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FORTY-NINTH ANNUAL REPORT 

OF THE . 

UNITED STATES CIVIL SERVICE COMMISSION 

WasHiNGgTON, D. C., November 18, 1932. 
Sir: The fiscal year 1932 is marked by changes in personnel admin- 

istration unusual in number and importance. 
A part of the consolidation of personnel activities recommended by 

the commission in its last report has been accomplished by a provision 
of the so-called economy law of June 30, 1932, which transferred to the 
commission the duties and functions of the Personnel Classification 
Board. The law gave the President authority to take further steps 
toward merging Federal personnel activities under one administration. 

Through amendments of the civil-service rules by Executive orders, 
important extensions of the classified service were made. 

The administration of the commission’s field offices was improved 
by changes in personnel and by the extension of the authority of dis- 
trict managers. 

The economy law of June 30, 1932, made drastic changes affecting 
Federal civilian personnel. 

Regulations were promulgated under authority of Executive order 
which reduced the number of original appointments by providing for 
the transfer of surplus employees and later for the reemployment of 
worthy employees dismissed because of reduction of force or fur- 
loughed for extended periods. 

A lessening of the number of voluntary separations, due to eco- 
nomic conditions, and the observance of the President’s injunction of 
economy, reduced the number of examinations held during the year 
by almost 47 per cent, in comparison with the number held in the pre- 
ceding year, although the total number of persons examined was 
greater in 1932 than in 1931. This increase in the number of appli- 
cants was to be expected at a time of such widespread unemployment. 

The subjects mentioned in the foregoing, and others, are discussed 
under appropriate headings in the pages following. Numerous recom- 
mendations are made for the further improvement of personnel 
administration. 

1
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DECREASE IN EXAMINATION WORK AND INCREASE IN OTHER WORK 

During the year ended June 30, 1932, the commission announced 
2,441 open competitive examinations, as compared with 4,570 in the 
preceding fiscal year. Notwithstanding this great reduction in the 
number of examinations held, the number of persons examined for 
original appointment was 250,377 in 1932, as against 241,304 in 1931. 

There has been a marked increase in the regulatory functions of the 
commission; there has been an appreciable growth in internal pro- 
cedure; and these are further increased by the provisions of the 
economy law of June 30, 1932. 

The commission has been called upon to establish a system whereby 
persons being released from departments or establishments may be 
used in the highest possible degree to fill essential positions in other 
departments or establishments. There is a vast amount of detail 
connected with this duty. 

The marital status provisions of the economy law have made a con- 
siderable increase in detail work. It is necessary to check the marital 
status of every person who is considered for original appointment or 
for reinstatement. The furlough provisions of the economy law 
increased the service record work 

The general unemployment situation has resulted in an appre- 
ciable increase in individual requests for information concerning 
entrance into the service and the status of employees who have left 
the service. Proper handling of these informational matters absorbs 
the time of a considerable portion of the personnel. Outgoing mail 
from the correspondence division of the commission’s central office 
at Washington numbered 137,213 pieces in the fiscal year 1932, as 
compared with 125,229 in 1931 and 99,113 in 1930. 

The statistical work incident to the administration of the retire- 
ment law has been measurably enlarged during the past two years. 

Noncompetitive examinations have come to be an important part 
of the work, due to the increase in the number of transfers of em- 
ployees from one branch to another. The commission must be 
satisfied that the employee is qualified for the position to which it is 
proposed to transfer him. 

At the end of the fiscal year 1932 the commission had 599 officers 
and employees in a permanent status, as compared with 622 at the 
end of the fiscal year 1931. There are no temporary employees on 
the staff. 

THE ECONOMY LAW 

An act (Public 212, 72d Cong.) “making appropriations for the 
legislative branch of the Government for the fiscal year ending 
June 30, 1933, and for other purposes,” was approved June 30, 1932. 
The law is commonly known as the economy law. Except in certain
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specified particulars, it applies to administration for the year ending 
June 30, 1933, only, and ceases to be effective on that date unless 
further legislation should extend it. 

Following are some of the provisions of the law: 

PROVISIONS OF THE LAW 

A furlough of one month is provided for all employees who receive 
compensation amounting to more than $1,000 a year, with the excep- 
tion that in some cases where a furlough in not practicable, the em- 
ployees must lose one month’s pay. Rural mail carriers are an 
example of the employees to which it is not practicable to apply the 
furlough. Some others are specified. In the case of per diem em- 
ployees, it is provided that five days shall constitute a week’s work, 
with ten-elevenths of the pay formerly received. 

The money saved by the one month’s furlough, or by the loss of 
one month’s salary, or by the loss of one-eleventh of the pay, is 
impounded and goes back to the Treasury. It can not be spent by 
the departments and independent offices. 

No vacation leave with pay is allowed during the year. Sick leave 
with pay is allowed under regulations to be promulgated by the 
President. There is a permanent provision that, with certain 
specified exceptions, ‘‘hereafter no civilian officer or employee of the 
Government who receives annual leave with pay shall be granted 
annual leave of absence with pay in excess of 15 days in any one 
year, excluding Sundays and legal holidays: Provided, That the part 
unused in any year may be cumulative for any succeeding year.” 

Automatic increases in salary, such as those provided by previous 
law for certain classes of postal employees, are stopped for the fiscal 
year. No administrative promotions are allowed in any branch, 
except upon written authority of the President, to fill a vacancy. 

No vacancies can be filled except in absolutely essential positions. 
The authority of the President in writing is required for an appoint- 
ment to fill any position vacant during the year. An exception is 
made in the case of temporary appointments to meet emergencies. 
Money saved by the vacating of positions goes back to the Treasury 
and can not be used by the offices affected unless authorized by the 
President. 

All employees who had reached or passed the usual retirement age 
were retired at the close of business on June 30, 1932, and all who 

later reach the usual retirement age will automatically be retired. 
Previous law had authorized certain extensions, but these were stopped 
under the economy law. An exception is the authority given to the 
President to authorize extensions when they are clearly in the public 
interest. 

In any reduction of personnel in any branch or service of the United 
States Government or of the government of the District of Columbia,
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married persons (living with husband or wife), employed in the class 
to be reduced, shall be dismissed before any other persons employed 
in such class are dismissed, if such husband or wife is also in the 
service of the United States or of the District of Columbia. In the 
appointment of persons to the classified service, preference shall be 
given to persons other than married persons living with husband or 
wife, such husband or wife being in the service of the United States 
or of the District of Columbia. 

The law provides for administrative furloughs in addition to 
statutory furloughs in order that dismissals may be reduced to the 
minimum. 

DISCUSSION 

Few laws in history had the exciting experiences of this one 
before it came into full flower as a law. Bills were shuttled back 
and forth between the two houses of Congress, and in conferences, 
with countless proposals and amendments, for weeks before any final 
agreement could be reached. When the President approved the 
legislation on June 30, 1932, he did so with an expression of limited 
satisfaction and voiced the hope that at the next session of Congress 
unnecessary hardships imposed upon employees would be remedied. 
It has been necessary for the Comptroller General to render more 
than 300 decisions since the 1st of July to aid the several branches of 
the Federal Government in the interpretation of the economy law. 

In the President’s economy message to Congress prior to the econ- 
omy law it was his evident wish that savings in the Federal pay roll 
be effected through furloughs rather than dismissals, thus avoiding 
addition to the army of the unemployed. This thought of the 
President was honored in part by Congress in the economy law, for 
the law provides for administrative furloughs, in addition to the legis- 
lative furlough stipulated in the law, to keep within the reduced 
appropriations for the fiscal year. However, some appropriations 
were so greatly reduced that dismissals, or indefinite furloughs 
which amount to dismissals, could not be avoided altogether. 

FIVE-DAY WEEK 

One of the first steps of the President after the economy law was 
enacted was to refer it to the Council of Personnel Administration, 

of which the president of the Civil Service Commission is chairman, 
for advice as to a more or less uniform employment procedure to meet, 
the furlough provision of the new law. Careful consideration was 
given by the Council of Personnel Administration to the feasibility of 
instituting the 5-day week. It was found, however, that no definite 
recommendation on that point could be made due to varying condi- 
tions in the different establishments. The council declared in favor 
of the 5-day week as a principle in and out of Government as a means
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of distributing employment, but suggested that the question of the 
application of the principle be left to the heads of the several depart- 
ments and independent offices. In branches in which employees are 
on a per diem basis the 5-day week has been adopted, as the law 
provides, but in only a few instances has it been applied in an executive 
establishment where employment is on an annual basis. The Depart- 
ment of Labor and the Employees’ Compensation Commission have 
adopted the 5-day week plan. The Civil Service Commission tried 
to institute it in its own organization, but after the Comptroller 
General had rendered a decision that any adoption of a 5-day week 
would have to be under a clause of the law which would cause em- 
ployees to lose more pay than would be necessary under the furlough 
plan, the commission went back to the full week’s work and is making 
proportionate deductions from the pay of employees to cover the 
legislative furlough of one month within the fiscal year. In addition, 
deductions are being made each month to cover the administrative 
furlough made necessary in the commission’s force by the reduction 
of its appropriation for the year. Certain other branches of the 
service also found it necessary to impose administrative furloughs 
to keep within their reduced appropriations. 

REEMPLOYMENT LISTS 

An Executive order of September 20, 1932, authorized the eom- 
mission to set up procedure and promulgate regulations under which 
employees with appropriate status who have been recently or who are 
about to be furloughed or dropped for reduction of force without 
delinquency or misconduct may be afforded priority in the filling of 
vacancies when, in the opinion of the commission, the conditions of 
good administration warrant such priority. 

MARITAL STATUS 

The marital-status provisions of the economy law deserve special 
comment. The commission holds that the mere transfer of an em- 
ployee from one position to another is not an appointment within the 
meaning of the economy law, and that the law does not apply to such 
change of position. The provisions do apply, however, to reinstate- 
ments as well as to original appointments. 

It is reported that in a number of instances married employees have 
separated in an attempt to evade the operation of the law. The 
commission holds that the separation of husband and wife for this 
reason does not give them immunity; that such separation will not 
remove the restrictions imposed by the law. 

The commission regards the marital status provisions of the econ- 
omy law as unwise. It is believed that merit alone should be the
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yardstick of measurement for employment in the Federal service. 
The law is the mandate, however, and it will, of course, be rigidly 
enforced. 

COMBINING OF PERSONNEL ACTIVITIES 

For the first time the commission made a definite recommendation 
in its report for the year ended June 30, 1931, relating to the combin- 
ing of personnel activities. Among the changes suggested in that 
report for the betterment of administration was this, “To combine 
in one administrative body all Federal agencies which have to do with 
personnel in the civil service.”” The agencies the majority of the 
commission had in mind were the Civil Service Commission, the 
Personnel Classification Board, the personnel functions of the Bureau 
of Efficiency, the Employees’ Compensation Commission, and that 
part of the administration of the retirement law which is now under 
the jurisdiction of the Veterans’ Administration. 

Commissioner Dell did not concur in the view that the work of the 
United States Employees’ Compensation Commission should be 
merged with that of the United States Civil Service Commission. 

In his message to Congress in February, 1932, the President said: 
The personnel administration should comprise various agencies relating to the 

personnel of the Government as a service agency to all departments of the 
Government. It is my recommendation that the Civil Service Commission 
should be maintained as an advisory body to the personnel administration, and 
the approval of this body should be required in all regulatory questions. The 

personnel administrator should be the chairman of the commission. Other 
functions relating to the personnel of the Government as may be advisable should 

be transferred to the personnel administration as may be deemed wise from time 
to time. 

TRANSFER OF PERSONNEL CLASSIFICATION BOARD 

The so-called economy law, approved on June 30, 1932, provided 
that, effective October 1, 1932, the duties, powers, and functions of 
the Personnel Classification Board should be transferred to the Civil 
Service Commission; that the Personnel Classification Board and the 
position of director of classification should be abolished; that such of 
the officers and employees of the board as, in the judgment of the 
Civil Service Commission, are indispensable to the efficient operation 
of the commission should be transferred to the force of the commis- 
sion; and that all other officers and employees of the board should be 
dismissed. Owing to the transfer of some of the duties of the Per- 
sonnel Classification Board to the commission’s established divisions, 
to the falling off in classification work under present conditions, and 
to general measures of economy, the commission was able to absorb 
the duties of the Personnel Classification Board with 20 fewer than 
the 58 employees on the pay roll of the board. Most of these 20 
were transferred to other branches before the merger was effected.
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FURTHER CONSOLIDATION 

Under the economy law the President was given authority to make 
certain consolidations of activities, and others subject to review by 
Congress, but under that part which had to do with personnel admin- 
istration it was provided in the law that the United States Employees’ 
Compensation Commission should not be included in any such con- 
solidation. 

The Bureau of Efficiency, which was a division of the Civil Service 
Commission before it became an independent bureau, originally was 
charged with efficiency ratings of employees—a personnel activity— 
but has branched out to include efficiency of operations. The Em- 
ployees’ Compensation Commission administers the Federal em- 
ployees’ compensation act—another Federal personnel matter—and 
also the District of Columbia workmen’s compensation act and the 
longshoremen’s and harbor workers’ act. Under the law the Civil 
Service Commission has the administration of all phases of the retire- 
ment law with the exception of actuarial work and payments of 
annuities. 

The proposed consolidation of all personnel activities has in view 
not only a substantial money economy, estimated at a saving of more 
that half a million dollars a year through the cutting down of over- 
head and the elimination of duplication of operations, but also the 
ideal of one agency to administer every personnel phase from the 
time the employee enters the service to his separation by retirement or 
otherwise. The human factor involved is of no inconsiderable con- 
sequence. There is the further important consideration of the 
economy which would result if the several departments and independ- 
ent establishments could deal with one central office in all matters of 
personnel administration, instead of with a number as at present. 

Legislation is now pending in Congress which has in view the 
combination of personnel bureaus, 

COUNCIL OF PERSONNEL ADMINISTRATION 

The report of the Director of the Council of Personnel Administra- 
tion is printed in this report beginning on page 49. 

AMENDMENTS OF THE RULES 

To meet new conditions, or to make more adequate provision for 
existing needs, the President, upon recommendation of the com- 
mission, issued a number of orders during the fiscal year amending the 
civil-service rules. One affecting the classified service as a whole was 
an order of January 18, 1932, amending section 1 of Rule VI to allow 
the addition of 10 points to the earned examination ratings of dis- 
abled veterans over 55 years of age, or to their wives under certain
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conditions. This order is discussed in this report under the title 
“Veteran Preference.” 

A change for the purpose of relieving the apportionment of charges 
of appointments that can not be made according to State residence 
was made by an Executive order of December 7, 1931, which amended 
section 2 of Rule VII. Effects of this order were to exclude from the 
apportionment figures the appointments of persons covered into the 
classified departmental service by Executive order or otherwise, as 
well as those exempted from the quota provision in certification, 
which later, in addition to veterans, include mechanical trades and 
allied positions, incumbents of which are retirable at not over 65 
years of age. 

A number of amendments were made affecting positions excepted 
from examination under Schedule A of the rules, as shown in the 
Executive orders printed in the Appendix. Their combined effect 
was to lessen the number of excepted positions, and, therefore, to 

increase the number in the competitive classified service. Among 
the positions thus changed as to status are attorney in the Veterans’ 
Administration, mounted inspector in the Customs Service on the 
Mexican border, and superintendent or officer in charge of a national 
park or reservation. The modification of Subdivision VI of Schedule 
A by an Executive order of February 2, 1932, affecting excepted 
positions in the Department of Justice, was a gratifying result of 
long-continued effort. The exception previously permitted appoint- 
ments without examination of persons whose positions were ‘‘deemed 
by the Attorney General to be legal or confidential,” but now it 
definitely lists the positions excluded from the classified service and 
greatly reduces the number of exemptions. 

The position of miner under the Department of Commerce was 
placed in the classified service by an Executive order of January 15, 
1932, revoking paragraph 4, subdivision 1, of Schedule B. 

An especially important change was made by the amendment on 
March 10, 1932, of paragraph 2, Subdivision III, of Schedule B. 
This change reduced the number of excepted employees by including 
within the classified service all positions in the Bureau of Foreign and 
Domestic Commerce in continental United States, Alaska, Hawaii, 
and Puerto Rico heretofore excepted from competitive examination, 
other than the director and assistant directors of the bureau. Com- 
mercial attachés, assistant commercial attachés, trade commissioners, 
and assistant trade commissioners remain in the excepted class, but 
after three years of service abroad they may be transferred or rein- 
stated, upon approval of the commission, to any position under the 
bureau for which their qualifications fit them, but without change 
thereby in their excepted status as Schedule B employees. 

Extensions of the competitive classified service, such as those dis- 
cussed above, are in the interest of good civil-service administration.
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EXEMPTIONS FROM PROVISIONS OF THE RULES 

Twenty-two Executive orders waiving provisions of the ecivil- 
service rules in individual cases, principally relating to the requirement 
of competitive examination, were issued during the year. This was a 
decrease of one in comparison with the previous year. These waivers 
constitute a negligible percentage of the number of appointments made. 

In addition, two orders were issued relating to examinations for 
presidential postmasterships. One waived the age limit to permit 
an appointment as acting postmaster and entrance to the examination 
of the person affected. The other waived the age limit to permit 
entrance to examination. 

By virtue of authority given the President by the economy law, 
approved June 30, 1932, four orders were issued for the temporary 
or other exemption of persons named in the orders from compulsory 
retirement for age. 

A compilation of Executive orders appears in the Appendix of this 
report. 

EXTENT OF THE EXECUTIVE CIVIL SERVICE 

Data compiled by the commission show that on June 30, 1932, 
there were 578,231 employees in the entire executive civil service, as 
against 616,837 at the end of the preceding fiscal year. These figures 
appear to show a net decrease of 38,606. The fact is that 35,710 of 
the apparent reduction is simply the elimination from the figures of 
certain employees connected with the Postal Service. They are 
largely clerks at third-class post offices, who really are employees of 
the postmasters and are not recorded by the department. They also 
include star route, mail messenger, and other contractors who are 
omitted from the figures because they are not actual postal employees. 

Commissioner Dell does not concur in the statistical changes 
indicated above, and calls attention to the fact that the actual reduc- 
tion in the number of employees during the fiscal year, as shown by 
the tables on pages 11 and 13, is 2,896, representing an increase of 
4 in the field service and a decrease of 2,900 in Washington, D. C. 

The greatest decreases during the year were in the following-named 
establishments: War Department, 5,479; Department of Commerce 
(principally temporary employees of the Bureau of the Census), 
2,709; Navy Department, 1,204; Department of Agriculture, 824; 
and Panama Canal, 809. While some of the departments and 
establishments show increases for the year, they were due almost 
wholly to legislative action. Those which show the greatest increases 
are: Veterans’ Administration, 5,240; Treasury Department, 894; 
Department of the Interior, 709; Department of Justice, 601; and 
Department of Labor, 519.
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The Postal Service, with 279,436 employees, has 48.33 per cent of 
the entire personnel, and all other branches combined, with 298,795 
employees, have 51.67 per cent. 

The number of permanent employees on June 30, 1932, was 542,354, 

which number is 93.8 per cent of the entire force, and the temporary 
employees numbered 35,877, or 6.2 per cent. 

On June 30, 1932, there were 68,793 employees in and 509,438 
outside the District of Columbia, while on June 30, 1931, there were 
71,693 employees in and 545,144 outside the District of Columbia. 
These figures show a decrease for the year of 2,900 in and 35,706 
outside the District of Columbia. Here again attention is called to 
the fact that the apparent great reduction is due principally to the 
omission from the figures of certain persons connected with the Postal 
Service. 

At the end of the fiscal year there were 467,161 positions subject 
to competitive examination under the civil service act and rules, a 
decrease of 889 in comparison with the number at the end of the 
preceding fiscal year. On June 30, 1931, the competitive classified 
service represented 75 per cent of the entire personnel. As the posi- 
tions connected with the Post Office Department which are eliminated 
from the figures are wholly in the unclassified service, the competitive 
classified positions are now 80 per cent of the total of 578,231 in the 
executive civil service,
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TaBLE A.—Increase or decrease of employment in the Federal executive civil service 
during the last fiscal year and during the past 16 years 

  

  

Number of em- | Changes during Changes during 
ployees fiscal year Nomber past 16 years 

Department or office ployees 

June 30, | June 30, | In- De- June 0, In- De- 
1932 1931 | crease | crease crease | crease 

  

Agriculture. .. ood. pea duiivn ui Sie aie 
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Government Printing Office... ......_.. 
Smithsonian Institution..........ccc..... 
Interstate Commerce Commission... 
Civil Service Commission... .._..._._. 
Bureau of Efficiency... actu nnn aslisn= 
Federal Trade Commission... _..______._. 
Shipping Board. co -..oioiiuniinectGaae 
Alien Property Custodian. __.___..__..._. 
Tarift Commission a:. .. i. ozenecc aoionna- 
Employees’ Compensation Commission... 
Federal Board for Vocational Education... 
Panams Canal. s.it.L. conduc naie sneha 
Public Buildings and Parks of the Na- 
HonaliCIPIOL 35... oii h dawn sn ahd wn 

General Accounting Office. ......._.._____ 
Veterans’ Administration... .........._.. 

  

‘War Finance Corporation... ..__..... 
National Advisory Committee for Aero- 

  

  

                  
  

  

  

p77 | SR FL CUE Th 312 291 LI DARE ag PR 1b 2 EO 
Foderal Reserve Board..cnaee naan. 205 199 ; I NR EN ’ 208 1... .unie 
Board of Tox Appeals... oc. ciiiviiuas 147 : £1 3 EE 73 TIER 147 3. Lean 
Board of MoAigtion.............xeawi on mmenssnwe 24 20 Joo on 2 SE 24 1 gn 
Federal Power Commission... __.________ 57 50 y 4 TOTO TT ae 59 )icaniane 
Federal Radio Commission._._..__________ 124 132 ocinirs Bl ean 124 [ooiacadd 
American Battle Monuments Commis- 
LL I EO ERA RR SR Gr Deus 40 3 9 DNR I lsneinsue 400. .500004 

Federal Farm Board... ......cccaaiumain. 341 315 J EEO] RE Sl ilicaniure 
Personnel Classification Board......_._.__. 60 62 J..aainse 3% IRR 60 J.ovesaas 
Geographic Board. co.cc. mums sonnet an 3 ERR Te SSR PRN 3 ijisdninee 
International Joint Commission. _.__._.___ | HEE TE RR + Bf ISIE 
International Boundary Commission: 

United States, Alaska, and Canada... FE IRE RE ff EES MEER TE 
United States and Mexico. _.______.... 1 4 TR Ev A SEHR LT 

Reconstruction Finance Corporation..... Y, 2784 as 75S RNA i Cpa 
Alaska Road Commission... ............ 0 ORR 826 .-- ticalesbu ue 
Inter-American High Commission, United. 

States Section... onan aida nian aman fRNRCERG Be ca 
MiscellaneOUS. . . cic rms iis n ae in Be in stn dies we ef a Si SS ee Se RE 165 

Total, exclusive of Postal Service...| 298, 795 | 300,578 | 9,942 | 11,725 | 187,172 | 121,802 | 10,179 
oT oe MR, 4279, 436 | 316,259 |........ 536,823 | 250,885 | 28,551 |.......- 

Total, entire-serviee ...__.__.._..._.. 4578,231 | 616,837 | 9,942 [548,548 | 438,057 | 150,353 | 10,179 

; Fiscal | Past 16 
Services year years 

Net gain or 1088, 0XCIUSIVE Of POSlal. SOrVIC0.: cunt vi ins =cts sansses nt mee =mumt semis snes —1,783 | 4111, 623 
Net gain Or 1088, POStal So VIO. ot camo i amb nnas err amt nk cna enna bs smn wen 536,823 | 28,551 

Not gain or 1058 GRLIND SOLVIOD. - coat cee ssw rte rus cans ures ng marr ear Sar 5 —38,606 | +140,174       

1 Included in miscellaneous figures for 1916. 
2 This is exclusive of details from other Government establishments. 
8 Increase includes the consolidation of a large number of custodial employees and the administration 

of the following new activities: Arlington Memorial Bridge Commission, National Capital Park and Plan- 
ning Commission, Public Buildings Commission, and Rock Creek and Potomac Parkway Commission. 

+ Does not include 13,200 clerks at third-class offices nor 22,510 contractors who were previously reported 
as employees of the Government. 

535,710 not actual reduction. See 4 above.
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TABLE B.—Number of officers and employees in each branch of the Federal executive 
civil service on June 30, 19321 

  

  

  

  

    

  

              

June 30, 1932 

a : Outside District of Department or office In District of Columbia Conrmbia 

Total 

Men (Women| Total | Men |Women| Total 

The White’ House... i. iors ni nuibananis 40 5 Fo ERE NE LENE ol AR 45 
BLE wt FN A er ea 429 395 824 2,961 | 21,051 4,012 4,836 

rCASUYY 2p lea Bh cid Sains a nad 5,638 | 7,915 | 13,553 | 32,227 | 6,858 | 39,085 | 52,638 
EF CCT Dl) ad UN, AE nt a <TR AAI, 2,156 1,777 3,933 39, 069 4, 875 43, 944 47,877 

Justiee. oslo lob ml oS eis RL 475 | 1,333 6,220 | 1,550 7,770 9,103 
Posi- Office. oo pi iL JS abana canas 3, 236 861 | 4,097 | 251,385 |2 23,954 | 275,339 |3 279,436. 
Navy....0 ree LB i ah tin he 5,380 | 1,212 | 6,601 | 38,829 | 2,148 | 40,977 | 47,578 
Imterior.. olan. lo as asa. athe ol 21231 1,191 3,314 4% 14,300 2,782 | 17,172 | -20,486 
Agriealtares.. LE tl a. 3,391 | 2,479 | 5870 | 18,364 | 3,117 | 21,481 | 27,351 
COMINEIOR. crite rasan nai nmnintato PBs 4,083 | 2,600 | 6,683 | 13,199 | 1,089 | 14,288 | 20,971 

3 TL SHR NR NL ATE SRNR LCR CE 449 504 953 4,127 851 4,978 5,931 
Government Printing Office. ______________ 3,877 066 Jaa re ea 4 843 
Smithsonian Institution. __________ Ere 404 143 LL Gl rT BCR ON Ld dpa hie 547 
Interstate Commerce Commission. pazay +1, 239 872 . 1,611 738 22 760 2,371 
Civil Service Commission............__._.___ 176 247 423 104 72 176 599 
Bureau of Efficiency... _.. 31 14 7 TR Sa Ee REE 45 
Federal Trade Commission. _________..______ 360 111 471 28 12 40 511 
Shipping Beard. ....v.ccuu dain mrss 323 227 4 550 172 58 230 780 
Alien Property Custodian.________..____.___ 65 56 {20+ eae od Un LUN 0g let TEL SES 121 
Tariff Commission... ..........icececivse 163 111 274 83 12 95 369 
Employees’ Compensation Commission... 39 80 119 23 34 57 176. 
Federal Board for Vocational Education... . 39 44 EE SO SLAB 83 
Panama Canal... oc im nesnina- 65 13 78 8, 904 532 9, 436 9,514 
Public Buildings and Parks of the National 

Capitals... ov sad Sst vu Df 8; 208 You saad abl onda pt 3, 206 
General Accounting Office... _.____________ yi EE IR REE IR BL ean 1, 950 
Veterans’ Administration... ____ 3,685 | 5,767 | 17,610 | 10,508 | 28,118 | 33,885 
Railroad Administration 5_________ 6 3 SRI ARREST TE Bea Ey g 
Commission of Fine Arts......cc.cveveuene. 1 Benner 3 
‘War Finance Corporation 5 1 5 Bhan LER SRR Sond 1) 2 
National Advisory Committee for Aero- ; 

F1T101 17 10 od SOR oat ON SER 21 23 44 246 22 268 312 
Federal Reserve Board 6... _________________. 93 92 185 20-1 onion 20 205 
Board-of Tax Appeals: .ccumnacncucnnnene- 64 83 ; 11 PER ed SR Aus LR esis rdh 147 
Boardof Mediation... oo. oo. oo 18 6 LL RR SSN i J A GEA 24 
Federal Power Commission... _.____.______ 42 13 55 21. 2 57 
Federal Radio Commission_________________ 59 65 124 joo. ooo nls Re oa 124 
American Battle Monuments Commission. 6 26 8 34 40 
Federal Farm Board... .................... 174 150 324 16 1 341 
Personnel Classification Board__._.__________ 31 29 00 {i a Ea 60 
Geographic Board... .......ccccnrivenndineau 2 1 Bi emg he ah 3 
International Joint Commission 5.__________ 4 2 3% tinned 6. 
International Boundary Commission: 

United States, Alaska, and Canada 5___ 3 aT Sr a en att 5 
United Statesand- Mexico s......oo. oo l.bns Laws 35 2 37 37 

Reconstruction Finance Corporation 5______ 282 215 497 521 255 776 1,273 
Alaska Road Commission .c.co-. ooo toon fe og re cok suis 315 11 326 326 
Inter-American High Commission, United 

States section. tL cr ra rien hear 3 2 F380 TS Fr ie 5 

Ot). .c  n  S a  cniati 41,111 | 27,682 | 68,793 | 449,614 | 59,824 | 509, 438 [3578, 231     

! Does not include legislative or judicial services, nor the commissioned, warranted, or enlisted personnel 
of the military branches, nor the government of the District of Columbia. 

2 Approximate. 
3 Includes 11,651 substitute clerks, first and second class offices; 13,689 substitute city and village carriers; 

2,181 substitute railway postal clerks; 807 substitute motor-vehicle employees; and 886 substitute watch- 
men, laborers, ete. Does not include 13,200 clerks at third-class offices nor 22,510 contract employees who 
were previously reported as employees of the Federal Government but who are now eliminated. Does not 
include 32,732 clerks at fourth-class offices who are employed and paid by the postmaster nor 21,988 maik 
messengers. 

4 Includes administrative offices of Merchant Fleet Corporation, but not workmen at terminals or in. 
warehouses or employees on vessels. 

5 Positions not subject to the civil-service act.
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TasLe C.—War expansion and reduction since armistice 

  

  

In Dig Oiside In Dis- | Outside 
trict o istric trict of | District 

Date Colum: 1 of Co- Total Date Cohim- | ‘of Co- Total 

bia lumbia bia lumbia 

June 30, 1916. .....L 39,442 | 398,615 438, 057 || Dec. 31,1926. ______ 59, 569 1 486, 772 546, 341 
Nov. 11,1018... .... = 117,760 | 1 800,000 | 1917,760 || June 30, 1927 _______ 59,800 | 499, 338 559, 138 
Julyi3],:1920. 2 Lo: 90, 559 | 1 600,557 | 1691,116 || Dec. 31, 1927... _____ 60,660 | 493, 515 554,175 
Jaly 31,1921... 78,865 | 518, 617 597,482 || June 30, 1928. ______ 61,388 | 507,327 568, 715 
June 30, 1922_______ 69, 980 | 490, 883 560, 863 || Dec. 31,1928. ______ 62,140 | 510, 967 573,107 
June 30, 1923. ..._.. 66,290 | 482, 241 548, 531 || June 30, 1929_______ 63,904 | 523,761 587, 665 
Dee. 31,1923... 65, 025 479, 646 544,671 || Dec. 31, 1929_______ 63, 946 525, 199 589, 145 
June 30, 1924_______ 64,120 | 490, 866 554,986 || June 30, 1930. __..__ 68, 510 540, 405 608, 915 
Pec. 31,1924. ..._.. + 66,079 | 489, 540 555,619 || Dec. 31,1930. ...... 71,189 | 524, 267 595, 456 
June 30,1925. ...... 63, 756 500, 962 564, 718 || June 30, 1931... .__. 71, 693 545, 144 616, 837 
Dec. 31,1025... 61,509 | 486, 568 548, 077 || ‘Dec: 31, 1931... 69,435 | 536, 933 606, 368 
June 30, 1926. .___._ 60, 811 499, 894 560, 705 || June 30, 1932. ...... 68,793 | 2 509,438 | 2 578,231                 
  

1 Approximate. 
2 Does not include 13,200 clerks at third-class post offices nor 22,510 postal contractors who were previously 

reported as employees of the Government. 

INCLUSIONS WITHIN THE CLASSIFIED SERVICE 

Positions and employees brought into the classified service in the 
fiscal year 1931-32, with citation of authority: 

Executive order of Oct. 11, 1924: War Department. __ ________________ 4 
Executive order of Aug. 22, 1925: War Department___________________ 2 

Executive order of Jan. 26, 1926: Post Office Department______________ 1 
Executive order of Apr. 23, 1931: Veterans’ Administration____________ 1,717 

Executive order of May 15, 1931: 
War Department. © all. oJ 0000000 S00 JU 2a Lani ainoatoniy 59 
Navy Department. ooo. tie oe ci Shon JE il ie se ve a tri 39 

Executive order of June 3, 1931: Veterans’ Administration_____________ 193 

Executive order of Aug. 10, 1931: Department of the Interior__.________ 13 
Executive order of Jan. 15, 1932: Department of Commerce ____________ 36 

Executive order of Feb. 2, 1932: Department of Justice________________ 231 
Executive order of Mar. 10, 1932: Department of Commerce. __________ 147 

Rule II, section 6: Positions and incumbents included under Treasury 

Department—Van Buren Station Building, Chicago, Ill., 7; Brooklyn, 
N. Y., 1; Albuquerque, N. Mex., 1; McNeil Island, Wash., 1; Mexia, 

Tex., 1; War Department—Norfolk, Va., 1; Walter Reed General 
Hospital, Washington, D. C., 11; Veterans’ Administration, 53; De- 

partment of the Interior—Big Creek, Mont., 4; Public Buildings and 
Public Parks of the National Capital, 1; Post Office Department— 

Portland, Oreg.. post office, d. . cio edo De gn mm ig eres = bers 4 82 

Rule 11, section 7: i Postal Servite. oo os nahn or = ir yg ip mye i me itp 83 
Rule X, section 13: Department of Agriculture—Washington, D. C., 1; 

Juneau, Alaska, 1; island of Guam, 1; Navy Department—Berlin, 
Germany, 1; Cavite, Philippine Islands, 1; War Department—Manila, 
Philippine Islands; 23. oie ie Lid sia shih mitre mein ie sigs mse on oe 30 wb 7d 

  

On July 1, 1931, 1,717 employees of National Homes for Disabled 
Volunteer Soldiers were brought into the classified service of the 
Veterans’ Administration under the Executive order of April 23, 

144120—32——2
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1931. This order was an outgrowth of the Executive order of July 
21,1930, by which the President consolidated the Veterans’ Bureau, the 
Bureau of Pensions, and the National Homes for Disabled Volunteer 

Soldiers in the establishment known as the Veterans’ Administration. 
Under the classifying order no positions occupied by inmates were 
brought into ‘the classified service. Certain other employees were 
given an excepted status under Schedule A of the civil-service rules. 
Unskilled laborers were made subject to the labor regulations at sta- 
tions where the labor regulations apply. 

Another group of employees under the Veterans’ Administration, 
193 attorneys, were given a classified status, effective October 1, 
1931, by the Executive order of June 3, 1931, which revoked para- 
graph 1, Subdivision IX, of Schedule B. This order brought attorneys 
of all grades under the Veterans’ Administration into the classified 
service. 

On February 2, 1932, on joint recommendation of the Attorney 
General and the Civil Service Commission, an Executive order was 
issued which amended Subdivision VI of Schedule A covering posi- 
tions in the Department of Justice. The chief benefit derived from 
this amendment was the elimination of paragraph 5 of Subdivision 
VI. Paragraph 5 provided for appointment without examination to 
‘““all positions and employments deemed by the Attorney General to 
be legal or confidential in their character, and which relate to tem- 
porary service or which grow out of appropriation acts committing 
to the Attorney General the execution of some purpose of the law 
and the expenditure of the funds therefor, but not creating specific 
positions.” Under this provision the Department of Justice had 
over a long period of years made appointments without competition 
to many positions, including messengers, telephone operators, typists, 
clerks, stenographers, etc., which belong in the competitive classified 
service. Following the practice in such cases, the commission con- 
ferred a classified status upon the incumbents of positions brought 
into the classified service by the amendment. The commission re- 
gards this amendment of the rules as an important step in the exten- 
sion of the merit system. 

On March 10, 1932, paragraph 2, Subdivision III, Schedule B 
(positions which may be filled upon noncompetitive examination) was 
amended by an Executive order which provided in part as follows: 

All positions in the Bureau of Foreign and Domestic Commerce in the conti- 
nental United States, Alaska, Hawaii, and Puerto Rico, heretofore excepted 
from competitive examination, other than the director and assistant directors of 

the bureau, are hereby included, with their incumbents, in the classified com- 

petitive service. 

One hundred and forty-seven employees received a classified status 
under this order when their positions were brought into the competi- 
tive group.
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EXAMINATIONS AND APPOINTMENTS 

The number of persons examined by the commission in each of the 
last three fiscal years for original appointment, promotion, transfer, 
or reinstatement to positions classified under the civil-service rules 
and positions not so classified; also the number appointed each year 
as the result of such examinations are shown in the following table: 
  

Examined Appointed 

  

1930 1931 1932 1930 1931 1932 

  

Under civil-service rules: 

  

  

Original appointment... . nice nradu nmin 260, 509 | 241,304 | 250,377 | 38,281 | 38,461 | 21,449 
Promotion, transfer, or reinstatement through 

OZAMINNION..... i. inte ep same dp en 6, 920 7,134 6,732 | 2,794 | 3,067 3,631 

iv SA LR i SI os NE Se aa 267,429 | 248,438 | 257,109 | 41,075 | 41,528 | 25,080 
Not under civil-servicerules.....___...._...__..._. 19,928 | 17,848 | 22,209 | 3,644 | 4,913 2, 535 

Ota. i fii a5 ds inside dn lt od Bi oe neil 287, 357 | 266, 286 | 279,318 | 44,719 | 46,441 | 27,615               

The total number of persons examined during the fiscal year 1932 
was 13,032 greater than the number examined during the preceding 
fiscal year, notwithstanding the fact that the commission announced 
only 2,441 entrance examinations in the year 1932 as against 4,570 
in the year 1931. The great increase in the number of applicants 
undoubtedly was due to the unemployment situation. 

NONCOMPETITIVE EXAMINATIONS 

Noncompetitive examinations are given for promotion, demotion, 
transfer, reinstatement, and other changes in the status of employees 
which require such examination. During the year, 6,732 noncom- 
petitive examinations were given for all branches of the classified 
service and for most grades and types of positions. 

Further examination is not required in all cases of change of status. 
For example, a change from typist to clerk, from messenger to guard, 
from civil engineer to instrumentman, or from attorney to adjudicator, 
would not call for a new examination inasmuch as the original exam- 
ination given to the person whose status is changed would qualify 
him for the new position. Further examination is required, however, 
in such changes as from clerk to typist, bookkeeper to calculating 
machine operator, draftsman to engineer, or field examiner to at- 
torney, because the original examination would not be a test of the 
qualifications required for the new position. 

When further examination is considered necessary, the employee 
may be required to undergo a written scholastic test or to execute a 
statement under oath setting forth his training and experience or to 
appear before a board for a test of his physical strength. In changes 
to law-enforcement positions the character investigation is an essen-
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tial part of the examination. On the result of this investigation 
eligibility for the proposed change in the status of the employee 
depends, regardless of his other qualifications. 

So far as is practicable, noncompetitive examinations which require 
a written scholastic test are held at regular weekly intervals. In 
some cases it is necessary to depart from this procedure because of 
the urgency of the cases involved. 

An Executive order of July 9, 1929, permits the reinstatement of 
persons who have had five or more years of Government service but 
who have been out of the service for more than five years, provided 
they can qualify in an appropriate noncompetitive examination. 
This order has added materially to the volume of noncompetitive 
examinations. Also because of the increasing number of changes in 
the status of employees resulting from the policy of shifting employees 
from one branch to another instead of making new appointments, 
noncompetitive examinations have become an important part of the 
commission’s work. : 

TEMPORARY APPOINTMENTS 

As in the case of probational appointments, the number of tempo- 
rary appointments authorized during the last fiscal year was far below 
the number made in the year ended June 30, 1931. In the fiscal year 
1932, 3,496 temporary appointments were approved by the commis- 

“ sion’s central office at Washington, as compared with 5,915 in the 
year ended June 30, 1931. 

Temporary appointments are authorized to meet the actual needs 
of the service and are made for a job of work of short duration, or in 
cases where eligibles are not immediately available for certification 
for probational appointment, or, in rare instances, pending reinstate- 
ment when there are reasons for unusual delay in issuing the rein- 
statement certificate. 

Certifications for temporary appointments are made from existing 
registers of eligibles when practicable. It is not always feasible or 
economical, however, to provide eligible registers for temporary job 
employments. In such cases temporary appointments without exam- 
ination are permitted. 

In previous years the Department of Agriculture has made a con- 
siderable number of temporary job appointments without examination 
to positions of field assistant. An examination for this position was 
announced during the year, and now seasonal appointments are made 
from the eligible register. 

Work in connection with unemployment was added by law to the 
Bureau of Labor Statistics which the regular force of that bureau was. 
unable to perform. Funds were made available for additional employ- 
ees, and a number of temporary appointments were made to overcome 
the arrearage of work.
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Temporary appointments were made in the Post Office Department 
to complete the work made necessary by section 12 (a) of an act of 
May 29, 1930, which required each department or establishment to 
prepare, under regulations prescribed by the commission, an individual 
account for each employee subject to the retirement act, showing his 
complete service record and the sum credited to him in the retirement 
fund. 

Some departments and establishments, anticipating reductions in 
appropriations for the fiscal year 1933, made temporary appoint- 
ments to dispose of work in arrears. It has been the general policy, 
however, to make as few appointments as possible. 

The following table shows the distribution of the temporary 
appointments during the fiscal year ended June 30, 1932, exclusive 
of those made under the district system: 
  

Pending filling 
of vacancy per- | Job employment 

  

  

        

  

manently 

Department or office 

Through | Without | Through | Without 
examina- | examina- | examina- | examina- 

tion tion tion tion 

Avvieuluresa.) 2. SLT i Ceo ada ds TH asda ala] 3 64 258 1419 
Civil Service Commission._____ Lie. i 2-0 / 08 EET 
COMMOIee. io ida ass 1 6 95 149 
District of Columbiagovernment. o _..qc. ba. doa. vote fe Son oo igen ily, | NE PL 
Burcam of Efficiency. 0. tl UaB sty saddle rs gel diet He NL. 23 I SOR 
Federal Board for Vocational Education ee DRT Die Se Seabee 5 Du nd 
Federal’ Farm'Beard. La... 0 nd oa ci A al aia] 3 12 3 
Federal Power Commission oo i coi do iy ate aaiaba ot 2 2 4 
Federal Radio Commission... tt cou iu i tin lo lo cd A sla. alii, 5 SR LR 
Federal irade Commissions. on. . oc ooh cc otati nn Lind ve mins mm oho Sm a bes ie mr onl Be 
General Accounting Office. lei iia in dd 3 odd, Qos pl Pi STs Tht dl) 33 1 
Government Printing Office... ci. iibin cee ia png cnmalns oR 1 2 SANE RE 
Interior... cq... 0 pildad de cp ABA toe gs ast 3 fee it gant 2321 40 248 
Interstate Commerce COMMISSION 5... «ci oii te - sadam wiivtog (og te ss solo nn bn oof : 4 I DERE 
3 ce TR A AR EREVIE SI FER IER XY FR 0 F LF SBN MAR SNF SAR 5 22 31 2 
DOT AL ie vin i on mines imo bee Sw ir ola dio i on BB wh mr 4 3 119 5 
National Advisory Committee jor Aeronautics........0... la Joa Jb eaailainad 3 i RE 
NYY te ci dts een md Gol own SHES omit hh wim Se Bre Sh em Ym EA 1 i I Aa 
PanamasOanal.. 0. 0 oo oi arn aU sea Js 3 1 1 
Personnel Classification BoarQ. co... cove due mu some mri isnt fod = ie mse 8 TR ie Ri En 
Post Olle Department. i cio. nlite a Md fg Rl be ate ao 157 2 
Public Buildings and Public Parks. ree 4 187 11 
Smithsonian. Chic. Uy Jie] 2 EL I SRA i 44 112 
CAEL NR CE ES OL RN ele. Lal 38 5 
ari COMMISSION. == Le ede dee a sy Nl rg Sl rR oda 168 Jill 
Gn Rt a eo De TER Se CR Sune 4 49 118 24 
Veterans’ Administration... 0 oo. iio J dada lie 119 86 388 29 

A ne VEE wh pd HE cts sro mE am i BE Tr ts 13 33 27 98 

LR I Sa I 1 EN SR RB I 1 2g a 150 599 1,634 1,113           
1 Includes field assistants. 
2 Indian field service. 

TRANSFER POOL 

While the so-called transfer pool was no longer in existence at the 
time of this writing, having been discontinued for the reason herein- 
after stated, the operations of the pool are recorded as history. 

The transfer pool was established under instructions of the Presi- 
dent dated October 12, 1931, to facilitate the transfer of personnel
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declared surplus in one branch to another branch in which their 
services were needed. Eligibility for the transfer pool was limited to 
competent surplus employees serving in a permanent classified status 
and to those on the roll of the Fifteenth Decennial Census who had a 
status for permanent employment in classified positions. 

The several departments and independent establishments were 
required by the Chief Coordinator to report the names of employees 
to the Civil Service Commission immediately upon the determination 
that such employees could be regarded as surplus. Names of em- 
ployees thus declared surplus were not placed in the pool more than 
90 days in advance of the date set for the termination of their services 
in the establishments where they were serving and were automatically 
dropped from the pool upon their transfer to another branch or upon 
their separation through dismissal or otherwise. They were listed as 
eligible for transfer to positions for which they had qualified in civil- 
service examinations and to any other positions for which they could 
be declared eligible without further examination. 

In addition, the Chief Coordinator required that there be reported 
to his office names of employees available for detail to other branches 
with the expectation that they would be returned to the branches 
from which they were detailed. The Civil Service Commission 
had no part in such details of employees. 

Employees in a furlough status, and, therefore, subject to recall 
to duty, were not eligible for the transfer pool. The pool did not 
in any way operate to prevent furloughed employees returning to 
duty when their services were required, nor did it interfere with 
routine transfers of employees between departments. 

The commission refused to authorize a reinstatement or to issue 
a certification from a register of eligibles to fill a vacancy if the 
transfer pool included the names of persons eligible and available 
for the position to be filled, unless clearance had been obtained by 
the appointing officer from the Chief Coordinator or from his rep- 
resentative in the field. 

The names of all persons in the transfer pool who were eligible 
for a certain position were certified to all appointing officers who 
made request for certification to fill a vacancy in that kind of position. 
This involved the certification of the name of an individual to two 
or more appointing officers at the same time and the certification 
of a considerable number of names to one appointing officer. There 
was no relative order of eligibility in the transfer pool, all persons 
eligible for a particular position being equally eligible for transfer 
to that position. In the field service certification was made only 
of those eligibles in the pool who lived in the city in which the vacancy 
was to be filled or within commuting distance thereof. 

Such temporary appointments as were authorized were per- 
mitted without reference to the transfer pool, but before making
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temporary appointments appointing officers were required to obtain 
information from the Chief Coordinator as to whether or not em- 
ployees in other branches were available for detail, except in emer- 
gencies where the observance of such procedure would cause serious 
detriment to the public service. 

The names of 2,097 persons were entered in the transfer pool, 
and 134 appointments were made thereform. In addition, 166 
secured transfers on their own initiative, which automatically 
removed their names from the transfer pool. 

The transfer pool was discontinued when the commission promul- 
gated regulations for reemployment lists under authority given by 
an Executive order of September 20, 1932, which reads in part as 
follows: 

The Civil Service Commission may set up procedure and promulgate regula- 
tions under which employees with appropriate status who have been recently 

or who are about to be furloughed or dropped for reduction of force without 
delinquency or misconduct may be afforded priority in the filling of vacancies 

when, in the opinion of the commission, the conditions of good administration 

warrant such priority. 

VETERAN PREFERENCE 

An Executive order of January 18, 1932, amended section 1 of 
civil service Rule VI to allow the addition of 10 points to the earned 
examination ratings of disabled veterans over 55 years of age, or 
to their wives under certain conditions. As amended, the rule 
provides for the addition of 10 points to the earned ratings of four 
classes, as follows: (1) Veterans who establish by official records 
the present existence of service-connected disability; (2) veterans 
more than 55 years of age who, because of disability, are entitled 
by law to pension, compensation, or disability allowance, whether 
the disability is service-connected or not; (3) widows of veterans; 
and (4) wives of veterans specified in (1) and (2) when the veterans 

themselves are disqualified for appointment by reason of their 
disability. The names of those eligibles who are entitled to the 
10-point preference are entered at the head of the appropriate registers 
in the order of ratings attained, in competition with other 10-point 
preference eligibles, if any, whose names appear at the head of the 
register. 

A previous Executive order authorized the Civil Service Commis- 
sion to hold quarterly examinations for positions for which eligible 
registers exist, which examinations shall be open only to men and 
women entitled to the 10-point preference. Applications for quarterly 
examinations may be filed at any time at the commission’s office at 
Washington or at the office of any district manager. The commission 
will admit an applicant to the next quarterly examination held for 
the position applied for if the application shows the applicant to be 
qualified for admission. Under present conditions comparatively
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few appointments are being made in the Federal civil service. There is, 

therefore, lessened opportunity for appointment of those who have at- 
tained eligibility on registers through quarterly or other examinations. 

Applications for quarterly examinations have become so numerous 
that such examinations are now an important part of the commis- 
sion’s work. Under the procedure for reopened examinations which 
obtained in the fiscal year 1931 there were 1,065 applicants for 113 
different kinds of examinations, while in the fiscal year 1932 there 
were 6,185 applicants for 291 different kinds of examinations. 

Other preferences established by former Executive orders under the 
general provision of law are not affected by the Executive order of 
January 18, 1932. These include the addition of 5 points to the 
earned ratings of veterans not entitled to the 10-point preference and 
the preferences relating to age limitations, apportionment, physical 
requirements, training and experience, and reduction of force. 

VETERANS APPOINTED 

From the issuance of the Executive order of March 3, 1923, which 
first provided for a 10-point preference for disabled veterans, to 
June 30, 1932, 13,088 appointments were made of 10-point preference 
eligibles. In the last fiscal year, 1,409 disabled veterans were ap- 
pointed, as compared with 2,012 in the preceding year. Also, 152 
veterans’ wives and widows entitled to the 10-point preference were 
appointed in the last year and 153 in the preceding year. In making 
these comparisons there should be kept in mind the fact that the 
total number of original appointments made during the year ended 
June 30, 1932, was only 21,449, as compared with 38,461 made during 
the year ended June 30, 1931. 

Practical results of veterans preference regulations are indicated by 
the following figures: 

Appointments of veterans in the classified service July 1, 1919-June 30, 1932 
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10 To SERCO ET BL mes this RM Sel 4, 899 1, 561 6, 460 21, 449 30. 11 

J LR Sl Eo A i 162, 767 13, 088 175, 855 706, 511 24. 89 
  

.. 1 Prior to March, 1923, all honorably discharged veterans were placed above all other eligibles on registers 
if they attained ratings of not less than 65 per cent. 

2 Approximate.
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It will be observed that of the 21,449 appointments made during 
the last fiscal year, 6,460 were appointments of those entitled to 
veteran preference. This number is 30.11 per cent of the entire num- 
ber of appointments made, as compared with 26.16 per cent in the 
preceding fiscal year. It will further be observed that in the last 
fiscal year 1,561 of the appointments were of veterans entitled to the 
10-point preference. This number is 7.2 per cent of the entire number 
of appointments made, as against 5.6 per cent in the preceding fiscal 
year. : 

Table No. 6 of the Appendix of this report shows for the fiscal year 
1932 by departments and independent offices the number of prefer- 
ence and nonpreference eligibles certified, appointed, and passed over 
without selection, the figures being compiled from final actions on all 
certifications reported on in the year. 

STATISTICS 

An important task completed by the commission during the year 
was a comprehensive series of statistical tables compiled, as of June 
30, 1930, for the Board of Actuaries and giving needed data pertain- 
ing to the employees of the several Federal departments and inde- 
pendent establishments and of the municipal government of the Dis- 

~ trict of Columbia who are subject to the provisions of the retirement 
and disability act. To obtain this data it was necessary to devise an 
individual record card on which was posted a complete service his- 
tory and a statement of annual retirement deductions for each em- 
ployee within the purview of the act. A small force of experienced 
employees transferred this information to punch cards, and the results 
were obtained by the use of sorting and tabulating machines. Many 
supplementary tables of great statistical value were obtained from this 
data. The whole procedure demonstrated the possibilities of modern 
methods when applied to personnel statistics. 

NEED OF STATISTICAL UNIT 

The commission has long felt the need of a permanent central 
agency to accumulate and disseminate data of this type in order that 
any competent inquirer may be given exact figures as to any phase 
of Government personnel. Intelligent recommendations for legisla- 
tion or analysis of statistical data can not properly be based upon 
estimated or approximate figures. The volume of legislation in 
recent years affecting the Government personnel indicates the need of 
the legislative body for the most accurate and up-to-date statistical 
information obtainable. 

Recently a number of Federal agencies were called upon by the 
legislative branch to supply personnel data which could have been 
given more promptly and more accurately by a properly equipped
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unit. Divided efforts in matters of statistics are not conducive to 
accuracy, efficiency, or economy. 

It is believed that funds should be provided for the organization of 
a central unit to supply all personnel statistics. The commission 
suggests that items of information which seem essential to the value 
of the proposed statistical unit are: (1) Numbers of officers and em- 
ployees by departments, bureaus, offices, or services; (2) designations 
of positions; (3) status of positions, i. e., whether presidential, classi- 
fied, unclassified, excepted from competitive examination, or subject 
to noncompetitive examination; (4) salaries and classification grades; 
(5) sex; (6) place and date of birth; (7) locality of employment; (8) 

legal residence (State and congressional district); (9) race; (10) 

education (common school, high school, college, postgraduate); 
(11) training; (12) service in military branches; (13) service in civil 
branches; (14) changes in status (transfers, reinstatements, promo- 

tions, demotions, separations); (15) marital status; (16) actuarial 
information pertaining to civil-service retirement, etc. As a by-prod- 
uct, so to speak, the unit would be able to compile valuable supple- 
mentary tables from the data obtained. 

The commission has the nucleus upon which to build an adequate 
statistical organization. Its present facilities do not permit it to 
answer satisfactorily the great number of inquiries received for 
statistical information, although a number of valuable statistical 
tables are prepared each year and are kept current. 

BOARD OF APPEALS AND REVIEW 

The Board of Appeals and Review has appellate jurisdiction in 
matters pending before the commission and its field offices. In 
establishing this board under its direct supervision, separated in the 
exercise of its functions from the control of any subordinate official, 
the commission’s purpose was to insure impartial consideration of the 
many and diverse questions raised with respect to the rights of individ- 
uals to examination, their eligibility, and their civil-service status 
generally. The authority of the board is not limited to the considera- 
tion of appeals from ratings in examinations; it extends to every 
question connected with the work of the commission. 

The board’s primary function is to determine whether the facts in 
any given case were correctly interpreted or applied when decision 
was made originally. Subject only to reversal by the commission 
itself, the decisions of the board are final. 

The board also reviews, at the request of officials of the commission, 
questions of any kind arising in the work and gives advice thereon. 
These frequently involve questions of law in connection with the 
administration of the civil service act and rules.
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Upon his request, a competitor is accorded a personal hearing before 
the board, and his testimony is recorded stenographically. Both oral 
testimony and documentary evidence are accepted. The hearings 
are informal and are not open to the public, but the appellant may 
have his relatives or friends present, may produce witnesses, and may 
be represented by attorney. Hearings are held by the board only in 
Washington, D. C., and appellants appearing personally must bear 
any expense that they incur. One hundred and sixteen hearings were 
held by the board during the year ended June 30, 1932. 

In the fiscal year the board decided 10,820 cases, and of these 1,133 

were appeals from ratings in written tests, changes being made in 78 
instances. Appeals from ratings on the subject of education and 
experience numbered 3,745. Including those in which new evidence 
was produced by the appellants, the original action was changed in 
580 such cases. All other questions considered numbered 5,942, the 
previous action being amended in 597 cases. 

RETIREMENT 

Section 204 of Title II of the economy law, approved June 30, 1932 
(Public 212, 72d Cong.), provided that “on and after July 1, 1932, no 
person rendering civilian service in any branch or service of the United 
States Government or the municipal government of the District of 
Columbia who shall have reached the retirement age prescribed for 
automatic separation from the service, applicable to such person, shall 
be continued in such service, notwithstanding any provision of law or 
regulation to the contrary: Provided, That the President may, by 
Executive order, exempt from the provisions of this section any person 
when, in his judgment, the public interest so requires.” This law 
forced the separation from the service of several thousand persons at 
the close of June 30, 1932. The great number thus separated will 
make immediate demands on the retirement fund heretofore expected 
to be made several years later. 

RETIREMENT AGE 

In its report for the fiscal year ended June 30, 1929, the commission 
said: 

Seventy years as a retirement age for clerks is too high, as nearly 30 per cent of 
all annuitants in that group were retired for total disability before reaching 70, 

and a large per cent of that group still in the service must be partially disabled. 

Sixty-five years as a retirement age for post-office clerks and carriers is too high, 

as over 25 per cent of those on the rolls as annuitants were retired for total 
disability before reaching 65. The Government must carry these partially 

disabled clerks, either as employees or annuitants. * * * The above 

* * * facts suggest a flat optional retirement age of 60 years for all groups of 
employees.
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These conclusions are still valid. No inflexible retirement age can 
meet the interests of the service. Were it possible to determine and 
apply to any group the average age of arrival at impaired efficiency, 
that age would be too high or too low for most of the individual em- 
ployees in that group. Most of them would be retired too soon or too 
late, and the Government would be the loser in both cases. 

Also, greater flexibility in the age of retirement is desirable to obviate 
the pressure of departments for assignment of their employees to the 
62-year retirement age group as permitted by section 1 of the retire- 
ment act with the concurrence of the commission. This pressure 
originates in the desire of departments to lower the retirement age to 
meet the needs of their less vigorous employees and replace them with 
stronger ones; but if concurred in, it results in too early retirement of 
the stronger members of the group. The commission has been 
reluctant to concur in assignments to the 62-year group. 

The commission now recommends uniform optional retirement after 
30 years of service, to permit the retirement of those whose efficiency 
is waning, without resort to the extravagance of lowering the compul- 
sory retirement age of any entire group. 

The commission also recommends a change in the retirement law 
to make retirement mandatory for all employees holding positions not. 
required to be filled with Senate confirmation, at the age prescribed 
for automatic separation from the service. 

ACTUARIAL TABLES 

The work of making an individual financial account and service 
record, on one card (Form 2806), of each employee subject to the 
retirement act, discussed in the commission’s forty-eighth report, has 
been practically completed. The accounts are being used as a basis 
for adjudicating claims under the retirement act. During the last fiscal 
year the commission prepared for the actuaries comprehensive statis- 
tical tables covering the entire Federal personnel subject to the 
retirement act. 

It is shown by one of these tables that on June 30, 1930, there were 
413,314 employees subject to the retirement act, 359,428, or 87 per 

cent, of whom were men and 53,886, or 13 per cent, women. The same 
table shows that 57,980, or 14 per cent, were retirable at 62 years of 
age; 243,552, or 59 per cent, at 65; and 111,782, or 27 per cent, at 70. 

Another table of interest in the study of optional retirement after 
30 years of service shows that on December 31, 1932, there will be 
21,927 employees with 30 years of service but who will not have 
reached the retirement ages of their age groups. Of these, 8,732 are 
in the 70-year age group and will have attained an average age of 
57.488 years; 9,978, in the 65-year age group, will have an average 
age of 56.033 years; and 3,217, in the 62-year age group, will have an 
average age of 54.288 years.
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APPORTIONMENT 

On June 30, 1932, there were 38,880 incumbents of positions in the 
Federal service in the District of Columbia charged to the State ap- 
portionment, an increase of 588 in comparison with the number at 
the end of the preceding fiscal year. It is interesting to note that 
although there was an increase of 588, there was a net decrease of 45 
in the charges to the States in excess under the apportionment. 

In its effort to correct the inequalities in the apportionment which 
have existed since the beginning of the classified service, and in marked 
degree since the World War, the commission ruled that, effective 
August 15, 1932, no retransfer or reinstatement to the apportioned 
service involving a charge to a State in excess under the apportion- 
ment would be authorized. This action was in line with the previously 
established policy of refusing to make certifications for original 
appointments of eligibles in States in excess under the apportionment 
when eligibles in States in arrears were available. 

