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processing in countries that compete
with U.S. seafood products.

With regards to Gulf Shrimp, revenue
decline is largely attributable to
decreased landings price as domestic
shrimp producers faced a supply and
demand mismatch and unfair
competition from imports, as
determined by the U.S. International
Trade Commission. In an article by
Blank, C., they noted that U.S. shrimp
sales were down in 2023, and market
difficulties were expected to continue in
2024 (available at https://
www.seafoodsource.com/news/
premium/foodservice-retail/shrimp-
sales-down-in-2023-experts-forecast-
continued-difficulties-in-2024 (accessed
July 11, 2025)). To date, the Department
of Commerce has levied countervailing
and antidumping duties on imports of
select countries and the NMFS’ Shrimp
Futures Initiative is working to
understand the challenges facing the
Southeast’s shrimp fisheries.

NMFS does not anticipate these
various structural factors throughout the
supply chain to be fully resolved in the
near term. Therefore, NMFS will
continue to monitor these factors and
assess if additional reviews or revisions
to the size standard are warranted.

Determination

Based on the results of the review,
NMEFS has determined the small
business size standard of $11 million in
annual gross receipts continues to
reflect the size distribution of all
businesses in the commercial fishing
industry and is appropriate for
continued use for RFA purposes only.
Therefore, no revision to the standard is
warranted at this time. NMFS will
monitor industry structure, market
conditions and other relevant factors as
necessary to ensure the size standard
remains appropriate to meet the intent
of the RFA.

Dated: November 20, 2025.
Kelly Denit,
Director, Office of Sustainable Fisheries,
National Marine Fisheries Service.
[FR Doc. 2025-20763 Filed 11-21-25; 8:45 am]
BILLING CODE 3510-22-P

CONSUMER FINANCIAL PROTECTION
BUREAU

Consumer Advisory Board Meeting

AGENCY: Consumer Financial Protection
Bureau.
ACTION: Notice of public meeting.

SUMMARY: Under the Federal Advisory
Committee Act (FACA), this notice sets
forth the announcement of a public

meeting of the Consumer Advisory
Board (CAB or Board) of the Consumer
Financial Protection Bureau (CFPB or
Bureau). The notice also describes the
functions of the Board.

DATES: The meeting date is Wednesday,
December 10, 2025, from approximately
2:00 p.m. to 3:30 p.m., eastern standard
time. This meeting will be held virtually
and is open to the general public.
Members of the public will receive the
agenda and dial-in information when
they RSVP.

FOR FURTHER INFORMATION CONTACT: Kim
George, Outreach and Engagement
Associate, Advisory Board and
Councils, External Affairs Division, at
202—-450-8617, or email: CFPB_
CABandCouncilsEvents@cfpb.gov. If
you require this document in an
alternative electronic format, please
contact CFPB_Accessibility@cfpb.gov.

SUPPLEMENTARY INFORMATION:

I. Background

Section 3 of the Charter of the Board
states that: The purpose of the CAB is
outlined in section 1014(a) of the Dodd-
Frank Wall Street Reform and Consumer
Protection Act, which states that the
CAB shall “advise and consult with the
Bureau in the exercise of its functions
under the Federal consumer financial
laws” and “provide information on
emerging practices in the consumer
financial products or services industry,
including regional trends, concerns, and
other relevant information.”

To carry out the CAB’s purpose, the
scope of its activities shall include
providing information, analysis, and
recommendations to the CFPB. The CAB
will generally serve as a vehicle for
trends and themes in the consumer
finance marketplace for the CFPB. Its
objectives will include identifying and
assessing the impact on consumers and
other market participants of new,
emerging, and changing products,
practices, or services.

II. Agenda

The CAB will discuss broad policy
matters related to the Bureau’s Unified
Regulatory Agenda and general scope of
authority. During this meeting, the topic
of discussion will be Current State of
Small Dollar Products.

If you require any additional
reasonable accommodation(s) in order
to attend this event, please contact the
Reasonable Accommodations team at
CFPB_ReasonableAccommodations@
cfpb.gov 48 hours prior to the start of
this event.

Written comments will be accepted
from interested members of the public
and should be sent to CFPB_

CABandCouncilsEvents@cfpb.gov, a
minimum of seven (7) days in advance
of the meeting. The comments will be
provided to the CAB members for
consideration. Individuals who wish to
join this meeting must RSVP via this
link https://events.gcc.teams.
microsoft.com/event/972dda8c-87de-
4d17-a7db-b13be2a9815e@c817bf69-
ef41-4ed6-ac5f-1f44da3798c0.

