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TA-W No Subject firm Location Impact date
94,739 ..o Amphenol Printed Circuits, Amphenol Corporation, Technical Needs .... | Nashua, NH.
94,807 ...ooevevennn Asteelflash USA Corp., Raleigh Plant, Asteelflash Group, | Morrisville, NC.
ResourceMFG, etc.
94,863 .............. Lightspeed Online Research LLC, Kantar Division, Kantar .................... Bellevue, WA.
94,916 ....ccceene United Healthcare Services, Inc., Benefits Operations (QUEST), United | Minnetonka, MN.
Health Group Incorporated, etc.
95,054A ........... Goodman Company, L.P., PTAC Division, Fayetteville Facility .............. Fayetteville, TN.
95,061 United Steelworkers Local 8—676 .........ccccceeieirieeiienieeneeieeene Westernport, MD.

95,062 .............. Portland, TN.

95,109 ....ccvvenne Pentair Flow Technologies LLC, Pentair Water Group InC .........ccccceeee Costa Mesa, CA.

95,162 .............. Norfolk Southern Railway Company, Juniata Locomotive Shop, Norfolk | Altoona, PA.
Southern Corporation.

95,175 .............. Annan Marketing Services, INC .......cc.ccoeciiiiiiiiiiic e Overland Park, KS.

95,194 ...t Coorstek, Inc., Kelly Services, A€rotek ........cceveerieiiierieeiieeieeneeeiene Hillsboro, OR.

95,208 .............. Norfolk Southern Railway Company, Shaffers Crossing and East End | Roanoke, VA.
Shop, Norfolk Southern Corporation.

95,232 .............. Wells Fargo Bank, N.A., Wells Fargo & Company, Business Payroll | Bloomington, MN.
Services, DISYS, Randstad, etc.

95,259 ............. Norcraft Companies L.P., Fortune Brands Home & Security, Inc., Man- | Lynchburg, VA.
power.

95,304 .............. Northwest Hardwoods Inc., Littlejohn & Company ..........cccccevvirieeineens Front Royal, VA.

United Structures of America, INC ........occcviieiiiiiiiieeeee e

Determinations Terminating
Investigations of Petitions for Trade
Adjustment Assistance

After notice of the petitions was
published in the Federal Register and

on the Department’s website, as
required by Section 221 of the Act (19
U.S.C. 2271), the Department initiated
investigations of these petitions.

The following determinations
terminating investigations were issued
because the petitioner has requested
that the petition be withdrawn.

TA-W No. Subject firm Location Impact date
94,853 ......ccoe.. Detroit Renewable POWET ...........uvviiiiiiiciiiee e Detroit, MI.
95,192 ............. NESHE USA INC oot eeaannees Glendale Heights, IL.

The following determinations behalf the petition was filed is covered
terminating investigations were issued under an existing certification.
because the worker group on whose

TA-W No. Subject firm Location Impact date
95,151 ..ot Briggs & Stratton Corporation, Global Engines & Power Division, Mur- | Murray, KY.

ray Plant.

95,240 ...l Workforce Logiq, APC Workforce Solutions LLC .........cccccoeiiiiiineieennnn. Dallas, TX.

The following determinations
terminating investigations were issued
because the petitioning group of

workers is covered by an earlier petition
that is the subject of an ongoing

investigation for which a determination
has not yet been issued.

TA-W No.

Subject firm

Location Impact date

95,101

Georgia-Pacific Consumer Operations LLC, Crossett Paper Oper-
ations, Georgia Pacific LLC, Koch Industries Inc.

Crossett, AR.

I hereby certify that the
aforementioned determinations were
issued during the period of October 1,
2019 through October 31, 2019. These
determinations are available on the
Department’s website https://
www.doleta.gov/tradeact/petitioners/
taa_search_form.cfm under the
searchable listing determinations or by
calling the Office of Trade Adjustment
Assistance toll free at 888—365-6822.

