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FORTY-NINTH ANNUAL REPORT
OF THE 5

UNITED STATES CIVIL SERVICE COMMISSION

WasuingToN, D. C., November 18, 1932.

Sir: The fiscal year 1932 is marked by changes in personnel admin-
istration unusual in number and importance.

A part of the consolidation of personnel activities recommended by
the commission in its last report has been accomplished by a provision
of the so-called economy law of June 30, 1932, which transferred to the
commission the duties and functions of the Personnel Classification
Board. The law gave the President authority to take further steps
toward merging Federal personnel activities under one administration.

Through amendments of the civil-service rules by Executive orders,
important extensions of the classified service were made.

The administration of the commission’s field offices was improved
by changes in personnel and by the extension of the authority of dis-
trict managers.

The economy law of June 30, 1932, made drastic changes affecting
Federal civilian personnel.

Regulations were promulgated under authority of Executive order
which reduced the number of original appointments by providing for
the transfer of surplus employees and later for the reemployment of
worthy employees dismissed because of reduction of force or fur-
loughed for extended periods.

A lessening of the number of voluntary separations, due to eco-
nomic conditions, and the observance of the President’s injunction of
economy, reduced the number of examinations held during the year
by almost 47 per cent, in comparison with the number held in the pre-
ceding year, although the total number of persons examined was
greater in 1932 than in 1931. This increase in the number of appli-
cants was to be expected at a time of such widespread unemployment.

The subjects mentioned in the foregoing, and others, are discussed
under appropriate headings in the pages following. Numerous recom-
mendations are made for the further improvement of personnel
administration.

1
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DECREASE IN EXAMINATION WORK AND INCREASE IN OTHER WORK

During the year ended June 30, 1932, the commission announced
2,441 open competitive examinations, as compared with 4,570 in the
preceding fiscal year. Notwithstanding this great reduction in the
number of examinations held, the number of persons examined for
original appointment was 250,377 in 1932, as against 241,304 in 1931.

There has been a marked increase in the regulatory functions of the
commission; there has been an appreciable growth in internal pro-
cedure; and these are further increased by the provisions of the
economy law of June 30, 1932.

The commission has been called upon to establish a system whereby
persons being released from departments or establishments may be
used in the highest possible degree to fill essential positions in other
departments or establishments. There is a vast amount of detail
connected with this duty.

The marital status provisions of the economy law have made a con-
siderable increase in detail work. It is necessary to check the marital
status of every person who is considered for original appointment or
for reinstatement. The furlough provisions of the economy law
increased the service record work v

The general unemployment situation has resulted in an appre-
ciable increase in individual requests for information concerning
entrance into the service and the status of employees who have left
the service. Proper handling of these informational matters absorbs
the time of a considerable portion of the personnel. Qutgoing mail
from the correspondence division of the commission’s central office
at Washington numbered 137,213 pieces in the fiscal year 1932, as
compared with 125,229 in 1931 and 99,113 in 1930.

The statistical work incident to the administration of the retire-
ment law has been measurably enlarged during the past two years.

Noncompetitive examinations have come to be an important part
of the work, due to the increase in the number of transfers of em-
ployees from one branch to another. The commission must be
satisfied that the employee is qualified for the position to which it is
proposed to transfer him.

At the end of the fiscal year 1932 the commission had 599 officers
and employees in a permanent status, as compared with 622 at the
end of the fiscal year 1931. There are no temporary employees on
the staff.

THE ECONOMY LAW

An act (Public 212, 72d Cong.) “making appropriations for the
legislative branch of the Government for the fiscal year ending
June 30, 1933, and for other purposes,”’” was approved June 30, 1932.
The law is commonly known as the economy law. Except in certain
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specified particulars, it applies to administration for the year ending
June 30, 1933, only, and ceases to be effective on that date unless
further legislation should extend it.

Following are some of the provisions of the law:

PROVISIONS OF THE LAW

A turlough of one month is provided for all employees who receive
compensation amounting to more than $1,000 a year, with the excep-
tion that in some cases where a furlough in not practicable, the em-
ployees must lose one month’s pay. Rural mail carriers are an
example of the employees to which it is not practicable to apply the
furlough. Some others are specified. In the case of per diem em-
ployees, it is provided that five days shall constitute a week’s work,
with ten-elevenths of the pay formerly received.

The money saved by the one month’s furlough, or by the loss of
one month’s salary, or by the loss of one-eleventh of the pay, is
impounded and goes back to the Treasury. It can not be spent by
the departments and independent offices.

No vacation leave with pay is allowed during the year. Sick leave
with pay is allowed under regulations to be promulgated by the
President. There is a permanent provision that, with certain
specified exceptions, ‘“hereafter no civilian officer or employee of the
Government who receives annual leave with pay shall be granted
annual leave of absence with pay in excess of 15 days in any one
year, excluding Sundays and legal holidays: Provided, That the part
unused in any year may be cumulative for any succeeding year.”

Automatic increases in salary, such as those provided by previous
law for certain classes of postal employees, are stopped for the fiscal
year. No administrative promotions are allowed in any branch,
except upon written authority of the President, to fill a vacancy.

No vacancies can be filled except in absolutely essential positions.
The authority of the President in writing is required for an appoint-
ment to fill any position vacant during the year. An exception is
made in the case of temporary appointments to meet emergencies.
Money saved by the vacating of positions goes back to the Treasury
and can not be used by the offices affected unless authorized by the
President.

All employees who had reached or passed the usual retirement age
were retired at the close of business on June 30, 1932, and all who
later reach the usual retirement age will automatically be retired.
Previous law had authorized certain extensions, but these were stopped
under the economy law. An exception is the authority given to the
President to authorize extensions when they are clearly in the public
interest.

In any reduction of personnel in any branch or service of the United
States Government or of the government of the District of Columbia,
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married persons (living with husband or wife), employed in the class
to be reduced, shall be dismissed before any other persons employed
in such class are dismissed, if such husband or wife is also in the
service of the United States or of the District of Columbia. In the
appointment of persons to the classified service, preference shall be
given to persons other than married persons living with husband or
wife, such husband or wife being in the service of the United States
or of the District of Columbia.

The law provides for administrative furloughs in addition to
statutory furloughs in order that dismissals may be reduced to the
minimum.

DISCUSSION

Few laws in history had the exciting experiences of this one
before it came into full flower as a law. Bills were shuttled back
and forth between the two houses of Congress, and in conferences,
with countless proposals and amendments, for weeks before any final
agreement could be reached. When the President approved the
legislation on June 30, 1932, he did so with an expression of limited
satisfaction and voiced the hope that at the next session of Congress
unnecessary hardships imposed upon employees would be remedied.
It has been necessary for the Comptroller General to render more
than 300 decisions since the 1st of July to aid the several branches of
the Federal Government in the interpretation of the economy law.

In the President’s economy message to Congress prior to the econ-
omy law it was his evident wish that savings in the Federal pay roll
be effected through furloughs rather than dismissals, thus avoiding
addition to the army of the unemployed. This thought of the
President was honored in part by Congress in the economy law, for
the law provides for administrative furloughs, in addition to the legis-
lative furlough stipulated in the law, to keep within the reduced
appropriations for the fiscal year. However, some appropriations
were so greatly reduced that dismissals, or indefinite furloughs
which amount to dismissals, could not be avoided altogether.

FIVE-DAY WEEK

One of the first steps of the President after the economy law was
enacted was to refer it to the Council of Personnel Administration,
of which the president of the Civil Service Commission is chairman,
for advice as to a more or less uniform employment procedure to meet
the furlough provision of the new law. Careful consideration was
given by the Council of Personnel Administration to the feasibility of
instituting the 5-day week. It was found, however, that no definite
recommendation on that point could he made due to varying condi-
tions in the different establishments. The council declared in favor
of the 5-day week as a principle in and out of Government as a means
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of distributing employment, but suggested that the question of the
application of the principle be left to the heads of the several depart-
ments and independent offices. In branches in which employees are
on a per diem basis the 5-day week has been adopted, as the law
provides, but in only a few instances has it been applied in an executive
establishment where employment is on an annual basis. The Depart-
ment of Labor and the Employees’ Compensation Commission have
adopted the 5-day week plan. The Civil Service Commission tried
to institute it in its own organization, but after the Comptroller
General had rendered a decision that any adoption of a 5-day week
would have to be under a clause of the law which would cause em-
ployees to lose more pay than would be necessary under the furlough
plan, the commission went back to the full week’s work and is making
proportionate deductions from the pay of employees to cover the
legislative furlough of one month within the fiscal year. In addition,
deductions are being made each month to cover the administrative
furlough made necessary in the commission’s force by the reduction
of its appropriation for the year. Certain other branches of the
service also found it necessary to impose administrative furloughs
to keep within their reduced appropriations.

REEMPLOYMENT LISTS

An Executive order of September 20, 1932, authorized the com-
mission to set up procedure and promulgate regulations under which
employees with appropriate status who have been recently or who are
about to be furloughed or dropped for reduction of force without
delinquency or misconduct may be afforded priority in the filling of
vacancies when, in the opinion of the commission, the conditions of
good administration warrant such priority.

MARITAL STATUS

The marital-status provisions of the economy law deserve special
comment. The commission holds that the mere transfer of an em-
ployee from one position to another is not an appointment within the
meaning of the economy law, and that the law does not apply to such
change of position. The provisions do apply, however, to reinstate-
ments as well as to original appointments.

It is reported that in a number of instances married employees have
separated in an attempt to evade the operation of the law. The
commission holds that the separation of husband and wife for this
reason does not give them immunity; that such separation will not
remove the restrictions imposed by the law.

The commission regards the marital status provisions of the econ-
omy law as unwise. It is believed that merit alone should be the
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yardstick of measurement for employment in the Federal service.
The law is the mandate, however, and it will, of course, be rigidly
enforced.

COMBINING OF PERSONNEL ACTIVITIES

For the first time the commission made a definite recommendation
in its report for the year ended June 30, 1931, relating to the combin-
ing of personnel activities. Among the changes suggested in that
report for the betterment of administration was this, ““To combine
in one administrative body all Federal agencies which have to do with
personnel in the civil service.”” The agencies the majority of the
commission had in mind were the Civil Service Commission, the
Personnel Classification Board, the personnel functions of the Bureau
of Efficiency, the Employees’ Compensation Commission, and that
part of the administration of the retirement law which is now under
the jurisdiction of the Veterans’ Administration.

Commissioner Dell did not concur in the view that the work of the
United States Employees’ Compensation Commission should be
merged with that of the United States Civil Service Commission.

In his message to Congress in February, 1932, the President said:

The personnel administration should comprise various agencies relating to the
personnel of the Government as a service agency to all departments of the
Government. It is my recommendation that the Civil Service Commission
should be maintained as an advisory body to the personnel administration, and
the approval of this body should be required in all regulatory questions. The
personnel administrator should be the chairman of the commission. Other
functions relating to the personnel of the Government as may be advisable should
be transferred to the personnel administration as may be deemed wise from time

to time.
TRANSFER OF PERSONNEL CLASSIFICATION BOARD

The so-called economy law, approved on June 30, 1932, provided
that, effective October 1, 1932, the duties, powers, and functions of
the Personnel Classification Board should be transferred to the Civil
Service Commission; that the Personnel Classification Board and the
position of director of classification should be abolished; that such of
the officers and employees of the board as, in the judgment of the
Civil Service Commission, are indispensable to the efficient operation
of the commission should be transferred to the force of the commis-
sion; and that all other officers and employees of the board should be
dismissed. Owing to the transfer of some of the duties of the Per-
sonnel Classification Board to the commission’s established divisions,
to the falling off in classification work under present conditions, and
to general measures of economy, the commission was able to absorb
the duties of the Personnel Classification Board with 20 fewer than
the 58 employees on the pay roll of the board. Most of these 20
were transferred to other branches before the merger was effected.
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FURTHER CONSOLIDATION

Under the economy law the President was given authority to make
certain consolidations of activities, and others subject to review by
Congress, but under that part which had to do with personnel admin-
istration it was provided in the law that the United States Employees’
Compensation Commission should not be included in any such con-
solidation.

The Bureau of Efficiency, which was a division of the Civil Service
Commission before it became an independent bureau, originally was
charged with efficiency ratings of employees—a personnel activity—
but has branched out to include efficiency of operations. The Em-
ployees’ Compensation Commission administers the Federal em-
ployees’ compensation act—another Federal personnel matter—and
also the District of Columbia workmen’s compensation act and the
longshoremen’s and harbor workers’ act. Under the law the Civil
Service Commission has the administration of all phases of the retire-
ment law with the exception of actuarial work and payments of
annuities.

The proposed consolidation of all personnel activities has in view
not only a substantial money economy, estimated at a saving of more
that half a million dollars a year through the cutting down of over-
head and the elimination of duplication of operations, but also the
ideal of one agency to administer every personnel phase from the
time the employee enters the service to his separation by retirement or
otherwise. The human factor involved is of no inconsiderable con-
sequence. There is the further important consideration of the
economy which would result if the several departments and independ-
ent establishments could deal with one central office in all matters of
personnel administration, instead of with a number as at present.

Legislation is now pending in Congress which has in view the
combination of personnel bureaus,

COUNCIL OF PERSONNEL ADMINISTRATION

The report of the Director of the Council of Personnel Administra-
tion is printed in this report beginning on page 49.

AMENDMENTS OF THE RULES

To meet new conditions, or to make more adequate provision for
existing needs, the President, upon recommendation of the com-
mission, issued a number of orders during the fiscal year amending the
civil-service rules. One affecting the classified service as a whole was
an order of January 18, 1932, amending section 1 of Rule VI to allow
the addition of 10 points to the earned examination ratings of dis-
abled veterans over 55 years of age, or to their wives under certain



8 FORTY-NINTH REPORT U. S. CIVIL SERVICE COMMISSION

conditions. This order is discussed in this report under the title
“Veteran Preference.”

A change for the purpose of relieving the apportionment of charges
of appointments that can not be made according to State residence
was made by an Executive order of December 7, 1931, which amended
section 2 of Rule VII. Effects of this order were to exclude from the
apportionment figures the appointments of persons covered into the
classified departmental service by Executive order or otherwise, as
well as those exempted from the quota provision in certification,
which later, in addition to veterans, include mechanical trades and
allied positions, incumbents of which are retirable at not over 65
years of age.

A number of amendments were made affecting positions excepted
from examination under Schedule A of the rules, as shown in the
Executive orders printed in the Appendix. Their combined effect
was to lessen the number of excepted positions, and, therefore, to
increase the number in the competitive classified service. Among
the positions thus changed as to status are attorney in the Veterans’
Administration, mounted inspector in the Customs Service on the
Mexican border, and superintendent or officer in charge of a national
park or reservation. The modification of Subdivision VI of Schedule
A by an Executive order of February 2, 1932, affecting excepted
positions in the Department of Justice, was a gratifying result of
long-continued effort. The exception previously permitted appoint-
ments without examination of persons whose positions were ‘‘deemed
by the Attorney General to be legal or confidential,” but now it
definitely lists the positions excluded from the classified service and
greatly reduces the number of exemptions.

The position of miner under the Department of Commerce was
placed in the classified service by an Executive order of January 15,
1932, revoking paragraph 4, subdivision 1, of Schedule B.

An especially important change was made by the amendment on
March 10, 1932, of paragraph 2, Subdivision III, of Schedule B.
This change reduced the number of excepted employees by including
within the classified service all positions in the Bureau of Foreign and
Domestic Commerce in continental United States, Alaska, Hawaii,
and Puerto Rico heretofore excepted from competitive examination,
other than the director and assistant directors of the bureau. Com-
mercial attachés, assistant commercial attachés, trade commissioners,
and assistant trade commissioners remain in the excepted class, but
after three years of service abroad they may be transferred or rein-
stated, upon approval of the commission, to any position under the
bureau for which their qualifications fit them, but without change
thereby in their excepted status as Schedule B employees.

Extensions of the competitive classified service, such as those dis-
cussed above, are in the interest of good civil-service administration.
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EXEMPTIONS FROM PROVISIONS OF THE RULES

Twenty-two Executive orders waiving provisions of the civil-
service rules in individual cases, principally relating to the requirement
of competitive examination, were issued during the year. This was a
decrease of one in comparison with the previous year. These waivers
constitute a negligible percentage of the number of appointments made.

In addition, two orders were issued relating to examinations for
presidential postmasterships. One waived the age limit to permit
an appointment as acting postmaster and entrance to the examination
of the person affected. The other waived the age limit to permit
entrance to examination.

By virtue of authority given the President by the economy law,
approved June 30, 1932, four orders were issued for the temporary
or other exemption of persons named in the orders from compulsory
retirement for age.

A compilation of Executive orders appears in the Appendix of this
report.

EXTENT OF THE EXECUTIVE CIVIL SERVICE

Data compiled by the commission show that on June 30, 1932,
there were 578,231 employees in the entire executive civil service, as
against 616,837 at the end of the preceding fiscal year. These figures
appear to show a net decrease of 38,606. The fact is that 35,710 of
the apparent reduction is simply the elimination from the figures of
certain employees connected with the Postal Service. They are
largely clerks at third-class post offices, who really are employees of
the postmasters and are not recorded by the department. They also
include star route, mail messenger, and other contractors who are
omitted from the figures because they are not actual postal employees.

Commissioner Dell does not concur in the statistical changes
indicated above, and calls attention to the fact that the actual reduc-
tion in the number of employees during the fiscal year, as shown by
the tables on pages 11 and 13, is 2,896, representing an increase of
4 in the field service and a decrease of 2,900 in Washington, D. C.

The greatest decreases during the year were in the following-named
establishments: War Department, 5,479; Department of Commerce
(principally temporary employees of the Bureau of the Census),
2,709; Navy Department, 1,204; Department of Agriculture, 824:
and Panama Canal, 809. While some of the departments and
establishments show increases for the year, they were due almost
wholly to legislative action. Those which show the greatest increases
are: Veterans’ Administration, 5,240; Treasury Department, 894;
Department of the Interior, 709; Department of Justice, 601; and
Department of Labor, 519.



10 FORTY-NINTH REPORT U. S. CIVIL SERVICE COMMISSION

The Postal Service, with 279,436 employees, has 48.33 per cent of
the entire personnel, and all other branches combined, with 298,795
employees, have 51.67 per cent.

The number of permanent employees on June 80, 1932, was 542,354,
which number is 93.8 per cent of the entire force, and the temporary
employees numbered 35,877, or 6.2 per cent.

On June 30, 1932, there were 68,793 employees in and 509,438
outside the District of Columbia, while on June 30, 1931, there were
71,693 employees in and 545,144 outside the District of Columbia.
These figures show a decrease for the year of 2,900 in and 35,706
outside the District of Columbia. Here again attention is called to
the fact that the apparent great reduction is due principally to the
omission from the figures of certain persons connected with the Postal
Service.

At the end of the fiscal year there were 467,161 positions subject
to competitive examination under the civil service act and rules, a
decrease of 889 in comparison with the number at the end of the
preceding fiscal year. On June 30, 1931, the competitive classified
service represented 75 per cent of the entire personnel. As the posi-
tions connected with the Post Office Department which are eliminated
from the figures are wholly in the unclassified service, the competitive
classified positions are now 80 per cent of the total of 578,231 in the
executive civil service.
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TaBLE A.—Increase or decrease of employment in the Federal evecutive civil service
during the last fiscal year and during the past 16 years

Number of em- |Changes during Changes during

ployees fiscal year Nol}lggef past 16 years
Department or office ployees
June 30, | June 30,| In- De- Jullzﬁgo’ In- De-
1932 1931 crease | crease crease | crease

- RSt | (S S

Agriculture. ... zc..:e
Commerce...

Government Printing Office..
Smithsonian Institution....__
Interstate Commerce Commission. .
Civil Service Commission. ...
Bureau of Efficiency-......_
Federal Trade Commission.
Shipping Board .. __._______
Alien Property Custodian. .
Tariff Commission -
Employees’ Compensation Commission -
Federal Board for Vocational Education
Panama Cangl . so - o _cioeo - il
Public Buildings and Parks of the

fons¥Capiiolt=_ - - . o Ll L
General Accounting Office. .
Veterans’ Administration.
Railroad Administration. ..
Commission of Fine Arts.
‘War Finance Corporation________________
National Advisory Committee for Aero-

HaBtleR o0 s 312 1 b
Federal Reserve Board - " 2056 205 |- &
Board of Tax Appeals . 147 147 |. -
Board of Mediation... 5 24 24 | -
Federal Power Commission - 57 57 |- &
Federal Radio Commission.._____________ 124 224 Lobuesdt

American Battle Monuments Commis-
(oL I e O SRR N B
Federal Farm Board._...___.
Personnel Classification Board............
Geographic Board . _______________________
International Joint Commission..__._____
International Boundary Commission:
United States, Alaska, and Canada...
United States and Mexico._.._.______
Reconstruction Finance Corporation
Alaska Road Commission..______________
Inter-American High Commission, United-
States seetion:. oo .2l dosad. o Z O L
Miscellaneous

Total, exclusive of Postal Service...| 298, 795 | 300,578 | 9,942 | 11,725 | 187,172 | 121,802 | 10,179

Postal-Servioee . o s ot pabe s oo oo 4279, 436 | 316,259 | _____.__ 536,823 | 250,885 | 28,551 |.-oo--.-
Total, entire-service .-__.-_____... 4578,231 | 616,837 | 9,942 (548,548 | 438,057 | 150,353 | 10,179
: Fiscal | Past 16
Services year years
Net gain or loss, exclusive of Postal Serviee. maemmocooooooooooooomooooomoeeooo o —1,783 | 4111, 623
Net gl 68 1058, P ostal BerVIce S o o e e o mmsesere e s SRR R 5 —36,823 | 28,551
NGt Ealnor 10ss alih BeIVI0R. o o o e i e et A r R R R TS 5 —38,606 | 4140, 174

1 Included in miscellaneous figures for 1916.

2 This is exclusive of details from other Government establishments.

8 Increase includes the consolidation of a large number of custodial employees and the administration
of the following new activities: Arlington Memorial Bridge Commission, National Capital Park and Plan-
ning Commission, Public Buildings Commission, and Rock Creek and Potomac Parkway Commission.

1+ Does not include 13,200 clerks at third-class offices nor 22,510 contractors who were previously reported
as employees of the Government.

535,710 not actual reduction. See ¢ above.
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TABLE B.—Number of officers and employees in each branch of the Federal evecutive
civil service on June 30, 19321

June 30, 1932

Outside District of

Department or office In District of Columbia Columbia
Total
Men (Women| Total | Men |Women| Total
The White"Heuse. .2 0 | looon of WL o0 40 5 AR 1 s e o Ardaiel e o oo 45
v S AR 429 395 824 2,961 | 21,051 4,012 4,836

...... 5,638 | 7,915 | 13,553 | 32,227 | 6,858 | 39,085 | 52,638
2,156 | 1,777 | 3,933 | 39,069 | 4,875 | 43,944 | 47,877
858 475 | 1,333 6,220 | 1,550 7,770 9,103

2 3, 236 861 | 4,097 | 251,385 2 23,954 | 275,339 |3 279,436
________ 5,380 | 1,212 | 6,601 | 38,829 | 2,148 | 40,977 | 47,578

JOr cfisanc . 2,123 | 1,191 | 3,314 | 14,390 | 2,782 | 17,172 | 20,486
Agriculture______ 3,391 | 2,479 | 5,870 | 18,364 | 3,117 | 21,481 | 27,351

Commerce.__ 4,083 | 2,600 | 6,683 | 13,199 | 1,089 | 14,288 | 20,971
Laborz . _<i oo i 449 504 953 4,127 851 4,978 5,931
Government Printing C 3,877 906 [ard=gdg ) Sl 4 SaieL Bt S 4,843
Smithsonian Institution.__.____ 404 143 BA7 | o Salle s IR LS ) 547
Interstate Commerce Commission. 1, 239 87211, 611 738 22 760 2,371
Civil Service Commission...._ 176 247 423 104 72 176 599
Bureau of Efficiency_______ 31 14 o MR i Dt ) R (e hi 45
Federal Trade Commission._ 360 111 471 28 12 40 511
Shipping Board.._.._______ 323 227 4550 172 58 230 780
Alien Property Custodian. 65 56 e B e T el S 121
Tariff Commission____.________ Aot 163 111 274 83 12 95 369
Employees’ Compensation Commission.___. 39 80 119 23 34 57 176
Federal Board for Vocational Education..._ 39 44 N ST S S R e 83
PanamaCandl__ .. oo S ol i 65
Public Buildings and Parks of the National

Capitagll o oo s it Bl TS o sl 2,427
General Accounting Office. o] 11,217

Veterans’ Administration. ——--| 2,082
Railroad Administration 6. A=, 6
Commission of Fine Arts._ e 2
‘War Finance Corporation 5_________________ 1
National Advisory Committee for Aero-

nautics 21
Federal Reserve Boa 93
Board of Tax Appeals. 64
Board of Mediation_.__ 18
Federal Power Commi % 42
Federal Radio Commission.____ 59
American Battle Monuments Commission. 5
Federal Farm Board.__.__.____ -2l __ 174
Personnel Classification Board_.....________ 31
Geographic Board.___________ ek 2
International Joint Commission 4
International Boundary Commission:
United States, Alaska, and Canada 5___ S e b Shpe RO Psl e e et 5
United States and Mexico5_____________ 35 2 37 37
Reconstruction Finance Corporation 5__ 521 255 776 1,273.
Alaska Road Commission._.________________ 315 11 326
Inter-American High Commission, United
Wtatesssetion 8 ta iR e 3 2 G [o s e R P T e 5

ORI CR S 0EE ie, L Set b, s i 41,111 | 27,682 | 68,793 | 449,614 | 59, 824 | 509, 438 (3578, 231

! Does not include legislative or judicial services, nor the commissioned, warranted, or enlisted personnel:
of the military branches, nor the government of the District of Columbia.

2 Approximate.

3 Includes 11,651 substitate clerks, first and second class offices; 13,689 substitute city and village carriers;
2,181 substitute railway postal clerks; 807 substitute motor-vehicle employees; and 886 substitute watch-
men, laborers, ete. Does not include 13,200 clerks at third-class offices nor 22,510 contract employees who
Wwere previously reported as employees of the Federal Government but who are now eliminated. Does not
include 32,732 clerks at fourth-class offices who are employed and paid by the postmaster nor 21,988 maik
messengers.

4 Includes administrative offices of Merchant Fleet Corporation, but not workmen at terminals or in
warehouses or employees on vessels.

5 Positions not subject to the civil-service act.
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TasLe C.—War expansion and reduction since armistice

{n ]t)isf- ODutsid% In Dis- | Outside

rict o istric trict of | District

Date dolim= il of Coe Total Date Colum- | “of Co- Total
bia lumbia bia lumbia

June 30, 1916____.__ 39,442 | 398,615 438,057 || Dec. 31,1926 .____ 59, 569 1 486,772 546, 341

Nov;. 11, 1918,z 117,760 | 1 800,000 | 1917,760 || June 30, 1927 _______ 59,800 | 499,338 559, 138

July 31, 1920_....... 90, 559 |1 600,557 | 1691,116 (| Dec. 31, 1927_______ 60,660 | 493,515 554,175

July 31,1921 ... 78,865 | 518,617 597,482 (| June 30, 1928 ______ 61,388 | 507,327 568, 715

June 30, 1922_.
June 30, 1923_

-| 69,980 | 490,883 560, 863 || Dec. 31, 1928

Dec. 31, 1923 -| 65,025 | 479,646 544,671 || Dec. 31, 1929__
June 30, 1924_______| 64,120 | 490,866 554,986 || June 30, 1930 .
Dec. 31,1924_______| -66,079 | 489, 540 555,619 || Dec. 31, 1930 .

62,140 | 510, 967 573,107
63,904 | 523,761 587, 665
63,946 | 525,199 589, 145
68,510 | 540,405 608, 915
71,189 | 524, 267 595, 456

TJune 30, 1925______ 63,756 | 500,962 | 564,718 || June 30, 1931.._____| 71,693 | 545,144 | 616,837
Dec. 31, 1925__._._.| 61,509 | 486,568 | 548,077 || Dec. 31, 1931 ... 69,435 | 536,933 | 606, 368
Tune 30, 1926_______ 60,811 | 499,894 | 560,705 || June 30, 1932 ______ 68,793 | 2500, 438 | 2 578, 231

1 Approximate. z
2 Does not include 13,200 clerks at third-class post offices nor 22,510 postal contractors who were previously
reported as employees of the Government.

INCLUSIONS WITHIN THE CLASSIFIED SERVICE

Positions and employees brought into the classified service in the
fiscal year 1931-32, with citation of authority:

Executive order of Oct. 11, 1924: War Department___________________ 4
Executive order of Aug. 22, 1925: War Department___________________ 2
Executive order of Jan. 26, 1926: Post Office Department______________ 1
Executive order of Apr. 23, 1931: Veterans’ Administration____________ LrLy
Executive order of May 15, 1931:

War. Beparitaent! (L IHLIL agdig i pEaE] UL 30 Limdalioin. Na Te 59

Navi:-Department i oo g Sl tres s peene Mg liaiag L 0 Sl L 39
Executive order of June 3, 1931: Veterans’ Administration_____________ 193
Executive order of Aug. 10, 1931: Department of the Interior__.________ 13
Executive order of Jan. 15, 1932: Department of Commerce____________ 36
Executive order of Feb. 2, 1932: Department of Justice________________ 231
Executive order of Mar. 10, 1932: Department of Commerce___________ 147

Rule II, section 6: Positions and incumbents included under Treasury
Department—Van Buren Station Building, Chicago, Ill., 7; Brooklyn,
N. Y., 1; Albuquerque, N. Mex., 1; McNeil Island, Wash., 1; Mexia,
Tex., 1; War Department—Norfolk, Va., 1; Walter Reed General
Hospital, Washington, D. C., 11; Veterans’ Administration, 53; De-
partment of the Interior—Big Creek, Mont., 4; Public Buildings and
Public Parks of the National Capital, 1; Post Office Department—
Portland;: Oreg.; pastiioffice, i1 20 o Calicne DAl l e Hada b ae e b s 82
Rulet kL section'y: i Postal-Services . nUd oo J s D Sl e L e 83
Rule X, section 13: Department of Agriculture—Washington, D. C., 1;
Juneau, Alaska, 1; island of Guam, 1; Navy Department—Berlin,
Germany, 1; Cavite, Philippine Islands, 1; War Department—DManila,
Philippine Ialendsy 2% St e o Lk ol Sl 0 gu D Sl Sl i

On July 1, 1931, 1,717 employees of National Homes for Disabled
Volunteer Soldiers were brought into the classified service of the
Veterans’ Administration under the Executive order of April 23,

144120—32———2
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1931. This order was an outgrowth of the Executive order of July
21,1930, by which the President consolidated the Veterans’ Bureau, the
Bureau of Pensions, and the National Homes for Disabled Volunteer
Soldiers in the establishment known as the Veterans’ Administration.
Under the classifying order no positions occupied by inmates were
brought into ‘the classified service. Certain other employees were
given an excepted status under Schedule A of the civil-service rules.
Unskilled laborers were made subject to the labor regulations at sta-
tions where the labor regulations apply.

Another group of employees under the Veterans’ Administration,
193 attorneys, were given a classified status, effective October 1,
1931, by the Executive order of June 3, 1931, which revoked para-
graph 1, Subdivision IX, of Schedule B. This order brought attorneys
of all grades under the Veterans’ Administration into the classified
service.

On February 2, 1932, on joint recommendation of the Attorney
General and the Civil Service Commission, an Executive order was
issued which amended Subdivision VI of Schedule A covering posi-
tions in the Department of Justice. The chief benefit derived from
this amendment was the elimination of paragraph 5 of Subdivision
VI. Paragraph 5 provided for appointment without examination to
‘““all positions and employments deemed by the Attorney General to
be legal or confidential in their character, and which relate to tem-
porary service or which grow out of appropriation acts committing
to the Attorney General the execution of some purpose of the law
and the expenditure of the funds therefor, but not creating specific
positions.” Under this provision the Department of Justice had
over a long period of years made appointments without competition
to many positions, including messengers, telephone operators, typists,
clerks, stenographers, etc., which belong in the competitive classified
service. Following the practice in such cases, the commission con-
ferred a classified status upon the incumbents of positions brought
into the classified service by the amendment. The commission re-
gards this amendment of the rules as an important step in the exten-
sion of the merit system.

On March 10, 1932, paragraph 2, Subdivision III, Schedule B
(positions which may be filled upon noncompetitive examination) was
amended by an Executive order which provided in part as follows:

All positions in the Bureau of Foreign and Domestic Commerce in the conti-
nental United States, Alaska, Hawaii, and Puerto Rico, heretofore excepted
from competitive examination, other than the director and assistant directors of
the bureau, are hereby included, with their incumbents, in the classified com-
petitive service.

One hundred and forty-seven employees received a classified status
under this order when their positions were brought into the competi-

tive group.
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EXAMINATIONS AND APPOINTMENTS

The number of persons examined by the commission in each of the
last three fiscal years for original appointment, promotion, transfer,
or reinstatement to positions classified under the civil-service rules
and positions not so classified; also the number appointed each year
as the result of such examinations are shown in the following table:

Examined Appointed

1930 1931 1932 1930 1931 1932

Under civil-service rules:

Original appointment . __.______________________ 260, 509 | 241,304 | 250,377 | 38,281 | 38,461 | 21,449
Promotion, transfer, or reinstatement through
(205170 §312 7 | e i - ettt S el 6,920 7,134 6,732 | 2,794 | 3,067 3,631

267,429 | 248,438 | 257,109 | 41,075 | 41,528 | 25,080
19,928 | 17,848 | 22,209 | 3,644 | 4,913 2, 535

287, 357 | 266,286 | 279,318 | 44,719 | 46,441 | 27,615

The total number of persons examined during the fiscal year 1932
was 13,032 greater than the number examined during the preceding
fiscal year, notwithstanding the fact that the commission announced
only 2,441 entrance examinations in the year 1932 as against 4,570
in the year 1931. The great increase in the number of applicants
undoubtedly was due to the unemployment situation.

NONCOMPETITIVE EXAMINATIONS

Noncompetitive examinations are given for promotion, demotion,
transfer, reinstatement, and other changes in the status of employees
which require such examination. During the year, 6,732 noncom-
petitive examinations were given for all branches of the classified
service and for most grades and types of positions.

Further examination is not required in all cases of change of status.
For example, a change from typist to clerk, from messenger to guard,
from civil engineer to instrumentman, or from attorney to adjudicator,
would not call for a new examination inasmuch as the original exam-
ination given to the person whose status is changed would qualify
him for the new position. Further examinatioun is required, however,
in such changes as from clerk to typist, bookkeeper to calculating
machine operator, draftsman to engineer, or field examiner to at-
torney, because the original examination would not be a test of the
qualifications required for the new position.

When further examination is considered necessary, the employee
may be required to undergo a written scholastic test or to execute a
statement under oath setting forth his training and experience or to
appear before a board for a test of his physical strength. In changes
to law-enforcement positions the character investigation is an essen-
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tial part of the examination. On the result of this investigation
eligibility for the proposed change in the status of the employee
depends, regardless of his other qualifications.

So far as is practicable, noncompetitive examinations which require
a written scholastic test are held at regular weekly intervals. In
some cases it is necessary to depart from this procedure because of
the urgency of the cases involved.

An Executive order of July 9, 1929, permits the reinstatement of
persons who have had five or more years of Government service but
who have been out of the service for more than five years, provided
they can qualify in an appropriate noncompetitive examination.
This order has added materially to the volume of noncompetitive
examinations. Also because of the increasing number of changes in
the status of employees resulting from the policy of shifting employees
from one branch to another instead of making new appointments,
noncompetitive examinations have become an important part of the
commission’s work. :
TEMPORARY APPOINTMENTS

As in the case of probational appointments, the number of tempo-
rary appointments authorized during the last fiscal year was far below
the number made in the year ended June 30, 1931. In the fiscal year
1932, 3,496 temporary appointments were approved by the commis-
" sion’s central office at Washington, as compared with 5,915 in the
year ended June 30, 1931.

Temporary appointments are authorized to meet the actual needs
of the service and are made for a job of work of short duration, or in
cases where eligibles are not immediately available for certification
for probational appointment, or, in rare instances, pending reinstate-
ment when there are reasons for unusual delay in issuing the rein-
statement certificate.

Certifications for temporary appointments are made from existing
registers of eligibles when practicable. It is not always feasible or
economical, however, to provide eligible registers for temporary job
employments. In such cases temporary appointments without exam-
ination are permitted.

In previous years the Department of Agriculture has made a con-
siderable number of temporary job appointments without examination
to positions of field assistant. An examination for this position was
announced during the year, and now seasonal appointments are made
from the eligible register.

Work in connection with unemployment was added by law to the
Bureau of Labor Statistics which the regular force of that bureau was.
unable to perform. Funds were made available for additional employ-
ees, and a number of temporary appointments were made to overcome:
the arrearage of work.
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Temporary appointments were made in the Post Office Department
to complete the work made necessary by section 12 (a) of an act of
May 29, 1930, which required each department or establishment to
prepare, under regulations prescribed by the commission, an individual
account for each employee subject to the retirement act, showing his
complete service record and the sum credited to him in the retirement
fund.

Some departments and establishments, anticipating reductions in
appropriations for the fiscal year 1933, made temporary appoint-
ments to dispose of work in arrears. It has been the general policy,
however, to make as few appointments as possible.

The following table shows the distribution of the temporary
appointments during the fiscal year ended June 30, 1932, exclusive
of those made under the district system:

Pending filling
of vacancy per- | Job employment
manently

Department or office

Through | Without | Through | Without

examina- | examina- | examina- | examina-
tion tion tion tion

Agricmlvure il L. LT L E e B B ATl
Civil Service Commission.______
CIORIBICE. . 5. e =t LU
District of Columbia government_ _
Bureau of Efficiency.________________ i
Federal Board for Vocational Education .
Federal Farm Board__._____
Federal Power Commission.
Federal Radio Commission.
Federal Trade Commission.
‘General Accounting Office. ...
Government Printing Office.
30175 o R g MRS 3 112 10 46D

Interstate Commerce Commission.

Personnel Classificatio:
Post Office Department.
Public Buildings and Pu

! Includes field assistants.
2 Indian field service.

TRANSFER POOL

While the so-called transfer pool was no longer in existence at the
time of this writing, having been discontinued for the reason herein-
after stated, the operations of the pool are recorded as history.

The transfer pool was established under instructions of the Presi-
dent dated October 12, 1931, to facilitate the transfer of personnel
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declared surplus in one branch to another branch in which their
services were needed. Eligibility for the transfer pool was limited to
competent surplus employees serving in a permanent classified status
and to those on the roll of the Fifteenth Decennial Census who had a
status for permanent employment in classified positions.

The several departments and independent establishments were
required by the Chief Coordinator to report the names of employees
to the Civil Service Commission immediately upon the determination
that such employees could be regarded as surplus. Names of em-
ployees thus declared surplus were not placed in the pool more than
90 days in advance of the date set for the termination of their services
in the establishments where they were serving and were automatically
dropped from the pool upon their transfer to another branch or upon
their separation through dismissal or otherwise. They were listed as
eligible for transfer to positions for which they had qualified in civil-
service examinations and to any other positions for which they could
be declared eligible without further examination.

In addition, the Chief Coordinator required that there be reported
to his office names of employees available for detail to other branches
with the expectation that they would be returned to the branches
from which they were detailed. The Civil Service Commission
had no part in such details of employees.

Employees in a furlough status, and, therefore, subject to recall
to duty, were not eligible for the transfer pool. The pool did not
in any way operate to prevent furloughed employees returning to
duty when their services were required, nor did it interfere with
routine transfers of employees between departments.

The commission refused to authorize a reinstatement or to issue
a certification from a register of eligibles to fill a vacancy if the
transfer pool included the names of persons eligible and available
for the position to be filled, unless clearance had been obtained by
the appointing officer from the Chief Coordinator or from his rep-
resentative in the field.

The names of all persons in the transfer pool who were eligible
for a certain position were certified to all appointing officers who
made request for certification to fill a vacancy in that kind of position.
This involved the certification of the name of an individual to two
or more appointing officers at the same time and the certification
of a considerable number of names to one appointing officer. There
was no relative order of eligibility in the transfer pool, all persons
eligible for a particular position being equally eligible for transfer
to that position. In the field service certification was made only
of those eligibles in the pool who lived in the city in which the vacancy
was to be filled or within commuting distance thereof.

Such temporary appointments as were authorized were per-
mitted without reference to the transfer pool, but before making
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temporary appointments appointing officers were required to obtain
information from the Chief Coordinator as to whether or not em-
ployees in other branches were available for detail, except in emer-
gencies where the observance of such procedure would cause serious
detriment to the public service.

The names of 2,097 persons were entered in the transfer pool,
and 134 appointments were made thereform. In addition, 166
secured transfers on their own initiative, which automatically
removed their names from the transfer pool.

The transfer pool was discontinued when the commission promul-
gated regulations for reemployment lists under authority given by
an Executive order of September 20, 1932, which reads in part as
follows:

The Civil Service Commission may set up procedure and promulgate regula-
tions under which employees with appropriate status who have been recently
or who are about to be furloughed or dropped for reduction of force without
delinquency or misconduct may be afforded priority in the filling of vacancies
when, in the opinion of the commission, the conditions of good administration
warrant such priority.

