h-smsssmmamsassmssesdmes 1 1 : Hitter) y EL Era ail De = CHT Een BR eile 1,524 

Financial examiner, assistant (1) =: oc iia ceaiidana io 20 Nunn BH oa] sae So [enn d 1A... 12 y 4 pe ETN ie] RE 2 2, 600: 

Fingerprint classifier, student (8)---cocecocacacaaceaa] 4] 4Y-omeno]  Yemeooo]mmmem]emee-- ’ | ER pd ela ere TTC Mga EELS Shi 1, 440-1, 620 

Pir eaptain (dB) cc. oui ein inacnsiinssarnsiomame ass mm 1 : § Ee Uernnoz Po Ilan, Hie FOE Ea Xi POL EO 2, 600 

Fire guatQ AD cas cinco inn tit dha boas aa on SE Se ) 11 ESS BAC ) | Et RE | PORT SEL Ey Rpt ROS 1, 252 

Fire sergeant {d)...c.cnmiinahsing ae “oo i} train 11 pay SE) GUA RNA] Np EOVPOR | TE 2, 000 

Firefighter (4)....._ 15 yf ii 7 | Bee PE] pet EE 1{| 1,200-1, 953 

Firefighter-guard (4).-- h 41 BRC: BER [GR : TRAE pl | reid ag Ie) Ee aed 1,320 

Fireman (4) coc oaoennsguda 14 6 7 1 Lie Dane ed SA 3(| 1, 232-1, 953 

High-pressure, Senior (4) eee cccoccoccococcaaan 44 22 20 = 20 | FER] BE] PE 2{| 1, 140-1, 560 

High-pressure, stationary (4) 6 3 11] EE 16] M0s.aclessyiaa2 10{| 1, 200-1, 320 

LL oW-DroSSure, SEMIOr (4)... oo irs fans ams in ae nde 33 13 ) i § ES 17 Blt mmm 3|| 1,200-1, 380 

Low-pressure, stationary (4)... ceeacmusemasams= : § j 4 gay EE) RET HOR Romalssci])ezsa]enrans 1,200 

Marine (d). cS. lee tii idiid ant naman HE 124 124 68 853j==-~ 53 SE EE RT 3{| 1, 080-2, 021 

Mechanical stoker (4) ...-- asa 3 2  § PA 1 | Epes eee 1, 320-1, 380 

oRburner(d).. .c.ccoraoianmns oh % 4 | a | pel Ra 1, 260-1, 803 

Oil burner, marine (4). pL 63 35 pv} ee 27 Usaasluac taal 1, 080-1, 620             
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9
€
—
8
E
0
F
0
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Q 
Senior ll). or a a a 
Stolionary (Bc. oe asi a en SS ama 
Tir iE LSS Sel Tole En in 
Steam, Marne (4). ear et ie se 

FI eman-1aD0rer dl). aos sown tam nn SS mm 
Pish-enlturist, apprentice (2). . cco. ivivainnsiniiiaie 
Flange rner (Ye. ito on eit rw ie i ee Em Hi 

Helper (Q)- oon ar ir dann eg tn Soh Bat tn Sin das 
Floating-equipment inspector (3)... oc ooo. 
Floating-plant Inspector 48). amen os oann noel oo 
Forest and field clerk (3)__. 
Forester, janior 3)........-.- 
Forestry conservationist (1) 

LOTR Rene Ae en AR RS i Wee a 
ASSOCIOIe (Do rl eu dn i dn md 

Forestry improvement foreman (4)... ___________._ 
Forestry technician, assistant to (2)... ooo. 
Forgery Qron (oc. Sinai ata re sidan bn 
Foundry CIDDEL (di ros tinier und an emis Sms 
FT raMCDEHART (A) ia soni bmn mono see om es? 
Freight rate clerk (8). cite itt ri san tne anes 
Yreiohi-train condoetor (4)... coon ci cine ninsmab Bons 
Furnacemnamn (4) -..c. oven ais niin dain widow hss 
UI EE al ne i Le eS AT Le IN 
Heater, heavy forge (Di. shac. niin tit naannns 

CLIN DW Vn ESR Rey SR i 
Game management agent (Yuin 
Gang DOSS, DACKOL (ec io miiaidonnni inns wm metas 
Garssoman-ArIVEr a)... iciiev vn bn set mm sid miami 
Cardone (0). hire tii an en Ed i 

ANyen 0) cr rn A we men FE Ra Rs 

  

Goseaticr and burner (A). ave ne dic donb neat ainnton 
Gas-mask assembler (Duet. atin lic ina mines bam 
TD I OR RE SE A LS a Se Sa 
Geneticist: 

Cofiton; assogiate- (1). ofl rl iin re dinnatubnnd aes 
Tobacco investigations, assistant (1)... 

Geologist, JUNIO (1) cot vain ta a aaa ait 
Geophysicist: : 

Assistant (Loon. crass de aiis oa habia tenn ans 
SOO IY ic arn dm pee re wR SS 

Grader-equipment operator (4). coo ________ 
GT0Q0r0DELALON (HF)... soviet im wn a ev ot ied 
Grapholype operator (8). oven tea sia Se 
SETA Re TR Oe CEASA wa AED BI SR 
Grazing director, assistant BQ). ico ccncoiiiia tui dave 
PINAY (8). i occii a i nit cnn wie wa mm main Sm rm mn 
rE CP I OL du NT eb SLA 
UN ER Tn TE ST Sm Seth Y SE ht 

     
              

ft
 

                
  

              

1, 140-1, 500 
1,320-1, 753 
1, 027-1, 803 
1, 320-1, 440 
1, 140-1, 320 

1,020 
2, 053-2, 229 
1, 352-1, 603 
2, 191-2, 504 

2, 600-3, 000 
2, 600-3, 200 
1, 200-2, 900 
1, 620-1, 680 
1, 683-2, 028 
1,477-1, 773 

2,229 
1, 620-2, 300 

, 000 
1,653 
1, 653 
1,863 
1,828 

1, 260-2, 300 
1,828 

1, 252-1, 502 
1,327 

1, 260-1, 503 
1, 680-1, 860 

, 200 
1, 603-1, 978 

1,052 
1, 320-1, 500 

1, 305-2, 003 
1, 080-1, 440 
2, 600-2, 900 

5, 600 
1,753 

1, 080-1, 680 
1,200 

1, 200-1, 680 
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TABLE 6.—Showing for the fiscal year ended June 30, 1936, the number of appointments made from the different examinations in the departmental 
and field services, by sex, preference status, and salary range—Continued 
  

5-point prefer- 
10-point preference 

  

  
  

Departmental Field Nonpreference ence 

Title of examination 

= a = f=] 

£ 8 cS £ g © £ 8 So be 8 8 i 

= 2 lB le j2 |B ta 2 lB ie 2 iB] 

Guar@-gttendant-(). coach vin et mand ta FO DER RL SNe Bliavnaae 5 : TIE 1 4s. 
I TL bp eR al Tt eR VT Cea £71 an ERY Rae Xai. =. 14 : EIR 1 130: 13 

Handyman (8)... oo coisa non ji BRAY Rah resins IV... oe 11 SY al 8 |; So 
Health (public) consultant (1) i 3} OER 1 3 Litt neh Sa a | BARA 1 Yjoo oo HEN mle 

Assistant (1). anne ath a 25} Lie sl PIER IE 1 : IRS 1 Yoni hs wm mini 
Assorlate (A)... aad FL RIL RY TT LE lS 3 311s. ie 3 FH RR SRT I 
Senior) i aan ade i 1 1 : Bo Se EGS SR | RR 1 dois. TER OO 

Health (public) research assistant (1)... __________ 3S IE RE IE nit Lee rd WE 1 3 esa 1 Haile pr del 
Health (maternal and child) specialist (1)... 3 EC nL nen Hain i | Ca 2 ; HEA HER a LT 

Hie TL BL NE sete SC ! el Fi eal (A TEAR | ER 1 W.i.i. ? EAR Jit FOP, 
Senior)... an Silene 1 1 1 ¥ 2 1 2 SERA a Wea 

Hent-treater, aviation. oo Co a Li ) HER Lo BA AL Se Lindi ds HL 0 or RRL | HI 
TFHOIDEE (2) niin imi dosent rm ce in btm 0 rs mi rd rob se hoo EATER LR EE AMA TR SR Sn Te 2 

ETT LY DORE a, Ce CEL An i Sen F07Y op Ae BE LIEN EE ei 381 | HR 230 07a 97 
Historical research associate (1)...comennnenenniencann- 1 | Bon 1 3 Derlam ERY Duta 1 5; aR ei ; HAL SR an 
HOlAOT-Om (Dre oi we Lm mt AN nd ea a i Rp ete ESA ESN Sd. 34 bid SER 28 Gf. 
Home extenglonagent (1). om ol. tn i Neda ia bots LEGS 0 Ln dep 2 2 1 I 1 | Re i Ns 
Horticulturist: 

A SEE AE) gc a en, Yi: iedil vec ifiaiin LANE 1 ia. a HIS DNL 
Principal (UD) oec thon ons er Rn pl LN CR Yeo. 1 J Rh 15; ve Beto, SLIT 

Hours-of-seryice inspector (3). icin niin. i FRI TR NF i Eston : § end RSI Tl hh ENG 
Full inspector, local and assistant (8)... ....onouieo nine 3 IEE Ree Rl Cl £1 a Ia 11 Bn 7 ER 
Hull materials InSpactor (BY. coee catia ii iam Miao Se os 2 | pa Cn SO A 
Illustrator, commercial (2)--__--._______ 1 i SER | EROADS, Lab TR Ta TC i Hon ctl pL BEER Rint RED 

ASSIStant (OY. dL 2 Yioieles 1 Ee 1 Vio on 1 : HE 
Immigration patrol inspector (4) 3 7g) FR CER LAR NE BR Lp 7 ES 97 LE 34 56%. 56 
Incinerator Operator (4). to oo oni Sor Ldn A} Ra DS A 74 Sadi et) 7d Bl nics 3 4 
Information (public), associate in (1)... _______. 2 is 1 1 DSR LSS Csi] | wes 1 : SNE ae ed 
Inspection-station keeper (4). cove eee cion nen ioluinn Hj eedarass cd Peed 3 EERE 3 : aa 1 | SOL, 
Inspector: 

Bureau of Industrial Alcohol (1). -..covvee aan. 3) PR ME a La 1} Ea 2] melts ol a Rut DERE 0 en, al wr ie 
Engineer Department at large (4). -ooooooo____ Bllecouastonia iain Slax. Sl a re 

Instructor, mathematics and English (2)___ oo. ____ BEE SRR ez. oen 1 : me oo aa aad 
Instructor-foreman-(4). goo oot ioe io in Shane See Fee 4 fp 1 Blo. 3 Preoill 1 2... 

    

                                
D
i
s
a
b
i
l
i
t
y
 

(m
en

) 

  
(
w
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m
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)
 

| D
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ab
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y 

| 
Wi
fe
 

          

Entrance 
salary (per 
diem sala- 
ries con- 
verted to 

per annum 
basis of 313 

days a 
year) 

$1, 620 
1, 260-1, 620 
1, 080-2, 504 

5,6 
3, 800-5, 600 

229 
1, 565 

1, 073-2, 254 
3, 200 

1,352-1,703 
, 600 

1, 
1, 200-1, 800 
1, 409-1, 502 
1, 620-2, 600 

2,000 
1, 800-2, 600 

3,756 
1, 680-2, 128 
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Instroment maker (2). 2. Jiao. oni rE oe 
Navigation instruments, helper (4)... _.__.____ 
Senior (Duis ot a cn en a a 

Instrument repairman, electrical (4)... ________ 
Investigator: 

Alcohol Tax Unit (B). Laila aia 
Alcohol Tax Unit, special (1). .caoocaea ac iil 
Bureau of the Budget, senior (3) 
Creditunion, assistant (8). vu... oeursoiaiaiin     

Janitor (4) 
Eh we ei Re STINE GC in Si a SRC grt 
Laboratory apprentice: 

Laboratory attendant (@)..... oe 20 i nd odes 
Laboratory helper, under (2) 
Laboratory mechanic: 
10 EE SERS STP RII JE ee HE 
EE nd PR REE al ng Re eR 
Precision scales and balances, principal (2) 
Tool and instrument maker, senior (2) 

Laborer: 
Classifle@ (dy: ont oy rr ea 
Foreman (8). orci oo loli hate thas hy 
Foreman, jumor dd). ooo sinus chonio Saaal 
en OL TR CR ER a Re Sn 
Postal Service (qd)... cc. ciuc neil 
Skilled (4). oan ose ans dug carnal 

Laborer-janitor, junior (4) 
Land bank appraiser ()....coo di ods as nu] 

ASSIS ANEB). mena aa Saami 
ASSOC IIO (Bia. olin nimi San Ente dae ai 

  

  
Levelman (2) 
Leverman (4) 

                                                

1, 620-2, 329 
1,472 

1, 620-1, 800 
0 ’ 

