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little financial security. They want to know that
if they work hard and live within their means,
everything will be all right. They’ll be able to
get ahead and give their kids a better life. That’s
the dream each of us has for ourselves and our
families. And so long as I have the privilege of
serving as President, I'll keep fighting to put
that dream within the reach of all Americans.
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Have a great weekend, everybody.

NOTE: The address was recorded at approxi-
mately 11:30 a.m. on June 10 in the Map Room
at the White House for broadcast on June 11.
The transcript was made available by the Of-
fice of the Press Secretary on June 10, but was
embargoed for release until 6 a.m. on June 11.

Remarks During a Meeting With the President’s Council on Jobs and
Competitiveness in Durham, North Carolina

June 13, 2011

Well, listen, first of all, I just want to thank
everybody for the seriousness, the diligence
that you've displayed already on this jobs coun-
cil. When we formed this we understood that
we had averted the worst possibilities of a
Great Depression. We'd gotten the economy
growing again. We had stabilized the financial
system. So we had made great strides from
where we had been in 2008. But we under-
stood even though jobs were being created,
they were not being created fast enough.

And T've said this before, I will say it again: I
wake up every single morning thinking about
how can I make sure that anybody who wants a
job is able to get a job. And that’s what I think
about when I go to bed at night. And I am ab-
solutely confident about America’s prospects
for the 21st century, but we do have some chal-
lenges. And these challenges predated the fi-
nancial crisis that we had in 2008. If you look at
what had happened between 2001 and 2008,
job growth was slow even when the economy
was growing at a pretty good clip.

So we've got a combination of factors, as Jeff
said, that come into how do we create jobs. I
cannot think of a better group of people to
help us tackle it than those who are sitting
around the table.

A couple of just points that I would make so
far. Over the last 15 months, we have seen over
2 million jobs created. And prior to this month,
we had seen job growth at a pretty good clip
for the previous 3 months. So we had some
good reports. This last one showed that job
creation has not moved as quickly as we’d like.

Now, there are some headwinds that all of
us are aware of. High gas prices, I think, had a
depressing effect on consumer confidence. It
is something that I think was offset to some de-
gree by the payroll tax cut that we initiated in
December. That's made a difference in help-
ing families to absorb it. But when you're re-
minded every single day that your costs are go-
ing up, that’s going to constrain how you think
about spending and investment and so forth.
So that’s been a challenge.

Europe is still uncertain. And what’s hap-
pening with respect to the situation with
Greece, that’s something that’s created a head-
wind for some businesses. And I also note that
Washington getting its act together and making
sure that we’ve got a credible plan for not sim-
ply raising the debt limit, but also medium-
and long-term deficit reduction is going to be
something that’s critically important and we’re
spending a lot of time focused on.

The other thing that we had heard in the last
meeting was the question of regulation and
regulatory uncertainty. And I took this very
much to heart. As T've said before, I am a big
believer that it’s important for us to have core
regulations that help protect consumers from
being taken advantage of, that protect our air
and water. I think everybody here around this
table recognizes that having a smart regulatory
structure can actually enhance market compet-
itiveness. But it’s also important to make sure
that these regulations are serving a purpose
and that the benefits exceed the cost.
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So what we’ve done is to initiate a full-scale
regulatory review, not just of pending regula-
tions, but actually looking back for the first
time at all existing regulations. And I have to
tell you, I just did an address on this where I
was sitting next to a stack of Federal Registers
where all the regulations are—exist, and it was
a pretty high stack. And it was a reminder that
very often Washington passes laws, but doesn’t
do what every business around the table does,
which is to look back and see, did what we do
in the past still make sense in the current oper-
ating environment?

Cass Sunstein has been leading this process,
and we released an initial report where we've
got scores of regulations that we are prepared
to eliminate because they no longer apply to
current situations. We think it is going to be
able to save billions of dollars for businesses,
just in terms of compliance costs, over the next
several years.

And this is an example of how ideas that
were generated from this job council we’re go-
ing to act on. Sometimes, we can do it adminis-
tratively; we don’t need legislative cooperation
in order to make it happen. Sometimes, we are
going to need legislation. And where we do,
having a group like this that can reach a bipar-
tisan consensus and then push Congress to act
I think can make an extraordinary difference.

So overall, we are feeling optimistic about
how this council can help drive our agenda
over the next 12 to 18 months. I want to thank,
in particular, Penny, who has been doing some
great work on skills training and how we get
community colleges linked up with businesses
more effectively. We had a terrific event just
last week with the National Association of
Manufacturers.

One of the things that I think we’re all aware
of is that we're going to have to up our game
when it comes to how we train people for the
jobs that actually exist and design credentialing
training programs, apprenticeship programs,
so that people know if they complete this work,
they are prepared to work at an Intel or GE or
any of the businesses that are represented
around this table.
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A couple of other things that I'll just men-
tion very quickly. I know that one of the things
that people may be wondering about, at least
the press who've traveled with me as opposed
to the folks who have been down here for the
last day, is why are we here at Cree? This is an
example of the kind of company that I think all
of us want to see being promoted all across the
country. This is a company that is specializing
in LED lighting, has been extraordinarily ef-
fective in driving down the costs of high-effi-
ciency lighting that is, over time, I think going
to make a huge difference, not just for busi-
nesses who use the technology, but also for a
country that needs to figure out how do we op-
erate in a more energy-efficient way.

