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FORTY-SIXTH ANNUAL REPORT 

OF THE 

UNITED STATES CIVIL SERVICE COMMISSION 

WasaiNeToN, D. C., November 4, 1929. 
Sir: The merit system of appointment, established by the civil 

service act and rules, is increasingly effective in regulating and 
improving the civil service. The highest scientific, technical, and 
professional positions are being successfully filled through the exami- 
nations and we urge the extension of the system to the selection and 
tenure of all nonpolitical employees. 

The standard of employees is being systematically raised. In the 
early days of the classified service only a mental test was required. 
In time this was supplemented by a physical examination and where 
appropriate, a marking on experience. Now, for many places of 
trust, a searching character investigation is made. 

EXAMINATIONS AND APPOINTMENTS 

The number of persons examined by the commission during each 
of the last three fiscal years for original appointment, promotion, 
transfer, or reinstatement for positions classified under the civil 
service rules, and positions not so classified, and also the number 
appointed each year as the result of such examinations, are shown in 
the following table: 

  

Examined Appointed 

  

1927 1928 1929 1927 1928 1929 

  

Under civil-service rules: 

  

  

Origing) appointment........compennrsnanssn:s 245,535 | 231,425 | 238,009 | 38,777 | 37,796 | 44,817 
Promotion, transfer, or reinstatement 
through examination. ....... oni. 6, 144 5, 572 5, 501 3, 286 2, 521 3, 096 

CL ER eA FE 251,679 | 236,997 | 243,510 | 42,063 | 40,317 | 47,913 
Not under civil-servicerules_._.____....o.______.. 15,661 | 17,878 | 18,515 4,471 4,791 4,318 

otal... 32h... df. id Lien ar. Shas 267, 340 | 254,875 | 262,025 | 46,534 | 45,108 | 52,231               

The last fiscal year marked a further increase in appointments. 
The departmental increase was due, not to additional activities in 
any single department, but to a general need for a larger force. 
While employment was likewise increased throughout the field serv- 

: 3



2 FORTY-SIXTH REPORT U. S. CIVIL SERVICE COMMISSION 

ice, the most noticeable changes were in the Treasury Department, 
due to the growing demands of the Prohibition Unit. and in the 
Post Office Service. 

APPOINTMENTS IN THE BUREAU OF PROHIBITION 

The act of March 3, 1927, making competitive all positions in the 
Bureau of Prohibition, with the exception of that of the commis- 
sioner, in effect vacated all the positions and required their occupants 
to compete with all other persons on the outside for continuance in 
the service. 

The country is divided into 27 prohibition districts and 11 special- 
agent divisions, and certifications for appointments are made by these 
districts. 

EXAMINATIONS FOR THE BUREAU OF PROHIBITION 

It became apparent during the fiscal year 1928 that the commis- 
sion’s first examinations for administrative positions in the Pro- 
hibition Service would not provide a sufficient number of eligibles 
to meet entirely the needs of the Bureau of Prohibition for adminis- 
trative officers. 

As examination results became available and disclosed the extent 
of this need for further examinations, the commission announced a 
second series of examinations for certain administrative positions 
in definitely identified prohibition districts. Experience had in the 
conduct of the first series of administrative examinations empha- 
sized to both the commission and the Bureau of Prohibition the 
desirability of some modification of the examination requirements. 
Special attention was devoted to needed changes in the experience 
requirements. 

The investigation of the character, qualifications, and general fit- 
ness of the competitors admitted to consideration in the second series 
of administrative examinations extended well into the current fiscal 
year. Certifications of eligibles were made for the prohibition dis- 
tricts affected as promptly as given examinations were completed. 
The last of these examinations was completed and final certification 
made during the early months of 1929. 

The current requirements of the Bureau of Prohibition for eligibles 
for administrative positions appear now to have been met through 
competitive examination, and it seems probable that such turnover as 
is not met through reinstatements, transfers, and promotions within 
the classified service can be met from existing registers of eligibles. 

The table furnished below indicates the volume of examining work 
associated with the second series of examinations for administrative 
positions:
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Number | Number | Number 
As of June 30, 1929 of appli- | elimi- investi- 

cants nated ! gated 

  

       
Pronibition admINIStrator. tactic ca ered ed all nate e ne man h tn 327 283 44 
Assistant prohibition administrator (enforcement work). 1,320 1,158 162 
Assistant prohibition administrator (permissive work) 830 700 130 
Assistant prohibition administrator (enforcement and permissive) .....___ 16 12 ©) 
Deputy prohibition administrator... i iif ee ae ea 1,303 950 | 353 

    RI RC EN mn ug a a 3,796 | 3,103 | 689 
  

1 By experience or other prerequisites prior to beginning of investigations. 
2 The cases of 4 applicants, which require foreign investigation, have not been completed. 

The original group of examinations for the lower grade positions, 
announced in 1927, was completed late in the calendar year 1928. 
These examinations produced sufficient eligibles to meet the bureau’s 
requirements except in the case of prohibition agent for which a 
second country-wide examination was announced in October, 1928. 

Competitors in the first examination for agent, inspector, and «in- 
vestigator held in 1927 were not required to show any particular type 
of previous experience, but the agent examination of 1928 provided 
that applicants must have had qualifying experience of prescribed 
duration in fields of employment reasonably comparable to that of 
prohibition enforcement. 

The written tests in the second examination were held on De- 
cember 15, 1928. Those who, after meeting the experience require- 
ments, earned the prescribed ratings in the written tests, were sub- 
jected to interview, fingerprinting, and an investigation of their 
qualifications, habits, morals, reputation, and general all-around suit- 
ability.. This character investigation has been uniformly applied 
to all applicants for appointment in the bureau. The field work 
incident to this examination for agent, as well as similar work on 
examinations for agent and inspector, antinarcotic act, and store- 
keeper-gauger, is still in progress. It is anticipated that all of these 
examinations will be completed and registers of eligibles established 
within the calendar year 1929. 

The following table relates to this later and uncompleted series 
of examinations for lower grade positions in the Prohibition Service. 

  

Announcement number 1! 

  

  

  

As of June 30, 1929 Total 

258 287 44 43 

Number of applicants. cl. inde oo ilis nan rowed 9,439 695 657 404 11,195 

Number eliminated by written examination and experience or 
other prerequisites. ooo oe Lda EA Sa 6,492 411 532 283 7,718 

Nomher underinvestigation. ition ln ois 2, 947 284 125 121 3,477         
1 Announcement 258 was for prohibition agent; 287 was for storekeeper-gauger; 44 was for agent, antinar- 

cotic act; 43 was for inspector, antinarcotic act.
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In addition to the competitive examinations held for various 
positions in the Prohibition Service, the commission has examined 
noncompetitively a very substantial number of persons with a clas- 
sified status, who have been proposed for reinstatement, transfer, or 
promotion to vacancies in that service. 

Figures given in the following table show the total number of 
eligibles obtained and appointments made as a result of the com- 
mission’s several competitive examinations for various positions in 
the Bureau of Prohibition. 

  

Suspensions Objec- 
tion, 

failed to 
respond, Re- Ap- 

  

  

Ly held ir main- | Pointed 
vind Eli- Ap- ility | investi- ; non- 

Examinations as of June 30, 1929 gibles | pointed ho 1 Potiil ean gation, DE eo, 

pe quested|nations| ceed Aipointe gibles oy 

positions, 
and 

deaths 

Assistant commissioner prohibition. SE TREE LEER 30) We MAS | Na Rk. HERE ate 3 1 
Prohibition administrator__________ 66 11 1 tno at bot olin Sealey 9 38 2 
Field office inspector... ____.. Fad Week oS SHEE EG We SNR RE GRD Sale Bs TE SE 7 5 
Associate field office inspector_____ 13 sol Rr NE eh CN CT 12 1 
Ficld'supervisor-.. ...o cz zil i 12 3 Rd een BIR PR 0 Sa Eg 5 6 2 
Senior prohibition investigator_____ 50 5 28 La VE Ths 2 6 24 7 
Assistant prohibition administrator 

(permissive)... ioc aa tea0s 189 Oo a 55 125 12 
Assistant prohibition administrator 

fenforeoment). co. c-o com 
Deputy prohibition administrator. 
Benior atlOrNeY nici cnes tonen sun 
Attorney 1) 121. I thie iii 
Associate attorney _ 
Assistant attorney ..._.._____ 
Junior attorney... ..... i: 
Special agent, prohibition 
Junior special agent, prohibition... 
Prohibition investigator, register A 
Prohibition inspector, register B_ __ 
Prohibition agent, register C_______ 
Distilled spiritsclerk...... _ ....... 
Assistant distilled spirits clerk____. 
Junior distilled spirits clerk________ 
Motor boat operator _______.___._._. 
‘Warehouse watchman._.______.__.__ 
Storekeeper-gager 5_________________ 

   

  

  

            
      

1 Appointments for these positions were made from registers having the requisite qualifications. 
2 Under announcement 122 three registers were established. 
3 Of this total, 63 are qualified for investigator and 487 as inspector. : fd 
4 Of this number, 231 have been given 3 considerations and are eliminated from further consideration in 

the districts in which they are residents. 
§ Register not yet established. 

PRESIDENTIAL POSTMASTERS 1! 

During the fiscal year ended June 30, 1929, the commission held 
892 examinations to furnish eligibles for the position of postmaster 
in offices of the first, second, and third classes. This was a decrease 
from 937 during the preceding fiscal year. Under the Executive 
  

1 A change of procedure is made by the Executive order of May 1, 1929. See Appendix, 
D715



FORTY-SIXTH REPORT U. S. CIVIL SERVICE COMMISSION 5 

order of May 10, 1921, the commission holds competitive examina- 
tions for these positions, which are not in the classified competitive 
service, and certifies the highest three eligibles, from whom the 
Post Office Department makes selection to fill the vacancy. Ap- 
pointees are subject to confirmation by the Senate and to a 4-year 

term. 

The commission’s function consists in eliminating the unfit, ar- 
ranging the eligibles in the order of their fitness, and certifying 
the highest three to the Postoffice Department for consideration in 
making selection. In these operations political considerations are 
not allowed to influence the commissioners’ findings. Once certifica- 
tion is made, the commission’s function ceases. 

The purchase of any appointive office is subject to fine or im- 
prisonment, 

FINGERPRINTING APPOINTEES 

Prior to July 1, 1928, fingerprints were taken of appointees 
only in a few of the larger post offices. This practice was found 
beneficial and Congress authorized a small appropriation for the 
fiscal year 1929 to commence the fingerprinting of all appointees. 
When the central fingerprint section in the commission was estab- 

lished five of its district offices were maintaining fingerprint files. 
The entire files of three of these offices and part of the files of the 
other two were transferred to the commission’s main office to serve 
as a basis for the records of the newly established central section. 
The next step was the extension of the number of places where 
facilities for the taking of fingerprints were available. Up to the 
present time, arrangements have been made to take fingerprints at 
approximately 1,500 places throughout the country. 
Where practicable, fingerprints are searched by local police de- 

partments. They are then forwarded to the main office where 
classifications made by fingerprint men in the field are verified 
and extended and original classifications are supplied in cases where 
they are lacking. Search is then made in the commission’s files and 
also in those of the Department of Justice. 

During this fiscal year, 3,296 detections were made of persons 
with court records who had denied having them. Of these, 396 
were discovered by the main office, where local search had failed to 
reveal any record. “ Detections ” of the central section were largely 
of offenses committed away from the localities in which the persons 
concerned were living at the time of filing application. 

A number of persons were removed from the service when their 
fingerprints revealed the fact that they had criminal records, al- 
though they had denied such record in their applications.
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The fingerprint system is proving of great value for law enforce- 
ment positions such as those in the Prohibition Service, immigration- 
patrol inspector, and customs-patrol inspector. 

In any case where fingerprint records disclose an applicant as 
being *“ wanted ” for some offense, the commission communicates this 
information to the proper authorities. In one case, this practice 
resulted in the return to prison of an escaped convict who had 
evaded capture for 11 years. 

During the fiscal year, 42,133 sets of fingerprints were handled 
by the central section. A ‘ detection ” was made, therefore, on an 
average of 1 out of every 13 cases considered. 

The commission is gradually extending its fingerprint system as 
facilities become available. At the present time it is used in con- 
nection with appointments in all cities where there are post offices 
of the first class and in many cities where there are second-class 
post offices. 

The system has also been of assistance to ex-service men in enabling 
them to establish their identity in connection with claims for military 
preference when other proof was not obtainable. 

RECRUITING 

The most notable advance in recruiting during the year was the 
establishment of closer relations with the standard colleges and uni- 
versities in the effort to recruit junior technical, professional, and 
scientific workers. 

The Government employs thousands of men and women who must 
have college training or an equivalent combination of formal educa- 
tion and practical experience. For example, more than 3,000 
engineers of various kinds and nearly 1,000 chemists are employed 
in the civil service. Practically all of the technical, professional, and 
scientific occupations are represented in large numbers. 

The policy is to recruit in the junior grade so far as is practicable 
and to fill vacancies in the higher levels through promotion. How- 
ever, the exigencies of the service often make it necessary to hold 
examinations for original appointment in the higher grades. 

Naturally, the most fruitful ground for recruiting the junior 
workers is in the graduating classes of the accepted educational 
institutions. Here the Government is in direct competition with 
private employers, many of whom regularly send their agents to 
the colleges to interview senior students and make employment con- 
tracts with a suitable number of those who are regarded as best 
qualified for the work in view. 

For many years the commission has sent its examination announce- 
ments to the employment offices maintained by most of the educa-
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tional institutions and also to the appropriate department heads, for 
the information of students and others. But the commission has 
felt the lack of personal contact and has had no means of effecting 
it through its own organization. 

The advance referred to was an arrangement made with a num- 
ber of the departments and independent establishments of the Gov- 
ernment to have certain of their employees act as recruiting agents 
for the commission when visiting educational institutions in connec- 
tion with their regular work for their respective offices. The com- 
mission made it clear that no travel was to be undertaken especially 
for this recruiting work and that no additional expense would be 
involved. 

Approximately 200 Government employees, men and women, have 
been designated to assist the commission in recruiting. They are 
currently supplied with examination announcements and other 
printed matter and are given such instructions or suggestions as 
they appear to need. While the plan is new, the results have more 
than justified the effort. 

A part of the plan is a series of annual examinations early in 

the year for most of the junior technical, professional, and scientific 
positions, in addition to such other examinations as may be neces- 
sary. There is a distinct advantage in being able to inform students 
that the examination in which they may be interested will be held 
at a definite time each year. Senior students are admitted to exami- 
nations but they can not begin work for the Government until they 

have been graduated. 

VETERAN PREFERENCE 

Important changes in the veteran preference regulations were 
made by an Executive order of March 2, 1929. This action was a 
result of long deliberation of an advisory committee appointed by 
the President on June 9, 1928, for the purpose of studying veteran 
preference laws and rules with a view to liberalizing the preferences 
allowed, the chief purpose of the study being to make more Gov: 
ernment positions available to disabled veterans. The advisory com- 
mittee consisted of Representative Hamilton Fish, jr., chairman; 
Brig. Gen. Frank T. Hines, director of the Veterans’ Bureau; 

William C. Deming, president of the Civil Service Commission; and 
Col. John Thomas Taylor, representing the American Legion. 

The effects of the Executive order are as follows: 
(1) The addition of 10 points to the earned rating of a disabled 

veteran is continued, but under the new order the names of disabled 
veteran eligibles are certified ahead of veterans not disabled and 
nonveterans, regardless of their ratings.
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(2) Widews of veterans, and wives of veterans who themselves are 
physically disqualified for Government employment, are allowed 
10 points added to their earned ratings, instead of the 5 points 
formerly allowed. Wives and widows of veterans who are allowed 
the 10 points will also be certified ahead of veterans not disabled and 
nonveterans. 

(3) A Government employee entitled to preference under the 
law and rules is given more liberal preference in retention in the 
service when reduction of force becomes necessary. 

Other appointment preferences allowed under the former regula- 
tions are not affected by the order. These are as follows: 

(a) The veteran is released from all age limitations. 
(b) The veteran is released from the operation of the apportion- 

ment provision of the civil service act. 
(c) The veteran is released from height and weight requirements, 

except in a few positions where rigid physical requirements are 
essential. 

(d) The veteran who is not disabled has 5 points added to his 
earned rating and therefore need make only 65 per cent to gain a 
passing grade of 70. 

(e) Under certain conditions, time spent in the World War is 
counted as training and experience where such elements are rated. 

(f) If an appointing officer passes over the name of a veteran eli- 
gible and selects that of a nonveteran with the same or lower rating, 
the appointing officer must place in the records of the department his 
reasons for so doing. 

(¢) The commission is authorized to waive physical requirements 
in the case of disabled veterans. 

(A) The veteran may have closed examinations reopened to him 

under certain conditions. 
The practical results of the veteran preference regulations are in- 

dicated by the following figures: 
During the three years ending June 30, 1929, 154,064 applicants 

entitled to preference entered examinations. Of these, 90,952 quali- 
fied for appointment and 30,733 were appointed. 
From the passage of the veteran preference act of July 11, 1919, 

to June 30, 1929, 134,813 persons entitled to preference were ap- 
pointed. 

From the issuance of the Executive order of March 3, 1923, which 
first provided for a 10-point preference for disabled veterans, to 
June 30, 1929, 7,366 disabled veterans were appointed, 1,637 having 
been appointed in the last year. The change in the regulations 
made by the Executive order of March 2, 1929, will materially in- 
crease the number of disabled veterans appointed. The next annual
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report of the commission will give the figure for a full year. It 
will be noted that on June 30, 1929, the order had been operative 
only four months. For this reason comparative figures showing the 
full effect of the change can not be given in this report. 

Further evidence of the practical effect of veteran-preference 
regulations is the result of an interesting survey recently made by 
the commission. In this survey, junior engineer, junior chemist, 
junior architectural draftsman, messenger, skilled laborer, carpenter, 
editorial clerk, departmental guard, file clerk, typist, and stenog- 
rapher registers were selected as representative of the more active 
employment lists. A tabulation of the veteran eligibles on these 
registers showed that 22 per cent of the 5-point veterans and 30 
per cent of the disabled or 10-point veterans had won their places on 
the eligible list because of the addition of the 5 or 10 points to the 
earned rating. In the case of disabled veterans this is especially 
interesting in view of the Executive order of March 2, 1929, which 
requires that disabled veterans be certified for appointment ahead 
of all nonveterans and veterans not disabled. 

TOTAL NUMBER OF PREFERENCE COMPETITORS, ELIGIBLES, AND APPOINTEES 

OF THE CLASSIFIED SERVICE, COMPARED WITH THE TOTAL NUMBER OF 

NONPREFERENCE COMPETITORS, ELIGIBLES, AND APPOINTEES FOR THE 

FISCAL YEAR ENDED JUNE 30, 1929 

  

    
  

  

  

  
    
                                              

I 56,12 

COMPETITORS 3 

183,883 

: HH Vl 31,p10 

ELIGIBLES 

904 325 

11,578 

APPOINTEES 

35,239 

Gels. © aL ley oo Regt: Siw ellie | = Haim oda RR a SE: ae BLU LR 

t 22% 5:22 gsr 222822.33 
GA >ereens 28 S48 SF dd 788 $86 E58 
EEE Fonpreference 

An analysis of the chart on this page shows that during the year 
ending June 30, 1929, 238,009 persons entered examinations for the 
classified service, of whom 55,120, or slightly more than 23 per cent, 
were given preference. Of 44,817 appointments, 11,578, or nearly
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26 per cent, were of preference eligibles, whereas little more than 
23 per cent of all the applicants were in the preferred class. The 
number of preference eligibles appointed during the year is more 
than 20 per cent of all preference applicants, whereas the number 
of nonpreference appointees is slightly more than 18 per cent of the 
whole number of nonpreference applicants. 

TEMPORARY APPOINTMENTS 

There has been some decrease in the total number of temporary 
appointments made during the past year as compared with the 
number made during the previous year. The decrease, which has 
been in the number of temporary appointments made pending the 
filling the vacancies permanently, was due, no doubt, to the increase 
in salary as provided by the Welch Act, which became effective 
July 1, 1928. Although this act applied only to persons in Wash- 
ington, it carried with it a provision that the Personnel Classification 
Board make a survey of all field services and a number of the de- 
partments increased the salaries of their field employees to conform 
with those paid employees in Washington. 

In carrying out the provisions of the so-called Welch Act, the 
Classification Board, in making a survey of the field positions, found 
it necessary to employ temporarily a number of persons designated 
as “ field agents ” to gather data on the compensation paid to persons 
in private employment. This information was desired for purposes 
of comparison with the rates paid to analogous positions in the field 
service of the Federal Government. 

A large number of temporary appointments were made during the 
months of February, March, April, and May in the Bureau of En- 
graving and Printing to meet the emergency in connection with the 
production of small notes. The bureau was authorized to appoint 
former employees, familiar with the work of the bureau, but whose 
eligibility for regular reinstatement had expired. 

Due to the failure to secure sufficient eligibles for prohibition 
agent positions, the necessity continues for the Bureau of Prohibition 
making temporary appointments to such positions. The appoint- 
ments have been limited, however, to those competitors in the last 
examination who have passed the written test and those in the service 
covered by the Executive order of December 21, 1928. 

A large number of forest guards and fire fighters are employed 
intermittently during the summer months in the Indian field service. 
These men are needed to supplement the regular force during the 
fire season. Local men are employed in this capacity because of the 
impracticability of bringing employees from a distance for inter- 
mittent employment at daily rates of compensation.
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The following table shows the distribution of temporary appoint- 
ments during the fiscal year ending June 30, 1929, exclusive of those 
made under the district system. Very few of these appointments 
extended beyond six months. They constitute a trifling proportion 
of the whole number of appointments. 

  

Pending filling of 
vacancy perma- | Job employment 

  

  

      

   

  

     

    

  
  

nently 

Department or office 

Through Without | Through | Without 
examina- | examina- | examina- | examina- 

tion tion tion tion 

Arieliare. dian fl ahi bathe 
- American Battle Monuments Commission 
Arlington Memorial Bridge Commission. - 
Boardof Tay Appeals... i... ....0..c0 
Bureau ofthe Budget... .......i. ina. Lat 
Civil Service Commission_.______________._ 

Federal Board for Vocational Education. -... oli. catia ooo ona 
Federal Power COMMISSION... stati Bars Cn bile tos ane ah adaans ls  Liicreniie 
Federal Radio Commission... coo lini lai. laaal ie 1 1 8 10 
Fodoral Trade Commission... eae ada Sod cs a eit be aa a al a deel 
Fo Arts Commission... 2... ol re ad ha a Lau i a a a dS evan nm 
(General Accounting Office. oo in. lL ee ot ee chan in iya ese bn nail Sed Cen re pecan 
Government Printing OMe. co... a ddl dada aaa SE 2 Too iniiy 
TL a a RC A RE Re De 1 2 1 550 21 2513 
International Boundary Commission... Li. UL tol. a a a aiid 
Interstate Commerce Commission. a. ..cu inane at aiid iil on nanan 17 FE Being 
EEC USC RRS £0 Mul Sh A BRAT RRB 0 LE Es DnB REIDY 5 AS SECT O 11 2 6 
IT AR en See een Len Le SN att BS i 21 101 31 
Motropolitan police department... Lo... cl oh al IS ARE 0 MAREE 0 of 
National Advisory Committee for Aeronautics ......cooamaeo Yoo ean, : 58 BR he 
National: Park and Planning Commission... o.oo nd iis ml eH ARR RS I ETS 0 
IN AVY er a nd Re i i aman 1 7 FE MAE) 
Panama Conall. od. ii tiie hemes tan dat Sr i Labs dil ssa na. 6 2 20 
Personnel Classifiontion Board. cu cru gaan tes stm tlie Sant mo Sin md ain om Bl 18 57 
RR A Ei 0 Ts CRE 0 (ls SH 3 Ln 
Public Buildings Commission. .c crit otitis urd snug 3 Ban onstea [EEARR T Sell hl 
Public Buildings and Public Parks of the National Capital_____ 8 4 104 14 
SH DDINT BOA. cio sacs arse ce cnn Cn nm er ran me mis Wl odin ok re te Bmw ES RE SR SS 
Smithsonian Institution... 0 odes rest reads iii. aazis 9 48 43 
NR SR lL SR La DT) eins Sie MAI So 58 6 
aril Commission. ao. bor saa ate a fla i aa asada LALLA SE BE a a 
PPCASTTY a ns ini mee on mh wn pm mmm im mm ms i pi i pr 2 6 3519 1,038 83 
Veterans Burean. a... ili at Lt Ts EL a a 195 3273 72 12 
WUT SR a Nl en I An RL a ER EAE 10 3 134 3 

10 ¥ 1 eR Sn Gr A A RE RR ale 246 1, 525 2,161 1,214       
  

1 Includes Indian field service, in which service it is frequently necessary to make several temporary 
appointments to a position before it is filled permanently. 

2 Includes forest guards in the Indian field service who are employed intermittently during the fire 
season. : 

3 These are chiefly doctors and nurses in the Public Health Service and hospitals of theVeterans’ Bureau. 

THE DISTRICT SYSTEM 

The decentralization of the commission’s operations through the 
adoption in 1904 of a system of field administration whereby the 
country was divided into 13 administrative units or districts, each 
in charge of a district secretary, is known as the district system. 
These decentralized operations are coordinated and supervised by 

the chief examiner of the commission, whose duties thus correspond 
to those of the general manager of a large corporation.
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Each district office keeps in close touch with personnel needs in 

the district and through a study of local conditions and require- 
ments enables the commission to have an intimate knowledge of 
and to give sympathetic consideration to the special problems which 
affect the recruitment of labor in different communities for the va- 
rious branches of the service. The district offices announce exam- 
inations, receive, review, and rate applications for certain positions, 
and maintain registers of eligibles, with the result that positions 
under the district system are filled with a minimum of delay. 

Functioning under the immediate supervision of the district sec- 
retaries, and organized and instructed by them or their representa- 
tives, are 4,901 local boards of examiners, from which the humblest 
citizen in the land may obtain without delay and without charge 
the latest information available regarding the opportunities afforded 
him to compete on an equal basis with his fellows for employment 
in the Federal civil service. One hundred and ninety-two of these 
boards are attached to various field establishments, such as those 
for the navy yards, the Engineer Service, and the Reclamation Serv- 
ice. Establishment boards of this kind function very much like the 
commission’s district offices “in that they announce examinations, re- 
ceive, review, and rate applications for minor positions at the proj- 
ects to which they are attached, maintain registers for such positions, 
and certify eligibles as vacancies occur. The members of local boards 
are detailed from various Government departments to serve such 
time as may be necessary, but receive no additional compensation 
for this work. 

The value and effectiveness of the district system are shown by 
the constantly increasing number of positions which are being han- 
dled in that way with the approval of the heads of departments and 
field offices concerned. Of 44,817 probational appointments made 
in the executive civil service during. the last fiscal year, 42,431 were 
made to fill vacancies in various field branches. Most of these va- 
cancies were filled from registers maintained in the district offices 

or by local boards of examiners. 

WOMEN IN THE SERVICE 

Within the last decade a large number of women have entered the 
Government service through examinations requiring a college edu- 
cation, or special training in some branch of art or science, but in 
that time an even larger number, already in the service, have secured 
positions with these requirements, through promotion. 

During the fiscal year 1928-29, women employees in the various 
departments, qualified through noncompetitive examinations for such
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positions as assistant architect; assistant chemist; assistant entomol- 
ogist; business specialist; assistant business specialist; claims ex- 
aminer; junior and assistant home economics specialist; assistant 
editor; junior, assistant, and associate attorney; and junior librarian. 
Some started their careers in the lower grades of the same work but 
many of them have advanced from clerks and stenographers. 

One of the greatest needs of the service, and one for which women 
should be equally as well qualified as men, is for trained library 
workers of the higher grades. The examination requirements of the 
positions for which the commission has the greatest difficulty in 
securing eligibles, are: For hospital librarian—three years of library 
experience, or the equivalent in combined training and experience, 
and the ability to deal successfully with the sick; for junior libra- 
rian—a college education, and, either two years experience in a 
technical nonclerical library position, or 30 semester hours of library 
training. 

GROWTH OF THE EXECUTIVE CIVIL SERVICE 

There were 587,665 employees in the entire executive civil service 
on June 30, 1929, as against 568,715 at the end of the last fiscal year, 
which shows a net increase of 18,950 employees. There are now 
445,957 positions subject to competitive examination under the civil 
service act, a gain of 14,194 during the year. 

The Postal Service, with 314,795 employees, represents 53.57 per 
cent, and the remaining services, with 272,870 employees, 46.43 per 
cent of the entire personnel. The Postal Service had a net increase 
of 3,860 employees, while the other services had a net increase of 
15,090 during the past year. Since June 30, 1916, the Postal Service 
gained 63,910 and the remaining services 85,698 employees. 

On June 30, 1928, there were 61,388 in and 507,327 employees 
outside the District of Columbia, while on June 30, 1929, the number 
employed in the District of Columbia had increased to 63,904 and 
outside to 523,761. Of the net increase of 18,950 in the entire service 
during the year 2,516 were employed in and 16,434 outside the 
District of Columbia. 

Of the net increase of 18,950 employees in the entire service during 
the fiscal year, the greatest gains are shown to have been made in the 
following establishments: The Navy Department, 6,407; the Postal 
Service, 3,860; the War Department, 1,859; Department of Agricul- 
ture, 1,753; the Panama Canal, 1,636; and the Treasury Department, 
1,587. The remaining gain of 1,848 employees was distributed among 
the other services. A few of the establishments show a slight 
decrease. 

76059—29——2
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The tables following show these changes for each department and 
office and the extent of the service on June 30, 1929: 

TABLE I.—Increase or decrease of employment in the Federal executive civil 
service during the last fiscal year and during the past 13 years 

  

Number of em- Changes during 

  

Changes during 

  

ployees fiscal year Ftaner past 13 years 

Department or office ployees 

June 30, | June 30,| In- De- Jane st: In- De- 
1929 1928 crease | crease crease | crease 

Tho Whilo HoUSe..cm- oo tev nnnnn mmm 43 5. 2 (1) ®) 1) 
2h net ERR A EA CRN Sh ALR SLR SRM 4,617 4, 395 747d BS Rl 2, 783 1,834 

Tray aR SR CS OE 53004 1 BL, 807. 1:88 {ances 30,629 122.485 Ji tuna 
rm IEA CHIR BS a SR EE SA 47, 267 | 45,408 L850 1 =... 37,605 RYE. ERG ri 

J Tics a i 4,184 3, 861 i TE a 2,610 By. Ae 
Navy Ld oil. 50,575 | 44,168] 6,407 |... ____. 35, 722 14, 853% ut. 
Er LL ARN De ee TA MRE 16,572 1 16,921 [uaa 349:{ 219,347 tous i 2,775 
Agricaltare Li Li i a LS 23,995" 22,242 1458 1, 18, 736 5.259. ar 
COMINBICE 5... cist or Snr aan amma 16, 744 | 15,858 886 1 ora. , 90 5.13 EEE Rn 
x TRS GIT KEAC RE 5 8 onl ol Li RR Tae nA , 550 4,167 S83, 2, 504 2086 1300 
Government Printing Office___________.__ 4, 187 4, 050 87 0oicininn 4, 0 189 {a 
Smithsonian Institution... ........----ds. 564 521 A tra VL amy 220 
Interstate Commerce Commission... 2, 042 2, 032 01... UB 201 
Civil Service Commission... .__...__ 583 510 2: SiS nal Ss 2 250 FL BR 
Bure of Efficiency... cena mans 59 0 Ee ar! Si 27 1 ROS ha 
Federal Trade Commission_______________ 380 349 3 I 238 HMZL. ol. 
Shipping Board. .... oii ined a8 1,408 LEB or 267 Jocdn ads L408 oo 
Alien Property Custodian... ____.___._.... 184 185. 1-ccna ; 2 BOR Con Bel. 
Pari Commission. ie. ..c. cine emsiuiin 229 itv. BE Sa ee BANE 220. aa 
Employees’ Compensation Commission. - 177 155 2 BE or Ke § i773 DEE 
Federal Board for Vocational Education. . 70 68 J 15 DRY Hag J A wo 
Panama Canal... ear ariaiaes 
Public Buildings and Public Parks. 
General Accounting Office 
Nolorong Bure... feces ein aiddd 

‘War Finance Corporation. __._____._.___. 
National Advisory Committee for Aero- 

  

  

              

  

      

  

TE TR re Ea in Ce CC LE 219 197 y+. 3 SE al SALSLAR Se 1 1 ER fe 
Federal Reserve Board _ .._____._______.___ 195 M051 cuvsead ion Janiba lols 1954. ria. 
Board ol Tax ApPeals. . . ccc rcuiaanias 150 159-{ eis | J RA 1508 on. 
Board of Mediation. ........o...caccnuiius 31 87 ead gt SEAS WE TATE 1 Et oh 
Federal Power Commission._.__._______.__ S01. nan Ea ER ne 30} ea, 
Federal Radio Commission.____________.__ 02 iam. 7 BLS SOM A IR 92 1. 
American Battle Monuments Commis- 

BOTY La nan cat ed a dE a es Ra 20 | ania EIR TAS IRE 40. {nian 
Miscellaneons. cou. at aR 165 45 165 

Total, excluding Postal Service._.._ 272,870 | 257,780 | 15, 762 672 | 187,172 | 96,253 | 10, 555 
Postal Service. (orcas is cite tonns denn 314,795 | 310,935 | 3,860 |._._____. 250,885 | .63,910 {........ 

Total entire service....-cccveuncea.. 587, 665 | 568, 715 | 19, 622 672 | 438,057 | 160,163 | 10, 555 

: Fiscal | Past 13 
Services year years 

Nel gain, exclusive of Postal Borvies. i ula ii iin casera tens riers ba ine mms 15,090 | 85, 698 
Netgain, Postal Service... c. toenails ced done atl a id Sands anni a wan sim we 2 63, 910 

Neb gain, enbiPeiServiee i. l Soll Li do id a ad a i ai ib aii: 18, 950 | 149, 608       

1 Included in miscellaneous figures for 1916. 
2 This is exclusive of details from other Government establishments. 
3 This represents the consolidation of a large number of custodial employees and the administration of 

the following new activities: Arlington Memorial Bridge Commission, National Capital Park and Plan- 
ping Commission, Public Buildings Commission, and Rock Creek and Potomac Parkway Commission.
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TABLE II.—Number of employees in each branch of the Federal executive civil 
service on June 30, 1929 * 
  

  

  

  

      

  

June 30, 1929 

In District of Co- Outside District of Co- 
Department or office Tumbia Tambig 

Total 

Men [Women| Total | Men | Women| Total 

The White House... co tec in 00 38 5 TE LS BAA So ol a, [AR La 43 
Ba Ce NA a Rr i SEER LL 323 338 661 2, 888 1,068 3,956 4,617 

PTORSUYY iii citi ses an na Sta a mn bins 5,918 | 8,380 | 14,298 | 31,915 6,881 | 38,796 53,004 
A A a ol Sa AI a LR Te 2,424 | 1,746 | 4,170 | 39,084 4,013 | 43,097 47,267 

Justice ee ee en Rt 581 251 832 2,375 977 3,352 4,184 
Post OMIce ii. iin ina aie agi Tal 3,203 879 | 4,082 | 283,681 | 227,032 | 310,713 | 3 314,795 
Navy oo. a rae 6,043 | 1,170 | 7,213 | 40,988 2,374 | 43,362 50, 575 
ITE SSAA i el YR ANE A 2,284 | 1,278 | 3,562 | 10,694 2,316 | 13,010 16, 572 
Aoriealtmre.. Ri sy at 2,962 | 2,097 | 5,059 | 16,261 2,675 | 18,936 23,995 
Commerce. = die Ch se nan data 3,151 | 1,913 | 5,064 | 10,809 871 | 11,680 16, 744 
LE RE Hs Ab LHR As RR AE 357 361 718 3,132 700 3,832 4, 550 
Government Printing Office.....-.-c----- 3,310 CEE SE Ly a BUS A BE ERI Se 4,187 
Smithsonian Institution. 2. io Ctl 2 416 148 (RR a ASN IA Le ATR Sa 564 
Interstate Commerce Commission_______. 1,071 0339 | 1,410 616 16 632 2,042 
Civil Service Commission. 2... 222: 137 238 375 135 73 208 583 
Boresn ol Efficiency... 2 caoii aaa 43 16 ES TR Ma EN 59 
Federal Trade Commission... _._____. 262 116 4 Nd mR SIS ERR SA EOE BO at 380 
Shpping Board... cn ear ci ae 435 313 4748 508 152 660 1,408 
Alien Property Custodian... _-.___.______ 95 89 1108 BU Seaton pn A CF Ll 184 
TParifi Commission... ....c. oop conn 132 86 218 9 2 11 229 
Employees Compensation Commission... 38 78 116 22 39 61 177 
Federal Board for Vocational Education.__. 33 37 0 ee oR he a misma 70 
Panama Canal... bo .o.nb. i 62 14 76 | 11,453 568 | 12,021 12,097 
Public Buildings and Public Parks of 

the National Capital... oor oo 1,897 OE TL TERE ST i an, SOE 2,425 
General Accounting Office... ____________ 1, 202 BY LOO a ager en 1,961 
Veterans’ Burean of i. ....h.. oozes 1,564 | 3,307 | 4,871 | 12,115 7,079 | 19,194 24, 065 
Railroad Administrations. ________ ________ 15 6 A SR ECT a Ran i Me NES, 21 
Commission of Pine Arts... ooo... Ta a ny EEA | ECR] NS RY 2 
War Finance Corporations... ________ 11 3 14 2 2 4 18 
National Advisory Committee for Aero- : 
10010 1 SLING ai A ER NS Se SR 17 18 35 175 9 184 219 

Federal Reserve Board 5... ___.__________ 88 88 176 1! 8 Ea at at of 19 195 
Board of Tax Appeals.........o.li. os 65 85 1S RI Ra Wi. no oF MA 150 
Board of Mediation. oo... onion 21 10 5 rt a CH ea IR Tal 31 
Federal Power Commission. 18 Ty 29 J i et LL 1 30 
Federal Radio Commission_..____________ 34 58 LT Re Ean ae it { LS ne 92 
American Battle Monuments Commission. 6 2 8 24 8 32 40 

Totals... i ais, 38,258 | 25,646 | 63,904 | 466,906 | 56,855 | 523,761 | 587,665               
  

! Does not include legislative or judicial services, nor the commissioned, warranted, or enlisted personnel 
of the military, naval, Marine Corps, or Coast Guard services, nor the Government of the District of 
Columbia. 

2 Approximated. 
3 Includes 13,200 clerks at third-class offices, 203 screen-wagon contractors, 239 carriers for offices having 

special supply, 5,824 clerks in charge of contract stations, 11,695 star-route contractors, and 280 steamboat 
contractors. Does not include 33,855 clerks at fourth-class offices who are employed and paid by the post- 
master, and 22,338 mail messengers not included in previous computations. 

4 Includes administrative offices of Emergency Fleet Corporation, but not workmen at shipyards or in 
warehouses or employees on vessels. 

5 Positions not subject to the civil-service act. 

TABLE III.—War expansion and reduction since armistice 

  

  

                

; Outside : Outside 
In Dis- SCE In Dis- Sd 

Date trict of Disa Total Date trict of Distiiet Total 
Columbia fwmbis Columbia Hambia 

June 30, 1916. ______ 39,442 | 398,615 438,057 || June 30, 1925__.____ 63,756 | 500,962 564, 718 
November 11, 1918_| 117,760 |1 800,000 | 1917,760 || December 31, 1925__ 61,509 | 486, 568 548, 077 
July:31,1920........ 90, 559 | 1 600, 557 | 1691, 116 || June 30, 1926. _____ 60, 811 | 499, 894 560, 705 
July 31,3921... 78,865 | 518,617 597,482 || December 31, 1926__ 59,569 | 486,772 546, 341 
June 30,1922... ... 69,980 | 490, 883 560, 863 || June 30, 1927_______ 59,800 | 499, 338 559, 138 
June 30, 1923_______ 66,290 | 482, 241 548, 531 || December 31, 1927__ 60,660 | 493, 515 554,175 
December 31, 1923__ 65,025 | 479, 646 544,671 || June 30, 1928_______ 61,388 | 507,327 568, 715 
June 30, 1924 ______ 64, 120 490, 866 554,986 || December 31, 1928__ 62, 140 510, 967 573,107 
December 31, 1924__| 66, 079 489, 540 555,619 || June 30, 1929__.__.. 63,904 | 523,761 587, 665 
  

"1 Approximate.
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The competitive classified service has materially increased since 
January 15, 1884, when there were but 13,780 positions in the entire 
service subject to competitive examination. During the intervening 
45 years this number has gradually increased until it reached a total 
of 445,957 positions on June 30, 1929. An abnormal increase in 
“personnel is noted for the years 1918 to 1921, inclusive, necessitated 
by the work incident to the war activities, the peak being reached 
on June 30, 1918, when the competitive classified service reached a 
total of 642,432 positions. 

The Post Office Service has shown the greatest increase of all serv- 
ices, having increased from 5,690 competitive positions on January 

15, 1884, to 241,394 on June 30, 1929. This figure 5,690, represents 
the total number of competitive classified positions, in die 23 classi- 
fied post offices, on January 15, 1884, and appears to be a very 
meager showing when we consider that New York had 17,601, Chi- 
cago 12,162, and Philadelphia 4,727 competitive positions on June 
30, 1929. The Railway Mail Service increased from 5,448 competi- 
tive positions on June 30, 1889, to 21,379 on June 30, 1929. 

All other services combined increased from 8,090 on January 15, 
1884, to 183,184 on June 30, 1929. 

INCLUSIONS WITHIN THE CLASSIFIED SERVICE 

Positions and employees brought into the classified service dur- 
ing the fiscal year 1928-29, with citation of authority: 

Executive order of Mar. 1, 1904 (classification of positions in the civil 

  

  

service of the War Department in the Philippines) __________________ 1 

Executive order of Aug. 22, 1925 (classifying war emergency employees : 

War Department, 1; Government Printing Office, 2) __________________ 3 

Executive order of Aug. 14, 1928, amended by the Executive order of Oct. 

22, 1928 (classification of Indians)_______ Bn MR LY CU A te 326 

Executive order of Dec. 8, 1928 (revoking Executive order of May 21, 

JOT) (WAY, DICDAT TINENE) fer mr a Sm tt ee be on 3 

Executive order of Dec. 18, 1928 (individual case, Department of Com- 

merce) — - id Ril de de eR a on i a a a wa it 1   

Executive order of Feb. 15, 1929 Cclassiiig incumbents in the positions 

of press helper, Bureau of Engraving and Printing, Treasury Depart- 

ment) _ A i nl a A a 23 

Rule II, section 6, positions and occupants included under Post Office 

Department, Detroit Post Office (telephone operator), 1; Treasury 

Department, Custodian Service (telephone operator), 48; War Depart- 

ment, Army transport service, 5; Lake Drummond Canal, 7; Navy 

Department, Marine Corps headquarters, 60__.__._____________ _____ 121 

Under. section.7 (Post Office Service) = i or ll ie a 178 

Rule X, section 13, classified for long and meritorious service overseas 

(War Department, Isthmus of Panama, 3; Philippine Islands, 2; Navy 

Department, naval station, Cavite, P. I., 3; Department of Agriculture, 

POLIO RICO LY min rece mt Si a AB en ot Sa ee rR ro 9 

  

  

  Total - % a0 ER NE i TI ET SO Mp 663
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AMENDMENTS TO THE RULES 

Operatives engaged in the audit of accounts of the Postal Service 
in the General Accounting Office were placed in the nonapportioned 
service, and their transfer or promotion to apportioned positions 
prohibited by Executive order of June 19, 1916. This action was 
taken upon recommendation of the Auditor for the Post Office De- 
partment in an effort to stabilize this force of employees engaged 
upon very difficult and uninteresting work. It was found, however, 
that continuous employment over a period of years on this work 
adversely affected the health of the employees, and was out of 
harmony with modern welfare methods and legislation. 

By Executive order of August 14, 1928, section 2 of Rule VII was 
amended placing operatives in the General Accounting Office in the 
apportioned service, and section 6 of Rule XI, prohibiting their 
transfer or promotion, was revoked. 

On March 2, 1929, sections 1 and 2 of Rule VI and section 5 of 
Rule XII were amended liberalizing the preference allowed to 
veterans, their widows, and, under certain conditions, their wives. 
The effect of this amendment is considered elsewhere in this report 
in the discussion concerning veteran preference. 

EXCEPTIONS FROM PROVISIONS OF THE RULES 

Sixty-six Executive orders waiving some provisions of the civil- 
service rules were issued during the year. 

Forty-one orders authorized appointments, 23 permitted reinstate- 
ments, 1 conferred a competitive classified status, and 1 waived the 
age limit to permit examination. 

These waivers constitute, as in the past, a small percentage of the 
entire number of appointments. 

Two orders were issued affecting presidential postmaster posi- 
tions, in each of which examination was waived to permit nomina- 
tion for postmaster. 

A compilation of these orders appears in the appendix. 

POLITICAL ACTIVITY 

Although a presidential campaign and election occurred during 
the year comparatively few violations of the political activity rule 
came to the commission’s attention. None of these cases were of a 
serious nature or excited any special public attention. It is gratify- 
ing that no instance of political assessments was found sustained by 
investigation or finding of grand juries. This was probably due, in 
part at least, to the warnings issued to employees that while they
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were free to vote as they pleased and to express their opinions pri- 
vately they must not be active politically. 

The commission long ago adopted the practice of distributing 
posters biennially to Federal offices setting forth the restrictions of 
the political activity rule and warning classified employees not to 
engage in prohibited activities. It is believed that the limitations 
of the law and rules are now generally understood by employees 
and are being well observed. 

The following table shows the number of cases in which the com- 
mission took action on complaints of political activity and assess- 
ments: 

  

  

  

  

Recommendations 

Cau- 
Nature of political activity investigated ey Re- Sion 3 2 ; Suspen Charges| Total 

fo dis. [Sized | war 2° | reduc- | not sus- 
con- |t0,With-| ing or jor resig 4:0) 4h | “tained 
:--~ | draw | repri- | nation 1 

tinue mand salary 

Servingonelectionboards.... .... oi... .la 0 3 ELS is E JE Tm ie So 14 
Taking an active part in political conven- 

tions; campaigns, and eleclions. . .. i oi laa ial 7 IAA as 2 8 17 
Elcclioneering . -.... dus ib nasnidirs Dito anil (nace ob av wh ¢ 2X RGR IT] Sg Mh 1 2 
Influencing voters by useof money. .........f.. |. i foo fF : I RR Oe ad Lo hn Se 0 1 
Becoming a candidate for elective office_._.._|__._____ 7 i 1 Liao. ast 10 
Soliciting support for political candidates... | _._._____| ___._.__ 5 or] RACE NS ni qui 3 
Publication'of political articles... ot. oo le, ace ; 3 Rl TI ey 1 2 
Holding office in political organization_______|__._____ 9 Sala 3 Xt DE hes 13 
Activity in school CONtTOVeISY cou acnivon doles suvnaabre caaeal soi taal avisne 9 3 5 
Display of campaign posters and wearing of 
campaign buttons... -o.. i lia i a ER JK IIE © LRT EAE. Nonih dK e 4 
FORTIS Re mn aan) SAREE te Sa : To RR Cred fe 1 
Miscellaneous (minor offenses and 2 or more 
ST Rd OR a Rn AR, SLRs Na i 35 4 4 26 69 

ddr LL CA ON Ce Sh nl 4 19 60 6 11 39 139               
  

It will be observed that the number of cases was somewhat less 
than during the year covered by the last report—a fact more notable 
because of the presidential campaign. The investigations indicate 
that infractions of the political activity rule are due usually to 
ignorance rather than willful violations. 

It has been found in a relatively large proportion of cases involv- 
ing violation of the political activity rule that the offender is a 
rural carrier, due, no doubt, to the practice (referred to in the com- 
mission’s Forty-first Annual Report) of the Post Office Department 

" obtaining recommendations for rural carrier appointments from 
Members of Congress or political committees. The department states 
that it has now definitely discontinued this practice. Steps have 
recently been taken to have each new appointee to the Rural Carrier 
Service furnished with printed information concerning the restric- 
tions placed upon political activity, which, it is hoped, will have the 
effect of reducing the number of infractions of the political activity 
rule by this class of employees.
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In five cases postal employees were found to be holding local 
office or to be candidates for such office in contravention of the 
Executive orders of January 17 and 28, 1873. These cases were re- 
ferred to the proper departmental authorities and the employees were 
required to withdraw from local office. 

Thirteen complaints of alleged political activity on the part of 
presidential officers and unclassified officers and employees were re- 
ported to the commission. These complaints were referred to the 
head of the department under which these persons were serving. 

The postmaster of a fourth-class office resigned the postmastership 
to accept the office of county commissioner. One postmaster of a 
fourth-class office was removed on charges including political activ- 
ity ; however, the violation of the political activity rule did not in 
itself warrant drastic disciplinary action. 

In three cases the Post Office Department administered a repri- 
mand and reduction in salary for service reasons, including political 
activity, without reference of the cases to the commission for recom- 
mendation. 

It is, of course, desirable that the penalties imposed for violations 
of the political activity rule shall be uniform throughout the service. 
At present there is no requirement that the recommendation of the 
commission shall be followed by the departmental authorities. It 
may be stated, however, that with few exceptions they concur in the 
commission’s recommendations and take action accordingly. 

During the year, permission has been granted, under the terms of 
the Executive order of August 27, 1919, to two employees of the 
Naval Academy, Annapolis, Md.; and three employees of the Nor- 
folk Navy Yord, Portsmouth, Va., to become candidates for munic- 
ipal office. 

PERSONNEL RECORDS 

The statements in our annual report for 1928 relating to person- 
nel are still pertinent and are therefore repeated. Progress has 
been made with our present force in supplementing the records by 
the objectionable method of deferring important but less urgent 
work. 

The civil service act of 1883 made necessary the creation and 
maintenance of a service record of each employee subject to that 
act. The value of these records to the Commissioner of Pensions 
mn checking services and salaries reported to him as a basis of com- 
putation of annuities is recognized in the following provisions of 
the retirement act: 

The Civil Service Commission shall keep a record of appointments, trans- 

fers, changes in grade, separations from the service, reinstatements, loss of 

pay, and such other information concerning individual service as may be



20 FORTY-SIXTH REPORT U. S. CIVIL SERVICE COMMISSION 

deemed essential to a proper determination of rights under this act; and shall 

furnish the Commissioner of Pensions such reports therefrom as he shall 

from time to time request as necessary to the proper adjustment of any claim 

for annuity hereunder: and shall prepare and keep all needful tables and 

records required for carrying out the provisions of this act, including data 

showing the mortality experience of the employees in the service and the 

percentage of withdrawals from such service, and any other information that 

may serve as a guide for future valuations and adjustments of the plan for the 

retirement of employees under this act. 