IIL. Availability

The Board’s agenda will be made
available to the public on Tuesday,
December 9, 2025, via
consumerfinance.gov.

A recording and summary of this
meeting will be available after the
meeting on the Bureau’s website
consumerfinance.gov.

Jocelyn Sutton,

Deputy Chief of Staff, Consumer Financial
Protection Bureau.

[FR Doc. 2025-20699 Filed 11-21-25; 8:45 am]
BILLING CODE 4810-AM-P

DEPARTMENT OF DEFENSE

Office of the Secretary
[Docket ID: DoD-2025-0S-0020]

Request for Information for 2027
Department of Defense (DoD) State
Policy Priorities Impacting Service
Members and Their Families

AGENCY: Deputy Assistant Secretary of
Defense for Military Community and
Family Policy, Department of Defense
(DoD).

ACTION: Request for information;
response to public comments.

SUMMARY: DoD published a request for
information in the Federal Register that
provided an opportunity for the public
to submit issues that have an impact on
Service members and their families,
where state governments are the
primary agents for making positive
change. Each year, DoD selects State
Policy Priorities for states to consider
that represent barriers resulting from the
transience and uncertainty of military
life. For example, DoD has asked states
to consider remedies to improve school
transitions for children in active duty
military families to overcome problems
with records transfer, class and course
placement, qualifying for extra-
curricular activities, and fulfilling
graduation requirements. The DoD will
consider the public submissions in
setting those priorities.

FOR FURTHER INFORMATION CONTACT: MTr.
Christopher R. Arnold, (571) 309-4712
(voice),
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christopher.r.arnold18.civ@mail.mil
(email), 1500 Defense Pentagon, Room
1C514/1C549, Washington, DC 20301—
1500 (mailing address).

SUPPLEMENTARY INFORMATION: On
Tuesday, June 17, 2025 (90 FR 25593),
the DoD published a notice titled
“Request for Information for 2027
Department of Defense (DoD) State
Policy Priorities Impacting Service
Members and Their Families.” Public
comments were accepted for 30-days
until July 17, 2025. Fifty-eight public
comments were received. The DoD
responds to the comments as follows:
Thank you for your submission to the
docket of DoD-2025-0S-0020-0001,
Request for Information for 2027
Department of Defense State Policy
Priorities Impacting Service Members
and Their Families.

Eleven comments provided potential
future DoD State Policy Priorities for
further evaluation. We respond as
follows:

e Military Spouse Teacher Retirement
Portability. The DoD acknowledges two
comments regarding the financial
challenges military spouse educators
(and other professionals) face with non-
portable state retirement systems and
appreciates suggestions for improving
pension flexibility.

e Military Dependent Adult
Guardianship in Four Remaining States.
The DoD acknowledges the challenges
military families face with guardianship
portability during PCS moves and
supports efforts to streamline interstate
recognition processes for the states that
have yet to enact supportive policies.

e Military Family Rent Control and
Enhanced Interest Rate Protections. The
DoD acknowledges military family
housing affordability challenges and
appreciates state efforts to enhance
financial protections beyond Federal
requirements.

¢ Ensuring Seamless Healthcare for
Military Families Across States. The
DoD acknowledges the healthcare
transition challenges faced by military
families during PCS moves and supports
state efforts to improve provider access
and care continuity.

e Lack of Consistent, State-Level Data
Access Tools for Military Families
Navigating Health and Education
Systems. The DoD recognizes the
importance of accessible, centralized
information systems for military
families and appreciates innovative
approaches to improving cross-sector
resource coordination.

¢ State-Level Oversight of Military
Household Goods Transportation
Quality Standards. The DoD
acknowledges concerns about

household goods moving services and
appreciates suggestions for enhanced
consumer protection and oversight
mechanisms.