Signed at Washington, DC, this day 7th of
November 2019.

Hope D. Kinglock,

Certifying Officer, Office of Trade Adjustment
Assistance.

[FR Doc. 2019-25490 Filed 11-22-19; 8:45 am]

BILLING CODE 4510-FN-P

DEPARTMENT OF LABOR

Office of Federal Contract Compliance
Programs

Intention Not To Request, Accept, or
Use Employer Information Report
(EEO-1) Component 2 Data

AGENCY: Office of Federal Contract
Compliance Programs.

ACTION: Notice.
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https://www.doleta.gov/tradeact/petitioners/taa_search_form.cfm
https://www.doleta.gov/tradeact/petitioners/taa_search_form.cfm
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SUMMARY: The U.S. Department of
Labor’s Office of Federal Contract
Compliance Programs (OFCCP) and the
Equal Employment Opportunity
Commission (EEOC) collect workforce
data through the Employer Information
Report (EEO-1) (currently OMB Control
No. 3046-0007) under the Joint
Reporting Committee. The EEOC’s legal
authority to collect this data derives
from Title VII of the Civil Rights Act,
and OFCCP’s authority derives from
Executive Order 11246. The EEO-1
collects information from private
employers and federal contractors
regarding the number of employees by
job category, and by sex, race, and
ethnicity (Component 1). This
information is shared between the two
agencies to avoid duplicative
information collections and minimize
the burden on employers. A recent court
decision, National Women’s Law Center
v. Office of Management and Budget,
358 F. Supp. 3d 66 (D.D.C. 2019),
appeal docketed, No. 19-5130 (D.C. Cir.
May 8, 2019), ordered reinstatement of
the approval by the Office of
Management and Budget (OMB) of a
2016 revision to the EEO-1 that requires
filers to additionally submit aggregated
employee pay and hours worked
(Component 2). However, EEOC, the
agency responsible for securing OMB
approval of the EEO-1 data collection
under the Paperwork Reduction Act, has
now given notice that it does not intend
to submit to OMB a request to renew
Component 2 under the current OMB
control number, and it has requested
that Component 1 be assigned a new
OMB control number. OFCCP will not
request, accept, or use Component 2
data, as it does not expect to find
significant utility in the data given
limited resources and its aggregated
nature, but it will continue to receive
EEO-1 Component 1 data.

DATES: This action is effective
immediately.

FOR FURTHER INFORMATION CONTACT:
Harvey D. Fort, Deputy Director,
Division of Policy and Program
Development, Office of Federal Contract
Compliance Programs, Room C-3325,
200 Constitution Avenue NW,
Washington, DC 20210. Telephone:
(202) 693-0103 (voice) or (202) 693—
1337 (TTY) (these are not toll-free
numbers). Copies of this notice may be
obtained in alternative formats (large
print, braille, audio recording) upon
request by calling the numbers listed
above.

SUPPLEMENTARY INFORMATION: OFCCP
administers and enforces Executive
Order 11246, as amended (E.O. 11246),
which applies to federal contractors and

subcontractors. Executive Order 11246
prohibits employment discrimination
and requires affirmative action to ensure
equal employment opportunity
regardless of race, color, religion, sex,
sexual orientation, gender identity, or
national origin. It also prohibits federal
contractors and subcontractors from
discriminating against applicants and
employees for asking about, discussing,
or sharing information about their pay
or the pay of their co-workers, subject to
certain limitations.

OFCCP has reviewed the parameters
of the EEO-1 Component 2 data
collection and has determined that it
does not find Component 2 data
necessary to accomplish its mission to
ensure federal contractors are not
engaged in unlawful pay discrimination.
This data is collected in a format that is
highly aggregated. Although the data
could potentially inform OFCCP’s
scheduling process for compliance
evaluations, it is too broad to provide
much utility to OFCCP. The data is not
collected at a level of detail that would
enable OFCCP to make comparisons
among similarly situated employees as
required by the Title VII standards that
OFCCP applies in administering and
enforcing Executive Order 11246.
OFCCP receives up-to-date, employee-
level pay data from contractors that are
selected for compliance evaluations.
This data enables OFCCP to identify
disparities in pay that may violate
Executive Order 11246 by comparing
the pay of employees who are similarly
situated under the contractors’ pay
practices. Therefore, OFCCP does not
need the EEO-1 Component 2 pay data
for that purpose.