The provisions regarding mortality experience and percentage of 
withdrawals call for expansion of the records as does also inclusion 
under the retirement act of superintendents of national cemeteries, 
employees of the Architect of the Capitol, Library of Congress, 
Botanic Garden, recorder of deeds, register of wills, Panama Canal, 
municipal government of the District of Columbia, and postmasters 
of the first, second, and third class who have been promoted, ap- 
pointed, or transferred from the classified civil service, none of whom 
are subject to the civil service act or rules. 

The commission is desirous of establishing a current record, in 
one alphabet, of all employees in the executive civil service, both 
for official use and legitimate public use. As the constant additions 
to the service records necessitate their separation by departments 
and establishments, the Official Register, which was discontinued by 
Congress, after 1921, is greatly missed as a book of reference. 

If the classification act of 1923 shall be extended to the field serv- 
ice, extensive additions to the service records will be required. 

RURAL CARRIERS 

A readjustment of the service by the Post Office Department has 
been under way for the past few years, resulting in the discontinu- 
ance of 564 rural routes during the past year. There remain 43,867 
routes. 

Heretofore in filling vacancies it has been the practice of the de- 
partment to obtain recommendations from Members of Congress or 
members of political committees. Letters from eligibles have been 
received conveying the impression that selections were governed by 
political considerations. The commission has protested against this 
practice, and is glad to state that it has now been discontinued. The 
fist of eligibles certified is now sent by the department to the post- 
master for his report upon their character. This procedure has 
resulted in expediting appointments and shortening the periods of 
temporary service. 
  

2 See Forty-first Report, pp. 26 and 27.
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RETIREMENT 

An amendment of February 20, 1929, of the retirement act permits 
the commission to validate services rendered by employees retained 
beyond retirement age without the requisite prior approval, when 
such retention was not due to any attempt of the employee to de- 
ceive for the purpose of defeating any provision of the retirement 
act. Relief is being afforded to innocent employees by giving them 
credit for service past the retirement age, or refunding to them or 
their widows, deductions made from salaries paid them past re- 
tirement age. The number is not large. 

OPTIONAL RETIREMENT 

Retentions exceed retirements for age. Two-year extensions be- 
yond retirement age have been granted 12,375 employees; and 
enough of these have obtained one or more additional 2-year exten- 
sions to increase the number of continuance certificates to 19,745; but 
only 18,910 employees have been retired for age upon annuity. This 
indicates that employees generally do not desire to retire, and that 
the actuarial assumption is incorrect that any considerable per cent 
of them would be tempted to retire by an increase of annuity, or an 
option in retirement age. Figures just given are more significant 
because at all times there have been department and office heads 
opposed to retention of employees beyond retirement age. KExperi- 
ence of nine years under the retirement act indicates that employees 
will not, because they can not, to any great extent, take advantage of 
any early optional retirement which may be provided. Most em- 
ployees, at all ages, married or single, have obligations and family 
dependents. They can not afford to accept an annuity which can 
not exceed two-thirds of their pay, and may be much less, and whose 
maximum is $1,000. An increase of the maximum to $1,200 would 

not greatly modify the conditions. Optional retirement would thus 
be amply guarded against abuse by employees in sound health. 

As was stated in last year’s report, it is learned informally that 
95 per cent or more of all employees in the departments, on arrival at 
retirement age, desire to remain if they are at all able to do so; 
except that in the Post Office Service the percentage willing to retire 
is somewhat greater. 

The Government’s need of an optional retirement provision is 
shown by the relative numbers of annuitants retired for age and for 
disability on the rolls on June 30, 1928, according to Table 20 in the 
report of the Commissioner of Pensions.
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Retired for age Retired for disa- 

  

  

  

  

Retire- bility 
Classes ment | Total 

age 
Number | Per cent | Number | Per cent 

Annuitants on roll June 30, 1928... oo __|.______. 15, 383 12,173 79.13 3,210 20. 87 

Railway mailelerks. . .... 0. Li iaiscot 62 | 1,191 1, 060 89. 00 131 11. 00 
Raral letter carriers... ac. oe arian ann 65 | 2,452 2,118 86. 38 334 13. 62 
Mechanics... 0... 2 oo... RETR Bh 65} 3,362 2, 853 84. 86 509 15.14 

Classified Jaborers. ico ie EC { 53 } 899 } 713| 79.31 186 20. 69 
POSt-0Mce ClOTKS. 5... navi mn mma d nana 65 1,355 1,012 74. 69 343 25.31 
City letter carriersii i... cota atee alu as. 65 | 2,698 2, 008 74.43 690 25. 57 
Unclassified 19D0rers. . a... ncn sn nmn iain 65 115 83 72.17 32 27.83 
Departmental and other clerks... ____ 70 | 3,311 2, 326 70. 25 985 29.75             
  

The fact that 20.87 per cent of all annuitants now on the roll were 
retired for total disability before they reached retirement age indi- 
cates that there are many in the service whose efficiency is impaired 
but who can not now be retired, their disability not being total. A 
lowering of the retirement age and an optional retirement, say at 
the age of 60, after long service, would make for greater efficiency. 

A LOWER AND UNIFORM RETIREMENT AGE 

Seventy years as a retirement age for clerks is too high, as nearly 
30 per cent of all annuitants in that group were retired for total 
disability before reaching 70, and a large per cent of that group still 
in the service must be partially disabled. Sixty-five years as a re- 
tirement age for post-office clerks and carriers is too high, as over 25 
per cent of those on the rolls as annuitants were retired for total 
disability before reaching 65. The Government must carry these 
partially disabled clerks, either as employees or annuitants. At 
present it is carrying them at full salary for impaired services. The 
above table and facts suggest a flat optional retirement age of 60 
years for all groups of employees. 

THE VARYING COSTS OF EQUAL ANNUITIES 

The unfairness of charging a $3,000 employee twice as much as 
one at $1,500 for the same annuity, and requiring an employee who 
entered the service 40 years below retirement age to pay deductions 
10 years longer than one appointed 30 years below retirement age, 
for the same annuity, still continues. Deductions should cease after 
30 years of service, and should not be levied on any portion of salary 
in excess of $1,500. 

TOTAL DISABILITY 

A total disability annuitant who is subsequently rated as recovered 
goes off the rolls after 90 days, whether he is able to secure rein- 
statement in the service or not. As his separation for disability
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was just as involuntary as though he had been separated by a re- 
duction of force, with the additional handicap of illness, he should, 
if 45 years old, be entitled to a deferred annuity to begin at the age 
of 55. 

FORCED RETIREMENT FOUR YEARS BEYOND RETIREMENT AGE 

The provision in the act “ That after August 20, 1930, no em- 
ployees shall be continued in the civil service of the United States 
beyond the age of retirement for more than four years” will force 
many separations within the next year, unless the law is modified 
at the December session. Of the 19,745 continuance certificates issued 
by this commission since the act was passed, 2,571, or over 13 per 
cent, were for those who had served four years or more beyond 
retirement age. 

The commission, being satisfied from its experience with the ad- 
ministration of the civil service act and the retirement act that man- 
datory retirement would in some cases be detrimental to the service, 
suggested an amendment of the act in letter of May 10, 1929, to 
Senator Porter H. Dale, chairman, Senate Committee on Civil 

Service. 
This commission on July 25, 1929, sent out to 45 heads of depart- 

ments and independent establishments, a circular letter inviting 
“their views on a proposed amendment to make possible continuance 
for more than four years “in special cases where the head of the 
department, branch, or independent office concerned, certifies, and 
the Civil Service Commission agrees, that the continuance of the 
employee would be advantageous to the public service.” Eight 
departments and 14 other establishments replied. The Interior, 
Navy, Post Office, Agriculture, Commerce, and Treasury Depart- 
ments are adverse to the amendment; Justice and Labor favor it, 
and the Departments of State and War did not reply. The General 
Accounting Office and Office of the Director of Public Buildings and 
Public Parks, are adverse; but the Architect of the Capitol, Federal 
Power Commission, Interstate Commerce Commission, Librarian 
of Congress, librarian District of Columbia Public Library, Panama 
Canal, recorder of deeds, Shipping Board, and Tariff Commission, 
favor the amendment. The Smithsonian Institution has already 
recommended to Congress the exemption of research workers from 
the 4-year limitation. The replies appear in full in the appendix 
to this report. 

The statements adverse to the amendment are that the depart- 
ments, during the past 10 years, have had time to train employees 
to take the places of those who are to retire; that the employees due 
to retire have had time to adjust their affairs; that the proposed
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change is not needed; that the service will be improved by the re- 
tirement of most of the employees at age of 70, and that the few 
retained beyond 70 should all be retired on or before they reach 
74 years. This reasoning seems to ignore the fact that many em- 
ployees reach retirement age from 5 to 8 years below age of 70. 

Favoring the amendment, the Department of Justice states that 
“ some employees at 74 are as able as ever, physically and mentally, 
and of much greater value to the Government than ever because of 
their long experience. To compel the retirement of such employees 
at any arbitrary age can not be for the best interests of the Govern- 
nient.” 

The Governor of the Panama Canal says, “ a number of our em- 
ployees who are scheduled for compulsory retirement next year 
possess qualifications, through training and experience in canal work, 
which fully warrant continuance of their service for the public good.” 
He refers also to the fact that their annuities would average less than 
$60 per month, as raising a serious problem in connection with their 
reestablishing themselves in the United States. These canal em- 
ployees will be forced out at age 66, as they reach retirement age at 
(2 years, after 15 years’ service in the Tropics. 

The Shipping Board believes that compulsory retirement might 
create a hardship both on the employee and the department. 

The Architect of the Capitol says, “I believe that the heads of 
departments in connection with the assistance of the United States 
Civil Service Commission, are better able to determine the questions 
of retirement or retention in service in relation to the needs of the 
departments than can be determined by a general law of limitation.” 

The librarian of the District of Columbia Public Library says, 
“ By all means the Government ought to retain in its employ persons 
beyond the age of 74 who are still vigorous physically and mentally, 
who are desirous of continuing their work, and whose service is of 
such character that their superior officers wish to retain them.” 

The Librarian of Congress says, in part, Speaking for the Library 
of Congress, my answer is that not merely will such an amendment 
be desirable, but that the exceptions which it proposes are indispens- 
able to the efficiency of our service. So clear has this been to me 

from the actual observation and experience of that service, that I had 
in fact intended at the appropriate time to ask for some exemptions 
applying to it. 

“It is to the professional grades that they would particularly ap- 
ply. This is not to say that they might not be desirable to some ex- 
tent in the clerical and administrative service also. The professional 
service of the Library, however, includes the application to our work, 
especially in the development of the collections, and the interpreta-
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tion of them to the public, of an accumulated knowledge of the 
material and experience, in making it useful, that can not possibly 
be replaced by a newcomer. The loss of a veteran in that relatior 
is therefore the loss of an asset which can not be made good in a 

new appointee. 
“ This does not mean that the efficiency of every employee continues 

indefinitely. There are points at which his initiative and his admin- 
istrative efficiency will diminish. If his work involves the conduct 
of a department for which initiative, physical vigor, and those other 
qualities that make for administrative efficiency are indispensable 
he should, of course, be discontinued or his relation and pay read- 
justed. But in numerous instances, even these qualities continue 
beyond the age of 74, for during the past 50 years the age of efficiency 
has itself been prolonged. A large, important, and distinctive serv- 
ice rendered by individuals of our staff, distingushing the Library 
from an ordinary executive bureau, is an advisory service in the de- 
velopment of the collections and a responsive service to inquiries in 
the interpretation of them. And this service, depending, as I have 
stated, upon accumulated knowledge of the literature, of the collec- 
tions in the Library, and of the apparatus for their use, is apt to con- 
tinue practically undiminished for a period considerably beyond 
the age of T4. 

“In exceptional cases it is certain to do so, and as the amendment 
leaves the rule as it stands, providing only for exceptions upon a 
specific certificate, and for periods of two years at a time, I believe 
that it should by all means be adopted. 

“And this belief is based not upon sympathy for the employees, 
but upon the benefit to our service.” 

Mr. Joseph S. McCoy, Government actuary, Treasury Depart- 
ment, states that the late Hon. John A. Kasson, with whom he 
worked for three years, at the age of 82, was the ablest official in his 
experience. Mr. Kasson was Assistant Postmaster General in 
Lincoln’s first Cabinet, Chairman Ways and Means Committee, 
Minister to Austria and Germany, and at the age of 79 began three 
years of service under President McKinley aiding the State Depart- 
ment, passing upon all questions relating to our foreign trade. Mr. 
McCoy further refers to a present Cabinet officer, who, at the age 
of 74, is unequaled, and to a United States Senator who at the age 
of 85 is yet thoroughly competent and efficient. He says further: 

“ My experience is that ability and efficiency gained in many lines 
of work, can not be passed on, but can only be acquired by long and 
laborious service. * * * Age has balance, youth has vim. Both 
are necessary. Kor these reasons 1 am in favor of retaining in the 
service, by mutual consent, civil employees so long as such service is 
of value to the Government.”
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Mr. J. Clawson Roop, director, Bureau of the Budget, says: “I 
am of opinion that continuance in the service for certain specially 
qualified employees would be very advantageous to the public serv- 
ice, and that it is desirable that the amended retirement act should 
contain such a provision.” 

Some of the department and office heads deem it necessary to 
retain experienced employees, whom they regard as indispensable, 
as long as they are efficient. The proposed amendment would permit 
this if the Civil Service Commission agrees that their retention 
would be advantageous to the public service, leaving the compulsory 
retirement provision unchanged in its general application to depart- 
ments not appealing to the exception. Certifications of efficient 
employees for continuance have been thus far, in the language of 
the act, “ as of course.” Continuances for more than four years will 
be “exceptional ” if the proposed amendment is adopted. 

The fact, if it be a fact, that in some offices the need to retain an 
employee more than four years beyond retirement age will never 
arise can not justify compulsory retirement in other parts of the 
service of those who should be retained in the public interest. 

CHARACTER INVESTIGATIONS 

It may be accepted as fundamental that no law, however worthily 
conceived, can be more honestly and effectively enforced than those 
entrusted with its enforcement are themselves disposed and able to 
enforce it. This principle is especially applicable in the selection 
of honest and qualified persons for appointment to law enforcement 
positions. 

With a full appreciation of the many perplexing difficulties which 
have attended the Government’s efforts in prohibition enforcement, 
the commission, in its selection of personnel for that service, has 
required from the outset a character investigation for all applicants. 
In the general field of law enforcement, it is vital that those ap- 
pointed shall be persons whose conduct, associations, and reputation 
shall give assurance of honest and conscientious effort at enforce- 
ment of the law. This applies with special emphasis to those posi- 
tions which relate to prohibition enforcement. 

In the first examination for agent, inspector, and investigator 
positions, the character test eliminated as unsuitable somewhat less 
than a half of the whole number of competitors who had qualified 
under the preceding requirements. Some of the more common 
grounds for the rejection of applicants were: False statements under 
oath, immorality, use of intoxicants, criminal records, grafting or 
other dishonesty, failure in previous public service, bad reputation. 
ete.
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Experience has demonstrated the definite need for a searching 
inquiry into the qualifications and general suitability of persons seek- 
ing appointment to positions of responsibility and trust. Although 
the commission lacked the funds necessary to extend this investiga- 
tive procedure to the whole field of law enforcement positions, it was 
able, during the current fiscal year, to apply the character investiga- 
tion to 1,103 competitors for customs patrol inspector—a position 
which resembles the position of prohibition agent. A preliminary 
analysis of the cases thus far completed indicates that slightly more 
than 60 per cent of the competitors who, having met all antecedent 
requirements have been submitted to character investigation, will 
become eligible for customs patrol inspector. 

As the requirement of character investigation has been extended 
from the prohibition examinations to examinations held for a limited 
number of other law enforcement positions, the importance of this 
type of test has become increasingly evident. The commission be- 
lieves that this examination procedure should be extended to the 
following law enforcement positions not under the Bureau of 
Prohibition : 

Inspector of customs. Tolicewoman, District of Columbia. 

Immigrant inspector. Probation officer, Federal courts. 

Immigration patrol inspector. Special agent, intelligence unit. 

Junior naturalization examiner, law. Customs guard. 

Motorboat operator, Customs Service, Guard, penal and correctional insti- 

Detroit. tutions. 

Operative, Secret Service. ; Warder, correctional institution for 

Policeman, District of Columbia. women. 

Policeman, Hot Springs National 

Park.   
INVESTIGATION OF FRAUDS 

In addition to violations of the rule prohibiting political activity 
on the part of classified employees, the commission takes notice of 
derelictions on the part of applicants. These include false state- 
ments in applications, copying or collusion in the examination room, 
and impersonation. False statements in applications cover con- 
cealment of police and bad business records, exaggerated and un- 
warranted claims of education and experience, and misstatement of 
age to meet entrance requirements. In cases of copying or collusion 
in the examination room, one or more competitors will copy the work 
of another, usually without the knowledge of the examiner, and in 
defiance of his orders. It occasionally happens that when one per- 
son is offered or selected for appointment, another person will pre- 
sent himself: Father for son, brother for brother, friend for friend. 
These cases are carefully investigated, and the following remedies 
applied when guilt is established : Prosecution of the more flagrant
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cases; cancellation of papers and debarment from examinations; and 
when the accused is an employee in the Government service, request 
or recommendation is made for his removal, suspension, or repri- 
mand. Investigations are made by correspondence and personally, 
both with satisfactory results, and it seems necessary that the com- 
mission shall continue these investigations due to the fact that many 
persons attempt to secure appointment through fraudulent means. 
It is believed that few attempts at fraud escape detection. 

THE APPORTIONMENT 

Continued effort has been made to correct the inequality in the 
apportionment of appointments, but the constant failure of many of 
the States to furnish eligibles perpetuates the disparities. 

The civil service act, providing for an apportionment, is silent 
as to the method for bringing it about. It merely authorized the 
President to make rules to provide, as nearly as the conditions of 
good administration would warrant, among other things, for selec- 
tions from among those graded highest as the result of open com- 
petitive examination, and an apportionment of appointments in 
Washington “among the several States and Territories and the 
District of Columbia, upon the basis of population as ascertained in 
the last preceding census.” “ Every application,” it declared, “ shall 
contain, among other things, a statement under oath, setting forth 
his or her actual bona fide residence at the time of making the appli- 
cation, as well as how long he or she has been resident of such place.” 

Section 2 of civil service Rule VII provides the method of bring- 
ing about the apportionment: 

Certification for appointment in the departments or independent offices at 

Washington shall be so made as to maintain, as nearly as the conditions of 

good administration will warrant, the apportionment of appointments among 

the several States and Territories and the District of Columbia upon the basis 
of population, but eligibles who have been granted military preference shall 

be certified without regard to the apportionment * * *, 

Effect is given to the opposing provisos of the act by placing the 
names of eligibles upon the various registers in the order of their 
examination ratings, and then, as vacancies occur in Washington 
subject to the apportionment, by certifying those with the highest 
ratings from the group of States in arrears, followed, when de- 
pleted, by those with the highest ratings from States, singly, in 
excess. This order of State precedence is determined from a semi- 
monthly table of the States arranged in inverse order according 
to the shares of appointments received, similar to that shown in the 
appendix of this report. KEligibles, except those with very low 
ratings, are certified from States in arrears before those from States 
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in excess. No eligibles are certified from the two States most in 

excess, and the District of Columbia, until after all other eligibles 

with even the lowest ratings, have received certification. This 

method gives the States themselves the power largely to regulate the 
shares of appointments they shall receive, by the number and classes 

of eligibles they furnish. 
There are certain exceptions to this numerical order, in addition 

to veterans: Eligibles, of which the number is inconsiderable, who 
are already in the apportioned service, and therefore certified with- 
out regard to the apportionment, and surplus employees formerly 
in the apportioned service, with reemployment eligibility. Follow- 
ing drastic reductions in force after the war, reappointments from 
States in excess added much to the derangement of the apportion- 

ment, but the number is now negligible as there are only occasional 

reductions. 

Under the Executive order of March 2, 1929, disabled veterans, 
the wives of totally disabled veterans, and the widows of veterans, 

are certified for appointment in advance of other eligibles. These 

classes are also certified without regard to States, although they, like 
other eligibles, preference and nonpreference, are required to prove 

residence and domicile, and their appointments are charged to their 

State, whether or not in excess. 
The question of determining residence in connection with exam- 

inations for the apportioned service has assumed relatively greater 

importance and become the subject of more restrictive legislative ac- 
tion, as the increasing difficulty in maintaining an exact apportion- 

ment has become recognized. After the act of January 16, 1883, 

requiring nothing more than a statement under oath from the appli- 
cant, to establish claim to residence, the first pertinent statute was 
enacted July 11, 1890 (26 Stat. 235), as follows: 

That hereafter every application for examination before the Civil Service 

Commission for appointment in the departmental service in the District of 

Columbia shall be accompanied by a certificate of an officer, with his official 

seal attached, of the county and State of which the applicant claims to be a 

citizen, that such applicant was, at the time of making such application, an 

actual and bona fide resident of said county, and had been such resident for a 

period of not less than six months next preceding, but this provision shall not 

apply to persons who may be in the service and seek promotion or appointment 

in other branches of the Government. 

This provision was found later to permit the admission to the 
apportioned service, as residents of States, applicants whose only 
claim to such residence lay in the fact that they were the wives or 
children of Government employees living in Washington, appointed 
perhaps many years before from such States, and others whose claims 

76059—20———3
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were equally debatable. Accordingly, the following provision was 
inserted in the Census Act of July 2, 1909: 

That hereafter all examinations of applicants for positions in the Govern- 

ment service, from any State or Territory, shall be had in the State or Terri- 

tory in which such applicant resides, and no person shall be eligible for such 
examination or appointment unless he or she shall have been actually domiciled 

in such State or Territory for at least one year previous to such examination. 

The Attorney General, in a ruling of August 18, 1909, declared, 
in effect, that each applicant, under this act, must have been actually 
domiciled in the State or Territory where he applied for examina- 
tion, for at least one year previous to such examination; that is, 
that he must have had his permanent home within that State or 
Territory, a home adopted for at least one year previous to the exam- 
ination. He also ruled that “ one year previous” meant next pre- 
ceding. On March 27, 1918, the act was amended to permit ap- 
plicants to be examined, while temporarily absent from their States. 
In its amended form, it was substantially reenacted in the census 
act of March 3, 1919, still in force. The present requirements are 
accordingly rigid enough to exclude, as residents of States, appli- 
cants whose claims are not shown to be recent and beyond question. 

By Senate: Resolution 154 a committee of Senators was created to 
investigate illegal appointments and dismissals in the civil service. 
A report of the hearings has been published in a Senate document 
entitled “ Appointments and Dismissals in the Civil Service— 
Seventieth Congress, First and Second Sessions.” The commission 
was not able to supply data concerning the methods pursued by ap- 
pointing officers in the selection of employees to be dropped, as bear- 
ing on the apportionment situation. The commission may investi- 
gate dismissals only when alleged, with offer of proof, to have been 
made for political or religious reasons, or without observance of the 
statutory procedure. The attention of the investigating committee 
was, however, drawn to the fact that there is no requirement for an 
observance of apportionment in the separation of employees. The 
Executive order of June 4, 1925, based upon statutory requirements, 
sets up a system of efficiency ratings to be observed by department 
heads in reducing forces. 

Relative to appointments, lists were prepared for a representative 
period, the year ended December 81, 1927, being selected, showing: 

(1) That there were 3,598 original appointments, reinstatements, 
and transfers—the entries into the apportioned service for which 
the commission was directly responsible—and 1,336 by Executive 
orders and acts of Congress. 

(2) That of the 1,836 original appointments during the year, the 
District of Columbia, Maryland, Virginia, Vermont, and Delaware, 
received 661. The registers from which 314 of these were drawn,



FORTY-SIXTH REPORT U. S. CIVIL SERVICE COMMISSION 31 

although used actively, were so deficient in eligibles from other 
States, due to low salaries, as to give rise to the question of ex- 
cluding the positions from the apportionment. Eligibles were also 
lacking for the better paid positions: Of 104 junior patent exami- 
ners appointed, 35 were from States in excess, the apportionment 
not operating effectively on this register, on the junior stenographer 
or typist register, nor registers for operators of various office de- 
vices, as the supply barely met, or failed to meet, the demand. 
Two hundred and eighteen appointments from States in excess 
came from these groups. The remaining 129 from States in excess 
were drawn from about 80 different registers, 46 of the appointees 
being veterans. Most of the other 83 positions were of a highly 
technical character, for which eligibles were available only from 
States in excess, many from distant States, as well are near-by 
States, declining to accept. 

(8) That in recognition of the value of experience and training 
to the Government, the apportionment is not a bar to reinstatement. 
Reinstatements of former employees from States in excess during 
the year were in general made to the same classes of positions for 
which eligibles on the registers were lacking from States in arrears. 

(4) That the conditions above described have existed for many 
years despite the recruiting methods of the commission, and the dis- 
parity has grown year by year. During the World War all eligibles 
had to be utilized, no matter from what States they came. 

Attention was also drawn to the fact that the apportionment does 
not apply to offices in Washington essentially local in character, such 
as the Washington post office, the Georgetown customhouse, St. Eliza- 
beths Hospital, and others; also, to the fact that positions subject to 
the apportionment constitute little more than 6 per cent of the entire 
Federal executive civil service and that, in view of the participation 
of many of the distant States in local appointments, the District of 
Columbia and near-by States have no monopoly of Federal positions. 

ADVANTAGES ACCORDED INDIANS EMPLOYED IN THE INDIAN SERVICE 

It is required by statute that preference be given qualified Indians 
in employment in the Indian Service. In order to observe this re- 
quirement in the fullest measure the employment of Indians has 
been permissible without examination under Schedule A of the civil 
service rules or upon noncompetitive examination for certain posi- 
tions under Schedule B of the rules. 

As educational facilities, both cultural and occupational, for these 
wards of the Government have become more general it was felt that 
preference in employment could be granted them and at the same 

time apply the competitive principles of the merit system to the
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advantage of the Indians themselves and the service. Accordingly 
an Executive order was issued August 14, 1928, placing positions in 
the Indian field service, with the exception of disciplinarian and 
minor positions, in the competitive class. The order provided that 
Indians already in the service were to be given a classified status 
upon certification by the Interior Department that they were ef- 
ficient. It also provided that in making appointments as the result 
of competitive examinations Indians should be preferred in certifica- 
tion in the Indian field service upon request of the Department of 
Interior. As a further safeguard to the rights of Indians to the pref- 
erence granted by law, it was provided that they should have eligi- 
bility for reinstatement without time limit. 

The advantages to Indians under this order are obvious. By be- 
coming a part of the classified service they are entitled to the privi- 
leges of transfer and reinstatement to positions anywhere within 
the classified service and they become subject to the benefits of the 
retirement act. When faced with the knowledge that the best qual- 
ified among them will receive appointments as a result of competi- 
tive examination it should be an incentive to greater effort on their 
part to take advantage of the facilities which are offered for their 
improvement. It is a forward step in the progress of the Indian 
toward the full rights and responsibilities of citizenship. 

PHYSICAL EXAMINATION 

Employees are presumed to be capable of serving under ordinary 
conditions at least 30 years, and their general health at the time of 
appointment should therefore be sound. For many positions un- 
usual physical strength and endurance is also requisite, but for all 
employments there should be freedom from systemic diseases which 
invite or threaten an early disability or interfere with acceptable 
service or endanger fellow employees. 

It has been suggested, to avoid disappointment to eligibles and 
expense to the Government in holding examinations for persons who 
can not be appointed because of physical disqualification, that every 
application should be accompanied by a medical certificate. This, 
however, is not practicable, because of the expense to the many who 
fail to pass, or who, if they do pass, are not reached for appoint- 
ment. The filing of a medical certificate with the application is 
therefore required only when the duties of the position sought de- 
mand a high degree of physical ability or, in individual cases, when 
question arises. I or less exacting positions—probably three-fourths 
of the appointments—reliance is placed on the examination given at 
the time of appointment. Questions are asked in the application 
intended to disclose gross defects and the applicant is warned that
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if appointed he will be required to pass an examination by a Federal 
medical officer. He can then consult his family physician if in doubt. 

Both in the interest of the individual and for the protection of 
the service, the commission aims to extend facilities for examinations 
by Federal medical officers at the time of appointment. Under the 
Executive orders of May 29 and June 18, 1923, and September 4, 1924, 
all full-time medical officers in the military and civil services are 
required to make these examinations as a part of their official duties. 
There are 450 places at which these officials are available, usually at 
or near centers of population, and convenient of access for most of 
those appointed. The rest of the country is covered by medical 
officers who are on a part time or a fee basis, and whose charge 
for examination must be paid by the appointee. It is intended to 
extend the opportunities for physical examination so that employ- 
ments in the field service may be on the same basis as those in Wash- 
ington, where the system is complete. All persons appointed will 
thus pass a medical examination before entry on duty. 

The acceptance or rejection of an appointee where some defect 
exists is based upon the nature of the defect and the duties to be 
performed. In the case of disabled veterans the disability is waived 
if it is not of such a nature as to seriously menace the health or 
safety of fellow employees and permits a fairly efficient performance 
of the duties of the position. 

The good effects of physical standards are evident in an avoidance 
of partial loss of working ability due to morbidity or physical de- 
fect, of claims arising under employees’ compensation statutes where 
defective physique or health contributes to bring about an injury or 
to retard recovery and of applications for premature retirement 
under the disability provisions of the retirement act. 

TRANSFERS, REINSTATEMENTS, AND PROMOTIONS 

Since the classification act of 1923 went into effect transfers have 
been less frequent, as there is less incentive for change on the part 
of the employee, positions having been standardized in all depart- 
ments as to duties and salaries. Reinstatements, on the other hand, 
have increased, the rule having been made more liberal, allowing 
reinstatement in a different department, and the period of eligibility 
having lengthened in proportion to length of service, until the 
Executive order of July 9, 1929, allowed unlimited eligibility, subject 
to reexamination, where the total service amounts to five years or 
more. The reinstatement of employees, especially those of consid- 
erable service, has been favored by Executive orders, as thereby 
experienced employees already trained become available. 
  

8 See annual reports, fortieth, p. 67; forty-first, p. 28: and forty-second, p. 22.
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Promotion on noncompetitive examination has also increased 
largely owing to the effort of the departments to have their em- 
ployees qualify under the rules for positions to which they were 
allocated out of status on the basis of duties they were found 
performing. 

Reductions in force in large numbers such as occurred for a few 
years following the World War no longer occur. Where they now 
occur it affects only a comparatively small number of persons. Dur- 
ing the past year a number of persons serving temporarily in the 
War Department on the work of adjusted compensation for World 
War veterans were dropped as that work neared completion. Many 
of those dropped had a classified status and were able to secure posi- 
tions in other branches of the service. 

Under the Executive order of November 29, 1918, amended Febru- 
ary 18, 1927, the names of persons dropped because of reduction of 
force and recommended for further employment on account of dem- 
onstrated efficiency are restored to the reemployment register. Ap- 
pointing officers are urged to make all possible use of such eligibles in 
the interest of conserving their training and experience. Every effort 
is made to put such persons in touch with other positions for which 
they are qualified. Reemployment registers are less generally used 
than formerly because the transfer and reinstatement rules have 
been so liberalized that it is possible for such persons to obtain as 
much or more by transfer or reinstatement as by eligibility on the 
reemployment register. Most persons eligible for reinstatement now 
apply directly to the heads of offices and many secure further employ- 
ment in this manner. 

PROBATIONARY PERIOD OF APPOINTMENTS 

In order to determine whether a new appointee is a good worker, 
the civil service act and rules prescribe a probationary period. This 
period is part of the examination, and no appointment is made abso- 
lute until the probation is satisfactorily completed. It lasts for six 
months in most parts of the service, but one year has been found to 
be necessary for certain isolated positions. 

While an employee is on probation he may not be promoted unless 
within reach of certification for the higher salary nor to positions 
requiring different entrance tests. This restriction was intended to 
prevent the offering of appointment to favored persons at a salary 
so low that no other eligible would accept, and shortly thereafter 
of making promotion to a rate of pay in keeping with the position. 

If the conduct or capacity of the probationer is found wanting 
he must be so notified in writing with a full statement of reasons, 
and such notice terminates his services. The names of probationers 
separated without delinquency or misconduct may be replaced on
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the register for certification during the remainder of the period of 
eligibility, but the reinstatement eligibility of such persons extends 
only to the office from which separated. 

There is need to impress upon appointing officers that they must 
be alert and mindful to secure efficient service if they are to accom- 
plish the results with which they are charged, that the appointment 
in the first instance is merely provisional to be succeeded by a practi- 
cal scrutiny of the behavior and work of the probationer for a suf- 
ficient period to ascertain whether he is seriously lacking in business 
capacity or fidelity. The probationer does not need to be kept during 
the entire six months but only so long as to satisfy the appointing 
officer that he is not worthy of ultimate retention; and even if per- 
manently appointed, he should be removed if found unsuitable. 

While the small percentage of those dropped during or at the 
end of probation would indicate that the preliminary examination 
does fairly test the requisite qualifications for the service, it never- 
theless is not conclusive since appointing officers may be passive in 
not giving sufficiently close observation of the habits and work of 
the probationer and thus fail to guard the service against the reten- 
tion of the incompetent. A thorough and effective use should be 
made of the probationary period, and appointments should become 
permanent only upon a definite administrative report upon the 
quality of service. 

ATTORNEYS 

In the departmental service in Washington there are approxi- 
mately 2,925 * positions the incumbents of which perform work of a 
legal nature. These positions may be divided into two general 
groups, one comprising such positions as law clerks, examiners, and 
adjudicators, and the other including attorneys, trial examiners, and 
legal advisers. Positions in the first group are embraced within the 
competitive classified service and vacancies therein are filled in 
accordance with the civil service law and rules. 

The second group contains about 1,275 positions, the duties of 
which are diversified and extend to practically every branch of the 
law. Employees therein are engaged in the active trial of cases 
or in the conduct of formal hearings, the drafting of legal opinions 
or decisions, the preparation of cases for trial, the examination into 
the legality of transactions, or other duties which ordinarily fall to 
the lot of a practitioner. 

There is, however, a lack of uniformity in the methods of select- 
ing personnel to perform attorney work. In some departments 
attorneys are appointed through open competitive examination; in 
  

4 Information concerning the number of legal positions in the field service is not avail- 

able. .Such data may be included in the report of the Personnel Classification Board.
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one branch of the service they are selected as a result of noncompeti- 
tive examination by the commission, while the majority of depart- 
ments appoint attorneys without examination and apparently with- 
out the application of any test of fitness. 

Attorneys under the Bureau of Prohibition and probate attorneys 
for the Five Civilized Tribes of the Quapaw Agency in Oklahoma 
are included within the classified service by acts of Congress. 

On March 12, 1927, an Executive order was promulgated provid- 
ing for the appointment thereafter of all attorneys in the Veterans’ 
Bureau upon noncompetitive examination by the commission. Regu- 
lations were adopted jointly by the bureau and the commission speci- 
fying the type of examination (whether assembled or nonassembled) 
and the preliminary requirements as to education and experience 
for each grade of attorney. It is the policy of the Veterans’ Bureau 
to nominate for examination persons who have had either military 
or naval service and whose employment record would seem to fit 
them to perform the duties to which they may be assigned. 

On request of the Interstate Commerce Commission, and on agree- 
ment that it would fill all of its attorney positions through open 
competitive examination or by the promotion of competitive em- 
ployees, the commission has been holding examinations for attorney 
or law examiner for that commission for approximately 13 years. 
The Interstate Commerce Commission has never expressed a desire 
to abrogate this agreement and to return to the former plan of 
selection without competition. On the other hand, the competitive 
method has met with general satisfaction and approval. 

Except in those services above named, attorneys are appointed 
without examination under the provisions of Schedule A of the civil 
service rules, the matter of the qualification of appointees being one 
for the department concerned and not for this commission. The 
single departure from this procedure is the Treasury Department, 
which, by agreement with the commission, adopted standard qualifi- 
“cations for each of the various grades of attorneys, each appointment 
being submitted to the commission with a sworn statement from the 
proposed appointee concerning the extent of his education, training, 
and legal experience, the commission determining whether he meets 
the preliminary requirements. 

In this connection it may be explained that the function of the 
commission with reference to appointments of attorneys under the 
provisions of Schedule A of the civil service rules is to determine 
whether persons so appointed are in fact to perform the duties of 
an attorney. For its guidance the commission adopted the following 
definition for attorney with respect to duties: 

Positions the predominant duties of which are to prepare drafts of decisions 

or opinions to be rendered by courts, or other officers or establishments of the
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Government authorized by law to render decisions or opinions on matters involv- 

ing legal questions or to participate in a legal capacity in representing the 

interests of the Government in matters pending before such courts, officers, or 

establishments, or to perform legal work in the preparation of such cases for 

presentation to such courts, officers, or establishments, and which require 

admission to the bar. 

Therefore a person proposed for appointment as an attorney under 
Schedule A must have been admitted to the bar and must be assigned 
to the performance of duties of the character described above. 

Undoubtedly there are many attorney places requiring exacting and 
peculiar qualifications or involving the performance of highly special- 
ized or confidential work for which a particular officer of the Govern- 
ment is personally responsible. It would seem desirable from an 
administrative standpoint to except such positions from the require- 
ment of examination. But for a considerable portion of the attorney 
force which is now appointed without any test of fitness, open com- 
petitive examinations are practicable. The positions readily lend 
themselves to competitive tests either of the assembled or the non- 
assembled type. It should be borne in mind that professional and 
scientific positions of a high grade, such as those in the Bureau of 
Standards and the Department of Agriculture, are filled through 
competitive examination. The commission has unusual facilities for 
reaching persons throughout the country with the specific type of 
qualifications demanded, and whenever announced, examinations for 
legal positions have created widespread interest. 

A survey should be made with a view of determining the attorney 
positions which should be placed in the competitive service and where 
investigation shows that any such position can not be filled ade- 
quately through examination, it would be continued in the excepted 
class. 

APPROPRIATIONS AND EXPENDITURES 

The appropriations and expenditures for the fiscal year 1929 were 
as follows: 

  

  

  

    

  

  

  

  

APPROPRIATIONS 
Salaries: 

Office, District of Columbia $646, 960 

Field i 354, 680 

Expert examiner 2, 000 

Traveling expenses_ REE 7 = 42, 000 

Contingent and miscellaneous expenses 44, 000 

Rent of buliding...... =. 24, 592 

Printing and binding 58, 000 

Total regular appropriations 172.252 

Salaries and expenses (presidential postmaster examinations) ______ 27, 208 

Total regular and special appropriations : 1, 199, 440 
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Deficiency appropriations for prohibition examining work, District of 

Columbia and field, and examination for Customs Service related to 

prohibition, 1929 and 1930: 

  

  

  

  

  

  

  

  
  

  
  
  
  

  
  

  
  

  
  
  

  
  
  
  

  

  

  
  
  
  

Amount 

Salaries ____ $161, 000 $65, 250 

Traveling expenses es 34, 500 23, 000 

Contingent expenses 4, 500 2,500 
$200, 000 en 90, 750 

Total funds available during 1929 1, 290, 190 

EXPENDITURES 

Classification of objects of expenditure as set forth in General Ac- 

counting Office Bulletin No. 1, of May 11, 1922, as amended : 

01 Personal services 1, 073, 580 

02 Supplies and materials 65, 614 
04 Subsistence (care and storage of motor vehicles) ___________ 1,012 

05 Communication service 7, 534 

06 Travel expenses 51, 428 

07 Transportation of things 954 

08 Printing and binding 6, 098 

11 Rents 24, 592 

12 Repairs and alterations 624 

13 Special and miscellaneous current expenses 525 
30 Equipment 20, 999 

Total expenditures 1, 252, 960 

Unexpended balance of appropriations $37, 230 

1, 290, 190 

The appropriations for the fiscal year 1930 are as follows: 

Salaries: ) 
Office, District of Columbia $672, 610 

Bela. hc aL le ae gL 2-383 000 

Expert examiner 2, 000 
Traveling expenses 50, 000 

Contingent and miscellaneous expenses 39, 000 

Rent of building fii 24, 592 

Printing and binding 54, 000 

Total regular appropriations 1, 225, 202 

Salaries and expenses (presidential postmaster examinations) ______ 27, 360 

Total regular and special appropriations 1, 252, 562 

Deficiency appropriations for prohibition examining work, District of 

Columbia and field, and examinations for Customs Service related 

to prohibition, 1929 and 1930: 
Apportioned Balances 

Amount to 1930 from 1929 

Salaries $161, 000 $95, 750 $18, 330 

Traveling expenses 34,500 11,500 12,600 

Contingent expenses. 4, 500 2, 000 406 

200, 000 109,250 31, 336 
— 140, 586 

Total funds available during 1930 1, 393, 148   

Apportioned to 
1929 
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5 Of this amount $31,336 was carried forward to 1930 as unexpended balance from the 

deficiency appropriation apportionment for 1929.
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SUGGESTIONS 

For the more effectual accomplishment of the purposes of the civil 
service act, we renew the following suggestions made in previous 
reports that legislation be had: 

1. To place field presidential positions which are nonpolicy deter- 

mining, such as collectors of internal revenue and customs and post- 

masters, in the classified service, dispensing with confirmation by the 

Senate and the 4-year term of office, leaving to the President his 
discretionary power of making such rules and exceptions as he may 
deem necessary. 

2. To extend the acts of Congress applying the competitive system 

of appointment to policemen and firemen in the District of Columbia 
so as to include all employees in the municipal departments of the 
District as is done in other large cities of the country. It is anoma- 

lous that Washington should be the only large city in the United 
States to which the merit system has not been applied throughout its 

municipal service. 
8. To restore to the classified service the positions of deputy col- 

lector of internal revenue and deputy marshal. 

We have the honor to be, 
Very respectfully, 

WirtLiam C. Deming, 
G. R. Wacss, 
JEssIE DELL, 

Commissioners. 
The PresmENT, 

The White House.



 



ANNUAL REPORT OF THE CHIEF EXAMINER 

OcTOBER 7, 1929. 

The COMMISSION : 

  

  

  

  

  

The following table shows the number of persons examined and appointed 

during the fiscal year ended June 30, 1929: 

Examinations Examined | Appointed 

Classified service: 
For entrance— 

Professional and scientific Service... ol icici ima deen hun bean 9,404 1,472 
Subprofessional and subscientific Service. «omer mvevrmeermneccne—ee——— 8, 742 1, 756 
Clerical, administrative, and general business. - ooo como. 145, 261 21, 555 
Custodial, 1abor; and mechanical... Ju toi. rast mms nn msds Sams Sk wie nes 74, 602 20, 034 

Tolalfor ontranee. Lec. lac cic satan nid haan % - 238, 009 44,817 
For promotion, transfer, and reinstatement. - «oem ooo. 5, 501 3,096 

Total Classified SoTVIB zc anu. cust in ndnb anna dass inns bran da 243, 510 47,913 
  

Unclassified service: 
Xorelzn service, Department of Sulo. cocina ie scacnan nian nn mewn a 
Designation to Military and Naval Academies! - 
Postmaster (first, second, and third classes) - «ooo oooo oo ooomoooL 
Philippine service (various examinations). . c..c.cmeeemnosmasasnnnunannes 
Unskilled laborer... 28 
Entrance to Naval Academy SRE ar ae, 
District of Columbia government... 

  

  
  

  

  
  

Total unclassified service 8... ceeccoaeo-- ue 18, 515 4,318 

262, 025 52,231 

  
  

Total classified and unclassified service. ........ -k         
1 Report showing the results of the examinations of persons for designation as cadet or midshipman made 

to the Member of Congress for whom such examinations are held. 
2 The work of the commission in connection with examinations for entrance to the Naval Academy iscon- 

fined to the conduct of examinations, the papers for the examinations being furnished by the Navy Depart- 
ous and returned to that department as soon as received by the commission from the various examination 
places. 

3 Appointments in unclassified services are only partially reported to the commission. 

The number of different occupations or kinds of positions for which examina- 

tions were held is 1,002, in addition to those held for mechanical trades and 

similar occupations. This number is 28 more than for the fiscal year 1928. 

There was an increase of 7,150 in the total number of persons examined. 

For classified positions in the several branches of the Postal Service the 

following table gives the number examined during the fiscal years 1928 and 

1929: : 

  

  

    

  

Persons Persons 
Title examined | examined 

in fiscal in fiscal 
year 1928 | year 1929 

Tee i eT A Rh IR Ee Lr Nee RP LILI 82, 069 78, 135 
dL D0rer, Pos al BON IO0 a. aaa id i hme iam mmm bam Em aan RSs ae 6, 488 6, 037 
Postmaster, (OU I Clas. fe cee rei mi cnau mmm awn ma smd Team ramen me Tn 2,647 3, 069 
Rallway postal @lerk.. coisa tan os SRL a Ce Le, 194 12 
RLY ELL ee i I A A Bgl Fh SLR i og 9,372 9, 035 

407 SEE Se Ta WO A SC ol BS or ot sede a 100, 770 96, 288         

41
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The number of information circulars, application forms, and information 

cards distributed during the year was 3,722,614, as compared with 4,023,805 

for the preceding year. The number of visitors at the information office in 

Washington was 90,121, as compared with 97,397 for 1928. The number of 

letters and other communications received in the application division, aside 

from formal applications, was 309,472, as compared with 354,600 for 1928. 

The number of formal applications received in the division was 134,957, as 

compared with 142,427 for the preceding year. Preference claims of 57,127 ex- 

service men were investigated, 26,783 being considered in the commission’s 

Washington office and 30,344 in its district offices. 

The number of persons debarred from future examinations was 1,183, of 

which number 921 were barred for false statements in applications, 220 because 

of unsuitability, 10 for copying or collusion in examinations, 6 for offer of 

bribe, ete. 

The fingerprints of 42,133 persons were classified and searched under direc- 

tion of the commission’s fingerprint section. More than 3,000 detections re- 

sulted, 390 being found of persons concerning whom local search failed to show 

any record of the persons fingerprinted. During the fiscal year one in every 

thirteen persons fingerprinted was found to have a police record. The final 

searching has been done by the Department of Justice. 

APPEALS AND INVESTIGATIONS 

The division of investigation and review considered 5,879 appeals from ratings 

made by the examiners in the examining division. Changes in ratings on 

appeals numbered 251. 

This division supervised 111 personal investigations in the field and made 

investigations in 64 cases in which an Executive order was proposed waiving 

some provision of the civil-service rules. Decisions were rendered in 6,105 

cases as to whether further examination was required in connection with pro- 

posed changes in status of employees in the service. Personal investigations 

as to the suitability and fitness of 155 applicants for policeman and fireman 

in the District of Columbia were made, while oral examinations were given 

to 215 persons who competed for investigative positions. 

EXAMINATIONS FOR PROHIBITION SERVICE 

In the last annual report of the commission a detailed chapter with statis- 

tics appears covering the examinations conducted by the commission under the 

act of March 3, 1927, bringing within the competitive classified service all posi- 

tions connected with prohibition enforcement except the position of Commis- 

sioner of Prohibition. A concluding chapter has been prepared for the com- 

mission’s annual report this year, obviating the necessity of discussing these 

examinations in the chief examiner’s report. 

The director of research, in his report herewith submitted, extends his 

studies in this field during the past fiscal year. 

Respectfully submitted. 

H. A. Epson, Chief Hzxaminer.
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Page | Selection of police—Continued. Page 

Greater utilization of improvements in per- Survey of police-selection methods... 52 

ATE 1 5 Ra ep ase BY SR Lm 43 Selection standards 52 

Determining standards... 44 Responsibility for selection stand- 

Application of findings... cococooooo.C 45 ards .... SRA 53 

The guidance card 45 Basis for promotion 53 

Coordination of use of eligible registers... 46 Efficiency ratings 54 

Summary of valties.... .ceveeiercamnsesn 46 Character investigation. .....ooccao-- 54 

Studies of opportunities in Government em- The interview asa means of selection... 54 

ployment 47 BLA eT DD WR U0 CMEC gl or 54 

Character investigation oem cceeccoccaanaaa- 49 Educational requirements........... 54 

Expediting the interview ......cocceaoa.o 49 General adaptability test for selection. -- 56 

Trial of the new application form............ 50 | Scientifically controlled experiments to pro- 

Selection of police- - 52 vide a basis for training investigators..... 56 

GREATER UTILIZATION OF IMPROVEMENTS IN PERSONNEL WORK 

The Civil Service Commission’s extensive work in selection, placement, ad- 

justment, and promotion among some 450,000 Federal employees is to be made 

the means for guiding not only these employees, but also the enormous number 

of persons who apply for positions in the Federal service, to careers in which 

they will find outlet for their abilities, and in so far as possible, for their inter- 

ests. Our work will be made more valuable to personnel administrators in 

Government, industries, and schools, and to students throughout the country. 

This undertaking includes the following major steps: 

1. Study of a selected number of civil-service positions, with regard to actual 

duties performed. 

2. Determination, on the basis of actual case histories, of opportunities and of 

present and possible lines of promotion in these positions. 

3. Critical study of present examination standards in relation to each other 

and to the requirements of the positions. 

4. Improvement of the validity and the practicability of examinations. 

5. Study, in industry as well as in Government, of factors, such as experi- 

ence, not measured by tests. 

6. Release of tests to industries, to determine industrial standards of selection 

and to secure a clearer understanding of the limitations, as well as the values, 
of our methods and measures. 

7. Establishment of national standards, making test scores more meaningful 

to placement officers. 

8. Release of tests to schools, and development of cooperative relations with 

research, guidance, and personnel directors in universities and secondary schools. 

9. Release to schools of tables showing relationship between test scores on 

our general intelligence tests and the intelligence tests used in schools and 

colleges. 

43
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10. Development of a guidance card which will enable the applicant to analyz2 

opportunities in relation to his qualifications. 

11. Preparation of sample tests, showing the nature of the examinations 

used for the positions listed on the guidance card. 

12. Coordination of the use of eligible registers, after determining the extent 

to which eligibility for one position signifies ability to fill other positions. 

13. Dissemination, among present employees, of information concerning lines 

of promotion, possibilities of transfer, and requirements which must be met in 

order to secure such promotion or transfer. 

