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whether the information will have
practical utility;

e Evaluate the accuracy of the
agency’s estimate of the burden of the
proposed collection of information,
including the validity of the
methodology and assumptions used;

e Enhance the quality, utility, and
clarity of the information to be
collected; and

e Minimize the burden of the
collection of information on those who
are to respond, including through the
use of appropriate automated,
electronic, mechanical, or other
technological collection techniques or
other forms of information technology,
e.g., permitting electronic submission of
responses.

Comments submitted in response to
this notice will become a matter of
public record. They will also be
summarized and included in the request
for Office of Management and Budget
(OMB) approval of the final information
collection request that will be accessible
through the Internet. The DOL
encourages commenters not to include
sensitive personal information (e.g., a
social security number), confidential
business data (e.g., a bank account
number or trade secret), or other
sensitive statements/information in any
comments.

III. Current Action: This notice
requests an extension of the current
OMB approval of the paperwork
requirements for the contents of
applications for an award under the
Equal Access to Justice Act.

Type of Review: Extension of a
currently approved collection of
information.

Agency: DOL-DM.

Title: Equal Access to Justice Act.

OMB Control Number: 1225-0013.

Affected Public: Individuals or
Households; Private Sector—businesses
or other for-profits, farms, and not-for-
profit institutions; and State, Local, and
Tribal Governments.

Number of Respondents: 10.

Frequency: On occasion.

Total responses: 10.

Average time per response: 5 hours.

Estimated total burden hours: 50
hours.

Total annualized capital/startup
costs: $0.

Total annualized costs (operation and
maintenance): $0.

Dated: August 11, 2014.

Michel Smyth,

Departmental Clearance Office.

[FR Doc. 201419441 Filed 8-15-14; 8:45 am]
BILLING CODE 4510-23-P

DEPARTMENT OF LABOR

Employment and Training
Administration

Information for Stakeholder
Engagement for the Workforce
Innovation and Opportunity Act
Implementation

AGENCY: Employment and Training
Administration, Labor.

ACTION: Announcement of meetings.

SUMMARY: The Employment and
Training Administration (ETA) of the
U.S. Department of Labor (Department
or DOL) issues this notice to announce

a series of Webinars to engage the public
in implementation of the Workforce
Innovation and Opportunity Act (the
Workforce Act or the Act). Additionally,
the Department has established a
Resource Page that contains resource
information on the Workforce Act,
including implementation timelines and
questions and answers.

DATES: The Webinar dates and topics are
as follows. All webinars will begin at
2:00 p.m. eastern time and last for 1
hour.

e Thursday, August 21—
Strengthening the One Stop System.

e Friday, August 22—Job-Driven
Training for Adults and Dislocated
Workers.

e Monday, August 25—Integrated
Performance Reporting and the ETPL.

e Tuesday, August 26—Consultation
with Consumers, Advocacy Groups, and
Direct Service Providers on Services for
Individuals with Disabilities.

e Thursday, August 28—The Migrant
and Seasonal Farmworker Program.

o Tuesday, September 2—Services to
Individuals with Disabilities.

¢ Friday, September 5—Services to
Disconnected Youth.

e Thursday, September 11—Strategic
Program Alignment and Unified
Planning.

¢ Friday, September 12—WIOA and
Registered Apprenticeship.

e Monday, September 15—The Indian
and Native American Program.
ADDRESSES: To register to participate in
one or more webinars, please visit
http://www.doleta.gov/WIOA.

FOR FURTHER INFORMATION CONTACT:
Dorjan Chaney, ETA, U.S. Department
of Labor, 200 Constitution Avenue NW.,
Room, Washington, DC 20210;
Telephone (202) 693-3656; email:
DOL.WIOA@dol.gov. Individuals with
hearing or speech impairments may
access the telephone number above via
TTY by calling the toll-free Federal
Information Relay Service at 1—
(877)889-5627 (TTY/TDD).

SUPPLEMENTARY INFORMATION:

Background:

President Barack Obama signed the
Workforce Innovation and Opportunity
Act into law on July 22, 2014. The Act
is designed to help job seekers access
employment, education, training, and
support services to succeed in the labor
market and to match employers with the
skilled workers they need to compete in
the global economy. Congress passed
the Act by a wide bipartisan majority; it
is the first legislative reform in 15 years
of the public workforce system.

Every year the key programs that form
the pillars of the Workforce Innovation
and Opportunity Act help tens of
millions of job seekers and workers to
connect to good jobs and acquire the
skills and credentials needed to obtain
them. The enactment of this law
provides opportunity for reforms to
ensure the American Job Center system
is job-driven—responding to the needs
of employers and preparing workers for
jobs that are available now and in the
future.

The Workforce Innovation and
Opportunity Act supersedes the
Workforce Investment Act of 1998 and
amends the Adult Education and Family
Literacy Act, the Wagner-Peyser Act,
and the Rehabilitation Act Amendments
of 1998. In general, the Act takes effect
on July 1, 2015, the first full program
year after enactment, unless otherwise
noted.

More information about the
Workforce Innovation and Opportunity
Act, key implementation timelines, and
frequently asked questions can be found
at http://www.doleta.gov/WIOA.

Input from state and local workforce
leaders and practitioners, workforce
system partners, customers, and other
stakeholders, is critical to successful
implementation of this new law. These
Webinars provide an opportunity for the
Department to hear your input on the
following key implementation topics:

e Thursday, August 21—
Strengthening the One Stop System.

e Friday, August 22—]Job-Driven
Training for Adults and Dislocated
Workers.