¢ Continuum of Alternatives to
Prosecution and Incarceration for
Justice-Involved Service Members and
Veterans. The DoD recognizes
challenges justice-involved service
members face and appreciates
comprehensive approaches to veteran-
specific diversion programs and
sentencing considerations that honor
military service, ensuring these
programs prioritize public safety and
incorporate robust protectons against
domestic abuse, sexual assault, and
violence for both veterans and their
familiy members.

e Traumatic Brain Injury Death
Certificate Amendment for Military-
Related Causation. The DoD recognizes
the significant impact of traumatic brain
injuries on service members and
veterans and appreciates suggestions for
supporting affected families through
state-level policy measures.

o State Framework for the Military
Quality of Life Experience. The DoD
recognizes the importance of whole-of-
government approaches to military
family well-being and appreciates input
on replicable executive order
frameworks that enhance Federal-State
coordination.

o Streamlined WIC Access and BAH
Income Exclusion for Military Families.
The DoD recognizes challenges military
families face accessing WIC benefits
during relocations and appreciates
recommendations for improving
verification processes and income
eligibility determinations.

The majority of comments discussed
issues that have already been addressed
as DoD State Policy Priorities. We
respond as follows:

e Military Spouse Attorney
Supervision Requirements. The DoD
acknowledges concerns about state bar
supervision requirements for military
spouse attorneys, supports SCRA-
compliant licensing practices, and
designated Enhanced Spouse License
Portability as a DoD State Policy Priority
in 2020.

¢ Paid Family Leave for Military
Spouse Employment During
Deployments. The DoD acknowledges
the employment challenges military
spouses face during deployments and
has designated Military Exigency Clause
in State Family Leave Laws as a DoD
State Policy Priority beginning in 2026.

o Military Family School Choice
Access and Educational Support
Services. The DoD acknowledges
educational access challenges for
military families, supports state efforts

to provide flexible enrollment and
comprehensive educational services,
and designated Open Enrollment
Flexibility as a DoD State Policy Priority
in 2022. The DoD has recently
designated State Solutions for Military
Homeschoolers and Education Policy
Implementation and Information
Enhancements as DoD State Policy
Priorities beginning in 2026.

¢ Addressing Military Family
Childcare Gaps and Fee Assistance
Burdens. The DoD acknowledges the
critical challenges faced by military
families in childcare and designated
Access to Quality Child Care as a DoD
State Policy Priority in 2023.

¢ Boosting Military Spouse
Employment through Protected Class
Status and Preferential Hiring. The
Department acknowledges military
spouse employment challenges due to
frequent relocations and designated
Legal Protections for Military Families
as a DoD State Policy Priority in 2023
and Military Spouse Hiring Preference
in 2024.

e Modernizing MCCYN Eligibility to
Include State-Recognized Providers
Beyond Traditional Licensure. The DoD
acknowledges childcare access
challenges for military families and
designated Access to Quality Child Care
as a DoD State Policy Priority in 2023.

e Limitations on Out-of-District
Enrollment for Military Families
Stationed at Maxwell Air Force Base,
Alabama. The DoD acknowledges
challenges military families face with
geographic restrictions on quality school
access and designated Open Enrollment
Flexibility as a DoD State Policy Priority
in 2022.

e Military Spouse Educator
Employment and Family School
Placement Restrictions. The DoD
acknowledges challenges military
spouse educators face with certification
reciprocity and family school placement
restrictions across state and district
boundaries and designated Military
Spouse Teacher Certification as a DoD
State Policy Priority in 2017 and Open
Enrollment Flexibility DoD in 2022.

e Advancing National Standards for
Purple Star Schools. The DoD
recognizes the value of State-sponsored
recognition programs for military
family-friendly schools in supporting
military-connected students, and
designated the Purple Star Schools
Program as a DoD State Policy Priority
in 2021 and has recently designated
Education Policy Implementation and
Information Enhancements as a DoD
State Policy Priority beginning in 2026.

¢ In-State Tuition Access for Military
Dependents. The DoD acknowledges the
financial challenges military families
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face with higher education costs due to
frequent relocations and designated In-
State Tuition Continuity as a DoD State
Policy Priority in 2019.

e Non-Transferable High School
Graduation Requirements. The DoD
acknowledges challenges military-
connected students face with varying
State graduation requirements and has
recently designated Education Policy
Implementation and Information
Enhancements as a DoD State Policy
Priority beginning in 2026.

e Employment Barriers for Military
Spouses. The DoD recognizes
employment challenges military
spouses face due to frequent relocations
and designated Interstate Licensing
Compacts as a DoD State Priority in
2017 and designated Military Spouse
Hiring Preference and Military Spouse
Employment and Economic
Opportunities as DoD State Policy
Priorities in 2024.

