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ERISA. The regulation requires plans to 
provide every claimant who is denied a 
claim with a written or electronic notice 
that contains the specific reasons for 
denial, a reference to the relevant plan 
provisions on which the denial is based, 
a description of any additional 
information necessary to perfect the 
claim, and a description of steps to be 
taken if the participant or beneficiary 
wishes to appeal the denial. The 
regulation also requires that any adverse 
decision upon review be in writing 
(including electronic means) and 
include specific reasons for the 
decision, as well as references to 
relevant plan provisions. 

The information collection 
requirements included in the claims 
procedure regulation ensure that 
participants and beneficiaries 
(claimants) receive adequate 
information regarding the plan’s claims 
procedures and the plan’s handling of 
specific benefit claims. The Department 
has received approval from OMB for 
this ICR under OMB Control No. 1210– 
0053. The current approval is scheduled 
to expire on April 30, 2023. 

Title: Prohibited Transaction Class 
Exemption 1992–6: Sale of Individual 
Life Insurance or Annuity Contracts by 
a Plan. 

Type of Review: Extension of a 
currently approved collection of 
information. 

OMB Number: 1210–0063. 
Affected Public: Businesses or other 

for-profits. 
Respondents: 10,853. 
Responses: 10,853. 
Estimated Total Burden Hours: 2,171. 
Estimated Total Burden Cost 

(Operating and Maintenance): $6,512. 
Description: PTE 92–6 exempts from 

the prohibited transaction restrictions 
the sale of individual life insurance or 
annuity contracts held by an employee 
benefit plan to: (1) plan participants 
insured under such contracts; (2) 
relatives of such participants who are 
the beneficiaries under the contract, (3) 
employers, any of whose employees are 
covered by the plan; (4) other employee 
benefit plans that have a party in 
interest relationship; (5) owner- 
employees (as defined in section 
401(c)(3) of the Code), (6) shareholder- 
employees (as defined in section 1379 of 
the Internal Revenue Code of 1954 as in 
effect on the day before the enactment 
of the Subchapter S Revision Act of 
1982), or (7) trusts established by plan 
participants insured under such 
contracts or relatives of such 
participants who are the beneficiaries 
under the contract, for the cash 
surrender value of the contracts, 

provided certain conditions set forth in 
the class exemption are met. 

The disclosure requirement 
incorporated within this class 
exemption is intended to protect the 
rights of plan participants and 
beneficiaries by putting them on notice 
of the plan’s intention to sell insurance 
or annuity contracts under which they 
are insured, and by giving them the 
right of first refusal to purchase such 
contracts. Without this disclosure 
requirement, the Department, which 
may only grant an exemption if it can 
find that participants and beneficiaries 
are protected, would be unable to 
effectively enforce the terms of the class 
exemption and ensure user compliance. 
The Department has received approval 
from OMB for this ICR under OMB 
Control No. 1210–0063. The current 
approval is scheduled to expire on June 
30, 2023. 

Title: Notice to Employees of 
Coverage Options Under Fair Labor 
Standards Act Section 18B. 

Type of Review: Extension of a 
currently approved collection of 
information. 

OMB Number: 1210–0149. 
Affected Public: Businesses or other 

for-profits, Farms, Not for-profit 
institutions. 

Respondents: 7,850,126. 
Responses: 32,068,268. 
Estimated Total Burden Hours: 

116,421. 
Estimated Total Burden Cost 

(Operating and Maintenance): 
$5,238,964. 

Description: Since January 1, 2014, 
individuals and employees of small 
businesses have had access to affordable 
coverage through a new competitive 
private health insurance market—Health 
Insurance Marketplace or also called 
‘‘the exchange’’. Section 1512 of the 
Affordable Care Act created a new Fair 
Labor Standards Act (FLSA) section 18B 
[29 U.S.C. 218b] requiring a notice to 
employees of coverage options available 
through the Marketplace. 