VETERAN PREFERENCE

An Executive order of January 18, 1932, amended section 1 of
civil service Rule VI to allow the addition of 10 points to the earned
examination ratings of disabled veterans over 55 years of age, or
to their wives under certain conditions. As amended, the rule
provides for the addition of 10 points to the earned ratings of four
classes, as follows: (1) Veterans who establish by official records
the present existence of service-connected disability; (2) veterans
more than 55 years of age who, because of disability, are entitled
by law to pension, compensation, or disability allowance, whether
the disability is service-connected or not; (3) widows of veterans;
and (4) wives of veterans specified in (1) and (2) when the veterans
themselves are disqualified for appointment by reason of their
disability. The names of those eligibles who are entitled to the
10-point preference are entered at the head of the appropriate registers
in the order of ratings attained, in competition with other 10-point
preference eligibles, if any, whose names appear at the head of the
register.

A previous Executive order authorized the Civil Service Commis-
sion to hold quarterly examinations for positions for which eligible
registers exist, which examinations shall be open only to men and
women entitled to the 10-point preference. Applications for quarterly
examinations may be filed at any time at the commission’s office at
Washington or at the office of any district manager. The commission
will admit an applicant to the next quarterly examination held for
the position applied for if the application shows the applicant to be
qualified for admission. Under present conditions comparatively
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few appointments are being made in the Federal civil service. Thereis,
therefore, lessened opportunity for appointment of those who have at-
tained eligibility on registers through quarterly or other examinations.

Applications for quarterly examinations have become so numerous
that such examinations are now an important part of the commis-
sion’s work. Under the procedure for reopened examinations which
obtained in the fiscal year 1931 there were 1,065 applicants for 113
different kinds of examinations, while in the fiscal year 1932 there
were 6,185 applicants for 291 different kinds of examinations.

Other preferences established by former Executive orders under the
general provision of law are not affected by the Executive order of
January 18, 1932. These include the addition of 5 points to the
earned ratings of veterans not entitled to the 10-point preference and
the preferences relating to age limitations, apportionment, physical
requirements, training and experience, and reduction of force.

VETERANS APPOINTED

From the issuance of the Executive order of March 3, 1923, which
first provided for a 10-point preference for disabled veterans, to
June 30, 1932, 13,088 appointments were made of 10-point preference
eligibles. In the last fiscal year, 1,409 disabled veterans were ap-
pointed, as compared with 2,012 in the preceding year. Also, 152
veterans’ wives and widows entitled to the 10-point preference were
appointed in the last year and 153 in the preceding year. In making
these comparisons there should be kept in mind the fact that the
total number of original appointments made during the year ended
June 30, 1932, was only 21,449, as compared with 38,461 made during
the year ended June 30, 1931.

Practical results of veterans preference regulations are indicated by
the following figures:

Appointments of veterans in the classified service July 1, 1919-June 30, 1932

Veterans !
; Total num- To%’agr%l;m- Per cent
Hiscal ear 5-point | 10-point beér%fngéef' appoint- avetgirgésd
preference | preference | ooSioh ments D
ments

15, 750 15, 750 115,770 13. 60

2 29, 250 2 29, 250 101, 164 28.91

18,760 |. 18, 760 62, 488 30. 02

19,137 19, 137 56, 087 34.12

15, 850 17, 029 65, 625 25. 95

9, 930 11, 404 48, 804 23.37

6, 973 8, 000 36, 992 21.63

8, 832 9, 947 38, 777 25. 65

8, 274 9, 208 37,796 24, 36

9, 941 11, 578 44, 817 25.83

7,273 9, 269 38, 281 24. 21

7,898 10, 063 38, 461 26. 16

4, 899 1, 561 6, 460 21,449 30.11

162, 767 13, 088 175, 855 706, 511 24. 89

.. 1 Prior to March, 1923, all honorably discharged veterans were placed above all other eligibles on registers
if they attained ratings of not less than 65 per cent.
2 Approximate.
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It will be observed that of the 21,449 appointments made during
the last fiscal year, 6,460 were appointments of those entitled to
veteran preference. This number is 30.11 per cent of the entire num-
ber of appointments made, as compared with 26.16 per cent in the
preceding fiscal year. It will further be observed that in the last
fiscal year 1,561 of the appointments were of veterans entitled to the
10-point preference. This number is 7.2 per cent of the entire number
of appointments made, as against 5.6 per cent in the preceding fiscal
year. :

Table No. 6 of the Appendix of this report shows for the fiscal year
1932 by departments and independent offices the number of prefer-
ence and nonpreference eligibles certified, appointed, and passed over
without selection, the figures being compiled from final actions on all
certifications reported on in the year.

STATISTICS

An important task completed by the commission during the year
was a comprehensive series of statistical tables compiled, as of June
30, 1930, for the Board of Actuaries and giving needed data pertain-
ing to the employees of the several Federal departments and inde-
pendent establishments and of the municipal government of the Dis-
trict of Columbia who are subject to the provisions of the retirement
and disability act. To obtain this data it was necessary to devise an
individual record card on which was posted a complete service his-
tory and a statement of annual retirement deductions for each em-
ployee within the purview of the act. A small force of experienced
employees transferred this information to punch cards, and the results
were obtained by the use of sorting and tabulating machines. Many
supplementary tables of great statistical value were obtained from this
data. The whole procedure demonstrated the possibilities of modern
methods when applied to personnel statistics.

NEED OF STATISTICAL UNIT

The commission has long felt the need of a permanent central
agency to accumulate and disseminate data of this type in order that
any competent inquirer may be given exact figures as to any phase
of Government personnel. Intelligent recommendations for legisla-
tion or analysis of statistical data can not properly be based upon
estimated or approximate figures. The volume of legislation in
recent years affecting the Government personnel indicates the need of
the legislative body for the most accurate and up-to-date statistical
information obtainable.

Recently a number of Federal agencies were called upon by the
legislative branch to supply personnel data which could have been
given more promptly and more accurately by a properly equipped
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unit. Divided efforts in matters of statistics are not conducive to
accuracy, efficiency, or economy.

It is believed that funds should be provided for the organization of
a central unit to supply all personnel statistics. The commission
suggests that items of information which seem essential to the value
of the proposed statistical unit are: (1) Numbers of officers and em-
ployees by departments, bureaus, offices, or services; (2) designations
of positions; (3) status of positions, i. e., whether presidential, classi-
fied, unclassified, excepted from competitive examination, or subject
to noncompetitive examination; (4) salaries and classification grades;
(5) sex; (6) place and date of birth; (7) locality of employment; (8)
legal residence (State and congressional district); (9) race; (10)
education (common school, high school, college, postgraduate);
(11) training; (12) service in military branches; (13) service in civil
branches; (14) changes in status (transfers, reinstatements, promo-
tions, demotions, separations); (15) marital status; (16) actuarial
information pertaining to civil-service retirement, etc. As a by-prod-
uct, so to speak, the unit would be able to compile valuable supple-
mentary tables from the data obtained.

The commission has the nucleus upon which to build an adequate
statistical organization. Its present facilities do not permit it to
answer satisfactorily the great number of inquiries received for
statistical information, although a number of valuable statistical
tables are prepared each year and are kept current.

BOARD OF APPEALS AND REVIEW

The Board of Appeals and Review has appellate jurisdiction in
matters pending before the commission and its field offices. In
establishing this board under its direct supervision, separated in the
exercise of its functions from the control of any subordinate official,
the commission’s purpose was to insure impartial consideration of the
many, and diverse questions raised with respect to the rights of individ-
uals to examination, their eligibility, and their civil-service status
generally. The authority of the board is not limited to the considera-
tion of appeals from ratings in examinations; it extends to every
question connected with the work of the commission.

The board’s primary function is to determine whether the facts in
any given case were correctly interpreted or applied when decision
was made originally. Subject only to reversal by the commission
itself, the decisions of the board are final.

The board also reviews, at the request of officials of the commission,
questions of any kind arising in the work and gives advice thereon.
These frequently involve questions of law in connection with the
administration of the civil service act and rules.
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Upon his request, a competitor is accorded a personal hearing before
the board, and his testimony is recorded stenographically. Both oral
testimony and documentary evidence are accepted. The hearings
are informal and are not open to the public, but the appellant may
have his relatives or friends present, may produce witnesses, and may
be represented by attorney. Hearings are held by the board only in
Washington, D. C., and appellants appearing personally must bear
any expense that they incur. One hundred and sixteen hearings were
held by the board during the year ended June 30, 1932.

In the fiscal year the board decided 10,820 cases, and of these 1,133
were appeals from ratings in written tests, changes being made in 78
instances. Appeals from ratings on the subject of education and
experience numbered 3,745. Including those in which new evidence
was produced by the appellants, the original action was changed in
580 such cases. All other questions considered numbered 5,942, the
previous action being amended in 597 cases.

RETIREMENT

Section 204 of Title IT of the economy law, approved June 30, 1932
(Public 212, 72d Cong.), provided that ‘“‘on and after July 1, 1932, no
person rendering civilian service in any branch or service of the United
States Government or the municipal government of the District of
Columbia who shall have reached the retirement age prescribed for
automatic separation from the service, applicable to such person, shall
be continued in such service, notwithstanding any provision of law or
regulation to the contrary: Provided, That the President may, by
Executive order, exempt from the provisions of this section any person
when, in his judgment, the public interest so requires.” This law
forced the separation from the service of several thousand persons at
the close of June 30, 1932. The great number thus separated will
make immediate demands on the retirement fund heretofore expected
to be made several years later.

RETIREMENT AGE

In its report for the fiscal year ended June 30, 1929, the commission
said:

Seventy years as a retirement age for clerks is too high, as nearly 30 per cent of
all annuitants in that group were retired for total disability before reaching 70,
and a large per cent of that group still in the service must be partially disabled.
Sixty-five years as a retirement age for post-office clerks and carriers is too high,
as over 25 per cent of those on the rolls as annuitants were retired for total
disability before reaching 65. The Government must carry these partially
disabled clerks, either as employees or annuitants. * * * The above
* * % facts suggest a flat optional retirement age of 60 years for all groups of
employees.
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These conclusions are still valid. No inflexible retirement age can
meet the interests of the service. Were it possible to determine and
apply to any group the average age of arrival at impaired efficiency,
that age would be too high or too low for most of the individual em-
ployees in that group. Most of them would be retired too soon or too
late, and the Government would be the loser in both cases.

Also, greater flexibility in the age of retirement is desirable to obviate
the pressure of departments for assignment of their employees to the
62-year retirement age group as permitted by section 1 of the retire-
ment act with the concurrence of the commission. This pressure
originates in the desire of departments to lower the retirement age to
meet the needs of their less vigorous employees and replace them with
stronger ones; but if concurred in, it results in too early retirement of
the stronger members of the group. The commission has been
reluctant to concur in assignments to the 62-year group.

The commission now recommends uniform optional retirement after
30 years of service, to permit the retirement of those whose efficiency
is waning, without resort to the extravagance of lowering the compul-
sory retirement age of any entire group.

The commission also recommends a change in the retirement law
to make retirement mandatory for all employees holding positions not
required to be filled with Senate confirmation, at the age prescribed
for automatic separation from the service.

ACTUARIAL TABLES

The work of making an individual financial account and service
record, on one card (Form 2806), of each employee subject to the
retirement act, discussed in the commission’s forty-eighth report, has
been practically completed. The accounts are being used as a basis.
for adjudicating claims under the retirement act. During the last fiscal
year the commission prepared for the actuaries comprehensive statis-
tical tables covering the entire Federal personnel subject to the
retirement act.

It is shown by one of these tables that on June 30, 1930, there were
413,314 employees subject to the retirement act, 359,428, or 87 per
cent, of whom were men and 53,886, or 13 per cent, women. The same
table shows that 57,980, or 14 per cent, were retirable at 62 years of
age; 243,552, or 59 per cent, at 65; and 111,782, or 27 per cent, at 70.

Another table of interest in the study of optional retirement after
30 years of service shows that on December 31, 1932, there will be
21,927 employees with 30 years of service but who will not have
reached the retirement ages of their age groups. Of these, 8,732 are
in the 70-year age group and will have attained an average age of
57.488 years; 9,978, in the 65-year age group, will have an average
age of 56.033 years; and 3,217, in the 62-year age group, will have an
average age of 54.288 years.
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APPORTIONMENT

On June 30, 1932, there were 38,880 incumbents of positions in the
Federal service in the District of Columbia charged to the State ap-
portionment, an increase of 588 in comparison with the number at
the end of the preceding fiscal year. It is interesting to note that
although there was an increase of 588, there was a net decrease of 45
in the charges to the States in excess under the apportionment.

In its effort to correct the inequalities in the apportionment which
have existed since the beginning of the classified service, and in marked
degree since the World War, the commission ruled that, effective
August 15, 1932, no retransfer or reinstatement to the apportioned
service involving a charge to a State in excess under the apportion-
ment would be authorized. This action was in line with the previously
established policy of refusing to make certifications for original
appointments of eligibles in States in excess under the apportionment
when eligibles in States in arrears were available.

Steps have been taken to relieve the apportionment, in all States
and Territories, of charges of appointments made without regard to
the apportionment provision of the civil-service law. An amendment
of section 2 of civil-service Rule VII, made by an Executive order of
December 7, 1931, provided for the relief mentioned and modified
the list of positions in the District of Columbia which are not charged
to the apportionment. The order follows:

2. Certification for appointment in the departments or independent offices at
Washington shall be so made as to maintain, as nearly as the conditions of good
administration will warrant, the apportionment of appointments among the
several States and Territories and the District of Columbia upon the basis of
population, but eligibles who have been granted military preference shall be
certified without regard to apportionment, and the appointments of persons
covered into the classified service by Executive order or otherwise, or exempted
from the restrictions of the quota provision in certification, shall be excluded from
the apportionment figures: Provided, That appointments to the following posi-
tions shall not be so apportioned:

In all departments and offices: Apprentice, cabinetmaker, carpenter, electric
lineman, electric wireman, engraver, gardener, helper (if approved by the com-
mission), painter, plumber, skilled laborer (female), student, telephone operator,
and mechanical trades and allied positions of the non-educational class, incum-
bents of which are retirable at not over 65 years of age.

In the Government Printing Office, mail equipment shops, local offices in the
Distriet of Columbia, field service of the military staff departments, and at Army
headquarters: All positions.

In the Bureau of Engraving and Printing: Plate printer and skilled helper.

It is expected that this action, in addition to reducing the number
of appointments charged to the apportionment, will appreciably
diminish the number charged to the District of Columbia and States
in excess.

The various changes herein mentioned will have a marked effect
. pon the apportionment figures, but because of conditions repeatedly
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mentioned, conditions beyond the control of the commission, the
District of Columbia, Maryland, and Virginia will continue to be
charged with appointments greatly in excess of their respective shares
for a long time to come.

The commission recommends a change in the laws relating to resi-
dence and domicile to provide that residence, for eligibility for the
apportioned departmental service, shall be established in accordance
with voting privilege.

Distribution of the appointments to and separalions from the apportioned service,
.by States, fiscal year 1931-32

Appointments Separations
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States in arrears._.... 922| 314] 179, 197| 1,612 337 11 185 34| 204 82 1 854
States in excess. ... 151) 3227f 242| 289 509 230 12| 183 22 55 67, 4 573
Totalsitiil Lo 1,073 541 221 286/ 2,121 567 23| 368 56| 259 149 b 1,427

1 Includes resignations accepted with prejudice, and dismissals for inefficiency as well as misconduct.

2 The items of 227 reinstatements, 42 transfers from the field, and 89 transfers from the nonapportioned
service, charged to States in excess, will be eliminated from future tables of this kind under the operation
of the ruling of the commission effective Aug. 15, 1932, mentioned on page 25.

SELECTION OF ATTORNEYS

There is no system approaching uniformity in the selection of attor-
neys in the Federal civil service, as will be seen from the following
statement of the various ways in which attorneys may be appointed.
The figures given must be considered as approximate because of
fluctuations from time to time. They are, however, sufficiently
definite for all practical purposes.

For the purpose of the present discussion, attorneys in the Federal
civil service may be classed in six groups, as follows:

Group 1.—Seven hundred and fifteen attorneys in the competitive
classified service, embracing 293 attorneys and 325 adjudicators
under the Veterans’ Administration (adjudicators are appointed from
attorney registers); 42 attorneys under the Bureau of Customs,
Treasury Department; 3 under the Bureau of Narcotics, Treasury
Department; 45 under the Bureau of Industrial Alcohol, Treasury
Department; and 7 under the organization of the Five Civilized
Tribes and the Tribes of the Quapaw Agency.

Group 2.—One hundred and seventy-four attorneys under the
Interstate Commerce Commission appointed through open competi-
tion by agreement between the Interstate Commerce Commission and
the Civil Service Commission, although excepted under Schedule A.
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Group 3.—Three hundred and ninety-four attorneys under the
Treasury Department excepted from competitive examination under
Schedule A but selected on the basis of standard qualifications set up
by the appointing power.

Group 4.—One thousand six hundred and eighty-nine attorneys
excepted from competition under Schedule A of the civil-service rules
and appointed without competition. These include 51 under the
Department of Agriculture, 78 under the Interior Department, 717
under the Department of Justice, 605 under the Treasury Department,
and 53 under the Board of Tax Appeals. The remainder are distrib-
uted among most other executive branches in which other employees
generally are appointed through competition under the civil service
law and rules.

Group 6 —Four attorneys under the Federal Farm Board, appointed
through noncompetitive examination under Schedule B of the civil-
service rules.

Group 6.—Three hundred and eighty-two attorneys excepted from
competition by law. These embrace 75 under the Bureau of Prohi-
bition, Department of Justice; 19 under the Shipping Board or the
Merchant Fleet Corporation; 108 under the Federal Trade Commis-
sion; 7 under the Federal Farm Loan Board; 15 under the Federal
Reserve Board; 13 under the General Accounting Office; 1 under the
Bureau of the Budget (only those positions under the General Account-
ing Office and the Bureau of the Budget which pay salaries in excess of
$5,000 a year are excepted by law); 53 under the Reconstruction
Finance Corporation; 91 United States attorneys under the Depart-
ment of Justice (these are appointed through nomination by the
President and confirmation by the Senate).

It will be observed that of the total of 3,358 attorney positions, only
715 are in the competitive classified service. Of the remaining 2,643
positions, 2,261 which are now excepted under Schedule A or Schedule
B of the rules can be placed in the competitive classified service by
the revocation of those sections of Schedules A and B which relate to
attorney positions. The 382 excepted by law can be brought into the
competitive classified service only by the amendment of the laws which
except them.

The commission finds no difficulty whatever in supplying well-
qualified attorneys of any grade for those positions which are filled
through open competition. The fact that the Interstate Commerce
Commission prefers the open competitive method for filling its attor-
ney positions, including the higher grades, all of which, under the
rules, could be appointed without competition, is an indorsement of
the value of the application of the competitive principle in the selec-
tion of attorneys.
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The commission recommends uniformity in the method of selecting
attorneys by extending the requirement of open competition to all
attorney positions.

DEPUTY COLLECTORS OF INTERNAL REVENUE

Attention repeatedly has been called to the injustice and incon-
sistency of the law which provides that deputy collectors of internal
revenue ‘‘who may berequired * * * toexecuteabond * * *
to secure faithful performance of official duty’ are exempted from the
application of the civil service law and rules. This provision of law
has the effect of excepting all deputy collectors of internal revenue
from the competitive system. They form one of the largest groups of
Federal civil employees who may be appointed without tests of fitness.

At the close of the fiscal year, there were 3,780 deputy collectors of
internal revenue, all outside the classified service. At the same time,
only 924 classified employees were serving in internal revenue collec-
tion districts. There was no great change in the total number of
employees in the districts during the year. The excepted force in-
creased by 70 and the classified staff remained the same as it was at
the end of the preceding fiscal year.

The number of employees, classified and unclassified, in the 64
collection districts at the end of each of certain fiscal years from 1913
to 1932, follows:

Number | Number Total Per cent | Per cent
classified | excepted classified | excepted

Year

L1 | e 1,315 W00 - s
932

712 1, 644 56.7 43.3

796 1,438 2,234 35.7 64.3
2,214 4,825 7,039 31.4 68.6
1,010 3,977 4, 987 20.0 80.0
924 3,710 4,634 19.9 80.1
924 3,780 4,704 19.6 80.4

As in other cases where employees are excepted from competition,
political or personal considerations must determine the appointment
of deputy collectors. Upon the appointment of a new collector the
force under his direction is disrupted. The result is a period of con-
fusion during which taxpayers suffer and the Government incurs
unnecessary expense in the training of a new staff.

Deputy collectors of internal revenue perform practically the same
duties that thousands of competitive classified employees perform.
In the view of the commission, there is no logical reason to except
deputy collectors from competition. Further, their classification
under the civil service law and rules would entitle them to the bene-
fits of the retirement act.

The positions in the central office at Washington, D. C., are under
the competitive civil-service system; most of those in the field are not.
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By what reasoning is the difference made? It can not be on the
ground that a bond is required, for many classified employees are
bonded.

Experience justifies the statement that any new positions created
in collectors’ offices will afford further opportunity for appointments
under political or personal pressure. There is ample evidence to
prove that appointments made on any basis other than merit are bad
economy. Kconomy in expenditure of Federal funds is, or should be,
the aim of all administrative officers of the Government. The com-
mission recommends again that all such positions be brought within
the scope of the civil service act and rules.

DEPUTY MARSHALS

The act which excepted deputy collectors of internal revenue from
competition also placed positions of deputy marshal in the exempted
class. In this case also the law specified that the exception should
apply to deputy marshals ‘“who may be required * * * to exe-
cute a bond * * * to secure faithful performance of official
duty.” As in the case of deputy collectors of internal revenue, the
law has the effect of placing deputy marshals generally outside the
scope of the civil service law and rules.

At the close of the fiscal year 1932, 997 office and field deputy
marshals were employed under the Department of Justice. It is the
view of the commission that all deputy marshals should be in the
classified service, and, therefore, subject to competitive examination.
This applies with particular force to office deputies. Many of the
duties of an office deputy marshal are the same as those performed by
classified employees, such as clerks, accountants, bookkeepers, and
the like. While it is true that an office deputy marshal may be
called upon to serve process if necessary, that duty is merely incidental
and is not the usual work of an office deputy. The requirement of a
bond to secure the faithful performance of duty does not seem to be
a convincing argument that positions should be placed in the excepted
class. Many employees of the Government in classified positions
handle large sums of Government money and are bonded, and the
requirement of a bond has never been recognized by advocates of
good government as a compelling reason for removing positions from
the competitive classified service.

There is not the slightest reason why persons qualified to perform
the duties of deputy marshals could not be appointed through compe-
tition. The commission therefore repeats its recommendation that
all positions of deputy marshal be placed in the classified service.

144120—32——3
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FINGERPRINTS

Effective July 1, 1932, the work of classifying fingerprints made in
connection with civil-service procedure and of searching the records
for identification was turned over to the identification division of the
Bureau of Investigation of the Department of Justice. This con-
solidation is in line with the policy of combining related activities
in different branches of the service with economy in view. The com-
mission will continue to supervise the taking of fingerprints in con-
nection with appointments, and in some cases with examinations.
The commission transferred to the Department of Justice its entire
file of 145,543 classified fingerprint charts.

During the fiscal year the commission followed its established prac-
tice of fingerprinting persons entering the service by original appoint-
ment under the civil service act and rules and persons subject to
character investigation in connection with examinations for law-en-
forcement positions. More than 3,000 fingerprints were taken in the
character investigation procedure.

In the year 31,939 persons were fingerprinted by the commission’s
agents. Of these, 540, or one in 59, were found to have been previ-
ously fingerprinted somewhere in the United States because of offenses
against law or regulation. The action of the commission in such
cases depends upon all the circumstances involved. Denial of eligi-
bility for appointment, or suspension or removal if the person is
already employed, is the penalty if warranted.

POLITICAL ACTIVITY

During the year the commission took action in 78 cases of undue
political activity on the part of classified employees. This number
was 41 less than the number in the fiscal year 1931.

The charges and results in the 1932 cases are listed below:

Political activity cases

Recommendation
Nature of political activity L
investigated Required|Required| v(sggilbgon, Removal Slilspen- Charges | Total
to discon-| to with- | 7'F regﬁ-’ orres- | Son OF | not sus-
tinue draw mand | ignation in salary tained

Serving on election board.________ 1
Taking an active part in political
convention, campaign, or elec-
o1 B TR A K
Electioneering. - o
Becoming a candidate for elective
office. R S e
Soliciting support for political
organization. .. a-=hy
Holding office in political organi-
PRGN Sl e L e e L s ! R
Activity in school controversy.- . - |-aceoccocofoccaaaoaoo 5
Miscellaneous (minor offenses
and two or more charges) - ... 1 18 3 2 16 40
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The provisions of an Executive order of February 14, 1912, were
extended to Seat Pleasant, Md., to permit Federal employees per-
manently residing there to become condidates for and hold local
municipal offices.

In May, 1932, the commission received a petition from residents
of Alexandria, Va., asking that the provisions of the Executive order
of February 14, 1912, be extended to the city of Alexandria to permit
Federal employees residing there to become candidates for and hold
municipal offices. This request was made after a machinist at the
Washington Navy Yard was nominated for election to the city
council. A delegation of interested persons appeared before the
commission on May 9 in support of the petition, but the commission
found itself unable to grant the request for two reasons: (1) That
the Federal employees living in Alexandria constitute only about 4
per cent of the population of the city, and (2) that the city elections
are of a partisan political character, there being no nonpartisan
primaries or elections.

The commission found that two classified employees residing in
Arlington County, Va., had become the candidates of a political
party for election to the county board and had let it be known that
they were running on a party ticket and on a party platform. As
this course of action constituted partisan political activity in viola-
tion of the specific Janguage of the Executive order of May 20, 1931,
the two employees mentioned and the proper authorities of Arlington
County were advised that if in the future any classified employee
accepted a party nomination or engaged in partisan political activity
in connection with a campaign for election to a county office, the
commission would suspend, and perhaps withdraw, the privilege
granted by the Executive order, under the authority given to the
commission by the order itself.

The Community League of Takoma Park, Md., submitted a pro-
posal that officers and employees of the executive civil service, per-
manently residing in Montgomery County, Md., be permitted to
become candidates for and hold local offices in that county, and to
participate in campaigns for election to such offices. In making this
request, reference was made to the Executive order of May 20, 1931,
granting permission to officers and employees of the executive civil
service permanently residing in Arlington County, Va., to become
candidates for and hold local offices in that county.

This commission has consistently declared against the extension of
permission to participate actively in county politics, for the reason
that it would be a step toward participating in State politics, and then
in national. The change in the government of Arlington County,
Va., by which that county became virtually a municipality, was the
chief reason for the commission’s departure from its long-standing
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policy with reference to participation of Federal employees in county
politics.

As the government of Montgomery County, Md., is different from
that of Arlington County, Va., the commission could not concur in a
recommendation for the issuance of an Executive order for Mont-
gomery County.

ORGANIZATIONS OF EMPLOYEES

Due to communications sent by the Railway Mail Association to
its members in the State of Minnesota, citing the records of 10 Mem-
bers of Congress with reference to certain provisions of the so-called
economy bill, and a similar letter of the American Federation of
Labor to Post Office Clerks’ Union No. 125, Minneapolis, Minn., in
May, 1932, the commission on June 20 issued the following statement
to the press and to the various associations of Federal employees:

In order that Federal classified employees might be fully advised of the pro-
visions of the civil-service rules relating to political activity by organized groups,
the commission has published for years its ruling that what an employee may
not lawfully do independently he may not lawfully do in open or secret coopera-
tion with others; neither may he employ for any unlawful purpose an agent,
officer, or other person chosen by himself or subject to his power. Every em-
ployee is clearly responsible for a continuation or repetition of the abuse of power
vested by such employee in an association, or its officers or in other persons.
Such responsibility may be terminated only by establishing and maintaining
effective control over such agencies, or by the withdrawal of the power so vested
in them.

To make a public attack on a candidate for public office is to take active part
in a political campaign. Such action by an employee is a violation of civil-service
Rule I and may subject the offending employee to separation from the publie
service. If the attack is made by the joint action of several employees, the guilt
is still personal and attaches to each employee separately and severally for the
purpose of the administration of the civil-service law. If it be permissible for
Federal employees to take active part in a political campaign to elect one candi-
date and defeat another, by the same token the successful candidate must be
accorded the right to dismiss from the public service whom he will and fill the
vacancy by the appointment of whom he will. That means the return of the
spoils system, with infinite disaster to Federal employees and the public service.
It is childish to assume that the protective provisions of the civil-service law can
outlive the full and impartial enforcement of its restrictive provisions. The
latter alone make the former possible, and the nullification of the latter will
destroy the whole law.

The foregoing principles are fundamental to any maintenance of the merit
system, and the commission accordingly holds that it is contrary to the civil-
service rules prohibiting political activity for any organization of classified Federal
employees to issue letters or statements making direct or implied suggestion that
the Federal employees vote or work for the return to office of those legislators
whose records are regarded as favorable in matters primarily or solely concerning
Federal employees.

Controversial replies by the American Federation of Labor were

printed in newspapers. It is believed that the vast majority of
classified employees of the Federal Government realize the protection
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afforded them by the civil-service rule which prohibits undue political
activity and are in sympathy with the enforcement of the rule by the
commission.

PRESIDENTIAL OFFICERS

The commission frequently receives inquiries concerning the politi-
cal activity of presidential officers, particularly postmasters at first,
second, and third class offices. The public generally does not under-
stand why presidential officers are permitted to take an active part
in political affairs, while classified employees under their supervision
are restricted in their political activities. In a letter of June 13, 1902,
to the commission, President Roosevelt drew a clear and sharp line
of demarcation between the status of presidential officers and that of
classified employees, in so far as participation in political matters is
concerned. President Roosevelt said:

As Civil Service Commissioner under Presidents Harrison and Cleveland
I found it so impossible satisfactorily to formulate and decide upon questions
involved in these matters of so-called pernicious activity by officeholders in
politics that in the eleventh report of the commission I personally drew up the
paragraph which you quote. This paragraph was drawn with a view of making
a sharp line between the activity allowed to public servants within the classified
service and those without the classified service. The latter under our system
are, as a rule, chosen largely with reference to political considerations, and, as a
rule, are and expect to be, changed with the change of parties. In the classified
service, however, the choice is made without reference to political considerations
and the tenure of office is unaffected by the change of parties. Under these cir-
cumstances, it is obvious that different standpoints of conduct apply to the two
cases. In consideration of fixity of tenure and of appointment in no way due to
political considerations, the man in the classified service, while retaining his right
to vote as he pleases and to express privately his opinions on all political subjects,
‘“‘should not take any active part in political management or in political campaigns,
for precisely the same reasons that a judge, an Army officer, a regular soldier, or a
policeman is debarred from taking such active part.”” This, of course, applies
even more strongly to any conduct on the part of such employee so prejudicial
to good discipline as is implied in a public attack on his or her superior officers,
or other conduct liable to cause scandal.
* % % Officeholders must not use their offices to control political move-
ments, must not neglect their public duties, must not cause public scandal by
their activity; * * *,

On April 27, 1932, the Postmaster General issued the following
order governing the conduct of presidential postmasters:

A presidential postmaster’s conduct is governed by the rules and regulations
of the Postmaster General. He must not use his executive authority to influence
or coerce those under him. His conduct toward the public should be that of
one realizing that his service must be strietly impartial, and that all patrons
should be treated with the same promptness and courtesy. Presidential post-
masters, however, do have a right to engage in political matters, so long as the
required time and attention is given to postal duties. Postmasters should, how-
ever, bear in mind that a post office must not be used as political headquarters
or for partisan political conferences.
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PENALTIES

The commission repeats its recommendation of an amendment to
the civil-service rules to require employing departments to carry out
the commission’s recommendations for the imposition of penalties on
employees in the classified civil service who have violated the civil
service law or rules.

WOMEN IN THE SERVICE

APPOINTMENTS

The great reduction in the number of all probational appointments
to positions in the competitive classified service in the year ended
June 30, 1932, in comparison with the year ended June 30, 1931, is
one reason why only 3,636 women were appointed to competitive
classified positions in 1932 as against 7,412 in 1931.

In 1932, 829 of the appointments in the competitive classified
service were to positions of fourth-class postmaster. Also, 219
women were originally appointed as postmasters at first, second,
and third class offices at salaries ranging from $1,100 to $3,600 a
year. Six of these appointments were made in first-class offices:
Prescott, Ariz. (salary, $3,300); Independence, Kans. ($3,600);
Fort Madison, Towa ($3,600); Greenville, Miss. ($3,400); Laurel,
Miss. ($3,400); and Murfreesboro, Tenn. ($3,200). The appointments
in second-class post offices numbered 31, and those in third-class
offices numbered 182. In addition, 643 women were commissioned
for an additional 4-year term as postmaster at presidential offices,
7 in first-class, 83 in second-class, and 553 in third-class offices.
Forty-three women were appointed as clerks in post offices and five
as rural carriers.

In the professional and scientific service women received a con-
siderable number of appointments to the higher-salaried positions,
such as senior social economist, senior economist, and senior educa-
tionist, all at $4,600 a year; educationist (specialist in western Euro-
pean school systems), at $3,800; associate supervisor (home economics),
associate bacteriologist (medical), associate aquatic biologist, asso-
ciate geologist (for research in sedimentary projects), associate social
economist, associate industrial economist, and demonstration teacher
(elementary), all at $3,200; and head of home economics (senior
high school) and associate in public information, at $2,900.

Other positions of a professional or scientific character to which
women were appointed include associate home economist, assistant
economist, assistant industrial economist, assistant agricultural
economist, associate physician, dietician, girls’ adviser (high school),
home extension agent, junior animal fiber technologist, junior biolo-
gist, junior chemist, junior librarian, junior microanalyst, junior
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physicist, field assistant, junior technical assistant, school social
worker (visiting teacher), superintendent of Indian school, and
teachers in a number of special branches.

Additional positions to which women were appointed are chief
nurse, assistant supervisor of nurses, head nurse, senior dental hy-
gienist, dental hygienist, graduate nurse, graduate nurse (junior
grade), graduate nurse (visiting duty), field aide, hospital librarian,
biological aide (entomology), junior scientific aide, junior biological
aide, topographic draftsman, junior topographic draftsman, library
assistant, junior library assistant, medical technician (bacteriology),
medical technician (Réentgenology), occupational therapy aide,
physiotherapy aide, social service worker, social service worker
(psychiatric), student nurse, surgeon’s assistant, and under scientific
helper.

Women were, of course, appointed to clerical and similar positions
and to positions in the custodial service.

WOMEN ON REGISTERS

During the year women also attained eligibility through competi-
tive examination for many other positions of the higher grades,
including assistant dentist, cytologist, engrosser, associate physicist,
assistant physicist, orthopedic mechanic, assistant latitude observer,
immigrant inspector, physiotherapy assistant, senior medical tech-
nician (bacteriology), social-service worker (prison bureau), assistant
supervisor of probation, senior attorney, attorney, associate attorney,
assistant attorney, associate physiologist (seed germination), associate
chemist, assistant chemist, junior librarian (penal and correctional
institutions), junior magnetic and seismological observer, associate
civil-service examiner, junior sugar technologist, home-extension agent,
associate supervisor (home economics), associate home economist
(family budgets), associate home economist (food purchasing),
associate home economist (standards of living), executive officer
(human relations), senior agricultural economist, associate agricul-
tural economist, assistant agricultural economist, antinarcotic agent,
senior scientific aide (malacology), junior landscape architect, senior
educationist (senior specialist in education of physically handicapped
children), associate pathologist (storage and transit diseases of
vegetables), and prohibition agent.

EQUALITY OF TREATMENT IN EXAMINATIONS

All examinations announced by the commission are open to both
men and women, except that an examination may be closed to one
gex or the other in case the names of a large number of men or of
women already appear upon the register. Under the rules, an
appointing officer has the right to specify the sex desired when he
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requests a certification of eligibles. If sex is not specified, the
certification is made without regard to sex.

On June 30, 1932, 27,682 women were employed in the Federal
executive civil service in the District of Columbia and 59,824 outside
the District of Columbia, a total of 87,506. These figures include
positions classified under the civil service law and those not so

classified.
CERTIFICATION ACCORDING TO SEX

On October 6, 1932, Commissioners Campbell and Dell recom-
mended to the President that civil service Rule VII, section 1,
paragraph (a), be amended so as to authorize the commission to merge
the existing registers, now divided according to sex, and to certify
eligibles without regard to sex unless the nature of the duties of the
position to be filled are such as, in the opinion of the commission, can
be performed only by men or by women, as the case may be.

It was stated that, in the opinion of these two members of the
commission, arbitrary certification according to sex is inconsistent
with existing law and with the spirit of the merit system; that, in
their view, women should be given equal opportunity with men to
enter the Government service after they have successfully passed the
open competitive examinations prescribed by the commission and have
obtained ratings sufficiently high to entitle them to certification.

Commissioner Wales expressed to the President a contrary opinion.
He said that he believed that the proposed change would not be in the
interest of good business administration; that the department head
who is responsible for the efficiency of his organization should be
allowed to place a man or a woman in a position in which one or the
other would better fit into the organization; that he believed that the
proposed merger would defeat its own purpose because of the fact
that on the majority of registers male eligibles who have been allowed
the 10-point preference and thereby placed at the top of the register
far exceed the number of 10-point preference female eligibles in com-
petition; that should the department have a real desire to appoint a
woman it would be unable to do so because of the large number of
disabled male veterans at the head of the register; that in his mind
there was doubt as to the authority of the President to issue an order
merging the registers because of the provision of section 165 of the
Revised Statutes, which reads:

Women may, in the discretion of the head of any department, be appointed
to any of the clerkships therein authorized by law, upon the same requisites and
conditions, and with the same compensation, as are prescribed for men.

Commissioners Campbell and Dell stated that, in their opinion, the
section of the Revised Statutes mentioned, to which Commissioner
Wales referred in his dissenting recommendation, did not in any way
restrict the power of the President, under section 1753 of the Revised
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Statutes, to prescribe such regulations for admission of persons into
the civil service as may best promote the efficiency thereof, or his
authority under the civil service act to promulgate suitable rules for
carrying that act into effect.

Commissioner Dell holds that certifications based on sex are unfair;
that under the civil-service rules there is provision for objections to
certified eligibles by appointing officers, which objections can be
sustained or overruled by the commission on the merits of the indi-
vidual case; that under the rule as it stands now discrimination can
be and is made against women allowed military preference in favor of
nonpreference men.

THE DISTRICT SYSTEM

In order that the civil service law and rules might be effectively
and uniformly administered throughout the country, and to avoid
delays in filling necessary positions made vacant, the commission
established many years ago branches known as district offices. There
are 13 of these offices conveniently located in the larger cities.

Approximately 5,000 local boards of examiners, constituted prin-
cipally of employees of the Postal Service, are under the supervision
of the district managers. These boards are the direct points of con-
tact between the commission’s organization and the public. They
give publicity to announced examinations, provide information, dis-
tribute announcements and application blanks, and conduct examina-
tions which require the assembling of competitors in examination
rooms for written tests. They do not participate in the rating of
examination papers.

RATING BOARDS

In addition, rating boards of examiners have for many years been
maintained for many of the larger local branches, such as navy yards,
arsenals, air fields, district engineer headquarters, veterans’ hospitals,
lighthouse depots, etc. Under the direction and with the participa-
tion of the district managers the rating boards are authorized to
announce necessary examinations for mechanical trades and similar
positions and for unskilled labor; to give publicity to the examinations,
accept applications therefor, rate the papers, establish eligible regis-
ters, and certify eligibles to appointing officers in the establishments
for which they serve. All of this work is performed under regulations
promulgated by the commission through the district managers.
In the interest of economy and efficiency, many rating boards of this
kind have been discontinued and their rating work has been taken
over by the district managers or the central office.

For several years there has been little opportunity for district
officials to visit the local rating boards and give them the benefit of
such additional instruction as they may need. This lack of personal
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supervision has been due principally to the necessity for assigning
district supervisors to the work of character investigations in connec-
tion with examinations for law-enforcement positions. It was, there-
fore, found desirable to establish in the commission’s organization a
position designated as rating board inspector. One person has been
appointed to visit local rating boards, inspect their records, study their
operations, and give any further needed instruction as to procedure.
This personal inspection work has been undertaken only in the
eastern and central parts of the country. The results have more than
justified the expense involved. It is expected that the inspection of
the remaining rating boards can be completed during the fiscal year
1933. It will be a continuing work, for the efficient administration
of the duties performed by the rating boards is, of course, highly
important.
PERSONNEL ADJUSTMENTS

A reorganization of the supervisory personnel in district offices was
effected during the fiscal year 1932. The district managers have
been vested with greater responsibilities in the adjudication of
questionable cases arising in connection with field examinations,
appointments, etc.. The district managers are of necessity in closer
contact than the central office with operations in the field, and
it is, therefore, desirable that they have the widest possible au-
thority in the administration of the civil service law and rules in
their respective territories. Many changes in policy and procedure
took place during the year.

