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America, Waltham, MA; QUASAR 
Federal Systems, San Diego, CA; 
Rapiscan Systems, Inc., Torrance, CA; 
Research Triangle Institute (RTI), 
Research Triangle Park, NC; RINI 
Technologies, Inc., Oviedo, FL; Saint- 
Gobain Performance Plastics, Solon, 
OH; Sensor Concepts & Applications, 
Inc., Glen Arm, MD; Summit Exercise 
and Training LLC, St. Petersburg, FL; 
TerraTracker, Inc., Livermore, CA; The 
University of Tennessee Knoxville, 
Knoxville, TN; Tier Tech International, 
Inc., McLean, VA; Veritech, LLC, 
Glendale, AZ; VITNI Corp., Hilo, HI; 
Xator Corporation, Reston, VA, have 
been added as parties to this venture. 

Also, SigNet Technologies, Cary, NC, 
has withdrawn as a party to this 
venture. 

No other changes have been made in 
either the membership or planned 
activity of the group research project. 
Membership in this group research 
project remains open, and CWMD 
intends to file additional written 
notifications disclosing all changes in 
membership. 

On January 31, 2018, CWMD filed its 
original notification pursuant to Section 
6(a) of the Act. The Department of 
Justice published a notice in the Federal 
Register pursuant to Section 6(b) of the 
Act on March 12, 2018 (83 FR 10750). 

The last notification was filed with 
the Department on April 25, 2018. A 
notice was published in the Federal 
Register pursuant to Section 6(b) of the 
Act on May 30, 2018 (83 FR 24822). 

Suzanne Morris, 
Chief, Premerger and Division Statistics Unit, 
Antitrust Division. 
[FR Doc. 2018–19072 Filed 8–31–18; 8:45 am] 

BILLING CODE 4410–11–P 

DEPARTMENT OF JUSTICE 

Notice of Lodging Proposed Consent 
Decree 

In accordance with Departmental 
Policy, 28 CFR 50.7, notice is hereby 
given that a proposed Consent Decree in 
United States v. Dion Cumbie, Case No. 
2:18-cv-02366–DCN, was lodged with 
the United States District Court for the 
District of South Carolina, Charleston 
Division, on August 27, 2018. 

This proposed Consent Decree 
concerns a complaint filed by the 
United States against Dion Cumbie, 
pursuant to Sections 301(a), 309(b), and 
309(d) of the Clean Water Act, 33 U.S.C. 
1311(a), 1319(b), and 1319(d), to obtain 
injunctive relief from and impose civil 
penalties against the Defendant for 
violating the Clean Water Act by 
discharging pollutants without a permit 

into waters of the United States. The 
proposed Consent Decree resolves these 
allegations by requiring the Defendant 
to restore the impacted areas and/or 
perform mitigation and to pay a civil 
penalty. 

The Department of Justice will accept 
written comments relating to this 
proposed Consent Decree for thirty (30) 
days from the date of publication of this 
Notice. Please address comments to 
Martin McDermott, Senior Attorney, 
United States Department of Justice, 
Environment and Natural Resources 
Division, Post Office Box 7611, 
Washington, DC 20044–7611 and refer 
to United States v. Dion Cumbie, Case 
No. 2:18-cv-02366–DCN, DJ # 90–5–1– 
1–18616. 

The proposed Consent Decree may be 
examined at the Clerk’s Office, United 
States District Court for the District of 
South Carolina, Charleston Division, 85 
Broad Street, Charleston, SC 29401. In 
addition, the proposed Consent Decree 
may be examined electronically at 
http://www.justice.gov/enrd/consent- 
decrees. 

Cherie L. Rogers, 
Assistant Section Chief, Environmental 
Defense Section, Environment and Natural 
Resources Division. 
[FR Doc. 2018–19110 Filed 8–31–18; 8:45 am] 

BILLING CODE 4410–15–P 

DEPARTMENT OF LABOR 

Office of the Secretary 

Agency Information Collection 
Activities; Submission for OMB 
Review; Comment Request; Employee 
Retirement Income Security Act of 
1974 Technical Release 1991–1 

ACTION: Notice of availability; request 
for comments. 

SUMMARY: The Department of Labor 
(DOL) is submitting the Employee 
Benefits Security Administration 
(EBSA) sponsored information 
collection request (ICR) titled, 
‘‘Employee Retirement Income Security 
Act of 1974 Technical Release 1991–1,’’ 
to the Office of Management and Budget 
(OMB) for review and approval for 
continued use, without change, in 
accordance with the Paperwork 
Reduction Act of 1995 (PRA). Public 
comments on the ICR are invited. 
DATES: The OMB will consider all 
written comments that agency receives 
on or before October 4, 2018. 
ADDRESSES: A copy of this ICR with 
applicable supporting documentation; 
including a description of the likely 

respondents, proposed frequency of 
response, and estimated total burden 
may be obtained free of charge from the 
RegInfo.gov website at http://
www.reginfo.gov/public/do/ 
PRAViewICR?ref_nbr=201805-1210-002 
(this link will only become active on the 
day following publication of this notice) 
or by contacting Michel Smyth by 
telephone at 202–693–4129, TTY 202– 
693–8064, (these are not toll-free 
numbers) or by email at DOL_PRA_
PUBLIC@dol.gov. 