Steps have been taken to relieve the apportionment, in all States 
and Territories, of charges of appointments made without regard to 
the apportionment provision of the civil-service law. An amendment 
of section 2 of civil-service Rule VII, made by an Executive order of 
December 7, 1931, provided for the relief mentioned and modified 
the list of positions in the District of Columbia which are not charged 
to the apportionment. The order follows: 

2. Certification for appointment in the departments or independent offices at 

Washington shall be so made as to maintain, as nearly as the conditions of good 
administration will warrant, the apportionment of appointments among the 

several States and Territories and the District of Columbia upon the basis of 

population, but eligibles who have been granted military preference shall be 
certified without regard to apportionment, and the appointments of persons 

covered into the classified service by Executive order or otherwise, or exempted 
from the restrictions of the quota provision in certification, shall be excluded from 
the apportionment figures: Provided, That appointments to the following posi- 

tions shall not be so apportioned: 
In all departments and offices: Apprentice, cabinetmaker, carpenter, electric 

lineman, electric wireman, engraver, gardener, helper (if approved by the com- 
mission), painter, plumber, skilled laborer (female), student, telephone operator, 

and mechanical trades and allied positions of the non-educational class, incum- 

bents of which are retirable at not over 65 years of age. 

In the Government Printing Office, mail equipment shops, local offices in the 
District of Columbia, field service of the military staff departments, and at Army 

headquarters: All positions. 
In the Bureau of Engraving and Printing: Plate printer and skilled helper. 

It is expected that this action, in addition to reducing the number 
of appointments charged to the apportionment, will appreciably 
diminish the number charged to the District of Columbia and States 
In excess. 

The various changes herein mentioned will have a marked effect 
. pon the apportionment figures, but because of conditions repeatedly
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mentioned, conditions beyond the control of the commission, the 
District of Columbia, Maryland, and Virginia will continue to be 
charged with appointments greatly in excess of their respective shares 
for a long time to come. 

The commission recommends a change in the laws relating to resi- 
dence and domicile to provide that residence, for eligibility for the 
apportioned departmental service, shall be established in accordance 
with voting privilege. 

Distribution of the appointments to and separations from the apportioned service, 
.by States, fiscal year 1931-32 
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1 Includes resignations accepted with prejudice, and dismissals for inefficiency as well as misconduct. 
2 The items of 227 reinstatements, 42 transfers from the field, and 89 transfers from the nonapportioned. 

service, charged to States in excess, will be eliminated from future tables of this kind under the operation 
of the ruling of the commission effective Aug. 15, 1932, mentioned on page 25. 

SELECTION OF ATTORNEYS 

There is no system approaching uniformity in the selection of attor- 
neys in the Federal civil service, as will be seen from the following 
statement of the various ways in which attorneys may be appointed. 
The figures given must be considered as approximate because of 
fluctuations from time to time. They are, however, sufficiently 
definite for all practical purposes. 

For the purpose of the present discussion, attorneys in the Federal 
civil service may be classed in six groups, as follows: 

Group 1.—Seven hundred and fifteen attorneys in the competitive 
classified service, embracing 293 attorneys and 325 adjudicators 
under the Veterans’ Administration (adjudicators are appointed from 
attorney registers); 42 attorneys under the Bureau of Customs, 
Treasury Department; 3 under the Bureau of Narcotics, Treasury 
Department; 45 under the Bureau of Industrial Alcohol, Treasury 
Department; and 7 under the organization of the Five Civilized 
Tribes and the Tribes of the Quapaw Agency. 

Group 2.—One hundred and seventy-four attorneys under the 
Interstate Commerce Commission appointed through open competi- 
tion by agreement between the Interstate Commerce Commission and 
the Civil Service Commission, although excepted under Schedule A.
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Group 3.—Three hundred and ninety-four attorneys under the 
Treasury Department excepted from competitive examination under 
Schedule A but selected on the basis of standard qualifications set up 
by the appointing power. 

Group 4.—One thousand six hundred and eighty-nine attorneys 
excepted from competition under Schedule A of the civil-service rules 
and appointed without competition. These include 51 under the 
Department of Agriculture, 78 under the Interior Department, 717 
under the Department of Justice, 605 under the Treasury Department, 
and 53 under the Board of Tax Appeals. The remainder are distrib- 
uted among most other executive branches in which other employees 
generally are appointed through competition under the civil service 
law and rules. 

Group 6. —Four attorneys under the Federal Farm Board, appointed 
through noncompetitive examination under Schedule B of the civil- 
service rules. 

Group 6.—Three hundred and eighty-two attorneys excepted from 
competition by law. These embrace 75 under the Bureau of Prohi- 
bition, Department of Justice; 19 under the Shipping Board or the 
Merchant Fleet Corporation; 108 under the Federal Trade Commis- 
sion; 7 under the Federal Farm Loan Board; 15 under the Federal 
Reserve Board; 13 under the General Accounting Office; 1 under the 
Bureau of the Budget (only those positions under the General Account- 
ing Office and the Bureau of the Budget which pay salaries in excess of 
$5,000 a year are excepted by law); 53 under the Reconstruction 
Finance Corporation; 91 United States attorneys under the Depart- 
ment of Justice (these are appointed through nomination by the 
President and confirmation by the Senate). 

It will be observed that of the total of 3,358 attorney positions, only 
715 are in the competitive classified service. Of the remaining 2,643 
positions, 2,261 which are now excepted under Schedule A or Schedule 
B of the rules can be placed in the competitive classified service by 
the revocation of those sections of Schedules A and B which relate to 
attorney positions. The 382 excepted by law can be brought into the 
competitive classified service only by the amendment of the laws which 
except them. 

The commission finds no difficulty whatever in supplying well- 
qualified attorneys of any grade for those positions which are filled 
through open competition. The fact that the Interstate Commerce 
Commission prefers the open competitive method for filling its attor- 
ney positions, including the higher grades, all of which, under the 
rules, could be appointed without competition, is an indorsement of 
the value of the application of the competitive principle in the selec- 
tion of attorneys.
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The commission recommends uniformity in the method of selecting 
attorneys by extending the requirement of open competition to all 
attorney positions. 

DEPUTY COLLECTORS OF INTERNAL REVENUE 

Attention repeatedly has been called to the injustice and incon- 
sistency of the law which provides that deputy collectors of internal 
revenue ‘‘who may be required * * * toexecuteabond * * * 
to secure faithful performance of official duty’ are exempted from the 
application of the civil service law and rules. This provision of law 
has the effect of excepting all deputy collectors of internal revenue 
from the competitive system. They form one of the largest groups of 
Federal civil employees who may be appointed without tests of fitness. 

At the close of the fiscal year, there were 3,780 deputy collectors of 
internal revenue, all outside the classified service. At the same time, 
only 924 classified employees were serving in internal revenue collec- 
tion districts. There was no great change in the total number of 
employees in the districts during the year. The excepted force in- 
creased by 70 and the classified staff remained the same as it was at 
the end of the preceding fiscal year. 

The number of employees, classified and unclassified, in the 64 
collection districts at the end of each of certain fiscal years from 1913 
to 1932, follows: 
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As in other cases where employees are excepted from competition, 
political or personal considerations must determine the appointment 
of deputy collectors. Upon the appointment of a new collector the 
force under his direction is disrupted. The result is a period of con- 
fusion during which taxpayers suffer and the Government incurs 
unnecessary expense in the training of a new staff. 

Deputy collectors of internal revenue perform practically the same 
duties that thousands of competitive classified employees perform. 
In the view of the commission, there is no logical reason to except 
deputy collectors from competition. Further, their classification 
under the civil service law and rules would entitle them to the bene- 
fits of the retirement act. 

The positions in the central office at Washington, D. C., are under 
the competitive civil-service system; most of those in the field are not.
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By what reasoning is the difference made? It can not be on the 
ground that a bond is required, for many classified employees are 
bonded. 

Experience justifies the statement that any new positions created 
in collectors’ offices will afford further opportunity for appointments 
under political or personal pressure. There is ample evidence to 
prove that appointments made on any basis other than merit are bad 
economy. Economy in expenditure of Federal funds is, or should be, 
the aim of all administrative officers of the Government. The com- 
mission recommends again that all such positions be brought within 
the scope of the civil service act and rules. 

DEPUTY MARSHALS 

The act which excepted deputy collectors of internal revenue from 
competition also placed positions of deputy marshal in the exempted 
class. In this case also the law specified that the exception should 
apply to deputy marshals “who may be required * * * to exe- 
cute a bond * * * to secure faithful performance of official 
duty.” As in the case of deputy collectors of internal revenue, the 
law has the effect of placing deputy marshals generally outside the 
scope of the civil service law and rules. 

At the close of the fiscal year 1932, 997 office and field deputy 
marshals were employed under the Department of Justice. It is the 
view of the commission that all deputy marshals should be in the 
classified service, and, therefore, subject to competitive examination. 
This applies with particular force to office deputies. Many of the 
duties of an office deputy marshal are the same as those performed by 
classified employees, such as clerks, accountants, bookkeepers, and 
the like. While it is true that an office deputy marshal may be 
called upon to serve process if necessary, that duty is merely incidental 
and is not the usual work of an office deputy. The requirement of a 
bond to secure the faithful performance of duty does not seem to be 
a convincing argument that positions should be placed in the excepted 
class. Many employees of the Government in classified positions 
handle large sums of Government money and are bonded, and the 
requirement of a bond has never been recognized by advocates of 
good government as a compelling reason for removing positions from 
the competitive classified service. 

There is not the slightest reason why persons qualified to perform 
the duties of deputy marshals could not be appointed through compe- 
tition. The commission therefore repeats its recommendation that 
all positions of deputy marshal be placed in the classified service. 

144120—32——3
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FINGERPRINTS 

Effective July 1, 1932, the work of classifying fingerprints made in 
connection with civil-service procedure and of searching the records 
for identification was turned over to the identification division of the 
Bureau of Investigation of the Department of Justice. This con- 
solidation is in line with the policy of combining related activities 
in different branches of the service with economy in view. The com- 
mission will continue to supervise the taking of fingerprints in con- 
nection with appointments, and in some cases with examinations. 
The commission transferred to the Department of Justice its entire 
file of 145,543 classified fingerprint charts. 

During the fiscal year the commission followed its established prac- 
tice of fingerprinting persons entering the service by original appoint- 
ment under the civil service act and rules and persons subject to 
character investigation in connection with examinations for law-en- 
forcement positions. More than 3,000 fingerprints were taken in the 
character investigation procedure. 

In the year 31,939 persons were fingerprinted by the commission’s 
agents. Of these, 540, or one in 59, were found to have been previ- 
ously fingerprinted somewhere in the United States because of offenses 
against law or regulation. The action of the commission in such 
cases depends upon all the circumstances involved. Denial of eligi- 
bility for appointment, or suspension or removal if the person is 
already employed, is the penalty if warranted. 

POLITICAL ACTIVITY 

During the year the commission took action in 78 cases of undue 
political activity on the part of classified employees. This number 
was 41 less than the number in the fiscal year 1931. 

The charges and results in the 1932 cases are listed below: 

Political activity cases 

  

  

  

  

  

Recommendation 

Nature of political activity . 
investigated Required|Required Oaniion, Removal Syspen- Charges | Total 

to discon-| to with- | 7 ¥ on orres- | Som Cr | not sus- 
tinue draw mand ignation in salary tained 

Serving on election board... _.___ : 8 gr RA 7% MITONREATLe (01 Ment | WAS LEE ¢ 4h 5 
Taking an active part in political 

convention, campaign, or elec- 
[1 a SA An nar ol wr eh Lage anon  leandnrasy 3 DE 10 

TE1eCLIONCOring.... . . 2 vcd mrs Sumit dotttninm winks Jolwmd Ln at of Silas dail a, 1 4 
Becoming a candidate for elective 

111 {1 ER SR AOR AEN aL [oi YOON Senden td da aii Std dd dad : ; 4 
Soliciting support for political 

Organization. cow Lom toms sepa fia merle mr) imad es SE le bm sb i 2a ES Cn lL Ll 1 1 
Holding office in political organi- 

ZA ION. haath ais dbs wisn Suid i mmm sims) FE INORG CA Tonos, Ob, KI lm 1 6 
Activity in school controversy... |-cccaoeaoocmamaaas Blaine 2 1 8 
Miscellaneous (minor offenses 
and two or more charges) - «ooo |-cccceaao- 1 18 3 2 16 40 

bor ERE A rp TL 1 9 35 3 9 21 78               
 



FORTY-NINTH REPORT U. S. CIVIL SERVICE COMMISSION 31 

The provisions of an Executive order of February 14, 1912, were 
extended to Seat Pleasant, Md., to permit Federal employees per- 
manently residing there to become condidates for and hold local 
municipal offices. 

In May, 1932, the commission received a petition from residents 
of Alexandria, Va., asking that the provisions of the Executive order 
of February 14, 1912, be extended to the city of Alexandria to permit 
Federal employees residing there to become candidates for and hold 
municipal offices. This request was made after a machinist at the 
Washington Navy Yard was nominated for election to the city 
council. A delegation of interested persons appeared before the 
commission on May 9 in support of the petition, but the commission 
found itself unable to grant the request for two reasons: (1) That 
the Federal employees living in Alexandria constitute only about 4 
per cent of the population of the city, and (2) that the city elections 
are of a partisan political character, there being no nonpartisan 
primaries or elections. 

The commission found that two classified employees residing in 
Arlington County, Va., had become the candidates of a political 
party for election to the county board and had let it be known that 
they were running on a party ticket and on a party platform. As 
this course of action constituted partisan political activity in viola- 
tion of the specific language of the Executive order of May 20, 1931, 
the two employees mentioned and the proper authorities of Arlington 
County were advised that if in the future any classified employee 
accepted a party nomination or engaged in partisan political activity 
in connection with a campaign for election to a county office, the 
commission would suspend, and perhaps withdraw, the privilege 
granted by the Executive order, under the authority given to the 
commission by the order itself. 

The Community League of Takoma Park, Md., submitted a pro- 
posal that officers and employees of the executive civil service, per- 
manently residing in Montgomery County, Md., be permitted to 
become candidates for and hold local offices in that county, and to 
participate in campaigns for election to such offices. In making this 
request, reference was made to the Executive order of May 20, 1931, 
granting permission to officers and employees of the executive civil 
service permanently residing in Arlington County, Va., to become 
candidates for and hold local offices in that county. 

This commission has consistently declared against the extension of 
permission to participate actively in county politics, for the reason 
that it would be a step toward participating in State politics, and then 
in national. The change in the government of Arlington County, 
Va., by which that county became virtually a municipality, was the 
chief reason for the commission’s departure from its long-standing
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policy with reference to participation of Federal employees in county 
politics. 

As the government of Montgomery County, Md., is different from 
that of Arlington County, Va., the commission could not concur in a 
recommendation for the issuance of an Executive order for Mont- 
gomery County. 

ORGANIZATIONS OF EMPLOYEES 

Due to communications sent by the Railway Mail Association to 
its members in the State of Minnesota, citing the records of 10 Mem- 
bers of Congress with reference to certain provisions of the so-called 
economy bill, and a similar letter of the American Federation of 
Labor to Post Office Clerks’ Union No. 125, Minneapolis, Minn., in 
May, 1932, the commission on June 20 issued the following statement 
to the press and to the various associations of Federal employees: 

In order that Federal classified employees might be fully advised of the pro- 

visions of the civil-service rules relating to political activity by organized groups, 
the commission has published for years its ruling that what an employee may 
not lawfully do independently he may not lawfully do in open or secret coopera- 

tion with others; neither may he employ for any unlawful purpose an agent, 
officer, or other person chosen by himself or subject to his power. Every em- 
ployee is clearly responsible for a continuation or repetition of the abuse of power 

vested by such employee in an association, or its officers or in other persons. 
Such responsibility may be terminated only by establishing and maintaining 
effective control over such agencies, or by the withdrawal of the power so vested 

in them. 
To make a public attack on a candidate for public office is to take active part 

in a political campaign. Such action by an employee is a violation of civil-service 

Rule I and may subject the offending employee to separation from the public 
service. If the attack is made by the joint action of several employees, the guilt 
is still personal and attaches to each employee separately and severally for the 
purpose of the administration of the civil-service law. If it be permissible for 

Federal employees to take active part in a political campaign to elect one candi- 

date and defeat another, by the same token the successful candidate must be 
accorded the right to dismiss from the public service whom he will and fill the 
vacancy by the appointment of whom he will. That means the return of the 

spoils system, with infinite disaster to Federal employees and the public service. 
It is childish to assume that the protective provisions of the civil-service law can 

outlive the full and impartial enforcement of its restrictive provisions. The 
latter alone make the former possible, and the nullification of the latter will 
destroy the whole law. 

The foregoing principles are fundamental to any maintenance of the merit 

system, and the commission accordingly holds that it is contrary to the civil- 
service rules prohibiting political activity for any organization of classified Federal 
employees to issue letters or statements making direct or implied suggestion that 
the Federal employees vote or work for the return to office of those legislators 

whose records are regarded as favorable in matters primarily or solely concerning 
Federal employees. 

Controversial replies by the American Federation of Labor were 
printed in newspapers. It is believed that the vast majority of 
classified employees of the Federal Government realize the protection
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afforded them by the civil-service rule which prohibits undue political 
activity and are in sympathy with the enforcement of the rule by the 
commission. 

PRESIDENTIAL OFFICERS 

The commission frequently receives inquiries concerning the politi- 
cal activity of presidential officers, particularly postmasters at first, 
second, and third class offices. The public generally does not under- 
stand why presidential officers are permitted to take an active part 
in political affairs, while classified employees under their supervision 
are restricted in their political activities. In a letter of June 13, 1902, 
to the commission, President Roosevelt drew a clear and sharp line 
of demarcation between the status of presidential officers and that of 
classified employees, in so far as participation in political matters is 
concerned. President Roosevelt said: 

As Civil Service Commissioner under Presidents Harrison and Cleveland 
I found it so impossible satisfactorily to formulate and decide upon questions 

involved in these matters of so-called pernicious activity by officeholders in 

politics that in the eleventh report of the commission I personally drew up the 
paragraph which you quote. This paragraph was drawn with a view of making 

a sharp line between the activity allowed to public servants within the classified 

service and those without the classified service. The latter under our system 
are, as a rule, chosen largely with reference to political considerations, and, as a 

rule, are and expect to be, changed with the change of parties. In the classified 
service, however, the choice is made without reference to political considerations 

and the tenure of office is unaffected by the change of parties. Under these cir- 
cumstances, it is obvious that different standpoints of conduct apply to the two 

cases. In consideration of fixity of tenure and of appointment in no way due to 
political considerations, the man in the classified service, while retaining his right 

to vote as he pleases and to express privately his opinions on all political subjects, 
‘‘should not take any active part in political management or in political campaigns, 

for precisely the same reasons that a judge, an Army officer, a regular soldier, or a 
policeman is debarred from taking such active part.” This, of course, applies 

even more strongly to any conduct on the part of such employee so prejudicial 
to good discipline as is implied in a public attack on his or her superior officers, 

or other conduct liable to cause scandal. 

* * * Officeholders must not use their offices to control political move- 
ments, must not neglect their public duties, must not cause public scandal by 

their activity; * * *, 

On April 27, 1932, the Postmaster General issued the following 
order governing the conduct of presidential postmasters: 

A presidential postmaster’s conduct is governed by the rules and regulations 

of the Postmaster General. He must not use his executive authority to influence 

or coerce those under him. His conduct toward the public should be that of 

one realizing that his service must be strietly impartial, and that all patrons 
should be treated with the same promptness and courtesy. Presidential post- 

masters, however, do have a right to engage in political matters, so long as the 

required time and attention is given to postal duties. Postmasters should, how- 

ever, bear in mind that a post office must not be used as political headquarters 
or for partisan political conferences.
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PENALTIES 

The commission repeats its recommendation of an amendment to 
the civil-service rules to require employing departments to carry out 
the commission’s recommendations for the imposition of penalties on 
employees in the classified civil service who have violated the civil 
service law or rules. 

WOMEN IN THE SERVICE 

APPOINTMENTS 

The great reduction in the number of all probational appointments 
to positions in the competitive classified service in the year ended 
June 30, 1932, in comparison with the year ended June 30, 1931, is 
one reason why only 3,636 women were appointed to competitive 
classified positions in 1932 as against 7,412 in 1931. 

In 1932, 829 of the appointments in the competitive classified 
service were to positions of fourth-class postmaster. Also, 219 
women were originally appointed as postmasters at first, second, 
and third class offices at salaries ranging from $1,100 to $3,600 a 
year. Six of these appointments were made in first-class offices: 
Prescott, Ariz. (salary, $3,300); Independence, Kans. ($3,600); 
Fort Madison, Towa ($3,600); Greenville, Miss. ($3,400); Laurel, 
Miss. ($3,400); and Murfreesboro, Tenn. ($3,200). The appointments 

in second-class post offices numbered 31, and those in third-class 
offices numbered 182. In addition, 643 women were commissioned 
for an additional 4-year term as postmaster at presidential offices, 
7 in first-class, 83 in second-class, and 553 in third-class offices. 
Forty-three women were appointed as clerks in post offices and five 
as rural carriers. 

In the professional and scientific service women received a con- 
siderable number of appointments to the higher-salaried positions, 
such as senior social economist, senior economist, and senior educa- 
tionist, all at $4,600 a year; educationist (specialist in western Euro- 
pean school systems), at $3,800; associate supervisor (home economics), 
associate bacteriologist (medical), associate aquatic biologist, asso- 
ciate geologist (for research in sedimentary projects), associate social 
economist, associate industrial economist, and demonstration teacher 
(elementary), all at $3,200; and head of home economics (senior 
high school) and associate in public information, at $2,900. 

Other positions of a professional or scientific character to which 
women were appointed include associate home economist, assistant 
economist, assistant industrial economist, assistant agricultural 
economist, associate physician, dietician, girls’ adviser (high school), 
home extension agent, junior animal fiber technologist, junior biolo- 
gist, junior chemist, junior librarian, junior microanalyst, junior
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physicist, field assistant, junior technical assistant, school social 
worker (visiting teacher), superintendent of Indian school, and 
teachers in a number of special branches. 

Additional positions to which women were appointed are chief 
nurse, assistant supervisor of nurses, head nurse, senior dental hy- 
gienist, dental hygienist, graduate nurse, graduate nurse (junior 
grade), graduate nurse (visiting duty), field aide, hospital librarian, 
biological aide (entomology), junior scientific aide, junior biological 
aide, topographic draftsman, junior topographic draftsman, library 
assistant, junior library assistant, medical technician (bacteriology), 
medical technician (Réentgenology), occupational therapy aide, 
physiotherapy aide, social service worker, social service worker 
(psychiatric), student nurse, surgeon’s assistant, and under scientific 
helper. 
Women were, of course, appointed to clerical and similar positions 

and to positions in the custodial service. 

WOMEN ON REGISTERS 

During the year women also attained eligibility through competi- 
tive examination for many other positions of the higher grades, 
including assistant dentist, cytologist, engrosser, associate physicist, 
assistant physicist, orthopedic mechanic, assistant latitude observer, 
immigrant inspector, physiotherapy assistant, senior medical tech- 
nician (bacteriology), social-service worker (prison bureau), assistant 
supervisor of probation, senior attorney, attorney, associate attorney, 
assistant attorney, associate physiologist (seed germination), associate 
chemist, assistant chemist, junior librarian (penal and correctional 
institutions), junior magnetic and seismological observer, associate 
civil-service examiner, junior sugar technologist, home-extension agent, 
associate supervisor (home economics), associate home economist 
(family budgets), associate home economist (food purchasing), 
associate home economist (standards of living), executive officer 
(human relations), senior agricultural economist, associate agricul- 
tural economist, assistant agricultural economist, antinarcotic agent, 
senior scientific aide (malacology), junior landscape architect, senior 
educationist (senior specialist in education of physically handicapped 
children), associate pathologist (storage and transit diseases of 
vegetables), and prohibition agent. 

EQUALITY OF TREATMENT IN EXAMINATIONS 

All examinations announced by the commission are open to both 
men and women, except that an examination may be closed to one 
sex or the other in case the names of a large number of men or of 
women already appear upon the register. Under the rules, an 
appointing officer has the right to specify the sex desired when he
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requests a certification of eligibles. If sex is not specified, the 
certification is made without regard to sex. 

On June 30, 1932, 27,682 women were employed in the Federal 
executive civil service in the District of Columbia and 59,824 outside 
the District of Columbia, a total of 87,506. These figures include 
positions classified under the civil service law and those not so 
classified. 

CERTIFICATION ACCORDING TO SEX 

On October 6, 1932, Commissioners Campbell and Dell recom- 
mended to the President that civil service Rule VII, section 1, 
paragraph (a), be amended so as to authorize the commission to merge 
the existing registers, now divided according to sex, and to certify 
eligibles without regard to sex unless the nature of the duties of the 
position to be filled are such as, in the opinion of the commission, can 
be performed only by men or by women, as the case may be. 

It was stated that, in the opinion of these two members of the 
commission, arbitrary certification according to sex is inconsistent 
with existing law and with the spirit of the merit system; that, in 
their view, women should be given equal opportunity with men to 
enter the Government service after they have successfully passed the 
open competitive examinations prescribed by the commission and have 
obtained ratings sufficiently high to entitle them to certification. 

Commissioner Wales expressed to the President a contrary opinion. 
He said that he believed that the proposed change would not be in the 
interest of good business administration; that the department head 
who is responsible for the efficiency of his organization should be 
allowed to place a man or a woman in a position in which one or the 
other would better fit into the organization; that he believed that the 
proposed merger would defeat its own purpose because of the fact 
that on the majority of registers male eligibles who have been allowed 
the 10-point preference and thereby placed at the top of the register 
far exceed the number of 10-point preference female eligibles in com- 
petition; that should the department have a real desire to appoint a 
woman it would be unable to do so because of the large number of 
disabled male veterans at the head of the register; that in his mind 
there was doubt as to the authority of the President to issue an order 
merging the registers because of the provision of section 165 of the 
Revised Statutes, which reads: 

Women may, in the discretion of the head of any department, be appointed 
to any of the clerkships therein authorized by law, upon the same requisites and 

conditions, and with the same compensation, as are prescribed for men. 

Commissioners Campbell and Dell stated that, in their opinion, the 
section of the Revised Statutes mentioned, to which Commissioner 

Wales referred in his dissenting recommendation, did not in any way 
restrict the power of the President, under section 1753 of the Revised
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Statutes, to prescribe such regulations for admission of persons into 
the civil service as may best promote the efficiency thereof, or his 
authority under the civil service act to promulgate suitable rules for 
carrying that act into effect. 

Commissioner Dell holds that certifications based on sex are unfair; 

that under the civil-service rules there is provision for objections to 
certified eligibles by appointing officers, which objections can be 
sustained or overruled by the commission on the merits of the indi- 
vidual case; that under the rule as it stands now discrimination can 
be and is made against women allowed military preference in favor of 
nonpreference men. 

THE DISTRICT SYSTEM 

In order that the civil service law and rules might be effectively 
and uniformly administered throughout the country, and to avoid 
delays in filling necessary positions made vacant, the commission 
established many years ago branches known as district offices. There 
are 13 of these offices conveniently located in the larger cities. 

Approximately 5,000 local boards of examiners, constituted prin- 
cipally of employees of the Postal Service, are under the supervision 
of the district managers. These boards are the direct points of con- 
tact between the commission’s organization and the public. They 
give publicity to announced examinations, provide information, dis- 
tribute announcements and application blanks, and conduct examina- 
tions which require the assembling of competitors in examination 
rooms for written tests. They do not participate in the rating of 
examination papers. 

RATING BOARDS 

In addition, rating boards of examiners have for many years been 
maintained for many of the larger local branches, such as navy yards, 
arsenals, air fields, district engineer headquarters, veterans’ hospitals, 
lighthouse depots, etc. Under the direction and with the participa- 
tion of the district managers the rating boards are authorized to 
announce necessary examinations for mechanical trades and similar 
positions and for unskilled labor; to give publicity to the examinations, 
accept applications therefor, rate the papers, establish eligible regis- 
ters, and certify eligibles to appointing officers in the establishments 
for which they serve. All of this work is performed under regulations 
promulgated by the commission through the district managers. 
In the interest of economy and efficiency, many rating boards of this 
kind have been discontinued and their rating work has been taken 
over by the district managers or the central office. 

For several years there has been little opportunity for district 
officials to visit the local rating boards and give them the benefit of 
such additional instruction as they may need. This lack of personal
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supervision has been due principally to the necessity for assigning 
district supervisors to the work of character investigations in connec- 
tion with examinations for law-enforcement positions. It was, there- 
fore, found desirable to establish in the commission’s organization a 
position designated as rating board inspector. One person has been 
appointed to visit local rating boards, inspect their records, study their 
operations, and give any further needed instruction as to procedure. 
This personal inspection work has been undertaken only in the 
eastern and central parts of the country. The results have more than 
justified the expense involved. It is expected that the inspection of 
the remaining rating boards can be completed during the fiscal year 
1933. It will be a continuing work, for the efficient administration 
of the duties performed by the rating boards is, of course, highly 
important. 

PERSONNEL ADJUSTMENTS 

A reorganization of the supervisory personnel in district offices was 
effected during the fiscal year 1932. The district managers have 
been vested with greater responsibilities in the adjudication of 
questionable cases arising in connection with field examinations, 
appointments, etc. The district managers are of necessity in closer 
contact than the central office with operations in the field, and 
it is, therefore, desirable that they have the widest possible au- 
thority in the administration of the civil service law and rules in 
their respective territories. Many changes in policy and procedure 
took place during the year. 

MISASSIGNMENTS 

An important phase of the commission’s regulatory work, the 
adjustment of misassignments, was given special attention by the 
district managers during the year. Assignments of employees to 
classes and grades of work not warranted by the evidence of qualifica- 
tions before the commission are prohibited by the civil-service rules. 
Under the law and rules the commission must decide from the evi- 
dence of qualifications it secures whether or not an employee may be 
changed to a status different from that permitted by his entrance 
examination. New assignments without the authority of the com- 
mission are violations of the principles of the merit system; they throw 
open the door to favoritism. They constitute a fraud upon the public 
by lessening the opportunity of citizens to compete for appointments. 
It is the policy, of course, to encourage the filling of vacancies by 
promotions and transfers within the service. The commission must 
be satisfied, however, that the person proposed for promotion or 
transfer is qualified for the duties of the new assignment. Unques- 
tionably, many misassignments are made without deliberate intent 
to evade the rules, and some of the departments and independent 
offices cooperate willingly with the commission in correcting mistakes
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of this character. Other branches have not always been cooperative, 
and the commission has found it necessary to demand adjustments. 
Assistance given by the rating board inspector herein mentioned has 

been of value in the correction of misassignments. 

MISASSIGNMENTS IN THE DEPARTMENTAL SERVICE 

The classification act of 1923 requires that employees in the depart- 
mental service who come within the provisions of the act be assigned 
to duties for which they are properly qualified, but misassignments 
such as those in field branches discussed under ‘The District System ”’ 
above have been found to exist in the departmental service in consid- 
erable degree. Permanent assignments of employees to duties outside 
their examination status not only violate the classification act but 
also are contrary to the provisions of the civil service act and rules. 

One of the functions of the commission is to see that employees 
are qualified to perform the duties of the positions to which they are 
assigned. Therefore, the commission’s primary interest is not in the 
mere designation of a position but in the character of the duties per- 
formed by the employee. Its authority with respect to the question 
whether an employee is qualified for a new assignment is not 
dependent upon a change in the employee’s designation made by the 
department. The vital question is whether the department has 
changed the employee’s duties. Hence, misassignment is a question 
of fact readily ascertainable. 

FEDERAL TRADE COMMISSION 

In some instances the improper application of statutes providing 
for the exception of certain classes of positions from the requirement 
of competitive examination has led to serious abuses. A case in point 
was discovered in a recent survey of personnel assignments in the 
Federal Trade Commission. The statute creating that commission 
provides: 

With the exception of the secretary, a clerk to each commissioner, the attorneys, 

and such special experts and examiners as the commission may from time to time 
find necessary for the conduct of its work, all employees of the commission shall 

be a part of the classified civil service and shall enter the service under such rules 
and regulations as may be prescribed by the commission and by the Civil Service 
Commission. (38 Stat. 718, Sept. 26, 1914.) 

Investigation made by a representative of the Civil Service Com- 
mission disclosed the fact that 71 employees of the Federal Trade 
Commission, appointed under the designation of “special expert’ or 
“examiner,” performed duties not at all consistent with the accepted 
interpretation of those titles. For the most part they did clerical 
work of a routine nature. The Civil Service Commission insisted 
upon an adjustment by the Federal Trade Commission, which pro-
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posal met with resistance upon the part of the Federal Trade Commis- 
sion, but the Civil Service Commission’s view was finally accepted 
and remedial action was taken. 

A few of the individual cases were adjusted by restoration to a 
former classified status or by transfer to a bona fide excepted position. 
The remaining 64 employees affected were separated from the service 
on July 1, 1932. 

OTHER BRANCHES 

In other branches the assignment of unclassified laborers to classified 
duties, of employees in a clerical status to legal work, and employees 
limited by their examination status to the minor clerical or subeclerical 
grade to duties requiring a full clerical or higher examination status, 
are typical instances. The commission insists that every such case 
of misassignment be corrected to the end that the provisions of the 
law and rules may be respected by all those to whom they relate. 

A program of procedure has been established and many adjustments 
have been made. The program is a continuing one. 

Usually the commission finds administrative officers cooperative in 
the effort to correct misassignments, but in cases where objection is 
offered the commission will insist upon adjustments. 

USE OF REGISTERS BY DISTRICT OF COLUMBIA GOVERNMENT 

After it was agreed between the Commissioners of the District of 
Columbia and the Civil Service Commission that it would be in the 
interest of good administration to make appointments to certain 
classes of positions under the government of the District of Columbia 
through competitive tests of qualification and to apply the principles 
of the civil service law and rules, so far as practicable, to municipal 
positions in Washington, D. C., by using eligible registers maintained 
by the Civil Service Commission, the President, by an order of Novem- 
ber 18, 1930, directed that such action be taken in so far as it could 
be done without additional expense. 

Based upon the experience gained since the procedure authorized 
by the order mentioned was adopted, the Commissioners of the Dis- 
trict of Columbia and the Civil Service Commission have entered into 
a new agreement which applies the competitive system to a greater 
number of municipal positions than was at first deemed advisable. 
Under the agreement the commission’s registers of eligibles will not 
be used for the following positions, for the reasons set forth: 

1. Positions under the Board of Education. —Law provides for appoint- 
ments to these positions by the board. 

2. Positions under the Board of Library Trustees.—Librarians and 
the employees of the public library are appointed by the board. 

3. Positions under the recorder of deeds.—The Commissioners of the 
District of Columbia have no jurisdiction over such appointments.
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4. Positions in the office of the register of wills.—The Commissioners 
of the District of Columbia have no jurisdiction over such appoint- 
ments. 

5. Positions in the police court, the municipal court, and the juvenile 
court of the District of Columbia.—Appointments under these courts are 
made by the judges of the courts. 

6. The following-named positions under the Board of Public Welfare, 
provided the salary does not exceed $1,320 a year.—Orderly, attendant, 
matron, caretaker, janitor, servant, maid, ward maid, laundress, 
cook, laborer, waiter, chambermaid. Similar positions in various 
branches of the Federal service are likewise excepted. 

7. Drivers in all departments. —The Civil Service Commission main- 
tains no registers which are appropriate for such positions. Driver” 
in this sense means a driver of horses or mules and does not include 
drivers of motor vehicles. 

8. Unskilled laborers in the engineer and playground departments.— 
These employees are largely seasonal and the commission’s registers 
are not adequate to the needs of such temporary service. 

For municipal positions, elibigles on registers who reside in the 
District of Columbia are preferred in certification unless it is deemed 
advisable to consider also those outside the District because of the 
important technical or professional nature of the position. 

The competitive-examination system was applied by law to the 
police and fire departments of the District of Columbia a number 
of years ago. For these departments, examinations are held by the 
commission when necessary. 

REMOVAL TO OLD PATENT OFFICE BUILDING 

In 1911 the commission moved from its location at Eighth and E 
Streets NW., to a newly-constructed, privately-owned building at 
1724 F Street NW. This new building was at first sufficient for the 
accommodation of all the commission’s activities in Washington, 
including the holding of examinations. Gradually this building was 
outgrown, and in recent years the commission has occupied not only 
the building at 1724 F Street, but also those at 1723 and 1725 F 
Street, and has had examination rooms in a temporary building at 
Eighteenth and D Streets. 

With centralization of work and economy of operation in view, 
the commission obtained in February, 1932, through the Public 
Buildings Commission, the use of the first and second floors of the 
old Patent Office Building at Seventh and F Streets NW., which 
building was vacated by the Patent Office when it was moved to the 
new Commerce Building. This space houses the commission’s entire 
force in Washington. The examination rooms in the temporary 
building are still used.
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Removal to the new quarters was completed in the first five days 
of March, with the exception of certain files, all of which were moved 
by March 10. 

CRITICISM BY THE PUBLIC PRINTER 

In his annual report for the year ended June 30, 1931, the Public 
Printer said: 

The civil-service system of hiring and discharging employees is likewise cum- 

bersome and adds materially to the cost of Government operation by the slow 

and expensive method of obtaining employees and readjusting the force to the 
needs of the service from time to time. 

On January 30, 1932, the commission wrote to the Public Printer 
quoting the above paragraph from his annual report, and said, ‘The 
commission requests to be informed as to the specific grounds for 
complaint.” 

Having received no reply, the commission repeated its letter on 
March 26, 1932. It is still without a reply.



APPROPRIATIONS AND EXPENDITURES 

~The appropriations and expenditures for the fiscal year 1932 were 
as follows: 

APPROPRIATIONS 
Salaries: 

Office, District of Columbia... 0 = lw $863, 370 
Piel. ct a a ae i Se we 557, 540 

I Rpert exam ners. oo el 2, 000 
rayeling OXpONSes. ... ou ct smi srs ers oof rm APR a Th 85, 000 

Contingent and miscellaneous expenses_ _ _ ______________ eis i 40, 000 

Rentofbullding... 2 cco aia eed a wi wir 24, 592 
Printing and binding... ecco nr prt rs URL ng i .. 58, 000 

Total regular appropriations... icieii rem meena ————————— 1, 630, 502 

Salaries and expenses (presidential postmaster examinations). ____. 27, 840 
Personnel Classification Board 1... ........... loll aloullliogs 218, 850 

Total regular and special appropriations. ___ i 1, 877, 192 

Allotment from appropriation for “Individual records, civil service 
retirement and disability fund’’: Raliirfes =o. ot 20d DRIION.IY ; "525 

Total l. Co. COSI lCou ely SIONS al sltariieinsla 1, 877, 717 

Less appropriation for rent of building transferred to Office of Public 
Buildings and Public Parks July 16, 1931_ _____________________ 24, 592 

Total funds available during Yue REICH SOMIVONT R Hous 1, 853, 125 

EXPENDITURES 

Classification of objects of expenditure as set forth in General Ac- 
counting Office Bulletin No. 1, of May 11, 1922, as amended: 

01 Personalservices.... Ud. LL iol cli lSa live. 1, 545, 722 
02: Supplies and materials... ..... civic odivnains mmm aan 58, 914 

04 Subsistence (care and storage of motor vehicles)... _______ 347 
08 CC OTINUN CO OI OT VIR. oe hn ov tee en ine on ww ge ve e's 9, 447 

00 TL VO] CR IC IISO. vias me ct me mr i imp wn 74, 167 
07 Transportation of Things... o.c il Lan asd, 3,614 

08 Printing and binding... i. ul il idl anna naan 4, 905 
12 Repairs and alterations... ii. cus e etic annsichicmanmunsbmn 1, 582 

13 Special and miscellaneous current expenses. _______________ 3,113 

SO BR GUIPINEN oo oss nie ra ie mais 0 J Er ES Hy =e fm wm 2, 024 

Total expenBilires.. cn van on sn ae mmm rae rs = 8 Sn a Pm aia 1, 703, 835 

Unexpended balance of appropriation. ___ ___ o_o... 149, 290 

1, 853, 125 
  

1 By an act of June 30, 1932, the Personnel Classification Board was abolished, effective Oct. 1, 1932, and 

its duties and functions were transferred, with its appropriation, to the Civil Service Commission. Its 

appropriation and expenditures for the fiscal year 1932 are included for comparison with 1933. 
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APPROPRIATIONS, 1933 

The appropriations for the fiscal year 1933 are as follows: 

Salaries: 

Office, District. of CoOIMMDI. oun i ii ris orn Te mir Seema mops = $716, 000 
pr rel ce Bal CR I RL PD IR 450, 000 

Esper Caeser de dead. 1, 000 
Bravellng OXpenses.. i Tweet 41, 000 

Contingent and miscellaneous expenses. _ _ __ _____________________ 25, 000 
Printing and bIhdiRg. oc RE 40, 000 

Total regalar appropriotions.. or i am is 1, 273, 000 
Salaries and expenses (presidential postmaster examinations) ______ 39, 370 
Personnel Classificafow Board too oor yl ir ar al has 145, 116 

Total regular and special appropriations. _._______________ 1, 457, 486 

SUGGESTIONS 

We suggest the following: 
1. To combine in one administrative body all Federal agencies 

which have to do with personnel in the civil service. (See p. 6.) 
2. To authorize the President, through the Bureau of the Budget, 

to change allocations of funds of the several departments and inde- 
pendent establishments, to permit concentration of personnel in 
those activities where work is temporarily increased, and away from 
activities where decreases in work take place within the budgetary 
period. Such a provision would permit elasticity in the assignment 
of personnel, and overworked departments could be relieved, without 
additional expenditure, by the use of employees in other departments 
experiencing . a temporary decrease of work. It would remove 
existing restrictions on interdepartmental detailing of employees. 

3. To consolidate departmental personnel offices and thus elimi- 
nate duplication in personnel records. (Commissioner Wales dissents.) 

4. To empower the Civil Service Commission to hear and deter- 
mine finally appeals of employees in the classified service who have 
been reduced in salary, rank, or grade, suspended from duty, or dis- 
missed from the service, under regulations to be promulgated by the 
President, the decision of the commission to be binding upon the 
department or office concerned. 

5. To vest in the Civil Service Commission authority to require 
the infliction of penalties on employees in the classified service who 
have violated the civil service act or rules. 

6. To change the retirement law so that its administration in all 
particulars will be under the Civil Service Commission. (See p. 6.) 
  

' 1 By an act of June 30, 1932, the Personnel Classification Board was abolished, effective Oct. 1, 1932, and 

its duties and functions were transferred, with its appropriation, to the Civil Service Commission. Its 

appropriation and expenditures for the fiscal year 1932 are included for comparison with 1933.
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7. To change the retirement law to permit optional retirement 
at an age lower than that allowed by the present law. (See p. 23.) 

8. To change the retirement law so as to make retirement manda- 
tory, without exception, for all employees holding positions not 
required to be filled with Senate confirmation, at the age prescribed 
for automatic separation from the service. 

9. To change the retirement law to permit relief to a person retired 
because of disability where the disability disappears and the person 
is unable to secure reinstatement. 

10. To place the following positions in the competitive classified 
service: 

(a) Postmasters at first, second, and third class offices. 
(b) Collectors and deputy collectors of internal revenue. (See 

p. 28.) 
(¢) Collectors of customs. 
(d) Marshals and deputy marshals. (See p. 29.) 
(e) Attorneys of all grades. (See p. 26.) 
(f) All positions in the United States Employment Service. 
(9) Positions under the government of the District of Columbia. 
Commissioner Dell does not concur in the recommendation to 

classify the positions mentioned in (f) and (g) above. 
11. To change the laws relating to residence and domicile to pro- 

vide that residence, for eligibility for the apportioned departmental 
service, shall be established in accordance with voting privilege. 

12. To return to the pay levels of the classification act of 1923, as 
amended, without legislative furloughs. 

13. To return to a normal and equitable promotion system. 
14. To relieve the President of the personal authorization of the 

filling of vacancies. 
15. To prevent the employment in the classified service of persons 

receiving retired pay because of length of service in military estab- 
lishments. Retired civilian employees can not be reemployed in the 
civil service. 

16. To eliminate marital status as a factor in Federal employment. 
(See p. 5.) 

17. To provide seven days of sick leave per annum in lieu of the 
present 30-day limit, with permission to accumulate for the future 
in case of serious and extended illness. 

18. To provide that a furlough in excess of three months may not 
be ordered unless the employee concerned has been afforded the pro- 
tection now provided by law for employees separated from the service 
because of reduction of force. 

144120—32——4
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19. To permit the Civil Service Commission to fix the classification 
and .compensation of employees transferred to the commission from 
the Personnel Classification Board under authority of sections 505 
to 509, inclusive, of the economy act. 

20. To extend the principle of uniform and coordinated adminis- 
tration of the classification of positions and salary standardization 
to those positions in the field service, the salaries of which are now 
required by law to be adjusted by the heads of the several depart- 
ments and independent establishments ‘to correspond, so far as may 
be practicable, to the rates established by this act (the classification 
act of 1923, as amended) for positions in the departmental services in 
the Disiies of Columbia.” 

21. To set up in the office of the Civil Service Commission a modern 
and well-equipped unit to compile personnel statistics. (See p. 21.) 

We have the honor to be, very respectfully, 
Tromas E. CAMPBELL, 
G. R. WaLEs, 

JEssiE DELL. 
Commissioners. 

The PRESIDENT. 
The White House.



ANNUAL REPORT OF THE CHIEF EXAMINER 

SEPTEMBER 3, 1932. 
TaE COMMISSION: 

The following table shows the number of persons examined and appointed 
through examination during the fiscal year ended June 30, 1932. 

  

  

   

  

  

  

  

  

Examinations Examined | Appointed 

Classified service: 
For entrance— : i 07 

Professional and scientific service... ola lll 14, 004 1, 510 
Subprofessional and subscientific service. __ ooo _______. 16, 457 1, 508 
Clerical, administrative, and general business. .___.________________ 1 _ 147,199 8, 899 
Custodial, 1abor, and mechanical... coco ooo oa onli 72,717 9, 532 

Totalifor entranee. ul lo C3000, WA LRAI LE Sh, Sih : 250,377 21, 449 
For promotion, transfer, and reinstatement... cvunbrm rman mens usb ste x 3, 631 

Total classified service. coi. mvmsbuidun tt dri i lpia iii ne 3 257,109 25, 080 

Unclassified service: ; 
Foreign Service, Department Of Stale... cum lui ime sus po mmo gms om mm AOS. Ng, 
Designation to Military and Naval Academies?! _._._ ___ _ ____._ ______.____. LR a Rs 
Entrance to Naval Academy 2 and Coast Guard... ___________. Lv AL ECR Ras anil i 
Philippine sorvice (Various @XamINEIONSY  . . «x gw mw mim sss sot min gilin mioe miepbnes 1, 5490. Sa Ln 
Postmaster (first, second, and third classes)... oi ol 2 8, 020 1,202 
TT UR 1 TR i a PR Sl NR NC ARON els SR I] A 247 85 
IS TH OE IO Or. ek mm en mo ss ot i Legs sm 0 me Fi oh mt Bo 5 i 6, 022 1, 248 

Tolal unclassified SorvIeB 3. das id rl Te imme hae oh 22, 209 2, 535 

Total classified and unclassified serviees.......c.oooo eos 279, 318 27, 615     
  

1 Reports showing the results of the examinations of persons for designation as cadet or midshipman made 
to the Members of Congress for whom such examinations are held. 

2 The work of the commission in connection with examinations for entrance to the Naval Academy is 
confined to the conduct of examinations, the papers for the examinations being furnished by the Navy 
Department and returned to that department as soon as received by the commission from the various 
examination places. 

8 Appointments in unclassified service are only partially reported to the commission. 

The number of different occupations or kinds of positions for which examina- 

tions were held is 1,083, in addition to those held for mechanical trades and 
similar occupations. This number is 166 less than for the fiscal year 1931. 
There was an increase of 13,032 in the total number of persons examined. 

For classified positions in the several branches of the Postal Service the follow- 
ing table gives the number examined during the fiscal years 1931 and 1932: 

  

  

  

Persons ex- | Persons ex- 
Title amined in | amined in 

fiscal year | fiscal year 
1932 

R10 Je FERRER Ce Hao ES Ve 1B emi SN RE SOR 41, 706 21, 692 
Laborer, Postal Series. . cima to. ate a LS i 2, 827 665 
Postmaster, fourth alas. 0 ia te SE aaa i tin anne 2, 646 3, 5569 
Rallway postal Clore a ee de Ne ne SE wi mii 10 105 
LEE oR A Ra ER Ee IS EL Sl TL 6, 860 6, 509 

loo 1! ERE Apa AA SRST SRE ce aah RI A ER 54, 049 32, 530       

The number of information circulars, application forms, and information cards 
distributed during the year was 2,800,602, as compared with 2,808,336 for the 
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preceding year. The number of visitors at the information office in Washington 

was 155,616, as compared with 107,406 for 1931. The number of formal appli- 

cations received in the application section was 227,069, as compared with 181,309 
for the preceding year. Preference claims of 62,326 ex-service men and women 
were investigated, 38,952 being considered in the commission’s Washington 

office and 23,374 in its district offices. 
The number of persons debarred from future examinations was 682, of which 

number: 559 were :barred. for false statements in applications, 111 because of 
unsuitability, 2 for offer of bribe, and 10 for miscellaneous reasons. 

During the fiscal year 31,939 persons were fingerprinted, inspection disclosing 

that 540 had a record of having violated some law or regulation. Although the 

commission will continue to supervise the taking of fingerprints in connection 
with appointments, and in some cases with examinations, the work of classifying 
and searching the records will hereafter be performed by the identification division 
of the Bureau of Investigation, Department of Justice. 

In addition to supervising the taking of fingerprints, the commission’s investi- 
gations division conducts investigations as to the suitability and fitness of appli- 

cants for such positions as operative, Secret Service; agent, antinarcotic act; 
customs inspector; customs guard; customs patrol inspector; customs motor boat 
operator; inspector, Bureau of Industrial Alcohol; positions in Federal peniten- 
tiaries; prohibition agent and investigator; immigration patrol inspector; immigrant 

inspector; policeman, policewoman, and private, fire department, District of 

Columbia government; presidential postmaster, etc. The total number of cases 
investigated during the fiscal year was 4,943. 

The commission’s Board of Appeals and Review received during the fiscal 
year 10,820 appeals from ratings and other actions taken by the commission, 
changes being made in 1,255 instances. 

Respectfully submitted. 

: H. A. Epson, Chief Examiner.



REPORT. OF THE DIRECTOR, RESEARCH IN PERSONNEL 
AND ADMINISTRATION, AND COUNCIL OF PERSONNEL 
ADMINISTRATION 

PLANS TO INCREASE CAREER OPPORTUNITIES IN THE FEDERAL 

SERVICE 

Tae COMMISSION: 

THE TRANSFER SURVEY PROGRAM 

During the latter months of the fiscal year ended June 30, 1932, many of the 
departments and independent establishments were faced with the necessity of 
reducing the number of their personnel because appropriations for this class of 

expenditure were certain to be drastically cut. At the same time other depart- 

ments not so much affected by approaching appropriation reductions were 
making requests for new appointments from ecivil-service registers to take care of 
turnover and additional work. 

Thus, the condition arose wherein qualified Government employees were being 

dismissed from some departments on account of lack of funds, while new em- 

ployees were being appointed from civil-service registers to do similar or identical 
work in other departments. 

A plan to correct this condition was developed and recommended by the 

Council of Personnel Administration, and was adopted by the Civil Service 
Commission in April, 1932. This procedure provided that notice of all vacancies 

in civil service positions should be brought to the attention of classified Federal 
employees through the council representatives of their departments, and that 

any qualified employee desiring to apply for transfer to a vacant position should 
be considered. 

One purpose of this procedure was to give, directly or indirectly, opportunity 

for continued employment in the Government service to those who might be 
dropped from certain departments on account of reduced appropriations. A 

major purpose was to place before all employees information concerning existing 

vacancies, in order that those qualified for positions of higher grade than the 
ones they held might have the opportunity to transfer to such higher grade 
positions. 

In order to be certain that the departments requesting eligibles should not be 

asked to consider inferior personnel, the Civil Service Commission carefully 

examined the qualifications of all transfer applicants, with regular examination 
requirements in mind, before names were submitted to appointing officers. 

The new plan made it possible to fill positions with persons of demonstrated 

ability and also eliminated the expense of preparing and distributing examina- 

tion announcements and of preparing, administering, and rating competitive 

examinations. 

In general, it is felt that the plan was a means toward increasing the efficiency 
and reducing the cost of Government business, because— 

1. Employees qualified for higher-grade positions were brought to the attention 
of appointing officers. 

2. Vacancies were filled more rapidly than when it was necessary to announce 
and administer examinations to secure eligibles. 
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3. The cost of personnel to the Government was reduced. 
4. The number of opportunities for advancement was increased. 

5. The number of new appointments from outside the service was reduced, 

since qualified employees who might otherwise have been dismissed were trans- 
ferred to vacancies. : 

Of the 595 requests for eligibles which were received in the central office of the 
Civil Service Commission from the various departments between April 22 and 

August 1, 260 were taken care of prior to August 1. The remaining 335 
cases were still pending on August 1, either because of the necessity, during the 
fiscal year 1933, of securing presidential authority before filling vacancies, or 

because the departments had not acted on the lists of eligibles submitted to them 

by the commission. 
Of the 260 vacancies taken care of, 95 were filled through tra -~fer or promo- 

tion from one division or bureau to another within the department ivself; 69 others, 
on which the Civil Service Commission had no detailed records at the time of 

this writing, were taken care of without securing employees from outside the 
department; and 39 were filled through transfer of employees from other depart- 
ments. Thus, in 203, or 78 per cent, of the 260 cases completed prior to August 

1, new appointments were not necessary. : 
No appointments were made from the outside when the Civil Service Commis- 

sion was able to secure competent people through its surveys within the service. 
Fifty-seven vacancies, or 22 per cent of the 260 cases, were filled from the com- 
mission’s registers or through reinstatement, after it was determined through the 

survey that eligibles were not available for transfer. Qualified eligibles were 
also made available through the survey for 261, or 78 per cent, of the 335 

vacancies pending on August 1. 
After the provisions of the economy act became effective on June 30, 1932, 

a number of the departments expressed reluctance to approve transfers of 

their employees, since such transfers would result in the impounding of the 
salaries of persons transferred unless the President authorized the filling of the 
positions made vacant. In view of this fact, and because it was felt that within 

a few weeks after July 1 the majority of the departments would have completed 
the necessary adjustments in the way of furloughs and dismissals occasioned by 

reductions in appropriations, the Council of Personnel Administration recom- 

mended that the Civil Service Commission establish a register of those employees 
dismissed or furloughed for an extended period and that future vacancies be 
filled, wherever possible, from that list. Since the establishment of this furlough 

or reemployment list, the transfer survey procedure has been used only when it 
has been impossible to fill the vacancy from that list and when no suitable register 

of eligibles has been available. 

Upon the expiration of the provisions of the economy act herein mentioned and 
when the transfer of employees again becomes practicable, it is planned to rees- 

tablish the transfer procedure in a somewhat modified form, in order that Gov- 
ernment employees, if qualified, may again be given the first opportunity to 

apply for desirable positions made vacant. 

The value of this procedure, not only as an emergency measure but also as a 
permanent policy, is apparent. Its use makes possible material savings to the 
Government in salaries, and also is a means of increasing employees’ efficiency 
through furnishing increased promotional and career opportunities. 

For example, if a P-7 employee receiving a salary of $7,000 a year (the 
average for that grade) were to leave the service, and the vacancy were to be 
filled by the appointment of someone from outside the service, the only saving 

effected would be the difference between the entrance salary of the grade and 
the salary which the employee was receiving at the time of his separation from
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the service—in this case $500. On the other hand, if the policy of filling vacan- 

cies through promotion or transfer of qualified employees in lower grades were 
carried out, similar savings would take place in each succeeding lower grade. 

PROMOTION OPPORTUNITIES IN THE FEDERAL CIVIL SERVICE 

It is realized that in order to direct effort most effectively toward building 

opportunities for partial or permanent careers there must be data to show what 
has happened to employees in the past—the rates of progress and the possibilities 

of transfer, as indicated by the transfers which have been made from one division 
of a bureau to another division of the same bureau, from one bureau to another, 
and from one department to another. The Civil Service Commission is deter 

mining the extent to which qualified persons leave the Government service 
because there is no possibility of advancement in their own divisions, and also 

in what other divisions or other departments the services of such employees 

might be utilized to advantage. 

OPPORTUNITIES FOR PROFESSIONAL EMPLOYEES 

Such facts are now available for chemists and are being assembled for each 

of the other major classes of scientific and professional employees, such as engi- 

neers, physicians, attorneys, educators, etc. The information has four major 

uses: 
1. It is a valuable aid to personnel officers in determining in what Government 

units they can find persons possessing the particular qualifications which they 

seek in new employees. 
2. It is helpful to employees who are located where there is no opportunity for 

advancement to higher positions, in that it shows them where opportunity exists; 
that is, the bureaus to which they can seek transfer. 

3. In so far as it indicates conditions in Government employment which are 
unfavorable, from the point of view of either the employee or the employer, it 

can be used as a basis for correcting such conditions. 

4. In so far as it presents a favorable situation, it can be used as an induce- 
ment to capable university students to prepare for the Government service. 

TRAINING THE CIVIL SERVICE COMMISSION'S EMPLOYEES 

A program of employee training is being developed in the Civil Service Com- 
mission to increase career opportunities and potential earning power for the 

individual employee, and at the same time to make possible a more flexible 

organization. 
UNIT OPERATIONS STUDIED 

On the basis of a thorough study of the duties of each section of the commission, 
definite training courses are being prepared for the use of employees, who will be 

assigned to different divisions for short periods in order that they may be trained 
in specific operations involved in the work of various divisions. 

Respectfully submitted. 

L. J. O'Rourkg, Director.
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HISTORICAL REGISTER OF THE UNITED STATES 
SERVICE COMMISSION 

COMMISSIONERS 

Taomas E. CampBELL, President, Arizona. 
GeorGE R. Wares, Vermont. 
Miss Jessie DELL, Georgia. 

Howarp A. Epson, Chief Examiner. 
E. Craupe Bascock, Secretary. 

CIVIL 

List of commissioners, chief examiners, and secretaries since 1883 
  

  

  

Name Whence appointed Date ofosih Date of retirement 

COMMISSIONERS 

Dorman B. Baton... iin. New Yorko.. 0 Co. Mar. 9,1883 | Resigned Apr. 17, 1886. 
John M. Gregory ..... oii. huiinaae Winois. wo. suite onder cin. Resigned Nov. 9, 1885. 
Loroy D, Thoman:.........usnainims 11 Re RRR a Sy ie) Q0.;....n Do. 
William L. Trenholm _____.__.______ South Carolina..__._.... Nov. 9,1885 | Resigned Apr. 17, 1886. 
Allred Po Edgerton... ..ii wand sn ions Indiana... .ce.eemisvns ernie es qo0:....... Removed Feb. 9, 1889. 
John I. Oley... at eas IBn0IS. etn nnn an Apr. 17,1886 | Resigned Oct. 10, 1888. 
Charles: Lyman... ..........5...0i.. Conneeticut.............)-.ua. do.ici... Resigned May 24, 1895. 
Hugh S. Thompson... ..i..o-usesae- South Carolina._._._._.._ May 9,1889 | Resigned June 23, 1892. 
Theodore Roosevelt... _____ New York... ll. :. May 13,1889 | Resigned May 5, 1895. 
George D. Johnston... . coeur. Youisiana.....oao. aan. July 14,1892 | Removed Nov. 28, 1893. 
Jom RB. Procler:i:d lo sl ili Kentucky: ....... 0. Dec. 2,1893 | Died Dec. 12, 1903. 
‘William Gorham Rice. .._._._..._.. New. York. ..i..iviins May 16,1895 | Resigned Jan. 19, 1898. 
Join B. Harlow. . 0. Connie NHSS0ULL oni snes avin May 25,1895 | Resigned Nov. 14, 1901 
Mark S. Brewer. oe iranian Michigan... isis Jan. 19,1898 | Died Mar. 18, 1901. 
William A. Rodenberg______________ Tinels.. ic. oilildl lid Mar. 25,1901 | Resigned Mar. 31, 1902. 
William Dudley Foulke____._._..._._ Indiana. oc. iibasiiuais Nov. 15,1901 | Resigned Apr. 30, 1903. 
James Rudolph Garfield ___._.....__. Ohio, oe foc a ee Apr. 24,1902 | Resigned Feb. 25, 1903. 
Ara W. Cooley... ..cmenmeawws New York ooo... 2... June 18,1903 | Resigned Nov. 6, 1906. 
Honry FP, Greene... 0... ....... Minnesota... ...oul.. June 20,1903 | Resigned Apr. 30, 1909. 
John @. Black... oo lian ancy JUINOIS..cuoau on. dasa Jan. 16,1904 | Resigned June 10, 1913. 
John A. Mellhenwy.. ii... oo Jonson est Nov. 30,1906 | Resigned Feb. 28, 1919. 
James ¥, Williams, Jr. CZ il. North Carolina.......... May 5,1909 | Resigned May 25, 1909. 
William 8S. Washburn. _____________. New York. JIU 00000 May 26,1909 | Resigned June 30, 1913. 
Charles M. Galloway... oceeeee. South Carolina. ___._.___ June 20,1913 | Resigned Sept. 7, 1919. 
Hermon:-W. Craven... ........cc.... Washington....c...co... July 3,1913 | Resigned Mar. 16, 1919. 
Martin A. Morrison. --- o-oo ove eoe Indiama ou ee Mar. 13,1919 | Resigned July 14, 1921. 
George R. Wales Y............L.00b.0 Vermont... .0 2500) Mar. 17, 1919 
Mrs. Helen H. Gardener_____._..... District of Columbia.__.| Apr. 13,1920 | Died July 26, 1925. 
John H. Barbleti_. - cove =duniens New Hampshire... July 15,1921 . Resigned Mar. 12, 1922. 
William'C, Deming... _.... Wyoming... .......... Mar. 31,1923 | Resigned July 6, 1930. 
Miss Jessie Dell... old J Loi Georgia... -| Sept. 18,1925 
Thomas E. Campbell. _._._._.__.__ AriZong. ua ci iad July 17,1930 

CHIEF EXAMINERS 

Charles Lyman?.0 Lo. T2000] 
William H. Webster 
A. Ralph Serven. zo. ...8 a... 
Frank M. Kigoins. Lolo i..c. 
George R. Wales 2... LL. 0 nll 
Horbert- A. Filer 2 iain 

SECRETARIES 

William S. Bomlhae. 0... 
Robert D.Graham.....c.0. Ll 0k 
Johns Doyle... iia ada oiin dis   

  

North Carolina... ...... 
Ta do ori   
  

. 21,1927 

11,1883 
. 25,1884 

Sept. 15,1886 
July 2,1932   

Apr. 17, 1886. 
Died Mar. 23, 1896. 
Resigned June 7, 1903. 
Died Oct. 26, 1908. 
Resigned Mar. 16, 1919. 
Died Feb. 10, 1927. 
Resigned Mar. 16, 1927. 