MISASSIGNMENTS

An important phase of the commission’s regulatory work, the
adjustment of misassignments, was given special attention by the
district managers during the year. Assignments of employees to
classes and grades of work not warranted by the evidence of qualifica-
tions before the commission are prohibited by the civil-service rules.
Under the law and rules the commission must decide from the evi-
dence of qualifications it secures whether or not an employee may be
changed to a status different from that permitted by his entrance
examination. New assignments without the authority of the com-
mission are violations of the principles of the merit system; they throw
open the door to favoritism. They constitute a fraud upon the public
by lessening the-opportunity of citizens to compete for appointments.
It is the policy, of course, to encourage the filling of vacancies by
promotions and transfers within the service. The commission must
be satisfied, however, that the person proposed for promotion or
transfer is qualified for the duties of the new assignment. Unques-
tionably, many misassignments are made without deliberate intent
to evade the rules, and some of the departments and independent
offices cooperate willingly with the commission in correcting mistakes
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of this character. Other branches have not always been cooperative,
and the commission has found it necessary to demand adjustments.
Assistance given by the rating board inspector herein mentioned has
been of value in the correction of misassignments.

MISASSIGNMENTS IN THE DEPARTMENTAL SERVICE

The classification act of 1923 requires that employees in the depart-
mental service who come within the provisions of the act be assigned
to duties for which they are properly qualified, but misassignments
such as thosein field branches discussed under ‘“The District System”’
above have been found to exist in the departmental service in consid-
erable degree. Permanent assignments of employees to duties outside
their examination status not only violate the classification act but
also are contrary to the provisions of the civil service act and rules.

One of the functions of the commission is to see that employees
are qualified to perform the duties of the positions to which they are
assigned. Therefore, the commission’s primary interest is not in the
mere designation of a position but in the character of the duties per-
formed by the employee. Its authority with respect to the question
whether an employee is qualified for a new assignment is not
dependent upon a change in the employee’s designation made by the
department. The vital question is whether the department has
changed the employee’s duties. Hence, misassignment is a question
of fact readily ascertainable.

FEDERAL TRADE COMMISSION

In some instances the improper application of statutes providing
for the exception of certain classes of positions from the requirement
of competitive examination has led to serious abuses. A case in point
was discovered in a recent survey of personnel assignments in the
Federal Trade Commission. The statute creating that commission
provides:

With the exception of the secretary, a clerk to each commissioner, the attorneys,
and such special experts and examiners as the commission may from time to time
find necessary for the conduct of its work, all employees of the commission shall
be a part of the classified civil service and shall enter the service under such rules

and regulations as may be prescribed by the commission and by the Civil Service
Commission. (38 Stat. 718, Sept. 26, 1914.)

Investigation made by a representative of the Civil Service Com-
mission disclosed the fact that 71 employees of the Federal Trade
Commission, appointed under the designation of “special expert’’ or
“examiner,” performed duties not at all consistent with the accepted
interpretation of those titles. For the most part they did clerical
work of a routine nature. The Civil Service Commission insisted
upon an adjustment by the Federal Trade Commission, which pro-
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posal met with resistance upon the part of the Federal Trade Commis-
sion, but the Civil Service Commission’s view was finally accepted
and remedial action was taken.

A few of the individual cases were adjusted by restoration to a
former classified status or by transfer to a bona fide excepted position.
The remaining 64 employees affected were separated from the service
on July 1, 1932.

OTHER BRANCHES

In other branches the assignment of unclassified laborers to classified
duties, of employees in a clerical status to legal work, and employees
limited by their examination status to the minor clerical or subclerical
grade to duties requiring a full clerical or higher examination status,
are typical instances. The commission insists that every such case
of misassignment be corrected to the end that the provisions of the
law and rules may be respected by all those to whom they relate.

A program of procedure has been established and many adjustments
have been made. The program is a continuing one.

Usually the commission finds administrative officers cooperative in
the effort to correct misassignments, but in cases where objection is
offered the commission will insist upon adjustments.

UHE OF REGISTERS BY DISTRICT OF COLUMBIA GOVERNMENT

After it was agreed between the Commissioners of the District of
Columbia and the Civil Service Commission that it would be in the
interest of good administration to make appointments to certain
classes of positions under the government of the District of Columbia
through competitive tests of qualification and to apply the principles
of the civil service law and rules, so far as practicable, to municipal
positions in Washington, D. C., by using eligible registers maintained
by the Civil Service Commission, the President, by an order of Novem-
ber 18, 1930, directed that such action be taken in so far as it could
be done without additional expense.

Based upon the experience gained since the procedure authorized
by the order mentioned was adopted, the Commissioners of the Dis-
trict of Columbia and the Civil Service Commission have entered into
a new agreement which applies the competitive system to a greater
number of municipal positions than was at first deemed advisable.
Under the agreement the commission’s registers of eligibles will not
be used for the following positions, for the reasons set forth:

1. Positions underthe Board of Education.—Law provides for appoint-
ments to these positions by the board.

2. Positions under the Board of Library Trustees.—Librarians and
the employees of the public library are appointed by the board.

3. Positions under the recorder of deeds.—The Commissioners of the
District of Columbia have no jurisdiction over such appointments.
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4. Positions in the office of the register of wills.—The Commissioners
of the District of Columbia have no jurisdiction over such appoint-
ments.

5. Positions in the police court, the municipal court, and the juvenile
court of the District of Columbia.—Appointments under these courts are
made by the judges of the courts.

6. The following-named positions under the Board of Public Welfare,
provided the salary does not exceed $1,320 a year—Orderly, attendant,
matron, caretaker, janitor, servant, maid, ward maid, laundress,
cook, laborer, waiter, chambermaid. Similar positions in various
branches of the Federal service are likewise excepted.

7. Drivers in all departments.—The Civil Service Commission main-
tains no registers which are appropriate for such positions. ‘Driver”’
in this sense means a driver of horses or mules and does not include
drivers of motor vehicles.

8. Unskilled laborers in the engineer and playground departments.—
These employees are largely seasonal and the commission’s registers
are not adequate to the needs of such temporary service.

For municipal positions, elibigles on registers who reside in the
District of Columbia are preferred in certification unless it is deemed
advisable to consider also those outside the District because of the
important technical or professional nature of the position.

The competitive-examination system was applied by law to the
police and fire departments of the District of Columbia a number
of years ago. For these departments, examinations are held by the
commission when necessary.

REMOVAL TO OLD PATENT OFFICE BUILDING

In 1911 the commission moved from its location at Eighth and E
Streets NW., to a newly-constructed, privately-owned building at
1724 F Street NW. This new building was at first sufficient for the
accommodation of all the commission’s activities in Washington,
including the holding of examinations. Gradually this building was
outgrown, and in recent years the commission has occupied not only
the building at 1724 F Street, but also those at 1723 and 1725 F
Street, and has had examination rooms in a temporary building at
Eighteenth and D Streets.

With centralization of work and economy of operation in view,
the commission obtained in February, 1932, through the Public
Buildings Commission, the use of the first and second floors of the
old Patent Office Building at Seventh and F Streets NW., which
building was vacated by the Patent Office when it was moved to the
new Commerce Building. This space houses the commission’s entire
force in Washington. The examination rooms in the temporary
building are still used.
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Removal to the new quarters was completed in the first five days
of March, with the exception of certain files, all of which were moved
by March 10.

CRITICISM BY THE PUBLIC PRINTER

In his annual report for the year ended June 30, 1931, the Public
Printer said:

The civil-service system of hiring and discharging employees is likewise cum-
bersome and adds materially to the cost of Government operation by the slow
and expensive method of obtaining employees and readjusting the force to the
needs of the service from time to time.

On January 30, 1932, the commission wrote to the Public Printer
quoting the above paragraph from his annual report, and said, ‘‘The
commission requests to be informed as to the specific grounds for
complaint.”

Having received no reply, the commission repeated its letter on
March 26, 1932. It is still without a reply.



APPROPRIATIONS AND EXPENDITURES

The appropriations and expenditures for the fiscal year 1932 were
as follows:

APPROPRIATIONS
Salaries: :

Difice, District of Columbia. . 2 Cta- "0 oo Tonl $863, 370
il om0 ok e i B e e R T TR e 557, 540
Hxpertiexammengs = Sy LY Sa | Ll g S e 2, 000
RPaNSING CERPENSER . Sh s tia sl 2 ML F in 2 L e A 85, 000
Contingent and miscellaneous expenses_ - _ _______________.______._ 40, 000
Rentiof bullding. ~ - oiim s 20 SRS i IR e L 24, 592
Printing and binding._____ Sk e LR B e SR S YL B 58, 000
Total regular appropristionac e snisg oo o0 oo L 212 1, 630, 502
Salaries and expenses (presidential postmaster examinations)_______ 27, 840
Personnel Classification Board . ___ . _ ... ... 218, 850
Total regular and special appropriations. . __.____________ 1, 877, 192

Allotment from appropriation for “Individual records, civil service
retirement and disability fund’’: Salaries___________________"___ 525
Totab:l. 1 U0 EIMION JHITING  Of “etnamlzridedss 1, 877, 717

Less appropriation for rent of bulldmg transferred to Office of Public
Buildings and Public. Parks July 16, 1931____.__________________ 24, 592
Total funds available during 1982__.______________._ .. 1, 853, 125

EXPENDITURES

Classification of objects of expenditure as set forth in General Ac-
counting Office Bulletin No. 1, of May 11, 1922, as amended:

01 Personal'setvides. S Ll Le i 0 sl lalely Jile s L uiigy 1, 545, 722
02 Supplies andmateriglec i sl e oadin i ainndlin -z 58, 914
04 Subsistence (care and storage of motor vehicles) ... ____.___ 347
08 (CommunicatioRseryige Lo g B0 0 Sl S e S 9, 447
06 Pravel expeReeas che 8 e e e e BT LT 74, 167
- Transportation  oFUiTReLrr ~ V0 00 A i B ¥ S TR D 3,614
08 ‘Prmting ‘and bindisg /L0 U NG T iy JSadedas Al s 4, 905
12cRepairs and alterations: cobiit e iud by spalotalo oy o 1, 582
13 Special and miscellaneous current expenses_ _______________ 3,113
SO BaRIDIRent.. S Sa. 0 L S e L e e L T 2, 024
Lotal expenditures. - Lo ST LRI I T NSNS i L 1, 703, 835
Unexpended balance of appropriation.___ ____________________.___ 149, 290
1, 853, 125

1 By an act of June 30, 1932, the Personnel Classification Board was abolished, effective Oct. 1, 1932, and
its duties and functions were transferred, with its appropriation, to the Civil Service Commission. Its
appropriation and expenditures for the fiscal year 1932 are included for comparison with 1933.
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APPROPRIATIONS, 1933

The appropriations for the fiscal year 1933 are as follows:

Salaries:
Office; District.of Colambial i .o g il i oe ot en o $716, 000
RieldBeS0 Snh. U8 DTSk o R S e S R D e e 450, 000
EEpert examinera:.= ey | LENEUNIN g S AV T gy ol § TR 1, 000
Praveling e xpensest S oo, i iah A e S oot b atite Tl 25T R o s 41, 000
Contingent and miscellaneous expenses_ - - _______________________ 25, 000
Prirfingeand Hifding: Jeow o s she S la g T S ettt PR A e 40, 000
Total regular appropriations______________________________ 1, 273, 000
Salaries and expenses (presidential postmaster examinations).______ 39, 370
Personnel Classification Board 1. ____________________ . _________._ 145,116
Total regular and special appropriations___________________ 1, 457, 486

SUGGESTIONS

We suggest the following:

1. To combine in one administrative body all Federal agencies
which have to do with personnel in the civil service. (See p. 6.)

2. To authorize the President, through the Bureau of the Budget,
to change allocations of funds of the several departments and inde-
pendent establishments, to permit concentration of personnel in
those activities where work is temporarily increased, and away from
activities where decreases in work take place within the budgetary
period. Such a provision would permit elasticity in the assignment
of personnel, and overworked departments could be relieved, without
additional expenditure, by the use of employees in other departments
experiencing . & temporary decrease of work. It would remove
existing restrictions on interdepartmental detailing of employees.

3. To consolidate departmental personnel offices and thus elimi-
nate duplieation in personnel records. (Commissioner Wales dissents.)

4. To empower the Civil Service Commission to hear and deter-
mine finally appeals of employees in the classified service who have
been reduced in salary, rank, or grade, suspended from duty, or dis-
missed from the service, under regulations to be promulgated by the
President, the decision of the commission to be binding upon the
department or office concerned.

5. To vest in the Civil Service Commission authority to require
the infliction of penalties on employees in the classified service who
have violated the civil service act or rules.

6. To change the retirement law so that its administration in all
particulars will be under the Civil Service Commission. (See p. 6.)

1 By an act of June 30, 1932, the Personnel Classification Board was abolished, effective Oct. 1, 1932, and
its duties and functions were transferred, with its appropriation, to the Civil Service Commission. Its
appropriation and expenditures for the fiscal year 1932 are included for comparison with 1933.
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7. To change the retirement law to permit optional retirement
at an age lower than that allowed by the present law. (See p. 23.)

8. To change the retirement law so as to make retirement manda-
tory, without exception, for all employees holding positions not
required to be filled with Senate confirmation, at the age prescribed
for automatic separation from the service.

9. To change the retirement law to permit relief to a person retired
because of disability where the disability disappears and the person
is unable to secure reinstatement.

10. To place the following positions in the competitive classified
service:

(a) Postmasters at first, second, and third class offices.

(b) Collectors and deputy collectors of internal revenue. (See
p- 28.)

(¢) Collectors of customs.

(d) Marshals and deputy marshals. (See p. 29.)

(e) Attorneys of all grades. (See p. 26.)

(f) All positions in the United States Employment Service.

(g9) Positions under the government of the District of Columbia.

Commissioner Dell does not concur in the recommendation to
classify the positions mentioned in (f) and (g) above.

11. To change the laws relating to residence and domicile to pro-
vide that residence, for eligibility for the apportioned departmental
service, shall be established in accordance with voting privilege.

12. To return to the pay levels of the classification act of 1923, as
amended, without legislative furloughs.

13. To return to a normal and equitable promotion system.

14. To relieve the President of the personal authorization of the
filling of vacancies.

15. To prevent the employment in the classified service of persons
receiving retired pay because of length of service in military estab-
lishments. Retired civilian employees can not be reemployed in the
civil service.

16. To eliminate marital status as a factor in Federal employment.
(See p. 5.)

17. To provide seven days of sick leave per annum in lieu of the
present 30-day limit, with permission to accumulate for the future
in case of serious and extended illness.

18. To provide that a furlough in excess of three months may not
be ordered unless the employee concerned has been afforded the pro-
tection now provided by law for employees separated from the service
because of reduction of force.

144120—32—4
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19. To permit the Civil Service Commission to fix the classification
and .compensation of employees transferred to the commission from
the Personnel' Classification Board under authority of sectlons 505
to 509, inclusive, of the economy act.

20. To extend the principle of uniform and coordinated adminis-
tration of the classification of positions and salary standardization
to those positions in the field service, the salaries of which are now
required by law to be adjusted by the heads of the several depart-
ments and independent establishments ‘“to correspond, so far as may
be practicable, to the rates established by this act (the classification
act of 1923, as amended) for positions in the departmental services in
the District of Columbia.”

21. To set up in the office of the Civil Service Commission a modern
and well-equipped unit to compile personnel statistics. (See p. 21.)

We have the honor to be, very respectfully,

TromAs E. CAMPBELL,
G. R. WaLEs, '
JEssiE DELL.
Commissioners.
The PRESIDENT.
The White House.



ANNUAL REPORT OF THE CHIEF EXAMINER

SeEPTEMBER 3, 1932.
Tue CoMMISSION:
The following table shows the number of persons examined and appointed
through examination during the fiscal year ended June 30, 1932.

Examinations Examined | Appointed

Classified service:
For entrance— _
Professional and scientific serviee.._._______. £ Hesie 8 SNEIES IS RIERE in 19 14, 004 1,510

Subprofessional and subscientific service_.___ 16, 457 1, 508
Clerical, administrative, and general business 147,199 8, 899
Costodial, 1abor, and:mechanieal. .t o io- ool oei i i pdnniiic 72,717 9, 532
Totalifor entranee 1 i T . N IVAC  JSALRTING of ST * 250,377 21, 449

For promotion, transfer, and reinstatement._... ... ______.________ 6,732 3,631

Totel tlaSifiod sepviedinacr Lo band 2 Lol iaehued o Ggrangello o - 257,109 25, 080

Unclassified service:
Foreign Service, Department of State__ ..o i ...
Designation to Military and Naval Academies 1._
Entrance to Naval Academy 2 and Coast Guard.
Philippine service (various examinations). ...
Postmaster (first, second, and third classes)
Schedules A and B
Unskilled laborer

498

Total unclassified service 3

Total classified and unclassified serviees._ ... _____._... 279, 318 27, 615

1 Reports showing the results of the examinations of persons for designation as cadet or midshipman made
to the Members of Congress for whom such examinations are held.

2 The work of the commission in connection with examinations for entrance to the Naval Academy is
confined to the conduct of examinations, the papers for the examinations being furnished by the Navy
Department and returned to that department as soon as received by the commission from the various
examination places.

3 Appointments in unclassified service are only partially reported to the commission.

The number of different occupations or kinds of positions for which examina-
tions were held is 1,083, in addition to those held for mechanical trades and
similar occupations. This number is 166 less than for the fiscal year 1931.
There was an increase of 13,032 in the total number of persons examined.

For classified positions in the several branches of the Postal Service the follow-
ing table gives the number examined during the fiscal years 1931 and 1932:

Persons ex- | Persons ex-

Title amined in | amined in

fiscal year | fiscal year

1932

Olerk-eartior . 230 n i b S e I R L Ll Ll e e B 41,706 21, 692
Laborer, Postal Service____ = 2,827 665
Postmaster, fourth class....._ 4 2,646 3, 559
Railway postal clerk_______ 10 105
Ruraleareiop i T8 SEUETED Sh S g B N A S R e e T Y 6, 860 6, 509
otale ety o LR g e e S e W e ST 54,049 32, 530

The number of information circulars, application forms, and information cards
distributed during the year was 2,800,602, as compared with 2,808,336 for the

47



48  FORTY-NINTH REPORT U. §. CIVIL SERVICE COMMISSION

preceding year. The number of visitors at the information office in Washington
was 155,616, as compared with 107,406 for 1931. The number of formal appli-
cations received in the application section was 227,069, as compared with 181,309
for the preceding year. Preference claims of 62,326 ex-service men and women
were investigated, 38,952 being considered in the commission’s Washington
office and 23,374 in its district offices.

The. number of persons debarred from future examinations was 682, of which
number: 559 were :barred. for false statements in applications, 111 because of
unsuitability, 2 for offer of bribe, and 10 for miscellaneous reasons.

During the fiscal year 31,939 persons were fingerprinted, inspection disclosing
that 540 had a record of having violated some law or regulation. Although the
commission will continue to supervise the taking of fingerprints in connection
with appointments, and in some cases with examinations, the work of classifying
and searching the records will hereafter be performed by the identification division
of the Bureau of Investigation, Department of Justice.

In addition to supervising the taking of fingerprints, the commission’s investi-
gations division conducts investigations as to the suitability and fitness of appli-
cants for such positions as operative, Secret Service; agent, antinarcotic act;
customs inspector; customs guard; customs patrol inspector; customs motor boat
operator; inspector, Bureau of Industrial Aleohol; positions in Federal peniten-
tiaries; prohibition agent and investigator; immigration patrol inspector;immigrant
inspector; policeman, policewoman, and private, fire department, District of
Columbia government; presidential postmaster, etc. The total number of cases
investigated during the fiscal year was 4,943.

The commission’s Board of Appeals and Review received during the fiscal
year 10,820 appeals from ratings and other actions taken by the commission,
changes being made in 1,255 instances.

Respectfully submitted.

: H. A. Epson, Chief Examiner.



REPORT. OF THE DIRECTOR, RESEARCH IN PERSONNEL
AND ADMINISTRATION, AND COUNCIL OF PERSONNEL
ADMINISTRATION

PLANS TO INCREASE CAREER OPPORTUNITIES IN THE FEDERAL
SERVICE

Tae COMMISSION:
THE TRANSFER SURVEY PROGRAM

During the latter months of the fiscal year ended June 30, 1932, many of the
departments and independent establishments were faced with the necessity of
reducing the number of their personnel because appropriations for this class of
expenditure were certain to be drastically cut. At the same time other depart-
ments not so much affected by approaching appropriation reductions were
making requests for new appointments from civil-service registers to take care of
turnover and additional work..

Thus, the condition arose wherein qualified Government employees were being
dismissed from some departments on account of lack of funds, while new em-
ployees were being appointed from civil-service registers to do similar or identical
work in other departments.

A plan to correct this condition was developed and recommended by the
Council of Personnel Administration, and was adopted by the Civil Service
Commission in April, 1932. This procedure provided that notice of all vacancies
in eivil service positions should be brought to the attention of classified Federal
employees through the council representatives of their departments, and that
any qualified employee desiring to apply for transfer to a vacant position should
be considered.

One purpose of this procedure was to give, directly or indirectly, opportunity
for continued employment in the Government service to those who might be
dropped from certain departments on account of reduced appropriations. A
major purpose was to place before all employees information concerning existing
vacancies, in order that those qualified for positions of higher grade than the
ones they held might have the opportunity to transfer to such higher grade
positions.

In order to be certain that the departments requesting eligibles should not be
asked to consider inferior personnel, the Civil Service Commission carefully
examined the qualifications of all transfer applicants, with regular examination
requirements in mind, before names were submitted to appointing officers.

The new plan made it possible to fill positions with persons of demonstrated
ability and also eliminated the expense of preparing and distributing examina-
tion announcements and of preparing, administering, and rating competitive
examinations.

In general, it is felt that the plan was a means toward increasing the efficiency
and reducing the cost of Government business, because—

1. Employees qualified for higher-grade positions were brought to the attention
of appointing officers.

2. Vacancies were filled more rapidly than when it was necessary to announce

and administer examinations to secure eligibles.
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3. The cost of personnel to the Government was reduced.

4. The number of opportunities for advancement was increased.

5. The number of new appointments from outside the service was reduced,
since qualified employees who might otherwise have been dismissed were trans-
ferred to vacancies. p

Of the 595 requests for eligibles which were received in the central office of the
Civil Service Commission from the various departments between April 22 and
August 1, 260 were taken care of prior to August 1. The remaining 335
cases were still pending on August 1, either because of the necessity, during the
fiscal year 1933, of securing presidential authority before filling vacancies, or
because the departments had not acted on the lists of eligibles submitted to them
by the commission.

Of the 260 vacancies taken care of, 95 were filled through tra ~fer or promo-
tion from one division or bureau to another within the department ivself; 69 others,
on which the Civil Service Commission had no detailed records at the time of
this writing, were taken care of without securing employees from outside the
department; and 39 were filled through transfer of employees from other depart-
ments. Thus, in 203, or 78 per cent, of the 260 cases completed prior to August
1, new appointments were not necessary.

No appointments were made from the outside when the Civil Service Commis-
sion was able to secure competent people through its surveys within the service.
Fifty-seven vacancies, or 22 per cent of the 260 cases, were filled from the com-
mission’s registers or through reinstatement, after it was determined through the
survey that eligibles were not available for transfer. Qualified eligibles were
also made available through the survey for 261, or 78 per cent, of the 335
vacancies pending on August 1.

After the provisions of the economy act became effective on June 30, 1932,
a number of the departments expressed reluctance to approve transfers of
their employees, since such transfers would result in the impounding of the
salaries of persons transferred unless the President authorized the filling of the
positions made vacant. In view of this fact, and because it was felt that within
a few weeks after July 1 the majority of the departments would have completed
the necessary adjustments in the way of furloughs and dismissals occasioned by
reductions in appropriations, the Council of Personnel Administration recom-
mended that the Civil Service Commission establish a register of those employees
dismissed or furloughed for an extended period and that future vacancies be
filled, wherever possible, from that list. Since the establishment of this furlough
or reemployment list, the transfer survey procedure has been used only when it
has been impossible to fill the vacancy from that list and when no suitable register
of eligibles has been available.

Upon the expiration of the provisions of the economy act herein mentioned and
when the transfer of employees again becomes practicable, it is planned to rees-
tablish the transfer procedure in a somewhat modified form, in order that Gov-
ernment employees, if qualified, may again be given the first opportunity to
apply for desirable positions made vacant.

The value of this procedure, not only as an emergency measure but also as a
permanent policy, is apparent. Its use makes possible material savings to the
Government in salaries, and also is a means of increasing employees’ efficiency
through furnishing increased promotional and career opportunities.

For example, if a P-7 employee receiving a salary of $7,000 a year (the
average for that grade) were to leave the service, and the vacaney were to be
filled by the appointment of someone from outside the service, the only saving
effected would be the difference between the entrance salary of the grade and
the salary which the employee was receiving at the time of his separation from
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the service—in this case $500. On the other hand, if the policy of filling vacan-
cies through promotion or transfer of qualified employees in lower grades were
carried out, similar savings would take place in each succeeding lower grade.

PROMOTION OPPORTUNITIES IN THE FEDERAL CIVIL SERVICE

It is realized that in order to direct effort most effectively toward building
opportunities for partial or permanent careers there must be data to show what
has happened to employees in the past—the rates of progress and the possibilities
of transfer, as indicated by the transfers which have been made from one division
of a bureau to another division of the same bureau, from one bureau to another,
and from one department to another. The Civil Service Commission is deter
mining the extent to which qualified persons leave the Government service
because there is no possibility of advancement in their own divisions, and also
in what other divisions or other departments the services of such employees
might be utilized to advantage.

OPPORTUNITIES FOR PROFESSIONAL EMPLOYEES

Such facts are now available for chemists and are being assembled for each
of the other major classes of scientific and professional employees, such as engi-
neers, physicians, attorneys, educators, etc. The information has four major
uses:

1. It is a valuable aid to personnel officers in determining in what Government
units they can find persons possessing the particular qualifications which they
seek in new employees.

2. It is helpful to employees who are located where there is no opportunity for
advancement to higher positions, in that it shows them where opportunity exists;
that is, the bureaus to which they can seek transfer.

3. In so far as it indicates conditions in Government employment which are
unfavorable, from the point of view of either the employee or the employer, it
can be used as a basis for correcting such conditions.

4. In so far as it presents a favorable situation, it can be used as an induce-
ment to capable university students to prepare for the Government service.

TRAINING THE CIVIL SERVICE COMMISSION’S EMPLOYEES

A program of employee training is being developed in the Civil Service Com-
mission to increase career opportunities and potential earning power for the
individual employee, and at the same time to make possible a more flexible
organization.

UNIT OPERATIONS STUDIED

On the basis of a thorough study of the duties of each section of the commission,
definite training courses are being prepared for the use of employees, who will be
assigned to different divisions for short periods in order that they may be trained
in specific operations involved in the work of various divisions.

Respectfully submitted.

L. J. O’RoUrkg, Director.
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HISTORICAL REGISTER OF THE UNITED STATES CIVIL
SERVICE COMMISSION

COMMISSIONERS

Tromas E. CamPBELL, President, Arizona.
GeorGE R. WaLEs, Vermont.
Miss Jessie DerL, Georgia.

Howarp A. Epson, Chief Examiner.
E. CraupE BaBcock, Secretary.

List of commaissioners, chief examiners, and secretaries since 1883

Name ‘Whence appointed Dagfo%ggth Date of retirement

COMMISSIONERS
Donman B Baton:-%. - T ool lo it TIOW Y PR oo s e = Mar. 9,1883 | Resigned Apr. 17, 1886.
John M. Gregory.. of Tiimels fe ysiisb codarion 300 LR Resigned Nov. 9, 1885.
Leroy D. Thoman.__ Akl [ N BSOS ) e AR a0 ] Do.
William L. Trenholm __ -| South Carolina...._._.___ Nov. 9,1885 | Resigned Apr. 17, 1886.
Alfred P. Edgerton.. Shandiang. . o Llioogl oo nhies o dOF it Removed Feb. 9, 1889.
John H. Oberly.. R 1 U SRR S S Apr. 17,1886 | Resigned Oct. 10, 1888.
Charles Lyman...__ Jp ‘Conmeetichit. I fii oo lll bl do.izesiis Resigned May 24, 1895.
Hugh S. Thompson.. -| South Carolina...__._... May 9,1889 | Resigned June 23, 1892.
Theodore Roosevelt - SENew YorkU i et May 13,1889 | Resigned May 5, 1895.
George D. Johnston. < Eoulgiens. ... - Tx 0 July 14,1892 | Removed Nov. 28, 1893,
John R. Procter.___. it Kentnoky s oLl Dec. 2,1893 | Died Dee. 12, 1903.
William Gorham Rice- o NeW YRR s unat a4 May 16,1895 | Resigned Jan. 19, 1898.
John B. Harlow.__ A BT e e AT May 25,1895 | Resigned Nov. 14, 1901
Mark S. Brewer_____ -| Michigan__._....__.____ Jan, 19,1898 | Died Mar. 18, 1901.
William A. Rodenberg. SPIiinelss. 16 lugl flr o Mar. 25,1901 | Resigned Mar. 31, 1902.
‘William Dudley Foulke._ o Indignn e s baadisata Nov. 15,1901 | Resigned Apr. 30, 1903.
James Rudolph Garfield. Y BT T R PRI Apr. 24,1902 | Resigned Feb. 25, 1903.

Alford W. Cooley.-..-
Henry F. Greene..
John C. Black.__._.
John A. Mcllhenny .
James T. Williams, jr..
‘William 8. Washburn.

Resigned Nov. 6, 1906.
Resigned Apr. 30, 1909.
Resigned June 10, 1913.
Resigned Feb. 28, 1919.
Resigned May 25, 1909.
Resigned June 30, 1913.

Charles M. Galloway.. -| South Carolina

Resigned Sept. 7, 1919.

Hermon W. Craven. -| Washington...___.._..__. 3 Resigned Mar. 16, 1919,
Martin A. Morrison- TR T T 3 Resigned July 14, 1921.
George R. Wales!.____ S Nermionty 01 L0 bangl
Mrs. Helen H. Gardener. -| District of Columbia__._| Apr. 13,1920 | Died July 26, 1925.
John H. Bartlett_...__ -| New Hampshire.._.____ July 15,1921 , Resigned Mar. 12, 1922.
William C. Deming. SleWeyorming - SoUT I LT Mar. 31,1923 | Resigned July 6, 1930.
Miss Jessie Dell. ... P Geordin s Al HMB TS T Sept. 18,1925
Thomas E. Campbell . ... _.._.._____ ATIZOR®I N v S ius LEod July 7,1930

CHIEF EXAMINERS
OhePosthanann T0E 00 0T TTII00. 3 Connecticut 11,1883 | Apr. 17, 1886.
William H. Webster... ... ..o._._|.___¢ d . 28,1886 | Died Mar. 23, 1896.
A. Ralph Serven_._. New York 8,1896 | Resigned June 7, 1903.
Frank M. Kiggins_____ Tennessee 8,1903 | Died Oct. 26, 1908.
George R. Wales2_____ Vermont____ . 16,1908 | Resigned Mar. 16, 1919.
Herbert A. Filer_____ Maryland. .. 25,1920 | Died Feb. 10, 1927.
Fay C. Brown....._. Towa Mar. 14,1927 | Resigned Mar. 16, 1927.
Howard A. Edson_______._____ ... District of Columbia_.__| Mar. 21,1927

SECRETARIES

William 8. Roulbhae_..._..._.__._____ 11,1883 | Died Apr. 17, 1884.

Robert D. Graham.. . 95,1884 | Resigned Sept. 15, 1886.
. 15,1886 | Retired June 30, 1932.

2,1932

1 Mr. Wales when appointed by the President as commissioner had served on the force of the commis-
sion for 14 years as clerk, examiner, law clerk, chief of division, and assistant chief examiner, and 10 years
as chief examiner.

2 Appointed commissioner. 4

8 Mr. Babcock when appointed by the President as secretary had served on the force of the commission
for 12 years as clerk, examiner, and assistant secretary.
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RETENTION BEYOND RETIREMENT AGE

The so-called economy law (Pub. 212, 72d Congress) approved June 30, 1932,
provides as follows: :

On and after July 1, 1932, no person rendering civilian service in any branch or service of the United
States Government or the municipal government of the District of Columbia who shall have reached the
retirement age prescribed for automatic separation from the service, applicable to such person, shall be
continued in such service, notwithstanding any provision of law or regulation to the contrary: Provided,
That the President may, by Executive order, exempt from the provisions of this section any person when,
in his judgment, the public interest so requires: Provided further, That no such person heretofore or hereafter
separated from the service of the United States or the District of Columbia under any provision of law or
regulation providing for such retirement on account of age shall be eligible again to appointment to any
appointive office, position, or employment under the United States or the District of Columbia: Provided
further, That this section shall not apply to any person named in any act of Congress providing for the
continuance of such person in the service.

Actions of the President under the authority given by the foregoing provision
of the law are shown on page 66 of this report.

PRESIDENTIAL POSTMASTERS

Under the civil-service law, positions which are filled through nomination by
the President for confirmation by the Senate are not included in the competitive
classified service. Positions of postmaster at first, second, and third class post
offices are filled in this manner. For such positions, however, examinations are
held by the Civil Service Commission, at the request of the Postmaster General,
under an Executive order issued May 10, 1921, revised July 27, 1921, November 5,
1926, June 22, 1928, and May 1, 1929, which provides as follows:

When a vacaney exists or oceurs in the position of postmaster of an office of the first, second, or third class,
if such vacaney is not filled by nomination of some qualified person within the competitive classified eivil
service, the Postmaster General shall certify the fact to the Civil Service Commission, which shall forthwith
hold an open competitive examination to test the fitness of applicants to fill such vacancy, and when such
examination has been held and the papers submitted therewith have been rated the commission shall furnish
a certificate of not less than three eligibles, if the same can be obtained, to the Postmaster General, who shall
submit to the President the name of one of the highest three eligibles for appointment to fill such vacancy:
Provided That the Postmaster General may reject the name of any person or persons so certified if he shall
find that by reason of character or residence such person or persons shall have become disqualified after said
examination, in which event he may request said commission to complete the certificate of three names:
Provided That no person who has passed his sixty-fifth birthday at the date for close of receipt of applica-
tions for such examination shall be permitted to take the same unless he has been continuously in the
Postal Service for two years immediately preceding such date: And provided, further, That no person shall
be examined for postmaster who has not actually resided within the delivery of the office for which applica-
tion is made for two years next preceding such date: And provided, further, That at the expiration of the
term of any postmaster, or anticipating such expiration, the Postmaster General may, in his discretion,
request the Civil Service Commission to hold an examination, or he may submit the name of such
postmasterto the President for renomination without examination.

If, pursuant to this order, it is desired to submit to the President for nomination the name of a person in
the competitive classified service, such person must first be found by the Civil Service Commission to
possess the requisite qualifications.

No person who has passed his sixty-fifth birthday shall be appointed acting postmaster in an office of the
first, second, and third class unless he is already in the Postal Service.

On October 14, 1921, the following Executive order was issued:

‘While the appointment of presidential postmasters is not within the legal scope of the civil-service law
and, therefore, as a matter of law, no ‘‘preference’’ is applicable thereto, yet, in order that those young men
and women who served in the World War, having their scholastic and business experience intercepted and
interrupted thereby, may not suffer any disadvantage in the competition for such postmasterships, I direct
the Civil Service Commigssion in rating the examination papers of such candidates, to add to their earned
ratings five points and to make certification to the Postmaster General in accordance with their relative
positions thus-acquired.

I further direct that the time such candidates were in the service during the World War may be reckoned
by the commission in making up the required length of business experience; and that all age limitations be
waived.
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The benefits of the above order have since been extended to veterans of the
Spanish-American War and of the Philippine insurrection.

Persons appointed as a result of an examination held in accordance with the
Executive order will not thereby attain a competitive civil-service status, and
will not thereby become eligible for a position in the competitive classified
service; but a person already in the competitive classified service who is ap-
pointed or promoted to one of these positions will not thereby lose the privilege
of retransfer to a competitive classified position provided his service is continuous
and satisfactory. Postmasters who are not renominated must ecompete in ex-
aminations with other applicants if they wish to be considered.

On July 1, 1932, there were 48,219 post offices. Of these, 33,187 were fourth
elass. Fourth-class postmasters are appointed through competitive examination,
and are subject to the civil-service rules. The remaining 15,032 postmasterships
are not included in the competitive classified service, the incumbents being ap-
pointed by the President subject to confirmation by the Senate. Of these 15,032
offices, 1,122 were of the first class, with a salary of $3,200 or higher, 3,425 were of
the second class, with salaries ranging from $2,400 to $3,000, inclusive, and 10,485
were of the third class, with salaries ranging from $1,100 to $2,300 inclusive, on
July 1, 1932.

Between the date of the issuance of the President’s order of May 10, 1921, and
July 1, 1932, 23,292 examinations were requested under the order and its amend-
ments, 1,365 of which were for first-class offices, 4,718 for second-class offices,
and 17,209 for third-class offices. The commission has reported to the Post
Office Department the results of 1,352 examinations for postmasters at first-
class offices, 4,684 examinations for second-class offices, and 17,104 examinations
for third-class offices.

During the same period the Post Office Department reported 20,091 appoint-
ments as the result of examinations, 1,252 in first-class offices, 4,231 in second-
class offices, and 14,608 in third-class offices. Of the total number of appointees,
3,801 had been granted military preference.

Postmasters appointed by promotion during the period mentioned numbered
109 in first-class offices, 145 in second-class offices, and 3,865 in third-class offices.
Most of the promotions in third-class offices were made by the retention of post-
masters who were serving when the offices were advanced from the fourth class.

Of the 15,032 presidential postmasters, 5,607 had experience in the Postal
Service prior to appointment as postmaster.

The following statement shows the number and causes of vacancies in presi-
dential postmasterships reported for the year ended June 30, 1932; the number
of post offices for which eligibles were supplied through examination, and the
number of promotions:

First-class post offices:
Vacancies reported—
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Second-class post offices:
Vacancies reported—

Resignationsi Dind poidy Medize of o ISaRiersie hednioads cah 19
Retirementssty 8vliflacica o0 doniis o Gl SO JFE (oD s vE 3
Remevalgd-witl no nliitged p: #1 alchaia O ohi gl ot 19
Pesthaes sailwaplo 9y iidaniduy aal gl RLwis oRie gL 41
Espiration of commiigsions: a0 0 wasils Ba Bolhod D MObaa e § 114
Totalzsar hbfan o s S0 Onk 0y =adaatd A0 © Jaaod) giaid) 196

Post offices for which eligibles were supplied______________________ 257
Appointments through:examination  _ ..o 2ol Ll oo lulii. 330
PromotiongSetidl Jisminatog arldes s antoy nareridat Aaradid o) Faordas o 9

Third-class post offices:
Vacancies reported— )
Rertgnationgiil o o1 008 0F roor ¥ onidaprdis el s 1L 28010 S1fi0 98

Removals-ab Ui L5 oot yesmd peayvnn el i venlo Dy S L 82
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Expiration :of.eommissionsail o0 oufgina B 10 G5 el vy 262
Offices advanced from fourth elass 2. c Lol o 0o e Lol 12
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Post offices for which eligibles were supplied______________________ 714
Appointments through examination__ . . ____ ______-ooiile_ o0l 750
Promotions A0 Oaay Shsmd ol S anilla il Sy Boie e arli g 70

FOURTH-CLASS POSTMASTERS

During the fiscal year ended June 30, 1932, the Post Office Department
reported 811 vacancies at fourth-class offices with compensation at $500 a year
or more. Of these, 399 were caused by resignation, 201 by removal, 184 by
death, 5 by declination to accept appointment, 11 by relegation of the office from
third to fourth class, and 11 by transfer of the postmaster to another position.
There were 729 persons appointed, 425 men and 304 women. Of those ap-
pointed, 112 had been granted military preference.

Appointments at offices having an annual compensation lower than $500 are
made upon the reports of post-office inspectors regarding the relative merits of
the applicants. A copy of the inspector’s report in each case is forwarded by
the Post Office Department to the commission for review and approval. During
the year 1,239 such appointments were reported, 714 appointees being men and
525 women. Of these appointments, 109 were at newly established offices.
Appointments were made to fill 812 vacancies caused by resignation, 110 by
removal, 201 by death, and 7 by declination of appointment by the person
selected. In 107 cases the compensation of the office was $500 a year or more,
but as a sufficient number of eligibles was not obtained through examination to
permit selection, authority was granted the Post Office Department to fill the
positions under the regulations governing appointment at offices with compensa-
tion lower than $500 a year.

The following table shows the number of vacancies reported during the year
in fourth-class offices, including those with an annual salary of $500 or more

167 of these promotions were made under blanket authority given the Post Office Department to promote
fourth-class postmasters to third class when their offices are advanced in class.
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and those with a salary lower than $500; the number of certifications issued; the
number of appointments; and the number of separations:

Vacancies reported at offices with an annual salary of $500 or more:

Regighations . 30TaLuae S0 sisne ot e gl 99 Bicie l IR0 LEITE 51 399
Remnovalgionfe CGaswad i Uadile i 2idaabai OG0T WIUCOHETS 2000 o 201
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Appointments reported:
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Vacancies in offices with an annual salary of $500 or more filled as the
result of investigation by a post office inspector after examination
failed to furnish a sufficient number of eligibles_ _ _ __________________ 107

Vacancies reported at offices with an annual salary lower than $500:
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Appointments at offices with an annual salary lower than $500
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RURAL CARRIERS

On June 30, 1932, the number of rural routes in operation in the United States
was 41,602, service being rendered on these routes by 41,515 carriers. During
the fiscal year ended June 30, 1932, 256 appointments were made through exam-
ination. Women received 5 of the appointments. Of the total number of
appointees, 143 were granted military preference. Of these, 51 were granted
disability preference. Vacancies were filled in 154 cases by transfer, and in 10
cases by reinstatement.

