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Section 303(a) of Public Law 86-2%, Approved May 19, 1959

As you know, Seétion 303(a) of Public Law 86-2% , approved
May 19, 1959, provides for extending the period during which certain
employees may draw benefits under the Rzilroad Unemployment Insurance
Act. The purpose of this memorandum is to discuss those provisions.

Section 303(a) adds a new proviso to Section 2(c¢) of the
Unemployment Insurance Act. Under this proviso a benefit year is, in
the case of an employee who meets certain requirements, extended to in-
clude an "extended benoﬁ.t period". In such a benefit year the maximum
number of days of unemployment for which benefits may be paid the em-
ployee, and the total amount of benefits which may be paid him for days
of unemployment, are enlarged to include all compensabtle days of unem-
ployment within the extended benefit period. It is also provided that,
under certain circumstances, an employee's benefit year may begin earlier
than the genersl benefit year; in this case, too, his benefit year in-
cludes an "extended benefit period" but for convenience in discussion
it is referred to in this memorandum as an "accelerated benefit year".

'c'.ligibilitl for extended benefit period. To be eligible for

an extended benefit period an employee must have had ten or more years
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of ssrvice as defined in Zeetion 1(f) of the Failrosd setiremeat Ast ef
1937. ihis ineiudes serviee prior w Jmmery 1, 1937, s well as service
en or after thst date. In sddition 1o meeting the servise requiremamt,
tae enjleyees must aot heve voluntarily left work without good csuse and
must aot have voluaterily retired. In detemmining whether a lesving of
work wee "veluntary” sad "without good cmise”, and whether s retiremsat
was "weluntary®, the same principles should be applied as have been
spplied in comnestion with the disqualification previsicus of feetioa k
of the iailresd umemploymeat Insurense ist, which eemtains siailsr ex-
pressions. Te be eligiblie for m extemded benefit period m enployee
mst 2ise have exhausted his current rights w normel bemefits for deys
of unemploynent in the benefit year. in employee shouid Ve regarded as
neeting this requirement if (1) he hee regeived benefits for 130 days of
unenployment in the benefit year, (2) he hes reseived uneajplayment bene-
fits in the benefit year equal %0 his base-yesr compensation, or (3) st
the end of & benefit year in which he ves quaiitied for bLenefits he bss
drewn less than *he maximum smcunt for which he was qualified. This
viow of “exhaustion® of rights corresponds generelly te that expressed
ia rejalstions issued Ly the leeretsry of lLaber under the Temperary
inenpleyment ‘ompensstion fst.

heglaning of extended benefit peried. in extended benefit
peried begins on the firet day of unespleynent lolloving the day em
whish the engloyee exhsusted his current rigats to nersal bLenefits for
deys of unenpleyweat. Ordinarily, the day fellowing the day en whieh
an enyloyee exhausts his bensfit rights can be expested o bLe 2 day of
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unsaploysnt. Sowevery il an amployee was working, or if he wes slick,
the beginning of sn etended benefitl ,eriod, il bhe 1s otherwise sligivle
szerefor, is postponed uatil o.is Iiret day of unemployment.

uretion of extended Lenefit peried. ia extended benefit

seriod unlesss terminated sosnar in the msaner discuesed Lelow, eontinues
for » length of time speeified in 2 telle contsined in the aew provise.
The length of the period depends on the eaployee's number of yesras of
service. It is expressed in terzs of & given sumber of successive
fourtesn-day periods. In the cese of s ex;loyee having ten btut less
than fifteen years of service the nusber of such iourtesn<day jperiods
speeified in the table is sevan, tut it is slso provided thet banefits
shall not te peid for sere than 65 days of unsaployamt ia the exteaded
tenefit period of auch sn esjloyee. in eapleyee heviag fifteen or aore
years of sarviee is entitled to sa extended benefil peried cemsisting of
thirteen suceessive fourteen-day periedcs. It is speeclfieslly provided
wdat esch of the fourteswn-dsy periods sihsll constitute & registrstiem
yperied, snd they are to be trsated ia all respects as rogisirstiom
poriois, even though they msy a5t confomm %0 the definltima of “regls-
tration peried” in Zegtion 1(h) of the iailrosd nemployaent Insuraance
let. thile the first of the sucocessive fourteen-day periods muet begin
with & day of unemployuent, there is no sueh requirexcnt with regexd to
the otaer fourteen~dsy periois. mee the extended benefit period hes
begua, sech sugcessive fourteoean-dsy period theresafter esn begin with »
day of employment, or & day on v«hieh the eayloyee 18 drawing sickness
berefits. The proviso coates;1stes & eontinuous peried of successive
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calender days equsli to fourtsen timas the number of eriods speciiied
in the righthand columm of the teble, subjest w the Gs-mmﬁhkm
liaitetion in the cese of the lU=-15 year saployee. ‘However, ss sisted
sbove, the fourtasn~day periods constituie registretion seriods, and the
en loyee will Le required @ register for unemployment benefits Jjust as
he would heve o Lf the fourtesn-dey periods were norssl regletrstion
periods.

