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OSHA staff determined that OSHA
should grant the application to expand
IAPMO’s NRTL recognition to include
four of the eight requested standards.
OSHA published the preliminary
notice announcing IAPMOQO’s expansion
application in the Federal Register on
March 15, 2017 (82 FR 13868). The
Agency requested comments by March
30, 2017, and received three comments
in response to this notice. One comment
supported IAPMQ’s expansion
application (OSHA-2013-0030-0010),
while the other two (OSHA-2013-0030—
0008 and OSHA-2013—-0030-0009) were
not specifically related to it, but rather
questioned the funding and oversight of
the NRTL Program more generally.
Because the comments were
anonymous, the Agency could not
respond directly to the commenters.

However, the Agency reiterates that its
NRTL procedures are governed by 29
CFR 1910.7 and notes that these
procedures serve simply to protect
workers under the OSH Act by allowing
NRTLs to certify that a particular
product complies with the requirements
of one or more appropriate product
safety test standards. OSHA now is
proceeding with this final notice to
grant expansion of IAPMO’s scope of
recognition.

To obtain or review copies of all
public documents pertaining to
IAPMO’s application, go to: http://
www.regulations.gov or contact the
Docket Office, Occupational Safety and
Health Administration, U.S. Department
of Labor, 200 Constitution Avenue NW.,
Room N-3653, Washington, DC 20210.
Docket No. OSHA-2013-0030 contains

all materials in the record concerning
IAPMOQO’s recognition.

II. Final Decision and Order

OSHA staff examined IAPMO’s
expansion application, its capability to
meet the requirements of the test
standards, and other pertinent
information. Based on its review of this
evidence, OSHA finds that IAPMO
meets the requirements of 29 CFR
1910.7 for expansion of its recognition,
subject to the limitation and conditions
listed below. OSHA, therefore, is
proceeding with this final notice to
grant IAPMO’s scope of recognition.
OSHA limits the expansion of IAPMO’s
recognition to testing and certification
of products for demonstration of
conformance to the test standards listed
in Table 1 below.

TABLE 1—LIST OF APPROPRIATE TEST STANDARDS FOR INCLUSION IN IAPMO’S NRTL SCOPE OF RECOGNITION

Test standard

Test standard title

Standard for Electric Dry-Bath Heaters.

Standard for Water Treatment Appliances.
Standard for Junction Boxes for Swimming Pool Luminaires.
Standard for Electric Water Heaters for Pools and Tubs.

OSHA'’s recognition of any NRTL for
a particular test standard is limited to
equipment or materials for which OSHA
standards require third-party testing and
certification before using them in the
workplace. Consequently, if a test
standard also covers any products for
which OSHA does not require such
testing and certification, a NRTL’s scope
of recognition does not include these
products.

The American National Standards
Institute (ANSI) may approve the test
standards listed above as American
National Standards. However, for
convenience, OSHA may use the
designation of the standards-developing
organization for the standard as opposed
to the ANSI designation. Under the
NRTL Program’s policy (see OSHA
Instruction CPL 1-0.3, Appendix C,
paragraph XIV), any NRTL recognized
for a particular test standard may use
either the proprietary version of the test
standard or the ANSI version of that
standard. Contact ANSI to determine
whether a test standard is currently
ANSI-approved.

A. Conditions

In addition to those conditions
already required by 29 CFR 1910.7,
TAPMO must abide by the following
conditions of the recognition:

1. IAPMO must inform OSHA as soon
as possible, in writing, of any change of
ownership, facilities, or key personnel,

and of any major change in its
operations as a NRTL, and provide
details of the change(s);

2. IAPMO must meet all the terms of
its recognition and comply with all
OSHA policies pertaining to this
recognition; and

3. IAPMO must continue to meet the
requirements for recognition, including
all previously published conditions on
IAPMO'’s scope of recognition, in all
areas for which it has recognition.

Pursuant to the authority in 29 CFR
1910.7, OSHA hereby expands the scope
of recognition of IAPMO, subject to the
limitation and conditions specified
above.