During the year declinations of appointment numbered 3, resignations 48,
deaths 253, removals for cause 75, separations without prejudice 19, separations
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by transfer 84, and discontinuances under the provisions of the retirement act
587, making a total of 1,069 separations. The Post Office Department reported
the establishment of 25 new routes.

Of the number of routes upon which vacancies occurred, 835 were discon-
tinued, thus eliminating the necessity of making new appointments. The Post
Office Department found in each of these cases that the territory of the discon-
tinued route could be absorbed by one or more other routes.



EXECUTIVE ORDERS

ORDERS AMENDING THE CIVIL-SERVICE RULES
AMENDING RULE VII, SECTION 2, RELATING TO THE APPORTIONMENT

December 7, 1931.

Civil-Service Rule VII, section 2, is hereby amended by (1) changing the colon
after the word ‘‘apportionment” in the first sentence of the first paragraph to a
comma, and adding the following clause:

““and the appointments of persons covered into the classified service by Executive
order or otherwise, or exempted from the restrictions of the quota provision in
certification, shall be excluded from the apportionment figures:”’

and by (2) striking out the word ‘“‘and” before the words ‘‘telephone operator,”
in the second paragraph of said section, changing the period at the end of said
paragraph to a comma, and adding the following: :

‘‘and mechanical trades and allied positions of the noneducational class, incum-
bents of which are retirable at not over 65 years of age.”

As amended, section 2 of Civil-Service Rule VII will read as follows:

2. Certification for appointment in the departments or independent offices
at Washington shall be so made as to maintain, as nearly as the conditions of
good administration will warrant, the apportionment of appointments among
the several States and Territories and the District of Columbia upon the basis
of population, but eligibles who have been granted military preference shall be
certified without regard to apportionment, and the appointments of persons
covered into the classified service by Executive order or otherwise, or exempted
from the restrictions of the quota provision in certification, shall be excluded
from the apportionment figures: Provided, That appointments to the following
positions shall not be so apportioned:

“In all departments and offices: Apprentice, cabinetmaker, carpenter, electric
lineman, electric wireman, engraver, gardener, helper (if approved by the com-
mission), painter, plumber, skilled laborer (female), student, telephone operator,
and mechanical trades and allied positions of the noneducational class, incumbents
of which are retirable at not over 65 years of age.

“In the Government Printing Office, mail equipment shops, local offices in the
District of Columbia, field service of the military staff departments, and at
Army headquarters: All positions.

“In the Bureau of Engraving and Printing: Plate printer and skilled helper.”

AMENDING RULE V, SECTION 4, WITH RESPECT TO MEMBERS OF FAMILY IN THE
SERVICE
December 22, 1931.
Civil-Service Rule V, section 4, is hereby amended by the addition of the
following subsection lettered (g):

‘“(9) Where there are already two members of the applicant’s family in the
public service in the grades covered by the civil service act.”

AMENDING RULE VI, SECTION 1, WITH RESPECT TO VETERAN PREFERENCE

January 18, 1932.

Rule VI, paragraph 1, is amended to read as follows, the new matter being
in italics:

‘‘Examination papers shall be rated on a scale of 100, and the subjects therein
shall be given such relative weights as the commission may prescribe. Honor-
ably discharged soldiers, sailors, and marines shall have five points added to their
earned ratings in examinations for entrance to the classified service. Applicants
for entrance examination who are honorably discharged and who establish by
official records the present existence of a service-connected disability, or who
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are over 55 years of age and, because of disability, are entitled to pension, com-
pensation, or disability allowance, under existing laws, and widows of honorably
discharged soldiers, sailors, and marines, and wives of honorably discharged
soldiers, sailors, and marines who because of service-connected disability, or
who are over 655 years of age and because of disability, are themselves not qualified
but whose wives are qualified for appointment, shall have 10 points added to
their earned ratings; and this shall also apply to retired officers and enlisted men
who establish through official sources the present existence of a service-connected
disability in the same manner as is required of others who are granted disability
preference. In examinations where experience is an element of qualifications,
time spent in the military or naval service of the United States during the World
War or the war with Spain shall be credited in an applicant’s ratings where the
applicant’s actual employment in a similar vocation to that for which he applies
was temporarily interrupted by such military or naval service but was resumed
after his discharge. Competitors shall be duly notified of their ratings.”

ORDERS AMENDING SCHEDULE A (CIVIL SERVICE RULE II,
SECTION 3)

EXCEPTING FROM EXAMINATION CERTAIN TEMPORARY EMPLOYEES ENGAGED IN
PLANT QUARANTINE WORK

(Subdivision IX, clause (z))
July 1, 1931.

Schedule A of positions excepted from examination under the civil-service rules
is hereby amended, in Subdivision IX, Department of Agriculture, by the addition
to the first paragraph of a new clause (¢), to read as follows:

““(z) Inspectors, scouts, trap tenders, truck drivers, and operators of mechanical
equipment, such as sprayers, burners, plows, and rakes, employed temporarily in
the field in cooperation with the various States in connection with the enforcement
of the plant quarantine act. They shall serve only so long as absolutely required
and in a0 case beyond 180 days in any one year. The name of the employee,
designation, rate of pay, and place of employment shall be shown in the periodical
reports of changes; and in additioa the aggregate individual service rendered and
the distribution of such service during the year shall be shown in the report of
changes”at the end of each year or when the employee is separated from the
service.

INCLUDING SUPERINTENDENTS OR OFFICERS IN CHARGE OF NATIONAL PARKS
OR RESERVATIONS IN THE CLASSIFIED SERVICE

(Subdivision VIII, pars. 1 and 20)
August 10, 1931.
Schedule A, Subdivision VIII, of positions excepted from examination under
civil-service Rule II, section 3, is hereby amended by revoking paragraphs 1 and
20, which except from examination:

“1. The superintendent of the Hot Springs Reservation,” and

“20. Superintendents or officers in charge of national parks or reservations,”
thus including the positions and their occupants in the competitive classified
service.

EXCEPTING FROM EXAMINATION CERTAIN POSITIONS IN THE VETERANS’
ADMINISTRATION

(Subdivision XVIII)
August 21, 1931.
Subdivision XVIII of Schedule A, positions excepted from examination under
section 3 of civil-service Rule II, is hereby amended to read as follows:

“XVIII. VETERANS’ ADMINISTRATION

“1. Three assistant administrators.

‘2. One solicitor.

““3. One executive assistant to administrator.
““4, One medical director.

“5. One director of construction service.”
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-“6. One special counsel on insurance claims. .
“7. Two head attorneys (grade 7 of the Professional and Scientific Service).
‘8. Ten control officers. .
“9. Any local physician employed on a fee basis or a part-time basis, where, in
the opinion of the commission, the establishment of registers is impracticable.
“10. Professional or technical specialists when employed temporarily for
consultation purposes. ; :
. “11. Persons employed as chefs, cooks, and bakers, attendants (including
kitchen helpers, barbers, matrons, housekeepers, maids, laundry helpers, seam-
stresses, orderlies, waiters, and waitresses), where, in the opinion of the com-
mission, the establishment of registers is impracticable.”

EXCEPTING FROM EXAMINATION CERTAIN POSITIONS IN NATIONAL HOMES WHEN
FILLED BY MEMBERS OF SUCH HOMES

(Subdivision XVIII, par. 12)
September 22, 1931.

Schedule A, of positions excepted from examination under the civil-service
rules, is hereby amended by adding to Subdivision XVIII a new clause, 12, to
read as follows:

‘12. Chauffeurs-truck drivers, elevator operators, guards, messengers, and
telephone operators for the national homes, when, in the opinion of the Veterans’
Administration, the duties of the positions can be satisfactorily performed by the
employment of members of the homes. If the positions are filled otherwise than
by members, selection is to be made in accordance with civil-service rules and
regulations.”

EXCEPTING FROM EXAMINATION TEMPORARY EMPLOYEES IN THE POSTAL SERVICE
IN CONNECTION WITH HOLIDAY OR SEASONAL BUSINESS

(Subdivision VII, par. 6)
October 13, 1931.

Schedule A of the civil-service rules, Subdivision VII, Post Office Department,
positions excepted from examination under the civil-service rules, is hereby
amended by the addition of the following paragraph, to be numbered 6:

‘“6. Temporary clerks, carriers, and laborers required for part-time or inter-
mittent work in the Postal Service in connection with the present holiday or
seasonal business from this date to February 1, 1932.”

EXCEPTING FROM EXAMINATION POSITIONS IN NATIONAL HOMES WHEN FILLED
BY MEMBERS OF SUCH HOMES

, (Subdivision XVIII, par. 12)
January 13, 1932.

Schedule A, Subdivision XVIII, paragraph 12, of the civil-service rules, is
hereby amended to read as follows, to permit appointments of members of national
homes without examination:

‘“12. Positions in national soldiers’ homes, when filled by the members of such
homes, if, in the opinion of the Veterans’ Administration, the duties of the posi-
tions can be satisfactorily performed by the employment of such members. If the
positions are filled otherwise than by members, selection is to be made in accord-
ance with civil-service rules and regulations.”

EXCEPTING FROM EXAMINATION CERTAIN POSITIONS IN THE DEPARTMENT OF
JUSTICE

(Subdivision VI)
February 2, 1932.

Subdivision VI of Schedule A, positions excepted from examination, under the
Department of Justice, is hereby amended to read as follows:

““VI. DEPARTMENT OF JUSTICE
“1. (a) Director and not more than three assistant directors of prisons.
“(b) Members of the Board of Parole.
“(¢) Wardens and superintendents, deputy wardens and assistant superin-
tendents of Federal penal and correctional institutions.”
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“(d) One industrial superintendent at each Federal penal and correctional
institution.

‘“(e) Inspectors of prisons.

‘“2. One clerk to each United States district attorney.

: ‘3. Special employees having individual knowledge of violations of prohibition
aw.

“4. Not exceeding eight positions in the immediate office of the Attorney
General, in addition to private secretary and assistant private secretary excepted
under Subdivision I of Schedule A.

“5. One private secretary, or confidential clerk, each, to the Solicitor General,
the Assistant to the Attorney General, and the Assistant Attorneys General in
addition to those allowed under clause 1, of Subdivision I, of Schedule A.

“6. All positions in the Bureau of Investigation except fingerprint classifiers.”

This order, which is recommended by the commission and concurred in by the
department, is designed to diminish the number of excepted positions and improve
the service, and shall be effective February 1, 1932.

INCLUDING MOUNTED INSPECTORS IN THE CUSTOMS SERVICE ON THE MEXICAN
BORDER IN THE CLASSIFIED SERVICE

(Subdivision III, par. 10)
June 21, 1932.

Schedule A, Subdivision III, paragraph 10, of the civil-service rules, which
permits the appointment, without competitive examination, of mounted inspectors
in the customs service on the Mexican border, is hereby revoked. The present
incumbents of these positions in the four customs collection districts bordering
on Mexico, namely, San Antonio, El Paso, Arizona, and San Diego, will be in-
eluded in the classified service with their positions upon recommendation by the
Treasury Department, subject to such tests of fitness as the Civil Service Com-
mission shall prescribe.

The Treasury Department concurred with the Civil Service Commission in
the recommendation.

ORDERS AMENDING SCHEDULE B (CIVIL SERVICE RULE III, SEC. 2)

PERMITTING APPOINTMENT OF HEADQUARTERS MESSENGER, PHILIPPINE DEPART-
MENT, UPON NONCOMPETITIVE EXAMINATION

(Subdivision IV, par. 3)
August 27, 1931.

Schedule B, IV, War Department, of positions excepted from the competitive
feature of examination, under the civil-service rules, is hereby amended by the
addition of a new paragraph to be numbered ‘“3,”” and to read as follows:

3. One position of headquarters messenger at the headquarters of the Philip-
pine Department, when filled by an honorably discharged, enlisted man, who
has been on duty at those headquarters.”

INCLUDING MINERS IN THE BUREAU OF MINES IN THE CLASSIFIED SERVICE

(Subdivision I, par. 4)
January 15, 1932.

Paragraph 4, Subdivision I, Schedule B, which reads as follows, and which
excepts miners in the Bureau of Mines from competitive examination under the
civil-service rules, is hereby revoked:

“4. Miners, whether employed in rescue or first-aid work at rescue stations, on
rescue cars, or at experimental mines, under the Bureau of Mines: Provided,
That should the Civil Service Commission at any time have reason to believe
that the privilege so afforded is abused it may revoke it.”’

This order places the positions of miners in the classified service and gives the
occupants a competitive classified status. The commission concurs with the
Secretary of Commerce in recommending this amendment.

INCREASING THE NUMBER OF POSITIONS OF HEADQUARTERS MESSENGER, PHIL-
IPPINE DEPARTMENT

(Subdivision IV, par. 3)
January 19, 1932.
Paragraph 3 of Schedule B, Subdivision IV, War Department, of positions
excepted from the competitive feature of examination under the civil-service
rules, is hereby amended to read as follows:
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“3. Four positions of headquarters messenger at the headquarters of the Phil-
ippine Department, when filled by honorably discharged enlisted men who have
been on duty at those headquarters

The effect of this amendment is to increase the number of positions, upon the
recommendation of the War Department that the reasons for the exception are
equally applicable to all four positions. The commission concurs with the
department in recommending this amendment.

INCLUDING CERTAIN POSITIONS IN THE BUREAU OF FOREIGN AND DOMESTIC
COMMERCE IN THE CLASSIFIED SERVICE

(Subdivision III, par. 2)
March 10, 1932.

Paragraph 2, Subdivision ITI, Schedule B, of positions excepted from competi-
tion under the civil-service rules, is hereby amended to read as follows:

“2. Commercial attachés and assistant commercial _attachés, trade commis-
sioners and assistant trade commissioners, employed in the foreign commerce
service of the Bureau of Foreign and Domestic Commerce. After at least three
years of service abroad, these employees may be transferred or reinstated, upon
approval of the Civil Service Commission, to any postion under the bureau for
which their qualifications fit them, but without any change thereby in their
excepted status as Schedule B employees.

“All positions in the Bureau of Foreign and Domestic Commerce in the conti-
nental United States, Alaska, Hawaii, and Puerto Rico, heretofore excepted from
competitive examination, other than the director and assistant directors of the
bure_au, are hereby included, with their incumbents, in the classified competitive
service.”

The effect of this amendment is to diminish the number of excepted positions
in the Bureau of Foreign and Domestic Commerce and permit transfers, under
the restrictions mentioned, to the bureau proper. The commission concurs with
the department in recommending this order.

MISCELLANEOUS ORDERS

PERMITTING PERSONS HOLDING CERTAIN POSITIONS TO RECEIVE APPOINTMENTS
UNDER THE DEPARTMENT OF COMMERCE
July 3, 1981.

Executive Order No. 9 of January 17, 1873, prohibiting the holdmg of Federal
and State offices at the same time, is hereby amended so as to permit persons
holding State, Territorial, or municipal positions to receive, unless prohibited by
law, appointments under the Department of Commerce when the Secretary of
that department deems such employment necessary to secure a more efficient
administration of the duties of his department.

PERMITTING PUBLIC HEALTH SERVICE EMPLOYEES TO SERVE AS STATE, TERRITORIAL,
AND LOCAL EMPLOYEES, AND VICE VERSA
August 31, 1931.

Executive Order No. 9 of January 17, 1873, is hereby amended so as to permit
officers of the Public Health Service, upon recommendation of the Surgeon Gen-
eral of the Public Health Service and the approval of the Secretary of the Treasury,
to hold office in State, territorial, or local health organizations, in order to co-
operate with and aid State, Territorial, or local health departments; and to permit
State, Territorial, or local health officials or employees, unless prohibited by law,
to hold office in the Public Health Service when the Surgeon General and the
Secretary of the Treasury deem such employment necessary to secure a more
efficient administration of the duties imposed upon the Public Health Service.

CLOSING DEPARTMENTS AND ESTABLISHMENTS ON DECEMBER 26, 1931

December 22, 1931.

It is hereby ordered that the several executive departments and independent
Government establishments in the District of Columbia, including the Govern-
ment Printing Office and the navy yard and stations, be closed on Saturday,
December 26, 1931, and all clerks and other employees in the Federal service in
the District of Columbia, except those who may for special public reasons be
excepted from the provisions of this order, or those whose absence from duty
would be inconsistent with the provisions of existing law, are hereby excused from
duty on that day.
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WAIVING MAXIMUM AGE LIMIT FOR JOSEPH H. HOPKINS, APPLICANT FOR POSTMASTER

March 17, 1932.

The maximum age limit for appointment as acting postmaster and that for
entrance to the open competitive examination for postmaster at the post office at
Woodward, Okla., is hereby waived to permit Mr. Joseph H. Hopkins to be ap-
pointed acting postmaster at that office and to take the open competitive exam-
ination for the position of postmaster at said office.

AUTHORIZING APPOINTMENTS UNDER THE WAR MINERALS RELIEF ACT

April 4, 1932.

The Secretary of the Interior is hereby authorized to employ, wi.hout reference
to the requirements of the civil service act and rules, such persons as may be
needed in connection with the administration of the act approved March 2, 1919
(40 Stat. 1272, 1274), to provide relief in cases of contracts connected with the
prosecution of the war.

WAIVING MAXIMUM AGE LIMIT FOR GEORGE H. ROLFE, APPLICANT FOR POSTMASTER

June 3, 1932.

The maximum age limit is hereby waived to permit George H. Rolfe to enter
the open competitive examination for the position of postmaster at Concord,
N. H.

AMENDING STANDARDIZED TRAVEL REGULATIONS

June 30, 1932.

Part I1, sections 207 and 208, of the act entitled ‘ An act making appropriations
for the legislative branch of the Government for the fiscal year ending June 30,
1933, and for other purposes,” approved June 30, 1932, amends the subsistence
expense act of 1926 (44 Stat. 688, 689) by amending sections 3 and 7 thereof, and
repealing sections 4, 5, and 6 thereof, effective July 1, 1932.

The Standardized Government Travel Regulations, as amended effective
July 1, 1931, approved by the President April 21, 1931, shall continue in effect
from and including July 1, 1932, until such time as amended standardized regula-
tions are approved, subject to the following conditions, viz:

(1) All provisions relating to reimbursement of actual expenses for subsistence
are revoked.

(2) Per diem in lieu of actual expenses for subsistence may be allowed not
to exceed the rate of $5 within the limits of continental United States and not to
exceed an average of $6 beyond the limits of continental United States.

(3) Reimbursable transportation charges will not include gratuitous fees or
tips of any kind.

The rates of the per diem in lieu of actual expenses for subsistence authorized
by the amendatory law and which are set forth above represent the maximum
allowable, not the minimum. It is the responsibility of the heads of the depart-
ments and establishments to see that travel orders authorize only such per diem
rates as are justified by the nature of the travel.

CONTINUING SICK-LEAVE REGULATIONS
June 30, 1932.

The regulations of the several executive departments and independent estab-
lishments pertaining to the so-called sick leave of absence now authorized by law
shall continue in effect until such time as uniform regulations may be prescribed
under the authority contained in Part II, section 215, of the act entitled ‘‘ An act
making appropriations for the legislative branch of the Government for the fiscal
year ending June 30, 1933, and for other purposes,” approved June 30, 1932.

FOUR EXECUTIVE ORDERS EXEMPTING EMPLOYEES FROM COMPULSORY RETIREMENT
FOR AGE ;

(Note giving digest of the four orders)
June 30, 1932.

On June 30, 1932, four Executive orders were issued exempting certain em-
ployees from compulsory retirement on account of having reached the retirement
age, as provided by an act of June 30, 1932. These orders are described below.

By the provisions of one of these orders, 49 persons were exempted from com-
pulsory retirement. The number of persons affected and the establishments in
which they are employed are as follows: 1, The White House; 2, Department of
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State; 3, Treasury Department; 1, War Department; 2, Department of Justice;
11, Post Office Department; 1, Navy Department; 2, Interior Department; 3,
Department of Agriculture; 2, Department of Commerce; 5, Library of Congress;
2, Government Printing Office; 1, Office of the Architect of the Capitol; 1, Fed-
eral Trade Commission; 2, Interstate Commerce Commission; 1, The Panama
Canal; 4, Smithsonian Institution; 1, United States Tariff Commission; 1,
Veterans’ Administration; 1, United States Soldiers’ Home; 1, United States
Geographic Board; 1, District of Columbia government.

By the provisions of two of these orders, 41 persons were temporarily exempted
from compulsory retirement and continued in the service until August 1, 1932,
an order to afford time necessary to determine whether the public inlerest require
that permanent exemptions be granted. The number of persons affected and the
establishments in which employed are as follows: 5, Department of State; 9,
Treasury Department; 1, War Department; 6, Navy Department; 7, Interior
Department; 4, Department of Commerce; 5, Interstate Commerce Commission;
2, Smithsonian Institution; 1, Senate Office Building; and 1, District of Columbia
government.

By the provisions of one of these orders, 2,015 persons were temporarily ex-
empted from compulsory retirement and continued in the service until July
10, 1932, in order to afford time in which to appoint successors in the positions which
they were holding. Three of these persons were employed by the Treasury
Department. The others were employed in various branches of the Post Office
Department as follows: 8, Inspection Service; 711, Post Office Service; 664,
Rural Mail Service; 628, Railway Mail Service; and 1, Motor Vehicle Service.

EXECUTIVE ORDERS EXCEPTING PERSONS NAMED FROM THE
REQUIREMENTS OF THE CIVIL-SERVICE RULES

The following statement gives in each case (1) date of Executive order; (2)
name of person; (3) nature of waiver; (4) action allowed; (5) basis; (6) by whom
recommended (where the commission concurred it is so stated):

July 2, 1931. Andrew D. Forsythe; examination waived; appointed
agsistant engineering draftsman, Bureau of Construction and Repair, Navy
Department; stepson of William G. Hughes, who was employed in the Bureau
of Construction and Repair for 31 years, and who was killed in the Knicker-
l&ocker Theater disaster in 1922; recommended by the Acting Secretary of the

avy.

August 27, 1931. Mrs. Marie V. Abernethy; examination waived; ap-
pointed clerk, Treasury Department; had served in the Bureau of Engraving
and Printing in 1912; had also served temporarily in the Treasury Department
in 1929 and 1930; has a disabled husband and four dependent children; recom-
mended by the Acting Secretary of the Treasury.

August 28, 1931. Mrs. Caroline J. Skilton; examination waived; ap-
pointed junior clerk, Treasury Department; widow of George W. Skilton, who
was employed in the Government service for more than 15 years, nearly 9
years of which he served in the Treasury Department; he was retired on account
of total disability in 1927 and died in 1929, leaving his widow and two young
song without means of support; recommended by the Secretary of the Treasury.

August 31, 1931. John W. Harrison; examination waived; appointed
associate marine engineer, Philadelphia Navy Yard; had approximately 30
years’ experience with the William 8ramp & Sons Shipbuilding Co., the New
York Shipbuilding Corporation, and with other contractors engaged in the
construction of vessels for the United States Navy; it was believed that his
experience and ability would be of great value in connection with the detailed
inspection of shopwork assembly and the installation of machinery on a new
cruiser to be constructed at the Philadelphia Navy Yard; recommended by
the Secretary of the Navy; the commission did not oppose this appointment.

September 4, 1931. Mrs. Mary J. A. Hangliter; examination waived;
appointed printer’s assistant, Bureau of Engraving and Printing; wife of Edward
R. Hangliter, who served as a plate printer for 20 years prior to his retirement
on account of total disability; Mrs. Hangliter was formerly employed as a
printer’s assistant in the Bureau of Engraving and Printing but was not eligible
for reinstatement; has three dependent children. Mrs. Margaret B. Hillyard;
examination waived; appointed printer’s assistant, Bureau of Engraving and
Printing; widow of Arthur V. Hillyard, who served as a plate printer for 17
years and died in 1930, leaving Mrs. Hillyard with three small children; she
formerly served as a printer’s assistant in the Bureau of Engraving and Printing
and had held temporary positions elsewhere in the Government service but was
not eligible for reinstatement. Mrs. Catherine Lehmkuhl; examination
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waived; appointed operative, Bureau of Engraving and Printing; widow of
Christopher Lehmkuhl, who served as a plate printer for 28 years and who
died in 1931, leaving Mrs. Lehmkuhl without means of support. Miss Frances
N. Kane; examination waived; appointed printer’s assistant, Bureau of Engrav-
ing and Printing; daughter of Edward Kane, who served as a plate printer for
25 years and who died in 1929, after he had been retired on account of total
disability, leaving Mrs. Kane and four children with no means of support. All
four of these appointments were recommended by the Acting Secretary of the
Treasury.

September 18,:1931. Mrs. Gladys W. Eldridge; examination waived;
appointed junior clerk, Department of Agriculture; widow of John E. Eldridge,
an employee of the Department of Agriculture from 1902 to his death in 1931;
is a high-school graduate; recommended by the Secretary of Agriculture.

October 29, 1931. Mrs. Louise A. Gallivan; examination waived; ap-
pointed clerk, Boston Regional Office of the Veterans’ Administration; widow
of Congressman James A. Gallivan; has one son dependent upon her; recom-
mended by the Administrator of Veterans’ Affairs.

November 3, 1931. William C. White; examination waived; appointed
naval architect, Navy Department, to act as chief draftsman in connection with
the construction of the submarine Cuitlefish at Groton, Conn.; qualified persons
for this position were limited in number and difficult to locate; it was essential
that the appointee be familiar with the construction of submarines in accordance
with the requirements of the Navy Department; he had had nearly five years of
service under the Navy Department, had been engaged in shipbuilding work, and
was known to possess the requisite qualifications for the position of chief drafts-
man; recommended by the Secretary of the Navy.

December 18, 1931. Mrs. Florence F. Burton; examination waived;
appointed secretary to the Director of Prohibition, Department of Justice; had
been serving temporarily, with the approval of the Civil Service Commission,
as secretary to the Director of Prohibition; it was believed that it was in the
interests of the service to continue her in the position; recommended by the
Attorney General; the Civil Service Commission concurred.

December 30, 1931. Mrs. Hallie D. Stotler; examination waived; ap-
pointed clerk in the Bureau of Prohibition, Department of Justice; widow of a pro-
hibition officer who died in line of duty; recommended by the Attorney General;
the Civil Service Commission concurred.

December 30, 1931. Mrs. Yetta B. Floyd; examination waived; appointed
clerk-typist, Department of Justice, Bureau of Prohibition; widow of Joseph W.
Floyd, prohibition agent, who died in line of duty in 1922; has two dependent
children; recommended by the Attorney General.

January 28, 1932. Mrs. Florence C. Brock; examination waived; ap-
pointed junior clerk, Bureau of Public Roads, Department of Agriculture; widow
of Thomas S. Brock, who served for over 30 years in and under the Department
of the Interior and the Department of Agriculture; is a high school and normal
school graduate and had taught for approximately four years in the public
schools of the District of Columbia.

February 17, 1932. Sinclair A. Wilson; examination waived; appointed
senior forest economist, Department of Agriculture; had training in law™and
forestry and extended experience in responsible bank administration work; had
also been engaged in forest tax law formulation and in other forest economic
activities tending to qualify him for the position; recommended by the Secretary
of Agriculture.

February 23, 1932. Miss Ann Halloran; examination waived; appointed
stenographer in the Veterans’ Administration; daughter of Capt. James Halloran,
deceased, of the Twelfth Infantry; was without adequate means of support; had
educational qualifications which fitted her for the position; served as yeoman
during the World War and had served as a stenographer; was employed by the
War Department for clerical duty in Europe with the hospital corps; recom-
mended by the Administrator of Veterans’ Affairs.

February 27, 1932. Mrs. Wanda Coolidge Carver; examination waived;
appointed under clerk, Washington Navy Yard; widow of William E. Carver, who
was employed as leadingman ordnanceman at the Washington Navy Yard, and
who was killed in an explosion in 1931 at the Naval Magazine, Bellevue, D. C.;
recommended by the Secretary of the Navy.

March 19, 1932. Fred Scott; examination waived; appointed guard,
Penitentiary Service, Department of Justice; had served for several years as one
of the chief aids of the warden at Walla Walla Prison, Wash., where his record
was excellent; was employed later as foreman on road construction work with the
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Alaska Roads Commission under the War Department where he sustained an
injury to his right hand resulting in the loss of a finger; was regarded as well
qualified for service as guard; recommended by the Attorney General.

April 4, 1932. Mrs. Ruth Bascot Dartt; examination waived; appointed
junior clerk, United States Marine Corps, Washington, D. C.; widow of Lieut.
Veryl H. Dartt, United States Marine Corps, who was killed in line of duty in
1930 in Nicaragua; recommended by the Secretary of the Navy.

April 19, 1932. Ralph A. Vestal; examination waived; appointed junior
clerk, Department of State.

May 7, 1932. Warren Benjamin; examination waived; appointed junior
clerk, Bureau of Internal Revenue, Treasury Department; stepson of the late
Graham Nichol who, prior to his death in 1932, had served for approximately
14 years as head of the Public Relations Division of the Bureau of Internal
Revenue, and rendered service of outstanding value to the Government; Mr.
Nichol’s death left his widow without adequate means of support; recommended
by the Secretary of the Treasury.

May 28, 1932. Mrs. Nesta Stephens Long; waiver of regular order in
certification; appointed clerk for one year, Customs Service, District of Arizona;
wife of Carroll Robert Long, who had served as clerk in the office of the collector
of customs at Nogales, Ariz., since 1927, and who was forced to relinquish his
position temporarily on account of illness; Mrs. Long had passed the junior
stenographer examination but her name was not within reach for appointment;
recommended by the Secretary of the Treasury.

June 1, 1932. Mrs. Gladys L. Knight; examination waived; appointed
junior typist, United States Marine Corps, Washington, D. C.; widow of Lieut.
Clarence M. Knight, United States Marine Corps, who was killed in line of duty
in an airplane accident in 1929 in Nicaragua; was without means of support and
had a dependent child; recommended by the Secretary of the Navy.

June 23, 1932. Eugene R. Capozio; examination waived; appointed clerk,
Veterans’ Administration; son of Joseph Capozio, an employee of tae Veterans’
Administration from 1925 to his death in 1932; the beneficiary of this order is one
of four orphan children and is responsible for the care of the family; recommended
by the Administrator of Veterans’ Affairs.

APPOINTMENTS UNDER SECTION 10, RULE II

Statement, by departments, of name, bureau or office, position to which
appointed, salary paid, and basis of approval of each appointment made during
the year covered by the report.

TREASURY DEPARTMENT

Mrs. Elizabeth Smith Friedman, United States Coast Guard, eryptanalyst
in charge, $3,800 a year. Mrs. Friedman was appointed code builder in the
cffice of the Director of Naval Communications, Navy Department, in 1923,
under section 10 of Rule II. In 1927 she was appointed cryptanalyst in the
Bureau of Prohibition under section 10 of Rule II. She was also employed as a
special employee in the customs field service. The Treasury Department re-
quested her transfer to the position of cryptanalyst in charge, United States
Coast Guard. As the field of competition appeared to be limited, the commission
approved the appointment under section 10 of Rule II.

Mrs. Elizabeth W. Wright, Bureau of Narcotics, special employee, $2,400 a
year. Mrs. Wright had been employed by the Bureau of Narcotics as a special
employee in 1930. Her services were desired in connection with educational
work for which she was regarded as exceptionally well qualified. The work on
which Mrs. Wright was to be engaged is in connection with furthering adequate
legislation in the States controlling intrastate traffic in and use of narcotic drugs
and represents one of the methods by which the Bureau of Narcotics is cooper-
ating with the States in preventing the misuse of narcotic drugs under authority
of section 8 of the act of June 14, 1930. Mrs. Wright’s knowledge of narcotic
law enforcement, both in this country and abroad, and her demonstrated ability
evidence her qualification for the work. It was doubted that competitive
examination would secure any eligible as well qualified as Mrs. Wright; therefore,
the commission approved her appointment under section 10 of Rule II.
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WAR DEPARTMENT

Benjamin J. Lafferty, Headquarters, Sixth Corps Area, office of the
finance officer, Chicago, Ill., civilian assistant property auditor, $1,980 a year.
Sergeant Lafferty was first appointed supervising clerk of clothing, stock, and
property accounts, Chicago depot, at $1,000 a year, in December, 1917. In
June, 1931, it became necessary to consider his change in designation to civilian
assistant property auditor. Approval was given under section 10 of Rule IT, as
the case was one of continuance of his original appointment in 1917.

Geoffrey G. Kruesi, Wright Field, Dayton, Ohio, associate aerial navigation
engineer, $3,600 a year. Mr. Kruesi was employed in the matériel division at
Wright Field under temporary appointment, during which time he was engaged in
the development of a new radio-compass device. He was the only person with
practical experience who could be found. The radio-compass device is his own
invention and it was considered important that his services be obtained by the
Government. Mr. Kruesi has a degree in electrical engineering. Since the appli-
cation of radio to navigation is comparatively new and it was considered impracti-
cable to attempt to secure an equally well-qualified employee through exami-
nation, the commission approved the appointment under section 10 of Rule II.

Leonard H. Caldwell, Engineer Department at large, Washington, D. C.,
photogrammetrist, $3,000 a year. Mr. Caldwell had been employed by the Aero-
cartograph Corporation of America, where he received training in the operation of
an aerocartograph machine. One of these machines was acquired by the engineer
reproduction plant for use in connection with the preparation of maps from air
photographs. Mr. Caldwell was the only available person of a limited number
known to the War Department qualified to operate the machine. It is planned to
utilize his services in training other employees as the photo-mapping work pro-
gresses. It appeared improbable that a qualified eligible could be secured through
competitive examination, therefore the appointment was approved under section
10 of Rule II.

Harold Gatty, Air Corps at large, Wright Field, Dayton, Ohio, senior aerial
navigation engineer, $5,400 a year. Mr. Gatty has made a record flight around
the world and is an outstanding aviation navigator. He was graduated from the
Australian Royal Naval College, has seven years’ experience as a navigator of
merchant ships, and has devoted much time to aerial navigation problems. It
was believed that competition would not result in securing an eligible as well
qualified in aerial navigation as Mr. Gatty. His appointment was, therefore,
approved under section 10 of Rule II.

Dr. Claudius F. Mayer, Army Medical Library, librarian, $3,800 a year.
The duties to which it was proposed to assign Doctor Mayer include editing the
index catalogue of the Army Medical Library, the care of ancient medical manu-
scripts, and research in connection with these manuscripts. The editorial work
requires a knowledge of medicine, a working knowledge of all modern European
languages, and considerable experience in library and bibliographical work.
Knowledge of Latin, Greek, and Hebrew is required in connection with the work
on ancient manuscripts. Doctor Mayer possesses the qualifications required.
No eligibles were available and it was considered improbable that competitive
examination would secure any. For these reasons the commission approved the
appointment under section 10 of Rule II.

NAVY DEPARTMENT

John Ernest Ohlson, Naval Air Station, San Diego, Calif., assistant
chief planner and estimator, $3,200 a year. Mr. Ohlson had served in the Navy
at the naval air station since 1921, and the appointment was made effective upon
his retirement. Both the length and quality of his experience made him excep-
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tionally well qualified for the appointment proposed. Familiarity with the types
of aircraft overhauled at the San Diego Naval Air Station and knowledge of the
design changes and developments through which these types have passed were
required. If a competitive examination were held, the number of applicants
would be limited, and Mr. Ohlson would undoubtedly attain a rating among the
highest three eligibles. The commission, therefore, approved the appointment
under section 10 of Rule II.

INTERIOR DEPARTMENT

Frank C. Sickinger, Bureau of Indian Affairs, inspector of flour and cereal
products, $10 a day when actually employed. Mr. Sickinger had been serving
in this capacity since April 10, 1924, under Schedule A, Subdivision I, paragraph 6,
of the Civil Service Rules. The 54 days’ employment allowed during a year was
not sufficient to cover the time during which his services were needed. Employ-
ment was limited to 75 days annually in connection with approval under section
10 of Rule II. Mr. Sickinger was employed as official flour inspector by the Chi-
cago Board of Trade for some time and his experience in this capacity, in addition
to that acquired in Indian Service work, was regarded as making him a better
qualified employee than could be secured through competitive examination.
For these reasons his appointment was approved by the commission under section
10 of Rule II.

Thomas 8. Browning, Bureau of Indian Affairs, inspector of dry goods, $10 a
day when actually employed. Mr. Browning had been serving in this position
since July 5, 1930, under the provisions of Schedule A, Subdivision I, paragraph 6.
The 54 days’ employment allowed during a year was not sufficient to cover the
time during which his services were needed. Employment was limited to 90
days annually in connection with approval under section 10 of Rule II. Mr.
Browning had many years of experience in the dry goods business and this experi-
ence, in addition to that acquired in Indian Service work, was regarded as making
him a better qualified employee than could be secured through competitive ex-
amination. The commission, therefore, approved the appointment under section
10 of Rule II.

DEPARTMENT OF COMMERCE

Fred G. Orsinger, Bureau of Fisheries, director of aquarium, $3,800 a year.
The services of Mr. Orsinger were needed to take charge of aquaria, consisting of
48 tanks and 3 floor pools with a capacity of over 1,500 fish, and containing
other forms of aquatic life. Failure to have a responsible director, capable of
diagnosing fish diseases and of applying such treatment as might be needed would
result in the loss of fish which have been collected at considerable cost. The
work was in a specialized field, apart from ordinary fish-cultural work. The
field of competition was limited and the appointment was approved under section
10 of Rule II.

INTERSTATE COMMERCE COMMISSION

Mrs. Blanche W. Knight, associate annotator, $3,200 a year. The change in
status of Mrs. Knight from annotation clerk, to which position she was appointed
under section 10 of Rule II, in July, 1928, to associate annotator required
consideration under the same rule. The duties of associate annotator include the
preparation of material for a supplement to the compilation and annotation of all
laws relating to the Interstate Commerce Commission and related laws. This
work involves searching, interpreting, digesting, and allocating decisions of the
supreme and lower Federal courts and decisions and regulations of the commis-
sion. The approval of the appointment under section 10 of Rule II was in con-
formity with the commission’s original approval of Mrs. Knight’s appointment
in 1928.
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Meteorologyn sunioroco st oo alaniougu s =
Meteorology, senior. _
Meteorolagyimnder._ .o o oL o o lis

flicer:
Administrative, senfor. . fo . losesbioal et iii0
Boetilivelie. .. i uiisiian s dlo g iin il

Madieptsassistant: Lo 2o C0 i fiio oo
Medical, L T R IR RO G
Medical, Jomior; IDLerNe. . .« retincimesnvs
Medieal, SeMIOr: e it uin Sodaa wiig Lo
State Department, junior .._______________

Beerel BEEVIo0 ooe Sl L e s

Operator:
Addressographio. L sl 2R e A T L oS
Billing and bookkeeping machine, junior..
Bluepring, head oo i REstuinc. 2 L)
Blue print, junior (and under) -
Bookkeeping machine, flat bed
Calculating machine, ]umor
Card punch, junior
Card punch, under
Crane, gasoline
Crane, steam....-____—_._..

Elevator (see also Conductor)..

i Oral and character investigations not completed in some cases,
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TaBLE 1.—Showing for the fiscal year ended June 30, 1932, by kinds of examinations and sex, the number examined, failed, and passed—Con.

Failed
Application| Did not
é%’gfggg not com- | attend ex- Passed !
plete amination Men otiien
D ) 2 2 )
Title of examination 88 _§ 88 é‘;‘
g g8 » |© | g8 5 S
o Q
558 & |3m | |s3E| 2 (g
§ g g 88| § | 8 285 § | °8 g
= L | pet —
§ (5| 3 |g |2 |8 |58 F|g |EE8ElR 28|88
= = & il 0 =l B B[S = A B[S B |2 | B | &
FOR ENTRANCE—continued
Operator—Continued.
BRI OR PR s s e Sl R RS TS
Graphotype. 15
Mimeograph. 153
Motorboats .- cusoanaaaat b7 | R
T T Y o] RO R R R e S 22
Multigraph JOmIeR, - - - - ool saiia Flet oo
Multigraph and mimeograph._...._______ ... 10
RGBS JUTIONS S o 2 s S0 s i3 e L 6
PO AT L s s ot = baeaih e = 2 SE B 13/
Photostat and blue-print, junior_._________________.____ ' | SO
Power sewing machine________________________________ 1j-
(R T L) G T R SRR L RIS R E U s 11,
PR e R T Lot L S T SOV T 2|-
T SN e NS TR S T SO £ E T 638|-
Hado, yamer-.: = oo oL o i L s i ol 3|-
1547 s e et MO B RN SR S L I e S e S I B 47|-
I TR AT L AT LS I e RIPE TSR SRR, P e, o CELEES
Tabulating machine, BIor. o -0ocnosl - duasedoavids, 9
e P T e SN Y R TS S TN e Ok -t
________ 40
________ 1%
________ 18-
...... 463|-
______ 10[-
...... 16|
PRINte A B Repar o i s ks g il ses Sl adal Ul ]| Seatl
Parasitologist:
T T T G I S VUL S s & e SR Y 25 | I e R ST LIRS T b 1| [P AN e 20 1 AT B s S Blesss e 5

o)
N

NOISSININOD HDIAYHES TIAID 'S "1 LHOdHY HININ-ALYOJL



Pathologist:
Assistant.

