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from using funds under this grant or
cooperative agreement for lobbying
activities and must provide the required
certifications and disclosures pursuant
to 43 CFR part 18 and 31 U.S.C. 1352.
• Review Procedures. The Financial
Assistance Officer will examine each
conflict of interest disclosure on the
basis of its particular facts and the
nature of the proposed grant or
cooperative agreement, and will
determine whether a significant
potential conflict exists and, if it does,
develop an appropriate means for
resolving it.
• Enforcement. Failure to resolve
conflicts of interest in a manner that
satisfies the Government may be cause
for termination of the award. Failure to
make the required disclosures may
result in any of the remedies described
in 2 CFR 200.338, Remedies for
Noncompliance, including suspension
or debarment (see also 2 CFR part 180).
Data Availability
• Applicability. The Department of
the Interior is committed to basing its
decisions on the best available science
and providing the American people
with enough information to thoughtfully
and substantively evaluate the data,
methodology, and analysis used by the
Department to inform its decisions.
• Use of Data. The regulations at 2
CFR 200.315 apply to data produced
under a Federal award, including the
provision that the Federal Government
has the right to obtain, reproduce,
publish, or otherwise use the data
produced under a Federal award as well
as authorize others to receive,
reproduce, publish, or otherwise use
such data for Federal purposes.
• Availability of Data. The recipient
shall make the data produced under this
award and any subaward(s) available to
the Government for public release,
consistent with applicable law, to allow
meaningful third-party evaluation and
reproduction of the following:
Æ The scientific data relied upon;
Æ The analysis relied upon; and
Æ The methodology, including
models, used to gather and analyze data.
XVI. Questions and Requests for IEED
Assistance
IEED staff may provide technical
consultation, upon written request by an
applicant. The request must clearly
identify the type of assistance sought.
Technical consultation does not include
funding to prepare a grant proposal,
grant writing assistance, or predeterminations as to the likelihood that
a proposal will be awarded. The
applicant is solely responsible for
preparing its grant proposal. Technical
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consultation may include clarifying
application requirements, confirming
whether an applicant previously
submitted the same or similar proposal,
and registration information for SAM or
ASAP.
XVII. Paperwork Reduction Act
The information collection
requirements contained in this notice
have been reviewed and approved by
the Office of Management and Budget
(OMB) under the Paperwork Reduction
Act, 44 U.S.C. 3504(h). The OMB
control number is 4040–0004. The
authorization expires on 12/31/2022. An
agency may not conduct or sponsor, and
you are not required to respond to, any
information collection that does not
display a currently valid OMB Control
Number.
XVIII. Authority
This is a discretionary grant program
authorized under the Snyder Act (25
U.S.C. 13) and the Further Consolidated
Appropriations Act 2020 (Pub. L. 116–
94). The Snyder Act authorizes the BIA
to expend such moneys as Congress may
appropriate for the benefit, care, and
assistance of Indians for the purposes
listed in the Act. NABDI grants facilitate
two of the purposes listed in the Snyder
Act: ‘‘General support and civilization,
including education’’ and ‘‘industrial
assistance and advancement.’’ The
Further Consolidated Appropriations
Act 2020 authorizes the BIA to ‘‘carry
out the operation of Indian programs by
direct expenditure, contracts,
cooperative agreements, compacts, and
grants, either directly or in cooperation
with States and other organizations.’’
Bryan Newland,
Principal Deputy Assistant Secretary—Indian
Affairs.
[FR Doc. 2021–10086 Filed 5–12–21; 8:45 am]
BILLING CODE 4337–10–P