e Special Needs Provider Shortages
and Military Experience Recognition for
State Licensing. The DoD recognizes
challenges military families face
accessing specialized healthcare
providers and service members face
translating military experience into
civilian credentials, and designated
Service Member Licensure and Credit as
a DoD State Policy Priority in 2011 and
State Support for Military Families with
Special Education Needs as a DoD State
Policy Priority in 2024.

e Enhancing Access to Mental Health,
Emotional, Developmental, and
Behavioral Care and Special Education
Services for Military Children Through
State-Level Policy Reforms. The DoD
recognizes challenges military children
face accessing mental health care and
special education services during
relocations, and designated Interstate
Licensing Compacts as a DoD State
Policy Priority in 2017 and State
Support for Children with Special
Education Needs in 2024.

e Advancing National Priorities That
Support the Academic, Social, and
Emotional Well-Being of Highly Mobile
Military-Connected Students in K-12
Settings. The DoD recognizes the
importance of systematically identifying
and supporting military-connected
students and designated Advance
Enrollment as a DoD State Policy
Priority in 2019, the Purple Star Schools
Program in 2021, and Open Enrollment
Flexibility in 2022. The DoD has
recently designated Education Policy
Implementation and Information
Enhancements as a DoD State Policy
Priority beginning in 2026.

¢ Enhancing Employment and
Licensure Portability for Military
Spouses in Colorado. The DoD

appreciates Colorado-specific
recommendations that align with
successful approaches in other states to
license reciprocity and designated
Enhanced Spouse License Portability as
a DoD State Policy Priority in 2020.

e Lack of Medicaid Waiver Portability
for Military-Connected Children with
Disabilities. The DoD recognizes the
critical importance of continuous
medical care for military children with
disabilities across State lines and
designated Retention of Medicaid
Waiver Status as a DoD State Policy
Priority in 2013.

¢ Inconsistent Access to Special
Education Services Due to State
Individualized Education Program
Transfer Policies. The DoD
acknowledges challenges military-
connected children with disabilities
face with inconsistent special education
service delivery and designated State
Support for Children with Special
Education Needs as a DoD State Policy
Priority in 2024.

e Operationalize Advance
Enrollment. The DoD acknowledges the
importance of clear advance enrollment
procedures for military children and has
recently designated Education Policy
Implementation and Information
Enhancements as a DoD State Policy
Priority beginning in 2026.

¢ Military Homeschool Requirement
Discrepancy and Continuity
Incongruity. The DoD acknowledges
educational continuity challenges
military homeschool families face
during relocations and has recently
designated State Solutions for Military
Homeschoolers as a DoD State Policy
Priority beginning in 2026.

One comment described a problem for
which a State-based solution does not
currently exist. We respond as follows:

¢ Interstate Compact for Health
Record Recognition After PCS. The DoD
acknowledges the challenges of health
record documentation for military
children during PCS moves.

Some comments articulated gaps in
Federal-State coordination within the
portfolio of other federal agencies. The
DoD has forwarded these concerns as
appropriate through official channels.
We respond as follows:

¢ Reserve and Guard Military Student
Identifier Compliance. The DoD
acknowledges the need for updated
Federal regulations to ensure State
education department compliance with
the Military Student Identifier for all
children of Reserve and Guard
personnel.

e Permitting States to Offer Remote or
Virtual Advance Enrollment to Special
Supplemental Nutrition Program for
Women and Children Applicants. The

DoD recognizes the challenges military
families face in maintaining WIC
benefits during PCS movesdue to
Federal restrictions prohibiting State
advance enrollment processes.

Several comments articulated an issue
primarily within the purview of states to
resolve. Still, they lacked the required
elements, such as a detailed problem
statement, specific examples of state
policy solutions, or the current status of
the issue. We respond as follows:

e Military Base Housing Mold
Contamination and Private Company
Accountability. The DoD acknowledges
serious health concerns related to base
housing conditions and appreciates
input on improving accountability and
oversight mechanisms.

