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Sick leave - Derdanelle & Russellville Railroad Compeny
Sick Pay Plan
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is is in response to your memorsadum of May 20, 1977, im whiech
request sn opinion as to whether the sick leave provisions of
sbove Plaa would qualify as a "plan” under section 1(h)(6)(vi)
the Railrosd Retirement Act of 1974 (45 U.8.C. § 231(h)(6)(vi)).
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Plan covers all full-time permanent employeess and provides for
the accumulation of one-half day of sick leave for every two-week
period of employment. A maximum of 60 days of sick leave may be
sccumulated; however, an employees is paid for any sick lesve
sccumulated in excess of 60 days. Sick leave is to be taken omly
in cases of bona fide illness or to atteand the funeral of & cloese
fomily member. Aa c.lmr-cnohtd committee has the discretion
to continue sa employee's uily pey beyond his number of accrued
siek days im unususl cases

Ia light of the sbove I am of the opinion that the submitted Plan
constitutes & "plan” within the meaning of the above-cited sectiom
of the Railroad Retirement Act, and, therefore, bemefits paid
pursuaat to this Plan, when peid for days of bona fide sickness,
and not for fumeral leave or for excess sccumulations of sick leave,
sre excludsble from compensation under the Act.

Dale 6. Zimmerman
General Counsel