2, 100-2, 600 
2, 100, 2, 600 
3, 200-3, 800 

2, 600 
3, 200-3, 800 
1, 728-2, 379 
1, 402-1, 502 

2, 003 
1, 080-1, 500 
1, 878-2, 825 

626-1, 260 
1, 260 
1, 260 

1, 020-1, 260 

1, 800-2, 000 
1 

526-2, 028 
1, 140-2, 003 
1, 380-2, 100 

1, 500 
1, 200-1, 565 

1,140 
2, 504-3, 800 
2, 504-2, 700 
3, 200-3, 600 

, 504 
1, 620-2, 900 
1,734, 003 

00 
1, 080-1, 320 

540-1, 020 
1, 500 

1, 020-1, 377 

1,878 
1, 080-1, 440 
4, 600-5, 600 

2,053 
1, 260-2, 000 
1, 800-2, 100 
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TABLE 6.—Showing for the fiscal year ended June 30, 1936, the number of appointments made from the different examinations in the departmental 
and field services, by sex, preference status, and salary range—Continued : 
  

Title of examination 

To
ta
l 

  

  

Departmental Field Nonpreference Spoink Dreters 10-point preference 

br ib» 
nil navies 

El l= 2 gl FEEE|_ lz] 
gs B(3|2|B2|E||lzs| E(B |2|E|32 |3825/ 283 2 
cle lel|lSlEBElaellSlEBElel|l2|Ble a pTliEB|E| = 
  

Entrance 
salary (per 
diem sala- 
ries con- 
verted to 

per annum 
basis of 313 

days a 
year) 

  

  

Librarian: 
Hospital (2) toe i armbar nats 
fir 1k 3 EERE a A Ns Fl A I A Dr 

Tibrarv assistant (2). roi orc ede ane 
Lighthouse keeper and assistant keeper (4). ____.______ 
Linesman (4)- 
Lithographer: 

Artistic, chief (2).....c...... x 
Artistic, Junior (2)... vi. 0 cr inden 
Artistic, senior (Os... oo: Cr 
Artistic, minoriapprentice (2)... i.  ii.af 
Mechanical, junior (4) 

Lithographic transferer (2)... desi unsciovnaiean 
Lockman (4) - 
T.ocomoeiive Inspector (8)... cu idaecn ion Stole. 
Loftsman (4) 
Machine adjaster:{4). con i da 
Machine operator ..caooi addres id. CE 
Machinist (4) ors 

Armament (Bo ie TE alin 
Helper ()s ds cars rian i hrc serene 
Horizontal boring mill (4) 
Junior (4) — 
Planer, heavy (4) 

Magnetic and seismological observer, assistant (1)... 
Marble polisher (4) 
Marketing specialist: 

Assistant (3) 
Associate (3)-- 

BB Jomeri(3).. cova itionne 

  

  

  

  

  

  

  
  

  

  

  

  

  

  

  

  

FP" Principal (3) oe 
Senior (3) % 

Mason: 
Brick (4). 
Helper @)- cco 

  

  

  

    
Stone (4) -.--   

                                            

$1, 620-1, 800 
1, 020-1, 800 
1, 020-1, 440 
1, 140-1, 560 

1, 500 

3, 606 
1,440 

1, 800-2, 000 
1,020 
1,440 
2,000 

; fSeak: 500 
, 000. 

1, 928-2, 404 
1,953 

1,452-1, 753 
1, 470-3, 005 
1, 800-2, 200 
1, 020-2, 304 

1,620 
2,103 
2, 600 
1,380 

2, 000-2, 600 
2 600-3, 200 
1, 740-2, 000 

3, 200 

2, 804 
1,487 

2, 153-2, 466 
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Master (4)_..._____ Zed = 12 Re, ER SE 
Master and mate (4).___________ Se +1] ARIE IT bt 
Masterand pilot {d).... Cv ie tesa oe | ERT 8 feel 14 0 
Master at arms (4) _________ Ne SELES are p's CRW Ro 
$7 EAI Ny SB i PE 1 Ln RE WT 

Dredoe (dy oi aA +1 BIRO RY Sh A, A, 
Ee RR Ge IE Sa a SC 1 El SR Wa 
Lightship) oe an 13 RA 
Second)... Toe 1 
Thivtd@). sien ss =a 1 SR Clee 

Material Xeeperi(d) o.oo 1 IRRSOR eral MEER] 
NI GR ATA MR SE MAA, i Re a Te 1 | erat] MOH nl SRT 
Mattress foreman (4)._______________ , i DE CR Lh 
Moat-cutter (4)... oie sn ee ve 4 Dd A | 
Mechanic: 

Communications equipment (4). ________________ : RL IER RCE Pl 
General (4) 1 eRe ME 
General, helper (4)... coi soa 00 ea 1} PART (a te 4 IS CLEE 
Maintenanee (BY. oo. o oan iy te TE : 31 Cl LANE Re 

Mechanical shop superintendent (3) iy a EAT 
Mechanical trades foreman (4)_________ 1] EE eh, SoH i ed 
Mechanician, traveling (4)__.____________ 1 : RY 1 
Modieal director, areal) .....o.ic. Lor oni lo yom 0 rae 
Medical officer ch... oieoa ios soa ra gin To 21 + JSEL OR 2 

ASSIS aR a ree esis ar Pe fades rd 
ASSOCIA CU). ao Lr eR 73 ioe 1 
Toterne qunior (VY. or i od 1 Eni Cla 
i pe LE al ale CR Sr ME NE a EL £14 Eat Renin AN CE 

Medical technician (BD). ....0.. be fe bore Joo a 10 2 2 1 
TBO I Lr reagan ot See Th 1 ABs Ce Rni TE 
LTE RARER NE re le Be FL Pe 1 1 

HET) eR QR Ra A CD 7 Bete Sy MERE RY, 
i DEC) FR I Sd nl rt yet OE + 3 # EIR] vrei 2 CN 

Messenger: : : 
ASSITEANELY... oe ns ins Gs i ee a Se = 2 ee 937 825 4] 829 
FOP (LS oe ads ns sa bre wae ea a ea 430 on. 271 

Messenger and skilled laborer (4) oo __________ 12 Novices 2 § 
Monsenger DOV Ad). cco vine vests Bes ve se sin as ake 1} EARN Se FOR 

" Metallurgist: 
ASSIStant (1)... no ee a TE 111 THAR Lu SIRE ae Ai 
ASSOCITNO ALY ciao nado er Rh ew me Eerie obs gL MLC 
Leni k fb ee ro MT IE ER i he | Spa | Td 1S A 
Sonor). cc ae p! 1 RETRY, Re Soni DAR 

Meteorologist: 
Assistant (1) pA RESO Rare, IRIGY 
Associate (1) 3 ; § Sie 1 

Meteorology observer: 
TOI) at a ne Ca Se PY v1 CER PCR GF mC 
Er RE RR le RR me Se CG ot BEERRTON BRL Fei 
hr Rl OT SR CR a le 111 FSI load Rp oh 

Microanalyst joanior (OY... ae as s 1 oe a 1 1 
Miller, machine operator @).......ca sca cons cL ENA RAR 0 SE           

ST
 

DD
 

HS
 

HA
 

CO
 

= 
HA

 
00

 
BD
 

00
 

BO
 

bY
 

bo
 

00
 

        

  

  
[
A
]
 

B
D
 

                  

$1, 620-2, 600 
1, 620 

2, 400-2, 600 
92 

5, 600 
1, 440-4, 000 
2, 000-4, 000 
2, 000-3, 200 

000 
5, 600 

1, 260-1, 800 
1, 260 

1, 800-2, 000 
1, 803-2, 053 

2, 504 

600-1, 653 
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TaBLE 6.—Showing for the fiscal year ended June 30, 1936, the number of appointments made from the different examinations in the departmental 
and field services, by sex, preference status, and salary range—Continued 
  

  

    
  

      
                                            

  

Departmental Field Nonpreference 5-point prefer- 10-point preference Entrance 
ence salary (per 

diem sala- 
> ries con- 

Title of examination 2 pete verted to 

x $1 g4 gh 2]. |3E15| |g] . | Dasworsn 
El5| 2 | E85 | 2 (25 |B|2|g|B|¢& 2228828 | sums 
i. 2 |B |B|2 |B |S" 2 lel [2 Blea RAR IBEIB|E Fear 

MOHnan (oe ee Biff {rcaes-caie tL I Tal 3 +!) MN 2 1 Ci ===58 SES En Led SD $2, 053-2, 344 
VEnieograph operator (BY. ooo. ooo eal oat 54 34 1 35 16 3 19 35 4 39 =x: 11 | Rll BERL 4[| 1, 080-1, 440 
Molder (4) erent ethan Jat Se tl Los 1) BCE Tl ml 179 179] 128 uo 124 48). 48 yes EE 7/| 2,103-3, 035 

Lin a ge BE A EAR 0 Et Mg pr SSE Bee IBY. cc 187 140 -- 140 44) ___ 44 1 ie SUR Se 3|| 1,152-1,683 
MorphologiSt (1). -.. cucoco-cna oie a ae Choi i § FERIA RS EERE Yoosica : 4 Ee PORE Fada je f nae patie ole Sn 3, 800 
Motorboat OPOrItOY {id eun nr mes ane ae ae Smee mye 111 ORT SU] Ca 100)... 100 Sd 84 50 15 Me Saber = 1|| 1, 200-2, 000 
Moveman (2)... sat am naa j 1 Ered EERIE, fr Ce Weoooots 1 ; | Ee, RIEL, HN DE en dn fe on OR ol aie 1,352 
Mulligraplioperator (BY. oc ui ice or a nia Sh sata 10 BY ans 8 Diao: 2 A000 2 1; iN ARE ERC ole Se eae EN re 1, 260-1, 440 
Multigraph and mimeograph operator, junior (3)..-.__ 1 Ets ERNE Ein viii: 1 ; {PRR al Fan wld ee smack culo eau 1,440 
MABE operator (BY ar a 13 10>. 10 LEARN 3 10) i 10 Sil o Shane EEE I 1, 260-1, 620 
Myeolegist, S8MOP (1). une od inate 1 Rie EI LR {Nh hE 1 1 pli one RE Ey Sea Fone Th [RE 4, 600 
Naval materials inspector, aeronautical (3). _..._._..__ ~ XIE Late BCE te 4 Hazan 1 Bien Blt AEs Fouls Fal I 2, 000 
Negative eter). oo conan ca i cima 9 Ol nt : | ERA Kel Ld ET Olds Of. En pineal sae BE ad Le 1, 800 
Nematolosish JUMO (Ye or names ; 2} RESET Lan Rm fiiozs2 1 j § EERIE i 8 EE Say ls LICR li cit na dL PR CS 2, 000 

urse: 
Graduate (GY otis el cha Se aE 12000 fo Xe med] 2 mr 2 118} 120 4301 102 313 4... aay and 4(| 1,440-2, 025 
Graduate, Janior (2). ooo Tet 0 Rl ER pall IES, 325; 3851 oC 334) 324y...... 1 i}. TR ett RES LE 1, 620-2, 025 
Stadent (Death ia inal SE Ha sy A 21 14 1 FRC AF 20a. I Ce BR en boon ban Ref el 288 

Nurseryman (OY... cian dann tucs pt | li ML 25(-nacy 25 18 18 ea 7 PE SEL Ee (li Mel 1, 680-1, 800 
Hiring analyst, public health (1) 7 pentose EONS SEISMIC LX isin, 2 o11§ EA 2 Tels e CHP nt vi SH BRR LS LR 3, 200 

Fir fener ail | RG IE 0 | nn. ven teen le Bann 1,860 

; Tt oe a 21 oli 5 2 : ,163 - 
Dieseliensinos (4)... ocd so oe as 3 E18 El aed EU 15 can 15 4... 1, 260-1, 440 
Marine (4)...._- EI CH Te cet tes pi i POR is LL Ee 67 28s 1, 252-1, 680 
Marine, steam (4) 2c iio iG cl enn i £1 AO a SE 3 BI pl 15} cenntn 9 Olzt-- 1, 320-1, 502 
Mosanito control {8 u,v to tiiat ca ii man a sm aia : pF Cb RN oli 74 Edy RCE EERO Real ene ra 1, 409-1, 565 

Operating and cost analyst, principal (1)... .....______ 1 3 4 Kaha RI Co Erie) Pave SEE SH Inst Bite aad End fete ool Hone, 5, 600 
Optical-glass grinder and polisher (4)____.______________ EE pS RAE be Blawinz LL SE Ha LRT Di Ect fens oul 1,928 
Optical glass-plate and gage maker (4). ______.____ 115 Pe SE MES WER | a 1] En ee ST SS na Dn MRT A 
OT ANRC {at eo or i mii sims mms dm om Ee a bl ee RI 1 ef] 1 4 33 ?  eeenl Lode LH 1|! 1,628-1,928 
Packer dd). on ce stg ne SL Fy] Be Ll WED Ly) FRE 29 Slices Si=oei ot FE PO 1,200-1, 803 

