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category subject to NESHAP Subparts
CC and UUU under CAA section
112(f)(2), or sign a final determination
that promulgation of such standards is
not required under CAA section
112(f)(2).

Within 15 business days following
signature of each rule or determination
or combination thereof as described in
the proposed consent decree, EPA is
also required to send the signed notice
of each action to the Office of the
Federal Register for review and
publication in the Federal Register.
After EPA fulfills all of its obligations
under the consent decree, the proposed
consent decree provides that EPA may
move to have the consent decree
terminated and the case dismissed.

For a period of thirty (30) days
following the date of publication of this
notice, the Agency will accept written
comments relating to the proposed
consent decree from persons who were
not named as parties or intervenors to
the litigation in question. EPA or the
Department of Justice may withdraw or
withhold consent to the proposed
consent decree if the comments disclose
facts or considerations that indicate that
such consent is inappropriate,
improper, inadequate, or inconsistent
with the requirements of the Act. Unless
EPA or the Department of Justice
determines, based on any comment
submitted, that consent to this consent
decree should be withdrawn, the decree
will be affirmed.

II. Additional Information About
Commenting on the Proposed Consent
Decree

A. How can I get a copy of the consent
decree?

The official public docket for this
action (identified by Docket ID No.
EPA-HQ-OGC- 2013-0580) contains a
copy of the proposed consent decree
(including Attachment A). The official
public docket is available for public
viewing at the Office of Environmental
Information (OEI) Docket in the EPA
Docket Center, EPA West, Room 3334,
1301 Constitution Ave. NW.,
Washington, DC. The EPA Docket
Center Public Reading Room is open
from 8:30 a.m. to 4:30 p.m., Monday
through Friday, excluding legal
holidays. The telephone number for the
Public Reading Room is (202) 566—1744,
and the telephone number for the OEI
Docket is (202) 566—1752.

An electronic version of the public
docket is available through
www.regulations.gov. You may use the
www.regulations.gov to submit or view
public comments, access the index
listing of the contents of the official

public docket, and to access those
documents in the public docket that are
available electronically. Once in the
system, key in the appropriate docket
identification number then select
“search”.

It is important to note that EPA’s
policy is that public comments, whether
submitted electronically or in paper,
will be made available for public
viewing online at www.regulations.gov
without change, unless the comment
contains copyrighted material, CBI, or
other information whose disclosure is
restricted by statute. Information
claimed as CBI and other information
whose disclosure is restricted by statute
is not included in the official public
docket or in the electronic public
docket. EPA’s policy is that copyrighted
material, including copyrighted material
contained in a public comment, will not
be placed in EPA’s electronic public
docket but will be available only in
printed, paper form in the official public
docket. Although not all docket
materials may be available
electronically, you may still access any
of the publicly available docket
materials through the EPA Docket
Center.

B. How and to whom do I submit
comments?

You may submit comments as
provided in the ADDRESSES section.
Please ensure that your comments are
submitted within the specified comment
period. Comments received after the
close of the comment period will be
marked “late.” EPA is not required to
consider these late comments.

If you submit an electronic comment,
EPA recommends that you include your
name, mailing address, and an email
address or other contact information in
the body of your comment and with any
disk or CD ROM you submit. This
ensures that you can be identified as the
submitter of the comment and allows
EPA to contact you in case EPA cannot
read your comment due to technical
difficulties or needs further information
on the substance of your comment. Any
identifying or contact information
provided in the body of a comment will
be included as part of the comment that
is placed in the official public docket,
and made available in EPA’s electronic
public docket. If EPA cannot read your
comment due to technical difficulties
and cannot contact you for clarification,
EPA may not be able to consider your
comment.

Use of the www.regulations.gov Web
site to submit comments to EPA
electronically is EPA’s preferred method
for receiving comments. The electronic
public docket system is an “anonymous

access” system, which means EPA will
not know your identity, email address,
or other contact information unless you
provide it in the body of your comment.
In contrast to EPA’s electronic public
docket, EPA’s electronic mail (email)
system is not an ‘“‘anonymous access”’
system. If you send an email comment
directly to the Docket without going
through www.regulations.gov, your
email address is automatically captured
and included as part of the comment
that is placed in the official public
docket, and made available in EPA’s
electronic public docket.

Dated: August 9, 2013.
Lorie J. Schmidt,
Associate General Counsel.
[FR Doc. 2013—20027 Filed 8-19—13; 8:45 am]
BILLING CODE 6560-50—P

FARM CREDIT ADMINISTRATION

[NV—13-19 (13-AUG—2013)]

Equal Employment Opportunity and
Diversity

AGENCY: Farm Credit Administration.
ACTION: Policy statement.