Temincetion of extended benefit seriod. There is sae instanee

in which sn extended besefit seriod may eud sconer then is indicated by
tie tekle in thae provise. This would happen Af, during ths perieds
spaeified in the table, 2 nev genersi benelit yeer Legine sad the e~
ployes Is queliilied for bedsfits in that yesr on the basis of cospmmsa-
tion esmed after the sxtended benefii perlod begsn. The extended
banefit period would not be terminsted by the beginting of 2 jenerel
tanefit year in whieh the em;loyes is quellfied for baneiits only by
virtue of compensation samed before the beglaning of the extended
benefit cerisd. /n empleyes whose extended bteneflt period hes been
tarsinstes is not pregluded froa neving & new exteaded benefit period;
thers L& no Lisit on the suster of tizes s euployee ¢sn qualify for an
sxtended benefit period Lif us ostherwise zeets the regairezents therefor.
fecelersied benelit year. ‘s indigsted stove, ihe last

rentenge of the new proviso =mekes posslbie in certein cases whet is
meferred to Ln this assorsadux as en “s¢oeleratsd tenefiyv yser*., It
applies to & situstie. in wuhien aa enzloyee hes fourtesa Or mere Qun-

secutive days of uneaployseni butl Is 30t & qualifisd enployee in the
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current bLenefit year., If he would be & gualifled sujloyee in the nest
suceesding genersi Lemefit year, that succeediny bLenelit yesr is, in his
chase, scceleratod. (U 18 regerded 8s beginning om the first day 21 the
agnth in which his unexploynent eonmaneet. T2 Le eligiile for such an
sgoaierated benefit yesr sn om loyes musi bave nsd ten or aore years of
serviee, must not heve volunterily left work without good csuse, snd smast
not heve wlunserily retived. In stating whet enyloyees =asy be eiigible
for = secelersied benefit year, lie srovise refers Lo sn employse who
"is or besowes” 2 Quaiified ef;loyee {or the succeeding genersl benefit
yesr. iven i sn em layes, st the tise he become: unes lojyed, has not
hed sufflolent coupensstion to quelily him for benefits in the succeeding
tenefit year, he =iy Aeverbiless becoas eligible for sa sccelernted
benefit year, sud for benefits with respeet to thst uneaploysent, if
ister in the base-yeer he eams suffieient conpensation 20 meke him a
gqualified enployes for the sucoesding Lenelit year. In such esse retro-
sgtive payaents would bLe made.

tiekness banefits. in eu loyee's eligibllisy lor sa extended

tonefit erlud obvisusly has ean isportsnt besring oo nis righic to bene-
fits for daym of unemployuent. Ther: is oae siluation in whigh it may
slso affeet nis rights to siciness benefits. If during the general
Lenefit year ma exployee drev benefits for less than 130 deys of sicke
ness (and sssuming that hu‘ Leso-yoar compensation wee such that it did
not restrict the naxisom swount of benefits he amijht reseive in thet
banefit yesr), e eould in the extended benefit peried receive bmelits



for sdditionsl days of sickness, ;rovided the tetel for the genersl
tenefit yeur md the extended beuefit period does notl exceed 13 days
of slcines:, 7The extended benefit yerr provicisne sre, of evirse, nod
arviicsble in the case of an lndividial wiso hes not Leea uneaployed.
They ehould not be spplied, for exas;le, in the csse of & man who hes
bee: contimucusily employed Lut Legones aick, exhassts nis siciness bene~
fits, snd contimes %W bLe slgk for t%0 9or three yesrs. Ua the otber
hend, the smount of uneaployamt besaefits tas enployes ressives during
the sxtended beaeiit period may bs sifested Ly the faet whuet he also
recsives sickaess benefits for days in thet peried. Tuis results from
the fact thet the exteuded benelit pariod is definitely Linited % a
speeifled mumber of successive fourtesn~-day perivds. . dey which is @
. day of sieckaess emaot slse be & day of unesplagwent, md the reeeist
of siciness beneiites for deys in iLhe extended bunefit -eried will reduce
the nunber of days for whiesh unesployaeat benefits asy be reosived.

iy questicas of Laterrretatiin not ansvered in this mexorndum
will undoubtedly be submitted to this of fice by the buresu of unespley-
sent and sicikhess insursaee se they arise.

‘avid F. Schrelber
tssocinte lenersl Counsel

gt Sesretsry of isard

(hief .azseutive .fficer

‘Aregtor of iaesploynmt

md Digkness insurdnes
sArsgtor of sesgarch
CHrer Ac'nzﬂﬂ//
EEReilly:ps