Lie Ep LF SL EN A a LI FT WIE DR Ble rem 5 4 11 fad 11 FETS Dot (RE lS 1, 409-3, 005 
Per eh TT 204 Bll G6 1987 0 198 sl efi Tl cel isl VT Tel 7 623-3368 

Cae ed a a ee i > ERE ES glia, 2 Ey J SAR ASAE SIAC ERLE fale emo 1,878 
Boremam (4)... eget 1 PRC Dl AR ER BHenemse Bl VAR Loa Tb CE Hh: Hy 1, 620-1, 860 
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Painter and doper (4)... uci duianans 
Parachute repairman (4).eue vce 
Parasitologist, jonior (1)... cue nunca. 
Park naturalist, Jahier (2). oa. oa ani 
Passenger rate clerk (3)... ccvveceee 
Patent examiner, junior (1)._____________ 
PatRoIOBISLLLY. oad ci a smn 

Assistant (1) a Ta 
Associate fl)... cae ot 
Forest, junior (1) 
Junior (1) 
Senior (1)... ona. lo is 

Pattornmakerid).........o.c ala 
Pest (rodent) exterminator (4) ____.______ 
Pharmaceutic aid, assistant (2)........_. 
Pharmacist, junior (1) 
Pharmacologist A). en 

ASSoolota (ly oui i a aL 
Principal (1)... cai 

Photo-engraveri(2).. co. deiit ciunsiLy 
Photographeri{8). cui inentninaabnn din 
Photostat operator: 

JURIOL 3) os ce ha re a naw 
Under 

  

3 
PAG y and blueprint operator, junior (3) _..._..._.__. 
Physicist: 

Assistant (1)... ca ab 
LR ER at A 
Junior (1) 

Physiologist: 
Apicultare, assistant (1)... ........ 
Coton, associate (1).c..c- weinineais 

Physiotherapy aide, pupil (2)....________ 
Physiotherapy assistant (2)...._......._. 
Pile-driver foreman (4)__.__ 
Pile-driver operator (4)... 
Pilot (4) 
Pipe coverer (4) 
Pipe coverer and insulator (4). _____.___. 
Pipefitter (4) 

Helper (4) 
Plant physiologist, junior (1)... __._..___ 
Plant-quarantine inspector, junior (1) 
Plasterer (d). ii eset dae en 
id trary © ERR LCR Cadi 

Foreman (4). eo oo 0 ie 
Helper (4) 

Plumber and steamfitter (4). _____._____ 
Police sergeant (4) 
Policeman (imei int ids fans cnee nn 
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EE
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600 
2, 105% 005 

620 
1, 1403 300 
: 620-2, 300 

Z , 800 
2, 600-3, 200 

, 600 
3, 600 

1, 260-2, 000 

1, 260-1, 440 
1, 200-1, 260 

1, 440 

2, 600 
2, 600-3, 200 
1, 440-2, 000 

1, 860-3, 130 
1, 620-3, 005 
2, 300-3, 000 
2, 078-2, 494 
1, 878-2, 584 
1, 953-2, 794 
1,002-1, 743 

1, 320-2, 504 
1, 320-2, 794 

1,320 
2,000 
2,000 

1, 860-1, 900 
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TaBLE 6.—Showing for the fiscal year ended June 30, 1936, the number of appointments made from the different examinations in the departmental 
and field services, by sex, preference status, and salary range—Continued 
  

  

      

            
  

        
  

                        

Departmental Field Nonpreference | Point prefer- 10-point preference Entrance 
ence salary (per 

: diem sala- 
| P ries con- 

Title of examination IE verted to 
=g= per annum 

= g i g & g 2 2 w [SE 28 3 BE | | |basisof313 
£ g S E g§ S £ g o = 818 8 |a°(=E|& |B = ii 
= Zi le 12 Bla BIBS i (Bla RA ATIBIE| = y 

PomOlozZist, JHIOT (3) on vn land i mm ww 3 Moo 1 vem 2 Bl ui Bee nf, SRR, [Tr ao TE Sie RECN $2, 000 
Posial clerk (Pansma Canal (B)...cvea oem amnaa sno {1 AMEN Ell Bloseras 5 SY ieetai i § IE 1... ay Fd, PE ST 2, 124-2, 256 
Postmaster, fourth-Class (3). aoc ccecr nnn saa rama 13,040 0 Er 11,608|11,441|13,049(| 1,471] 1,428] 2,899 1207.-=. 120 4 § hen 30 100-1, 820 
Poritryaid, Janior (2)... irvine dedi ldo Sak ESR, So SM Ea 6 Blin Biiadtas SLE RT 1 rg PMLA [US 1 ; 
Pouliey hushandman (1). c cecmivvnnnwinnmn muna s stort jE DNIEES RR : } Sn 1 bE {1 ita PRL en Rie Te PLL Wo I RE eral 3,800 
TT Ae AE NC Sa I LL Se ES 1 ; & TOC Se, JRE Ne i JR Si, i yn Se ol dee im Jr AR, Sle WEL DT 4,600 

Power-line (high tension) foreman (4). - ooo. _.___. ) i ade, VOR: Elle, Vina 1 ? EI 1 5 SAE ENE EEA, ora] SE al RE BAL 2, 600 
Power Hneman (4) oo. i nm dn man mm te mn 2 4 PENS a Died I Data ! HERO 1 i HE hat fo cmt a Ya sh in eas al io [or 1,878 

BODE). oii oa ie mie awe Hit mm Pes ce cr pw se Ym ir Sandan 3 2 Re 2 i fill : pl SRE] hs Hell 2, 003 
Hich-ionglon Ines (LY... open aun dasn east dan 1 10.43 ESA REE) pe Iss 12 RR 9 fact 2; otemage SER) SE cet FE 2, 000-3, 005 
Power-distribution Hnesi(d). .. coe iceman cima santas 1S Ein db CR BY ita 8 en 5 Hal 3 I ot Eo er! lo 2, 000-3, 005 

Powerplant foreman (4)... «thus snus ddd aa nnn hmm 4 ait PERE SERS 00 ) Eh 1 bom ae Ngie.iis i) 2 me ty SET 0 ILS] Amd 0 , 830 
Power-plant (Diesel-electric) operator (4)... ______.__ pa MER fC SIT iy 1 AAR 2 1 El v2 Fo Fro LA Ru poco SABIE) Reins Bi a 1, 800 
Droge astdstanl (D). .. it oor aie ot namin wn mw 8 BL men 4 Si Ly. SE ad Lee CMA Se Oto 6 tT Eebadals hattalt Korey 2 2,103 
Pressman: g 
SE a Rl he et Re a aes CE fe 100 303)... 1511) Ron LE Oni Cri 51] SE 69 Erie 28 | ad BA ly ween 3|| 2, 754-3, 305 
RNR aN 8 Ha 7 He 1 afi 3 5 Biss AE TEI a 1, 440-2, 830 

Primer Worker (aia dade nad mma ? of V4 onl a nts Wager [GGL 42 ALE 12 11 Bi FN ma aR Sal i 1 29 30 751-901 
Printer: 

HandcomposIiorl) - nu owih ove nat Se ms wm mi 20 20]. 5a b+ lenient UE Seed Beiinon nok 3 12 12 iT Eden Ev 5|| 2,754-3, 005 
LL A Re IE Ne Lee 1 aT He, LL SEAR 3 3 b! 1 TE I Pelee 1 1 bio Bt tle 1 1,603 

OD (BY mii amin ma mm rE wi eh me i Mm 18 2 gui SL eR CS 4 4 1 28 Sasi 2 * 3 ROR! I AN 7 1{| 1,728-2, 178 
Prooiret@er {Yo oon nan nin mas mb om im 22 19 3 od 3 yl AS Ing SEs SEORET 18 4s dias 0 aoe fe i bn Pre [Stara 3,305 

Production-assistant (3)... omen -iin anneal contain. 1 SR Se TY | BEE 4 3 a 3 Fie TY, Sti] Veh A 1, 502-1, 788 
Property and supply clerk, junior 3) -=--ocoeoea io... SLIME ite EN Lan ye Eatin, vi i BER te EN 1 Le S WIR Pt Lend wet Boel 1, 260-1, 440 
Profozoologisb Haas. one iin ait dea bd na 4% RAE Ts PA TE SR 1 1 2 AR SEA NR Felt LEB SRN Le 3, 600-3, 800 
Psychologist, assistant (1). co. ii hnaiarnm ewan its 11] IT SUE ANNE LES TN | IPR, 3 1 2 Bee ES SRE ig) Se ET ht 2, 600 
Public works foreman (4)... cic. niiciioiabininanmns i | Saat ns ER ite Os ji {Raley 2 £1 It RLS Hk jf me 1 of EA Eri Bana Ege & IS an 4,147 
PUtiy Operator (2). 7 dhs ow ian ot bo oh sans Co ea enim {IRENE PEE Cee ae 1 ie 8 Bt ates 5 3|=--- Sloss pangs. lod DEG ntl 1, 502 
Pumping-station (electrical) foreman (4) _______.______ v1 HART) pan, SEY vs Kade 2 an 21 ER, red or FSC set RRR) Elie LO Cl 1, 800-2, 100 
Pumping-station operator (4)- oo. ooooioolal. 1 AE he LT La 5a 5 A itis | pn SITS Re 1 CAR EARN Fo 1|| 1, 500-2, 100 
Punehier and shearer (4) o.oo iii rnin amma BB Ta ais 1) VBR 36 Fv. ERS 32 4 ee 4. es rE xR BER) Bail 1, 578-1, 828 
Parehasing elork (8)... niacadi oil eiucaiioias Til ss minlmt banat. vote y { Mey 7 Beas 3 1 TENN 47 in We Dy PET CAR 1, 440-1, 620 
Quartermaster (4) -c. oao ora arse tam v1 4 1 Ce HEres 11 IRE, 21 ji 3 AEC 11 10)... 107.2 RTO Ro ae] pS 1, 260-1, 653 
Radiomeehanie dd) oo. oo mini a au in ea sea yA HEY 2 jE Hoan ws : f SNE Ros vl Re pien 1{| 1,860-1, 878 

Alreraitld). ar ol nae] AER be bi SE bmi RE eel 2 a 2 c-=zomzaz-zooioaai__oo 1,620 
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Radio operator (airways): 
Assistant (3) 
THIOL) 2 cant arietinum ecm Be 

Radio-program manager, agricultural (1)______________ 
Railroad conductor (4) 
Railway postal clerk, substitute (3). o-oo ____ 
Range examiner, junior (2) 
Recorder, walter 1ecords (BY. un cei anni iaaia 
Refuge manager: 
FT Te A rt SA CR le Be 0 
PUT EL) Pe MR ANE 1 Los Cae, RE GN TT 

Reservoir superintendent (BD ...c..ovcnondeecnmonnanss 

Rivot-herlor (A). re raed a a 
En Eh em EL Lo AEN ry ER (LR EI 
LE Sh he A Lr oR TA MP 
ROAM) is re indent pn a i ES 
Rodman and chainman (2) 
Roller (4) 
Roofer (4)..c.... 

Foreman (4) 
Retaprintoporatoridd).... oa. ional 
Brod Cotton (BY ced i ae ea a an 
Safety-appliances inspector (3). cmv eavcncuannca aos 
Safety inspector (3) 
Salety Instructor, Janior Qc. cs esa S80 bai ia 
SAIMAROr (4). cal inc te ea Ch mn em ede 

Loadinemaw do car Re 
oe RE Ge a re Se ALY alain er 
Sehool{Indisny principal (Doosan 
Scientific aid (2) 

ASSAM AD) en 
ASBOCIO IY. iin irri eras a 
Blisterirust control, chief (1)... cot iii 
Junior (2) 

   

  

Scientifichelper, under (F). .co a lo, 
Scientist, nautical, junior (1)...___ SL TON en Sl 
Screw-machine (automatic) operator (4)... ____________ 
Seaman (4) 
Seeret Service operative (BV.ucomee inc ioo can ai iaas 
Sewer (4 
Sewing-machine (power) operator (4) 
Sheet-metal shop foreman and layout man (4). ____.____ 
Sheot-metolworker (4)... ...cueaaiio odo lo 

Aireralt Jonior (cai ccoasaie io a a a 
Automotive EAR I ae LE 
Helner (BD. oor ie ir ienh ae nnn iene 
ro OE) A CR i LL 

  

                  
pt
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00 
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1 Of these, 933 appointments of men and 865 appointments of women were made on recommendations of post-office inspectors. 

