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occasion gives us an opportunity to commemo-
rate the many contributions of Buddhists to
our progress and to recommit ourselves to
building a brighter future for all communities,

cultures, and religions. As we come together in
hope for wisdom, courage, and compassion,
our family sends our best wishes during this
season.

Statement on Representative K. Mark Takai’s Decision Not To Seek Reelection

May 20, 2016

For more than 20 years, Representative
Mark Takai has proudly served the people of
Hawaii. As a long-time Lieutenant Colonel in
the Hawaii Army National Guard, as a champi-
on for our brave men and women in uniform
and our veterans, and as someone who stands
up for our working families, he’s always been a
fighter. That’s the approach he’ll take to his

The President’s Weekly Address
May 21, 2016

Hi, everybody. Last summer, I got a letter
from a woman named Elizabeth Paredes from
Tucson, Arizona. Elizabeth is the mom of a 3-
year-old boy and an assistant manager at a
sandwich shop. She earns about $2,000 a
month, and she routinely works some 50 hours
a week, sometimes even more. But because of
outdated overtime regulations, she doesn’t
have to be paid a dime of overtime. She wrote:
“It’s not easy work and requires a lot of time
away from my son . . . at times, I find [it’s] not
worth it.”

Things like the 40-hour workweek and over-
time are two of the most basic pillars of a mid-
dle class life. But for all the changes we’ve seen
in our economy, our overtime rules have only
been updated once since the 1970s—just once.
In fact, 40 years ago, more than 60 percent of
workers were eligible for overtime based on
their salaries. But today, that number is down
to 7 percent. Only 7 percent of full-time sala-
ried workers are eligible for overtime based on
their income.

That’s why this week, my administration
took a step to help more workers get the over-
time pay they've earned. The Department of
Labor finalized a rule to extend overtime pro-
tections to 4.2 million more Americans. It’s a
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battle with cancer too. Michelle and I thank
Mark for his leadership and service, but also
for his courage and tireless advocacy for cancer
research, research that has given hope to oth-
ers who fight this disease every day. And we
want Mark to know that he and his family have
our continued support and warmest wishes on
their journey ahead.

move that will boost wages for working Ameri-
cans by $12 billion over the next 10 years.
We’re more than doubling the overtime salary
threshold. And what that means is, most sala-
ried workers who earn less than about $47,500
a year will qualify for overtime. Or their em-
ployers can choose to give them a raise so that
they earn more than $47,500. Or if employers
don’t want to raise wages, they can let them go
home after 40 hours and see their families or
train for new jobs. Any way you slice it, it’s a
win for working families. And we’re making
sure that every 3 years, there will be an auto-
matic update to this threshold so that working
families won’t fall through the cracks for de-
cades at a time ever again.

This is the single biggest step I can take
through executive action to raise wages for the
American people. It means that millions of
hard-working Americans like Elizabeth will ei-
ther get paid for working more than 40 hours,
or they’ll get more time with their families. Ei-
ther way, they win, the middle class wins, and
America wins.

We still have more work to do to make sure
this economy works for everybody, not just
those at the top. That’s why I'll never stop fight-
ing for as long as I hold this office to restore the
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