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and/or included in the request for Office 
of Management and Budget (OMB) 
approval of the information collection 
request. 
FOR FURTHER INFORMATION CONTACT: 
Daniel Navarrete, Division of 
Regulations, Legislation, and 
Interpretation, Wage and Hour Division, 
U.S. Department of Labor, Room S– 
3502, 200 Constitution Avenue NW, 
Washington, DC 20210; telephone: (202) 
693–0406 (this is not a toll-free 
number). Alternative formats are 
available upon request by calling 1– 
866–487–9243. If you are deaf, hard of 
hearing, or have a speech disability, 
please dial 7–1–1 to access 
telecommunications relay services. 
SUPPLEMENTARY INFORMATION: 

I. Background 
The Family and Medical Leave Act of 

1993 (FMLA), 29 U.S.C. 2601, and its 
regulations at 29 CFR part 825 require 
private sector employers that employ 50 
or more employees, all public and 
private elementary schools, and all 
public agencies to provide up to 12 
weeks of unpaid, job-protected leave 
during any 12-month period to eligible 
employees for certain family and 
medical reasons. Qualifying reasons for 
leave include birth of a child and to 
bond with the newborn child; 
placement with the employee of a child 
for adoption or foster care; to care for 
the employee’s spouse, child, or parent 
who has a serious health condition; a 
serious health condition that makes the 
employee unable to perform the 
functions of the employee’s job; 
qualifying exigencies arising out of the 
deployment of the employee’s spouse, 
son, daughter, or parent to covered 
active duty in the military, and up to 26 
weeks of unpaid, job protected leave 
during a single 12-month period to care 
for a covered current servicemember or 
veteran with a serious injury or illness 
who is the spouse, son, daughter, 
parent, or next of kin to the employee. 

The Wage Hour Division (WHD) 
created optional use forms for this 
information collection. The Certification 
of Health Care Provider for Employee’s 
Serious Health Condition (Form WH– 
380–E) allows an employee requesting 
FMLA leave for their own serious health 
condition to satisfy the statutory 
requirement to furnish, upon the 
employer’s request, appropriate 
certification (including a second or third 
opinion and recertification) to support 
the need for leave for the employee’s 
own serious health condition. See 
§ 825.305(a). The Certification of Health 
Care Provider for Family Member’s 
Serious Health Condition (Form WH– 

380–F) allows an employee requesting 
FMLA leave for a qualifying family 
member’s serious health condition to 
satisfy the statutory requirement to 
furnish, upon the employer’s request, 
appropriate certification (including a 
second or third opinion and 
recertification) to support the need for 
leave for the family member’s serious 
health condition. See § 825.305(a). 
Notice of Eligibility & Rights and 
Responsibilities (Form WH–381) allows 
an employer to satisfy the regulatory 
requirement to provide an employee 
who potentially qualifies to take FMLA 
leave with a notice of whether the 
employee is eligible as defined in 
§ 825.110, and written notice detailing 
specific expectations and obligations of 
the employee and explaining any 
consequences of a failure to meet these 
obligations. See § 825.300(b) and (c). 
Designation Notice (Form WH–382) 
provides a format an employer may use 
to meet its obligation to designate leave 
as FMLA leave. See § 825.301(a). 
Certification of Military Family Leave 
for Qualifying Exigency (Form WH–384) 
allows an employee requesting FMLA 
leave based on a qualifying exigency to 
satisfy the statutory requirement to 
furnish, upon the employer’s request, 
appropriate certification to support 
leave for a qualifying exigency. See 
§ 825.309. Certification for Serious 
Injury or Illness of a Current 
Servicemember for Military Caregiver 
Leave (Form WH–385) allows an 
employee requesting FMLA leave based 
on an active duty covered 
servicemember’s serious injury or 
illness to satisfy the statutory 
requirement to furnish, upon the 
employer’s request, a medical 
certification from an authorized health 
care provider. See § 825.310. Finally, 
Certification for Serious Injury or Illness 
of a Veteran for Military Caregiver Leave 
(Form WH–385–V) allows an employee 
requesting leave based on a veteran’s 
serious injury or illness to satisfy the 
statutory requirement to furnish, upon 
the employer’s request, a medical 
certification from an authorized health 
care provider. See § 825.310. 