Section 18B of the FLSA generally 
provides that, in accordance with 
regulations promulgated by the 
Secretary of Labor, an applicable 
employer must provide each employee 
at the time of hiring, a written notice: (1) 
Informing the employee of the existence 
of Exchanges including a description of 
the services provided by the Exchanges, 
and the manner in which the employee 
may contact Exchanges to request 
assistance; (2) If the employer plan’s 
share of the total allowed costs of 
benefits provided under the plan is less 
than 60 percent of such costs, then the 
employee may be eligible for a premium 
tax credit under section 36B of the 

Internal Revenue Code (the Code) if the 
employee purchases a qualified health 
plan through an Exchange; and (3) If the 
employee purchases a qualified health 
plan through an Exchange, the 
employee may lose the employer 
contribution (if any) to any health 
benefits plan offered by the employer 
and that all or a portion of such 
contribution may be excludable from 
income for Federal income tax 
purposes. The Department has received 
approval from OMB for this ICR under 
OMB Control No. 1210–0149. The 
current approval is scheduled to expire 
on June 30, 2023. 

II. Focus of Comments 

The Department is particularly 
interested in comments that: 

• Evaluate whether the collections of 
information are necessary for the proper 
performance of the functions of the 
agency, including whether the 
information will have practical utility; 

• Evaluate the accuracy of the 
agency’s estimate of the collections of 
information, including the validity of 
the methodology and assumptions used; 

• Enhance the quality, utility, and 
clarity of the information to be 
collected; and 

• Minimize the burden of the 
collection of information on those who 
are to respond, including through the 
use of appropriate automated, 
electronic, mechanical, or other 
technological collection techniques or 
other forms of information technology, 
e.g., by permitting electronic 
submissions of responses. 

Comments submitted in response to 
this notice will be summarized and/or 
included in the ICR for OMB approval 
of the information collection; they will 
also become a matter of public record. 

Signed at Washington, DC, this 15th day of 
July, 2022. 
Ali Khawar, 
Acting Assistant Secretary, Employee Benefits 
Security Administration, U.S. Department of 
Labor. 
[FR Doc. 2022–15680 Filed 7–21–22; 8:45 am] 

BILLING CODE 4510–29–P 

DEPARTMENT OF LABOR 

Agency Information Collection 
Activities; Submission for OMB 
Review; Comment Request; Benefit 
Rights and Experience Report 

ACTION: Notice of availability; request 
for comments. 

SUMMARY: The Department of Labor 
(DOL) is submitting this Employment 
and Training Administration (ETA)- 
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sponsored information collection 
request (ICR) to the Office of 
Management and Budget (OMB) for 
review and approval in accordance with 
the Paperwork Reduction Act of 1995 
(PRA). Public comments on the ICR are 
invited. 
DATES: The OMB will consider all 
written comments that the agency 
receives on or before August 22, 2022. 
ADDRESSES: Written comments and 
recommendations for the proposed 
information collection should be sent 
within 30 days of publication of this 
notice to www.reginfo.gov/public/do/ 
PRAMain. Find this particular 
information collection by selecting 
‘‘Currently under 30-day Review—Open 
for Public Comments’’ or by using the 
search function. 

Comments are invited on: (1) whether 
the collection of information is 
necessary for the proper performance of 
the functions of the Department, 
including whether the information will 
have practical utility; (2) if the 
information will be processed and used 
in a timely manner; (3) the accuracy of 
the agency’s estimates of the burden and 
cost of the collection of information, 
including the validity of the 
methodology and assumptions used; (4) 
ways to enhance the quality, utility and 
clarity of the information collection; and 
(5) ways to minimize the burden of the 
collection of information on those who 
are to respond, including the use of 
automated collection techniques or 
other forms of information technology. 
FOR FURTHER INFORMATION CONTACT: 
Mara Blumenthal by telephone at 202– 
693–8538, or by email at DOL_PRA_
PUBLIC@dol.gov. 
SUPPLEMENTARY INFORMATION: Section 
303(a)(6) of the Social Security Act 
authorizes this information collection. 
Eligibility for unemployment insurance 
benefits requires applicants demonstrate 
attachment to the labor force. This 
requirement of labor force attachment is 
generally measured through the amount 
of past wages earned. The data in the 
ETA 218, Benefit Rights and Experience 
Report, include numbers of individuals 
who were and were not monetarily 
eligible, those who were eligible for the 
maximum benefits, those who were 
eligible based on classification by 
potential duration categories, and those 
who were exhausting their full 
entitlement as classified by actual 
duration categories. DOL uses these data 
to conduct solvency studies, cost 
estimating and modeling, and in 
assessment of state benefit formulas. For 
additional substantive information 
about this ICR, see the related notice 

published in the Federal Register on 
January 13, 2022 (87 FR 2185). 