        
  

          

1, 200-1, 800 
1, 200-1, 620 
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TABLE 6.—Showing for the fiscal year ended June 30, 1936, the number of appointments made from the different examinations in the departmental 
and field services, by sex, preference status, and salary range—Continued 
  

Title of examination 

  

    
  

Shift er fd) a Er ate 
SHeIpEr (I) ec ea adi Le ae 

Shipkeener (4). de i EL 
ShipWHIEhE (a sai a re da visas 
Shop checker (3). ..ccneuv-e 
Shovel operator, gasoline (4) .__. 
Snowplow (rotary) operator (4)..-..---ceeenenv-nnena- 
Social-work director: 

ASSISt ant (Ys i eB hen aka daa a 
JORIOr (dy rr a rs ny a 

Social worker: 
IO (BY i a ei 
Ua nd eh RR RR an NAA he Re 

..School (1) 
Soil‘ technologist, senior (1)... mvovivnunns nes a deol 
Stablekeeper (4 
Statistical agent, fisheries, junior (3) --wocouoceameenas 
Statistical clerk: 

ASSIStan td LC a La An 
nor CB) Ss a a hea a Tad 

Statistician Doe cr AE ea) 
Acricaliaral, Junior (1) - laos cota iit. in 
Assistant (1) 
Associate (1) ean 
Finanelal, jonior (A). oa. ls i el 

    

   

Steamfitter (4) 
Helper (A). Ch ed Laelia, 

Stenographer: 
hikes Ty RS oR A GE Ee a ah 
Be Or BY a Ee i a naa 

SterBoty per (de se UN 
Stewardi(@)c asad oa nLite a 

Assistant (4). or 
RS CRE en ST So SL) 

  

                                

      

            

Departmental Field Nonpreference 5-point prefer- 10-point preference Entrance 
ence salary (per 

diem sala- 
Bj ries con- 
Bea verted to 
pr J ba per annum 

17. Bk Bl 8] _ |2c|e8 B| _ | basisof3i3 
= BisB-{-m| EB 3 og IE Z| g |B| 2 (28382 | B days a 
D = =) [5] © Bs 5} o = 5) S] 3 — Poe Bll Bn) ° year) 

Sfeis 2 (Eleaf i E82 iFPleais RTiEIE|S 

mn a on Bn, 336 p11 et gl 293 42|___. 42 LF iin] Pred Load 1|($1, 320-2, 495 
Ene Botte! oot 1,038}. ----11,033 S85] ..o- 885}. J4By- =o 143 +] at Ne ES 5{| 1,027-1, 578 
mA WE eat Ra 3 nds 1 Bam on ME Mel id Sh 3|---- Blan ren] ono free=immatt os LT, 320=1,500 
bins WEST Ln 5 amet 114 3 Ee 87 20) «=== 26 3 HV Fg, et Bn 1|| 1,878-2,673 

AN Ea ae gio. 15 : | nr 13 == Sm Jl le aC Cer | 8 BRT 
SHEER EE 8 4) 4 i Ed. ene eee EE IY 80-3, 005 
SCN Bn 2 ER dee EI LUE BIE CE EN a 

SA pe Dl a 2 Mei 2 Ee) LO Bl FR SL ee a Sh 2, 000 
a gli) 4 & i ER RR SE IE 2, 000 

MAA lr oy Rol Bai 2 14 Ea 2 ell fens tine) LE sl Lew ERR en 1, 800 
Sly [GES wl 2 io 2 7 RA I Pei SURE Tol NO NS Ey 2, 000 
Ee 3 ATER 3 CHE ST BE SR RT Oe ye 

{1 Et! BSA | FT He WR FRE CAs Be Rn 1 Riel BC 1 lees SR PR PL , 500 
ser bol ESCA Ee pf Ser 11 NEON Cl Png ie 1 Spa BEL Ba YS end Fk ge 1, 402 
as IRE i 1 IEE AR IE be EE BOS GE 1, 620 

65 28 68 8 76 109 27 136 : brid pana 17 Sa, 3 6 16|| 1, 260-1, 620 
La Pat i 3a HL pee OR, ch tl] Bn tn Bese LR oe Ket 1, 440 

a Ral 2 2 1 2 gl cot fom in i BE 1{| 2, 600-3, 800 
ls FOE me i 6 RR TRE SA SITY Fas ty, ST WR ae 000 
Eo SAE VEE a 2 4 2 CSET Re EO Be IE Bel HERES 2, 000 

CE IEEE Sl Ce Wi. Hood ALERT lee al 3, 200 
48 1 iY He 52 91 1 92 Spans 1 ERR Re 1{] 1, 440-2, 200 

Ff fon 0s ne NR Tord FL A a a hi Da I ile 5, 600 
HE CS IRE 1 HER 1 ofc mh SE RO . 
§ KE TEE 8 | REE 3 4... 3 DARL LA Ca 2|| 1, 080-2, 254 

SE I Dn IRE 2 Plime A ee 83012 

49] 898] 947] 217] 687] 904 247 1, 542| 1, 789 18).-2- 18 Hoa. 9] 34 44|| 1, 236-1, 620 
9 68 36 84 120 37 143 180 6 10 2 ae 1 7 1, 620 
De a a a a de Ns Ll cr Re] EN : Le antes) Lol 1 3, 305 

Atreog Pler Ll 4 1 5 1 1 2 Sl. CE eel MECN LE a 990-2, 000 
SEE a is ae 2 4 an 1 Hd SR RE 1,440 
LEN EE SE yi 1 Tai ie 1,272 
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( 
Stock finisher (4) 
Er A FR ME de RR RE 
SIorekeePRr-2ager (3). Junie meta an 
BOCA (8). co ccf iin stanton svt sais AL 
Striker, eleciriecdrodee (dd cnn ion iL 
Structural steel Inspector (8) tomtom ae odin st ans 
SUDIMSPeCtOr (A)... ase oe a 
Sugaritechnologist, junior (0). oot iol eo : 
Supervisor: 

District, Bureau of Motor Carriers (1)... cco. 
Enforcement, Alcohol Tax Unit, assistant (1)._..__ 

Suppliessinspeetor (3)... Lu. Lous in abana BLT 0S 
Surgeon’s assistant, dental (Pecado it Ld 
Survey-party chief (2) 
CHEE (2). oi ah sb dah SL PE 
Laan gg be a USES Le Sen Le TE I 

Pabledand (i on. Sc innit gad 
Sofl Junior. ou Se ate Bh LT a 

Tabulating-machine operator, junior (3).__..______._____ 
0 LE RR Ee Cl 

Helper (B)..2 uitiie. neice Sob Ho] 
Rargeter, helper (4) do. es 
Teacher: 

Band and orchestra (2)... i i a 
Communitysehool (Ty: su. ni le oo as 

  

     
   

  

Tractor (crawler type) operator (4). ________ 
Diesel (4   

SEC) a 

Lg Hed 1 
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1, 200-1, 620 
1, 800 

1, 260-1, 800 
1,452 

1, 032-2, 000 
1, 800-2, 000 

2,053 
1, 800 
1, 440 

© 2,000 

3, 800-5, 600 
4, 600-5, 600 
2, 000-2, 300 

260 
1, 860-2, 600 
1, 440-2, 200 

1,800 
1, 260-2, 000 

2, 000 
1, 260-1, 440 
1, 320-2, 254 

1,653 
1,352 

1,800 
1, 620-1, 800 

1, 800 tl 

1, 532-1, 578 
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TABLE 6.—Showing for the fiscal year ended June 30, 1936, the number of appointments made from the different examinations in the departmental 

and field services, by sex, preference status, and salary range—Continued . 

  

5-point prefer- 

  

Departmental Field Nonpreference ence 10-point preference 

Title of examination = Za 
=gl=e 

> 5 1 Bla Eg" Biz (BEBE. 2] = 
TUE (Fg Ells BB 2 E23 | EIE8|E 2 
pe 2 {Ela BB ia gil ES S (BlE ja AF iE|BS 
  

Wrain@ispateher (4)... a. ta dain Sanna Hannan 
Transitman (4) 
Transportation rate clerk (3) 
Transportation (water and rail) specialist, associate (3) - 
Transportation tariff examiner (3) 
Truck driver (4) 

ATtomobllo (cas ames ren has eR mr mm 
Heavy duby(d. ocr les ima nnn 
Motor (4 

Turpentine still helper (4)-___ 
Typewriterrepairman (4)... 0 or iam eatun- 
Typist: 

JUNGLE (3) a te a a trent 
TTI RL tne ro Sl SE: CE EL te 

Typography director (3) 
Velorinarian, Jomo CD. oa Ua or edu 
Warder (velici class) (de... lou oo peti ndnnad 
‘Warehouse examiner (3) 
Warchotuseman (4) oo. a ine nanadn 
Watchman, marine (4)... ra cent n anna ance 
Watertender (4) 
Welder (1). i eb eu dmn nada ne 

Alreralt (4: et ee eat aoa 
BlaCtrie(d) oe a Ae iis ti rn ni 
Electric, helper (4) 
Electric, specially skilled (4)... oc denna ao 
Gas (4) 
Gos-electrie dd) or ru sei desta 
Helper (4) 

Wharfbuilder (4) 

   

  ‘Wheelman (4). 
Wimchman(dy o: = See a 

  

              
  

          3
 

—
     pt OT OO I ll | t       

Entrance 
salary (per 
diem sala- 
ries con- 
verted to 

per annum 
basis of 313 

  

           
1, 200-2, 003 

934 
1, 200-1, 680 

1, 260-1, 440 
960, 1, 800 

1, 200-2, 000 
1, 080-1, 320 
1, 477-1, 853 

1, 653-2, 584 
1, 653-2, 178 

1,502 
2,344 

1,092-1, 440 
1, 440 
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Woodworker: 
FL) nL Sl, Th) SNC On Re 01 of. ea aT we a IPR Fi, Kron, CE! Ele 1, 680 

Alrplane (Do. . bare anda dae ES IRR, 3 Sessile Slat ro, [Mal TRAIN Coos wR DIC Wn 1, 860 

Heiner). or oo 8H... 51 Whit 26 Mi... Mp A 11}| 1, 227-1, 894 

Writer, specialyassociate (1). oo os iol. 1 ia, 1 j § Sh anes Ts and MRSC | EA 1 ) § RT Fag rel IE FRR 8 And] ST a ME 3, 200 

Zoological park keeper, assistant (4)... --o.______. Lt OR Ne 0, | LIS RE 2 Danes | RR silica QUE wil TOT tie 1, 320 

Total, by occupational groups: 
Professional and scientific... ----ccicaiian.- | AL LA eR TE Ce va Sa |e ne | Sie: Ren Se oe ny Sars Fo re RR ei Ler | RR | ER SS 

Subprofessional and subscientific. __..___._________ 201 EC i: er ERs mad en RtetL | I, She ESR RR a Ca Toi Bhai even MERIC | SHE Sel Sats 

lerical, administrative, and general business. 17 TIO Sosa nro loco le nae hae Cea fe fe we ref 2m el Ae TL Th, ee A: Tl Cl SS CN HERR eed 

Custodial, labor, and mechanical... ____.. FUT AR TR) RN! end Ro Ea | Rip] Set ER SP TERRE Coed EE Bg it KE) TEI ARORA | IC 

Total for entrance, classified service ____________. 42, 141|| 3,903| 3,465 7, 368|30, 317| 4, 456|34, 773||24, 020 7, 46131, 481| 7,515) 31| 7,546/2, 685) 12| 86| 331| 3, 114|--_-_____ 
Promotion, transfer, and reinstatement... _______.  587|| 1,276] - 554] 1,830| 5,426] 3831| 5,757|| 6,702] 885| 7,587... Sem ELL, RR RT TR LN Ns RG Ca 

Reomployment aii deat ea dina 74 85 61 146 649 179 8 734 M0; 94... REROTTS SR [OR SESE] GIS Lon LIne § EE 

Potalfor classified service... nanaoi ios 50,702|| 5, 264] 4,080] 9, 344(36, 392| 4, 96641, 358||31, 456 8, 586(40, 042| 7,515 31| 7,546(2, 685 12| 86| 331 RB SE IE 

Unclassified: o 
Schedules A end Bc .. i. i cil 308 115 6 121 121 66 187 236 2 O08. oa Ny RR TN Sari) ES OREN ~ AP | IRE 

Postmaster, first, second, and third classes_________ PLL RET: Eee ae) 3,820 871| 4,700|| 2,923] 838 3,761] 906] 33] 939|--__. Poet Naina LEE Delt | CNR ile 

0 RE Ar BS ee i a a Is RCL Sn Bl 1, 422 365 163 528 597 297 894 305 326 631 657] 134 Jil) rae Tr te. SES SRR L Ia AE 

District of Columbia government: 
POON sh as 91 OH inns 1p IRA ried Fg, 63. 63 Osis 281 SA Dir) Wma MT, | ly RS 
Private, fire department ._. 4 34 BT Sa a 11 eines 26 | Ma Bl... Sarl REET SRSA EES | BER 
Miscellaneous. = ee de a a Em 150 90 G07 2 100]. cur Damn [suas 64 55) 119 19] 4 23 4 Fi Serieiys -. 4 Bp PR 

Totalunelassifiod Jo oil unai of Nios 6,705] 695] 220] 924| 4, 547| 1,234| 5,781|| 3,617] 1,291| 4,908] 1,618| 171| 1,789  7___.| 1j____ Sil Lia 