II. Review Focus 
The Department of Labor is 

particularly interested in comments 
which: 

• Evaluate whether the proposed 
collection of information is necessary 
for the proper performance of the 
functions of the agency, including 
whether the information will have 
practical utility; 

• Enhance the quality, utility, and 
clarity of the information to be 
collected; 

• Evaluate the accuracy of the 
agency’s estimate of the burden of the 
proposed collection of information, 
including the validity of the 
methodology and assumptions used; 
and 

• Provide information that could help 
minimize the burden of the collection of 
information on those who are to 
respond, including through the use of 
appropriate automated, electronic, 
mechanical, or other technological 
collection techniques or other forms of 
information technology, e.g., permitting 
electronic submissions of responses. 

III. Current Actions 

The Department of Labor seeks an 
approval for the extension of this 
information collection to ensure 
effective administration of the Family 
and Medical Leave Act of 1993, as 
Amended. 

Type of Review: Extension. 
Agency: Wage and Hour Division. 
Title: The Family and Medical Leave 

Act of 1993, as Amended. 
OMB Control Number: 1235–0003. 
Agency Numbers: Forms WH–380–E, 

WH–380–F, WH–381, WH–382, WH– 
384, WH–385, WH–385–V. 

Affected Public: Private sector, 
business or other for-profit, not-for- 
profit institutions; State, local, or Tribal 
governments; Federal Government. 

Total Respondents: 20,589,984. 
Total Annual Responses: 76,927,146. 
Estimated Total Burden Hours: 

9,062,984. 
Estimated Time per Response: Varies 

with type of request (1.25–20 minutes). 
Frequency: On occasion. 
Total Burden Cost: $505,752,631. 
Total Burden Cost (Operations/ 

Maintenance): $218,048,850. 
Dated: March 23, 2026. 

Daniel Navarrete, 
Director, Division of Regulations, Legislation, 
and Interpretation. 
[FR Doc. 2026–06031 Filed 3–27–26; 8:45 am] 

BILLING CODE 4510–27–P 

NATIONAL AERONAUTICS AND 
SPACE ADMINISTRATION 

[NASA Document Number: 26–017] 

Name of Information Collection: NASA 
Complaint of Discrimination Form 
1355P 

AGENCY: National Aeronautics and 
Space Administration (NASA). 
ACTION: Revision of a previously 
approved information collection. 

SUMMARY: NASA, as part of its 
continuing effort to reduce paperwork 
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and respondent burden, invites the 
general public and other Federal 
agencies to take this opportunity to 
comment on proposed and/or 
continuing information collections, as 
required by the Paperwork Reduction 
Act of 1995 (PRA). 
DATES: Comments are due by May 29, 
2026. 
ADDRESSES: Written comments and 
recommendations for this information 
collection should be sent within 60 days 
of publication of this notice at http://
www.regulations.gov and search for 
NASA Docket 2026–0035. 
FOR FURTHER INFORMATION CONTACT: 
Requests for additional information or 
copies of the information collection 
instrument(s) and instructions should 
be directed to NASA PRA Clearance 
Officer, Stayce Hoult, NASA 
Headquarters, 300 E Street SW, JC0000, 
Washington, DC 20546, phone 256–714– 
8575, or email hq-ocio-pra-program@
mail.nasa.gov. 
SUPPLEMENTARY INFORMATION: 

I. Abstract 
Federal agencies are required by 

statute not to engage in discrimination 
on the bases of race, color, religion, sex, 
national origin, age, disability, 
pregnancy, childbirth, or related 
medical conditions, genetic information, 
or retaliation. A federal employee, 
former employee, or job applicant who 
believes s/he was discriminated against 
has a right to file a complaint with the 
agency’s office responsible for its Equal 
Employment Opportunity (EEO) 
programs. Federal agencies must offer 
pre-complaint counseling or EEO 
alternative dispute resolution (EEO 
ADR) to individuals who allege that 
they were discriminated against by the 
agency. If pre-complaint counseling or 
EEO ADR does not resolve the 
dispute(s), the individual can file a 
formal discrimination complaint with 
the agency’s EEO office. 

NASA is committed to effectively 
performing the Agency’s 
communication function in accordance 
with the Space Act Section 203 (a)(3) to 
‘‘provide for the widest practicable and 
appropriate dissemination of 
information concerning its activities and 
the results thereof,’’ and to enhance 
public understanding of, and 
participation in, the nation’s 
aeronautical and space program in 
accordance with the NASA Strategic 
Plan. 

