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remains to be done. And my administration
will continue our efforts to resolve claims of
past discrimination made by women and His-

panic farmers and others in a fair and timely
manner.

NOTE: The statement referred to H.R. 4783.

Statement on a Department of Defense Report on the “Don’t Ask, Don’t Tell”

Policy
November 30, 2010

As Commander in Chief, T have pledged to
repeal the “don’t ask, don’t tell” law because it
weakens our national security, diminishes our
military readiness, and violates fundamental
American principles of fairness and equality by
preventing patriotic Americans who are gay
from serving openly in our Armed Forces. At
the same time, as Commander in Chief, I am
committed to ensuring that we understand the
implications of this transition and maintain
good order and discipline within our military
ranks. That is why I directed the Department of
Defense earlier this year to begin preparing for
a transition to a new policy.

Today’s report confirms that a strong majori-
ty of our military men and women and their
families—more than two-thirds—are prepared
to serve alongside Americans who are openly
gay and lesbian. This report also confirms that,
by every measure, from unit cohesion to re-
cruitment and retention to family readiness, we
can transition to a new policy in a responsible
manner that ensures our military strength and

Message to the Congress Transmitting
for Civilian Federal Employees
November 30, 2010

To the Congress of the United States:

The law authorizes me to implement an al-
ternative pay plan for locality pay increases for
civilian Federal employees covered by the Gen-
eral Schedule and certain other pay systems in
January 2011, if I view the adjustments that
would otherwise take effect as inappropriate
due to “national emergency or serious economic
conditions affecting the general welfare.” Our
country faces serious economic conditions af-

national security. And for the first time since
this law was enacted 17 years ago, today both
the Secretary of Defense and the chairman of
the Joint Chiefs of Staff have publicly endorsed
ending this policy.

With our Nation at war and so many Ameri-
cans serving on the frontlines, our troops and
their families deserve the certainty that can only
come when an act of Congress ends this dis-
criminatory policy once and for all. The House
of Representatives has already passed the nec-
essary legislation. Today I call on the Senate to
act as soon as possible so I can sign this repeal
into law this year and ensure that Americans
who are willing to risk their lives for their coun-
try are treated fairly and equally. Our troops
represent the virtues of selfless sacrifice and
love of country that have enabled our freedoms.
I am absolutely confident that they will adapt to
this change and remain the best led, best
trained, best equipped fighting force the world
has ever known.

an Alternative Plan for Pay Increases

fecting the general welfare. As the economic re-
covery continues, the time has come to put our
Nation back on a sustainable fiscal course, an
effort that requires tough choices and shared
sacrifice. Accordingly, I have determined that it
is appropriate to exercise my statutory alterna-
tive plan authority under 5 U.S.C. 5304a to set
alternative January 2011 locality pay rates. This
decision will not materially affect our ability to
attract and retain a well-qualified Federal work-
force.
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