The research work outlined is basic for improving selection, placement, and 

adjustment in Federal service. The coordination of our work with that of 

schools and industries does not involve additional research, but rather repre- 

sents a greater utilization of the materials developed for the improvement of 

the Federal service. In addition to the advantages to be gained by schools and 

industries, cooperation will have the added advantages of increasing the number 

of competent people applying for work in the Federal service and of coordinat- 

ing our research efforts with those of industry. 

Studies are being conducted in connection with devising the tests which will 

be used in this program. In preparing the new civil-service typist and steno- 

graphic tests, for instance, a study is being made of all such tests published and 

of all such test material now in use in the Civil Service Commission and in 

private industry. 

This study will include such phases as a comparative analysis of the subject 

matter of such tests and of methods of administering them. It will involve a 

study of the weighting of errors, as well as determination of the reliability of 

the tests, and of the relative weights to be assigned to each test. 

As a result of this work, our stenographic and typing tests will be representa- 

tive of the best selection methods that have been devised for this field of em- 

ployment. Similar research has been or will be conducted in connection with 

other tests. 

DETERMINING STANDARDS 

A committee of industrial leaders headed by Mr. Henry S. Dennison, presi- 

dent of the Dennison Manufacturing Co., is arranging for the administration of 

civil-service tests in industry for the purpose of determining industrial stand- 

ards. The committee will arrange with business firms to give, to groups of 

typical employees, the tests for certain positions, in order to determine, in terms 

of civil-service tests, the standards of each firm, regardless of whether or not 

that firm uses selection tests. 

As a preliminary step in the organization of one phase of the work of the 

industrial committee, I have arranged with the personnel directors of several 

firms employing large numbers of stenographers, to cooperate in the program 

and to administer stenographic and typewriting tests to representative groups 

(the numbers ranging from 40 to 150) of stenographers in their organizations. 

The results will show the actual abilities of those in service. 

I have also arranged with Mr. E. D. Bartlett, of the Atlantic Refining Co., 

head of the Measurements Committee of the American Management Association, 

to pool the findings of this committee and of Government research. He had just 

completed an industrial survey relative to stenographic ratings and number 

of stenographers employed by various firms. His findings, which he made avail- 

able, have proved valuable in organizing the industrial committee. 

Through the cooperation of this industrial committee, national standards of 

proficiency for the positions studied will be made available, so that employers
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and vocational counselors throughout the country, when speaking of industrial 

requirements for these positions, will be able to talk in comparable terms. Thus 

the significance of a test score can be determined by considering it in relation 

to the scores of those already employed in the various industries and local 

organizations. 

APPLICATION OF FINDINGS 

When our tests are released to schools, the vocational counselor can inform 

the student of his relative qualifications for various positions in various indus- 

tries. In transmitting the report of any student to an employer, the school 

placement officer, knowing the ability of the group of typical employees tested in 

that industry, can state the applicant’s ability in such terms as “ better than 

80 per cent of employees in shorthand, better than 85 per cent in English, ete.” 

What is equally important, results of the tests will tell the teacher and the 

pupil, as long before graduation as is desired, how he is prepared to meet actual 

conditions in Government or industry, i. e., that his stenographic speed is better 

than that of 80 per cent of the employees in any given firm or in Government 

service, but that his ability to use English is below that of 80 per cent. 

This information will be an incentive when it is received by the student six 

months before completion of his course. It is depressing when learned, as at 

present, at the employment office or on the job. 

A technique is being developed to determine the part which attitudes play in 

promotion and dismissal. The results will enable the personnel officer and vo- 

cational counselor to point out, in such objective terms as a statement of the 

number of people dismissed because of such attitudes, the relation of certain 

attitudes to success and failure. 

The determining of proficiency standards by the industrial committee will 

enable schools to fix more practical and uniform standards of requirements 

in various business courses; thus the committee’s work will serve as a valuable 

aid in curriculum building. For example, knowing governmental and indus- 

trial standards, school administrators will recognize that it is unnecessary and 

undesirable to train students to take dictation and transcribe notes at a speed 

greater than the maximum required by employers. 

Our preliminary study of the causes of dismissal of stenographers indicates 

that additional time might more profitably be devoted to improving spelling 

or command of English, rather than to acquiring an exceptionally high speed in 

taking dictation. 
. THE GUIDANCE CARD 

A guidance card is being developed, on which are to be listed the ecivil- 

service positions for which large numbers of persons are employed each year. 

In parallel columns will be presented (in the order of the intelligence test scores 

required for each) the names of positions, minimum scores on any aptitude or 

achievement tests required, salary range, and such special requirements as 

age, experience, education, and physical qualifications. The number of persons 

examined for each position during the preceding year will be presented, to- 

gether with the number appointed. This information will permit an applicant 

to determine, from his standing on the register, his relative chance of receiving 

appointment. : 

In the final column on the card, reference will be made to reports prepared 

to present further information concerning the duties of each position, localities 

of employment, opportunities for training in service, and prospects of advance- 

ment by promotion or by transfer. This information will be based on the study 

of actual promotions and transfers. 

76059—29——4
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The card will thus present facts, many of which are at present unknown, 

of value to every one directly or indirectly interested in Federal service. To 

prospective applicants it will show, in compact form, requirements, limitations, 

and opportunities. 

When the final standardization of the general adaptability tests is com- 

pleted, any one who has taken one of these tests can then refer to the portions 

of this guidance card which describe all positions for which his rating makes 

him eligible, so far as intelligence is concerned. 

If his rating is higher than that required for the position for which he is 

examined, he will be advised of other positions within his reach. If his rating 

is lower than that needed for the desired position, he will not be simply turned 

away as a failure, but he will be informed of numerous other positions for 

which he can qualify. 

This will be made possible by the fact that the general adaptability tests will 

be scaled and will be constructed with a degree of overlapping which will make 

possible translation of a score on one test into higher or lower scores to which 

it is equivalent on the other tests. 

Tables will be prepared to enable schools using standardized intelligence tests 

to interpolate scores on such tests into scores on civil-service tests. This will 

give students the advantage of learning in advance, by reference to the guidance 

card, for what positions they can already qualify, and the training needed to 

prepare them for other positions. 

A special card will be drawn up for professional positions. 

The guidance cards will be of equal value to present employees in pointing 

out not only the existing opportunities for training, transfer, and promotion, but 

also the requirements which must be met in order to make transfer or promotion 

possible. 

COORDINATION OF USE OF ELIGIBLE REGISTERS 

The possibilities of placing the applicant most advantageously are to be 

augmented by increasing the usefulness of registers of eligibles. Owing to the 

differences in the selection standards of different divisions, even in the same 

department, we have, under our present system, been forced to drop a great 

number of men from a register when the legal term of their eligibility has 

expired. During the time we have had those men on that register, we have been 

advertising for applicants and testing them, by means of a somewhat different 

examination, for very similar duties in another division. 

Divisions formerly division-minded are becoming organization-minded, and 

are cooperating in making registers more flexible, thus making the persons on 

one register available for a number of comparable positions. To do this will 

not only reduce the number of examinations given, and hence cut selection 

costs; it will also prevent the ill will that is generated among persons who, 

though they know that they have qualified, fail to secure appointment, while 

other persons are appointed to comparable positions. 

SUMMARY OF VALUES 

The value of this study may be summarized as follows: 

1. It will provide a better basis for the development of selection methods. 

2. It will result in better tests, from the standpoint of validity and prac- 

ticability. 

3. It will greatly increase the value of civil-service records to the Commission 

itself, to the various Government departments, and to applicants.
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4. It will enable the Commission to utilize more completely the lists of 
eligibles secured from examinations, and to reduce the number of examina- 

tions now held. 

5. It should attract people to the positions for which they are best fitted. 

6. It should effect a marked reduction in turnover. 

7. It will show the prospective applicant his relative chances for appoint- 

ment from different registers, as well as his relative chance for advancement, 

by pointing out— 

(a) Positions for which he can qualify. 

(b) Standards that must be met and which can be met after more study 

and experience. 

(¢) Actual duties to be performed. 

(d) Actual opportunities for transfer or promotion. 

(e) Existing training opportunities. 

8. It will enable the applicant, after he has taken and passed an examination 

but has not yet been appointed— 

(a) To determine, from his relative standing on the register and from 

the number of openings, his relative chance of appointment to the 

position for which he has applied. 

(b) To determine for what other positions in the Federal service he 

is eligible as a result of the examination, if he is not likely to 

secure an appointment through the medium of the register on which 

his name now appears. 

(¢) To determine for what positions he may become eligible, if he is 

not likely to secure appointment through the eligibility attained as 

a result of the examination which he has taken. 

9. It will make it possible for the Civil Service Commission to compare 

the standards of Government employment with the standards of private 

employers. 

10. It will provide valid selection methods for employers who are not in a 

position to make or use standardized selection devices of their own. 

11. It will prove of practical value to those in service, giving them essential 

information regarding promotion, transfer, and training. 

STUDIES OF OPPORTUNITIES IN GOVERNMENT EMPLOYMENT 

No examination can select better persons than apply. We must, therefore, 

induce well-qualified persons to apply for positions in the Government service. 

A fact-finding study is now being undertaken to determine what the Gov- 

ernment does, could, and should offer graduates in scientific and professional 

lines, as temporary or permanent careers. Follow-up studies are being made 

of all persons who entered professional and scientific service in the Bureau 

of Standards and the Department of Agriculture during the year 1924, in order 

to determine (1) salary increases; (2) changes in duties; (3) nature and 

extent of technical knowledge acquired in performance of duties; (4) courses 

attended since 1924, both college courses and courses given within the Govern- 

ment department; (5) relationship of department training courses and college 

courses to advancement in the service; (6) salaries at which those of the 

1924 entrants who have left the Government service entered industry. This 

study will be extended to include all branches of scientific and professional 

service. 
  

11924 entrants are chosen for this study because the Classification Act became effective 
in that year. Conditions existing prior to that time are not indicative of present 

conditions.
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This collection of case histories will enable us to determine the extent 

to which experience in Government service renders persons better qualified 

to perform more responsible duties, either within the Government service or 

outside it. It should also be an aid in determining whether or not additional 

training courses are needed; finally, it should show why such a large per- 

centage of professional employees have left the Government service within 

the last three or four years. 

Preliminary study of this group of employees at the Bureau of Standards 

indicates that the college graduate finds, in this bureau, research facilities and 

opportunities for self-development which are far superior to those generally 

found in industries. Positions in this bureau also make possible, through 

cooperation on industrial projects, outside contacts which bring offers of 

positions at increased compensation. Such offers are often a direct result of 

the experience and training acquired on work definitely pertaining to develop- 

ments in which certain industries are especially interested. 

A report of the Washington Society of Engineers shows that the Government, 

as compared with industries, offers more attractive inducements to engineer- 

ing graduates for four or five years, and provides them with an outlet to 

positions in industry after what might be termed post-graduate research. 

Where Government service does not offer attractive partial or permanent 

careers, the facts may show need for the establishment of training courses for 

advancement to higher positions, or the need for salary increase or for other 

changes; in cases where the conditions are beyond departmental jurisdiction, 

assembling of the facts will prepare the departments to present the matter to 

Congress. A university placement committee, as well as the industrial com- 

mittees which have lately been created, will play a vital part, not merely from 

the standpoint of research, but in the improving of conditions in Government 

service. : 

As a second step in the fact-finding study, we shall endeavor to discover why 

the highest quartile of the graduates of engineering schools do not care to enter 

the Government service. This will be only the first step in a study of public 

opinion with regard to the desirability of Government positions. 

We must learn specifically what it is that deters the superior graduates from 

applying for positions in the Federal service. Is it salary? Is it working con- 

ditions? Is it lack of promotion prospects? Is it lack of a future with the 

organization—that is, lack of positions sufficiently high to serve as a worth- 

while goal? Is it fear of political injustice? Is it selection methods? Is it 

lack of knowledge about working conditions, advantages, and opportunities aris- 

ing from such service? Is it prejudice against the service, based upon condi- 

tions which have already been changed? Is it lack of specific knowledge re- 

garding what happens to 99 per cent of those who enter the service? 

Answers to these questions will be sought from the highest quartile of engi- 

neering students, in order to determine their beliefs with regard to each of the 

specific points mentioned, and to determine whether or not, and why, they are 

interested in securing a Government position. 

If their opinions with regard to the service are incorrect, the aim will be to 

correct them. A statement of fact with regard to the Government service will 

be prepared and will be verified by the Engineering Council. The report will 

then be sent to the senior students who have submitted answers to our ques- 

tions. After a brief interval, the original questions will be again sent out, so 

that we may determine the change of opinion, and the extent to which the dis- 

semination of accurate information concerning the Government Service has 

eliminated objections which have no foundation in faet.



REPORT OF THE DIRECTOR OF RESEARCH 49 

If, however, it is disclosed that there are conditions which discourage the 

better graduates from entering the service, knowledge of the conditions will 

enable the departments to direct effort toward making the changes necessary 

to improve them. 

CHARACTER INVESTIGATION 

The program for the study of methods of character investigation, as outlined 

in last year’s report, is now well under way. This study is designed to deter- 

mine the relative effectiveness and cost of three possible procedures of investi- 

gating applicants for the Postal Service: (a) by means of vouchers, (b) by 

means of personal interviews with neighbors, references, or former employers, 

and (c¢) by means of a practical combination of voucher and interview. 

In the investigation of the 1,724 eligibles for positions in the Chicago 

Post Office, more than 2,700 interviews have thus far” been conducted with 

neighbors, references, and former employers, by the men assigned to this 

study. In addition, 6,749 vouchers (two forms) have been sent out, and of 

this number, 5,682 have been returned. Equal numbers of the two voucher 

forms are being sent out, in order that comparisons may be made of their 

value in securing the desired information from references and former employers. 

As soon as the present study is completed, results will be compiled and in- 

terpreted, so that recommendations may be made on the basis of them for 

establishing a nation-wide system of investigation of postal applicants. The 

findings of this study will also be applicable to the investigation of competitors 

other than those taking examinations for the Postal Service. 

District and local civil-service secretaries are cooperating in the program. 

EXPEDITING THE INTERVIEW 

The interview form, sections of which were reproduced in last year’s 

report, has been found to be extremely valuable in expediting investigation 

procedure. The unique feature of the form is that the possible answers to 

each of the essential questions used in interviewing are anticipated, and are 

printed under their respective questions on the form. The answers are coded— 

all information that is derogatory or that requires consideration for any other 

reason is coded @, y, or 2, all information not derogatory and not requiring 

further consideration is coded a, b, or ¢. The interviewer, in most cases, 

records merely a code letter which fully expresses the nature of the information 

secured. 

Another value of the form lies in the fact that three interviews regarding 

one man are recorded in parallel columns on the same form, and thus informa- 

tion secured in prior interviews is placed before the investigator at the time he 

is conducting an interview. 

The use of our interview form does away with the necessity for wiiiiiy 

lengthy reports and later briefing those reports and interpreting the briefs. 

Costs of investigation are thereby reduced, since fewer stenographers and 

briefing clerks are required to handle the reports. Except in cases where 

special investigations and reports are required—and these cases are few—the 
notes made at the time the interview is conducted form the final report of the 
interview. Thus one-third or more of the investigator's time is saved. He 
spends practically all his working time in making investigations. 

  
3 Sept. 24, 1929.
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TRIAL OF THE NEW APPLICATION FORM 

A study of application blanks was reported last year! This study was 

undertaken for the purposes, first, of simplifying and improving the applica- 

tion form used in connection with the positions of clerk and carrier in the 

post office, since these are the positions for which the largest number of appli- 

cations are received; and, second, of developing a technique that will be gen- 

erally applicable to forms intended to secure information. 

A preliminary draft of the new form has recently been used, opportunity 

for the trial having been afforded by the giving of clerk-carrier examinations 

in certain cities of Virginia, West Virginia, and North Carolina. Results of 

this first trial® indicate that the new form does serve the purpose for which 

it was designed; that is, it simplifies filling out blanks, and reduces to a 

minimum the number of omissions or errors that are due to carelessness. 

As reported last year, only 4 per cent of applications filed for the positions 

of clerk and carrier, and submitted on the old application form, were complete 

and correct when first received. Reports from district offices indicate that, 

for every 84,000 applications received, more than 50,000 contained errors or 

showed omissions serious enough to require the forms to be returned to the 

applicants. 

The percentage of complete and correct applications received when the new 

form was used is 70.9. This figure represents exactly the same degree of 

completeness and correctness as is represented by the 4 per cent given in con- 

nection with the old application form. 

It is worth noting that the already high percentage of complete and correct 

applications received will be increased when the attention of local secretaries 

is directed toward the need of ascertaining whether all questions are answered 

before the oath is administered to applicants. Six per cent of the faulty cases 

in this trial could have been avoided by such instructions. 

The ease with which the local secretary or notary can determine whether 

or not all questions are answered is indicated by the excerpt from the new 

form, as shown on page 51. 

The arrangement of the questions in parallel columns with answer lines at 

the right margin of each column not only makes it unlikely that the applicant 

will overlook any question. but also facilitates ascertaining whether answers 

have been given to all questions. 

Note that each question refers to a single specific point. The questions are 

worded clearly and concisely, and are so phrased as to require brief, direct 

answers. The instructions which are given under each answer line are an addi- 

tional aid in securing the desired information. In the old form many questions 

are combined in one. They are presented with answer lines scattered through- 

out paragraphs of printed matter, and thus parts of questions are easily 

overlooked. 

  

8 See the 1928 report of the U. 8. Civil Service Commission, pp. 57-61, for a more com- 

plete analysis of application blanks. 

4A detailed report of findings will be made when the revised form has been subjected to 

more thorough trial.



11. What was the date of your birth? yd 
Month Day Year 

Compare your answers to questions 10 and 11, and be sure that they 
agree. Proof of date of birth satisfactory to the Commission will be 
required of all appointees. 

  

12. What is your height without shoes? ______ fect. = inches. 

13. What is your weight in ordinary 
  clothing without overcoat or hat? pounds. 

14. Were you ever discharged or forced to resign 
from a United States Government position? ______________ 

Yes or No 

15. Were you ever discharged or forced to resign 
from any other position? a 0 0 Mov ol lnm 10 on 

Yes or No 

If your answer to question 14 or question 15 is Yes, the position and 
the circumstances of your leaving must be shown under question 29. 

Excerpt from the mew application form, showing clearness of 

23. In which of the following have you served: 
U. S. Army, Navy, or Marine Corps?   

If none, write None 

24. Were you ever dishonorably discharged from 
U. S. Army, Navy, or Marine Corps? 

  

  

Yes or No 

25. Have you ever received a pension or disability 
compensation from the United States Govern- 
ment for military service? 

Yes or No 

26. Have you ever received vocational training 
from the Veterans’ Bureau? 

Yes or No 
Veterans having honorable discharge should send the discharge, or a 

cory of it, certified by a notary, with this application. Discharge certifi- 
cates will be returned to applicants. 

If you receive a pension or compensation from the United States Gov- 
ernment, send with this application the certificate which you have received 
from the Veterans’ Bureau or the Pension Office. If you wish to keep 
the original, you may send a copy certified by a notary. 

instructions and questions, and arrangement of answer lines 
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SELECTION OF POLICE 

The first part of the following report presents a summary of police-selection 

methods in a number of representative cities; the second part deals with the 

new test of general adaptability for police work, discussed with special refer- 

ence to its superiority to tests of the Army Alpha type. 

SURVEY OF POLICE-SELECTION METHODS 

The extent to which scientific methods are employed in selecting police in 

the United States is shown by reports which we have secured from 30 of the 

60 largest cities in this country. 

Statements received indicate that municipal civil service commissions and 

police departments realize the limitations of the present police-selection 

methods. Because of the necessity for a large number of alternative forms 

of the tests used for selection, the adoption of standardized tests greatly in- 

creases the time, the difficulty, and the expense of construction. Hence, even 

when the examiners have adequate experience and training in the technique 

of test construction, a serious problem confronts them. The obtaining of an 

accurate measure of a policeman’s efficiency in actual service presents marked 

difficulties. It is not surprising, then, that little has been done in the way 

of statistical analysis and standardization of police measurements. 

Reports from the representative cities show a wide difference in the 

requirements, the types of measurements, and the weights given to the factors 

considered. Physical requirements vary from the simple absence of physical 

defect to rather high standards in a series of tests of strength and agility. 

Educational requirements vary from ability to read and write,” to high-school 

graduation. Tests, mental or educational, which are used by 87 per cent 

of the cities studied, also show marked differences. Twenty per cent of the 

cities use Army Alpha in whole or in part as a test of intelligence. Ten per 

cent more use other standardized intelligence tests; 57 per cent use un- 

standardized tests, some intended to indicate degree of general intelligence, 

others to measure extent of knowledge acquired. The most frequently used 

written tests are based upon laws, regulations, and rules of evidence, or they 

relate to duties of police, police procedure, and first aid. They require com- 

petitors to identify and classify crimes, and to interpret commonly used legal 

terms. In most cases the questions in these tests are presented in such form 

as to permit objective scoring. 

Some of these tests are designed to measure various qualifications that it 

is believed police should possess. While many of the tests look interesting, 

reports show that their validity and reliability have not been established. 

What is needed is less emphasis on originating a variety in forms, and more 

knowledge about the validity and the reliability of a battery of selective tests 

which can be readily duplicated. 

Aside from the information concerning the nature of tests, the data secured 

from the cities surveyed may be summarized as follows : 

Selection standards 

Standards of selection have been, with few exceptions, too low to insure the 

securing of men with sufficient intelligence to perform police work with a 

high degree of effectiveness. This fact is strikingly indicated by the report 

of a study of the police department of Kansas City, Mo., made in April, 1929, 

for the chamber of commerce of that city under the direction of Mr. August
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Vollmer. Twenty-five per cent of the police force of that city made scores of 45 

points or below on the Army Alpha test. The same report also shows similar 

results in Los Angeles and Cleveland. Twenty-one per cent of the Cleveland 

police, and 14 per cent of the Los Angeles police fell within the low average, 

the inferior, and the very inferior classes, as indicated by scores of 45 or below. 

To secure men of the proper caliber for police work, Mr. Vollmer suggests 

that the standard for entrance be raised to the equivalent of a score of 75 

points on Army Alpha. Such a standard would have eliminated 58 per cent 

of the Kansas City police force, 55 per cent of the Cleveland force, and 43 per 

cent of the Los Angeles force. 

The test developed as a result of our research studies to measure general 

adaptability of applicants for the Washington police force is so focused as to 

set an entrance standard equivalent to a score of 75 points on Army Alpha. 

The practical value of this test, introduced in 1928, is indicated elsewhere in 

this report. 

The adaptability test is designed to show ability to adapt to new situations. 

It must not, however, be assumed that experienced men on. the force should be 

dropped because their intelligence ratings are somewhat below the higher en- 

trance requirements. Experience on the police force may enable men to per- 

form police duties more effectively than could inexperienced men of somewhat 

higher intelligence. Experience, plus a higher entrance requirement on a test 

of adaptability to perform police work, will tend to improve the efficiency of a 

police force. 

Experienced men on the force who make the higher scores on this test are 

more efficient as a group than the men who make lower scores. There are 

always notable exceptions, however. The correlation between test scores and 

efficiency is far from perfect. 

Raising entrance standards will eliminate from among applicants some men 

who would make good policemen. The problem, however, is to insure increased 

efficiency in the force as a whole. Men who are, as a group, below a certain 

degree of adaptability will not profit by experience as will men of higher 

adaptability. On the other hand, beyond a certain score on an adaptability 

test, intelligence is not a determining factor. Viewed in the light of increasing 

the effectiveness of the police department, the adaptability test can be used 

as an important aid in selection. 

Responsibility for selection standards 

In 41 per cent of the cities studied, selection standards are now fixed by 

municipal civil-service commissions. In 25 per cent, standards are set by the 

police department. The two agencies unite in setting selection standards in 

34 per cent of the cities submitting data. 

Basis for promotion 

Seniority is the common basis for promotion, although tests are very generally 

used. Fifty per cent of the cities surveyed base promotion on a combination of 

seniority, efficiency ratings, and tests. 

Promotion tests are based largely upon laws, regulations, and principles of 

administration with which only the experienced policeman can be expected to 

be familiar. The tests which any given city uses for promotion to the positions 

of sergeant, lieutenant, and captain vary in difficulty rather than in form.
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Efficiency ratings 

Efficiency ratings are made in 72 per cent of the cities surveyed. Only two 

of these cities report the use of a graphic rating scale. Some determine efficiency 

by means of special tests, others on the basis of the men’s monthly records of 

merits and demerits. 

Character investigation 

Each of the cities whose selection methods were examined investigates the 

character of applicants before making appointments. Thirty-eight per cent 

state that they use vouchers; 21 per cent use interviews; 7 per cent use both. 

Police and court records are searched by 28 per cent. 

In the case of 28 per cent, character investigation is limited to securing state- 

ments from references. These statements either are filed by the applicant when 

he makes application, or are submitted by letter direct from the reference. 

The interview as a means of selection’ 

The interview or oral examination is used as a selection device in 72 per cent 

of the cities included in our study. In some cases, a committee of police officers 

interviews each candidate, to determine record, character, and habits. In other 

instances, the interviewing is done by the civil service commission. At least 

one city uses the interview prior to the written tests, as a means of determining 

whether the applicant shall be admitted to the written examination. 

Haxperience 

More than 35 per cent of the cities give experience a weight in determining 

eligibility for appointment. Many of these give special credit for Army service 

and for “ work relating to police work.” 

None of the cities included in the survey has a required minimum of experi- 

ence, although one or two state that ‘ general experience ” is required. A num- 

ber require records of the applicant’s experience during the years immediately 

preceding his application. Such records may be used as a basis both for in- 

vestigating the applicant and for rating him. 

Educational requirements 

Of the cities surveyed, 41 per cent demand at least a common-school educa- 

tion as an entrance requirement. In one instance a high-school education is 

the minimum. Other cities state that persons with a common-school education 

are preferred, or that a common-school education is necessary for the person 

who expects to pass the tests. One city ‘ prefers high-school graduates,” but 

does not make high-scliool education a requisite for entrance. In one of the 

largest cities the only educational requirement is that the candidate be ‘ able 

to read and write.” 

There is, however, a marked trend toward higher educational requirements. 

One commission states that lack of an educational requirement in the city in 

question is due only to legislative opposition. Another municipality, while mak- 

ing no fixed requirements, gives a rating of 75 for common-school education, 

and adds or deducts 3 points for each year over or under that standard. 

In very few cities is education given a definite weight. Some give a weight 

for the combination of education and experience. 
  

5 See U. 8S. Civil Service Commission Annual Report, 1928, pp. 36-50, or Personnel Jour- 

nal, Vol. VII, pp. 427-440, April, 1929, for discussion of a new technique for conducting 

oral examinations.
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GENERAL ADAPTABILITY TEST FOR SELECTION 

Our work with selection methods for the Washington, D. C., police has been 

continued, with the result that certain revisions have been made in the general 

test used for measuring police adaptability. All items are related to the work 

for which the test is given. 

The following sample contains one item of each type included in the test. 

These sample items are less difficult than the test items. 

1. Which of the following is the cHIEF reason why a police force is necessary? (1)to 

enforce law and order (2)to control trafic (3)to prevent criminals escaping 

from jail (4)to record fingerprints (5)to direct strangers. . . cise 1 

2. Your superior officer assigns you to duty at a large public reception where you are 

expected to watch for pickpockets. ‘ Remember,” he tells you, * you can not 

always judge a man by his clothes.” Which of the following most nearly expresses 

his meaning? (1)Look at all men with suspicion. (2)A detective should wear 

civilian clothes. (3)Crimes are usually carefully planned. (4)A well-dressed 

man inspires confidence. (5) Appearances may be deceiving. . . . . . . . § 

The next question is based on the following statement: 

3. “The nature of police duty requires a policeman to be alert concerning persons, 

places, and happenings, in order to prevent crime and protect life and property.” 

Which of the following does this statement show that a policeman on duty should 

be? (1)obedient (2)watchful (3)ambitious (4)systematic (5)thrifty. 2 

4, A person who is released on condition of good behavior is said to be (1)pardoned 

(2)restricted (3)acquitted (4)parcied (S)discharged. . . . . . . . . % 

As has been stated, the test most commonly used throughout the country to 

measure police adaptability is Army Alpha. The question naturally arises: 

Why not use the Army Alpha test to select the police force for Washington, 

D. C.? This question can be answered by setting forth the advantages of our 

test of general adaptability for police work. 

1. It is more easily administered than is the Army Alpha test. To give it, 

one needs only to distribute the papers, instruct the competitors to read and 

follow the directions carefully, give the signal for stopping, and collect the 

papers. The Army Alpha test, on the other hand, requires the examiner to 

read many detailed directions; the results of the test are, therefore, influenced 

by the training and the experience of the examiner, and the speed and clear- 

ness of his speech. The size of the room in which the test is given and the 

position of the competitor in the room become administrative problems. 

2. It can be more accurately administered than the Army Alpha test, for it 

requires only one timing. A record is kept of the time at which the competitor 

starts, and he is stopped at the end of one hour. In giving Army Alpha, eight 

tests are separately timed. The first test consists of 12 items that must be 

timed separately, with from 5 seconds to 25 seconds allowed for each item. In 

others of the tests an error of one minute in timing is an error of 50 per cent 

or more. 

3. It measures qualifications more directly than the Army Alpha test. That 

is, in order to determine whether or not a man can interpret directions intelli- 

gently, we require him to interpret paragraphs of directions. Likewise, to 

measure judgment and ability to solve problems of the type that arise in 

police work, we present such problems. 

4. It causes less nervous strain than Army Alpha, particularly among adults 

who are not used to taking tests. This is due to the absence of frequent timing 

and rapidly-given verbal directions. - 

5. It is less unusual in appearance than the Army Alpha test. Since the 

subject matter of questions is definitely related to police work, competitors are 

inclined to regard it as a practical device. Furthermore, they are prepared for
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the form of the test by the sample which is mailed to them with the examina- 

tion announcements, and given to them again just prior to the regular 

examination. 

6. It is constructed more as a “power ” test than as a speed test! It is de- 

signed to measure the extent of competitors’ judgment and adaptability. Their 

accomplishment on the test depends more upon their judgment and ability to 

reason than upon the amount of time allowed for taking the test. 

SCIENTIFICALLY CONTROLLED EXPERIMENTS TO PROVIDE A 

BASIS FOR TRAINING INVESTIGATORS 

As a step in the critical analysis of duties of positions and of methods of 

selecting the personnel to perform these duties, a study is being undertaken 

with the investigative agencies of the Federal Government. 

The study involves consideration of the duties of the men in the various 

agencies as they relate to the qualifications demanded of entrants, and of the 

methods of selecting employees for each of the investigative agencies. Methods 

of selection determine, to a great extent, the possibilities of coordinating 

activities. For example, when Department A insists that duties of a certain 

class require practical men who need possess only average or below-average 

intelligence and makes its selection accordingly, while Department B insists 

that similar duties require highly intelligent men and makes its selection on 

that basis, then each department considers the men in the other department 

unsuited for cooperation in its work. 

It is obvious that selection methods and standards affect training methods 

and needs as greatly as training facilities affect selection. Since we are con- 

cerned primarily with selection, we should be in closer touch with plans for 

new training methods that will affect selection methods. Improvement of selec- 

tion methods demands that we give more consideration to the probationary 

period and to the causes for success or failure during that period. The coopera- 

tion which such procedure involves should result in a better understanding of 

the problems in which the departments and the Commission are mutually inter- 

ested, as well as in better and more acceptable selection methods. 

Our study of selection and of training possibilities within the investigative 

units of the Government has led to a project of considerable significance. This 

project will involve the introduction of training material which will effect 

changes in selection methods. Research studies to improve selection methods 

in this field should be made with such changes in mind. 

To determine the validity and the reliability of such scientific methods and 

devices as have been developed in Europe and America as aids to investigative 

work, and to make these available for practical application and as a basis for 

training, we shall cooperate with Federal departments in conducting scientifically 

controlled experiments. 

Thousands of records are secured by individuals and agencies interested in 

the development of certain devices which they believe will be of value in crime 

detection, yet in the great majority of cases, findings are not reliable and do 

not demonstrate whether the devices are usable, because experimental programs 

conducted have not been scientifically controlled. 
  

¢ The correlation between scores made when such a power test was given as a speed 

test and when it was given with time for completion was .912. (See the United States 

Civil Service Commission’s annual report for 1926, p. lix.) A statistical report will 

include intercorrelations of this test, Army Alpha, and other general tests; it will also 

include the relative weights of our complete battery of tests, together with the correlation 

of these tests with police and detective criteria.
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The experiments will be conducted in government laboratories, under the su- 

pervision of a committee of specialists whose interest is known to be wholly 

scientific. No original research will be undertaken. The object is to take 

advantage of the existing contributions, whatever their source, which have been 

made in criminology, to coordinate findings, and to adapt them for use in the 

various Federal and municipal departments. 

During the past two years I have made personal contact with the directors 

of the laboratories devoted to criminology in Paris, Lyons, Lausanne, Naples, 

Vienna, Rome, Berlin, and Brussels, and with the Departments of Investiga- 

tion of Scotland Yard, Birmingham, Liverpool, York, and Cheshire. A marked 

advance in scientific procedure can be brought about by pooling the results 

achieved by such agencies in chemical analysis, dust analysis, ballistics, photo 

technique, study of wounds, anthropometry, dactyloscopy, toxicology, crypto- 

graphy, etc. 

As it is determined to what extent findings secured with these methods or 

devices may be accepted as evidence, and as their values and limitations are 

discovered, the committee will give to the investigative agencies the facts re- 

garding the validity, the reliability, and the practicability of the methods 

evaluated, and the details as to procedure involved in, and equipment for, 

applying these methods. 

Findings will also be submitted to the American judiciary in order to en- 

courage the admissibility, when warranted, of evidence secured by scientific 

means, and to advise against placing confidence in that which is not 

reliable. Having authentic data as to the reliability of scientific methods and 

devices, the courts of this country will be in a position to utilize such devices 

intelligently, as does the judiciary of Europe. 

These steps will aid in the establishment of scientific service laboratories, 

will make it possible for universities and Federal and municipal agencies to 

develop more valuable training courses, and will result in increased effectiveness 

of investigative agencies, by bringing the findings of the European and American 

laboratories, representing expenditures of hundreds of thousands of dollars, into 

investigative practice. 

The project is designed to serve the interests of both State and Federal 

agencies, not only by improving training methods, but also by eliminating 

duplication in research, and effecting closer coordination of activities. 

Respectfully submitted. 

L. J. O'ROURKE, 

Director of Personnel Research.
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HISTORICAL REGISTER OF THE UNITED STATES CIVIL 
SERVICE COMMISSION 

  

COMMISSIONERS 

Wirtiam C. Deming, President, Wyoming. 
Georce R. Wares, Vermont. 
Miss Jessie Dern, Georgia. 

Howarp A. Epson, Chief Examiner. 
Joux T. Doyre, Secretary. 

List of commissioners, chief examiners, and secrctaries since 1883 

  

  

    

Name Whence appointed bye 3 oath Date of retirement 

COMMISSIONERS 

Dorman B, Baton... .....cieaaiiil New ¥ork. Goo Mar. 9,1883 | Resigned Apr. 17, 1886. 
John VM. Gregory... .......oziaevesucs Blinolg: 8 or oor 2 LAS Resigned Nov. 9, 1885. 
Leroy DD. Thoman.........0c. dust Oblos. a al Do. 
William ¥. Trenholm....caeeaneae in South Carolina Resigned Apr. 17, 1886. 
Alred'P. Edgerton. oc ccaaca ii. Indiana: 2c cin Removed Feb. 9, 1889. 
Joh Hi; Oherly. .i..ivcivaiscmsamns Blinois... sete igi Resigned Oct. 10, 1888. 
Charles LYMM... ora asses Connecticut Resigned May 24, 1895. 
Hugh S. Thompson South Carolina Resigned June 23, 1892. 
Theodore Roosevelt New York Resigned May 5, 1895. 
George D. Johnston... Louisiana. ........-.-.-. Removed Nov. 28, 1893. 
John B. Proctor ....-.- Kentucky........ Died Dec. 12, 1903. 
William Gorham Rice. New York Resigned Jan. 19, 1898. 
Jom B., Marlow... oda ud Missouri. oo. grat Resigned Nov. 14, 1901. 
Mork 8S. - Brewer. o.oo Michigom.-.... 0.2.05 % Died Mar. 18, 1901. 
William A. Bodenberg....ccomme-na- Ninois: ze. =. 000. Mar. 25,1901 | Resigned Mar. 31, 1902. 
William Dudley Foulke ....._.______ Indiana. oo. ot Nov. 15,1901 | Resigned Apr. 30, 1903. 
James Rudolph Garfield. __._._______ Ohlo-~.-.%. oo 0. Apr. 24,1902 | Resigned Feb. 25, 1903. 
Alford W..Cooley..... oc. cecavaaaae NewYork.......0.oea™ June 18,1903 | Resigned Nov. 6, 1906. 
Henry Po Greene. —c.-. coach on Minnesota. ie.ocenia.- June 20,1903 | Resigned Apr. 30, 1909. 
John CGC. Black... . 0. caaois THAIS co sav cis ats Jan. 16,1904 | Resigned June 10, 1913. 
Johw A, Mcllhenmy cool. Louisiana. icone zo: Nov. 30,1906 | Resigned Feb. 28, 1919. 
James I. WHiams, jr-........ccncees North Caroling... ....... May 5,1909 | Resigned May 25, 1909. 
William'S, Washburn. ..........._. Now York. 0 on May 26,1909 | Resigned June 30, 1913. 
Charles M, Galloway...... ccovuun-- South Carolina........_. June 20,1913 | Resigned Sept. 7, 1919. 
Hermon W. Craven... >... .. Washington... 2.7 July 3,1913 | Resigned Mar. 16, 1919. 
Martin A. Morrison..c..coeeueeuaaia Indiana. .oiooiiana. it Mar. 13,1919 | Resigned July 14, 1921. 
George BR. Wales... ... oceans. Vermont. .........--: Mar. 17,1919 
Mrs. Helen TI. Gardener... ..... 0. District of Columbia____| Apr. 13,1920 | Died July 26, 1925. 
Yom A. Barllett oo. foooailio it New Hampshire... _____ July 15,1921 | Resigned Mar. 12, 1922. 
William C. Peming.. 0 i. Wyoming. ...........00 Mar. 31,1923 
MissJessio Dell... 0. cealiii. Georgia: Hoe eaatanas iin Sept. 18,1925 

CHIEF EXAMINERS 

Charles Lyman? .... ......00... Connecticat.........-..: May 11,1883 | Apr. 17, 1886.2 
William, BH, Webster... ..c. od oiicdeast 7 Le UR RN RE Aug. 28,1886 | Died Mar. 23, 1896. 
A-RAIDh Serven.......c-coeevanacia New York:...........- June 8,1896 | Resigned June 7, 1903. 
Frank M Rigging... ol... Cal 00 Tennessee... o.oo. it June 8,1903 | Died Oct. 26, 1908. 
George B. Wales 2. oo oo Vermont... oo Dec. 16,1908 | Resigned Mar. 16, 1919.2 
Herbert A. Flerd tcl 2 nitiiot Mzvind Raa Thi a al May 25,1920 | Died Feb. 10, 1927. 
Hay Ce BOW. tosis irtvesien tian Towa.) i uu peieurnt- Mar. 14,1927 | Resigned Mar. 16, 1927. 
Boward A. Edson... ..........-..... District of Columbia_.__{ Mar. 21, 1927 

SECRETARIES 

William S. Boulhte. J. -cofaauiaia North Carolina... June 11,1883 | Died Apr. 17, 1884. 
Bobert Di Grahamme tl. ooo i IE le el Apr. 25,1884 | Resigned Sept. 15, 1886. 
JOR . DoYIo tr chan oices ana New York.........c0.-. Sept. 15, 1886       
  

1 Mr. Wales when appointed by the President as commissioner had served on the force of the commission 
for 14 years as clerk, examiner, law clerk, chief of division, and assistant chief examiner, and 10 years as 
chief examiner. 

2 Appointed commissioner. 
3 Mr. Filer when appointed by the President had been on the force of the commission for 22 years as 

clerk and examiner. 
4 Mr. Doyle was appointed stenographer to the commission Mar. 9, 1883, and promoted upon appoint- 

ment by the President from that poistion to secretary. 

  76059—29 5 61



62 FORTY-SIXTH REPORT U. S. CIVIL SERVICE COMMISSION 

MANDATORY RETIREMENT FOUR YEARS BEYOND 
RETIREMENT AGE 

The commission, having concluded from its experience with the administra- 

tion both of the civil service act and the retirement act that mandatory retire- 

ment would, in some cases, be detrimental to the service, suggested an amend- 

ment of the act in letter of May 10, 1929, to Senator Porter H. Dale, chairman, 

Senate Committee on Civil Service. : 

The commission also, on July 25, 1929, addressed a letter to 45 departments 

and independent establishments inviting expressions of opinion on the proposal 

to amend the act to provide “in special cases where the head of the depart- 

ment, branch, or independent office concerned, certifies, and the Civil Service 

Commission agrees, that the continuance of the employee would be advan- 

tageous to the public service, further extensions of two years may be granted.” 

Eight departments and fourteen other establishments replied. The Interior, 

Navy, Post Office, Agriculture, Commerce, and Treasury Departments are ad- 

verse to the amendment; Justice and Labor favor it; and the Departments of 

State and War have not replied. The General Accounting Office and the 

Office Director of Public Buildings and Public Parks are adverse; but the 

Architect of the Capitol, Federal Power Commission, Interstate Commerce 

Commission, Librarian of Congress, Librarian of the District of Columbia 

Public Library, Panama Canal, Recorder of Deeds, Shipping Board, Direc- 

tor Bureau of the Budget, Public Printer, and Tariff Commission favor the 

amendment. 

The Smithsonian Institution, by direction of the Regents, has already recom- 

mended to Congress the exemption of its research workers from the 4-year 

limitation. 

The replies received were as follows: 

ADVERSE 

Henry Herrick Bond, Acting Secretary of the Treasury: 

The Treasury is in receipt of your Retirement Circular No. 62, in which it is 

proposed to amend section 2 of the retirement act. 

You request an expression of opinion with reasons why the retirement act 

should or should not be amended in this particular which you suggest, or 

otherwise, in order to present the consensus of the opinion of the departments 

to Congress at its next regular session, if such action seems advisable at that 

time. 

After careful consideration the Treasury feels that the section in question 

should not be changed. The provision which states “After August 20, 1930, no 

employee shall be continued in the civil service of the United States beyond the 

age of retirement for more than four years” is part of the original act, and the 

various branches of the Government have been fully advised of this provision 

of the law since the act was passed, and have had ample time in which to train 

employees to take the places of those who would be retired under this provision 

of the law. 

The Treasury also feels that this provision of the law is liberal toward the 

employee and is in the interest of good administration. 

Arch Coleman, Acting Postmaster General : 

In the absence of the Postmaster General I wish to reply to your Retirement 

Circular No. 62, dated July 25, 1929.
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I have talked with the Postmaster General and the Assistant Postmasters 

General relative to this matter, and we are all agreed that the amendment pro- 

posed would not be in the best interests of the Postal Service. The present law 

provides that two extensions may be granted in cases where it seems to be 

justified, and this makes it possible for postal employees to continue in the 

service to an age which we feel should be the maximum. 

Under the circumstances we disapprove of the suggested amendment and hope 

that there will be no change in the present law. 

David S. Ingalls, Acting Secretary of the Navy: 

Receipt is acknowledged of the commission’s Retirement Circular No. 62 of 

July 25, 1929, calling attention to the fact that after August 20, 1930, no em- 

ployee shall be continued in the civil service of the United States beyond the 

age of retirement for more than four years, in connection with the commission’s 

recommendation that section 2 of the act of July 3, 1926, be amended by the 

addition of a provision for further extensions of two years. 

In reply the commission is informed that in so far as the Navy Department 

is concerned the department is of opinion that no real necessity exists for the 

proposed amendment to the civil service retirement act. It is believed that the 

provision now in the act for continuance for four years beyond the age of retire- 

ment is more than sufficient. The universal complaint has been that the 

present retirement age of 70 years is too high. Further, any provision in a 

retirement act providing for continuance in the service of employees after 

reaching retirement age weakens the act and tends to defeat its original purpose. 

Ray Lyman Wilbur, Secretary of the Interior: 

With reference to your Retirement Circular No. 62, dated July 25, 1929, 

regarding a proposed amendment of that provision of paragraph 1, section 2, 

of the retirement act which reads— 

“After August 20, 1930, no employee shall be continued in the civil service 

of the United States beyond the age of retirement for more than four years ’— 

I am of the opinion that no change such as that contemplated should be made. 

Very liberal provision for extensions beyond the retirement age was made 

in the or ginal act for the first 10 years of its administration, which gave em- 

ployees nearing retirement age time to adjust their affairs to provide for a 

lessened income after separation. But now that the act has been in force for 

nearly 10 years and employees everywhere are familiar generally with it, the 

provision which permits extension for four years beyond retirement age after 

August 20, 1930, seems l.beral enough. It. is believed that the making of an 

exception in special cases would be unfair to younger and more active employees 

in the Government service, and would largely defeat the intent of the act. 

Arthur W. Hyde, Secretary of Agriculture: 

Reference is made to the commission’s Retirement Circular No. 62, requesting 

an expression of opinion with reference to the desirability of further amending 

the retirement act to permit unlimited continuance of employees in the Federal 

service beyond the ages fixed for retirement. 

The department does not favor the proposed amendment. While there will 

occur cutstanding cases of employees whose retention in the service would be 

desirable, such cases will be rare. Whether legislation should be enacted to 

take care of these exceptional cases is questionable. It is belived that the 

retention of the limitation fixed by the existing law will make for more 

efficient public service.
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Earl Taggart, chief of personnel, General Accounting Office : 

With reference to civ.l service departmental circular, No. 62, July 25, 1929, 

relative to a proposed amendment to section 2 of the retirement act of July 

3, 1926, to permit continuance of employees in the service for more than four 

years beyond the statutory age for retirement, you are advised that so far 

as the General Accounting Office is concerned, there exists no necessity for the 

proposed change, and it is believed that as a whole the service will be improved 

by retirement of most employees at an age not beyond 70 years, and the few 

who are retained beyond that age should all be retired on or before the day 

they reach 74 years. 

KE. W. Libbey, Acting Assistant Secretary of Commerce: 

Replying to the commission’s Retirement Circular No. 62, of July 25, 1929, 

relative to the proposed amendment to the retirement law to provide for the 

retention of employees in the service beyond the limit now provided by law: 

The department has given very careful thought to the proposed amendment 

and believes that the advantages to be gained under the amendment would 

be appreciably less than the disadvantages which would result therefrom. 

The number of cases in which retention beyond four years would be advan- 

tageous to the Government is negligible. As a matter of fact, it is felt that 

in the majority of instances the value of employees is materially impaired 

even before they reach retirement age. -Extensions (with or without limita- 

tion) in excess of four years would tend to defeat one of the primary objects 

of retirement—relieving the Federal Government of the necessity of carrying 

its superannuated servants in an active status. Their effect upon younger 

employees who would be deprived of promotion is another factor which, in 

the department’s opinion, should be given considerable weight. 

The department, therefore, does not feel justified in favoring the amendment. 

U. 8S. Grant, 3d, Director Public Buildings and Public Parks: 

After careful consideration of your letter of July 25, 1929, and consultation 

with the various division chiefs of this office, I am convinced that the pro- 

posed amendment to section 2 of the act of July 3, 1926, is undesirable and 

contrary to the public interest. 

In general it is very difficult to determine exactly when an employee becomes 

unfitted by age for the performance of the duties of any particular office. The 

amendment proposed would throw on the head of each office the duty of 

making this determination, for which there is no precise criterion that he 

can apply. If his judgment is based on the best public interests he is then 

forced to resist a great deal of pressure that is always exerted for the personal 

benefit of each individual employee. He will find himself forced in each doubt- 

ful case, not only by this pressure but by his natural sympathy for the per- 

sonal interest of the employee, to decide the matter rather in the interests of 

the latter than in the interests of the Government. 

Personally, I think the act as it now stands provides amply for public needs, 

by having given time to the administrative officer to provide a suitable suc- 

cessor to the employees to be retired. It protects the personal interests of the 

employees and has given them adequate notice to arrange their affairs for 

retirement. To change it now would permit some individual employees to 

secure an extension of employment after reaching an age at which their 

services must necessarily be rapidly declining and after wh'ch no business 

enterprise would be likely to continue them in its service. 

It is my firm conviction, for the reason stated above, that the proposed 

amendment would be distinctly contrary to the best interests of the Govern- 

ment serv.ce, and should therefore not be recommended to Congress.
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FAVORING AN AMENDMENT 

Charles P. Sisson, Assistant Attorney General: 

Receipt is acknowledged of the commission’s Retirement Circular No. 62, of 

July 25, 1929, proposing an amendment to the retirement act which would 

authorize after August 20, 1930, upon certificate of advantage to the Govern- 

ment by the heads of departments and independent offices and agreement by the 

commission, the retention of employees in the civil service beyond the initial 

retirement ages of 70, 65, and 62. You request an expression of the depart- 

ment’s views as to the desirability of the proposed amendment. 

While it is probably true that the average employee of this department 

might be compulsorily retired at 74 without embarrassment to the Government 

service, it is also true that some employees at 74 are as able as ever, physically 

and mentally, and of much greater value to the Government than ever because 

of their long experience. To compel the retirement of such employees at any 

arbitrary age can not be for the best interests of the Government, and it is 

felt that the head of the department should continue to have authority to 

certify to the Civil Service Commission the advantage to the Government in 

retaining the services of such employees for as many additional periods of two 

years each as his judgment may dictate. : 

It has been suggested that it is a hard task for an executive officer of a 

department or independent establishment to use the discretion which the pro- 

posed amendment would vest in him (and which existing law vests in him) 

to refuse extensions to those who have been long associated with him, and 

that the law should relieve him of that unpleasant duty. This objection over- 

looks the advantage to the Government to be gained by retaining some em- 

ployees after they have reached the age of 74, and is not believed to be of 

sufficient force to justify waiving that advantage. Certainly it has not been 

the experience of this department that long associat on between employees and 

executive officers has operated to retain in active status any employee who 

has reached age 70 and not been fully capable of performing his duties. 

Apart from the advantage to be gained by the Government from the pro- 

posed amendment, an advantage would flow to the old employee who retains 

his physical and mental efficiency. He would be given an opportunity, in the 

discretion of the head of the department, to remain in an active pay status. 