¢ Military Family Support Issues
(School Choice, Discounts, Licensing,
Childcare, Parental Leave). The DoD
acknowledges the range of support
needs for military families and
appreciates suggestions for
comprehensive State-level assistance
programs, particularly as they intersect
with the DoD State Policy Priorities
regarding Enhanced Spouse License
Portability, Military Exigency in State
Family Leave Laws, and Open
Enrollment Flexibility.

e National Guard/Reserve Family
Support and Childcare During Drills.
The DoD acknowledges unique
challenges faced by National Guard and
Reserve families and appreciates
suggestions for enhanced State-level
support services.

e Military Divorce and Systemic
State-Level Challenges. The DoD
acknowledges the complex legal
challenges military families face during
divorce proceedings and appreciates
input on improving State-level
protections and legal sysem consistency.

e NAFCC Accreditation Funding for
Military Family Childcare Providers.
The DoD acknowledges the importance
of maintaining quality standards in
military family childcare and
appreciates input on accreditation
funding approaches.

Several comments were not germane
as they appeared to fall outside State-
level policy considerations, or discussed
issues that were entirely within Federal
jurisdiction and not State-administered.
We respond as follows:

e EFMP Family Support and Case
Management. The DoD acknowledges
concerns about EFMP support services
and appreciates feedback on program
administration and family
communication needs.

e TRICARE Eligibility for Federal
Employee Reservists and Military
Spouse Student Loan Relief. The DoD
acknowledges concerns about TRICARE
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eligibility gaps for Federal employee
reservists and military spouse student
debt burdens.

e TRICARE Regional Billing
Confusion During PCS Moves. The DoD
acknowledges billing coordination
challenges between TRICARE regions
during PCS moves and appreciates
feedback on program administration.

e TRICARE Prime Provider Network
Reimbursement Issues. The DoD
acknowledges concerns about TRICARE
provider network adequacy and
reimbursement processing affecting
military family healthcare access.

e Family Status Priority for Military
Shift Scheduling. The DoD
acknowledges the challenges military
families face balancing duty schedules
with family obligations and appreciates
feedback on personnel scheduling
considerations.

e Financial Burden of Military PCS
Moves on Large Families. The DoD
acknowledges financial challenges large
military families face during PCS moves
and appreciates suggestions for State-
level financial assistance programs.

e Employment Barriers for Military
Spouses at Overseas Assignments. The
DoD acknowledges employment
challenges military spouses face at
overseas assignments and appreciates
feedback on base employment
opportunities and policies.

¢ Shipping Two Cars for OCOUS PCS
Moves. The DoD acknowledges financial
challenges military families face with
vehicle transportation during OCONUS
assignments and appreciates feedback
on PCS entitlement policies.

¢ Federal Employment Protections for
Military Spouse Federal Employees. The
DoD acknowledges employment
challenges military spouse Federal
employees face with agency transfers
and telework policies during PCS
moves.

e Multiple Federal Policy Issues
(TRICARE Coverage, Base Housing,
Federal Spouse Remote Work). The DoD
acknowledges concerns about
healthcare benefits, housing quality, and
Federal employment policies affecting
military families and appreciates
feedback on these Federal programs.

¢ Addiction in the Military. The DoD
acknowledges challenges service
members face accessing addiction
treatment and appreciates feedback on
military healthcare policies and benefit
accessibility.

¢ Employment Discrimination
Against Military Spouses/Veteran
Spouses within Federal Hiring
Practices. The DoD acknowledges
concerns about employment
discrimination against military spouses
and appreciates recommendations for

enhanced protections and
accountability measures across Federal
and State hiring practices.

e Military Justice System Procedures.
The DoD acknowledges input about
military justice procedures and
appreciates all feedback on service
member welfare matters.

e Chase’s Bill. The DoD
acknowledges the importance of
accessible mental health and
rehabilitation services for service
members and appreciates input on
policy barriers to care access.

e Military Healthcare Transition
Planning and Community Healthcare
Capacity. The Department
acknowledges concerns about
community healthcare capacity during
military treatment facility transitions
and appreciates input on coordinated
planning approaches with state and
local partners.

Some comments advocated for
funding or partnerships with specific
organizations rather than proposing
legislative/regulatory changes. We
respond as follows:

¢ Expanding the Cybersecurity
Workforce Through Military Spouse
Credentialing and Career Mobility. The
DoD recognizes the importance of
military spouse employment in
cybersecurity and IT fields and
appreciates new approaches to
workforce development and credential
portability.

o Assisting Military Families in
Adoption Across State Lines. The DoD
acknowledges the importance of
supporting military families in child
welfare matters and appreciates input
on service delivery approaches.

