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Total Estimated Number of
Respondents: 23,667.

Total Estimated Number of
Responses: 40,407.

Total Estimated Annual Burden
Hours: 3,582.

Total Estimated Annual Other Costs
Burden: $0.

Dated: February 19, 2013.
Michel Smyth,
Departmental Clearance Officer.
[FR Doc. 2013-04257 Filed 2-22-13; 8:45 am]
BILLING CODE 4510-FR-P

DEPARTMENT OF LABOR

Employment and Training
Administration

Notice of Determinations Regarding
Eligibility To Apply for Worker
Adjustment Assistance

In accordance with Section 223 of the
Trade Act of 1974, as amended (19
U.S.C. 2273) the Department of Labor
herein presents summaries of
determinations regarding eligibility to
apply for trade adjustment assistance for
workers by (TA-W) number issued
during the period of February 11, 2013
through February 19, 2013.

In order for an affirmative
determination to be made for workers of
a primary firm and a certification issued
regarding eligibility to apply for worker
adjustment assistance, each of the group
eligibility requirements of Section
222(a) of the Act must be met.

I. Under Section 222(a)(2)(A), the
following must be satisfied:

(1) A significant number or proportion
of the workers in such workers’ firm
have become totally or partially
separated, or are threatened to become
totally or partially separated;

(2) The sales or production, or both,
of such firm have decreased absolutely;
and

(3) One of the following must be
satisfied:

(A) Imports of articles or services like
or directly competitive with articles
produced or services supplied by such
firm have increased;

(B) Imports of articles like or directly
competitive with articles into which one
or more component parts produced by
such firm are directly incorporated,
have increased;

(C) Imports of articles directly
incorporating one or more component
parts produced outside the United
States that are like or directly
competitive with imports of articles
incorporating one or more component
parts produced by such firm have
increased;

(D) Imports of articles like or directly
competitive with articles which are
produced directly using services
supplied by such firm, have increased;
and

(4) The increase in imports
contributed importantly to such
workers’ separation or threat of
separation and to the decline in the
sales or production of such firm; or

II. Section 222(a)(2)(B) all of the
following must be satisfied:

(1) A significant number or proportion
of the workers in such workers’ firm
have become totally or partially
separated, or are threatened to become
totally or partially separated;

(2) One of the following must be
satisfied:

(A) There has been a shift by the
workers’ firm to a foreign country in the
production of articles or supply of
services like or directly competitive
with those produced/supplied by the
workers’ firm;

(B) There has been an acquisition
from a foreign country by the workers’
firm of articles/services that are like or
directly competitive with those
produced/supplied by the workers’ firm;
and

(3) The shift/acquisition contributed
importantly to the workers’ separation
or threat of separation.

In order for an affirmative
determination to be made for adversely
affected workers in public agencies and
a certification issued regarding
eligibility to apply for worker
adjustment assistance, each of the group
eligibility requirements of Section
222(b) of the Act must be met.

(1) A significant number or proportion
of the workers in the public agency have
become totally or partially separated, or
are threatened to become totally or
partially separated;

(2) The public agency has acquired
from a foreign country services like or
directly competitive with services
which are supplied by such agency; and

(3) The acquisition of services
contributed importantly to such
workers’ separation or threat of
separation.

In order for an affirmative
determination to be made for adversely
affected secondary workers of a firm and
a certification issued regarding
eligibility to apply for worker
adjustment assistance, each of the group
eligibility requirements of Section
222(c) of the Act must be met.

(1) A significant number or proportion
of the workers in the workers’ firm have
become totally or partially separated, or
are threatened to become totally or
partially separated;

(2) The workers’ firm is a Supplier or
Downstream Producer to a firm that
employed a group of workers who
received a certification of eligibility
under Section 222(a) of the Act, and
such supply or production is related to
the article or service that was the basis
for such certification; and

(3) Either—

(A) The workers’ firm is a supplier
and the component parts it supplied to
the firm described in paragraph (2)
accounted for at least 20 percent of the
production or sales of the workers’ firm;
or

(B) A loss of business by the workers’
firm with the firm described in
paragraph (2) contributed importantly to
the workers’ separation or threat of
separation.

In order for an affirmative
determination to be made for adversely
affected workers in firms identified by
the International Trade Commission and
a certification issued regarding
eligibility to apply for worker
adjustment assistance, each of the group
eligibility requirements of Section 222(f)
of the Act must be met.

(1) The workers’ firm is publicly
identified by name by the International
Trade Commission as a member of a
domestic industry in an investigation
resulting in—

(A) An affirmative determination of
serious injury or threat thereof under
section 202(b)(1);

(B) An affirmative determination of
market disruption or threat thereof
under section 421(b)(1); or

(C) An affirmative final determination
of material injury or threat thereof under
section 705(b)(1)(A) or 735(b)(1)(A) of
the Tariff Act of 1930 (19 U.S.C.
1671d(b)(1)(A) and 1673d(b)(1)(A));

(2) The petition is filed during the 1-
year period beginning on the date on
which—

(A) A summary of the report
submitted to the President by the
International Trade Commission under
section 202(f)(1) with respect to the
affirmative determination described in
paragraph (1)(A) is published in the
Federal Register under section 202(f)(3);
or

(B) Notice of an affirmative
determination described in
subparagraph (1) is published in the
Federal Register; and

(3) The workers have become totally
or partially separated from the workers’
firm within—