DEPARTMENT OF LABOR
Employee Benefits Security
Administration
Advisory Council on Employee Welfare
and Pension Benefit Plans
Nominations for Vacancy; Insurance
Representative
Section 512 of the Employee
Retirement Income Security Act of 1974
(ERISA), 88 Stat. 895, 29 U.S.C. 1142,
provides for the establishment of an
Advisory Council on Employee Welfare
and Pension Benefit Plans (the Council),
consisting of 15 members appointed by
the Secretary of Labor (the Secretary) as
follows:
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• Three representatives of employee
organizations (at least one of whom
shall be a representative of an
organization whose members are
participants in a multiemployer plan);
• three representatives of employers
(at least one of whom shall be a
representative of employers maintaining
or contributing to multiemployer plans);
• three representatives from the
general public (one of whom shall be a
person representing those receiving
benefits from a pension plan); and
• one representative each from the
fields of insurance, corporate trust,
actuarial counseling, investment
counseling, investment management,
and accounting.
No more than eight members of the
Council shall be members of the same
political party.
Council members must be qualified to
appraise the programs instituted under
ERISA. The Council’s prescribed duties
are to advise the Secretary with respect
to carrying out his functions under
ERISA, and to submit to the Secretary,
or his designee, related
recommendations. The Council will
meet at least four times each year.
This notice seeks nominations for an
individual to fill a vacancy on the
Council representing the field of
insurance. This vacancy is due to the
resignation of a member whose term
would have expired on December 31,
2022. As such, the individual selected
to fill the vacancy will begin serving
upon appointment and will serve until
December 31, 2022, in accordance with
ERISA section 512(a)(4). Note that this
solicitation is only to fill the vacant
insurance representative position noted
above. There will be a separate request
published this summer for nominations
for individuals to fill five additional
positions that will become vacant at the
end of 2021.
If you or your organization wants to
nominate one or more people for
appointment to the Council to represent
the group or field of insurance, submit
nominations to Christine Donahue,
Council Executive Secretary, as email
attachments to donahue.christine@
dol.gov or by mail to U.S. Department of
Labor, 200 Constitution Ave. NW, Suite
N–5700, Washington, DC 20210.
Nominations must be received on or
before June 14, 2021. The Department
will not consider nominations received
after June 14, 2021. If sending
electronically, please use an attachment
in rich text, Word, or pdf format. Please
allow three weeks for regular mail
delivery to the Department of Labor.
Nominations may be in the form of a
letter, resolution, or petition signed by
the person making the nomination or, in
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the case of a nomination by an
organization, by an authorized
representative of the organization. The
Department of Labor encourages you to
include additional supporting letters of
nomination. The Department of Labor
will not consider self-nominees who
have no supporting letters.
Nominations, including supporting
letters, should:
• State the person’s qualifications to
serve on the Council (including any
particular specialized knowledge or
experience relevant to the nominee’s
proposed Council position);
• state that the candidate will accept
appointment to the Council if offered;
• include the nominee’s full name,
work affiliation, mailing address, phone
number, and email address;
• include the nominator’s full name,
work affiliation, mailing address, phone
number, and email address;
• include the nominator’s signature,
whether sent by email or otherwise.
Please do not include any information
that you do not want publicly disclosed.
The Department of Labor is
committed to equal opportunity in the
workplace and seeks a broad-based and
diverse Council. The Department of
Labor will contact nominees for
information on their political affiliation
and their status as registered lobbyists.
Anyone currently subject to federal
registration requirements as a lobbyist is
not eligible for appointment.
Additionally, nominees will be
evaluated in accordance with
Secretary’s Order 10–2020 (85 FR
71104) to ensure they are financially
independent from the Department
programs and activities for which they
may be called upon to provide advice.
Nominees should be aware of the time
commitment for attending meetings and
actively participating in the work of the
Council. Historically, this has meant a
commitment of at least 20 days per year.
The Department of Labor has a process
for vetting nominees under
consideration for appointment.
Signed at Washington, DC, this 6th day of
May, 2021.
Ali Khawar,
Acting Assistant Secretary, Employee Benefits
Security Administration.
[FR Doc. 2021–10090 Filed 5–12–21; 8:45 am]
BILLING CODE 4510–29–P
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FOR FURTHER INFORMATION CONTACT:

