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Section 3Q3(a) of Public Law 86-2-^, Approved May 19# 1959

As you know, Section 303(a) of Public Law 86-2^ , approved 

May 19# 1959# provides for extending the period during which certain 

employees may draw benefits under the Railroad Unemployment Insurance 

Act. The purpose of this memorandum is to discuss those provisions.

Section 303(a) adds a new proviso to Section 2(c) of the 

Unemployment Insurance Act. Under this proviso a benefit year is, in 

the case of an employee who meets certain requirements, extended to in­

clude an "extended benefit period". In such a benefit year the maximum 

number of days of unemployment for which benefits may be paid the em­

ployee, and the total amount of benefits which may be paid him for days 

of unemployment, are enlarged to include all compensable days of unem­

ployment within the extended benefit period. It is also provided that, 

under certain circumstances, an employee’s benefit year may begin earlier 

than the general benefit year; in this case, too, his benefit year in­

cludes an "extended benefit period" but for convenience in discussion 

it is referred to in this memorandum as an "accelerated benefit year".

Eligibility for extended benefit period. To be eligible fbr 

an extended benefit period ai employee must have had ten or more years
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ef service m defined in teetien 1(f) ef tte sseilreed .eUwwt >et ef 

lfJ7» title laextidee eervlee prior te Jamery 1, 1937* as veil m eervlee 

an er after that date, la addition te meet In* the aerriee requ4.renent, 

the employee mat net have voluntarily left we at without geee cause and 

east eat have vein*ter 11# retired, in deter* iaiag whether a leaving ef 

vert wee * value taiy" and "without good eauae*, and vhetner a ratlreaant 

wee " voluntary", the sane principles should be applied as have been 

applied In eaeneetien with the dlequeilHeatlm pro via Lena ef lent lee k 

ef the .all ro*d tieenployweet insurance let, uhiafc eon tains eieilar •*- 

preeelana. Te be eligible far m met ended benefit period an enploywe 

met alee have exhausted hie earrent rights te aeroal bene fit* for days 

ef weeapleyeaet in the benefit year, in enpleyee ehewld be regarded as 

meting tiwis requireeent if (1) he has reseived benefits for 1J6 days ef 

uaeepleyuaat in the benefit year, (1) he has received aeaeplofent bene* 

fits te the benefit year equal te hie base-year eenpenaatioo, er (3) ei 

the and ef • benefit year in which be wee qualified far benefits be has 

draws lees thee the esxiwtn mount far which he was qualified. Tala 

view ef ”exhaustion* ef righto corresponds generally te that expressed 

te regulation a leaned tey the iaeretery ef Leber under the Temporary 

nanplaywent Compensation /at.

beeteeteg ef extended benefit period, in extended benefit 

period begins an the first day ef unenpley*ant fallowing the day m 

which the employee exhausted hie current rights te nareal benefits far 

days of ttneupleymet. 'trdlaarily, the day fallowing toe day an which 

an enpleyee exhausts hie benefit rights can be expected te be a day ef



amadpleyieit. However, IX an am, loyae wi working, »r If be eee etc*, 

the beginning eX so e (.tended benefit .eriad. If he Is otherwise ell6itie 

t&erefor, ie MV<n<« until me l iret tie/ ef unemployment.

.uretieo eX extended benefit period. Xe extended benefit 

period^ unless terminated sower In the manner discussed below, continues 

for » length of time speeified la e table cents In ed in the see proviso. 

