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picture. Thank you so much, guys. Thank you.
Now, if somebody could just present me a
jump shot. [Laughter] I need one of those. 

Thank you, Coach. Thank you, everybody.
Have a wonderful rest of your visit here at the
White House. Appreciate it. 

NOTE: The President spoke at 2:12 p.m. on
the South Portico at the White House. In his

remarks, he referred to Sen. Kay R. Hagan;
Andy Katz, senior writer, ESPN.com; and
Mike Copeland, forward, Bobby Frasor,
guard, Danny Green, forward/guard, Tyler
Hansbrough, forward, Patrick Moody, for-
ward, J.B. Tanner, guard, Jack Wooten, guard,
and Ty Lawson, guard, University of North
Carolina men’s basketball team.

Statement on the Shootings at Camp Victory in Baghdad, Iraq
May 11, 2009

I was shocked and deeply saddened to hear
the news from Camp Victory this morning,
and my heart goes out to the families and
friends of all the servicemembers involved in
this horrible tragedy. I will press to ensure that
we fully understand what led to this tragedy,

and that we are doing everything we can to en-
sure that our men and women in uniform are
protected as they serve our country so capably
and courageously in harm’s way. To begin this
process, I met with Secretary Gates this after-
noon to get a briefing on the situation.

Remarks Following a Discussion on Employer Health Care Costs
May 12, 2009

Hello, everybody. We just had a wonderful
conversation that is a corollary to the discus-
sion that I had yesterday, and you may be see-
ing a theme. This was—we’re doing some stuff
on health care because I think the country is
geared up, businesses are geared up, families
are geared up, to go ahead and start solving
some of our extraordinary health care system
problems.

Yesterday we focused a lot on cost. One ele-
ment of cost is that where companies are able
to take initiatives to make their employees
healthier, to give them incentives and mecha-
nisms to improve their wellness and to prevent
disease, companies see their bottom lines im-
prove. And so what we’ve done is to gather to-
gether a group, today, of some of the best
practitioners of prevention and wellness pro-
grams in the private sector.

You have companies like Safeway that have
been able to hold their costs flat for their em-
ployees at a time when other companies are
seeing double-digit inflation in their health
care. You’ve got terrific innovations at compa-
nies like Microsoft, where they actually have
used home visits of doctors to reduce the utili-

zation of emergency room care and are saving
themselves millions of dollars.

We’ve got the hotel employees union that
has been taking data and working individually
with providers as well as their membership,
working with the employer and the employee
as well as the providers, and seeing huge re-
ductions in some of the costs related to chron-
ic illnesses.

Johnson & Johnson’s has been a leader in
this area since 1978. Pitney Bowes has been
taking similar approaches and seeing millions
of dollars in savings to their bottom line. The
Ohio Department of Public Health has been
doing terrific work with respect to their State
employees as well as spreading the message
across the State.

And then REI, which has to be fit since
they’re a fitness company, has been doing
work that allows them to provide health care
coverage—health insurance, not only to their
full-time employees, but also their part-time
employees. Every single employee is covered,
but part of the reason they’re able to do it is
because they put a big emphasis on prevention
and wellness.
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