This information collection is subject 
to the PRA. A Federal agency generally 
cannot conduct or sponsor a collection 
of information, and the public is 
generally not required to respond to an 
information collection, unless the OMB 
approves it and displays a currently 
valid OMB Control Number. In addition, 
notwithstanding any other provisions of 
law, no person shall generally be subject 
to penalty for failing to comply with a 
collection of information that does not 
display a valid OMB Control Number. 
See 5 CFR 1320.5(a) and 1320.6. 

DOL seeks PRA authorization for this 
information collection for three (3) 
years. OMB authorization for an ICR 
cannot be for more than three (3) years 
without renewal. The DOL notes that 
information collection requirements 
submitted to the OMB for existing ICRs 
receive a month-to-month extension 
while they undergo review. 

Agency: DOL–ETA. 
Title of Collection: Benefit Rights and 

Experience Report. 
OMB Control Number: 1205–0177. 
Affected Public: State, Local, and 

Tribal Governments. 
Total Estimated Number of 

Respondents: 55. 
Total Estimated Number of 

Responses: 216. 
Total Estimated Annual Time Burden: 

108 hours. 
Total Estimated Annual Other Costs 

Burden: $0. 
(Authority: 44 U.S.C. 3507(a)(1)(D)) 

Dated: July 15, 2022. 
Mara Blumenthal, 
Senior PRA Analyst. 
[FR Doc. 2022–15682 Filed 7–21–22; 8:45 am] 

BILLING CODE 4510–FW–P 

DEPARTMENT OF LABOR 

Agency Information Collection 
Activities; Submission for OMB 
Review; Comment Request; Trade 
Adjustment Assistance Program 
Reserve Funding Request 

ACTION: Notice of availability; request 
for comments. 

SUMMARY: The Department of Labor 
(DOL) is submitting this Employment 
and Training Administration (ETA)- 
sponsored information collection 
request (ICR) to the Office of 
Management and Budget (OMB) for 
review and approval in accordance with 
the Paperwork Reduction Act of 1995 
(PRA). Public comments on the ICR are 
invited. 

DATES: The OMB will consider all 
written comments that the agency 
receives on or before August 22, 2022. 
ADDRESSES: Written comments and 
recommendations for the proposed 
information collection should be sent 
within 30 days of publication of this 
notice to www.reginfo.gov/public/do/ 
PRAMain. Find this particular 
information collection by selecting 
‘‘Currently under 30-day Review—Open 
for Public Comments’’ or by using the 
search function. 

Comments are invited on: (1) whether 
the collection of information is 
necessary for the proper performance of 
the functions of the Department, 
including whether the information will 
have practical utility; (2) if the 
information will be processed and used 
in a timely manner; (3) the accuracy of 
the agency’s estimates of the burden and 
cost of the collection of information, 
including the validity of the 
methodology and assumptions used; (4) 
ways to enhance the quality, utility and 
clarity of the information collection; and 
(5) ways to minimize the burden of the 
collection of information on those who 
are to respond, including the use of 
automated collection techniques or 
other forms of information technology. 
FOR FURTHER INFORMATION CONTACT: 
Mara Blumenthal by telephone at 202– 
693–8538, or by email at DOL_PRA_
PUBLIC@dol.gov. 
SUPPLEMENTARY INFORMATION: Section 
236(a)(2)(D) of the Trade Act of 1974, as 
amended (Act), requires the Secretary to 
establish procedures for the distribution 
of funds remaining after the initial 
distribution under Section 
236(a)(2)(B)(i). Section 241 of the Trade 
Act of 1974, as amended, requires the 
Secretary of Labor to certify to the 
Secretary of the Treasury amounts 
necessary for each cooperating state to 
provide services and make payments 
under the Act. As such, states may 
request reserve funds to cover the costs 
of training, job search allowances and 
relocation allowances, employment and 
case management services, and state 
administration of these benefits before 
DOL issues the final distribution of state 
allocations. Reserve funds are 
distributed to states in accordance with 
20 CFR 618.920 on an as-needed basis 
in response to requests to provide 
monies to those states that experience 
large, unexpected layoffs, or otherwise 
have financial needs that are not met by 
their initial allocation. These funds are 
requested using the Form ETA–9117. 
For additional substantive information 
about this ICR, see the related notice 
published in the Federal Register on 
April 28, 2022 (87 FR 25305). 
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