Died Apr. 17, 1884. 
Resigned Sept. 15, 1886. 
Retired June 30, 1932. 

  

_1 Mr. Wales when appointed by the President as commissioner had served on the force of the commis- 
sion for 14 years as clerk, examiner, law clerk, chief of division, and assistant chief examiner, and 10 years 
as chief examiner. 

© 2 Appointed commissioner. 
# Mr. Babcock when appointed by the President as secretary had served on the force of the commission 

for 12 years as clerk, examiner, and assistant secretary. 
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RETENTION BEYOND RETIREMENT AGE 

The so-called economy law (Pub. 212, 72d Congress) approved June 30, 1932, 

provides as follows: 

On and after July 1, 1932, no person rendering civilian service in any branch or service of the United 

States Government or the municipal government of the District of Columbia who shall have reached the 

retirement age prescribed for automatic separation from the service, applicable to such person, shall be 

continued in such service, notwithstanding any provision of law or regulation to the contrary: Provided, 

That the President may, by Executive order, exempt from the provisions of this section any person when, 

in his judgment, the public interest so requires: Provided further, That no such person heretofore or hereafter 

separated from the service of the United States or the District of Columbia under any provision of law or 

regulation providing for such retirement on account of age shall be eligible again to appointment to any 

appointive office, position, or employment under the United States or the District of Columbia: Provided 

further, That this section shall not apply to any person named in any act of Congress providing for the 

continuance of such person in the service. 

Actions of the President under the authority given by the foregoing provision 

of the law are shown on page 66 of this report. 

PRESIDENTIAL POSTMASTERS 

Under the civil-service law, positions which are filled through nomination by 
the President for confirmation by the Senate are not included in the competitive 

classified service. Positions of postmaster at first, second, and third class post 
offices are filled in this manner. For such positions, however, examinations are 

held by the Civil Service Commission, at the request of the Postmaster General, 
under an Executive order issued May 10, 1921, revised July 27, 1921, November 5, 

1926, June 22, 1928, and May 1, 1929, which provides as follows: 

When a vacancy exists or oceurs in the position of postmaster of an office of the first, second, or third class, 

if such vacancy is not filled by nomination of some qualified person within the competitive classified civil 

service, the Postmaster General shall certify the fact to the Civil Service Commission, which shall forthwith 

hold an open competitive examination to test the fitness of applicants to fill such vacancy, and when such 

examination has been held and the papers submitted therewith have been rated the commission shall furnish 

a certificate of not less than three eligibles, if the same can be obtained, to the Postmaster General, who shall 

submit to the President the name of one of the highest three eligibles for appointment to fill such vacancy: 

Provided That the Postmaster General may reject the name of any person or persons so certified if he shall 

find that by reason of character or residence such person or persons shall have become disqualified after said 

examination, in which event he may request said commission to complete the certificate of three names: 

Provided That no person who has passed his sixty-fifth birthday at the date for close of receipt of applica- 

tions for such examination shall be permitted to take the same unless he has been continuously in the 

Postal Service for two years immediately preceding such date: And provided, further, That no person shall 

be examined for postmaster who has not actually resided within the delivery of the office for which applica- 

tion is made for two years next preceding such date: And provided, further, That at the expiration of the 

term of any postmaster, or anticipating such expiration, the Postmaster General may, in his discretion, 

request the Civil Service Commission to hold an examination, or he may submit the name of such 

postmaster to the President for renomination without examination. 

If, pursuant to this order, it is desired to submit to the President for nomination the name of a person in 

the competitive classified service, such person must first be found by the Civil Service Commission i 

possess the requisite qualifications. 

No person who has passed his sixty-fifth birthday shall be appointed acting postmaster in an office of the 

first, second, and third class unless he is already in the Postal Service. 

On October 14, 1921, the following Executive order was issued: 

‘While the appointment of presidential postmasters is not within the legal scope of the civil-service law 

and, therefore, as a matter of law, no ‘‘preference’’ is applicable thereto, yet, in order that those young men 

and women who served in the World War, having their scholastic and business experience intercepted and 

interrupted thereby, may not suffer any disadvantage in the competition for such postmasterships, I direct 

the Civil Service Commission in rating the examination papers of such candidates, to add to their earned 

ratings five points and to make certification to the Postmaster General in accordance with their relative 

positions thus-acquired. 

I further direct that the time such candidates were in the service during the World War may be reckoned 

by the commission in making up the required length of business experience; and that all age limitations be 

waived.
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The benefits of the above order have since been extended to veterans of the 

Spanish-American War and of the Philippine insurrection. 
Persons appointed as a result of an examination held in accordance with the 

Executive order will not thereby attain a competitive civil-service status, and 
will not thereby become eligible for a position in the competitive classified 

service; but a person already in the competitive classified service who is ap- 
pointed or promoted to one of these positions will not thereby lose the privilege 

of retransfer to a competitive classified position provided his service is continuous 

and satisfactory. Postmasters who are not renominated must compete in ex- 

aminations with other applicants if they wish to be considered. 
On July 1, 1932, there were 48,219 post offices. Of these, 33,187 were fourth 

class. Fourth-class postmasters are appointed through competitive examination, 
and are subject to the civil-service rules. The remaining 15,032 postmasterships 

are not included in the competitive classified service, the incumbents being ap- 
pointed by the President subject to confirmation by the Senate. Of these 15,032 

offices, 1,122 were of the first class, with a salary of $3,200 or higher, 3,425 were of 

the second class, with salaries ranging from $2,400 to $3,000, inclusive, and 10,485 
were of the third class, with salaries ranging from $1,100 to $2,300 inclusive, on 

July 1, 1932. 
Between the date of the issuance of the President’s order of May 10, 1921, and 

July 1, 1932, 23,292 examinations were requested under the order and its amend- 
ments, 1,365 of which were for first-class offices, 4,718 for second-class offices, 

and 17,209 for third-class offices. The commission has reported to the Post 
Office Department the results of 1,352 examinations for postmasters at first- 

class offices, 4,684 examinations for second-class offices, and 17,104 examinations 
for third-class offices. 

During the same period the Post Office Department reported 20,091 appoint- 
ments as the result of examinations, 1,252 in first-class offices, 4,231 in second- 

class offices, and 14,608 in third-class offices. Of the total number of appointees, 
3,801 had been granted military preference. 

Postmasters appointed by promotion during the period mentioned numbered 

109 in first-class offices, 145 in second-class offices, and 3,865 in third-class offices. 

Most of the promotions in third-class offices were made by the retention of post- 

masters who were serving when the offices were advanced from the fourth class. 
Of the 15,032 presidential postmasters, 5,607 had experience in the Postal 

Service prior to appointment as postmaster. 
The following statement shows the number and causes of vacancies in presi- 

dential postmasterships reported for the year ended June 30, 1932; the number 

of post offices for which eligibles were supplied through examination, and the 

number of promotions: 

First-class post offices: 
Vacancies reported— 

  

    

Bes en Ne or re ee de ta Pe aan hs 7 
Retirements 2. Loo for fo a ae wea Y 

Removals. on. ei fC aR RS 4 

A Ee ee Np 22 
xpivationiol cOMMISHIONS. tut iene sd atin Sie i siphon me 35 

Sv A RT OR aE i RR Cac CI 69 

Post offices for which eligibles were supplied ___________________ 85 
Appointments through examination... ....-ceeresamennesnonnes=as= 122 

Promotions iit og a a EL Lek lL dre se aaa Eb hai 7 
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Second-class post offices: 
Vacancies reported— 

  

  

  

Resignationsts, Dio] npr nyire giddiness had noads “go 19 

Retirements. J. Uliano 0 Jolla SOnaid oir at Jo 30 Gtk 3 
Removals.) 20] oi Soiled po 30! aliiaig omer Jadu Jf 19 

Peathw oo bn cob. Jy Ulo0op)L Jul I ups diin Jurdod balls. 41 
Expiration of commissions... 0... 000 Jo LLL DIongid un L 114 

Totalouor oainiioog Joirans oy 2H0ian@incs Saal and 196 

Post offices for which eligibles were supplied______________________ 257 
Appointments through examination______________________________ 330 

Promotiongiiin ol Lauoniyn ado aglul noverada i ay ail a 30a J 9 
  

  

Third-class post offices: 

Vacancies reported— ; 
Resignations UC ol 008 C0 poll aegagpreaiedea Jig 2guin ing 98 

  

  

Removals. Go 00 lo au Sued iggiGe dir vad yds ail] 82 
Death os on cole I oN og gl Tord Bro ie hdd 102 
Bxpiration of commissions L 0 0 SegEraa pol 10 0060 Jal Hoos 262 

Offices advanced from fourth elass_____ _______________._._.__._. 12 

Totalul ol Lulioosoiindon ood. rewlio sada Lai) gol LH 556 

Post offices for which eligibles were supplied ______________________ 714 
Appointments. through examination... coco ooo 2000 2200000 750 
Promotions 10 CHIL BOLUS 2 Uhr dn SUE Sr use il on 70 

FOURTH-CLASS POSTMASTERS 

During the fiscal year ended June 30, 1932, the Post Office Department 
reported 811 vacancies at fourth-class offices with compensation at $500 a year 
or more. Of these, 399 were caused by resignation, 201 by removal, 184 by 

death, 5 by declination to accept appointment, 11 by relegation of the office from 
third to fourth class, and 11 by transfer of the postmaster to another position. 

There were 729 persons appointed, 425 men and 304 women. Of those ap- 
pointed, 112 had been granted military preference. 

Appointments at offices having an annual compensation lower than $500 are 
made upon the reports of post-office inspectors regarding the relative merits of 

the applicants. A copy of the inspector’s report in each case is forwarded by 
the Post Office Department to the commission for review and approval. During 

the year 1,239 such appointments were reported, 714 appointees being men and 

525 women. Of these appointments, 109 were at newly established offices. 
Appointments were made to fill 812 vacancies caused by resignation, 110 by 

removal, 201 by death, and 7 by declination of appointment by the person 
selected. In 107 cases the compensation of the office was $500 a year or more, 
but as a sufficient number of eligibles was not obtained through examination to 

permit selection, authority was granted the Post Office Department to fill the 
positions under the regulations governing appointment at offices with compensa- 
tion lower than $500 a year. 

The following table shows the number of vacancies reported during the year 
in fourth-class offices, including those with an annual salary of $500 or more 
  

167 of these promotions were made under blanket authority given the Post Office Department to promote 

fourth-class postmasters to third class when their offices are advanced in class.
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and those with a salary lower than $500; the number of certifications issued; the 

number of appointments; and the number of separations: 

Vacancies reported at offices with an annual salary of $500 or more: 

  

    

  

    

  

Besignations.. ood oon S00 JUL Ue sano CUL al Lau SURO GULL LLL 399 
Removals uu. Blea wad wings 0 yiieaanan ol] goo up cpl | 201 

Peathsg so oir ial 901 deed Gehl Joli UI ANHAL Supt rs 184 

Declinations. . cil jot e800 Si alu ACL ipa hh, JU SUMO Oris 2d 5 

Offices relegated from third LT ROI LE SE SRN LS EVA BB 11 
Separations by transfer. oc nt ci cule Rdos etd sn an 11 

J iE) eR Ee Re RIT SRE LE | Se ie ME a iE 0h 811 

Cerxfificatesissned. zo cdc on oir teal Lae aid 975 
Tess cerlificates returned unused - Los Lai a aan 114 

Number valid son eae LE 861 

Appointments reported: 
Mean... a a Sa a 425 

Women. x. dr Lue ta Sl ae uk ee i 304 

2 I pe A Be CE SE Sees, I OR Set SE SSE INN 729 
    

Vacancies in offices with an annual salary of $500 or more filled as the 
result of investigation by a post office inspector after examination 
failed to furnish a sufficient number of eligibles... ________________ 107 

Vacancies reported at offices with an annual salary lower than $500: 

  

    

  

Resignations. Cr. oh a i a and EL li asa 812 
Removals. _.. le ess admin id es Ee bi Sah 110 

$870 8 HR (A PRT CE LIG SL TE I Ce En I Selene ede] 201 

New offices... -a as Le. Sdn ate ca tania 109 

DecHnationS. a ee SL ee dat a 7 

i AR lS MRA TCS WR SAN A Tad hc 1, 239 

Appointments at offices with an annual salary lower than $500 
Mom on ci Sin rt ai an nn i i Ss i wr i i Ee i Bh 714 

7 TA BR Su ARE eb pL AE A ROR 525 

ji IE Rn PE a, SIS Se OR Gt ey ef 1, 239 

RURAL CARRIERS 

On June 30, 1932, the number of rural routes in operation in the United States 

was 41,602, service being rendered on these routes by 41,515 carriers. During 

the fiscal year ended June 30, 1932, 256 appointments were made through exam- 
ination. Women received 5 of the appointments. Of the total number of 

appointees, 143 were granted military preference. Of these, 51 were granted 

disability preference. Vacancies were filled in 154 cases by transfer, and in 10 
cases by reinstatement. 

During the year declinations of appointment numbered 3, resignations 48, 
deaths 253, removals for cause 75, separations without prejudice 19, separations
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by transfer 84, and discontinuances under the provisions of the retirement act 

587, making a total of 1,069 separations. The Post Office Department reported 
the establishment of 25 new routes. 

Of the number of routes upon which vacancies occurred, 835 were discon- 

tinued, thus eliminating the necessity of making new appointments. The Post 

Office Department found in each of these cases that the territory of the discon- 
tinued route could be absorbed by one or more other routes.



EXECUTIVE ORDERS 

ORDERS AMENDING THE CIVIL-SERVICE RULES 

AMENDING RULE VII, SECTION 2, RELATING TO THE APPORTIONMENT 

December 7, 1931. 

Civil-Service Rule VII, section 2, is hereby amended by (1) changing the colon 
after the word ‘apportionment’ in the first sentence of the first paragraph to a 
comma, and adding the following clause: 

““and the appointments of persons covered into the classified service by Executive 
order or otherwise, or exempted from the restrictions of the quota provision in 
certification, shall be excluded from the apportionment figures:”’ 

and by (2) striking out the word ‘“‘and’ before the words ‘‘telephone operator,” 
in the second paragraph of said section, changing the period at the end of said 
paragraph to a comma, and adding the following: 

‘‘and mechanical trades and allied positions of the noneducational class, incum- 
bents of which are retirable at not over 65 years of age.” 

As amended, section 2 of Civil-Service Rule VII will read as follows: 

“2. Certification for appointment in the departments or independent offices 
at Washington shall be so made as to maintain, as nearly as the conditions of 
good administration will warrant, the apportionment of appointments among 
the several States and Territories and the District of Columbia upon the basis 
of population, but eligibles who have been granted military preference shall be 
certified without regard to apportionment, and the appointments of persons 
covered into the classified service by Executive order or otherwise, or exempted 
from the restrictions of the quota provision in certification, shall be excluded 
from the apportionment figures: Provided, That appointments to the following 
positions shall not be so apportioned: 

“In all departments and offices: Apprentice, cabinetmaker, carpenter, electric 
lineman, electric wireman, engraver, gardener, helper (if approved by the com- 
mission), painter, plumber, skilled laborer (female), student, telephone operator, 
and mechanical trades and allied positions of the noneducational class, incumbents 
of which are retirable at not over 65 years of age. 

“In the Government Printing Office, mail equipment shops, local offices in the 
District of Columbia, field service of the military staff departments, and at 
Army headquarters: All positions. 

“In the Bureau of Engraving and Printing: Plate printer and skilled helper.” 

AMENDING RULE V, SECTION 4, WITH RESPECT TO MEMBERS OF FAMILY IN THE 
SERVICE 

December 22, 1931. 

Civil-Service Rule V, section 4, is hereby amended by the addition of the 
following subsection lettered (g): 

‘“(g9) Where there are already two members of the applicant’s family in the 
public service in the grades covered by the civil service act.” 

AMENDING RULE VI, SECTION 1, WITH RESPECT TO VETERAN PREFERENCE 

January 18, 1932. 

Rule VI, paragraph 1, is amended to read as follows, the new matter being 
in italics: 

‘“‘ Examination papers shall be rated on a scale of 100, and the subjects therein 
shall be given such relative weights as the commission may preseribe. Honor- 
ably discharged soldiers, sailors, and marines shall have five points added to their 
earned ratings in examinations for entrance to the classified service. Applicants 
for entrance examination who are honorably discharged and who establish by 
official records the present existence of a service-connected disability, or who 

144120—32 5 61  
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are over 65 years of age and, because of disability, are entitled to pension, com- 
pensation, or disability allowance, under existing laws, and widows of honorably 
discharged soldiers, sailors, and marines, and wives of honorably discharged 
soldiers, sailors, and marines who because of service-connected disability, or 
who are over 55 years of age and because of disability, are themselves not qualified 
but whose wives are qualified for appointment, shall have 10 points added to 
their earned ratings; and this shall also apply to retired officers and enlisted men 
who establish through official sources the present existence of a service-connected 
disability in the same manner as is required of others who are granted disability 
preference. In examinations where experience is an element of qualifications, 
time spent in the military or naval service of the United States during the World 
War or the war with Spain shall be credited in an applicant’s ratings where the 
applicant’s actual employment in a similar vocation to that for which he applies 
was temporarily interrupted by such military or naval service but was resumed 
after his discharge. Competitors shall be duly notified of their ratings.” 

ORDERS AMENDING SCHEDULE A (CIVIL SERVICE RULE II, 
SECTION 3) 

EXCEPTING FROM EXAMINATION CERTAIN TEMPORARY EMPLOYEES ENGAGED IN 

PLANT QUARANTINE WORK 

(Subdivision IX, clause (7)) 
July 1, 1931. 

Schedule A of positions excepted from examination under the civil-service rules 
is hereby amended, in Subdivision IX, Department of Agriculture, by the addition 
to the first paragraph of a new clause (2), to read as follows: 

““(z) Inspectors, scouts, trap tenders, truck drivers, and operators of mechanical 
equipment, such as sprayers, burners, plows, and rakes, employed temporarily in 
the field in cooperation with the various States in connection with the enforcement 
of the plant quarantine act. They shall serve only so long as absolutely required 
and in a0 case beyond 180 days in any one year. The name of the employee, 
designation, rate of pay, and place of employment shall be shown in the periodical 
reports of changes; and in addition the aggregate individual service rendered and 
the distribution of such service during the year shall be shown in the report of 
changes at the end of each year or when the employee is separated from the 
service. 

INCLUDING SUPERINTENDENTS OR OFFICERS IN CHARGE OF NATIONAL PARKS 

OR RESERVATIONS IN THE CLASSIFIED SERVICE 

(Subdivision VIII, pars. 1 and 20) 
August 10, 1931. 

Schedule A, Subdivision VIII, of positions excepted from examination under 
civil-service Rule II, section 3, is hereby amended by revoking paragraphs 1 and 
20, which except from examination: 

“1. The superintendent of the Hot Springs Reservation,” and 

“20. Superintendents or officers in charge of national parks or reservations,” 
thus including the positions and their occupants in the competitive classified 
service. 

EXCEPTING FROM EXAMINATION CERTAIN POSITIONS IN THE VETERANS’ 

ADMINISTRATION 

(Subdivision XVIII) 
August 21, 1931. 

Subdivision XVIII of Schedule A, positions excepted from examination under 
section 3 of civil-service Rule II, is hereby amended to read as follows: 

“XVIII. VETERANS’ ADMINISTRATION 

“1. Three assistant administrators. 
‘2. One solicitor. 
“3. One executive assistant to administrator. 
“4, One medical director. 
“5. One director of construction service.”
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“6. One special counsel on insurance claims. 
“7. Two head attorneys (grade 7 of the Professional and Scientific Service). 
“8. Ten control officers. : ; 
“9. Any local physician employed on a fee basis or a part-time basis, where, in 

the opinion of the commission, the establishment of registers is impracticable. 
“10. Professional or technical specialists when employed temporarily for 

consultation purposes. 3 s 
. “11. Persons employed as chefs, cooks, and bakers, attendants (including 
kitchen helpers, barbers, matrons, housekeepers, maids, laundry helpers, seam- 
stresses, orderlies, waiters, and waitresses), where, in the opinion of the com- 
mission, the establishment of registers is impracticable.” 

EXCEPTING FROM EXAMINATION CERTAIN POSITIONS IN NATIONAL HOMES WHEN 

. FILLED BY MEMBERS OF SUCH HOMES 

(Subdivision XVIII, par. 12) 
September 22, 1931. 

Schedule A, of positions excepted from examination under the civil-service 
rules, is hereby amended by adding to Subdivision XVIII a new clause, 12, to 
read as follows: 

“12. Chauffeurs-truck drivers, elevator operators, guards, messengers, and 
telephone operators for the national homes, when, in the opinion of the Veterans’ 
Administration, the duties of the positions can be satisfactorily performed by the 
employment of members of the homes. If the positions are filled otherwise than 
by members, selection is to be made in accordance with civil-service rules and 
regulations.” 

EXCEPTING FROM EXAMINATION TEMPORARY EMPLOYEES IN THE POSTAL SERVICE 

IN CONNECTION WITH HOLIDAY OR SEASONAL BUSINESS 

(Subdivision VII, par. 6) 
October 13, 1931. 

Schedule A of the civil-service rules, Subdivision VII, Post Office Department, 
positions excepted from examination under the civil-service rules, is hereby 
amended by the addition of the following paragraph, to be numbered 6: 

“6. Temporary clerks, carriers, and laborers required for part-time or inter- 
mittent work in the Postal Service in connection with the present holiday or 
seasonal business from this date to February 1, 1932.” 

EXCEPTING FROM EXAMINATION POSITIONS IN NATIONAL HOMES WHEN FILLED 

BY MEMBERS OF SUCH HOMES 

(Subdivision XVIII, par. 12) 
January 13, 1932. 

Schedule A, Subdivision XVIII, paragraph 12, of the civil-service rules, is 
hereby amended to read as follows, to permit appointments of members of national 
homes without examination: 

“12. Positions in national soldiers’ homes, when filled by the members of such 
homes, if, in the opinion of the Veterans’ Administration, the duties of the posi- 
tions can be satisfactorily performed by the employment of such members. If the 
positions are filled otherwise than by members, selection is to be made in accord- 
ance with civil-service rules and regulations.” 

EXCEPTING FROM EXAMINATION CERTAIN POSITIONS IN THE DEPARTMENT OF 

JUSTICE 

(Subdivision VI) 
February 2, 1932. 

Subdivision VI of Schedule A, positions excepted from examination, under the 
Department of Justice, is hereby amended to read as follows: 

“VI. DEPARTMENT OF JUSTICE 

“1. (a) Director and not more than three assistant directors of prisons. 
‘“(b) Members of the Board of Parole. 
“(¢c) Wardens and superintendents, deputy wardens and assistant superin- 

tendents of Federal penal and correctional institutions.”
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““(d) One industrial superintendent at each Federal penal and correctional 
institution. 

‘“(e) Inspectors of prisons. 
‘2. One clerk to each United States district attorney. 

i “3. Special employees having individual knowledge of violations of prohibition 
aw. 

“4, Not exceeding eight positions in the immediate office of the Attorney 
General, in addition to private secretary and assistant private secretary excepted 
under Subdivision I of Schedule A. 

“5. One private secretary, or confidential clerk, each, to the Solicitor General, 
the Assistant to the Attorney General, and the Assistant Attorneys General in 
addition to those allowed under clause 1, of Subdivision I, of Schedule A. 

““6. All positions in the Bureau of Investigation except fingerprint classifiers.” 
This order, which is recommended by the commission and concurred in by the 

department, is designed to diminish the number of excepted positions and improve 
the service, and shall be effective February 1, 1932. 

INCLUDING MOUNTED INSPECTORS IN THE CUSTOMS SERVICE ON THE MEXICAN 

BORDER IN THE CLASSIFIED SERVICE 

(Subdivision ITI, par. 10) 
June 21, 1932. 

Schedule A, Subdivision III, paragraph 10, of the civil-service rules, which 
permits the appointment, without competitive examination, of mounted inspectors 
in the customs service on the Mexican border, is hereby revoked. The present 
incumbents of these positions in the four customs collection districts bordering 
on Mexico, namely, San Antonio, El Paso, Arizona, and San Diego, will be in- 
eluded in the classified service with their positions upon recommendation by the 
Treasury Department, subject to such tests of fitness as the Civil Service Com- 
mission shall prescribe. 

The Treasury Department concurred with the Civil Service Commission in 
the recommendation. 

ORDERS AMENDING SCHEDULE B (CIVIL SERVICE RULE III, SEC. 2) 

PERMITTING APPOINTMENT OF HEADQUARTERS MESSENGER, PHILIPPINE DEPART- 

MENT, UPON NONCOMPETITIVE EXAMINATION 

(Subdivision IV, par. 3) 
August 27, 1931. 

Schedule B, IV, War Department, of positions excepted from the competitive 
feature of examination, under the civil-service rules, is hereby amended by the 
addition of a new paragraph to be numbered “3,” and to read as follows: 

“3. One position of headquarters messenger at the headquarters of the Philip- 
pine Department, when filled by an honorably discharged, enlisted man, who 
has been on duty at those headquarters.” 

INCLUDING MINERS IN THE BUREAU OF MINES IN THE CLASSIFIED SERVICE 

(Subdivision I, par. 4) 
January 15, 1932. 

Paragraph 4, Subdivision I, Schedule B, which reads as follows, and which 
excepts miners in the Bureau of Mines from competitive examination under the 
civil-service rules, is hereby revoked: 

“4, Miners, whether employed in rescue or first-aid work at rescue stations, on 
rescue cars, or at experimental mines, under the Bureau of Mines: Provided, 
That should the Civil Service Commission at any time have reason to believe 
that the privilege so afforded is abused it may revoke it.” 

This order places the positions of miners in the classified service and gives the 
occupants a competitive classified status. The commission concurs with the 
Secretary of Commerce in recommending this amendment. 

INCREASING THE NUMBER OF POSITIONS OF HEADQUARTERS MESSENGER, PHIL- 

IPPINE DEPARTMENT 

(Subdivision IV, par. 3) 
January 19, 1932. 

Paragraph 3 of Schedule B, Subdivision IV, War Department, of positions 
excepted from the competitive feature of examination under the civil-service 
rules, is hereby amended to read as follows:
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“3. Four positions of headquarters messenger at the headquarters of the Phil- 
ippine Department, when filled by honorably discharged enlisted men who have 
been on duty at those headquarters.” 

The effect of this amendment is to increase the number of positions, upon the 
recommendation of the War Department that the reasons for the exception are 
equally applicable to all four positions. The commission concurs with the 
department in recommending this amendment. 

INCLUDING CERTAIN POSITIONS IN THE BUREAU OF FOREIGN AND DOMESTIC 

COMMERCE IN THE CLASSIFIED SERVICE 

(Subdivision III, par. 2) 
March 10, 1932. 

Paragraph 2, Subdivision ITI, Schedule B, of positions excepted from competi- 
tion under the civil-service rules, is hereby amended to read as follows: 

“2. Commercial attachés and assistant commercial _attachés, trade commis- 
sioners and assistant trade commissioners, employed in the foreign commerce 
service of the Bureau of Foreign and Domestic Commerce. After at least three 
years of service abroad, these employees may be transferred or reinstated, upon 
approval of the Civil Service Commission, to any postion under the bureau for 
which their qualifications fit them, but without any change thereby in their 
excepted status as Schedule B employees. 

“All positions in the Bureau of Foreign and Domestic Commerce in the conti- 
nental United States, Alaska, Hawaii, and Puerto Rico, heretofore excepted from 
competitive examination, other than the director and assistant directors of the 
bureau, are hereby included, with their incumbents, in the classified competitive 
service.” 

The effect of this amendment is to diminish the number of excepted positions 
in the Bureau of Foreign and Domestic Commerce and permit transfers, under 
the restrictions mentioned, to the bureau proper. The commission concurs with 
the department in recommending this order. 

MISCELLANEOUS ORDERS 

PERMITTING PERSONS HOLDING CERTAIN POSITIONS TO RECEIVE APPOINTMENTS 

UNDER THE DEPARTMENT OF COMMERCE 

July 3, 1931. 
Executive Order No. 9 of January 17, 1873, prohibiting the holding of Federal 

and State offices at the same time, is hereby amended so as to permit persons 
holding State, Territorial, or municipal positions to receive, unless prohibited by 
law, appointments under the Department of Commerce when the Secretary of 
that department deems such employment necessary to secure a more efficient 
administration of the duties of his department. 

PERMITTING PUBLIC HEALTH SERVICE EMPLOYEES TO SERVE AS STATE, TERRITORIAL, 
AND LOCAL EMPLOYEES, AND VICE VERSA 

August 31, 1931. 
Executive Order No. 9 of January 17, 1873, is hereby amended so as to permit 

officers of the Public Health Service, upon recommendation of the Surgeon Gen- 
eral of the Public Health Service and the approval of the Secretary of the Treasury, 
to hold office in State, territorial, or local health organizations, in order to co- 
operate with and aid State, Territorial, or local health departments; and to permit 
State, Territorial, or local health officials or employees, unless prohibited by law, 
to hold office in the Public Health Service when the Surgeon General and the 
Secretary of the Treasury deem such employment necessary to secure a more 
efficient administration of the duties imposed upon the Public Health Service. 

CLOSING DEPARTMENTS AND ESTABLISHMENTS ON DECEMBER 26, 1931 

December 22, 1931. 

It is hereby ordered that the several executive departments and independent 
Government establishments in the District of Columbia, including the Govern- 
ment Printing Office and the navy yard and stations, be closed on Saturday, 
December 26, 1931, and all clerks and other employees in the Federal service in 
the District of Columbia, except those who may for special public reasons be 
excepted from the provisions of this order, or those whose absence from duty 
would be inconsistent with the provisions of existing law, are hereby excused from 
duty on that day.
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WAIVING MAXIMUM AGE LIMIT FOR JOSEPH H. HOPKINS, APPLICANT FOR POSTMASTER 

March 17, 1932. 

The maximum age limit for appointment as acting postmaster and that for 
entrance to the open competitive examination for postmaster at the post office at 
Woodward, Okla., is hereby waived to permit Mr. Joseph H. Hopkins to be ap- 
pointed acting postmaster at that office and to take the open competitive exam- 
ination for the position of postmaster at said office. 

AUTHORIZING APPOINTMENTS UNDER THE WAR MINERALS RELIEF ACT 

April 4, 1932. 
The Secretary of the Interior is hereby authorized to employ, without reference 

to the requirements of the civil service act and rules, such persons as may be 
needed in connection with the administration of the act approved March 2, 1919 
(40 Stat. 1272, 1274), to provide relief in cases of contracts connected with the 
prosecution of the war. 

WAIVING MAXIMUM AGE LIMIT FOR GEORGE H. ROLFE, APPLICANT FOR POSTMASTER 

June 3, 1932. 

The maximum age limit is hereby waived to permit George H. Rolfe to enter 
the open competitive examination for the position of postmaster at Concord, 

+. H. 
AMENDING STANDARDIZED TRAVEL REGULATIONS 

June 30, 1932. 

Part I1, sections 207 and 208, of the act entitled ‘“ An act making appropriations 
for the legislative branch of the Government for the fiscal year ending June 30, 
1933, and for other purposes,’ approved June 30, 1932, amends the subsistence 
expense act of 1926 (44 Stat. 688, 689) by amending sections 3 and 7 thereof, and 
repealing sections 4, 5, and 6 thereof, effective July 1, 1932. 

The Standardized Government Travel Regulations, as amended effective 
July 1, 1931, approved by the President April 21, 1931, shall continue in effect 
from and including July 1, 1932, until such time as amended standardized regula- 
tions are approved, subject to the following conditions, viz: 

(1) All provisions relating to reimbursement of actual expenses for subsistence 
are revoked. 

(2) Per diem in lieu of actual expenses for subsistence may be allowed not 
to exceed the rate of $5 within the limits of continental United States and not to 
exceed an average of $6 beyond the limits of continental United States. 

(3) Reimbursable transportation charges will not include gratuitous fees or 
tips of any kind. 

The rates of the per diem in lieu of actual expenses for subsistence authorized 
by the amendatory law and which are set forth above represent the maximum 
allowable, not the minimum. It is the responsibility of the heads of the depart- 
ments and establishments to see that travel orders authorize only such per diem 
rates as are justified by the nature of the travel. 

CONTINUING SICK-LEAVE REGULATIONS 
June 30, 1932. 

The regulations of the several executive departments and independent estab- 
lishments pertaining to the so-called sick leave of absence now authorized by law 
shall continue in effect until such time as uniform regulations may be prescribed 
under the authority contained in Part II, section 215, of the act entitled ‘‘ An act 
making appropriations for the legislative branch of the Government for the fiscal 
year ending June 30, 1933, and for other purposes,’ approved June 30, 1932. 

FOUR EXECUTIVE ORDERS EXEMPTING EMPLOYEES FROM COMPULSORY RETIREMENT 

FOR AGE 

(Note giving digest of the four orders) 
June 30, 1932. 

On June 30, 1932, four Executive orders were issued exempting certain em- 
ployees from compulsory retirement on account of having reached the retirement 
age, as provided by an act of June 30, 1932. These orders are described below. 

By the provisions of one of these orders, 49 persons were exempted from com- 
pulsory retirement. The number of persons affected and the establishments in 
which they are employed are as follows: 1, The White House; 2, Department of
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State; 3, Treasury Department; 1, War Department; 2, Department of Justice; 
11, Post Office Department; 1, Navy Department; 2, Interior Department; 3, 
Department of Agriculture; 2, Department of Commerce; 5, Library of Congress; 
2, Government Printing Office; 1, Office of the Architect of the Capitol; 1, Fed- 
eral Trade Commission; 2, Interstate Commerce Commission; 1, The Panama 
Canal; 4, Smithsonian Institution; 1, United States Tariff Commission; 1, 
Veterans’ Administration; 1, United States Soldiers’ Home; 1, United States 
Geographic Board; 1, District of Columbia government. 

By the provisions of two of these orders, 41 persons were temporarily exempted 
from compulsory retirement and continued in the service until August 1, 1932, 
en order to afford time necessary to determine whether the public interest require 
that permanent exemptions be granted. The number of persons affected and the 
establishments in which employed are as follows: 5, Department of State; 9, 
Treasury Department; 1, War Department; 6, Navy Department; 7, Interior 
Department; 4, Department of Commerce; 5, Interstate Commerce Commission; 
2, Smithsonian Institution; 1, Senate Office Building; and 1, District of Columbia 
government. 

By the provisions of one of these orders, 2,015 persons were temporarily ex- 
empted from compulsory retirement and continued in the service until July 
10, 1932, in order to afford time in which to appoint successors in the positions which 
they were holding. Three of these persons were employed by the Treasury 
Department. The others were employed in various branches of the Post Office 
Department as follows: 8, Inspection Service; 711, Post Office Service; 664, 
Rural Mail Service; 628, Railway Mail Service; and 1, Motor Vehicle Service. 

EXECUTIVE ORDERS EXCEPTING PERSONS NAMED FROM THE 
REQUIREMENTS OF THE CIVIL-SERVICE RULES 

The following statement gives in each case (1) date of Executive order; (2) 
name of person; (3) nature of waiver; (4) action allowed; (5) basis; (6) by whom 
recommended (where the commission concurred it is so stated): 

July 2, 1931. Andrew D. Forsythe; examination waived; appointed 
assistant engineering draftsman, Bureau of Construction and Repair, Navy 
Department; stepson of William G. Hughes, who was employed in the Bureau 
of Construction and Repair for 31 years, and who was killed in the Knicker- 
Docker Theater disaster in 1922; recommended by the Acting Secretary of the 

avy. 
August 27, 1931. Mrs. Marie V. Abernethy; examination waived; ap- 

pointed clerk, Treasury Department; had served in the Bureau of Engraving 
and Printing in 1912; had also served temporarily in the Treasury Department 
in 1929 and 1930; has a disabled husband and four dependent children; recom- 
mended by the Acting Secretary of the Treasury. 

August 28, 1931. Mrs. Caroline J. Skilton; examination waived; ap- 
pointed junior clerk, Treasury Department; widow of George W. Skilton, who 
was employed in the Government service for more than 15 years, nearly 9 
years of which he served in the Treasury Department; he was retired on account 
of total disability in 1927 and died in 1929, leaving his widow and two young 
song without means of support; recommended by the Secretary of the Treasury. 

August 31, 1931. John W. Harrison; examination waived; appointed 
associate marine engineer, Philadelphia Navy Yard; had approximately 30 
years’ experience with the William Cramp & Sons Shipbuilding Co., the New 
York Shipbuilding Corporation, and with other contractors engaged in the 
construction of vessels for the United States Navy; it was believed that his 
experience and ability would be of great value in connection with the detailed 
inspection of shopwork assembly and the installation of machinery on a new 
cruiser to be constructed at the Philadelphia Navy Yard; recommended by 
the Secretary of the Navy; the commission did not oppose this appointment. 

September 4, 1931. Mrs. Mary J. A. Hangliter; examination waived; 
appointed printer’s assistant, Bureau of Engraving and Printing; wife of Edward 
R. Hangliter, who served as a plate printer for 20 years prior to his retirement 
on account of total disability; Mrs. Hangliter was formerly employed as a 
printer’s assistant in the Bureau of Engraving and Printing but was not eligible 
for reinstatement; has three dependent children. Mrs. Margaret B. Hillyard; 
examination waived; appointed printer's assistant, Bureau of Engraving and 
Printing; widow of Arthur V. Hillyard, who served as a plate printer for 17 
years and died in 1930, leaving Mrs. Hillyard with three small children; she 
formerly served as a printer’s assistant in the Bureau of Engraving and Printing 
and had held temporary positions elsewhere in the Government service but was 
not eligible for reinstatement. Mrs. Catherine Lehmkuhl; examination
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waived; appointed operative, Bureau of Engraving and Printing; widow of 
Christopher Lehmkuhl, who served as a plate printer for 28 years and who 
died in 1931, leaving Mrs. Lehmkuhl without means of support. Miss Frances 
N. Kane; examination waived; appointed printer’s assistant, Bureau of Engrav- 
ing and Printing; daughter of Edward Kane, who served as a plate printer for 
25 years and who died in 1929, after he had been retired on account of total 
disability, leaving Mrs. Kane and four children with no means of support. All 
four of these appointments were recommended by the Acting Secretary of the 
Treasury. 
September 18,°1931. Mrs. Gladys W. Eldridge; examination waived; 

appointed junior clerk, Department of Agriculture; widow of John E. Eldridge, 
an employee of the Department of Agriculture from 1902 to his death in 1931; 
is a high-school graduate; recommended by the Secretary of Agriculture. 

October 29, 1931. Mrs. Louise A. Gallivan; examination waived; ap- 
pointed clerk, Boston Regional Office of the Veterans’ Administration; widow 
of Congressman James A. Gallivan; has one son dependent upon her; recom- 
mended by the Administrator of Veterans’ Affairs. 
November 3, 1931. William C. White; examination waived; appointed 

naval architect, Navy Department, to act as chief draftsman in connection with 
the construction of the submarine Cuttlefish at Groton, Conn.; qualified persons 
for this position were limited in number and difficult to locate; it was essential 
that the appointee be familiar with the construction of submarines in accordance 
with the requirements of the Navy Department; he had had nearly five years of 
service under the Navy Department, had been engaged in shipbuilding work, and 
was known to possess the requisite qualifications for the position of chief drafts- 
man; recommended by the Secretary of the Navy. 
December 18, 1931. Mrs. Florence F. Burton; examination waived; 

appointed secretary to the Director of Prohibition, Department of Justice; had 
been serving temporarily, with the approval of the Civil Service Commission, 
as secretary to the Director of Prohibition; it was believed that it was in the 
interests of the service to continue her in the position; recommended by the 
Attorney General; the Civil Service Commission concurred. 
December 30, 1931. Mrs. Hallie D. Stotler; examination waived; ap- 

pointed clerk in the Bureau of Prohibition, Department of Justice; widow of a pro- 
hibition officer who died in line of duty; recommended by the Attorney General; 
the Civil Service Commission concurred. 
December 30, 1931. Mrs. Yetta B. Floyd; examination waived; appeinted 

clerk-typist, Department of Justice, Bureau of Prohibition; widow of Joseph W. 
Floyd, prohibition agent, who died in line of duty in 1922; has two dependent 
children; recommended by the Attorney General. 

January 28, 1932. Mrs. Florence C. Brock; examination waived; ap- 
pointed junior clerk, Bureau of Public Roads, Department of Agriculture; widow 
of Thomas S. Brock, who served for over 30 years in and under the Department 
of the Interior and the Department of Agriculture; is a high school and normal 
school graduate and had taught for approximately four years in the public 
schools of the District of Columbia. 

February 17, 1932. Sinclair A. Wilson; examination waived; appointed 
senior forest economist, Department of Agriculture; had training in law®and 
forestry and extended experience in responsible bank administration work; had 
also been engaged in forest tax law formulation and in other forest economic 
activities tending to qualify him for the position; recommended by the Secretary 
of Agriculture. 

February 23, 1932. Miss Ann Halloran; examination waived; appointed 
stenographer in the Veterans’ Administration; daughter of Capt. James Halloran, 
deceased, of the Twelfth Infantry; was without adequate means of support; had 
educational qualifications which fitted her for the position; served as yeoman 
during the World War and had served as a stenographer; was employed by the 
War Department for clerical duty in Europe with the hospital corps; recom- 
mended by the Administrator of Veterans’ Affairs. 

February 27, 1932. Mrs. Wanda Coolidge Carver; examination waived; 
appointed under clerk, Washington Navy Yard; widow of William E. Carver, who 
was employed as leadingman ordnanceman at the Washington Navy Yard, and 
who was killed in an explosion in 1931 at the Naval Magazine, Bellevue, D. C.; 
recommended by the Secretary of the Navy. 

March 19, 1932. Fred Scott; examination waived; appointed guard, 
Penitentiary Service, Department of Justice; had served for several years as one 
of the chief aids of the warden at Walla Walla Prison, Wash., where his record 
was excellent; was employed later as foreman on road construction work with the
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Alaska Roads Commission under the War Department where he sustained an 
injury to his right hand resulting in the loss of a finger; was regarded as well 
qualified for service as guard; recommended by the Attorney General. 

April 4, 1932. Mrs. Ruth Bascot Dartt; examination waived; appointed 
junior clerk, United States Marine Corps, Washington, D. C.; widow of Lieut. 
Veryl H. Dartt, United States Marine Corps, who was killed in line of duty in 
1930 in Nicaragua; recommended by the Secretary of the Navy. 

April 19, 1932. Ralph A. Vestal; examination waived; appointed junior 
clerk, Department of State. 

May 7, 1932. Warren Benjamin; examination waived; appointed junior 
clerk, Bureau of Internal Revenue, Treasury Department; stepson of the late 
Graham Nichol who, prior to his death in 1932, had served for approximately 
14 years as head of the Public Relations Division of the Bureau of Internal 
Revenue, and rendered service of outstanding value to the Government; Mr. 
Nichol’s death left his widow without adequate means of support; recommended 
by the Secretary of the Treasury. 
May 28, 1932. Mrs. Nesta Stephens Long; waiver of regular order in 

certification; appointed clerk for one year, Customs Service, District of Arizona; 
wife of Carroll Robert Long, who had served as clerk in the office of the collector 
of customs at Nogales, Ariz., since 1927, and who was forced to relinquish his 
position temporarily on account of illness; Mrs. Long had passed the junior 
stenographer examination but her name was not within reach for appointment; 
recommended by the Secretary of the Treasury. 

June 1, 1932. Mrs. Gladys L. Knight; examination waived; appointed 
junior typist, United States Marine Corps, Washington, D. C.; widow of Lieut. 
Clarence M. Knight, United States Marine Corps, who was killed in line of duty 
in an airplane accident in 1929 in Nicaragua; was without means of support and 
had a dependent child; recommended by the Secretary of the Navy. 

June 23, 1932. Eugene R. Capozio; examination waived; appointed clerk, 
Veterans’ Administration; son of Joseph Capozio, an employee of tae Veterans’ 
Administration from 1925 to his death in 1932; the beneficiary of this order is one 
of four orphan children and is responsible for the care of the family; recommended 
by the Administrator of Veterans’ Affairs. 

APPOINTMENTS UNDER SECTION 10, RULE II 

Statement, by departments, of name, bureau or office, position to which 
appointed, salary paid, and basis of approval of each appointment made during 

the year covered by the report. 

TREASURY DEPARTMENT 

Mrs. Elizabeth Smith Friedman, United States Coast Guard, eryptanalyst 
in charge, $3,800 a year. Mrs. Friedman was appointed code builder in the 
cffice of the Director of Naval Communications, Navy Department, in 1923, 
under section 10 of Rule II. In 1927 she was appointed cryptanalyst in the 
Bureau of Prohibition under section 10 of Rule II. She was also employed as a 
special employee in the customs field service. The Treasury Department re- 
quested her transfer to the position of cryptanalyst in charge, United States 
Coast Guard. As the field of competition appeared to be limited, the commission 
approved the appointment under section 10 of Rule II. 

Mrs. Elizabeth W. Wright, Bureau of Narcotics, special employee, $2,400 a 
year. Mrs. Wright had been employed by the Bureau of Narcotics as a special 
employee in 1930. Her services were desired in connection with educational 
work for which she was regarded as exceptionally well qualified. The work on 
which Mrs. Wright was to be engaged is in connection with furthering adequate 
legislation in the States controlling intrastate traffic in and use of narcotic drugs 
and represents one of the methods by which the Bureau of Narcotics is cooper- 
ating with the States in preventing the misuse of narcotic drugs under authority 
of section 8 of the act of June 14, 1930. Mrs. Wright's knowledge of narcotic 
law enforcement, both in this country and abroad, and her demonstrated ability 
evidence her qualification for the work. It was doubted that competitive 
examination would secure any eligible as well qualified as Mrs. Wright; therefore, 
the commission approved her appointment under section 10 of Rule II.
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WAR DEPARTMENT 

Benjamin J. Lafferty, Headquarters, Sixth Corps Area, office of the 

finance officer, Chicago, Ill., civilian assistant property auditor, $1,980 a year. 

Sergeant Lafferty was first appointed supervising clerk of clothing, stock, and 
property accounts, Chicago depot, at $1,000 a year, in December, 1917. In 

June, 1931, it became necessary to consider his change in designation to civilian 

assistant property auditor. Approval was given under section 10 of Rule II, as 
the case was one of continuance of his original appointment in 1917. 

Geoffrey G. Kruesi, Wright Field, Dayton, Ohio, associate aerial navigation 

engineer, $3,600 a year. Mr. Kruesi was employed in the matériel division at 

Wright Field under temporary appointment, during which time he was engaged in 
the development of a new radio-compass device. He was the only person with 
practical experience who could be found. The radio-compass device is his own 

invention and it was considered important that his services be obtained by the 
Government. Mr. Kruesi has a degree in electrical engineering. Since the appli- 

cation of radio to navigation is comparatively new and it was considered impracti- 
cable to attempt to secure an equally well-qualified employee through exami- 

nation, the commission approved the appointment under section 10 of Rule II. 
Leonard H. Caldwell, Engineer Department at large, Washington, D. C., 

photogrammetrist, $3,000 a year. Mr. Caldwell had been employed by the Aero- 
cartograph Corporation of America, where he received training in the operation of 

an aerocartograph machine. One of these machines was acquired by the engineer 
reproduction plant for use in connection with the preparation of maps from air 

photographs. Mr. Caldwell was the only available person of a limited number 

known to the War Department qualified to operate the machine. It is planned to 
utilize his services in training other employees as the photo-mapping work pro- 

gresses. It appeared improbable that a qualified eligible could be secured through 
competitive examination, therefore the appointment was approved under section 
10 of Rule II. 

Harold Gatty, Air Corps at large, Wright Field, Dayton, Ohio, senior aerial 

navigation engineer, $5,400 a year. Mr. Gatty has made a record flight around 
the world and is an outstanding aviation navigator. He was graduated from the 
Australian Royal Naval College, has seven years’ experience as a navigator of 

merchant ships, and has devoted much time to aerial navigation problems. It 

was believed that competition would not result in securing an eligible as well 
qualified in aerial navigation as Mr. Gatty. His appointment was, therefore, 

approved under section 10 of Rule II. 
Dr. Claudius F. Mayer, Army Medical Library, librarian, $3,800 a year. 

The duties to which it was proposed to assign Doctor Mayer include editing the 
index catalogue of the Army Medical Library, the care of ancient medical manu- 

scripts, and research in connection with these manuscripts. The editorial work 

requires a knowledge of medicine, a working knowledge of all modern European 
languages, and considerable experience in library and bibliographical work. 

Knowledge of Latin, Greek, and Hebrew is required in connection with the work 

on ancient manuscripts. Doctor Mayer possesses the qualifications required. 
No eligibles were available and it was considered improbable that competitive 
examination would secure any. For these reasons the commission approved the 
appointment under section 10 of Rule II. 

NAVY DEPARTMENT 

John Ernest Ohlson, Naval Air Station, San Diego, Calif., assistant 

chief planner and estimator, $3,200 a year. Mr. Ohlson had served in the Navy 

at the naval air station since 1921, and the appointment was made effective upon 

his retirement. Both the length and quality of his experience made him excep-
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tionally well qualified for the appointment proposed. Familiarity with the types 
of aircraft overhauled at the San Diego Naval Air Station and knowledge of the 

design changes and developments through which these types have passed were 
required. If a competitive examination were held, the number of applicants 
would be limited, and Mr. Ohlson would undoubtedly attain a rating among the 

highest three eligibles. The commission, therefore, approved the appointment 
under section 10 of Rule II. 

INTERIOR DEPARTMENT 

Frank C. Sickinger, Bureau of Indian Affairs, inspector of flour and cereal 
products, $10 a day when actually employed. Mr. Sickinger had been serving 
in this capacity since April 10, 1924, under Schedule A, Subdivision I, paragraph 6, 

of the Civil Service Rules. The 54 days’ employment allowed during a year was 
not sufficient to cover the time during which his services were needed. Employ- 
ment was limited to 75 days annually in connection with approval under section 

10 of Rule II. Mr. Sickinger was employed as official flour inspector by the Chi- 
cago Board of Trade for some time and his experience in this capacity, in addition 

to that acquired in Indian Service work, was regarded as making him a better 
qualified employee than could be secured through competitive examination. 

For these reasons his appointment was approved by the commission under section 
10 of Rule II. 

Thomas S. Browning, Bureau of Indian Affairs, inspector of dry goods, $10 a 

day when actually employed. Mr. Browning had been serving in this position 
since July 5, 1930, under the provisions of Schedule A, Subdivision I, paragraph 6. 

The 54 days’ employment allowed during a year was not sufficient to cover the 

time during which his services were needed. Employment was limited to 90 
days annually in connection with approval under section 10 of Rule II. Mr. 

Browning had many years of experience in the dry goods business and this experi- 
ence, in addition to that acquired in Indian Service work, was regarded as making 

him a better qualified employee than could be secured through competitive ex- 

amination. The commission, therefore, approved the appointment under section 
10 of Rule II. 

DEPARTMENT OF COMMERCE 

Fred G. Orsinger, Bureau of Fisheries, director of aquarium, $3,800 a year. 

The services of Mr. Orsinger were needed to take charge of aquaria, consisting of 
48 tanks and 3 floor pools with a capacity of over 1,500 fish, and containing 

other forms of aquatic life. Failure to have a responsible director, capable of 

diagnosing fish diseases and of applying such treatment as might be needed would 

result in the loss of fish which have been collected at considerable cost. The 
work was in a specialized field, apart from ordinary fish-cultural work. The 

field of competition was limited and the appointment was approved under section 
10 of Rule II. 

INTERSTATE COMMERCE COMMISSION 

Mrs. Blanche W. Knight, associate annotator, $3,200 a year. The change in 

status of Mrs. Knight from annotation clerk, to which position she was appointed 
under section 10 of Rule II, in July, 1928, to associate annotator required 
consideration under the same rule. The duties of associate annotator include the 

preparation of material for a supplement to the compilation and annotation of all 

laws relating to the Interstate Commerce Commission and related laws. This 

work involves searching, interpreting, digesting, and allocating decisions of the 
supreme and lower Federal courts and decisions and regulations of the commis- 

sion. The approval of the appointment under section 10 of Rule II was in con- 

formity with the commission’s original approval of Mrs. Knight's appointment 
in 1928.
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LL LE Ty i SR SE RR RE LB EAE 
Beleatific coniol. Ll acta dena veund 

AnAlPst, SconOtiG. ll saa Rea nea as sania 
Appraiser: 

HE ER a Rh EAS SE RR RET 
FR DE SI AO rt ROPE 

Appreptiog. rt een 
A hrrentico Qraltonon niente m haan 

Apprentice survoymon. cc ea anand 
Architect: 

tot; ARE CRD Ga NE OC EE EI Ce 
Bssocinte. oie i 
Landscape, junior 
Noval, assistant. oo... mmnnncannacacandonda 
Naval, 88800RIte.. oo. ci i i en acim whs sana 

Assistant: 

  

TT oA I SEN SRG rd eh SAIC A SEER BEN Se 
BABIOrY  JABIOT..... contin sib nnd wa sna n sn ans Sa me 
HAbroly, NOL... a iti nee nnsden nde sane vas 
ibrary, under... ii ct i Ca A Sed dee man a 
Physiotherapy... a a edad mnt aa seen 
LI TE IIR, I Sh 
Surgeon dental... 0. einai ene drm 
TocHRICAY, JINIOY. va iia ee ewe eT a sw re 

A ssscinte in public information. ..- co. cae ene ns crn ams mmm 
Cn EE SAS SLI An SO CB AIR Ser 

Junior oni SINE re camera Re 
Transportation rate and traffic, freight, senior. _______ 

Bagzagseman-embalmer. Lo. oo Cit ile nal 
BaATDOr. ei Ba ie DE Ba SO SAS 
Biochemist, 88800IM10. i cnusii soe Suns mal cL dio Sell LS 
Biologist: 

Aquatic assistant. cl 2 a a oder 
AQUI UIIOr.. .. eae een]       
1 Oral and charaeter investigations not completed in soine cases: 
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caduoa 1 
22 16! 

123. ..... 

19...... 
| 

41) 483 
5 3 
2) wu 

362 5 
7 3 

: ESR 
I 

18... 
| Ie 
SERA 

1 1 
SR 

LL PRI 
41 9 
55) 24 

118 22 
9 5) 

10}... ... 
Bieresp 

10] 3 
fit ouie 
Y-... 
5-5 uk 

J Pei 
259 33 
191 80 
130} -5-..- 

      
  

  
  

      
  

  
  

syd 3 
AE 12 

ads 36 
Hi 48 
vie 422 
ae ha 4 

ree 33 
a. 10 

iad 5 
ia 4 

3 ‘80 
28 

Sa 52 

FT 
42] 44 
45 50 

Bl. 2h 
9 42 

15 26 
4 4 

WAH 8 
3 3 

hi iH 
2 208 
4 158 

FE 103 
1 138 
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TaBLE 1.—Showing for the fiscal year ended June 30, 1932, by kinds of examinations and sex, the number examined, failed, and passed—Con. 

  

  

  

  

   

  

  

  

      
  

    
  

                      

    
  

  
          

Applicants Application| Did not Fated 
(examined) not com- | attend ea- Passed 1 

plete amination Mon Women 

+ 4D ! +2 4D ! 

Title of examination 88m & 88a 4 
BEE C Egdl ., |S 

- [73 - 

228 & =k 2 Sel 2 |g 
+2 += Haw g g ("83 8 | 58 | (85 & | °% g 

+= rn be} ra gE |E| 2 |8|8 (8 |8ps8|lE|2 (E58 Elz |B |5|5 |B 
p= B a Rh i BREE EB |O = A B |S 0 NN NE 

FOR ENTRANCE—continued 
BOO ORIOL bc ion wh we mi ns bw lm es on i i i Rm 31 3 
BotaniISE OSSIAN. vac oo sim itn i es BD wm mm 1 1 Eph 
Braemar i in dam ama 1 
Brier i a i a i a I a 62. nnn 
Cabinetmaker OD re nin 
Carpenter... 9930... 

Senior. 8....2. 
Ship...... .....02 

CTO PAY Li ie i a ne inh nm wn mt nm Ht 6,324 185 
Cholimon, BEAA. Dh. .cuie cove mnie dorms naman seesaw ans 104. ..20. 
Charwomiovn, Dead... vce as ddan sau sam ns nnn sam 4mm ers 11 
CANON cc vii ie midi cr a mite bid oe min msi dR 34...... 
Chemist: 

Assistant. uo CNS AL cen ae 489 30) 
A SSOOIt0. ct dh oa a il mR dm drei 321 14 
ALTE AR, CR SON Ws LA RE, Y.-----a 
Physiological, principal. .c.ceu. nw is voninnanmnmnm—— Ds Sena 

Classifier, fingerprint, Student... come mdmos dmmmm nam n 38 7 
Clerk: 

Distilled spirits, assistant... ...._ Pm ie Mm a 1 i 1A LARGRIN ELV NRL anoniath + HESTON s | A LR 18 ag Ve tl Te IRR 
BI AHOrIal. i EE a A i wR | VRE HE 5 A gag 1 of ERA Uap Tu VERA (al VE I 1 
Editorial, PrineIDal. . coe oe i ens 6 1 | AR RI IRR VES 2 | IRR | | itl 1 1 
a Tr SE Fan OER A ere 8 2 0 ye 2 A Ol... 1 1 2 1 3 
ESTE 0 om BRAT Be eC IR TON Be 5,779| 6,613] 12,392 b542| 678] 852] 963] 181] 2,733 HN 2,017!7:9383 1100... 3,348] 1,468] 1,624] 3,092 
EL BT aE ER AR Ren An Lr , 448|13, 402| 22,850] 733| 1,056 1,181] 1,628 210] 4, 587, 1] 4,798] 332 6,792 2| 7,126] 2,736 3, 592| 6,328 
Borest and eld. of a a nium 425 147 572 26 40 13, 88 on 340 19! OE 1 1 27 
Forest and Geld, Senior... oi iii mann "| AE 1 jE FIL Lamon | Sine RAN ni ERT ial Il ahd | as DRY el Fl 
Ly DR ES SEI 279) 100, 379 16 7 39 21 20 86... 106 7 2 41] 118 81] 149 
Qualified as buyer of miscellaneous supplies------.___- Yin-te p Hell Par op PR Li Leo 3 4 SA (TTA CET TERED Mes % 
RIWOY DOSE0) ce ioe monic mii ses i ve ho i mt mS 105)-.....) 105 Bien | CARA 56] 316. A IRE Sl 29 29 
Record...__ Fd Rp coi gs Eh i Bi wp i ST wep re 2. a4 ain, (AREY HISTANE sel 7 ERR LE Tol RT I PRR re DN al 
Statistical, assistant ai, dit m edn mn 8,020! 4,235! 12,255! 1,657' 1,0271 1,335' 754] 134) 4,237\._.__. 4,371 561:2,0410_ __.. 2,007] 6571 357] 1,014 
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Transportation rate and traffic, senior-. co.cc... 1... e. 
Welghto. Co trial aia ea 

JUIOr id ia a a 
LL ae ECA i SEXP IRR ie LEERY, 

Negative, principale soa oh sa 
Cytologist nas 
Dal YIN dl ca ra ea 

ea 
Deckhand Lotta a a a a 
Dentist: 

ASSIS ANG Ly LL Les ae 
Associate. . 