ITI. Authority and Signature

Loren Sweatt, Deputy Assistant
Secretary of Labor for Occupational
Safety and Health, authorized the
preparation of this notice. Accordingly,
the Agency is issuing this notice
pursuant to 29 U.S.C. 657(g)(2),
Secretary of Labor’s Order No. 1-2012
(77 FR 3912, Jan. 25, 2012), and 29 CFR
1910.7.

Signed at Washington, DC, on September
25, 2017.

Loren Sweatt,

Deputy Assistant Secretary of Labor for
Occupational Safety and Health.

[FR Doc. 2017—-20982 Filed 9-29-17; 8:45 am]
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DEPARTMENT OF LABOR

Occupational Safety and Health
Administration

[Docket No. OSHA-2014-0021]

General Working Conditions in
Shipyard Employment; Extension of
the Office of Management and
Budget’s (OMB) Approval of
Information Collection (Paperwork)
Requirements

AGENCY: Occupational Safety and Health
Administration (OSHA), Labor.

ACTION: Request for public comments.

SUMMARY: OSHA solicits public
comments concerning its proposal to
extend the Office of Management and
Budget’s (OMB) approval of the
information collection requirements
specified in its General Working
Conditions in Shipyard Employment
Standards.

DATES: Comments must be submitted
(postmarked, sent or received) by
December 1, 2017.

ADDRESSES:

Electronically: You may submit
comments and attachments
electronically at http://
www.regulations.gov, which is the
Federal eRulemaking Portal. Follow the
instructions online for submitting
comments.


http://www.regulations.gov
http://www.regulations.gov
http://www.regulations.gov
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Facsimile: If your comments,
including attachments, are not longer
than 10 pages, you may fax them to the
OSHA Docket Office at (202) 693—1648.

Mail, hand delivery, express mail,
messenger, or courier service: When
using this method, you must submit a
copy of your comments and attachments
to the OSHA Docket Office, Docket No.
OSHA-2014-0021, Occupational Safety
and Health Administration, U.S.
Department of Labor, Room N-3653,
200 Constitution Avenue NW.,
Washington, DC 20210. Deliveries
(hand, express mail, messenger, and
courier service) are accepted during the
Department of Labor’s and Docket
Office’s normal business hours, 10:00
a.m. to 3:00 p.m., e.t.

Instructions: All submissions must
include the Agency name and the OSHA
docket number (OSHA-2014-0021) for
the Information Collection Request
(ICR). All comments, including any
personal information you provide, are
placed in the public docket without
change, and may be made available
online at http://www.regulations.gov.
For further information on submitting
comments, see the ‘“Public
Participation” heading in the section of
this notice titled SUPPLEMENTARY
INFORMATION.

Docket: To read or download
comments or other materials in the
docket, go to http://www.regulations.gov
or the OSHA Docket Office at the
address above. All documents in the
docket (including this Federal Register
notice) are listed in the http://
www.regulations.gov index; however,
some information (e.g., copyrighted
material) is not publically available to
read or download from the Web site. All
submissions, including copyrighted
material, are available for inspection
and copying at the OSHA Docket Office.
You may contact Theda Kenney at the
address below to obtain a copy of the
ICR.

FOR FURTHER INFORMATION CONTACT:
Todd Owen or Theda Kenney,
Directorate of Standards and Guidance,
OSHA, U.S. Department of Labor;
telephone (202) 693-2222.
SUPPLEMENTARY INFORMATION:

I. Background

The Department of Labor, as part of its
continuing effort to reduce paperwork
and respondent (i.e., employer) burden,
conducts a preclearance consultation
program to provide the public with an
opportunity to comment on proposed
and continuing information collection
requirements in accord with the
Paperwork Reduction Act of 1995
(PRA-95) (44 U.S.C. 3506(c)(2)(A)). This

program ensures that information is in
the desired format, reporting burden
(time and costs) is minimal, collection
instruments are clearly understood, and
OSHA'’s estimate of the information
collection burden is accurate. The
Occupational Safety and Health Act of
1970 (the OSH Act) (29 U.S.C. 651 et
seq.) authorizes information collection
by employers as necessary or
appropriate for enforcement of the OSH
Act or for developing information
regarding the causes and prevention of
occupational injuries, illnesses, and
accidents (29 U.S.C. 657). The OSH Act
also requires that OSHA obtain such
information with minimum burden
upon employers, especially those
operating small businesses, and to
reduce to the maximum extent feasible
unnecessary duplication of efforts in
obtaining information (29 U.S.C. 657).