Physician
Physicist:
ISSIRIRREIE. L ) N L A S S
Associate

i

'

'

'

'

'

'

'

'

1

'

=

©
v
TR AT

PORCOMOMATL B b . sl it ol S L h BN e
BOUSHBE FRBEIIE ot e crmir s S s il i 2 | M

Pombloglst, ARRIBIABT . 0. —mw i it S Ui 7 1 (LUSE ol
Bostneaster. Tourth-elass —. .ot ol o ol 2,104

Poultryraan, head . o oot alis
Powderman.. et

Pressfeeder. 45
Pressman, p:

Principal of Indian school ... _______________________ 8
§ iy a7 OrmL T e R N e R e, LI T R 52
Broofreater s o 0 e i
Protector:

Reservation.
QUATTOrmaSHOr. . Ch _fofoniacm e eencl S S D
Ranger:

Typewriter
Representative, Treasury

1 Oral and character investigations not completed in some cases,

NOILVINHOANI TVOILLSILV.LS
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TABLE 1.—Showing for the fiscal year ended June 30, 1932, by kinds of examinations and sezx, the number examined, failed, and passed—Con. %%

. Fai
Applicants [Application| Did not i
(examined) not com- | attend ex- Passed 1
plete amination Men VO an
& s 4 0 ey .
Title of examination 28n g 88m 8
HEG| & |© HEG| » |©
- 2 o
228 2 |=x =25 £ |3z
§ g g [985| § | =8 %85 § | %% g
oy e T = ] 2 (= e (G B = e St 8 i o A R b
o = b} 5 o K s g8l 2 |§ BB e g B s s @ S 8
= = & SlE|=2|B B Eiahe = A Ballo P = I O
FOR ENTRANCE—continued
Secretary, National Capltal Park and Planning Commis-
qmn 83| 1

ewer.
Aircraft fabrics. . ... <~
Specialist:
Cotton CIASSIDR .\ v i
Marketing, assistant. .
Marketing, associate. -
Marketing, Junior. .o coescamamomcamecaiacaae
pHenior.....-
Splicer (cable) seaman.
Statistician, assistant._
Steamﬁtter ______________
L0 7 O RS R
Steamﬂtter and plumber
Stenographer:
Junior

nio;
Stevedore checker, chief - oooomoecaoecaeiaaaaa T.| Mg
Steward:
T e A I e R S e
(o161 1. R SN
SR e e L
Second
Third-
Stewardess

NOISSININOD WHDIAYES TIAID 'S ‘1 LHOdHEY HININ-AILI04

Storekeeper-
Clothin
Deck department..




Engine department 26|

JUDIOPL oo stuc il pde i s 1

Steward’s department 97
Storekeeper-gauger. 40 194f ____.
Storeman..... -t S TN o Bl e
Superintendent....._____ V.o | RO

Farm.. G IR

BONROYY.. ci- 0t L s s 1881

Indian school - WBfe I

Ehobi L ) GRS S S Bl e

Machinery, assistant_ .- oo . ba o IR
Supervisor:

Gratnamspections Junlons s cia L oo S o o e S o

Home economlcs, associate. .

Nurses’, assistant_.._..___

Ptobation, assistant.

Vocatxonal rehabilitation. .. _.______.._________ _ TR ke
Surgeon:

etingasstistanti .ol Jee LR R ol LT R SR 1

Tree---- 60
Brveyinan. .. .._ci.-—oo PR
Teacher (Indian [o:h g (o) St MIRVA SSIBEENIEINIE e SR I T S Ll 794 2, 386
Technician:

1 L T M R RISyl O 28| 13

Medieal, junior 167| 104

Medical, senior.. 36 28]
Technologist........__.. 21

sherien, ARsistant . ot o L ey | SIS

Sugar, junior. .. 184 4

iy S =S U W SRR ;| E
Tender, cupola_.-- 7
Tlle setter .............. 22

BINOE . o e raa s ne e ha s e e s i s e — 82f. ool

Transferer, 1T o) 8 (o SR S S S 71 1
Translator 14] 3|
Typist:

Junior, o s it Sy 1,329 8,283

{2170 O P R e NS T S T o T e IR 1B 1, 090| 6, 800
Upholsterer 1
Verifier, opener and packer - 5 e 1
Veterinarian:

Assistant = Bl

Junior. (s 88
T LG T | 0 SRR Ll P S eSS 1
‘Warder- . 39| 244
Warehouseman - g 66
‘Watchman, warehouse 8|
Welder. 68
‘Wheelman ¥ 180]

10ral and character investigations not completed in some cases.
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TaBLE 1.—Showing for the fiscal year ended June 30, 1932, by kinds of examinations and sex, the number examined, failed, and passed—Con. 88

e . Failed
Applicants Application| Did not
(examined) not com- | attend ex- Passed !
plete amination Men Women
Title of examination EE o E 5 2 é
g4 . S HEd| . <
D2 173 - o2 17 -
wSE 2 |uy wSE 8 |uy
o o 2 |925] 7 | 88 SBEl & 25 o
3 oy 3 g8 |7 e 5 2 S = g'Ei 2 - 3 S 5} e
g | 8| E |8 |5 |8 |88 2|2 |ER58 2|z |E|&8|2)|¢
= = & SER 2 mrie B |O = A B |O gl = | B | &
FOR ENTRANCE—continued ®
‘Worker:
Laundry, skilled 107
Leather and canvas. 1
Sheet-metal ... 19
Social .- 14
Social, junior. 41

Social, principal. -
Social, school.__.

Wiood; ampisnes o ool 1
Yeoman
(DT SRR SRR SRR B e SR R e e S ¢l [ R [ o S e 1SS R Bt (< (et S RS T, [ttt M 9
S e CE AT BL BER tapets Se I S b S BOf-eo {1 b e s 20/aser it L) P B il AN e 25000 25
Miscellaneous: ;

VST R S kS B L R TR I (R | | el G QR (e (L v I SR S )0 Sa8 ERRE ©  Feg  | SRe R  (C B [  e eee 233
Alaska Road Commission...._______ 3 16
Central labor boards......_.______ - 359
Chemical Warfare Service....__..__ . 11
CORasl GURRG . 5 s css s on ba st mis 4 192
Engineer Department at large..._. L 5, 796
Indian irrigation service.........__ o 101
Lighthouse Service..............__. L 512
TS N T A S NS S S Lt PO Ry B & s L R (e e L TRl RO O G - (St et e e SRR e Lo IS s [ (B 633
Navy yard service_ - .. ..__________ 5, 698
Ordnance Department at large____ 1, 562
Quartermaster Corps...-.. ... 456
PR e iy [ e o SR SR DS R Tt S T e [T, | e o e T el G B R T R =R IR L e SRR L [l 123

(=]
NOISSININOD HADIAYAS TIAID 'S ‘1 LHOdHY HININ-ALYO04A

St. Elizabeths Hospital .-
Veterans’ Administration.

Total for entrance, classified service. ... ...._..... 184, 562,65, 815| 250, 377|24, 868| 4, 012/10, 674| 7, 51538, 920|143, 795|  654(83, 369| 7, 506(28, 343| 42|35, 891165, 651|18, 397(84, 048

I | |




INOnBrelebatons LR s o tls S e R e
Preference (5 points allowed)
Disability preference._.._...__._____
‘Widow’s preference.
S R I L e

Promotion, transfer and reinstatement._.__._.____._..______

Total for classified Serviee.------ccoceocoaccoomnaaae

Designation to Military and Naval Academies
Entrance to Naval Academy and Coast Guard
Foreign Service, Department of State.__.._
Philippine service- - - oo

Postmaster, first, second and third class. .
Schedules Aand B______.____.__________
UnskiIst danarer=iar s ol e e

ratnlunclassitiedut | oyl i S e
s €0 ] e PRI et i LSS R Tl T el

T R e O LTI RN 46, 557|17, 566|64, 123
........... 14,979)  326|15, 305
i HRDO L R 4,115 91| 4,206
..... .| 280| 280
________________________________________________ 134 134
184, 562(65, 815| 250, 377|24, 868| 4, 012[10, 674| 7, 515|38. 92043, 795|  654|83, 369| 7, 506(28,343| 42|35, 891(65, 651(18, 39784, 048
5,8%0| 852 6,732 3 1l 35 5| 174] 55| 10| 739 B R 280| 5,103|  566| 5,669
190, 42|66, 667| 257, 100(24, 871| 4, 013(10, 709| 7, 520|39, 094/44, 350  664[84, 108| 7, 513(28, 616|  42{36, 171{70, 754|18, 963(89, 717
3,421
2,452
498
1,549
8,020
247
6,022
.............. o | Rl (3o e S AT R BT A e T VL PO R T i o WSl i - R
______________ e AL S o s I o el (G T A i (B

1 Oral and character investigations not completed in some cases.
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TaBLE 2.—Showing, by kinds of examinations, sex, and preference status, the eligibles on July 1, 1981, and the eligibles from ezaminations <
held during the year ended June 30, 1932; also eligibility expired and appointments, by sex =

iIn a few instances, a greater number of appointments than eligibles available is shown. This is caused by appointment to a position from & similar register of higher grade, or
from an allied register]

e Eligibles from examinations held during Eligibility :
Eligibles on July 1, 1931 year ended June 30, 1932 1 expired Appointments 2
A ’ Men ‘Women Men Women
Title of examination
y B f B -
EEE T R EIEINEE ’ :
ag |28 |88 |aa[egl8gl -~ |eg|=e8|8& | &g [38[82] = @ @
g2 |ag| gl8g|ag 8| § |sg|eS| SlageSlgl B |5 |8 |2 || 8|3
0 ' =3 ) . ) . =3 o [<)
Z° |wh|28|=Z° [«B2E & |27 |sE|cE|z B € |2 |BE |8 |S|E|&
Accountant....... A g S s e e e e T
Bt 10T LR U0 DLt s ORI < 30 (A R B e i ol et ey T it 20 ot ) sl (RS S e PO (IS TR (7 3L KT | et TRl KISt DS 7 e 2
Accountant and auditor:
Assistant. .
Assistantobief o o oo i ilif oo ot
Associate. - - e 3
Administrator:
Prohibition. =
Prohibition, assistant, enforcement
Prohibition, assistant, permissive._

Prohibition, deputy.-
Prohibition, senior.
Adviser:
Boys’, reservation and junior high school.......__.
Boys’, senior high school.. ...
QGirls’, reservation and junior high school.
Girls’, senior high school- - ... ____..__
Medical {2y AR
Medical, assistant Y
Agent:
Agricultural, extension
Antinarcotic. - -
Commercial, associate
Commercial, junior. ...

Federal, home economics education._ ...
Federal, trade and industrial education...
Fisheries, statistical, junior.....____.__.__
Fisheries, statistical-marketing, assistant_
Home demonstration. .. .._____..___.._. o
(o e 0 o e et LA ) SR S UG Sl EERR | [T Jer T ]S LR B SRS TN 1 AL e

NOISSININOD HDIAYES TIAID 'S ' TYOdHEY HININ-XLIO0A




Prohibition - 219 471
Purchasing. . - - 2 1
Quartermaster- - 1 7
Seed loan._ . 35 12
Seed loan, assistant - 108] 68|
Bl ol STt P E 33 26
Trade and industrial education - - - - ccccccmmaeeae 4 3
AGrONOMISt o meceoccecccmmmmmmmmcc e mccmmmm e mmemmman femene e
o R e S S R S 9l 1
Associate e 9 5|
L R SR 2y B 32| 1
Principal T B
Aid

e:
Agricultural, senior, farm foreman.
Animal husbandry, junior. ...

Biplogleal. .o s amerana

Biological, assistant_.
Biological, junior...
Biological, senior-

Computing, assistant
Engineering........--
Engineering, assistant
Engineering, field....
Engineering, senior....-
Field

s oG R e A A e U R TR
Foreign plant introduction

Laboratory, in animal husbandry, assistant...
Laboratory (part time).- -ccoooeocaocooooana
Laboratory and field, poultry husbandry..
Laboratory, poultry husbandry-.... RAoc R s
Laboratory, poultry husbandry, junior

Laboratory, and technical elerk.-ooooooooaeeooooo
Land appraisal, Senior. . - ceoccccecaacocacamaaaaas
Library..... %
Occupational therapy..---

Occupational therapy, pupil. .. 4

Physiotherapy - -c---wecammmmmccmeccccmmmmmaaaaae

Physiotherapy, pupil...

N

=
B et bt B bt DD b et

Plant quarantine, senior. . ....------- S
Poultry, junior.
Scientific, assistant. s

Scientific, date scale eradication, junior.
Scientific, food preparation, junior_......
Scientific, JUNIOr -« oo cceeomcmc e coceeaeee
Scientifie, plant industry, junior.

Scientific, 8enior.. - cecocmmcmcaccocceemee
Scientifie, soil surve 4
Scientific, transportation
Solentifie, various. cc.-:csemsborazaoacas A

1 Oral and character investigations not completed in some cases,

2 For detailed data on appointments see Table 3,
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TaBLE 2.—Showing, by kinds of evaminations, sex, and preference status, the eligibles on July 1, 1931, and the eligibles from examinations
held during the year ended June 30, 1932; also eligibility expired and appointments, by sex—Continued

- Eligibles from examinations held during Eligibility 3 N
Eligibles on July 1, 1931 year ended June 30, 1932 1 expired Appointments
L T Men Women Men ‘Women
Title of examination
U O | e ' » @+ U L | o ' + Dle ©
Bg |5 |EE |5 [REEE g | RS |EE |5 |2EE8 » =
O - <85 =0 |~ g0 HO | =g S| =0 [~g|Sd - ) 3
[=%=] ok | AL g |loxn|an — g | o (=% [E=-RE-E-1-%1 — g =3 g —
Sg | a2 | g |82 (a5 5| E |5E|e8| 8(5E38| § 5| BB 5|5 |¢
) ' o =1 ) @ '
A B =l B = ST S i B = o i K8 1 ) e = (- < O~ - O
Analyst:
Associate. b | B S R | SR
0y 1103 (s et St i K

Anatomist, physiological, plant, assistant..
Anthropologist, associate - ... ... ___.___________.__
Appiaiser:

Land, assistant._.
Land, associate-
Apprentics. o oo ol
Airplane mechanic..._.
Draftsman____-____..__
Pish eulturist .- . lox ..
Government Printing Office.
Laboratory, minor...._._..
Laboratory, under. ..
Lithographer, artistic..._..
Lithographer, artistic, minor.
Lithographer, mechanical . ...
Lithographer, mechanical, mi
Mechanical trades, Coast Guard-
Ordnance Department...____
op.

Surveyman.
Architect..___
Assistant..

Landscape.-
Landscape, assistant_ ..
Landscape, junior...__.
Landscape, senior......
Naval, assistant

b

BE~

=
-0 B

—
—

—

—
00 B = QO ~J O == Wi

<

©
1Y)
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=

L—G8—021F¥F

Artist, botanical _ _

Assayer assistant

Assistant:
Accounting and auditing, principal ... .__________
Administrative...
Adviser’s_._..__..-
Agricultural information .
Cold-storage warehouse. -
Dental surgeon's...
Druggist’s_____
Dry cleaner’s.
Engmeermg information.

7 e R I BN R R
Library, junior.-
Library, minor__

Physiotherapy .-
Procurement pla =
Research, Civil Service mission -
Research personnel administration__.
Sanitary engineer’s_________________
Seed loan enforcement,
SrgenntIEs el e LT S s Sl
Surgeon’s, eye, ear, nose and throat...
Surgeon’s, operating-room..__.__.__..___
AT 5 Tes o By 01 L) SRR A R WO = (S, S S
Associate:
Bistirical resagrehesic mies Boloa. sacil il d s
Public information. .
Astronomer, junior.
Attendant:
LABOTRIOEY. =2 o s gt STl St e e e
Rabbit station_ -
Statue of Liberty_-
Attorney..._- ...

Transportatmn rate and traffie, freight, senior-.___

437|
33

222
16)

87

4

1 Oral and character investigations net completed in some cases.

22 T g |

2 For detailed data on appointments see Table 3.
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TaBLE 2.—Showing, by kinds of examinations, sex, and preference stalus, the eligibles on July 1, 1981, and the eligibles from examinations
held during the year ended June 80, 1932; also eligibility expired and appoiniments, by sex—Continued

Eligibles on July 1, 1931

Eligibles from examinations held during

Eligibility

Appointments 2

year ended June 30, 1932 1 expired
! (o Men Women Men Women
Title of examination
. |a8|88 s, [a8a8 s |eglag s, [28zs
<2 | 25 HE 2®.ﬂq-5q 2o | Hg BB 2«;_:!%.5% o o
gg |og| B8 | A [SE|8E| - |&F|[S8 |88 |58 5888 = g | = g | =
58 |58 | 8|58|5505| E |58 |°9 | g|5Ee88| B |5 | BB s |8 |8
. B B \
Z |wh |28 |Z wARAl B |Z |wB|SA|(Z wWESEl & |2 | B |8 |2 | B |5
Bacteriologist:
Assistant 9
Assoelate -t i 6
1
_____________ 7
3
b
5

Aquatic, assistant-
Aquatie, associate.
Aquatic, junior..
Assistant_._.__
Associate.

(Sl e s SRR S =
Blacksmith and horsesh
Blower, glass, senior._..
Blueprinter..
Boatswain___

Bookkeeper . _
Assistant

=)
g
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Bookkeeper-typist .- - - ..

Botanist:

AEHBRNG e s e s L S Tt

Associate.

Army Transport Service
Indian Service-.-.._-

Chainman. _

Head.__
Charger, battery___
Charwoman, head -

Quartermaster Corps.

Ohemgh i x e s o
Assistant.
Associate.

Physiological, principal -
Princlpak- . .-....2
1= (b o) R TR T T S
Chief:
Food control
Mechanical service. -
Plant Quarantine and Control Administration__
Plant Quarantine and Control Admlmstlatlon
assistant
Statistics division
Classifier:
Fingerprint, assistant__
Fingerprint, student.

Cleaner; dry 00 L, o BN T s
erk:

Ammunition
Clothing________

Distilled spirits, assistant_._
Distilled spirits, junior._.
Editorial .. __________

Editorial, principal.
File____Z_C

! Oral and character investigations not completed in some cases.

__________________ R R P e 1 1

.................. =R e o T 8k = =

1
? For detailed data on appointments see Table 3.
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TaBLE 2.—Showing, by kinds of examinations, sex, and preference status, the eligibles on July 1, 1931, and the eligibles from examinations

held during the year ended June 30, 1932; also eligibility expired and appomtments, by sex—Continued

Title of examination

1ed Eligibles from examinations held during Eligibility <
Eligibles on July 1, 1931 year ended June 30, 1932 1 expired Appointments 2
Men Women Men ‘Women

U - @ - D U = D= D U - D - D U = Dl D
To | 8| 28 To (228 So|RE | EQ | |HEER =1
=0 |~8 | B38| =S =55 HO | w-g | 90 | 89 [#D|SF| ~ g g
g o | AL | &g |lom|lar]l =~ aad | ok | Ak | Al |os|ax]| = - e -
S |ad| S| 58(°8- 8| € |58 |~5| S|5E|>3|'8| § |8 |8 |8 |8 |8 %

5] ks ol S3 @ Y =2 O 4 1) ° S
z v |88 |Z [wARAl B |Z |[wA|2A|Z WwAIRE = SlEBE|lE |2 |EB|B

Clerk—Continued.

Post office, Indxan Service.....--__—_
Qualified as buyer, miscellaneous supphee
Qualified as copyist-draftsman___
Railway postal ___.__________
BOB0e <2 u it i e
Special, land title verification._
Statistical, assistant_....___._
Statistical, senior____.
Stock, auto spare parts_..
Transportation, assistant.
Transportation rate, senior-
Weight____

Clerk-carrier. .

Olerlgmbaliier-t. o coiuaisiude s stlid e L ot

Computer:

b o TRl R D IR S S

Conductor, elevator (see also Operator)
Conservationist, soil, senior.

©
(=p
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Negative, principal .- -___________
Negative; Semlor oo coocou_o to.
Cytologist . Lool o oo v o
ABBOCIBT0 S e o s e S a0

Dentist:
ASRISEANYL Lo e o A S i

Director:
Agriculture. ..
Educational ...
Physical educai , 8
‘Phrvsical huRior otk 15 0o
Physical, senior._ .
Social work, assistant.
Social work, JURior. - - cezaduies
Technical assistant, chief chemist

dpitenrider Tt S R e

Doper, airplane.. ... ...___________

Draftsman.___.___ St o
Aeronantical, sentor . .o oo i ot L o S
Apprentice (see Apprentice).

AreEectIrRLl. - X e e e L
Architectural and structural steel, principal..
Architectural, assistant__.__________

Architectural, principal . -
ASSistantL X ot
Blue print, junior.-............
Copyist...--

Design, hull

Engineering.
Engineering, assistant

R e ) e BT 3 1 1
At e e i W 5 5
S e e ey SR S B T A 10,

e St | BRSO |l JO st 11} SRR, (SIS IR

ST L AF SRt

—
Eﬁcnmoozo
i

T

Tt

e FonwiBa

o
W

1 Oral and character investigations not completed in some cases.

? For detailed data on appointments see Table 3.
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TasLE 2.—Showing, by kinds of examinations, sex, and preference status, the eligibles on July 1, 1931, and the eligibles from examinations
held during the year ended June 30, 1932; also eligibility expired and appointments, by sex—Continued

Eligibles on July 1, 1031 | Eligiblés from examinations held during | Eligibility .

: o= i g
_year ended June 30, 10321 ... .. |..  expired .. | APpointments?
Men Women* - 4 I b ) ~ Women i
Title of examination : ,,
' L0 | 2o ' e o ' PO ol ol of. "
Eo a8 |85 | 9e |4588 o | AR | RS (=828 = g
S |=g |08 | =& =828 HO (=g | O | MO M| D| = ) 3
g o = (= 2 on| Rk — [=%=] (== (=51 g |lox|as = g — g —
52 |=2| 8|5z 1e8e B |gp|eg | g|HEE1e88 £ |5 5B 8|5 |¢E
o ' o =3 S ' S5 ' =]
Z wi |28 (% |eBSEl B |Z |wB|[28|Zz (B8 F = - [ = 8 =

Draftsman—Continued.
Engineering, assistant, Panama
Engineering, automotive, chief..____
Engineering, automotive, principal_
Engineering, automotive, senior__
Engineering, chief __________
Engineering, design_
Engineering, junior T
Engineering, marine engine and boiler._
Engineering, principal....___________
Engineering, senior. -
IURIEE = S S o e
Lithographic, assistant
Mechanical .-.________
Mechanical, assistant.
Mechanical, chief. .
Mechanical, design
Mechanical, detail.-
Mechanical, junior.
Mechanical, principal-
Mechanical, senior_
Navy design, variof

Ship, detail______
Structural, chief_.
Struetural, senior
Topographic.__._.__

Topographic, ass stant
Topographie, chief_ ...
Topographie, junior__
Topographic, principal
Topographic, senior- ...

Topographic, subsurface desig
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Driller, quarry .
Driver, truck.
Driver-mechani
Druggist
Ecologist:

ARSOAIRNS - Dt 0 T e et L e T R

Hlarest Ut s
Forest, assistant.
Forest, associate.

130y s 1 o) S N Sl (Pl -

Economist:

3o 1V D Sy

Agricultural, assistant_
Agricultural, associate.
Agricultural, extension________
Agricultural, extension, senior_
Agricultural, junior_ .. ._______
Agricultural, principal -
Agricultural, senior_ _
Farm Board.-...__.._
Farm Board, assistant _
Farm Board, associate .-
Farm Board, junior. ___
Farm Board, principal -
Farm Board, senior. .
Financial, senior_____
Fisheries, assistant_
Fisheries, associate-
HOPER = Wt
Forest, assistant. _
Forest, associate. _
Forest, principal -
Forest, senior.___
Home, assistant_.
Home, associate. .

Industrial, associate -
Industrial, junior. -
Jondon. oot ot
Mineral, assistant__
Mineral, associate._
Social, assistant.___
Social, associate
Social, junior_____
Social, principal

Social, senior__.______
Social statistics, assist
Pe¥pbion: o= ot e e
Taxation, associate

1 Oral and character investigations not completed in some cases.

—

2 For detailed data on appointments see Table 3.
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TaBLE 2.—Showing, by kinds of examinations, sex, and preference stalus, the eligibles on July 1, 1931, and the eligibles from examinations
held during the year ended June 30, 1932; also eligibility expired and appointments, by sex—Continued

Title of examination

- Eligibles from examinations held during Eligibility . 3
Eligibles on July 1, 1931 year ended June 30, 1932 1 expired Appointments
Men Women Men ‘Women
L = - D U - - D U R - O U - -
D@ n§ HE | %g n§5§ Do c1§ 28| % ﬂgﬁg =1 1
HO |w~o | S | 2O [~g|Ca S22l feghl O = glogl - (5] 5]
(== o= [=%1 g |lon|n — (=3~ O & (=% g |oN|AK — —
Sg|ag| 2| gg|ag"s| B |dE|aS|E|gEe2E| B | g | B B |88 E
o @ =3 o ' g Lo ' [=] o
Z |wh|SE|Z |wBSB B |2 |wA|[SE|Z [«8SE & [~ | B |2 |2 | B |8

Editor:
s Ol R TS S G el s AT CF RS (iR Il
1017 S P RN T, AONET
Film._
nal e L N
Technical, Bureau of Mines.
Technical review, assistant..___.._.__
Technical review, assistant, foreign...

s (508 (o 4 PRttt IRy P <

500 vk Bl e R M e O

Electroplater......
Electrotyper. ...
Elevator dispatcher..
Employee, skilled =
Engineer (see also Enginem
tAssistant. ..o
* Associate....
Automotive..__.___
Chemical, principal.

(57 o IR N IR, Lo T S N L

NIN-XIHOZ  ()QT
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Deck, Army Transport Service_.-_____ ... 1 _____|..____
Eisctrionl,tasspelate. oo oo deiiiol st e ot U g TRl 2
B 1 T T U R YT SNPRS00 Wl % g ol | SR [ U o S
L g LT i et ol B VAE TR N  S o W) TR | PRRE | R
Fourth assistant, Army Transport Service__-----_|--——___|  1______ 2
Junior
TOUBONIVO CORNG. -~ s _Sonio. J o Deil e U LS Sl T RGN Al
Marine, chief, Army Transport Service- e BTN L IR ES
Darsap steam. . oEdie. Lo o to e - ene il e ol e e
Marine, steam, assistant__.________
Mechsnioaly sssistant. o w2 el e aien TRl oo o digl | S el i
Nochantifl, sedior=c. . oo T sen or L sl Sl
Mearalivreiealohfeft o oo clopebil - o o e s sl 1 R R ST
JIViB s eat iU 0N o A SRS R Sl 6 ST CEARN o Bieh R
Ordnance, assistant .
Ordnance, associate
i (o Wttt Al i S50 2 SR S o] 0 TP e T
Principal ____

Sanitation and plum ASTAnY e L e

Third assistant b
Welding, Senlor. . . it sannmmb 2 I, |
Engineer and deck officer, junior__ ... ______________|  99|-—____|-.____
Hnginesr-lasnachery’ e . s bosa d U Rie bl dealS SR T BT
Engineman (see also Engineer) - o-coeoo o] 3] = 3-----
0 0 b R SR e BRI RN L BRERE L R R
1Disel-plectido, ArsStalRSR. ~la.cdoa Lrooin et sl b T SuSgl s ST
Diesel-electric, second €lasS - cmococoomcomooccoooo2]  Yeoooo_|eaoio
Diasel Histiassistant. - o ol TRE e e no Aol s s A
Diesel, junior___..____
‘Diespl-sacond-assistant - . .= L S0 Lo ooiedatiudlcs] P B LR
Gasoline, hoisting....
Helium plant_.____
Helium plant, assistant_._______
Internal combustion-electric.....____

Marine, first assistant
Marine, gasoline__.___
Marine, steam and Diesel.
Marine, steam, chief.._.______
Marine, steam, first assistant.. o IS ¢ (R i L) S S Y WS (ST WLOR RIS WS IR SRR S T G N S st s TN e
Marine, steam, second assistan
Refrigeration___
Stationary, assi =
Stesrnveloptpie. o et e il L i
Steam-electric, chief__._ 10| [ SRCIENE BRI S A 1) ity PSSO Bl L B ol BE UL SR

1 Oral and character investigations not completed in some cases. 2 For detailed data on appointments see Table 3.
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TaBLE 2.—Showing, by kinds of examinations, sex, and preference status, the eligibles on July 1, 1931, and the eligibles from examinations
held during the year ended June 30, 1932; also eligibility expired and appointments, by sex—Continued

fo Eligibles from examinations held during Eligibility A
. 2
Eligibles on July 1, 1931 year ended June 30, 1932 1 expired Appointments
; i Men ‘Women Men Women
Title of examination
U = O - U = Dl ' - O - D U = Dl D
$g |EE| B8 |5 (REIEE 59|55 |EE|8e|nEEE o .
- O - ISR = |~ g|0g HO |~ S o ’-'g'—'qzow o 53 @
g (=% f=% =1 ad |om|lAn — g o = (<% A |lom|is A —_ —
g8 | 28| T2 |ae|ae|T8 B |2 |22 |T& |87l B | g | E| B | 2| 8§ |FE
o8 | 8| 8| o8| 2la8 B °s | T8 |le| o8| glcg B S G 2 o ° B
Z wi|SR|Z |[walRdl B |Z& wi |28 |2 |waS8 = b= = = = = &

Engineman—Continued.

Steam-electric, first class
Steam-electric, second class_
Steam-electric, third class.- -
Steam, chief_______
Steam, first class. .
Steam, second class-
Steam, stationary.
Steam, third class-

Engineman-fumigator, marine, gas
Engraver:

Engrosser. .
Entomologist.

Estimator:
Cotton grade and staple, junior_.__________________
Crop and livestock, assistant.___ 3
Crop and livestock, associate_ S
Crop and livestock, junior_ lifos

Blhnologish, Semior.so o _lul s L e Saes

Examiner:

Civil service, education, associate
Civil service, field_._._______
CRIaNE L S0 R s i C A e L s
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Patent, junior..
Principal ...
Range, junior
Senlor.c.cec.wx
Transportation tarifi.
‘Warehouse, assistant.
Woarehonse, asatciato il ol b bt e D e
Expert:
Beslesautomalict fo_ ot ot
Social service administration
Timber
Timber, assistant. .
Timber, associate. -
Exterminator, pest___
BARTHOESIEITANIOTE: o o s o g2 Ll s i el SR
Finisher:

Fighter and guard
Fire department (District of Columbia) private.

Stationary ... __
Stationary, high
Stationary, low-pressure plant________
Forelady:
Liptindry:departmentc . - J. . aSeet o ol iul e S
Laundry department, hand pressing....___.______
Foreman:
Airplane mechanic
Ammunition renovation plant______
i U] 2R e e S - - LS
Card grinder.
Carpenter_._.__
Cast-stone worker__
Cement finisher__
Construction__.___
Construction, airways.
Construction, airways, assistant___
Crane.
Dry cleaner. .
Electrician_ ...
Engineer department
Fly-frame fixer_____
Forge shop.

1 Oral and character investigations not completed in some cases.

0 12
1, 665
4

2 For detailed data on appointments see Table 3.

o
B OO WO N
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TABLE 2.—Showing, by kinds of examinations, sex, and preference status, the eligibles on July 1, 1931, and the eligibles from examinations
held during the year ended June 30, 1932; also eligibility expired and appointments, by sex—Continued

e Eligibles from examinations held during Eligibility . 3
Eligibles on July 1, 1931 year ended June 30, 1932 1 expired Appointments
Men Women Men ‘Women
Title of examination
U - D - 3 - - D 0 = = 0 2 D D
$g |25 |28 |5 |2EEE $g |5 |EE|8e|2EEE 5 5
—- - 2@ =0 =38 =HO [ [SR5) O |~ - > >
g © M f<% = g |o = Ak iy ag o= f=%1 A | O &R p E —_ g —
g2 [l | 2| 22 |8 & B g1 o2 |8 | 82 [a2], 2 & g 8 3 g 3 g
© o [ i P L e O e 1) © o T e | S o ki B L o S o 3 o
4 wi|S8|Z |walRe & |Z 16! Bl =B 4 esaden A B = & & &

Foreman—Continued.
(6502t Fo e Rl P A S i A ARy o 0 )
General construction, labor___________
General maintenance and construction .
General mechanic
Baborarse. 28T o e T el
Laborers, assistant .. __________
Laborers, gardening
Laborers, janitor_.
NI 7 b R IR B e S s Wi
Laundry department, checking
Laundry department, class 2_______
Laundry department, distributing.
Laundry department, ironing______
Laundry department, marking___
Laundry department, washing.__

Road, senior. ...
Sailmaker._.

Sub.
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d
Landscape, head - _
Gardener-fireman ..
Gauger, oil______
Geneticist_..__
Assistant..

Geographer, (3 i T A e AT o, i
Geologist:
R IR P e o T e S e
Associate..
Junior.___
Reservoir and
Geophysicist, senior.

Watchman and policeman.________
Guard-attendant_._.._____________
Handler, cotton samples.
T L T O AR A A0 R WS DL S el
Head: ;
Horio economics oo - _ et ot To . e
Industrial training department..__________________
Helper:
Adraraft fabrio Worker’sh ... _iil.l oo lol T Ll
Airplane engine mechanic’s.._
Airplane mechanic’s._.._
Airplane wire worker’s.
Automobile mechanic’s-_. ...
Aviation engine mechanic’s..
Blapksmiths.g e e T s iolel
Carpenter’s. . .
Cotton classer’s.
Electrician’s_.. -

Electrician’s, radio.

1 Oral and character investigations not completed in some cases.

U P 1

AL [ W 2|

2 For detailed data on appointments see Table 3.
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TABLE 2. —Showmg, by kinds of examinations, sex, and preference status, the eligibles on July 1, 1931, and the eligibles from examinations ‘5
© oo held during the year-ended June 30, 1932; also eligibility expzred and appomtments, by sex—Continued &
a8 POy " | Eligibles from examinations held durmg . Eligibility .
Eligibles on July 1, 1931 year ended June 30, 19321 -expired s DRolntmentsis
Men ‘Women Men ‘Women
Title of examination
e | RS |EE |5 (BB Sg |28 |E8 |5 |58EE . =
=9 |~ || =2 |~3|Ca HO |~3 [ Qg | ®S |~3|Sa - > >
(=} o & (%= a8 o =lax —_ ad o= (s%= A on|fRn — — g =
gg |ag | E|52 (g | § |EB|og| S|E2leslE B | g | BB | g |88
0 > ' @ ]
z |wB|SE|z° |eRBEl & |z° |sE|2&|z"|cE2E £ |2 |BE|E |8 | B |8

Helper—Continued.
Bngmeman's s Dunired i fEri s g o .
Experienced._.
Fireman’s__

General mechanic’s -
Hay standards___
Laboratory-...._
Laboratory, under
Laundry, skilled .-
Madhitmist’s. 0 & Tl
Machinist’s, armament..
MESOW'E.. - s Jact ol
Mason’s, brick. .
Mechanical trades.
Mechanie’s, scale. -
Packer’s: .. _
Painter’s._ .
Pipefitter’s.
Plumber’s. - .
Scientific, minor_
Scientific, under
Sheet-metal worker’s___ -
Steamfitter’s ... ____
Herder.© . " I
Buffalo.

Park, assistant.
Park, associate-
Horseshoer_.___
Horticulturist._
Assistant

NOISSININOD HEDIAYHAS TIAID 'S 'l LYOdHY HININ-XILIOA
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Animal, associate.
Animal, junior____
Dairy, assistant_
Dairy, associate_
Dairy, senior__.___
Poultry, associate-
Poultry, junior
Hygienist:

(BT som et bt ST R,

Dental, senior
Tlustrator:
A{]t.ist, animated photography

Aireraft, assistant _
Aireraft, junior__
Aireraft, senior.-
Airplane...__.__
Airplane engine.___
Airways construction .-
Antinarcotic_ - ...
Aviation engine

Boilers, local and assis ant.
50 G iy o et TR SR M
Bureau of Industrial Alcohol.
Constraciion . -t o ]
Construction, assistant_____
Construction, floating plant
Construc‘mon finior . L-o- ot
Construcmon naval, assistant__
Constructxon senior__

Electrical material, assistant____
Engineering material, assistant.
Fieldrefiicae. L at. - Touitl va
Field office, associate__
Food and drug, junior
Hours of service_______
Hull, material, assistant
Hulls, local and assistant_
Trpdgrant: s e
Immigration patrol.___

1 Qral and character investigations not completed in some cases.

2 For detailed data on appointments see Table 3.
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TaBLE 2.—Showing, by kinds of examinaiions, sex, and preference status, the eligibles on July 1, 1931, and the eligibles from examinations
held during the year ended June 30, 1932; also eligibility expired and appointments, by sex—Continued

Title of examination

Inspector—Continued.
Lay, assistant.___
Locomotives..___
Mechanical, assist:
Metal parts__________
Baraphotp. oo
Plant quarantine, associate
Plant quarantine, junior. ..
Plaster and stucco work._
Radio, assistant
Radio broadcast apparatus, assistant
Radio enforcement, assistant__________________
Safety appliances._ ...
Banitary. . Lo aiii.
Sanitary, assistant.__
Sanitary, junior_..___
Ship, assistant_ ...
Shoes and leather. .__.___
Signal Corps equipment ..
(o A B R S
Surveillance, junior. _
Surveillance, senior_ _
Telegraph, chief_.._____
Telegraph, senior._ ... ._
Weights and measures_ . ..
‘Weights and measures, assistant_

Inspector-foreman, engineering, seniol

Inspector-superintendent:
Engineering, chief.

Engineering, principal . .. ___________.___________

Instructor:

Airplane engine mechanic._________._____________

Machinist
Mechanical drafting

M Eligibles from examinations held during Eligibility .
0 2 2
Eligibles on July 1, 1931 year ended June 30, 1932 1 expired Appointments
Men ‘Women Men Women
o - D - 8 L Dl o PLA - - 8 ~ = Dl D
sg | A |Eg |Sg|malE8 o9 =§ g |8g|9alEg o o
ad |o2| 88| ag 5888 ~ |85 |22 | 82| 8a 38|88 = o L e
£g (o8| |58 (8|Sl B |5E|ag | g|sEledlg E | E|B|E 8|88
) . B
Z wi |28 |Z |=8R8 & z wd |28 |Z |[«B28 = = B = = B =
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8—GE—03TFFL

Penitentiary service..........._.__
Photography._.._._____
Shop subjects. ...
Instructor-foreman..___
Auto mechanic_....
Baker and cook. -
Blacksmith

Bottoming or making department__.______

Brieklavert T . DN oLl ood
Broom factory.....
Cabinetmaker... .
(@1 o) ) et e S O
Dairying and animal husbandry.
Electrician

Lasting department
Laundr
Machinist, assistant._
Painter

Poultry husbandry...
Power sewing machine,
O e T T
Sheet-metal worker
Shoe factory---....
Shoe repairman._____.__.___.__.
Stock fitting and sole department .
Swine husbandry.....___.____
1418 o S 1 5o
Truck gardener_ ...
Instrumentman._.______
Investigator._ .-
Prohibitions . ...
Prohibition, senior- .-

Keeper
Airways, assistant
use.

Namona.l Zoologlcal Park, assistant

Laboratorian:
Engineering
Mechanical - -

1 Oral and character investigations not completed in some cases,

o

|-

D ORI IO O W = DD 00 =T W T 00 i =T KD 00 00 140 O O i

—

—

2 For detailed data on appointments see Table 3,
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TaBLE 2.—Showing, by kinds of examinations, sex, and preference status, the eligibles on July 1, 1981, and the eligibles from examinations
held during the year ended June 30, 1932; also eligibilily expired and appoiniments, by sex—Continued

o Eligibleé from examinations held during Eligibility . 5
Eligibles onrJuly 1, 1931 Year ended June 30, 1932 1 expired Appointments
Men ‘Women Men ‘Women
Title of examination
] - @ - D u o D=0 U - D = 0 = Dl D
To | AR |H8 |90 |28|ES o |HE|ES |50 (98|22 o g
O - S o =0 |~ 30D O | =g S5 =0 |~g|lod - 51 >
(== (=3 =1 [oig=1 Al |lom|as — ad © = [ g lox|g= — g — E —
5 |28 | 8155228 E |SE|c3|.gisEa2. g £ |8 |E|E|g|5|¢E
o ' ) o 1 C
Z  |wB|SB|Z |-E[SEl B |z |e&|SE|Zz |88 & | & | B |68 |2 |B|EB

1701 g5 000 100 ) oS Nl R BRSSO 26 5 i
Laborer-janitor:

Laundress..-..
Leader:

Division.__.

Predatory animal control, assistant.

Predatory animal control, junior. .
Leveler
Levelman, senior.
Librarian:

) LT ) W i I SR | i 7| LS o e BT T Al g e 17

Junior...
Senior_

Telegraph_
Telephone_____________
Lineman-operator,
I niaTnh e el TR AR SR AU TR e e S| TR (s ) et b i (o T S sl NSRRI SRl IR ol RO TR TR,
Lithographer:
Apprentice (see Apprentice.)
S £ [ R A S o sl
Artistic, assistant .
Artistie, chief_ __
Artistic, junior._.
Artistic, senior__ .
Mechanical, junior...
Mechanical, senior..._.___

NOISSININOD HOIAMES TIAID 'S "Nl LYOdHY HININ-ALIOL (T



Awning
Flag pattern._
Instrument._ -

Instrument, chief_______
Instrument, electrical. -

Piredgeriat. o sl
Ferryboat
Forage.