One comment lacked coherence. We
respond as follows:

e Law Enforcement Argot. Thank you
for your input.

Your submission of ideas and
advocacy for our military families is
both recognized and valued. Each fiscal
year, the DoD considers numerous vital
State policy issues, with the aim of
selecting those that hold the most
promise for positively impacting the
lives of service members and their
families. It is within this competitive
and discerning framework that we
evaluate, research, and assess all
proposed best practices.

We are committed to a rigorous
examination of these issues, among
others. Our process is designed to
ensure that we advance the most
impactful and viable initiatives to

support our military families effectively.

For the Fiscal Year beginning on
October 1, 2026, the Office of the Under
Secretary of Defense for Personnel and
Readiness recently announced the

Department’s 2026 State Policy
Priorities:

¢ Education Policy Implementation
and Information Enhancements
(Approved 2025): States have a valuable
opportunity to facilitate improved local
implementation of policies designed to
support military-connected children
and ensure families are empowered
with the knowledge they need by
clarifying requirements, enhancing
communication efforts, and
streamlining access to information on
state and local education websites.

e Military Exigency Clause in Family
Leave Laws (Approved 2025): States can
ensure family leave laws include
provisions for military-specific needs
like deployments, training, and
transitions. This enables readiness by
reducing family stress during critical
mission periods.

e State Solutions for Military
Homeschoolers (Approved 2025):
Military families homeschool their
children at nearly twice the rate of
civilian families and face unique
challenges associated with military life.
State policies that streamline
homeschool requirements, expand
access to educational resources such as
extracurricular activities and sports, and
clarify participation requirements for
Junior Reserve Officers’ Training Corps
(JROTC) can contribute to greater
stability for military families, which
supports retention efforts.

e Military Spouse Employment
Preference (Approved 2024): Military
spouses in the civilian work force have
a 20% unemployment rate, which
adversely impacts military family
economic security. States can assist in
bolstering military families by enacting
state laws that permit state and local
governments and private industry to
offer hiring and procurement
preferences for military spouses,
recognizing the need to combat military
spouse unemployment rates and
supporting the financial well-being of
military families.

e State Support of Military Families
with Special Educational Needs
(Approved 2024): Highly mobile
children, including military children,
are more likely to experience recurring
educational disruptions and challenges
accessing special education services,
particularly those who need access to
special education and related services.
States can assist military families by
ensuring timely establishment of
services upon relocation and reducing
procedural burdens.

¢ State Exemption for DoD Family
Child Care Homes (Approved 2023): In
many cases, in-home child care
providers who live off a military



Federal Register/Vol. 90, No. 224 /Monday, November 24, 2025 /Notices

52925

installation must be licensed by both the
State and the DoD, even when only
caring for eligible DoD-affiliated
children. By exempting in-home child
care providers certified by the DoD from
State licensure requirements, States can
improve access to family child care for
military families.

¢ State Response to Military
Interpersonal Violence (Approved
2023): Interpersonal violence is a
pattern of harmful behavior in which
one person uses various forms of abuse
to assert power and control over
another. States can further protect
victims of interpersonal violence by
enhancing statutes that increase
accessibility to civilian protection
orders for victims and mandating
reciprocal information sharing between
military and civilian law enforcement
authorities.

¢ Concurrent Juvenile Jurisdiction
(Approved 2022): Military installations
subject to exclusive Federal jurisdiction
often handle juvenile offenses through
the Federal system, which has no
established juvenile justice system.
Adopting policies that facilitate
concurrent jurisdiction between the
State and military installation opens the
door to the State juvenile justice system
and resources, offering improved
opportunities for rehabilitation tailored
to address juveniles.

e Open Enrollment Flexibility
(Approved 2022): Military families can
be disadvantaged in school enrollment
options for their children due to
military-directed moves. States can
assist by increasing military-connected
students’ access to schooling options,
allowing them to remain in their current
school placement despite a relocation
from temporary to permanent housing,
and including them within existing
enrollment prioritization systems.

e Military Community Representation
on State Defense Councils (Approved
2017): The unique needs of military
families may go unheard without
representation on State-level advisory
bodies focused on the defense
community. States can establish
statewide military defense-focused
councils that consider military family
readiness and dedicate one or more
seats to members of the military
community.