ATOTOTAIB. isn ntioh Pru dei denen rian 57,407|| 5,959] 4, 309|10, 268/40, 939| 6, 200(47, 139||35, 073] 9, 87744, 950| 9, 133] 202 9, 335|2, 692| 12| 87| 331 LL) ERE di                                             
  

2 Veterans are not allowed 5 points additional in unclassified laborer examinations, but in such examinations veteran eligibles are given precedence in certification. 
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TABLE 7.— Apportionment of appointments 

FIFTY-THIRD REPORT OF THE U. 8. CIVIL SERVICE COMMISSION 

  

  

  
  
  
  
  
  
  
  
  
  

  
  
  
  
  
  
  
  
  
  
  
  
  

  
  
  
  
  
  
  
  

  
  
  
  
  
  
            
  

  

  

  

  

            

IN ARREARS 

Appoint- 
ments to 
which each 
State and 

In service | Appointed | Separated | In service | Territory 
State or Territory. on June 30, | since June | since June | on June 30,| was en- 

1935 30, 1935 30, 1935 1936 titled on 
June 30, 

1936 (based 
on census 
of 1930) 

1. Puerto Rico... 23 9 0 32 480 
2. Hawaii. 12 2 1 13 115 
3. Alaska._. 5 1 0 6 18 
4. California... 443 207 44 606 1,765 
5. Texas 532 161 51 642 1,811 
6. Louisiana 238 55 18 275 653 
7. New Jersey. 451 118 29 540 1, 256 
8. Michigan < 556 152 48 660 1, 505 
9. Arizona 53 15 6 62 135 

10. Oklahoma. _ 287 85 25 347 745 
11. 800th Caroling. cu-. oui nana nsi aa 251 32 17 266 541 
12. Arkansas. 250 55 14 291 576 
13. Mississippi. 298 49 14 333 625 
14. Alabama... i, 375 92 18 449 823 
15. New Mexico... u 70 10 4 76 132 
16. North Carolina. . Se 515 © 83 28 570 986 
17. Georgia. _.__ 455 103 32 526 904 
18. Ohio... 5 1,058 221 51 1, 228 2, 066 
19. Wisconsin.._._. 489 124 37 576 914 
20. Nevada 2. 17 4 3 18 28 
21. Tennessee. c oun. 442 111 27 526 813 
92. .Connectlente rs Co ea as 282 64 18 328 500 
93. Kentucky... 500 68 28 540 813 
24. Illinois # 1,317 369 108 1, 578 2 302 

DS OTTO imate wn 177 65 15 227 296 
26. Wyoming... Rok ¥ 44 15 5 54 70 
27. Montana. - Ra 99 36 6 129 167 
23.. Dlorida........ . 317. 63 17 363 456 
29. Pennsylvania. mie 2,136 451 118 2, 469 2, 994 
30. New York... 2, 298 1,193 213 3,278 3,913 
31. Indiana... :. oh 815 145 59 901 1, 007 
22. Idoho........- 103 31 9 125 138 
33. Maine... pov 210 28 10 228 248 
34. New Hampshire... citi canna. 120 18 4 134 145 
35. DElAWILS. a a em eh 63 11 5 69 74 
36. Missouri... Ge - 906 238 66 1,078 1,128 
37. West Virginia EY 469 70 19 520 538 
38.. Utah © PRR PE LN 141 45 33 153 158 
B80, Kansas a ae aa 482 128 42 568 585 
40. South Dakota. _ 195 32 17 210 215 
41, North Dakota. 166 33 11 208 212 
42. Rhode Island 188 31 6 213 214 
IO fr TR EE SR RAEI J WAST 265 72 16 321 322 

QUOTA FILLED 

Aq, MI ASSACHNISELIS . ... « doesn wm os mmm wn a a ms 1,176 257 112 1,321 1,32% 

IN EXCESS 

A. MITES A. onan dm smn mmm mmm Sm dam 678 192 67 803 797 
48, Washinglon. co atd lh vilsisvdvaeaaxiuan 401 158 60 499 486 
vA INeDrasSka Loveday ud 384 89 33 440 428 
Lag UL TEA a Se Sa rE a 118 2 0 120 112 
PT Ly eS ee SIRT TE a 751 136 48 839 768 
21 Ba re Ln Rl EM A RR ve et 2,009 13 57 1, 965 753 
Dl. Maryland 1, 886 22 52 1, 856 507 

52. District of Columbif.w wits iena. 9,419 30 249 9, 200 151 

1 My KE REE Ce CLS Tes Sie 34, 935 5,814 1,970 38, 779 38, 779 
  

NotE.—In the foregoing table the States and Territories are arranged (in inverse order) according to the 
relative percentage of appointments they have received. This order is not fixed. States are lowered or 
raised in standing as they gain in appointments, or lose by separation of their residents from the service. 

" This arrangement is designed to secure to States, through certification of eligibles from the various registers, 
their equitable proportion of appointments. A comparison of the number in the first column of figures of 
the table with that in the fourth column will show the gain or loss to the State or Territory during the fiscal 
year. 

Number of employees occupying apportioned positions on June 30, 1936, who are excluded from the appor- 
tionment figures under the provisions of sec. 2, civil-service rule VII, and the Attorney General’s opinion 
of Aug. 25, 1934—9,440.
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TaBLE 8.—Showing for the fiscal year ended June 30, 1936, by departments and 
independent establishments, the number of preference and nonpreference eligibles 
certified, passed over, and appointed 

[Figures compiled from final action on all certificates reported on during the year] 
  

Department or establish 
ment 

  

  

Post Office (miscellaneous)... 
Fourth-class post-     

Agriculture 
CoMMOree......emwamromansans 

American Battle Monu- 
ment Commission. ___.._. 

California Pacific Interna- 
tional Exposition. _._..... 

Civil Service Commission... 
Commission of Fine Arts__._ 
Employees’ Compensation 

Commission...........oeds 

Federa! Power Commission. 
Federal Trade Commission. 
General Accounting Office. 
Government Printing Office 
Interstate Commerce Com- 

National Advisory Com- 
mittee for Aeronautics... 

National Labor Relations 
BOArQ..  atuinewvsnnnmmse 

National Mediation Board.. 
The Panama Canal_________ 

Securities and Exchange 
Commission. ...c..o-.oi- 

Smithsonian Institution. ... 
Social Security Board....... 
Tariff Commission.......__. 
Tennessee Valley Authority 
Texas Centennial Exposi- 

es Ur Yommme Cal en 
Veterans’ Administration... 

    

            

10-point prefer- | 5-point prefer- 
pg once Nonpreference Total 

- =. i= Fe 

a Br [my 4 Le] > k=] 
Ee] 22 3 Bil % Le) 3 2 Le 2 2 
fom CAEL BE a 8 =! = oy = 
or [5 o B= DQ [=] B [5] Qo ort [3 on] 

b> 17 = 1 a 2 1 a x " 2 2 
[5] 3 =" [5] a =" D a [=] D I=] = 
O Ay < O [= < oO Ay <4 O By < 

Nes 1 MBE Kee ie 104 19 25 133 19 26 
1,622| 187| 205| 2,065] 240 554] 10,870 932| 3,038| 14, 557| 1,359| 3,797 

1,274| 151 293] 5,034| 516|1,386| 18,461| 2,128| 4,830| 24, 769| 2, 795| 6, 509 
95 20 19 392 53| 114] 1,453 18 347 1,940 258 480 

3,679) 452(1,148| 4,984| 715|1,976| 13,617| 2,307| 5,086 22, 280| 3, 474| 8, 210 

36 31 183 70 85] 1,958 506 925 2,206 612] 1,041 
27 43 183 50 75 404 121 122 667 198 240 
43| 756] 5,524 80|3,071| 19, 233 432| 9, 536| 26, 349 555|13, 363 

154 382| 1,428 127| 350| 6,004 542| 1,302| 8,744 823] 2,034 
116| 116] 2,462| 211| 438| 14, 604| 1,099] 2,890] 17,899] 1,426] 3, 444 
32 43| 1,018 79] 210] 2,22 249 499| 3,426 360 752 
24 33 264 26 25| 1,820 178 400 2,429 228 458 

sri rai io ell wRen RORe Mane | ERT iva ian ERR. , | TART Rg ns 1 4 Er 1 

Co ve Wart] De i ee Pent Ma Slicnasa 3 | med 3 

read AEE NNT ERR wn ME RON bE a 2 oF. ill 2 

64 11 9 55 8 7 1,409 116 420) 1,528 135 436 
2, end DEN) Pane Htiprte 6 3 1 8 3 1 

47 9 17] \ 64 } vn 443 24 134 554 34 178 

68 18 5 151 39 38 703 106 162 922 163 211 

113 20 5 156 11 11 704 39 105 973 70 121 
a whit Hous. 1 32 3 10 35 3 11 

15 Sree er 27 3 6 411 21 80 453 27 86 
20 1 8 91 13 29 358 51 150 469 65 187 
98 12 35 228 10 65) 1,850 149 643 2,176 171 743 

82 15 10 118 14 30 539 66 204 739 95 244 

6 1 ASN 22 1 2 398 24 71 426 27 73 

38 | ERS: 15 2 2 149 14 23 202 18 25 
2 1 i 4 4 9 I 16 Biz 5 

14 lioe.as 25 3 2 81 8 10 120 12 12 
63 9 8 39... 10 366 31 107 468 40 125 

SIREN nl Al DEL DA Lf I] SRO | SRNR, ERR | El Si 

65 5 5 85 8 11 684 61 169 834 74 185 
27 6 10 56 9 16 45 5 6 128 20 32 

Da a [wis 1 HE 71 5 7 79 5 7 
i] pL he 1 iw 2 34 . 6 37 7 9 

ee SY wn er i Vert te Yi oe 6 2 2 6 2 2 

3 RI Sa CHEETA 22 1 24 1 5 
1,055) 116] 254| 1,349 118) 352| 12,081| 1,006] 3,064| 14, 485| 1,240| 3, 670 

12, 890|1, 4733, 444(26, 0392, 4078, 899|111, 212(10, 444(34, 385(150, 141|14, 324/46, 728 

140 13 13 312 37 75] 1,410 81 287| 1,862 131 375               
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TABLE 9.— Appointment to the classified service of persons granted veteran preference, 
fiscal years 1920-36 
  

  

  

Tau ¢| Total Pp ¢ 
: 5-point 10-point | DURDET Of | py per of | ZOI0RD 

Fiscal year preference | preference Steves appoint Bib rh 

ments 

En I 15, 750 115, 770 13. 60 
S320 HR SR 1.29, 250 101, 164 28.91 

18, 760. Vs naira. 18, 760 62, 488 30. 02 
10,5187 mie tess 19, 137 56, 087 34.12 
15, 850 1179 17,029 65, 625 25.95 
9, 930 1,474 11, 404 48, 804 23.37 
6,973 1,027 8, 000 36, 992 21. 63 
8, 832 1115 9, 947 38, 777 25.65 
8, 274 934 9, 208 37, 796 24. 36 
9,041 1,637 11, 578 44,817 25.83 
v7, 213 1, 996 9, 269 38, 281 24. 21 
7, 898 2,165 10, 063 38, 461 26. 16 
4, 899 1, 561 6, 460 21, 449 30.11 
2,317 958 3,275 10, 403 32.44 
3,755 1,174 4029 19,911 24.75 
6, 224 2,177 8,401 31,768 26. 44 
7, 546 3,114 10, 660 42, 141 25.30 

182, 609 20, 511 203, 120 810, 734 25.05 

  

          
  

1 Approximate. 

TaBLE 10.—Showing for the classified service the mumber examined, the number 
that passed, the percent that passed, the number appointed, and the approximate 
number of competitive classified positions 
  

  

Approxi- 
mate 

number of Percent 
Branch of service and period covered classified | Examined Passed that Appointed 

competi- passed 
tive posi- 

tions 

POST OFFICE SERVICE 

July 1, 1935, to June 30, 1936.....-.cauennaai 226, 739 125, 931 74,416 59.1 7,824 

RAILWAY MAIL SERVICE 

July 1, 1935, to June 30, 1936 _ occu 20, 529 145, 093 101, 675 70.1 499 

ALL OTHER SERVICES 

July 1, 1935, to June 30, 1936. ...-vaiuanmninm 251, 457 461, 205 212, 961 46.2 42,379          
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TaBLE 10.—Showing for the classified service the mumber examined, the mumber 
that passed, the percent that passed, the number appointed, and the approximate 
number of competitive classified positions—Continued 
  

  

    

   

   

  

   

  