They've been adding jobs. They have
trained their workers. They've got a terrific re-
lationship with the surrounding community as
well as the institutions of higher learning in the
area. And so this is a good example of entre-
preneurship focused on technologies of the fu-
ture, linking up with training American work-
ers for those jobs. And my understanding is not
only are we focused on the domestic market,
but we're also focused on the export market
and competing internationally, which is going
to be extraordinarily important.

So in conclusion, let me just say how appre-
ciative I am of all of you. As soon as all this
press clears out of the way, we're going to be
having a more open conversation I think. As I
understand, Jeff, you guys are going to give me
some reports in terms of what the current envi-
ronment is out there.

As Jeff said, ultimately, job growth is going
to be driven by the private sector. But we can
make some smart decisions to encourage busi-
nesses to feel like this is a—the right time to
invest and that America is the right place to in-
vest. And that’s what we want to find out from
you, is what are you hearing out there, what
can we do to make sure that we’re boosting job
growth not just over the next year, but over the
next 20 years.

Thanks, Jeff. Thank you, everybody.

NoOTE: The President spoke at 11:50 a.m. at
Cree, Inc. In his remarks, he referred to Jef-



frey R. Immelt, chairman and chief executive
officer, General Electric Co., in his capacity as
Chair of the President’s Council on Jobs and
Competitiveness; Penny S. Pritzker, chairman
and founder, Pritzker Realty Group, in her ca-

Remarks at Cree, Inc., in Durham
June 13, 2011

The President. Hello, everybody. Thank you,
everybody. Please, everybody, have a seat.
Thank you.

It is good to be back in North Carolina. It’s
great to be back at Cree. To all the employees
at Cree, thank you so much for your outstand-
ing work and hospitality. I actually visited this
plant about 3 years ago. I was still running for
office. Somebody in the plant showed me a
picture of the two of us together, and I looked
so much younger then. [Laughter] But—so
I—it’s true, I've got a lot more gray hair now
than I did the last time I visited. But I have a
better plane—{laughter]—so it’s a fair trade.

Now, that day, a wonderful man gave me a
heck of an introduction. He introduced himself
by saying: “T am a Cree employee, and I help
build the most energy-efficient LEDs in the
world. That's what I do.” And his name was
David Jones. This—David’s the guy with the
picture. Where’s David? David must
be—there he is. David’s back there. As you can
see, David’s shy—[laughter]—and lacks enthu-
siasm—[laughter]—but nevertheless.

So I got to see David on—looking at the new
LED production line—which he now runs, by
the way—and it’s easy to see why you guys are
so proud of what you do. This company has
made amazing progress. And the technology at
this company is growing in leaps and bounds.
In fact, as I was talking to Chuck here at Cree,
he was explaining, how just since my last visit,
LEDs have become—how much more effi-
cient have they become?

Cree, Inc., President, Chief Executive Officer,
and Chairman of the Board of Directors Charles
M. Swoboda. Twice—doubled in efficiency.

The President. Doubled in efficiency just
since my visit 3 years ago—just since my visit 3
years ago.
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pacity as a member of the President’s Council
on Jobs and Competitiveness; and Cass R. Sun-
stein, Office of Information and Regulatory Af-
fairs Administrator, Office of Management and
Budget.

So today, the small business that a group of
NC State engineering students founded almost
25 years ago is a global company. It’s got 5,000
employees. Next month, your new production
line will begin running 24/7. And soon you'll
add another 400,000 square feet of space on a
new site next door. So you're helping to lead a
clean energy revolution. You're helping lead
the comeback of American manufacturing.
This is a company where the future will be
won.

So David was telling the truth when he said
how great it is to work here and how grateful
he is for the opportunities that it provides. But
I also remember something else that David
said that day. He talked about how, even with a
good job at a great company, it was getting
tougher for working people to provide for their
families without having to cut corners.

What he said was, “Where I'm—where am I
squeezing that balloon to make sure that my
family has a life, that we’re moving forward,
that were progressing?” Now, that was in
2008, before the financial crisis, before the
bottom fell out of the economy, before a vi-
cious recession that made things that much
tougher for working families.

So the world has changed since the first
time David and I met. And for a lot of our
friends and neighbors, that change has been
painful. Today, the single most serious eco-
nomic problem we face is getting people back
to work. We stabilized the economy. We pre-
vented a financial meltdown. An economy that
was shrinking is now growing. We've added
more than 2 million private sector jobs over the
last 15 months alone. But I'm still not satisfied.
I will not be satisfied until everyone who wants
a good job that offers some security has a good
job that offers security. I won't be satisfied
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