Old employees who retain their efficiency are entitled to this advantage. 

For the reasons given the proposed amendment is deemed des rable. 

S. J. Gompers, chief clerk Department of Labor: 

Complying with your Retirement Circular No. 62, you are advised that the 

department is in accord with the recommendation of the commission to amend 

the retirement act to provide for the amendment of section 2 of the act of 

July 3, 1926. 

G. B. McGinty, secretary Interstate Commerce Commission : 

Referring to Retirement Circular No. 62 of July 25, 1929, we believe your 

suggestion with reference to the continuance in special cases of employees 

beyond the age of 74 years would be advantageous to the Government serv:ce. 

C. G. Abbot, secretary Smithsonian Institution : 

I am in receipt of Circular No. 62 in which it is stated that the commission 

has addressed a letter to the chairman of the Senate Committee on Civil Service 

recommending that Senate bill 15 be amended as follows: 

“SEC. 4. Section 2 of said act of July 3, 1926, as amended, is amended by 
striking out the period at the end thereof and inserting a comma, and the



66 FORTY-SIXTH REPORT U. S. CIVIL SERVICE COMMISSION 

following: ‘Except that in special cases where the head of the department, 

branch, or independent office concerned, certifies, and the Civil Service Com- 

mission agrees, that the continuance of the employee would be advantageous 

to the public service, further extensions of two years may be granted.” 

Circular No. 60 has been under consideration for some time. Since it re- 

quires that all employees who, on August 20, 1930, are four or more years 

beyond the retirement age for the positions they hold, must be retired on 

that date, the matter is of vital importance to this Institution as under that 

decision a number of important specialists here, who are still mentally and 

physically vigorous and productive, must be lost to the Institution and to the 

Government service. 

This matter was brought to the attention of the Board of Regents, who re- 

quested the secretary to prepare a draft of an amendment that would except 

certain research workers from the operation of the circular, and permit their 

continuance under specified conditions beyond the limiting date fixed. This 

was done and the proposed amendment was introduced both in the Senate and 

House where it is now under consideration. 

I am heartily in favor of action that will permit the continuance of such 

employees beyond August 20, 1930, and any language that will accomplish this 

purpose will have my unqualified approval. I fully subscribe to the language 

above quoted. 

H. Burgess, Governor Panama Canal: 

1. The receipt is acknowledged of your letter of August 7, 1929, inclosing 

copies of Civil Service Commission Retirement Circular No. 62, dated July 25, 

1929, wherein is quoted the draft of a proposed amendment to section 2 of the 

amended retirement act of July 3, 1926, so as to permit further extensions of 

two years after August 20, 1930, under certain circumstances. It is noted that 

the commisison desires expressions of opinion from the organizations affected 

as to whether or not the retirement act should be so amended. 

2. As the proposed amendment leaves the option of further extension with the 

governor and the Civil Service Commission, there is no objection on the part 

of the Panama Canal to its adoption and in fact such action is recommended. 

A number of our employees who are scheduled for compulsory retirement next 

year possess qualifications through training and experience in eanal work 

which fully warrant continuance of their service for the public good. The 

fact that under the existing law they will soon attain the age of retirement 

does not necessarily mean that they are inefficient or disabled. 

s. It should also be borne in mind that retirement merely on account of age 

and without regard for further usefulness and value t6 the Government might 

result in an injustice in view of the meagre annuities at present provided. 

The canal employees scheduled for compulsory retirement next year will re- 

ceive annuities ranging from $42 to $70 per month, or an average of less than 

$60 per month. For some of them the future is doubtless a serious problem 

as they have no homes here and must reestablish themselves in the United 

States. The proposed amendment would postpone the retirement of a number 

of these and would afford more time in which to reestablish themselves with 

resultant benefit to the Government from the continuance of their efficient 

and experienced services. 

4. The Civil Service Commission may be informed accordingly. 

Maj. Glen E. Edgerton, chief engineer Federal Power Commission : 

Your circular of July 25 (copy herewith) has been noted, and in answer to 

your request I would state that the question presented is not likely to be im-
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mediately applicable to the personnel of this commission, none of whom will 

become eligible for retirement under existing legislation during the ensuing de- 

cade. However, it is believed that the amendment proposed to Senate bill No. 

15 is in the public interest, and the commission would be favorable to its enact- 

ment into law. 

Samuel Goodacre, secretary United States Shipping Board: 

With reference to your communication of July 25 (Retirement Circular No. 

62), you are advised that after due consideration it is the belief of this organiza- 

tion that the proposed amendment to the retirement act, leaving the matter of 

the continuance of employees reaching the retirement age for a period of two 

years after the retirement age is reached to the discretion of the department 

would be advantageous, as it might in some instances create a hardship both 

on the employee and the department in the event there was no possibility of the 

continuance of the service. 

It is not believed that this contingency would arise often, as far as the Ship- 

ping Board is concerned, but it is believed, as cited above, occasion might arise 

where it would be advantageous to the public service to grant a two years’ ex- 

tension in some particular instances. 

John F. Bethune, secretary United States Tariff Commission: 

Receipt is acknowledged of your Retirement Circular No. 62, dated July 25, 

1929, in reference to proposed amendment of the retirement act of July 3, 1926, 

with a view to providing for extension of service of those who may have reached 

retirement age. 

The Tariff Commission sees no objection to the proposed amendment set out in 

your circular, and it is believed that such an amendment will be in the interest 

of the public service. 

David Lynn, Architect of the Capitol: 

I have received and considered Retirement Circular No. 62, and in compliance 

with the request for an expression of opinion desire to state that I approve of 

the proposed amendment by the addition of a new section to be numbered 4 to 

Senate bill No. 15, and would be gratified if the bill as amended can be enacted 

into a law at the coming session of Congress. 

I believe that the heads of departments, in connection with the assistance of 

the United States Civil Service Commission, are better able to determine the 

questions of retirement or retention in service in relat’on to the needs of the 

departments than can be determined by a general law of limitation. 

Herbert Putnam, Librarian of Congress: 

With reference to Retirement Circular No. 62, dated July 25, 1929, which I 

only now have opportunity to answer : 

The question raised by it is as to whether paragraph 1, Section II, of the re- 

tirement act, which after the year 1930 would preclude continuance in the civil 

service of the United States of any employee beyond the ages of 74, 69, or 66, 

within the respective groups, shall be amended so as to permit exceptions to be 

made in especial cases where the head of the department cert fies that a continu- 

ance of the employee will be advantageous to the public service. 

Speaking for the Library of Congress, my answer is that not merely will 

such an amendment be desirable but that the exceptions which it proposes are 
indispensable to the efficiency of our service. So clear has this been to me 
from the actual observation and experience of that service, that I had in fact 
intended at the appropriate time to ask for some exemptions applying to it.
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It is to the professional grades that they would particularly apply. This 

"is not to say that they might not be desirable to some extent in the clerical 

and administrative service also. The professional service of the Library, how- 

ever, includes the application to our work, especially in the development of 

the collections and the interpretation of them to the public, of an accumu- 

lated knowledge of the material and experience in making it useful, that 

can not possibly be replaced by a newcomer. The loss of a veteran in that 

relation is therefore the loss of an asset which can not be made good in a new 

appointee. 

This does not mean that the efficiency of every employee continues indefi- 

nitely. There are points at which his initiative and his administrative efficiency 

will diminish. If his work involves the conduct of a department for which 

initiative, physical vigor, and those other qualities that make for administra- 

tive efficiency are indispensable, he should, of course, be discontinued or his 

relation and pay readjusted. But in numerous instances even these qualities 

continue beyond the age of 74, for during the past 50 years the age of efficiency 

has itself been prolonged. A large, important, and distinguished service ren- 

dered by individuals of our staff, distinguishing the Library from an ordinary 

executive bureau, is an advisory service in the development of the collections 

and a responsive service to inquiries in the interpretation of them. And this 

service—depending, as I have stated, upon accumulated knowledge of the litera- 

ture, of the collections in the Library, and of the apparatus for their use—is 

apt to continue practically undiminished for a period considerably beyond the 

age of 74. 

In exceptional cases it is certain to do so, and as the amendment leaves the 

rule as it stands, providing only for exceptions upon a specific certificate, and 

for periods of two years at a time, I believe that it should by all means be 

adopted. 

And this belief is based not upon sympathy for the employees but upon the 

benefit to our service. 

George F. Bowerman, Librarian District of Columbia Public Library: 

Thank you very much for sending me a copy of your Retirement Circular 

No. 62, in which it is proposed to amend the retirement act so that on the 

affirmative recommendation of heads of departments, branches, and inde- 

pendent offices, if the Civil Service Commission agrees, employees may be con- 

tinued in the public service beyond the ages of 74, 69, and 66, as the case 

may be. 

Of course, I have long been on record as not believing in the provision of 

the law by which, after August 20, 1930, no employee may be continued beyond 

the age of retirement for more than four years. My views on this subject 

were last presented to the House Committee on Civil Service on February 2, 

1928, and will be found in the printed hearings on the civil service retirement 

act, Seventieth Congress, first session, pages 157-158. 

It seems to me that the Government will be the loser, in many cases, if the 

present provision of the law is not repealed. I would call attention to an 

article by Dr. Eugene Lyman Fisk in the August number of the Review of 

Reviews entitled “ How Long Will You Live?” This article by the head of the 

Life Extension Institute clearly shows that old age is not a cast-iron matter 

by which at the arrival of a certain number of years of life a person is in- 

capacitated but depends on the health of the individual. The article gives 

pictures of a number of men well beyond the age of 80 who are engaged in 

active pursuit of their businesses or professions. By all means the Government 

ought to retain in its employ persons beyond the age of 74 who are still
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vigorous physically and mentally, who are desirous of continuing their work, 

and whose service is of such character that their superior officers wish to retain 

them. The present provision of the law is unreasonable and unscientific. 

Arthur G. Froe, Recorder of Deeds of the District of Columbia: 

Replying to letter (Retirement Circular No. 62) of July 25, 1929, relative to 

the provision in the retirement act of July 3, 1926, that after August 20, 1930, 

no employee shall be continued in the civil service beyond the age of retirement 

for more than four years, I have the honor to state that I believe such provi- 

sion should be so modified as to prevent such compulsory retirement where, in 

the opinion of the head of an executive department or independent office, be- 

cause of the employee’s unimpaired physical and mental condition, and long 

experience and knowledge, such compulsory retirement would not only not 

conduce to efficient administration but would also be a detriment to the public 

service ; such opinion to be subject to the approval or disapproval of the Civil 

Service Commission. 

Therefore, I approve of the proposed amendment of section 2 of the act of 

July 3, 1926, providing that ‘“ Except that in special cases’ where the head of the 

department, branch, or independent office concerned certifies, and the Civil 

Service Commission agrees, that the continuance of the employee would be 

advantageous to the public service, further extension of two years may be 

granted.” 

George H. Carter, Public Printer : § 

There are exceptional cases where it would possibly be to the benefit of the 

Government to retain an employee in the service for several years after reaching 

an age four years beyond the retirement age. It is believed that an amendment 

similar to that suggested in Civil Service Retirement Circular No. 62 would bring 

about this change. 

Joseph S. McCoy, Government Actuary: 

The Retirement Circular, No. 62, has been handed to me with the request for 

an opinion as to the amendment therein proposed. 

The most convincing example with which I am cognizant of the value to the 

Government of employees who are in excess of 74 years, is that of the late 

Hon. John A. Kasson. He was Assistant Postmaster General in Lincoln’s 

first cabinet. Afterwards he was a Congressman, chairman of the Ways and 

Means Committee for years, Minister to Austria and to Germany. My personal 

knowledge of his ability and value to the Government was obtained 40 years 

after his appointment to the Post Office Department. At the age of 79 he 

was selected by President McKinley to aid the Department of State along : 

certain complicated lines. All questiohs relative to our foreign trade were 

passed upon by him. I was detailed to work with him, and did so for some 

three years, and found that, even after he had passed his eightieth birthday, 

he was unquestionably the ablest official in my experience. Again, the present 

Secretary of the Treasury, Hon. Andrew W. Mellon, at the age of 74 years, is 

unequaled. Senator F. M. Warren, at the age of 85, is yet thoroughly competent 

and efficient. 

My experience is that ability and efficiency gained in many lines of work 

can not be passed on, but can only be acquired by long and laborious service. 

The success of age is based upon knowledge and experience, while that of youth 

is often the result of energy and ambition, which, without the existence of 

fortuitous conditions, generally result in disaster. Age has balance, youth has 

vim. Both are necessary.
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For these reasons I am in favor of retaining in the service, by mutual 

consent, civil employees so long as such service is of value to the Government. 

J. Clawson Roop, Director, Bureau of the Budget: 

Replying to your circular letter of July 25, relative to the proposed extension 

of service for certain Federal employees prior to retirement, I am of opinion 

that continuance in the service for certain specially qualified employees would 

be very advantageous to the public service, and that it is desirable that the 

amended retirement act should contain such a provision. 

RETENTION BEYOND RETIREMENT AGE 

Statistics pertaining to retirement and refunds of deductions will be found 

in reports of the Commissioner of Pensions, but those relative to continuances 

are within the province of the commission. 

Continuances in service beyond retirement age under the act of May 22, 1920, 
as amended July 3, 1926, by fiscal years 

  3 | 

1921 | 1922 | 1923 | 1924 | 1925 | 1926 | 1927 | 1928 | 1929 | ol 

  

Number of first continuances 
SPProved. ..c..oo.i ieee 2, 965 862 905 895] 1,055] 1,077 | 1,771 | 1,388 | 1,457 | 12,375 

Number of second continu- - 
ances approved... Lol io 118 901 553 581 529 589 744 784 | 4,799 

Number of third continuances 
approved. iit, lel te nt ati da i a BU Le 432 314 332 354 361 | 1,793 

Number of fourth continu- 
ANCES APPIOVCH ne ch a dius res sn am frm mtn Sw me mS 

Number of fifth continuances 
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Total number approved.| 2, 965 980 | 1,806 | 1,448 | 2,068 | 2,039 | 2,852 | 2,684 | 2,903 | 19,745 
Number of requests disap- 

119 160 157 188 624 

41 113 154 
  

  

  

  

proved.c.. o_o oao.i 14 8 3 3 1 6 30 2 4 7A 

Terminations by death of 
those continued... ......._. 74 70 63 52 44 74 57 64 80 578 

Terminations otherwise of 
those continued... ........ 376 622 | 1,059 446 454 401 444 501 610! 4,913 

Total terminations_..___ 450 692 | 1,122 498 498 475 501 565 690 | 5,491 
Employees retired for age_____ 6,186 | 1,166 | 1,875 | 1,529 | 1,482 | 1,266 | 1,904 | 1,738 | 1,764 | 18,910 
Total employees retiredfor age 

plus number of continuances_| 9,151 | 2,146 | 3,681 | 2,977 | 3,550 | 3,305 | 4,756 | 4,422 | 4,667 | 38,655 
Per cent of continuances of 

those of or beyond retire- 
MERt 80... in. indie nicn 22.40 | 45.67 | 49.06 | 48.64 | 58.25 | 61.69 | 59.97 | 60.70 | 62.20 |... 

Number serving beyond re- 
tirement age... oh... 0 2,515 | 2,685 | 2,468 | 2,865 | 3,422 | 4,024 | 5,294 | 6,117 | 6,884 |. ......                     
  

COMMENT ON TABLE OF CONTINUANCES 

Continuances beyond retirement age are authorized in 2-year periods. At the 

end of the second year an employee must be again continued or dropped. The 

second and third continuances swell the figures in the table for 1923 and 1925, 

and the provision in the amendatory act of July 3, 1926, that employees shall be 

continued “ as of course” if they are fit and desire to remain, swelled the num- 

bers continued in 1927 and 1928. The services of 578, or 4.67 per cent, of the 

12,375 who were continued, terminated by death. The services of 4,913, or 39.70 

per cent, terminated otherwise, leaving 6,884, or 55.63 per cent, still in the 

service. 

The whole number of employees subject to retirement is approximately 395,000. 

The number of employees serving under continuance is 6,884, or 1.74 per cent, of 

the whole number of employees. Those under continuance are beyond 62, 65, 

or 70 years of age.
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Table used in calculating present worth of a deferred annuity, or rate of imme- 
diate life annuity, beginning at age 55, for one involuntarily separated after 
15 years of service, not by removal on charges 

[The computation is made just as though the employee had reached the retirement age, 
and that per cent is taken which is found opposite his age in the column headed by the 
retirement age of his position] 

  

62 years 65 years 70 years 
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PRESIDENTIAL POSTMASTERS 

Under the civil service law, positions which are filled through nomination 

by the President for confirmation by the Senate are not included in the com- 

petitive classified service. Positions of postmaster at first, second, and third 

class post offices are filled in this manner. For such positions, however, exami- 

nations are held by the Civil Service Commission, at the request of the Post- 

master General, under an Executive order issued May 10, 1921, revised July 27, 

1921, November 5, 1926, June 22, 1928, and May 1, 1929, which provides as 

follows: 

“When a vacancy exists or occurs in the position of postmaster of an office 

of the first, second, or third class, if such vacancy is not filled by nomination of 

some qualified person within the competitive classified civil service, the Post- 

master General shall certify the fact to the Civil Service Commission, which 

shall forthwith hold an open competitive examination to test the fitness of 

applicants to fill such vacancy, and when such examination has been held and 

the papers submitted therewith have been rated the commission shall furnish 

a certificate of not less than three eligibles, if the same can be obtained, to the 

Postmaster General, who shall submit to the President the name of one of the 

highest three eligibles for appointment to fill such vacancy: Provided, That the 

Postmaster General may reject the name of any person or persons so certified . 

if he shall find that by reason of character or residence such person or persons 

shall have become disqualified after said examination, in which event he may 

request said commission to complete the certificate of three names: Provided, 

That no person who has passed his sixty-fifth birthday at the date for close of 

receipt of applications for such examination shall be permitted to take the 

same unless he has been continuously in the Postal Service for two years im- 

mediately preceding such date: And provided further, That no person shall 

be examined for postmaster who has not actually resided within the delivery 

of the office for which application is made for two years next preceding such 

date: And provided further, That at the expiration of the term of any post- 

master, or anticipating such expiration, the Postmaster General may, in his 

discretion, request the Civil Service Commission to hold an examination, or he 

may submit the name of such postmaster to the President for renomination 
without examination,
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“If, pursuant to this order, it is desired to submit to the President for nomina- 

tion the name of a person in the competitive classified service, such person must 

first be found by the Civil Service Commission to possess the requisite qualifi- 

cations. 

“ No person who has passed his sixty-fifth birthday shall be appointed acting 

postmaster in an office of the first, second, and third class unless he is already 

in the Postal Service.” 

On October 14, 1921, the following Executive order was issued: 

“While the appointment of presidential postmasters is not within the legal 

scope of the civil service law and, therefore, as a matter of law, no preference 

is applicable thereto, yet, in order that those young men and women who served 

in the World War, having their scholastic and business experience intercepted 

and interrupted thereby, may not suffer any disadvantage in the competition 

for such postmasterships, I direct the Civil Service Commission, in rating the 

examination papers of such candidates, to add to their earned ratings five 

points and to make certification to the Postmaster General in accordance with 

their relative positions thus acquired. 

“I further direct that the time such candidates were in the service dite the 

World War may be reckoned by the commission in making up the required 

length of business experience; and that all age limitations be waived.” 

The benefits of the above order have since been extended to veterans of the 

Spanish-American War and of the Philippine insurrection. 

Persons appointed as a result of an examination held in accordance with the 

foregoing Executive order will not thereby attain a competitive civil-service 

status, and will not thereby become eligible for a position in the competitive 

classified service; but a person already in the competitive classified service who 

is appointed or promoted to one of these positions will not thereby lose the 

privilege of retransfer to a competitive classified position provided his service is 

continuous and satisfactory. Postmasters who are not renominated must com- 

pete in examinations with other applicants. 

On July 1, 1929, there were 49,481 post cffices, 33,854 of which were fourth 

class appointed by the Postmaster General and subject to the civil-service rules. 

The remaining 15,627 were outside the civil-service rules, being subject to ap- 

pointment by the President and confirmation by the Senate; 1,169 were of the 

first class, paying a salary of $3,200 per annum or more; 3,501 were of the 

second class, paying a salary of from $2,400 to $3,100, inclusive; and 10,957 

were of the third class, paying a salary from $1,100 to $2,300, inclusive. 

Between the date of the issuance of the President’s order of May 10, 1921, 

and July 1, 1929, 20,371 examinations were requested under the order, 1,115 

of which were for the first class, 3,979 for the second class, and 15,277 for the 

third class. The commission has reported to the Post Office Department the 

results of 1,082 examinations for postmasters at first-class offices, 3,924 exam- 

inations for second-class offices, and 15,084 examinations for third-class offices. 

During the same period the Post Office Department reported 17,439 nomina- 

tions for appointment as the result of examinations, 1,011 being for first-class 

offices, 3,550 for second-class offices, and 12,878 for third-class offices. Of the 

total number nominated 3,156 were ex-service men. 

Postmasters appointed by promotion during the period mentioned numbered 

84 for the first class, 125 for the second class, and 3,407 for the third class. 

Most of the promotions in the third class were the result of the retention of 

nostmasters who were serving when the offices were advanced from the fourth 

class.
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Postmasters reappointed during the period mentioned number 852 for the first 

class, 2,548 for the second class, and 8,175 for the third class. 

Of the 15,627 presidential postmasters, 6,101 had previous employment in the 

Postal Service. 

The following statement shows the number and causes of vacancies in the 

presidential class reported for the year ended June 30, 1929; also the number 

of post offices for which eligibles were supplied through examinations, and 

the number of promotions: 

Number of vacancies of postmasters reported at first-class offices: 
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Number of post offices for which eligibles were supplied _______________ 54 

Number of promotions authorized py yee SAR Ne 6 

Number of vacancies of postmasters reported at second-class offices: 
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Number of post offices for which eligibles were supplied _________________ 172 
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Number of vacancies of postmasters reported at third-class offices: 
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Number of post offices for which eligibles were supplied _________________ 537 

Number of post offices receiving authority for promotion of postmasters 
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FOURTH-CLASS POSTMASTERS 

During the fiscal year ending June 30, 1929, the departnient reported 1,428 

vacancies at offices paying as much as $500 per annum; 963 of which were 

caused by resignation, 230 by removal, 203 by death, 6 by declination of persons 

to accept appointment, 15 by relegation of the office from the third to the fourth 

class, and 11 separations by transfer. There were 1,060 persons reported as 

appointed, 476 women and 584 men, of whom 132 men and 9 women received 
military preference. 

Appointments at offices having an annual compensation of less than $500 

are made upon the reports of post-office inspectors detailed fo obtain informa-
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tion as to their suitab’lity. A copy of the inspector’s report in each case is 

forwarded by the Post Office Department for review and approval by the com- 

mission. During the year 3,026 such appointments were reported, 1.806 being 

males and 1,220 females. Of these appointments 222 were at newly established 

offices, 2,095 were to fill vacancies caused by resignation, 344 by removal, 332 

by death, and 33 by declination of appointments by persons selected. 

The following table shows the number of vacancies reported during the year 

in fourth-class offices including those paying a minimum salary of $500 per 

annum and those paying less; the number of certifications issued; the number 

of appointments, and the number of separations: 

Vacancies reported at offices paying a minimum of $500 per annum: 
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Separations and appointments reported at office paying less than $500: 
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RURAL CARRIER SERVICE 

On June 30, 1929, the number of rural routes in operation in the United 

States was 43,867, service being rendered on these routes by 43,757 carriers. 

During the fiscal year ended June 30, 1929, there were 945 appointments, of 

which 684 were made through examination, 22 by reinstatement, and 239 by 

transfer from other branches of the service. Women received 14 of the ap- 

pointments made through examination. Of the total number of appointees 295 

were granted military preference.
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During the year the declinations of appointment numbered 27; resignations, : 

323; deaths, 297; removals for cause, 167; separations without prejudice, 26; 

separations by transfer, 174; separations during probation, 3; and discon- 

tinuances under the provisions of the retirement act, 382, making a total of 

1,399 separations. The department also reported the establishment of 156 new 

routes. : 

Of the number of routes upon which vacancies occurred 594 were discon- 

tinued, thus eliminating the necessity of making new appointments. It was 

found by the department upon investigation that the territory of the dis- 

continued route could be absorbed by other routes in the locality. 

The following table shows the appointments of rural carriers during the 

year ended June 30, 1929: 

Appointed through examinations: 
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Of those appointed 295 were granted military preference. 

EXECUTIVE ORDERS 

GENERAL ORDERS AMENDING THE CIVIL-SERVICE RULES 

AMENDMENT OF RULE VI (RATINGS AND ELIGIBILITY), PARAGRAPHS 1 AND 2, AND 

RULE XII (REMOVAL AND REDUCTION), PARAGRAPH 5 

March 2, 1929. 

The civil-service rules are hereby amended as indicated below. 
Rule VI, paragraph 1, is amended to read as follows by eliminating the 

words ‘“ and widows of such, and wives of injured soldiers, sailors, and marines, 
who themselves are not qualified but whose wives are qualified for appoint- 
ment,” from the second sentence which relates to the addition of five points 
to earned ratings in examinations for entrance to the classified service, and 
inserting the words “ and widows of honorably discharged soldiers, sailors, and 
marines, and wives of injured soldiers, sailors, and marines who themselves 
are not qualified, but whose wives are qualified for appointment,” after the 
words “ Veterans’ Bureau,” in the third sentence: 

1. Examination papers shall be rated on a scale of 100, and the subjects 
therein shall be given such relative weights as the commission may pre- 
scribe. Honorably discharged soldiers, sailors, and marines shall have 
five points added to their earned ratings in examinations for entrance to 
the classified service. Applicants for entrance examination who, because of 
disability, are entitled either to a pension by authorization of the Bureau of 
Pens'ons or to compensation or training by the Veterans’ Bureau, and 
widows of honorably discharged soldiers, sailors, and marines, and wives 
of injured soldiers, sailors, and marines who themselves are not qualified, 
but whose wives are qualified for appointment, shall have 10 points added 
to their earned ratings. In examinations where experience is an element 
of qualifications time gpent in the military or naval service of the United 
States during the World War or the war with Spain shall be credited in an 
applicant’s ratings where the applicant’s actual employment in a similar 
vocation to that for which he applies was temporarily interrupted by such 
military or naval service but was resumed after his discharge. Competitors 
shall be duly notified of their ratings.
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Rule VI, paragraph 2, is amended to read as follows by adding the words 
underscored : 

2. All competitors rated at 70 or more shall be eligible for appointment, 
and their names shall be placed on the proper register, according to their 
ratings; but the names of disabled veterans, their wives, and the widows 

of honorably discharged soldiers, sailors, and marines shall be placed above 

all others. 

Rule XII, paragraph 5, is amended, by addition of the words in italics, to 
read as follows: 

5. In harmony with statutory provisions, when reductions are being made 
in the force in any part of the classified service no employee entitled to 
military preference in appointment shall be discharged or dropped or 
reduced in rank or salary if his record is good or if his efficiency rating is 

equal to that of any employee in competition with him who is retained in 

the service. 

  

  

  

  

AMENDMENT OF CLAUSE (A), SECTION 1, RULE IX (REINSTATEMENT), PROVIDING FOR 

REINSTATEMENT WITHOUT TIME LIMIT 

July 9, 1929. 

Clause (a), section 1, Civil-Service Rule IX, Reinstatement, is amended to 
read as follows: 

(a) Unless otherwise provided hereinafter a person may be reinstated 
only to the department or independent Government establishment from 
which separated and upon requisition made within one year from the date 
of his separation. In its discretion the commission may after absolute 
appointment allow reinstatement in any part of the classified service, and 
it may also authorize waiver of the 1-year limit herein prescribed, under 
the following time limitations: 2 years where service has been 2 years but 
less than 3 years; 3 years where service has been 3 years but less than 4 
years; 4 years where service has been 4 years but less than 5 years; and 
without time limit where service has been five years or more: Provided, 
That the applicant for reinstatement who has been separated more than five 
years is otherwise eligible as set forth under the conditions of the Executive 
order of June 2, 1920: And provided further, That he can qualify under an 
appropriate noncompetitive examination. 

ORDERS AMENDING SCHEDULE A 

EXCEPTING FROM EXAMINATION ALL EMPLOYEES OF INTERNATIONAL COMMISSIONS, 

CONGRESSES, CONFERENCES, AND BOARDS 

November 7, 1928. 

Schedule A, Subdivision II, State Department, is hereby amended by the 
addition of a paragraph to be numbered 3, as follows: 

3. All employees of international commissions, congresses, conferences, 
and boards. 

EXCEPTING FROM EXAMINATION SCALERS IN THE FOREST SERVICH 

February 23, 1929. 

Paragraph 3, Subdivision IX, Schedule A, positions excepted from examina- 
tion under the civil-service rules, is hereby amended to read as follows: 

Guards, scalers, field assistants for reconnaissance parties, foremen en- 
gaged upon road or trail construction, and telephone operators, employed 
temporarily during the season of danger from fires or when special work 
requires additions to the regular forest force. They shall serve only so long 
as absolutely required and in no case beyond the usual field season. So 
far as the commission may deem practicable, such appointments shall be 
made from the registers of eligibles. 

The amendment consists of the insertion of the word “sealers” and is de- 
signed to facilitate administrative action on the ground in connection with Forest 
Service timber-sale operations.
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EXCEPTING FROM EXAMINATION ONE PRIVATE SECRETARY OR CONFIDENTIAL CLERK 

TO EACH MEMBER OF THE UNITED STATES EMPLOYEES COMPENSATION COMMIS- 

SION 

May 8, 1929. 

Schedule A of positions excepted from the requirement of examination under 
the civil service rules is hereby amended by the addition of a new subdivision 
to be numbered XX, said amendment being prepared and recommended by the 
Civil Service Commiss on in compliance with the official request of the chairman 
of the United States Employees’ Compensation Commission : 

XX. UNITED STATES EMPLOYEES’ COMPENSATION COoMMISSION.—1. One 
private secretary or confidential clerk-to each member of the United States 
Employees’ Compensation Commission. 

EXCEPTING FROM EXAMINATION AGENTS IN THE DEPARTMENT OF AGRICULTURE EM- 

PLOYED IN METEOROLOGICAL OBSERVATIONS IN CONNECTION WITH AIRWAYS 

May 21, 1929. 

Schedule A, Subdivision IX, Department of Agriculture, section 1, is amended 
by the addition of a paragraph (h), to read as follows: 

(h) Agents employed to take and transmit meteorological observations in 
connection with airways, whose duties require only a part of their time, 
and whose compensation does not exceed $100 per month. Continuance of 
this exception beyond a period of three years from the date of its adoption 
shall be dependent upon the joint agreement of the Department of Agricul- 
ture and the Civil Service Commission. 

The last paragraph of section 1, Subdivision IX, is amended to read as 
follows : 

Prior consent of the commission must be obtained for the appointment 
of agent under clause (d) above, and in making appointments under clauses 
(a), (b), (¢), (f), and (h), a full report shall be submitted immediately by 
the department te the commission, setting forth the name, designation, and 
compensation of the appointee, and a statement of the duties to which he 
is to be assigned, and of his qualifications for such duties, in such detail 
as to indicate clearly that the appointment is properly made under one 
of the above clauses. The same procedure shall be followed in the case 
of the assignment of any agent to duties of a different character. 

SUBSTITUTION OF $540 PER ANNUM IN LIEU OF $480 PER ANNUM AS AGGREGATE 
COMPENSATION 

May 23, 1929. 

Schedule A, Subdivision I, paragraph 6, of the civil-service rules, is hereby 
amended by striking out $480 and inserting $540 in lieu thereof. As amended, 
the paragraph will read as follows: 

6. Any person receiv.ng for his personal salary compensation aggregating 
not more than $540 per annum whose duties require only a portion of his 
time, or whose services are needed for very brief periods at intervals, pro- 
vided that employment under this provision shall not be for job work such 
as contemplated in section 4 of Rule VIII. The name of the employee, 
designation, duties, rate of pay, and place of employment shall be shown in 
the periodical reports of changes; and in addition, when payment is not at 
a per annum rate, the total service rendered and the distribution of each 
service during the year shall be shown in the report of changes at the end 
of each year or when the employee is separated from the service. 

REVOKING PARAGRAPH I, SUBDIVISION II, OF SCHEDULE A, RELATIVE TO EXEMPTION 

FROM EXAMINATION OF OFFICERS TO AID IN IMPORTANT DRAFTING WORK UNDER 

THE STATE DEPARTMENT 

August 8, 1929. 

Paragraph 1, Subdivision II, of Schedule A, which excepts from the require- 
ment of examination in the State Department * Officers to aid in important 
drafting work ” is hereby revoked. 

76059—29——=6
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The following-named persons now holding excepted positions as officers to aid 
in important drafting work but whose duties are in fact of a classified competi- 
tive character, are hereby given a classified competitive status: William H. 
Beck; Harry R. Young; Carlton B. Savage; Emerson B. Christ.e; Samuel W. 
Boggs; Joseph V. Fuller; Yale O. Millington; Hugh S. Cumming, jr.; Eliot B. 
Coulter; Edward C. Wynne. 

Schedule B of positions which may be filled upon noncompetitive examination 
under the civil-service rules, is hereby amended by the addition of a new 
subdivision as follows: 

X. State DEPARTMENT.—1. Specialists in foreign relations, political, eco- 
nomic, and financial, whose proposed compensation is $3,200 or more, and 
whose training and experience along the lines of their proposed duties meet 
the standard min mum qualifications set up in open competitive examina- 
tions for positions in the professional service for corresponding grades. 

The Civil Service Commission concurs with the Department of State in 
recommending these amendments. 

ORDERS AMENDING SCHEDULE B 

CERTAIN SPECIALISTS IN FOREIGN RELATIONS, STATE DEPARTMENT, MADE SUBJECT TO 

NONCOMPETITIVE EXAMINATION 

August 8, 1929. 

Paragraph 1, Subdivision II, of Schedule A, which excepts from the require- 
ment of examination in the State Department ‘ Officers to aid in important 
drafting work ” is hereby revoked. 

The following-named persons now holding excepted positions as officers to 
aid in important drafting work but whose duties are in fact of a classified com- 
petitive character, are hereby given a classified competitive status: William 
H. Beck; Harry R. Young; Carlton B. Savage; Emerson B. Christie; Samuel 
W. Boggs; Joseph V. Fuller; Yale O. Millington ; Hugh S. Cumming, jr.; Eliot 
B. Coulter ; Edward C. Wynne. 

Schedule B of positions which may be filled upon noncompetitive examina- 
tion under the civil service rules is hereby amended by the addition of a new 
subdivision as follows: 

X. STATE DEPARTMENT.—1. Specialists in foreign relations, political, eco- 
nomic, and financial, whose proposed compensation is $3,200 or more, and 
whose tra.ning and experience along the lines of their proposed duties 
meet the standard minimum qualifications set up in open competitive 
examinations for positions in the professional service for corresponding 
grades. 

The Civil Service Commission concurs with the Department of State in 
recommending these amendments. 

CERTAIN POSITIONS OF A PROFESSIONAL, SCIENTIFIC, TECHNICAL, OR SUPERVISORY 

NATURE UNDER THE NAVAL ESTABLISHMENT IN THE PHILIPPINE ISLANDS MADE 

SUBJECT TO NONCOMPETITIVE EXAMINATION 

August 8, 1929. 

Schedule B of the civil service rules, listing positions which may be filled 
upon noncompetitive examination, is hereby amended by the addition of a new 
subdivision and paragraph, as follows: 

XI. Navy DePARTMENT.—1. Such positions of a professional, scientific, 
technical, or supervisory nature under the Naval Establishment in the 
Philippine Islands, as may be agreed upon by the Secretary of the Navy 
and the Civil Service Commission. 

This order is jointly recommended by the Navy Department and the Civil 
Service Commission. 

ORDER RELATING TO THE INDIAN FIELD SERVICE 

MAKING THE EXECUTIVE ORDER OF AUGUST 14, 1928, EFFECTIVE APRIL 1, 1929 

October 22, 1928. 

Executive Order No. 4948, classifying certain positions in the Indian field 
service, Interior Department, promulgated August 14, 1928, is hereby amended 
So as to become effective April 1, 1929.
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ORDER RELATING TO THE EXECUTIVE ORDER OF MAY 21, 1921 

REVOCATION OF THE EXECUTIVE ORDER OF MAY 21, 1921, AND CLASSIFICATION OF 

EMPLOYEES SERVING UNDER SUCH AUTHORIZATION 

December 8, 1928. 

Executive Order No. 3471, issued May 21, 1921, authorizing the Civil Service 
Commission to extend for single periods of a year or less the employments of 
qualified persons engaged on activities growing out of the World War which 
were temporary and diminishing in nature, is hereby revoked. 

Employees now in the service whose retention has been authorized under the 
order of May 21, 1921, are hereby covered into the classified service. 

This order is recommended by the War Department and concurred in by the 
Civil Service Commission. 

ORDER RELATING TO THE PROHIBITION SERVICE 

CONTINUANCE UNDER TEMPORARY APPOINTMENT OF AGENTS, INSPECTORS, AND INVES- 

TIGATORS ENTITLED TO MILITARY PREFERENCE UNTIL COMPLETION OF RATINGS IN 

EXAMINATION CLOSING NOVEMBER 20, 1928 

December 21, 1928. 

Until the ratings have been completed of the civil-service examination closing 
November 20, 1928, for positions of prohibition agent, the Secretary of the 
Treasury is hereby authorized, in his discretion, to continue under temporary 
appointment those prohibition agents, inspectors, and investigators entitled to 
military preference (1) whose applications for such examination have been 
accepted by the Civil Service Commission; and (2) who have been employed 
with clear records for at least two years in the prohibition service. 

For the purposes of this order, reinstatement may be made, in the discretion 
of the Secretary of the Treasury, of any preference employee herein described 
who was dropped from the prohbition service, without charges, subsequent to 
August 16, 1928. 

ORDER RELATING TO THE POSITION OF PRESS HELPER, BUREAU 
OF ENGRAVING AND PRINTING 

POSITION OF PRESS HELPER WITH INCUMBENTS, BUREAU OF ENGRAVING AND PRINT- 

ING, BROUGHT INTO THE COMPETITIVE CLASSIFIED SERVICE 

February 15, 1929. 

The position of press helper in the Bureau of Engraving and Printing is 
hereby brought with the present incumbents into the competitive classified 
service. Vacancies in this position hereafter will be filled in accordance with 
the rules governing the classified civil service. 

This order is recommended by the Treasury Department and the Civil 
Service Commission. 

ORDER RELATING TO THE LABOR REGULATIONS 

AMENDMENT OF REGULATION VIII (REINSTATEMENT), RELATIVE TO TIME LIMIT ON 

ELIGIBILITY FOR REINSTATEMENT 

May 13, 1929. 

The regulations for the appointment of unclassified laborers are hereby 
amended so that Regulation VIII, Reinstatement, shall read as follows: 

REGULATION VIII. REINSTATEMENT.—A person separated without delin- 
quency or misconduct from an unclassified position may be reinstated to 
a similar position under any department or independent establishment 
subject to physical examiration and to the following limitations: 

(a) Unless otherwise provided hereinafter, an unclassified laborer may 
be reinstated only upon certificate of the commission and upon requisition 
made within one year from the date of separation: Provided, That the 
commission may authorize waiver of the 1-year limit herein prescribed 
in cases when in its opinion the circumstances are unusual, urgent, or in
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the interest of the public service, under the following time limitations: 
Two years where service has been two years but less than three years; 
three years where service has been three years but less than four years; 
four years where service has been four years but less than five years; 
and five years where service has been five years or more. 

(b) A person honorably released from the active military or naval 
service of the United States after service in the Civil War, or the war 
with Spain, or the war with Germany, or his widow, or an Army nurse 
of any of said wars, or the wife of an honorably released totally dis- 
abled veteran of any of such wars may be reinstated within five years 
from the date of separation from the unclassified position: Provided, 
That the commission may authorize such reinstatement without time limit 
when in its opinion the interests of the public service require such action. 

(¢) A person separated from an unclassified position in the field service 
may be reemployed in the same office within one year without certificate. 

Old paragraph (c¢) of Regulation VIII is hereby revoked, its provisions hav- 
ing been broadened and“included in paragraph (b). 

Paragraph (d) of Regulation VIII is relettered (c¢), and appears above. 

ORDER GOVERNING HOURS OF LABOR 

CLOSING OF EXECUTIVE DEPARTMENTS AND INDEPENDENT GOVERNMENT ESTABLISH- 

MENTS IN THE DISTRICT OF COLUMBIA ON MONDAY, DECEMBER 24, 1928 

December 14, 1928. 

It is hereby ordered that the several executive departments and independent 
Government establishments in the District of Columbia, including the Govern- 
ment Printing Office and the navy yard and stations, be closed on Monday, 
December 24, 1928, and all clerks and other employees in the Federal service 
in the District of Columbia, except those who may for special public reasons 
be excepted from the provisions of this order, or those whose absence from 
duty would be inconsistent with the provisions of existing law, are hereby 
excused from duty on that day. 

This order is not to be deemed as establishing a precedent. 

ORDERS RELATING TO EXAMINATION FOR PRESIDENTIAL POST 
OFFICES 

WAIVER OF EXAMINATION REQUIREMENT 

January 5, 1929. 

The Executive order of June 22, 1928, amending previous Executive orders 
requiring candidates for presidential postmasterships to pass a civil-service 
examination, is hereby waived so as to permit the nomination of Dr, Edward V. 
Sheely as postmaster at Memphis, Tenn., without examination. 

January 15, 1929. 

The Executive order of June 22, 1928, amending previous Executive orders 
requiring candidates for appointment to presidential postmasterships to pass a 
civil-service examination, is hereby waived to permit the nomination of Ward 
M. Parker as postmaster at Venice, Flla., without examination. 

This order is issued upon the recommendation of the Postmaster General, 
The Civil Service Commission reports that, as a result of three examinations 
announced for filling this position, only one eligible has been secured and that 
further examinations would probably not result in securing enough eligibles for 
a complete certification of three names to the Postmaster General. 

REDUCT‘ON OF MAXIMUM AGE LIMIT TO 65 YEARS, AND PROVISION RELATIVE TO 

EXAMINATION OF PERSONS WHO HAVE BEEN CONTINUOUSLY IN THE POSTAL SERVICE 

FOR TWO YEARS IMMEDIATELY PRECEDING 

May 1, 1929. 

When a vacancy exists or occurs in the position of postmaster of an office 
of the first, second, or third class, if such vacancy is not filled by nomination 
of some qualified person within the competitive classified civil service, the Post- 
master General shall certify the fact to the Civil Service Commission, which



EXECUTIVE ORDERS 81 

shall forthwith hold an open competitive examination to test the fitness of 

applicants to fill such vacancy, and when such examination has been held 

and the papers submitted therewith have been rated, the commission shall fur- 

nish a certificate of not less than three eligibles, if the same can be obtained, 
to the Postmaster General, who shall submit to the President the name of one 
of the highest three eligibles for appointment to fill such vacancy: Provided, 
That the Postmaster General may reject the name of any person or persons so 
certified if he shall find that by reason of character or residence such person 
or persons shall have become disqualified after said examination, in which 
event he may request said commission to complete the certificate of three 
names: Provided, That no person who has passed his sixty-fifth birthday at 
the date for close of receipt of applications for such examination shall be per- 
mitted to take the same unless he has been continuously in the Postal Service 
for two years immediately preceding such date: And provided further, That no 
person shall be examined for postmaster who has not actually resided within 
the delivery of the office for which application is made for two years next 
preceding such date: And provided further, That at the expiration of the term 
of any postmaster, or anticipating such expiration, the Postmaster General may, 
in his discretion, request the Civil Service Commission to hold an examination, 
or he may submit the name of such postmaster to the President for renomination 

without examination. 
If, pursuant to this order, it is desired to submit to the President for nomi- 

nation the name of a person in the competitive classified service, such person 
must first be found by the Civil Service Commission to possess the requisite 
qualifications. 

No person who has passed his 65th birthday shall be appointed acting 

postmaster in an office of the first, second, and third class unless he is already 
in the Postal Service. 

EXECUTIVE ORDERS EXCEPTING PERSONS NAMED FROM THE 
REQUIREMENTS OF THE RULES 

The following statement gives (1) date of Executive order; (2) name of 
person; (3) nature of waiver; (4) action allowed; (5) basis; (6) by whom 
recommended (where the commission concurred it is so stated) : 

July 3, 1928. Mrs. Bessie L. Dudley; time limit on eligibility for reinstate- 
ment waived ; appointment authorized as junior clerk in the classified service; 
daughter of former officer of the Coast Guard Service and widow with family 
of five children; employed from May 16, 1925, to March 8, 1926, in the Treasury 
Department, Coast Guard Service; the Department of Agriculture proposed to 
reinstate her to a temporary vacancy in that department and afford her oppor- 
tunity to seek permanent employment elsewhere. 

July 3, 1928. Mrs. Letitia BE. Stewart; time limit on eligibility for reinstate- 
ment waived; appointment authorized to a clerical position in the classified 
service; widow of James M. Stewart, who at the time of his death February 
13, 1928, had a record of more than 28 years’ Government service; she served 
in the War Department for approximately 3 years and 10 months and lacked 
less than two months’ service of being eligible for reinstatement under the rules; 
recommended by the Secretary of War. 

July 6, 1928. Charles E. Margerum ; time limit on eligibility for reinstatement 
waived; appointed material engineer in the Naval Gun Factory, navy yard, 
Washington, D. C.; was employed in field service of the Navy Department 
from August 16, 1917, until November 18, 1922; education, training, and expe- 
rience qualified him for the duties of the position; recommended by the Secre- 
tary of the Navy. 

July 6, 1928, Harry M. Vogel ; examination waived; appointment authorized 
to a subclerical or an unclassified position under the Office of the Director of 
Public Buildings and Public Parks of the National Capital; had been serving 
as an elevator conductor for approximately 20 years in a position outs‘de the 
Government service; it was proposed to appoint him to the position of laborer 
at the Lincoln Memorial ; recommended by the Acting Director Public Buildings 
and Public Parks.of the National Capital. 

July 13, 1928, Mrs. Teresa C. Suit; examination waived; appointed bindery 
operative, Government Printing Office; widow of Ralph M. Suit, who was em- 
ployed in the Government Printing Office from October 12, 1916, to December 
23, 1927; had four small children and was without income for their support; 
recommended by the Public Printer,
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July 16, 1928. Mrs. Theraesa L. Irwin; examination waived; appointed clerk 
in the Boston (Mass.) post office; widow of George C. Irwin, who was for more 
than 17 years an employee of the Boston post office and whose death on Decem- 
ber 26, 1923, left her without funds, necessitating that she earn a livelihood for 
herself and a minor child ; recommended by the Postmaster General. 

July 16, 1928. M'ss Madge Herron; examination waived; appointed junior 
clerk, Department of Commerce; was sister-in-law of the late chief of the 
appointment division of the Department of Commerce, whose widow was an 
invalid; beneficiary of the order had considerable experience in clerical work 
under temporary appointments in the Department of Commerce; recommended 
by the Secretary of Commerce. 

August 9, 1928. Mrs. Rowena M. Busbey; examination waived; appointed 
junior clerk, headquarters United States Marine Corps, Washington, D. C.; 
widow of Lieut. Horace Carleton Busbey, United States Marine Corps, who met 
his death in line of duty in the crash of an airplane near File, Va., June 30, 
1928; recommended by the Secretary of the Navv. 

August 20, 1928. Mrs. Gladys Evert; examination waived; appointed clerk, 
Office of the Chief of Air Corps, War Department; widow of Lieut. Paul Evert, 
who died while piloting one of the United States Army entries in the national 
elimination balloon race; she had two dependent children; graduate . of 
Lawrence University, Appleton, Wis., with a Bachelor of Arts degree; recom- 
mended by the Acting Secretary of War. 

August 26, 1928. William A. Marshall; time limit on eligibility for rein- 
statement waived; appointed messenger, General Accounting Office; was em- 
ployed in the Treasury Department and in General Accounting Office for ap- 
proximately three years as messenger, having been discontinued December 31, 
1922, on account of failing health; has become physically fit to resume work 
and has a wife and six small children to support; recommended by the Comp- 
troller General; the commission concurred. 

September 12, 1928, Mrs. Mary C. Duff ; waiver of competitive feature in cer- 
tification; appointed clerk Philadelphia (Pa.) post office; wife of Francis Duff, 
who had been an efficient employee of the Philadelphia post office for a number 
of vears and who while in the service sustained an injury which incapacitated 
him for work; she had passed required examination for post-office clerk but 
her name had not yet been reached for certification; recommended by Post- 
master General. 

September 22, 1928. Mrs. Ruth McElroy Hill; time limit on eligibility for 
reinstatement waived; appointed calculating machine operator in the Post 
Office Department; had resigned August 15, 1924, after more than four years’ 
service as a clerk in the Treasury Department, General Accounting Office, and 
the Post Office Department, eligibility for reinstatement expired August 15, 
1928 ; recommended by the Postmaster General. 

September 28, 1928 : Mrs. Lillian Cecile Keys; examination waived ; appointed 
underclerk, Bureau of Supplies and Accounts, Navy Department; widow of 
Reuben B. Keys, Chief Aviation Pilot, United States Navy, who met his death 
in line of duty as a result of injuries sustained in an airplane accident on 
August 22, 1928, at Corry Field, Pensacola, Fla. ; recommended by the Secretary 
of the Navy. 

October 12, 1928 Mrs. Dorothy C. Bennett; time limit on eligibility for re- 
instatement waived; appointed private secretary, United States Customs Court, 
New York, N. Y.; had been appointed February 11, 1918, in the War Depart- 
ment, Ordnance, Washington, D. C., from stenographer and typist examina- 
tion; had continuous service in the Ordnance, Quartermaster, and Staff De- 
partments until February 29, 1920, when she resigned; had been admitted to 
the bar; recommended by Justice Cline, of the United States Customs Court. 

October 16, 1928. Mrs. Grace G. Baldwin; time limit on eligibility for rein- 
statement waived; appointed junior clerk, Bureau of Foreign and Domestic 
Commerce, Department of Commerce; was first appointed in the Government 
service as copyist, Post Office Department, April 3, 1891, resigning in 1910; 
wife of Albertus H. Baldwin, formerly Director of the Bureau of Foreign and 
Domestic Commerce, of the Department of Commerce, and commercial attaché 
in the service of that department at London, who is incapacitated for work of 
any kind; recommended by the Secretary of Commerce. 