Train.

Master-at-ar:
Master-engineer, tugboat__.
% U TN SR AR

Mate-pilot .. -
Mathematician:
Junior..__
Senior.
Matron. .
Assistant_

Qualified in Chinese and Japanese -
Reservation and junior high school.
Senior high school

1 Oral and character investigations not completed in some cases.

2 For detailed data on appointments see Table 3.
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TaBLE 2.—Showing, by kinds of examinations, sex, and preference status, the eligibles on July 1, 1981, and the eligibles from ezaminations
held during the year ended June 30, 1932; also eligibilivy expired and appointments, by sex—Continued

$o.3 ! Eligibles from examinations held during Eligibility .
: 2
Eligibles on July 1, 1931 year ended June 30, 1932 1 expired Appointments
2 S Men Women Men Women
Title of examination
U Rl - D ' - > O U - = D 1 += Dl
S |EE|EE | % [R8lEE S| 55|58 |2 [rElEE 5 g
O -3 | 23 i '~ 5|0 & - O |~ o O ol - > @
(== © = (=" Al |on|Rim —_ ad O = I Ad |om|Am — —
85 |28 |5 |58 (288 £ |EE|°g|.S|52l~8g E |5 |B|E|8|2|¢%
@ . < ' <3 o . @ ' o =} =1
Z, wh |28 |Z |wB[REl B |z |wB|SE|Zz |wER2El & |2 | B |8 |8 |B|&

Mechanic:
Aeronautical Juenior. .~ e
Alircraft motor. -
Alirplane
Airplane and airplane engine___
Airplane, electrician..._______._
Airplane, junior._.
Aatomoblle; sl cLos il nl
Automobile, carpenter_._._._._
Automobile, general..__________
Automobile, senior.
Automobile, special . _____________
Automobile, special, carpenter.____
Automobile, special, motor mechanic.
Automobile, special, trimmer_____
Automobile, special, vulcaniz
Aviation engine___
Aviation engine, ig el o
Aviation engine, junior...________
Dental laboratory........._._____
PREDL.
Fumigation.._.

Laboratory, assistant. . _________
Laboratory, junior_._..__._._______
Laboratory, principal, glass blower.
Laboratory, under. - -
3 7 Eh s ta s kR SR e
Marine, general._ ... _._...._...._...
Marine, Motar. . 2ol oo e crir e 5
Masonry, general . ... e e
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Metal work, general___
Orthopedie-........_
Orthopedie, senior
Painter, gereral

Automotive, general
Blavators: o, il
Elevator, senior.
Traveling.___

Messenger boy and messenger girl_________.___________
Messenger and skilled laborer_.____.__________._____._
Metalinrgiaby ol 0 sa B e

MR e e L g T

Physical, senior.

Brineipplar. " s ol L. ik 5. 0 MG A
Moeteorologist, Junior.. - oo iaanan ¥
Microanalyst:

Mpycologist, jun:
Naturalist:
Park___
Park, a
Park, associate
Park, junior_____
Nematologist, junior
Nurse:
Assistant chief, instructor-_._______.___.________...
Chief..__._
Graduate. _
Graduate, junior grade____
Graduate, visiting duty_._
Sogas el el ic e

Trained, Panama

1 Oral and character investigations not completed in some cases.

2 For detailed data on appointments see Table 3.
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TasLe 2.—Showing, by kinds of examinations, sex, and preference status, the eligibles on July 1, 1931, and the eligibles from examinations
held during the year ended June 30, 1932; also eligibility expired and appointments, by sex—Continued

s Eligibles from examinations held during Eligibility :
i 2
Eligibles on July 1, 1931 year ended June 30, 1932 1 ‘expired Appointments
" ] Men Women Men ‘Women
Title of examination
' + D = D ' > Dl D 0 - D = D 1 = D+ O
Se |AE | ES|Se [=S|E8E o |FE|E2|Bg|REES g g
= O -0 S O |~ 5|0 o HO |~ SR} HO 'Hol0@ = 5 =
[==| Q = [ AH |lox|Rs — (%=1 O & [ =1 Al |Oo=|M — — —
g a2 | S|d2 gl B |ge || S |aclaETEl B | g | E| B | 2| 8|S
co | BB (SO Bl B ISe| BleE S| BB 2 | S| |8 | S| 8158
z w'd 1 =g L& T e 8ISl B wh [28|Z [«BS8 B = = & = = 13

Observer:
P atitnde, abgistant o] b o S b e
Magnetic and seismologieal, junior. -
Meteorology, junior____
Meteorology, minor. .
Meteorology, under

Officer:
Administrative, senior___
Executive.

Pirstc_-_
Fourth_____ &
Guidance and
Guidance and placement, a
Guidance and placement, associate._
Medical
Medical, assistant__
Medical, associate_..___
Medical, junior, interne.
Medical, pathology, associate._
Medical, pathology, senior._ -

Medical, psychiatry, senior
Medical, senior- _____.____

Navigation__
Plant quaran
e 1 T R N
State Department, junior

Diesel engine__
Marine. ____
Olericulturist -
Assistant.__
Associate_.__
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Lisia o o o B Sl e SO TR S B O PR S 4 gl 2 SR
3

(<m0 e R SRS S SR . AL ST . R |2 s A el
Operative

BIRGorY. S et Tl e s Lot Il B 1 j 5 Ly Sty

BeorebServite o . i aos [ 17 Blend. 8 S S
Operator:

o/ 4o st = 00, o) o DR (R Mot G et s S5 G SR JE L S 44 4 2 44

Addressograph and graphotype.
Addvessograph aRtCTePAITIIAN. - o deca oot csthan] . o 5 gl e | M=t Il 00
Billing-bookkeeping machine, junior_ . ____________
Blue print, head - . ______________
Blue print, junior. -
Blue print, under
Bookkeeping machine, flat bed..
Caleulating bookkeeping machine.
Calculating machine____________
Calculating machine, junior_______
Calculating machine, qualified as typist
Enrdipunehe 8 ns Mt ) U R
Card punch, junior_________

Card punch, under__________
Crand‘easolime o= JToss a AR ou. s ol e L el R R
Crane stommei st s cell s
Dope, gun-spray. ...
Drag line___
Electric pu
Elevator (see also Conductor) -
BXPIOSIVES o aiociaoi s
Gas locomotive..
Araphotype.. ... 200
Helium plant, assistant.__
J€o planb St e =5 i
1L T0E iy 6 e s S sl
Locomotive crane_________
Mimeograph____________
Motor boat.- -
Multigraph._ .
Moultigraph and mimeograph.
Multigraph, junior-_________
Multigraph, under________
Photostat and blue print, junior
Photostat, junior--._._________
Photostat, under__
Powerplant-..____. __..____
Power plant, hydro-electric.
Power sewing machine______

1 Oral and character investigations not completed in some cases,
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TaBLE 2.—Showing, by kinds of examinalions, sex, and preference status, the eligibles on July 1, 1931, and the eligibles from examinations
held during the year ended June 30, 1932; also eligibility expired and appoiniments, by sex—Continued

Title of examination

ot Eligibles from examinations held during Eligibility 2
ST 2
Eligibles on July 1, 1931 year ended June 30, 1932 1 expired Appointments
Men ‘Women Men Women
U - - D U © Dl @ U EER-+ =D U = D[+
Se | 28|88 |5, [cBlHE So |28 |58 |5 (a8lE8 2 %
PR — <R O |~oda HO | g & =8 '~ 3|0 @ e > >
ad <% P% 1 RE |om|Rm — == o= f=% A |om|Qim — ) —
§g (22| S|52°8| 5| E |5E|=g|.%|se°8lg E |5 |E|E|&| 8|3
@ @ Q o ' o o
Z |wB|2E|Z |«BSE[ B |Z  |wE|SB|Z |88 &8 | A | B |8 |2 | B |&

Operator—Continued.
IRRED, SSMIRERt, o L ctoada T
Radio, assistant, airways_____.____
Radio,junior. L. . ..._
Radio, junior, airways.
Refrigerating.......
Rotaprint. .____
Sewage disposal..
Tabulating machine, junior_________
Tabulating machine, senior...____
POl grapit e = e R Lt
Telephone, junior._

Tractor, warehouse. ...
Overseer, cotton textile mill__

Parasitologist, assistant_______________
Pathologist ... _______
Assistant..

Plant, junior...
Senior......

Junior..... o
Pharmacognoeist, Jamior. - oo mdoe oo e mcaad
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Pharmgeopistslr U o o TS L e
Associate....._
Photographer.-...__
Assistant....__

Physician.
Associate. o
Physieist...- . ...-
Assistant.__.__
Associate...-

Physiologist:
ANHMEHIL Ssg T Gl e e M e
Associate ...
Fruit and nut.
Plant, junior..
Poultrv .......

tant
M otor launch.
Planner, city._....
Plasterer........_.

Plasterer-mason..__
Plumber..._._____
Senipp), o0l
Policeman. ..
Policewoman._____

PolisHetymarblec. ot L C e prl e et U e
Pomologist:
b ELIRTE e R o A e Lo B BT R R

Senior.
Postmaster:

ASSIERRTE S Ul e i

Fourth class_
Poultryman__.__

Hoad. ...
Powderman._.._
Pressfeeder__.__._.

Lithographic.

1 Oral and character investigations not completed in some cases.

2 For detailed data on appointments see Table 3

3 Includes 1,239 appointments at offices with annual salary lower than $500. Does not include 107 appointments at offices with annual salary: of $500 or more made through inves-

tigations of post -office inspectors.
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TaBLE 2.—Showing, by kinds of examinations, sex, and preference status, the eligibles on July 1, 1931, and the eligibles from examinations

held during the year ended June 30, 1932; also eligibility expired and appoiniments, by sex—Continued

Vi Eligibles from examinations held during Eligibility :
Eligibles on July 1, 1931 vear ended June 30, 1932 1 expired Appointments 2
Men Women Men ‘Women
Title of examination - ez (s e |2gze - veug < |=3=s
®e |28 |E5 |28 |25|88 £g |28 28|88 |2528 g g
j=' =] O = jo 1 g |om| Rk — ==} O & foR = AL |0 S| — — —_—
22 a2, 8| 898 8] 8] 8 22 | @ | | 98 nZ|. & 8 g g 8 g g 3
o3 | '@ glesd | 2o © o3| 2 2129 | 28 = S <4 S & o S
A P =N walmal B Z - R wal=a H =1 2 3 = B B
Pressman:
Printings cecn s Ll aal srial L a bl Bel ST e BT e
Printing, cvlinder__ 47
Principal of Indian school- 58
Flementary schoole. .l s oo o Ll R et
Normal training department. _ 1
b =t i O R, L R e B 1
Hand compositor. 163
Monotype machine operator 35
Proofreader.. -z - 60
Slug machine operator 634
Protector:
(570G 0 Tl L o0V O IR e I 29
Reservation, birds___ e 3
Reservation, mammals EX! 11
Psychologist, assistant. .. 3 7
Purchaser, land._____ 2
Quartermaster. . ___ -
R CotCahale - T ny | ) TR Rl e LY
Ranger:
Forest_. ST 41
Parkc. i st on 74
Reservation, junio 25|
Repairman___________ 2|
H 7 e SR TR P i S LS O IR S e
(ol 570 el S LR DR DS IR STE ) ol o ol B U LS
Instrument_...___ Sht 6]
Instrument;.ehronometer: ..o o v asteia o caadi il ol Dol
Locomotive 5
Mail bag..._ 5
Maintenance___ 7
Shoes and harness._ 2
Telephone.__..__ 2
Tractor- .-~ 15
Typewriter 3
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Reporter, court
Representative,

Reviewer, technical, editor__

Rodman

Senfor_...____ e L
Rodman and chainman._
Roofer, composition

Treasury -

Sanitarian, veterinary:

Assistant.
Junior.

Comi)uter, assistant
Nautical, junior__

Soil, assistant_ _
Soil, associate

Seamstress.
Secretary,
Commission

Sewer, aircraft fabric_
Signalman.___.______

Silviculturist.
Assistant._
Associate._
Principal.

[ ehat oy SN el T I IO ST N G ot

Specialist:

Agricultural education______
Business, assistant chief____
Business, associate, water an

Ll 2es R R R A o s (R

Cotton classing, associate__
Cotton classing, senior______
Extension, home management
Gas mask and filter, assistant._
Hide, assistant___
Hide, associate.__

Historical r:

Home economies__________
Home economics, assistant
Home economics, associate. .
Home economics, junior___
Home economics, senior___
Land clearing, associate. ..

Marketing.
Marketing,
Marketing,
Marketing,

esearch _

assistant._
associate_
junior

1 Oral and character investigations not completed in some cases.

i | [ i [

i
2 For detailed data on appointments see Table 3.
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TaBLE 2.—Showing, by kinds of examinations, sex, and preference status, the eligibles on July 1, 1931, and the eligibles from examinations
held during the year ended June 30, 1932; also eligibility expired and appointments, by sex—Continued

iEs Eligibles from examinations held during Eligibility :
s 2
Eligibles on July 1, 1931 year ended June 30, 1932 1 expired Appointments
; ey Men Women Men ‘Women
Title of examination
U - O = D U = = @ U ) - D U P Y
g |22 |EE|cs [REES g a8 |EE |5 |EIEE » 5
2 =0 R~ 2 I ) ‘~ 2|2 @ S el B T B —~ D9 @ il 5] 5]
g O & (o1 A |onlfs = g o | AN | AH |o&x(Rm = g = g =
S5 52| 2|5E|%glig| E |SE|5g | 5|ZER9ig| B |8 |B|E|5 B
| B s '
Z |wB|BE|Z |oBRE B |Z |w&|28|z |wEREl e |2 |B |8 |2 |B|&

Specialist—Continued.
Macketing: prinelpal. 2ol o o e sl
Marketing, senior___..___._..___

Market, milk, assistant._.
Fosparah. LI Ut L e s
Research and agricultural education.

Bplicer. cable jol il i 00 0 Wi 2 e

Splicer {cable) seaman._._.

Splicer (cable) wire worker. S R i | S SRR iR s SR s et Sy [t R o et [ TE0 IR | Gl o] I SRTRR N e

Statistician:

Assistant.__
Associate...
Medical, associate -

Steamfitter....._.._..

Steamfitter, senior.___

Steamfitter and plumber

=

SR i, &
e

Technical stores...
Technical stores, signal supplies.- - '
Stockman-checker................. ot Tl T T
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Storekeeper .
Clothing.. ..o s
Deck department.
Engine department .
JHBIOr D oidn e
Medical stores.
Quartermaster. . ..
Steward’s department.
Substores. . ..-....

Storekeeper-gauger

31y tTs LRSS AL R IR 3 Wl bant (oL BT L 1 s | Ry SRILES 5 Ll LR [E & ] SEeaE

{50 Ty [ R RS St 078 SRS ST - 0 Sl D R £ T ] RS R PN PR St ety RN

Superintendent:
BoolpIaat ... . o snar et e e L e b R
BroonEfAObOLYn sismins mai suta e s bt e
Brush factory, paint and varnish brushes_
(6555710 1 n ) s e S I Uy S, | S0
Construction, aviation landing fields. .
BT e SRR TR SIS I

Shoe factory..

Shop, assistant._.

‘Warehouse, assistan
Superv:sor

lP_:oslt(;1 and production, shoe factory-.-..-cooicoo_o . 8 9l . is

Grain inspection, junior_________
Home demonstration work.
Home economics, associate
TLandscape gardenmg
Nurses’, assistant _____
Probatlon, assistant.
Seed loans. o
Stock, dental, surgical and laboratory supphes,._ ......
Vocational rehabilitation.. ._._...._.._____....| 2 3.1
Surgeon:
Aating anstestants s ruet UL OETITE e el s R A e e e s o el R el

______ 7 Bl
______ 7 3|
______ 2 el
______ 1A e R
4 ihacss al i
Teacher, Indian Service____._.______.__ 154 52 25
1 Oral and character investigations not completed in some cases. 2 For detailed data on appointments see Table 3.
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TaBLE 2.—Showing, by kinds of evxaminations, sex, and preference status,

held during the year ended June 30, 1932;

the eligibles on July 1, 1931, and the eligibles from examinations

also eligibility expired and appointments, by sex—Continued

i Eligibles from examinations held during Eligibility :
. 2
Eligibles on July 1, 1931 vear ended June 30, 1932 1 expired Appointments
) i e Men Women Men ‘Women
Title of examination
' - @ = D U = Dl 0 ! = D = D ) = D= D
To |Ag |25 |9a|RglEE So|EE |85 |Bg (9353 = g
O - S o HO |- oS g HO | D S @ ~O |~g|og - > >
e o [o% =) A |loa|lam = &g (3=} fo% =1 g |lox|m — g — E —
S8 |G| S| H2E (&8 & |22 (2| 2|2 a2|iel B g LI ;l gesles
o i e S elss S Sa | @ S T S £l 15} o 13
iz wh [FE |2 wAR8l B |z |wB |28z |»Bl2E8 & = ) = = =
Technician:
Aviation.. P St e
Medical __

Medical, bacteriology e
Medical, bacteriology, junior._
Medical, bacteriology, senior. .
Medical, junior._..____
Medical, rontgenology. . _
Medical, rontgenology, jt ;i
Medical, rontgenology, senior.
Medical, senior.
Technologist-....___.
Animal fiber, junior..
Assistant_
Associate. e
Baking, associate.
Cellulose, senior._
Cotton, associate.
Fisheries, assistant___
Geophysical, assistant.

Livestock and meat, associate .

Petrolotm . do o vt o

Soil, assistant

Soil, associate

Sugar, junior..___

Textile, associate
Tender:

Dynamo..
Tile setter...

44!
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Toxicologist
Assistant_
Associate--

Transcriber, di
Translator

Spanish, qualified as typist
Trucker, cold-storage warehouse
Typist:

Junior

Undertaker-embalmer. __.
Verifier, opener and packer.
Veterinarian:

Assistant.

Wardess et Ll e e
Warehouseman._ ... ___.
‘Watchman, warehouse.-

Laundry, distributor_
Laundry, marker. .
Laundry, skilled- .
Leather and canvas
Sheet-metal . .______
Social
Social, junior.
Social, principal. -
Social, psychiatric._
Social, school_____
Social service
Social service, head, me ical
Structural iron__.______
‘Wood, airplane__
‘Wood, machine

Writer:
Agricultural, radio
Agricultural, special__
Home economics, radio.......____

19| 45
9| 22

1 Oral and character investigations not completed in some cases.

2 For detailed data on appointments see Table 3.
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TABLE 2.—Showing, by kinds of examinations, sex, and preference stalus, the eligibles on July 1, 1931, and the eligibles from examinations
held during the year ended June 30, 1932; also eligibility expired and appoiniments, by sex—Continued

Eligibles on July 1, 1931 Eligibles from examinations held during Eligibility

& i 2
vear ended June 30, 1932 ! expired Appointments
Men ‘Women Men ‘Women
Title of examination
NEIEIENEEE 3o 58|58 |5, [58[ES
=3 ..<§ "55 h$-~5'55 =8 ..‘8 '6‘8 5.8_5"5% e g g
(=31 (= (=% R |o=|Rm — (%= o = [=% 2 |om| s — =
gg | agi Sl Ee|asli S| B aelas| e ideladliel B |g |“H @ eg 8 3
5} D | o 5] ' D | o o =}
V4 wh SRl 7 w2 Rl & z e A B wE28] B = 3 S = B 3]
‘Writer-prosecutor, patent specifications, assistant______ 13 e Dl BLED N 3yl ISP Lo i Sl Sl condiBl | B e 5! s T BN | cpe B sl R L L 00, By L B
Yeoman:
97t S SN S SRS L8 el IS 4
Steward’s 4
Zoologist:
Assistant
Associate.
Foni
Miscellaneou

e Corpacte . ol e rhall IR s e s C T
Alaska Road Commission._
Central labor boards_____
Chemical Warfare Service._
Coast Guard Service..._ . .. . .l .. ________
Custodian g8pviaee. 21 i a8 eE LTRITY EN EoTE L HIC
Customsisevignasl s~ o0 L e e LT o
Engineer Department at large_.__.________________
Indian Irrigation 8erviee. - . . i aooiaiils
Lighthouse Service_...___
Military A cadamy .. e tnto el m S Lo LINS 2 Dl
National Advisory Committee for Aeronautics._...
National Park Service....._______________________
Navy yard Serviee_ oo ..o BRI SN LIl sl
Ordnance Department at large.
Penitentiary service
Plant Quarantine and Control Administration..__
Public Health Bervice...c- .= .-~ ~C
Quartertiaster OOYpE.._ 0 ol ool
Hoeelamgtion Sebviee.- -t o imlei o or ol
St. Elizabeths Hospital ... ________________________
Veterans’ Administration_ ... ____________________
Reemployment registers

58
130 53 o) e L 232| 165 80 32 31 156
Total for entrance, classified service_.._________. 134, 121147, 682| 7, 74536, 536 454| 485 227, 023 46, 722|15, 059| 4, 147/17,597| 327| 50584, 357 24, 07210, 65534, 727/17, 813 3, 636/21, 449
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%
!

Nonpreference. .. 134;121)..... 36, 536]-___|---_[170, 657 64, 319, 11, 693, 3, 206/14, 989
Preference (5 points allowed) 47, 682 454|____| 48,136 15, 386/ -| 4724 175 4,899
Disability preference. = 7,745 .| . 50} 7,795 23 _| 1,396 13| 1,409
Widow’s preference. . ... = p St S REE 255 104/ 104
Wife’s preference. . L AR 1 BN | 180 T GSETE ISR [ Sl BEWS  ORES ! QUGION S N SRS 48 48
G401 L B T S L S S A S G S A5 e 134, 12147, 682| 7, 745(36,536| 454| 485(227, 023|146, 722(15, 059, 4,147|17,597| 327| 505|584, 357, 17,813| 3, 63621, 449
Unclassified laborer:
Departmental—
Nonpreference. - ... 7 R P 686l-.1-- | ‘1,132 /i) MO T s SR ] CIEEE L0 % GO 10| 133 242
ml’ll;iererence e L e T S 53 10| 63 SRR, L i v ] T Y 37 5 42
eld—
Nonpreference. - - - oo oo ooooooeocecoeee [ ol 2,418) ___[ ___| 8,510( 1,612 _____f _____ 2,079(_.__[-..-| 3,601 1,501 345| 1,846 460| 230| 690
Preference 6. _._ S U O s e e B e 1, 667| 17|.___| 1,684 7 1} eSO ol 444 ___ 555| 389 4/ 393 259 15 274
Total, unclassified laborer..._.__.________ 6,538 1,720(.._-_ 3,104| 27|____| 11,389| 1,617| 536|____._. 2,082| 51|-_..| 4,286 1,890| 349| 2,239 865 383 1,248
Aggregate. e Tl ey 140, 65949, 402| 7, 745(39, 640| 481| 485|238, 412/48, 339(15,595| 4, 147|19, 679| 378| 505|588, 643(25, 962(11, 004/36, 966|-~~-~-|______| -

1 Oral and character investigations not completed in some cases.

2 For detailed data on appointments see Table 3.

4 Appointments in the branches named were made in the establishment indicated in each case but not necessarily from the local board register for the particular establishment.
5309 eligibles on reemployment registers, not resulting from examinations held during the year.

6 Veterans are not allowed 5 points additional in unclassified laborer examinations but in such examinations veteran eligibles are given precedence in certification.
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TaBLE 3.—Showing for the fiscal year ended June 30, 1932, the number of appoiniments made from the different examinations in the depart-

mental and field services, by sex, preference status, and salary range.

Per diem salaries have been converted to a per annum basis

[The figure following each examination title indicates the classification group in which, for statistical purposes, the examination has been allocated: (1) Professional and scientific;

(2) subprofessional; (3) clerical, administrative, and general business; (4) custodial, labor, and mechanical,

Title of examination

Departmental Nonpreference 10-point preference
1 P Entrance
E»;; E% salary
-3 -] o - —
= = =2 o3 |a B
C P C — =) - g
E|%E g% 2| 8|8 |28l2gg|2| E |8
& | BB S |l=e|lB8|a Rp|B|B| B |~

Accountant, principal (8)-caococaao.

Accountant and auditor, assistant (3)..

e el )

Administrator, prohibition, deputy (3)---
Adviser:

[~

Boys’, senior high school (1).....
Girls’, reservation and junior high school (1).-.

@Girls’, senior high school (1)..
Agent:

Agricultural, extension (1) - cccoemomcmaaaaaoaos

-

Antinarcotic (3). -

i

Commercial,

Farmi(2)..2u
Fisheries, statist
Fisheries, statistical and market
Home aXtenslon (1).. <wsssmsormsnnrnss

Prohibition (3)

Seed loan (3). ..

Seed loan, assist:

Agronomist (1).

Assistant (1)..-.

Junior (1)

Principal (1)
Aide:

—
OHWSHOR a-S

'S
= O
o0

e:
Biological, entomology (2) -..-.
Biological, fisheries, assistant (2)

Biological, fisheries, junior (2)- -
Biological, fisheries, senior (2)....--

Biological, injurious mammals, senior (2)------------

Biological, ornithology, junior (2)

USR]l e e bt e e g

Engineering, assistant (2)

= DO DD

Engineering, field (2)

L)

Engineering, senior (2)

$3, 800-$4, 000
2, 600

2, 300~ 3, 800
1, 500~ 2, 600
2,000

2,000~ 2, 600
2,900

2,600

SO0
o
8

g8888s

EZ28

1, 620-

§§ﬂh\l

00 i
S
S5

g

3

[
IS
=

§ %
A T T et TR

g
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Field (2) - 7 b ;| RIS AR TRNEN| RIS RO i S, 1] 960~ 1,620
Field, assistant (2) By 4 4 4 720- 1, 560
Laboratory (B Bt L i i e SR G n T S % 7 7 7 1, 260
Laboratory, in animal husbandry, assistant (2) 1 1 b | 1, 620
Laboratory, and technical clerk (2) i 1 1 1, 260
T e L AL ) o e P T e S R it G A i) (ol O T RS AR 3 3 1,020
Occhatloual therapy () Yl ey e 7 7 4 1, 800~ 2,000
Physiotherapy (2).---- 8 8 6 1, 800~ 1,920
Physiotherapy, pupil [0 Ie b S el L St Ut 2 2 2 1 1, 440
Scientific, chemistry, ) 1t (2 < 1 5 3| 1, 440~ 1,620
Sclentiﬁc. chemistry, junior (2) . ..o coooooooo____ 3 4 e et il Sl S i (AR ok S 1, 260~ 1,440
Sciemiﬂc, civil and ‘mechanical engineering, assist-
................................................... y US| LSRRI 8l 1 ) | e SRR b} ST R, SO IMel] S Sy | PO T T 1,020
Scienuﬂc, cotton and rubber investigations, assist-
....... 13 y o PRRIEIER, k) S P WSS B o ieiatiest e 1| 1,620~ 1,800
Scienuﬁc, electrical engineering, ass:st,ant (2) ........ 2 2| 1, 440~ 1, 620
Scientific, entomology, assistant (2).. 2 2 1, 620~ 1,800
Scientlnc, malacology, senior (2) .- 2 2 2, 000
Scientific, physics, junior (2)-.-- 10 3 10 1,104~ 1,440
Bcientific, physics and chemistry, stant (2)- 1 il 1, 620
Scleutlﬂc, physics and chemistry, junior (2).-.. 1 1 1,440
Scientific, soybean, senior (2). _..__ 2 2| 2, 200
Analyst, economic, urban real estate (1) --ocooooooaoo. 3 bt 13, 200~ 3,800
Apnraiser
Land, assistant gl) .................................................... | Rt il 1 oas 2,600
Land, ..... 1 1 e | 2,600
Apprentice:
Afrplanemischanie (4).. ..o it lias il duiionaldlo e Dol 1 1 1. ik
Draftsman (2)........ 5 5| 6 4 1] Seb alide o
Draftsman, topographic (2) 6| 6| 6|- .
Fish'enltarist (2) . .2... 2 00, o d 2| 22| I8le .t NI SEtw
Government Printing Office (4) - - oo ) 07! oot gl ) i e 2| 2|
Laboratory, minor (2).... x! ") o 3 9| 12 )& 11 1,020~ 1,080
LAaboratory, UNAer (2 ... ccveoioiiciscaianctas 1 T BT TP et 1 i 1,020
Lithographer, artistic, minor (2).ococoocoocoaaaaaooo Sleess ) I 3 3 1,020
Lithographer, mechanical (2) .- - ccceccooaooooe G F 3 3 1,020
Lithographer, mechanical, minor @:. 4 A e 4 4 1,020
Mechanical trades (4)c---c-caccceveacaceaina 1 i 12| 2 12| 1 11 1,002
Ordnance Department (4).. & Uk 1 1 3 1 676
SUIVOTHIAN L) o o n -onsipranaavn " . 4 4 4 4 1840
Architect (1)-coccceae- * il 1 L |- ) S 3, 800
Assistant (1) ik 6 3| 3| 9| 5 2, 600
Associate (1) 11 6 6| 17 9 3, 200
Junior (1).. 3| 3 3| 3| 2, 000
Landscape (1)_. 1 il 1 il 1, 860
Landscape, assi L ¢ RN R R R B ST 2| 2| 2| 1 2, 600
Landscape, junior (1) D) EENUE 2| 6 6 8| 6| 2, 000
Naval, assistant (1)-.....- 4 4 5 5 9 8| 2, 3,000
Naval, te (1)--- * | Ity 1] 15 15 16 1 14 1,8 3,200
Assayer, assistant (2)_-_ SR A D I 2 2 2 4 ----| 1,860- 1,980
1 Part time,
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TasBLE 3.—Showing for the fiscal year ended June 80, 1932, the number

mental and field services, by sex, preference status, and salary range.

of appointments made from the different examinations in the depart-
Per diem salaries have been converted to a per annum basis—Con.

5-point prefer-

Departmental Field Nonpreference 10-point preference Lt
e Entrance
Title of examination Total E i Es salary
e
2 2 2 23 |38 5 2
= — < — < — g o < —
3| 8|22 |8 |8 3| 5|2 |282gg|2| € |3 |8 ¢
Sle|le|®|&]|B S|&|la|la AlE|F|E | & |a] &
Assistant:
TR ) s I s S L e inaanbsasngsa]rene cllnmmrsoluninns 96| 1 97 97| $960-$2, 400
Lorary ), oL d30L oo asi ol s it lasitl oLl o 1 1 1 1, 560
Library, junior (2) 3 (] B e LB R 3 1,440~ 1,620
Library, minor (2)....-ccoao.. 1 1 1 1, 260
BT iy g Lot oy ) BT TR St e rsrepncince SR | SRR | Ko | SRERRY 5| 1,260~ 1,440
Physiotilerapy e S T e 3 , 440
Seed loan enforcement (1) 1 3,400
Surgeon’s, (2)----------- 1 1,620
Surgeon’s, dental (2)-.-_- 5 1, 260~ 1,320
Surgeon’s, eye, ear, nose, and throat (2)-----ocooooofommonofommoofoeaaes 4 1,260~ 1,440
Technical, junior (1) 2| 4 o TNET SR SO e g 6 1, 440- 1,620
Associate:
Historical research (1)..... i1 ey s 1 3, 200
Public information (1) 1 § | AT 1 2,900
Attendant:
b T gl Tl 100! O St et e b e ek IR0 | s . 1Qt- -~ 10 10 1, 020~ 1,380
Statue of Liberty (4) een WEER L ERREET, STRRI 2| 2| 2 1, 380
Attorney:
Assistant (1)....__ o ST 5| 5| 2, 600
Associate (1) 7] 7] 7 2, 600~ 3, 200
Senior (1) 58 o Eme 7] 7| 2, 600- 3, 200
Auditor:
Jutior, Income Tax Unit (8)l il soiliivadiicmsiorsmalmmmaafonano|omanns R 8| 8 4 1,440- 2,000
Transportation rate and traffic, freight, senior (3)--- 2 | SRR Sty 2 2 , 800
Bacteriologist:
Food products, junior (1) b | Sl ) o ot ol 3 4 4 1, 500~ 2, 600
e TN T T T T i R s i MR i iy el SR 1 1 1 1 3,200
Baggageman-embalmer (8) o cc-co oo oo oommommmocce e[ 4 4 4 1 1 5 2 1, 950~ 2,040
Biochemist (1)- sevn SR ol ) SRS RAY ]Sl 1 1 Y £y Lol 5,000
Associate (1) 1 1. i ) I 3,200
Biologist:
Aquatic (1) i 1 3 b| 1 R 3,800
Aquatie, assistant (1) PR 2 2 1 1 I it 2, 600
Aquatic, associate (1) 3| 3 1 1 4 3 1 4 3,200~ 3,400
i 1 1 | i 1 2 i 2| 2,000

Aquatic, junior (1)
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1,380~ 1,620
1,440~ 1,500
1,440~ 1,620
1,252~ 1,675
1,680~ 3,756

1, 860
1,902~ 3, 756

, 565

2,100

Head (1) 1 1 1 1 1=

Junior (1) 2 1 3| 3 2 1 3 R R R hdig
231y ¢ Rl SR B Ml S SN St s B 1 5 5 6 1 1 T Al ok 5

Senior (4) 1 1 1 1 4| £
Blacksmith and Horseshoer (4)----—--------—-—----- 1 1 1 | pR 1
Boatswaln (). ivatloac bt 3 3 3| 2 o Y 1
BolleEaRer (4] i Lt i e s i e e - BRI 2 2| i TN b} SO
Bookbinder (4) ----cocooaa- [ S 35 b i 2 1 36, 10|---- 10
Bookkeeper:

Assistant (3)-—----- i 1 2 3| 3|

Junior (3) e Ca e o M e e s WA e e o S D e £ 3| 3 3|

Senior (3) 1 1 1 1 2 3|
Brakeman (4) - - oo cccccacmemmmmemmmmmme e e mmcceemmme e mee e e eca e (| P 3 3
Bricklayver (4)ve cwncaacaild 3| 3 oL il 57, 60
Cabinetmaker (4) JLES 1 IR e L 1
Carpenter (4) P 11 11 | AN 90| 101

Senior (4) 1 1 1

Ship (4) - —-—-- 1 1 1
Carrier, rural (3) s53 251 5| 256 256
Chainman (2)...------ 1 1 (!

Head (2) 5 5 5
Charwoman, head (4) - - oo o cc oo ce e[| e e 1 1 1
Chauffeur (4).-- 2 et 5 5 2] ] I 30 35
Checker (3) 2 2 2
Chemist:

Assistant (1)-..-- e 1 1 | 1 R 4 5

Associate (1) Bl o 3 Slagziza 7 10

Junior (1)-- 2 2 4 17 2| 19 23

Physiological, nnmpal 1) O o LI a7 e s RS 2 -l ISR i Jloss us 1 1
Chief, Plant Quarantme and Control Admlnistratlon,

assistant (1) - BT SRV DRI SRC. 0 - ot e e FERR o o SR | 1 1 1 ) | SN Lo ade ey e

Classifier:

Fingerprint, assistant (3) 1 1 p i TS 4 SRiASe ) RONC A LN T (10,1 e e RAEd | ST 1
B Fmgerprmt student (3)- 2 68 2 b (] AL R MRS 70 62| 1 63 Bl Tl 3] e 4

erk

Editorial [ Fn o - | S  § ST TR e 1 1

File (8)-ccmvocmmmmm oo - 2 4 4 1 2

File, junior (3)------- 15 2 17 7| 9 26 10 1

File, under (3).---..- 20 20 21 25 45 27 3 30|

Forest and fleld (8) --vccicss-siractocsnsninmanammdmnslsaiienl-asnselatna. 6 8 8 b 2 7

Forest and field, senior (3) 3] 3| 3| 1 1 i las 1

Ganeral (B s Claln  sua g A oA 70 45 115] 115 45 43 88| 12 A== 13

Postal, Panama (3) = 1 1 1 | 1 P

Rallway postal (B)cusessas e i Tl 789| 789 537 537 13 CRIL s =¥ A 13

Record (3) g 3| 3 3| 2 2. YRS e 7| P 1

Statistical, assistant (3) .............................. 20, 8 L P, GESIOER, £ i 10 4 14 il 3 13 s L 1
Olerk-carrior (8) /o8 c.-it-iiaaiada e --| 2,294 43| 2,337| 2,337| 1,713 40 1,753 122|_...|..__( 3| 125 459|....| 459
Computer:

RETE43(6) o () P Seih N P A O S S LR B S, b o i) 2 2 i B E i U N - o2l

Sehlor (o Eialuiom e U S IR de s T Sl 5 6 - Pl L ldeshe. 2
Conductor, elevator (4) (see also Operator) x 55 55| 138| 63 45 20|24 20
Cook At ot b LN O e B e S RTINS 7 7 1 | SRR 6] — [

1,020~ 1 260
1 377

1,200~ 1 320
1 500~ 1,620

2,000~ 2,600
2,000~ 3,200
1,440~ 2,000
5,600
5,600

1,620
1,260~ 1,400
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TaBLE 3.—Showing for the fiscal year ended June 30, 1932, the number of appointments made from the different examinations inthe depart-

mental and field services, by sex, preference status, and salary range.

Per diem salaries have been converted to a per annum basis—Con.

Title of examination

Departmental

Field

Nonpreference

10-point preference

5-point prefer-

ence

Female
Total

Male

Female
Total

Total

Male

Female

Total

Disability

(male)
Disability

(female)

Wife

Widow

Total

Male

Total

Entrance
salary

Curator:
Mollusks, associate (1)-..-

Vertebrate paleontology, associate (6778
Custodian-engineman, assistant (4) - - - oo oo o_.__

Cutter:

Dentist, associate (1).

Dietitian (1)

Director:
Agriculture (1) . ...

& Physical, senior (2).._
ﬁ Social work, assistant (1)
Social work junior (1)

Doper, alrplane g T ot e B

Draftsman:

Apprentice (se(e )Apprentlce)

Architectural (2).--..--

Copyist (2) .-
Electrical, detail (2).

Electncal junior (2)
Engmeermg (2)-
Engineering, ass
Engineering, chief (2)..
Engineering, detail (2).
Engineering, junior (2) -
Engineering, principal (2)
Engineering, senior (2)...._
Lithographic, assistant (2).
Mechanical, assistant (2) .

Mechanlcal (014 11 g7 e e et A el ol 2 ol ] e At

-

BB STOTOTN Otk O

[

=
=3

W

OO0 = = O b 00 W 00 ¥

o
B0 00 WS GO0t bt 1t = 1t

—

w8

W o

$3, 200

3,200

2,100~ 2, 500
1,200~ 1, 500
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Mechanical, design (2)

Mechanical, senior (2)-

Piping, desxgn (2)
'i) desi ign (2)-..
'l‘opograph

Topographic,

Topographi

Topographic, junior 52)
Topographie, senior (2)--

Driver, truck (4) --

Driver-mechanic (4) -

| GO 00 0O

DIuggiRpi(%) S ate il DS SN REHTE I s

Ecologist:
ForestyassiBtant (1) ... .o lollililoll
Forest; ReRoolate: (1) c . oo Lo s Talet i TR te i
Forest, senior (1)-.

Economist: .
Agricultural, assistant (1) - _..___________

Agncultural, extension, senior (1)

Agricultural, junior (1) ...

Agricultural, senior (1)_
Farm Board, junior (1).

Farm Board, senior (1).
Home, associate (1)

Industrial, assistant (1)....
Industrial, iate (1)
Mineral, associate (1)
Socia] assoclate (1)

(1
Social, juvenile offenders, principal (1)--
Social general consultant in juvenile del
ptoblems principal (1)-_ L

Social statisties, assistant (1)....

Editor:
Proof ss) Ahe A S e T § S 8
Technical, Bureau of Mines (8).---coccococeceoaonan
Technical review, assistant (3).--c-coecccooaoaooe

Educationist:
Senior sg)ecialist in educatlon of physically handi-
egppedchildren (1): oowsor D027 o ol i T o ]
Senior specialist in educatiou by radio (1)
Specialist in tests and measurements (1) ...
Specialist in western European school systems (1)
Electriclan (4) .cocdo-n~acaccmstivad 4

MOTOTDEDAIE () - < 4 e i et oo i s S SR S

BHl0 (Vs e L U el co W e N
Senior (A .o s io. . p il

Electrotyper (4) ... e

Elevator dispatcher (4) .o oo ocooocooo

Employee, skilled (4) ... e IR

Pt D bk DD DD et 00 ek O bk 0O

= Ry CIN Y e

bkt 10 00 1t 1t Bt 1

1
1
1
1 1
i B ft s
s et B R T
BRI X S e R L =it
______ |l Lol B | EES | S g |
Hadsiag
1
1
2
il
i1 LT
gl
______ 1 L | %
| e 1 2iss
1 1 ot
______ 1] “ il
9 o
et e
it 1
5 b e e 1 ] e
o I 1 il ]
1 1 Y o 4

1,800

1,680~ 2,754
1 754
1,500
1,260

%)
$$3
DO b= bt DD b DD = = DD DD N DD
w
g

S

g

=
S

?
g

=5 wwgu

e
3%

DO N N
g S
¥ o

88 88

(=]

4,600~
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TasLe 3.—Showing for the fiscal year ended June 30, 1932, the number of appoiniments made from the different examinations in the depari-
mental and field services, by sex, preference status, and salary range. Per diem salaries have been converted to a per annum basis—Con.