Dietitian, i am i nant Sa 
Director, physical, senior 
Dispatcherelevalorial os, ooo Loita da tie 
Draftsman: 

Apprentice (see Apprentice). 
frehiisrml, PrNCIPal. .. cl rn ie nei wn be shad 

ENGINEERING... an ned aa da Soa i an 
ngineering assistant... aaa. 
Engineering, chief. ou uu salar dl 0 a a 
Engineering Junior... oti on LI a 
Engineering, principal... oo. oii ay ot al 
ENZINeOrING, BONIOr. .. . nce suman ones mm aed 
Lithographic, assistont oor. 2 
Mechanical. bn a al 
Mechanical, JUnIOr sie. en i ee is 
Structural, sonjor. fr Sob a a 
ODOR AIIG. oie anal Sad oe wy 
Topographic, assistant 
Topographie, juniors... oo... 
Topographic, senior. __.._.____ 

Driller, QUATTY wean vaca 
Driver, truck. ..... 
Driver-mechanic. 
DEES haat a 

        

       
1 Oral and character investigations not completed in some cases. 
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TABLE 1.—Showing for the fiscal year ended June 30, 1932, by kinds of examinations and sex, the number examined, failed, and passed—Con. 
  

  

  

  

  

  

   

  
    
                

doi ¥ Failed 
Applicants Application| Did not 
(examined) not com- | attend ex- Passed 1 

plete amination Men Women 

Title of examinati EY: 5 EE 5 itle of examination E58 f= EZ m f= 
g 5 2 po 3) E gE = 5 o 

555) 2 |=8| 1385) f |= f=] $i + 

84 § BREE 2. 5%. REEL %1°% 2 
a & 3 I= & = EB BE BE |= 3 88 £ |= 2 2 g 2 

© > © CS Han — s BATES (™ £ od 5) oS 3 

b= B & a BO Bi 8 = A BE |S 5 | a |B | E 

FOR ENTRANCE—continued 

Foeologist, f0108 coe nance aaa Hl... 1 1 And Wont Pt EN hE elon! MERAY Lat BE] Sl na PA od Li am i 
Economist: 

ASsistamt. La. ce  } EE 3 PaO Chloe Ie RC] DERE 00 HE ED CA RADAR! Be Cth 1 ARC FAS, SIR Oana ali X en hoturiirncs HEL a) 
Agrioultural eimai ra ASI BL ID Bley 4 Ey Inf: BM IE ie a 1) EATON Naa Ellin 0 TE iy le: LOPES EIN ) 3 RA 12 
Agriculturaly assistant... coves cee manna mmm nr nm. 72 1 vi IORI IR Ltt! Pleo RS OR wild | end BOER || FA ditt, Ebi ec ed IEAM 29 1 30 
Agricaltaral, asS0CIate. none ne ia aa 90 1 OC yy a DT lB Si 38 1 39 
Aorioultural JUBIOr. oi ea Ramana 439 1 440 4p itis LH ed 3 97. .cuk 97 
Apricaitural, SONAOr. a a A 26 1 173 lpm LANA Foc ined bani, BELT LDR eit tisk TSS 1 ER ol Bi AS BNE pest MOR ¥ 1 8 
Kinateial, senior. cc. ot ooo tte te | RN) | Pwpipdeled IRS LE bata, Winsome RL 3) | Sabi cle! ERE | ICL, Ya Lindi d Efi dnd Np EOI ROCHE C1Y pty 
Forest. assistant. oc oe Se h} BONE 2 5 Pb TV VIR RIAA Ir 8 Bie | Bball) nti, (ESSE ONS | EARMRLIE] ERIN Lalli ey Mesa PDR Pre rie DENIES, (ER. 00 
Home, assistant 16 23 oR | Be Re AR 10 6 6 
Home, associate 34 41 Vin aaadd Ves | PUR hes 33 2 7 9 
Industrial, associate 72 12 0 REY | hai § DONNER. «Lied 6 8 5 13 
Industrial, assistant 348 32 LL PNA Fiat od ie ma 22 23 10 33 
LE Re In AR SLI hs A Sa pho Rp, | Em ; | ped Wal? LCL bliin SSN E bt Fue nd BME ERRIEEN Selon Rian ns DESI 3} 1 
BOO a i ca ee i dr vn i A Simm a | A me 1 4 AIRC Col nip peeing) ES ; ER! RN, ILL 
Social, associate... boi. a ne a a op i a ee Yrasdey 1 
SECIS], PHRCIPAL. coo ie acca au a Se va a Lis 113 45 158 2 pings Leb £2] Kn; 93 HT LS Ka 35 18 8 26 

Editor: 
BIS le i a ) § oy | § II SIE rR Vi pA, LPR : ENORN Calon + EI nad Sach Ele st nt EAA | Ammen, BAA 1 
Pechnicalireview, assistant... ce cena men ) | DREREY "VAR 0 Rel Weegee FETS KIRA T) SRERE Y ea ia IRIN NNER Tat Ta Chel SINE 1 Fema 1 

Bane OnStar ena 13 4 17 1 Wom 107) oo, 10 | EETopics wh Lb 3 2 2 
OI OT ib a so ms arm a oO ae 43 15 58 LE Lhd Rien ll 3 PRE Bh 41 315 SEAR Dadi 10 1 5 6 

LIL TC PANE AN SB MNES IAA A 327]: - -=~== 327 MIEN) MRNILN, He of BREEN Peri 7 IE CARIN Lhe Td 242 oon 242 
demon... 178: 2.x. Vi Ke Sa) SIENGYS, BSR a © 1 IRVAT OR Phaser (EY Faia ISSN SRSA AER 86. .L0 36 
Radio, principal. oo... on eT dd Bl oats "Mbt LEA DESROEE TN Mili 1 REAITEEY Fe honing, SACI ATR Lay visae® IAN 1. IR 0) DN BN 
Radio SeMIOr. i a 1 Belg ol Sol Tol td BOOREL h tC : EAR BEA : | Biting opi. nna BELAY od Labo] Ll 0 Coin 
BONO ties cr a LAT i 1 Ebel 5 Reda Eiger! LOA CH Rl ERLE Ed § Eon, Eton Be Reoiniuet Lad on ns I0% Soins 10 
OC NOD I Oe te Sa a LT nT sain Holga Spahr VHA RE RATE BEATE INNS RESON PRR Rt iT Mn Net BGT Ta hopidiod FARRELL A. .aie 4 
Engineer (see also Tnginemany...........ceanaam isin unnmeas Hoo. ; LANL IDRet I lle Oy pot NOE SL anny ; § Kd 1 

ASSIST La lei ii en fi ene ti een a 1,282 Yi 1,288 204 conn] cL Llane 827. ic 2] 829 | IAIN fois 3: 249... 249                         
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Assoalatecs Sou oor a ae ial Hee deeds 
Automotive....____. 
CIB cia. 
Civil, selon... <3. 

Marine, steam 
Marine, steam, assistant i. oe Dun ncn a nse nsse- 
Mechanical, senior. Che sods St oar od iio ccaia: 
Mining assistant... coo oso dieu dina, cada ede. 
Ofdnanee,assistant cL a aim iidaicacainde dad 
Ordnance, associate. oo oo. iii nesiitiiin tata ads 
POlIOICMI cc ci mili Bh = odd Sit pm = mm pi pS aD e £ = 2 mad 
Refrigeration. uc. - 0a bh=nie ste Co SiR a ink ned da ns 
Third assistant... uci didn sides da dha da anes 

Engineer and deek officer, junior......c.cceocccmmnnnnna.. 
Enginear-nSPecior. o.oo sc 2s ees a ii aati ad fii sh de Es nde a 
Engineman (sce also ENgiNeer)-. cae seeenesnsesnconsmans 

Diesel-eloctrie, first Glass... _. cx co dials ciabasosanis 
Gasoline, ROISHNG.. . 2. Code ion lla dn inae bdn ia mand 
Internal combustion-electrie, assistant. _____________ 
.0COMOlIVe Lui ont a ons dE ee ah SU SER mn i ari RE 2 
Marine SaSONRe.. (tim ieritinsnnnatanmn das Sim aes dan ST 
Marine, steam andDiesel.- cc .cccanniiiniiimnmninn sian. 
Senrm-eloetric.. oan id a An Hi ae se km Se 
Steam-clectric, Bret CIa8S.« <5 cca cin iain aaiaast 
Steam-clectrie, second Class. --- --ccveecinnnncncnnccnnan 
Steam, stationary... coi. eisai ain diaatasiatie 
Steam, seconq class... uses aia 
Steam, third class... oc caves enc nsarnie E dna dmv 

Engraver: 

  

ENgIOSSOr. a Far aad Se A Se 
Entomologist: 

Assistant fe eR ns 

Estimator: 
Cotton grade and staple, junior... ........ icicnoccie. 
Crop and livestock, assistant... ol o.oo Lla.0 
Crop and Hvestook, Junior. oo Looe reas eaewatbel 

Examiner: 
Civil service, 688001080... cimiua coc Cac ine Ss denn] 
Civilservice, flold. i. lin uouesaliinessrmasussSe Sens 
BE be IIE TIE SL SL Me Ne a 

  
  20 

9   59 

1 Oral and character investigations not completed in some cases, 
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TaBLE 1.—Showing for the fiscal year ended June 30, 1932, by kinds of examinations and sex, the number examined, failed, and passed—Con. 
  

  

  

  

    

  

  

     
  

  
  

  

  

  

  

Sia Failed 
Applicants Application| Did not 
(examined) not com- | attend ex- Passed ! 

plete amination Men Women ; 

- J Ry J Title of examination 8m El 88m El 
H Bgl » |S = gg] » |S 

wok 3 °E 228 & 98 

IEE AEE FL, ERLE 4 ft ort p— g§ | 8 | 2 |8|3|8|5|=B88E|7 |E|ed8lE|z |E|ls|E|2 
p= B [= 2le 2 reR B |S g a B |S Hg | =2|lB]E 

FOR ENTRANCE—continued 

Examiner—Continued. 
Range, Junior. cc. coo. oi. PE a NE ST | En. | FERRO Pa EARS VUE Pa ROR Poli Mn Er S01 MERION dni PERU Cael REI MENA BORO... in bau mba aaa a OE 62 1 63 tb) BRENT MOREA Boge il of MERA SER 31 : § PIA, INS 1 39). 19 Pransportation-tarifl. cue. copa to Sone | ERENT MAR LEN Le Cle BGP, Mame aR RII Sone nL Voli LE OE Ne | RACER 3 Warehouse, assistang... 0. Co. oc oo Tan 11%. | ER r+ FRSA Lr SAN MEE 181 2 {EE 1 | Il [PR Manna, Raa oo 29 Expert: 
Timber, assistant. votes iL a aE 8 nail 21 | DELS BORA BETO DY 3 5%. LR ERE PARES TR 1 EE 32 Timber, associate. ..oeoeo. ol fe oo et 141. .... 3 1 DPA I TEC, ET {| ERE TR {| POR Malarvde JRE EUR 400... 40 Exterminator, pest... oxi os pian agin on TT Te 0}. .ona 1 IR Neato ERO RU 7 VEER BP 1 ER II Ta TI IE FOR Ant 8... 8 Finisher: 
Cement... cuacaaiincasi li atau oul a Lv 4 AE) 
PUIAPO vue care duass oa ids dr a a i | PR 

81 SAAR RR SORE So Cr SNR tl SE nt | BEI 
Smeh assistant doc. on oan tie ae | 3, APRONS 
hb NR RR a 389... 
Fighlerandiguord.. coco oo. fla soil cea tr 0 25. cu 

Fire department (District of Columbia) private .e......_. 900... .... 
igo! REE RE ee I a ! 7 { PRCA, 

nol CR REC ee asa 
OF BUPRED.. . doin weawanaasiondotlads oa Pan i Ss pI 
Slatlonary.. ivan aa Seat aE TY 3,97... 

Fitter: 
EL I CR LCS Rd Coy Pas LS 1 DO ong SRL | HERR A Rae (eli Ti y {RM PEIN Il SOR 1 nit 12 LE A CR Se ERR RRC it Sel El TONNE IRIS 1. FN ENE + (alae ITAA BN Se DECIR, REE IRICEN nati, gn Eb EE Se ene) LR 1 PRI ECE PN RTI iC IRR SND eel 7 NPENITIC] IORI 92. 8 8 Foreman: 
Card-grinder 3-..... | pein. Ee Spctites TAGE oy niet BURT TERIAL Ein] ERR MRR LEE PRAIA 3 Carpenter.........o oii ae 24... 24 | PRS NSA BER | FEIRLI EORRien PERU meee] ERR En I50...... 15 Construction 26!» x 26 1 FTES IRA) OMS 18] oan fen ind + FR BORN, ER Be ERR 3 A CR Ce PREY 22 ! ) PRETEEN FER SRI, 18]. A 211 PTI EOSIN COO; He Ca Apr 3                                     
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Dry cleaner. 15 
FAI OL i edi im im is mn Bm me 8 mvs 
FOI GOOD. «ce eens ent eas ln dios ie me he Le al 0 
Goneral constraoction, 1abora...... cove eee enna LE 
General maintenance and construction... EN 
Contra] THOONAMIC. «rsa soi wi an sui www mmm ; LB 
OT Or Bs cu eta wi i mh wd eh a me a Lyf eda 
ahora GamOr) ee irvine 136]. nsw 
FETT 0s 1 ea AS SR oud SC CR ER PR MT a | 
Yonging and QUarTVIng. oo cin nlm idi eam 20; 
POOL. Levi cna « pi 14... 
ELE eR A PSA ARE SE Pr . 1 Rd 
i ror ane RA TR NRRL. Fr Mekong Ts Lh OR LN | ER 

ORT cabins rs onion re i Se it ce we em 490... 
DOO ccf es i tri ed Te me mnt mt mo 66. ued 
aren RE A MR Sn Std cL A HOT IB | 
THe and Marble Salter. ..c. ih. mueiedeieaswmenmiansm Odin 
i oI Sn SRR Re SC el SL hi | NO 
EE TE A TO ESIC 0 EI bo Sh A i Ae | Fea 

FD OTOBLOT, JUIIOE « «ov i i i sim mt aime 3 wh wm en ab 1 ay 
OT ONAN ATI VOT cv ii cn ea miami i i en Rs det tae mm 480 as 
Tn rn TR Tl LS SR Hol... 

Assistant 1,174 6 

Geneticist, associate......._- FL LR AC 
Geographer, assistant to 24 5 
Geologist: 

Assistant zoo. one aL ma a Ol...... 

Junior a Ee wd pea 26 1 
rd ea ea 2,183 30 

LEE EL an CRS TRA UE AC RE TN S08... 
COS OIE i ee Renae 1806i.....:5 
MOUNT ET icin cleo i al em se om Tl i a tl a mm Blanes 
Penal and correctional institutions. - ooo oocoeaaaas 4, 629 2 
Watchman and poliCOmMBN.... dace eect wile anna 25. 

GUAT OIAR NE ee cn cn reat rad armas Erna as aaa ded 501 3 
HANAYINAN Lice ei lie le mn we a vie lw mtd Bo ig ed Ly 
Head, NOME OCONOIMMCE. uot eis dn wesw wisn sim wip mm Gorm mim wwe] Frm ms 3 

Industrial training department... x ouvuc ou... : VL IS 
Helper: 

AIDING MeChariels . i ed a ls ini | UA 
ARtomMohe-TNeCRANIE’S - vac cv ai rd mr a ih 5m 34; AI, 
Blacks os a a a a TT 44 uo 
PENI per ic i RE Meee pCR Be SEN Hosa 
COAEDOIILELS .. coe cos cai em er a km fs i mi 507 vona 
COLON CIaBSOr So iad i a Sh cr dh vane eae Baas INC ni 
a ER NE I I TH oR ar Dn 1 HJERRE 
Electrician’s, radio 4... 
General... ceveeni irene 
General mechanic’s 1540... .... 
Laundry, skilled._... 24 54 
nb be Ll RAR Ae EE aa 2       

1 Oral and character investigations not completed in some cases. 
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| RG A a Ali No. o 

SOR, EM a Wile TR 1 
41 RRR de 20 | ERE | 
| EY Gl Es RR 
1 3 APN I LN SOL I I Sle TI RR 

176 ee 2d 8. 70g Re 
ER 7 ali: 10 si 
29 | VE pe NT ER | FA 
hpi UR LEAL i BL CR sv EEE 
HL Pa + | NURI HR {HR 

‘ Cyt. FRR cw 

13 TE ea 4 4 
Lm ET RE SR RN a 1 

166] BGI 37 5 67} 2B 7 PR 
1 RA The 1 Ta FI -.. 

ER RT AE LO rE 
16 EL IA Ri 8 cae 
9 ORT DR ee, vs a Via 

s UB 180 RL gl... 
asl sR CC. Mpa Ba LECT IE, 1 IE 
140 20 6 20p 4 40l Lo on 

1,180; iso: — Oye 486 398 1 885 4 
32 + SO eal Mi... {| Rl 
29 we TR 18 5   
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TABLE 1.—Showing for the fiscal year ended June 30, 1932, by kinds of examinations and sex, the number examined, failed, and passed—Con. 
  

Title of examination 
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fexamined) 
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FOR ENTRANCE—continued 

Helper—Continued. 
TLE Pn LL a BA Wd SSO I TR 

int 0 wn Rh Te SS BR la SI 
PIO OES ci aaa Bl 
IDOLS ion hme ane He Ee SR en af] 
SCION IC, UNAor. been ini cinema tt dene a Sg 
SIO TIO) WORE .. oe a iso min mm ves or = Smt mi 
LRT EET ig AR Set SO Oe 0 RDA 7 JR 

Harder, DUaIo. an a a ein des 
Horticulturist: 

SIA Un ER eR RTE i es 
For on ho A I EP SRR 7 SRI EN Se 0) 

Husbandman: | 
Anima, Junior... a 
DY, 288000008. . caves tana as 

Hygienist: 
Bente oe 
Cry Hod THE rn Le A Eg A Ar a ROARING 

erty eet SENSIS SRI 0 rb 
Aircraft, assistant....__ 
Airways cOnStrucHON . so cacian av am adn nn 
IY ITY A COLIC = wiv we ot 4 mpi me 0 od i in 3 i or Am 
Bollars, local and assistant. oo... aa. 
Bares of Industrial AlGOhol....c...icecanruninnnennss 

   

  

Earned INE ie at RC NT 
bi bn he ERR SE a a aR LA 
Floctrical material, assistant... ....cocnenisinansannnd                               

2 
< 
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o 

Le] El 

82 
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[1 ~ 
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Tood and Qrug, jumier.......c. 0 sia aE 
Immigeant. oe ce A aL 
Immimration patrol... .. . e  LLilS 
Tay, assistant... ooo o te col La ae 
Tocomotives. oc... vio mm gL A 
Plaster and Stueeo. WOPK . coh ui deine tis cin duane bmn 
Radio enforcement, assistant... 0c... ... 0 0. 
Sanitary, Junior... cen a ea 
Sheesan@deather. . .... cco dd el ii mndnnn 
Signal'‘Corpsequipment..... od ute. bos nn 
Sarveillanee, Junior: o...L 
Surveillance, senior. 2c. ri tl ine 
Weights and measures, assistant... ___ 

Inspector-foreman, engineering, senior... ____ 
Inspector-superintendent, engineering, principal.__ 
IIS DO OT ria vn er wis is ms smn mmm ott Reh 

  

   
SOD SUD eC SL ai 

Instructordforeman. ........opnbnn no nn ve Ll 
Investigator: 

Prohibition, senior... abu lL RG, 

Adrwsysaassistant.. on LL ra Rn 
Inspection station... a a ra 
Tr ro eS EST 

Laborer: 
Classified. oi dr Sd a a nen 
Postal Service......_.. a A Sd a a 
EL ET RE AR CS NGI 

J 
Leader, division io, ow os rial IE 
develmam, SeIOr. ri ania 
Librarian: 

Tdnenman. oii al PR SRT. 
Lithographer: 

APSE. a a a I a ial ead 
Artistic chief... 
Artiste anor. ld nant 
ATLISHC, SBNIOr. ci ieee de ie a ee wd maw aa 

Machinist... hc CL. agi ove aa La 
Malntonanee man... oa ed hm eta 
Maker: 

Instrument... coc iii iin sisi saint Sans we 
Tnsteament, chief... ... coined dosiiicboiais sbdinaium   80   
1 Oral and character investigations not completed in some cases, 
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TaBLE 1.—Showing for the fiscal year ended June 30, 1982, by kinds of examinations and sex, the number examined, failed, and passed—Con. 
  

  

  

    

  

  

  

   
                                       

Applies Application| Did not ¥aled 
A not com- | attend ex- Passed! 

fF plete amination Men Woinen 

: . . Ed rd 1 + ND rH 

Title of examination 88n 5 3d 2 5 

8 =| 8 g ad <Q g g g ey © 

y Sod 8 lan 25 2 lan 
1) 5 L a3 i] 5 o@ yi =P 

GED g g °23 8 |°8| 25] 8 |%%)| 2], +3 me he a 

g |8| BE |g|5|8| 5x88 Eg |EBE|E |g |B 8 |5|2 
p= B By sie {2 EB B16 = A B |S eA | B|R 

FOR ENTRANCE—continued 

Maker—Continued. 
Instrument, principal. oon SB ain 23 1 o!- 1 LINEN ) EIR Re 13)... RR PE TT SC 10:20 10 
In SUrUINONE, SOIT. ori ci ee ite od ; 3 ARC 3 1: DRAPE RIC, 1 nF Ref jf EE EO : 11 LER IRR GRE i Ca ihr ns 4 
RE ee hb Jo RAIL En oN 4 2 | ENT SER) NED Ieee "1 SE 4 Wann] mats Welles 1 1 

Mason, Brick... cai Lal a i ab ie Slomness 8 ears aT warm tw) wiv SA Ee fem SS Dh SS Ge Se Se Saye Re fe AEE en ie 6 
SE a ss ea a a Ee SS Ee 4) 81 1 Ha ST me 1. ey 14 ANSE EERE a od)... 64 
eed IR do dl. AoA AEs eh Cy ME Poh i | BE 123 HE nl RO NO, 16 iain +11) ESS, WOT Fe A Lf) YE ln 78 
NO ei annem i SR RRP SS i et Ed Blunts Desi Sl] wy nr fe mS 1 LE VAR AR FRR TER ordi 2 
Mathematician, amior. divi. cc ee a ta lial, Hoe iss Reon Seists {RE Deiat] MAIR DL en Ka] SNR] Lent te ha MS ad, 
Maron ci i. osm i nha Ba en a dh wt tre mr eee 2 16 1 RT NORTE IRR LAIR LAI 8 FH EE 13). 3 3 
Mechanic: 

Alpert mMolor i. somes aa aaa Yl 7 
7 nent RE he TL EE RAN LT 34 
Afrplans electrician. ...... oo orl. 0000 8 
Automobile, zeneral.......cuanuvun. 359 
Automobile, special. 13 
Aviationengines oi illu 18 
Dental Jaboralory....aosueinidiie in ann aan 29 
TL OTIY t 4 PE Debate vot hon iad dy in we oh cs a Bw 2 
pr RR Se I po SAAS Soh Sg a 159 
Labora ory IO. a fe a rena 1 
MO OL. ic fin maida de mda mn oh coe ties msi fis 1 os i om wt oe msn mim 1 
Orthopedic. teat oa diate di 37 
Orthopedie/SeIOL- «co. ie sn ln ii od iat w haa 9 
El Ea Tah SC CRE Natty ool 32 

Mechanician: . 
Ln RN Rh RA Ed Sb RN LSE To tt ode 1b!) He £11 Sieh ei Et Soi 1 SNS) HLeiatl + A a 1 EAN Ek SL So eh WE Blo. oss 3 
Automotivergeneral. ..o . ia haneae 90). ~ ~~ 90 .¢ Faison 23 LENE Ge Lo TRIE BARK Fi] IA] RR LT TS ye 28 
LL A EI bl Shah i EN Rs A Bit ca IRA LE RE IOs IRR Tne LUE Nl TC ART I nl CONIA] oaths Lo wh = = idm 2 
GT EE SR NR RSE I I an Sn 180: 0 180] eis Blade 50 AT Ta dog 11 LR] IRONS iran fre ea 28]. .... 26 
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Messenger: 

MISS CIOL OY - co wih he Sha sm dim Ba a oh os chs Br 0 om wet 
Messenger and skilled laborer. oeeoe ean 
Metallurgist: 

Assistant oo. oo Re mn 

  

   Microanalyst, junior... 
EE I i LRG AM CI RN La 
Naturalist: 

5g TE ON IR LEAS a Sum et A 
Eb Ty EC RRC NE 

Nurse: 

Observer: 
Latitude, assistant... ua. uamaic is irdnibse inna wn anneal 
Magnetic and seismological, junior. _.________.________ 
Moteoralogy, Junior co ie a ii ae 
MelCOrolOZY, SBIHOP cocina cm nen wn nn we meni as 
Meteorology umder. ooo chi loos LS os 

Officer: 

Medical assistant... iE me 
EE We TE SAE SA SNL A Shs SNL oso TA 
Medical, Junior, IBlerne. ...c.... chic cdbicen van mataaads 
Medical, Senior. i... lati eile ind pn an aman 
State Department, Junior... co conoid ans 

3 No EN Ro AEE rn Fa WA 0 OI $5 sa A 
A A I RI aR 

1p ERA te I et Ti - 
Bindory........o... 
Secret Service. tu. chi rans a nda Waar a a. 

Operator: 
AGATE SOOIODN. savoir nt pint nr ne mw mm A i mk ae 
Billing and bookkeeping machine, junior... ._.._... 
Blue print, hea... dis. iladebinit ivan cn cnaadainss 
Eine print, junior end under). ........cce. iceinnsnae 
Bookkeeping machine, flat bed......ooeeeeeeeeeeeeee 

   

  

   

  

Calculating machine, JOnOr cc. ovine ented eninie a 
Card PUNCH, JOMIOT dei be anna ims wn we ste 
Card paneh, HNRGEE. ... .cuaio urs inabansaisnens nin dn dmas 
CranG, Za80HN0. .... oe Came n ce nade Din SE emda Ral 
Lien RCH Oh Ha Rei MS CL IRIS RR a 
Elovator (50e:a150 ConGUeLOr) -cceivnivaanccennimnmane~     
i Oral and character investigations not completed in some cases. 
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TaBLE 1.—Showing for the fiscal year ended June 30, 1932, by kinds of examinations and sex, the number examined, failed, and passed—Con. 
  

  

  

  

  

          
  

  

Applicants Application| Did not Failed 
(examined) not com- | attend ex- Passed 1! 

plete amination Mon Women 

i i i 
+3 +2 a 4D ty 

Title of examination 88 a 3 $8 Sa E 
HEA nD HER oD 
8g 2 z 8g 2 pi 258 5 |=s sE8l © | 38 

gl gl g [225] 8 | 8% A285 8 | °% g 

E | 3 : Elgg 2 | % 2 LE 2 (27 2 E | 2 dE RIZE |2R8 20 2B 2D 2022 
p= = = bo 0 le Be eg BE |S = a B [dS =| a |B |= 

FOR ENTRANCE—continued 

Operator—Continued. 
A aio CUI 0 EA SL 86/-c..:- 
Graphotype.. 15 10 
Mimeegraph...........ccucau. 153 5 
Motonbeat. ie seat nani rnd an LA adie ol 21] A 
IE Ln RR Ra a Sra Cl 22 1 
Multioraply, Jamon. =o. Coe. cou ana as as Sin staid: : | RE 
Multigraplyand mimeograph.....c.c.cveveec ccna nnas 10 12 1 
Photosiat, JU... J fae aia dui ibd atin i di Da ais 6 1 2 
Phetostal, ander scout cei inialist cadatoda huni iis: 13 2 2 
Photostat and blue-print, junior... co... oo. ld. LEARNS ae PRE ARR CONE Ri Len BO a 0 LES Bg Sle ER J EER Le 
Power sewing Machine. .......c.ioee i vinicdidansianbis 1 MPa 5 To SR EER Daa 0 Willen i one RIOT Cl Pl OE DS Soa I el ROE {ERR 
PUIG SERIO. oc aah dha isa d sai bY LBRnt. i EE Rae ET SERRE ANE EL £1 pn SYR ER [En BRI 6). casos 
IO on ca re a al Ss se le Big) ti SEER. | TE JO en PIERO Wa y § RS Ee 2 § RE Ral FA NE RIC Y...-= 

Ratiouassistant. Nel tide SESE 638. ..... 1 Sh 1 aA RNR 57 I A 1990. conor 185). ....c 
Radio, Jamior.. co iti aren danas | CR 1 AE Ca SE RES en FC Cnt Ja SR RES LOSS Capen eng | IS 
1 a an RR Pe eA RR AR Be A ? | Ta 4 RR SANE] NaetReNee YEvhod 80). Coe se 1 A Le Th A eal Donia ) If IS 
SeWaZeiQISROSA vin tad sd SE aE Be Ra RSE 83)... 33 } bt REECE TLR SAB i 1A ET po) I RT Vl VO Blass. 
Tabulating machine, JURIOr. ... oo conc suiaadisasii 9 6 8... i 1 CTIA IR 4 FA De 7 1 8l-.22. 4 2 
TT Re Rn EE CE A rie Be anne EEE ME] Se hog LI SN Tn Rl ER me Rl RO  L Laitel) LOan |] HA 
PeISDRONE. eae sa das anes 40| 599 639 5 53 2 40 48 3 161 45 vi ECR 121 11 246; 257 
hE RN SUL LL hr A al HN... 112 1 BRR NR SRI RRC Ce 1 ROA all nh Sa] Mato, (CAC 3... au 34 

PAO say ie i imate hdd dais nd ed A en 3 EE 18...... 18 1 Se Sn TUDE REtets EER Ce TE Ea Pid mel ie Quine. 9 
Palmer ea cca a ae sar ad bedi ie ea Sada 468}... 463 7 NEARER RR pie EE SE Rn : fat) RISER SVEN Rit, Pi 310]. ...=. 310 
1 Tr A ETM Ce SU pl Sr VO JN LS SA MI be Lor 10). ..... {RR TS NT INR SEE ee i BR AR RAE IRR St pn) FEA ge 10}:..... 10 
LL ASO Ce J Ao AL RAE Lt A 10.uun is 16 4 ARERR ARIE ge MR Call 4 WTS TOE, CT MR 4 EAA 9 

Painter ANd QOD ions cian n aii ihna tan ibd ei daa add 11] a | IRN] Sey Bd A BRE en, Alen nidliiaise 1 DIC Bit TPs Siete Eats 4 
Parasitologist: 
A I SS Ra TL Le ap MEE RES 25 3 RET Ei ou RR Bat IAA RAE 20 1 IRA RES hE 3 7 a 5                         
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Pathologist: 
Assistant 
Associate 

Pharmacist, junior 
Pharmacologist 
Photographer 

Senior 
Physician 
Physicist: 

Assistant........... ..... Fat SSS DEH a 
ASSOCIate. aaa Rl Se Te 
TIO ain or min Min Adon Se 4 em sn pT SO 

PhySIOlOZISt, BSS0CIAD. conan sda eh bia dee sh dma aa 
Physiologist and histologist, associate. _ _______________.___ 
Pilot, OSS Sa na aL ee 
Planner, city... 

  

POliSHYET, TNHPDIR. «os chic wen inn re sn ares fe ba pens 
Pomologist, assistant... ivoire net dm nia tm ae 
Postmaster, Iourth-class. o.oo Ll iia isis, 
Pomitryman, ead... cli ili tact clits de vas Seis 
LTT A nA EE SL EE Sa 

Praetorian des ead 
La Th EE I BE Se SE END SL SE WES 

Representative, Treasury 
BR oAman. he i dn a mn a SS mi 

  

    

  

  
! Oral and character investigations not completed in some cases, 

1 
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52 
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TABLE 1.—Showing for the fiscal year ended June 30, 1982, by kinds of examinations and sez, the number examined, failed, and passed—Con. = 

  

  

  

  

      

                                         

Applicants Application| Did not Fated bf 

(examined) not com- | attend ex- Passed 1 o 
plete amination Men Women 2 

3 : vi 
Title of examination 25. & $8, 3 2 

oO 8 oO . S| g gg » | ©. H gg] » |® 5 

$28 & |=3 228 8 |=3 5 
8 g g |A Bs 4 SQ <1 25 g 26 [=| Jas] 

Aas ear aD lem C8 CE Ee UE ROMs DEE 0 Te 
> 3S S 5) 1S 5) CRE NRE A Re Fs A > A ly s s 5} S = 

0 ER RS Te Lh TE OR 218 gdh Ed lS L818 | § te 

FOR ENTRANCE—continued 
$ 
| 

Secretary, National Capital Park and Planning Commis- 
g BOTY. ie i i wi em le wl st om pm rm mfg em wr 83 1 84 mim i for i fm Fi Lit Ri 53 3 LER Hamed i ype 7 st 

OV OT ee ef i rr er fm : IRA) BOE Ln BERN) POL) Posen) (EE Babin] LL fete 1} BR) En 7 i ERE, So 4 

ACTA {aDri0s. . co ieee nnn na aE EE mn re 1 23 1 HR 7) IAA A Lt ; Ell a 1 Bl. nels annie Blain. 15 15 wn 

Specialist: 
* 

Cotton classing... .. .ccv-s-- ) | PRA : Ee BRR MOTE bration er nlf mise de lias lui a El] en me ars ie 0 

Marketing, assistant I RAR A RENE ae a BN | Fain] Ming: 2 BRIN SERA Me al, Hoots | Ree 

Marketing, associate : | NAC OR II ona RRR | Ra EC i mms wy eS pe I 3 = 

Marielle, JADIOL.. . si ie Sn ens anh dee i 309 iw 39 18: 1 SRE 60 OF vee p80 DURA ROR IECHERERs Cue be | PERRY 21 = 

a Lh | BE BL Be kt boa ; AR Y 

Splicer (cable) SeAMAN..-- ov ceomamcmcmc meme em mma e 13 neex- i 17 IRIN NAME LUM) Bnet RE BVA iain RORSIRRN [Wald boar 3 POR 4 W 

Statistician, assistant. c  vivenis einer rann rennin Sudo 87 22 of SRE RR ER ei ginisis 17 A RL 4 Wencars wie 

a LR OE EU TY Co him Ms... 14 BRC Na EE IC PRL Fa {A n= 

I SE SR eR a, Nass ART RN HEE 0 SO I SR 6. < 

SteaTRALIoT ond PIGIIDEY..« - « vaca move nmi wis mm sn mw wm i=in 861. oul RE RR lh EE Sa 1 RT 3 & 

Stenographer: : 
5 

JUNIOL. xe st nn sn sopnunmninsnsinsute san an nsmnasmns nuns 597| 5,314 71 340 S47) 013,208... 3,267| 101] 1,293] 1,394 

Lg wi i SAC I Jo 4,771 2 3 380, 58 57 3,565(------ 3,622 2 434) 4 § fo 

Steward: ii pe Eo ss ge) | weil TOR Node: op vated euro IEEE wk RBA RB i sete wal) ieee SRR 1 gi 5) 

ASS RtANt. i ee ld aa nema i me mpm ya 23 | 2 3 = 

1 RB IR Fe OE NR A gS | FR 20 | RGA Cl et 
8 = 

Bar SR aT IONE CM to CO im wi 7 RAS LORE LARRY 16 177) 

oT RR I Sr RC RR ASIN Ho. URN) MR Dc DRA Reins 6 [0] 

rR RR IRSA Ne, + RE 47 3 Ra BE dans 16 I 

iC ER NEE AN Le LE SRR ST FEAR 23 b+ Eh Wea. oalicias 16 2 

LL NS NPL lev an RS 160... eae 16 2 BORER HURL gto 7 

StockMAN-ChOCKEE. oc a nme asso Sn den nn mmm nnn aN yd me 107i... 107 i BR Hon. 17 

BlOTEOEDEL = «wc sein nnn == smn ems hmm nmin dm mmm Se ae mt an 1, 058 3] 1,061 Slcauaas 00 aes 180 

LT ETE A HE) Re AA SPRAY] PC A 11 41 i | aise 2 wis 5 

Deck department. «oc cccomommoee ee cmmmmme memes 86f.nnu-- 86 Yo 1 1 Eiht 22



JUNIO: oo cede i tas ACER GR SSA LSet 
Steward’s department... _..___ nn i 

LETT rt A Ey ME OCA ek en. me LS 
Storeman....... -ia 
SUDItONABNRL: och tit a indi menu tas edwin a md mele 
  

LE I A pn hen Es a Woo Rs TAI, 
Machinery, assistant... ..ccaiieie. och davinniaibans . 

Supervisor: 
Graininspection, JUnIOr. coil ena adh dbname dane » 
Homo economics, 28800iated.. coi iiiim ia dtae ann 
INUTSES’, OSSIStaNt . . «odd tiin  e di pda ima naan 
Frohavion, EE 1] A LURE SEE OR SAN Sl AR SR 

tonal reo bINUatiOn. denn cate Sin cen nidan ia carans 
Surgeon: 

‘Acting assistant ale aa 

SU VOI. i vi he on iE a aR ew in ora da mi in we 
Teacher (Indian Service)... i iii ci ied ninnnunn 
Technician: 

    

   
Medial. Jumior. co. Ll ele Ln 
Medical, senior....... 
TE a RU AN MA SH 

Iisheries, 983istant. ...o ree herinnmuin men swaniaies 
LEE REE rr ARERR AN a oO Bl TA OL AMADA ATOR 
Poxtilo, a880edate noi i td bata a 

Tender, cupola ot ta eS ie Se wl tt Bar Br 
Tile BRIT ennnnugs-snssnispprataptasyusentast mae 
Yt RR ARE ON SRA IIR ew nde Te RA WR a Did 
Jn toy HENORTRDNIC. oc ei earn mim Am WS mE 
SL ADSIAlOT wn wri trims sw ei www AS md mim mpm mma i Se 

  

Upholsterer. 
Vezifior, opener and Packer. ...cccesuen sn anetiamanaran nts 
Veterinarian: 

Assistant 

FLEET EE A Lo SN Me Ok GAA XO A 
Yarden: deputy... - 

  

  
  
  
  

Warehouseman. _ ws 
‘Watchman, warehouse 
Welder 
‘Wheelman pS 

  
  
  
        

1 Oral and character investigations not completed in some cases. 

    
mm —— 

  
  

  
  
  
    
      

                  9, 612 Wii. 277 1,150 15) 007 ia 622 69] 3, 669 
7,890}... .- 1] 230 91 TN. 628... £5 61] 3,874 

1 iis : | REG SRE 
i | iti, RI Tee SER i i BONE NOR, LVR 

60 1 { 1 3 5 8 eie an] cans 
88° 22 2 6 7 FR 43 wo 

ds ye ce we rm mis Sif Te i fe el sen 
283 ANY (Ein 34 if 34 001 wm’ 
66 ¥....-. Ine 31 Blin ten Bi iaciiasnn 
ER —m Blesecon|epapde 8 

68 {CoS Se, AIRC | 1 BOTA IL 1 {, 
180 Blab ann vaan 50 ceesan 56                 
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TABLE 1.—Showing for the fiscal year ended June 30, 1932, by kinds of examinations and sex, the number examined, failed, and passed—Con. 2 
  

  

      

  

          

   

  

       

              

Sil : Failed : 
Applicants Application| Did not 
(examined) not com- | attend ex- Passed ! -] 

plete amination Men Women 5 

2 
Title of examination 8 B 2 8 £5 2 & : 

HEE 3 EEE 5 Z 
g 2 BH SS 2 RB S 2 
og 9 ha OF @ Po 

+3 of | BZ Se A = 
g g g |32& g | 88 225 gz | 8% g 2 El 3 SREY LEADER | EAD E REE BY 

2 S 5 2 IS) 8 Ss |B =! cn EF] ah g ro Ba Fl So 8 3 = = 
= EB = SiBEA4 2q BIS BE {3 = A BIS =| 2B] = [> 

ae} 
FOR ENTRANCE—continued ® [«] 

Worker: = 
Taundry, sided... o.oo ail, 215 61 
Leather and canvas 1 ; | Pai) BMC a 
Sheet-metal . _....____... 25 ; ERR . 
nO tbe ne thn a a a 152 1 wm 

S0eia), FUBIOr. clis ns unn rent Ea San ss a meta ha mamas 258]..%... . 
Social, prinelpa. Co aaa Oi Hii nd a 
Social, eho]. o.oo a a ad Cans 1, 446) 34 = 
SOCIOL BOTVIC8. ie cenit mai ra TE a Sm dn ne a mn nm a mm 121 s LE wl 
Wieod; airplane... oi ii ads, | en DR = 

Yeoman: ' 
bE SRR AR 

SE — = 
412 082s < 
HE TR = 

621 156... 
We... eo = 

C 299 19i...... 
Engineer Department at large 9,038 oF 90,0360 473 ZC Q 
Indian irrigation Service. .-------..--------—o--ooo. 0 1020 1b CT S 
Yioht houses Serwiee. aac iin ei aaa 748... 748 89). ia = 
Miliary Acaflenyy io el vo ERE vi. a BES = 
Navy Vara ServVien. coro Simin ants Tana n man an 9,193 16) 9,200 “740... 7 
Ordnance Department at large... (....cmeecaduiaaas.o. 2,179) 202] 2,381 i 1 7d bod, in 
Quartermaster Corps. co ni as 752) 30 782, 92 = 
Reclamation Servite... ea. ons. 258 pL BANAL Oo 
St. Blizabeths HOSA) cui i ed rane mm mmm 365 97 462 48 A 
Veterans’ AGmIMStration. o.oo fo a aia nil ol 761 ERR 

Total for entrance, classified service. .--«ocoeoaoooao 184, 562/65, 815 250, 37724, 868| 4, 012/10, 674| 7, 515/38, 92043, 795]  654(83, 369| 7, 506/28, 343 42135, 891|65, 651{18, 397|84, 048                          



Nompreferentts oor cr ec a i 
Preference (5 DoINTS SIIOWEA). oft. oceanic sions ba ssbnnn 
Disab Y Dro rane. ch acti ii inant se am 
WiAOWI SE Dr rene i it ica nnrbninimm 
Wiles preforetieaas 30 een 

3; vt REA ER DRL SAI STRELH SPIL 5 BSNL 

Promotion, transfer and reinstatement... .__.____._ 

Nota] for classified SErVIEe. ov. ein usi annum a ieans 

Designation to Military and Naval Academies.___________ 
Entrance to Naval Academy and Coast Guard.. 
Foreign Service, Department of State. ___._______.____._____ 
PhlIpDIne Service eal at 
Postmaster, first, second and third elass_._________________ 
Schedules A and Bo. ol araEaae sant 
Vnskille Jatyorer=s > is i Tn Ih aa ae 

  

  

  

  

    

        

ERT DSR Eh re WET, SOARES, (eo WTR Se Lie, LAE VOR Re MGSO 46, 557|17, 566/64, 123 
SGN NN REIN PA i TR Nal I Gl he TRAE ML TREY MN, ml 14,979] 32615, 305 
COMA GS I CATE EA INE NA TRI TRG I td hie ML! RENCONTRE '115| 91] 4, 206 
SSI A SE ER! NE WSS ARRON REET Dra] Ihe VIED Le ETE MOC, Sil Ten 280] 280 
BOLO] SRP ATR ISN a TR aN SPONTI Cn T tt ls  cle aie MIR Te 134] 134 

184, 562(65, 815| 250, 377|24, 868| 4, 012]10, 674] 7, 515/38. 920/43, 795| 654/83, 369| 7, 506/28, 343|  42[35, 891|65, 651|18, 307|84, 048 

5,880 852 6,732 3 1.55 5| 114] s&55 10] 739 CET IR 280| 5,103] 566] 5, 669 

190, 442/66, 667| 257, 109(24, 871| 4, 013(10, 709 7, 520|39, 094|44, 350]  664|84, 108| 7, 513(28, 616]  42{36, 171/70, 754/18, 96389, 717 

3,421 
2,45 

1, 549 
8, 020 

247 
6, 022 

aman HIRE VET TRE RN I RR RD Bo teed” CERERT TAN SCR IN IR Ys KE 

ET, TR CTY TRL ro ll Rl a SL LL a SE, YD, ETHEL SCR MARIE SIR                                 
  

1 Oral and character investigations not completed in some cases. 
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TaBLE 2.—8Showing, by kinds of examanations, sex, and preference status, the eligibles on July 1, 19381, and the eligibles from examinations 
held during the year ended June 30, 1932; also eligibility expired and appointments, by sex 

{In a few instances, a greater number of appointments than eligibles available is shown. This is caused by appointment to a position from a similar register of higher grade, or 
from an allied register] 

  

  

  

  

  

   

      
  

  
    

  
  

  

  
                                
  

ond Eligibles from examinations held during Eligibility : 
Eligibles on July 1, 1931 year ended June 30, 1932 1 expired Appointments 2 

: : Men Women Men Women 
Title of examination 

5g 2558 (5g (2EEE 5g 55 | 58 Eg [REE g a 
af [oR | AE2 | aa [ocRI&8] ~~ BREA on | BE SH {oS a £ = @ 
gE loE | "ElaElaZ'S| B [BB8(aE| E|a8ia8 Sl B |g |B (BRB | a (8]|3 
So EEA SC SRA es co valtes co Blo > : S 2 2 > ° 
Zz wil PBZ BRE B |Z wid |[2d|Z balSa = p= B = = B = 

AOCOINANIl. wana asaes amor satan sm ines snms Sea Som 43 20 7 : | tl BR 7 AIR YO : La Ae IEA 2 {LENE ed HAC DNC GH, WR Seo Be Se 
PrInCIDAY: Sq asin arnt ens ntin sah vrr nr Susann 3 ERAN, WA PR BA DNA FEN Cpa TIER Al LCA NASER Le LN Se AN RN eanrtas 2 

Accountant and auditor: 
ASSISIANG.. od lal eo a Liana 24 25 "LL oie BAER 
Assistombiohief o_o. lala, 31 28 Bion ft 
ASSOPIAtO. ono ae i edie ins 31 10 A... a EER 

Administrator: 
Prohibition... . acess citemasatia citi bus sitndill 18 10 2) RETR SR #0 om = A Commer IEPORIIEN nies] Kira ROSRIAY BEN RANC) 
Prohibition, assistant, enforcement _ ___ 14 24 Fin TA KAR HE atl HIN orto Ruta 1 DRT TY REE RRA ENESRGR, PTR IRENE Cai 
Prohibition, assistant, permissive._____ 69 40 rh EO a SEA i ST me re AIL Tra ate eee me 2p Hm a ARB ep Se 
Prohibition, AepUIY o-oo i ic i aan 65 56 134 22 25) 22 wim | td | Sa hai i Foie 0) ems 9 
Prohibition, Semior. i aao tna iae hj me [ww ra ER I SE | ae en ol HELENE, ds wi sew iain fi 2 Ys im a oe i 

Adviser: 
Boys’, reservation and junior high school.....__.___ 68 8 Yo... TE] HT 7 ERIN WL DIR 1A Ya os a POLS KERN INE BOLI OR 
Boys’, senior high school... uo tole or a. 158) 108 22 : HARA a 289 8 1 Bic ge ) ER) RN INT J A 20 
Chris’, reservation and junior high school... 0c lumenal msnnnl{mwansn 1 LE te 31x] PA ae In SE) FER Wi dad em eS momen kd Yoh lt 1 1 
Girls’, senior igh SEH00L.. «cist inne iin Sindy] sec a dofn oases nies 108|.-.- HEE TRE NTL CTR RG Hy 0.5, IRA RT TR NNR 17 17 
LD RR LR Sn St A Wl CAR re nl 1 1 ROL iE ll it mie >t: [RAM SC TSH Rol PR ode Batol San Lo ae REIN Rail MERSIN) CURR 
Medical, assistant... . r eia ier canes 4 {FL SN FR a HE a RH MOR) RR PEAR EARN FRE, esl id Rn Lee IR Wn) SEER 

Agent: 
Agricultural, extension... Cu. iol 6 4 {Pp 23 Li RNC ie i Ean Wp wie maple nd Machin ver Senay SSN | a, 4 
ABINOrObIC. Savin nh ein icin id miata 10 1) OR RAL 32] 155 51 8 2 ERE BD 3 er Mei, SAREE I 9 
Commercial, associate... 22. Lil dio ol, 90 26 23 1 PRE ana 11:21) MAPA (ote | ERR ois WEL 2 BRN, I NA LI 3 
Commercial, Jamiors LS 0 i di 132 20 14 | lien Bay foe LL PRR DR ! 3 IE ann nlenss : onan Reenter 
FL aN a a ty BN EAR 42 n Disa pate pate 58  § WLHRE IN FCs hh Sh AN El we ? si Shrine Chali 18... 16 
Federal, home economics education. . |__|... Hh Eat dn he RE RAC Le Plea Wo SL SRR, RCTAL RT SBR AR 
Federal, trade and industrial education... 3 YI AE Bloat bi] TATE INA SCN, If ANT AR ROE PO Ll Leda Ee 2 MR 0 
Fisheries, Statistioal, JUNIO ..- on. ic ire tin da al den ram A oo Fm pm REIN Wd] Lip 17 1 : A RVR Rid Lee 2 Sem ne] HER ne, A 3 
Fisheries, statistical-marketing, assistant.____.__.__ | I EE NA ole! Ti | IRA AE een Te wewaedm ol a ea a ; | Il 1 
Home QemMOn Sabon = do i ean eee [a wd fr mimi | Far, lea | FIBER Bd IRAN Bri. 9 | te Nis TY im re Pe 2 ee Ym i Yt wl ad Vr 
Home ezlension. lt I carr rer seer rela rns erin n tags ae as Bit aoninnre LIRA Bp, WA. 1 | i PO PHACEER PTR 5 5     
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      Purchasing... -- 

Quartermaster. - ooo ocoeo meee eemmemmm eee eeee 

Seed Ioan . oii imei teat wma 
Seed loan, assistant - - cece momem cee 
Special... cee cermemommmmam amen ——————— 

Trade and industrial education. - «cc ccomoccceeaoo- 

AGronOmiSt .ceeeeccccceeanmmmmmaceeemeammmn—————————— 
LT rt 1 rR SE CO Lh nN IRENE FANE nl 5 
ARSOCIBIO om ali Cn LN Ls mw 

III OT aes ae Randonee aR en Sunn me wn Sew 

PHNCIPAl cin ania en ca mmnmum madmen name anne 

Aide: 

  

        

   
    
      

    

  
      
  

e: 
Agricultural, senior, farm foreman 
Animal husbandry, junior. - cccceoccecccmcccaneaa 
Biological. muvee eee ce monn mnmenm mma mn ———— 

Biological, assistant. «oo ccocoe eee 
Biological, JUnior..coeeceeemmmce emma m mmm 

Biological, Senior ---cccccemmmmmmmcm mmm anna 

Computing, assistant... cceoecemeecm acme eeeee 
Engineering. ---ceccemmmmmecmecmmmmammmn—— naan 
Engineering, assistant... ccoooooomeeeeeeeen 
Engineering, field... 
Engineering, senior......-- 

  

Laboratory, in a     
  

  
    

  
    

  

  
  
                                          

Laboratory (part tie)... cover sunmmaememeenain- 
Laboratory and field, poultry husbandry... 
Laboratory, poultry husbandry... cceceeeooaoo. Fo eo eT 

Laboratory, poultry husbandry, junior.......-.-- et 

Laboratory, and technical clerk ooo ocoooeeooannn +) DR 

Land appraisal, Senior... ooooooeemmeoccoee aoe 33 16 

FT) J: 0 ZN 56 1 

Occupational therapy--------ceeecmcemcamcamannaa- 8 7 1 

Occupational therapy, pupil. «ocooooccaeaeaaaes i 1 RE 

Physiotherapy ..-c---eeceemecmcmcemececmnceenan- 17 4 

Physiotherapy, pupil. « ccemcm ecm 8 7 

Plant quarantine, Senior. - «co -occeoeomcamemeaeaae | Por Me 

Poultry, JUniOr.... cc ceeeemmmmme cman mmm mmm mn 4 1 

Scientific, assistant... ccvenoimmem means 83 9 

Scientific, date scale eradication, junior......._.... 1 1 

Scientific, food preparation, junior... VE I oy (Ele 

Scientific, JUNIOr- «wee eemammm emcee meee meen 55 1 

Scientific, plant industry, junior. - cocoa y § Iron 

Scientific, Senior... . ove mcenurmess ac sn semen" PRR 

Scientific, soil surveying --ce-vceoceeceecceceean- 31 Bi. 

Scientific, transportation and refrigeration... |... 2 3 3 

Scientific, varioU8...---:--iecinruninavmnms sdinnnne 18] 4 2, 18.2 -:" LOY Sain IRS SNe SPIE ERT, IRS: FEENEY FEUER 

1 Oral and character investigations not completed in some cases, 2 For detailed data on appointments see Table 3, 
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TABLE 2.—Showing, by kinds of examinations, sex, and preference status, the eligibles on July 1, 1931, and the eligibles from examinations 
held during the year ended June 30, 1932; also eligibility expired and appointments, by sex—Continued 

  

  

  

  

    

        

A Eligibles from examinations held during Eligibility : 
Eligibles on J uly 1, 1931 year ended June 30, 1932 1 expired Appointments 2 

Men Women Men Women 
Title of examination 

U + © + DO ' = DD 1 + D + D = D+ © 

Do aS | B85 To |[HEET Tel HE HE |e (REEF = = 
OO —-D So =O [=| 8 HO | =p [85] HNO oO D - 5) [5] (= %=| © 4 Rg (ox|Rx — ad © = 2 gd lox — — y— 

EE (aE | Z|EEPEl S| BE |EE|aE| E|SccEl Bl BE 2| BE Z| 2|E |Z 
[>] ' Q ' [=] @ ' [>] ' oO [=] 

z wal SB IZ lees © (Zz 7 s8|SEl ZY BSH & SE tel ENS 

Analyst: 
LXE Ne ES A RR EL Wk a a EA de EE ; | RAR DERRETG REI igen BERT RE RERIR FEEA IRR! DER nd etn onl I 
BR GOLIOMIC. ca ss a bP are PRE NE ROTA 6 RE ROE A, I IRA Im IR Sr 3 

Anatomist, physiological, plant, assistant_.____________ 3 1 1 J 1, |S PIER Rh hE VET ER SRR, OR RNA Rhett REO LAT, Ft 
Anthropologist, associate... o.oo ono 3 Roto oo ii] Men UE REA RE RRS Ea [ELIDA TE AR CN, ROW, BORIS, I RR) 
Appraiser: 

LT ORR i ft RANA SR CT Wl 9 PNR LER oe as 36 19... 1 DER EA ERR 
Tang, aSSiStANG. cna r wns deerme te oa ig 9 11 Pato. ab afer end! BIE, Le ATR VE , | BR i 
Yond, asS0GIate. a nL Ji 8 J i gk. Srgile = 48 16). oa 16! Woioad.a 1 

ADDO. ee o ate na Ss a 233 y | Fen PRA igen oes 376 7} I, | SACRE RR WSN 
Airplane mechanliG.... occ vncan ois col olny 44 | pp NRE 2 SE Rg EIR I, Fi ] Lg 1 
Dra SIN. dh an aS Tn 97 7 2 16}... Gaza 4 73 6 79 120. .x.. 12 
Fish omiturist.. luce ola 130 27 ; | OME as Rat, RTE fel BIRR, BRR I i A Of ad 22 
Government Printing Office 446 17 3 y!) SEI SORE EON Re RR EN TRA IRE 2 
LADO Ory, TINO ean oa faa a Si Si 50 : LI i; RE WEAN, Bs i a oie 12 on 12 
Yaboratory, onaor. cu... ola oo. ea 1 Rn I | eat PSI DEN IR EER Racine 1 
Lithographer, srtistie. J ano. cu. ls roiig, wan | IE TIA Ve DM Ray Ulin we dS IC I NRL SRR IE ST BRE 
Lithographer, artistic, minor... cio soi yi a ro TR I op Hach SR il BER INR LT, RAR 3 
Lithographer, mechanical... o.ceeoononaonsnnas ds. a en RR ME rin ii fg MIR ea Blosicmcd 3 
Lithographer, mechanical, minor... __.____________. RRR EER BG ES IE PUR ERRNO a NI ee | A) 4 
Mechanical trades, Coast Guard... oue_o. ri ng An TORR sel sid 72 ARE WEDATRIER Pie 1... 12 
Ordnance Department.» 0.0 ooo alii +) I] JERE 4 La bag ap Pa] RA ye RRR oy Lief | ER 1 
Erinn RE Ro aR a 90 4 di-aasa Lai. TNS) Briain 1] EEA TRE Dial SE 
LL DAE De 0 LA SR LT RRR i) SEAT | at El NI its eat 3 1) EDR WAGES nun "Ly 4 

POU RE EE PE ROE 3 SRE Nalialh a hd FANE, OR SE SE Roooou, 1 
FAH A AR ANA I RA Le TE SI HC 64 6 6 yA ened EER PR 90 9 
ASSOCIA. le iT he ee 61 19 | ENA, eh ER LS Pentel] ALR AR 3 yf Hl LE 17 
i x1 Le rn A I 0 23 + | NERA ; , WA NE ah ORS DRS lean 1 A 3 
Landscape. ........... : | RSA, SECON] RRNA essa SRR; En TA Wel AEST SOE : | ALE i 
Landscape, assistant 8 6 2 ) | ER CRE DES ie SD vica 2 LR S 
Landscape, Jer... ail rr Ce ae a py Sy 2! ra I IRE RA 8 
2 AnAsSeane, SEMIOT. . ooo a sii Sia ae SR 3 i | SAN) oh RN Aoi PA Ha SRNR Sel Sn vibe FS ROA a Mall SMAI] Rit TODO glial | 
Naval, assistant... cu oi oe 13 Blea andinauion PR, Ya 18 19 8 oie tos Ra HT b= DER Lh AT, EER Ole 9                                   

o 

N
O
I
S
S
I
N
I
N
O
D
 

H
O
I
A
Y
H
A
S
 

T
I
A
I
D
 

'S
 

"1
 

L
Y
0
O
d
H
Y
 

H
I
N
I
N
-
X
A
L
Y
O
0
A



L
—
C
8
—
0
3
T
F
¥
1
 

Artist Botanieal i dieing. 
AS8aYeY, asBisiant nt ai ames rea 
Assistant: 

Accounting and auditing, principal... _.________ 
AdminIBIatIve. cs Senin ata an 
hE Da SAAR 0 SA I ROR TOR, 
Agricaltural Iormabion. .. -. o.coao diced Laan 
Cold-storage Warehouse... ... come slu coals 200000 
Denial BUrSoon So ui ramen rad sb sos ma sma 
Druggist’s. ..... cia unes dassatbadatitodas. dues ide, 
Dry cleaner’... ... nici ansnmaic aia si tea 
Engineering information 

Library: ee ad eat 
brary, Junior... iia aad ce teu, 
LAD ary, THRO aad fe a in 
TAOTary, UHA0T. feu nists Sonat ain maa an 
Management... und a on Sh LT 
NAULICAl a hh icin win wa Se me a wi wh metic 
Personnel research... cua haca do SE Ea TL 
PhyeiGtRerapy. co. dia aaat eat an di 
Procurement planning... o.oo io. oll anand 
Research, Civil Service Commission... 
Research, personnel administration..._..__________ 
Sanitary engineers. nine nah ad nn 
Seed loan enforcement 
STEEN Sa. i dh ae amma mba Sa ape wh Sy 
Surgeon’s, eye, ear, nose and throat... ._.__________ 
Surgeons, Operating. canvases nna nee mmm 
echnical, JUNIO ....c suns dears mathe map oles an 

Associate: 
Historical research. i. couiniiih onan deans 
Public Information. . co av ance veaunsiwe oar as ae 

AStIONOMET, JOMOr. «oe a ee eden danas 
Attendant: 

LADOLMOTY coves ci tin inn naman we SE SG a item Sa 25 
Rabbit SLAtION «coors ihn sett dsm pba as a =n mm 
Statue of Liberty 

ATIOMNOY a a as a Seb at 
ASS aL oC a asa 
FL Sy Se I a ELE on Ae 
Patent Senior. oo a ee 
SOMIOr. tt Te a me BR ST 

    

  Transportation rate and traffic, freight, senior... __ 

13 1 
3 1 
: - BRIN 

25 11 
2 5 

21 2 
I 

    
1 

Saas 4 
31 9 

6 4 
ro 1 

1 1 
2 4 

13 12 
5 1 

18 15 
1 1 

Sal 9 
116 20 

11 4 
5 10 
HR 

64 9 
4 2 
1 2 

61 66 
67 43 
26 29 

3 1 
53 51 

437] 222 
33 16 

87     
  

1 Oral and character investigations net completed in some cases. 

        aaa phd                 
2 For detailed data on appointments see Table 3. 
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TABLE 2.—Showing, by kinds of examinations, sex, and p reference status, the eligibles on July 1, 1931, and the eligibles from examinations 
held during the year ended June 30, 1932; also eligibility expired and appointments, by sex—Continued 

  

  

  
  

  

        
  

$d Eligibles from examinations held during Eligibility : 
Eligibles on July 1, 1931 year ended June 30, 1932 1 expired Appointments 2 

Men Women Men Women 
Title of examination 

Sg | 22 | Eg | ce |78E Pe |SE|28 | Bz oEI5E g g oy] On | AN | Al |om|RAX — Ad | ox [| Ak | AH |on| Rim vey — — 
82 |g | E|F2|158"8| § |FE|AS| E|aEl=8"8 BE | 5s | E| Ela | 832 
SI Eileoz [08] Bl BF es | Vv @ gles Elser £ 2 = o = oS © 
Z wad SA]IZ lwalSal Zz wi|88 |Z |wBSE = 2 = = = BE 3 

Bacteriologist: | 
ASSISIANt aa Re ea 9 6 1 bt e B 2 Eo towne oe Su OU Nal Shatin whiten) ICN Rl DNS 0 IRL) IES [Ere Ie DIE 
Assoeiale. aliur el. L Tr 6 i] Pn Bln Ly Mea he] OA SO I] Ral eben WIN Wri 0d OR be Sel Co ESN Ty HN le is 
Associate, medieal Jr LL TL 1 4 1 Bloc A {ues i 2 ptt] Fann Sn ti el A En tel Se CA mobi Nt ed al 1 1 
JUNOT nt ers die SU SIRE I 17 1) Je ek 00 ai br ei: haha) en ois Yared eae kai 4 

3 Bleu ani 5 ER +E SOE SY bie MRLEGE, cho UR Te Ra hae I se i ORC IR 
5 a... Hath 1 et ein Dt fgg] LB NEL No Pol Bie oe] 10.00, #] aa Ah BETTI 
5 4 a REA, IA 11 HE a RCI hel nA STAR, 1 Ho. I ARAL 4 

sip BRR 1 ON of EE ers gi Le 8 Dl Ne tN te fo we i 5 PB alll Bm Se Re 

8 Bl. .a +] AE] 3 LAr We BRI Bade BA ace ag Lo eptes elit! Sd i LE 1 
7 4... Blac ula ER My enn tN eal] sai PUTER A Sdn) Dn gies Le lsh BER 
1 4 1 Lt eT 9 9 v2 UR nt IVER, hl HERR 1 RRR NA LR 
aL RET SRE aft OR ip Nl Sela Ce i ate Ht Ei pe a ln SR ee BRAS BEE 
2 4 Rh LEAH Wh 1 ER As a RL OTL le al oe 

AGUALIC as aaa de rea a E a ann Te V0] Da IE) BAI LOC itt plat SCRRLC olly Brstent i welt] Wiel | HEME 3 | wider 1 
Aquatic, assistant... ERIE FR 7 EN! Ls 9 1 ESD eR EEL SES Hl ) DORA UN BGO POY 2 
AQUatICE8800Iate. cave ae a TL 4 a : LN RT 7 Wen Dla a eta Estee] MAL SIE Iota ash] bd yout Bn oRRig] Iti 3 1 4 
Aquatic, uUmior a 7 Pega Ear LS Pt 30 el a A Lhe RAR oi trl HR I BIR Diy 2 
Assistant... a. ir ah 6 Rr Hr VAD Ae 1 1 EN PL Semi] NE iste] A G0) ISO 1 Retin 6 ERAT iene RET HT | Sl) 
ASSOCIte. Sl ey REN A PL Iai age tt Sh I Ld) REEL PR re RE al ak al ae 
Mead a ot iia 2 i § RESO i cy Fa 1 SEES i, [rn Pio on RAL rath, hoe IN RAIS Pieri Boned LL BG ) § Egy 1 
Junior... 51 u 1 7] PREEN Lo LL DR EN] Sli onl FON Bl iE SL a 2 1 3 

Blagksmith. oa a 38 26 8-0 Spd Ba 67 40 13 i 1 id 54 27) bad lid 27 | 6 
LD I RT Bi ESR ren sea he) RS main Cok pla. IE) RTE Sea 14 | BR ) AE adele 3 D7 ERT RIE, | Ed 3 | RA 1 

Blackemithand horseshoer........ 0. ilo mun Sala es ol df ee AR ER ER 10 "Ln | La Cane | 1 Eula It 3 3 1 
Blower, glass senior... oo... Slo 4 1 {PEE eg | i Bish Shhh ss ee a 
Blueprinter: ollie. a en : EER 1 | NES pV) He 1 STR on nL LAR le a ee Gl en ll 
Boatswain ul Tot. LL any 1 +] HE SRE SS Fae 6 17 17 | pgs Bok pr Fh. | Fs 36 1 pe 2 Sr 3 
Bollermakers oi. oi. od aden Lr iy 3 +1 HERE HERES SE, HRY 6 11 RRA le ARC Tandy 14 pL hai. 9 Of 2 
BoobIAer sic. cadun imation a RT 107 20 2... Wid 129 5 4 1 j § ERECT, La, fi RR IL Lae Sg 36 
ESTE Re a RN el ta 1 DRS St] Hr SRE Rh I ATE ABN irr! Co ba ROR] BR Hu an, 231 au iho pi | Sct] ident, pce En EEE LIER a 
Le eS DL NE EN BI he NA DO 94 18 5 1 i ) bv ER dle. | Rie gl] indi Sit] panei] Balt net Lato fey hein RS 1 2 3 
LH LAE i be a SAS pnt SE 152 24 120 6a. v.13. Vang) Me a) ie Boal rt Tea Sor] iii Mla Col DR IRI ie 3 
iE ea RT OMAR ANY CU Sled lt 87 17 24 20 17 Bt 0] IRE | Ei I) aed i) aot BEE 1 ST Slot Bi 2 1 3                                       
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BookkeeDor-typist. cc... Lc. lla aii nde 
Botanist: 

ASSISI aN. lie SiS es 
ASSOCIALe gio. bene he aaa tt 
Seed, dumon. io aii a ie denen Sm 

Brakeman 
Bricklayer... or hii sieht Seam 
BH CROr. Lo Sanat mein nmi rw os wom Sa Rh Se em ed 

ny rE RRR MEI Li Ee 
Army Transport Service 

SHIDO Ier ee. in ah eRe Si 
A Er) Fe ME See An ha ME Es Wm 
hiro Ae SE Se i BURR a SR 

Chargerdbatlery: o.oo ld a 
Charwoman, head 
Charen a oe en dm ae 

Quartermaster QOrDS.. oui tana ain seen Sa 
Chemist 

Physiological, principal 
PINEDA. coo coos dann BE Ta a eh a 
SEIIOL.. ric its ative Pin Su Bria anne aoa he Shs Sean 

Chief: 
Food control 

Plant Quarantine and Contrel Administration. ___ 
Plant Quarantine and Control Administration, 

SSSiStant ov 2a Lona ae Sn sae a 

Classifier: 
Fingerprintcassistant.. oon. oi lal 
Fingerprint, student... ........Coes ou an todi io, 

Cleanty, Ary... iii ire nl Ba Loa 
Clerk: : ts 

Ammunition............ LES ST CURL Og ART 
UE En IR RRR AAR ee i CC 
Distilled SpIrIlS. oo. iin tue, Serna re ce 
Distilled spirits, assistant... Jo 7. Loo 
Distilled spirits, Junior............. 00 oo. old 
Baitorialee co eo Re TT ee 
Taltorisl principal... o... clers. ool oi oat. 