SUMMARY: The Farm Credit
Administration (FCA) Board recently
updated its Policy Statement on Equal
Employment Opportunity and Diversity.
This update resulted in two minor
revisions discussed below.

DATES: Effective Date: August 13,
2013.

FOR FURTHER INFORMATION CONTACT:
Thais Burlew, Director of Equal
Employment Opportunity and
Inclusion, Farm Credit Administration,
1501 Farm Credit Drive, McLean,
Virginia 22102-5090, (703) 883—4290,
TTY (703) 883—4056.

SUPPLEMENTARY INFORMATION: The FCA
conducted its periodic review of Policy
Statement FCA-PS—62 on Equal
Employment Opportunity (EEO) and
Diversity and made minor changes. The
policy was changed to explicitly state
that FCA provides reasonable religious
accommodations consistent with Title
VII and to clarify that opposition to or
participation in the EEO process may be
a basis for reprisal claims.

The text of the updated Policy
Statement is set forth below in its
entirety. All FCA Board policy
statements may be viewed on FCA’s
Web site. From www.fca.gov, select
“Laws & Regulations,” then select “FCA
Handbook,” then select “FCA Board
Policy Statements.”


http://www.regulations.gov
http://www.regulations.gov
http://www.regulations.gov
http://www.regulations.gov
http://www.regulations.gov
http://www.fca.gov
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Equal Employment Opportunity and
Diversity—NV-13-19 (13-AUG-2013)
FCA-PS-62

Effective Date: 13—AUG-13.

Effect on Previous Action: Updates
FCA-PS-62 [BM-13-JUL-06-03] (71 FR
46481, 8/14/2006) 7—13-06; amended by
NV-11-15 (08-JUL-11); amended by
NV-12-16 (07-SEPT-12); NV-13-19
(13-AUG-13).

Source of Authority: Title VII of the
Civil Rights Act of 1964, as amended (42
U.S.C. 2000e et seq.); Age
Discrimination in Employment Act (29
U.S.C. 621 et seq.); Rehabilitation Act of
1973, as amended (29 U.S.C. 721 et
seq.); Equal Pay Act of 1974 (29 U.S.C.
206(d)); Civil Service Reform Act of
1978 (5 U.S.C. 3112); Notification and
Federal Employee Antidiscrimination
and Retaliation Act of 2002 (NO FEAR
Act) (5 U.S.C. 2301); Genetic
Information Nondiscrimination Act of
2008 (42 U.S.C. 2000ff et seq.); section
5.9 of the Farm Credit Act of 1971, as
amended (12 U.S.C. 2243); Executive
Order 11478 (Equal Employment
Opportunity in the Federal
Government), as amended by Executive
Orders 13087 and 13152 to include
prohibitions on discrimination based on
sexual orientation and status as a
parent; Executive Order 13166
(Improving Access to Services for
Persons with Limited English
Proficiency); 29 CFR part 1614; Equal
Employment Opportunity Commission
Management Directives.

Purpose

The Farm Credit Administration (FCA
or Agency) Board reaffirms its
commitment to Equal Employment
Opportunity (EEO) and Diversity
(EEOD) and its belief that all FCA
employees should be treated with
dignity and respect. The Board also
provides guidance to Agency
management and staff for deciding and
taking action in these critical areas.

Importance

Unquestionably, the employees who
comprise the FCA are its most important
resource. The Board fully recognizes
that the Agency draws its strength from
the dedication, experience, and
diversity of its employees. The Board is
firmly committed to taking whatever
steps are needed to protect the rights of
its staff and to carrying out programs
that foster the development of each
employee’s potential. We believe an
investment in efforts that strongly
promote EEOD will prevent the conflict
and the high costs of correction for
taking no, or inadequate, action in these
areas.