The standard on General Working
Conditions in Shipyard Employment (29
CFR part 1915, subpart F) covers
provisions that address conditions and
operations in shipyard employment that
may produce hazards for workers. The
subpart is comprised of 14 sections that
include housekeeping; lighting; utilities;
working alone; vessel radar and
communication systems; lifeboats;
medical services and first aid;
sanitation; control of hazardous energy;
safety color code for marking physical
hazards; accident prevention signs and
tags; retention of DOT markings,
placards, and labels; motor vehicle
safety equipment, operation and
maintenance; and servicing multi-piece
and single-piece rim wheels.

II. Special Issues for Comment

OSHA has a particular interest in
comments on the following issues:

e Whether the proposed information
collection requirements are necessary
for proper performance of the Agency’s
functions, including whether the
information is useful;

o The accuracy of OSHA'’s estimate of
the burden (time and costs) of the
information collection requirements,
including the validity of the
methodology and assumptions used;

e The quality, utility, and clarity of
the information collected; and

e Ways to minimize the burden on
employers who must comply. For
example, by using automated or other
technological information collection
and transmission techniques.

III. Proposed Actions

OSHA is requesting that OMB extend
its approval of the information
collection requirements contained in
subpart F of the General Working
Conditions in Shipyard Employment

Standard (29 CFR 1915). The Agency is
proposing an adjustment decrease of
2,471 hours, from 101,376 to 98,905
hours. The decrease in hours is a result
of updated data showing a decrease in
the number of small to large
establishments covered by the standard.

OSHA will summarize the comments
submitted in response to this notice and
will include this summary in the
request to OMB to extend the approval
of the information collection
requirements.

Type of Review: Extension of a
currently approved collection.

Title: General Working Conditions in
Shipyard Employment Standard (29
CFR part 1915, subpart F)

OMB Control Number: 1218-0259.

Affected Public: Businesses or other
for-profits.

Number of Responses: 285,653.

Frequency of Responses: On occasion.

Average Time per Response: Various.

Estimated Total Burden Hours:
98,905.

Estimated Cost (Operation and
Maintenance): $2,726.

IV. Public Participation—Submission of
Comments on This Notice and Internet
Access to Comments and Submissions

You may submit comments in
response to this document as follows:
(1) Electronically at http://
www.regulations.gov, which is the
Federal eRulemaking Portal; (2) by
facsimile (fax); or (3) by hard copy. All
comments, attachments, and other
materials must identify the Agency
name and the OSHA docket number for
the ICR (Docket No. OSHA-2014-0021).
You may supplement electronic
submissions by uploading document
files electronically. If you wish to mail
additional materials in reference to an
electronic or facsimile submission, you
must submit them to the OSHA Docket
Office (see the section of this notice
titled ADDRESSES). The additional
materials must clearly identify your
electronic comments by your name,
date, and the docket number so the
Agency can attach them to your
comments.

Because of security procedures, the
use of regular mail may cause a
significant delay in the receipt of
comments. For information about
security procedures concerning the
delivery of materials by hand, express
delivery, messenger, or courier service,
please contact the OSHA Docket Office
at (202) 693-2350, (TTY (877) 889—
5627).

Comments and submissions are
posted without change at http://
www.regulations.gov. Therefore, OSHA
cautions commenters about submitting


http://www.regulations.gov
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personal information such as social
security numbers and dates of birth.
Although all submissions are listed in
the http://www.regulations.gov index,
some information (e.g., copyrighted
material) is not publically available to
read or download from this Web site.
All submissions, including copyrighted
material, are available for inspection
and copying at the OSHA Docket Office.
Information on using the http://
www.regulations.gov Web site to submit
comments and access the docket is
available at the Web site’s “User Tips”
link. Contact the OSHA Docket Office
for information about materials not
available from the Web site, and for
assistance in using the Internet to locate
docket submissions.