  

File, junior___.   173     
  

    
! Oral and character investigations not completed in some cases. 

      
  

  Chea aig akg NIP tage Sane 
246 93] 1,546] 11] 671 3,002 428 

? For detailed data on appointments see Table 3. 
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TABLE 2.—Showing, by kinds of examinations, sex, and preference status, the eligibles on July 1, 1931, and the eligibles from examinations © 
held during the year ended June 30, 1932; also eligibility expired and appointments, by sex—Continued oo 

  

    

    

      

         

“li Eligibles from saininations held during Eligibilit : = Eligibles on July 1, 1931 Se a Ba ay Appointments 2 3 

j= 

Men Women Men ‘Women pi 
Title of examination Zz 

5. | 28188 3.5808 |3.|E|EE |e. [EEE = 
oS a 38 =3 |=BlEH RS] tag 3S 8 =8 |= 838 - = =| 
dg © H Qk gd [OH Rs — 2d | om [Sh QUE |O =| — > — Ss po = 

SE of |S FE|l~3 3 FE |HE|SE|.3|FE>9.8 E | 5 |B | Eg |B|E 
7° |wE|2E |Z  |oBi8E & |Z" |wA|SE|Z"|0ERE & |B |B |F | 2 |B |& um 

= 

Clerk—Continued. o 
Elle, anaer. .. coi avin iindte iis AE Dada haha 304 30! 12| 489] 4| 16 855| 2,413 223 100] 3,485 5 102| 6,328] 277] 464 741 41 4 45 o 

Finance and sllolment. co. cov civiei a tod Lait ) RRR Ve BERN me find 3 EE A SE a pi | HOUR ILRI RRO CW LST bod! CO, tic SR SR RIN| FRS = 
Forest and Bell... ae a ideas 7 ¥ gent 22 2 32 13 4 2 Bl mami 27 1 3 4 6 2 8 

Forest amd field, SONIOr. cua ode aia ils efi maa a ESSE LACE Gane Leh LR ad 
General... a il a eh 2.173 377 158| 1,572 16 26] 4,522 40 16 62 175an.l 14 149] 2,314] 1, 357| 3, 671 70 45 115 h 

170 nL VR RANE IU 0 ESE Sh esi Br te | ISIE! CMS Aree! Peston FE RRR Line. ol Im ELE, AL Bed Ba + IRA MER ie BI ® 
Postal, PNOMB. tu a ae eae hsb ean Sad i at ce wh a dm ow ht fo mmm] mh os Bro eS | tl ls de fw ee EE Le LE LE NERA PA [Me SE FTIR 1 | EER 1 . 
Post office, Indian Service... oie io uac ian HHI Lp, y----|---- Ec] Ebel BSP 3) Ll OR) RIG LR FT MEA het Sr ie ag LOR LE a 
Qualified as buyer, miscellaneous supplies... __|--o_-__ 2 SAR LO Sie [mis oY) PRs ARBRE Bn SS RELL FE Aa aE Sle TI pC Pout 
Qualified as copyist-draftsman......c.coeeuucas..- 1 1 < 
Ballway postal. soc. aaa a edi ed 7,332| 2,135 bed 
AN mas SS DR SE 4 5 et 
Special, land title verification... oo. cooeeenaan 1 wm 
Statistical, assistant. ..cuaea conidia 91 = 
SEAIStiCal, SOIIOT. cate wwii ia Sn da ee 7 Hg 
Stok, SUL0 SPS PAIS. a den ca nae nit wan HEA = 

Transportation, assistant 3 — 
CranSportation ale, SeMiOr wi. uietai doin ia ans 1 a 
Weight. i a, des 7 = 

OL R-0ATIIOL. J ci 2 ini mmm ma ma Gdn wD SHE De 55 45, 993|11, 23 
Clerkeombaliner.. .c. .ccii carinii sulin nin mann nies od Swine Q 
Computer: : Q 
TI Ly EE I A EL RO I Fx I LO iF) i Li 48 35 Ul Ll IR Lint 47 33 15 48 be 2 2 
LT ry IEG AC C:% RIERA, ENR, ED forte 59] 236 14 1 pled 279 40 18 58 adi 6 = 

Conductor, elevator (see also Operator)... -__.___ 145 16 il 2N---- 1 200] 431 32 6 219)... 1 689 115 25 140 93 45] 138 = 
Conservationist, soil, senior. ol ooo 9 Car I uate i: EA] Leal ae Aa pai wil Ce DE VIC a ee Zz 
LS a SS Ry Th EA DRG (sl, Ul OR De TA in Le Sh lay 3 Nommsiclenaiat he LR 14 FRSA Mente fl olin] Nits of pic, DERN = 

ASSIS II le i el wre i hrs Lm ms 7 25 Simms IRA Baie Solana 4 i ERY. Ll 2 Olan 6 {ea 7 on 

COVELL, DIDB. oo occ mam minim atm ATS im ns A... Mei.is AEANERR Ham NS lee EIR JE i ER Bl aad Ey CLR Ka Z 
CUPILOL ois mie hah no wan nam maa SE a ted nm os Sm en ; $I a LOL, Neel [ee : PARE) LINE Eu SARE ea Hid | She] SOE BO et PRE La NR Rl i sB 
FT Re Ar On a 1 p(T Ri 3 yy Bete EL LA setoloc 7 § LEN IAN RE Ba Duda 2                                  



Custodian: 

Assistant 

Negative, principal... date aime dog nine 
NEAT VE; SOTHO cv ois oe simak wom how om ee 

CVEOIOZISE er fc a te a ae rd vom atu i i sm 
Associate. oe lL un Li le Sl a 

Da Ya a Al 
Ty RM RC MARIE eR SB AR 
Head 

Peckhana.. a ea a a Seaton 
Dentist: 

ARISEN oe wis mgm mm ei mr ie ire ms BE ns mm or wr 
ASSoiate. a bai LL 

Designer: 
Aeronautical 
Printing...... 

DAL PN Rr Aor REAR SRNL Ie, 
Director: 
00 8 Th DA Ce SORE IT. Ne SEC MO ia 
Bducotional. oii. iar ite cat ob sh ane 
Physical odaCation, girls’... cau euilciio nie. 
Physical, Junior. ine ade a an Od 
Physleal, Senior. a a eas 
Social Work, assistant. . ... oi cia ae i ad 
Social work, Jumior.. .... aude satel al sidan uns 
Technical assistant, chief chemist... _.__________ 

DONEIABY 2 a ee a wa oh ei we oe ati 
DOPE BI ANG. coca shen ad a Sad mia ama Bn 
jet TR Ra RR OR TL Ut LAN 

Acronautical, Senior. co uve enn ea edu 
Apprentice (see Apprentice). 
Architectural 
Architectural and structural steel, principal.....___ 
Architectural, assistant 
Architectural, principal... cotinine locus 
ASSIStant. oi an aad Sei 

Copyis 

   Detail, 0lactrical......ocicenes ses iahsnsbaidann asin 
BD gINCOrING i. soda cai vais Senna SBS aS 
Bnoincering, assistant... ....cicarivunbur soe sense       

seri 24 
as 1 
33 

Sh ra 

Sg Ne 
Ea 
| 

    
1 Oral and character investigations not completed in some cases. 

  
  

      

0% nd Re i Hate WE 
ERIE WR VE Th WL ety 

6p fet EE SI ALR BARA Ila Te 

38. 8. 0 Wie c ¢ 1 SEE TRO 
fund RT CANE, YE, PE 

rel’ NR Ray et "NRT MEE 

eh TO Me i ol REE se a 
oh a, a Bly cl Ween, 

anid | A a I, i 
WL Thai, Wok WR ee EE GR 

RA TI, cE RARE TRG, © Sted ie MRS 
airs A TE SER WE, 

                
2 For detailed data on appointments see Table 3. 
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TaBLE 2.—Showing, by kinds of examinations, sex, and preference status, the eligibles on July 1; 1931, and the eligibles from examinations © 
held during the year ended June 30, 1932; also eligibility expired and appointments, by sex—Continued 

  

  

  

  
  

  

           

iil a aT, Tat: Eligibles from examinations held during EHeibility ai oR 
Fligivies on duly 1, 1000 a ir coded Janell, WBE rer ... expired... | Appointments? 3 

: Fa EE CRRA SE ie a ] = 
. Men Women" © la Mens Women a =! 

Title of examination Eo a 

to | HEHE | 5. |n8lEE to | 58 | BE 3. [REEY pot Z Ps a 38 =& |= 838 =O ws 3 8 28 838 - g 8 ag |ok | AR | Sg |SB|BE| = | Sa |°8 | AS | aa [SEIAE] = - Z 
ge ag | Ege |ag 8 B |g2| ag | S| 8 |a8TE = gt BERLE 1 B13 = °8 a ] los 17S Bl = og |e 1’ |Te|l el © o ° 2 @ S 5 oe] 
Z I wa28l = Z wal SEZ A EA] = B Bc = 3 B= 

as) 
Draftsman—Continued. 

td Enginesring, assistant, Panama. ...........c..0 4 #1 AR Nee i Lala sv, 
Tngineering, automotive, chief... 0b coe ceo lod ol de fea a EE, 0] 
Engineering, automotive. principal. fh oo ooo faa do AA al = 
Engineering, automotive, Senior... ucoesoaneieanlaani antes one Ct INE iE) =! 
Engineering, ehief.... oo. eh a 9 2 ) ILI TERS BI 
Engineering, design_____.. NE RT Sr aE hh 2 3 ELAR nile “0 AEA dq 
Engineering Jumior. io. oo in ni en 67 15 b RRBIEY, A 
Engineering, marine engine and boiler_____________ 2 1 J ae foie SL al » 
Engineering, principal... lo tess 87 34 15] eC 
Engineering, Semior. 1. ool Am 173 39 21 ; EE Q 
JOT te 171 26 3 LA a < 
Dithograpile, assistant... cou oda Coro oe be oe En Hh p= 
sion Lo EERE Ee NB SR Senet OT Ll lal SRR RUN, el Aap os. 
Mechanical, aggistant... Lo. 0. ola, 08 6 1 REIL Ek, TAI) 
Mechanical chief... 14 2 | Rath 4 
Mechanmieal, design... 2 dn. olan 4 3 i Mle, ER a. 
Moechomieal, detail... o ie tc cach Lay 30 4 A, in 
RMR PR Ea eh. a TH o 
Mecharieal, primeipal. ooo cin rh 20 7 bE man 5} 
Mechaniealysendor. tiled sgl oa wi 31 5 | HR Te en = 
Navy design, various... Si imi 4 sh 5 4 RR Sd el 
Navy. delnll, various... J nid aes won ia 11 4 5 3 fl a Lap 
Ordnance, detail, mechanical... __.__________ s VEE Send ed af Q 
Soetoro oo le et 113 16 5 oe = 
LA MN ER TR BY SO HES = 
Structural, ehief. oT | Tk ORR (WIL. Seb] TCL [= 
Strletural Semior. a 1 Ro Da SE Rn 
en ee aE ER 6 1 oe SL [2 
Topographie, ass stant 3 1 § ORNL WIE MRNA Sa so) 
Topographie, chief. .____ 41 24 4 1 Z 
Popogiaphic, JONIor. oc... un 2 Ena ANAL Sf 
Topographic, principal 27 10 1 Bale ic 
PR ODORTADRIC, SOMIOT oii sinning ban Shr on wi madam 8 pe INARA EEN a 
Topographic, subsurface design_______________..___. 5 2 Wiizl. Fd TAR                                  



Dror, QUILLY oo erie andi ae asa iin da a dd 
Driver; trek. a cl ina 
Driver-mechaniC. oer. oo ae ea nia 
I RI I lO I ne EDA A SEs I 
Ecologist: 

LT LL NO Ml en 0s YORU Sh a ot ML 

Porestyassistant. odo 0 lu a, 
Forest, associate. _____ DNR SRO DC TE a 
CENTRE i CS A le DEG AR © QAR Tu 

Economist: 
Aoriealtural.. hd Sa ES a i, 
Agricoltural, assistant... co Ea. 
Acricultural, associate... dete i naan 
Agricaltural, extension oo hn aE a, 
Agricultural, extension, Senior... ....cauuneecansmnas 
Anricultural JUDY.  . ce so shia ww dn mii i 
Acriegitnral principal... . ses 
Anricaltural, Senior. 2 oo. i aaa aad 
Erm Board. es a a a asia 
Form Board, assistant... Ll halal RE 
Parmy Board, assoeiale. ce outa dea iene 
Tam Board, Janior. ead atl 
Pam'Board, principal. oo. cacao 
Farm Board, Senior. . oo cian sot 
Einancial Seniors dE 
Pisheries assistant. oo oi ich i ge 
Bisheries, assoeiate.. 5. li bt aaa iii 
LL Si Re SUE 0. I PR RE JE 
Forest, assistant. i 
Forest, associate. = i. cular ast 
Forest, principal... a oF cman Le 
LE A IRN sk STE RO 
Home, assistant. Co. calle Loo none 
Home, associate... 0. oo oe cai ag 
HOE, MBAs a cis i i iim ny wh os mei oe meats im 
Industrial o.oo Ede 
Indastrisl, assistant. J oo aS ra. 
Industrial, associate... oi. 
Industrial, juniors... oii nidii ada 
JOT. se tans wena e dn Sen RE we mt 
Viineral, asSiStamb. . .. i ove wain om nnt wwm mn ow deo 
Mineral, assoCliate. cradle gull Lan a 
Social, assistant cL ac a eu i en i 
Social, A8Seiate. .. oo. hai adie tank Si 
Social, Jao uc. a Sa a 
Social, prineipal oo oie aaa a 
SOCIAL, BONIOL i eon wam mas ban bE inn Wa dma 
Socialstatisties, assistant. ......cocunaaul iL vicuuie 
axations ao ar ran 
Maxation, aS80CIote. oh. iii habe arn si mas caine 

  

            
1 Oral and character investigations not completed in some cases. 
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116] 40 
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RE 2 
RE 1 
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vi ER ML 1 
0s 

a 1 
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2 For detailed data on appointments see Table 3. 
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TABLE 2.—Showing, by kinds of examinations, sex, and preference status, the eligibles on July 1, 1931, and the eligibles from examinations 
held during the year ended June 30, 1932; also eligibility expired and appointments, by sex—Continued 

  

  

    

    
  

    
  

Bird Eligibles from examinations held during Eligibility : 
Eligibles on July 1, 1931 year ended June 30, 1932 1 expired Appointments 2 

Men Women Men Women 
Title of examination 

' +> + DO [ 2 QD 1 > = ' © QD 

Bg | EE | EE | ge REEL Bg | EE | EE | Be |=ElEE 5 ; [5] — So HO I'm gO OO — So HO |'~ gO - =) 
==} om | Am | AH lox] —~ ad | on | Aan | AE ([ox|&= —_ — 
BE [ng | S| EE|nd[ 8] B (EE(mE | S(EElnE| S| BR | 2 |B |B 2 |B |Z 

5) . WL |=) 15) f c D |. o [=] 
z oR SR 7 wR28| = z wile R 7 wBl28l = = B = = BE = 

Editor: 
CE ry RRS NE Or A Sp ON ERS 1 1 1 Waaadl oo LNG BERD RS BR ian] BEES NOE Sl SSI] Mla Ao crit Re] ABE 

HOY nce a i ain mn wm nm i Sr a 5 Ba.  § EE Fake yey ITU] Ce REE TR OR HEE SR LIRR ay IRR I XCUrt Ret Innit 1 MELO 
Cth IRA AEC SA he PIR sn 1 2 Rw Jpg in frais Dai 2 wn hms ib wt DE cof tie] IEE She eT Bait alh 1 A 00 KIO [UR RACY WieiBeripi 
PLO0 ous na isis amen hi mn we Be Ce Yea 10 j 4 ER DR, SREY NR : 1 ASR Rel RR Fai Sa edd OTR I | J at 1 1 2 
‘Technical, Bureau of MINeS.......oisveesnsnenansl 3 ) § Ll RE, ET Lead i BR Ro DI Saag) FEC (NGS PNR CNN Mult ; LE ¥ 
‘Technical review, assistant... oie dicuiecvonnnaais I 1 1 BEE v4 : Fi ee) Fl REICH j Spee Fn] el + HENRI 1 
Technical review, assistant, foreign 1 

BAUCOLIONISE. ce ema ie de Sawin p Sin mi mim Sn A Sd mmm ands 1 
ri) A RRA ER ED LE (Fa SO 5 

JABOL. . ceva cs anism me wn Bons Sea ra A wok Sw ds 
AT A CS A BAR OR. Jo IT yo se 

Blentrieinn... ci a ces nin asian e sss ta CE Sa 
Army Transport Service 

3 LARA SLRS RAN RO Sanh Sa Tae ES 
LUT Le RS nA EC RE LRN A 
Fn sel a Ar Re A RO Se 
Marine... eee nb aed en SA 
Marine, SONIOL. & oceans emma ne ose Ses a 
Doli net A SE LE CR DENIM 
LE Re Cp Be NA ER TE CE NCR 
Radio, principal. c.ten. ibis chr seb asion dots 
Radio, senior_.__ 
Senior. c acount 

inn Te SE RRO al Re Sh Si] 
ELL GATE TR ER el SOR TS 24 
Slevator QISPALCROr....covac aml sidan ei nan at 5 1 
Employes, SEHled. . oo ce ae cia mimi a a end sn hmm pene 3 8 1 
Engineer (see also Engineman) .._...__..___.____._____. 208) 167 by {EAT apie RR, A020 cialn hat | ERA Pio C0 7 | ORNL Rg Mi EIT 7 
LCR EN TN Rd To OT 629] 312 80) deena onl 21, 0220:0 166 63 20 ens A LA 249 73 ..ul 73 75 ERE 75 
GT RR OLAS AR SL Sa FO. (a 361 308 whe | Hr 200] 148 35 asian Foam [Oe A Ln) Me ALE IE 2 IIE 111 
AUOMOLIVE Lui ae at toni des snmp pepe. of RRL BR 3 A an HILT BR SE ON ERR I I Col IGE ed Gill 1 
Chemical, principale. coo casi atc aun nsaate 2 1 RE lt ARE Hang RYT rein Meera Rev Vides Whi 4 engl oN REN nl ARLE Bll MIRE Bh 
415 BS NE SS RR RO SORA es RR CIR FR MAZE Wane sts Loo ia] MERITS : Lm Pal SE 1 Senin is 5 13. 13                                       
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CIVIL, BOTOT Le. ddim tn mii sme irs de wid or Yi Beas adalen salinities 1 DI 3 
DAK. sen ot iim irsin nem = i Er meni sm eR Emirs Et ha 7 WRT CT i] Se, BY la 4 
Deck, Army Transport Service... -ocoveuuuna- Erg ER 15 : § RR j { FgF on CREE 
FL loctrical, a8800IAe . ou ce di ie st im emi vii Fs! RET | UE 3 uininan 2 
Fir DLOIECIION i. victim ep i is ce tp mt re wi wn Be Shana CL pL Ae Rl +} PEN 1 
et EE EE RR TR a SLR ANE AN Rl en OD wan ERI. I, IER 
Fourth assistant, Army Transport Service # 1 a oh TE IC H---... es Me ad WRC Sp) AE 
FU Or cd i rar mot ner in aE ie wera hs de i od PRN ROR 2 NC ..cc v= 70 H6|-....-- 146 
LOTOINOLIVE OC ANG. coe Sh 2g som ve dm oem 8 9 Cie 23 PRONE, LORY IN pay DRT ARAN LARPRI: ERE Ch Th SN 
Marine, chief, Army Transport Service--_ Fab Cpa, NRE WRN DRE a! IN Sa | OP mate 
Marine, SLOAN. deat ca Sind aen— ae ead 2 1 IR 5 ; 1 
Marine, steam, assistant... oi. cnncuinnidi an wna adlaaloid yo SET RRO La SL MEP] NA Do 
Mechanical, assistant. ou... cin ahanind Ciaaicn Rhy | Rai] LER Xi Gl... 6 4 Pp ha 7 
MOChanICH]: SORIOR I. oo vn scm misma ies mass mine Se Ma TV i he min fi es 1.....2 1 
Metallurgical, chief. .....o. oa, a a asl SPIN LEVY TR wi Ge Sl TS Sn LTE PI 
Mining, assistant . ona. a erie WE Rs J para Sa © RN j | ER 1 
Ordnance, aSSIStant. . uc oeo dumm enna ass mca nnk So | WY lL a sum) commis 
Or ANONCE, A850CIAL0.. . . tv i eka e eon on as ined biglaiad RE RRR CONS Xo... : 
LH TD AE tn ROE CEI AJA BRR so LTR nT TERY ING | RAR ee 
Ce be er Ce A AL DTS aor dm IR ee! ans | DE ORE] RCE SW ER 
ROIITEPALION. al iain tc due rm nas oan Stns manlan } AE, NER 1) Ie CRB! FORO {| SRA 5 
Sanitation and plumbing, assistant le ORTRONICS 
Second assistant SE RM PER 1 BSH ) | ORY colt] MEN 
Senior. ....c.one and TT Na BESTE RRM | enlitiah. IAI i 1 ERI 1 
Third assistant. A Re, HO RAC SS Hind 74 
‘Welding, senior RO ET) a Cn NN WE ITE) no] rey 

Engineer and dsck officer, Junior... ..covecuacrcnnauen YJ RR, 33 | FRRED 12 1 PO 12 
NE INO OT - SDB OF... .. ccs min ashi mm i 5d Nihon oil Ne BSRRREING Lon MA 1 
Engineman (see also Engineer). cco on wh tp a a Tl ie er fk | rm ee 0 

0 TT NOE SR TR A A RR REE RE lh a a re ta i a rs i mm i 
Diescl-oleciric, first class... occ itvtunn in nnn em. ; pais Re VER] MRR OR « 7] CA 1 
Diesel-electric, second ¢lass.......oeeemeecooe ooo ni A oY fe. wR oe c.g 3 
Picscl, RISE aSSIStANt. cco one eee rea na wl CORR CANN A RS IRIE, RT SN IRIE) LLY ee 
Diesel, JNO. Bian ii ini nda Samah a Sah a ad TO 0 HR a (Be RR SATS RAR es, EEL 
Diesel, Secon assistant. ......-veuewsinedensnmats Ag WL SRR STAT INET ENING IRN, I 0! (eT 
CasolNe, ROISEING ot id Shi wm i Bint ood a i me i 313 IERIE FREE (RAY 1 PARTLY 1 
FEI bre dl LD AA Cl re RATION CoN FRIAR) cial) ISG NII. Stent SRR! ESET: Tat i Dae 
Helium plant, assistant... cco cones io dull dau reste Ph Dnt SM Lot Todds alii, MAST! Bian! It vin 
Internal cotnbDuSHON-CIORITIC. c.. cov ne cic vo vi vn almdoie i wn | mi i ork | VEN DORRIT | RAE [Se MS RT LR THe LCE SLI TCR RA 3 1 TR hl 1 
Internal combustion-electric, assistant. ____________ 2 1 1] Wn eR ETE ey 4 2 2 3 | Bie Seated 7 Ba RIE REN, Salm) IRE Sho. IE 
LO0COIROLIVE Se oii cv oration nn me wo 4 IOAN IR, IEE 7 13 11 Hoe Bae so 2 I ERIC SL 2 
Marine, first assistant... iii ceviche cm mm ate sas CA la oe a ti i tue Ye bf se A852 EEL CR TINY. ST SAR SPIT. ie PR 
Marine, 2as0liNe. . i... cst inn na immm rns ne ned 18 13. oie fi i eral. 31 5 3 | NS Winger VANE 9 16)... ..L 16 FL ERR 5 
Marine, steam and Diesel... ...._. EES LL Ineo (RO ty EAs Don J Pts NOVI. 1 ERP LE 5, LO | ORT, ATR Kl 1 FEARANONED, Di SEK, TR 11 I 1 
Marine, steam, Chief... i.e cio aidli load 15 4 | Ep as IR ype Katie o Min Loin Hf Sot) Sma Cin on, £0 ah SUN ong 2 3 Feline 1 
Marine, steam, rst assistant. uc. uacaeisnemanine 1 | ER I a he A | Ae RAE AMOR i Age SOLE IROENEY. CL nnt] OCT ON Cane, RIN slr ULC EN 
Marine, steam, second assistant... .........ccommsnnn dawn 1 : | iin Sod REN IR 2+ Soll 4 POY SN Ral RY por ito pf ba Sw a wr fn eh rR en 
Relrigeration. ou cue citi cit ni smi ith sun Sid 9  § PRC RIE Sl Soin 1) TRA Bee od Bi i Gi Fn Nad RE RRS LANA IRL ge he) LIA 
Stationary, assistants... vu... ness inn sna ane Y SEetaRas) hor enns CURRIN aps Nee SRL IIE PRR a, Hs pul IGE] I gna pL EET ERR LA ARI |S 
SO NR0IOO TIO... oi cain mip of = bg ep oe ee wm A oe 10 2 | i Ren [oe ps a 8 4 ER Dil WETRE. We RET PO) LTA MR SITE Lr 
Steameelectriepsehdel.. J. LiL I 10 Olona XEq%| has 1 | IR PEERY RBA LR LI RYE Brahe, FT 1 BERRA Ci c+ Fp 3 

1 Oral and character investigations not completed in some cases. ‘ 2 For detailed data on appointments see Table 3. 
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TaBLE 2.—Showing, by kinds of examinations, sex, and preference status, the eligibles on July 1, 1931, and the eligibles from examinations 
held during the year ended June 30, 1932; also eligibility expired and appointments, by sex—Continued 

  

  

  

  

er Eligibles from examinations held during Eligibility i 9 
Eligibles on July 1, 1931 year ended June 30, 1932 1 expired Appointments 

: SA Men ‘Women Men Women 
Title of examination 

1 = += DO ' += D+ DO U + © = DO i +> D+ D 

Do 83 23 Do Aagl8 8 Do =] ga Do ag2l8 8 = o 
~ OO — oD SR) =O ['~ag|O OO — SR) =O |= o|O® - > > 
ag Oo = = fol =] °K AE r= [or =] °K = [oN] a] RE — g ey g r= 

Ec |°E| | 2cle2| 2 £ |BE(Rl Sf e. 0 2 |B (3 |B(S|2]|2 1 1 1 

Zz eB ISB Zz BEBE F7 wel SR]Zz” BER = 2 rE. 142 BIE 

Engineman—Continued. 
Steam-electric, firstelnes. coo 4 6 WN... 
Steam-electric, second class... o_o. 54 29 Blain siid    Steam-electric, third class 
EL LON DS eR eC LR CR SAE 
Steam, firsb class... rr lla] 
Steam, SEeOnNACIASS. oo rae on a em i i 
SCAT, SO ONY cr ce i in ee Se Be iim i i mo ot VR wo ifm me i 
Steam, third class... coe. co. fold oli 151] 130 19%... 
Third class 3 3 

Engineman-fomigator, marine, gas... i... eee 1 PA Sg 
Engraver: 

   
MAD, COPPeIPIe. oi ci hE LN 2 Vg ae, CER 0 Gat in REE LN IEEE alg + PRD + He ms a HER HL DERE 1 TEES | ANGER Sse LS ei 
Map, copperblate, Junior... a de en eer [reer in HE Te ERS MAR Se OH a MOE Yop, LER, Fy SIA REE, il 1 HRN 1 
PROLOG. i Sl i: 21 4 1 26 20 7 1 28 2 2 

      

Engrosser. ...... cena 
Entomologist 

Assistant 

Estimator: 
Cotton grade and staple, Junior... .c.cuaan ol 22 | Lia JR on Ble en RA PR y § 10 
Crop and livestock, assistant... . .._ __.. 45 23 Yd er 82 1 3 RE Latins me Li FPR] LE] Ri Ll EGR 
Crop'and livestock, associate... .. Cc... ol... 32 32 Olu... Sa es Pah 
Cropand livestock, Junior. . on. aa cL 6 9 Slic.aic Calo | AA Al 2 

EB hNOl0ZISE, SETHOL . ot ve wor mmm sn wo os mm SS re 
Examiner: 

Civil service, education, associate 
Civil service, field 2 
LL TR LR AT RT a WE ER GIT JE 110 66 34 0... ... 7. LOR LR Nowe. os i vB LD aR a Bet vA 7 
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Patent , junior 
Sn be) RR mR CO at 
Range, Junior. ....ceeemmm eee 
Senior. 
Transportation tarifl. oo occas rm men es 
Warehouse, assistant. . o.oo -eeonaeemc eee ena 
Warchonse, associate. Joo aoe. tbe ii adveunt is 

Timber, assistant... estes anadio di Ln 
DEL, OSS0CIATE. «clo nis awn lai me mi 

Exterminator, Pest cle aorta dint eae ate npr 
Parmer drrigation. oui a ts a se LS a Eh 
Finisher: 

Chiel assistants. i... el. rao 
ED NE A EIN OR SRS SR, 
Fighterandguard  . - . oocctn suite asa nn sans 

Fire department (District of Columbia) private.______ 
Fireman... 

Stationary. co aL as 
Stationary, high-pressure plant... _.____ 
Stationary, low-pressureplant...- o.oo... 

Forelady: 
Laundry department... Coioer oo eli 
Laundry department, hand pressing. ...___.______ 

Foreman: 

  

Alrplane mechani. sali coadinion. oi Stil 
Ammunitionrenovationplant. =... co... 0 
Bricklayer. Loe. ea SE a] 
Cardgrinder. oes rt Ll fi al aia a 
Carmenere en eee 
Costestone WOrKer... 00. cata ide ais 
Coment finisher tio Li a a ali] 
Construction. JC i tthe ii ca ddintcinne 
Construction, airways... -~-z==zwoezzm= 
Construction, airways, assistant___________ 

Crane. 

   

    

DET Cleaner sy. i bmn sah wa ne Sb mnt 
Electrician: oo vi. ae nates 
Engineer department 
Fly-frame fixer... co... he Ee 
kn DC La EL a         
  

  
1 1 1 
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1 Oral and character investigations not completed in some cases. 
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2 For detailed data on appointments see Table 3. 
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TABLE 2.—Showing, by kinds of examinations, sex, and preference status, the eligibles on July 1, 1931, and the eligibles from examinations 
held during the year ended June 30, 1932; also eligibility expired and appointments, by sex—Continued 

  

  

  
  

  

  

ied Eligibles from examinations held during Eligibility ; 
Eligibles on July 1, 1931 year ended June 30, 1932 1 expired Appointments 2 

Men Women Men Women 
Title of examination 

1 + + J = Di ' +> + ' += Di DO 

Se | RE | ES |S. [REESE So | RS | EE |5, nEES LE pe 
Em ee 2S re BO Dd Qall Bl PO Tm ad CR OR Or lO Em PH AR ei Thy NRC BR LE OR > a e ~ 
gg (aS S|SElaETE| BE |fE|a8| ES 5clad|'8 B | 5 | BEE | 8g] 8 |Z 
© 3 2 I TE ad ria ER RS a ee > S s = S 

Zz wB|IBB|Z2" =BSEl = Z ww Bl SBE eB ALLE p= B = = = = 

Foreman—Continued. 
OnE nT ae et Die RR aS ERA Cn 5 8 Denia MEER) LAs s 1 REIORE Roi Bcc a arch ANH ONE el NER EI el SCT Re 
Genera) constraction, labor... or i ui ali ial ee aaa ae us 15 Ie MOURN Spr) 15) DARI SE Se | IR {CE 4 
General maintenance and construction... 21 18 | PAREN GER | Rely 73 Gt | TS HI SER LTA $title IRE Or amin 6 
General Meche... or as. oe Pu a 1 IN 2 RR NT ORO RE LR a Viti 7 Ho. oo. 1 
HELTON CAR A oma SI RE le A ST a 215 47 10 Oia oa el 66 200. 20! 7 7 
Yabororsy assistant... lias AR Ea 400d mio Le Tr oo] mcd fe im rm ed 1 BERGA 1 
Laborers, SardonIng i... ae ia id aan TSA SR 4 2 Wesows. em a 7; 1 MRR A fe I aa 1 
Yahorers, Janitor. ec Seniesa ARE 12 31 16 aa... Sat aa FT RR IER RE Raa 3 
LIN RI Cr SS a Je eA SR) LDR 9  ARal, Ks Ul aR mn | 4 Wee 1 | I, 6 
Laundry department, checking... o.oo ._.__. Sin dai 7 RRL ROA gg, INRIA A a RRR a SER ie ee Sl) 
Laundry department, class 2. .......c0 en hnanaais ge 7 POOR] lt SNES Le a ge] EEE Vy he 8 RCo NEST IgV © SOIR. Lo YEG] RR 
Laundry department, distributing Cd HEN J NET RR SA] PETC SAREE CR vi pe Cpe «RON Oa 5 pia [I aca 
Laundry department, ironing... cece ena 2 § eis HOSEA TSR] il cm a hm 6 tn nn mY NL 2 Vo on er 
Laundry department, marking... ...ccoeenena. AEA Ta bt. pm RR LCR eee Ze RL ee IRL a Vaio I 
Laundry department, washing... ceoeeean ag 17 6 8 1 de re AER 15 halen 3 6 6 
Yogeingandquarrying. orld i cr all 0, (RE STN ent IA RE em 4 ) 8s nee | Ee mis SR Ra ST 1} 1 
Meal 1nboratory so oe i  RRRERA, al, Wine § Ie ER FEEL 0 TI eS Te Talia IS, DER I A, Spal RR 
Mountain road and trail construetion_._.___._.._.._. FHI MO A RT PRE le 53 a oc Vi re YE i Vo 2 SNe OI aa Le Sl Sa A 2 
National park... as ) § ERR 0 TRA NG PREY lint | IN ats a Se] SRS es fli Ra ws i dn at kd RY 5 tan pe [es He 
{hn pRB. Ti en SBT Cone eliegh] INLINE eR I lenis Titan ER EPR 6 6 RD atl db 1 Le Rael Spat. SELENE TL 
Plasterer... as se 5 3 | RRA wv ERR I CS i 1 NER i Jim ui 1 Olin Oe 
Phamber. lc oes. coal esi aig am ee hs nes ER NE Cl le 4 2 LRN RN TRO to TA 2, ECE RC Wario 1 
Power shovel and motive equipment... | ...... ) 3 IVA ERE CF DET IR Vim i rd Yor sh a | ea RIERA EE a : 4 An S| Toda) Unie] Replan 
i YSN SR a SRR SS SA i 8 5 ql. TOREh NE 1 by DORIA] [ph et a a mY i em [0 Yt i 

Li EN BR NEST IPR aR NT 23 16 | RA, a SAE 3 A INERT AER a BTR AEN Ht A 26). 1 SOR) Went TAS 
ROO TUT ONCE. cos eh aang ina 16 4 2. Sh Co os Sei fi bt RIESE SR Ms RN spt] alee [0 0 SA) Sn Tt Ce Bl ome 3 
Fa DT BT MRT LE SRE AN TBO NR EER CE I aol RE TE ll RE 6 2 : EIS at] Me Lt GER I wD] STR WR BE WI 
TE en RO AR I I AR VAL | RIOR Shp PALE or ae pe pCR RL SN SC i ln CT Hil hl Toei] Cas lapel] PERL NN nll aan] em i 
nr Deen ERT ES le at ro [a re a male oS | Se li it 6 4 Slices Lune SAR S VTE Sena ul Mr | BT RB 
Sheot-etal Worker... convo ce aes darian LARISA Si, Re Od MORNE Te el) IRIN. in Eel eR 2 2 yA 2 
Yr a ea re a SL COTO SRI 15 7 8 |S in ye. CAM LRN Sh SS RR Bn Tea 
Soucrorl and reinforeing steel work. ......i-eaucilaiuaann 1 n...... PIA Te, 2 Selfilion RECN. 5 wp cn pen AR Ital El ite adil an > BRAG] Jn SIRE 
1 SERRE ON ae ME I TL A IR TAS 6 3; BAA TERE SOCAL BSE | ERE MAIN: TOTALS Glia HENLE, doit rs Ne LS Fn Ws AAG, mo Te Le                                         N
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aller assistant, id La Li 
Tileondmarblosetier i... oe ivuaaa ai i 
Track 

  

   
   
   

    

     

  

Carageman-drIver or a eee dd Sa 
Eno A eS Sa pl IR 0 ENON LLL Cnn Sh, Bn C8 

LL RO IE SR SAR a. BE NE CAC ME 
Tandscapeyead.. oo coo cd ie al 

Cardener-Treman.... 08. il aa da da oe 
ager Ol ne ed 

Geographer, assistant 10... ... .c coven. Loli 0000 
Geologist: 
AY ll i aa 

Watchman and policeman 
GQuard-attenQant. J. ou. ual te 
Handler, cotton samples... ...i.cu ital a 
LE TER ee ARR RESET a i pe I EL ete a 
Head: 

Home economics .o.. bn acaln veal iin 
Industrial training department... oo... 0... 

Helper: 
Adreraft fabric Worker's: ov. cient ia li 
Airplane engine mechanie’s.. «ooo ceoee cutis 
Alrplanorechanie’s. foo. ai iii et 
ArpIanO WHO Worker's... cweie aac siniiiiivas 
Automobile mechame’s.  .....ocacis Bacauiiodd 
Aviation engine mechanic’s.......ocoocoamo.-. 
00 ET on 1 MRA Tel RES SNR 
LE a AR SA SAE RA a 
BE RR NS Rr 
Electrician’s...___ 

    

    Electrician’s, radio                   
1 Oral and character investigations not completed in some cases. 

| Fe 
Sena 4 

2 3 
SSaeias 1 

2Y- ioe 

    

LOR Ngee WRAL ANE I | Sa, I 
1 RT LN AR, 1 IRIE, IO es 

SERRATE PX REL Ha Loh FA 1 STARCH LIS Coll bop 
ESAT ff PES SRP RE LR Bevis... 

                  -——— 

2 For detailed data on appointments see Table 3. 
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TABLE 2. Shing, by kinds of examinations, sex, and preference status, the eligibles on July 1, 1931, and the eligibles from examinations 
Cg held during the year ended June 30, 1932; also eligibility wepired and appointments, by sex—Continued 

  

  

    

  
  
  

iy ra "| Eligibles from examinations held ing . Eligibility : 
4 a 2 Eligibles on July 1, 1931 : year ended June 30, 1932 1 ; ~enpired Appointments 

; P 

il Men Women Men Women 
Title of examination 

[ + + DO i = Ql @ ul + QQ + DQ ' 2 D+ 

Po | Hg | HEE | Pe (#888 Po | AS | ES | Pe |=ElEE 
=O | =B 1238 | 22 |[=3|33 ny = lg B las LL BISE = = 

EE | 28 | "5 |SE|2578 2 |SE|2&5|75|5E|25%8 5 | «| E | B E | 2 
SE Ry RO BEER 0 TE SRE ER BE RECURS 16h a SR EE i 
Z wa SR tz wala = Z wii [SR I wiSE = = B = = B = 

Helper—Continued. 
iar I MRARATE CREAT 4 SR A SE [LJ 
Trperienced i... ice eed nen a Sut 12 
LEE Re hd OER Se AAR ts LC 1 
General? oo ne aN 35 

Hay standards. .... rir un mae a SES 
LE eR i a NS Re LS IE SO I SRB 12 
Laboratory, under 3 
YIaundry, skilled. Co 0 ior conn ntti 54 
Migehinistle fo rr A ee 21 
Machinists armament... 0 (0-0. ol. oa. 1 
GTR re A ES eo NS I A Hl Cpe 2 
MN asonls Ariel or ar Ea 
Mechanical tyades. oc Sn a 3 
Mechanic's, scale... 0 loan A 14 
Ln a PO SR RE ERE A 5 
Pailers. . E e m 44 
Pipafittors.  -tocor cman rar eins ed 27 
LE Than re Se Se ETI MER 79 
Seientifie inert 3 
Scientific ander. 0. co ir ni 345 
Sheet-metal workers... aa dean] 
Steers. aaa CI LY 23 

La A ER eR NE REE RG A 5 
BUENO 0 aie ae LL a a a] 
na UR CE el i i Re sl 3S IN 

Historian 
Par 

: 
.
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Assoelale. ea vaste CE Rina LAR ee HA) LAR INE 2 ) ELL th NE AAR I HR CAL 0 J) Tor OTE gi SRE 

Jamior eal EEA SRN 0 BRC etl I SL IN Wooo Lully A pA NETO of Ser LR ARLE on enit NRRON SEN RECO MEIER IMRT BY 

Primeipal oc. Uhl + ag le od WSOC AE Len vt IN et Lf LED bute Sr BOE NOR] OSI Rol Srild IRCOORRE TRIAL. To] I S07. Ug 

LL 1 A ed See aes ot San NE ye A 2 7 Soni a, yd TRANNAL + Rl Sl A UNO AER TAGE RE EL Bal CD FR SEN FS nbd a 

* Husbandman: 
Animal, assistant 3 RT LER Fete at Ae LA 1 Nema Wn pl REL) IROTE I NE Co PRI hele Xond CRB] IRIEL, 

Animal, associate 9 8 ) Na Sabha ; I eg (ah Hal LD SOREN RT VOI (CINCO [IN 

Animal ionior. Sort. Loin tol 67 18 Of ar 1 ER I RR J SR TH ER RED HR REE WARE BRE aE | Pit ale 

Dairy assistant... se Saale 8 he La eg FO] els nats ee PEE EL DER EER een Cm AT Bd Ped LL 

DIY ast0niate yo a a ea a AEE Ee 46 21 M.s...l Ay Bi 0 ea I ols ff FI 1 

Dalry Seniors. ae saa 4 a SR Ri To RT I a 1 A RE I ERS CER aa SUS 

Pomlir yy asSORIate. . a on tai te dada eae la Aba Ie RE es : LE ne LE Ea Se a IW A ET I eR Er Rr At FOREN 

Ponltry, JUNIO. ce eda Shin ai a home ne rei 5 Be Ry oy ea tit UREN RE ANE) CL TO RN RR Tee) WR LH] MG 

Hygienist: 
Pontal 0 tat, 11 13 3 rR ES LE ES Ted ERR Wr SR GE BORA IEE NER Se] Heston 2 2 4 

Dental, Soni0%. noel vi in in ea Se damn sa [Rm ale 4 isi O50 i Mee el I Te SAINTE ER Ih DO He es 1 1 

Illustrator: 
Artist, animated’photography..... 2 oa cacti ERE 4 FR Wl Sh ; FIER LM JOST ee Wi ee 1 Ee nd IN LTT NO BE. TR) (Ce BEEN 

an Pre ee EE RR LL ED Ea ROE EE) 7 RESER IAIT o See PE DR RT RE SG EE ol Dat CR 1 ie ae 

Inshector I el nar an ee ae ls fa ral 4 1 3 RA eg la Oe FS RS) 4 

Alreralt assistant... do Aa 21 17 ri 41 22 5 s | ELE rT D0h 2 SE FO | ECA ears St LW all NR 

ACTA AIO te ii i i Sree ba Ee wm 3 6 Yo Sia is 11 a BN pl Ran ROR] a BR Wea 0 15 eS SEs 

ANreralt SoriOr ou. a a dagen te IA Re Via 1 1 Sli pe Rl Sei | RD ld le | RE Wadia ; | A] en 

Alrplane. tL Late 3 2c lens a 3 Eel BOL [Te | IT Bl Sy LR TH Re A ae Sl hn fl MAA I 0 

Alrplaneengine. 0 A ee cnuanat|rs rags JER SN di Te LE] POA i STA Front LER, 

Alfwaysieonstraction. coo ic ordi oat ieail 117 164 1 RE kaa ah 7. SE | IN LE LS A] al 

ANEIRArCotiC. oo a ida he acta 55 23 [a Tagine 7 | ER Sal RE I BR, Sd Da) 

A Vinton OIG. Li de a rea 7 ali du Dl eu ui, EE : i La SEO E ERO ey WAT ian 

Boilers, local and assistant... ..co cua aenar nn --a2 17 20 j LIRA Si ery + SRR I OR wide 

CIEL rE Re RAPA EUR Se LS (NE BRIE LRA Ne NES IPR | ary MI) TT 4 ee lr ey 

‘Burean of Industrial Alcohol... oii... l8 858] 265 86 yd Tene Be te 3 4 ) i) SEN ead 

ConStraetion. oo fo a a he ee 51 43 130. A Re 1117 4 AS MR CE | SORT DEAE I 

Construction, assistant. Co oi lo. oE..la.d 22 27 el SN 58 12 Le Se Ginn Ne 

Construction, floatingplant......... 5% t. ...... Ot ee ie a SLA RR | A Reo 

Gonstraeiion, Janlor. co ion Lo deena 1 Aerio... alan CIEE BN VRID | 8 wolfe s 

Construction, naval, assistant... cum uceeennacan.- 4 Oh i ia dyed {NE CTE RR aaa] a a Re lf 

Construction; senior... 0 ix aa iicac dioag. diet Lolo oy ap nual, od TW HAS EC 10 Bloc io ly RR aa 15 ; EAA 1 Weuoo 1 

Customs cee oo a i ard 1, 958] 1, 699 294 37 1 H 3,000.4 --.. 2 96 105 1 7 211 53 6 59 101 3 104 

Customs patrol. o.oo lend i maids LL een 12]: 304 7] RUE) chs oy 123 60] 333 ox TIER i AE ath 426 j ERR 16 lz... 6 

Dredoing oil. deme as Me hl ad ; 4 A EL RE hg Heo 1 8 1 oie Cr ala 2 1 RA IS UR INNER BOT. dan i py 

Durpinget, 0. 0 a CSA ae aad 1) IE BR nl JE Nie | asd NCI ED SR a EG RRR Mee Ie ren DO, Mi SHE CR, Ce We 

Blectriealmaterial, assistant... ole lols 1 1 ) i sapien | SR I ae PEL Fl nT ain, ON RL Le, BEI RET 

Engineering material, assistant... _____________.__ 29 13 Ne Wee CV IR RB BRE. NERRRIE Se LR fe NY RC 3 £2) IR TON it on, I AL 

BileldofliCe. i x ei 3 aaa 4 2 TERR igen le ve SLATS IS MRT 1 SIVIAG, Pal 2 gl Ra A Ke Cee gl IRE ION 04 

Field office, associate... oof cia ol io ti 7 3 No Wen CF 1 EE WRT Nea Dai sal SRR EARS RR SOC SRL Lp te 

Food and: drug, janior. ou loco us ai. 55 6 LL SIN RIE {LT ie NIE hi Sl A soa Ce a BREAN NAN te EE! 1 

Hours ofseryies. ..o  ouoe 3 Joni oo toi ues 35 11 A Fg A090 ra ie ATI OWE SEE Jl Te i Sel Yio. X 

Hull, material, assistant... coo fi oii alae 3 1 | BEREEES i | RARITY STROH Tn eR Ra A FONE BEN TE Mae FRCL) ELIT 3 

Hulls, local and assistant... © c._- o.oo ...t. 9 : Ile Nat adel | ie Sl VENER eaiietu IARI AT LORE CAR le EEN? ERR | REAR Son 

Tmmigrant. ces ee 1,048] 1,008] 284] 20| 2| 1] 2,453| 1,128) 829 177 pn we a DE ER en Mzo..o 20 

Immigration Batrol oo. ie ol tpi al a 765] 1,076] Gl SRO Rn Tha IT eS RE Ral ve 10 ; M252... 252 

1 Oral and character investigations not completed in some cases. 2 For detailed data on appointments see Table 3. 
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TABLE 2.—Showing, by kinds of examinations, sex, and preference status, the eligibles on July 1, 1931, and the eligibles from examinations 
held during the year ended June 30, 1932; also eligibility expired and appointments, by sex—Continued 
  

  

    

      

      
  

Pioy Eligibles from examinations held during Eligibility : 
Eligibles on July 1, 1931 year ended June 30, 1932 1 expired Appointments 2 

Men Women Men Women 
Title of examination 

' + + © " = Die © ' + D + 4 += D+ DO 

‘ Ag | Eg |S |malE8 Po || E85 SR1E=Rs! a 
28 — Sa =O b= OQ —D (eR) £3 =858 — g I) 
ad O [oN Ad |o =x — oN] © = 78 Qf [onan = — — 
8 | aE (E(E|a3'E| E |g |aS| S| TE (=| 8 gi 8]1Z {318 (3% 
°3 | Te E{ SB (VEE B |S8|VE [08 | 8.8 © = Ss 3 3 o 1] 
Z wl |88 |Z |[=BRE = |Z wB [S88 [|Z «BBE & = B = = 2 & 

Inspector—Continued. 
Tay, assistant. ou. Cis li 1,101] 284 vi) Ee endl ay 1,453 EAA SU nl 111, nea FORE OR 103|..:.. 103 
IOC VES. i iin Se wi a mi BM Bd 59 58 9... PR LAR 3 + SRR Cais) a TAN ie [nr IORI LELAGN) Oiny IIR ! i) 
Mechanical, assistant... 00.0 ae a a RS I tg ot i ee tL | VIGOR DETR] [RRR | RR RE RNR LON | SERS RRR 1S na ie LAE, AE ral REN 
Metal parts. La or sa 29 9 © {IRA an MO 1! | RN § Si WS PR ENR 7 SR FE SR 1! RRO ri! IAL RR Ty 
ACI. as ra he in Se a 2 Bl] Sela Se ba HE CRN Ra, LA V1 RET LI] RVR] | ath TnL Lae Sul Ai pt: NEMETIING, NOH ENTE 
Plant quarantine, associate. ...... ccciemrivmnaasns 3 j EERE, LR pt Ta | DT et ae) Kd LINE baa dl a La aie 1 
Plant quarantine, Janior. .. .....c cc emis nonin nas 33 2 Yi mi} ie iy ERA BREAN Ea I Tented TONSA ERI Symi PRRLOE LRN | ais 3 IR 1 
Plaster ang Stucco Work cota oe Ts a Se ll fasts i a 3 V1 I Feb LN lL {BEN rn, on Elie NEN ino eels) 
Rad10, ASSIS aN. do node ani mu snr in ms Fm we wm | REE ALR son £m EHS ARERR HO CT fal RTL rp A LAO TON Re Rh TIRE rape DT ORL] TIT 3 on [TR 
Radio broadcast apparatus, assistant... _________ 1 } § Fansite RAE Fine hile 4) EVA LEAR FOR OR pl fi sD Rt) aay] ler Fen: Dani LAR RE Me) Sai, 
Radio enforcement, assistant... _____. 14 | ERIE RAR FR VRE let 0 7 Le Cpt SE al PIR hh Led LO Net Elle LEN | WR 10... 10 
Solely ADPDHANCES. vou i cia oN Ca 21 Rn pe FEC Hag vy) ERI EE Sol LA] Mat 2s REIN LSS hE 26... b' ;. Fig! HG Le) 
SAY ch vais ennai stn rae Th oie a min mrs vn 3 2 1A SERA ARG J +] A EEA LA db arifed) pti Sid REAR ERE] MRI! LITRE IRIE ln Si RA Rl 
Sanitary assistant. oo. a a a 1 | REE, RR ow: Jc wi 1 BE Pag HE Dlg TO Rl MARIE CER LIRA RR rE AN |i ECA 
Sanftary, junior...... 0.0 En un RE 0 al 10 10 Bl. vga 23 7 2 1 FREE 12 Blues 6 bg eh V4 
SD OSSISUART uo lie art i vim odie iis hi Wr rb 8 4 b+ Tg ORE in ok +, FREE LON eli) Wace pis vn] REI DN acy Eat x Mall PIRES aa Li 
Shoes andileather. ao. co. oo. alu 3 ERS Di cd RPA Nal ! {A FNepi A IRS [INE Fat AR AI Lali] Let leben) LEG LRIts 
Signal Corpsiequipment... .... coin coda il alia 3 : 1 he Ii) Smad RAE 3 | ONE Ur RRR TI pel SRE 1g 13 Elite Peele HE pin 1 Sia. 5 

{AE RUN EE RRL PE SS I Se 0 NNR IIL Be les (Ae BJ p65 0 RIE) Bagg BE ¢ Wert PARES Fak rm KN FA ESV ARN i 1 Cadi eae | Lan Fo ER 
Starvelllance, junior. 2... de lalla tina, 9 Ia me ATE eS 12 123 23 bE FS] me 148] id Re 11 WeDo) 1 
SUI VOI AME, SOM Or ioe ci om te Es ot Yo em itn wm Yi Le Ym wm i JARRE TAR) BRIG 10 ET LLB AL Ry 1 BN AN FRR FI hl Tore 1 
IR er EEL EA a ie i I PE AL 2 1 }...... HE TE CL pe SR RN] Theale LRN ATTA Eadet PI FRAG NW bre) Fano LOSS cm 
Molooraph, SeNI0T. «ci... soni adn i 1 1 Ime, ¥ TESant Belts I Sn LEY, Botan Bidet cd Botan Ed FUER 2 Nn ETI BEEN WY LL ae HN 
YWelnshisond measures... .... canola bac. 1 | aA MRE Fat IRR [1 (tel Ph eeaiey Fe Ft ol ROI NA nd BR Maria) Tp Loon ARE, 
‘Weights and measures, assistant... __._._________ 4 {4b Wiig a LY eT aE FLARES PIT a Colla] FO FRI S, heir Lan 

Inspector-foreman, engineering, senior... ______________ 119 69 ty Med Rd Ri 1081. 3 v1 1 HEL SEMEL bind FAN LL IN DR Vaiss 17 
Inspector-superintendent: 

Encinecering, Chief cicada da dns 17 22, 1. ro Ae dO. la se. FE A I on PINS. i i ind 1 
Engineering, principal. o.com vas finda suit il 89 66! 2 1 Ape] SA 166 i) Ee YH.o.e aidan: v') HMA LAGE | (IER ? EI 1 

Instructor: 
Airplanecengine mechanic... .. coca. kro a ao ol 1 LAE NO Ed 
TE LR ARR SE Sern SN CARE Re : LRN SER LEGA aN, 
Mechanical drafting 1 FE ad Ip 1 a                                   
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Panitentiory SErVIC0. oo. vi ctie dni derma mate av 
PR OE DI IY «ee hc wii os i is rn sm 
inns an TT ERA IT Shc C0 SMAI WEA, AI. 