Analyzing EEO-1 Component 2 pay
data would therefore put an
unnecessary financial burden on
OFCCP. The agency’s limited resources
do not support the enhanced scope of
review of employer practices or provide
the human capital and technical
capacity that would be required to make
use of the data.

Given the limited utility of the data
for OFCCP’s purposes within the
constraints of OFCCP’s available
resources, OFCCP will not request or
accept EEO-1 Component 2 data.
OFCCP will continue to receive EEO-1
Component 1 data from covered
contractors and subcontractors through
the Joint Reporting Committee for
purposes of reviewing their compliance
with Executive Order 11246 and its
implementing regulations, including the

reporting requirements at 41 CFR 60—
1.7.

Harvey D. Fort,

Deputy Director, Division of Policy and
Program Development, Office of Federal
Contract Compliance Programs.

[FR Doc. 2019-25458 Filed 11-22-19; 8:45 am]
BILLING CODE 4510-CM-P

DEPARTMENT OF LABOR
Office of the Secretary

Agency Information Collection
Activities; Submission for OMB
Review; Comment Request;
Application for a Permit To Fire More
Than 20 Boreholes and/or for the Use
of Nonpermissible Blasting Units,
Explosives, and Shot-Firing Units;
Posting Notices of Misfires

ACTION: Notice of availability; request
for comments.

SUMMARY: The Department of Labor
(DOL) is submitting the Mining Safety
and Health Administration (MSHA)
sponsored information collection
request (ICR) titled, “Application for a
Permit to Fire More than 20 Boreholes
and/or for the Use of Nonpermissible
Blasting Units, Explosives, and Shot-
Firing Units; Posting Notices of
Misfires” to the Office of Management
and Budget (OMB) for review and
approval for continued use, without
change, in accordance with the
Paperwork Reduction Act of 1995
(PRA). Public comments on the ICR are
invited.

DATES: The OMB will consider all
written comments that agency receives
on or before December 26, 2019.
ADDRESSES: A copy of this ICR with
applicable supporting documentation;
including a description of the likely
respondents, proposed frequency of
response, and estimated total burden
may be obtained free of charge from the
Reglnfo.gov website at http://
www.reginfo.gov/public/do/
PRAViewICR?ref_nbr=201909-1219-002
(this link will only become active on the
day following publication of this notice)
or by contacting Frederick Licari by
telephone at 202-693-8073, TTY 202—
693—8064, (these are not toll-free
numbers) or by email at DOL_PRA_
PUBLIC@dol.gov.

Submit comments about this request
by mail to the Office of Information and
Regulatory Affairs, Attn: OMB Desk
Officer for DOL-MSHA, Office of
Management and Budget, Room 10235,
725 17th Street NW, Washington, DC
20503; by Fax: 202—395-5806 (this is
not a toll-free number); or by email:


http://www.reginfo.gov/public/do/PRAViewICR?ref_nbr=201909-1219-002
http://www.reginfo.gov/public/do/PRAViewICR?ref_nbr=201909-1219-002
http://www.reginfo.gov/public/do/PRAViewICR?ref_nbr=201909-1219-002
mailto:DOL_PRA_PUBLIC@dol.gov
mailto:DOL_PRA_PUBLIC@dol.gov

		Superintendent of Documents
	2024-05-30T13:15:44-0400
	Government Publishing Office, Washington, DC 20401
	Government Publishing Office
	Government Publishing Office attests that this document has not been altered since it was disseminated by Government Publishing Office