V. Authority and Signature

Loren Sweatt, Deputy Assistant
Secretary of Labor for Occupational
Safety and Health, directed the
preparation of this notice. The authority
for this notice is the Paperwork
Reduction Act of 1995 (44 U.S.C. 3506
et seq.) and Secretary of Labor’s Order
No. 1-2012 (77 FR 3912).

Signed at Washington, DC, on September
22,2017.

Loren Sweatt,

Deputy Assistant Secretary of Labor for
Occupational Safety and Health.

[FR Doc. 2017-20981 Filed 9-29-17; 8:45 am]
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LEGAL SERVICES CORPORATION
Sunshine Act Meeting

DATE AND TIME: The Legal Services
Corporation’s Board of Directors and its
six committees will meet October 15—
17, 2017. On Sunday, October 15, the
first meeting will commence at 1:00
p-m., Eastern Daylight Time (EDT), with
the meeting thereafter commencing
promptly upon adjournment of the
immediately preceding meeting. On
Monday, October 16, the first meeting
will commence at 8:30 a.m., EDT, with
the next meeting commencing promptly
upon adjournment of the immediately
preceding meeting. On Tuesday,
October 17, the first meeting will
commence at 8:00 a.m., EDT and will be
followed by the closed session meeting
of the Board of Directors that will
commence promptly upon adjournment
of the prior meeting.

LOCATION: The Sheraton Commander
Hotel, 16 Garden Street, Cambridge, MA
02138.

MEETING SCHEDULE

PUBLIC OBSERVATION: Unless otherwise
noted herein, the Board and all
committee meetings will be open to
public observation. Members of the
public who are unable to attend in
person but wish to listen to the public
proceedings may do so by following the
telephone call-in directions provided
below.

Call-In Directions for Open Sessions

e (Call toll-free number: 1-866—-451—
4981;

e When prompted, enter the
following numeric pass code:
5907707348

e Once connected to the call, your
telephone line will be automatically
“MUTED”.

e To participate in the meeting during
public comment press #6 to “UNMUTE”
your telephone line, once you have
concluded your comments please press
*6 to “MUTE” your line.

Members of the public are asked to
keep their telephones muted to
eliminate background noises. To avoid
disrupting the meeting, please refrain
from placing the call on hold if doing so
will trigger recorded music or other
sound. From time to time, the presiding
Chair may solicit comments from the
public.

Time "

Sunday, October 15, 2017:

1. Operations & Regulations COMMILIEE ..........cccoiiiiiiiii e e s

2. Delivery of Legal Services Committee.
3. Institutional Advancement Committee.

4. Communications Subcommittee of the Institutional Advancement Committee.

5. Audit Committee.
Monday, October 16, 2017:

1. Governance and Performance Review Committee

2. Finance Committee.
Tuesday, October 17, 2017:

B =0T T o o) T =To1 (o €= SR

1:00 p.m.

8:30 a.m.

8:00 a.m.

STATUS OF MEETING: Open, except as
noted below.

Board of Directors—Open, except
that, upon a vote of the Board of
Directors, a portion of the meeting may
be closed to the public to hear briefings
by management and LSC’s Inspector
General, and to consider and act on the
General Counsel’s report on potential
and pending litigation involving LSC,
and on a list of prospective funders.””

** Any portion of the closed session consisting
solely of briefings does not fall within the Sunshine
Act’s definition of term “meeting” and, therefore,
the requirements of the Sunshine Act do not apply

Institutional Advancement
Committee—Open, except that, upon a
vote of the Board of Directors, the
meeting may be closed to the public to
consider and act on recommendation of
new prospective donors and to receive
a briefing on the donor report.™

Audit Committee—Open, except that
the meeting may be closed to the public
to hear a briefing on the Office of
Compliance and Enforcement’s active
enforcement matters.™”

to such portion of the closed session. 5 U.S.C.

552b(a)(2) and (b). See also 45 CFR 1622.2, 1622.3.

A verbatim written transcript will be
made of the closed session of the Board,
Institutional Advancement Committee,
and Audit Committee meetings. The
transcript of any portions of the closed
sessions falling within the relevant
provisions of the Government in the
Sunshine Act, 5 U.S.C. 552b(c)(6) and
(10), will not be available for public
inspection. A copy of the General
Counsel’s Certification that, in his
opinion, the closing is authorized by
law will be available upon request.
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