II. Methods of Collection 
Title 29 of the Code of Federal 

Regulations (CFR) Part 1614 Section 104 
requires agencies to establish 

procedures for processing individual 
and class complaints of discrimination 
that include the provisions contained in 
29 CFR 1614.105 through 1614.110 and 
in § 1614.204, which are consistent 
with all other applicable Federal EEO 
regulations and complaint processing 
requirements contained in the Equal 
Employment Opportunity Commission 
(EEOC) Management Directives (MD). 

When an individual decides to pursue 
the formal discrimination complaint 
process, EEOC MD 110 requires that the 
formal complaint must be: 

• In writing; 
• Specific with regard to the claim(s) 

that the individual raised in pre- 
complaint counseling and that the 
person wishes to pursue; 

• Signed by the individual and/or his 
or her representative; and 

• Filed within fifteen (15) calendar 
days from the date s/he receives the 
Notice of Right to File a Discrimination 
Complaint. 

Consequently, NASA established NF– 
1355 form to ensure the individual who 
wishes to utilize the EEO process 
complies with the requirements listed 
above 

III. Data 
Title: NASA Complaint of 

Discrimination Form 1355. 
OMB Number: 2700–0163. 
Type of Review: Revision of a 

previously approved information 
collection. 

Affected Public: Individuals who wish 
to file a formal discrimination 
complaint against NASA. 

Estimated Annual Number of 
Activities: 60. 

Estimated Number of Respondents 
per Activity: 1. 

Annual Responses: 60. 
Estimated Time per Response: 30 

minutes. 
Estimated Total Annual Burden 

Hours: 30 hours. 

IV. Request for Comments 
Comments are invited on: (1) Whether 

the proposed collection of information 
is necessary for the proper performance 
of the functions of NASA, including 
whether the information collected has 
practical utility; (2) the accuracy of 
NASA’s estimate of the burden 
(including hours and cost) of the 
proposed collection of information; (3) 
ways to enhance the quality, utility, and 
clarity of the information to be 
collected; and (4) ways to minimize the 
burden of the collection of information 
on respondents, including automated 
collection techniques or the use of other 
forms of information technology. 

Comments submitted in response to 
this notice will be summarized and 

included in the request for OMB 
approval of this information collection. 
They will also become a matter of 
public record. 

Stayce Hoult, 
PRA Clearance Officer, National Aeronautics 
and Space Administration. 
[FR Doc. 2026–06104 Filed 3–27–26; 8:45 am] 

BILLING CODE 7510–13–P 

NATIONAL AERONAUTICS AND 
SPACE ADMINISTRATION 

[NASA Document Number: 26–016; NASA 
Docket Number: NASA–2026–0067] 

Name of Information Collection: 
Software Catalog 

AGENCY: National Aeronautics and 
Space Administration (NASA). 
ACTION: Renewal of existing information 
collection. 

SUMMARY: NASA, as part of its 
continuing effort to reduce paperwork 
and respondent burden, invites the 
general public and other Federal 
agencies to take this opportunity to 
comment on proposed and/or 
continuing information collections, as 
required by the Paperwork Reduction 
Act of 1995 (PRA). 
DATES: Comments are due by May 29, 
2026. 

ADDRESSES: Written comments and 
recommendations for this information 
collection should be sent within 60 days 
of publication of this notice at http://
www.regulations.gov and search for 
NASA Docket [2026–0067]. 
FOR FURTHER INFORMATION CONTACT: 
Requests for additional information or 
copies of the information collection 
instrument(s) and instructions should 
be directed to NASA PRA Clearance 
Officer, Stayce Hoult, NASA 
Headquarters, 300 E Street SW, JC0000, 
Washington, DC 20546, phone 256–714– 
8575, or email hq-ocio-pra-program@
mail.nasa.gov. 

SUPPLEMENTARY INFORMATION: 

I. Abstract 

The information submitted by 
government entities, companies, 
academic institutions, and individuals 
is a software request form who wish to 
obtain a Software Usage Agreement 
(SUA) for a released NASA software 
technology. At a minimum, all software 
requestors must submit the intended use 
of the software and the requestor’s 
citizenship, country of residence, phone 
number, and address. The collected 
information is used by NASA to ensure 
that the software requestor meets the 
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