¢ Monday, August 25—Integrated
Performance Reporting and the ETPL.

e Tuesday, August 26—Consultation
with Consumers, Advocacy Groups, and
Direct. Service Providers on Services for
Individuals with Disabilities.

e Thursday, August 28—The Migrant
and Seasonal Farmworker Program.

e Tuesday, September 2—Services to
Individuals with Disabilities.

e Friday, September 5—Services to
Disconnected Youth.


http://www.doleta.gov/WIOA
http://www.doleta.gov/WIOA
mailto:DOL.WIOA@dol.gov
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e Thursday, September 11—Strategic
Program Alignment and Unified
Planning.

e Friday, September 12—WIOA and
Registered Apprenticeship.

e Monday, September 15—The Indian
and Native American Program.

Each webinar will follow a consistent
format.

I. Welcome and Purpose

II. Brief Overview of the Act

III. Key Changes in the Law for the Topic
Discussed

IV. Discussion Questions

V. Conclusion

The discussion questions for each
webinar will be shared in advance on
the webinar registration page at http://
www.doleta.gov/WIOA.

Signed at Washington, DG, this 12th day of
August 2014.

Portia Wu,

Assistant Secretary for Employment and
Training.

[FR Doc. 2014-19484 Filed 8—15-14; 8:45 am]
BILLING CODE 4510-FM-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-82,972]

John Wiley and Sons, Inc.
Composition Services Group,
Information Technology Department,
and Manufacturing Department
Indianapolis, Indiana; Amended
Certification Regarding Eligibility To
Apply for Worker Adjustment
Assistance

In accordance with Section 223 of the
Trade Act of 1974, as amended (“Act”’),
19 U.S.C. 2273, the Department of Labor
issued a Certification of Eligibility to
Apply for Worker Adjustment
Assistance on September 19, 2013,
applicable to workers of John Wiley and
Sons, Inc., Composition Services Group,
Indianapolis, Indiana (TA-W-82,972).
The Department’s notice of
determination was published in the
Federal Register on October 24, 2013
(79 FR 63498).

The Department reviewed the
certification for workers of the subject
firm. New information from the
company revealed that worker
separations in the Information
Technology Department and the
Manufacturing Department are
attributable to the same acquisition of
services from a foreign country that
contributed importantly to worker
separations in the Composition Services
Group.

The intent of the Department’s
certification is to include all workers of
the subject firm who were adversely
affected by the firm’s acquisition of
services from a foreign country.

Based on these findings, the
Department is amending this
certification to include workers from the
Information Technology Department
and the Manufacturing Department at
the Indianapolis, Indiana location of the
subject firm.

The amended notice applicable to
TA-W-82,972 is hereby issued as
follows:

All workers of John Wiley and Sons, Inc.,
Composition Services Group, Information
Technology Department, and Manufacturing
Department, Indianapolis, Indiana, who
became totally or partially separated from
employment on or after August 9, 2012
through September 19, 2015, and all workers
in the group threatened with total or partial
separation from employment on the date of
certification through two years from the date
of certification, are eligible to apply for
adjustment assistance under Chapter 2 of
Title II of the Trade Act of 1974, as amended.

Signed in Washington, DC this 25th day of
July, 2014.
Del Min Amy Chen,
Certifying Officer, Office of Trade Adjustment
Assistance.
[FR Doc. 2014-19509 Filed 8—-15—14; 8:45 am]

BILLING CODE 4510-FN-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-82,374; TA-W-82,374A; TA-W-
82,374B; TA-W-82,374C; TA-W-82,374D;]

Catholic Health Initiatives; Information
Technology Services; ITS Technical
Services; Working On-Site at St.
Elizabeth Regional Medical Center;
Including On-Site Leased Workers
from TEKsystems; Lincoln, Nebraska;
Catholic Health Initiatives; Information
Technology Services; ITS Technical
Services; Working On-Site at the
Physician Network; Including On-Site
Leased Workers from TEKsystems;
Lincoln, Nebraska; Catholic Health
Initiatives; Information Technology
Services; ITS Technical Services;
Working On-Site at Nebraska Heart
Institute; Including On-Site Leased
Workers from TEKsystems and
Concentric; Lincoln, Nebraska Catholic
Health Initiatives; Information
Technology Services; ITS Technical
Services; Working On-Site at Nebraska
Heart Hospital; Including On-Site
Leased Workers from TEKsystems;
Lincoln, Nebraska; Catholic Health
Initiatives; Information Technology
Services; ITS Technical Services;
Including On-Site Leased Workers
from TEKsystems; Englewood,
Colorado; Amended Certification
Regarding Eligibility; To Apply for
Worker Adjustment Assistance

In accordance with Section 223 of the
Trade Act of 1974, as amended (“Act”),
19 U.S.C. 2273, the Department of Labor
issued a Certification of Eligibility to
Apply for Worker Adjustment
Assistance on May 23, 2013, applicable
to workers of Catholic Health Initiatives,
Information Technology Services, ITS
Technical Services, working on-site at
St. Elizabeth Regional Medical Center,
including on-site leased workers from
TEKsystems, Lincoln, Nebraska (TA-W-—
82,374), Catholic Health Initiatives,
Information Technology Services, ITS
Technical Services, working on-site at
The Physician Network, including on-
site leased workers from TEKsystems,
Lincoln, Nebraska (TA-W-82,374A),
Catholic Health Initiatives, Information
Technology Services, ITS Technical
Services, working on-site at Nebraska
Heart Institute, including on-site leased
workers from TEKsystems and
Concentric, Lincoln, Nebraska (TA-W—-
82,374B) and Catholic Health Initiatives,
Information Technology Services, ITS
Technical Services, working on-site at
Nebraska Heart Hospital, including on-
site leased workers from TEKsystems,
Lincoln, Nebraska (TA-W-82,374C).


http://www.doleta.gov/WIOA
http://www.doleta.gov/WIOA
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