Instractor-foreman. o.oo. a. ca eta 
AIO MECHANIC... ito dun bth bmn vans b hw ada ia 
Baker and COOK aida te admis wan an 
Lrg A Se A LL AN ae CET et A 
Bottoming or making department... .________. 
Bricklayer. oa aa 
POON ACLOTY oo ccc SF ins ims td wp ain Bod 
Cabinetmalter... Loo ali  po il Si 
CL DOTY, 3. ou vi hei nt i he pi is os SA a hr ri 
Dairying and animal husbandry... __...________. 
lectin os eR 

Laundr 
Machivist assistant... .... co oi ai a a 
LE NE es I LC pa SC 
nh ne i SN A A SR 
Pramber and steamfitter. ion oo dln cciin cl 
Poultry husbandry... ... 2. iio a. 8. 
Power sewing machine, assistant 
FLA ae Rr tin Jo Tare LL RR TS 

  

SHOCIACLOLY. oman en aves LE La 
Shoo repaieman td co Sal dea 
Stock fitting and sole department. _______________ 
SWIine husShanAry vee. i ao fae cil e A 
4 RRA pe a LE RN I RR 
HCE TOT AONBY.. .. oo ees ah win = mien mn St iret ew ome 

Instrumentman. «ofall a ha Lala 
} in EET dae ee NR EE MO SASAR RT Se 

Pr OD LION a ibis i 5 wn wr mi ins i min wa i me 21 

Ln A SR EM I ER CER TI PO 
Joiner, Senior. Bet en ei ater eran 
Keeper: ; 

Always, assistant. . ou. alan Lia 
HOUSO.. td a el a aad 
Inspection Station. on ae id a dad ld 
MAZAZITIBY - fuss ma isin msitinn rms Sas oss Hm Su m2 
National Zoological Park, assistant_.______.________ 

Laboratorian: 
nginesring. oie uu. nna isiin. ve dinates wanda 
Mechanical. cou. i. loi ciate ein 
Metallurgical 

Laborer: 
Classified     
  

ER 
Bees 

15 7 

SEL Sa 
he 
571 

fil 372 

  
9 9 
W.. 

Ae) 10 
48 14 

| Ma 

140] 32 

RA 
Ho 
| SN 

433 86 
| eo     

1 Oral and character investigations not completed in some cases, 

    
    

                    
2 For detailed data on appointments see Table 3, 
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Wane 1 
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TABLE 2.—Showing, by kinds of examinations, sex, and preference status, the eligibles on July 1, 1931, and the eligibles from examinations 
held during the year ended June 30, 1932; also eligibility expired and appoinimenis, by sex—Continued 

  

Title of examination 

Eligibles from examinations held during 

  

    

  

Lampist 

Band 

Leveler a 
Levelman, senior 
Librarian: 

Telegraph 
Telephone 

Linenman 
Lithographer: 

Apprentice (See Apprentice.) 
Artistic 

Artistic, chief 
Artistic, junior 
Artistic, senior 

  
  

Predatory animal control, assistant 
Predatory animal control, junior 

   Lineman-operator, telegraph os 

RS 

Mechanical, junior... 
Mechanical, senior                   
  

            
  

      

{3 Eligibility : Eligibles on July 1, 1931 year ended June 30, 1932 1 expired Appointments 2 

Men omen 

1 + © + © 1 D+ © + QD + 1 = |= D 

Se AEBS (S, [FEES Se | FEB |S. [RE(EE 5 g 
=O —D So | 20 |~g|od =O | = Sd =O [~g[od — 3 3 
ad O QL ad ox =] dg C & [SN 2d |ox|= — — ~~ 
a8 | aE | "E| dE jad] 8] ZT (EB |=E]| 2d (cE B gl EB 3 gf E]3 
°3 |v? | og | gl 8 © °3 | 3|o3|Tgllel © 2 2 S ol > S 

Zz wl |SR|z |=BRE FE |Z wl | 887 «BRE = = B = = BE = 

AEST INI YY a BE 

542 ERLE I I 141 
6 5 LG 3 

"RT a a i 

ER 0] 10a) er i 5 
2 12 4 1 5 

Sis SK soma aus see 

PR NO GRE NE RE ie 
RTA iy, Laem Ra Damm a 

  

    N
O
I
S
S
I
N
I
N
O
D
 

H
D
I
A
Y
A
S
 

TI
AI

D 
'S
 

"1
 
L
Y
O
d
H
Y
 

H
I
N
I
N
-
A
L
I
O
A
 

(
I



Machiniet... 0 oh Se ae 
Armament 
Army Transport Service 
Cloetrieal ous coins ood oe Sl aL 
Fini LR nih on STE Sele 0 A REE 
CIBIICIAL. Su cunts in hme Petia dF a tl lr i aed 

NR Le A TC SIE ea RA 0 EN 
Flas pattern. bo. ia oils 
Instpament. .o.. Do ic. a i 
Instrument elief ton. Lol oa 
Instramentelectrieal lo. ohio cto Re 

Army Transport-Service.. il a oi iii] 
Orne ER AR NC RR RRR IE I 
Ferryboat 
Forage. iu oo 
Train 

Master-eneineer, turbost. .... o.oo toioiie de oF 
10 TSR an aE SR OR 

Third 

Qualified in Chinese and Japanese_ _ ___________.__. 
Reservation and junior high school ________________ 
Senijorhighschool ier] tn Leah a 

1 Oral and character investigations not completed in some cases. 

  
    

    
  

               

ik Vi 2 

ar 1 

Ftd, 8 

RE 4 

EN 2 

DA 3                 
2 For detailed data on appointments see Table 3. 
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TABLE 2.—Showing, by kinds of examinations, sex, and preference status, the eligibles on July 1, 1931, and the eligibles from examinations 
held during the year ended June 30, 1932; also eligibilivy expired and appointments, by sex—Continued 

  

i 3 Eligibles from examinations held during Eligibility : 
Eligibles on July 1, 1931 year ended June 30, 1932 ! expired Appointments 2 

  

Men Women Women 
Title of examination 
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Mechanic: 

Aronia], JUNIO aera cant ane nein n em Se as 
AIPCIafl TOIT. oom ane state da SSH 
Fo eR A EE SS RS RE 
Airplane and airplane engine. ____________________ 
Airplane; electrician. ou. cum cia CL SRS 
Adrplane, Junior. oo sai Re ae 
AUOIODIIS. eae le 
ANTOMODIle, carpenter... . oo. ool ee 
Automobile, goneral.. ......c..c. einai anil 
Automobile, SEIT. cu. ooo co tama: algal 
Automobile, speefal..... .... o.oo ay 
Automobile, special, carpenter... ______. 
Automobile, special, motor mechanic 
Automobile, Special, trimmer..........coo ooo. 
Automobile, special, vulecanizer._ _ ______.__________ 
AVION GNOING. aes a a SO RY 
Aviation engine, ignition... o.oo... Li ca ls 
Aviation engine, JANIOr. CL. aaa oo ii leo 
Dent) Jor OLY . - caw a amt oii Le 
Lh SR RR Se CRC 
yea On RR TSAR SE CREE ae 
Gas Alter, Speciale ue tee das na i 

Laboratory, assistant... oo oo oan 
 ADOTALOTY, JUBIOY . woe oe nnn aon ie ead 5 Bae 
Laboratory, principal, glass blower. _______________ 
ADO ALOLY , MART «eos ecm oan oe Abeta a 
nT RR LS a REY 
Marine, 2oneral. caceere. cua abit vena aii Le - 
Marine, motor... __._ EE I DR 
Masonry, generale nin oe can cnae etn 
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   Metal work, general __._._.__ __. __ 
Orthopedic cl ar Te a A 
Orthopedic, Senior. (..o fi ade Fri 
Painter, general... ou i lL ca a AS A 
Bafreldlvision aan 

Test, motor vehloley  U... i paar de 
Mechanician: 

AlWaVS, oa. ALA an SS ei 
Automotive, general. co alin in his To 
Flevatop.ns Sto Le 
Elevator, seniors... ol sna ir Ta Likeld 
Travelingua oo... oo puinl J p e 

Messenger boy and messenger girl ________.___________ 
Messonger and skilled laborer... ii loi oli Y 
Metaluroisbr ocd Loni i Sg ies 7 

ASsiSiant. i ae ae 

Physical senior. ..iice. 20 0 a gl he] 
Principal 

Meteorologist, Junior... coo poo lanl a 4 
Microanalyst: 

    

Myecologist, junior 
Naturalist: 

Park, assistant... co... oh ae 
Dark, BSS0CIAt.. ane re de a ae 
Parle, JAMO . Lo eats ed a 

Nematologist, Jonior. So... set blm, or oa 
Nurse: 

Assistant chief, instructor... eis Jong: ooo 
Chie 

        

Ciraduate, Juniorigrade. o.oo loss Ll Lala) 
@reduate, visiting duty. 

ea     
  

      5 

1 Oral and character investigations not completed in some cases. 

      247]                   
2 For detailed data on appointments see Table 3. 

    
  

  N
O
I
L
V
I
N
Y
O
U
I
N
I
 

T
V
O
L
L
S
I
L
V
L
S
 

e
l
l



TaBLE 2.—Showing, by kinds of examinations, sex, and preference status, the eligibles on July 1, 1931, and the eligibles from examinations 
held during the year ended June 30, 1932; also eligibility expired and appointments, by sex—Continued 

  

  

    

  

   

  

he Eligibles from examinations held during Eligibility : 
Eligibles on July 1, 1931 year ended June 30, 1932 ! expired Appointments ? 

Men Women Men Women 
Title of examination 

[i +> CW [0 2 V+ D [ += © + DO [ > Ql+> © 

Do = a8 Do aslgs Do =] gz Do Agl8s I=] o 

EH |B |B (ES =ElzE tS |=e|S8 |S |[=EBE| - g g 
. QO [or Ad | m= & — — — 

gg |ag| S| BE (a8 El § |SE|eE| S|gEln2’S E | 8 | BE | 2 |g | EB |Z 
2 | Ele io  Elol 2 (2S Eo [25 EE ES 2 el 22 ls 

z, wil ISB Zz WBS = |Z wi peg 7 loBISH) = = = B= p= EZ I 

Observer: 
Latitndeansistant a. nr a ri rr aR eth er re Jo 6 es § BEY tin 1) Asatte) Emtealn ERE LE 1] aA 1 
Magnetic ond seismological, junior: ioc ia eae ran fea Nami Wd PEER 33 1 I Sh Ics + IE I pe BS TRE, 2 
Meteorology, Jor... a aaa 386 55 9 LL AA] oe Se mm pons ei) RE FOS tn fe ut a ae 65 
Meteorology, Nero... hi Sl a 279 17 9 A 324 37 3 2 ein RICE YES 42 73 5 78 4... 14 
Meteorology, ander... 2 ras ne 13 1 1 Dini Boh 17 3 v') Ce Ri Srl eg 5 Glee. 6 1 Sigh 2 

Officer: 
Administrative, senior. Lo. oo 0. a LY a ase hs nd MeN 1 Fe eonicad anni de bree pd Glooconctis aed oe. 1 Ei 1 
IT Fa i Sy he no Tl SAS Ss nig HT | SAN. U1 MSHI | 0 | rip 80) Pula aL oy 3 | Falige ud tL] ] B 4 EEC RR enti Hoar, 1 
i Ee Ed i Er Sl bogs RS 3 AT LIT I fe Pl hl) HRI eb BY GRRE Tey ana) Lalo IORI Toros Wedd won tee. is 
Pompton a een | Benet Joy AF pe Lt ey Bre AY SE ea FT hd BE tar al TE SOR robb 1 BERG Can Label Lo in Ds Rema 
Guidance and placement... 0. oF oo 1 7 1 ! {Fn Peter Lp ei Beeld | Sami Wedd oy ba INE HR Lanta Sage 2 LC Sed ERENT 0 Bf) Ra 
Guidance and placement, assistant________________ 8 11 2 es ve Ae Sd Eee ge drei DRCRE TT Septet Beli 0, X00 ew BOR Ne 
Guidance and placement, associate... ____________ 8 6 3 11 al Ne | £1 ae at SE] Sia hed iti Won onet Sugiepged iT eines BOSS SAIIREY | RY lee I SEE OY 
Mediam) =. rl er aaa 1 8 Hy 453] 1227 125 27 3 I bid 280 G6 us 66 67 3 67 
Medical assistant. oo Lo oor ai me 5 NRE 297 51 J bd EE Rel Ph I 67 ER 38 12) ay 12 
Medioal, assoniate. oc .L To oa eeopnagy i get des GH eof 08l- mnl Re A REE 35 
Medical, junior, interne... ooo. oo en Ln Ee 30 59 v7; Lelia 3 enh] Ig 69 26 4 30 i 1 med Si 10 
Medical, pathology, associate... cnn oi ll bits Lt eld RRA RO ae Ae a Beas i oo ca Wh Ete wll) BSCR LE EE SI ac 
Medical, pathology, senior... grey {en Fn Bl Sntritr Si ag LRT Rd PMR of Tote Ped BS SR ii) en A 
Medical, psychiatry, senior. _._. : WBE Oe a. SSR Carp INGE Satay LPT Violen [tunel] kine SRI Diilovind SOCORIOE 
Medicalysenior. co os 7 18 14 Blaiiril ee fon rv pend Median! Elana 1 RE 1 
NaVIgatioOn i Gls sa oR os ais Hy VSR | RRO | ERE Ld Eraldelil NET br 2 | SON of SSB nd Bel 
Plantiquarantineand control... ...... 0... _...... Re 1 Rat] BI eds HR a ple opr] nei EET ST Silt Het oral PE RR LL LR el al 
In TR Rn a Ee eA Stl Th) TERR ] SGHAN, gin] SI | Steed BS SOURE Co ER WR atl 5nd MCs) EPCs, 1 Ong Sein Sibi IRE Sei) RBG IES 
State Department junior. - rN a Nore! Bsiattd SHRRIE] Beda lobar] obeiatis | WAR S00 Bd Prt BSN lon here eel hr Lee Sal Lr Det 1 1 

LL Te Sr a WR 1 In BG) i RES 13 23 pk elf 1 a ele] OSE he mr] TB, LS aa 2 EARS A. ot ois d NOs, 
0 Br nl 0 aS ae Ro a EMI 10 5 Baha Pais Mel 170m. Soul gl onl ans 5) I) IRR Be 8i-ioac 8 iow 1 

Pieselenginer i of al, wed Eat Rea ale 9 +) DE ae edie ace 1 1 BATA ple bionsy ACR ripe: 2 
Marine. eo. dui. oo LSS 8 16 : | hE Vagal Liga 5; Hage ot] pn 3 IEE waned Boa dH en J ERLE, Peel Bei! HS a 

Oleriemlturist oc ona aa I a LL aes, Sa iti Bh HARE LR BH DR Be pd ea 
FI Le eR i eles ent BS el 2 He metilacs de ean]enal APE ES I fed LA ig bob 
Fn TR ER BL Mr et oe AS 4 Witenzdleenies std FARR Laut] Bal) Cen ge Rog En                                         
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TNL ae TOIL a A LS 
Operator: 

ACGAICSSOCI AD Nasi ths =n wun ne amg as im = ew HE we 
Addressozraph and graplhiotype. ...iceanmeaissm tan. 
Addressograph and repairman... cecum on cos ana 
Billing-bookkeeping machine, junior. .____________ 
Blueprint, head... oo... onsale asta dondaas 
Blue print, Janior: ci. ihe saan cannon n= sme aaen 
Blue print, OnAer. co. aa an ame ar Se 
Bookkeeping machine, flat bed... _____________ 
Calculating bookkeeping machine ________________ 
Calculating machine. .. oo fai. fla. 
Calculating machine, Junior... ota Loto 2 
Calculating machine, qualified as typist... ____ 
ard panel eo atta 
Card panel THIOL i. on a al am aie ihe 
Card PUNCH, BAAR. ccs ian nwa Son maps Sad 
Cranereasoline. or Tol Jeoct thc salon oR ee ll 
Crane, steamed! sh on os naan 
DOPE, SUN-SD AY ca cd a ea Sie an 
A ERS ht MTR 
Electric pump sk a nding adr 
Elevator (see also Conductor) 
aplosives. io 
Gas locomotive 
Eh nT eR Re A A 
Heluny plant assistant... o.oo ol a ui i 000, 
Yee plant os io eae ral LTT 
Jil nD ek DAL FR ie a ak RR MART Gu 
Locomotive crane... ean imate am ae 
VHmeograph «oc RE TL a Ed 
Molor boat... cpio PR LE psa dete Me mid 
Muoltigraphe eo et a na 
Multigraph and mimeograph. ....c-acccmeiic news 
Multigraph, janlor: o.oo nba la datua asi bus od 
Multigraph, onder. s.[. oc sadbec asiecas i La i 
Photostat and blue print, junior... a i... 0. 
Photostat, Junior... ibaa ago tcc i etn denims 
Photostal, gnder.. ....... 0. ices cunninbnm umes 
Powerplant... ti. ees esate el 
Power plant, hydro-electric. ooo. ool oils 
Power sowing machine... coo... oolaiy col. 
Uhre 1 ne LAR Te A a 2 EE aR I PE 

   

  
D
o
 

        
1 Oral and character investigations not completed in some cases, 

                          
? For detailed data on appointments see Table 3, 
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TaBLE 2.—Showing, by kinds of examinalions, sex, and preference status, the eligibles on July 1, 19381, and the eligibles from examinations 
held during the year ended June 30, 1932; also eligibility expired and appoiniments, by sex—Continued 

  

  

    

  

    

   

      

Tod Eligibles from examinations held during Eligibility : 
Eligibles on July 1, 1931 year ended June 30, 1932 1 expired Appointments 2 

Men Women Men ‘Women 
Title of examination 

t + DQ > D Wk +> Dl DO ' + QQ PO © 

To fg | 28 | 0 |7aES Do a8 Bs Sg Azle I<] I=] ne — So =O |'~|0 a HO | ~g Sd ~ ~~ 30 © wi 3 Es 
© = = Ag |oNx — [oN =| Oo = [oR ad |on |x — — — 

gf las | 'E|EE|aS|'8| EB |HE(~E| S|EEla8|"8 ZT |g |B |B |g (8B |Z 
[>] 1 [2] [ [=] [5] f) I +3] 1 Lo [=] [=] o 

Zz wal Sai wRISEl = Z wi [SB |Z waS 8 = = EB = = [== [S 

Operator—Continued. 
Radio, assistant. ole an ie er even dere tetnt sermn laa a psn 2 PRE sien BARR 62] 121 Din gee Fh 0150 Er, Ile MCR | ER 4 
Radio, assistant, airways... ouvir anon auars 45 173 | IAA CRE Br bv {| rl SCI TEI Ret Rae, YESS) HORII 167-2: 167 48 5... 48 
a I pn RS RI SRA J TN PEE | OO FA fh BBE | Be 1 olainn Sel IT | PEN IRIE A LS NT ERS I 
Radio, JANIOr, AITWOYS. cei mn nes wane mmm anal 79 236 16,....5 WEL FR) LL gest ITI PTR hea rg mm fad 2 es da os ef ke mi Bu hss 82 
Ea TE A RE RT ep Cie TT, SE ER Lge J Noein SRG MRR ! ml Sl ar BRE hal RA SRR MO J 1h Ko th Jat sl 
ROtaprint. oo. ol ails 2 3 {I Actin RN PER EN, 3 fy) RINE NARROW TR en 17 Bl. tu 3 ce) 1 
SewaZe QISPOSAE oe ae i rida Ae a i 1 Wooo duro tl wes. ROSAS 2 2 +1 NE) git” SR ¢ RRR 1 Rt ihe La Re 2 
‘Pabulating machine, JADIOr. -c.u cain aman 36 3 1 92 138 BEEN | So al ARES cf Ewa A 3 3 6 
‘Pabalating machine, senor. ood... co Cok 7] MERLE FR, 19. feel 18 LR Blanes RESa LIAL ;) Prec plein CRN as. DO eh 
Lh en on A ee STR RS a Fl Ne 69 26 Bl==-<J=3- If CI SEI SRC ies an Lim Wh dere So ei or | 4 
elophone, Junior... oo ves ra as casted cme ww wm as 17 4 3 Mn 8 13 792 6 3 2 van Al: 18 257 3 97] 100 8 57 65 
4 lee RA ER SE OR A 18 3 Hr Ea TL td 35 26 vi i | RIAA AN 34 8. 8 | prea 7 
DrACLOL, WALCIIOUSE. «cio oe i oi es wo mm ms 3 1 IAEA DNRC Sal EL] : 1 SN STI ns Ce ray BLUE BL ACE IR) PIR, rR A al | EG oal! ai a] FR, 

Overseer, cotton textilomill......... 0... c.... 7 7 ) RY oe J SR) REP Leia Erne mya oN bem SR wn Sy 5 mb mi] cs di Yi oe mre 
PaO of at a no mim rm wag Bes my ow AN Sl td 36 19 105... == 65 D0 5. em a PY ot me ma) a 3 10]... 10] Of. 3... 6 

UL Tid nt fe AR on bE RA ET RUG 0 Lo AR SY BA LRRD Me he 9 3 2 Hoan SE WC 6 : {a 1 eae 1 
ion ane RR aT CREE J Mena RC ENR 363] 313 || ER athe 755) 194] 83 1 EA i le S04. 114|...... 114 "| Fanaa 41 

Loan Dr eR EE a SRS AR Ns TR Le 6) 2. NAR RES BRR SNR I) es re Be RE ay = 2 0 EY a a] mY ft 0 
LT SRE SR ARC A LINE Cp i RNIN, Ls Wei pe LER Jp NE SLANT A EVES BRT) Cl RR 101-0 SRE ha JAE ORS KR 1 I 25 

HE Le Te SUES REE Dad LER 1 r § SRNR Rah CR er +" at IR I IOLA PN INE be SEAR oN ER SRR ERY IT Rare 
io Sv a Ce SR SU aE, TER 4 ME LAR I SEL abr Be 8 5 Blan il AN 7 FREE HOLE) KR 1 1B A 1 

Painter san QOPer. coin a Sa a agra ? FEAR IR Pn ARR hati 8 1 FL 3 Nooie I aa 4 LE atid 1 1H 1 
Paleontologist.. Lo oo oe a ee a LH EATER a Sed SR Wk RITA ME pA i VRE Nilo net RITE CL IOSTSGtt ie RGA 8) Ny hr 20 NEN 
Parasitologist assistant. Ch tr i Ae a a a] a ma RE A) smd CSTE I 4 1 RE CNT rs Fh red Ne a he i. 1 
Len LL RR CR AR LE SI EN Sars 7 2 1 ¢; AN CS Ma 250 ERS ITD IDRC YER wneY Beer dr tt] I A JR 

AISLE ANI ce earn dans mad nS HE Nie Sor a Ri a SE) Rm 2 EY wo = wht mE) =m me nw wits oe Wonaoslon ann nm Salta t | Fn aah pays bane RETICAL tian ebay oT 
ASSOCITLE. ede an sea a ads os RB Sm as wm Sma mE 7 4 3... SEN: 14 12 1 s Liman FTE, Het sv ished [TRIN Ein Ble. 3 
Plant, assistant 9 3 1 ian 1 PRR Eth] PRI HRT en fn oh 5 we A mn eR Ym em fi ie Lh 3 
Plant, Jamior..- occ nox 14 1 oa 71 Ee MENTE Xa ein oe ee En A di Ep Sf lee = 
TIN i Reg SRS Sp A Se (i 1 : {IL 3 {, Pi DRT {SEAN | nr) See BRL emi ad {Ut Taide Sn CAG, LIAR IRE a PERRI 

Pharmaeists. saree at he cans dota de a a at 51 28 6) Fadl 2 + SRR TR pet re, LIAR Sh Foils ERLE) IU Cia Shue. i 81 Eh 5 
yn fy) eta A SNA RR RNR Cn pe TM 40 31 | IRE, An Re 80)... 3 FEB ERY INO X 80... 80 i § INIA 1 

Pharmacosnocist, JUNIOP. a arc connie sngadnin mmm en asa Foti pI DE PE A NOE SORE NES ER I ne | Sit Tue ey ROSE Miners Kaen, [DEI DESL [AINA                                         N
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Phormacologisbe. ou cl i aS Re re ca a eo ae ase nan Titer CERES 3 MTR ENT win )i EESTI LeU NO Hoeacoo 1 
LL EL eS RA wre Besa LT 2 ESAT SR TR WC | IE ELL WEE, (AOR SMT SET be ORR. Renee Fre IEEE ‘ § IRAN, 1 
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hE RC Re OR ne CT i 1 5 Do hr Re RRC TI ES, Stele mm a es em mg tm i ep mei 
Lr RAL SR SA ER IE 0 LR IE SRR 9 Ln ARON bE J i 1 PRS, RRC A PO Rt Pei, WL Setup DES od HS IR IE mt SE She) 
i rn NS el Da en HE 36 33 9 j Ligh el RES Se H-..--2 RpRIte re LICR, RIN Stan Blea. 3 

Lehn Dn PR Ne RO eT RRR TE CB EOL Rann BO ei a a vines PSE bo SI 1 1 | ARR ef Fa We SpA 9 tins 9 
ASSOC Ae, a ee a AL el Sb Lf ae hil RECT FENR Ct nN SRNR 0 SOOM] | Smal ER arti BERN IRIE SINE Et, 49 1 50 

cg in IRR RE em ERC 14 | Ee ROL WIR Koro J ae WER IEW Iti ae Sn HIRT RS 3 | WR 3 
ASSIS ON ee cota ad LL 43 | I A] Ha 49 52, OE Ga Pew 61 IN... 11 "LM 4 
FL a Le CA A RC 33 |) "en LE 44 50 Haiouw HR, MO 53 10 2 12 I 7 
STAI nti vo sts sh it + hi eh Sw Eri md SS Dm Sl ob me 46 YM i DR a 53 107 | NR LE i 114 ge 2 6 1 7 
1 etn a CARA SR Bor SESE ALT 1 ame aa] id | Iran AGIRR: We DR STR nS RL FORAY INO Melani Ehren RR I 
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i 2 Vo ee, SER, Eran INES Dae aian 2 = 

6 i way b> 
1 xe wg Ic 

4 rine hk ~ 
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or LA RES TO, i SR ER, aE a eo VL Rl RR a Mc §: Pp 
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Erin A RE SY a BI AR TED 14 ao: TER IRR Be io | ONL ed SEE RN FIONN 0] MEL I (HL 2 
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Postmaster: 
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Fourth elas... ic i son da Le a 341 56 18}. 406)... 11 832 1,009] 240 39] 904] 2 12 2,206] 381 370( 751| 1,139] 82931, 968 

Poullrymam oid oc i aR 8 9 | Bn WE ee v7 RAR MAE AN Sr SIE AY re |e dem 2%... 7 Nohlitoain So Jd: sine, 
LE RS pd SNE ET I lO TI 10 4 Goo. FOIL oo Linder srr frm we Bre al eh ln wistin wii ite i i es 

Powderman. co no le fa be Panta LG BRD 1 I in ne wwii ST RNR HE, Inca J A, en Be, MEE EN 
Pressionder. .. cou hee dea ead EE aa el RE STS 19 1 1 dic. i... 4, AEC BENG Cl WC ey E50 DX 

LA ROg aPC. an ee Ba a ot yf SET] ae Mudd hn 7 RAR ICT Cal, IRAE Maas Coan ENA) DA yd Ep y ¢ Eat Wi i, IG 

1 Oral and character investigations not completed in some cases. 
2 For detailed data on appointments see Table 3 
3 Includes 1,239 appointments at offices with annual salary lower than $500. Does not include 107 appointments at offices with annual salary of $500 or more made through inves- 

tigations of post- office inspectors. 
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TABLE 2.—Showing, by kinds of examinations, sex, and preference status, the eligibles on July 1, 1931, and the eligibles from examinations 
held during the year ended June 30, 1932; also eligibility expired and appoiniments, by sex—Continued 
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Printing, cylinder 
Principal of Indian school 

Elementary school 
Normal training department 

250k REE CO BRR We ee 

FID cr is een win te ol a al i RA wT 5 tion 0 ie 
Monotype machine operator 
Proofreader 
Slug machine operator 

Reservation, birds 
Reservation, mammals 

Psychologist, assistant 
Purchaser, land 
Quartermaster 

Cape Cod Canal 

Reservation, junior 

Instrument, chronometer 
Locomotive 
Mail bag 
Maintenance 
Shoes and harness 
Telephone 
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Reporter, eotrt . . o 
Representative, Treasury 

Scientist: 
Comnateryassistang. oon to. oat 
Nautical, junior 
on aie Meike Rei Sh En aa 
Soll, assistant. 0. is a 
Soll; assopiate. ooo. Colm Dapeng nS 

SeaAMmStresS. o_o ae 
Secretary, National Capital Park and Planning 
Commission_______ Tet Tn 

Sewer aiveraftiabric. foi Tag Sa 
Signalman 

Associate 
Principal 
Senior 

Specialist: 
Arricaltmralieduention. i... 0. Ll lan 
Business, assistant chief... ooo Layo onan] 
Business, associate, water and rail transportation. _ 
Cotlonelassing a al ot aa 
Cotion.classing, associate... .c.coveuu-ramssces suas 
Cottoniclassing, Senior... ....c.o. So boro 2 2 
Extension, home management____________._________ 
Gas mask and filter, assistant-~ 20 0 oo 
Hide, assistant. oo... cio wo nd TE 
Hilde, ansociate. oo 0c. oo oo Le 
Historical veseareht Lo. cl rae oh nin 
Homeeconomics. oo soi fies Cg pou 
Home economies, assistant... oo. LC he Ta 
Home economies, associates. ui Lo aa. Lol 
Homa economies, junior... oc io Cri 
Home economies, senlor. oo laine me nog 
Jand clewring, associate... 0 oiovi Loa il 
Marketing... Joo. oa aA sa EN 
Marketing, assiefant-. o.oo ee 8 
Marketing, assotinte: i i. ov iie ce en 
Marketing Junior. or Coan ol Loree 
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1 Oral and character investigations not completed in some cases. 

                        
2 For detailed data on appointments see Table 3. 
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TABLE 2.—Showing, by kinds of examinations, sex, and preference status, the eligibles on July 1, 1931, and the eligibles from examinations 
held during the year ended June 30, 1932; also eligibility expired and appointments, by sex—Continued 
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BLOT GEDA. umn c cm we amin Fim mim Hm Sa opm a Sim ew 
GET bE Th eR ME NC RE 
Deck department... anita 
Engine: department... ...... cowie catnninainnasnss 
JI Or a ie ER pam i rn tS 

QUALI OL INASTOr . a nnn ans Son amt swam as mw 
Steward’s department. .........uuiumin deinen sen 
SUDSCOreS.. aon cas a ay 

SOIC ReBDOI-BAERY nani i as em inn nn Fmd Smee 
STOPEIMAN ce avi mans swe aE mm ys wm of 2 eb ie 
SUDCIOTICT ce co adm vw imme Fem a mi Sata os IE 
Superintendent: 

Brick plant... ini ve ddan am adin sa de 
Broom factor 
Brush factory, paint and varnish brushes. .___._.__ 
COIS ICL OTs oor irs wi is mm ae mt i em mm 
Construction, aviation landing fields... _._....______ 
10 SNR ne IN Et po I Bt 0 

        

House of detention. . 
Indian school... 
Loaundry.....c..oiva 
Machinery, assistant 
gL CRE ME eI TR Ae A Ll 
SOB A CEO lh 2c tad fie es 5 wm im 5 i i 
Shop, aSSIStant. .. vi. a iain mw mid im Gn SS ad 
Warehouse, assistant... . oc. acoduiio dude tusnnais 

Supervisor: 
Cost and production, shoe factory... ......_._._. 
Field 
Grain inspection, Junior. su. mc. an du csiass dusts 
Homo demonstration Work.......... oceania iciaan 
Home economics, associate. ........uiv io nsneasanus 
Tandscapegardening. cc. nn dian ata aa anda 
Nurses’, assistant 
Probation, assistont..c........cccoaevasdiguns 20 
S080 10aNS8...... nurse edt aes ar aa BEC a SLi la 
Stock, dental, surgical and laboratory supplies__. 
Voeational rehabilitation. .......ccavinin.bliadi ais 

Surgeon: 
Acting assistant. ol lie Dia ae dean 

    

BO, JOMIOY. coi. cain anno ran a Rd md i am is 
Taxidermist ; 
lor. ou. Cuca iiie 

1 Oral and character investigations not completed in some cases. 
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TABLE 2.—Showing, by kinds of examinations, sex, and preference status, the eligibles on July 1, 1931, and the eligibles from examinations held during the year ended June 30, 1932; also eligibility expired and appointments, by sex—Continued 
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din Dy at A SRE EE a se Sn SN 
ASBISEANEY. fool file Sl sept a LLL Lees 

Transcriber, dictatingmachine. ..._._ oi li ooo 
Transierer, lithographic sil... Lo. cL iad sits 
gE SL ei Nr Se NE eC CR 

bhrghr ion ERR Bp Ee fel RR 
Spanish, qualified as typist...    

Verifier, opener and packer....... i sooo Sooo 
Veterinarian: 

Deby Ee a 
Porost, gamle. oa. Lr dei eC 
Forest, game, junior 

Warder 

Welder, oo i ienamim basin 

Wireman switchboard... ooo oo ie oe 
Worker: 

Atrerattfabr ie. a... aaa anger Lal 
hai RAR La ah na a 1 AEN CR 
Lowmdry, distribator.... ...c- ooo coc aso Llc 
Youndry, Tharker. .. 0 eel a seed dada ils 
Yaundry, skilled. i... asa iS i 
LeatheranQ canvas. co. L  oliliidiaaiiieiia 

Social, Jamior. . oo a. sien Ea a a al 
Social, principal 
Social, pgyehiateic...... Lo io iii 
Social, school... ook or aaa Cat 
Soclalserviee. oii. dic a ors 
Social service, head, medical... _____________ 
Stracturaliron. .. i. .fc... oo tied id lost oslo 
Wood aftplane  _ . -i. o. ei iaennebadt Bo dn, 
Wood, machine ....s .o.c.20 aul Dennadat oie 

Wrecker. bn in i ee li eal 0 a SL IT 
Writer: 

Areal ural, 1010.0. cou ai cad dan mmm a 
Agricultural, special: .........cnicauuni uti nan. 
Home economics, 13810... ..cunao ono iunuc dina       
  

  
  

  
1 Oral and character investigations not completed in some cases. 
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TABLE 2.—Showing, by kinds of examinations, sex, and preference status, the eligibles on July 1, 1931, and the eligibles from examinations 
held during the year ended June 30, 1932; also eligibility expired and appointments, by sex—Continued 
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Eligibles on July 1, 1931 year ended June 30, 1932 1 expired Appointments 2 
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Writer-prosecutor, patent specifications, assistant... __ 13 "| ICE Ret Fes he, ! vdeo bbe lat nit i fam Pe a Se i 
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Central'labor boards... =. rioal  a nl, 442] 250 45 FL Il See | 794] 188 132 39). 3 Li rN, heed UREA Us giv] BEY Bal CW ORS ltl 
Chemical Warfare Service. i. i ov vides glia Jl ra oo Re ERE Dn aL 2 2 | RL 2) FR EER IE dd VI 2 
Coast Guard Service. ii oR own 103 36 : | i Taped Lia Ra 140] 142 42 od ER RE 192 13. o= 13 4 Himba 15 
Custodian Service... od a Ne nd es ee cee eal a in mel a Ce a CE Peat LO SO LE Dens A Wt b! HER 2 
Customs SePVIee. od co SE i hata] cess SY nn sseclsaaeido oil. pl Led al SNC, DEE) pC Tan DRAIN FR lS Ee) if LL il eal oat 
Engineer Department at large____.________________ 3,283 1,025{ 166}...... cmealinz id, 4740 4 4080:7, 938] C18] eae TS, 706] 1700 1,799 1,334... 1,334 
Indian irrigation SerViee. ia ta. aaa 130 38 Ralf Foi 171 79 21 x... Simin A ERE ovine BES 1) ali NRCS, 
Lighthouse Service. =. “ln ws dsm nis anh 496] 287 : 1 Pela 799] 339] 159 i 7 alle <a NOH S12: =n8|. = 18. 164]... 164 
Military Academy a. io. ta era 311 163 21 BE 2 529] 483] 146 4 ola Shite Ah 633] 137 6; 143 Gal 33 
National Advisory Committee for Aeronautics... __|_______| ____|-c____|oo__ Tae lle bln Nd Beebe niin WIRES pal io 3 Vane] PRR DIR ROS ERE Gd UR Rema 8 
Notional Park Service... coool TT can Sebi] She SOTON INARA Danii: WEN Rea Ein Line NE wl EE Bal DE J. | REA 4 
Navy yard Serviee. .... .. ool 8 le Tv oo 4] 17] 17,256] 3,996] 1,293 398 JAN 4| 5,698| 3,493 250| 3,743] 3,190 5| 3,195 
Ordnance Department at large 754 287 cami. aalol 1530. 1,023 336 53 148. ... 2| 1,562 346). i 346| 503 73| 576 
Penitentiary Service. oc... i... cogil unin Rak Th Coie | Cong Ini CORRS Ra C0 FREE cl LLL Reo i Tad ER i § RAL of 
Plant Quarantine and Control Administration. of. oie inne] cee]eeonas SM vik 0 BRIT pl ad Tc E008 Soe! KRG vei Knited So eionl Rb Slit! Lin Adee Eli hol ERE, 3 
Public Health Service... 3 LL on arrose vl go Lp 2 efin. , Errgne] EWR RT fo cll RC Sv iopil Simi ra Dan ie tmnt nel ain WERE Hoes. 2 1 
Quartermaster Corps... . ol nT Las Ta 474] 243 50 38 seks 806/ 307 120 21 PR LR 456 66] 5.20 66! 82 5 87 
Reclamation Service... ST Mag Lam 202| 308 11 1 Lee] 2530 101 20 Dlr Siebel be 123 FL! nia 19 4 ganas 35 
Ste Blizabeths HosDital... ce too. ad roy 265 43 4 las bv) IRE LO 491 80 11 3 830. 4 i 13 RE OR DRT 87 13] 100 
Veterans’ Administration... oi i. i i lua. 158] 169 SOIC os Eby FS S660 "2260, = 201] 108... Pear Waa 562 9) ci 49 1 era 58 

Recuiployment registers... 0 ohio ir io van vs 130 53 10 bi Br Sa 232] 165 80 32 Shiela 5309 47 30! 77 118 38| 156 

Total for entrance, classified service. .._._.______._ 134, 121/47, 682] 7, 745/36, 536| 454] 485 227, 023 46, 722(15, 059| 4,147 17, 597| 327| 505(584, 357/24, 072/10, 65534, 727/17,813| 3, 636/21, 449 
i I | I ¥ 
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Filed nr Co A SY arn EA E71 EL degen Nol 36, 536 170, 657186, 72. =. fois 17,897)... fui 64, B10 oc fn ia 11, 693; 3,296/14, 989 
Preference (5 points allowed) ....._._.... Bm Gl 454| ___| 48,136|..___- 15,0500 27.15, 880) ee bla 4,724 175] 4,899 
Disability preference. - ooo... ab REA SHEE TR LE IR SR ~rien CATH RE RTE 1,306] 13] 1,409 
GE IG Sa a SR ES LTS I SR ER ORS) TORS be bo Ts he Th Re ----| 208 7 | EI PRT SPARE He ah, 104] 104 
Wits Preforbnce. ons al xy rr el eo 180 7 REE RIE al BT ely 200 7 OER REED RR niater 48 48 

ic LNT LN ULE TR A NN aA are 134, 121(47, 682] 7, 745/36, 536| 454] 485|227, 02346, 722/15, 059; 4, 147|17,597| 327| 505|584, 357|24, 072(10, 655/34, 727|17,813| 3, 636/21, 449 

Unclassified laborer: 
Departmental— 

NoOnDrelerenGe. at, 7. GR a 686. 2 1,132 {POR FE Endl Bak HEAR RL SE0R, AGRI 109) 133] 242 
ki ERA EA TNT a mT AERO ee i + 63] eii.- CO I En nes vo RE 37 5 42 
ield— 
ki TT a OR LO Pe x A 6,002... lane 48: rl 88100 L612 Lane 2,079|_.__|.-.-.| 3,691] 1,501] 345| 1,846] 460] 230] 690 
Hg ne i ea SR nln oa sh er Sh 1,607 cua Nae bb a) , 084). FI} SR Yi Hpi 389 4 393] 259 15| 274 

Total, unclassified Jaborer.....- o.oo oo ali 0 6,538] 1,720... 3,104] 27]....1 11,389; 1,617 :536,.....- 2,082) 51|....| 4,286] 1,800] 349] 2,239| 865] 383| 1,248 

Ehren I RR A SR BR Se eh 140, 659/49, 402| 7, 745|39, 640] 481| 485/238, 412/48, 339|15,595| 4, 147(19, 679| 378| 505|588, 643(25, 962/11, 004(36, 966 - ~~ --| ______|-o___                                       
  

1 Oral and character investigations not completed in some cases. 
2 For detailed data on appointments see Table 3. 
4 Appointments in the branches named were made in the establishment indicated in each case but not necessarily from the local board register for the particular establishment. 
5 309 eligibles on reemployment registers, not resulting from examinations held during the year. 
6 Veterans are not allowed 5 points additional in unclassified laborer examinations but in such examinations veteran eligibles are given precedence in certification. 
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TaBLE 3.—Showing for the fiscal year ended June 30, 1932, the number of appoiniments made from the different examinations in the depart- 
mental and field services, by sex, preference status, and salary range. Per diem salaries have been converted to a per annum basis 

[The figure following each examination title indicates the classification group in which, for statistical purposes, the examination has been allocated: (1) Professional and scientific; 
(2) subprofessional; (3) clerical, administrative, and general business; (4) custodial, labor, and mechanical 

  

  

  

  
                                              

Departmental Field Nonpreference 10-point preference Spoint Protere 

{ 
Title of examination Total Z Ea Yasue 

0 ° 0 2212s | 5 
—_ — — Po WC Ne 

5) < Le < — < — g o — ic) - 

dg  8|E|8|58 |Z g|8|%|282elg|2| E|8|5|¢% 
Sh a a Il I de TT SIA leln RhlBE|BE]lB [8 =| BE 

Accountant, principal (3)... mp-=iis peer eonssmcennnrruene]vwanesl sree senn RE ) 2 2 ERM Bl. ies SNE II) IA aR) SRR ea $3, 800-$4, 000 

Accountant and auditor, assistant ® SRA Fa ENS Brn Tl Du SSE] eo Hoan 5 1 1 i 1 BEA : § HERA ho ara Vid Vi ed i ie a Err Tn 2, 600 

Adminisiraier, prohibition, AePULY (3): ---«ccecunannsmmnlznnemaf-mnmnnfuseeen Ql eee 9 9 Slama ry] Reh ONAN Bet SNR 4.2 4 2, 300- 3, 800 

viser: 
Boys!, senior high SCho0} (1)... co <cvmmmsmnsnranmonnn 0 1, 500- 2, 600 

Girls’, reservation and junior high school (1)....-.... 
i Girls’, senior high SeN00} (1). wanemsaunesmninsnununs 2, 000- 2, 600 

gent: 
Agricultural, extension’(1)....... Col ll lL Ml ll. 2, 900 

Antinareotic 8)... ta to soe ll CAL 2 2, 300 

Commercial; associate (Y)..... 0 0 L000 ll dae. 2,000 

Farm (2). ci i ea didn sd 8 1, 860 
Fisheries, statistical, junior (3).e.cccvcccuunumaaan 1, 620 

Fisheries, statistical and marketing, assistant (3) 1, 800 

Home eXtension (T)....cvenionmssnsnis maven nntenmwanke 2, 600 

Probibition (3)... uieepimnnassnsanassinesinmarnmands 2, 300 

Seed 10a (BY oo oc ere ain ra aed 2, 400 

Sead loan, aSSIStANt (3). .conauieseiaei can enansin wins 1, 800 

AZronoMISt {ly oso. nace neve sors sma re sm aw nme Swe 3, 800 

ASSISTantAY EL dm Co ee auc en 3, 000 

Tf IR aR LON EA SR POR SNR 2,000 

Principal {l) eee. aseusscs sacs cams Sapmendesnssn cots 5, 600 

Aide: 
BiocloZical, entomoloZY (2) cov. aan cans siete cnr in nnnaiasn nnn ionamin inna) mma 1 1 ) § iid, 1 1 IEE ee Lo aot Chet] [1 1, 800 

Biological, fisheries, assistant (2). i cou ome name lo sori: fm mm femmes lias 2 71 Sa an wid DANN RAN Ke ESR i INR PRaeain 1, 620~ 1, 740 

Biological, fisheries, JUNOT (2). «om cove cms mein oo musi ln bmn dl fran jr 9) om 2 2 : § Rk pi p § RENE Creily Fe Wes nows Ho wi 1, 440 
Biological, fisheries, Senior (F).......cn. seetecsmsonsn]ane renin n fmm j § 1 i} : § Ie Nai RT ae RSS BRS nel RUPIRGI, PEPE, Ape 2, 000 
Biological, injurious mammals, Sonor (2) - = - = eese|=cunve|s mina nlsaann. Houiinn 1 + § FRSA ITA M Si Eo AIS WR eH ARE ) {dni 1 2, 000 

Biological, ornithology, JUNIOr (2). ----cei-eenreiaenimmunmnn 1 1 1 Peal inland ECR i § bath, 1 2 § pA AN Wha MOOR EY IE SPE a 1, 440 

Engineering (2)... Ci Rte i SR SC I {poe {Ronn | feet RII 4 Bates 3 ) EE rhage My 1 FREY Pedal] Le 1, 800 

Engineering, aSSISTONt (D) ux cona. carne sin ne en ema) ww ss for esl farm io wt [7 aL 2 2 Buia 7 Bah SE SES MS al) SE Sa Lee 1, 500- 1, 800 

Engineering, BelAH2).... -n omen rae en me mn wan 2... Mead 2 Waa MAB sa EY AA Lab 1,327 

ERZINecringG, SANIOL AD) wuwnendn=ssamns ins snag ce iets ahl pen inn. aa 9) 2 os yaaa) Bat DO, en RRR SIRE SERA Pe ond 1, 500- 2, 000   N
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1 De Rar QR RCE CR a IO Sn at Span Re NCI el) RRS oe (Ee 6 1 7 7 5 1 Glia PEA SR) FN HOY H... 1] 960- 1,620 
Yicla assistant (Di. cn Serr mse Sma tes sem) ranma i Raa 4 4 7 do... ie J yon JE tin Poti i VA Da 720- 1, 560 
Laboratory PE SR nA hai IN ERR 71 Ih 7 7 LENT Tl onnas SE) Sei I: RN ea i lene 1, 260 
Laboratory, in animal husbandry, assistant (2). _|-ccoofocecaofoao ) | l 1 : | Ie ; | Cn ed aT a LT a es BETA 1, 620 
Yaboeralory, and techniel GIePK (2) aaa naman sca cms fom mm maf Si mJ mies 1 1 "| Ch 1 : 1 MES metas Jo fr wat |S mn WR Be 1, 260 
EET) RS a A pete, | VA | RANT REA ete 3 | RSP Blinn Sroues SISA Pein; BONING miei THAN 1,020 
Occupational therapy (2) -...c.ic-oceememcemmcemmenalenan ni fon cme] om 4 3 7 7 : 3 4 em rw fos 2 3... 1] 1, 800- 2,000 
PHYSICINOIapY HD) 1)... ae ccna mn sm mmnr mn oma mn sams free for memes 5 3 8 8 3 3 Gl. oo. SOR HR SA 2| 1,800- 1,920 
Puysiotherapy, pupil)... co caacomatai lo A A 2 2 : | FFE | ERR SIRE NEA Da RENT 1 Fal 1 1, 440 
Scientific, chemistry, assistant (2). - cccoccceeeoaaoo. 4. 4 He. ol 1 5 Ba 3 1 | IRR IER MAM 3 3... 1] 1,440- 1, 620 
Scientific, chemistry, junior (2)... o_o... 1 1 gli 3 4 3 1 dns Noes] RAST! Teal SER] RAL SMELLS 1, 260- 1, 440 
Selenide, civil and in ALT engineering, assist- 

Rr Te Uy SS LN Ce PA EE TI ON FS i er LN MRE Ea 1 1 AEN, RATA Ia) ERE SR] Rl) JA SL RAR EE 1, 020 

sdf, cotton and rubber investigations, assist- 
WE aii SRC re Br ht ee Tn, paki EN LA 185027220 13 13 12} id 5 -: ERORR og: Toure Holly Sila; Reelin : | La 1| 1, 620- 1, 800 

Solemting, electrical engineering, assistant (2) -..._.. Roscoe 1 Passio 1 2 EO ake he are fe wma i i i ft Dd 1, 440- 1, 620 
Scientific, entomology, assistant (2)... : | IRE, 1 1} 1 2 7: BL Ol: coud ARSE LS, RE Red) Re PRR] Bee 1, 620- 1, 800 
Scientific, malacolozy, Senior (2).c.. o-oo .Cill a IES DS REET 2 | SEAR ER ATLA! LAA NNER iri BANOVEL Se DRG 2,000 
Seientifie, physics, Junior (9... ..coedaal llliaao 20 By tne 3 4 3 7 10 7 3 | kl mr 5) so a ra Sa Re a 1,104- 1,440 
Scientific, physics and chemistry, assistant (2) 1 1 : {EAN Bball | Pi ed oe Ya mw im wn AV rs we Li Nii. 1, 620 
Scientifie, physics and chemistry, junior (2) 1 N-:lois Hoeao REE YR, RRR, BTR AR RR ETA mE 1, 440 
Scientific, sovbean, senior (2). _..__._ 2 MER ital Tn, Bh INCAS IRE Baal aval Bt 2, 200 

Analyst, economic, urban real estate (1) ..cccoeooaooao. 3 1 AYN 7 LR, SR Pha POR RTE md 2/1 3, 200- 3, 800 
Appraiser: 

Land, assistant 4 I Ld Sd niin va assem a we mmm wei Roce 1 x Lika asi: ian COE INGRG cme SA DOC wei Hei :  E 1 2, 600 
Land, associate (1). oe ot nani a ans ) 1 Hala Liab pve, pA Hameed pro RE SR Se SONNE Darl a Re 3...  } 2, 600 

Apprentice: 
TELL vr Ln UT RR NO OM A RR at ace! KE rim, IR ot IU | ET 1 1 1,020 
TE TE LL A Cn Iwo EO MA 04 AE Noid 1 Bya i 5 6 1, 080- 1, 260 
Draftsman, topo ADBIC (2) tah re re sn emer nm naman ws ya me Lf mm 6) ian 6 6 1, 
leg na DUO DENA hes ome Weel nee) ESTE A Me, LAS OF es 22 22 1,020- 1, 260 
Government Printing Office (4) ceo ccoeomoccocecaeao Yn ey ie 2 876 
TADOratoRy, NINO (Fe. ven i nmann naman ans mena Bs 3 9)... 9 12 1,020- 1,080 
GN I TL Ly Nm ant SA JO AMOR SA, ; | ial ; | EET NE BS 1 , 020 
Lithographer, artistic, MINOT (2) ..cecieeunanenanasas be. FAT DT De 3 1,020 
Lithographer, mechanical (2)... uuu. carnnseaunnness 8... a REI SR LEER 3 1,020 
Lithographer, mechanical, minor (2). vcococeeeeoo.. 7 nine I) Falta te 4 1,020 
Machanical trodes (di. ...ovewe cima donk suse dbhemsso=s 12 12 1, 002 
Ordnance Department (4) 1 1 676 
Sarveyman (2... .coceeicanincnmrnssnnbsnnrsssstitnas 4 4 1 840 

Vr oe aE RR ROR Te 1 1 3, 800 
Assistant (1) 3 9 2, 000~ 2, 600 

ERTL DD TE ee ERR Se A 6 17 2, 000- 3, 200 
Junior)... liad rnan 3 3 2, 000 
1.AndSeAPA (1). oc sin anemia inna 1 1 1, 860 
Landscape, assistant (1).... 2 2 2,600 
Landscape, junior (1)..cceeeea-- 6 8 2, 000 
Naval, assistant (1). icc cia. Saiccinivursanwwnannns 5 9 2, 000~ 3, 000 
Naval, a8800I210. (1) ie oon ienetin min nm denen mamta 15 16 1, 800- 3, 200 

Assayer, assistant (2).... 2 2 1,860- 1,980 

1 Part time, 
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TABLE 3.—Showing for the fiscal year ended June 30, 1932, the number 
mental and field services, by sex, preference status, and salary range. 

of appointments made from the different examinations in the depart- 
Per diem salaries have been converted to a per annum basis—Con. 

  

  

  
  

  

  

              

  

  

  

  

  

  

  
            

  

  

  

                          

Departmental Nonpreference 10-point preference 

ee 
Entranc 

Title of examination = os Za salary 2 

© @ o 2 = © 
2 = re as |e B = 
[=] red <S rd © < — g o —- 5) < — 

s|5|3|2|8|¢% 3|8|F |28|2elg|2| 2 |S |5| 2 
clalea|Al=|F S18 1&8la Bijele] 2 15] = 

Assistant: 
0G LG A NET SY ae ey dit I WORN NM 89 1 $960-$2, 400 

Library (2) HW.sooas 1 1, 560 

Library, junior (2). Hos ues 3 1, 440~ 1, 620 

Library, minor (2)... 1 Himsaca 1, 260 

Library, under (2) 3 1 1,260 1,440 

PRYSIOtREr any (2)... ee ait canes EER , 440 

Sac loanienforeetnent (1) oo. oo ol ena alnmm anf ma mma] i Hen aeme] HEC Hee ale dnt fem 3,400 

SHLZEON'S, (Den vninnne mass sso don vaniss nema nie nd 3 | Ser) 1, 620 

SULECONSH ACRE (2)... oc avo inns mm mane mame aammms|o nnn fom mmm form wim mS] mmm] BAO) Soe me 5 1, 260- 1,320 

Surgeon’s, eve, ear, nose, and throat (D.eec eee cen mmenafrmmencfomaac] 0 Howmomal Ho Yamane 1, 260- 1,440 

PaERnical, JUNIO (L)..couhanansnrconn oe cues nnan abn 2 4 2 4 1, 440- 1,620 

Associate: 
Historical researell (ALi icin comm nicneccacnnans 3) moa PAs | SPA Boveri ENN, SOR | MN I dt TS 3, 200 

Public information (1)...oo. iin didi amc ccna] mmm em rE Rat TGR LENG, willl] 2 us | Mier 1 2, 900 

Attendant: 
CN DTV a or) CHa 1 UE DT Veena isp ge ele, ROME Dp ion] RR Bf anes 1, 020~ 1, 380 

Statue of THBErtY (4) fu aL rn mate amanda nnn ma]em anna] mmm] LR Bee walter 1, 380 

Attorney: 
ASSIStant Fl i i Rl anid ee mma caf mmm mam aan meng Boiaiae 2, 600 

EUR 6) DR RAE WER SA es Sul WRpriats = ou mig 2] ERR 2, 600~ 3, 200 

nl AEE TRU RE ERE RETR SRE SRP SIT SESE | Fei Se | | nd atat 2, 600- 3, 200 

Auditor: 
Junior, Income Tax Unit (3) - A Minar Le 1,440- 2,000 

Transportation rate and traffic, freight, senior (3)--- y! | SA OY aus , 800 

Bacteriologist: 
Food products, junior (1) } § ga Ah zoe 1, 500- 2, 600 

MOHIEAY, AHS00IALE (1) coe ree mnencm nsdn sma San ns fo we i dwn mnn [em m wm e [= mmm malls 50 rf RE ies 1 3,200 

Baggageman-embalner (3) eeu mee mene ae cr nenansmnenensnlmeneaal anne feannaa ; § Prony 2| 1,950- 2,040 

joi VT ON TR SR enna ee a SRE none WA nie Seer Sia 1 wee, lammialy © FEED | IRREESY LS i LER 5,000 

Associate (1). uals didi ini cai eieaale]  Yeaaned]  Yemmee| ee mmnn femme] Hemme fe 3,200 

Biologist: 
AURIS (1). LoL co anegnn nnn rman damm on win con Wun] mmm fo ses 2 oe nie 1 | IS 3,800 

AqUatie; assistant (1) mune ne ince sananas nn mann ms wawmn awn mas eae wlan anes 2 LENE 2, 600 

Aquatic, associate (1) | efetin 4 3 1 3, 200- 3,400 

i Ueseons 2 | Re 2,000 
Aquatic, junior (1)               N
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Head (1) Swe ee 2 ue ie wm | wre fu a i  § Fahy 
Junior (1)..-.:. REITER: FAR LT Lh 2 1 

Blaokemithi(4) cin caac vee cme ww m nan 3 ad | Aha 
Senor (4): ci od i dd eis cad a tne wi em rm wm 1 

Blacksmith and horseshoer (4) ....ceeecacmccaacncenannan «| I 
Boatswain (4)... cid. i cae ns nnnmn nnn smn mmm emer 3) Lar 
Bollat Maker (4) i. al sac as mem smn =m mim pm wie mm I 
Bookbinder {4 ..... ita ee Ch ae oe wm msm mst mi Simo : | i 
Bookkeeper: 

ASSISTANT (8) mmc c mm momo fee |e 1 2 
FUITHOTI(S) 20 dw mw mt mi er es 0 0 mm wb mm fm fo fai 
SORORITY cuisine mmr smn ma mm we sn 5... 1 1 ¥ 

Brakeman (4). ..cccoccemmcnmemmmnennmennee nem encneemnenn]| nea lena fe een | ae 
Bricklayel (4)... a--cnuremeaenmmsnmmunasonr terry nee rnnen Sl-c-ass 3 Fy | SARA 
CaDINCEMAKET (4) unin mms = mem seme aww wm im rpm wim wm ie  § AA i ) | CE Lh 
Carpenter (4)--c--ceanmncmucammmccnem—m—— nae ————— i; § IR 11 007.5 ai 

TITEL (TO SR A eC AN J NS PR FEE TNR AS | aa 
Ship HL dl. cniunnae = rd! STE BORER] Yo... 

Carrier, rural (8) coc cecoemmmmmemmemcmce meme fame ma fe meee fee em 251 5 
Chainman (2). . lanier aecnimnnnen nanan mms m nem ma [eam mene e canine nnn : a 

Head (2) cu iiie oa cmmenannenn nme m ne enm sme ee mmm mannan ne ne fon awn ——— Blois 
Charwoman, head (4) cee eecicio mam ncencnm rnc mmmm ea fame freee fe men Le aa 1 
Chauffeur (1)... .-- --Secceniensnnuvnas 8 Heh | IIR 5 B30t. on 
Checker (8). mevnmncacnencesmmnmnmnnanmneaan mem ee mm mm meneame melee mmm mei J 
Chemist: 

Assistant (1) | ERE 1 Al soals 
Associate (1)- Sys mad 3 Usain 
TOMIOL (1). avon emilee rn a brn mm re mms mmm nme d we 2 2 4 17 2 
Physiological, principal (1). .coeomememcmcmaccamcc meee face meee : § PRI 

Chief, Plant Quarantine and Control Administration, 
assistant '§ 3) 3 PERT GRR be BEAN hg pA St LP] RN Leia, | Ppl 

Classifier: 
Fingerprint, assistant (8). mcsnsenion=mzornsncmesenn : | Pri p | MIESETAL. Seren 
Fingerprint, student (8). .cideeluivenisnnmnnmeansn 68] 2 V0 un calla vius 

Clerk: 
Bditerial (SB) iu. tdi adalat. 
1H) I 
Filo, JUnIOn AB) ue. on vin suum aion mu ummm mm ome’ ms ae 
Ele Onder (3)... cere=cermt ium ni tate nn ne = saat 
Porost'and field (8) i... uu-avielonsssadornsanengmus 
Forest and field, senior (3) Ye 
BONETA] (DB) iv shichan in tna a wn Sard Woe wid nem 
Postal, Pangma (8)... cncsonnuuncuiinmmnnnmnmmms= 
Railway POSLAL (OB). nnn stn prsio nis svi nnn bw mmm mwa 
BROCOT A (3) oii civ mim = mmm we ow ms vs a i se ip 4 
Statistical, assistant (8)... cate inna ian a 

Clerk-carrier 3) ed i a wm SR De ae LE Se Se i 
Computer: 

TI Or ed we mmm mt ml eh 5 ws A kh i ef Br 
SS OTHIOL {Danco i hia mcm ih i timo rim i 4 ee Ss wm i § rte SHOR 1 Dent, 

Conductor, elevator (4) (see also Operator) _ ____._._____. 38 45 83 EIR 
Cook, assistant (Dua. .= lone idaeitican tsa aes i fe me i men fe eae aa dR, 
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6, 500 
1, 620~ 2,000 

5| 1,200- 1,878 
1, 860 

1 1, 680 
1 1,152 

1,470 
10] 1,440- 2 504 

1,380- 1,620 

200 
1, 020- I 260 

1,377 
1,200- Y 320 
1, 500- 1,620 

2,000~ 2,600 
2,000~ 3,200 
1,440- 2,000 

5,600 

5,600 

1 1,620 
4| 1,260- 1,400 

1,440 
1, 440- 1, 620 
1,080- 1,377 
1,680- 1, 860   
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TaBLE 3.—Showing for the fiscal year ended June 30, 1932, the number of appointments made from the different examinations inthe depart- 
Per diem salaries have been converted to a per annum basis—Con. mental and field services, by sex, preference status, and salary range. 