Approxi- 
mate 

number of Percent 
Branch of service and period covered classified | Examined Passed that Appointed 

competi- passed 
tive posi- 

tions 

SUMMARY 

July 16,1883, {0 Jan. 15, 1884... ........ 13, 780 3, 542 2,044 BT:1 489 
Jan. 16, 1884, to Jan. 15, 1885... o.oo. 15, 590 6,347 4,141 65. 2 1, 800 
Jan, 16,1885, to Jan. 15,1886... ._....... ..- 17, 273 7,602 5, 034 66. 2 1,881 
Jan. 16, 1886, to June 30, 1887... _____ 19, 345 15, 852 10, 746 67.8 4,442 
July 1, 1887, to June 30, 1888... ._.. 22, 577 11, 281 6, 868 60.9 2,616 
July 1, 1888, to June 30, 1889... ._...... 29, 650 19, 060 11,978 62.8 3,781 
July 1, 1889, to June 30, 1890... mi 30, 626 22,994 13, 947 60.7 5,182 
July1, 1890, to June 30, 1891................ 33, 873 19, 074 12, 786 67.0 5,395 
July1,1891, to June 30, 1802... ... ....... 37,523 19, 460 12,160 + 62.5 3,961 
July 1, 1892,t0 June:30, 1893... ........ tu. 43,915 24, 838 14, 008 56. 4 4,291 
July 1,1893, to Juned0, 1804... ............. 45, 821 37,379 22,131 59. 2 4,704 
July 1, 1894, 10. June 30, 1895... ccc cums 54, 222 31, 036 19, 811 63.9 4,793 
July 1, 1895, to June 30, 1806. ....oucuunm nw. 87,044 31,179 20, 714 66. 4 5,086 
July'l, 1806, to. June 30, 1897........ uuu ene 85, 886 50, 571 29, 474 58.3 3,047 
July, 1397, to June 30, 1893............... 89, 306 45,712 30, 600 66.9 7,870 
July 1, 1808, to June 30, 1899... ..-...... 93, 144 49, 164 36,312 74.0 9, 557 
July 1, 1399, to Jane 30, 1900....... ...c usm 94, 893 46, 602 34, 965 75.0 9, 839 
Jaly 1,:1900, to-June's0, 1901...........ccu ite 106, 205 48, 093 33, 521 69.7 10, 291 
July 1, 1901, to June 30, 1902.........cveencix 107, 990 60, 558 40, 509 66. 9 13, 298 
July 1,:1902, to June:30, 1903....cn vue nu 135, 453 109, 829 87, 983 80.1 40, 270 
July 1,:1903, to June 36, 1904....... .......... 154, 093 127, 846 100, 078 78.3 48,909 
July 1, 1904, to June 30, 1905... - 171, 807 143, 053 111,741 78.1 38, 996 
July 1, 1905, to June 30, 1906. 184,178 117, 277 91, 345 77.9 39, 050 
July 1, 1906, to June 30, 1907___ - 194, 323 129, 317 93, 920 72.6 43,003 
July 1, 1907, to June-30, 1808...........ccuun. 206, 637 161, 793 120, 760 74.6 42,153 
July 1, 1908, to June 30, 1909... ___.._. 234, 940 158, 484 123, 449 77.9 40, 943 
July 1, 1909, to June 30,1910. ...........-.. 222, 278 115, 644 87,769 75.9 43, 585 
July 1,1910, toJune 30,1911... .... ........ 227, 657 105, 024 70, 159 66.8 23, 256 
July 1,'1911, to June'30, 1912............... 217,392 106, 078 59, 251 55.9 20, 969 
July 1, 1912, to June 36,1913... ....c.cn viva 282, 597 141, 905 94, 350 66. 5 35,154 
July 1, 1913, toJune 30,1004... ......... 292, 460 215, 587 147, 526 68. 4 41, 935 
July 1, 1014, {0 June 30, 1915... cua 292, 291 167, 795 114, 632 68.3 36,398 
July 1, 1915, tolJune 30,1916............... 296, 926 154, 722 113, 792 73.5 42,057 
July 1, 1916, to June 80, 1917... .... .....c.. 326, 899 212,114 152, 553 71.9 86,312 
July 1,1917, toJune 30,1918... _..._ .... 642, 432 551,391 387, 963 70.4 213, 530 
July 1, 1018, to June 30, 1919........caen- oun. 592, 961 438, 259 299, 826 68. 4 179, 533 
July 1, 1919, to-June 30, 1920.......cumv cv vnu- 497, 603 293, 327 193, 915 66. 1 116, 309 
July. l, 1920, t0'June 80,1921 .......... 0. nin 448,112 303, 309 203, 209 67.0 101, 711 
Juiy 1,1921, to June 30,1922. ...... Lue 420, 688 206, 007 128, 952 62.6 63, 867 
July 1, 1922, to June 30, 1928................ 411, 398 204, 200 122,918 60. 2 57,694 
Julyl, 1923, to June 30, 1924... ....... 415, 593 225, 723 135, 451 60.0 67,349 
July 1, 1924, to June 30, 1925................. 423, 538 201, 415 122, 495 60.8 50, 164 
July 1, 1925, to. Jane 30, 1926................. 422,300 202, 846 105, 964 52.2 38,916 
July 1, 1926, to June 30,1927 ........cc-cue. 422, 998 251, 679 106, 937 42.4 42,063 
July 1,.1927, to June 30, 1928................ 431,763 236, 997 123, 830 52.2 40,317 
July 1, 1928, to June 30, 1929 _ oe 445, 957 243, 510 125, 726 51.6 47,913 
July 1, 1929, to June 30, 1930.__ i 462, 083 267, 429 132, 991 49.7 41,075 
July 1, 1930, to June 30, 1931. .............. 468, 050 248, 438 121, 670 48.9 41, 528 
July 1, 1931, to June 30,1932... occu. 467, 161 257, 109 89, 717 34.8 25, 080 
July 1,'1932,t0 June 30, 1933.........0.cansn. 456, 096 191, 771 89, 082 46.4 12, 216 
July 1, 1933, to June 30, 1934. ...... ca naa 450, 592 296, 447 169, 555 57.2 22,757 
July 1, 1934, to June 30, 1935........ coven nuue 455, 229 430, 114 198, 266 46.1 36, 182 
July 1, 1935, to Jane 30, 1936....-. -cuuuvuuas 498, 725 732, 229 389, 052 53.1 50, 702 

it EAN OL SAS SI 0 JC 8,499,012 | 5,178,576 60.9 1,974, 269           
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RETIREMENT STATISTICS 

CIVIL SERVICE RETIREMENT 

Annuitants added to the roll during the fiscal year.—During the fiscal 
year 1936, 5,783 annuitants, 5,057 men and 726 women, were placed on the 
civil-service retirement and disability roll, and were granted annuities as shown 
by the following table: 
  

  
  

Rate per $1 ($100]$200[$300|$400|$500($600|$700[$300|$900($1,000($1,100 $1,201($1,300($1,400 
nay tolto. J to | to | tof toto (tofyto{to] fo to [$1,200] to to to | Total 

$99 |$199($299|$399|$499|$599|$699|$799|$899($999|$1,099|$1,199 $1,299($1,399($1,499 

Number..... 1{ 36] 124| 170| 261| 452| 681| 446| 261| 302] 386] 1,220| 1, 367 71 3 2| 5,783                                   
  

The smallest annuity granted during the fiscal year was $86.04, and the largest 
was $1,479.24. 

Annuitants on the roll.—On June 30, 1936, there were 51,206 annuitants on 
the roll, as compared with 48,665 in 1935, 44, 708 in 1934, and 32,835 in 1933. 
Of the annuitants on the roll at the end of the fiscal year, 24, 603 had been retired 
for age; 10,877 on account of disability; 4,610 because of voluntary separation 
(within 2 years of the retirement age) after 30 years of service; 9,118 because of 
involuntary separation after 30 years of service; and 1,998 because of involun- 
tary separation with less than 30 years of service. 

Value of annuities.—The average annuity granted during the fiscal year was 
$914.78, and the average annuity received by the annuitants on the roll at the end 
of the fiscal year was $984.80, as compared with $988.03 in 1935, $989.89 in 1934, 
and $965.16 in 1933. The annual value of the roll was $50,427,467 as compared 
with $48,082,396 the preceding year. 

Status of the fund.—The balance in the civil-service retirement and disability 
fund at the close of the fiscal year, and the receipts and disbursements for the 
year are shown in table 12 on page 80. The appropriation of $40,150,000 was 
the largest made since the origin of the fund. Disbursements for the year, 
however, exceeded those for any preceding year, and the net increase of the 
fund, therefore, was only $27,559,077.25. 
Claims.—The following is a summary of the claims received and disposed of 

during the fiscal year ended June 30, 1936. 

  

  

  

: : On hand | Received |Disposedof|{ On hand 
Classification July 1, 1935 | during year | during year {June 30,1936 

TC ANG RE Re 234 2, 561 2, 545 250 
Disability. oh ds re TL RR 634 2, 574 2, 544 664 
Voluntwy, after30years’service =. J... os 46 459° 455 50 
Involuntary, after 30: years’ service... 0% 226 508 733 1 
Involuntary less than 30 years’ Service. ococeeceee- 55 219 198 76 
Accrued annuity (due from last pay to death) ____._..._.. 171 1, 097 1,192 76 
Unexpended balance (credit of deceased annuitant) ____ 294 1,784 1, 867 211 
Accumulated deductions (death in serviee)______._______ 590 2, 802 3.3111 281 
Refunds (return of retirement deductions) _____________ 286 11, 949 12, 051 184 
Service credit (belated deposit of deductions) ___._______ 211 5, 636 5,365 482 

ive) RSS ATE NR SR na 0 5 id 2, 747 29, 589 30, 061 2,275         
  

Annuitants dropped from the roll during the fiscal year.—During the 
fiscal year 1936, there were 3,242 annuitants dropped from the roll, of whom 
3,107 were dropped for death, and 135 for other causes. Of the annuitants 
dropped from the roll during the fiscal year, 2,972 were male and 270 were female. 
These annuitants contributed $1,958,005 to the retirement fund while in the 
Bove service and received approximately $15,154,291 while on the retirement 
roll. 
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TABLE 11.—Statement showing the number of annuitants retired, dropped, and on the roll, by cause of retirement, and the average annual value 
of annuities, fiscal years 1921-36 
  

  

  

                                      

Number retired Number dropped Number on roll 

) 30 years’ service | Invol- 30 years’ service | Invol- 30 years’ service | Invol- Aver- 
Fiscal a ea Lantary untary untary age | Annual value 
yea Disa less Diss less Dis less annual of roll 

Age bilit Volun- | Invol- | than | Total | Age pilit Volun- | Invol- | than | Total | Age bilit Volun- | Invol- | than | Total | rate 
y tary |untary 30 y tary |untary 30 y tary |untary 30 

sepa- | sepa- | years’ sepa- | sepa- | years’ sepa- | sepa- | years’ 
ration | ration | service ration | ration | service ration | ration | service 

1021.24 6, 186 Fi PRO oe BLE El SONY Cie 6, 767 239 FY yt UE Na, re aH 296 | 5,947 Fv SR KL Bl Lael 6,471 [$568.44 | $3, 678, 375.24 
1922... ... 1, 169 1 ER ret ee ai Rear We, 1,719 449 170 SASSI, ORG te Beat 614 | 6,667 G00 5 aml a fh wm ww ie 7,576 | 564.48 4, 276, 500. 48 
1923.2... 1, 881 OAD anf dite Ly ise a wa Ss 2, 526 554 1+ I Ra SE Se Ton vig 768 47,000: 1,880 |. dt raat ae 9,334 | 551.64 5, 149, 007. 76 
1924... 1, 539 B57 lew tianlian tin r os 2, 096 638 11: G1 ne iat Wort eo SE ee S82 Be SOT | Y ODD IN ma Ne i ee 10, 548 | 546.30 5, 762, 372. 40 
2025... 1, 501 oo TE RE RE SRL SAY et 2, 084 655 po FEE Dein i bate! SR 043 10, 741) Y, M48 ea a a 11, 689 | 544.64 6, 366, 296. 96 
1926... 1, 282 LL Elaine [ae t Cend B 1, 845 746 AY RE NEA Bee gt URE Lp I sy Os SUSE, en HG pA 12, 524 | 545. 57 6, 832, 718. 68 
1927... 1, 925 B40 carsales aa be 2, 765 849 1 RR A ATO Tide 3 170 BS Bl dn) Sm ma as 14,119 | 721.39 | 10, 185, 305. 41 
19285... 1, 765 Ct I a A RE 2, 620 945 C4 it hl so hRRVE Lao pn ROE SOR UB ae be RUE ot 1 IR Tae NRE SENS i, Teale 15,383 | 733.92 | 11, 289, 891. 36 
1920... 1, 767 pn REA RSG 2,574 | 1,016 I ERAS: Seen St ai 5450 N12, 0040-83 B77 |. cna |e daa aa 16, 501 | 746.30 | 12, 314, 696. 30 
1930........ 1, 882 0 SE nd a Ba CBS 2, 763 949 484 lun ai 83.4:1,406: 112,504 3, 094.1 oi]eenaea- 1,270 | 17,768 | 759.40 | 13, 492, 984. 00 
193)... 3,888 | 1,476 00V fou ua 209 | 6,570 | 1,035 523 1 105 | 1,688 [15,357 | 4,947 O72 ony 1,374 | 22,650 | 952.01 | 21, 563, 026. 50 
1982... 2,445 | 1,725 666 iia 161 | 4,997 | 1,202 699 48 (o..oru 131 | 2,080 (16,600 | 5,973 1,890 f.acios 1,404 | 25,567 | 955.32 | 24, 424, 666. 44 
1983... 6,295 | 2, 066 892 | Za 227 | 9,480 | 1,282 758 80 | ocunia. 92 | 2,212 121,613} 7,281 11 ER 1,539 | 32,835 | 965.16 | 31, 691, 028. 60 
1934....:2 2,770 | 2, 505 1, 652 7, 080 470 [14,477 | 1,414 845 110 87 148 | 2,604 [22,969 | 8,941 3, 944 6, 993 1,861 | 44,708 | 989.89 | 44, 256, 048. 00 
YO35. 2,410 | 1,879 15 1, 805 255 | 6,864 | 1,516 934 149 189 119 | 2,907 [23,863 | 9, 886 4,310 8, 609 1,997 | 48,665 | 988.03 | 48, 082, 396. 00 
1536. -..-- 2,442 | 2,012 446 719 164 | 5,783 | 1,702 | 1,021 146 210 163 | 3,242 |24, 603 |10, 877 4,610 9,118 1,998 | 51,206 | 984.80 | 50, 427, 467. C0 