Departmental Field Nonpreference 10-point preference &poixggc%refer-
) 5 P P Entrance
Title of examination Total Ea E@ salary
D -] D O o 05 -3
£ E 4| =5 |85 158 .| B 3
S18|128(5|5|¢8 S|E|E|E5eelg 2|8 (8| ¢
= T I~ - =~ s |lR |8 |Aa [A|BlBE|lE| = |[&]| &
Engineer (see also Engineman):

Apronsuicalassistant (1) i o dh Ca T L 1 1 1 1
Aeronautical, associate (1).- 2| 2| 2| 2,
Aeronautical, junior (1) 1 13 13 14 13
Agricultural (1) S 1 1 1 1 1
Agricultural, junior (1)... 2i 2| 2 2 2=
Architectural (1)........ 1 1 1 1 [ 11 i B e gL ) el e 3,800
Architectural, assistant (lg 4 4 5 o O 2| R 1 V) gees 2| 2,000~ 2,600
Architectural, associate (1, 3 3| 10} ) PR 3 SRt e i (o] s 6| 2,600~ 3,800
Automotive (1) o e BB 1 1 B e el o 1 1 4,400
CHeomieal TaMOr (1)) . - e anmtee et e e e 1 1 | e | B S b o | el 1,800
Olvilegr) il e re o 10| 10 13 5| 1,200~ 3,800
Civil, assistant (1). ...... 9 9 9 3| 2,000~ 2,600
Civil, associate (1).--.-._ 3| 3 3 Livmy o 3| 2,600~ 3,200
Civil, jumior (ALY Lo . 90) 90) 96 3| 1, 500~ 2, 000
Civil, senior (1) . .._._..._ 2) 2 2) 1 4,
Construction, assistant (1).. 26 26 27 1 10| 2,000~ 2,629
Construction, associate (1)__ 73 73 75 1 3 36/ 2,000~ 3,200
Deck (... 4 4 | BEEAEEE | PNl OGRS - et 1| 1,470- 1,475
Electrical, assistant (1) - 4 4 7 4 2,600
Electrical, associate (1) - 2| 2| o e | et B L 1 3,200
Electrical, junior (1)-..__.________ 5 5 6
Electrical, senior (1) ) i 1 23
Fire protection (1)... o = 3 E ot AN
Heating and ventilating, assistant (1 2 2 3 2 2
Heating and ventilating, associate (1) 2 2| 8 4 4
LLits e b T PV R e el s in Ol ek - L S | e S B Wl el Blli s 2 2 2 | PR R
Highway construction, assistant (1) 3 3| 3 1 el
Hydraulie, assistant (1) i MBS il (RS i { B e 1 1 1 3
Hydrpullioiasseaiate (1) 1t L L o ik sfeaan 2 2 2 1 1
Marine, associate (1) Ve | 1 1 1 2 2 2
Mechanical (1)... | B 2 Blii i 3 5 2 2
Mechanical, assistant (1) .. 2 2 5| 5| 7 2 2
Mechanical, associate (1) -- | Bdin 2 2 2 4 2 b ba- g
Mechanical, junior (1) 1 1 B | N 16 17] 17] 17 2
Mechanical, senior (1) 1l 1 1 1 1 3,
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Mining, assistant (1) Ao

Naval architecture, junior (1) S

Ordnance, associate (1)
Radio, assistant (1
Structural assistant (1)._.
Structura] associate (1)
Structural steel and concrete buildings, associate (1)._
Structural steel and concrete, junior ( )
Telegraph and telephone, associate (1)-...---
Telephone, assistant (1) .- cooooooooee oo
Third assistant, Army Transport Service (4)

Engineer and deck otﬁcer, SUBAOY (1) o St

Engmeer-mspector (4

Engineman (see also ngmeer)
Diesel-electric, first class (4) .o.ooocoocoeaoao
Diesel-electric, second class (4)-
QGasoline, hoisting (4)
Internal combustion-electric (4) oo - - oo

BOGOIOUINR AR - fe o S s e
Mhrine, gasoline (4)— - . =
BEatInG STRam(4) e L e
Marine, steam, chief (4) - ...
Marine, steam and Diesel (4)
Refrlgeratm

T S R

Steam-electric, ﬂrst class (4)
Steam-olocttity BRIl (4)ic . a i e ti s wabbasondt s
Steam-electnc, second class (4)
Steam, second class (4) ...

RIBATH, SEAtIONATT-(A) 4 cem b wiriddea = ds s mm dmmn s mdmann =

Brasm, IO OIREE (8) . il i o e hiin e
Engraver:

Map, copperplate, junior (2) 2

Photo (2)- e
Entomologist:

T ) e S i R e S oAl ) 4

ARRONATE (). el s . L

Junior (1)
Estimator, cotton grade and staple, ]umor (1) ............
Ethnologist, senior (1) x
Examiner:

e
Civil service, field (1)..-- :
Clafpanyd) L o L e T L e et
Patent @)

Patent, junior (1)
Personnel Classification Board, principal (1)

—
RO ST RO 4 O 1 bt SVRD

=
et 00 €O OO T QN bt bk ok CIR BND bk ok C0 fd

27|

o

-
OO O O bt e et Y DD bk P 0 bt et D AT DD bt O bk bt O W e e ek

13
N

—
HOTO RO N

Range, junior (1).-...

Transportation tariff (3)

‘Warehouse, assistant (1)

Finisher, cement (4)
Fire chief (4)--

Assistant (4)

Fire department (District of Columbia) private (4)

P N e = L)
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TaBLE 3.—Showing for the fiscal year ended June 30, 1932, the number of appointments made from the different examinations in the depart-
mental and field services, by sex, preference status, and salary range. Per dvem salaries have been converted to a per annum basis—Con.

5-point prefer-

Departmental Field Nonpreference 10-point preference ence

Entrance

Title of examination Total SalAry:

Male
Female
Total

Male
Female
Total

Total
Pl
PR
Male
Female
Total

Male

Firefighter (4)..--- Nt L LS o Y 5

Firefighter and guard (4)-- e 3|

VT oo e L MOCTRNRE LT ST ERTR SRR, T IR PRGBS Sescieniel | /RS 9|
BBy far S S T e e e s % ______

5

2

Oil burner (4) - - s 1 1
SIAIONAY Vi) o v i oot mia v e L PO | e s, RGN 19,
Stationary, high-pressure plant (4)
Stationary, low-pressure plant (4) - - - c-ceoocccmaaeas
Foreman:

Bricklayer (4).-_----- D, it
Card grinder (4). ——-etaca-iomio T e
Carpenter (4)-----_-
Cast-stone worker (4)
Construction (4)------
Crane (4)
ey elaaner (a) o e
Electrician (4)------
I vafrante TXer (d) .t semvos i ainins il
FOEZOBNOD (4) s mosmioronas
General construction, labor (4)---
General maintenance and construction (4)
General mechanic (4)---
Laborers (4) «-ccceu-- a0
Laborers, assistant (4) .-
Laborers, gardening (4)-
Laborers, janitor (4)
Laundry (4)--- .
Laundry department, marking (4)
Laundry department, washing (4)
Logging and quarrying (4) -cccceccceeae-o
Mountain road and trail construction (4).
Plumber (4)

Road maintenance (4)-.
Sheet-metal worker (4) - -
Track (4) =
Utilities (3)

oo

[l e B Ll B e B o] ) el e )

-
—
v
'
i
i
'
'
—

e e e o o 1 )

et DD €0 1t DO bt O bt O G0 bt bt O bk O S bkt e RO B Bt bkt it RO

et DD 00 1t B et O bt O 00 bt et mT et O

St 2,000
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Forester;ijumier (8)._ - - -2sc i liioiciiziiiaz

Garggeman-~driver:(4) Ll orar oima i iiiialis L

Gardener (2)_- .
Assistant (2)
GArdenersAremani(A)s ot oo o roacn s soTRel tne s R i
Geneticist:
Horticulture, associate (1)
Boultry @ s vy i i
Geographer, assistant to (1) .- —--cocooo___
Geologist:
Assistant (1)...
Research in sed.

ry deposits, ass:

Reservoir and dam-site investigations (1) i
Guard (4) ... 1677 AR
Customs (4) OhiE s
Mogmted () tu sl ige o Tl sol Tigen et i s gy 3
Penal and correctional institutions (4) 190)
Handyman (4) --. 1
Head:
Tome eponomicn ({)enr et alon e s s o e e A e 4
Industrial training department (1) .o ooooooooo|occaos E0%) Blim
Helper:
Airplane mechanic’s (4) 1
Blacksmith’s (4)..... PSSR
Carpenter’s (4) ... e
Cotton classer’s (2) . . [
Electrician’s (4) ... ...- B reacy
Electrician’s, radio (4) ... Bletioid)
General mechanic’s (4) 7 OIS
Laundry, skilled (4) 11 27
Mason’s (4) : |
Painter’s (4)_.. st
Plumber’s (4) Placs o)

Selentific: biology,/INAer (2). -cveineeiois i liesuaiis”
Scientific, chemistry, under (2)
Scientific, cotton and rubber investigations, under (2).
Sheet-metal worker’s (4) ...
Steamfitter’s (4) ... ..co-__
Herder, buffalo (4)--...o—o.____
Historian:
Park (1)._-
Park, assis

nt
Horticulturist (1)

Husbandman, dairy, associate (1)........__ ! N 2Ll 1
Hygienist:
08 0e) oy ) PR S G Nk i MR TS B (1 T b 2| 2
Dental, Senfor (2 oo i s e el e R e 1
Inspector:
Alireraft, assistant (8) ca-cocoeccoo2-o Al NETEY
Antinarcotic (3) ... - ed 2 05
Boilers, local and assistant (4) ... Blsiot
BaHding (4w o2 i Sl e b Salara Jo e st b | e

00 W

@
©O B 00 i T D D OO D

e T S e )

I ~1 00 ST T T RO 4 BB AT RO GO MO = 00

o

B B

PP HEHEN
0000~ o (<.
g8z 28888

1
1
1
T 1
______ 1
1
19773
| P
e
|
...... dle i o
1] o g 1
et 1
] 1
8l lat Bl

ol H o3 3
I i

...... Y | o =
RGN Bz e T

W g
e R
Yool han
I
|l
| e
v e (R
7[R

2,900

2,300~ 2,900

1,260

1,252~ 1,675
1,0

1,080~ 1,620

1, 200~ 1.500

1, 500

1,320

540~ 1,320

1,320

1,200

1,320

1,260

1,020~ 1, 260

1, 260

1,260~ 1,320

1,260~ 1, 620
20

1, 620~ 2, 000
00
2,900

'y
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TaBLE 3.—Showing for the fiscal year ended June 30, 1932, the number of appointments made from the different examinations in the depart-
mental and field services, by sex, preference status, and salary range.

Per diem salaries have been converted to a per annum basis—Con.

5 -point prefer-

Departmental Field Nonpreference 10-point preference e
‘ 2 |z Ent
Title of examination Total S5 29 i
) @ o = = @ vy
P I T R N e T i s | 21| = |58 58 SRR e
2{B|8|a2]|8|S S| B E|22le8 88| 2|2 |8| 8
P - = T B = S |lrlelpa A|BE|IBE|lE | A |=|l&
Inspector—Continued.
Bureau of Industrial Alcohol (1) 18 18 7] 1 $960-$2, 600
Construction (4)...--.-._____ 10) 10 1| 2, 000~ 2,300
Construction, assistant (4) 3| 3 2| 2, 000
Construction, junior (4) - - 1 n e 1, 500
Construction, senior (4)- 1 1 2, 600
(33070 77 3 L R A A SN S e s e 104| 104 2,100
custompatrel (e s 2t is o st g, 6 6 2, 600
Food and'drug; junior (1) - --._2 22252220 1 1 , 000
Houwrsiobsepvioai8) 2 o . 2o . 2osisioal 1 1 000
Hukls; oot ans fsalstant 61y no-c. oo ool d-Laal 3 3| 200
Immigrant (3) ... 20| 20 100
Inaigration eateol (8. oo e Tl T e 252 252 800
7 P A s TSR SR st e e ) LT R 103| 103 000
Hodomotives (b T snssy e e e Tl 4 EERAE S 1 1 000
Plant quarantine, associate (1)ooc-occocoaoooo e, oo 1 1 900
Plant quarantine, junior (1) .- _______.__ B ) LR 1 1 500
Radio enforcement, assistant (1) ... -_._.___.___ ;U 10 10 400
Sanitary, junior (4)-._._. Thdiia 7 i 800
Signal Corps equipment (4) oo o_______ i 2 5 5 800
Surveillance, junior (2) .- pasis 1 1 620
Surveillance, senior (2)--- Rl 1 1 000
Inspector-foreman, engineering, senior (1) oo oo _fomoamnfoomao]omaaan y bt Al 17 17, 100
Inspector-superintendent:
Engineering, chief (1) Jlevd=ig 1 1 200
Engineering, principal (1) s ) SR 1 i 300
Instructor:
Peotttentiary serviaei (Do at s oo oo il Lol | B 2 2 600
phopsnbleeteut@)e Lolisi s o o DY Tr e St aaan i 1852 12 12 300
Instructor-foreman:
Automobilemechanio (@)= = L. s Slizasoocsl 1 1 800
Bricklayer (2). - 2 1 1 000
Cabinet maker (2)..--- 1 1 860
PaInter (2)s aciciiae-cds 1 1 000
Plumber and steamfitter (2) ... ... 1 3 000
Power sewing machine, assistant (2) } 1 800
o1 ORI sl S, R T AR VEH T err| S R (ot | o | PSR | B S e

Truck gardener (2)...
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8

Investigator:

Prohibition, senior (3). 6| .| R 1 - | . 3| 2,300~ 2,900
‘Women’s Bureau, junior (3)..-- Taa Qliica - 3 ERI 2
RL:1570) 3 ) I - 12 Rt 3 (/) el 6| 1,140~ 1, 560
Joiner, senior (4) 1 g Sl 1 1, 860

Keeper:

Airways, assistant (4) - R, 109| 109 53 i SRNS SRS SR 10 46).--- 46| 1,200~ 1,320

Inspection station (4)._.-.-._ ol s ; ST 3 3 2 % | S | 1| 1, 140- 1, 260

National Zoological Park, assistant (4)------- 4 | R 4 - i 3 1 1 e 1,320
Laboratorian, engineering (2)--e----veeecamceeacao ) a 3 3 1 1 AR I BT e o IARA 2 1, 800
Laborer: -

Classified (4)ce-ocaae-- 246 246 246 87 Bl teadini s 51| 108|--.-| 108| 720~ 1,500

Postal Bervice (4).c--c-cacacacrecimomamemmamramasassafcassefaaaaal-cmuin 214] _____ 214| 214 131 0. BTN IS T 24 59|.a-- 59| 720~ 1,200
Laborer-janitor:

FRNIOF ALY oo S s b e o b e Db i 141 141 960~ 1, 200

* Senior (4)---eeq--- A 1, 200

Levelman, senior (2) ot BT 17 1,620~ 1,920
Librarian:

Hospital (2) 5 1, 620~ 1, 800

A8 e e ) SRR 4 1, 800~ 2, 000
Linenman (4) 2 1,032~ 1, 15
Lithographer:

Apprentice (see Apprentice).

Artistic, chief (2, ik M % rcd 2 = et X < 1{ 2,000~ 2, 600

Artistic, junior (2) 1, 440

Artistic, senior (2) 2,000
Machinist (4) ... 2, 000

ATTOAMONE (4)ooooemoncmmccanctm o mirpammmnrme s smrAlag e o|opamaalomsenadl | | Bluanced 1,800
Maker:

Flagbattarn (Ao o el i e i 1,174

Instrument (2).-- 2,000

Instrumeunt, chie e 2,000

Instrument, principal (2 2,000
G o i LA R 1,680
MasteE(4)222. 2. Lot 2,900
Master-at-arms (4) 1 1,092
Vo0 0 inEat B S g MES S 2,040
Mathematician, Junior (1) eecccoecccccocccccmmmmmmmameane]  Hecooaof  Yeomoeo e eeeee 2,000
Matron:

T 0 A T NS )l IO S Lt LA B 38 f a1 BN T SRR ) SRR M (] A SR S 1,080

Reservation and junior high school (4).- 20| D SR || SN SN U R ) IR e Tt ! R m T 1,080~ 1,200

Senior high sehool (4 et s st aae ool 11 P | R ) ] R T B 1 S, Il e U BT
Mechanic:

AQrplane (4) - oo oo oo oo oo 5 el 19 19 6| 2 13 13| 1,620~ 1,800

Airplane, apprentice (see Apprentice.)

Automobile (4) 2 2 2 2| 1,680~ 1,878

Automobile, general (4)_ 9( 1,260~ 1,860

Automobile, senior (4).---co.--- 2| 1, 680

Automobile, special, trimmer (4) - 1,800

Aviation engine (4) 4| 1,500~ 1,800

Dental laboratory (2) 3| 1,380~ 2,000

1 Part time,

NOLLVINYOJNI TVOILSILLVLS
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TABLE 3.—Showing for the fiscal year ended June 30, 1932, the number of

mental and field services, by sex, preference status, and salary range.

appointments made from the different evaminations in the depart-
Per diem salaries have been converted to a per annum basis—Con.

Field Nonpreference 10-point preference 5-poig’§c1;r efer-
Entrance
Title of examination 3? = 3? = salary

o ) ) =IO )

= = = - foe Qc e B — | =

glE|8|g|8|¢ 2|52 (258|225 |8)2

=1 T I~ - - B 2 |lm|B|Aa RAlEIE| &S |&] &

Mechanic—Continued.

Farm $1, 680

Gas fitter, special (4). ... &%

General (4).

Orthabedic @y - U Lod  C Ties T T

Orthopedic, senior (4) - - oo oo oo

Radio (4) - - ... 2

Mechanician:
Airways (4) -

Elevator (4) - -ccooooceeee.

Elevator, senior (4)
Messenger:
Assistant (4) “

oy

@
P GO s O RO

Junioy (4). 0 SRR T

Messenger boy and messenger girl (4)
Messenger and skilled laborer (4)..___

Metallurgist (1)

Assistant (1)
Associate (1)
Junior (1) -
Microanalyst, j

MR (o Sl
Mycologist, junior (1) %
Naturalist:

Park, associate (1)_._...__

Park, junior (1)...-.
Nurse:
Chief (2)--.---

i A T o e T

Lo T W R AR i e TN
Graduate, junior grade (2)..
Graduate, visiting duty (2) oo oo
Head (2) el
Student (2)

Trained, Panama (2).. v ~cceonomomevanssnomposanoaas

1,680
7| 1,020~ 2, 207
000

2,000

1,620~ 1,800

2,000

1,680

1, 680~ 2,400

600~ 1,127

600~ 1 200

600- 1,200

600- 1,500

3,800

2, 600

2,600~ 3,200
%

1,620~ 2,000
1,

2,000

2,000~ 2, 600

000

'y

8| 1,800~ 2,300

1,440~ 2,300
1,440~ 1,800
1, 620~ 2, 000
1, 800~ 2,400

799

2,025
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Observer:

Latitude, assistant (1?_ e 1 1
Magnetic and seismological, junior (1) 3 | O 1
Meteorology, junior (2 (15 o 65
Meteorology, minor (2, 14 14|
Meteorology, under (2)- | A 2|
Admmx:tratlve senior (3)-----
Executive, assistant to commissioner in charge of hu-
T AT D ) SRR T T NN | S R | S (PR | (LSS ) S e
Medical (1)-------- 66|
Medical, assistant (1) 12
Medical, associate (1).--.. A 34
Medical, junior, interne (1)_... 10|
Medical, senior (1) 1
State Department, junior (1).-. 1
Oiler (4)..... il

Diesel engine (4) el 2
Olericulturist, senior (1) .oo-eoeocooooooo—o 1
Operative, bindery (4) o
Operator:

.o Cotacitlo 0ty 0] ) G S Sy U SRR R

Addressograph and graphotype (3).---
Blue print, head (3)--acaceoeeea-

Blue print, junior (3)..-
Blue print, under (3)--_.-._-._._
Bookkeeping machine, flat bed (3).
Calculating machine, junior (3).._.
Card punch, junior (3)

OardDRnchy Undeti(3). . s S e B ma )
Crane, stamn (4) 08 e aaniai e

Elevator (4) (see also Conductor)

Explosives (4)-- e

Graphotype (3)

Mimeograph (3)

Motor boat (4)-..-

Multigraph (3)....-.

Multigraph and mimeograph (3) e

Photostat and blue print, junior (3)

[

Photostat, under (3)

Pumping station )

Radio (3)

Radio, airways, assistant (3)...
Radio, airways, junior (3)....

Rotaprint (3)

Sewage disposal (4)....o..._.

Tabulating machine, junior (3)-----cccocccaccacacace
Telegraph (3)_-._.___

Telephone, junior (3)-

i o e o8 Vi e St B SR  S

Packer (4)..-- |

Pack train (4)_..

-
BORO M 1 DO DD bt bk Gt DT QO CO M CO D IR DO DD bt it O

0o o

o R o

48|

00 O

=]

O =3 O i OB DD = BO DO i = DD O B 4 1 00 00 O

00

T
1
'
]

W 00

—
= OO 0O DO DD GO b ik © 00 KD

2,600
1,800~ 2,000

1,440~ 1,620
1,260 1,440

1, 440
2l 1,260~ 1,440
2,128

,
780- 1,320
1,127- 1,409
1,260~ 1,440
680- 1,440
1,800

1, 260
1,080~ 1, 320
1,260~ 1,440

1,252~ 1,800
1,320~ 1,500

1,500
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TaBLE 3.—Showing for the fiscal year ended June 30, ‘1932, the number of appoiniments made from the differeni examinations in thedepart-
Per diem salaries have been converted to a per annum basis—Con.

mental and field services, by sex, preference status, and salary range.

Title of examination

Departmental

Field

Nonpreference

10-point preference

5-point prefer-

ence

Total

Male

Total

Total|

Total

(male)
Disability

Disability
(female)

Widow

Total

Male

Female

Total

Entrance
salary

bt o L ety STt SUERISE SR oS R RO B
o e SRR R A S N B S e skl
Spray (4)--

Painter and doper (4)----

Parasitologist, trematodes,

Pathologist:

Frui disesses, asseeiabe (1) ool l o ot o . ooc L
I L e i ] s el o
Storage and transit diseases of vegetables, associate (1)
Vegetable diseases, associate (1).c-oc. cocoocacamaoo
Lyt on e b e LU BRSO, Slgt iR o

assista

050711793 00 el ek AT RIS B | [ A E
Asmoelate (1) e ]
b if (Tt I s pem bl S e PR S R R B o

Physiologist, fruit and nut investigations (1)---—--_-_.__
Physiologist and histologist, associate (1) oo~

Pilot, assistant (4)._..__
Planner, city (1)
Plasterer (4)
Plumber (4)
Senior (4).
Policeman (4).._.
Policewoman (4)..
Pomologist:
Assistant (1)

e Do A 4 b ST ST SR e S
Senior (1)

2O It
Il 00 N T NI Y

[ L)

=4

—

Ml N>

3| et
s L

$1, 200-$1, 920
1,860~ 2, 754

4, 000
2, 600

885833288888

99 1O 10 90 1O PO 1=
RO RNB O
PIFFFITT

1O 00 5 DO 00 1 RO 00 1D 00 30 i 14 bt =t

23

=
o
g8

@
(=1

o

oo
D

gg

SeIC R

g8z gs28
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0T—2e—0aTHFT

Postmaster, fourth class (3)---- ey ---] 1,139] 829|211, 968|21, 968| 1,036| 820| 1, 856| 23]--.-] 5 ¢4 32 80|---- )| AT
Pressman, printing, cylinder (4)._-._ i 5| 5 - Ny il ) b L S 3 1 1 I 1 2, 754
Principal of Indian school (1)------ P o (HL ol LT Bt o 5| 5| b T Tt Sk Al 4/ 1, 940- 2, 900
Printer:
Hamaeompositor (4). ..ol Tl ol s ol 38, p. | R, 28] 2 2 8l <a 8| 1,440~ 2, 504
Monotype machine operator (4)-. 11 Bligz s 5 2 2| . 4] 2,000~ 2, 629
Pr6ofreader (8) .-l .o caiiil 63| 40 9| 49 Blowee lewmaltnss 3| T o 11 2, 754
Slug machine operator (4) - - - - 24 B o b | 1] R 19 ;| LA 44 1, 260- 2, 629
Protector:
Game (4)----_.. A% St Sl o oh 2 4 ) e 3| o 4 T ol | e 1| 1,800~ 2, 600
Reservation, birds (4) 1ficsais R, IR | 1 1, 800
Reservation, mammals (4) | ENREES I LA PR LY 1 1 2, 300
Psychologist, assistant (1) .- 2| 2oz ik 5 ] 3 BN | I LD 2, 600
Quarterthaster @), L 0. o e il =) A 7 | SR, | e ER Ao 1, 500
Ranger:
i ) Pt SR e S 2, 000
Park (2) ot 1, 500~ 1, 980
Repairman: g
SRGURR IR b el e B L L % 1, 680
Instrument (4) 1, 680
Telephone (4) 1,878
Tractor (4) ... 1, 800
Typewriter (4)---____ 1, 320
Representative, Treasury ( 3, 200
Rodrvan (Z)e e CaieRy Sl T Lol 1,020~ 1,440
Senior (2)..-- = 1, 020- 1, 260
Rodman and chainman (2)...__._ 1 Lot 1, 020~ 1, 500
Roofer, composition (4)... , 878
Scaler, timber (2) Aoete LPEL Y EYLed Sl b (et 1, 860
Secretary, National Capital Park and Planning Com-
misstonIC IALe. o3 sty L o U B T 1 1 4,600
Sewer, aircraft fabric (4) 3 ) - 12 12 720
Silviculturist (1)....-- X 2| fond it 1{ 3,800~ 4,400
R RAneI A ) o e e 1 3,200
BOBIOL (1) e ns censsmiainme 1 P 4,800
Specialist:
oo BIasRIRg B) L os L L 2| 2 1 1 p | SRS a1 3,800
Cotton classing, senior (3)........ 2 s oS 2= 2| 3, 800
Marketing, canned goods, associate (1)--o_..._..._.._ 4 3 y | I 1 1 o 1 3 | S 1{ 2,600~ 2,200
Marketing, fruits and vegetables, assistant (1). 1 1 i & 1l PN 1 3,120
Marketing, livestock market reporter, assistant (1)... ;i 1 2 | A 1 2, 600
Meat grader, assistant (1): cocoiacmmommccmcccicacanen 1 1 , 5 7 | Lol 1 1,440
Tobacco, iunior (1) ... 6] 6 SN [ORticoX, 3| 3| 2,000~ 2,400
Splicer (cable) seaman (4) - W 1 1 Tl POl e RN RSy AN R 1, 260
Statistician:
Assistant (1)--.. - 1 1 2, 600
Medical, associ 1 2 2 3, 200
Steamfitter (4) 7 R L R 1,680- 1,878

? Includes 1,239 appointments at offices with annual salary lower than $500. Does not include 107 appointments at offices with annual salary of $500 or more made through
investigations of post-office inspectors.
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TaBLE 3.-—Showing for the fiscal year ended June 30, 1932, the number of appoiniments made from the different examinations in the depart-
mental and field services, by sex, preference status, and salary range. Per diem salaries have been converted to a per annum basis—Con. "l%
Departmental Field Nonpreference 10-point preference 5-p01!;’§c%r efer- g
=
=
Title of examination Total ,E’A E? E:atlgarl;ce w
) ) ) i o ) 2
PRI i o W e e Bl £
gl3|2|s|8|3 2|5 |2 |28tdel8 2|2 |83 g
A le|lB |2 |& & 2l B EC AT BT E B e S S S g
Stenographer: j=s}
V5Tl () P Rt e Sl o A S ok o e g S ) 16( 177|193 121] 482 603 796| 113] 626| 739 4 2| 11| 13 30) 200 - 7] 27| $600-$1, 800 =
et G ) et SN Wl B Rl e Sl 7 3 10 42 68/ 110 120 42, 70 112 | B FaREe A | 2| (i) e 6| 1,260~ 1,800 5]
Steward: o
Assistant (4)-......__.._.__ Yoo 1 1 st 1 1, 440 =
hird, Army Transport Service (4)... L SR 3| 3| P 2| 1,032~ 1,272 H
Blewartiess ()Rl -0 i s e s e s e 2 2 2 990
Stockman-checker (3). 3| 3| 3 LB ARy 1, 500~ 1, 620 d
Storekeeper (3).-. 23 23 23 ot 9| 1,440~ 2,000 &
8L T et RIS R RIS SO T Rt 1 1 1 aat IR B , 440 (0]
Deck department (3)..__ 4 4 4 Al 2 1,092 E
Engine department (3)....... 4 4 4 M 1f 1,092- 1,440 Q
Steward’s department (3) 5 5 5 Bl 5| 1,272 2
Storekeeper-gauger (3) —-.o--cooo... 7 7 7 2| Sl 5( 1,320~ 2, 000 —
Stereman (3).... % 4 4 4 3 Blrse et Jh=td 1] 1,260~ 1,440 =
Bubelefeali ). 10 . o0 S Uttt 7 7 v 2 2 2 | 4l o 4 960~ 1, 500
Superintenden n
Farm (1).._.___ 2 2 2 lee bl 1 1 1 Lo, 2,000- 2,300 &
Foundry (4) 1 1 1 1 1 3,200 =
Garage (4) i PO E e 1 1 1 2,600 <
Indian school, (1) - - uecononsnons o 13 1 14 14 1, 800~ 4, 600 a
LAHBARY () con- i omnnnitsdnimmmann 5 A 5| 5 1,020- 1,860 5
Reservoir (4)... 1 1 1 1,860
Supervisor: a
Home economics, associate (1). W . 05 (RS 1 1 1 3,200 (=)
Liandseape gardening (1) ..o n oo iooonotoiiianlicoo oo cilions 1 1 1 2, 600 =
s D O SIS R ST MR SO SR 1 1 b 2, 600 2
Probation, assistant (3) 11 1 BT L LS Lol b 1 2, 900 =
Seed loans (3) o3 AR ) N 11 A 950 5| ] 5| 1,800 wm
Surgeon, tree (2)...... Al 4 4 2 2 6 1, 578- 1,920 g
Surveyman (4)..- - 1| RS 1 i 1,800 o
Surveyor (2) 5 i 5 5 b 1, 200~ 2, 500 Z
Boll mniari ) Riion 00 U i e 1 1 A 2,100
Teacher:
Agriculture, junior (1) 1 1 iy 1 1 kst 1, 800
Band and orchestra (1) 3 3 3 3| 3 sl ey 1, 860




Demonstration, elementary (i).

Elementary grades (1)-...

Fine and applied arts (1) .

High school, junior (1)

High school, senior (1)_._

Home economics, reservation and junior high
SEROGH LN WeTs h | U g

Home economics, senior high school (1)_._.____

Intermediate grades (1) .-

Musie, school (1).

Physical education (1)----

ByRaRERCes W) s i e 2t L
Technician:
Medical, bacteriology (2).------

Medical, bacteriology, junior (2)_.__

Medical, bacteriology, senior (2).--

Medical, pathology, senior (2)- -

Medical, rontgenology (2) - - oo occo-__

Medical, rontgenology, junior (2)..-

Medical, rontgenology, senior (2)----.-._ SHiCoATE
Technologist:
Amimial-Hher) Janior () L L e e e o e

Fisheries, assistant (1)
Soil, associate (1)- ...
Tanning and tanning

ok ok ek ek DD WS

Tilesetter(dy L S ITTE AT et s St S A
Tinner (4).......
Toxicologist (1) -_ ... L e JE e
Transcriber, dictating machine (8).-..--.__.
Transferer, iithogmphic () e seiitons, e St sl v iell
Ly syt e R RO T, AR |

Principal (3). .
ist:

THRIOR Nak 2 ¥ ol sy s acind S
Senior (3)---

Verifier, opener, and packer (3) - -

Veterinarian:
Bacteriology, assistant (1) . .cooeo..

Bacteriology, junior (1)...

THDIOr (1) oo nconnes

0 =

‘Warder:
Housekeeper (4) .- Sl

Relief class (4) ... —

‘Warehouseman (4) - - - e

‘Watchman, warehouse (4) =
Welder (4) - e RS R

—_

NERGSHNBIT (A o e
‘Worker:
Sheet-metal (4) ...
Social, junior (2).......
Social, psychiatric (2)

—

Social, psychiatrie, principal

HOE SHNBBRN DN

3,200
1, 680
1,860

1, 680
1, 680- 1,860

oot

gE8E8E 88

=t DD bt b et et

s523
Y1
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TaBLE 3.—Showing for the fiscal year ended June 30, 1932, the number of appointments made from the different examinations in the depart-
mental and field services, by sex, preference status, and salary range. Per diem salaries have been converted to a per annum basis—Con.

Departmental Field Nonpreference 10-point preference 5 poig’g c;érefer-
Title of examination Total tail 1 Entrance
o & s :’%‘ =2 ' fi salary

S - = — S e h e < g — B | =

3|88 |3|5|¢% 8| E|E |sElgeig|2|E (8|58

2|l |B ||~ |B S |l&R |8 A RIB|IE|lB |2 || B

‘Worker—Continued.

Social, school, visiting teacher (1)-__ ) 5 5 5| 5
Social service (2) - ---cocoaoo- R ¥ 1 1 1 1
Structural iron (4)-...... iH 1 1 1
‘Writer, agricultural, special (8)--ccacocoooo_. 1 1 1
Yeoman:
Deck (3) ... % a8l SN & 3| 3 1
Steward’s (8) -co-ococeoe-o S S i o RS o s D ISR 2 14 ot
Miscellaneous examinations held by local boards: 3
GRS T o e b S e Mk ool snQ EES 1Y st 13 2| 15| e
Chemical Warfare Service. 1 1
Coast Guard. Blaon=y 8| e B

Custodian service.. 2
Cultoms BeRVACAE 133~ ORI Ctos L e d oo s e dsn lk
Engineer Department at 1arge. - - oo oo
Indian irrigation service.......- Soglesiat
Lighthouse Service. - 3 dod]ar kit
Nhfitary Achdetdyao LI E da e L LT i etk aa s
National Advisory Committee for Aeronautics.
National Park Service...
Navy yard service.
Ordnance Department at
Penitentiary service........-..
Plant Quarantine and Contro)
PabHe Hemiy Bpvice. . oot dasatioo o ool
Quartermaster Corps.-
ROCIBARLION BOEVIC0 |« s oaasnsiendninananmasmn
St. Elizabeths'Fospital .- . ___ . i._..lC
Vetarans” Adminiibeation ol tosobbdiz: (L 0 ool tt L e eaanes
Reemployment registers
Examinations in Philippine Islands:
Clerk, general
Clerk, third grade
Policoman, Uil _tLllL
Stenographer, junior.
Stockman........ :

44}
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et o, Ay L Tl IS R T I e . e 2 2 b 2 il et S
PYpIstyuRIor . . crols St N g L e o P 8 8 8 8 i Pl L A 0 R
Total for entrance, classified service_.__....._.._.____ 1,875 658|42,033]16, 438| 2, 978/19, 416(21,449|11, 693| 3, 296|14,989| 1,396| 13| 48| 104| 1,561 4,724 175| 4,899| oo
Reinstatements, transfers, and promotions._........__...__ 676| 342 1,018 2,422 191 2,613| 3, 631 7 T SN, g SEWY . 8, - |
TPotalfor classifled serviee. .o .-t fai iaiaia Jb o 2,051( 1,000 3,051|18,860| 3, 16922, 029/25,080|11, 693| 3,296/|14,989| 1,396 13| 48| 104{ 1,561| 4,724/ 175| 4,899| ..
Unclassified:
Postinaster; Rreb o188 L i o ma s Casellu el L0 S8l ot SNl el 116 6] 122 122 75 6| Bl o e g L Sk HAREILY 41 2 BETIG + ety
Postmaster, second class. 299 31 -
Postmaster, third class NSRRI T W R S0 DO N ) ---a-| 568 182
Schedules A and B 5| 1 36 45| 4
HE 07 T MR SR 0 AT R e S 138] 284 719 ~ 245
"Total, tnclassifiefy S0 ge sl ANl e S s 181 139 320| 1,747 468| 2,215| 2,535 1,249 569( 1,818 ... R I, [T PR 699] 83} « 6B2 i iemman
Aggregate B e B N e i e e A L S i i T 2,232( 1,139| 3,371|20, 607 3, 637|24, 244|127, 615(12, 942! 3,865/16,807 1,396 13| 48| 104| 1,561} 5,323| 208| 5,531|- ccueeoaoae

3 Appointments in the branches named were made in the establishment indicated in each case but not necessarily from the local board register for the particular establishment.

4 Of this number, 169 appointments were made to positions under the government of the District of Columbia, which positions are not in the classified Federal service. Such
appointments were made to the following-named positions in the numbers indicated: Associate dentist, 1; associate medical officer, 1; chauffeur, 1; dietitian, 2; foreman of laborers,
2; graduate nurse, 3; graduate nurse (junior grade), 1; graphotype operator, 2; guard, 4; janitor, 2; junior civil engineer, 2; junior director of social work, 1; junior file clerk, 2; junior
social worker, 1; junior stenographer, 4; junior telephone operator, 1; junior typist, 1; medical technician (rontgenology), 2; policeman, 83; private (fire department),
50; senior stenographer, 2; senior typist, 1.