  

5-point prefer- 

    

  

       

  

          
  

  
  

Departmental Field Nonpreference 10-point preference Tce 

Title of examination Total 2 ” =z 2 
@ Po) ; @ =e Eg >) 

Z| 6 |E(8|8]|% 2 8 |E|2812c|2|2| E28 |5|E 
da ye Ta RB Ol ziadeln RHieje|{edl 2s; & 

Curator: 
VIolusks associate (Vain ii. on tidens crater ot ois : } ER 1 ECE BER Bent, 1 
Vertebrate paleontology, associate (1).m-uooceeeoooo__ 1... + || ERROR DRI SEs ii 1 

Custodian-engineman, assistant (@-... ..... ooo cacao eo 10)... 10 10 6 6 
Cutter: 

50 AE) AS LS A Darah rT SAR ry Role Rae, BRR | EMRE 9 9 LL: 5 1 pe Re Bre 1 i] Baa, 3 
Negative, principal (F).. oole a arias ce oly re anos canes Yoo 1 1 | PPE | EPA PR CRB SS (REE FR Blogs 
Negative, 8emiori(D) i. Judi. cst til bn da Sa ost flea miial as man : § OAT 1 j § KA MR va CT a ede 1} ish i 

JER 1 Ed IR a SEL ae A SE ER ERT y | EE 1 y {IEE RE Se NN Zara] WONT Seid LER 1 
DOTHAN (Diino i am a ole det] and 15. ....- 15 15 2 3 | Ee 11 ) § PEE ROR lps 1 Sse 3 

Heal (FY nt a il or mn rr Sa et a AiR Salt reia I 2 2 | EE 2; EARS TP BRIG (FE AR i Rory HGR agie 
DetRhanGi(d)e i i Coro rime tandem ata dn al gpremaac]l oo Bloc: 5 5 ) rr y 4 Ai SR TY el Peli 4s 4 
Dentist assoriate (1). i venue ia Li Haas 1 a 5 6 1 § baal 1 > Hl CRON Le 3 br MI 2 
Dietitian (Ue. Tr aa a A na Eh nay aaa ve 2 | A 7 7 Qf ws 4 Pal Tyee MR! | RAT Pe NT 
Director: 

Agriculture (Wyss oe dr cL rn am groan a Lp eas g) oa.y 2 2 2 Bhd FR A DR RO AEN a SEI Heh 
Br Physica) Senior (Do a rn rasan Aa rd al eed Ds ix 2 Re] CL EN DANSE | FEE LT Te 1 | LE 1 
Ec Social work, assistant (1) = os rr taal de esl SED 4 4 His ioo i RRL RE SoReg Verse 1 

Socialwork, Janior (A). c.eeaauio ino 2 arm mxce ns J EERETS 1 dl. g 4 5 | ER EL BEER es Br ae | 2 
Doper; airplane (4). Tr ra ene nena : LECT 1 ; {ind SORROW Sal) y | EE OR BC § 1 SR SP PEE 
Draftsman: 

Apprentice (see Apprentice). 
ATCHHACUIPAY (Damn cin me mms am tn den em Sk 1 1 
CODYISE (DD). coor edadan nee eB a eit 7 7 
Rlectrioal, detail (Dec cautme soar mesma tea 1 1 
Electrical, JURIOr (2) acter ry rae mn ay cnr ce Hones lan a sal as 1 
Engineering (2 ..eeecaunn-- 26 31 
Engineering, assistant (2) 4 4 
Engineering, ehlef (2)... LN 18 18 
Engineering, detail (Q).. ol o.oo Las 4 4 4 
Engineering Junior (2) eee. olin lass 8 8 7 
Engineering PrRCIPA (2) Co a 2 §.) Bd dm 12 12 8 
BNEINeoring Sonor (Zc remeron —————— 10lc zo: 10 1 kb 40 50 7 
Tithographie, assistant (Fo. 0c oo. oor eo omens : | gate 1 1 1 
VIechanica], adistan t(D). oh oe aT re : | 1 1 Hic oT] ERE LEON LeU LR hee VRS. 
MECHANIC) ONIEE (De ec eee aro es dea mmm San main wm a Yor mmm bon en ny 3 3 Boos {Ohi ER JG PEST 2... 2                           

Entrance 
salary 

$3, 200 
3,200 

2, 100- 2, 500 

1,200- 1,500 

2, 900 
1, 800~ 2, 000 

000 

’ 

80 
2, 600- 3, 000 
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  Mechanical, design (2) 
  Mechanical, senior (2). 

    
Piping design 1 Hh ene AT id pm ao u 
Ship, (A sign (2)... 
Topographic (li ili 
Topographic, assistant (2). 
Topographie, chief (2) 
LP opoZraphie, JUnior (2)... cower ieee awe sinmennn? 
Topographic, Senior (2) ...auecveeeamiiumessnnsnaran= 

Driver, truck (4) 
Driver-mechanic (4) coco... 
Drugs) nL aan i dae nnn 
Ecologist: 

Forest, nsSISIANt (1)... cieceonmws ming ncmee ts ane 
Forest, 45300I810 (13... . oc ovennni ins enwnens man dunes 
Forest, senior (1) 

Economist: 
Agricultural, assistant’ (1)... . ici vet laannnti iin. 
Agricultural, extension, senior (1). ooo oceoo_ 
Agricultural, j junior (1) 
Agricultural, senior (1) 
Farm Board, FUNOL (Din ce imine diesen eggs iad 
Yarm Board, Senior (1)... co. cicero idee smn nie 
Homo, asS0CIHE (A)... cates ri-cnanrmnt mead dsnummn ores 
Industrialiassistant (1)... eet iin an ect cvanmands 
Industrial, as806Iate (1). ci vceeicicrininsscwanamad on 
Mineral, asSoeitto (ll)... ccna vias cas inam es mean 
SOI, OYS00INE (1)... Jus swine anne sass se bm apm 
Boat, consulting specialist in social statistics, senior 

   

  

( 
Social, juvenile offenders, principal (1) 
Social, general consultant in juvenile delinquency 
problems, principal (1) 

Social'statisties, assistant (I)... ...cccereeneconcannnmm 
Editor: 

Proof (3) 
Technical, Bureau of Mines (3). nvueereocmecncaae. 
Technical review, assistant (5)... cxroers uns nbrinad 

Educationist: 
Senior specialist in education of physically handi- 
capped children (1) 

Senior specialist in education by radio (1)... 
Specialist in tests and measurements (1) 
Specialist in western European school systems (1) _-_- 

Electrician (4) 
MOLOr 1ODAE (4) cine ie Bi airs ve ms me ww Em i 
Radio (4) 
SONIOP (8) miedo win Gi ii Riin  me div e i  # e Se 23LH 

Cl POLYDEr (B) inv atria wb an Dah a wat ab a wma 
Elevator QISpoteher (4) cues eemwis ww i dn babi maaan 
Employes, skilled (4)... oo. tusnsscantionssmnmns i dass     

        

    

1 
3 
1 
2 

23 
13 

1 
17 
21 

2 
40 

2 

HR 2 
7 1 
| 1 

Hod 1 
rc: 1 
dar 4 

Xe RE 

RES RIE BY 1 

Wear | ma Sl 1 

Bl a 
| 1 
i NN ee 
HRA 1 

SL UT a 1 
1 1 

  
  
  

      Pd
 
bd
 

DO
 

BND
 
bt
 

pd
 

CO 
pd

 
bd
   

  

        

  

        
  

        
4,600 

4,600- 5,600 

4,600 
2,600 
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TABLE 3.—Showing for the fiscal year ended June 30, 1932, the number of appointments made from the different examinations in the depart- 
mental and field services, by sex, preference status, and salary range. Per diem salaries have been converted to a per annum basis—Con. 
  

  
  

  

  
  
  

    
    

   
  
  

    
  
    

    
    

          
                                            

Departmental Field Nonpreference 10-point preference S:poifii prefare 

; : 
Ps > Entrance Title of examination Total te = salary 

D DQ DO Tend js [> 
— — — LE LQ B ~~ 
a © « py [1 —t g o «< 

F158 |3|8)¢ §|5|E|28(28g|2|E|3|5|¢ 
Slele |B | R88 Ale |B lA (BIB |E || & 

Engineer (see also Engineman): 
Aeronoutical, asSISIaNG (1). aie ne a oe ie cw maa) dimes Deg 1 1 1 Ie FL asin, 08a Rn] Sebo a rs $2, 600 
Aoronantical, a880Iate (I). cove oa I i Ti men) a | CAR: 2 2, 2 Nein sit Doar IL SR Dal GROAOA Rar xR 3, 200- 3, 800 
Aeronautical, TMIOr Ql)... a. near iim eceuns emma H.....2 1 130. 13 14 13 + FE dade Maal be ota Sno; hiner Hf 1 2, 000 
FTL Cr Re) RRR SR Lh ne DB Sr ak mele BRERICT Re eta) 5 pA 1 | 1 INT ul adel sien, PEG lle oy iy i Vinsina 3,800 
Arricalfural, Junior (UY... 0. J eae a IR ei le esas Mos 2 2 2, VE Ee wr FE MR STN Rep 00 2, 000 
VT Bu IIE BRR UATE LSS IRR SER IR NE tS 1 1 3 Pera ) depict Ci penned Lu) bordel ECR Hobbs DN 3, 800 
Architectural, assistant (1) ....._._ SS om am wi 10a 1 4 as 4 5 V1 ENE 2 : ERS Brash) feeli, 1 Ar =-- 2| 2,000- 2,600 
Architectural, associate (1) occeoceoomoooooo AL yg PRES 7 | I 3 10 Bl. 3 IEEE IR UTA 1 J: Ra 6] 2, 600- 3,800 
bon Eo Re MEG eee I, SST Mad RENE Donia : 1 pi 1 Ep riatet ART. | Ems Le spied BE weld vedi i § Pee 1 4,400 
CHeMCAL JHRIOP (1)... ..... coin meno aan smn aa meen ln smn po smn de a mais : Lea 1 1 Lies Uhm I Isl hknms Mili Lov EOIN a eo fda 1, 800 
iy LOY ERE 0 SE SAR ea ET Susi nd 3 10.0. 10 13 3l...ca 5 i! ie 5| 1,200- 3,800 
LE I RE ERR RR a ae STB PR IR SE | PRUNE, 9 9 1 MAPLE. 5 | 3| 2,000- 2,600 
31 He ET RT eb eel Rha Be IRR ARE eee TIT RRR | EH 3 | Lis] § a Ba mii Heal 3| 2,600- 3,200 
Civil, Jomo (DLL. Loi iT nm wa wis ww ie I TAA 6 0). cv 90 96 1] See 91 | 3| 1, 500- 2, 000 
Civil, senior (VY -...vue... ROMS SEPER AS Lend RR edt, Sinan peel a 2 3 MRE Late rd SAREE Wooo 1 4, 600 
Construction, assistant (1) 26 27 12... 12 100: 10{ 2, 000- 2, 629 
Construction, associate (1) 73 75 24... 24 1 36---- 36| 2,000- 3,200 
Peek (yh. Ooi il il louis, 4 4 | ER FL a y Fish 1} 1,470- 1,475 
Electrical, assistant (1)..__. 4 ERIN! En | RRO, 4. 4 2,600 
Electrical, associate (1) ....._. 2 2 EER Ho. HON bee LE ERR Ea 1 3,200 
HOLT HE TTT oO Se an eal Toor 5 6 Roa 5 1 Irons BOER Ladd : § Peer mi id 2, 000 
ICO CR) SOO (1) ive mesic wanna asia mes wns = 1 1 Ho..2 : § Be a rete] Waarad wiened Mog biged foe Bool elec nin 3,200 
Fire ProteChion (1)... ice aR 3 § EEL bagi Ay Ke 2 } ESE Sr ERA red ies, pond Ifa ) 1 Min? 1 3, 800 
Heating and ventilating, assistant (1)..-ccoaecceeon : | AN 1 Oi tes 9 3 2 7 § peta) Bama! Sls i | Tl i 1, 800- 2, 600 
Heating and ventilating, associate (1)--ceocoeeeae-o + Pa, 6 2 2 8 4 4 o/s eh) fee 2 2... 2| 2,300~ 3,200 
AWAY HSSORIALO (I) er sv mies mis wii eb mr me = wm tr ss wd Vie mmm fem sw J wl a mm + A 2 2 2 -—E--8 wsstrtt Boil Soomtel Re SIRT) Bg Feagoled INCRE 1 3,2 
Highway construction, asSiStant (1)... um. cuuie mem anlva anne lc deans joe nees | LAS 3 3 1 : 1 ES] Ped Neal Sais a. 2 1, 200 
Hydraulic, assistant (1) odd WT, Panera SEAT i 1 1 1 Hoos miefgel dt, ong BR ol Enlil, Shia] SR 2, 600 
TL YAratiC,/ I8SS00IAL0 (A). uv iver asndwn ans sonn ms was Nan dont] aec sas] coact | Braids 2 2 1 3 § Eg Fea Bebe Em RRR Hi.c2 1 3,200 
Marine, as80CIala (I) ...ccuawun ce ccann conan tna : | Irie 1 : | ps 1 2 oped REALS ris frie Dol pate! SE De spemp] ELE 2, 600- 3, 200 
Mechameal Oye. La LE ys NL, 2 | ripe 3 5 | Jplher 2 : { Fiedel Feanddl ifohend 1 2 2| 2,600- 3,800 
Mechanical, assistant (1)... —— RC 2 (| Eran 5 7 2 2 | Finn! bom ot Sal 2 | 3 2, 600 
Mechanical, associate (1)... me 2 .; Eel 2 4 2 | Enns Bonini; Laem: Lied Mid ol Daan 2| 3,200- 3,800 
Mechanical, junior (1)caeooooo-. Ki 1 ¥ 16 16 17 17 17 ARE Sn iE Fh , 000 
Mechanical, senior (1) - 1 1 i; 1 1 hi Bada < 3,800       
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Mining, assistant (1)............. a Y--o--- 2 | a SES 
Naval architecture, junior (Q)...ecoecccnonacillamaacs 7] EERE 2 AR TR 
Qrdnants, ASSOCINES (Deen wnn ears annem wsis damit enue s onl bome ns] mugs Ri 
Rad10, SSSISIANG (1). cp nvwe cme mie bu wwii se ww inns ie OY iin 2 FRR 
Structural, ASSISLATIE (Dice cin ama aman =e mom 1 LEA 5 
SIructiiral, ASS0CIAIE (A). wrasse omnis syste mos meso fle mr ie | imi ol Ho... 
Structural "steel and concrete buildings, associate (1)-- Ho ood seer IME was 
Structural steel and concrete, junior (1). cceeeccccccofeammns)ocaaa)oeaaa- PR 
Telegraph and telephone, associate (1)-----ceuememenc]ommnnefonmmenlcn nnn. s 1 Ey 
Telephone, assistant (1) ace cco cocoon come ee ee | Ais oo 
Third assistant, Army Transport Service (4) ccccecar}ocaaacfomnnn- Eas | EE 

Engineer and:deck officer, Junior (1). <.oc cmc cvine a dlicmncs immune jon msnblva mwas 
EnGINECI-INEDCCHOL (8) setusinsinin= nnn adam mien i mm wim sin si im 0 fn st mim] fr st on ; | AC, 
Engineman (see also Engineer): 

Diescl-glociric, frst Ings (2)... usta nace niin wan dee mio mim mm ime ee 
Diesel-alectric, second Class (4d). .cvemnsooiic dic ann nye down mm es wh 
TIRE TL DO Eh IR An hh CE hl Se IC CRY 
Internal Ai Lo BE i oo RRR RETR VS mes TS REO 
T0COMOLIVE (FB) ov aun wir ma msm ma tim satire em TT wm wR 0 
Marine, gasoline (0). cn. eames  C nal vin A fd na Blu ik 
NV OTN, Blea (ns ch mri liga mmm mmm oe im fri wo Hoo. 
Marine, steam, chief (4) -o_o_____ ES RN, Mme BAO Be : | gic 
Marine, steam and Diesel. (4)....mov anes cdi tio in ai fo mmm wt fm it ei i..... 
Refrigerating 0) a cr oi iis mm AD 2 [ar RS ah cond we sm SL.oix 
Steam-electrie, first class @)- PRL aR LER NR Rall RE Blow iuta 
Steam-eleatric, Chel (A)... vou tomamminnmaihi ssn nnn sn eye Ys wi is Yes rw I 
Stearn-eleCtric, SeCONULCIABE (£)a.uumsni nmin ss im mm og on 2m he id mm oo ei 20 ..t 29 29 
Stearn, second elnss (4)... ...cnmeniino see inna gr 9 18... 13 22 
STATI) SIOLIONATY (4) acum brs icine em mim mii 2 50m om 5 0 0 8 i mf fd em LEER, 1 REA OR 1 2, 050 

Steam, FRind class (4)... do sei te en |k weg n aR han {I 27 27 fli ary 4 vo A, CR EER 7 16}... 16| 1,080- 1,740 

Engraver: 
Mab, copperplate, Junior (2)... acai oe naam 4 : RSL ey ele 1 1, 260 

AE RA A RR a A EEE 2 Se ER pr Wa TR i wen wea 3,605 

Entomoloed: 
nn re a Ed 1 1 9 10... 100. oleeenueo ln Lh oY ina] 2,600- 2,300 

1 : 2 
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  Assistant (1 
Associate (1 
Leu) of Oy 

Estimator, cotton grade and staple, junior (1)... 
Ethnologist, SOTO (Ye anata nema me so mtinns woes 
Examiner 

Civil service, field (1) 
Claims (3) 
Pras a). 
Patent, junior (1) 
Personnel Classification Board, principal (1) 
Range, Junior (1)... . .escnarescneasn smn mess cummin nnn 
‘Transportation tari (3)... ic ia cinederannnn 
‘Warehouse, assistant (1).o--ccococaoon 

Finisher, cement (4) 
Fire chief RR NAAN i AMIN Goh CRIN hi od OR 

Assistant (2)... 0o sire snmam ass rE ARRTS “oe pt 
Fire department (District of Columbia) private (4)------ 50 50 eas 501 80. il 
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TABLE 3.—Showing for the fiscal year ended June 30, 1932, the number of appointments made from the different examinations in the depari- 
mental and field services, by sex, preference status, and salary range. Per diem salaries have been converted to a per annum basis—Con. 
  

Departmental Field Nonpreference 10-point preference 5-point prefer- 

  

    

  

  

  
      
  

   

                  

  

  
  

  
                        

ence 

Title of examination Total Dor Entrance 
g < is a = 2 = z 5 a salary 

© = - Gi vo = RS 2 2 a 
BER RS BEE S| E|E|282elg|2| 8 | 8 |E|B 
clei ]la |= Pl |lel|lA RBBB ]|A |=] & 

Firefighter (4) cco ccecemcmecrenceeemnmm mmm mmc me meme lec fen Dlevisms 5 5 A 2 i Eins BREST 1 RAS 2($1, 200-$1, 560 
Firefighter and guard (4) ---ccceeemcmeamanennnncnenrnnne]|oneecelon cen af ae nune pala 3 3 Bhat 1 i {ie I 1 Nome 1| 1,200- 1,440 
abo rs) EWE GIRS SR HME eC RA ERGELY, SIR C7 SR a 9 9 Foti 7 ; § En NER eat 1 Yon 1| 1, 260- 1,597 

MArINO.A).. 5 =~ m mmm poms smn ro wn m mm mm ———— hf rw 2 | ee Yl emened 4 4 vr. Belt HR edt AR, EC A 2| 1, 200- 1,800 
Ol barner (Dos oo i ee haan y Ee 1 hhh 1 lara enane. Beit) ) 1 ln, JER) Stee 1 qc 1j 1,200- 1,320 
SIalIonarY (2)... coca acl ae came e ores sn n—y =e bl ew [a 195...... 195] 195 7 Ho 92 11) at UE PR 19 Sal... 84| 1,080- 1,680 
Stationary, high-pressure plant (4) «c= oc cccemmcmaaao 101:0 cues 16 MER 2 18 Or acsd 9 2 dite] Ris 2 yi RAGA 7| 1,200- 1,377 
Stationary, low-pressure plant (4) - - ---ceooocoamaaa. PR 3 BRO] IRR] EES 8 {phe 7, IERIE he Bo 1 1, 200 

Foreman: 
BIICRIAVOE fA) o ews ma nnn sss ges Ee mmm sm mn mw Sm Ee R= 5 5] i ol] wi leben 2 2 yo H.. ikon, 10 EN, SERS EY ) | MS 1 4,069 
Card ringer (4). cae oe ie dee ci cadens sm snpn inns smal snes nd ie es ee wm | dikes 1 3 | Je | WRAL) lek 41 HIAGENEY Aer cyt BU] Holi) ESET [18s 1 1,680 
Carpenter (4) ..o----omeeemmeammcmame meme mmm mm fmm eee eee en id El Ty 13 Ghats 8} orn re oir a 2 2 1,860- 2,000 
{astatong WOLKE (4). noite mame aS Ha Ce am mm a) wisi fm wm a mm me 1} li 1 1 1 
Construction (4).----- ; | tn 1 1 
Crane AD cero en=ns i 2 2 
Dry cleaner (4) eee----- 2: DI 2 2 
Flootrician (4) canoe coin -nsat soni Sev mat a a EM 1 | 
Fly-frame fixer (4) ) Hana 1 1 
HOLE SHOP (Lc nucnannmc rnp nasa en eS sim ww hem mw pin 1 ih 
General construction, 1800 (4). - - ovo cs cea ein nnn mamma] | he 4 4 
General maintenance and construction (4) - coc cccooo|ammmoo|ammcao]ammmee Olaceoss 6 6 
Genero CCHANIC A) nw wns wr sosnn Aas osm mm mm ini im id 515 Ni i ym me BL... 1 ‘| 
LADOTEYS (4) Juss amps an man Sin eens pr Ri nn mm wm wh Beit 2 +] Sy 5 7 
LTT Dn SET a) de EE RRS ATI) IER EL RL Ir 1 Fs 1 1 
CL DE TOT ee A SR a Maen] pn KTR + LR 1 1 
Laborers, Janitor (4) we meeemaes-— aah WEN bee tee REA NR, Ses 3 3 
AUNALY (Dooce <5 sw onmmian gna tn nme sn | 1 | EU 5 6 
Loundry. department, marking (9) co. io a le eedes)oe aver mmeee i 1 1 
Laundry department, Washing (4)... --. isc cncan nian nmmn]ansner]wnnwen Olt 6 6 
Logging and quarrYING (4). . oo nc rio mie onda smnmeipim|wmeeslo oe ns sls en we 1. 1 1 
Mountain road and trail construction (4). o-oo] oc ndenfomminnn ln m———= EE 2 2 
PIUINDOT (4) acs otis z aww ms sn swim a inn on Hb iim Hd | sm hub : idea 1 1 
Road mainionanee (dy .c. uc cco su tein al aa nl LL ce emma made a 3 3 
Sheet-metal worker (4) - - pe mr lnm mn imi te ERE 2 2 
Track (4).----- es SA ol sid Nemsind 1 1 
Utilities (3) XC Wail 1 1 1 Veanwss 1 itil] ER I) tnd 2,000 
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Foresters Tumor (MY. ooh m ue ii ier nainataciagtnanattics 
Garageman-aAriveri(d).. Li. dive data sadte anata a ns 
Cardenerild) ius uh i ne ea hm a Re TT a fl 
TE RL Fe A Ar NNN se la Sol 

Gardener-BremanidY ec xloadieinimamnn tet ia eos te aa 
Geneticist: 

Horticalture; assoeiate!@).......neeeuio anda loalls 
Lenn TE EEO RR SINS SEC RS 

Gleographer, assistant to (1). car. co ioc bein coaaiiiie: 
Geologist: 

FN EI Re DI To STL ie RT 
Research in sedimentary deposits, associate (1) .._... 
Reservoir and dam-site investigations (1) cece oeo_.. 

LET BARRE A Ee IA Er dA Rn I CT wb DAA SACL a 
CaSO (4). ian es i see an Se md awn 
MNMountod (08) ir Ul at ani i sea nat nse ae 
Penal and correctional institutions (4)... _..________ 

HanQuman (8) vo 0 ih si nail foi cnn sa iN is mm a nis 
Head: 

Home economies (iil tui ins ters bn anh ss ne nnne 
Industrial training department (1).....veveeununnnunn 

Helper: 
Adrplaneimechapie’s (dy ooo ioL isi an nny 
Blacksmiths (de. ice dina cao emma 
[010k 450 EEL RE LL) TREE Err oe Bh lis Tag A ES TORY 0 
Colton classer’s (2) ili i a naa 
DE leCriCion’ Sd) . Codd rie as he ee A we a 
Blectricionis radio Md). oo eves 
General mechanic's (Dai commas ne ia mm mm 
Laundry, Skilled (4) coi el al 
A AT JOD wc, SATA hat ip RAR 
i EE A THR TR A AIA RA on AI os RL 
PIES (Dll oi pan mmm hi a me ie 
Scientific; biology; Under (2)......coumrcicmonsnnanaans 
Seientific, chemistry, under (2)... cea ociciiccnancn- 
Scientifie, cotton and rubber investigations, under (2). 
Sheet-melal Worker's (4)... coe icnac suena amen 
Steamfitter’8 (4)... vce ewe dt sm en bean San Ge 

Herder, baled) aia a SE AS 
Historian: 

  

( 
Park, assistant ()u. iii. iri didenhibe sana a bn 

Tlortioularist (1)... oc mricicc sn cm umunes aR i es wan ans ay 
Husbandman, dairy, associato (0)... cinema 
Hygienist: 

DentalilD). oot ede ees dee 
Dontal, 5omior (2). ci edi ivei na wim naan inna wn tens ana 

Inspector: 
Aircraft, assistant (8). .ecuvissneviibe anos coaatant 
ARUNAreotic (BY... oc. niet so nse Sa Si 
Boilers, local and assistant (4) ooo. 
BAIGING (BD) aide a tudeos is bin wane = a wibs Ske 

1, 260 
3 1, 260- 1, 320 

                                        

1,860~ 2,000 
1, 500 

1, 200 1, 500 
1, 200 1,327 

1, 200 

1, 200- 1,860 
9 

2, 900 
2,300- 2, 900 

1, 260 
1,252- 1, 675 

1,0 
1,080 1,620 
1, 200~ 1. 500 

1, 500 
1,320 

540- 1,320 
1,320 
1, 200 
1, 320 
1, 260 

1,020- 1, 260 

1, 320 
1, 680 

3,800 
2, 600 
4, 000 
3,800 

1,260- 1, 620 
, 620 

1, 620- 2, 000 
2, 
2, 900 
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TABLE 3.—Showing for the fiscal year ended June 30, 1932, the number of appointments made from the different examinations in the depart- 

mental and field services, by sex, preference status, and salary range. Per diem salaries have been converted to a per annum basis—Con. 

  

  

  
  

    
              

Departmental Field Nonpreference 10-point preference 5 polos Diol 

! I 
Title of examination Total hg rete Entrage Py ° PP = 2 =a 5 salary 

12 VaietlEdm gs | Sim |B8GElalelr i 2(8| 3 CRON GE RE 18 {2 (eBEZ8I2 2 | 2 (Bl E 
Sle |B |8 |= |B Slele a RBBB] |[m]| BE 

Inspector—Continued. 
Bureau of Industrial Alcohol (1). .buti. liiati cdiledanmalammmmn]anna aa 181. cots 18 18 | AERIS 2 Of<ais yj Fr 7] 1 $960-$2, 600 

Construction) dl Ld a sda re rd a rsa maak me mm IDR ree 10 10 EP 6 B..:2 ) | IEA 1] 2, 000- 2,300 

Construction assistant)... 0. cenit s ddi jm ae a nf e mum wanda Blas... 3 3 ) | y | BE Sues Nea 2 x 

Construction, Junior {8 . oc ade dara es re i wm mn Ff a aa de [ernie d i § RERLI 1 1 p 1 LS ) | BR JY) Pee FY ros BREA LE FIRE Lag 1, 500 

Construction, senior (Loi ord deat aL LL lr mn nea Rema] 4d eo : 3 ER 1 5 TAR ans al Belial] ieee 0) Ogg) Ey rd IE i § EE 1 2, 600 

CSOSA RY a dr wad 101 3] 104] 104 41 3 44 vy A MOS SE 32 28. .-- 28| 1, 260~ 2,100 

CUS OMS PALO) (Ve oe Dr de da ee re sl le S20 is mov 22 6 Tm INL Y Bi Vn 7 RE ROE 4 bt SA 2| 2,100~ 2,600 

Food andidrug, junior)... cca dar es aes ld 2 od ak : | ENE, ] 1 j | PORE Novausa BER Pes 1 in IR EE RT 2, 00! 

HoursiohSerwieei(B). Ji... Lo a aL Se we fel AEE 1 1 Husoeh 2 1 Ei: PRL 2 RE] CIR FEU FA 4, 000 

Hulls, local ang assistant (4) 0. co i iil ane dl in ade ofan mt EY 3 3 4H i § 15) oi WERE SHH CURE Se y: P 2 2,900 3,200 

migrant) a le lea LS, 20 20 y 1 E 4 | Sn Wg RE 7 9)... 1, 200- 2, 100 

Immigration patrol (BO --. .c ooo ol a i Sede He A nd yc Rs 252] 252 SN aa 87 100s Cll 19 146|-. 146| 1, 200- 1, 800 

Jay assistant (0) or a [ee ee 103... 103| 103 yo NER 23 [I RC EES 46 34|---- 34| 1, 620- 2,000 

Bocomotives (Bur. fi cit is eR ad ran Er pda Ld Se A de ooo: 1 2 § AGERE LL Sp 3 § IARC IL ot a | ios kan i 4,000 

Plant quarantine, 28S00Iato (1)... oun munnuidns on nulens ne te dvd a [mmm i ... 1 1 ) 3 ERR, ) | AN inn a fre fe em ed 2 ET Ht 2, 900 

Plant quarantine, Junior (1s Cot oon ro cr a y LACE 1 1 Woweias jE FRRR PEE ETN EN] ie PAS 1, 500 

Radio enforcement, assistant (1) ii oon inne ei erat dente [ddan 10-2 10 10 10 10... FAI Ins Fed RTA Pe FI] REE 2, 400 

Sanitary, Junior (dy. Sous. cde esi Sadana ie {RI 7 7 | LIER 6 Heiialbaa foes 1 § TUE Ca 1, 080- 1, 800 

Signal Corps equipment (4)-- Blas sor 5 5 Dsssida | PIN I RSE PEER ER 3---- 3| 1, 600- 1,800 

Surveillance, junior (2 EERE 1 1 j § FER : § HERA RIO RI Shr ECR) el a ed 1, 620 

Surveillance, senior (2) - dens and 1 1 1 {RE RE : § PR i J {ori fm rs fi oo SRR [oe 2, 000 

Inspector-foreman, engineeri p i | EER 17 17 | !| Ic PRGE Nar Es Ee | 8| 1, 260- 2,100 

Inspector-superintendent: 
Engincering; ‘ehiof {1.0000 oii oat od ua fle dd en a mms | MERA 1 1 | EEE ) § ESTE REE IE] Sb lms Ee MEE, a 1, 200 

Engineering, principal il)... 0. 0 tos iin lL memes mmm js mm 1 | FICE 1 p § NTA SENET BG CR |e fe fee wn Yee 1 2, 300 

Instructor: 
Ponitontinry SOVICO UD) cuca ain nail amas mmm cio [wo oe {oon ir sm i er EATER 2 2 eine 2 HURRY GE EN Le i SR Bl amet. 2, 600 

RE CV BO,  &) M 2 12 RY AB VLR ITE EE Gln 6 2,000- 2, 300 
Instructor-foreman: 

Automobilemechamie( ei. or. aia a tr a asd aid H.o.ana 1 1, 800 

BI IORIO VOT (2) iene ne in ns 5 hm me nL ee te ef re ...... 1 2, 000 

Cabinetmakerid)..... oot ta or oor a es lad ants ... 1 1, 860 

STR) Lett ANE Spe Sotelo Or DA 1 ng 8 ON , J NE 1 2, 000 

Plumber and steamfitter (2)... och. aan sa ma elt le y VRE 1 2, 000 

Power: sewing machine, assistant (PD... cae a ic io |e ivaialiidanifuntmns=anndu 1 1 1, 800 

Truck gardener (2) ..-eceoae--- bo Mb CECT Le Parada : 4 oe | en) Inet i) LEC, pa mY SN SRE IN Tl 1 Ie (UR RE Ea                         
  

  
    

N
O
I
S
S
I
W
I
N
O
D
 

W
H
O
I
A
Y
H
S
 

TI
AI

D 
'S
 

"1
 
L
H
O
d
H
Y
 

H
I
N
I
N
-
X
L
I
O
I
 

9
¢
1



Investigator: 
Prohibition, senior (3) 
‘Women’s Bureau, junior (3). 

FanIor (AY. ic oecamemran aces snosemimunnm 
Joiner, Senior (Q).... cvrire i cnnmnmntnmmmn in ———.———— 
Keeper: 

AIrwWays, assistant (f)....--==enesmvuneuwsivame sian 
Inspection station (4)... i pin sm re ph oie 
National Zoological Park, assistant (4) 

Laboratorian, engineering (2) 
Laborer: 

Classified (4) 
Postal Service (4)... coin rice dun ebiienmnesdrmsnzes 

Laborer-janitor: 
Junior (4) 

* Senior (4) 
Levellnan, Senior (2). cv ives anon ti in ne demme gwen maid 
Librarian: 

Hospital (2) 
Janior (1)... -...- tee dat ane Sat an it mmm din ta Se 

Linenman (4) 
Lithographer: 

Apprentice (see Apprentice). 
Artistic, chief (2) 
Artistic, junior (2) 
Artistic, senior (2) 

Machinist (4) 
M ATAmMERt Ld). aii ai ces mtn nr mr ar 

aker: 
Flam pattorn (4). a ie a Cnn sane 
Instrument (2) 
Instrument, chief (2)   Instrument, principal (2). --- 

Mason (4) 
Master (4 
Master-at-arms (4) 
Mate (4) 
Mathematician, junior (1) 
Matron: 

Assistant (4) 
Reservation and junior high school (4) 
Senior high school (4) 

Mechanic: 
Airplane (4) 
Airplane, apprentice (see Apprentice.) 
Automobile (4) 
Automobile, general (4) 
Automobile, senior (4) 
Automobile, special, trimmer (4) 
Aviation engine (4)   a Dental laboratory (2) 

1 Part time, 
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a 20 
an 11 
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3| 2,300- 2,900 
2, 000 

8| 1,140- 1, 560 
1 1, 860 

46| 1, 200- 1,320 
1] 1, 140- 1,260 

1,320 
2 1,800 

108]  720- 1,500 
50|  720- 1,200 

48  960- 1,200 
2 1, 200 
8| 1,620- 1,920 

1,620- 1,800 
1, 800- 2,000 

1,152 

1| 2,000- 2,600 
1, 440 
2, 000 

5| 1,470- 2,000 
1,800 

1,174 
2| 1,620- 2,000 

1,620- 1,800 

1,680- 1,878 
1,260- 1,860 

1, 680   
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TABLE 3.—Showing for the fiscal year ended June 30, 1932, the number of 
mental and field services, by sex, preference status, and salary range. 

appointments made from the different examinations in the depart- 
Per diem salaries have been converted to a per annum basis—Con. 

  

  

    

  
  

  

  
  

   

                                      

Departmental Nonpreference 10-point preference i rd efer- 

E n Title of examination 2 EP Hipatos 
o © =) 8 = Po) = 2 2 a3 |e B ~ © «a rt Po) « — © fd ft < o — 5) a — 2182 |2|8|¢2 $82 |2838e|2|2|2|5| 2 cle |E|2]|&]|& 1&8 BEES lla 

Mechanic—Continued. 
RL Ea ED ar aK ERE SARA a a (ep ORES RR WON MPR SL | ROE DRAM a Sry Ronit] RRR RE HS $1, 680 CaS AHIOT, SPECIAL {fe war eavinrri esses sonra s mo nnalnesserytasnantadannat Daxonelmudh op Bl A eT A 1, 680 IONIAN (A). rs ansacrsansnamernn miss anssasesne ads frrannnirennonten sass a 2 1 7 1,020- 2, 207 Orthopedic (4) SE URI RS Se, RRR RN A [Lori Lod diem 2,000 OrLhoPeaic, SCINOF (4) wn nemein csi mai ne bt i 0 TH mal es) e Sa 3 I aa | LECT bodied RR mi eg adh) R00 I she 2, 000 
LH Hh VNR ei ER DIT IE SRE Na helt ER | Bn | El Se! el ER 1,620- 1,800 Mechanician: 
FLEE RR EN DN ne, I ee i 7 EN 10 14)... 14 2,000 event ACTER I RR RRR NR EGE ean TACT IN rR Ol Re he pls Nei 1, 680 beh REN Dn mis RES en Lil etl Liana! Dec nities A 1, 680- 2,400 Messenger: 
ASIEN (A)... oll cima odes el 140 3| 143 152 6 158 2 10)...... 10{ 600~ 1,127 
JDO A) ea rik Rinne ams or 2 ei os LEN 91 1 112 1 IR an, I i BECO at raw 600- 1, 200 Messenger boy and messenger girl (4)... ome |e fee 39 gen nally Gd DR EUR MER nd HAL WE 600- 1,200 Messenger and skilled laborer (4). _.___ 46 1 | 9 nn... 11]  600- 1,500 Metalnrzist (Daan eee oo ld tn es if am mst me [a : LEA Sell | ONC] RIN El TT] aie mali IIR 3,800 eR ER RR RE nS TR ein iy RIE GL TN INR Sl Inn whe bat. 2, 600 Po hen ono Be SI EL J Raves Eee alia | Le rT HBR a DR Nh : § A 2, 600~ 3, 200 Rens ERROR GR RI QUI EE RG SI I nS I ditt OR |i] Sih Dl ae Sma Ws eh i mm Mieroamalyst junior (1)... i 2 1 3 i etn SDH SRR INT IR wean] Sia 1, 620- 2,000 ELH RO IRR eR | Rh Bees | SIRS ML LB Dl LR SE Ho CEE 1, 680 Mycologist, Jandor (Woeeeumaicnn iio Lo 0 h HEELS » 4 rambo INR: | Salen 2 SE Sl al Ro SRR WEA 2,000 Naturalist: 
CREEL EY GG Reese el Ee TE RAR oH Ila NER SEE aR LR Ree) ; | RE 2, 000- 2, 600 sod en ah RR Rn RR RN Ri Bh 3 a Uma Sey | RW i GR RR gL EEE Re , 000 Nurse: 
SUES fe Me Nn ROL LE SR COE RES CE I oT (EN a a 1 Gadel ania ERIN SG SEG ERLE TID 8 8| 1,800- 2, 300 
nT MERC La i RL Le 4 3.5.269) 272 36 6 118] 124] 1,440- 2,300 
raduate, Junior erode (9)... vei i 3 3 6 Weis Hla Satay 1, 440~ 1,800 

Graduate, visitingduty (3... oi. oC Too VC h SR | RES i 1 ie SREY 1 I, 18 J; 21 21} 1, 620- 2, 000 
2 I ER COR RED OR ee Tl] RN TR ee TE 3 FIA vO HE I RE nose] LIRR] SR 13 13] 1, 800- 2,400 
SUD eRe Re SR SNR 0 a EE, I Re ge el | 4) CE | eA ot Tele a0 TURE SER ME ROR. 799 Trained, Panamn (0), cc. asi iio con cs cnn inde mdi cam tin deen mm sma 1 i UR INR SE OE H.... 2,025 
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Observer: 
Latitude, gssistonb (ly... cosa taa si0ae - Rass 
Magnetic and seismological, junior (1) -cccocoaooooo 1 1 : 1 pip 
Meteorology, Junior (2) meee ccoaeea acannon fae G30 im mms 
VIoLS010]0ZY, TNOTY (2). oon civic nnn mmmmnn sane non jenn mm ahaa sme fee ne =m MY ouia. 
NIO00r0I0ZY, HACE LD). cc nia snc n mma mms sno mn ow 0 le te re [wi AN 

Officer: 
Administrative, Senior (8)... .cissicanmensnbibn wane ; 3 LAI i | INA | VR 
Executive, assistant to commissioner in charge of hu- 
man relations (3)... as : 1 RN Mooaadomnass 
ET a) Eee bia Sa onl SR I : | Aa 1 06] nans 
Medical, assistant (1).... PARADA: ad el SIRE et 12 mean 
Meoqical associate (1)... canis det cnaumassnda nae mss i 1 AR, I HL. an 
Medical, Junior, interne QQ)... ceo oi vwmnsszmameenslmese fe eset] ne 0... 
Medical, SemOr (1). ....cicii nmi nana ins vanamse naan a SR mn & GSLs n= th = sr we N...... 
Siote Department, Ianior (A)... oc aamamscinssnans sean dlc mm) ose dhmm a mime 1 

Oar (AY i ain eae ha ots Aram mr hme SE ow ce 2 2 | i 3 Lee 
wh nal RY AN Ee Tin >, Ned 

OQlericoATISE, .SOTHOT (1)... in coe canna mine mmm ane mnt aR ora 2 = = mil & rei i | RI 
ODETAtIVE, DINABIY (4) cc... oi cnn evn nnn dumm min sn wa mama wan 38 ho Ca 
Operator: 

AdAreSSorraph BY... - «ow auana ais snuiremn nnn RE 1 3 2 3 3 
Addrossograph and grapROtyDe (3)... weeeioswngnnsujwnnmnn]masnes)ocnnnn | ER, 
Blue print, head 6.) Ee PR ERAN ir i RT eR tn, : | I 
Blue print, JUNOL (3) ...ceriurmomsmnsinnmse aon ns vs= ; bE 13 VIRB 
Blue print, Bnaer (3). . ... i ei am cian an smn sas an nm 1H. eee 17 AY. iis 
Bookkeeping machine, flat bed (3)... cco... 2 5 7 2 2 
Calculating machine, Junior (3)....ccecmemsnemman=n=- 1 26 27 3 7 
Card punch Juno (8). do ide sii ic wim a mnn dn smal rsa ror ae telat She Hema 3 
Card punch, MNAT (SY... us. vases mac ide dws nnn hms 5 2 | i) 1 
Crane, Sloan (A) ar. ow i summa wim mie =m fm me tg int mim fo eve | Mietfeandt 
Elevator (4) (see also Conductor) ...meceacaccacaaaaoo Pe A "| Eddy 
BXDIOSIVOS (A) ce vd gemini mw Rn Tm mw me i 2 em Ve re Sanne 
CTADROIYDC (Sannin ionnnsnnamns mann nms ss ods anand 7 7 ) imi 
Mimeograph (3) ccaae---- 3 3 I 
MOLOLDOAL (D) a oo hmmm cma nnd hoe mie wit Ye mam Yl ww Ys rari Nooo. 
Multigraph (8) .-..-. PR Ie a ed | ATA 
Multigraph and mimeograph 3) PEN rR ine! SLR AN tat Mi ROG 
Photostat and blue print, junior (3)....eeeeeececaa--- 3 Fo 4 2}..c5.- 
Photostal, INAer (B)-..ccaaieeanasvunss : 2 2 a3 
Pumping Station {5 ANN Ea NR : | SS 
R9Q10(8)....c cw mms hw stig wi mim mile | Rit 
Radio, airways, assistant (3) EL] Se LY Hii 
Biadio, sirwo ys, JABIOL (3). c cv ucivecvuaninns ba nnanna)omsmas jo wanes) vos 82 
Bolaprint (8) ...«awweiwna= 0 REI i | PARA, 
Sewage disposal (4)...o-ceueee--- Sh iia I) 
Tabulating machine, JANIOL (3). . www weamuanansvnnass 2, 3 5 : | MR 
elesrapi (3). roe ire Sa 4 
‘Telephone, Junior (3). cavereesm- 1 8 56 
racine ld). ado Ln dR Lr) a oe de 

Backer (4)... labia lnei ide dia do disiii i) a Ofcs sia 
Pack train (4) ..c.cce 1     
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2, 600 
1, 800- 2, 000 

9| 1, 020- 1, 560 
1, 020- 1,200 
1, 260- 1, 330 

4, 600 

1, 260- 1,440 
, 260 

1, 620 
1, 260~ 5 440 440 

1,440- 1, pe 
1,260 1,440 

1,440 
1,260 1,440 

2,128 
780- 1,320 

1,127- 1,409 
1, 260- 1, 440 

680- 1,440 
1, 800 
1, 260 

1,080- 1,320 
1,260 1, 440 

1, 260- 1, 440 
1, 500 1 800 

¥ 320- 1, 500 
1,5 
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TaBLE 3.—Showing for the fiscal year ended June 30, 1982, the number of appointments made from the differenti examinations in thedepart- 
mental and field services, by sex, preference status, and salary range. Per diem salaries have been converted to a per annum basis—Con. 
  

5-point prefer- 

    

  

  
  

   

  
  

        
  

    

Departmental Field Nonpreference 10-point preference ote 

: : Entrance 
Title of examination Total = RP salary 

r—Q) | 

2 2 2 23 [288 B 3 
« — «a — © « = g o — © [+ —_ 2 |E|2|2|8|¢% 2|E|E|2B|5g|s|S| BE | 3 |8|E 

SrA legis] Ales lela RIBBlE [2 |=] FE 

Panter Yr od ray 4... 4 7 and || ERE V1 A Mon cheb THs 1681, 200-81, 920 
nA Wee I LR eal 9 v1 NO ben: Ral 25 Rewosss | Eee © EEE BRC RN 17 Un 7] 1,860- 2,754 
Co ha HERR BERR A ale ae 1 yy] PRETEEN, LE aa , 620 

Painter and dope (Da... cevorsctnttnnn 1 = dm [mim we : LPR 1 1, 440 
Parasitologist, trematodes, assistant (1)... 1 Ro Fe 1 PRN 1 2, 600 
Pathologist: 

Frat diseases, aSSOCIAE (I) uaes ner sonn rs snmnmsns smi) xm oso onan msm a Youd 1 RAE, es) LNs LEN 4 mao 3 
Plant, Mor (1). vires tary nr srr sons os nang op onns 1]... 1 Renesas 2 moth] Fo] ISTE SR FERN ESRB 2, 000- 2, 400 
Storage and transit diseases of vegetables, associate (1){ |. |-coa__ 1....-H 1 Fog, FR) EE, Re ES Joven » 
VeoetaDle AiSeases, AsS0Cinle (1)... worries rans smote «odtmlnn en ws)ens ees 3... 1 Fpl ERAGE) RURAL, FACugin Ce PRR) 3, 

PRArMBCISE (1)... «cue cctbmsnersonrton tn ldes re dene oneal oc oEE LL Lau UE 5. 5 IR pig 1 ERS 1, 560~ 1, 800 
Ltn ib VE el RCTS SERIE Sl ER ER ERR. AR Nee ew Roo. 1 Baad] Eig | EET Bla) Hom Mie 1, 

hig siren nid) Seed Be UA AL INR RR I A DE Fae Ton. LR IR Ret | i 1 ars le a cE Er 4, 
ASSOC ate a i oe Se | A 1) I | NNR. EA) ME Apgn) J SREY FO Sr! PUREE 2, 600 

gin D0 none Dad 0) PRONE IG ARR Sn SN Jp JON EO Ble Wane UR) Minin Boo. 1 dye mi) im Ye... 1 1, 620 
oe eat AE TR ER eR ER TS NA BI ISR Cr TTR : | pions 1 A ip! FERC | wad 1 1, 800 

I ah eek aah USAIN Rl OIC Ss a 2 | adi 1 er] FA 2 Ee 1| 1, 440- 1, 800 
ig hn DR GL be eB LE RERE I TR Sak SIO OO Ri I ee Ry 9 ER Ia 1 8jo. 5| 2,900- 4,000 

ASSOCIAIBAL) cpasat is be hemp dress ime ri bis ms Edn | PR 2 47 1 48 5 spor, Lig 1 16). 2.. 16| 2, 400- 3, 200 
ig To DR Gh ede oe SEC pe a SIME SL MI LAE Slaceivic ENCE RRR 8 AES Pin] pnt] I GL Bind Hd! ERR) 3, 200~ 3, 800 
EL Re SI A RI sa el Naas 2 Dane 2 SHER) Wh] PEA 1 Hn. -1f 2, 600- 2, 900 
Cu i ete ee FR TREO CI | IN| Ma TT 7 Rsbple] [bin | PERE BIT dyn WE) 2, 600- 3, 200 
I ER 1 1 2 i 5 SLR RI | A ares 1, 620- 2, 000 

Physiologist, frail and nut InvestiZations (1)... comes ne sale nen=nimmenaalmeeeas | SE 2 mm me ee ek 1 dn 1| 3, 800- 4, 400 
Physiologist and histologist, ASSOCIATE (1). mn «mses w wm wm now wb sm fe | IN 1 AEE oa] I SRL Bar DY LA) SRE 3, 200 
Pilot, assistant (4) 1 ie a) diplpii) ihe a. 1 2, 000 
Pl ANNEY, CHV (a ceria samira bin a ste EAD sd 1 rot Re: MINI ER 3| 3, 200- 4, 600 
Plasterer (A). or ln ini hme Bed 18 19 mm ura 1 10... 10] 1, 680~ 3, 130 
PI DL (dint eating meni wd Sms i A is a 26 32 apt) Hh 11 1 Fa 11} 1, 140- 2, 040 

SOTHOL {id acc eran ete sm mn ror a A rt eb a 1 An da | ahr | 1 1, 680 
Policeman (4). in ces a ae AY SO EG a) saa 90 Rats wales IRC 1 40 1, 900 
CO ELE Feet ie LONER INRA STIR IR Bais mre ORL in RN SAL Me A) BESS 1 CERT abi ER 1, 900 
Pomologist: 

Assistant (1)... 3 3 Bi. es | en ihe ma ris wr em Nm mem CRS Hs took 2, 600- 2, 800 
Junior (1)..--- 2 2 | MT PERE Saher! Rds] its a: Neth, Td 2, 000- 2, 300 
SEL) ee EE RE SN MS RAT, 1 1 : § BE i § REI ERNE LOR RGORTNL RO am 5, 000       
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Postmaster, fourth class (8)... oo—--. ih   
Pressman, printing, cylinder (4) 
Principal of Indian’school (3). - cao caa asic daa 
Printer: 

Hand compositor (4) 
Monotype machine operator (4) 
Proofreader (3) 
Slug machine operator (4) 

Protector: 
Game (4) 
Reservation, birds (4) 
Reservation, mammals (4) 

Psychologist, assistant (1) 
Quartermaster (4) 
Ranger: 
A LT) A he A SS EN 0 AN AEA oe 
Park (2) 

Repairman: 
Clock (4) 
Instrument (4) 
Telephone (4)... 
Tractor (4) 
Typewriter (4) 

Representative, Treasury (3) 
Rodman (2) 

Rodman and chainman (2) 
Roofer, composition a)... occ ds i a 
Scaler, timber (2) 
Secretary, National Capital Park and Planning Com- 

mission (1) 
Sewer, aircraft fabric (4) 
Silviculturist (1) 

Cotton classing, Senior (3)... ...iuacce smn minnnea meas 
Marketing, canned goods, associate (1) 
Marketing, fruits and vegetables, assistant (1) 
Marketing, livestock market reporter, assistant (1)... 
Meat grader, assistant: (1). wile mmanm mu ennan awe 
Tobacco, iunior (1) 

Splicer (cable) Seaman (4)...c..cie. colon unewmin dns ade 
Statistician: 

Assistant (1) 
Medical, assoCialB (1) a... ch ce ord cv dr caps 

Steamfitter (4) 

2 Includes 1,239 appointments at offices with annual salary lower than $500. 
investigations of post-office inspectors. 

    
        

  

1,139] 829|21, 968/21, 968] 1,036] 820] 1, 856 23 
SARI SRE vi Ae 5 FL] Me 3 1 

RL 5 5 11 SE i § ATE 

i LE ARAES, 5 38 i REE, 28 2 
i § EAI 1 11 Ble coed 5) 2 

A AGS RI 63 40 9 49 3 
dda. 4 24 Yost we 1 19 

Moco. 4 4 Ee | WR, 
 § PERS 1 3 3 EPRI IRR RR BAO 
Yi. 1 IE Ci i mole ie we ee 
| PA 2 
1 ER 1 

/!: Br 2 
Bl-c...t 23 
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2,754 
1, 940- 2, 900 

1, 440- 2, 504 
2, 000~ 2, 629 

2,754 
1, 260- 2, 629 

1, 800~ 2, 600 
1, 800 

1, 500~ 1, 980 

3,2 
1, 020~ 1,440 
1, 020- 1, 260 
1, 020- 1, 0 

1, 860 

4, 600 
720 

3, 800- 4, 400 
3, 200 
4, 800 

3,800 
3,800 

2, 600~ 2, 200 
3,120 
2, 600 
1,440 

2, 000- 2, 400 
, 260 

2, 600 
3, 200 

1,680- 1,878 

Does not include 107 appointments at offices with annual salary of $500 or more made through 
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TABLE 3.~-Showing for the fiscal year ended June 30, 1932, the number of 
mental and field services, by sex, preference status, and salary range. 

appointments made from the different examinations in the depari- 
Per diem salaries have been converted to a per annum basis—Con. 

  

  

    
  

Departmental Field Nonpreference 10-point preference Spoint prefer: 

: foils Total EL Entrance Title of examination Ea = salary 
D +>} D go LH nd DQ 

fom ml 3 | = |2% 28 Efe 1% 
2|5|2|3|28|¢ 38 | 2 |2812e|2|2| 8 |2 [EB 2 isla 2381S of GO 1 Ol AT Nl RG BR BN J 

Stenographer: 
LT LP RR a lo he Re Ta 16, 17H - 193) 121] 482 603 $600-$1, 800 SCO BY. cinerea aT a 7 3 10 42 68 110 6| 1, 260~ 1, 800 Steward: 
LD TRE SR A I Gl Spe Wi ditt at BAUCUS YL RR RRR You 1, 440 Third, Army Yransport Services fd)... oi. uu loo Sivas 1,032- 1,272 ila EER ENTERS a Sane Bad acti dh RRC EN EN Sata 2 990 Siockman-checkeriSY.. . oi tae re eo 1, 500- 1, 620 

StorekeePeriB) 8. hd dds a a ee 2 2 
SHR Co aR A RE SRE RR 
Deck department (3)... il Tio en 
Engine department)... Lo a= 
Steward’s Aeparfmont {Doone oe ead 

Storekeeper-gauger (3) 
Storeman (8). .ol cc oin in 
Subelerieab (4). Ll. ns caaaa cS 
Superintendent: 

Farm (1).... 

Indisnschool il)... ceo na ca niu LE 
YAMNALY (Q)e cama ciel i i 

    
  

Reservoir (4). sei ibvnemeanad ana 2000   
Supervisor: 

Home economies, associate (1). o.oooo ne in ais 
Yandscapegardening (1)... on i rate 
Nurses’, assistant (2)...   
Probation, assistant (3)   
DRA IONS, (B) occ bmi eet ea tT EY 

Surgeon, tree (2)... ill. 
SUC eYMAN HS ite lao aE Ne 
Surveyor (2) ......cea-- 

  

  
Soll uniori)... ci me Ta 

Teacher: 
Agriculture, junior (1)a......_. 

  

  

  

  
Band and orchestra (1). .               
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1, 440- 2, 000 

1,440 
1,092 

1,002- 1,440 
1,272 

1,320~ 2, 000 
1,260 1,440 

960- 1, 500 

2, 000~ 2, 300 

1, 800 
1,578- 1,920 

1 , 800 
1,200- 2, 500 

2,100 

1,800 
1, 860 
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Demonstration, elementary (1)... ........ wed Feehan Ie mind (5 MENS RIA) 2 2 SER 2l y! Echo pl LARS Thain Bethel WSs eo SoS RRS 3, 200 
I ICMONIArY SYSA0S (I)... cc vv imminent see a) a we wae ged Sle rR a 10 10 10]... 10 100.000 A To PR Si. al glint He 0 Kinde 1, 680 
Fine and applied arts (1). ake Blin} Romie | 7 8 8) 1 7 Ki areal Wht FER MER Thal AREY Ng: Repth £0 1, 860 
High school, junior (1).... ree Sasa LA 12 15 27 27 8 15 23 : 3 Bot elle: Hadude 1 | Chie 3 1, 680 
HIZhiSCROO0Y, SOHHOE (1)... . ows mens anna ine inn sim gabe] es) aw swim yo me ors 5 15 20 W073 ae 13 13 | i, And RR 5 Nesta 2| 1, 680- 1,860 
Home economics, reservation and junior high 
SCROO (I), hr il i ei mained saa wer mde Ro rs os pd i: phve ts TR 0 16 16 100.8 16 ; 1 RAS al © cd REA KR TORE An Ko 1, 860 

Home ‘economics, Senior gh SChO0l (Y)....cav ca mtmalsw win wy wer) amn]to en 22 22 y+ 22 2: RST TEA hme! ae» SEN TERY a 1, 680- 2, 900 
Intermediate grades (1) ceocmoccmeoena- er Ulli in ion Heelan 5 28 33 33 5 28 Lr RRS SRE ORE, HL, PRCT NGS FH BRIT 1, 680 
Muse, SCHOO) (1) ii vv sven mn wana sins mime fl faim 1 9 10 10 1 9 10... ... Soc; RR! Cahn DERBI iid Ddnn, SERRE 1, 860 
dian Ti ITT ETT 8 Maso ANS AVN AR Rn § Don Hoiarng, REGAINS 5 11 16 16 4 11 15 2 LTR AA RRR j | ANSEL ER 1, 860 
ibe Ts oR) SR Mn nana an, BEER WE RORERIET Roe i 22 22 OD won 22 2... hen FALE WE, Eder Siendieti Ladd, Phlilt 1, 680 

Technician: 
Medical, DActeriolOgY (2). vn nnon adam wen 6 TR 5 5 ; Zor K Speed T0000 Hoch oe Cy to DAB, 1, 500- 1, 620 
Medical, bacteriology, JURJOr (2D ..- vm emmeencannnme——— 17 17 8 2 10 | Nats WA Shad 3 3 Rip 4) 1,260- 1,440 
Medical, bacteriology, senior (2)....coceeeecmecannnnn 16 17 2 11 18... hd ly | 2 2 ie 2| 1, 620- 2, 500 
Medical], pathology, Senior (2)... ccecwcanmweanamewme 1 : 1 TRE Whe NORE HET Le 1 1 2, 000 
Medica), rintgenology (2). vi comwamieibail iveeanidon 6 8 x 3 4 Sle 1 1 
Medical, rontgenology, junior (2). -cceeeemooo- 2 pH. Ee, PMR : J Mh 1 1 
Medical, rontgenology, senior (2). occooooeamoon- 2  WARRLEY, SON SE Wo.co 1 1 

Technologist: 
ANIMaliiber, JUNIOP (1) Ji ili cr cacinn sam andmnimn ne) a amit a Ye dale raf iad ie 
Fisheries, assistant (1)... -cicucwaanes 1 Ria, 
Sg GE DCRR RR sa et en Krier, | Kantian SRSEERS | Mt ea ORD Ei ne 
Tanning and tanning materials (1) 1 Hoy 

hint AN CE Se ER a i, 1 
eee 0 RR RA A SR CN Mp A Crk 1 ean 
dra do RECESS Rl SERRE I Seca i Bary | DA (EEE | IRAN Ral Ie) A 
‘Transcriber, dictating machine (3) .......ee-canasnanwem- 5 16k... 2 16 W-.-. Hn 
TP ransierer, HHographic (2). i cesar hn sus suwns soe ena sume) ici Bfuawnsnl i 1B rn nmi San] as aes 6 21 Se, 3 1) ath 
i bE NE Ee DLT SR 1 1 Vivanin ; {Era id. 