Total_|41,147 |18, 525 5, 168 9, 604 1, 486 [75,930 [15,191 | 7, 648 558 486 LLIB I elt Sen as Sas RAT I Se ad Pm ag Re NI Ro Se lh     
  

Nore.—Involuntary separation is included with age prior to 1930. 
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TABLE 12.—Financial statement of the civil-service retirement and disability fund, by fiscal years, from origin of fund to June 30, 1936 
  

Fiscal year ended 
une 30 

Receipts Disbursements 

  

Deductions from 
pay of employees, 

service credit 
payments 

Interest and 
profits 

Appropriations Total receipts Annuities 
Refunds and 

interest 

Direct scttle- 
ments, ad- 

justments for 
canceled 

checks, ete. 

Total disburse- 
ments 

Balance in fund 
June 30 

  

  

$12, 524, 244.87 
14, 095, 240. 06 
14, 173, 720. 41 
15, 157, 756. 01 
17, 998, 866. 56 
17, 969, 178. 50 
24, 355, 882. 00 
26, 454, 611. 68 
28,122, 943. 18 
29, 048, 108. 65 
20, 944, 191. 69 
31, 852, 705. 60 
30, 493, 792. 21 
28, 740, 450. 78 
30, 089, 204. 72 
32, 405, 114. 23 

$62, 144. 50 
587, 254. 64 
981, 888. 87 

1,484, 514.97 
2,030, 001. 13 
2, 204, 513. 36 

3, 048, 244. 55 
4,446, 797.16 
5, 899, 257. 42 
7, 332, 320. 46 
8, 588, 812. 85 
9, 752, 298. 53 

10, 518, 358. 79 
10, 822, 890. 96 
11,712, 785.15 

  

21, 000, 000 
40, 150, 000 

$12, 586, 389. 37 
14, 682, 494. 70 
15, 155, 609. 28 
16, 642, 270. 98 
20, 028, 867. 69 
20, 173, 691. 86 
27, 168, 463. 84 
29, 502, 856. 23 
52, 519, 740. 34 
55, 447, 366. 07 
58, 276, 512. 15 
61, 441, 518. 45 
61, 246, 090. 74 
60, 258, 809. 57 
61, 912, 095. 68 
84, 267, 899. 38 

$2, 590, 568. 52 
4,188, 258. 89 
4, 964, 001. 92 
5, 694, 898. 95 
6, 239, 146. 45 
6, 766, 601. 17 
9, 598, 285. 73 

10, 990, 454. 20 
12, 005, 059. 83 
13, 107, 731. 55 
19, 859, 891. 09 
23, 545, 700. 19 
30, 048, 405. 96 
39, 620, 913. 80 
46, 970, 622. 68 
50, 243, 146. 50 

$322, 964. 07 
2, 203, 198. 04 
2, 785, 755. 97 
2, 864, 138. 12 
2,713, 452. 18 
3, 443, 864. 32 
3, 862, 422. 09 
3, 771, 162. 65 
4, 067, 423. 54 
5,049, 107. 36 
4,160, 371. 69 
3, 924, 374. 87 
4,789, 286. 09 
8, 035, 785. 74 
5, 773, 407. 52 
6, 465, 675. 63 

1$8, 765. 41 
16,839.33 
75, 284. 63 

128, 247. 25 
166, 064. 31 
19,156.95 
19,913.35 

1.30, 340. 00 
127, 945. 37 

$2, 913, 532. 59 
6, 391, 456. 93 
7, 740, 992. 48 
8, 552,197. 74 
9, 027, 883. 26 

10, 182, 218. 24 
13, 394, 643. 51 
14, 752, 459. 90 
16, 062, 570. 07 
18, 126, 498. 91 
23,992, 317. 41 
27, 470, 075. 06 
34, 837, 692. 05 
47, 656, 699. 54 
52, 744, 030. 20 
56, 708. 822. 13 

$9, 672, 856. 78 
17, 963, 894. 55 
25, 378, 511.35 
33, 468. 584. 59 
44, 469, 569. 02 
54, 461, 042. 64 
68, 234, 862. 97 
82, 085, 259. 30 
119, 442, 429. 57 
156, 763, 206. 73 
191, 047, 491. 47 
223, 588, 126. 02 
249, 996, 524. 71 
262, 561, 642. 64 

2271, 729,708.12 
209, 288, 785. 37 

    2382, 111, 286. 79   282, 131, 588. 60   3 185, 600, 000   2649, 842, 875. 39   286, 433, 687. 48   64, 232, 389. 88   1111, 997. 34   350, 554, 090. 02   
  

1 Credit: deduct. 
2 After adjustment on account of transfer to Canal Zone retirement and disability fund: Deductions, 
3 Includes $1,200,000 for District of Columbia liability. 

$1,314,724.36; interest, $153,076.58; total, $1,467,800.94. 
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RETIREMENT STATISTICS 81 

TABLE 13.—Statement showing the average annuities, and the number of annuitants 
on the roll June 30, 1936, by vocation, sex, and cause of retirement 
  

  

  

  

  

  

  

  

Cause of retirement 

Involun- 
Total Voluntary, Lavon tary, less 

Age Disability | 30 years’ y, 9 than 30 

Vocation service fo years’ 
: service 

Aver- Aver- Aver- Aver- Aver- Aver- 
Num-| age |[Num-| age |Num-| age |Num-| age |Num-| age |Num-| age 
ber | an- | ber | an- | ber | an- | ber | an- | ber | an- | ber | an- 

nuity nuity nuity nuity nuity nuity 

MALE 

Moechanies...... 5. debe 5,393] $878| 2,828] $930| 1,097 $791] 319($1,177| 361($1,150| 788| $567 
City letter carriers ....... 8,134| 1,112] 3,417| 1,138] 1,683] 942| 1,319] 1,201} 1,713] 1, 162 2| 636 
Rural letter carriers....... 9,054) 1,037| 4,344] 949] 927] 935] 606] 1,198] 3,159] 1,158 18) 792 
Post-office clerks_______._. 5, 584) 1,097| 2,403] 1,126 975 862 687| 1,201] 1, 504| 1, 161 15 564 
Railway postal clerks... 3,543 1,166) 2,553] 1,185] « 376; 1,007 358, 1,201, 261] 1,164(..-...leu.a-2 
Departmental clerks___.._ 7,101] 970] 2,936| 1,027] 1,957) 829] 480| 1,183| 1,193] 1,151] 535 575 
Laborers... .....cneannadi uss 2,191 714) 1,349; 754] 619] 579 66) 1,102 63} 1,097 94) 486 
Hazardous occupations... 837 978] 631] 995 127; 859 43| 1,187 23| 1,065 13] 490 
Mechanics, navy yards...| 3,523] 891| 1,939 869] 696] 777 413] 1,191 265| 1,153] 210] 546 
Laborers, navy yards_._.. 677| 616] 466] 628 139 509 16{ 1,074 15] 1,094 41 496 
Indian field service. _..... 258) 752; +116} 778 66) 615 15| 1,162 20| 1,135 41] 563 

Total. .cneiieuieanis 46,300] 1,003|22,982| 1,004| 8,662 841| 4,322| 1,194 8, 577| 1,157| 1,757 563 

FEMALE 

Mechanics... ..cheemewain 716! 820| 205! 854| 283] 728 54; 1,157 48! 1,043 36] 468 
Rural letter carriers....... 35| 1,015 13] 1,049 9: + 758 4] 1,200 HA Ey 1) ERVINNEDN ARIAT 
Post-office clerks__________ 554] 1,021] 240] 1,059 156 833 59] 1,201 92| 1,161 7 574 
Railway postal clerks..... 7] 9564 3| 1,197 3] 630 Ui 1, 200] mim aif n mmm mh mime mm flr Bere 
Departmental clerks... 2,643] 841f 634| 904| 1,375] 728] 146] 1,189 357 1,147] 131 490 
LL ADOTeIS. oui ihe a cm 651] 537] 348] 582] 271] 475 11] 866 4| 1,055 zl :280 
Hazardous occupations... 2] 938 3 J © ERR: ro pl Riel Man MERCER IEE TERE 
Mechanics, navy yards... 43| 582 23] 625 16| 489 2A LOT6. lane 2| 330 
Laborers, navy yards..... 19] 482 11 498 TERE 1 Ese Bl NT (8 edd RRR Ee les £0 
Indian field service. ...... 236 726 52) 872 94 622 11{ 1,097 31| 1,065 48| 468 

Pola wont nn iit 4,906) 810] 1,621] 843| 2,215] 697 288| 1,169] 541| 1,135] 241] 469 

Grand total......<.. 51,206] 985(24,603| 994|10,877| 811] 4,610| 1,192] 9,118] 1,156| 1,998] 551                           

TABLE 14.—Statement showing, by vocation and cause of retirement, the number and 
sex of annuitants dropped from the roll during the fiscal year ended June 30, 1936, 
the aggregate annuity, the aggregate annuities paid to, and the aggregate contribu- 
trons receted from, such annuitants 

[Death is cause of termination, unless otherwise indicated] 
  

  

  

  

    

Total |Aggregate 
Vocation Total | Male |Female Afurepate amount | contribu- 

y paid tions 

Retired on account of age: 
Meachanles tooo. aia ill 274 247 27 | $246,173 ($1,755,855 | $112,004 
Clty letter carriers. ve wsedanine soi ntin. 236 286 {oui ius 263, 711 | 2, 108, 282 93, 929 
Rural JetieriCarTiOrS. . cone eminem mimi 277 2 snnsesn 235,776 | 1, 596, 703 123, 743 
Post-office Clerks. ui. nee ade en aan 151 144 7 | 169,203 | 1,001,652 98, 157 
Railway postalelerks..... .. J... ..... 122 122 foo. asl 142, 925 999, 914 77, 840 
Departmentaliclerks. ......... co. iiniils 359 313 46 | 356,199 | 2,238,184 210, 308 
EYE TES I a J 138 121 17 97, 417 494, 350 48, 317 
Hazardous occupations 26 yy 24, 188 107, 739 18, 505 
Mechanics, navy yards 90 90}. ooo 79, 103 316, 371 65, 443 
Laborers, Navy yards... te uaiviax- 20 20 Josriul- 12, 425 47, 208 11, 047 
Indian field service ...-cuuvoeeo oo... 9 7 2 6, 580 29, 322 3,353 

J RC IR CNTR Shit he. BRAT LR Wel, 1, 702 1, 603 99 |1, 633, 700 (10, 695, 530 862, 646 
    

I Includes 5 dropped for causes other than death. 
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TABLE 14.—Stalement showing, by vocation and cause of retirement, the number and 
sex of annuitants dropped from the roll during the fiscal year ended June 30, 1936, 
the aggregate annuity, the aggregate annuities paid to, and the aggregate contribu- 
trons recerved from, such annuitants—Continued 

[Death is cause of termination, unless otherwise indicated] 
  

  

  

   

  

Total [Aggregate 
Vocation Total | Male |Female Atos amount | contribu- 

iy. paid tions 

Retired on account of disability: 
echanics Bn SAS SR 134 108 26 | $102,517 | $467,207 $74, 465 

Oy 1otior CArPIorS nec ir ns mann mma me 133 th) US ESO, 125, 515 660, 538 84, 838 
Ruralletior carrlors. wee uecatrenasnmennse 99 90 ies 88, 554 439, 787 65, 295 
drat LER Dh REIN SRNR i, 119 113 6 104, 662 415, 283 93, 500 
Railway postal clerks... 37 36 1 36, 383 182, 203 30, 789 
Departmental clerks... 2 291 207 84 | 236,194 152, 359 217,191 
TA eR at 92 73 19 54,133 171, 289 37,728 
Hazardous occupations... nu. cvmacascaaaud 15 ja 12,911 61,432 10, 930 
Mechanics, navy yards... ...ccminiuanams 73 72 1 51, 147 158, 233 49, 950 
Xahorers, navy vards. i... ieee nbn an 21 20 1 8, 903 27, 983 8, 552 
Indian 11610 SerVICo. w cunt een venenewosumns 7 2 5 4,932 6,496 3,700 