DEPARTMENT OF LABOR
Occupational Safety and Health
Administration
[Docket No. OSHA–2011–0187]

Electrical Standards for Construction
and General Industry; Extension of the
Office of Management and Budget’s
(OMB) Approval of the Information
Collection (Paperwork) Requirements
Occupational Safety and Health
Administration (OSHA), Labor.
ACTION: Request for public comments.
AGENCY:

OSHA solicits public
comments concerning the request for an
extension of the information collection
requirements contained in the Electrical
Standards for Construction and for
General Industry. The Standards
address safety procedures for
installation and maintenance of electric
utilization equipment that prevent death
and serious injuries among construction
and general industry workers in the
workplace caused by electrical hazards.
DATES: Comments must be submitted
(postmarked, sent, or received) by July
12, 2021.
ADDRESSES:
Electronically: You may submit
comments and attachments
electronically at https://
www.regulations.gov, which is the
Federal eRulemaking Portal. Follow the
instructions online for submitting
comments.
Docket: To read or download
comments or other material in the
docket, go to https://
www.regulations.gov. Documents in the
docket are listed in the https://
www.regulations.gov index; however,
some information (e.g., copyrighted
material) is not publicly available to
read or download through the website.
All submissions, including copyrighted
material, are available for inspection
through the OSHA Docket Office.
Contact the OSHA Docket Office for
assistance in locating docket
submissions.
Instructions: All submissions must
include the agency name and OSHA
docket number for this Federal Register
notice (OSHA–2011–0187). OSHA will
place comments, including any personal
information you provide, in the public
docket, which may be available online.
Therefore, OSHA cautions interested
parties about submitting personal
information such as Social Security
numbers and dates of birth. For further
information on submitting comments,
see the ‘‘Public Participation’’ heading
in the section of this notice titled
SUPPLEMENTARY INFORMATION.
SUMMARY:
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Seleda Perryman or Theda Kenney,
Directorate of Standards and Guidance,
OSHA, U.S. Department of Labor,
Washington, DC; telephone (202) 693–
2222.
SUPPLEMENTARY INFORMATION:

I. Background
The Department of Labor, as part of
the continuing effort to reduce
paperwork and respondent (i.e.,
employer) burden, conducts a
preclearance consultation program to
provide the public with an opportunity
to comment on proposed and
continuing information collection
requirements in accordance with the
Paperwork Reduction Act of 1995 (44
U.S.C. 3506(c)(2)(A)).
This program ensures that
information is in the desired format,
reporting burden (time and costs) is
minimal, collection instruments are
clearly understood, and OSHA’s
estimate of the information collection
burden is accurate. The Occupational
Safety and Health Act of 1970 (OSH
Act) (29 U.S.C. 651 et seq.) authorizes
information collection by employers as
necessary or appropriate for
enforcement of the Act or for developing
information regarding the causes and
prevention of occupational injuries,
illnesses, and accidents (29 U.S.C. 657).
The OSH Act also requires that OSHA
obtain such information with minimum
burden upon employers, especially
those operating small businesses, and to
reduce to the maximum extent feasible
unnecessary duplication of efforts in
obtaining information (29 U.S.C. 657).
The information collection
requirements specified by the Electrical
Standards for Construction (29 CFR part
1926, subpart K) and for General
Industry (29 CFR part 1910, subpart S)
alert workers to the presence and types
of electrical hazards in the workplace,
thereby preventing serious injury and
death by electrocution. The information
collection requirements in these
Standards involve the following: The
employer using electrical equipment
that is marked with the manufacturer’s
name, trademark, or other descriptive
markings that identify the producer of
the equipment, and marking the
equipment with the voltage, current,
wattage, or other ratings necessary;
requiring each disconnecting means for
motors and appliances to be marked
legibly to indicate its purpose, unless
located and arranged so the purpose is
evident; requiring the entrances to
rooms and other guarded locations
containing exposed live parts to be
marked with conspicuous warning signs
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