Submit comments about this request 
by mail to the Office of Information and 
Regulatory Affairs, Attn: OMB Desk 
Officer for DOL-EBSA, Office of 
Management and Budget, Room 10235, 
725 17th Street NW, Washington, DC 
20503; by Fax: 202–395–5806 (this is 
not a toll-free number); or by email: 
OIRA_submission@omb.eop.gov. 
Commenters are encouraged, but not 
required, to send a courtesy copy of any 
comments by mail or courier to the U.S. 
Department of Labor—OASAM, Office 
of the Chief Information Officer, Attn: 
Departmental Information Compliance 
Management Program, Room N1301, 
200 Constitution Avenue NW, 
Washington, DC 20210; or by email: 
DOL_PRA_PUBLIC@dol.gov. 
FOR FURTHER INFORMATION CONTACT: 
Michel Smyth by telephone at 202–693– 
4129, TTY 202–693–8064, (these are not 
toll-free numbers) or by email at DOL_
PRA_PUBLIC@dol.gov. 
SUPPLEMENTARY INFORMATION: This ICR 
seeks to extend PRA authority for the 
Employee Retirement Income Security 
Act of 1974 (ERISA) Technical Release 
1991–1 information collection. The 
subject information collection 
requirements arise from ERISA section 
101(e), which establishes notice 
requirements that must be satisfied 
before an employer may transfer excess 
assets from a defined benefit pension 
plan to a retiree health benefit account, 
as permitted under conditions set forth 
in Internal Revenue Code of 1986 as 
amended section 420. See 29 U.S.C. 
1021(e); 26 U.S.C. 420. ERISA section 
101(e) notice requirements are two-fold. 
First, subsection (e)(1) requires a plan 
administrator to provide advance 
written notification of any such transfer 
to participants and beneficiaries. 
Second, subsection (e)(2)(A) requires an 
employer to provide advance written 
notification of any such transfer to the 
Secretaries of Labor and the Treasury, 
the plan administrator, and each 
employee organization representing 
participants in the plan. Both notices 
must be given at least sixty (60) days 
before the transfer date. The two 
subsections prescribe the information to 
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be included in each type of notice and 
further authorize the Secretary of Labor 
to prescribe (1) how notice to 
participants and beneficiaries must be 
given and (2) any additional reporting 
requirements deemed necessary. 

ERISA Technical Release 91–1 
provides guidance on how to satisfy the 
subject ERISA notice requirements. The 
Release made two changes in the 
statutory requirements for the second 
type of notice. First, it required the 
notice to include a filing date and the 
intended asset transfer date. The Release 
also simplified the statutory filing 
requirements by providing that filing 
with the DOL would be deemed 
sufficient notice to both the DOL and 
the Department of the Treasury. ERISA 
section 101(e) authorizes this 
information collection. See 29 U.S.C. 
1021(e). 

This information collection is subject 
to the PRA. A Federal agency generally 
cannot conduct or sponsor a collection 
of information, and the public is 
generally not required to respond to an 
information collection, unless it is 
approved by the OMB under the PRA 
and displays a currently valid OMB 
Control Number. In addition, 
notwithstanding any other provisions of 
law, no person shall generally be subject 
to penalty for failing to comply with a 
collection of information that does not 
display a valid Control Number. See 5 
CFR 1320.5(a) and 1320.6. The DOL 
obtains OMB approval for this 
information collection under Control 
Number 1210–0084. 

OMB authorization for an ICR cannot 
be for more than three (3) years without 
renewal, and the DOL seeks to extend 
PRA authorization for this information 
collection for three (3) more years, 
without any change to existing 
requirements. The DOL notes that 
existing information collection 
requirements submitted to the OMB 
receive a month-to-month extension 
while they undergo review. For 
additional substantive information 
about this ICR, see the related notice 
published in the Federal Register on 
April 11, 2018 (83 FR 15635). 

Interested parties are encouraged to 
send comments to the OMB, Office of 
Information and Regulatory Affairs at 
the address shown in the ADDRESSES 
section within thirty (30) days of 
publication of this notice in the Federal 
Register. In order to help ensure 
appropriate consideration, comments 
should mention OMB Control Number 
1210–0084. The OMB is particularly 
interested in comments that: 

• Evaluate whether the proposed 
collection of information is necessary 
for the proper performance of the 

functions of the agency, including 
whether the information will have 
practical utility; 

• Evaluate the accuracy of the 
agency’s estimate of the burden of the 
proposed collection of information, 
including the validity of the 
methodology and assumptions used; 

• Enhance the quality, utility, and 
clarity of the information to be 
collected; and 

• Minimize the burden of the 
collection of information on those who 
are to respond, including through the 
use of appropriate automated, 
electronic, mechanical, or other 
technological collection techniques or 
other forms of information technology, 
e.g., permitting electronic submission of 
responses. 