November 2, 1928. Mrs. Josephine Robbins; examination waived; appointed 
clerk, naval air station, San Diego, Calif.,, Navy Department; served during 
the World War as yeoman (F) for more than a year and a half; had three
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children dependant upon her for support and was without means or income; 
recommended by the Secretary of the Navy. 
November 7, 1928. Mrs. Mary G. Overn; examination waived; appointed 

clerk, Boston (Mass.) post office; widow of Edward F. Overn, who was employed 
in post-office service from February 21, 1905, to March 28, 1928; his death left 
Mrs. Overn without means of support and she had two children wholly de- 
pendent upon her; recommended by the Postmaster General. 

November 10, 1928. Mrs. Edith M. White; waiver of competitive feature in 
certification ; appointed clerk, Boston (Mass.), post office; widow of Walter H. 
White, who had served for about six years as clerk in the Boston post office and 
at whose death December 15, 1927, she was left with five small children and 
without adequate means of support; husband was a veteran of the World War; 
she had passed examination for post-office clerk with rating of 85.20 per cent; 
recommended by the Postmaster General. ; 

November 21, 1928. Mrs. Genevieve G. Meehan; examination waived; ap- 
pointed clerk, Federal Trade Commission; widow of Charles V. Meehan, 
formerly judge of the Municipal Court of the District of Columbia, whose 
death left her without adequate resources; had rendered several years of 
efficient service along statistical lines in various branches of the Government; 
recommended by the Federal Trade Commission. 

December 3, 1928. Stephen H. Hastings; time limit on eligibility for rein- 
statement waived ; was appointed as senior agronomist, Department of Agricul- 
ture, Bureau of Plant Industry; was employed as agent and farm superin- 
tendent, Department of Agriculture, from November 22, 1906, to March 15, 
1920; after resigning he ‘operated about 30,000 acres of land in the Salt River 
Valley in the capacity of ranch manager for the Southwest Cotton Co., Phoenix, 
Ariz. ; recommended by the Secretary of Agriculture. 
December 7, 1928. Mrs. Martha A. Davis; examination waived; appointed 

junior clerk, Interstate Commerce Commission; widow of Orin Davis, who at 
the time of his death September 24, 1928, had more than 30 years’ service as 
railway postal clerk and as tariff clerk in the Interstate Commerce Commission ; 
widow was left without income or adequate means of support; chairman of 
Interstate Commerce Commission stated that it is not the policy of that com- 
mission to request individual Executive orders, but he interposed no objection 
in the case of Mrs. Davis. 
December 15, 1928. John W. Addison; reinstatement to former competitive 

classified status; appointed examiner Federal Trade Commission; he resigned 
March 1, 1916, from the service of the Bureau of Corporations, Department of 
Commerce, after approximately 8 years of service; on November 19, 1919, 
was appointed examiner, Federal Trade Commission, a position .excepted by 
law from the requirement of examination; had served continuously from that 
date; at the time of his appointment to the excepted position he was not 
eligible for reinstatement as a classified employee ; when the rules were amended 
June 25, 1921, extending eligibility for reinstatement in meritorious cases one 
year for each full year of service not exceeding five, he had been separated 
from his former classified position for approximately five years and three 
months; recommended by the Federal Trade Commission; the commission 
concurred. 

December 18, 1928. Miss Flora Wilson; examination waived; appointment 
authorized to an appropriate position in the classified service; daughter of the 
‘ate James Wilson, Secretary of Agriculture for 16 years; graduate of Iowa 
Agricultural College; education and experience qualified her for capable ser- 
vice; recommended by Hon. Cyrenus Cole. 
December 18, 1928. Arthur J. Leck; examination waived; had been appointed 

without competition April 21, 1919, as a special agent, Bureau of the Census, 
an unclassified position; under the classification act of 1923 this position was 
allocated to grade 9, clerical, administrative, and fiscal service, as supervising 
special agent, a position in the competitive service; he was given a competitive 
classified status by the order in the position which he now holds; recommended 
by the Secretary of Commerce. 

December 20, 1928. Mrs. Bessie B. McCracken; examination waived; ap- 
pointed clerk, Office of Chief of Engineers. War Department; widow of Ser- 
geant Henry J. McCracken, who died in Honolulu on November 5, 1925, as 
the result of an airplane accident while serving as staff sergeant in line of 
duty; the Secretary of War concurred with the Chief of the Air Corps in 
recommending the order. 
January 2, 1929. James M. E. Brown ; time limit on eligibility for reinstatement 

waived ; appointed guard, Treasury Department; had served in the Government



84 FORTY-SIXTH REPORT U. S. CIVIL SERVICE COMMISSION 

Printing Office in various positions for more than 41 years, being dropped on 
account of reduction of force March 27, 1923; wife and two children dependent 
upon him for support; recommended by the Secretary of the Treasury; the 

commission concurred. 
January 2, 1929. Mrs. Mildred Brown McIntosh; examination waived; ap- 

pointed typist at naval air station, Pensacola, Fla.; widow of Chief Aviation 
Pilot Enoch B. McIntosh, United States Navy, who met his death in line of 
duty at Corry Field, naval air station, Pensacola, Fla., November 2, 1928; 
beneficiary of the order had education and business training which qualified 
her to perform the duties to which it was proposed to assign her; recommended 
by the Secretary of the Navy. 

January 14, 1929. Mrs. Carrie C. Anderson; examination waived; appointed 
junior clerk in the General Accounting Office ; widow of John L. Anderson, 
who at the time of his death October 6, 1928, was chief of an audit section in 
the General Accounting Office and who had rendered exceptionally efficient and 
valuable services in the auditing offices of the Government for more than 35 
years; widow was without adequate means of support; recommended by the 
Comptroller General. 

January 19, 1929. Arthur J. Dahn; time limit on eligibility for reinstatement 
waived ; appointed clerk in the Railway Mail Service; was seriously injured in 
line of duty in a railroad wreck May 29, 1918, as a result of which he was 
incapacitated for service for several years; recommended by the Postmaster 
General; the commission concurred. 

February 15, 1929. Mrs. Marion Hayes McCarthy; examination waived; 
appointed telephone operator, War Department; widow of Master Sergeant 
Joseph B. McCarthy, Air Corps, who lost his life in an airplane accident on 
January 11, 1929, in line of duty; widow entirely dependent upon her own 
efforts for the support of herself and 13-months-old daughter; recommended by 
the Secretary of War. 

February 19, 1929. Miss Anna M. Stack; examination waived; appointment 
authorized to appropriate position in classified service; issued because of the 
personal knowledge of the President of the qualifications of Miss Stack. 

February 21, 1929. Mrs. James KE. Golladay ; examination waived; appointed 
as junior typist, Bureau of Reclamation, Department of the Interior; widow 
of former employee of the Department of the Interior, who served for 28 years 
preceding his death; entered the department as messenger boy July 20, 1896, 
and served continuously until the date of his death January 23, 1929, at which 
time he was associate attorney; widow was entirely dependent upon her 
efforts for the support of herself and minor child; recommended by the Secre- 
tary of the Interior. 

February 21, 1929. Samuel H. Thompson; examination waived; appointed 
supervisor of Indian education, Office of Indian Affairs, Department of the 
Interior; had long service in high-grade supervisory position outside the 
Government service; recommended by the Secretary of the Interior. 

February 26, 1929. Mrs. Julia Behneke; examination waived; appointed 
clerk in the Department of Labor ; had qualified as junior typist in three exami- 
nations; was appointed in December, 1922, in the Housing Corporation (not 
in the class fied service) ; had performed clerical work for the Secretary of 
Labor; recommended by the Secretary of Labor. 

February 26, 1929. Mrs. Gertrude L. George; examination waived; appointed 
clerk, Customs Service, Boston, Mass., Treasury Department; widow of former 
employee of the Customs Service at Boston, who for approximately 14 years and 
at the time of his death was appraiser of merchandise; recommended by the 
Secretary of the Treasury. 

February 26, 1929. Oliver H. Clarke ; time limit on eligibil'ty for reinstatement 
waived ; reinstated as associate architect, Office of the Supervising Architect. 
Treasury Department; had intermittent service from 1907 to 1912 in the Super- 
vising Arch tect’s office as a draftsman; training and experience were held to 
make him unusually well qualified for the position of associate architect; in 
view cof the large building program under way his appointment was regarded as 
in the interest of the service; recommended by the Secretary of the Treasury. 

February 26, 1929. Miss Barbara Davis; examination waived; appointed 
junior messenger, Bureau of Mines, Department of Commerce; daughter of the 
late Dr. William H. Davis, who at the time of his death, January 8, 1929, was 
chief statistician in the Bureau of the Census; he had rendered meritorious 
service and was foremost among the vital statist.cians in the United States; 
recommended by the Secretary of Commerce.
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March 23, 1929, Mrs. Emma E. Kennedy; time limit on eligibility for rein- 
statement waived ; appointed operative in the Bureau of Engraving and Printing, 
Treasury Department; was classified eniployee in the bureau from May, 1917, 
to February, 1918, and a war emergency employee from September, 1920, to 
July, 1921; recommended by the Secretary of the Treasury. 

March 28, 1929. Mrs. Lessie L. Schaefer; waiver of maximum age limit to 
permit her admission to general clerical examination; it was stated she is in 
good health, brilliant, thoroughly fitted and experienced in clerical work, and 
that it was necessary that she be self-supporting ; recommended by Senator Fred- 
erick Steiwer. 

April 9, 1929. Mrs. Ida Strong; examination waived; appointed minor scien- 
tific helper, Department of Agriculture; widow of former employee of that de- 
partment, who had a record of more than 30 years’ service; recommended by the 
Acting Secretary of Agriculture. 

April 12, 1929. William A. Kennedy ; examination waived; appointed associate 
construction engineer, Supervising Arch.tect’s Office, Treasury Department; he 
had served the Government in the construction of the Lincoln Memorial and 
the Memorial to the Women of the Civil War; it was held that the high quality 
of his work and the difficulty in securing experienced men in the large bu.lding 
program under way made his services valuable; recommended by the Secretary 
of the Treasury. 

April 27, 1929. Mrs. Jean N. Edington; waiver of competitive features and 
apportionment; appointed underclerk, Department of Commerce; had been 
employed temporarily in the Department of Agriculture; had taken 13 civil- 
service examinations and had qualified in a number of them ; husband was in the 
hospital for an indefinite period; recommended by the Secretary of Agriculture 
and by the Secretary of Commerce. : 

April 29, 1829. Mrs. Mary Elizabeth Porterfield; examination waived; ap- 
pointed operative in the Bureau of Engraving and Printing; widow of former 
employee, who served for more than 16 years as a plate printer in that bureau; 
recommended by the Secretary of the Treasury. 

May 1, 1929. Mrs. Lottie C. Moyer; examination waived; appointed clerk 
in the Office of the Director of Public Buildings and Public Parks of the National 
Capital ; widow of Jacob S. Moyer, who at the time of his death, July 21, 1925, 
had been a faithful employee of that office for more than 25 years; left his 
widow and two young children without adequate means of support; she had 
several years’ experience in a clerical capacity with commercial firms and with 
the Arlington Memorial Bridge Commission; recommended by the Director of 
Public Buildings and Public Parks of the National Capital. 
May 14, 1929. Mrs. Juliette V. Harring; examination waived; appointed 

tester, Bureau of Standards, Department of Commerce; widow of former em- 
ployee of the Bureau of Standards, who had served for approximately 23 years 
in constructing scientific instruments of high precision; he had devoted much 
leisure time to the pursuit of biological studies at the Smithsonian Institution ; 
had become a recognized authority on a group of marine and fresh-water 
animals ; beneficiary of the order had served with the Council of National De- 
fense in 1918 and had served temporarily as typist in the War Risk Insurance 
Bureau; recommended by the Secretary of Commerce. 

May 14, 1929. Mrs. Marie Crossette; examination waived; appointed tester, 
Bureau of Standards, Department of Commerce; widow of former employee 
of the Bureau of Foreign and Domestic Commerce, who had rendered excep- 
tional service and who was in charge of the China relief work in 1921, for 
which he received no compensation ; recommended by the Secretary of Commerce. 

May 27, 1929. Joseph B. White; examination waived; appointed clerk, Adju- 
tant General's office, War Department ; was a veteran of the Spanish and World 
Wars; had been a civilian employee of the United States Military Government 
in Cuba from 1898 to 1901, but had left Cuba prior to July 3, 1902, on which 
date an Executive order was issued permitting appointments to the classified 
service of persons who were then in the employ of the United States in the 
military government of Cuba; passed examination in 1924 for the position of 
business executive, United States Veterans’ Bureau: had held important assign- 
ments in the military service during the World War; was commissioned first 
lieutenant in 1917; recommended by the Secretary of War. 

May 31, 1929. George Henry Malone ; examination waived; appointed super- 
vising clerk, office of the captain of the yard, naval station, Cavite, P. I.; the 
Civil Service Commission had been unable to supply local American eligibles 
through the Philippine Civil Service Bureau; recommended by the Secretary 
of the Navy.
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June 12, 1929. Walter K. Liscombe ; time limit on eligibility for reinstatement 
waived: had rendered satisfactory service in the Office of the Supervising 
Architect from 1902 to 1919; in view of the large building program under way, 
his reinstatement was stated to be in the interest of the service; recommended by 

the Secretary of the Treasury. 
June 12, 1929. Mrs. Mary V. Kehoe; examination waived; appointed junior- 

clerk checker, General Accounting Office; widow of former employee of the 
Government Printing Office, the Treasury Department, and General Accounting 
Office, who had served faithfully for many years; recommended by the Comp- 
troller General. 

June 20, 1929. Ralph Ely Stedman; time limit on eligibility for reinstatement 
waived; appointed junior clerk, General Accounting Office; was appointed 
September 14, 1909, and served for nearly 10 years in the Departments of 
Commerce and Labor and the Federal Trade Commission as fireman, assistant 
messenger, copyist, and first-grade clerk, resigning July 15, 1919; had passed 
elevator conductor, minor clerk, and clerk examinations; the Comptroller 
General stated that if Mr. Stedman’s eligibility for appointment should be 
restored it was his intention to offer him employment in the General Accounting 
Office as junior clerk. 

June 29, 1929. Mrs. Edna May; examination waived; appointed operative, 
Bureau of Engraving and Printing, Treasury Department; widow of Ellwood 
D. May, a former plate printer in the bureau, who died in August, 1928, leaving 
his widow without adequate means to support herself, two minor children, and 
her mother ; recommended by the Secretary of the Treasury. 

July 29, 1929. Mrs. Ida A. Coffey; examination waived; appointment author- 
ized to an sppropriate position in the Department of Commerce; wife of Claude 
Coffey, who served from 1920 to May 25, 1929, in the Patent Office, when he 
resigned because of ill health, and is at present confined to a hospital; she had 
three children and a mother dependent upon her for support; recommended by 
the Secretary of Commerce. 

February 21, 1929. Mrs. Loretta V. Mann; time limit on eligibility for rein- 
statement waived ; appointed junior clerk, Geological Survey; widow of Howard 
Q. Mann, who was appointed May 11, 1908, in the Department of Agriculture, 
through the messenger boy examination ; transferred to junior clerk, Geological 
Survey, October 1, 1917, and was continuously in the service to the date of his 
death, on June 12, 1927, being at that time principal clerk; widow left with 
three children and without any resources; had been a printer’s assistant in the 
Bureau of Engraving and Printing and a skilled laborer in the Government 
Printing Office; had qualified in the minor clerk examination; recommended by 
the Secretary of the Interior. 

February 22, 1929. Mrs. Anna M. Archibald; examination waived; appoint- 
ment authorized to any position for which she is qualified in the Federal serv- 
ice; w'dow of Capt. Robert J. Arch’bald, United States Marine Corps, who 
was killed in an airplane crash November 1, 1928, while a student at the Army 
Air Corps Tactical School ; beneficiary of the order had served as chief yeoman 
during the World War; is college graduate, speaking two foreign languages; 
had experience in editorial work; was executive head of the naval aviation 
detachment, Massachusetts Institute of Technology; had one minor relative 
dependent upon her; recommended by the Secretary of the Navy. 

February 23, 1929. Mrs. Mary Scott Mills; examination waived; appointed 
underclerk, division of loans and currency, Treasury Department; widow of 
former employee of the Government Printing Office and the Treasury Depart- 
ment, who had served efficiently for many years and whose death followed his 
retirement ; recommended by the Secretary of the Treasury. 

* February 23, 1929. Mrs. Mary E. Kelly; time limit on eligibility for reinstate- 
ment waived ; appointment authorized to clerical position in the classfied serv- 
ice; widow of John J. Kelly, who at the time of his death, September 5, 1928, 
had been an employee of the Government Printing Office for more than 30 years; 
left without means of support for herself and her 10-year-old daughter; she 
had been employed in the classified service for approximately 20 years, her last 
service as permanent employee terminating by resignation on April 9, 1918: 
had passed several clerical examinations; recommended by the Secretary of 
the Interior. : 

February 27, 1929. Clifford C. Marsh; time limit on eligibility for rein- 
statement waived; appointed assistant postmaster at Yellowstone Park, Wyo.; 
was a classified employee from 1893 to 1914 and had been employed tem- 
porarily and satisfactorily during the past seven years at the post office; only 
qualified person of whom the department had knowledge who would be willing
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to enter an examination if one were held; recommended by the Postmaster 
General; the commission concurred. 

February 28, 1929. Miss Elizabeth Gibson; examination waived; appointed 
underclerk, Navy Department; her father, who died May 10, 1911, was a rear 
admiral in the United States Navy, serving in the Civil War and the Spanish- 
American War; recommended by the Secretary of the Navy. 

March 2, 1929. Robert O. Hopkins; time limit on eligibility for reinstatement 
waived; reinstated as prohibition agent, prohibition service, Savannah, Ga., 
Treasury Department; was appointed February 1, 1898, as deputy collector 
of internal revenue through competitive examination, and was discontinued 
on July 31, 1913; after an interval of more than seven years, was appointed 
to the position of prohibition agent, excepted by law from the civil-service 
rules, and had served continuously; had taken examination for junior prohi- 
bition investigator and had filed application for prohibition agent examina- 
tion, which application was canceled because he was two years beyond the 
maximum-age limit; recommended by the Secretary of the Treasury. 

March 2, 1929. James W. Girard; time limit on eligibility for reinstatement 
waived; appointed logging engineer, Forest Service, Department of Agricul- 
ture; had been employed continuously with exception of about one year from 
June 1, 1910, to May 4, 1923, as a classified employee under the Department 
of Agriculture, serving as ranger, scaler, lumberman, and logging engineer; 
resigned to act as expert adviser to an operator in a large timber sale; 
recommended by the Secretary of Agriculture; the commission concurred. 

March 2, 1929. Raymond F. Mulherin ; time limit on eligibility for reinstate- 
ment waived ; appointment authorized to an appropriate position in the classi- 
fied service; has had more than 15 years’ experience in Postal Service, includ- 
ing about 8 years as post-office inspector; recommended by the Postmaster 
General. 

March 2, 1929. Mrs. Jeannette J. Donahue; time limit on eligibility for rein- 
statement waived; appointed underclerk, Bureau of Immigration, Department 
of Labor; she had been formerly employed in the Department of Agriculture 
for more than seven years; widow of Peter A. Donahue, who died April 13, 
1928, after many years of employment in the Immigration Service; recom- 
mended by the Secretary of Labor. 

March 2, 1929. Mrs. Lee H. Garby; examination waived; appointed junior 
clerk, Department of Agriculture; widow of Dr. Carl D. Garby, who served 
continuously under the Departments of Navy, War, and Agriculture from 
January 12, 1916, to the date of his death on July 10, 1928; question of the 
Government’s responsibility in connection with the death of her husband 
because of possible poisoning from certain chemicals was under consideration 
by the United States Employees’ Compensation Commission; mother partially 
dependent upon her for support; had a minor child dependent upon her; 
recommended by the Secretary of Agriculture. 

March 2, 1929. Miss Virginia Ladd; waiver of competitive features and ap- 
portionment ; appointed clerk in The Adjutant General's office, War Depart- 
ment ; had passed file-clerk examination with rating of 77 per cent; although 
on the register of eligibles as resident of Maryland, the claim -was made in 
her behalf that North Dakota was the State of her residence; recommended 
by the Secretary of War. 

March 4, 1929. Mrs. William M. Stuart; time limit on eligibility for rein- 
statement waived ; appointed to a clerical position in the Bureau of the Census, 
Department of Commerce; was in the competitive classified service from July 
1, 1902, to December 31, 1918; commission not advised by whom order was 
recommended. 

APPOINTMENTS UNDER SECTION 10, RULE II 

Statement by departments of name, bureau or office, salary paid, position to 

which appointed, and basis of approval of each appointment made during the 

year covered by the report. 

TREASURY DEPARTMENT 

Henry W. George, United States Public Health Service, Boston, Mass., $5 

per diem when actually employed, pharmacological assistant in connection with 

field investigations of cancer. The commission was advised that Mr. George is
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thoroughly familiar with the studies and experiments being conducted by the 

Public Health Service at the Harvard Medical School and for three months 

past had assisted the medical officer in charge of the investigations of cancer 

in the work of studying the effects of very high-frequency currents on tissue 

cells, which experience would make him more valuable in performing the duties 

of the position than any other pharmacological assistant known to the medical 

officer in charge. He was employed in the Harvard Medical School as a phar- 

macological assistant and was available immediately for duty with the public 

health officer in charge of cancer investigations. While the compensation was 

fixed at $5 per diem when actually employed, it was not contemplated that the 

gross per annum rate would exceed $1,500. It was not believed that competi- 

tive examination would secure eligibles at the salary paid, in view of which 

appointment was authorized under section 10 of Rule II. 

WAR DEPARTMENT 

Herman C. C. Zimmerman, Quartermaster Corps, New York Depot, $3,000 

per annum, chief cataloguer. The appointee is a retired captain of the 

Quartermaster Corps and is to be assigned as the representative of the Quar- 

termaster Corps in the preparation of the Federal Standard Stock Catalogue, 

directed by Circular No. 260, of the Bureau of the Budget, to be compiled and 

published. The qualifications required could be secured only through long 

service with the Quartermaster Corps. With a background of 30 years’ ex- 

perience, Captain Zimmerman was stated to possess peculiar and requisite 

qualifications for the position. The field of competition appeared to be so 

limited that it was doubtful whether an examination would secure qualified men 

other than Captain Zimmerman. The appointment was therefore approved 

under section 10 of Rule II. 

Eugene Fix, Ordnance Department at Large, Frankford Arsenal, Phila- 

delphia, Pa., $6.40 per diem, jeweler, instructor toolmaker. Mr. Fix had a spe- 

cialized knowledge of certain machinery adopted by the War Department. In 

view of his experience and knowledge his appointment was approved under 

section 10 of Rule II. 

NAVY DEPARTMENT 

Ralph E. Hinman, naval proving ground, Dahlgren, Va. $144.45 a month, 

intermediate grade school teacher; L. Healy Settle, naval proving ground, 

Dahlgren, Va., $165 a month, principal. These appointments were similar to 

a number of others authorized in previous years by the commission. The 

Navy Department had been unable to arrange with the State of Virginia to 

supervise the educational work, naval proving ground, Dahlgren, Va. No 

register was available for filling the positions at Dahlgren. In view of these 

circumstances it appeared advisable to authorize appointment under section 10 

of Rule II. 

INTERIOR DEPARTMENT 

Carl Bachem, National Park Service, $4,600 per annum, special assistant. 

Mr. Bachem’s services are to be utilized in connection with the purchase and 

contract for purchase of privately owned lands in the national parks. The 

elimination of private lands in the national parks and monuments was repre- 

sented to be a large and complicated undertaking, requiring the services of 

specially qualified experts and involving the acquisition of 68,000 acres of land 

in 12 national parks and 6 national monuments scattered throughout the 

western part of the United States in 1,150 individual ownerships varying from
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20-acre tracts to blocks of 12,000 acres. Mr. Bachem had more than 20 years’ 

active lumbering experience including the duties of land appraisal and pur- 

chasing. His official and semiofficial connection with the national parks for 

10 years past had brought him a knowledge of the private land situation in all 

the national parks. It was probable that the peculiar qualifications in this 

case would not be met by competitive examination, and the appointment was 

authorized under section 10 of Rule II. 

Friedrich Brinkmann, St. Elizabeths Hospital, $4,600 per annum, neuro- 

pathologist. Doctor Brinkman had been specializing in neuropathological 

studies and research work for four years, having studied at the Universities 

of Marburg, Leipzig, Vienna, and Hamburg. He obtained his medical degree 

at the University of Hamburg in 1924, since which time he has been connected 

with the anatomical laboratory attached to the psychiatric hospital of Ham- 

burg. There are few qualified persons for the position of neuropathologist 

and the hospital has been unable to fill the vacancies occurring in this position 

from competitive examination. Difficulty would be experienced in securing 

eligibles through competitive examination and the appointment was authorized 

under section 10 of Rule II. 

DEPARTMENT OF AGRICULTURE 

Leslie Hellerman, Bureau of Chemistry and Soils, $15 per diem (not to 

exceed $2,500 per annum), special chemist. The appointment of Mr. Heller- 

man was desired in connection with the organic chemistry problems at the 

Fixed Nitrogen Research Laboratory. He had competed in an examination for 

senior chemist in July, 1927, and had attained a rating of 75.80. His name 

appeared third on the list of organic chemists. He had a thorough training in 

organic chemistry and had particularly specialized in the field of organic nitro- 

gen. He was employed at Johns Hopkins University, Baltimore, Md., as asso- 

ciate in physiological chemistry and his services will be available during his 

vacation periods and at other times when it will be necessary to call on him. 

Mr. Hellerman, being located near the Fixed Nitrogen Research Laboratory, 

was in a position to render assistance there. It seemed doubtful whether 

eligibles could be secured as the result of competitive examination under the 

conditions of service, and the commission approved the appointment under 

section 10 of Rule II, the salary being restricted not to exceed $2,500 per 

annum. 

Tyozaburo Tanaka, Bureau of Plant Industry, $150 a month, translator. 

This appointment was first requested by the department for a period of three 

months. The appointee was qualified to translate, abstract, and classify Japa- 

nese agricultural literature, with special reference to citrus plants and relatives. 

Mr. Tanaka was reported to be one of the foremost botanical experts of Japan, 

specializing in citrus, and is the director of the Tanaka Citrus Experiment 

Station of Japan. He was making a tour of the world in connection with the 

study of citrus plants and was able to devote a temporary period to this work. 

This appointment was extended for an additional month by the commission in 

October, 1928. These appointments were approved under section 10 of Rule II 

because of the difficulty in securing eligibles through competitive examination 

for such temporary scientific work. 

Demetrius Th. Sinitsin, Bureau of Animal Industry, $3,200 per annum, asso- 

ciate zoologist. Doctor Sinitsin had filed an application for associate zoologist 

in the Bureau of Animal Industry but was not then a citizen of the United 

States although he had made declaration of intention. He was the only person 

who met the requirements of the examination in question under optional No.
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1, liver flukes and related trematodes. His examination papers established 

that he had spent several years in the investigation of liver flukes in Europe 

and about 30 years in parasitological investigations, mostly on flukes of various 

sorts. No one was known either in this country or Europe who had such 

special qualifications for the work needed as Doctor Sinitsin. It was repre- 

sented that it will be a service to American agriculture to secure his services. 

As competition would obviously be restricted, his appointment was authorized 

under section 10 of Rule II. 

Benjamin Liebowitz, Bureau of Public Roads, New York City, $20.83 per 

diem when actually employed, research consultant. Mr. Liebowitz was first 

appointed in April, 1928, under section 10 of Rule II, and the present appoint- 

ment is an extension of the original one for an additional period of one year. 

He has been serving on instrumentation work which is being carried on for the 

purpose of developing an accelerometer which is suitable for the measurement 

of the impact forces produced by the wheels of motor trucks. He is the only 

man trained in this particular line of work of whom the department has knowl- 

edge, and it is important that he be retained to complete the work for which he 

was originally appointed. The commission, therefore, authorized the appoint- 

ment under section 10 of Rule II. 

Alfred Keys, Bureau of Plant Industry, $3,500 per annum, associate horti- 

culturist. Mr. Keys was appointed as specialist in rubber investigation under 

section 10 of Rule II in August, 1923. He served under the designations of 

spec.alist in rubber investigations and associate horticulturist. He resigned 

November 30, 1928. The commission was advised that the department had been 

unable to replace Mr. Keys, and it was therefore desired to reappoint him to 

the same position. The department was in urgent need of a man with his 

training to go forward with the work and he was the only man known who had 

the necessary qualifications and who was available for the position. It was 

necessary to secure the services of an experienced tropical horticulturist, whose 

practical experience was gained through residence in the tropics, and Mr. Keys 

met the requirements of the position to a higher degree than any other available 

man known. As the field of competition appeared to be limited the commission 

approved the appointment of Mr. Keys under section 10 of Rule II. 

DEPARTMENT OF COMMERCE 

Hewitt Wilson, Bureau of Mines, Seattle, Wash., $3,800 per annum (when 

actually employed), engineer (nonmetall.cs). Mr. Wilson was temporarily ap- 

pointed as consulting engineer (nonmetallics), at $3,600 per annum, for a period 

not to exceed three months from July 1, 1928, in accordance with authority of 

the commission. He had been connected with the University of Washington for 

the past nine years, first as assistant professor, then as associate professor, and 

later as professor of ceramic engineering. He was no longer available for full- 

time work and authority was requested for his appointment as engineer (non- 

metallics) on a “ when actually employed basis.” It appeared that competition 

would be limited and the commission approved the appointment under section 

10 of Rule II, at $3,800 per annum (when actually employed), under which au- 

thority the department was able to utilize the services of Mr. Wilson without any 

limitation as to period of service, as it is deemed necessary. 

UNITED STATES VETERANS’ BUREAU 

Emil Houk, United States Veterans’ ‘Bureau, regional office, Chicago, Ill, 

$2,000 per annum, orthopedic mechanic; Augustine Hoholacek, United States 

Veterans’ Bureau, reg.onal office, New York City, N. Y., $2,000 per annum, ortho-
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pedic mechanic; Emerson M. Davis, United States Veterans’ Bureau, regional 

office, Atlanta, Ga., $2,600 per annum, orthopedic foreman; Jacob Quallich, 

United States Veterans’ Bureau, regional office, Chicago, Ill., $2,000 per annum, 

orthopedic shoemaker. The commission has on a number of occasions endeav- 

cred to fill positions of this character through competitive examination. The 

temporary appointee was in some cases the only applicant and in other cases 

no eligibles were secured. In view of the expense involved in holding examina- 

tions and the lack of competition the commission approved the appointments 

above named under section 10 of Rule IIL 

SMITHSONIAN INSTITUTION 

William H. Hoover, solar-observing station, Mount Montezuma, Chile, $3,400 

per annum, director. Mr. Hoover was serving as director of the observing sta- 

tion on Mount Brukaros, in British southwest Africa; he is a graduate of the 

University of Wisconsin, and was director of the Meteorological and Solar Ob- 

servatory of the Argentine Government at La Quiaca, Argentine. He had 

proven himself to have qualifications of character and temperament requisite 

to the successful prosecution of this difficult work in necessarily trying and 

isolated stations. Difficulty would be experienced in securing eligibles for 

filling this position, especially under the conditions stated, in view of which the 

commission granted authority for appointment under section 10 of Rule IIL. 

INTERSTATE COMMERCE COMMISSION 

Mrs. Blanche W. Knight, $2,600 per annum, annotation clerk. Mrs. Knight 

was appointed temporarily from a register of the Civil Service Commission. It 

was found that she possessed certain qualifications which made her promotion 

to a more important position desirable in the interest of the service, to which 

approval was given. The Interstate Commerce Commission was faced with the 

task of completing in a certain time the compilation of interstate commerce 

laws with annotated decisions of that commission, and of decisions of the 

~Supreme Court of the United States, and of other courts relating to these laws, 

and it was represented that the services of Mrs. Knight were essential to the 

successful progress of this work. There was required a combination of clerical 

and editorial training, technical knowledge of the act and related acts and 

their history, and the decisions thereunder. It was regarded as practically im- 

possible to obtain from examination eligibles who would have the qualifications 

and experience requisite for performing the duties as outlined. The commission 

therefore regarded the case as one for proper consideration under section 10 of 

Rule II and authorized the appointment accordingly. 

UNITED STATES CIVIL SERVICE COMMISSION 

Selden G. Hopkins, examining division, $3,200 per annum, examiner. Mr. 

Hopkins was originally employed temporarily as field examiner. His assign- 

ment included services in the central office of the commission and character 

investigations and oral examinations both in the South and in the East. Later 

he was assigned to the consideration of appeals in prohibition cases. He held 

an LL. B. degree from the State University of Iowa, was admitted to the bar 

of Kansas, and practiced law in that State. He served as county attorney of 

Sheridan County, Kans., for four years, and was a member of the Kansas State 

Senate. He had held positions of responsibility under the State and under the 

National Government. In view of his legal qualifications and the fact that it 

seemed to be assured that competition would be limited, the commission ap- 

proved the appointment under section 10 of Rule IL
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A INSTA Ve OTR, DIINCIPAL oes ale Ss me eto amos St mmm ee Ee ee 7 aaa er le Ein Vf a dod 
Administrator, prohibition (and assistantanddeputy) (|... lo. | TT item 1,032 rua ied in ITER CIR 1, 028 4 311 1 
Agent: 

AntingreotiegetY. oe oe. aac il SE 
Commercial, associate... o.oo. 0 ae 
Pron ON. oa a 
Special ad 

Agronomist: 
CE Er AONE SR Sl ST 

Aid: 
Animabhusbandry, Junior. oi iii al 
Rlectrical engineering, junior... .. ooo ___.__ 
Fieldyenginesring ._ Con pen 
ADOT OT ie vn wr honcleiias Sonn a cs os baa Rie D 
J ADOTILOLY, ABSISEANE.. we «ame ninn anim se oe mma Nad 
FaDOTatOrY, JUIMOr. ie La 
Laboratory (technical clerk)... _.__.___ 
Laboratoryand field... -.... “__.. 
Land appraisal, senior. 
TADIALY. ua a. 
OecuDationAl tNeraDY . uo ava aaa 
odd bane he SE RISE Ee CTE 
PNYSIOheraDY i... ee ree ata ma SRLS 
Rolliny, JURIOV.... ve ahaa Ll Bn   Pupil, occupational therapy... ooo ae.                     
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L
—
6
5
—
6
2
0
9
L
 

Papi], physiotherapy... coat own oo 
Selenbifiec so Lo a 
Selentifle, assistant... Li ie a 
Seieunte, junior (and under laboratory appren- 

1Ce, 

Scientific, senior 
Soil-surveying, assistant 

Taboeratory, minor... ooo Lisa 
Laboratory, under (see ald). ....... i li... 
(Nyy yard serviee). oo a Sid 
(Ordnance department at large)... __.___.__ 

Architect: 
Assistant 
ASSoeIater Lr Ls 
HAandseape... a. ti a 
Landscape, assistant 
EE TE Hn Rea a Nes SIRS, 
Naval, asgistamte Cl 

Assayer, junior 
Assistant: 

Cold storage warehouse 
EL ETL Ep Totonpin Rao 0 ts by, Sy ES ph La 
TADrary, TUNOP.. ono, se Se 
LAbrary, under... ee daa 
Management... ...i eater vedas 
Occupational therapy 
Physiol NerapY ea sea sag a a 
Procarement planning. o.oo uo Linea. on 
IT EE I ee I a i I 
Surgeon's (Genial)... Ln Ld 
Suarzeon’s (operating room) cn. oeeimenasaal 

Astronomer, junior 
Attendant: 

Hospital, Read yeaah aod rata B 
LUST a pe EO SR ae SSE 

Attorney, Bureau of Prohibition (and junior, assistant 
a LED RE Rh SCRE aa 

Attorney, Veterans’ Bureau, associate (and assistant). 
ACIOTNOY, SONIOT. min no di smi nm on we ed mas 
Auditor, transportation rate and traffic, senior. ._____ 
YA ED EL oR RC SO MD CI 
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TABLE 1.—Showing, by kinds of examinations and sex, the number of persons examined and the number that passed during the year ended 
June 30, 1929—Continued 

  

Totals (by groups) 

  

  

  

                        

Clr ai Contato. 13s Examine1 Passed 
: : erical and gen- ustodial, labor 

Examination Professional Subprofessional eral business and mechanical 

Exam- | pyoqeq | EXaIM- | pyeq | EXaM- | poeq | EXam- | pogeeq | Male | Female | Male | Female ined ined ined ined HE 

FOR ENTRANCE—continued 

Bacteriologist: 
Assistant. oval Slo ee i yi Lin VE Ie WEE Lo] ik RI HCCI RINE SO Fer IR 1 i ie 9 2 5 2 
ASSOCIA. Ld i ee he 17 1 £4 3 PAAR Soe SL RR Sl I il Se ee 17 ol BAR 0) 10 a aval 
03 ELT IR no BR RE oR a 26 b! RO A TN Bm Sa RT Ee a LS ia hal lie 12 14 8 1 
EL RCL RR IR Sh AH Rd SA I cua Sy 15 3 14 pa EL NRRL Nd DERE Rone) le REL ef a en DR SO SR ) EN BS AE 105). cae 

Bilochemist.... oe. ae EE 19 BUA AE INN BER Bl Tee oT TE LAE SRSA ae Rh 100) coe, EN 
ASIAN st re a I ; 24 3 14 8 et Cad Ba SE dL nT LOSI ER Nfl Ah SRR 1 17 7 14 5 

Biologist: 
Assistant. a a rl 12 2 8 inna eenn 
FLvh peat SUSAR (A SL Ev SL RRL 15 4 8 4 

Blacksmith. Uo oon aier eit a IIs dl Dr ae: Sf prt A 
Bookkeeper.._....._. 34 7 4 I 
Bookkeeper-typist I) PAR Bl 2m ie wit 
Botanist: 

ASSOC. te Car dr Ll a 11 I eT ed a a ara aaa, Rhos 
JU Or LL 19 Fi El A ie SE RYE 90 Sts J Tl te Ry i St OO BNO 4 1 
TA Dr Lal et a ban di de LR 8 4 70 FIR NS I Bein 0 Va i G0 A SR A RT Glan) mal NEC 2 1 

BrCl oe a 1 1 par 
OEE RRR es ese agin ed SC Se SRE BB EE SO ET 1 1 Ud. odious 
Cable splicermeaman. Jo al iu a nr ee ea 2 2 ARR ee 
Bn LN MIE Nd Fes CN MAE oss 1 ch WR be bhp pecan AEN LLIB LAE CR BT 378 309 309 1... ta 

LT ER LR Ch th AI oa et Ar Sgn! Teh ame, erm AR) | Nm) Hien es rt ic WE Le 247 225 1 PNRM IR 
Cement Workopolis sds ret a Laos Ra eh 7 3 a ER TS 
Ca ce iia dana im a EAE SR Ts oe Li 5 Sr dE Ce SRE Sr I RRR SR 
A Sl ede St min mss win mn | ed mm i ee eh HY = Be ef rea wmt  w DT ES OR ER SL tw 135 73 50 Ive wo 
Cheekiera. oo dio codie sua Leth dd Lar ars Ae i ah aah 53 LS RRA Le IE 88. ea 
Btn Ey RN I EM ER I Wiad ch msi asa dt oh 36 (1.1 J EAST SERIA a | Ngan Ah ud UI aN ts fo oN 8 A) ER 

Analytical, assistantocs CL Se 3 ARES RRR CR otitis i ay ars OLNEY Nal 1S tas Cael ad 
Assistant nh el SE 155 94 3 Lest ed A Re TL LE A Sg inane teat Epis Ut ATA oh 99 12 
ASSouIal er a 119 bE ERR RRR I LR Sent re. Soir 
JUNIOR ol. SoU daar idon de dia ua 415 DD ae at a ho shims md [mam wi se fo 5 me Ff mn nh A me Sm kn 
Organic, explosives... isu. oo aia, 6 i EA RO ee NT RS A Lohr Ron nh, Sp 
Physio) oy i a 8 yi MESSE (SG ai ENT ln) REE ng a dg       
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Physical, assistant... 0... 0. SES re lolita 
POV SIcal, associate. ovnee ns tata gS 
LE CAA 

Chief of plant quarantine and control administration. 
Chief of protective division, assistant______.___.__._.__ 
Clerk: 

(Buyer of miscellaneous supplies) 
DH rey Ean a A aT VA SMD 0 NNN LA Se JR 
{Copyistidraftsmany-.i... i i oar: oes 
Distilled Spirits ei. re Lh 

File junior (and under)... or ee 
Finance and allotment 
Torestandfield. Ua. oo ol i Ila 
Forest and field, senior 
General 

   

      

Personnel, Semon... aaa 
LE EF Aa RN Sa Rl Ces 
Railway postal... .... 0. are il. 
A TE ae DR EAR nT 
Statistical, assistant. - 2 oI La 
Statistical, Sonor... oly 
C3 Ln SA IRN rR Dl aa 
ele DIONG EVIE Ye cies sme im mem 

BIE doe To AR RA RA 

Cleric typist, UNG... il. eine dn na waa nme 
Collector of cotton-gin statistics... come. 
GTN HE EE SS SE SN EEN, 
DOOR at ca toe om He i wr rm Sh 
OTE GID Le SS AR A eh . 
Crop and livestock estimator... ._______ Lika de 
Gh in Re Te aE A en CR ER 
DAI VINA ie cm ie idl ec ne Am aE tn nn we daw in 

I [Lv Te MAE TR SL aE GR RR oT NC Se 
Dentist, associaie.  oauua. a basta Sl 
Designer: 

ACLONIMTICR] eS ite ine sin mt mm wim st Ss 

Diobitian. . oe ded cuit acl 
Disciplinarian.__ 
De Aer a a et Ei ee aut ani dn wa wns 
Draftsman: 

Acronautical, Senior. oo oe dda 
A DT OT E08... sie e's 0 te i ER i a 
AYE CYA. reise a i iii ds                           
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TABLE 1.—Showing, by kinds of examinations and sex, the number of persons examined and the number that passed during the year ended 
June 30, 1929—Continued 

  

Totals (by groups) 

  

  

  

  
        

   

        

  

  
  

   

                      

       

Clerteeland tobi Examined Passed 
: : erical and gen- ustodial, labor 

Examination Professional Subprofessional eral business and mechanical 

Exam- P a Exam- P Exam- P Exam- P 1 
ined asse ined assed ined assed ined assed Male Female Male Female 

FOR ENTRANCE—continued - 

Draftsman—Continued 
ALCHITECLITOL, SOTHO... oop vi mep sbi mbna Sow | ra mmm meme SE a 29 bo PEERS Re al i Ee re, 20 median i REE 
Architectural and structural steel, principal... |ccccoeoooo]occeeeaaos 14 3 11 rene co ECORI nd, PRR HR 1) PR eh 30.4 ool 
Le Eo RR RR SS RE SMCS 189 5 118 3 
Ln RN SRE ee SR Se 119 1 71 1 
Dosignimaeronamtiod]. -........cicesnssesmassams i BCS Er 
Design, mochaniesl. . .........ccoonsrmmeasonssdan | CRE 56 DANO 
Pn EDL Ea hr CU A SRA 105 1 67 1 
CET TE a SR Co EE FL be yd Tee Lei 
Electrica], assistant. ....cccceiindadun snswanesssds 1 is 3 BG RR 
Electrical, NOY. cin aa aiico than sna nan nmenrie 7: je MEIER sy 5 RL a id 
Blaetrical FSeMIOr. « nal ven wren mmm n nna a nme : 1 3 IA Wasi dine 
fis Dabo ah OER ARE A ES RE RRR 19.0 ae 
Engineering, assistant. ......cccocensnecnnmnmnsmes 1 8 MR 181i 
Enzincering, hie]. ...one. decides mmnnniinbnndemn A El Al ee mad 
BD NEINCOTINE, JUNIOT ow seas ews mann man nnmm nes PD navn 1 8 RR 
Engineering pEINCIPAL. cc cvccinnninnnaannmnanane 22 1 22 1 
Engineering, Senior. Coco craic annem meme LS PLA jE aL 
0B De HR Wa lr ee Hi A ma (Peed Gis wi 
Mechanlerl.. env im dnenan ranma nn 73 Ean LE rele 
Meochonienl, assistant. ......ene--camesmnmmns esos 50 1 HH TARR 
Mechanieal,iehiel _.... o.com : 38 DAR 2 1: 3) RARE 
Mechanical, Junior... ... tus ietimmnrnsmesmmmsnne 108 4 80 4 
Mechanic], Seni0r ccc io conannrnnsnnanenes ens 20 Ven i ann 11 Sa 
NOVY a en i anna nan mma wa 52 1 43 1 
PODOZLAPNIC. oo ae an ds ma mami 47 2 28 1 
‘Topographic, assistant. 57 5 30 2 
‘Topographic, junior.....c.ceeavaicuaa-" 101 9 31 4 
TopOZraDNiC, SeNIOr. aco nae cadens tai ss em ena 50 3 36 3 

Driver, INOLOTALUCK cos cones aes skmmntens Dillsanss ans - ; HHS 
Driver MECHANIC... coi ivic vn mani nmr nema mn sa 0 INN by i PT 
Cpe RR a A NE Me TES La 22 lecswnainis 12 fancies 
Ecologist: 
Te Re ee eT Leal 10 Yh Np RS a IL RR IR St NORCO] RE 9 1 Neda lid dom             
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I OL0st, ASSISIANt vc ini si cian cr eng ie awed 
FP OTOSL, 088001... ci wists wns imi dS mie 
BOLESL, SOMIOL. cet ci wie nid sab is dra a a i iu wi 

BL COUOIRESE : suo. i wnnu icv dtprou iii iin aed aadas sso 
AOPICHIUI AL... unis ami man sane dns ded dl ae 
Agricultura), assistonbe... coeecuciin din a. 
Agticalural, ass0Ciato.ooe. ua ci i eres darren 
ACO Aral, JONOT + niin v didi a STB mm mw wi mis imi 
Agricultural, principal ..._._.... 
Agricultural, senior_....._.. 
ASS0CIA0. nw wwii 
Industrial, associate....coeuun-- 
INAUSTEINL, JUNIOP. cei ciidne dade dn aie didn 
Mineral, asBIStANt. cucu cium summa mm 
Miners], SSS0CI00. . c. Joven ma tub autem a mn 
CE RT MRE EL I Se 
Social, ASSISIAND a» swsue oe sin suns wn ns mae sea 
S069], A5800I0. s suiw inn nmap ns nn nn Se 

DAO sx en = agile re 6 i wh i We mm 

  
  

  
  

   

  
  
  

  
Radio, prineipal .c:ccsssucssiuiisiseinnnsanmnsbnmnns 

Rlovalor cONAUGIOL. cusurui css intmciosnnbnnnsmamaninos 
Engineer: 

Aeronsntical, assistant... cc cee ciniiinnneasan.- 
Acronautical, 35500IAI@.v..cciicisicmummmnnmnuman—- 
Agricultural, assiStant....cc.eiaiiinnmnnsnmesans= 
Agtictltural, 38500ja18c. ccc iniatntimsunmanmnsinnn 
ADOLAISH a2 2d sid sas wie ssa s asm wna mas om 
APDPraisal, 8880CIA0. c cesscss ani umn snnnmnnassns 
Architeetuial, assistant. ...caccc’ Lannnncannncann 
Architectural, 8880€iate. viii sccinecnmnnnnnasnnnn 
Assistant (architectural and structural 

110 EL ROR MRI i rp Se AR 
Assistant (construction engineering) 
Assistant (electrical engineering)... 
Associate (civil engineering) ......._. 
Associate (construction engineering) 
Cart Or ADDIE, JUIROL cae cn emis iid § se vee 
Chemie], aSSiStaNEs ou «vue sues trmeme rns aebn sas 
Chemical, DSS0CIABL wear cnnanaanmsnnnnanssns ve 

oy 1 ET a Re ASR al 
Civil, assistant crue a Sinn sa sna 
Civil, associates i tl can cns sss smi sn same 
Construction, 3550CIA%0. mene uicssanmmmemasmnnans 
Bleoctrical, assistant. wee ioeecarcisanmenacansanins 
Blectrical, 9880CIal0 1. onan mev enn sambn ssn wan sr snsn 
Fourthoassistant ol. oii iit ison ab tapas 
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TABLE 1.—Showing, by kinds of examinations and sex, the number of persons examined and the number that passed during the year ended 
June 30, 1929—Continued 

  

Totals (by groups) 

  

  

  

Clr] dod Cistodiol 1oh Examined Passed 
ok : erical and gen- ustodial, labor 

Examination Professional Subprofessional eral business and mechanical 

Exam- P a Exam- Passed Exam- P d Exam- P 4 Mal F 1 Mal F 1 
ned asse ined asse ined asse ined asse ale emale ale emale 

FOR ENTRANCE—continued 

Engineer— Continued 
Fuel, AS30eiata. cline citi si i Gann ae Se wma 5 1s Bonita LL pial onto BCR Re Re LEN BRIN DLR B lemme mrs EI ALLE 
GOSOHNO, NIAID. i ec ccanw i fh dite ida fad i DT adel madam dma h ln moms ma a won wae re oa of |S ow wt fw mm mm am FV DR ERE (lor CE oR Liber Sd 
Highway bridge, associate. ....ceccvecnnenneennnnen 58 oe 0 ew i he a i om mh ms DB a a wisconsin 1 TH RRA 
Hydranlie, Senior. econ vii iicadimwunddunenee 39 ete a Sie he Yara nm mm 5 La 0 nf 50 0 ei 90 fovennninans vr LER 
Hydroelectric. ...canweewscs FT AC hh pail) 14 0 a a et ram iin bi dod io mom mm [li sm rm Li wim im mr i A RR 6} Ye worn a 
Hydroelectric, assistant 
Hydroelectric, a880ciate......ccicivuviivuaanaamans 
Hydroelectric, principal 
Hydrogen gas plant 
Irrigation, assistant cc. ...cuvvninn isdn ida cs mara 
Irrigation, associate. ... 