Potaliilof dy lh Sl Ts 1,021 878 143 | 825,851 | 2,742,810 | 676,938 

Retired on account of voluntary separation 
after 30 years’ service: 

DMechaniose 2 a ab ada ae 
CIty letter carriers. Ju. itiaksnantaastmemes 
Rural lotier Carriers... «oi ven nama shalionsis 
Post-oflice Clorks.. cool chee iina si manngsast 
Railway postaliclerks.. coun din nnaan zs 
Departmentabelerks so oo aol] 
LEE Te NE CL RI AS SCR CNB 
Hazardons.oceapations. - ....i...coucccnnas 
Mechanics, Navy yards. .c..ivceeaiesbnan=s 
Laborers, navy yards... ELS 
Indion field Servis. J. ue iaiena ania adens 

A I Ra ER NR ENS i 

   

Retired on account of involuntary separation 
after 30 years’ service: 

City. lotler' carmiors.c.iuc inaaiaaaa uot 
Ruralletior earriors.... lone cnet nee man 
Post-officeiclorks. i ial ta 
Railway. postal clerks. ....coeaenan salma 
Departmental clerks. oo. i cui tial: 
RR SL RR EN 
Hazardous occupations. ..c.cus rc muunaansas 
Mechanics, Navy Yar@s. . ....uaucummvann=- 
LaDOrers, NAVY Yards. vee ocho ude si ut 
Indian field Service. cece icine nme n 

EL SR eS AI 

Retired on account of involuntary separation 
after less than 30 years’ service: 

NVIoehanies. a i mr emma 
City letter carriers. ....-..oo.--- 
Rural letter Carriers... ivan cnn nme saan 
Post-oflicaclorke. .....ocuncinnh un nsmansate 
Railway postoliclerks. oo... cicimimsnbntane= 
Departmental clerks... -ouineanasabaaaan 
1 CR SR OR SS RR TE a 
Hazardous occupations. ... uae eoeandinae=- 
Mechanics, navy yards... ....conamensbamms 
Laborers, navy Yards. cv. unm anwar. 
Indian field Servien. Lo. an sannna sa duts 

107 0 CS ntl A Cha AN Ss CY A 

GeanG bola). cee iit ai nai ana aan as 

  

  

  

  

  

  

  

  

    
14 13 1| 15,604 35, 356 11,710 
39 30 fol. oi 45,162 | 120,730 38, 005 
54 ER 62,604 | 142,317 53, 867 
39 36 3| 45215 | 120414 39, 806 

3 3 fms 3, 516 10, 881 3, 559 
51 45 6| 58751 | 141,009 57,073 

3 3). 2, 993 5, 299 1, 656 

rT BL TT 8 eel 6,808 15,010 06. 507 

A Tl Sd arnt o~1008 foie 1,513 §. £708 

210 200 10 | 241,809 | 589,133 | 213,011 

54 49 5| 31,807 | 272,700 9,455 
1 NEAR 884 111 857 
1 "Le 1,109 2,717 1,029 
1 A a 88 317 1, 068 

ar 43 | 39 | 4 | 25630 | 166,372 | 26,260 
13 CL 6, 202 36, 074 3, 251 

i CT RT Si SET ge 
10 SL 3, 673 10, 322 5, 445 

3 2 1 2,010 5,069 2,129 

163 153 10| 92,123 | 531,801 71, 201 

3,242 | 2,072 270 |2, 968, 487 [15,154,291 | 1,958, 005           
  

2 Includes 70 dropped for causes other than death. 
3 Includes 1 dropped for cause other than death. 
4 Includes 11 dropped for causes other than death. 
5 Includes 48 dropped for causes other than death.
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CANAL ZONE RETIREMENT 

Annuitants added to the roll.—During the fiscal year 1936, 54 annuitants 
were added to the Canal Zone retirement and disability roll, and were granted 
annuities as shown below: 
  

  

oiler lofle Me lo jo loiiegide je le je leiitaile slo [= 
i (=) [on] Nod DoDD erm oo oo 

Annuity oo leBleBlalodloiBeSH Sn 8x8 ISR IST |I8R Ix |SaISm| 3 
S#hloen|ck|on|Sa Se Sah NARA NACH CAIN ARASH] BTIFT BIST IRTIST IST | me mr | a | mh | mm | me | me ae | me | Bey 
HB |p | |B |B |8 |B | | |B |B |B |B |e |B | |e |e 

Number... ~.-2] "2 i 21°85 4 21 48 1 3 3 ire rd 3| 4 1 1 54                                       
  

The lowest annuity granted during the fiscal year was $383.40, and the highest 
was $2,307.12. The following table summarizes the data concerning the annui- 
tants added to the roll during the fiscal year 1936: 
  

Average | Average serv- 
Average contri- ice (years) 

Num-| Aggregate | Average em- Average | butions 
Cause of retirement ber | annuities | annuity | ployee | salary | (includ- 

annuity! ing Canal 
interest) | Zone | Other 

  

ABB. J mnie mt eters ie 222 | $27,592.80 ($1,254.22 | $148.56 |$3, 040.72 |$1, 763.81 21. 54 3.24 
Disability. oat dea il 322 | 24,246.12 | 1,102.10 | 119.44 | 2,734.55 | 1,594.12 | 19.19 1.14 
Involuntary separation, less 
TA D0 TOTS BOE Va oa fies scion Yo wo en oe sm ir fm im fo re 6 ft ST wt i em] St rr me 

Involuntary separation, 30 
4,855.92 | 1,618. 64 142.72 | 3,420.00 | 2,052.10 28. 28 2.00 years’ service. a. 3 

Voluntary separation, 30 
years’ service (age 60-62) ___ 2 3,352.80 | 1,767.40 | 231.80 | 3,990.00 | 2,887.70 | 26.96 4.84 

Voluntary separation, 30 
4 6,478.92 | 1,619.73 151.17 | 3,101.25 | 2, 039.96 30.23 1.04 

1 

years’ service on Isthmus__ 
Voluntary separation, 25 

VOars’ SeLVICe.ci ue ae muse 948. 00 948.00 | 149.42 | 2,000.00 | 1,924.64 | 25.00 (._.__.... 

Total 54 | 67,474.56 | 1,249.53 | 139.66 | 2,957.43 | 1,776.08 | 21.86 2.15 

A. 

1 “Employee annuity’’ is that portion of the total annuity which is purchased by the amount deducted 
from the salary of the employee. 

2 3 female. 
3 4 female. 

  

                  
  

Annuitants dropped from the roll.—There were 18 annuitants, 14 male and 
4 female, dropped from the roll during the fiscal year, all because of death. The 
table which follows shows, by fiscal years, the average annuities of the annuitants 
dropped from the roll from 1932 through 1936, their average contributions, and 
the amounts paid to them while on the retirement roll: 
  

  

  

  

Average amount paid 

Average Total : Number | Average : 
Fiscal year : contribu- amount 

dropped !| annuity tions 2 To 2nnuls As oe paid 3 

ties Deno 
balance 3 

1932. rei Pendens 6 | $1,204.72 $467. 50 $515. 31 $448.10 $5, 780. 42 
LT RN SE CU oath 9 1, 078. 60 571,27 1,292.10 501.79 16, 145. 02 
JOBE a 415 1,214. 53 834. 11 1, 586. 04 664.78 33, 762. 24 
{00 alms CR RA Men 514 1,118.18 761. 24 3,018. 72 349. 82 47, 159. 54 
21 ER Ct A SOE Si 18 1, 063. 03 764. 10 3,465. 31 384.71 69, 300. 27 

A 83 nn ts © a 62 1,128.11 723.70 2, 308. 85 467.72 | 172,147.49             
  

1 Death is cause of termination unless otherwise indicated. 
2 Including interest. 
3 Some figures are incomplete as all final settlements have not yet been made. 
4 Includes 1 annuitant dropped because of reemployment. 
5 Includes 2 annuitants dropped because of reemployment.
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Annuitants on the roll.—As of June 30, 1936, there had been a net increase 
of 36 in the number of annuitants on the Canal Zone retirement and disability 
roll, making the total on the roll 402, as compared with 366 in 1935, 332 in 1934, 
248 in 1933, and 157 in 1932. 

Ninety annuitants, or 22 percent of those on the roll, receive less than $1,000 
per annum each; 171, or 43 percent, receive between $1,000 and $1,499 per 
annum; and 141, or 35 percent, receive between $1,500 and $2,670.24. The 
lowest annuity paid to annuitants on the roll at the end of the fiscal year was 
$252.96, and the highest was $2,670.24. The average annuity of $1,321.15, is 
equal to 43.4 percent of the average salary, $3,042.43, received by these annui- 
tants while in the active service. The following table summarizes the data 
Sonning annuitants on the Canal Zone retirement and disability roll on June 
30, 1936: 
  

  

  

  

Average | Average serv- 
Avomgs contri- | ice (years) 

Num-| Aggregate | Average Toyee Average | butions 
Cause of retirement ber | annuities | annuity | POVE® | “salary | (includ- 

yi ing Canal Other 
y interest) | Zone 

FNL A Tl RN aa Te OL 2 229 ($316, 570.44 [$1,382.40 | $100.48 ($3,077.79 |$1, 145.90 22. 36 1.45 
Disability... a oro iio 3121 | 144,492.72 | 1,194.15 78.44 | 2,884.11 | 1,065. 59 19. 29 1.81 
Involuntary separation, less 

than 30 years’ service...___ 18 16, 576. 32 920.91 76.49 | 3, 068.10 949. 35 19. 23 1.75 
Involuntary separation, 30 

Years’ Serviee... oi. la 18 21,815.48 | 1, 600. 86 125.23 | 3,476.05 | 1,726.92 24. 66 7.33 
Voluntary separation, 30 

years’ service (age 60-62) ___ 5 8,539.80 | 1,707.96 | 156.78 | 3,308.61 | 1,940.45 | 27.60 4,18 
Voluntary separation, 30 

years’ service on Isthmus. 71 12,019.92 | 1,717.13 | 158.16 | 3,486.41 | 2,131.39 | 30.71 .60 
Voluntary separation, 25 

Vears service... oo... 44 4,089.24 | 1,022.31 91.56 | 2,631.39 | 1,217.03 23. 63 3.08 

Total. ious 402 | 531,103.92 | 1,321.15 95.50 | 3,042.43 | 1, 166.69 21. 62 1.87                 
  

1 “Employee annuity” is that portion of the total annuity which is purchased by the employee’s 
contributions. 

2 Includes 16 female. 
3 Includes 11 female. 
‘Includes 1 female.



TABLE 15.—Statement showing the number of annuitants retired, dropped, and on the roll, under the Canal Zone Retirement and Disability Act, 
by cause of retirement, and the average annual value of annuities, fiscal years 1932-36 
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TABLE 16.—Financial statement of the Canal Zone retirement and disability fund, by fiscal years, from origin of fund to June 30, 1936 
  

  

  

  

                  
  

Receipts Disbursements 

Fiscal year ended June 30 Deductions R : . 
fogs : ips efunds and | Total disburse- |Balance in fund : Bon, Prat Interest Appropriations | Total receipts Annuities terest heats June 30 

1932 { 1 $420, 948. 52 $66, 385. 89 $487, 334. 41 $161, 199. 05 $31, 768. 50 $192, 967. 55 $2, 118, 151. 80 
ek Sela city ne dept Seal i Case Sa 21, 670, 708. 36 153, 076. 58 a DL RRS CE RRR TO CMG Ra elds LA, Sn RE INGER RE Ra en 

14 a be eS RE et TR 475,945. 57 84, 985. 31 560, 930. 88 308, 746. 62 43, 040. 31 351, 786. 93 2,327,295. 75 
LL EGR ML Ce tele Lee 469, 270. 78 88, 894. 58 558, 165. 36 411, 054. 46 115, 982. 51 527, 036. 97 2,358. 424, 14 
LI A NE AR ESOL. SO ET Si TER pe ery SA 459, 198. 59 91, 031. 23 550, 229. 82 473, 818. 59 53, 224. 51 527,043.10 2, 381, 610. 86 
pt SEER Se RV oe fee Ba TTR RR 474,692.72 111, 226. 46 $500, 000. 00 1, 085, 919. 18 517, 140. 44 76, 406. 28 593, 546. 72 2, 873, 983. 32 

A110] A SI A en Je OR TU EAE 3,970, 764. 54 595, 600. 05 500, 000. 00 5, 066, 364. 59 1,871,959. 16 320,422. 11 2 192,381. 27 inna nnien 

1 10 months. ; 
2 Transfer from civil-service retirement and disability fund of $1,314,724.36 on account of deductions and $153,076.58 on account of interest, and deposit by Panama Railroad Co., 

$355.984. 
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