Agency: DOL–EBSA. 
Title of Collection: Employee 

Retirement Income Security Act of 1974 
Technical Release 1991–1. 

OMB Control Number: 1210–0084. 
Affected Public: Private Sector— 

businesses or other for-profits. 
Total Estimated Number of 

Respondents: 4. 
Total Estimated Number of 

Responses: 26,966. 
Total Estimated Annual Time Burden: 

422 hours. 
Total Estimated Annual Other Costs 

Burden: $6,917. 
Authority: 44 U.S.C. 3507(a)(1)(D). 

Dated: August 27, 2018. 
Michel Smyth, 
Departmental Clearance Officer. 
[FR Doc. 2018–19100 Filed 8–31–18; 8:45 am] 

BILLING CODE 4510–29–P 

DEPARTMENT OF LABOR 

Wage and Hour Division 

Establishing a Minimum Wage for 
Contractors, Notice of Rate Change in 
Effect as of January 1, 2019 

AGENCY: Wage and Hour Division, 
Department of Labor. 
ACTION: Notice. 

SUMMARY: The Wage and Hour Division 
(WHD) of the U.S. Department of Labor 
(the Department) is issuing this notice to 
announce the applicable minimum 
wage rate for workers performing work 
on or in connection with federal 
contracts covered by Executive Order 
13658, beginning January 1, 2019. 

Executive Order 13658, Establishing a 
Minimum Wage for Contractors (the 
Executive Order or the Order), was 
signed on February 12, 2014, and raised 
the hourly minimum wage for workers 
performing work on or in connection 

with covered federal contracts to $10.10 
per hour, beginning January 1, 2015, 
with annual adjustments thereafter as 
determined by the Secretary of Labor 
(the Secretary) in accordance with the 
methodology set forth in the Order. The 
Secretary’s determination of the 
Executive Order minimum wage rate 
also affects the minimum hourly cash 
wage for tipped employees performing 
work on or in connection with covered 
contracts. The Secretary is required to 
provide notice to the public of the new 
minimum wage rate at least 90 days 
before the rate takes effect. The 
applicable minimum wage under the 
Executive Order is currently $10.35 per 
hour, in effect since January 1, 2018. 

Pursuant to the Executive Order and 
its implementing regulations in the 
Code of Federal Regulations, notice is 
hereby given that beginning January 1, 
2019, the Executive Order minimum 
wage rate that generally must be paid to 
workers performing work on or in 
connection with covered contracts will 
increase to $10.60 per hour. Notice is 
also hereby given that, beginning 
January 1, 2019, the required minimum 
cash wage that generally must be paid 
to tipped employees performing work 
on or in connection with covered 
contracts will increase to $7.40 per 
hour. 
DATES: These new rates shall take effect 
on January 1, 2019. 
FOR FURTHER INFORMATION CONTACT: 
Melissa Smith, Director, Division of 
Regulations, Legislation, and 
Interpretation, Wage and Hour Division, 
U.S. Department of Labor, Room S– 
3502, 200 Constitution Avenue NW, 
Washington, DC 20210; telephone: (202) 
693–0406 (this is not a toll-free 
number). Copies of this notice may be 
obtained in alternative formats (Large 
Print, Braille, Audio Tape, or Disc), 
upon request, by calling (202) 693–0023 
(not a toll-free number). TTY/TTD 
callers may dial toll-free (877) 889–5627 
to obtain information or request 
materials in alternative formats. 
SUPPLEMENTARY INFORMATION: 

I. Executive Order 13658 Background 
and Requirements for Determining 
Annual Increases to the Minimum 
Wage Rate 

The Executive Order was signed on 
February 12, 2014, and raised the hourly 
minimum wage for workers performing 
work on or in connection with covered 
federal contracts to $10.10 per hour, 
beginning January 1, 2015, with annual 
adjustments thereafter in an amount 
determined by the Secretary pursuant to 
the Order. See 79 FR 9851. The 
Executive Order directed the Secretary 

VerDate Sep<11>2014 17:54 Aug 31, 2018 Jkt 244001 PO 00000 Frm 00050 Fmt 4703 Sfmt 4703 E:\FR\FM\04SEN1.SGM 04SEN1sr
ad

ov
ic

h 
on

 D
S

K
3G

M
Q

08
2P

R
O

D
 w

ith
 N

O
T

IC
E

S


		Superintendent of Documents
	2019-02-15T12:25:00-0500
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