Kiln-drying, assistant 
Materials testing_......... 
Materials testing, assistant 
Materials-testing, associate 
Mechanical, assistant 
Mechanical, associate 
Mechanical, senior 
Mining. oo. cared Grrl lid ii dd mm 
Mining, assistant 
Mining, 88500iale. wurverrii divin aw enna 
Ordnance, assistant 

Radio, assistant 
Radio, 058001800. sncun wis nisi an tmnt naman 
Sanitation and plumbing, assistant 
Sleam, INANING...cusim is mss os mada TE vas Sena aS 
Steam, marine, assistant 
Steam, second class 
Steam, third class 
Third:assislont....c coon nani, 
Structural, assistant 
  

    
    

  

  
            

Aan TM IRI TOR RARER RETA aR er ia (Sak fl le dm 
PE LR SN 43 43 5 3 WRENN, 43 ae 
hy Hola ed Rt IRR 3 3 LL PRR oT Ee ha 
Ese A Ser IC 10 2 301] eine BC 
fn am we re mm 18 8 j F LRpan tea ne i acavaos 
Am FUL A SRR rn 13 11 18 a. 11                   
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Structaral, asseclate. o.oo i an) 41 26 
TT elePRONE, RSSISIANT . vets lS 80 11 

Engineer and deck officer, junior... eve ccmcmcaeaan 69 60 
Engineering INSpocior-IoreImMaT, SONI0r aaa aaaaacoan jor nwonnneslees nana 110 b+ Allie DE se BE BS GIR A ON... 28 enna 
Engineman: 

G280lING, INATING... coauan ivan sadam ul 
(Internal-combustion engines) - - o.oo. 
Tyan 1 bn An a Ss ES et 
Refrigerating, second class... veuvmneeaveaaecann 
Steatn, SOCONA CIABS.. iw sud saan nae dan mies men 
Stay, third Cla8S. ds ddl ida ih din 
Steam=eleatric, ehief ... oo. el 
Steam-electric, first Class. vu cia inania ama aman 
Steam-electric, seeond €lass. one ooo 
i RE RRR aR, TO CIR NE 

Engraver: 
VAD, CODDPPIDINIO cn hom mim ih mf ms wi ie i Nn 
Man, copperplate, assistant... do denanain, 
Map, copPerpIale, JUNIOr. cousins nema nm 
MAD, CoDPerDIAlo, SONIOL. .. «ows nian aman eas dum— 

Entomologist: 
ASSIS ant a Re de ed 67 48 

  

  

Examiner: 
ClviliService, assistant. oo. omer saan an ad an de ae WEL br TE i NEA SL 2 ) 3 PORE NESS Scho Lut AI RRR 
CB wn RR AW EC RCE TORR SNe Se NT NERC 398 1.1 ROARS +S SRI i 365 33 269 24 
Naturalization, JUnIor. . ceuivvet c nes animate 209 1471 ERICA: SEE att ind Ol) Si Ee nl] ICs i lee JON LTR 197 12 111 9 
Sn i pe SORE RRL REE RA a 435 158 
BR OANZE) JUNIOL Lc. coe ial Sim da igo wa sw wk kn mime mlb re 

Fiver one ANE RSI RR Sa te BR 
vier neo [Doe I SI BS NORRIE ea slp WR RRR ro an an md mle 5 5 0 [eecnecnens i IR I 
Fingerprint classifier: 

ASSIStant de ade aged i lida     
  

Marine De rh a im 3 le la 0 5 1 i i ee pn i do 
Ea oe NS RR RRL dais 
Stationary (high-pressure plant) 
Stationary (ofi-burning plant).......cc-ceeemmndinmlon awn 
Stationary, SONIor. co aru aii iba 
Stationary boiler... 

Fireman-laborer...... 
Fire marshal oo ae a 
ROD OTT OS Or cc ie mod im ho od hr hr mv wr i er esi 6 
LETT ee i ER SR CE ST ar RR SRE Se CE MEA CR ERR 108 81 108 

Alrplanemechante. 0 00 = to WS Sa NE IE SRI I 9 1 9 
Avistionenginemechanic..... . _.. ._ .. _..... _.. SRA NR RR RS aan 14 10 14 
BE Lc SR ER ST hE SIRI 
35 yn ERO IRE NI besali oil 
Concrete ! 
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TABLE 1.—Showing, by kinds of examinations and sex, the number of persons examined and the number that passed during the year ended 
June 30, 1929—Continued 

  

Totals (by groups) 

  

Examined Passed 
Clerical and gen- Custodial, labor 

Professional Subprofessional eral Duane s and meennntesl 
Examination 

  

Exam- 
ined 

Exam- 
ined 

Exam- Fo Passed | EXam- ‘Passed | Male | Female | Male | Female Passed ined Passed 

  

FOR ENTRANCE—continued 

Foreman—Continued. 
{Construction) SR NT A EN ST SITE. I NEL ER 12 1 3 PY) PRR eR PME, Er ph 

HERA RAG ER SR Le a Ben ON eNO Ra OR mi 7 2 

8 DORR Ra LR SRR CR SRE Re a RE ST Ra RR LR BT i RE 14 11 
rn EE Sr A ae A RS eS OS Bn J LR SRR RO A En SR 300 243 
G7 Er i a ft Rae SER I RS SE Ln RR RR RT DR NE SR 29 14 
(Laundry department, marking) RESTRIC thes 2 I NN FERRE NRE RR 10 3 
{lonndry AOA SION, WASNINEY ani cc om ime frm me mp i me dn = i mse mi ee ey Bim wi i om i SR 37 16 

Lei ln fa I 0 DR Ss IRS RE Ne SRO I BRR On i ER SU RR RI 
CN et COIDIMENE SNODEY . oo ecm on vin sm wim me ay 5m me a 0 Vi ve a mm i a i mm rm 
ALE TE) Me EDLC NO Sonn Ra ICRC Lal Se LT LSE CI en Ll Wl Br 
RoIIO], o neexsinusvosanrpssnessrmnsrabrns ARTI RR LR PRT LE RR SO SSL SE ES LO, FD a pt

 
ed
 

© 
00

 
BD

 
bd
 

CIN
 

bed
 

bd
 

bod
 

bed
 

HN
 

OD 
Bd

 
GO 

bt
 

   
Poultry....-. 
Power-house......ce-v-- 
Pumping plant 
in DR RR a 

CWincdan coNSITUCHION) . oven unr iemens ns enme ssl nan n tame wl wees ean eT CN BS EE MR 
Foromanloadineman-qUaArtorTio. ..cceeie tet wsbens sotns wasnt balsa seis reins asses alone sswnunelon nia tns ses don ens sin 212 147                           
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Forester: 
CT CSTR GU Se DE Ee SA LA 23 RS ely IE A 4 OR TR sa Rs 2 tA, ol RE 
nen Er Sn a I SN 167 A ae il Sede bw IA he gC ws rR wi eT a b 1.7 i Wn ei OL |oatnimcnne 

SERED RAR Sa ie eC RR Rl CRC al KO pn a 448 LR RR Se HM | ni. TO Si 
Game warden: 
Hn nial RR sp Od ORR LB Be EL 75 A PRR i tocol RE 
Ui pn ed NS IA NER ne TR A Rata fea ERO OT LP 7 a SR a 66 ri NORE al SNR 08 ee tee 0 He eanenuwae 
nn I A ESRI ee LL RR SR I I Bn SR pt SE 2 2 Qandil v8] IB ANE 
EET Ih ED RR A SE 0 oe Sm NR et Se OI Sat FE RR RAR 193 105 193... .. 105 Vmecnnnns 
EE Ld SE SN Si nl Sp ET Ee age | Ll cl 37 IB [iio a a le ee mee i Le i on me ew a we yr RRA 1 ciciiano 

1e RR Re Cp Re RELY ng 6 FE Sa DR DR EX SR LL i AO) BR BROT, 
TL Ul pe Re SER OO Sn | SNS le RRR Sa. ER Dl jG ERE 3 RN en AE 
Er nD ae a Le ER NI HEHE ATI Dit] PC FEE ed CTI 6 4 eT IS BE 
Geologist: : / 

Assistant : 23 2 
Junior 31 1 

Groom... i 3 Ia AT 
Guard... .--- L53 ouciainaa 

ns Le RE MR ed RI RR LON 20 Laacanen- 
Mounted ; Se 1 Y fmecnesens 
(Peral'and correctional institutions). oo... co. lo a a ios i 9 6 gl. A Sr 

Helper: 
Alrpiaheadetyleneiwelder Si. o.oo al a LE Le ea 5 4 LU CE 
EE Ae TC eA Sa CE NOE! eT SR SO DRE WE i I De tlie 18 12 AR oe 12 acid 
COLEOI CIASEOLIS. .... nw mens mea mann ms fis een Eon ie = md 110 4 a Cl a TRE EN lei » 3118 EERE "+ A A 
OC TC I sr saa wag os ole wm ve a rs | ee be Yt ee oF Ft i tw i Vm i Ue wm 33 19 SSE. aoa var 3! | CT 
iL e  MR  G R Be a TT eo em ew Ub a he ts wh eb rt Lite an ide ¢ 3 TRS Seen Oar Hie les 
EL Dr) A NRE A AE DR TR TR RSS RR DERE SCR 37 22 vot RR VE A RR 
Hay standards... oo oi nee mn sess snsvan AE RE SL I ny 3 Pra RRR SR NE SRO) IR BIR 9 1 1 1 
NO IBS fia aor tin 5 mo oe ee rm rr Pp 5 Pe a wh ee re Tt or ee Ln da ai 9 8 i Benn - 3 CA 
nin we a RC RN ET Than RT Ll ewe x et me ee A he em rap Es wh Ee he 3 3 Sed nin. HR RR 
bn ee a Ca rN i NE] Nn RI] Lh RI A i 1 1 i HERE Ie Tolle. 
Ui ER ER I Le Be NS et nd SEER] ea pT a FR hie et a] PSs Cn, 20 6 1 RE eR 
Seine ander. oo Le Lc Lage ll CL Sd Tae 396 O00 | ie Sean E es Sau LTRS Ew ee a OL 347 49 263 36 
DA ie RR RE CERRO RTS ny Sa Ss. aa gn Shonen! er Ta oll ELIE Wem 5 4 5 ha... CH 
Skilled (IRAE) mesma bee a hE fein Hane dan 3 232 121 39 | 193 32 89 
Hn I SE SR NI 3 ad a SS WEN] DRIER nA eS |e ni pend Se Ss il I A 9 7 Onn 7 tunes 
SLEVIN He Tn i AR MIR Cr ny Sn SO I Nf SA Se CC Re Ts 7 Sa Be ef Se Fils wai ae Jif wisn wun 

Hota aN. ain on cman nd en Semana eho mo i = 5 50 2 os fo 6 moe J i Jom i a be es i | ra Sm 2 7 x? 0 SE £4 RAS 
Horticulturist: 

Assistant a ct Es ae ral a SL 7 yi Tr 0 Tat aOR SN Ef OR Be ag A gi Se RT y # SRARRAE LOR 1 [pemnanee 
JUNIO. Ce a ry aaa 20 3 MI RR ALTAR Tae TS NI RS ge I a 19 1 2 faenneeran 
{5 1c LIRR TO VO IMR AUS EE 10 Be el a Ea A SE Ll 10. oa oo. EH Pty 1 Bh 
Th Lr RRA SE EL HR ES SR AA 14 yt Sa hah en ENE SAT 7 IMR SE Lr RIT IE 5) Pe yf) Io el 

Husbandman: 
Animal, junior...._ | 64 Lithia FR We 
Poultry, associate... a 190 oie SOR Oli 
OMI; JAMOL Sama a be dae ose So LL Sry 1 p 1 RE Tl Homan Un 

Hyzienist ident alec cor a ed ra ais 6 10 2 8 
Information: 

Agricultural assistant MN. co cia iain nse i haat hd an ae Had) pda dae Stk ps Ww fi we 1 ARE CI CUE, (RRS h WET Seen 1 
Engineering, assistant in. oie conan SL aaa Ea Len 13 di one naan] nts bn <P 9 4 3 1 
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TaBLE 1.—Showing, by kinds of examinations and sex, the number of persons examined and the number that passed during the year ended 
June 30, 1929—Continued 

  

Totals (by groups) 

  : Examined Passed 
Professions! Subprofessional Clerical and gen- Custodial, labor 

Examination eral business and mechanical 

  

Exam- Exam- Exam- gan Passed a Passed | Male | Female | Male | Female ined 
Exam- toed Passed Passed 

  

FOR ENTRANCE—continued 
Inspector: 

CAlreraftymesistant.. oa aS 
ROE Sr SRN Sh 
2 adi bo Ee NC OR NN MR) 
CARLINATEOLIC AOL) aie an dei ols sii ds am min eran 
CB Olas) tic mi ee dr i a ri he 253 
EOI) Le ean sini si oa Si lem : 
(CORSIIUCHIONY. iio op vik abn Samm nn apn Ses 
(Construction) assistant. ...co. fa Seas 
{Constraction) JUNOT. sai. aa ei inant Dare 
(CC ONSIIUCLION). SENIOT vo rio nhnt iam mamma Hamma 
CUSLOMSIALIOL. . i aos rein bt bits rm Ss emia 
Eloctrien] assistant. ou nn la eee nbn 
Field office (and associate). . ...-i-cvessmnsimanmns 
(Hull. material) assistant. ......... ceo daa na co ou 
OL DY ee SRA RR CAM BR RA 1 pA RRR 
TMIGTONE ol a tem mimi s him = HS re Re ml 
Th Eaheel Megha [nL 10 0 wn) A A Sa a 0 
dO en En NR eR Ie Eres TERT A 
Plant quarantine, associate... xz ae navman. 
Radio, assiSEant. io. alah Ll En nd 
Sanitary, assistants bol ual Ril ea 
Sam ary nor. Le eee rt 
Ship, assistant... 0. 0 a. asain Se anna 
{Ship construction) senior... = icc: nacannty 
(Ship construction, hulls) senior. cue eeaeeaceaaa- 
Surveillance, junior 
Ce tlaS) or. canola dns he di SE a 

Inspector and superintendent, engineering, chief. 
Instructor: 

(Airplane mechamies) uu a. cate ae ah 
ASSiStANb Lc nse a danas da Ls 
(Mechanical drafting). vo -w ian domed doioasteoss 
(PholOSrADRY) «ooh stems dmb h se sh ena ss we Hens 
(Radio engineering). C.... io ih inate iinet                             
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Senior... n0. 
Instrument man 
Investigator, prohibition, Senor. ccuuivmcen onda ainl 
FOF. LL ded Ra 
Jor DIS be de 
Jamitor-enstodian. oo. evil lL aa 
Keeper: 

ALWAYS, Q8SIStant. ei a ds i a 
Assistant......... a Cl Ce a na 

Laboratorian, engineering. omen lie ia il] 
Laborer: 

Laundry Worker... coe su am 
ender, bond na a 1 
Leader and instructor, orchestra or band._.______ MT 
Leadingman-quarterman. ou ..c. een  i 
3 ET Ih PIAA ORG SR SRR eR 
Librarian: 

Associates ci cotta ol UL Lal ae 
Bospital. essa La re ana SL ] 
JO uaa a a dS i Lai a de a a 

Lithographer: 
ALHSHC: us. Chi a i Ta 
Artistic, chief oun... 
Artistic, senior 
Mechanical, minor apprentice 

Machinis: name ae a alms im en wie A a 

£53 Lo be RA RNR CR TAR in Vo RA RR 
MCS - CIE INORT vw eh im oe a mid Hr we mm SB 

Mathematician, JNO... Lee deen enema maior 
Matron. oo. a ne 

Mechanic: 
Aeronautioal. co LL 
ACronautical JUNIO. su. i a aE 
VN Eo EO RS Ra CR eS RR RR SLE 
AIT DIANE ENGINE. Lal cu va canines wel 
AUOMODIO A ste Lit cin hi enn m de eh en a Amn     
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TABLE 1.—Showing, by kinds of examinalions and sex, the number of persons examined and the number that passed during the year ended 
June 30, 1929—Continued 

  

Totals (by groups) 

  

  

  

  

    

  

  

  

  

  

  

  
  

  

Clerioal nod Custodio. Teh Examined Passed 
P : erical and gen- ustodial, labor 

Examination Professional Subprofessional eral business and mechanical 

Exam- P a Exam- P d Exam- P d Exam- P d Mal F 1 1 F 1 
ined asse ined asse fred asse ‘ned asse ale emale Male emale 

FOR ENTRANCE—continued 

Mechanic—Continued. 
a a TR MN RI ERR TR TE i] ERLE eh pen BG RAR RE 38 20 bE T ig onl ad 
General (and SIT IADOTOL) .. Bh in evi oh de rm =n ft cer oe i mw wii fs ie mi mm msi et fa le er [rE bog 2 fo mm mm im 9 5 + Et SARE BE 
a Ey ae CL Sah AB ih 0 SEE 9 HE on eb MISSION AT 0 CS Si AR TR V1 Me ata) 5 LAP i 
LADOralorY,: PrineIDa a id ohh en am mw Lt mm mm be 1 | 1 ER a a Fe a EE] aa Ie, ) a EE TOR RAIS A OF 
A DO UOT sy IIL eo vn i en sn es mimo 0 5 RA Lk lr rn SE 3 Sn mm mse = wr mm mm mb me Tg Rh i lala 
NA ROMO OL co. a ol a di i dd Sm dm ml sR i co rem lt om or el mn mi Lt em hn Bm 28 8 bl SN BE 
BIO. ec. Cm Eg i we Rp | Sm SR SS Se nS Sf mmm Aa 11 6 ) 3 3 JR SA, oh RT 

Mechanician 
A Ys ol id eins mn a min mn ee Be me i ie mm Se Ci a os ol mm 57 
A a OR NE NI Moni Br Wp | Rr FM ed HAIL Oh. 1 
Traveling... { 3 

MoGical aaVISer. of a a dn ea ER ie nae hr Rn SS mm ED nin mA PE ml 2 ce hr 
a RE Rr Cr AR Se Lenni, Salat or 11 1 BR S| i age i Apatite BE CEP 

cH A RN a I ah Soe opti Sis lt 1 IRONAIEP EL 1 EE oF 
EE LE Pe ES SSNS lr LA CI I leh + LR | 1 MUS ne | ER i NLL | RR a 
UR SRR i et SRC TBE 1 EN EL aT ie I TE RCRA 
EE ES RE A AA PR SS nae Am ped! ae ais 7 oie gl | 1 1 RN ERI | IT SE RL 
LT AE an rl pS Li AT Br | 12 ep Ne ER] SS RR RR RE 

Messenger, JUNIOr (STA OSSISEANLY....c cn eas ow wom nls tm in i en wb 8 Sn mim 937 
MESSE CY DOV A EIT eons rms vit ot in sso man sk mG nim mm i lf on wr a ro fm 9 mm 964 
Mossonper and SEIed Jah oror. on... a vio ras Samana mas Slt sama wma ms mm Senn 457 
Metallurgist: 
ne SE RR EIS 27 7 EO Rm ME Be a a I er ea, MER bE i 1 0 LEANER 
PHAVEICH, SONIOT. ine a hens sds mmm mm wR ma mt 11 Li) FS pr RE es Dy Je ee PER 1) ER Ral rE CRO DR 

Meteorologist, Junior. cae mma s e CaalLd 34 ID ff = Se 2k fe dt em to re on ef ms | iS 32 2 I3if0o emails 
MiIcroanalyst, Senior. . cer saan anmes tara deuii sn adws 16 BH rors x nim olmstead rool vo waiter | Sm mE fr np mo ee we 18: cs dandude 38 RECN 
OE re En i LL a a oe a ee Sn ee ta ee i fe Ar Sl] che eae he ls Se 41 36 ’ Ki Waa 30 i ives iia 
Pe ST MER pe Sp Re 0 nr Si Ne ee TSR MR I SR on A 7 2 ¥ fumcseitona SRNR 
MycologiSt, JaNIOr. ron tn reas cn neem meet om] 5 5 Bak al Ran »zclo to ot me rm mer ce 4 1 3 1 
Naturalist, park-.____ Sais IC, 9 3 hi ed al cui —— O evadnonilis Bi amma 
ELE EE TR LT SR Ee ie aE SR PR US 28 Bed TL ei Se BLS, Lama pA 3 EA RR                         
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Negative cubler. o.oo ihe a ales dads 
Assistant... _ 

Nurse: 
Cob NR LX RA 

001 Tel nD RG CI SRR et 
Operative: 
TN en LL RS nO ATO NE 
iE gl A RR TC SE 

Operator: 
A AAreNSOT AD. oo. ia Lamon Anessa 
Addressograph (and repairman) .........._..____ 
Blue print, junior (and under)....-.cccemcacee=n- 
Blue print and photostat, under... ..______ 
Coleniating Machine... conse anc nn nnn mm =a sme 
Caleulating machine, Junior... .eaemmememee=amm=- 
Card PUNCH, URABP vt veces meme wnat sem 
Crane... ..... Wii 
DIteROICANOTL - oro tne am mm mie 
Dragnet taal 
DPAgliAe, JUNIOL. oe ai xs was nn pen a me 
Duplicating machine (and stencil cutter). ......_ 
Flat-bed bookkeeping machine... _________ 
ED EA RR A SL 
LEE Ay rT I LIS On OR tl 
LIL URE By ln a ENCORE INE Od ie, 
0 ere to rie Sa ES mL 
Muliigraph le ee i sl Lae dE 
Multigraph, junior (and under) - o-oo ooo__ 

     

      

  
MuigrapRaRAer oe meme cm Ae nn   
Photostat, junior (and - under)... acacia evens 
Photostat'and blue print, Janior...cmeeeeneevcua- 
Powerhouse JUnIOr: . oo cenit ata en nada sm Sie me stn 
Power sewingmachine........... eee sn esanmciaiss 

  

   

              

Radio) Senior. net sami men a 
Radio telegraph. oo. ein ah neo a in San 
Relrigerator, thir@ Class... .cnauivonconaedanzs 
Beware plant. i aii ncaa nna na Sa 
Sewase disposal... iat. aes Sha aed. 
Tabulating machine, senior 
Telegraph... 
Telephone                       
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TABLE 1.—Showing, by kinds of examinations and sex, the number of persons examined and the number that passed during the year ended 
: June 30, 1 929—Continued 
  

  

    

  

    

     

  

Totals (by groups) 

Clerid aud Castalia] ob Examined Passed 
: : erical and gen- ustodial, labor 

Examination Professional Subprofessional eral business and mechanical 

Exam- | p,sseq | EX8I- | pygeq | EXam- | pigoeq | EX8- | pocced | Male | Female | Male Female ined a ined ined ined 

FOR ENTRANCE—continued 

Operator—Continued. 
fPelephone, JUNOT... caae ann aah A 16 539 
¥en Su IRR Dee SR Ne ae TE 1 I ISR 
Water and filter plant, chief____ id IR 

Palnier. Lah L$ CR. 
Pathologist. a ia 3 we 

ASS any ea a 34 4 
Juniors Lt pr 16 2 Personnel research, assistant in 43 59 Pharmacologist, junior. ._______ 4 1 3 

Photographer (and assistant)... oon. 18 TRAE 
Physical director: 

Janie. he dit i i 54 EE Sr MR Ra i a nn Th Dn al 
al UE GRE LT RRS RR 0 LR 22 a PARSE SE ph RR I RR vp LCRA, REAR 

Physicaliedncation, girls’ QIreClOr Of. coc imme a ea ea 44 ob ECR Ree Ee ND Rn SS RR Fa 7 an 32 
gia En UA SRA pa a aR 49 Bw mene el ir trai an mw hs i Hl 41 3 IRS 20 |. emer 
vn Ra aR a 34 bE SEN Se CR RNs CR IRON SLi ve Be NERA 

PY SOI a aaa SE ed I Ree et IER a Rc RUG ROL ERE I RR A RE ; $i thE aie ECE R en, DUNO TR 
En RNR IE al Vas ea of fd 32 ASR REL A fl De CR Re NR a RI 30 2 16 2 
ino Be a aR Ciel: SE RR 25 rian wi uncial DREGE a SE 24 5 13 1 
hr Re a AS el i LAR 106 11 fA SI Sl EA TI I BO IR 83 22 58 3 
Ll park a Le Ree Sa OD en wm a me nt Sl LE eh i om me SR 

dint a DES Ua aii ae a en 5 A Rat StL one GX Ce le ER MR ESC ROS il Fa ASIN ap Dianna 
Lr REARS AI Ce einem nant Ean ¥ BR fois ss rt me fm Se ae ed ee 2 fom i he fd 6 1 v3 RICHER 
os SRS Re SRR 16 ale a fe te at 14 2 5 1 

AIO oe Ee i ad 10 i od Rnd MEL Ce Se RR SR ADR 7 3 3 4 
Physiologist and histologist. ii i oli LUDA ARE Leeds A min ee HE EE PR He Td Ris ewe 
CT RR A SS RS 6 2 5 1 ei eam 

il Se iia Gilbnnniimian 
v2 1 EAR FL ot AAR 
Blane iiinice IRAN 

Sd ea B08 
J AO A Ii eel icie                       

  

90
1 

N
O
I
S
S
I
W
I
N
O
D
 

H
O
I
A
Y
H
S
 

T
I
A
I
O
 

'S
 

“N
1 
L
U
0
d
H
Y
 

H
.
I
L
X
I
S
-
A
L
Y
O
0
4
L



POlCOWOMAN. ... ie. aaa ld i arta daa win 
Pomologist: 

VT BT en SS 0 Lo 

Postmaster: 
TUTE RR RO eT he 
our helass a ands 

Pressifeeder.  clteutt ium aad Se La 
Pressman; Printing. a idence 
Principal of normal training REE 
Lp be NE SI EU a Te TE Ee (RCA, 
Private, fire department hr or ns he Bd mr A Rm mn 
I 
Prohibition, assistant commissioner of... 

Reservation, JUMOr . 2 oo oreo ieee ican 
Range rider, Bodden e 
Recorder: 

LE NL A AA ERR re SRE A ed hi 
(Water records) - 0a it. vei inns Snare rea 

Repairman: 
ET an LCR Re Le Ta 
Telephone 

Reviewer, technical. 

Sampler, milk, assistant 
Sealer timber... cs a enim enm— 
Scientist: 

Assistant (3nd comMDUIEYY - vamos oe macn ead 
Junior. cho cde) a i ui has 

Seamstress... ae tl LL eer: 
Sheet Inetal Worker iu. cose dia ad lind iain sd via 
Skilled employee... otc endian edd 
LL iit Eo 5 hot Om EEC ab A rE 
SL ay A EN SL RI a eg SA 
ASROCIE ee a Sera Sl em mn a Rm ek eres mm 
LT ah ke a MI A CENT CRIN 

Soll Surveyor, JUNOT sow cxrem ren nme den nnn nmr aso mn 
Specialist: 

(Cotton elassing)e. cu. oodctiil aliens and 
{Cotton clossing). associate... c.. ii ia cacernnan 
{Cotton classing) Senior... de-sboicuems=mnnssness 
Cias-mnsk filter, assistant... 0 ciara 
Gas-mask filter, associate. ..........- 
Hideo, assistant. 5.0 soo aol 
Hide, Te LE AR Ee ERE 
(Home management) extension 
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TABLE 1.—Showing, by kinds of examinations and sex, the number of persons examined and the number that passed during the year ended 
June 30, 1929—Continued 

  

Totals (by groups) 

  

  

  

       
  

  

Clettoat and Cisbodiit ith Examined Passed 
: : erical and gen- ustodial, labor 

Examination Professional | Subprofessional eral business and mechanical 

| 
- | - - - 

Eun Passed | ren Passed Pant Passed iy Passed | Male | Female | Male | Female 
1 

i BLA A 

FOR ENTRANCE—continued ! 

Specialist—Continued. { 
Land-clearing, associate... ooo sil cianiiannaa 36 a minim J nme a TR ye 8 om i Lp kt od pr LL LN SE BEN a 
LY Ld SU SR AR NR LR SE nd 20 1 ih SR Re LER RTE IS I I le DI Se VL SO RR 2 ilevionidess Vi vuaiinde 
CRTC AL TR EE ES ry SRR ay a De BARS Os Ne na Sen wl ERIE T 233 0 MA Rb pv 1 SER 13) HINER Py 
Var Kel Ing, A8S00Ial0 nora mm women amen ma 40 ¢ 7) Sema BRE CR ee phat PRE SER LT Can, 39 15 15 ALTE 
VAP KOING, JANIOT. in ean dm some md i miss - 360 LA RN NAC, ORR AT a TA LS] IS Sl 357 3 98 1 
Market-mofil assistant... cl a an 57 LS ANE Cn Co Si Co BERLE: WEN ON RR, BT Jounin 1 RA 

Statistician: 
oR nS SL ee I Re 6 CE NOE Leas 0 TRG SiS ISRO Th RT SR lt DR eh ny 2 5 IRN 3 
LT A MT AINE ML A XL 9 SE RRA Gi I IRR SN MLE ne a SR Cl NT 7 2 4 2 

Stenographer: 
FURIE oo a 1,155 8, 954 337 3,519 
LE ROR a ar pl Lf 1, 935 79 468 

Stenographer-typist.. ch  er eam ane 467 1,731 125 939 
nL I A SR RE ah RE Ais NL Ae 186: .-t-neaae 2 PRR 
Nd EE LY he eR Sh Sen SA A AN MEO bo i a iB SRE 

Stockmansghecker. dL tare 178 |andisaz Cy SE BERL 
Sn LL a Ca A Se ME 309 1 Fv E08 I Ee 

DEY re a en nh A ) 3 PR CARRIE, K 0 I, 
Lohr] pe aT a mR RE aL RA Be 2 GE I bE fe 
VI APY 3 I HERE en CT meat 
Miscellaneous... on eet SLE 1] BE IR Ne OUR I EAE 
(Re ClaMALIOR) cf. omc a dim mm mmm ———— | bl Fp NN INR 
(Steward’s department) 18. ans IRR 

Storekeeper-gauger_........ 482 lio uu 200 i eae 
Storeman......i-.coveevnas nel... 61 7... oea 
Subclerical positions. --.o-..... 458 33 336 32 
SHER py CE dee Ll YL MARE EN Fa PCAN 
Superintendent: 
15 Eh) eee ER DS US TAREE, RASS WIE, tt un 
(Genstrelion) eet ir 0) METRE Yo Eg SRE 
ria RAE CR pl A Ipc x a0 i 8 ee rinans                     
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8
6
3
6
2
0
9
.
 

   
   

  

  

  

Supervisor: I 
Commo Y, JAY ne die lanai deeds aS ee Seal ua Lismore 15 2 BE PRA fh HE I 1 1S ao 
(Crain inspeetionanior. ou... isola 241 | Eg me nie Pe ede OIA on REA ot] iad 139)... 
(LamAscape SdONING). . cv wu vias es os dao Givin aft i mm wm fl im 2 Eh 87 | ER NR RRR RT 85 2 50 ans dima 
on RARE CARR A RR NR Re aie SELL ae 3 : VOR SR i Bil la Yio... 02a 

Sr Ln hae SAR LC ARE lear Rofl Sd AL ki TE 12 FE en I Seed En TR Ee Ee hE 12 1. eueanaa- FL FE 
Swineherdsuiays re ha ee ree] re sane nm 11 3 gd RRS lisa 
ET a a TE RRR TR ASE ERS Be 467 o: Ly S40 Srl FREE Mn an A TH PRN aR 170 297 127 210 
Civil ne oo IRE ARN en en a LY 22 : | Re, PRS RCIA wi SLSR Det ea LI Lo Lo a TIER SIE 18 Caii.anue 
El OTIO CCONOMUCRY 2 vee Sho Be ms er in vo 5 ds Sai ie i me 78 | 7 Me Sel, ERE en! INSEE nd LORIE 1S AaB yi BAL 50 
LL Se ER Re TA te RNS] TSO Te SM $ Bf ERB Pct TT RR RE Cel nn ON ER RC BRI % SR PRN AA, DLE EC 

Technician: : | 
Medica). ce i end dma Sayeed ee NEES 6 
Medical assistant a a 3 
Medical (bacteriOloZY) - ves nnc vers sa nea 24 
Medical (roentgenology) - - 12 
Medical, senior. .........oo.o- 6 1 1 wn 
Medical, senior (bacteriology) 14 | 8 6 = 
Medical senjor (MSEOIOZY) -neciis cco matmnnan 1] 1 3 > 
Mediea], senior oentzenology) - - oo cmaa onan Sool oo LTR Se 4 | FL Sn ER DERE Ed IR Die HL 2 b? BCR 1 - 

Technologist: 7 
BT ET a RSE A 11 A I Ng LE OM LL Ns 10 1 1 1 he 
Cotton, fsgodinte, olor "0 Cities 9 AR NAP ISAS LOC ICI Ra 7 : TA 2 
IORI ODUARR CE ink Eanes Ra 38 OF fee ene SRE SR i, VLR SR 2 RON 38 Lis... 1 MIR a 
Social detiatant 0 15 a alae RG a EE i a 15m 7 Jalili a 
Social tassoeiate tg to Joao aes 25 (LR TR Nl nL CT RRR a I ie i pH PC 15 feicorrosan 
aE Er eT a SOR EE Ta 15 i {Fa Rid ME EA Ro Rar RE i ER Wi nil ) FB NE ag 10 [a-soatle. - 
Mextilomssoeinte. oo oo. c.f Sao lal 2 ism nm ml es sR tm BE | he a lone ap mf Se Wer TIE 2 jemasasia 2 Z 
Pestile, JanIOr = Cs a os 13 yo Rae A Ra Len SER A SAR 12 xX 6 1 by 

SG nn Sa Do Lee eB RS CAE TT Se Ne Sheed [GA ey nd A 168 117 1688 Jana aanus- ) iy FH AR QO 
Jinn nd NR SR rn RE RR TR GN SSR A Sa at 1 ) Sl ARE he 1 ER I Ye aaeeiazie =v) 
ine UO RAE RRR IES Se Cr OR ESE RE ln fe ee 6 5 EE CI = 
Hen fe CE CO Le RB 4 : PR EL AR EL Re RAT BL LR I ) > 
SET A SO LN nA 6 i cumin i dm hn sh im ee i rs 8 Le Bm A rm Lm Bm mmm mm fe Sr om OR odie SUL ROII RR - 
Ll Eh fia Rn SE et A Se 6 Bi Ldn niin it mlm Sk RRs ms Gi ms rn Vo mm mm fo 2 wm me ml mm =i 6: fon anu win sais Buea danniom 
Se SE ns SE SRC 11 FH Lt CoM al CE LR MR 9 2 2 1 C 

Ee EW Tenn in Ds hae en Ra NI SRS A SR (A SE tes Hp A 1 RACER Sn ER 3 Hil ER ) RE REA LA “ 
IA MII Or LL mn md a ds wh le foro os on tm i 2 BERR 2 2 TARA p 8 RECT IY 1 
‘Transcriber, dictating machine. ...c.o.. ove neecnannans Selon net ie for GOA MS a) 138 211 C3 bn dnl RAL ERY 12 126 3 87 
Transferer, fithographic AE SIR LR I EVER Se 3 960 HL MIRTLE M00 ol he Rr RI, dd i fn ie JE fee se 
Jem a) ro RE NS ST SRL AGS RIE CSS Aa i y 8 BR I LH RT hl J RE hor 
Tn lr nes Nr a rT ee EC ERR en cal Rl A a 34 ) 34 TRIAS LARA 30 4 3 SERA 

Typist: 
1 rer RAL a et CD SR Cae ee Nye 
TTA ee SR RR Re Sh RE 

Verifier, opener and packer 
Nolen Inari an, JUNIOY . «ci caliah merit an ae Sone ah mmm 
Ningeicarrier oo a I aie 
NOT AOT oc ote cha wav werd Pu en ER drei ir a 
WY Sr COBEN. dm 2 mie A bd ie Sl a i                       
 



TABLE 1.—Showing, by kinds of examinations and sex, the number of persons examined and the number that passed during the year ended 
June 30, 1929—Continued 

} 

  

  

  

  

  

  

   

  

                    

Totals (by groups) 

Chrleal and Custodial. ah Examined Passed 
: : erical and gen- ustodial, labor 

Examination Professional Subprofessional eral business and mechanical 

Exam- | pyoeq | EXamM- | pogseq | EXaM- | pooeq | EXam- | pocced’| Mal Femal Mal Femal ined ined ined ; ined ale emale ale emale 

FOR ENTRANCE—continued 

MAT Ed RNAI A I AE BSR RT CS pe re sre we ae 13 6 12 1 5 1 
Viansbimao aah 0 By TRL DARREN Ea CR BRR RR eR a a 2 2 2 fom me * 5 Inc 
Wie Bi CI ELT Ra IR SER CRE RE IR BRC Si eh a eg 3 5 2 Ds re A) FRR 
Writers acrienlbural.. oi utr Gna de et ee 20 a 17 3 SE gl 
Zoologist: 

JE Lr ER 11 IT ER REC Nel NL ne JAE LR 9 9 4 1 
PoE pn A a RL NRE AE SCA 17 a a a il i a Ye id ain soa 15 2 5 1 
a Le RE RS a a RS 15 {a PE pt So Pe LER a CSO Le a nett BRR 9 6 3 2 

Miscellaneous: 
Lhe a Ra A 362 251 TE Dee 
Army PranSport Service. ov... ina 84 54 79 5 
Chemical Warlare Service... .... oo... .ilo sa 3 199 298 10 
Civil-servicodistriets. oo. 14, 366 9, 384 13, 983 383 
Custodian Service roo... 422 Bra ag enety 
Engineer department. 8,074 6, 462 8,072 2 
Borest Rarviea hn 24 15 oY Ry ALO A 
Presdmen’s Hospital... oi... co iian ily 45 9 28 17 
Immicration Servies. Lol sel 24 14 HL Fal 
Indian irriaation Service. ... oe dl 25 23 i RAE 
Indian Serve cialis 176 68 11 PR 
Denar tI Of JUSLICO.. oe oo dina nmn ramen 4 FRE 7 
TAehthonse Service. ...n ue cui uaa inal 712 614 Il oa 
BL AI RRC SR te Sr 414 286 206 208 
MN OtOr-VONICI0 SOI VIO. vn or onc nnn = wn dame aman 438 227 438 aeiaiers 
Naval air service. ooo. a ca anil 394 300 DR CT 
NY ards. lg Te 16, 493 13, 394 16, 346 147 
Ordnance: Dep tMeNE. ccc ve seaman samme n= 2, 028 1, 661 1, 635 393 
Post-office Department... ......cocneecnousandensns 397 188 BOT nus niin 
Public Health Service... oo. Sao. ol oda.. 12 6 {5 Pe SA 
Quartermaster SOPVIE. (ecient anne aren 3,201 1, 889 2,426 865 
Reclamation Service... coronas Cnanonsnan 106 FL LR Ter MA 
St. Elizaheths Hospital... cues a smn nde sens 938 654 707 231        
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NCLB ANS) BUI IY. oh ee ie ai tet wae wi eg et] edd we 5 os 5m i Bs = ARE 675 435 674 1 454 1 
OE Or BIT OIL Ll eat le ch aL Ss cin mt te oi | hi mm 0 Ha 1 md | 1 [ER LCR EL | FIM 

Total for entrance, classified service. ._.._._____ 9, 404 4, 549 8, 742 4,748 | 145,261 61, 012 74, 602 51,826 | 199, 700 38,309 | 103,708 18, 427 
For promotion, transfer, and reinstatement... pha: Fat conn belies NE os IO RRIAON aa Bical ech RR AR CULL RHEE BRD 4,406 1,095 3,099 492 

otal or Classified SETVIOD. «oc cota l a da a et ee i i i ct ds WB mam Fira Fir br i FAI Cll LORD Si le aie 0 204, 106] 39,404 106, 807 18,919 

EXAMINATIONS FOR UNCLASSIFIED POSITIONS | 

Designation to Military and Naval ACaBemios.  ..o.. or. aor ana i il ebm] aie mm me tm wa wl ts wr 2,021 
District of GC olNMbIa (Denial. ODCTRIO : Seeii cvino ttle tom may mmm mmm Yom i mr 0 fe 2 mr mt A | mi mm se J me 1 im i 17 
Entrance fo Naval Academy oooh i ll ee i daa win wich mms mh Bm [4 Sm mem fin mmm | me em 2, 069 
Foreign Service, Department of State Co GREEN OE shell ETL) ESR a IE TE MITES ICTR IE Sirol DRT De BRERA 282 
Philippine service: 

PP onsionado. il cian divcmaman asm hdr] RR NEON HANS ENRRC BN a EIR SE] ECan Ac BEE Mensa REMIT Hp SE REE ER, ie CRE 
SET Gp a Aa a RE aE ENR A rg nd RTE Te ECA BYR CL RSG SIUC ity Sree RAR 184 168 139 148 

Postmaster: 
rl and Second CEOS Je a lr a le wd la ote ero yi mos nt Le A SS 0 mi mo 0 0 Vm ew 1,506 ca ah cnn li [ade Oana. 
CIE en a Ye a a a ab i Ses oi om i i 5 Li mm ms 2 13: 1 lt ONE SIRS BIC Tet MRT LLC 

Sled da onar. i i ee a a wma 8,311 1,438 5,931 1,271 

Nota) for UNCInSS IO DORI ONG. «oa onan no ioe ati ms for mio Se mm im ma a rg EE in Le eo fr wr ww 16, 909 1.008 a dnd 

A ET OEN0.... col md wm wi ems werd i a re] tc ee ee de eo fe cr rs eR mi Ue ms WE mS i [om Sie 221, 015 ALON aa a cw                       
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TABLE 2.—Showing for the fiscal year ended June 30, 1929, the number of appointments made from the different examinations, by sex and 
salary, and whether the appointments were made in the departments in Washington or in the field service. 
to show the classification group in which the examination is placed 

The totals have been arranged 

[The figure following each examination title shows in which of the following groups the examination falls: (1) Nonassembled educational examiuations; (2) assembled examinations; 
(3) nonassembled examinations (applicants rated on physical ability and ex 
prerequisite requirement); (4) nonassembled noneducational examinations. Per diem salaries have been converted to a per annum basis of 313 days to the year] 

perience only, but a definite amount of education, usually six or eight grades of common school, a 

  

Number appointed 

  

  

  

  

   

      
  

      

Total (by groups) Departmental Field 

ke = : ih isis Entrance 
Examination I<] < Sa Preference | Civilian Total Preference Civilian Total salary (per 

®o 8 Sg annum) 
38 | g | Bd 
88 | & | 2B | 2 DEE MS SEE SR Ea, 3 3 3 wpey Re] D D DQ 

hel phe Rn RE TH GL mh Rd a MEE al ET 
Ly 2 |'O oO Sie PEte 2 ie = Fo = [= = [= 

Abstractor. (See Title abstractor.) 
Accountant and auditor, assistant (1). xo eaiu. alcool foal te ne les males sao k aes | Cree m Pies cna alo nan tL J V3 Roy ) el aA $2, 600 
Accountant and auditor, assistant chief (1)... : (Ea RRR REL : I Nm IR Bes BET 3, 800-4, 600 
Accommtant and auditor, ASS0CIe (1) ana noe cease sal ro a ma fel maven = [= mm em be wc Ya om } HA ERR Yileoror, 2, 600 
Accountant, Cost, JUMOND). Jor ivinsernetmnmnsnnalen cand nnsranl i Ae [soma re bnlos angie im mem eS i fe Sma os mm ae wns i 1] Pi ; FI MN OR eramans 1, 620-2, 100 
Administrator. (See Prohibition administrator.) 
Adviser. (See Medical adviser. : 
Agent. (See Antinarcotic act; Commercial 
agent Intelligence Unit; Prohibition investi- 
gator. 
LUN he Tn a Iie SE Sn Yl ls BY ION on ml Ete Once Seam DR il BEE Sd i J FRR »! El BO PY HDA 1, 860-2, 900 
Agronomist, aesistant (1)... mveiveeccsencavnmns 1 TI pe LLU ERLE 1. TE SL Tn Bi 2, 400-2, 700 
ASToROIIISLASSeiole (1). oe ao | a amma mma rt Le Sr pe ae a fe x |S saa bE FOR NERO 2 2 BES 3, 200 
FL EI ete 8 DETER RESO RR 0 Test IR sna EL Ci Col RR IE a 2 ROS, Bileanoit RY 2, 000-2, 300 
Aide. (See Assayer; Engineering; Laboratory; 

Occupational therapy; Park naturalist; 
Physiotherapy; Plant quarantine; Scientific; 
Transportation and refrigeration.) 

Airplane: 
Cnn DD af) SOR EO ie, Niatd] MiaaaE, 0 Cie s SNRRIRRT Beeb 10 Brio ina CC SR nl en) I 2 1, 740-1, 860 
Eon oC IRE Ta RG CPR SIC JAE, Peni ng Redmon I, SN Sel EA dn Hl DCR i, a 3 1, 800 
SETLIST SE) POR ARR SR REAR RRS RL aera CIN ERR Laas Bn MRT WE S el RR NA 1 2, 040 
Unan in 0D SHR ee UN Ra Reet RR anh Nello le Shr sn IR We Bl i 0 3 1, 200-1, 800 
Instroment repairman dy. Co oll Rl enone ea A lr whee one dew ee hr 1 , 800 
0 TERE RE Ry RYTON IR SARE OT SR, CUAL LEON Ee eR a RI ER I di } L uw 
TEE LAR EO EC ACN                           
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OADASSOMIDIOr (4). assim me sain wei a iia 
Wire worker (4)... 
‘Woodworker (4) 

Antinarcotic act, agent (1) 

   
  
  Antinarcotic inspector (1)-.. 

Appraiser, land (1)...... 
Appraiser, land, assistant (1) 

- Apprentice: 
Artistic lithographer (negative cutter), 

TAFTIOT 2) oh aie de wi ee wh me ee a i 
UD TUR ATE TE LAL Mh Me GE in | hI 
Tish cultarist (2). coe neew 

  

  
Government Printing Office (2)eceecceeeanea-- 
Laboratory, minor (2)   
EAbOratory, NAeT iD) i aio wurin pusaesersnnnns 
Mechanical litographer, minor (2). -..._.___ 
Mechanical trades (2)... ...concaansmcbnnmnn 
Ordnance Department at Large (2)-cceeea--. 

Architect (1)   
Arehitect, assistant (1)... een 
Architect, nSSociato (1)... cin enennansnacnmmenss 
Architect, landscape (1). ...cvmsmernvensmnansonns 
Architect, landscape, assistant (1) -cocccaaaoaoo- 
Architect, landscape, junior (..eeeeeeeeeeneeen- 
Architect, naval, associate (1)caeoaccacaaaaan 
Architect, naval and marine engineer (1)-. 
Army transport, fourth officer (1) 

  Army transport, third officer (1)..--- 
Artist, botanical (1) 
Artis ceormMerelal (1). . ecm cam naman 
Assayer, junior (2)......... 
Assayer’s aide, SOnior (2) ...ooee cwaon stants sn ines 
Assistant. (See Druggist; Engineering informa- 

tion; Forest station; Library; Management; 
Nautical; Personnel; Physiotherapy; Procure- 
ment planning; Surgeon.) 

Astronomer, junior (2) 
Attendant. (See Hospital; Laboratory.) 
ALIOTNEY (2). sis i ili navn a atm ns 
Allorney, assistant (2)... .oerenesennanasns seman 
ALLOrNeY aS300Ial0 (2). evn mm ant omens ma de am = 
Attorney, junior (2) 
ATEOrney, sonior (1) ..cuovavorenannsssessssssinaas 
ANBLOr, IUnIOr (2) neers cnn nnd am~ nas mae eons nas 
Auditor, transportation rate and traffic (freight), 

senior (1) 

  

Awningmaker (D..ocuel hina satan ada 
Bacteriologist, assistant (1). wo mmvmwsmemeenennnee= 
Bacteriologist, dairying, associate (1) .---- Sh muams 
Bacteriologist, food products, associate (1) 
Bacteriologist, food products, junior (2)........_. 

  

  Bacteriologist, hides and leather, associate (1)....                             