The length ef vie period depends on the employee's neater ef year* ef 

cervine. It ie expressed in teres ef a given seeker ef successive 

fourteen-dej periods. In the esse ef an employee having tan but lees 

than fifteen years of service the neater ef ceeft £ewrtesn-<)a> perlode 

a;-eel:led in tee table la eevw, tut It ia else provided that benefits 

shall not be paid for sere than 6$ da/a of une*piaya«tt in the extended 

benefit period ef such an employee. /a employee having fifteen er Mrs 

years of servlee ia entitled te an extended benefit period consisting ef 

thirteen successive Xourteen-Uaj peris cm. It la spselfleslly provided 

that seen ef the fourteea-aay ,erioae shell constitute a roglstraUw 

varied, and they are te be treated ia all roe pacta as imgistrsttom 

perie-is, even though they may net confers te the definition ef “regia- 

tration period" to reetiw 1(h) ef the .ailreed nsmpleymsnt Insurant* 

let. vhile the first ef the successive fourteen-lay periods muat begin 

with a day ef uaenpleyment, there ia na such requirement with regard te 

the oti>er fourteen-day perioic. nee the extended benefit period hoe 

begun, eat* sweoeeaive foertton-dey period thereafter can begin with s 

day ef employment, er a day an -hleh the ee.loyee ia dreeing sickness 

benefit#. The proviso canton,late# a continuous period ef successive



calendar days equal te fourteen ti*e* the nwaber of periods specified 

4a t&e rlkhthane eoluea of tee table, sufejeet te the b>-eo.rentable-day 

1InitatLon la tne case of the 10-15 year erpleyee. -owevar, aa stated 

above, tea fourteen-day periods aonatitute regUtr*ti<x» . erlede, aod tbe 

evloysa till be required la register far uaeepleynunt ten exits just aa 

tie would aiw te if the fourteen—iey periods were nerstai registration 

periods e

Lens la* tlon of extended baneflt period, there la one instance 

m eh let) an extended benefit eriod *ey end eaoesr than la Indicated by 

tue table la tae proviso. This would happen if, during the periods 

spoolIlad In the table, a new general benefit year begins and the ee- 

pleyee la qualified for benefits in that year on the basis of eespenee- 

tioB earned after the extended benefit period began. The extended 

baneflt period would net be tannin# ted by the begin ving of a general 

benefit year In which the eat. loyee la qualified far bene*its only by 

virtue of eempenaation earned before the beginning of the extended 

benefit period. In eepleyee whose extended benefit period see been 

terxlnetec le net preeluded free saving a new extended benefit period; 

there la no il*lt on the nosier of vises an employee cert qualify lor an 

extended benefit period If ne otherwise sects the requirements uierwfor.

iecelorated benefit yaar. aa Indicated above, the last 

sentence ef tbe new proviso eases possible in certain eaaea what la 

referred te 1a this ae*orsndua aa an “«eeeierated benefit year*. It 

a>;-»pllee to a ait.*tl». ia hales an enpleyee has fourteen or sere con­

secutive isye of unen;»loy*wit but la not a qualified enployee ia the
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current benefit /ear. If he would, be • qualified ea.leyee la the next 

succeed ies geiere! benefit /»*r, that auoeeedin* benefit /ear la, in his 

ease, accelerated. it is recorded as beginning on Vie first 4a/ si the 

••teeth in which hie uaeapiejnimt esaseneet. Te be eligible for such so 

a*defersted benefit /ear an «n ioyee seat have :t*d tan or tore /ears of 

service, euet not have voluntarily left work without good cause, and east 

sat save voluntarily retired. In statinwhat eaiieyees a/ be eligible 

for *8 eeeeiereted benefit /ear, the proviso refers to an eaployee who 

"is er beeouea** a qualified employee for the succeeding general benefit 

year* even if an ee, le/ee, at the ties ue beeosea weealloyed, has net 

had Sufficient ee.tpenw*tioa te qualify bin for benefits in the succeeding 

benefit year, he nay wmFfWWfceee become eligible for an eeeeiereted 

benefit year, end for benefits with respect to that uneaployseat, if 

later in the be»e-yeer he earns sufficient eeepcnsatloa to »a*e hi* a 

qualified eapieyee far the succeeding benefit year. M such ease retro* 

active psynenta would be made.

Mohnoaa banefits- an as, ioyee's eiigUility for an extended 

benefit period obviously has an important beer in* an his rights to bene­

fits for days of unae*:ley-seat» There is one situation in which it stay 

aiae affect sis rights te alcsnees benefit*, if during the general 

benefit year an eeployee drew benefits for ie--* than 130 day* ef sick­

ness (and assuming that hi* base-year eeepenaatloti was such th*t it did 

not restrict the aaxiaae amount ef benefits he aij»t receive in that 

benefit year;, M could in the exteeided benefit period receive benefits
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for eddttianel days of alessees, provided the total for the jenerel 

benefit year end the extended benefit yened dees not exceed ljti aeya 

ef eietneei. Tbe extended benefit year pr»yid«ii ere, of eeeree, aot 

applicable la the eeee el en Individual who bee not b«ea unemployed, 

they should net be «ypiled, for example, In the esee ei a eaa wee baa 

bear; continuously eapkeyed tut teeo*es cite, eiheuste tile sleimeee bene­

fit*, and eentlnee to be ale* lor two »r three yeere. J» the other 

hand, the amount ef tuaeepleyeeat benefits tee employee resolves durla* 

toe extended betelit period nay be eifeeted by tee feet teat be alee 

reeeivee eiefcaeas benefits for days in teat period. Tble resuite free 

the feet that tbe extended benefit period la definitely United to e 

specified meter ef aucceaeive fourteen-day periods, a day white Is e 

day ef aiehaee* sennet else k* a day ef uheapleywent, md the receipt 

of tlexaesa bene?lie fer daya in the extended benefit varied will reduce 

tbe nueber ef days for white uneaplcyaeai benefits soy be reeelved.

lay questions ef iatexpretetiun net answered la this eesorandue

will undoubtedly fee »u knitted to this of flee by the bursae ef aneesploy- 

aent md siexaeee insurance a# they erlae.
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