The Farm Credit Administration (FCA)
Board Adopts the Following Policy
Statement

It is the policy of the FCA to prohibit
discrimination in Agency policies,
program practices, and operations.
Employees, applicants for employment,
and members of the public who seek to
take part in FCA programs, activities,
and services will be treated fairly. The
Chairman and Chief Executive Officer
(CEQ) is ultimately responsible for
ensuring that FCA meets all EEOD
requirements and initiatives in
accordance with laws and regulations,
to maintain a workplace that is free from
discrimination and that values all
employees. FCA, under the appropriate
laws and regulations, will:

e Ensure equal employment
opportunity based on merit and
qualification, without discrimination
because of race, color, religion, sex, age,
national origin, disability, sexual
orientation, status as a parent, genetic
information, or filing of a complaint,
participation in discrimination or
harassment complaint proceedings, or
other opposition to discrimination;

e Provide for the prompt and fair
consideration of complaints of
discrimination;

o Make reasonable accommodations
for qualified applicants for employment
and employees with physical or mental
disabilities under law;

e Make reasonable accommodations
based on applicants’ and employees’
religious beliefs or practices, consistent
with Title VII;

¢ Provide an environment free from
harassment to all employees;

¢ Create and maintain an
organizational culture that recognizes,
values, and supports employee and
public diversity and inclusion;

¢ Develop objectives within the
Agency’s operation and strategic
planning process to meet the goals of
EEOD and this policy;

¢ Implement affirmative programs to
carry out this policy within the Agency;
and

¢ To the extent practicable, seek to
encourage the Farm Credit System to
continue its efforts to promote and
increase diversity.

Diversity and Inclusion

The FCA intends to be a model
employer. That is, as far as possible,
FCA will build and maintain a
workforce that reflects the rich diversity
of individual differences evident
throughout this Nation. The Board
views individual differences as
complementary and believes these
differences enrich our organization.

When individual differences are
respected, recognized, and valued,
diversity becomes a powerful force that
can contribute to achieving superior
results. Therefore, we will create,
maintain, and continuously improve on
an organizational culture that fully
recognizes, values, and supports
employee diversity. The Board is
committed to promoting and supporting
an inclusive environment that provides
to all employees, individually and
collectively, the chance to work to their
full potential in the pursuit of the
Agency’s mission. We will provide
everyone the opportunity to develop to
his or her fullest potential. When a
barrier to someone achieving this goal
exists, we will strive to remove this
barrier.

Affirmative Employment

The Board reaffirms its commitment
to ensuring FCA conducts all of its
employment practices in a
nondiscriminatory manner. The Board
expects full cooperation and support
from everyone associated with
recruitment, selection, development,
and promotion to ensure such actions
are free of discrimination. All
employees will be evaluated on their
EEOD achievements as part of their
overall job performance. Though staff
commitment is important, the role of
supervisors is paramount to success.
Agency supervisors must be coaches
and are responsible for helping all
employees develop their talents and
give their best efforts in contributing to
the mission of the FCA.

Workplace Harassment

It is the policy of the FCA to provide
a work environment free from unlawful
discrimination in any form, and to
protect all employees from any form of
harassment, either physical or verbal.
The FCA will not tolerate harassment in
the workplace for any reason. The FCA
also will not tolerate retaliation against
any employee for reporting harassment
or for aiding in any inquiry about
reporting harassment.

Disabled Veterans Affirmative Action
Program (DVAAP)

A disabled veteran is defined as
someone who is entitled to
compensation under the laws
administered by the Veterans
Administration or someone who was
discharged or released from active duty
because of a service-connected
disability.

The FCA is committed to increasing
the representation of disabled veterans
within its organization. Our Nation
owes a debt to those veterans who
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served their country, especially those
who were disabled because of service.
To honor these disabled veterans, the
FCA shall place emphasis on making
vacancies known to and providing
opportunities for employing disabled
veterans.

Dated This 13th Day of August, 2013.

By Order of the Board.
Dale L. Aultman,
Secretary, Farm Credit Administration Board.
[FR Doc. 2013-20277 Filed 8—19-13; 8:45 am]
BILLING CODE 6705-01-P

FEDERAL DEPOSIT INSURANCE
CORPORATION

Notice to All Interested Parties of the
Termination of the Receivership of
10097, First BankAmericano, Elizabeth,
NJ

Notice is hereby given that the Federal
Deposit Insurance Corporation (“FDIC”)
as Receiver for First BankAmericano,
Elizabeth, New Jersey (‘‘the Receiver”)
intends to terminate its receivership for
said institution. The FDIC was
appointed receiver of First
BankAmericano on July 31, 2009. The
liquidation of the receivership assets
has been completed. To the extent
permitted by available funds and in
accordance with law, the Receiver will
be making a final dividend payment to
proven creditors.

Based upon the foregoing, the
Receiver has determined that the
continued existence of the receivership
will serve no useful purpose.
Consequently, notice is given that the
receivership shall be terminated, to be
effective no sooner than thirty days after
the date of this Notice. If any person
wishes to comment concerning the
termination of the receivership, such
comment must be made in writing and
sent within thirty days of the date of
this Notice to: Federal Deposit
Insurance Corporation, Division of
Resolutions and Receiverships,
Attention: Receivership Oversight
Department 32.1, 1601 Bryan Street,
Dallas, TX 75201.