DF ndipal 1 SRR RAL Ch LR I SR a 3 8 3 4 Vj FEAR Woon, 
ist: 
5 Ey PE) ER A BE RE 429] 699] 192| 441] 633 15... 
Senior (3) -.--...- SERA LIN FONE A CN a Cn 119 172 33 97 130 i 

Verifier, oponor, Nd DACKOr (8). «wi cmwu'eminsm mins mens js soem nd mm FL SORA 5) 5 Houle 3 2.... 
Veterinarian: 

Bacteriology, asSISiaml (F). .iuc..c cui dace we vue sams jue enr smn seat mee ,¢) ETE 2 2 1 51 rane s Lm bio Wisk: Kas Shem : En 1 2,000 
Bacteriology, JIT (1) - acini te oo ae wii mdm tie ww fia ws {eo rm iV. FR 14 14 Nem 7 ) pre ol DO iad 1 6... 6) 2, 000 
brie SER AE 0 SRL EN TRS 1 ih J ER ol, SE | EE 36 36 181.0 18 i 5 HA] los] Wienh 1 7. 17 2,000 

‘Warder: 3 
Eh rn) AN A IL SU LIC te BRE! Rn: Re 1 2 2, .)) I 2 yt, PR PANIC] ARE, PNA RT RR LEEK, Bg 1,320 
Relief Glass (4) ot oe a ei Lr ee avin moras] ese ti motive 4 4 4...... 3 Harris a sles HS ah LENS 1,320 

Warehouwseman (A) oo Le ee a i a LH a 4 4 RE, a An BP ES AA A 2 1,200 
Watchman, Warehotse (d)..co.  vaninenon | eae) ned eM eer sam or 2 2 ; Een IE 1 ; ind) SRA BT | BA FE REI 1,320 
WV Blder (4) a a aha : | ER 1 1 j {SET : ERAN JS, STR: pepe, Bn BER wt ER 2, 100 
Wheelman (4). coo i an Re 1 1; OTR 16! 16 100... 11 RE TET] LEN KR Le 1 ads 6 1,002 
‘Worker: 

Sheet-metal (4) occ... 7 4 7 |) A ma Ya fio no IR EO 1, 620~ 1,878 
Social, junior (2).......-- 11 2...... 11 IN. RRR Ne) HC | : 3 PER ERE: WR, 1, 620- 1, 800 
Social, psyeiatie (2) - ccs dr rated ia Sa a 6 Oj... 2.\ 6 i REE FORA DRO SUR | EIA SAR Pi) Fa aR 1, 860~ 2, 000 
Social, psychiatric; principal (2). «cue radian atbuoalothasa a de As coil eo, 1 1 (RECT 1 | RED WPI BITEEL | EIR ENS YN SO FEN ERS 3,000                                   
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TABLE 3.—Showing for the fiscal year ended June 30, 1932, the number of appointments made from the different examinations in the depart- 
mental and field services, by sex, preference status, and salary range. Per diem salaries have been converted to a per annum basis—Con. 
  

  
  

  

    
   

  
        

  
  

  
  

  

                  

Entrance 
salary 

  

  

  

      

Departmental Field Nonpreference 10-point preference Spoint preter . 

Title of examination Total gl Ee 

@ © © Ca ee o ~ = = 2c la B ho 
[-~ or a — < | g o —t a — 

2B {2 (2182 §| 5 |2|2812e2|8| 2 | 3 |5|E 
Sle le |B | a |= lg iain ABB Big @ 

‘Worker—Continued. 
Social; ischool, Visiting teacher (OY... ovo coroner Jo cb nfm Jw mam ier 5 5 Bliuccmais 5 FRA i AL 
SOCIMSEYVICE (DY. ox. amit al i ie dh ln ln ds em Vee i em mw 1 1 1 1 Honus padtilh; Fpl A 
SHrOCENTAL ITON (2). cavum an nmn nen sen aoa nt om oie 0 rps ji mn ms Him om me Ve fen 1 1f. Be 

Writer; sgrieuliural, special (BY. coi i. names 1) pHa Me | AR 1 RS SRR it abe LAE 
Yeoman: 

Dak (BL i La mr iy ee em om ww Brod ww ln fo mr sin fmm ee 2 EAE 4 4 1 We 3 2 ARR) JE ay Et 1] Rb Shin 
BleWard SS Bs cl id cae nt ne Aenean yd nn Mo 4 4 2 ELHARRORS 2 4 ALE, ett LEA 1 used, 

Miscellaneous examinations held by local boards: 
BDC OTDE. coe na nnn sat m Hn s aioiv Se i Be Rim wn 3] Fe 9 He Lom Vs wie 41 2 43 43 13 2 15 4 cada A oer 4 0H. -- 
Chiernical Warfare Service... occ. -ceci acim anhamamn ion ammnl mmm | oes IER 2 2 ; {jatuaiatia ; § NEEL i fod] Sol TO i {Joie 
Coast’ Guard. io. ih mei nsnnn] ream ena Septet 15 15 Sleasiey 8 1 ITA RG Rahal 3 dias 
SORIA SOP VI0: - oe eon naman nn ns bn am Dew im ep rims me fmm wt Sm mm A 2 2 NARS 2 ToS onto Fou, Tog; onan. Singh 
Customs Servicer Lo... al i emt mn [emma [Saat | Elta i 1 : ER ERIC § Fe Spel Ry ER Fart Dat] Fo i ted 
Engineer Department at 1arge. coc - -cenencnamens|-enmasfmem nse amnas 1,534... 1,334{ 1,334; 99§|....-- 998 7 pean pits] Kandy 77| 259|...- 
Indian irrigation SeIVIC8... wececain mcs cnnnasuns mmm ib men femme fo mie = 88. 88 88 vy eg 75 Pad dtd Bh 1 12... 
Lighthouse Servite... co iii ecinnnnnmmnnnn| mmm nef ccn me [ana nae 164|..---- 164 164 70,--i. 70 20. ioe cillaaa 20 “9... 
Military Academy... 0 i a ii vom nn mannan hema le eae 33 33 33. Sia - 1 fiat Frail Keli) BOGE IL onli Bei 
National Advisory Committee for Aeronautics. oo |-cooofomamaofoaaaan Biiocie 8 8 Yass. 7 ; 3 EER SD dn) Wonioas Sy 
National ParRIServiCe. . hol. eon c ai a ee Inman mia mf wim a 4 LEER Baily Pepin Syd. Fp Lge 0 ORY nina SR a 
Navy yard service... iui tol i ieee nanmnnnt [amma lae ase fem din 3,195] 3,195] 2,292 3| 2,295 A IR Fr | 87| 812 
Ordnance Department at large. ee £m i mS rm in 576] 576 71 75 [OR ld ie | 12 89. 
ELL Rs Le FS CIR Sr SI Cre of MRE Ren] A 1 1 1... 1)-seds em ma | = a oad 
Plant Quarantine and Control Administration... 1 1 ; § IA i} AE / Ad Blo IRATE STR I hei HY 
Public Heslth Service. occ i eee ea ip fen mn fmm im 1 1 : § 3 | Fam i Betis WEIR isp Nese rh oe Me Bh 
QUA LCI INASTOE COLDS. oc en meee mmx mn Tn nm Hmm mma fam an | wm mm {2 wm mf 87 87 47 5 52 | Ea BE feet 3 SN. 
BR eC INA ON SOI VICE... a vain mnie dm mm io mmm aie Ld th Ee fat i ce cw 35 35 1 RES 25 Rr pel Eddy 3 V4 Ibias 
StI Blzahethe Hospital. oo... oc ier at neh hn ] am 100| 100 69 10 79 Vid | pig 4 16 
Veterans’ Administration... uo culo caine ten vain frm 58 58 8(~= mmm 111 pti pays Xi Rte 10 40... ... 

Reemployment registers. c. ..ccorinmcrnscnubninmmcmmnnns 2 2 4 152] 156 78 38 116 16 cH a 16 HU... 
Examinations in Philippine Islands: 

lerRidenerala lh a, a et kan [a mmm 1 1 2 2 1 1 VL I BIN BIR, PRGLTY] ut I RENT, iced FIRE! 
EL GI NR RE ER RS BRIN Mr. ea | Bl-c.ol. 2 2 BRR A Et rn em 5 Ym os nd mm MRA 4 CERI 
DO COI OTE Ll saci emis mm mim ne vr 0 0 we Yn ew ms ras | Eas 1 1 Y..c 4. 1. [rf of PURSRE, NSMRl nd smilie, J RR fogure RSE 
IL ro OR Gy RNS CA TARR ONO RELI of SPR [RTA ES 5 1 6 6 5 1 | pn om 2 wm A 2 rn mm alma 
Soc kRIan J, emer rerranannelonnn mt um f—— bans i 1 Ein 1; Bea) Foun Hw Hs Bape fot Epa eft ER 225 Gel   
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SOT OII EOD. oc onan «is eat i di ih a om a pe Sit a ries fn Ee mi bE 2 2 iin pe Coil SHH RINE MANA, [RI EAE MNO RYE Ay SO 
  
  

  

  

  

ig ip sn EE Lind yo NI FINS Cea TNS SER Ctl WRIT, TEA II JR 2 in Ly 8 8 Sc I a eo me yh J mw i son fo i ed me 

Total for entrance, classified service. ..._-...-..____ 1,375] 658|42,033/16,438| 2, 978/19, 416/21, 449/11, 693| 3,296(14,989| 1,396] 13| 48| 104| 1,561| 4,724] 175| 4,899 

Reinstatements, transfers, and promotions... ...._.______ 676]: “342 1,018; 2,491 191] 2,613} 3,631 oem die Si fama maf m—mni PRR ago Sel Ree Re SRG INCRE MANE 

Totalfor classified Serviee...c..c in aauianasi wana 2,051| 1,000 3,051(18, 860] 3, 16922, 029|25, 08011, 693| 3, 296/14, 989| 1,396 13| 48| 104] 1,561] 4,724 175| 4,899| -————-_. 

Unclassified: 
Postmaster, Brst class. i. co. aol idan iditn 116 6} 12% 122 75 6 Sh ls SEI Sr IN Cd 41.5 41 

299 31] 330] 330] 213 25; 241]... 4d Bm sing) an | 86 3 89 
rye Le 176] 10| 186 

    

Postmaster, second class. 
Postmaster, third classi ool a a TH 568 182| 750] 750] 392] 172] 564 
Schedules A and Buic cid iene a namie cinwt 5 45 4 49 1 A, NEASNIRL (ERAE “ 
ELT HO AND J RE CREAR ChE 719 245] 964) 1,248] 569] 363 932 

Total, unclassified... ais. 0 aii 181] 139] 320{ 1,747] 468] 2,215] 2,535 1,249] 569] 1,818|..._.. TRINA SE [POE BL 599) 33] 632 

ATIIOTALO. o.oo ines Fone dr unt ge Pas Sg in Aen oe 2,232 1,139] 3,371|20, 607| 3, 637|24, 244/27, 615(12, 942 3,865(16,807| 1,396] 13| 48| 104] 1,561} 5,323| 208| 5,531 | ceceeooo--- 

Gi PR 5 206| 520 5316 

  

  

                                        
  

3 Appointments in the branches named were made in the establishment indicated in each case but not necessarily from the local board register for the particular establishment. 
4 Of this number, 169 appointments were made to positions under the government of the District of Columbia, which positions are not in the classified Federal service. Such 

appointments were made to the following-named positions in the numbers indicated: Associate dentist, 1; associate medical officer, 1; chauffeur, 1; dietitian, 2; foreman of laborers, 
2; graduate nurse, 3; graduate nurse (junior grade), 1; graphotype operator, 2; guard, 4; janitor, 2; junior civil engineer, 2; junior director of social work, 1; junior file clerk, 2; junior 
social worker, 1; junior stenographer, 4; junior telephone operator, 1; junior typist, 1; medical technician (rontgenology), 2; policeman, 83; private (fire department), 
50; senior stenographer, 2; senior typist, 1. 

5 Veterans are not allowed 5 points additional in unclassified laborer examinations but in such examinations veteran eligibles are given precedence in certification. 
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146  FORTY-NINTH REPORT TU. S. CIVIL SERVICE COMMISSION 

TABLE 4—Number of appointments made to competitive classified positions during 
the fiscal year ended June 30, 1932, by departments and independent offices, 
and preference status 
  

  

  

  

    

Number appointed 

Department or office 
10-point | 5-point | Nonpref- Total 

preference | preference | erence 

5 ROR eS Le AI Sen ! EL BE 18 19 
dT | A Leh ER Le OM fe IS BA EE SE DE 243 480 810 1,533 

RL A EL SN I Le RT Re Ee LE 192 686 2, 590 3, 468 
SE AT ER A St SO SR SMM SR LT 106 495 482 1, 083 
Pos O00. on a er cid ant hm wis mm em os Fmt i eth 252 967 4,484 5,703 
Navy TT 106 848 2, 516 3,470 
IDLOTIOF. rides Sa a RE Sh Sh mar Gh eae bs Fa RS va BE TOE 60 164 849 1,073 
AZYIORIOLO. ome sedan Cann a mmm maT mm EA a ma oe 121 202 895 1,218 
COMMICTO0. 11. hn doh mm ah sm th a ms i rts SE mA ome 49 284 410 743 
NDOT ich i wn mm hm oo mr A a el AE 44 166 183 393 

Government Printing OfiC0... cic vide weeds ecn dunn mine as 30 46 243 319 
Smithsonian INStulion. ... con iin una tr sin nn rt nan ban as 9 4 12 25 
Interstate Commerce Commission... oomoeccoaaaas 2 9 27 31 
Civil Service CommiSSION. :. ive sine ide Thun gmt om | RR 10 11 
TFedoral Trade CommMISSION.. oer idit iii Bre a BE Tim i wh wo Bl Yt en of mad ew, 5 5 
ShiDDING BOA. i crn inns tums nnn Pm wna wisi oo mma ald A es eS 1 i 
ori COMMISSION... til ae dna et sl tn Pn Ra il tn mn Yo dime oe 15 15 
Employees’ Compensation Commission... we caitmeasnmm woofs enn ennntn) nese essnms 3 3 
Panama Canal... oh ie cinerea He ee Re GSC de iat 2 ¥ 33 40 
Public Bulldings and Parks... ...c.0.couenedaninatlnat unas 77 57 98 232 
General Aceounting Office. ...o..ccvin ine nannies wh wen 5 1 24 30 
VoleranS’ Administration. ......ccieciciaituinssctnmm mutase 259 435 1,103 1,797 
National Advisory Committee for Aeronautics... .._....... ¥ 3 43 47 
Bodera] Power COMMISSION. coh inne an amm toes me wnt ota yi dno 5 ed 1 1 
Federal Bodio COMMISSION... - ....icucnaniidatinsimms nme pode wn om 1 4 5 
Boderal Porm Board.  .our. oie ents cus ine en oh Se ir semen Dye ees oY oe wh me 13 13 
Personnel Classification Board oo... . ciel. ciuivnmmdant]itnneatanes 6 Bare 
International Boundary Commission. Jo 2 at mea ad i ai meine 1 1 
Pistrict of Columbig SOVErBIMeRE cue. ioe am ee enim re mda 3 50 116 169 

2) EL i 1, 561 4,899 14,980 | 21,449         

TABLE 5.— Number of appointments made in the departmental service during the 
last five fiscal years 

028. ose a OBS {03 a. er 25, 710 
a ay 2.886 {1080 2, 033 
¥O50 a 15 210 

1 Includes approximately 2,450 in the Bureau of the Census. 
2 Includes approximately 2,355 in the Bureau of the Census,
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TABLE 6.—Showing for the fiscal year ended June 30, 1932, by departments and 
independent offices, the number of preference and nonpreference eligibles certified, 
appointed, and passed over 

[Figures compiled from final actions on all certificates reported on during the year] 

  

  

  

  

  

  
      

10-point 5-point Nonpref- Total 
preference preference erence 

Department or office kel 8 k=! ¥ kl 8 ke! 8 
pon riers ty i gis re1 542 
g 2 ES 8 4 Tl = e121 8 Be 
| [= a I 2 a ; =] a = I=] 4 8 | al & 3 | @ 3 a 3 I) a 
we TB eT I BE RT vB SLT 

Arlee. «oh ia dab diane 330] 83| 54 801 224] 75| 3,982 1,143| 388] 5,113 1,450| 517 
Commerce 170 48} 50] 940] 289 94| 1,517 388 140| 2,627 25 4 
Interior....... 302 62| 76] 673] 163] 97| 2,600, 796 330] 3,575 1,021] 503 
Justice... ...odatilna. 444| 129) 110| 1,617 537| 287] 1,751 444| 231] 3,812) 1,110{ 628 
Labor-......- 162| 49, 22| 4 174 39] 666] 197] 79| 1,292] 420, 140 

NOVY ou aon atit onda adam mai 284| 131 26| 1,791|1,133| 73| 5,777 3,343 375| 7,852] 4,607 474 
Post Office (miscellaneous).......-| 355 144| 96] 1,281| 469 170] 5,364] 1,858/1,003| 7,000 2,471|1, 269 

Fourth-class postmasters...._- 67] 34/ 18 209] 94 33| 1,553] 688 287| 1,829, 816| 3 
Rural.carriers..... cece tie dacas 125] 49] 30, 238] 89] 44] 488 109] 100, 851] 247 174 
Railway Mail Service.._...... 1018. ae BH 1H. S44 Aus... 511 378. 

LL NDE Ree) od na 9 1 2 18 1 1 91 19 9 118 21 12 
I POASTLY.. hi ial erwin a a 918| 321| 131] 1,745 600] 244| 4,145) 1,416] 625| 6,808 2,337(1,000 
TL WAAR AR RIAA RT JE SA 662 172| 172| 2,558) 843] 463| 9,176] 3,329|1, 341|12, 396| 4, 344(1, 976 
Alaska Road Commission._.... ye 3 1 IRL ERE mae 10 7 2 13 3 
Civil Service Commission. ..._... 16 1 2 4. 0 1 71 11 J] 91 12 10 
District of Columbia government_.| 52 5 9 141} 52 26, 536] 170] 64 729 227 99 
Employees’ Compensation Com- 
ssion. Ld il ia dh ii 1 ein Raa Caneel) 18 4 1 22 4 2 

Federal Farm Board.......coee---. 26}... 1 1....- 1 123 14 9) 160 14] - 31 
Federal Power Commission....... i a DO 7 1 2 | IEA 7 2 1 
Federal RadioiCommission.. ......lcaciles i lociantivce cafe alo vas 5 3 2 5 3 2 
Federal Trade Commission. ..._.. Bem isialia an : 1 Sei EI 35 8 2 39 8 2 
General Accounting Office... 21 5 6 14 2 6 70 24] 10, 105 3 22 
Government Printing Office....._. 78 30] 18 92| 46 9 559 230] 86] 729] 306 113 
International Boundary Commis- 
Yr A SAAR ete AL | IRR ont ROI BO Maga 1 Hoceoo 1 : {EN 

Interstate Commerce Commission.| 36 6-17 28 4 9 206 65 216] 270 75 4 
National Advisory Committee for 

Aoronauties. i... coed ile. 2 ; {agai 14 3 6. 105 40 <J71 121 44| 23 
Panama Canal. fu... ol bl tuinic] eae aaiy con 12 3 2 29 12 3 41 15 5 
Personnel Classification Board... |----_|-c_._|.oo.. 3 i | CYR rte CO RG 3 1.:.2- 
Public Buildings and Public 
PKS. cine iain asin doe wtimee 328 91 54| 215 61 18] 842] 302) 67 1,385] 454 139 

Smithsonian Institution. ..__._.__.. 34 9 3 19 74 A 65 13) 30: 118 30, 13 
National Capital Park and Plan- 

ning Commission. cole X 8.00 2 8 2 1 4 1 1 15 3 4 
Pariff Commission... 5... ... 1 1 2 Ae 1 67 281 16 87 24 19 
Veterans’ Administration... ..... 1,043] 303] 157] 2,109] 592| 237| 6,248] 1,193| 706] 9,400 2,088 1, 100 

4310) DR CRE 0 SARI, 5, 510(1, 689|1, 060,15, 165|5, 506|1, 938/46, 450/16, 102|5, 927/67, 125/23, 297 8 925                   
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TABLE 7.— Apportionment of appointments from July 15, 1883, to June 30, 1932 

  

  

  

  
  

  
  
  
  
  
  

  

  

  

  

  
  
  

  

  

  

  

  

  
  
  
  
  
  
  

IN ARREARS 

Appoint- 
ments to 

z In service | Appointed | Separated | In service wich Sach 
State or Territory on June | since June | since June | on June Territo 

30, 1931 30, 1931 30,1931 | 30,1932 | -¢ Yd 
on June 
30, 1932 

1. Puerto Rico - -— 23 3 1 25 481 
RET ER | Se ee A AR. A LS 8 5; £3 BEORR MN EI A TY 13 115 
3. California Be) on, SOL Re daa 380 46 29 397 1,769 
4, Alaska Ba Be ee ee een .5 18 
De ATION cco eo Bit i te Be sr Ries ind 40 3 6 37 136 
A RESIS AR AL ARE TR 483 42 30 495 1,815 
7. Oklahoma... 207 21 12 216 747 
8. Michigan... 476 54 23 507 1, 509 
9. Louisiana 214 30 11 233 655 

10.: ATKansSas. ...- avon 209 18 14 213 578 
11. New Jersey-.--.-. TR. 493 34 59 468 1, 260 
2. AlRbama. he 343 27 17 353 825 
13. Mississippl. i. oli ee san NS 204 23 21 296 626 
14. Georgia... nis 406 46 20 432 907 
15, WISCONSIN. ude cei a i mds 453 38 42 449 916 
16. South’ Caroling... ....uc unis epmsammns sa 273 18 22 269 542 
17. Ohio 1,014 88 68 1,034 2,072 
18. New Mexico 65 5 ih 66 132 
19. Illinois 1,171 114 71 1,214 2,378 
20. Oregon... £ 167 10 22 155 297 
21. Nevada ou. oie de idainiddind 15 28 
22. New York... au 2, 046 178 89 2,135 3,923 
23. Washington... luciana esse 260 32 21 271 487 
24. North Carolina... Bel 523 61 28 556 988 
25. Conneetient conn dee a doa cadanani 295 26 17 304 501 
206. North Dakota. ...c ieee ul ga nmnma man 124 14 8 130 212 
ET A AAR AAU ao INE Dh AP A 484 41 19 506 816 
98. Kentucky... de it eo iid 503 46 13 536 815 
yt BE RR I SSR os. 266 48 13 301 458 
80. Montang...........cuieeieiabaananuannnt 108 16 12 112 168 
31. Wyoming 44 6 3 47 70 
TE TET Ne Tn nk EIA Ea UR 98 12 ¥ 103 139 
Te TOT DERE Re a SE eh 238 18 16 240 323 
BL Minnesota. i ib. eis et ei pm 578 63 44 597 799 
35. Pennsylvania. i. uci ati ii tans 2,185 167 100 2, 252 3,002 
36. InQiang. i... iibaiiciciaiuiicimianas 719 84 41 762 1,009 
37. Missouri - Su 868 64 42 890 1,131 
38. NEDIask a. ci. viii wnat dd win rete 322 38 22 338 430 
39. South Dakota. uc .ciucniicinauadidates 165 19 10 174 216 
40. KOnsas . oie ime dale 480 41 30 491 586 
73 PR BE 1 TEN ERR a CIR Ba ER 136 18 17 137 158 
42. RhodeTsland...... 0... ot ciara 198 21 16 203 214 
43. Massachusetts. ..\.....- cL edn led 1,235 04 70 1, 259 1,324 
41. "West Virginia... ori is 490 51 23 518 539 
45. 41 RAIA EARN ahd SO Pp 256 15 26 245 249 
46, New Hampshire... c..cestsdsdanaumn 144 7 8 143 145 

IN EXCESS 

47. Delaware — 76 2 2 76 74 
EE EE A NR SR 837 38 42 833 770 
BO VOTMON se eae a ies le wept wm wes 143 2 4 141 112 
50. Virginia reli 2, 620 87 79 2, 628 755 
51. Maryland.......c...oo% 2,424 88 83 2,429 509 
52. District of Columbia. at ¥ 399 451 12, 631 152 

Total we 38, 292 2,416 1,828 38, 880 38, 880               

appointments, or lose by separation of their residents from the service. 

In the foregoing table the States and Territories are arranged (in inverse order) 
according to the relative percentage of appointments they have received. This 
order is not fixed. States are lowered or raised in standing as they gain in 

This 

arrangement is designed to secure to States, through certifications of eligibles 
from the various registers, their equitable proportion of appointments. A 
comparison of the number in the first column of figures of the table with that 
in the fourth column will show the gain or loss to the State or Territory during 

the fiscal year.



TaBLE 8.—Showing for all branches of the classified service the number examined, 
the number that passed, the per cent that passed, the number appointed, and the 
approximate number of competitive classified positions in the service during the 
several periods covered by the reports of the commission 

STATISTICAL INFORMATION 

  

Branch of service and period covered 

Approxi- 
mate 

number of 
classified 
competi- 
tive posi- 

tions 

Passed 
Per cent 

that 
passed 

  

Post OFFICE SERVICE 1 

July 16, 1883, to Jan. 15, 1884 
Jan. 16, 1884, to-Jan. 15, 1885................. 
Jan. 16, 1885, to Jan, 15, 1886... ...... 0.00 .. 
Jan, 16, 1886, to.June 30, 1887... ............L. 
July 1, 1887, to June 30, 1888 ______.__.._..... 
July 1, 1888, to’'June 30, 1889... cecilia. 
July 1, 1889, to June 30, 1890... -cuu.... 
July 1, 1890, to June 30, 1891... .... lee... 
Jaly 1, 1891, toJune 30, 1802... ... ..... 
July 1, 1892, to June 30, 1893... cucu. iiiacn- 
July 1,-1893, to June 30, 1894... ...ocucveunu--- 
July 1, 1804, to'June 30, 1895... ..... ili. 
July 1, 1895, to June 30, 1896... oo... 
July 1, 1866, to.June 30, 1897... ............. 
July l, 1897, tor'June 30, 1898... .-...l. i... i. 
July 1,°1808, to'June 30, 1899............ i... 
July 1, 1899, to:June 30, 1900................... 
July 1, 1900, to-June 30, 1901... ........ 
July.l, 1901, to June 30, 1902. .-.....Lcucivau- 
July 1, 1802, to: June 30, 1903... loiueea- 
July 1, 1903, toiJune 30,1904... ic ..... 
July 1, 1904, to:June 30, 1905......ccaauuuease- 
July 1, 1005, to’'June 30,1906... ...cciacsnnn- 
July 1, 1906, to.June 30, 1607. cvc-.niueeunu- 
July 1,1907, tocJune 30, 1908... ... Sade. 
July 1, 1908, toi June 30,1909. .......ccuannn-- 
July 1, 1909, to.June 30,.1910... ......ccnie nus. 
July 1, 1010, to June 30, 1911. ....cccucininans 
July 1, 1911, tolJume 30, 1912. ...cc. coins 
July l, 1912, to June 30, 1913. ....ccnane ues 
Jaly-1, 1913, to June 30, 191d. oo cba inuen 
July:1, 1914, to. June 30, 1915. ....cmicciniouns 
July 1, 1915, to-June 30, 1916.........ccuiituuns 
July 1, 1016, to June 30,1917... ceccaidocen- 
July 1, 1017, to June 30, 1918...........00 evan. 
Juiy 1, 1918, to June 30, 1919........c.ccieien. 
July 1,-1019, to'June 30, 1620. ...........i-i..2 
July 1, 1920, to-June 30, 1921...........iiu...- 
July 1, 1921, torJune 30, 1922... ................ 
July 1, 1922, to June 30, 1923.......cvecencnn- 
July 1, 1923, to June 30, 1924... ........ 
July 1, 1924, to:June 30, 1925........cecivucen. 
July 1, 1925, to June 30, 1626... . coc iam. 
July 1, 1926, to: June 30,/1927.......ccueeunee. 
July 1, 1927, to. June 30, 1928.................. 
July 1, 1928, to June 30, 1929... .... i a.iie- 
July 1, 1929, to June 30, 1930.......couciena-- 
July 1, 1830, to June 30, 1931... cee nuama mmm 
July 1, 1931; 10: J1me 30, 1932... connie enw 

RAILWAY MAIL SERVICE 

May 1, 1889, to June 30, 1889. ...ccececanan- 
July 1, 1889, to June 30, 1890......cccuuuuana- 
July 1, 1390, to June 30, 1801... ccuceauuee... 
July 1, 1801, to June 30, 1892.......unuusninn- 
July 1, 1802, to June 30, 1893.......ccuncnnce. 
July 1, 1893, to June 30, 18%4....ueueeunnann. 
July 1, 1894, to June 30, 1895... - occ cme 
July 1, 1895, to June 30, 189%... ...ceccneee--- 
July 1, 1896, to June 30, 1897. «cece cca 
July 1, 1897, to'June 30, 1898... ccceas-ion- 
July 1, 1898, to June 30, 1899... ..cecunnucniunn 
July 1, 1809, to'June 30, 1900. .... cueuaciuiiin 
July 1, 1900, to June 30, 1901 ....uucunouiuincea- 
July 1, 1901, to June 30, 1002. .. cocoa cai ain 

! Includes clerks, city carriers, village carriers, and employees in motor-vehicle service at classified post 
offices, rural carriers, fourth-class postmasters, and sea post clerks. 
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TABLE 8.—Showing for all branches of the classified service the number examined, 
the number passed, etc.—Continued 

  

  

    

    

  

  

  

          

Approxi- 
mate 

number of Per cent 
Branch of service and period covered classified | Examined Passed that Appointed 

competi- passed 
tive posi- 

tions 

RAILWAY MAIL SERVICE—Continued 

July 1,1902, t0-June 30, 1903: ceed ina 22 10, 355 3,441 2, 686 78.1 1,784 
July 1, 1903, to June 30. 1904... _iocoi 11, 301 6, 388 4,115 64.4 1,678 
Jaly 1, 1904, 10 June 30, 3905. . coi s-uii ale 12,171 6, 972 4,218 60. 5 1, 558 
July 1, 1905, to June 30, 1908... «oueacresin-~ 13, 456 6, 620 4,481 67.7 2,173 
July 1; 1906, to June 30, 1907 cv eeu fit iiis 14,212 6, 566 4,085 62.2 2,061 
July 1, 1907, to'June 30, 1908... canoe utis 15, 230 9,674 5,999 62.0 1, 607 
July 1, 1908, to June 20,1900... I.E 7 15, 967 15,724 11,336 72.1 1,392 
July 1, 1009, to June 30, 1910.5... co 2l 0 16, 956 52 39 75.0 2,271 
July I, 1010, to Juno 30, 1911.0... Lal. 17,428 8,972 6, 760 75.3 1, 982 
Juy L101], to June30, 1912... ......c dee it. 18, 297 11,273 3,036 26.9 770 
July 1; 1912, toJune 30, 1913... Ls 0 sla 19, 620 18, 340 9,616 52.4 1,270 
July 1, 1913, to'June 20, 1914 cae nuuuuiicin.. 22, 679 27, 664 19, 665 751.1 2,941 
July §. 1914. to June 30, 1918. cvuc fi ins 21, 769 33 17 61.5 146 
July 1, 1915, to June 30,1916... uC 20, 989 1 100.0 28 
July 1, 1016, 10 June 30, 1917..=. cme sia il. 21,196 13, 997 10,443 74.6 43 
July 1; 1017, to June 30, 1918. i...... Lo. 20, 538 2, 927 1,867 63.8 8,297 
July 1, 1018, to June 30, 1019... sondl.. 20, 538 9, 930 6,489 65.3 1,291 
July 1; 1919, to'June 30, 1920......censneensne- 21,717 12, 866 7,571 58.8 4,269 
July 1, 1920, to-June 30, 1921......cueeoo isils 22,310 15, 803 9,849 62.3 6,044 
July 15.1921. to June 80,1922. .eeceneoaida. 22,227 12, 890 8, 694 67.4 910 
July 1, 1922, to June 30, 1923. _...... 22,052 23, 642 12, 512 52.9 998 
July 1, 1923, to June 30, 1924 ___ 22,073 25, 510 10, 969 43.0 2,129 
July 1, 1924, to June 30, 1925. 22, 340 60 33 55.0 629 
July 1, 1925, to June 30, 1926 __ 22, 340 113 87 77.0 280 
July 1,1928, to June 80, 1927. ::..... lis ca. 22, 281 29, 481 15,717 53.3 708 

JEy 1, 1927, to une 30, 1928. «ivi el. 21, 343 194 46.4 785 
July 1, 1928, to June 30, 1929....ccveeeu-ie.-. 21,379 12 50.0 833 
July 1,1929, to'June 30,1930... .ce.edaiiotiis. 21,443 10, 645 3,895 36.5 721 
July 11,1930, to June 30, 1931 on ene dinite, 21,477 1 6 60.0 825 
July 1,193], to June 30, 1932... ooo lal 23, 144 105 29 27.6 833 

Polal... ct ad and Rasen an IE i al 338, 157 207, 001 61.2 62,463 

ALt OTHER SERVICES 

July 16, 1883, to Jan. 15, 1884. C__ _..o0 8, 090 1, 601 925 57.7 117 
Joan; 16, 1884, to'Jan. 15, 1885. JL... oil dio. 8, 090 3,114 1, 879 60. 3 551 
Jan, 16; 1885, to' Jan. 15, 1886. .5...... td gu 8, 273 3, 489 2, 081 59. 6 408 
Jan. 16, 1886, to' June 30, 1887+... 88.0 8,773 8, 385 5, 524 65.9 1,188 
July 1, 1887, to June 30, 1888. =... =... ._. 8, 870 5,178 3, 236 62.5 692 
July'1, 1888, to June 30, 1889... fi ll. 11,012 6, 122 3, 561 58. 2 718 
July 1, 1889, to:June 30, 1800... _... foo lh 11, 693 7, 338 3,914 53.3 932 
July 1, 1890, to:June 30, 1893. __._____ ii. 11, 808 6, 830 4, 358 63.8 1,472 
July-1,1891, to June 30, 1892. .......... 1. 13, 606 5,701 3, 660 64.2 649 
July 1,1802 toJune 80, 1893. : ol. iii. 13,724 5,408 3,218 59.5 793 
July 1, 1893, to June 30, 1894... oooeooo.. 14,413 7, 335 4,668 63.6 832 
July 1, 1894, to June 30, 1895_._._ 15, 100 6, 957 3,902 56. 1 802 
July 1, 1895, to June 30, 1896. _. 11, 633 7,213 62.0 1, 283 
July 1, 1896, to June 30, 1897. __ 23,914 13, 830 57.8 1,096 
July 1, 1897, to June 30, 1898_____ 26, 022 17, 611 67.7 4,414 
July 1, 1898, to June 30, 1899_ _ o_o... 33, 435 25, 141 75.2 6, 199 
July 1, 13899, to-June 30, 1900. .......0 020 25, 530 19, 674 77.1 5, 222 
Jnly 1,°1900, to June 30, 1001 odor ck is s 22, 833 17,179 75.2 5, 182 
July 1, 1901, to June 30, 1902. - - «eee 29, 576 21, 393 72.3 5,953 
July '1,’1902, to Juno 30: 190%... lites 59, 823 50, 077 83.7 22,327 
July 1, 1903, to June 30,1908 . cata daa onic. 68, 687 56, 002 81.5 26, 209 
July 1,1904, to June 30,/1905. oi. oo. 83, 531 65, 545 78.5 21, 141 
July 1, 1905, {o'June 30, 1906... .euwec oat. 62, 355 48, 946 78.5 19, 756 
July 1, 1906, to June 30, 1907 =. .euuua- lial. 71,726 52, 064 72.6 24, 496 
July 1, 1907, to June 30,1908. . ..eweeo Sich. 99, 756 76,911 7.1 28, 377 
July 1, 1908, to June 30, 1909. - eee coue 85, 192 66, 645 78.2 28,110 
uly 1, 1009, to June 30, 1910. cuuuumusot 78, 339 57, 560 73.4 29, 502 

July 1, 1910, to June 30, 191. ........ 002. 53, 302 29, 250 54.9 11, 946 
July 1, 1911 to June 80, 1912: como tio El C 54, 549 30, 082 55.1 11, 493 
Jnly 1,1912, to June 30, 1013... ........... Lica. 64, 384 44,924 69. 8 18, 979 
July 1, 1013, to June 30,1904. ....... 0.0. 84, 245 ’ 61.3 19, 388 
July 1, 1014, to Jane 30, 1915. ....... 20.2... 97,028 62, 029 63.9 22, 570 
July 1, 1915 to June 30, 10¥6- - -....... _ .S... 82, 599 58,177 70.4 k 
July 1, 1016, to June 30, 1087 +... L208 0” 146, 590 103, 463 70. 6 66, 700 
July 1, 1917, to June 30, YOR oii. 492, 196 344, 787 70.1 175, 661 
July 1, 1018. to June 30, 1919. .........i-..... 369, 870 251, 904 68.1 148, 293 
July 1, 1919, to June 30, 1920. 221, 539 146, 677 66. 2 94, 859 
July 1, 1920, to June 20,1921... 173, 473 118, 383 68. 2 63, 066 

July:1, 1021 to-June 0, 1922... 1 122, 997 76,274 62.0 37,771 

 



STATISTICAL INFORMATION 151 

TABLE 8.—Showing for all branches of the classified service the number examined, 
the number passed, etc.—Continued 

  

  

    

     

   

    

   
        

Approxi- 
mate 

number of Per cent . 
Branch of service and period covered classified | Examined Passed that Appointed 

competi- passed 
tive posi- 

tions 

ALL OTHER SERVICES—Continued 

July l,1922, to June 30,1928... oc. i... 177, 268 119, 436 69, 823 58.5 34, 410 
July’'1,1923, to June 30, 1924: i ool 171, 244 122, 351 71, 907 58.7 37,983 
July'l, 1924 to June 30, 1925... it cil 174, 397 123, 377 71, 815 58.2 28, 975 
July 11925, to Tune 30,0926. 5. Tee 169, 939 112, 898 63, 286 56.0 22,075 
July'l, 1926, t0 June 30, 1097... i oil il 168, 473 123,775 46, 140 87.2 23, 795 
Julyl, 1927, toJune 30,1928... ‘=... 0 171, 971 136, 227 74, 461 54.6 23, 812 
Joly, 1925; to June 30, 1920 . =... oi: 183, 184 147, 222 80, 734 54.8 30, 205 
July 1, 1929, to Jane 30, 1980. .-...... iio 190, 115 176, 669 89, 431 50. 6 26, 794 

July 1, 1930,;to June's, 193%... ...... © 192, 675 197,114 95, 176 48.3 31, 798 
July 1, 1031, to June 30, 1932......c. ici lila 192, 130 224, 579 73, 612 32.7 19, 459 

otal... cid ra An Ca A a 4,296, 230 | 2, 690, 656 62.6 1, 212, 753 

SUMMARY 

July 16, 1883, to Jan. 15,1884... .. .. 13, 780 3, 542 2,044 57.7 489 
Jan:-16, 1884 to Jan. 15, 1888. sux aig 15, 590 6, 347 4,141 65. 2 1, 800 
Jan. 16,1885, to. Jan. 15, 1886... o-oo 17,2:3 7,602 5,034 66. 2 1,881 

Jon. 16,1856, to June 30,1887. Lo TL. 19, 345 15, 852 10, 746 67.8 4,442 
July 1,-1887, to June 30,1888... Li aces 22, 577 11, 281 6, 868 60.9 2,616 
July 1,1838 io June30, 1880... .._. ...... 29, 650 19, 060 11,978 62.8 3,781 
July 1, 1380, to June'30, 1800 . 1 = 30, 626 22,994 13, 947 60. 7 5,182 
July 1, 1800, to June 30, 1801 =. ~ oo aoa) 33,873 19, 074 12, 786 67.0 5,395 
July 1, 1301, to June 30, 1892. Cs: oa. oo 37, 523 19, 460 12, 160 62.5 3,961 
July 1, 1802 to June 30, 1898. o_o...) 43,915 24, 838 14, 008 56. 4 4,291 
July 1,'1803. to June 80, 1894 = too e oo 45, 821 37,379 22,131 59. 2 4,704 
July 1, 1864, to June 30, 1895. - oi. i... 54, 222 31, 036 19, 811 63.9 4,793 
July 1, 1305, to June'30, 1896... scios 87, 044 31,179 20, 714 66. 4 5, 086 
July 1,.1806, to June80, 1897... ..o..ill 85, 886 50, 571 20,474 58.3 3, 047 
July 1;1887, to June 30, 1898... ie ols 89, 306 45,712 30, 600 66. 9 7,870 
July 1,1808, toJune 30, 1889--.. coi. 93, 144 49, 164 36, 312 74.0 9, 557 
July 1, 1200, to June 30, 1900- =... J coi cuss 94, 893 46, 602 34, 565 75.0 Sg, 889 
July 1,:1900, to June 30, 1901=- =o i Ll is 106, 205 48,093 33, 521 69. 7 10, 291 
JAY 1, 1901, to June 30, 1902... Lali 107, 990 60, 558 40, 509 66. 9 13, 298 
July 1,°1802, to June 30, 1903: - nici. 135, 453 109, 829 87, 983 80.1 40, 270 
July 1, 1803, to June 30, 1904: = 2 a oa.. 154, 023 127, 846 100, 078 78.3 48, 909 
July 1, 1904, to June 30, 1905. -c<._.. = udo.. 171, 807 143, 053 111, 741 78.1 38, 996 
July 1, 1905, t0 June 30, 1806... i. 0 184, 178 117,277 91, 345 77.¢ 36, 050 
July 1, 1906, to June 30, 1907». -oc o.oo aolis 194, 323 129, 317 93, 620 72.6 43, 003 
July 1, 1907, 10 June 30, 1908. - oo. a.oioi. 206, 637 161, 793 120, 760 74.6 42,153 
July 1,.1008, to June 30, 1909. - ci oh da 234, 940 158, 484 123, 449 77.9 40, 943 
Jy 1, 1909, to June 30, 1910. 0c 20. oo lio 222,278 115, 644 87, 7169 75.9 43, 585 
Jaly 1, 1910, to June 80, 101 ci sl col] 227, 657 105, 024 70, 159 66. 8 23, 256 
Joly 1, 1915, to June 30, 1612. =... oa soile 217, 392 106, 078 59, 251 55.6 20, £69 
July 1, 1912, to June 30, 1018. 5... iluoazats 282, 597 141, 905 94, 350 66. 5 35, 154 
July 1, 1913, to June 30, 1914... ...::... 292, 460 215, 587 147, 526 68. 4 2 41,935 
July 1, 1914, t0 June 30, 3915. - o.oo ooiiis 292, 261 167, 795 114, 632 68.3 3 36, 398 
Joly 1, 1015,- to June 39, 1916... J... ... i: 266, 926 154, 722 113, 792 73.5 42,057 
July 1, 1816, to June 30,-1917.... oui sais. 326, 899 212,114 152, 553 71.9 86, 312 
July 1, 1017, to June 30, 1918 = ccc ia... 642, 432 551, 391 387, 963 70.4 213, 530 
Jaly 1, 1918, to June 30, 1919... . ....... =i... 592, 961 438, 259 299, 826 68. 4 179, 533 
July 1, 1919, to Jume 30, 1920. iia. il 497, 603 293, 327 193, 815 66. 1 116, 309 
July 1, 1420, to June 30, 1921. oo eens 448, 112 303, 309 203, 209 67.0 101, 711 
July 1, 1021, to June 30,1922... ccacenai ls 420, 688 206, 007 128, 952 62.6 63, 867 
July-1, 1622, to June 30, 1923.5 ......cc uc nile 411, 398 204, 122,918 60. 2 57,654 
July 1, 1923, to June 30, 1924. - ..... coc ius ly 415, 593 225, 723 135, 451 60.0 67, 349 
July 1, 1924, to June 30, 1925... oo lal) 423, 538 201, 415 122, 495 60. 8 , 164 
July-1, 1925, to June 30, 1926... oc... ..oaccl 422, 300 202, 846 105, 964 52.2 38, 916 
July:1, 1626, to June 30, 1927... io oil 422, 698 251, 679 106, 937 42.4 42,063 
July1,:1927, to June30, 1923... .. oi... 431, 763 236, 997 123, 830 52. 2 40, 317 
July 1,1928, to June 90, 1920... ono. os 445, 957 243, 510 125, 726 51.6 47,913 
July 1, 1926, 'to June 30, 1930. ..cccuvaaa oui 462, 083 267, 429 132, 991 49.7 41,075 
July.1, 1930, to June 30,1581... ooo ii ll 468, 050 248, 438 121, 670 48.9 41, 528 
July 1, 1931, to June 30, 1982... cucvencamansni 467, 161 257, 108 89, 717 34.8 25, 080 

4 4 or gn SPHERES 0s TERT ERT BLS i ni 6,848,451 | 4,332,621 63. 2 1, 852, 412 

  

  

              

2? The large increase in field-service figures for 1913 is due to the inclusions of navy-yard artisans’ positions 
to the number of about 16,000 in the competitive classified service. 3 

8 11,365 fourth-class postmasters, appointed in 1914, and 18,238 in 1915, under the Executive order of May 
7, 1913, requiring examinations at offices whose incumbents had not yet been appointed under the regula- 
tions, are not included in the table.
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TABLE 9.—Showing the number and salary ranges of employees subject to the retire- 
ment act on June 30, 1930, by retirement age group and sex 
  

  

    

  

Age group 62 Age group 65 Age group 70 Total 

Salary range " * 
e- Fe- e- e- Male Yaolo Total] Male mae Total | Male nite Total | Male male Total 

Under $900... _... 3271 134] 461 537| 2,302] 2,839] 604 127 731] 1,468] 2, 563 4,031 
$000 10$1,109.5... .... 2, 303 90| 2,393] 4,422( 1,998] 6,420] 1,070 184| 1,254] 7,795 2,272 10,067 
$1,200 to $1,599_.___.__ 9,704] 320)10, 024| 42, 027 4, 215| 46, 242(10, 271|11, 335| 21, 606] 62, 002|15, 870 77,872 
$1,600 to $1,999________ 6, 145 15| 6, 160] 49, 345] 2, 395| 51, 740(11, 276/18, 921| 30, 197| 66, 766/21, 331] 88, 097 
$2,000 to $2,999 ______ 37,638 257|37, 895/129, 328| &, 456|134, 784/33, 07¢| 5, 718| 38, 797/200, 045(11, 431| 211,476 

$3,000 to $3,999. _____ 840... .... 849) 1,347 14] 1, 36112, 287 313| 12,600 14, 483 327| 14,810 
$4,000 or over-......._ 1081. i. 198 164 2 166| 6, 507 20| 6,597] 6,862 9 , 961 

Total.ta. 0. 57,184 816|57, 980[227, 170|16, 382|243, 552/75, 094|36, 688|111, 782|359, 428(53, 8861413, 314                           

1 See note, Table 11. 

TABLE 10.—Showing number of employees by department or office, age groups, and 
sex, subject to the retirement act, on June 30, 1930 1 
  

  

  

Age group 62 Age group 65 

Department or office 

Male |Female| Total | Male |Female| Total 

Post Office... fo gd uae rier on Til 21, 145 264 | 21,409 (189,970 | 7,412 | 197, 382 
TPORGIITY cocotbo 25 a BE 185 | 9,536 | 3,995 | 13,531 
1 ARE PRE CR a 31, 251 552 | 31,803 Tift vail 173 
20 SL a Sak: SR ta RS GR SINE 318. o 315 | 16,669 | 1,820 | 18,489 
Veterans’ Administration 4 
Agriculture 
Commerce 
Interior 
Panama Canal 
Justice 
Labor... 

e 

General Accounting Offi 
Shipping Board........ 
Civil : 

Federal Farm Board... 

Tariff Commission... 

Employees’ Compensation Commission. ___._.________ 
Board of Tax Appeals. 

Bureau of Efficiency -__ 
The White House... 
American Battle Monuments Commission 
Federal Power Commission 
Board of Mediation... 

Stat 
Publis Balding and Public Parks of the National 

a, 

11.Service Commission... oceenm ac buna loin, 
Smithsonian Institution fo. ail. as Sor Lil 
Federal Trade Commission... coooocooomo oo... 

National Advisory Committee for Aeronautics. __._____ 

Alien Property Custodian. .......... 0.80. lads. 
Federal Radio Commission. {..  . . ii oi tan. 

OB i wr terion i le we en 

  

  

  

   

  

Natichal Geographic Boardh. ot... ois end ora dey sb be ds ae. i 
Architect of the Capitol (iu. foi. loom Sian co La od ai 268 74 342 
Botanic Gardens... ou. 8 Lian Su es ar a al 21 2 23 
Yibrory of CONETEsS. ... coil .os dine andbemeiinn nnmaiitas sn i ana d la a 33 63 96 
Government Printing Office. Ci ..a-cii inne oats : i REE 1] 3,801 641 3,942 
Auditor, District of Columbin ZOVernment.............. levee euuclennnennofsmnneas 34 163 997 
Recorder of deeds, District of Columbia. coon co lomo inomal enc aen)onm cans 3 2 
Register.of wills, District of ColmMbIg cada] ce sale connie mi manna gas 5% Se 1 

4 0710 EDL NRE NS CR POE LR TIL, 57, 164 816 | 57,980 (227,170 | 16,382 | 243, 552               

1 See note, Table 11.
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TABLE 10.—Showing number of employees by department or office, age groups, and 
sex, subject to the retirement act, on June 30, 1930 '—Continued 
  

  

  

    

            

Age group 70 

Department or office Male |Female| Total 

Male |Female| Total 

Post Offices ib fl Ll BR 3 Fre oon 11,562 | 1,065 | 12,627 [222,677 | 8,741 | 231,418 
Fo ER SR TO TE 15,731 | 7,509 | 23, 25,452 | 11,504 | 36,956 
Navy a ,820 | 2,543 | 8,363 | 37,244 | 3,095 | 40,339 
Conn RR LN II OL ORE DCR RE ,231 | 3,697 | 12,928 | 26,215 | 5,517 ; 31,732 
Veterans” Administration... cnn ooanicoanaian as 5,999 | 9,425 | 15,424 | 7,568 | 9,597 | 17,165 
Fo Tn RE Nl A ANI I TE oN 7,080 | 2,622] 9,711 | 11,516 2, 855 14,371 
a RS RE at al Ta 354 | 2,210 | 6,564 | 5053 | 2,226] 7,219 
TT de a EEG ETRE I 2,446 | 1,251 | 3,697 | 4,860 | 2.439 | 7,299 
LE TERE EE RN Ae A A en AN EAE 95 78 18 96 78 18 96 
SET OER oR ER eh RNS Se AR A RL 3,150 | 1,176 | 4,326 ; 3,171 1,176 4, 347 
Labor Aired REIL SBIR SE TR Bre SR eI 2,953 878 | 3,831 3,138 896 4, 034 

FAERIE Sela Re RL a ERs SN RIAN TE 361 361 722 370 361 731 
Public oidings and Public Parks of the National 
aD al oe a De aan wt Sn im 357 75 432 1,353 590 1,943 

Irie Commerce Commission......eeuueuucauaan.- 1,724 446 | 2,170 | 1,734 447 2,181 
General Accounting Off1ee..... cio amaceiaaniiiiian 1,051 838 | 1,880 | 1,099 841 1,940 
Sipping Boras. ..... cocaine bi anise bmas nase nas in tabs 27 49 76 32 40 81 
Civil Service Commission... co. v ic ruc snsmms sa naicn= 221 276 497 226 276 502 
Smithsonian InstiGlion. uv. cave ia divin nuaniniie. 237 80 317 371 143 514 
Foderal Trade Commission... ....co-cavimemnanunas-dun 104 110 214 110 110 220 
Hodora) Farm Board... duce itis arassnmmnsuisibes 71 114 185 2 114 186 
National Advisory Committee for Aeronautics.......- 123 33 156 207 33 240 
Porifl Commission. ......uic. vices nao dic didve dius 53 82 135 54 82 136 
Hedeoral ReserVe Boar |... minus idnmin= sawn nnses 2 2 4 2 2 4 
Employees’ Compensation Commission... ....__. 58 114 172 58 114 172 
Board-of Tax APDoals.... oc. dues cnisnesnan tm nn mss 29 85 114 29 85 114 
Alien Property Custodian... ..ccocuenavanic ain cans 12 33 45 16 33 49 
Federal Radio Commission. ...c..niovuinncavasauian on 22 56 78 22 56 78 
Federal Board for Vocational Education. ......_._..___ 32 46 78 35 49 84 
Bureau of BICENCY avian cia mn mam nmi md 38 20 58 38 20 58 
Phe While HoUEe. cc danas natn nmin n w as 30 4 34 38 4 42 
American Battle Monuments Commission... .._._...__ 7 3 10 ¥ 3 10 
Federal Power Commission... uc. ormwunssnnnans ses 26 13 39 26 13 39 
Board of MeGiation..... oa ar es Soe del oes 10 5 15 10 5 15 
Commission of THN Arts. covariates nn hidaiots 2 d 3 2 1 3 
International Boundary Commission, United States, 

sh Alaska, anQ Canada. vi. cue inane am maaan | FE 9 | Ree 9 
National Geographic Board. 2 : 3 3 2 1 3 
Architect of the Capitol... 36 12 48 304 86 390 
BOI CarQens. oi. odie deci tin na pn = mm 13 2 15 34 4 38 
TADrary of KCONETESE..... ose wid dns inte mos no mw 368 294 662 401 357 758 
“Government Printing Office... ic... ..cnnoiebeennn- 224 265 489 | 3,526 906 4,432 
Auditor, District of Columbia government. .....______ 1,410 97 2,207 2, 960 3,204 
Recorder of deeds, District of Columbia. cceceeeeeeo 1 55 66 13 55 68 
Register of wills, District of Columbia cceaeeooao 11 22 33 12 22 34 

otal ates lo il E ni a a 75,004 | 36,688 [111,782 |359, 428 | 53,886 |! 413,314   
  

1 See note, Table 11.
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TABLE 11.—Showing by department, or office, the number, salaries, and contributions 
of those subject to the retirement act, on June 30, 1930 1 

  

  

  

   

  

  

  

Number of : Contribu- Department or office employees Salaries tions 

E71 SR EN SR pe LOE ona UR CAM RO a A 731 $1, 540, 850 $251, 410 
SR Sa a SIC SE Ce RR SER Ri 37, 274 77,407,319 | 14,629, 544 

2 pan at BEY or a ie LL i Se ON pe TOR Be 1% 31, 908 56, 639, 034 8, 577, 967 
Pisin OR RR RSet 00 1 La RR Sr TY SR I er Sd ee 4, 395 9, 716, 652 904, 778 
POSE OTR. De. ye ld me a A aaa di ines 232,793 | 479,465,019 | 100, 767, 839 
IE A I a RL oO a WR RA LA NR ER a il Ae A 40, 5. 78, 041, 082 13, 539, 203 
Interior..... 7, 604 15, 275, 738 2 384,019 
Agriculture. 14, 829 35, 514, 319 6, 536, 371 
Blink Shedd BONER IRR SRR Te Ge IEE GN Ie SR i gL 7,279 16, 256, 300 2, 581, 949 
i PEN 0 he a SR (SN RN Sel SR Aa ABA Ce ee 4,034 8, 353, 140 1, 256, 356 
The Wie House Lil minds m wnt amd 42 107, 560 22, 821 
Allen Property Casiodian: oo ol Ft io ol. 49 94, 220 22, 301 
American Battle Monuments Commission___._._.________________ 10 19, 720 , 234 
Architoet-of thelCapitols. i. cat doh dd in mn min amo was 390 567, 405 97, 496 
Board ol Mediation.  C. t. in ie nn ian case Sada tl 15 55, 600 7, 555 
Board of Max ADDOAIS Ear Cat da AL anus amine satan i 114 289, 960 52, 365 
Botanic Gardens rb ee ai ns 38 57, 890 9, 964 
Bureau of BCleney. Li rl er dll dle ob visas dimes dbnnas 58 190, 340 33, 200 
Civil Service Commission... .0. ae. ied i sane 502 1, 056, 820 190, 244 
Commission ol Eine ArlS: des. chided inna mann naan 3 6, 2 924 
District-of Columbia government... ... cucu conan cena nede 3, 204 5, 483, 997 772, 909 
Employees’ Compensation Commission__ _ 172 401, 320 54,872 
Federal Board for Vocational Education... _____________. 84 263, 060 44,007 
Federal Parm Board. 4 rn eects asennad awh Bl 186 415, 640 50, 971 
Federal Power Commission 0. o.oo onan iio lias, 39 131, 480 22, 826 
Fedoral Radio Commission. 1... .....0c ie ics usnenn at semaine 78 163, 947 15, 567 
Faderal'Besarve Board sus. cocina i ai can ima mane dasa 4 9,100 2, 356 
Poderal Torii Commission... cc. oo ia o. alaacl ni 136 306, 780 59, 201 
Federal Trade Commission. tu... 0. 0. hai ataii a 225 518, 840 98, 170 
Genoral Acconniing Ofiee. 0: cums cui ase nnn spun smn ns 1,940 3, 881, 160 791, 598 
Government Printing Office... ov ce iotme mn donasinanas 4,432 9, 277, 847 1,708, 012 
International Boundary Commission, Alaska and Canada... 9 bp 39,100 8,1 
Interstate Commerce COMMISSION... iui. tine eimconannsss 2,181 6, 253, 670 1, 090, 192 
TADrary of Congress rt. Ee eu nam a 766 1, 329, 650 197, 026 
National Advisory Committee for Aeronautics. - coo ooooooo.. 240 524, 708 61,178 
National Geographic Board. 5 oo. ees Baetiaunnann 3 8, 740 , 682 
Panama Canal (Washington of00)......oizuve ic menoneanntnensnte 96 226, 520 43, 067 
Public Buildings and Public Parks of the National Capital_.._____ 1,943 2, 669, 800 404, 297 
Recorder of deeds, District of Columbia eve 107, 680 12, 604 
Register of wills, District of Columbia... ci cvvunit snnannn ease 34 3 8,186 
Sipping Boards a a eR dea abl 81 161, 360 27, 564 
Smithsonian Tnstibation. iis. cb iida ina tdi acim de neni 514 922, 982 162, 833 
Veotorans ’AdminIStration. a. cds vin vb tina wt wm nwa mms wen 17,307 35, 498, 261 5, 954, 913 

ELBA Wold SRL Tw wh I Sg, ENG AR OR 800 [Lee 1416, 333 849, 321,090 | 163, 461, 793 

Adie: (50 cents per employee) for fractions of dollars dropped. |-~--- oo |-cccoo______ 208, 

| DL A OR Ef IR Sh LK Dori AEH] So LN RT re KOR nd WE Sl en 163, 669, 959 
Yilorse 5 June 30, JU308 ol Ll a hii i tn wi SR em SE 4 Sept bier ok mn 26, 578, 057 

10 THEY mei ER NER IER eR SORE Re Si a Cee ae 190, 248, 016       
  

1 Includes later data for 3,019 employees not covered by tables 9 and 10.
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TABLE 12.—Showing the number of Government employees subject to some retirement 
act and the number not subject to any such act on June 30, 1932 
  

Number subject to some retirement act 

  

ht 

8 
g 

5 pe 9% k 
8g o | 8% District of S 
823 3 3 Columbia 9 
23 E| 88 y 
wt 5 D sd +2 

Department or office eS | g|®@ £° ok =: 
—t ort fe) Wry g +~ 

8a 9 = 3 a + 
5.2 D 3 8 Oo f«R-7] 3 
Be [>] wn 

= D|le|Egb g 28 2 2 
=a |B8|2|=8c3| & | S w= 
5 2) 2 0a | § |B 3 5) 
oO [I I-VI Yl i = Zz 

  

  

Agriculture 
SE I RI LE 

Government Printing Office. _.._..__.. 
Smithsonfan Institution. i. ci... 

Civil Service Commission. ...___._...__ 
Burean of Efficleney. ou. ei. 0 
Federal Trade Commission. ............ 
Shipping Board. .....cciaaasd a anain is. 
Alien Property Custodian.............._. 
Tariff Commission... 2. ii. ci 
Employees Compensation Commission... 
Federal Board for Vocational Education . 
Parama Canal... lr 
Public Buildings and Public Parks of the 

National Capilal.. coo oie. ois 
General Accounting Office. ooo... 
Veterans’ Administration. o.oo... 
Railroad Administration... ........... = 
Commicsionof Fine Arts... 0... .. 
‘War Finance Corporation... ....... 
National Advisory Committee for Aero- 

nauties, ............ 000 
Federal Reserve Board 
Board of Tax ADEs. ..cucccin ie wes 
Board of Mediation. .....cccecncai ic... 
Federal Power Commission.._.__....__. 
Federal Radio Commission. .._____.._.. 
American Battle Monuments Commis- 

SION... ciate i ae ciao 

Geographic Board... coon ovvecammmwes 
International Joint Commission_._______ 
International Boundary Commission, 

United States, Alaska, and Canada... 
International Boundary Commission, 

United States and Mexico. ...__.._... 
Reconstruction Finance Corporation... 
Alaska Road Commission... _._._._._____ 
Inter-American High Commission, 
United States Section... ceeooo-. 

di) SPREE DOr aR 
District of Columbia government _ ....__ 
Recorder of deeds, District of Columbia. 
Register of wills, District of Columbia... 
Architect of the Capitol.oeeceecaaaaaooo. 
Botanic Gardens... cue eesmaran mise 
1Abrary of Congress... ueceaaecaiaa-. 

Grand total   

    

  

  
  

  

  

  

  

              3, 100[2, 221 
  

! Lighthouse Service, 4,000; Coast and Geodetic Survey, 171. 
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