     

   

    000-2, 500 
2, 600-6, 000 
1, 800-2, 400 
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TABLE 2.—Showing for the fiscal year ended June 30, 1929, the number of appointments made from the different examinaiions, by sex and 
salary, and whether the appointments were made tn the departments tn Washington or in the field service. 
to show the classification group in which the examination is placed—Continued 

The totals have been arranged 

  

  

  
  

  

  

  

    

  

                        
  

    

Number appointed 

Total (by groups) Departmental Field 

- a : Entrance 
Examination I<] < SR Preference | Civilian Total Preference Civilian Total salary (per 

«a f=] on 2 
egg 1S) @ annum) 
sg |g | 33 
ER LET ae 
25 || 8 : 2 : 2 2 3 = - [>] D =) 2) 3} 2} 

hte gre WE OE GO ERE A Bl i a a 
A a @) 0 bo Rt Ha ad LEE Fi Mg = = = [1 = = 

Bacteriologist, medical, associate (1) ..ceecemeeeax ! UN CHI 1 $3, 600 
ET I VN eA pO RR Sp rin Marri LAO on EEE ER Tr ET CII IR RO SR a RE I ae Juana 1,790 
Bindery operative (machine operations) (2)... 1,377 
Biologist, aquatic, assistant (1). aeeeeeeeeeo- - 2, 600 
Biologist, aquatic, junior (2) o_o o____ ae 1 1 1 2, 000 
Biologist (botamicaliinvestizations), assistant (1).] 1 2 ate eajei anasto euiateaa be CY rd a ri i yt OREN 2, 000-2, 600 
Biolozist (eeonomiciormitholozy), FUNIOr (B)eian iu) 1 8 fmnaainjerceraaslnnaeat ostaes os sonal otal os fm gir Co A a ; SURE 2, 000 
VANE ER TET ey FRR) CSO oY MRR SOR TE OR RIE TORR Te a SU nC I BS UE SRA eo NR ! 2 Ny 2, 000 
bh nn VR DRIER ER eR: Last an BE LSI SOMA, Da Sa EI TER vl 0 1, 315-2, 200 
Blacksmith and Morseshoer dD)... auc ede cme cal smn miim gL oi wm nm bam m a | an Sele Smee br ea fe cai le ds j I RA , 920 
BlneprinterQraltsman, JUBIOL (DB)... avec emomninn sates 5 iL fas sain] oan smd] more 5 a he A tml mm be i Yi er 1 fis wae 1, 440 
ET Ee oat CR die ER A RR ERR tit a TR VR RR TO RL EO RI Set vo 13 aeons 1, 578-2, 003 
HITE BI MR aR eR itd GT ee RR Rd Lt CI SIRE BE 1 TR 1 OR ae Si RR NL ae I ee a 2, 504-2, 629 
ETO I 000 0) IRR CE So NA CR SOS Mi 1 4 1] 1,223-1,800 
Bookkeeper assistant (2). dau. ne nnn whose samme mmm CD dL mn cee aaa a El eth 2 1 RA 1, 440-1, 700 
Bookkeeper, JATHOL (2) cme ie came idea ees | OT, 1 1, 620 
Bookkeeper, Senor (2) een cameos ie nmm—— 1 5 1} 1,512-2, 000 
Bookkeaper-tyBISb le) oo ie Ream a EE lL i a as mesa 1, 440-1, 800 
Cihpeann EU Bole IRR HR aerate Slide (Es 18 kn nh Lain anion IRI WRI NER Ae GN SS i MISS: Lem ee RA i WL , 200 
Botanist, JUROR (2). ol Ls oe ed Bi a tan ann d ofan we] wane Dey ole De Lhe en EP Te a bg EA 2, 000 
CATH EEG DA I Tail ai doit Deen 8 RRS, Celine SENIOR Ui | 0 ne Gaal a ly IERIE, RD Le il RSI Lani ERI 2, 000 
Drick plant superintendent (4Y._ _ _.... il... deere edad nde Ye Ga a Ll ! I RRR 3, 000 
Bricklayer (4). dora dl a a nd i ap ay ole a ET j 8 ES 1, 680 
Builder, automobile DOGY HL)... . xsl s np saiueyn ade nn sime wane ow ne we hf AS writ Sn] Sm oo of dwn nme | sia ao ma oh or ds Sf ania 1, 800-1, 860 
Buildingrepairs, assistant SHDEFINIENACHE (1) cu) iumnandl ol rk ae retans ens nem aa ire sab a cL ag ef ears Le rr 2, 400 
Oa RCE eRe asin oa, RRR Fini bell Eni Woe CURR LO TER rE EN SE RRO TR La vr 1 faneiiian 1, 440 
Captain. (See Barge captain.) 
ah yin et Oe wr rd op SATS, JASON XSL AE CN 2 i 1 SARREIRR DRe EI Vie eel a a 1, 680-1, 860 
Carpenter (da oi a de a eee Hai al ie a mf be fn dN we ZL NO NS ha. -| 1,140-3, 130 
oath 0 RC RRR ar A A EINER bes DNA 82 INR) Yl... Baas 30 na yA LASSEN 960-1, 740         
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Chanflfeur-ireman (4) cu. Jueivaniininnnnnnnman- 
Chemist, assistant(ly; ~caiinasioaocia dani) 
Chemist, 58800i800, (lL) sunnnininivanatiaeadudasoas 
Chemist, Junior (De. cat aniues saritiunmensadenssias 
Chemist, organic, explosives (1)... _—cooo---. 
Chemist, physical (qualified in ferrous metal- 
Liven 410 0 Dan De RN DRE A RR 

Chemist, physical (X ray), associate (1)... 
Chemist, Soniorill) us uve sisi dds ammssasonasidss 
Chemist, textile, assistant (A).....cuoooaaiaiial 
Chemistry and Soils, chief of bureau (1). _._.___. 
Chief. (See Ethnology; Chemistry and Soils; 

Dairy Industry; Plant Quarantine and Con- 
trol Administration; Press Service.) 

Classifier, fingerprint, assistant (2). -cooao-- 
Classifier, fingerprint, student (2) 
Classifier, naval stores, assistant (1) 
Clerk: 

UT bere UE 01) DNs COR eR Ae NE 
Editorial ‘assisbant (2).....-oo otaionio Lune 
Editorial principal (2)... oo... lS 

ile (2 

File, under (2) 
Finance and allotment (2) 
Forest and field (2) 
Forest and field, senior (Q).c- c-careunnanansn 
General (first grade) (D...ao-oic ont tiie 
Minor (2) 
Passenger transportation rate and traffic (2) - 
Personnel, senior (2) 
Postal (2) 
Railway postal (Fy... ca diac -a2uniiiul 1, 
Recolving (2). i. ilueai smn an anid om nabs a 
Record (penal and correctional institutions) 

( 
Siatistienl (Dh. ade stair Lee nm ham mmme 
Statistical (aeronautics) (2) 
Statistical, assistant (2)... to cu uveruncumnes 
Stock record (2)...... = 
Telephone (2) 
Telephone, and typist (2) 

Clerk-carrier (2) 
Clerk-embalmer (De ee cod hil ens enna ds main 
Clerk-typist, under (2) 
Commercial agent, associate (2) cee ceceocceaennaa- 
Commercial agent, junior (2) 
Commodity supervisor , junior (2) 
Commodity supervisor, senior (2) 
CompuLer {Daou is dgm smn ides cams a didonsd. 
Computer, assistant (2). .uaun ae seanasizo oil on 
Construction foreman (1) 

mmm mmm mmm mmm mmm ———————————————— 

———— 
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1, 260 
2, 000-2, 700 
2, 717-3, 700 
1, 860-2, 322 

3,800 y 

1, 800 
1, 440-1, 800 
1, 440-1, 800 

263-2, 500 

2, 
2, 000-2, 300 

2,076 
1,850 
1,800 

2, 300 
1,440 
1,440 

1, 440-1, 620 

1, 
1, 950-2, 040 

1, 260 
2,000 
1,620 

1, 440-1, 560 
1, 440-1, 800 

1,440 
2, 200-2, 700 
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TaBLE 2.—Showing for the fiscal year ended June 30, 1929, the number of appointments made from the different examinations, by sex and 
salary, and whether the appointments were made in the departments in Washington or in the field service. 
to show the classification group in which the examination is placed—Continued 

  

  

  

  

The totals have been arranged 

  
  

  
    

Number appointed 

Total (by groups) Departmental Field 

ay =! vy & ang EN Entrance 
Examination g < Sw Preference | Civilian Total Preference Civilian Total salary (per 

to 8 dt annum) 
38 | | 28 
URE GL] iy 720% |= % 2 3 5 5 3 3 (<5) = 3} [*] [>] [>] [3] 3} 

REE STR Rl Re RC Re Rl He i RR TY 
~ % 9) @) So Rog ise] Soho = [4 = B po [= 

Construction superintendent (1).......cienmemanifcamsaualem abo Co RS an 0 AE AE 0 LOR hd ligod DAE + id ASL RO ) [8 Eh i. $3, 200 
Copyipaller DY. cui. edad abide nc ona me tla Fag le a maa fas £ nS a = Fi hon ey Ll FH Ee fi KORE RRM 6] Eni I Th Tat BET Ea I I, , 080 
Cotton classing specialist (1)... .......cemiaseoclois ono ag 202 ) IE ENT Seo GML 0 pO heir IRS Ml COR VEN ) i FE 4, 600 
Cotton classing specialist, associate (1)... ]-ceeoofomeao-- Lajoiyirsos i 13 EAE Fal ld pe men 3 of FEHR Ie ad Sl) Eo ie oe pital ey 3, 200 
Cotton’ classing speeislist, senior (1)... .- oily {~asicoales duns 0 DS ER oh Rn TE ier DIA DARA a nie aed 30 oD SAMAR Rolie rd 2s 4, 600 
Custodisn-engineman, assistant (4)... ... oo iia if ii enna 3 BER RR Secale el Raed BRR] RENO BES MET Ae 2,400 
Cytologist i oe oasis Sida CER I po nag Hg) depend Lae CR ET, Hel IEEE SN ER 0 MCAS Il. : Teo RARE 3,700 
Dairy Industry, chief of bureau (1)......_..-.-..- | Lt A lo Ee PO MELEE A LAY ae Yi... ? gi FARE 1 aa EC Ee TO RE SSA] ES Ad Kits oR 8, 000 
Dalry Men (De ci a a a EEC 0b 11 Cth! SI to Bo i 9 1, pl IST LL. Le dl. 0. 12.0... 1, 560 
Dairyman Wedd (FB) ued io i main Aft 3 yet ARERR Ea EC Le LB EAR EA UT Le) I hE SY 1, 620 
Peckhand (@)- ual oe. rr as aan ann LE Lo Peasants FE RE Lal] Be AB fou RR CB EES Sl catutaleiteailodens Fd Sa 1, 320-1, 560 
Dentist, associate (A). oo. ogo. ois A es EA 2 WARE V8 om nt Er LM YI See pn DE nga] Ra) 8 eta yA Sel lel So AA Ce OD om ahi , 000 
Designer, t00L (0). o.oo ie Saas s BR SES a Ones THe] 3 pole SL WIN CI dR JAAR Sty SRO DR ) J SE meng WS Bo HEL 1,920 
Dietitian (Ie ted eddie ade en pa Chee 2H Re yi SL fi br Cea LEE RE rel eg Te I EAA SER] BR agin PREIS 0 1 HVA 35 1 1,680-1, 920 
Diectitinm assiStanti(l) coisa patna min ania da ema n ! 1 , 800 

Director. (See Agriculture; Physical director; | 
Physical education.) 

Draftsman: 
Aeronauticali{design) (MD)... oi. ii cennalienanne 2, 520 

Aeronautical (@etall) (1)... ccooc cca tanan at 1,819 
Aeronautical; SemOr (ha... oooooiilae nt ceantan 2, 400-2, 500 
Architectural (1). . rns nt rt ae 1, 440-2, 100 

Architectural, principal (1)-.-- 2, 000-3, 500 

Architectural, sepior- (I). o.oo. fi igiiiats fun 2, 000-2, 600 

Architectural and structural steel, principal 
YE OR ee SEE A TL 1, 800-2, 400 
a EN er Le RS Mf a 1 RY 1, 260-1, 578 
Electricali{desion) (1). 2... coc io iii iioainlananues A 
Bleetricali(detail) (1). ...o-cocctsiiaaiaaioailavancue 1,819 

Electrical engineering, senior (1)____________. i. 2, 500   
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dilectrical, JARIOr (1). voi c nate ccnrinamnnnnns]s nnn 
Llectrical, senior (1)... ciate aie mnsnnaansisvna-ns 
ERSIROOLING (1) tere id orc ow mie wm iin ssi a gies fos = on 
Engineering, assistant (1)...... cu seacisacacatonn cen= 
Engineering (design) "1 § MARISSA ILLS SE EO Rd 
Engineering, JONIOL(l). «oc crsen wb nmamenns]mmmesne 
Engineering, principal (1). -caceeooo-. 
Engineering, Sepior (1) .c. wecennonnnns 
Engineering (SNIP) (1). .iccsensanansnnrnan=n 
Engineering (ship), principal (1)ecccceaaaoooo 
THustrative, chief (1)... .ccccaiuansnmnnnsnn 
Marine electrical, design (1). ccc ccvececaaans 
Marine engine and boiler (design) (1)-c------ 
Marine engine and boiler (detail) (1)-------- 
Diechanieal (1). . ..icoicessinnikuss ns mamas 
Mechanica], assistant (1). ..c..ecedavanan- on 
Mechanical, chief (A) iu evicccncinesonmneinsn 
Mechanical (design) (1) .cev-ceiiciiainsnens 
Yiechanieal{delail) (1). aceinewninmssmmsnnas 
Mechanical, JADIOT (1) eve ems wnennmsnnnness 
Mechanical, principal (D..mvmeuneeencaeeeen 
Mechanical, LT nh eo 0B SOR sR 
Mechanical for ship work (design) (1)...a---- 
Ordnance {design) (1)... . cue cadimnsnmmmm 
OrANaNCo {Atal Ml) oo pwr pw'sc we mmo Sm mm wim 
Ratio (ACtall) (1) icc dane nuncrvnnmnnnmaos sass 
SID AAESIEN) (1). ie cnenssuwnn mn sie smassatass 
Ship {detail} (1). ...msnramrseensnsacaszame-s- 
Ship piping (design) (1) .enesranicacscns-veen 
Stractural (1).......- w=» 
Structural, assistant (1) 
Structural, eel (Dec in att nimi mant 
Structural engineering, principal (1) 
Structural engineering, senior (1). ooo... 
Structural, principal)... ecomedamaananss 
Structural senior (3) oe eeminemecssdasasas ia 
dine end Be GR ra pel a 
Fopographic, assistant (1). ....caaiecnzaenns 
Popographic, Junior il)... coool in iocacdaaan 
‘Popographie, principal (D)...~nnmmnmmouneae- 
‘Popographic, senior (1)... -wueenicciaotnaa- 
Topographic and subsurface (design) (1).-.-- 

Draftsman and instrumentman (1). ccevacceeea-- 
Draftsman-pholographeri(l)..ceemwemmsm=mesa=a== 
Driver, MOLOr TUCK (4). nora nna n sna nm nanan 
Driver-miechanic (4)... oo iid ean dnane nnn 
Draggist (2) cv riic. aiminsan sds nvnnn nani e seas 
Druggist’s assistant) icin min nisuionsnnnmies 
Economist, agricultural (1). .......oscemacanecaas 
Economist, agricultural, assistant (1) ........___. 
Economist, agricultural, associate (1) --..---.____ 

1 Part time. 

                                  
  

   
   

  

   

    

   
   

      

   

    

1, 440-1, 620 
2, 300-2, 500 
1, 860-2, 400 

2, 651 
2, 520 

1,819-1, 950 
1,819 

. 2, 520 
1, 819-2, 388 

1, 020-2, 000 
1 440-1, 620 

- 1 140-1, 500 
2, 000-2, 600 
1, 820-2, 500 

1, 277-1, 560 

11, 200-2, 000 

3, 000-3, 200 
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TABLE 2.— Showing for the fiscal year ended June 30, 1929, the number of appoiniments made from the different examinations, by sex and 
salary, and whether the appointments were made in the departments in Washington or in the field service. 
to show the classification group in which the examination is placed—Continued 

The totals have been arranged 

  

Examination 

Number appointed 

  

  

  

  

Economist, agricultural, junior (2)......cooceaoo. 
Economist, agricultural, principal (1)o..c.o..... 
Economist, agricultural, senior (1)....-uoccceeua. 
Ticonomist, financial (Dac. oc nai. niin bly 
Economist, industrial, associate (1)... 
Economist, mineral, assistant (1)... cccoeeueeaan 
YH eonomist, SoCal (1). cca: ian aia 
Economist, social, associate (1)... ETT 
Bconomist,. social, Jor {2) .... cose nae nance 
Economist, dasalion (Ly. vai.io ua acuaioitiai as 
Economist, taxation, associate (1)_............_.. 
Editor, agricultural (1) 
Editor (technical reviewer) (2)... _..... 
Educationist, associate (1) 
Eduecationist (kindergarten and primary), junior 

2 

   
   

    

Educationist (rural education) (1) 
Eduecationist (teacher training) (1) 
Flectrioian (4) dua uci dunn srs cn mit inns nek ons ve 
Electrician, experimental (4) 
Electrician, radio (4) 
Elevator conductor (2) 
Employes, Skea A .i..cuncaicesniaiiviawanas 
Engineer: 

Aeronautical, assistant (I) ....... ooo Lill 
Aeronautical, associate (1) .....ccuveicisiuc.a. 
Aeronautical, Junior (ae. -succbeiiliiiiiaeas 
Agricultural, assistant (D.....covuuiinuanaai. 
Agricultural, associate (1).....couicuvuuainaans 
Agricnltaral, Junior (2) .. ccueiu evs iiininane 

  

Total (by groups) Departmental Field 

o ms & Sts Toh Entrance 
g f= ea Preference | Civilian Total Preference Civilian Total salary (per 
oo 3 fi annum) 
SH 7) a 
ES 8 CE 3 
Be 2 | E2 3 5 S 2 2 2° 2 
5] era =) 5) 5) < © < =) < =) © aR RIE GE RE PRE AR RR RC ER 
A a oO 4) har at a He EB = [= p= [4 = = 

E36 Sd ane Lo NS sO aise 4... "0 Fo ) NRF es rR 0 aa $2, 000 
FAVA ER RR HEA Fo TERA SE Ce BS hE FO i PR SRO Li 5, 600 
COL a i Co FO CR RL eT 4, 600 
7 3) VERE] RSH IRIE! IE CINE MIRC) OAC of De ) WH i ! VI Shed 1 le RM Se Cri SRI nl CITE ell 4, 600 
EE a NR Ta EE Fv RA RR a SC | RR 3, 200 
RL SIE el IEE RT EI EE I 2, 600 
FS a RR Tid HE TE AR I ee TL RD I] Ma 4, 600 
STR REI 0 EE A LS BE Si RS a A 2! 3,200-3, 600 
Fo HE IL I SO a RR RB RR ST 8 1, 860 
IG PPR 8 TRING] EARLE) SR iat ss oe LS TO PL BU IT GRRL, ¥ LF rere MIRO Ea Cin 1 JY Rep 4,000 
4 Sl IR BE ER nei I Pe RR II Br OR NR Ra Ty 3, 200 

A J ICRI LER Nt I Oo RS a le ER i i 3, 200 
CR 8 BC el I ET be 2 CR SR : EDR 8 TR 3, 800 

pi ER I TR a RE TH HE PRR LAL ET RC El Fe Re 3, 200 

                                  2, 607-2, 870 
3,20 

2, 000-2, 028 
2, 600 
3, 200 
2, 000 
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Engineer and deck officer, junior (2) 
Engineering aid (2) 
Engineering aid, electrical, junior (2)... ..._.__. 
Engineering aid, field (2) 
Engineering information, assistant in (1)... 

APDralsal (I) ae a il 
Appraisalinssociate (1). oo. ui nao 
Architectural, assistant (1)... 
Architectural, associate (1)......ceemeunaaase 
Army transport, first assistant (1) .._.....___. 
Army transport, third assistant (1). ._...____ 
Army transport, fourth assistant (1) ._._.._._ 
Automotive, associate (1) 
Cartographic, junior (1) 
Cherdeal (aL os. sei Gr nagunlv oo nt. 
Chemleal, assistant (1) x Scion iio 
Chemical, associate (Davi sosustan. onion 
Chemical, dunior (2)... cows i ais. 
Civilsassistant (Woo mun ene 00 
Civil, associate dl). Jo. oon aie on nail 
Civil, Jonlor Dc. a aaa a iL 
Construction, associate (1)... veeeenenencnnne- 
Electrical iassistant (1s. oo La dni 
Floctrical, associate (A) au....u aod oal 
doiectrical, Junior (By at bea dui Jon an 
Tnel; 038001010 (1). cunads antl tam cn aS 
Highway, assistant (Wu. oo orb oiiaas on, 
Highway bridge, associate (1) 
Hydraulic, associate (W)cooo. ool Lia 
Hydroelectric (Ww. Lio tou oon 
Hydroelectric, associate (1). oounuanieuni. 
Hydroelectric, principal (A). ..oui oa, 
Trrigation, assistant (A)... col 
Kin. drying, assistant (I)... u onion iol. 
Mechanical, assistant (1).. " 
Mechanical, associate (1). 
Mechanical, junior (2).... 
Mining). Ls a 
Mining, assistant (1) 
Mining, associate (1) 
Mining, sdunior (2). Le ii si me oH 
Naval architecture and marine engineering, 

JINIOL (Dai dade sd aaa 
Ordnance (propellant), assistant (1).._...... 
Petroleum, assistant (Doo oli 
Radio, assistant (1). ah 
Radio, associate (1)... aoa ii Se 
Sanitation and plumbing, assistant (1) 
Structural, assistant (1) 
Structural, associate (1). cc-otodoomae naa. 
Structural steel and concrete, junior (1)...... 
Valuation, associate (1) 

  

         

    

   

                                    

3, 800 
3, 200 

2, 354-2, 600 
3, 200 
2, 280 

1, 950-2, 250 
1, 950-2, 010 

1, 820-2, 600 
2, 855-3, 200 
2, 600-2, 607 

3, 200 
2, 000-2, 191 

3,200 
2, 600 
3, 200 
3, 200 
5, 200 

2, 600-3, 400 
6, 000 

2, 600-2, 900 
2,800 

2, 600-2, 800 
3, 200 

1, 740-2, 300 
3,800 

2, 600 
2, 000-2, 607 
3, 000-3, Lo 

3, 
1, 620-2, 000 
1, 500-1, 800 
1, 440-2, 000 

900-1, 020 
2, 600 
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TABLE 2.—Showing for the fiscal year ended June 30, 1929, the number of appointments made from the different examinations, by sex and 
salary, and whether the appointments were made tn the departments in Washington or in the field service. 
to show the classification group in which the examination 1s placed—Continued 

The totals have been arranged 

  

Number appointed 

  

  

  

  

   

        
  

                    
   
  

  

Total (by groups) Departmental Field 

= a . Entrance 
Examination 8 = Bo Preference | Civilian Total Preference Civilian Total salary (per 

Be 8 to & annum) 
‘ Ig | @ =a 

BE | & | 283 | = BD ° = LS] 2) kK 3 > = 2 83 I) Se 8S © 3 © cS © [= © [= © [= 0 i= 

E+ (28 2 (82232482 |8| 3,8 3:83 
& a @) &) Shel 2 [Rl B.A = [= = [= p= [= 

Engraver, copperplate map, assistant (1). oooofoeaeo__ hE MERI eR Sue nl BRE : tof ER ) RENAL Lo NR) Ru Ep JR EEO ll SAE $1, 620 
Engineman: 

NOTINE (hh waitin tii diac ne wis moet mm wma 1, 980 
Marine gasoline (AYecuim enue i idl 1, 080-2, 100 
Marine gasoline, assistant (4) -eoo o-oo. 1,740 
Marine Steam (Bua iiiiveceicinnans ence 1, 740-2, 600 
Marine steam, assistant (4)..coeeveccommaean 1, 620-2, 100 
Refrigeration, second class (4) - - ccoeoeeooo- 1, 440-2, 040 
Refrigeration, third class (4) -ceeeccoccaaa.n 1, 020-1, 860 
Steam electrie, chief (4)... .c..nveeeeennnnmne- 2, 300-2, 600 
Steam electric, first class (4). ..ovmereeeeeennn 1, 680-1, 860 
Steam electric, second class (4) -—.....__ 1, 320-2, 100 
Steam electric and ventilating, chief (4). 3, 200 
Steam; THITA Class (@) auc. cconcuanenceans 1, 320-1, 680 

Engraver, DROLO (1). aanie i vcaan nen cncanne 3, 005 
Entomologisty assistant)... oo... o.oo iiia. 2, 600-2, 900 
Entomologist, associate (1). voeuvienicanncennun.- 2, 600-3, 600 
Entomologist, junior (8)...cuucuuuuannanstinnn 1, 860-2, 400 
Estimator, eottonierop fl)... ..cveeeu ven nnnnainnn , 600 
Estimator, crop and livestock, assistant (1)__.... 2, 600 
Estimator, crop and livestock, junior (2). ....... 2, 000 
Ethnology, American, chief of bureau (1)........ 6, 500 
Examiner: 

Civil service, assistant (1)......ccenuevenceana. Lun Sonali BTR IN THC, LE Rh RR hfe i SL LS I EO 2, 300-2, 600 
Civil service, associate (1)-cmccuecnnnnnnn... 2 Le cn fv ete ee we wr ef i fr 2 = = fms mm mf mo me fm me }l.cac Plc... miter 2, 600-2, 900 
Civil service, junior (Ao co io oa cannon. WR er 1 2 1 2 Hewiwomidlaacia. 28 PR ! 8 RAR 1, 440-1, 620 
LT OHO OR ARR OP SR Pa ARN, 1 ein] RE 10; ena=kar ) SE Em i ei gaan Y 8 v1 1 6 ARIE 2, 400-2, 600 
Formal cases, assistant (2)......c..eeceeenneen. Fee. | Nae el 3a 1 1 4 * fod SOMBER) ie SERIA GR UN pyro ENR 1, 800-2, 600 
Formal cases, associate (2).------ceuueeeen... tn UN Be Sr Bia Ti-..... He ISR A le fol REE TIEN RID 2, 600-3, 200 
Naturalization (law), junior (2)... =o... foil. _.._ {Oe tpin R URTRI I CR IS I 0 0 asd FERMI Aik RON, FL 2     
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Patent, associate (1) 
Patent, Junior (D....c.ennw 
Range, junior (2) 
Pransporiation tr (Qe. ivinicucnennanen 
Warehouse, a8Sistant (1)u..ecicenecsinanvans 

Exterminator. (See Pest exterminator.) 
Farm superintendent (1) 
FArMOL {l) ada wie i annus ewan Rae aes oe 
Firefighter (4) 
Fireman, Marine (4) ...civav.c tocinimiesesisboss 
Fireman, stationary (B...cccivemnniisanmsnniion. 
Fireman helper (4) 
Tireman-1aborer id) ne un ci ic iieiiimaactnc sims as 
Foodstuffs, purchasing supervisor (1) 
Foreman. (See Construction; Garage; Mechani- 

cal trades; Metal shop; Poultry; Road; Water 
conservation.) 

Forest station, assistant (4) ---ee-c cccoeaeeoaoo. 
Forester, junior (2) 
Game protector, U. S. 2..: dS A pe a 
Garageman-driver (4) 
Garage foreman (4) 
Gardener (2) 
Gardener, head (2) 
Gas-mask filter specialist, associate (1). 
Geologist, assistant (1) 
Geologist junior (2). 

Guard, 10105 (Due vw cvvniisisnsiopinnn mth mnt dn 
Guard, penal and correctional institutions (2)... 
Hay standards helper (2) 
Helper. (See Fireman; Hay standards; Me- 
- chanical trades; Scientific; Stock tracer.) 
Helper with experience (Da civicimimnnucevannn 
HoIDer,eZenCEa) (dir. ov init ma Sm 
Hide specialist, associate (1) 
Home economic specialist, assistant (1) 
Home economic specialist, junior (2) 
Home management, extension specialist (1)._---- 
Horseshoer (4) 
Horticulturist, assistant (1)... ..cneauecannnmaass 
Horticulturist, junior (2) 
Horticulturist, principal (1) 
Horticulturist, Sonor (1)... uve icunisadnnmanm wns 
Hospital attendant (1)... iciiccinsemasvmamnsin- 
Housekeeper (1) 
Husbandman, animal, assistant (1)-coaccceaeoooo 
Husbandman, animal, junior (2) 
Husbandman, poultry (Turkey investigations), 

association (1) 
Husbandman, poultry, junior (2) 
Hygienist, dental (1)                             
      

  

  

   

    

   

      

  

3, 200 
1,860-2, 000 

~| 1,800-2, 000 
1, 800-2, 300 

2, 600 

gh a 2, 400-2, 600 
iE BRS, 1, 560 
BL a 1, 200-1, 500 
asd "TC 1, 280-1, 860 

po) BERR 900-1, 860 
of 1, 320-1, 380 
3 ens 1, 200-1, 260 

[pSpEppEpappy Rp, y 

1, 200 
1, 800-2, 100 

2, 300 
1, 550 

1, 500-1, 680 
1,380 

1, 500-1, 620 
3, 200 

2, 400-2, 600 
2, 000 

1, 020- L 860 

1, om0-1, 860 
1, 260 

A 1, 740 
; 5 pi 1,320 

TA 3,200 
SAT, OR 2,6 
ee 511, 650-2, 000 
a : 
= 1, 560-1, 800 
ig 400 
0 2, 000 

AED Ngee 5, 600 
1 Ee 4, 600 

59 11°] 1, 260-1, 620 
7A 1 1,320 

i NAR 2, 600 
0 Di 2, 000 

5 MAE 3, 200 
8 Ng 2,000 

an 5 1, 500     
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TABLE 2.—Showing for the fiscal year ended June 30, 1929, the number of appointments made from the different examinations, by sex and 
salary, and whether the appointments were made in the departments in Washington or in the field service. The totals have been arranged 
to show the classification group in which the examination 1s placed—Continued 

  

  

  

  

    

  
                                

Number appointed 

Total (by groups) Departmental Field 

eh a a : yl Entrance 
Examination g =) Ew Preference | Civilian Total Preference Civilian Total salary (per 

< [=] [7%] 
half 5) @ annum) 
Ra | = 2B 
BE | & | 28 | 3 
Bo oe TR iS: = > = > = 2 
8 3 = Sv 3 pr! = > = o = © ir 0 = < = 

2" :2 28 B|2 Blo 2{2l 2S 2123 |B | 32 |& 
Am a 0 8) he SELIG a Ll See Di Bt i = [4 = = = [3 

Insect control, field SUPE VISOT (2). = aewmasnmasosbaman itl oo fin, 23 BSE BA Sn AE Led HAAR Col pe EAB HE be Toh $2,100-$2,300 
Inspector: 

Of oirerafl, assletant. (V......000 adoacazacclad sob Coos Lr ELIE FU SORES ibe TE RR 7g) bem la i PA | mies 1, 620-2, 204 
Airplane and airplane engines (1)... coo fc oo LL. fee... 8 EIEN LS BR FERRI Ba EO alos. dots I 1, 800-2, 600 
Antinarcotic act. (See Antinarcotic.) 
Of boilers, local and: assistanti/(2) ==. ia co oi Lalli lier ile canny FE SD EC BA Pl i) NER LN 2 IA Phen 2, 900 
2H Lobe SG HERR TER REE BR SP : RECS Ben 0 BOR ma al ERE) ne Isiah] IRE Rp A RAI Yilooild § Ga Dhiba 2,400 
Building, reinforeed- concrete (1)... oi clown fiic tad Xo AT ER ER RS LA RR Ne GR ERIN PRL J) ik Se + TREN 1,800 
Of elothing aoc doin ola rh i SLT EEN ER CR SS RR ER TNO p18 PRR Gl VE fo Vay 1, 680 
Of construction (Da. ceiver dae iio Ce SR ERS A SL AOR Le OSS nt pa Gidoinl. Bld 0 A 2, 100-2, 640 
Of construction, assistant (A)... isl dolesua alii ph A ATER IRR La hE of La Bh Lahn "RSA AA ” SEL + RG 1, 800-2, 629 
Of construction, dredging, assistant (1)-eeoc-|eeeeeefocanan- ” RE SR bi Snel i 20 LL aa des Sa lent VCR 4 0....0..1 2, 354-2, 529 
Of construction, junior ().....5. dries oda ai faa nd EEL NC ORE ERE LR a] RR hs Qadrtioel ga. Saal : 
Customsborder (2)... 5. iawn dinate a ius aoitege ole, ooo 1 Bens at Bab id Ll 0 Mtns een, EA Skis). [IRR Yd ARE y 
Of engineering material, assistant (1)... oocoolocmnen}ocaaaas Lf DS I Tr, Ne an Dt IR, RE 1 PWS + 3 Wat Blu. ad 2, 191-2, 504 
Of hull material, assistant (1). ...ocoeo.-lc.- ; 1 RENN 
Of hulls, local.and assistant (2).....--- oie. 6 GQ sum ime 2, 900-3, 200 
Trmigrant (Fcc ie eer din nein se 129. anal 2, 100-2, 900 
Immigration patrol (3) .ee.escaccacanaiinea 3 992 ona 1, 800 
Yay, assistant (2)... cnanin.s TAR 1, 500-1, 620 
Plant quarantine, associate (1)..... IR 3, 200-3, 400 
Prohibition, associate field office (1) . ! RATE , 700 
Of radio, assistant (1) and @).vovcvivnvnaa.. 164... 1, 354-2, 400 
Of safety applHances (2) uuu. divine anne Cy , 800 
Sanitary, assistant (2) -----accaiaiiiianaaia fone 1,740 
DANI ArY, JUNIOL. (2) enon mien vic svi ism mmc ne ea DERE age 1, 080-1, 680 
Ship, assistant (We. coon aii satineicns BEL pT 2, 078-2, 204 
Of ship construction, senior (1)... o-oo... 1 Ke Bepia ig 2, 855 
Of shoes and leather (9) ..vivovenuws van nivin. 2 |-ewn-n i 2, 620-3, 055 
Surveillance, JUNIOY (1) casa xiciiccaisncassas Be, 1.520 
OPIS (1) . nv ccnwnmni eden isd inn mnma ids 0 le, 2,000       

Go
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Inspector-foreman, engineering, senior (1)...__... > ENP TESTU) (on CRORE D0 0 Lacan Stray MY) [8 TA) Se Selo. iii.. SPR 2, 000 
Inspector-superintendent, engineering, chief (1)... 8 ENR] MONEE SHERATON SPI INT Svat CRP PN WERK be 3 PRT RR ST 2 Jtee.i. 1, 860-2, 600 
Instructor: 

Machinist (1)... cciaeainidiciadanaasisas 1g PRE 2, 200 
Mechanical drafting (1) h it Fal 2,100 
Photography (1)... io. Yeh a) FEC 2, 100-2, 200 
Radio engineering (2) : A Yijasmass 2,200 
Shop SUDJEOLS (1). oman ni niunn sisi tana dlnaas IE 2, 000-2, 300 

Instructor-foreman (Aa... o.oo io abelian | 8 PEER 2, 000-2, 600 
Instrument maker (1) ve... ddan ada isis X fememnds 2,229 
Instrument maker, aeronautical (1) cocoa o |ooaaaaa 2 SER Lon RTT en Son Ota IRE! (Aekhyidints (ORAS TRY CRY ) [3 HR » LE RARER, 2s 1, 680-2, 000 
Instrument. maker, principal (1)... ccceee su an clue scada EL NEE Uh 8 vA Fo 1: RAE Naha Ee INE EN 00K oS ll La Cott Rl 2, 000 
InStrOmMentIMM (1) .co uni dn ns ins damn dls wanda 1 SRO SER ok POEL NL ICE ie RR On Si nie hen RAL 7 BOM "0 i PE 1, 800-2, 300 
Intellicence Unit, Special 8ZeNt (2) ...ccvunnrvouiils min iunfunwanmn 1 SS en er al SER OR Wt FE Ey, ig Ar Glecaaass 2, 400-3, 400 
Investigator. (See Prohibition?) 
Tronworker (4). od a ea aa LT ) 00 DAMSURIERN Bet Js ERO TRE LIAN Ti p 161 Mee i 1 i AER 18... 1, 502-2, 003 
Irrigation (agriculture), scientific aid. (See : 

Scientific aid.) 
J ATOT AD) cme on tt oo mci ht pa tos mw ef i dp i 4 y St VALI 5 ion) TN Si] DPR, TORR: Ld et o REL RY ihe 1iloseaeod 1, 740 
Janitor with knowledge of Spanish (Dvu.-... coclocionndoeibonalinn cain + SL Sh TL RG a La i Lo ME Se SA pr ERR MR Ey Ll dil anasas 1,320 
4 era gf CDN A Te Cl rr I 191 ge ENO EL ts Cot NIE NR SONI Bi * 2H SYS Pecuinsa O levanann 1, 152-1, 928 
Keeper, airways, assistant (1) una. oe. coenin nies wlii iui vlos connote maim be ly JL SRA El LO i PIR ed EVION pone Taf 9 aa TL AAA 17 feuieen 1, 200-1, 320 
Keeper and assistant keeper, lighthouse (4)... |. | ooo ]eeemaan 100] ney adren fs mesma fmmmmns fo mimes lad 52 faa 28a 100 [.-.-.z 1, 140-1, 560 
Keeper, assistani (Zoological Park) (4)emce. cece. ofencodiilecanadnlonc cena 5 § 18 PE 4 einen 8 1a ina vd go fi mit fh mh fw we {rr nm 0 wnt i 1, 140-1, 320 
ODOT OLENA li) icv ie a it mdm i i mms wie fF se fo 2 2m fr p+ IOSREIRAREG Do: gal hp LAREN inl KUT) SER FR IR 21 18 FSO 20 eounes 1, 500-2, 280 
1.aDoratory ald (2) outer chen iminn omit ana an dla 0 7 HE EREN fofe JRIAN, PINGARE CRS MEAT ICI) Rue ina Hf TERS Soe BEE Oi widen. 2 [ro eenvt 1, 260 
Laboratory aid in animal husbandry (2)... __|-ccao-- Ean S AL A IRR De Be NE fi de aim mA me wh fo Sd ds Se |i Dig i's pt 28 RE 1, 800 
Laboratory aid in animal husbandry, junior (2)__|.._.___. j 120 MCS dp en Aig EAPO] SSR, DR | Pat GH. Irs EO MERI NIRA J at ) 4 Pym ICY 1g Rev Belk 1, 440 
Laboratory aid and technical clerk (1) .coeoeoeo|ocaaaas I eT CER] REY Bn FR wl LE Ma Sa oo BR A LE WE MR AR TPR 1 1, 560 
Jaboratory attendant (3)... .cceeduunesanns nus J pa 1, 260 
Laborer, classified (2) ue: mc avinpan aus tenis sii ) 0 feces. 1, 260 
Taborer, Postal Service (Dnmanabooaati in. 0 907 1c eums 1,140-1, 200 
Laborer-fumigalor (4)... oka eee sues adn mms des aus AAR y! [0 1,320 
Laborer-janitor, junior (4). .uu.mueaduc unas. 202]. Jones 630-1, 500 
Laborer-janitor- senior (4) - -coccceeeeo OE SI 1, 140-1, 320 

cL ampiSti(d). eter a aud YF ERA oH, , 380 
Land-clearing specialist, associate (1) ) 3 HOC 3,200 
Laundry workers: 

TPOTEINON (4) vce dite nd ed mis msi brs tim mee Lo ot en ok Jo mm mi 1, 080-1, 860 
Loundress dd) ca i a cai le i 1, 080 
ANALY WOLKE (dae ce ce ceva tan Ee ee |e ir mw Von i me i wi 720-1, 140 
SIO OIE a ero ve tenis sd wa s a im fem mt op ut fo i wi 540-1, 380 

Leader. (See Predatory animal control; Orches- 
tra and band.) . 
DIC he bh 0 I I US A ins LE mam a a LY dl an we A rela i we 2 we | a mn ) IY HORA i IRS Rl 1, 620 
Idbrarian, hospital @)........iciea in lio. se LA] BO AE sn a a TS Se ) I PC EE (I 6 1 6 1 1, 500-1, 800 
Tibravian, Janior (2) acannon ! I Ea a SRI OR ON 1 3 1 8 li ww nt fr ima fit Gt tm Je = fl mw 2 2, 000 
Libraryassistant (2) oa nd te fea 7 Valeo PORE Ag FRA IEE ml CEN 5 lndlnes Fi aA eR Bla 1 anes 2 | 1, 440-1, 800 
Libracyiassistant, Junior (@) . cain avas  iiisieiloavan is Q leanuin aubioieiid Yidaswouiafaaaas 6 1 1 SAR FED RE vt J Gn 2 | 1,200-1, 620 
LIbrary assistant, IUNOT (2). oem nua io rd imams IS Td Liiieis 1 1 2 y i NESE DNR I I fs le ROIS Sa 1, 260 
Library assistant, under (2... cu ccna at ilar foes iii = rn Eanes t 2 5 2 FDR pie WET BC wranes SRT OR I 1, 260-1, 440 
VL.ivhozrapher, artistic, Junior (1)... caucus dann finand | ERENT SEAR MCSE LCR CN RP Th INR sf Ge Ad ISL, LY Rg PRANKS y? 1 Site) 2-..0..0.1,880-1, 410                                   
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TasLE 2.—Showing for the fiscal year ended June 30, 1929, the number of appointments made from the different examinations, by sex and 
salary, and whether the appointments were made in the departments in Washington or in the field service. 
to show the classification group in which the examination is placed—Continued 

The totals have been arranged 

  

  

  

  

  

        
  

      

Number appointed 

. Total (by groups) Departmental | Field 

= ' | Entrance 
Examination I=} = En Preference | Civilian Total Preference Civilian Total salary (per 

Ss g 0 annum) 
BE | onl BE 
gE | 2 | 28 | 3 
2 EE % 3 2 2 2 3 2 >] =a - 2) 3) =} 3] >] [>] 

RE QE BE CO Rl Ah an EE RR ie 
~ a oO Oo Sole = med = = = = [= = = 

Lithographer, mechanical, senior (4)... .o.coeoeoe |omeeee- 1 1 FREI WL TERR ited So) i Ex Th ; i aero $2, 000 
LE RE RR TICE CCR RT pea 177 a ema lat a al mie Vent m2 pe sai be IE 1 (EEC 158 ) rd BOONE 1, 392-2, 400 
Machinist. ool room, eXperbi un oaan oi p IE oe ie Leon Re EIR 2 RARE Oh RR Ts. 1, 620 
Machinistengineer (Bea. vas cunt eaten ana topo fo os ) Rg ome Eo! Sian) NE Rn GET LEER nd Ng PEER oy pa 1 {tsa 2,090 
Maintenance mand) dae si nocstunnnanstot ual Se eee di did FP OST aR Lr ee ERT BPR ad ACRE We Sila. caus 1, 500-1, 680 
Manaseomentb assistant (1). o-oo ao. ann #3 PES lan TUR, IARI ST, C0 a al ial Tol i SR SE e £54 1 Se ANS ind i STR , 700 
Mashlepolisher fd). uae ooo ganna oon Jos a 2 5 yet Ste Vand Sn IEE ER el RO RI RETA nee Cat Tojociice 1, 380 
Marketingspecialiel (1): 0. ooo oi tol a fees 7 1 Ema WIL bh PEER 5 ERE Ee ie TE TCR IRE 07 De I Te 3, 200-3, 800 
Marketing specialist, assistant (2) and (1) ooo ooo |ocomoo]occanns 10). oat : 15 SIRE EMR. LRN : Bd Snell oH ER 3 8 PP 0 leacasl , 300-3, 000 
Marketing specialist; associate (1). ..ccavoannenicloc ion. Jenannaa 1 ER RIE ent 1 LA ROT el BEE HERE ) 10 Pe aR MED Pi , 200 
Marketing specialist, Junior (8)... .comaaoaceiia iii ii anmnaen 0 LIAN I Plea) I 1 Lisa + I BA Sidra y TARE 2,000 
{RY RA RE rer ORARRE RH 7 Sl WEN AG 29 Vil Cea ai yl Eo ot IR ot EER 1, 200-2, 400 
Mathematician, junior QA)... ii cov. iniaian. A FLORES Does Re nt An LE Fd eciad Fabseasailios? adele oll ) LR NAG 2 A Hl 1, 860-2, 000 
WHE a IL SERA A ARO aa BSA FRA MSR ORIa i GS VR Pct RETR TR NE NI DL Rallies! 1d Kaa Jo RU MY "5 LR 44 750-1, 500 
Nea GUL OL a co Gc nid da wi smi iio oe Bo Jn om me Ys F117 SRV HO opel ER DI Bh td IES En ENE Dilan coin 10.1%. 1, 320-1, 560 
Mechanic: 

AetonanbieAldd). coc som nr oases ase ae en fe nama ee a fae 1,920 
ATEPIane A) Cr aT a A a ee a LS Ta os OE 1, 440-2, 040 
Automobile, general... oo rl si ie sales BRA sa Sa EH Pl 1, 500-2, 000 
Antomebile, Senior (5. 2. con lio leases se ce cau ae aad fe aE i a + Hi Be 1, 8C0 
Aufomobile, Speeiald). co css Ce ee ne ee eae LL eae I ea 1, 500-2, 100 
Dentaliaboratory MY... :- 2 iciooiail alc lean ae cnn ts ase Tessa, 2, 
Te Fr RU NT Sn se Sh SEPIA Slog BA DEVIN SLR Leni Uso ol tel | 3 IRIE Te Ie te Seay Bdaanuas 1, 080-1, 860 
TAbOorAt OLY ASSIST Bits io < oi cinema alia smi mimn nn Beams mingle LA ie mp he Sm2 foie ro mw fd be Bo i ia Wi mi Jo 1,440 
Iaboeratory, tndericoal sampler) (es saci da ciionncisiuaacicd Ge emmaae ad ie Yioaaal. 1, 440 
Maintenanee (4). uae oscar cia aa al Xe ces a ee Toilocoooe 1, 200-1, 620 
FETT ET A To URE VERA NRT wel SA net IE RE, Te SR CLR Pe CO RE elt 1, 080 
Marine motomld). ou cadih sini bnnni setae biol bani en nena tenant at SDs nt a tae fake = am jeans elo pate mal da 2, 600 
Eon HE) RN nen TR SR TIN, ani CO aa BT JT v1 DEERE URE ili MEE IR TE 07 cy 0 nl BR VR IRR J rR DSR] MRR 
near TRE AURA RIN UNC ORa e e DECIRERS NR SON En a MOE OS SR a NRE RD Peale 1, 680 
AE De RR Re Be Sais SE RR oe oga 1,080                               
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“Metallorgist, assistant (1)... ified ai Zo 

Mechanical trades foreman: 
Airplane mechanic ().coonaan coo sais 
Carpenter {doc vel a doit dada aati, 
Painter) eco sat 
Saflmakerdd) cour hc a ee 

Mechanical trades helper: 
Blacksmitlv:(d) - CL sodicnioicaiacnisadateln.. 
Boilermaker (4) 
Carpenter {d) ci aise anni rn 
Electrictomi{d) te on ital sonadiis 
Electrician (radio) (4) 
Tronworker (de... ciorvei. coobbnscetoisadasais 
Machinist dn. atu rail Taian Jas 
Mechanic (aeronautical) (4) - - -cccoceoaooo. 
Mechanic (automobile) (4) «cc coeccccacaaaa. 
Millwright (ers toca. alanis ina. 
Pai er (AY fic da AN dE 
A en SL AR RIE 
Plumber (4) 
Radio electrician (4) 
Steamfitter 4).......bun-. 
‘Finsmith (@). oo ooaa ian. 
Woodworker (4): . coco aia 

Mechanician,; aleway (4) cio... ciddosimaaa sa 
Medical adviser, assistant (1)...ccecmeceaocaaaaa. 
Medicalofficer (Dy nr Jini. narisgig. salsa 
Medical officer, assistant (I) .......ceeciaicnicn.. 
Medicaliofficer, associate (1)... ii co-cziail. 
Medical officer (interne), junior (1) .cocaoceaoa. 
Medical technician (anatomist), senior (1) ....._. 
Medical technician, assistant (2)....occoooaoaao_o 
Medical technician (bacteriology) (1) -. 
Medical technician (bacteriology), senior (1)-...__ 
Medical technician (réntgenology) (1)... 
Medical technician (rontgenology), senior (1).._. 
Mossenger, assistant (2)... ac.omeocinanna umn 
Messenger bovand girl (2). cc cl nmi dananl 
Messenger, Junior (2 a. vial 
Messenger and skilled laborer (2) -cccccccaccaan. 
Metal shoporemani(R)-.  ....ccecwoemonandavis in 

Meotallargist, associate (1)... cecianaicnmuicna tua 
Metallurgist, JAMori(D) . cc cciveiunsmn wasn ~anmnsn 
Metallurgist, physical, senior (1)... c-cveeacnana- 
Meteorology, observer, junior (2) . ooo... 
Meteorology, observer, minor (2) - ....cccoceeao-. 
Meteorology, observer, under (2) ....._._. RT oe 
Microanalyst, senior (1). ..cocooo.. 
Milk specialist, assistant (1) 
MENwright (3) .o ol utkhivas nnn deen nr a rE 

  

  Mycologist, JURIOr iD). . -.coiiaanicsonniisrs tannin 

1 Part time. 

            

—————— 

              

   

        

   

  

    
  

  

1, 620-1, 800 
1, 800-2, 100 
1, 800-1, 920 

3, 456 

750-1, 578 
52 

1, 140-1, 552 
1, 200-1, 565 
1, 320-1, 440 
1, 252-1, 987 
1, 177-1, 527 
1, 260-1, 500 
1, 800-2, 300 

600 
11, 800-4, 600 
11, 200-3, 600 
11, 200-3, 800 

1, 860-2, 400 

11, 200-2, 600 
1, 620-1, 920 
1, 320-1, 860 

600-1, 080 

3,756 
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Tare 2.—Showing for the fiscal year ended June 30, 1929, the number of appointments made from the different examinations, by sex and o 
salary, and whether the appointments were made in the departments in Washington or in the field service. The totals have been arranged 
to show the classification group in which the examination is placed—Continued 

3 Ho 
Number appointed oO 

Ja =v} 

Total (by groups) Departmental Field H 
[2] 

Ee = : ig Entrance = 
Examination I=} < Se Preference | Civilian Total Preference Civilian Total salary (per = 

Zo g ag annum) H 
dg | g jh on 
Ei %. 132, 3 5 
gE | EE | B52 | B 2 2 = z 3 : t= 
8 a oR 3S ® [2] oo) < =) s 2) GC ) SS >) ? Hd dep SR RE MR PRES nah Se Ta ERE MEE EE g 
~ a Oo Sie iE d2 IK p= = = [1 2 Fs E 

Noutionl aSalEt AE 20 te sutures sons na tims nn bso nnnnn 4 FPR Cre XV He = FE Pe 7 ER i Wom Tl $1,800 & 
Negativeentler (I) soon. sani i iain aman baal amin Nt Pa en DRS I 1 I Pe 1H Fp FER wn FNC FA Sn, MET as ct 1, 800 
Nematologist, Junior (0)... caine iunen nee samass i Poet EC RS LD Sl 1 RR DT RR TE RE 2,000 =* 
Nursegraduate (0) rr oie seater: RE ER on Ne Ln Prilaweass 1 1 59 2 258 3 317 | 1, 680-2, 000 
Nurse, graduate, junior)... iooininreuiah lcs wa nen 3171 EAR FER hl NAP DER Re Cr eat Ror ci Rg nde La al EO ie 100: fein x 100 | 1, 680-1, 920 Q 
Nurse, igraduste, visiting duty (1) ..eaoieentvanalenan.. ji DS EAC at fo pret Dale So Oa ME SO Naat! IER GON TRIN LP A FR 11 | 1, 700-2, 300 = 
INUEa eal) Ls. anna simi a ww wh A mri me Be am cnn Lm we Bm Le whi rs w Un eR SAR Em ml Ss Sir Bl Se Le IRE 5 | 1,620-1, 800 bt 
Nurse, instractor, assistant chief (1).....cue.ioofone.. i. i a a] Pte ELE Ba Sn I EEL en Btn LE Shee 2 it BEL a ERT 1 2, 000 Ee 
INUTSE, iS AON (Be ee ee wr wim fi ms mw pH ERMC ane Rp FO 0 AC a PE Ra FE CS SE AN en Ol Be Send be RPE 2 648 wn 
NUIEe, rINeA 0) io hae nn vn ea aime wma ma me Fy 1 2d PRR et iient sino PAVE TE Bie i DF a RO vost lh a Ber le) 1 29 i 29 2, 025 t= 
Nurseryman (0. J RSI OR VTE SR NO SE SE EO i 1 RE mea Rene lcs. 1, 680 = 
Observer. (See Meteorology.) id i 
QOceupationaltherapy aid (1)... eveeennnmenuelrnasee ee Gl nam pili is 5 REE ar 22 5 23 | 1,680-1,920 
Occupational therapy pupil aid (1) cocoooaoooojaaaoas Si CCI SH MOA CR RS fe ST hn Si Bei, FT Lilecasna) cman 2 1 2 | 1, 260-1, 440 = 
Office device operators: 

AGATOSEOTTADI (2): aso oi eisai ram amma emia ia ae we 1, 260-1, 440 Q 
Blueprint, ander (0) or ai heer sna ln are ae mwa 1, 260 O 
Blueprint and photostal; under (2). .... ic ofveecnes sansmne 1, 260 2 
Bookkeeping machine, flat bed (2)...oneeeensjeemnnnn-eennan 1, 440-1, 620 iz 
Calculating machine, junior (2).-. 1, 080-1, 440 - 
Card punchyunder (2... 0. radii doinia 1, 177-1, 260 [e2} 
Dictating Machin) oso monte a fea Luh = 
Duplicating machine and stencil cutter (2)..|-cccooofcaaoan > HES LR RE Se AR Basi] SR 1 5d SE ) IE Lotti 2 armas 1, 440-1, 500 oO 
ET Toa I ER CL ier RAS] PRC MI yf EE Ma 2 5 2 Bian Rc alsias aan ena la tm mi ai [ee & <8 , 260 A 
MMEOg BE {on dad die i snitid mtd dalam dain s mance Yo Ret J at pO CERRE) CE Sa y NPAT EO Sh ER, } ROAR 1, 080-1, 260 
Muli graph (  a eda a dara em be SURAT a BE] BT Se IN LES Lene IRS [nine mewn EAM tenn 1, 200-1, 440 
Mulgrapl, JUDIE (De sori fo id aide dali aw a mm A di 38 Peri He ee Si jeesas Ret Bd ms Rl iol Hy TREC ER Se EN 1, 440 
Photostat, Junior (FY. coor. nui io dic iaaven silane, > SAA. 1 BRR | PAR HR En Ei fmm ce hos md fo i we mm I ve 1, 260 
‘Rabulating machine, Junior) -....ciiiic acl cmv enunpmmmasan {1 EY I 3... 3 4 4 do eaiid SOURED ene. 2 | 1,227-1, 440 
Tabulating machine, senior (2) .. _.cvaceeennn one, BI, rR s St FER eg Fr ! nA ER VE ES y A I 1 | 1,620-1,800           

    CELA RE ne RnR Ee eee ete ine i oes ie lit gi nmol yp pipers m=mmmTmmm|m)m)mmsssssss 
 



Officer. (See Medical; Army transport; Plant 
Quarantine and control; State Department. ) 

OTIBE (4) oi ein cont ines wi i i dw eh i Bn 
Operative. (See Bindery; Secret Service.) 
Operator. (See Office device; Radio; Sewing 
machine; Telephone; Telegraph.) 