No comments concerning the
termination of this receivership will be
considered which are not sent within
this time frame.

Dated: August 14, 2013.

Federal Deposit Insurance Corporation.
Robert E. Feldman,

Executive Secretary.

[FR Doc. 2013-20185 Filed 8—19-13; 8:45 am]
BILLING CODE 6714-01-P

FEDERAL ELECTION COMMISSION
[Notice 2013-12]

Filing Dates for the Alabama Special
Elections in the 1st Congressional
District

AGENCY: Federal Election Commission.

ACTION: Notice of filing dates for special
elections.

SUMMARY: Alabama has scheduled
special elections to fill the U.S. House
seat in the 1st Congressional District
vacated by Representative Jo Bonner.
There are three possible special
elections, but only two may be
necessary.

e Primary Election: September 24,
2013.

o Possible Runoff Election: November
5, 2013. In the event that one candidate
does not achieve a majority vote in his/
her party’s Special Primary Election, the
top two vote-getters will participate in
a Special Runoff Election.

e General Election: December 17,
2013. However, if a Special Runoff
Election is not necessary, the Special
General will instead be held on
November 5, 2013.

FOR FURTHER INFORMATION CONTACT: Ms.
Elizabeth S. Kurland, Information
Division, 999 E Street NW., Washington,
DC 20463; Telephone: (202) 694—1100;
Toll Free (800) 424-9530.

SUPPLEMENTARY INFORMATION:
Principal Campaign Committees
Special Primary Only

All principal campaign committees of
candidates only participating in the
Alabama Special Primary shall file a
Pre-Primary Report on September 12,
2013. (See chart below for the closing
date for the report).

Special Primary and General Without
Runoff

If only two elections are held, all
principal campaign committees of
candidates participating in the Alabama
Special Primary and Special General
Elections shall file a Pre-Primary Report
on September 12, 2013; a Pre-General
Report on October 24, 2013; and a Post-
General Report on December 5, 2013.
(See chart below for the closing date for
each report).

Special Primary and Runoff Elections

If three elections are held, all
principal campaign committees of
candidates only participating in the
Alabama Special Primary and Special
Runoff Elections shall file a Pre-Primary
Report on September 12, 2013; and a
Pre-Runoff Report on October 24, 2013.

(See chart below for the closing date for
each report.)

Special Primary, Runoff and General
Elections

All principal campaign committees of
candidates participating in the Alabama
Special Primary, Special Runoff and
Special General Elections shall file a
Pre-Primary Report on September 12,
2013; a Pre-Runoff Report on October
24, 2013; a Pre-General Report on
December 5, 2013; and a Post-General
Report on January 21, 2014. (See chart
below for the closing date for each
report.)

Unauthorized Committees (PACs and
Party Committees)

Political committees filing on a semi-
annual basis in 2013 are subject to
special election reporting if they make
previously undisclosed contributions or
expenditures in connection with the
Alabama Special Primary, Special
Runoff or Special General Elections by
the close of books for the applicable
report(s). (See chart below for the
closing date for each report).

Since disclosing financial activity
from two different calendar years on one
report would conflict with the calendar
year aggregation requirements stated in
the Commission’s disclosure rules, if
three elections are held, unauthorized
committees that trigger the filing of the
Post-General Report will be required to
file this report on two separate forms.
One form to cover 2013 activity, labeled
as the Year-End Report; and the other
form to cover only 2014 activity, labeled
as the Post-General Report. Both forms
must be filed by January 21, 2014.

Committees filing monthly that make
contributions or expenditures in
connection with the Alabama Special
Primary, Special Runoff or Special
General Elections will continue to file
according to the monthly reporting
schedule.

Additional disclosure information in
connection with the Alabama Special
Elections may be found on the FEC Web
site at http://www.fec.gov/info/report
dates.shtml.

Disclosure of Lobbyist Bundling
Activity

Principal campaign committees, party
committees and Leadership PACs that
are otherwise required to file reports in
connection with the special elections
must simultaneously file FEC Form 3L
if they receive two or more bundled
contributions from lobbyists/registrants
or lobbyist/registrant PACs that
aggregate in excess of $17,100 during
the special election reporting periods
(see charts below for closing date of


http://www.fec.gov/info/report_dates.shtml
http://www.fec.gov/info/report_dates.shtml
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