$Veterans are not allowed 5 points additional in unclassified laborer examinations but in such examinations veteran eligibles are given precedence in certification.
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146  FORTY-NINTH REPORT U. S. CIVIL SERVICE COMMISSION

TABLE 4.—Number of appointments made to competitive classified positions during
the fiscal year ended June 30, 1932, by departments and independent offices,
and preference status

Number appointed

Department or office
10-point 5-point | Nonpref- Total
preference | preference | erence

________ I D R X W 18 19

243 480 810 1, 533

........ 192 686 2, 590 3,468

.............. 106 495 482 1,083
.............. 252 967 4,484 5,703
................................. 106 848 2,516 3,470

60 164 849 1,073

Agrienltmee . J T ol e L RS 121 202 895 1,218
GCommerpe- - =_-fs ot o0 49 284 410 743
Tabor. oot S L R et e s e S e Sty o 44 166 183 393
Government Printing Office 30 46 243 319
Smithsonian Institution... s oA 9 4 12 25
Interstate Commerce Commission i AT 2 2 27 31
CGivil Service Commissiontrls oo L ol B o JE L R S 1L I e o 10 11
FWederal T'rade Commissionz s ot r T ok IE L8 LB e A e L e 5 5
Shipping Board._._..____.___ 1 2
Tariff Commission. 15
Employees’ Compensation Commission. 3
Panama Canal________ 40

Public Buildings and Parks..__.__.___ 232
General Accounting Office. .. 24

Veterans’ Administration___._____._____ 1,797
National Advisory Committee for Aeronautics 47
Federal Power Commission. oo ooeeeooiocoooo. 1
Federal Radio Commission 5
Federal Farm Board.__._.. 13
Personnel Classification Board-.- 1
International Boundary Commiss
District of Columbia government. .. __________ 169
ary ot I e Sl B RO e VS A M S B RN ‘21,449

TABLE 5.—Number of appointments made in the departmental service during the
last five fiscal years

OIS E Lot P RS e 2,065 | 1930 Er i he ke S e n by 25,710
LOOE T e e s S R b P Sl Sl R e U e - HR 2,033
A0S 29 tal2 s s Tee L e Al 15,210

1 Includes approximately 2,450 in the Bureau of the Census.
2 Includes approximately 2,355 in the Bureau of the Census,



STATISTICAL INFORMATION

appointed, and passed over

147

TaBLE 6.—Showing for the fiscal year ended June 30, 1932, by departments and
independent offices, the number of preference and nonpreference eligibles certified,

[Figures compiled from final actions on all certificates reported on during the year]

10-point

5-point

Nonpref-

preference preference erence Total
1~ 1= b s
Department or office -4 o9 | 8 o o o
’ k= § 2 o 2| 8 9 g- & o 2 3
fg .g g g .g 9 o 3 o E g 3
E|E|3 5|58 5 5|85 &%
L3R (= - AR 82 o 8 (Rl v O o o = i Sl T 5
Agriculture 330| 83| 54 801| 224/ 75| 3,982| 1,143 388| 5,113| 1,450| 517
Commerce. ... 48| 50| 940( 289| 94| 1,517 3 140| 2,627 725 284
Interior. A 62| 76| 673| 163| 97| 2,600 796/ 330 3,575 1,021 503
Justice 129| 110| 1,617| 537| 287| 1,751| 444| 231 3,812| 1,110| 628
Labor 49 22 174f 39| 666/ 197| 79| 1,292| 420/ 140
NSy VLot el LR s 131) 26| 1,791(1,133| 73| 5,777 3,343 375| 7,852| 4,607 474
Post Office (miscellaneous).. 144| 96| 1,281| 469 170| 5,364/ 1,858/1,003| 7,000| 2,471/1, 269
Fourth-class postmasters.. 67) 34| 18/ 209 94/ 33| 1,553| 688 287| 1,829 816{ 338
Rural carriers........... 125 49| 30| 238 89| 44| 488 109 100 851| 247| 174
Railway Mail Service 16|  13[..__. 58] g 344 248 _____ 511|  378|-----
9) 1 2| 18 1 1 91 19, 9 118 21 12
918 321 131f 1,745| 600 244| 4,145 1,416/ 625| 6,808/ 2,337|1,000
-| 662| 172| 172 2,558 843| 463| 9,176| 3,329|1,341(12,396| 4, 344(1,976
A]aska Road Commission. & 3 1 | YT R it 10 2 13 8| 3
Civil Service Commission.....__.. 16 1 2| A 1 71 11 7 91 12| 10
District of Columbia government..| 52 5 9| 141| 52| 26| 536 170 64| 729 227 99
Employees’ Compensation Com-
issi 18 4 1 22 4 2
123 14 9 160 14/ 11
Federal Power Commission . 2| - Rt 7 2 I
Federal Radio Commission_ 5 3 2 5 3 2
Federal Trade Commission - 35 8 2| 39, 8 2
General Accounting Office- - 5| 6 6| 70 24| 10| 105 31 22
Government Printing Office.. 78| 30| 18 92| 46 9| 559 230, 86/ 729 306/ 113
International Boundary Commis-
_____ 2§ ; | it 1 AR
Interstate Commerce Co 36 6 -~ &7 28 4 9| 206 65 16| 270 75 42
National Advisory Committee for_

Weronauties o . . L8l ol 2 et it 14 3 6 105 400 17 121 44| 23
Panama Canal.__..__._.__._ 12| 3 2 29 12 3| 41 15 5
Personnel Classification Board... 3 i 1 R PRI N N 3 1 Sy
Public Buildings and Public

Parks. 328| 91| 54/ 215 61| 18 842 302 67| 1,385 454 139
Smithsonian Institution........... 34 9 3 19 | AEE 65 14| 10, 118 30, 13
National Capital Park and Plan-

ning Commission " e 2 8] 2| 1 4 1 1 15 3 4
Tariff Commission 1 2 |l 1 67 23| 16 87 24| 19
Veterans’ Administration 303| 157| 2,109 592| 237 6,248| 1,193 706( 9,400| 2,088/1, 100

)
Tolal oot il 5, 510/1, 689(1, 060|15, 165|5, 5061, 938/46, 450|16, 102|5, 92767, 125|23, 297 18, 925
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TABLE 7.—Apportionment of appointments from July 15, 18883, to June 30, 1932

IN ARREARS

Appoint-

ments to

. In service | Appointed | Separated | In service Wshgg& :’:fél

State or Territory on June | since June | since June | on June Territol

30, 1931 30, 1931 30, 1931 30, 1932 Was entitlizd

on June

30, 1932
1. Puerto Rico. 23 3 1 25 481
2. Hawaii_ 1 R et At b S 13 115
3. California. 380 46 29 397 1,769
A Adaska < ool oL e 5 5 18
5. Arizona 40 3 6 37 136
6. Texas. 483 42 30 495 1,815
7. Oklahoma 207 21 12 216 747
8. Michigan 476 54 23 507 1, 509
9. Louisiana 214 30 11 233 655
10. Arkansas 209 18 14 213 578
11. New Jersey 493 34 59 468 1, 260
12. Alabama. 343 27 17 353 825
13. Mississippi 294 3 21 296 626
14. Georgia. 406 46 20 432 907
- WiSconsin oo oo s i 453 38 42 449 916
10 South'CarolinaZ .. 0 .- _i 0 o b oL 273 18 22 269 542
17. Ohio. 1,014 88 68 1,034 2,072
18. New Mexico.-. 65 5 o 66 132
19. Illinois.--.. 110 114 71 1,214 2,378
20. Oregon 167 10 22 155 297
A Nevada s e s } fe R G T 15 28
22. New York 2,046 178 89 2,135 3,923
e Washiington o gtuty Sl s el et 260 32 21 271 487
24. North Carolina 523 61 28 556 988
25. Connecticut.- 295 26 17 304 501
26. North Dakota 124 14 8 130 212
27. Tennessee. 484 41 19 506 816
R Kenfucky. .. £ T & Dl - Sk 503 46 13 536 815
29. Florida-- 266 48 13 301 458
30. Montana._.. iy 108 16 12 112 168
31. Wyoming 44 6 3 47 70
32. Idaho 2ass 98 12 7 103 139
33. Colorado 238 18 16 240 323
34. Minnesota. 578 63 44 597 799
35. Pennsylvania____ 2,185 167 100 2,252 3,002
86, Indiana.”. .. Lot e L e i 719 84 41 762 1,009
37. Missouri 868 64 42 890 1,131
38. Nebraska_ 322 38 22 338 430
39. South Dakota. 165 19 10 174 216
L g PR S LA U T 480 41 30 491 586
41. Utah___. 136 18 17 137 158
42. Rhode Island 198 21 16 203 214
43, Massachugetts ) _-c. 5L Ee T La0s 1,235 94 70 1,259 1,324
44, West Virginia. 490 51 23 518 539
45, Maine__... 256 15 26 245 249
46. New Hampshire 144 v 8 143 145

IN EXCESS

47. Delaware 76 2 2 76 74
48, Iowa 837 38 42 833 770
49. Vermont. 143 2 4 141 112
50. Virginia. 2,620 87 79 2,628 755
51. Maryland 2,424 88 83 2,429 509
52. District of Columbia. 12, 683 399 451 12, 631 152
Total 38,292 2,416 1,828 38,880 38, 880

In the foregoing table the States and Territories are arranged (in inverse order)
according to the relative percentage of appointments they have received. This
order is not fixed. States are lowered or raised in standing as they gain in
appointments, or lose by separation of their residents from the service. This
arrangement is designed to secure to States, through certifications of eligibles
from the various registers, their equitable proportion of appointments. A
comparison of the number in the first column of figures of the table with that
in the fourth column will show the gain or loss to the State or Territory during
the fiscal year.



STATISTICAL INFORMATION

149

TaBLe 8.—Showing for all branches of the classified service the number examined,
the number that passed, the per cent that passed, the number appointed, and the
approzimate number of competitive classified positions in the service during the

several periods covered by the reports of the commission

Approxi-
mate
number of Per cent
Branch of service and period covered classified | Examined | Passed that | Appointed
competi- passed
tive posi-
tions
Post OFFICE SERVICE 1
July 16, 1883, to Jan. 15,1884 ________________ 5,690 1,941 1,119 57.7 372
Jan. 16, 1884, to Jan. 15, 1885. 7, 500 3,233 2,262 70.0 1, 249
Jan. 16, 1885, to Jan. 15, 1886_ 9, 000 4,113 2, 9563 718 1,473
Jan. 16, 1886, to June 30, 1887 10, 500 7,467 5,222 69.9 3,254
July 1, 1887, to June 30, 1888_ " 11,767 6,103 3,632 59.5 1,924
July 1, 1888, to June 30, 1889_ < 12,966 10, 702 6,615 61.8 2,938
July 1, 1889, to June 30, 1890. .. - 13,097 11,193 6, 905 61.7 2,850
July 1, 1890, to June 30, 1891_._ - 14, 909 , 538 5,840 68. 4 2,861
July 1, 1891, to June 30, 1892___ = 17, 500 9,162 5, 551 60. 6 2,113
July 1, 1892, to June 30, 1893.___ X 23,058 15,875 8,474 53.4 2, 505
July 1, 1893, to June 30, 1894.__ k. , 000 25,777 14,343 55.6 3,154
July 1, 1894, to June 30, 1895___ % 25,000 19, 438 12, 802 65.9 3,348
July 1, 1895, to June 30, 1896. .. 4 26,316 14,433 10,374 71.9 3,148
July 1, 1866, to June 30, 1897__. i 28, 000 20, 226 10, 934 54.1 1,570
July 1, 1897, to June 30, 1898_ .. - 31,000 14,851 9, 161 61. 5 2,758
July 1, 1898, to June 30, 1899.. . 2 35, 650 , 509 6, 852 65. 2 2, 584
July 1, 1899, to June 30, 1900.... & 37,000 16, 584 11, 447 69.0 3,931
July 1, 1900, to June 30, 1901___ 5 40, 000 20, 901 12, 749 61.0 4,293
July 1, 1901, to June 30, 1902. .. o 40, 114 30, 605 18, 858 61.6 6,328
July 1, 1902, to June 30, 1903- . = 59,015 46, 565 35, 220 75.6 16, 159
July 1, 1903, to June 30, 1904. ... o 71,098 52,771 39,961 76.7 21,022
July 1, 1904, to June 30, 1905- .. = 81, 56 52, 550 41,978 79.9 16, 297
July 1, 1€05, to June 30, 1906. . . - 89, 202 48, 302 37,918 78.5 17,121
July 1, 1906, to June 30, 1807. . e 95, 626 51, 025 37,771 74.0 16, 456
July 1, 1907, to June 30, 1908_ .. B 102, 127 52,363 37,850 72.3 12,168
July 1, 1908, to June 30, 1909. .. 2 122, 711 57, 568 45, 468 79.0 11,441
July 1, 1909, to June 30, 1910. .. v 126,131 37,253 30, 170 810 11,812
July 1, 1910, to June 30, 1911. e 127, 228 42, 750 34, 149 7.9 , 328
July 1, 1911, to June 30, 1912_ 115, 905 40, 256 26, 133 64.9 8, 706
July 1, 1912, to June 30, 1913_ 161, 846 59, 181 39,810 67.3 14, 905
July 1, 1913, to June 30, 19i4. & 165, 646 103, 678 76, 257 73.6 19, 606
July 1, 1914, to June 30, 1915.._ 3 165, 808 0, 734 52, 586 74.3 13, 682
July 1, 1915, to June 30, 1916. . & 166, 315 72,122 55, 614 7.1 17,729
July 1, 1916, to June 30, 1917. .. = 187,067 51, 527 38, 647 75.0 19, 569
July 1, 1917, to June 30, 1918. .. K 188, 201 56, 268 41,309 73.4 29, 572
July 1, 1918, to June 30, 1919 .. - 190, 081 58, 459 41,433 70.9 29, 949
July 1, 1919, to June 30, 1620. .. £ 196, 449 58, 922 39, 667 67.3 17,181
July 1, 1920, to June 30, 1921___ 4 205, 352 114,033 74,977 65.8 32, 601
July 1, 1921, to June 30, 1922.._ 5 9, 70,120 43, 984 62.7 25,186
July 1, 1922, to June 30, 1923. .. < 212,078 61,122 40, 583 66. 4 22, 286
July 1, 1923, to June 30, 1924 . _ 2 222,276 717,862 52, 575 67.5 27,237
July 1, 1924, to June 30, 1925__. 3 226, 801 77,978 , 647 65.0 , 560
July 1, 1925, to June 30, 1626.__ % 230, 021 89, 835 42, 591 47.4 16, 561
July 1, 1926, to June 30, 1927.__ L 2, 98,423 45, 080 45.8 ’
July 1, 1927, to June 30, 1928. .. 3 238, 449 100, 576 49,279 49.0 15,720
July 1, 1928, to June 30, 1929. .. = 241, 394 96, 276 44, 986 46.7 16,875
July 1, 1929, to June 30, 1930. .. o 250, 525 80,115 39, 665 49.5 13, 560
July 1, 1€30, to June 30, 1931... g 253, 868 51,314 26, 488 51.6 8, 905
July 1, 1931, to June 30, 1932 ... ______.____ 251, 887 32,425 16, 076 49.5 4,788
42701 7 Wi ) S 1 (1SN 15 (8 i AT S TN [ ST St 2,214,004 | 1,434,964 64.8 577,196
RAILWAY MAIL SERVICE

May 1, 1889, to June 30, 1889. 2 5,448 2,236 1,802 80.6 125
July 1, 1889, to June 30, 1890. 4 5, 836 4,463 3,129 70.2 1,400
July 1, 1890, to June 30, 1891 __ % 6,032 3,706 2, 588 69.8 1,062
July 1, 1891, to June 30, 1892___ = 6,417 4, 597 2, 949 64.2 1,199
July 1, 1892, to June 30, 1893 _. = 6,645 3, 555 2,316 65. 2 993
July 1, 1893, to June 30, 1894 __ . 6, 852 4,267 3,120 73.3 718
July 1, 1894, to June 30, 1895... -k 7,045 4,641 3,107 67.0 643
July 1, 1895, to June 30, 1896. . = 7,408 5,113 3,127 61.2 655
July 1, 1896, to June 30, 1897... - 7,573 6,431 4,710 73.2 381
July 1, 1897, to June 30, 1898.._. - 7,999 4,799 3,828 79.8 698
July 1, 1898, to June 30, 1899. .. o 8,388 5,220 4,319 82.7 774
July 1, 1899, to June 30, 1900. .. = 8,696 4,488 3,844 85.7 736
July 1, 1900, to June 30, 1901 _. z 8,975 4,359 3,593 82.4 816
July 1, 1901, to June 30, 1902 - oo 9,000 377 258 68.4 1,017

! Includes clerks, city carriers, village carriers, and employees in motor-vehicle service at classified post
offices, rural carriers, fourth-class postmasters, and sea post clerks.
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TaBLE 8.—Showing for all branches of

the number passed, etc.—Continued

the classified service the number examined,

Approxi-
mate
number of Per cent
Branch of service and period covered classified | Examined Passed that Appointed
competi- passed
tive posi-
tions
RAILWAY MAIL SERVICE—Continued
July 1, 1902, to June 30, 1903 .. _______.___.__ 10, 355 3,441 2, 686 78.1 1,784
July 1, 1903, to June 30. 1904 L 11,301 6, 388 4,115 64.4 1,678
July 1, 1904, to June 30, 1905 % 12,171 6,972 4,218 60.5 1, 558
July 1, 1905, to June 30, 1906. 2 13,456 6,620 4,481 67.7 2,173
July 1, 1906, to June 30, 1907 s 14,212 6, 566 4,085 62.2 2,051
July 1, 1907, to June 30, 1908_ & 15, 230 9,674 5,999 62.0 1,607
July 1, 1908, to June 30, 1909 - 15, 967 15,724 11,336 2.1 1,392
July 1, 1909, to June 30, 1910. = 16, 956 52 39 75.0 2,271
July 1, 1910, to June 30, 1911_ o 17,428 8,972 6, 760 75.3 1,982
July 1, 1911, to June 30, 1912_ o 18,297 11,273 3,036 26.9 770
July 1, 1912, to June 30, 1913. < 19, 620 18,340 9,616 52.4 1,270
July 1, 1913, to June 20, 1914 = 22, 679 27,664 19, 665 vi 0| 2,941
July 1, 1914, to June 30, 1915_ 5, 21, 769 33 17 61.5 146
July 1, 1915, to June 30, 1916 = 20, 989 1 1 100.0 28
July 1, 1916, to June 30, 1917_ L 21,196 13,997 10,443 74.6 43
July 1, 1917, to June 30, 1918_ k= 20, 538 , 927 1,867 63.8 8,297
July 1, 1918, to June 30, 1919 - 20, 538 9, 930 6,489 65.3 1,291
July 1, 1919, to June 30, 1920. < 21, 717 12, 866 7,571 58.8 4,269
July 1, 1920, to June 30, 1921 _. oy 22,310 15, 803 9, 849 62.3 6,044
July 1, 1921, to June 30, 1922 < 22, 227 12, 890 8,694 67.4 910
July 1, 1922, to June 30, 1923_ 22, 052 23, 642 12, 512 52.9 998
July 1, 1923, to June 30, 1924 22,073 25, 510 10, 969 43.0 2,129
July 1, 1924, to June 30, 1925._ = 22, 340 60 33 55.0 629
July 1, 1925, to June 30, 1926 2 22, 340 113 87 77.0 280
July 1, 1926, to June 30, 1927__. = 22, 281 29,481 15,717 53.3 708
July 1, 1927, to June 30, 1928 __ £ 21,343 194 90 46.4 785
July 1, 1928, to June 30, 1929___ i 21,379 12 50.0 833
July 1, 1929, to June 30, 1930... = 21,443 10, 645 3,895 36.5 721
July 1, 1930, to June 30, 1931 ... = 21,477 10 6 60.0 825
July 1, 1931, to June 30, 1932 .. o ____o__.._.. 23, 144 105 29 27.6 833
TRotali ettt (b s hh g = 338, 157 207,001 61.2 62,463
ALt OTHER SERVICES

July 16, 1883, to Jan. 15, 1884 _______________ 8,090 1, 601 925 57.7 117
Jan. 16, 1884, to Jan. 15, 1885___ L 8,090 3,114 1,879 60.3 551
Jan. 16, 1885, to Jan. 15, 1886.. . = 8, 273 3, 489 2,081 59. 6 408
Jan. 16, 1886, to June 30, 1887_ .. = 8,773 8,385 5, 524 65. 9 1,188
July 1, 1887, to June 30, 1888._. % 8, 870 5,178 3,236 62.5 692
July 1, 1888, to June 30, 1889._. i 11,012 6,122 3, 561 58.2 718
July 1, 1889, to June 30, 1890. .. e 11, 693 7,338 3,914 53.3 932
July 1, 1890, to June 30, 1891___ % 11, 808 6, 830 4, 358 63.8 1,472
July 1, 1891, to June 30, 1892. __ i 13, 606 5,701 3, 660 64.2 649
July 1, 1892, to June 30, 1893 = 13,724 5,408 3,218 59.5 793
July 1, 1893, to June 30, 1894. 14,413 7,335 4, 668 63.6 832
July 1, 1894, to June 30, 1895_ 15, 100 6, 957 3,902 56.1 802
July 1, 1895, to June 30, 1896. 21, 390 11, 633 7,213 62.0 1,283
July 1, 1896, to June 30, 1897_ = 53, 703 23,914 13,830 57.8 1,096
July 1, 1897, to June 30, 1898. z 50, 307 26, 022 17, 611 67.7 4,414
July 1, 1898, to June 30, 1899 2 49, 106 33,435 25, 141 75.2 6,199
July 1, 1899, to June 30, 1900 = 49,197 25, 530 19, 674 77.1 5,222
July 1, 1900, to June 30, 1901 - 49, 246 22, 833 17,179 75.2 5,182
July 1, 1901, to June 30, 1902- - 57, 451 29, 576 21, 393 72.3 5,953
July 1, 1902, to June 30, 1903. z 58,176 59, 823 50, 077 83.7 22,327
July 1, 1903, to June 30, 1904. = 66, 608 68, 687 56,002 8L.5 26, 209
July 1, 1904, to June 30, 1905. - 2 83, 531 65, 545 78.5 21, 141
July 1, 1905, to June 30, 1906. = 78,254 62, 355 48,946 78.5 19, 756
July 1, 1906, to June 30, 1907- < 83,192 71,726 52, 064 72.6 24, 496
July 1, 1907, to June 30, 1908. - - , 401 99, 756 76,911 1 28,377
July 1, 1908, to June 30, 1909 - g 89,918 85,192 66, 645 78.2 28,110
July 1, 1909, to June 30, 1910. = 96,471 78,339 57, 560 73.4 29, 502
July 1, 1910, to June 30, 1911_ .. = 122, 818 53, 302 29, 250 54.9 11, 946
July 1, 1911, to June 30, 1912. .. & 2, 904 b4, 549 30, 082 55.1 11, 493
July 1, 1912, to June 30, 1913. . X 100, 670 64, 384 44,924 69.8 18, 979
July 1, 1913, to June 30, 1914. . = 108, 577 84, 245 51, 604 61.3 19, 388
July 1, 1914, to June 30, 1915. . b 103, 841 97,028 62, 029 63.9 22, 570
July 1, 1915, to June 30, 1916. ... . 108, 783 82, 599 58,177 70.4 5
July 1, 1916, to June 30, 1917... u 118, 636 146, 590 103, 463 70.6 66, 700
July 1, 1917, to June 30, 1918_ .. = 433, 693 492, 196 344, 787 70.1 175, 661
July 1, 1918, to June 30, 1919. 358, 831 369, 870 251, 904 68.1 148, 293
July 1, 1919, to June 30, 1920 279, 437 221, 539 146, 677 66. 2 94, 859
July 1, 1920, to June 30, 1921. ), 173,473 118, 383 68. 2 63, 066
July 1, 1921, to June 30, 1922. .. 188, 928 122, 997 76,274 62.0 37,771
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TABLE 8.—Showing for all branches of the classified service the number examined,
the number passed, etc.—Continued

Approxi-
mate
number of Per cent
Branch of service and period covered classified | Examined| Passed that Appointed
competi- passed
tive posi-
tions
ALL OTHER SERVICES—Continued
July 1, 1922, to June 30, 1923 . . oo .oo._. 177, 268 119, 436 69, 823 58.5 34,410
July 1, 1923, to June 30, 1924 _______________. 171, 244 122, 351 71,907 58.7 37,983
July 1, 1924, to June 30, 1925_____.___________ 174, 397 123,377 71,815 58.2 28,975
July 1, 1925, to June 80, 1926 .- oo coeeeene 169, 939 112, 898 63, 286 56.0 22,075
Julyl; 1926 b0 Jrine a0 1927 25208 AU ol be 168, 473 123, 775 46, 140 37.2 23,795
July 1, 1927, to June 30, 1928_ 171,971 136, 227 74, 461 54.6 23, 812
July 1, 1928, to June 30, 1929 183, 184 147, 222 80, 734 54.8 30, 205
July 1, 1929, to June 30, 1930 190, 115 176, 669 89, 431 50. 6 26, 794
July 1, 1930, to June 30, 1931.__ 192, 676 197,114 95,176 48.3 31, 798
July 1, 1931, to June 30, 1982 _ - -ococmoeeeenn 192, 130 224, 579 73, 612 32.7 19, 459
Totals. e ol tt Pl Ll i S DE e 4,296,230 | 2,690, 656 62.6 1,212,753
SUMMARY
July 16, 1883, to Jan. 15, 1884 ______._.._._.._ 13, 780 3, 542 2,044 57.7 489
Jan. 16, 1884, to Jan. 15, 1885 .. . ... o .. 15, 590 6, 347 4,141 65.2 1,800
Jan. 16, 1885, to Jan, 15, 1886 - _._.______..___ 17,2:3 7,602 5,034 66. 2 1,881 -
Jan. 16, 1886, to June 30,1887 .. _________..__ 19, 345 15, 852 10, 746 67.8 4,442
July 1, 1887, to June 30, 1888 . .. .. ooo.__ 22, 577 11,281 6, 868 60.9 2,616
July 1, 1888, to June 30, 1889 ________________ 29, 650 9, 060 11,978 62.8 3,781
July 1, 1889, to June 30, 1890 ... ____________. 30, 626 22, 994 13, 947 60.7 5,182
July 1, 1880, to June 30, 1891. ... ... i ceere 33,873 19,074 12, 786 67.0 5,395
July 1, 1891, to June 30, 1892 ________________ 37, 523 19, 460 12, 160 62.5 3,961
July 1, 1892, to June 30, 1893 _ . ______________ 43,915 24, 838 14, 008 56. 4 4,291
July 1, 1893, to June 30, 1894 _______._________ 45, 821 37,379 22,131 59.2 4,704
July 1, 1894, to June 30, 1895. . ... ____ 54, 222 31, 036 19, 811 63.9 4,793
July 1, 1895, to June 30, 1896 _ . _____________ 87,044 31,179 20,714 66. 4 5, 086
July 1, 1896, to June 30, 1897 . _______________ 85, 886 50, 571 20,474 58.3 3,047
July 1, 1887, to June 30, 1898 _______________._ 89, 306 45,712 30, 66. 9 7,870
July 1, 1898, to June 30, 1899_________________ 93, 144 49, 164 36,312 74.0 9, 557
July 1, 1899, to June 30, 1900. . 94, 893 46, 602 34, 565 75.0 S, 889
July 1, 1900, to June 30, 1901. 106, 205 48,093 33, 521 69.7 10, 291
July 1, 1901, to June 30, 1902 107, 990 60, 558 40, 509 66. 9 13,298
July 1, 1902, to June 30, 1903_ . 135, 453 109, 829 87,983 80.1 40, 270
July 1, 1903, to June 30, 1904 . __ ... __. 154,003 127, 846 100, 078 78.3 48, 909
July 1, 1904, to June 30, 1905 - <o oo 171, 807 143, 053 111, 741 78.1 38, 996
July 1, 1905, to June 30, 1606 - - ... __._..... 184, 178 117,277 91, 345 77.§ 36, 050
July 1, 1906, to June 30, 1907 . __ ... __._... 194, 323 129, 317 93, 520 72.6 43,003
July 1, 1907, to June 80, 1908. _ _-.- _.._=.:i. 206, 637 161, 793 120, 760 74.6 42,153
July 1, 1908, to June 30, 1909 . __._._____._.__ 234, 940 158, 484 123, 449 77.9 40, 943
July 1, 1909, to June 30, 1910 . ..o occoricen-- 222,278 115, 644 87,769 75.9 43, 585
July 1, 1910, to June 80, 1911______________.__ 227, 657 105, 024 70,159 66.8 23, 256
July 1, 1911, %0 Juhe 80, 1812.. & . ox oo iaill 217,392 106, 078 59, 251 55.9 20, €69
July 1, 1912, to June 30, 1913. . el 282, 597 141, 905 94, 350 66. 5 35,154
July 1, 1913, to June 30, 1914. _ Te) 292, 460 215, 587 147, 526 68. 4 2 41,935
July 1, 1914, to June 30, 1915.__ £ 292, 261 167, 795 114, 632 68.3 3 36,398
July 1, 1815, to June 80, 1916 ... ______._._... 296, 926 154, 722 113, 792 3.5 42,057
July:1, 1916, to June 80,-1917. ... o cuaiasin 326, 899 212,114 152, 563 71.9 86,312
Fuly 151917, 1o June 80, 1918, ¢ . eeic L 642, 432 551, 391 387, 963 70. 4 213, 530
July 1, 1918, to June 30, 1919 . _______._____.._ 592, 961 438, 259 299, 826 68. 4 179, 533
July 1, 1919, to June 30, 1920 . ... ___. 497, 603 293, 327 193, 815 66. 1 116, 309
July 1, 1420, to June 30, 1921 ________________ 448,112 303, 309 203, 209 67.0 101, 711
July 1, 1921, to June 30, 1922 ________.___.__.__ 420, 688 206, 007 128, 952 62.6 63, 867
July 1, 1522, to June 30, 1923 ... 411, 398 204, 122, 918 60. 2 57,654
July 1, 1923, to June 30, 1924. _ 415, 593 225,723 135, 4561 60.0 67,349
July 1, 1924, to June 30, 1925_ 423, 538 201, 415 122, 495 60.8 , 164
July 1, 1925, to June 30, 1926 422, 300 202, 846 105, 964 52.2 38,916
July 1, 1626, to June 30, 1927__ 422, 698 251, 679 106, 937 42.4 42,
July 1, 1927, to June 30, 1028 _ ... 431, 763 236, 997 123, 830 52.2 40, 317
July 1, 1928, to June 30, 1929 . ... __.._.__ 445, 957 243, 510 125, 726 5.6 47,913
July 1, 1929, to June 30, 1930 . ... _.__.... 462, 083 267, 429 132, 991 49.7 41,075
July 1, 1930, to June 30, 1631 . _______________ 468, 050 248, 438 121, 670 48.9 41, 528
July 1, 1931, to June 30, 1932_ - _ . .o _._.___ 467, 161 257,108 89, 717 34.8 , 080
43740 s ey (o U1k e DRt PRI Ol 6,848,451 | 4,332,621 63.2 | 1,852,412

2 The large increase in field-service figures for 1913 is due to the inclusions of navy-yard artisans’ positions
to the number of about 16,000 in the competitive classified service. ]
3 11,365 fourth-class postmasters, appointed in 1914, and 18,238 in 1915, under the Executive order of May
7, 1913, requiring examinations at offices whose incumbents had not yet been appointed under the regula-

tions, are not included in the table.
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TABLE 9.—Showing the number and salary ranges of employees subject to the retire-
ment act on June 30, 1930, by retirement age group and sex

Age group 62 Age group 65 Age group 70 Total
Salary range & % .
e- Fe- e- e-
Male male | Total| Male Sila Total | Male male | Total Male Mialo Total

Under $900__._.___.__ 327 134| 461 537| 2,302 2,839 604 127 731 1,468| 2,563 4,031
$900 to $1,199 -1 2,303 90| 2,393 4,422| 1,998 6,420 1,070 184| 1,254 7,795 2,272| 10,067
$1,200 to $1,599_ -1 9,7 32010, 024 42, 027| 4, 215| 46, 242(10, 271|11, 335| 21, 606| 62, 002(15,870| 77,872
$1,600 to $1,999_ -| 6,145 15| 6,160| 49, 345| 2, 395| 51, 740|11, 276(18, 921| 30, 197| 66, 76621, 331| 88, 097
$2,000 to $2,999_ -137,638|  257(37,895(129, 328| &, 456(134, 784/33, 07¢| 5, 718| 38, 797|200, 045(11, 431| 211,476
afur s SR o 849 1,347 14 1,361)12,287| 313| 12,600| 14,483 327| 14,810
T B 198 164 2| 166| 6,507| 90| 6,597| 6,869 92| 6,961
Potaliad = oy 57,164|  816|57, 980(227, 170|16, 382|243, 552{75, 09436, 688|111, 782(359, 428|53, 886/1 413, 314

1 See note, Table 11,

TABLE 10.—Showing number of employees by department or office, age groups, and
sex, subject to the retirement act, on June 30, 1930 1

Department or office

Age group 62

Age group

65

Male |Female

Total

Male |Female

Total

Agriculture_...
Commerce...._.
153170 7) Sl - JSPIC R IR T
Panama Canal. g

Justice_..
Labor.

Interstate Commerce Commission.
General Accounting Office......_.
Shipf)ing Bogrd i . LR REseniCi
Civil Service Commission

Smithsonian Institution
Federal Trade Commission. ........._.._...
Federal Farm Board A o
National Advisory Committee for Aeronautics.
Tariff Commission.._._.
Federal Reserve Board........________

"""" 31, 80:
1

Employees’ Compensation Commission_.._..._.._.__.

Board of Tax Appeals..___.._______.

Alien Property Custodian. ... .. .oii  2ioo..iiio.

Federal Radio Commission

Federal Board for Vocational Education..__....____.
Y

Bureau of Effi
The White House.
American Battle Monuments Commission_..__
Federal Power Commission
Board of Mediation

Commission of Fine Arts.

International Boundary Commission, United Staté-s_,_ .

Alaska, and Canada.
National Geographic Board
Architect of the Capitol_._..._
Botanic Gardens_._._.______
Library of Congress._....._.
Government Printing Office.....--

Auditor, District of Columbia government. .
Recorder of deeds, District of Columbia___
Register of wills, District of Columbia

21,409
185

3
3156

189, 970
9, 536
173
16, 669

7,412

197, 382
13, 531
173

57,980

227,170 | 16,382

243, 552

1 See note, Table 11.
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TaBLE 10.—Showing number of employees by depariment or office, age groups, and
sex, subject to the retirement act, on June 30, 1930 —Continued

Age group 70
Department or office Male |Female| Total
Male |Female| Total
s 11T KR i L 1T QU S s B SR 11,562 | 1,065 | 12,627 |222,677 | 8,741 | 231,418
s 1 o S N - S S el e e LU i 15,731 | 7,509 | 23,240 | 25,452 | 11,504 | 36,956
Navy. Ly 2,543 | 8,363 | 37,244 | 3,095 | 40,339
AP . cliciadlnt sl -| 9,231 3,697 | 12,928 | 26,215 | 5,517 , 31,732
Veterans’ Administration. -| 5,999 | 9,425 | 15,424 | 7,568 | 9,597 | 17,165
AR el e T . e 7,080 | 2,622 | 9,711 | 11,516 | 2,855 | 14,371
LB T 1 R e e R T SV S 4,354 | 2,210 | 6,564 | 5053 | 2,226 7,279
13 e SO AR | T SCRERA S MO S It 2,446 | 1,251 | 3,697 | 4,860 | 2,439 7,299
......... 78 18 96 78 18 96
1,176 | 4,326 | 3,171 | 1,176 4,347
878 | 3,831 | 3,138 896 4,034
361 7 370 361 731
75 432 | 1,353 590 1,943
Interstate Commerce Commission s RS i W | 446 | 2,170 | 1,734 447 2,181
GFenernl Adeounting Offied. .- 5 o cioiooiduaaniios 1,051 838 | 1,839 | 1,099 841 1,940
SMpbingBORRIC. ... el L L S i 27 49 76 32 49 81
Civil BeryleeCommissions <o -2 - oo o oo = 221 276 497 226 276 502
Smithsonian Institation .- o ._o.lioilll] 237 80 317 371 143 514
Federal Trade Commission. .. ....coccooamenaoaoaoooa 104 110 214 110 110 220
IFederal Farm Beard _fioli. o cuoio il citocoiiiiocbon 71 114 185 72 114 186
National Advisory Committee for Aeronautics......__ 123 33 156 207 33 240
Tariff Commission...._.....__ S e e S 53 82 135 54 82 136
Hederal Regerye Board oo o-__ oo ool e L O 2 4 2 2 4
Employees’ Compensation Commission....._._...____ 58 114 172 58 114 172
Board of Tax Appeals__..__....____ 29 85 114 29 85 114
Alien Property Custodian. 12 33 45 16 33 49
Federal Radio Commission..._.._. 22 56 78 22 56 78
Federal Board for Vocational Education.. 32 46 78 35 49 84
Bureau of Efficiency.__. 38 20 58 38 20 58
‘The White House. 30 4 34 38 4 42
i b 3 10 Z 3 10
26 13 39 26 13 39
10 5 15 10 5 15
‘Commission of Fine Arts__.. 2 e | 3 2 1 3
Intetnatxonal Boundary Commission, United States,

Alaska, and Canada. L SR 9 (L R 9
N ational Geographic B 2 1 8 2 1 3
Architect of the Capitol. 36 12 48 304 86 390
Botanic Gardens______ 13 2 15 34 4 38
Libraryof Congvestl . 0 _Si-l ol om o 2o 368 204 662 401 357 758
‘Government Printing Office. 224 265 489 | 3,526 906 4,432

Auditor, District of Columbia gover N 1, 410 797 | 2,207 | 2,244 960 3,
Recorder of deeds, District of Columbia... L 55 66 13 55 68
Register of wills, District of Columbia - - ----owoo 11 22 33 12 22 34
o R PR SRR S O SR e 75,004 | 36, 688 |111, 782 (359, 428 | 53,886 |l 413,314

1 See note, Table 11,
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TaBLE 11.—Showing by department, or office, the number, salaries, and coniributions
of those subject to the retirement act, on June 30, 1930 !

Number of . Contribu-

Department or office employees Salaries s
731 $1, 540, 850 $251, 410
37,274 77,407,319 | 14,629, 544
31,908 56, 639, 034 8,577,967
4, 395 9, 716, 652 , 778
232,793 | 479, 465,019 | 100, 767, 839
40, 5: 78,041,082 | 13, 539, 203
Interior.. 7,604 15, 275, 738 2,384,019
Agricultur 14,829 35, 6514, 319 6, 536, 371
Gompeiees. 2t fdliey oL el P00 L il T s c o 7,279 16, 256, 300 2, 581, 949
EADOT=0 iy A B g LM o e L M s T e n 4,034 8, 353, 140 1, 256, 356
The White Hoasow w1 Sk b Ran Jot ot s g Bty 42 107, 560 22, 821
Allen’ Property Custodiant S5 8 JLONE S b o Tolan 49 94, 220 22, 301
American Battle Monuments Commission___.__.________________ 10 19, 720 , 234
rArchtieet of the-Capitoli . Ll auet Soen o 390 567, 406 97, 496
Board'ef Mediatlon®- & star v p E i et Dl e ) S 15 55, 600 7,565
Board of Tax Appedlss Ot ~- o ot. i sl Lt it 114 289, 960 52, 365
BotanictGardensiv g =2t S el o0a Suel Sin S  SS e an il g 57, 890 9, 064
Burean’oiBfficiency b My o ixtee Wl fo 0 o TE T ot il 190, 340 33, 200
Clvil Service Contmission. S o L b B o 502 1, 056, 820 190, 244
Gommission of Bine Artsl. " . Lo L SmL 3 6, 924
District of Columbia government.__ ... _______.____. 3, 204 5, 483, 997 772,909
Employees’ Compensation Commission__________________________ 172 1, 320 54,872
Federal Board for Vocational Education_ ... ___________________ 84 263, 060 44,007
Federal Farm Board. . ____________..__.__ 186 415, 640 50, 971
Federal Power Commission_____________ 39 131, 480 22,826
Federal Radio Commission__._.___._____ 78 163, 947 15, 567
Federal Reserve Board. ._.-_._..________ 4 9,100 2, 356
Federal Tariff Commission.__...___._.___ 136 306, 780 59, 201
Federal Trade Commission 225 518, 840 98, 170
General Accounting Office. 1,940 3,881, 160 791, 598
Government Printing Office_._ 4,432 9, 277, 847 1,708, 012

International Boundary Comm: 9 p 39,100 8,
Interstate Commerce Commission 2,181 6, 253, 670 1, 090, 192
Library of Congress_ - .o oocoooooceoooooo 766 1, 329, 650 197,026
National Advisory Committee for Aeronautic: 240 524, 708 61,178
National Geographic Board___._____._______ 3 8, 740 , 682
Panama Canal (Washington office) 96 226, 520 43, 067
Public Buildings and Public Parks of the National Capltal_ 1,943 2, 669, 800 404, 297
Recorder of deeds, District of Columbia - ____________ 68 07, 680 12, 604
Register of wills, District of Columbia.___. 34 , 8, 186
Shipping Boards® U8 - 35 Sl 2 81 161, 360 27, 564
Smithsonian Institution_._________________ <t 514 922, 982 162, 833
Vetorans Administrabion’.- . L o 2800 o B i 17,307 35, 498, 261 5,954, 913
_______________________________________________________ 1416,333 | 849,321,090 | 163, 461, 793
Adjustments (50 cents per employee) for fractions of dollars dropped.|----- - | __________ 208, 166
2 W) €1 R P e ol ey s S oty b U oy (SRR gL [ L T e 163, 669, 959
Interest toJune-30, 19300 L A2Linl e L Ll e e o2 SR oo 26, 578, 057
BraRdltotal e o e e s e 190, 248, 016

1 Includes later data for 3,019 employees not covered by tables 9 and 10.
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TaBLE 12.—Showing the number of Government employees subject to some retirement
act and the number not subject to any such act on June 30, 1932

Rl
Number subject to some retirement act g
g
B o i &
g o | 88 District of] s
g8 S1%°3 Columbia L
5] > | @ ]
E2 528 S
Department or office 5 | g ﬁ gc = | o5
Z2 |E|2|®2g | 5|8 =
82 52| a8 g B8
Ba |R |2 < O |[g2 51
57 H|B.bl « |28 2 =
%o 16| g |88 5 |58| 2 g
58 |2|3|585| &8 |2 Eles | B
5 S|B|¥a | 8 |3 § S ° S
(&) SRE-TEES (- - O S I I 1 3]

The White HOUS€. - oo oo
State....__..__.

n i

Smithsonian Institution
Interstate Commerce Commission ..
Civil Service Commission
Bureau of Efficiency. ... Ml
Federal Trade Commission. .
Shipping Board._.._._.. . ..
Alien Property Custodian.
Tariff Commission
Employees Compensation Commission...
Federal Board for Vocational Education .
Phbatha Candl. (D1 "L Do o0 o Rl
Public Buildings and Public Parks of the
National Capital. ... ._._____
General Accounting Office.
Veterans’ Administration...__..
Railroad Administration
Commission of Fine Arts........
War Finance Corporation..
National Advisory Committee for Aero-
nauties........__...
Federal Reserve Board.
Board of Tax Appeals..
Board of Mediation. ...
Federal Power Commis: o=
Federal Radio Commission.__... o
American Battle Monuments Commis-

glon... > s et 3 T oY 34 40
Federal Farm Board....... 261 80 341
Personnel Classification Board. B0} ot 60
Geographic Board.._......_._.. ] 3
International Joint Commission._..______|..c...__ iz FEAW SR s RSESE IENENT G 6 6
International Boundary Commission,

United States, Alaska, and Canada.... {7} i [ b DR L ! X e R0 3 L 5
International Boundary Commission,

United Statesand Mexico- ... ... .o S PR T oI S TR e R e S 37 37
Reconstruction Finance Corporation. . ._|-—--—___ e Bl b --| 1,273 1,273
Alaska Road Commission..__...._______. ) e M T o (ST, ) T O 30) 296 326
Inter-American High Commission,

United States Seetion..............__. h 1h Bk £ 5 5

Total .. 424,939| 803| 370| 4,171)3,100]- -a-.|----. 433, 383|144, 8481578, 231
District of Columbia government . . , 500! 2,221{2, 900| 10,62 500| 11,121
Recorder of deeds, Distriet of Colum 62, e 62
Register of wills, District of Columbia.... 34 34 34
Architect of the Capitol 476 = 476 262 738
Botanic Gardens 45| 45 17| 62
Library of Congress 852 852 14] 866

Grand total 431,908| S03| 370|  4,171/3, 100]2, 221(2, 900445, 473|145, 641(591, 114

|

! Lighthouse Service, 4,000; Coast and Geodetic Survey, 171.

O
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