¢ Occupational Licensure Interstate
Compacts (Approved 2017): 35% of
military spouses require an
occupational license to work in their
chosen profession. Licensure compacts
create seamless licensure portability for
all members of a profession, including
military spouses and service members.
By adopting licensure compacts, states

can improve military family financial
readiness.

These issues, along with other
emeritus State Policy Priorities, will be
presented to State governments for their
consideration even as these submissions
to the Federal Register for 2027 are
considered. For more information,
please visit
www.statepolicy.militaryonesource.mil.
As always, our team at the Defense-State
Liaison Office, who manage State
government relations for the Office of
the Secretary of Defense on personnel
and readiness issues, stand ready to
support state policymakers and the
military community fully. Thank you
once again for bringing these important
issues to our attention.

Dated: November 20, 2025.
Stephanie J. Bost,

Alternate OSD Federal Register Liaison
Officer, Department of Defense.

[FR Doc. 2025-20769 Filed 11-21-25; 8:45 am]
BILLING CODE 6001-FR-P

DEPARTMENT OF EDUCATION
[Docket No.: ED-2025-SCC-0448]

Agency Information Collection
Activities; Submission to the Office of
Management and Budget for Review
and Approval; Comment Request;
Prison Education Program
Accreditation Requirements

AGENCY: Office of Postsecondary
Education (OPE), Department of
Education (ED).
ACTION: Notice.

SUMMARY: In accordance with the
Paperwork Reduction Act (PRA) of
1995, the Department is proposing a
revision of a currently approved
information collection request (ICR).
DATES: Interested persons are invited to
submit comments on or before
December 24, 2025.

ADDRESSES: Written comments and
recommendations for proposed
information collection requests should
be submitted within 30 days of
publication of this notice. Click on this
link www.reginfo.gov/public/do/
PRAMain to access the site. Find this
information collection request (ICR) by
selecting ‘“Department of Education”
under “Currently Under Review,” then
check the “Only Show ICR for Public
Comment” checkbox. Reginfo.gov
provides two links to view documents
related to this information collection
request. Information collection forms
and instructions may be found by
clicking on the “View Information
Collection (IC) List” link. Supporting

statements and other supporting
documentation may be found by
clicking on the “View Supporting
Statement and Other Documents” link.
FOR FURTHER INFORMATION CONTACT: For
specific questions related to collection
activities, please contact Amy Wilson,
202-987-1318.

SUPPLEMENTARY INFORMATION: The
Department is especially interested in
public comment addressing the
following issues: (1) is this collection
necessary to the proper functions of the
Department; (2) will this information be
processed and used in a timely manner;
(3) is the estimate of burden accurate;
(4) how might the Department enhance
the quality, utility, and clarity of the
information to be collected; and (5) how
might the Department minimize the
burden of this collection on the
respondents, including through the use
of information technology. Please note
that written comments received in
response to this notice will be
considered public records.

Title of Collection: Prison Education
Program Accreditation Requirements.

OMB Control Number: 1840-0863.

Type of Review: A revision of a
currently approved ICR.

Respondents/Affected Public: Private
Sector.

Total Estimated Number of Annual
Responses: 21.

Total Estimated Number of Annual
Burden Hours: 1,218.

Abstract: The Secretary establishes
regulations for Federal Pell Grants (Pell
Grants or Pell) for Prison Education
Programs (PEPs), to implement the
statutory requirements in the
Consolidated Appropriations Act, 2021,
that amend the Higher Education Act of
1965, as amended (HEA), to establish
Pell Grant eligibility for a confined or
incarcerated individual enrolled in a
PEP. These regulations are a result of
negotiated rulemaking and added new
title IV regulations to especially in
Subpart P of 34 CFR 668. The
Consolidated Appropriations Act, 2021
added section 484(t) to the HEA to
formally establish Pell Grant eligibility
for confined or incarcerated individuals,
as long as they are enrolled in a PEP as
defined under the HEA. The regulations
implement the statutory requirements
allowing access to Federal Pell Grants
for individuals who are confined or
incarcerated when enrolled in programs
that meet necessary standards.

This collection established the burden
under regulations at 34 CFR 668.237—
Accreditation requirements. These
regulations prescribe program
evaluation at the first two additional
Prison Education Program (PEP)


http://www.statepolicy.militaryonesource.mil
http://www.reginfo.gov/public/do/PRAMain
http://www.reginfo.gov/public/do/PRAMain
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