Operator and repairman, addressograph (4)...... 
Orchestra and band leader and instructor (1) 
Packer, hospital supplies, chief (2) 
LN EC A a SR 
PINAL STAY (as ae nine ios so die is ma nt 
Paleobotanist, assistant (1) 
Paper maker, assistant (1) 
Parasiteology. (See Scientific aide.) 
Park naturalist aide (2) 
Pathologist (A) cecal rota ais is te vara 
Pathologist, assistant (1)... ol... ated a ee 
Pathologist, JAMOL HD). .o veo ie a iu 
Personnel research assistant (2)... coooiooaana- 
Pest exterminator (4) 
Pharmacist (2) 
Pharmacist, junior (2) 
Pharmacologist, junior (2) 
Photographer (D0) coos id i i aiiican 
Photographer, expert (I). i iain non masa 
Physienl director, JORI0F (1). aioe cane nena nn nnn 
Physical director, senior (1) 
Physical education, girl's, director of (1)o...._.... 
Physica (Ieee ine ol a Lae aia 
Physician, associate (1) 
Physielst CD. cai eho he Sl 
Physicist, assistant (1) il ail 
Physicist, associate (1)... 
Physicist, junior (2) 
Physicist (X-ray), associate (1) 
Physiologist, associate (1)... cacti anna. 
Physiologist, junior (2) 
Physiclogistin ponliry (1). icc ica ndnmnnn 
Physiotherapy alde(D). . . iti ier aaanienaan 
Physiotherapy assistant (2) .....-ccoeccmunnanu= 
Physiotherapy, papil side (2)... ....ccceeennnnecn- 
Pilot, airplane (4) 
Pipefitter (4) 
Plant quarantine aide, senior (2) 
Plant quarantine and control administration, 
Sr oR A SR SE a, 

Plant quarantine and control, principal admin 
istrative officer (1 

Plagierer dd) cd ie he ie Dem RA mt A as he 
Plumber (4 

1 Part time. 

          

41 

                  
   

  

    

    

    

  

    

1, 280-2, 128 

1, 260-1. 440 
1,440 
1, 560 

1, 020-2, 620 

2, 000-2, 500 
2,000 

1, 320-1, 380 
2, 000-2, 600 
1, 860-2, 000 

2,200 
1,819 
2, 600 

1 800-2, 000 000 

1, 500-3, ooo 
200 

3, 200-3 600 
2, 000-2, 717 
2, 600-4, 470 
1, 620-2, 125 

» 848 
3,700 
2, 000 
3, 800 

1, 680-1, 800 
1, 380-1, 440 
1,320- 1, 40 

1, 620-2. 504 
2, 000 

6, 500 

5, 600 
1, 320-2, 504 
1,170-2, 040 
1, 800-1, 920 
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TaBLe 2.—Showing for the fiscal year ended June 30, 1929, the number of appointments made from the different examinations, by sex and 
salary, and whether the appointments were made in the departments in Washington or in the field service. 
to show the classification group in which the examination is placed—Continued 

  

Examination 

  

  

  

  

  

Policeman (2) 
Policeman (Shipkeeper).(2 ec coos exmum dwn wswwimn 
Pomologist, junior (2) 
Pomologist, nut investigations, associate (1). .... 
Postmaster assistant (1). ...c. ve donenim sm mmmmme 
Postmaster, fonrth class (2)... cow cmimmmnms 
PoulLy IoremMan (2) ui nes oes tide bm ames 
Pouliryman head (2) ol oi. ta cine mann siwmsive 
Predatory animal control, assistant leader (2)_.__ 
Predatory animal control, junior leader (2)____._. 
Press service,chiel (1)... ol clic cinoma mae n 
Principal, normal training department (2) 
Printer (hand compositor) (1) 
Printer (linotype operator) (1)_.... 
Printer (monotype operator) (1) 
Printer (proof reader) (1) 
Printing.preSsmoni(l)c ieee vic. snaabstes sm aitne 
Printing superintendent (1). .c......ccuanucueninne 
Private:(five department) (2)......csuiecucuanunue 
Procurement planning assistant (1)........._..... 
Prohibitioradministrator (L)c..-c.c-comcataaun= 
Prohibition administrator, deputy (1) 
Prohibition administrator (enforcement work), 

assistant (1) 
Prohibition administrator (permissive work), 

assistant (1 
Prohibition agent, Junior (2). ....c-..-u:oacsuanis 
Prohibition field office inspector, associate (1).... 
Prohlbition field supervisor (1 

    

      

  

Number appointed 

Total (by groups) Departmental Field 

' 1 a 

Ed El g 2 Preference Civilian Total Preference Civilian Total 

IE | 3 | TE | | 
SE £ | 38 | = : PE 2 || 3 $ 3 3 2 3 2 9 —e > D lintel islE gil Rat! 
~ 7) @) 0 bo (BES eS es UR BR Bide a = = [= 2 [4 

PR Pee C0 La 48 3 26 1 47 2 5 SRN Ser BTR EVR or) DRTC Or BR 
EERE adage 0 De a od OR Gr we LOL I EM Ia at Mn i Tm i 5 EEN y ETE 

vd nl SEN SRC Oa Wo aR LO ss Blom Bike Te 2 RE 7% I vi LR 
0) LOL mo SMa [To] IRL Sd PPR Lien SRO DAT eT UES BR] IRR LE HE HEE Bnd 

Sea ENR BERATING CRN Be I CIR DI na Flocoso, SEHR gE 
RARE A ® 0 ok EN SR Beh aR I RG a ME 130 8 2,260 | 1,683 2,390 | 1,691 
ALLL PII, LN SY Ertl rt ann RE TC Yeeariel [Sn TO Ue Me en LC —a I EE 
ements yf MIRE OEE 0 RECT RR (TRC RR, CIN La A ARE: Meee hed BRE A " ] 
rol] I fig pen REO ER Nate I a GR et RS a oti TE Tat hee LT) ) Ry 

mn : 3% SRT OITRe RSE Wr LTA ik LTE Smid Ren 5 FR BESET ol Sein Ila. iod 

                                

The totals have been arranged 

Entrance 
salary (per 
annum) 

$1,800-$1,900 
1, 402-1, 452 

3, 200 
2, 200-2, 400 

2, 300 
1, 800-2, 504 
1, 500-2, 629 

y Pe 2, 754 
2, 504-2, 754 

9K 

1, 800 
2, 500 

3, 000-6, 400 
2, 800-5, 000 

2, 900-5, 600 

2, 400-4, 400 
2, 100-2, 600 

3,700 
4, 000-4, 600 

8¢
1 
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Prohibition investigator (2)... oi iaiunn. 
Prohibition investigator, junior, and prohibition 
re Da ER SR RO ir EARNS. 

Prohibition investigator, senior (1)... oceoono.. 
Protector. (See game protector.) 
Radiooperator{dyand (3)... -. ions 
Radio operator (airways) (8)... .-a-aasoanaainaxn 
Radio operator, senior)... oo. oi 
Radio-telegraph operator (1). oe ooo 
Rangeridery head)... naa 
re GUE VL rer A LS 
Ee RTE 
Ranger, reservation, junior (4)... 
Repairer; mailbag (4)... .... o-oo mm meen 
Repairer, shoe = Warmesey. ~~ Tn 
Repairman). __. o_o... 
Repairman radio (@y. l= EL onl 
Repairman, telephone (4)... __.__.... 
Repairman, typewriter (4) .o o-oo coon 
Road foreman (mountain road and trail con- 
Cn Ti ee AR RS Ra OE 

00h en eC) DS Et a Sa hl Et 
Rodman and chainman (3)... 
Rulnlearrier (B.S 
Saddlemaker (4)... 
Sailmaker (4)... 
Sampler, grain (2) 
Sanitarian. (See veterinary sanitarian.) 
Seater timber (2) ae ocala aaciaatian ia 
Scientific aide, assistant (2)... 
Selentie aide, JUNIOr (De... cide amma stan 
Scientific aide in parasiteology (2) ---cceooooooon 
Scientific:aide, Senior (2)... covinuinnsncninana= 
Scientific aide (western irrigation agriculture) (2)- 
Scientific helper, minor (2... fence nunninnms 
Scientifichelper, under (2). .....cciuscvamnnsonnss 
Scientist (nautical), Junior (Peco uuvananacaaais 
Secret service operative (Ieee ec coevcnueauaes 
Sewing machine operator, power (4). ._____.___.__ 
Sheet'metal Worker (dy. c-c.tan. i eat aheaiane 
SHYICTHArIS (dain innit an ssn anam a wns mmm 
Social worker, JUNO (Ds... pomee rms sansonnsnn=e 
Social worker, psychiatric (1). oceans 
Specialist. (See Cotton classing; Hide; Home 

economics; Home management; (Yas mask; 
Marketing; Land clearing; Milk.) 

State Department officer, junior (Dre sire wi iii mid 
Statistician, assistant (VD)... clean cacaaena.: 
SI ary ren nn gt) SCRE SR Me PR TR Ro 
Steam-fitter qualified as plumber (4).. 
Stenographer, Junior)... Lacan alia aiis 

                                    
  

2, 900-3, 400 

2, 600-2, 900 
2, 900-4, 600 

1, 440-2, 040 
2, 000-2, 100 

1, 
1, 800-1, 920 

1, 500 

2,000 
1, 080- 1, 560 

1, 200 
864-3, 120 

Ra 728-1, 853 
1, 560 
1 800 

1, 680-1, 860 
1, 440-1, 620 
1, 440-1, 560 
1, 620-1, 800 

2 000 
: 800-1, 860 

’ 

1, 080-1, 560 
2,000 

2, 100-2, 600 
1, 252-1, 320 
1, 200-2, 304 

3, 800 
1,800 
2, 000 

2, 000 
2, 300-2, 600 
1, 330-2 191 

1, 680 
960-2, 025 
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TABLE 2.—Showing for the fiscal year ended June 30, 1929, the number of appointments made from the different examinations, by sex and 
salary, and whether the appointments were made in the departments in Washington or in the field service. 
to show the classification group tn which the examination is placed—Continued 

The totals have been arranged 

  

Number appointed 

  

  

  

  

  

  

  

    

  

  

          

  

   

  

Total (by groups) Departmental Field 

a = : hi Entrance 
Examination a < Bw Preference | Civilian Total Preference Civilian Total salary (per 

Sw g ae] annum) 
se i 23 1.3258 
5 | £& | =8 | 3 
2.2 e <Q = > 4 4 > i Ei 
22 E22 2 |g lE |= = 3 PE ss [Bs ECE ra BE Ee ER DERE SE EE EE a 
A a 5 0 REE ee pe ee BR = [3 = = = [4 

Stenograplor, principal (D. o.. ene aa ais Fi Bethan sin Lg | Col AER ER ne I RE Rat: Ee el $1,440-$1,620 
SIeROZrSPNer, SoMOr (DD). eee ii ie i te ae iat + na Lee ali 9 31 9 31 i (8 HALLE 4 19 5 19 | 1, 320-2, 025 
Stenographer-draftsman (2)... ol tl ire eennene 01S Tela DIC ot Spt Rei ek Se SRL ie GR BL Finan] LORRI et WE ie j 153 ERA Y jose co i I 
Stock supervisor, laboratory and surgical instru- 
DEE DR RE GL RT As Bede IRR ) FIA a 1, 620 
eit dR A SR SI Te ee TRC Cae A eR Bets 1, 252-1, 800 
Se EG TEI 0 SR MR aah Sr a Pet Kner b 1 En 15:[-- -| 1,127-1, 527 
Stock tracenS helper (2) ci ic... ciao ares anne n eam an 2 21 a , 320 
Storekeeper (2) 25: {non 1, 032-1, 800 
SEOreMION (D) cov nein indi sn annn y BAr dais 1, 252-1, 552 
Subclerical (2) 248 3 900-1, 860 
Superintendent. (See Brick plant; Building re- 

pairs; Commodity; Construction; Farm; Food- 
stuffs; Insect control; Printing; Prohibition; 
Stock.) 

SUrEeon S aSSISIEHL (eee ee eeeemaem——m—— TD HE DIRE RP DEAS. Yo AN, Se Fu, 3 oh on, Kamins RE a ESP. 3 7 6 7 | 1, 260-1, 440 
A SOR SS SE ANAS ON OWA rt VA LO oa 0 Lo ontli H sulin Lp ne] SO opr HE .* KEE a CRERE a ie Se 2. 2, 300-3, 200 
Surveyor, Soll, Junior (2)... omc eee Ln EU Lai ey I SL AOS | 33 Tey SE a i ale at el es 2, 000 
OOS Ie LT Sas So Obes, | npn ER on sn i nu Ee NS nt PA 8 (ona pI Ea 0 A Pieceworks 
TL IIS SNE TN. RO, I | 5 I Nereis aragien Ai romp. KAN Mamet RU a { ( y 1 4 Bl a Piecework. 
Pesrher- of agriculture (2).........cccuneeeecamemer 2 PR LR) Been Wl es en DS hod Fle an 0 BE Sri cum: DARIAN LA, EH Penn PR Sh 1, 860 
'Peacher of home eCONOMIES (2)... uur cacicneconnelmmuunne {LT a 1 Re A Fe Ll Lael wo I RB eR a 0 we I Cl Dh 18. een 16 | 1, 500-1, 740 
Reacher, Indian Serviee dd). 2 Ci tii ee-ria + Spe, IAs he TNS At MO Ss EE Fe Cpe Ll i 10 1 14 42 24 43 | 1, 500-2, 300 
TR eanher, MUSIC) tee cee sain andann ame fama ann Cea ed BE eR MENGE He DL Bl GE A eee le Sy FTN 4 | 1, 500-1, 680 
Technician. (See Medical.) 
Technologist: 2 

Cotton, assistant (1). cote veer ec renmonvan bE BT Rn bord IRIN POMBE LTR] Hi Page, ne ee ll Poe HI EE Yilesvenns 2, 800 
FB EIR MARSA A RS ¥en U8 a TO Co ae 3, 200 *Ootton, associate (1). ccc caniivaiivann                       
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Paper, assistant (1) 
Paper, Junior (2)... a Ie bain 
Petroleum, assistant (1) 
Soil, assistant (1) 
Soil associate (DL une ar Ee 
Sugar, assistant (1) 

Telegraph operator (1) 
‘Pelephone operator (Fy. iui cies iil wl 
Telephone operator, junior (2) 
Tentmaker (dy... 0 fd Cah 
Tinner (4)... 
Tinsmith (9)... 
Title abstractor (1) 
Moolmaker (4)... ci de Sa 
‘Roxicologist, asSociale (1). cae. i. teins 
Tracer (mechanical drawing) (1)—- occ. 
Transeriber, dictating machine. (See Office 

device operators.) 
Transitman (2) 
rasa tor (0) ime nmr 
‘Transiator,iprincipal (no sina ou 
Transiator-stenographer (2)... doco... 
Transportation and refrigeration aide (2) 
Bypistiunior (2) coed im 
RYDIst, senior (DD Fe ve al es data a ti TR 
Verifier, opener and packer (2) 
Yeterinarian, junior (2)... oo oh ia itiin ila 
Veterinary sanitarian (dairy), assistant (2) 
Veterinary sanitarian (dairy), junior (2) 
Warden, forest game (1) 
Warden, forest game, junior (1)........o taal: 
Warden, game, chief United States (1) 
‘Warder (head of cottage) (1) mee eoecomaaea. 
Warder (housekeeper) (1). 
Warder (relief c1ass) (1).....covens dens dnaeadowas 
Warehouseman (2) 
Watchmaker (1) 
Watchman (2)... ...... us wees sta ar somata i 
Watchman, warehouse (2) 
Water conservation foreman (4) 
Welder (dy. i aa rat aa 
Welder and brazer (4) 
WV healMAan (4D) - one dain simmens san as aii SE 
Worker. (See Sheet metal; Social.) 
Zoologist assistant (Dowco iol sata iia. 
Z00l0ZISt, 08850CIat0 (1). coc nn we Sh mie         Zoolozist, JAIL (2)... cise ach nan na nea   

  

            

    

      
ARSE BL PY oH Ea 
re FL. 
rn So RR 1 
rr 7g My 2 
esis 2 fal iB 
— AE 3 
BRL HO he 
are 1% Mok 1 
ar es 6 

| 
a 1 1 i 

   

  

   

          

   

    

   

        

   

    

, 600 
1, 603-2, 279 

3, 200 
1,020 

1, 200-1, 800 
1, 260 

1, 200-1, 380 
1, 080-1, 380 
1, 140-1, 860 

379 y 

1, 200-1, 380 
1, 320-1, 560 
1, 800-1, 920 
1, 452-2, 254 

2, 

N
O
I
L
V
I
N
Y
O
A
N
I
 

T
V
O
I
L
S
I
L
V
L
S
 

I€
1



TaBLe 2.—Showing for the fiscal year ended June 30, 1929, the number of appoiniments made from the different examinations, by sex and 
salary, and whether the appointments were made in the departments in Washington or in the field service. 
to show the classification group in which the examination 1s placed—Continued 

The totals have been arranged 

  

  

  

  

  

  

  

    
              

          
                

  

  

    
  

Number appointed 

Total (by groups) Departmental Field 

= 2 & Sons Sits Entrance 
Examination a < Dw Preference | Civilian Total Preference Civilian Total salary (per 

« a on 2 
— S annum) 
SE | og Ta 
82 | & <5 CG 
22. 2 | 82 gS 2 E < 2 = = 
2 [oN bh « < < 

de EMU BER Bh Maan eh RRs mE me Ba BLE He aT 
~ BD @) 8) = ER [= Er = [1 = [= p= [= 

Miscellaneous skilled and semiskilled labor 
positions peculiar to— 

COIINOIO. hat dis ih ima BE sn bne at Yr mt Ym om Ue om {STR a Boi Bed en of Sr) Ely Barna 1 DR he see 15 aa rogd 2d... $1,380-$2,066 
Ee TRE ae i Sa OR hh Bee KR Loe 2 meen Wh Shot are ol Dare he Bes IRS be) EERE gl 1 Pn 960-2, 700 
Veterans Burean oo i. i eae il Pn i ie SR HO FRE HR BAB Stet 20 7 32 7 720-1, 620 
War Department... ois. har sor ant eat i Se EEE 2,376 loweaa an aaa to i 433 |. .... 1, 680 263; 2,113 263 720-3, 756 

- 1,472 | 1,756 | 21,555 | 20,034 | 338 23 |1,194| 831 [1,532 | 854 | 11,103 | 114 | 26,951 | 4,263 38, 054 | vp ees 
3 + i} 

Total competitive classified... _._.__.__. 244,817 : 82,386 442,431 : 

Unclassified: I | 
PhilippineServicess:. ooo eee eee ea] mmm 1 A ERERA TN Ep LR Re I CN SEIS RA ST UREN ER 274 x 17 27 RR 
Postmaster—first, second, and third class._|-------|--..._. lL EERO LER RAR EA Sn CO aT Ee eR 163 6 439 192 602 0B aa 
ET TT A Le em WHEAT (Nee) Ce EE pS 3,474 24 1 160 50 184 51 1,156 1) 1,87 | 245 2,993 LL Nt 1 Wo 

ii 44 | 800 | 3,474 | 24| 1] 160] 50 | 184] 51] L319] 7| 2,303 | amgem] wo fT 
i 4 i 

Totalunelassified. Co. oo ooo 20 : 24,318 ; 8235 : 44,083 

802 | 358 | 1,521 EH one [, Rea | 733 230 oe ven tes orerie |iins | 1,903 | 230 
J i i I I 1 J i | ) f | | 

Noncompetitive for reinstatement, transfer, 7'3 096 3 963 19133 { 
and promobion. cca. n ania 2? Sr ’ | 

Oromditotal. co Cr eis a Beit Te eB Mr Es i Se Be i NE Ln Se Te CN ERR sa 0 | I SA       
  

2 All groups. 3 Departmental aggregate. 4 Field aggregate. 
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APPORTIONMENT 

In the accompanying table are arranged (in inverse order) the States and 
“Territories according to the relative percentage of appointments they have 

received. The first 47 States and Territories are those in arrears of their shares 

of appointments; the last four with the District of Columbia, those in excess. 
This order (determined thus by the proportion of appointments already 

obtained) gives States their standing for consideration in future recruiting of 
the service. For instance, of the 36,593 apportioned appointments actually 

made, the State of California, on June 30, 1929, had received 344; it was entitled 

to 1,168. Five States and Territories had received lower percentages of appoint- 
ments; all the others higher. California therefore stood sixth for future considera- 

tion. The order shown is not fixed. States are lowered or advanced in standing 

as they gain in appointments or lose by separations of their citizens from the 
service. This arrangement is designed to secure to States, through certifications 

of eligibles from the various registers, their just proportion of appointments. 
Exceptions to the apportionment requirements are discussed on page 28 of this 

report, with reasons for the inequality. A comparison of the figures in the first 

column of the table with those of the fourth column shows the losses or gains in 
appointments to States between June 30, 1928, and June 30, 1929. The figures 

in the last column represent the number of appointments each State or Territory 

would have if it had furnished enough eligibles to secure its full share of appoint- 
ments. 

133
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TABLE 3.—Apportionment. of appointments from July 15, 18883, to June 30, 1929 

IN ARREARS 

  

  

    

    

          
  

  

  

  

Number 
. of appoint- 

| S d Pe iN . | Appointed | Separate : which eac 
In service since since In service | ‘state and 

State or Territory on June Jone June on June Territory 

30,1928 | 301928 | 30,1928 | 301929 | js entitled 
(based on 
census of 
1920) 

PEN A en eS IRN 20 1 2 19 443 
AWA oS a 11 Be I Rar] CONOR 10 87 
rey TO OTR IR St a SR A AN CRT ir a IR 4 19 
4 ORlahoma: heinous rin ants be 174 30 15 189 692 
Eh 0 Mn Re BC 455 47 42 460 1, 590 
0. Callfornis is aie alae 308 59 23 344 1,168 
7. Louisiana_...... J a 186 20 14 192 613 
8. Arkansas a ete 173 35 15 193 597 
AT ZONA ce a eat 35 5 2 38 114 

30. Michigan... ol. rai 455 44 36 463 1,251 
NY  Georgin. A aA Ss 373 37 31 379 087 
32. Alabama. ol ie mma 322 26 27 321 801 
IB. Nevada sr 12 2 3 11 26 
34 Was hiNglon eet ne er tain 178 49 28 199 463 
35 North Dakota. oc .  e  re eiaareas 86 16 7 95 220 
16. Wyoming... iil aii Sea haan 27 4 2 29 66 

. 260 13 20 253 574 
484 26 23 487 1,076 
398 61 39 420 897 
276 28 17 287 611 
927 83 74 936 1,964 

1,013 117 72 1,058 2,211 
55 13 4 64 123 

449 43 27 465 873 
102 9 9 102 187 
132 24 9 147 267 

1,971 165 158 1,978 3, 541 
275 19 25 269 471 
438 92 | 59 471 814 
469 35 39 465 797 

Sl. Neobragks iu. iia niitidi i dannii 227 48 16 259 442 
VE I er RS RR a Pa Ra 80 18 9 89 147 
3 Hontuclayc orn Ea 515 27 29 513 824 
BL Colorado aici ah saa aa 197 25 22 200 320 
UHR EET lh en HR RG 700 116 68 748 1,161 
30 Sonth Dakota. cl. i.e, 128 26 14 140 97 
TE EET EE en A SA ER 664 69 54 679 999 
S38 Pennsylvania Lal. Ll 2,013 185 152 2, 046 2,973 
I I a SC EAB RS JE Ap Rn, 100 27 21 106 153 
CUE EO a Sa AR EE AIOE 388 64 | 32 420 603 
&Y Blonidn lh Ji ad 223 45 | 24 244 330 
4 New Hampshire. ic. be divin 115 21: 15 121 151 
4 Ta ys a a DE Sep 630 Tig 55 710 820 
44, Massachusetts 1,104 135 94 1, 145 1,314 
43. Rhode Island... ......... 180 23 i 20 183 206 
46. West Virginia. 432 42 | 27 447 499 
SYREN EA A SEL Sl 236 29 | 17 248 262 

| 

IN EXCESS 

79 | 9 | 74 81 76 
141 | 11 9 143 120 

2, 495 | 193 | 146 2, 542 787 
2,318 216 141 2,393 494 

12, 584 958 | 754 12, 788 149 

10 ELEN AN A A RA Re | 35, 616 3,525 | 2, 548 36, 593 o 
1     

  

1 This total should be the same as the total of the preceding column, showing total appointments charged 
to each State and Territory. The last column shows the number of appointments to which each State or 
Territory is entitled of the whole number of appointments actually made and is the number each would 
have received if all the States and Territories had furnished sufficient eligibles with the necessary quali- 
fications for the positions to be filled to permit an equal distribution of appointments.
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TasLE 4.—Showing for all branches of the classified service the number examined, 
the number that passed, the per cent that passed, the number appoinied, the per 
cent appointed of those that passed, and the approximate number of competitive 
classified positions in the service during the several periods covered by the reports 
of the commission 
  

  

   

   
   

  

          

Approxi- 
fais : | ? | Per gout, 

number o ! Per cent | appointe 
Branch of service and period covered | classified | Examined | Passed | that | Ap q | of those 

competi: passed | Pointe that 
ive posi- | | passe 
tions | 

Post OFFICE SERVICE ! | 

July 16, 1883, to Jan. 15, 1884... .__._. 5, 690 1, 641 1,119 57.7 372 33.2 
Jan. 16,1824, to Jan. 15, 1885... ..... 7, 500 3, 233 2, 262 70.0 1, 249 55.2 
Jan. 16, 1885, to Jan. 15, 1886......... 9, 000 4,113 2, 953 71.8 1,473 49.9 
Jan. 16, 1886, to June 30, 1887__ 10, 500 7,467 5, 222 69.9 3, 254 62.3 
July 1, 1887, to June 30, 1888__. 11, 767 6, 103 3, 632 59. 5 1,924 53.0 
July 1, 1888, to June 30, 1889... 12, 966 10, 702 6, 615 61.8 2, 938 44.4 
July 1, 1889, to June 30, 1890____._... 13, 097 11, 193 6, 904 81.7 2, 850 41.2 
July 1, 1800, to June 30, 1801... ..... 14, 909 8, 538 5, 840 68. 4 2, 861 48.9 
July 1, 1801, to Jane 30, 1892......... 17, 500 9,162 5, 551 60. 6 2,113 38.2 
July 1, 1892, to June 30, 1893_..___... 23, 058 15, 875 8,474 53.3 2, 505 29.6 
July 1, 1893, to June 30, 1894__._____. 24, 000 25, 777 14, 343 55.7 3, 154 10.7 
July 1, 1894, to June 30, 1895_.___.__. 25, 000 19, 438 12, 802 65. 9 3, 348 26. 2 
July 1, 1895, to June 30, 1896 ___.____. 26, 316 14, 433 10, 374 71.9 3, 148 30.3 
July 1, 1896, to June 30, 1897... ..... 28, 000 20, 226 10, 934 54.1 1, 570 14.4 
July 1, 1897, to June 30, 1898... ..___ 31, 000 14, 891 9, 161 61.5 2, 758 30.1 
July 1, 1898, to June 30, 1899_________ 35, 650 10, 509 6, 852 65.2 2, 584 37.7 
July 1, 1899, to June 30, 1900_________ , 000 16, 584 11, 447 69. 0 3,931 34.3 
July 1, 1900, to June 30, 1901. __.____. 40, 000 20, 901 12, 749 61.0 4, 293 33.6 
July 1; 1901, to June 30, 1902 __._____ 40,114 30, 605 18, 858 61.6 6, 328 33.5 
July 1, 1902, to June 30, 1903_..._..__ 59, 015 46, 565 35, 220 75. 6 16, 159 45.8 
July 1, 1903, to June 30, 1904. _______ 71,098 52,771 39, 961 v5.3 21, 022 52.6 
July 1, 1904, to June 30, 1905_.._.____ 81, 596 52, 550 41,978 79.9 16, 297 38.8 
July 1, 1905, to June 30, 1906______.__ 89, 202 48, 302 37,918 78.5 17,121 45.1 
July 1, 1906, to June 30, 1907_..______ 95, 926 51,025 37,771 74.0 16, 456 43.5 
July 1, 1907, to June 30, 1908. _____ 102, 127 52, 363 37, 850 72.8% 12.369 32.2 
July 1, 1908, to June 30, 1909_________ 122, 711 57, 568 45, 468 79.0 | 11,441 25.2 
July 1, 1909, to June 30, 1910___ 126, 131 37, 253 30, 170 81.0 11, 812 39.2 
July 1, 1910, to June 30, 1911___ 127, 228 42,750 34,149 79.9 9, 328 27.3 
July 1, 1911, to June 30, 1912___ 115, 905 40, 256 26, 133 64.9 8, 706 33.3 
July 1, 1912, to June 30, 1913__.______ 161, 846 59, 181 39, 810 67.3 14, 905 37.4 
July 1, 1913, to June 30, 1914_________ 165, 646 103, 678 76, 257 73.6 | 19,606 25.7 
July 1, 1914, to June 30, 1915__..______ 165, 808 70, 734 52, 586 74.3 13, 682 26.0 
July 1, 1915, to June 30,1918... .. 166, 375 72,122 55, 614 77.1 17,729 32.0 
July 1, 1916, to June 30,1017. .._.. 2 187, 067 51,527 38, 647 75.0 19, 569 50.6 
July 1, 1917, to June 30, 1918... ___. 188, 201 56, 268 41, 309 73.4 29, 572 71.5 
July 1, 1918, to June 30, 1919_________ 190, 081 58, 459 41, 433 70.9 29, 949 72.2 
July 1, 1919, to June 30, 1920_________ 196, 449 58, 922 39, 667 67.3 17,181 43.3 
July 1, 1920, to June 30, 1921_________ 205, 352 114, 033 74, 977 65. 8 32, 601 43.5 
July 1, 1921, to June 30, 1922_________ 209, 533 70, 120 43, 084 62.7 | 25,186 57.2 
July:1, 1922566 Juns 30,1023... 01. 212,078 61, 122 40, 583 66. 4 22, 286 | 54.9 
July 1,1923, to June 30,1924... _. 222, 276 77,862 52, 575 66. 1 27, 237 52.0 
July 1,1924, to June 30, 1925... ..... 226, 801 77,978 50, 647 65.0 20, 560 40. 6 
July 1, 1925, to June 30, 1926___.______ 230, 021 89, 835 42, 501 47.4 16, 561 38.9 
July 1, 1026, 10 June 30, 1927... ..... 232, 244 98, 423 45, 080 45.8 17, 560 39.0 

July 1, 1927, to June 30, 1928_________ 238, 449 100, 576 49, 279 40. 04. cui oo toatl 
July 1, 1928, to June 30, 1929_________ 241, 394 96, 276 44, 986 1 a EL RL SE DE ae 

Palade Le hy ta 2,050,210 | 1,352,735 EG Ney 

RAILWAY MAIL SERVICE 

May 1, 1889, to June 30, 1889... .____ 5, 448 2, 236 1, 802 80.6 125 6.9 
July 1, 1889, to June 30, 1890_________ 5, 836 4,463 3,129 70.2 1, 400 44.7 
July 1, 1890, to June 30, 1891_________ 6, 032 3, 706 2, 588 69.8 1, 062 41.0 
July 1, 1891, to June 30, 1892_________ 6,417 4, 597 2, 949 64. 2 1,199 40. 6 
July 1, 1892, to June 30, 1893__ ______ 6, 645 3, 555 2, 316 65. 2 993 42.9 
July 1, 1893, to June 30, 1894_________ 6, 852 4, 267 3, 120 73.3 718 23.0 
July 1, 1894, to June 30, 1895_________ 7,045 4, 641 3, 107 67.0 643 20.7 
July 1, 1895, to June 30, 1896. _______ 7,408 5,113 3, 127 61.2 655 21.9 
July 1, 1896, to June 30, 1897________. 7,573 6, 431 4,710 73.2 381 8.1 
July 1. 1897,.to June 30, 1868_________ 7,999 4,799 3, 828 79.8 698 18.2 
July 1, 1898, to June 30, 1899_________ 8, 383 5, 220 4,319 82.7 774 17.9 
July 1, 1899, to June 30, 1900... __. 8, 696 4,488 3, 844 85.7 736 19.1 
July 1, 1900, to June 30, 1901_________ 8,975 4,359 3, 593 82.4 816 22.7 
July 1, 1901, to June 30, 1902... ____ 9, 377 258 68. 4 1,017 ®     

! Includes clerks, city carriers, village carriers, and employees in motor-vehicle service at classified post 
offices, rural carriers, fourth-class postmasters, and sea post clerks. 

2 On account of the abundance of eligibles remaining from the previous year, but few examinations were 
held; percentage upon the basis ofithese figures would, therefore, be deceptive.
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TABLE 4.—Showing for all branches of the classified service the number exam- 
ined, etc.—Continued 
  

    

  

  

  

  

            

Approxi- 
mate Per cent 

number of Per cent Ap- [appointed 
Branch of service and period covered | classified | Examined Passed that 2 d of those 

competi- passed p e that 
tive posi- passed 

tions 

RAILWAY MAIL SERVICE—Continued 

July 1, 1902, to June 30, 1903___.__.._. 10, 355 3, 441 2, 636 78.1}..-.1,784 66. 4 
July 1, 1903, to June 30, 1904________. 11, 301 6, 388 4,115 64. 4 1,678 40.7 
July 1, 1904, to June 30, 1905______._. 12,171 6,972 4, 218 60. 5 1, 558 36.9 
July 1, 1905, to June 30, 1906._....._. 13, 456 6, 620 4,481 67.7 2,173 48.4 
July 1, 1906, to June 30, 1907. ___..._ 14, 212 6, 566 4,085 62.2 2,051 50. 2 
July 1, 1907,'to June 30, 1908... ...... 15, 230 9, 674 5,999 62.0 1, 607 26. 8 
July 1, 1908, to June 30, 1909_________ 15, 967 15, 724 11, 336 72.1 1,392 12.3 
July 1, 1909, to June 30, 1910________. 16, 956 52 39 75.0 2,271 2) 
July 1,'1910,/to June 30, 1011... ...... 17, 428 8,972 6, 760 75.3 1,982 29.3 
July 1, 1911, to June 30, 1912... ..... 18, 297 11, 273 3, 036 26.9 770 25.4 
July 1, 1912, to June 30, 1913_________ 19, 620 18, 340 9, 616 52.4 1,270 13.2 
July 1, 1913, to June 30, 1914_________ 22, 679 27, 664 19, 665 75:1 2,941 15.0 
July 1, 1914, to June 30, 1915________. 21, 769 33 17 51.5 146 ® 
July 1, 1915, to June 30, 1916. __.______ 20, 989 1 1 100.0 28 ® 
July 1, 1916, to June 30, 1917____..__. 21, 196 13, 997 10, 443 74.6 Ah eg stat 
July 1, 1917, to June 30, 1918_________ 20, 538 2,927 1, 867 63. 8 8,207 dour ainins 
July 1, 1918, to June 30, 1919________. 20, 538 9, 930 6, 489 65. 3 L201 Yona 
July 1, 1919, to June 30, 1920_________ 21, 717 12, 866 7,571 58. 8 4, 269 46.4 
July 1, 1920, to June 30, 1921 _________ 22,310 15, 803 9, 849 62.3 6, 044 61.4 
July 1, 1921, to June 30, 1922_________ 22, 227 12, 890 8, 694 67. 4 910 10. 4 
July 1, 1922, to June 30, 1923________. 22, 052 23, 642 12, 512 52.9 998 7.9 
July 1, 1923, to June 30, 1924_________ 22,073 25, 510 10, 969 43.0 2,129 19. 4 
July 1, 1924, to June 30, 1925_________ 22, 340 60 33 55.0 Ft ENN 
July 1, 1925, to June 30, 1926........_. 22, 340 113 87 77.0 230 Jest inant 
July 1, 1926, to June 30, 1927___ pt 22, 281 29, 481 15, 717 53.3 
July 1, 1827, to June 30, 1928_________ 21, 343 194 90 46. 4 
July 1, 1928, to June 30, 1929_________ 21, 379 12 6 50.0 

Patol lol of nh a ae 327, 397 203, 071 62. 0 race aot 

ALL OTHER SERVICES 

July 16, 1883, to Jan. 15, 1884 ________ 8, 090 1,601 925 57.7 117 12.6 
Jan. 16, 1884, to Jan. 15, 1885... .... 8, 090 3,114 1, 879 60.3 551 29.3 
Jan. 16, 1885, to Jan. 15, 1886. ........ 8, 273 3,489 2, 081 59. 6 408 19.6 
Jan. 16, 1886, to June 30, 1887 _........ 8, 773 8,385 5, 524 65.9 1,188 21.5 
July 1, 1887, to June 30, 1888_.._..... 8, 870 5,178 3, 236 62.5 692 21.3 
July 1, 1888, to June 30, 1889_______.. 11,012 6,122 3, 561 58.2 718 20.1 
July 1, 1889, to June 30, 1890... __.. 11, 693 7, 338 3,914 53.3 932 23.8 
July 1, 1890, to June 30, 1891. _..____. 11, 808 6, 830 4,358 63.8 1,472 33.7 
July 1, 1891, to June 30, 1892_________ 13, 606 5, 701 3, 660 64.2 649 17.7 
July 1, 1892, to June 30, 1893________. 13,724 5,408 3,218 59. 5 793 24.6 
July 1, 1893, to June 30, 1894_________ 14, 413 7,935 4, 668 63. 6 832 17.8 
July 1, 1894, to June 30, 1895.______._ 15, 100 6,957 3,902 56. 1 802 20. 5 
July 1, 1895, to June 30, 1896. __.... 21, 390 11,633 7,213 62.0 1,283 17.7 
July 1, 1896, to June 30, 1897... .___. 53,703 23,914 13, 830 57.8 1, 096 7.9 
July 1, 1897, to June 30, 1898... __.... 50, 307 26, 022 17,611 67.7 4,414 25.0 

“July 1, 1898, to June 30, 1899_._____.. 49, 106 33,435 25, 141 75.2 6,199 24.6 
July 1, 1899, to June 30, 1900__._____. 49, 197 25, 530 19, 674 77.1 5,222 26. 5 
July 1, 1900, to June 30, 1901._._____. 49, 246 22, 833 17,179 75.2 5,182 30.1 
July 1, 1901, to June 30, 1902__._.__.. 57, 451 29, 576 21, 393 72.3 5, 953 27.8 
July 1, 1902, to June 30, 1903_.._..... 58, 176 59, 823 50, 077 83.7 22,327 44.5 
July 1, 1903, to June 30, 1904. ______.. 66, 698 68, 687 56, 002 81.5 26, 209 46.8 
July 1, 1904, to June 30, 1905_______.. 72, 228 83, 531 65, 545 78.5 21, 141 32.2 
July 1, 1905, to June 30, 1906._._..__. 78, 254 62, 355 48, 946 78.5 19, 756 40.3 
July 1, 1906, to June 30, 1907.___._._.. 83, 192 71,726 52, 064 72.6 24, 496 47.0 
July 1, 1907, to June 30, 1908_.__._._. 84, 401 99, 756 76, 911 77.1 28, 377 36.8 
July 1, 1908, to June 30, 1909._______. 89, 918 85,192 66, 645 78.2 28,110 42.1 
~July 1, 1909, to June 30, 1910_________| 96, 471 78, 339 57, 560 53.5 29, 502 51.2 
July 1, 1910, to June 30, 1911_________ | 122, 818 53, 302 29, 250 54.9 11, 946 40.8 
July 1,191, {6 June 30, 1932. ........ | 82, 904 54, 549 30, 082 55.1 11, 493 38.0 
July 1, 1912, to June 30, 1913... .... | 100, 670 64, 384 44, 924 69.8 18, 979 42.2 
July 1, 1913, to June 30, 1914________. 103, 577 84, 245 51, 604 61.3 19, 388 37.5 
July 1,1914, to June 30, 1915... .._.| 103, 841 97, 028 62, 029 63.9 22, 570 36.3 
July 1, 1915, to June 30, 1916_________ | 108,783 82, 599 58, 177 70.4 | 24,300 41.7 
July 1, 1916, to June 30,1917... ..... | 118, 636 146, 590 103, 463 70.6 66, 700 64. 4 
July 1, 1917, to June 30, 1918_________ ! 433, 693 492, 196 344, 787 70.1 | 175,661 50.9 
July 1, 1918, to June 30, 1919_________ | 358, 831 369, 870 251, 904 68.1 | 148, 293 58.8 
July 1, 1919, to June 30, 1920... ... 279, 437 221, 539 146, 677 66.7 94, 859 64.7 
July 1, 1920, to June 30, 1921._____. us! 220, 440 173, 473 118, 383 68. 2 63, 066 53.3 
July 1,'1921, to June 30, 1922... ..... 188, 928 122, 997 76, 274 62.0 37,771 49.5 

? On account of the abundance of eligibles remaining from the previous year, but few examinations were 
held; percentage upon the basis of these figures would, therefore, be deceptive.
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branches of the classified service the number eram- 
ined, etc.—Continued 
  

Branch of service and period covered 

  

ALL OTHER SERVICES—Continued 

July 1, 1922, to June 30, 1923......... 
July 1, 1923 ‘to June 30, 1024... .... 
July 1, 1924, to June 30, 1925......... 
July 1, 1925, to June 30, 1926__.______ 
July 1, 1926, to June 30, 1927 ________. 
July 1, 1927, to June 30, 1923__.______ 
July 1, 1928, to June 30, 1929___. .____ 

   Jan. 16, 1886, to June 30, 1887 

    
  

  

July 1, 1887, to June 30, 1888 
July 1, 1888, to June 30, 1889 
July 1, 1889, to June 30, 1890____.___. 
July 1, 1890, to June 30, 1891 
July 1, 1891, to June 30, 1892._____.__ 
July 1, 1892, to June 30, 1893__..._.__ 
July 1, 1893, to June 30, 1894_.__._._. 
July 1, 1894, to June 30, 1895__._.._._. 
July 1, 1895, to June 30, 1896 
July 1, 1896, to June 30, 1897 
July 1, 1897, to June 30, 1898 __._____. 
July 1, 1898, to June 30, 1899__._.___. 
July 1, 1899, to June 30, 1900 
July 1, 1900, to June 30, 1901 
July 1, 1901, to June 30, 1902 
July 1, 1902, to June 30, 1903 
July 1, 1903, to June 30, 1904 
July 1, 1904, to June 30, 1905 
July 1, 1905, to June 30, 1906 
July 1, 1906, to June 30, 1907 
July 1, 1907, to June 30, 1908 
July 1, 1908, to June 30, 1909 
July 1, 1909, to June 30, 1910________. 
July 1, 1910, to June 30, 1911 
July 1, 1911, to June 30, 1912... .... 
July 1, 1912, to June 30, 1913 
July 1, 1913, to June 30, 1914 
July 1, 1914, to June 30, 1915 
July 1, 1915, to June 30, 1916 
July 1, 1916, to June 30, 1917 
July 1, 1917, to June 30, 1918 
July 1 1918, to June 30, 1919 
July 1 1919, to June 30, 1920_...._... 
July 1 1920, to June 30, 1621 
July I 1921, to June 30, 1922 
July 1, 1922, to June 30, 1923 
July 1, 1923, to June 30, 1924_ 
July 1, 1924, to June 30, 1925 
July 1, 1925, to June 30, 1926 
July 1, 1926, to June 30, 1927 
July 1, 1927, to June 30, 1928 

    

   

July 1, 1928, to June 30, 1929_________   
          

| 
Approxi- 
mate | Per cent 

number of Per cent | | Ap- Rppuinied 
classified | Examined Passed that rd of those 
competi- passed p that 
tive posi- | | passed 

tions | 
| 

| 

177, 268 119, 436 69, 823 58.5 34, 410 49. 2 
171, 244 119, 543 69, 962 58. 2 38, 921 54.3 
74, 397 123, 377 71,815 58.2 28, 975 40.3 

169, 939 112, 898 63, 286 56. 1 20, 151 31.8 
168, 473 129, 497 65, 321 50. 4 20, 509 31.4 
171, 971 136, 227 74, 461 | BE le 
183, 184 147, 222 80, 734 (TER BO aaa 0 Ai 

REN Ef) 3,700,782 | 2,449, 673 Go. 2] slo hy Sel 

| 

13, 780 3, 542 2, 044 57.7 489 23.9 
15, 590 6, 347 4 141 65. 2 1, 800 43.5 
17,273 7, 602 5, 034 66. 2 1, 881 37.4 
19, 345 15,852 10, 746 67.8 4,442 41.3 
22, 577 11, 281 6, 868 60.9 2, 616 38.0 
29, 650 19, 060 11, 978 62.8 3,781 31.6 
30, 626 22,994 13, 947 60.7 5,182 37.2 
33, 873 19, 074 12, 786 67.0 5,395 42.0 
37,523 19, 460 12,160 | 62.5 3,961 32.5 
43,915 24, 838 14, 008 | 56. 5 4, 201 30.6 
45, 821 37,379 22,131 | 59. 2 4, 704 19.8 
54, 222 31, 036 19, 811 63.9 4,793 24.2 
87, 044 31,179 20,714 66. 4 5, 086 24.6 
85, 886 50, 571 29, 474 | 58.3 3, 047 10.3 
89, 305 45,712 30, 600 | 66.9 7, 870 5.7 
93, 144 49, 164 36, 312 | 74.0 9, 557 26.3 
94, 893 46, 602 34, 965 | 75.0 9, 839 28.3 

106, 205 48, 093 33, 521 | 69.7 10, 291 30.57 
107, 990 60, 558 40, 509 | 66.9 | 13,298 32.8 
135, 453 108 829 87,083 | 80.1] 40,27 45.7 
154, 093 127, 846 100, 078 78.3 |° 48,909 48.8 
171, 807 143, 053 111,741 72.1 38, 996 35.0 
184, 178 117, 277 91, 345 7:90 39, 050 42.7 
194, 323 129, 317 93, 920 72.6 43, 003 45.8 
206, 637 161, 793 120, 760 74.6 | 42,153 34.9 
234, 940 158, 484 123, 449 77.9 | 40,943 33.2 
222, 278 115, 644 87,769 75.9 43, 585 49.7 
227, 657 105, 024 70, 159 66. 8 23, 256 33.2 
217, 392 106, 078 59, 251 55.9 | 20,969 35.4 
282, 597 141, 905 94, 350 | 66.5 | 35,154 37.3 
292, 460 215, 587 147, 526 68.4 | %41,935 28.4 
292, 291 167, 795 114, 632 68.3 | 436,398 31.8 
296, 926 154, 722 113,792 73.5 | 42,057 37.0 
326, 899 212, 114 152, 553 71.9 | 86,312 56. 5 
642, 432 551, 391 387, 963 70.4 | 213,530 55.0 
592, 961 438, 259 299, 826 68. 4 179, 533 59.9 
497, 603 203, 327 193, 915 66. 1 116, 309 60.0 
448, 112 303, 309 203, 209 67.0 | 101,711 50. 1 
420, 688 206, 007 128, 952 62.6 63, 867 49.5 

TF 411/308 204, 200 122,918 60.2 | 57,694 46.9 
415, 593 222,915 133, 506 59.9 68, 287 51:1 
423, 538 201, 415 122, 495 60. 8 50, 164 40.9 
422, 300 202, 846 105, 964 52.2 36, 992 34.9 
422, 998 257, 401 126, 118 49.0 38, 777 30.7 
431,763 236, 997 123, 830 52.2 37, 796 30.5 
445, 957 243, 510 125, 726 51.6 C1 IRE 

a a 6,078,389 | 4,005,479 | sl RRS CO MOR     

38 The large increase in field-service figures for 1913 is due to the inclusions of navy yard artisans’ positions 
to the number of about 16,000 in the competitive classified service. 

4 11,365 fourth-class postmasters, appointed in 1914, and 18,238 in 1915, under the Executive order of May 
7, 1913, requiring examinations at offices whose incumbents had not vet been appointed under the regula- 
tions, are not included in the table.
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