(A) The 1-year period described in
paragraph (2); or

(B) Notwithstanding section 223(b)(1),
the 1-year period preceding the 1-year
period described in paragraph (2).
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Affirmative Determinations for Worker
Adjustment Assistance

The following certifications have been

name and location of each
determination references the impact
date for all workers of such

The following certifications have been

issued. The requirements of Section

222(a)(2)(A) (increased imports) of the

issued. The date following the company ~determination. Trade Act have been met.
TA-W No. Subject firm Location Impact date
82,035 ......cc..... Georgia Pacific LLC, dba Duluth Hardboard Plant, Specialty Mfg. | Duluth, MN .........cccocoiniiiiinnens October 2, 2011.
Division, Koch Industries.
82,165 ............. Interstate Brands Corporation (IBC), Hostess Brands, Inc .............. Wyoming, Ml ......cocceiiiiiiiiieenn. November 19, 2011.
82,165A Interstate Brands Corporation (IBC), Hostess Brands, Inc .... Montgomery, AL ... November 19, 2011.
82,165AA . Interstate Brands Corporation (IBC), Hostess Brands, Inc ..... Rochester, NH ... November 19, 2011.
82,165B ... Interstate Brands Corporation (IBC), Hostess Brands, Inc .... Anchorage, AK ... November 19, 2011.
82,165BB . Interstate Brands Corporation (IBC), Hostess Brands, Inc ..... Somerset, NJ ..... November 19, 2011.
82,165C ... Interstate Brands Corporation (IBC), Hostess Brands, Inc .... Payson, AZ ........... November 19, 2011.
82,165CC .... Interstate Brands Corporation (IBC), Hostess Brands, Inc ..... Black River, NY .... November 19, 2011.
82,165D ....... Interstate Brands Corporation (IBC), Hostess Brands, Inc .... Paragould, AR ...... November 19, 2011.
82,165DD Interstate Brands Corporation (IBC), Hostess Brands, Inc ..... Wilmington, NC .. November 19, 2011.
82,165E ... Interstate Brands Corporation (IBC), Hostess Brands, Inc .... Auburn, CA ........ November 19, 2011.
82,165EE . Interstate Brands Corporation (IBC), Hostess Brands, Inc .............. Bismarck, ND ..... November 19, 2011.
82,165F ............ Interstate Brands Corporation (IBC), Hostess Brands, Inc., Profes- | Ft. Morgan, CO ..........ccccoeeeeenene November 19, 2011.
sional Drivers of Georgia, Inc dba Prodrivers.

82,165FF Interstate Brands Corporation (IBC), Hostess Brands, Inc .............. Geneva, OH .......cccovviiiiiiiieen, November 19, 2011.
82,165G ... Interstate Brands Corporation (IBC), Hostess Brands, Inc ..... Montville, CT ...... November 19, 2011.
82,165GG Interstate Brands Corporation (IBC), Hostess Brands, Inc ..... Seminole, OK ..... November 19, 2011.
82,165H ... Interstate Brands Corporation (IBC), Hostess Brands, Inc .... Cheswold, DE .... November 19, 2011.
82,165HH Interstate Brands Corporation (IBC), Hostess Brands, Inc ..... La Grande, OR .. November 19, 2011.
82,165l .... Interstate Brands Corporation (IBC), Hostess Brands, Inc .............. Madison, FL .... November 19, 2011.
82,1651 ............ Interstate Brands Corporation (IBC), Hostess Brands, Inc. | Berwick, PA ........ccccoiiiiniinncene November 19, 2011.

82,165LL
82,165M
82,165MM

82,165N
82,165NN

82,1650

82,16500
82,165P

82,165PP
82,165Q ...
82,165QQ
82,165R ...
82,165RR
82,1658 ...
82,165SS .
82,165T ...
82,165TT .
82,165U ...
82,165UU
82,165V ...
82,165W

82,165X

82,165Y

82,165Z

Randstad Professional US LP (Accounts International).

Interstate Brands Corporation (IBC),
Interstate Brands Corporation (IBC
Interstate Brands Corporation (IBC
Interstate Brands Corporation (IBC
Interstate Brands Corporation (IBC
Temporary Personnel.
Interstate Brands Corporation (IBC),
Interstate Brands Corporation (IBC),

—_—

-~

Hostess Brands, Inc
Hostess Brands, Inc

, Hostess Brands, Inc ....

Hostess Brands, Inc

Hostess Brands, Inc
Hostess Brands, Inc

, Hostess Brands, Inc., Stivers

Interstate Brands Corporation (IBC), Hostess Brands, Inc., Stinson

Industrial Maintenance.
Interstate Brands Corporation (IBC),

Interstate Brands Corporation (IBC),

Hostess Brands, Inc

Insource Group and Accenture LLP.
Interstate Brands Corporation (IBC), Hostess Brands, Inc., Any-
time Labor KC Metro, LLC, Arnold Group.

Interstate Brands Corporation (IBC),

Hostess Brands, Inc

Hostess Brands,

Inc.,

Interstate Brands Corporation (IBC), Hostess Brands, Inc., Profes-
sional Drivers of Georgia, Inc. dba Prodrivers.

Interstate Brands Corporation (IBC),
Interstate Brands Corporation (IBC),
Interstate Brands Corporation (IBC),
Interstate Brands Corporation (IBC),
Interstate Brands Corporation (IBC),
Interstate Brands Corporation (IBC),
Interstate Brands Corporation (IBC),
Interstate Brands Corporation (IBC),
Interstate Brands Corporation (IBC),
Interstate Brands Corporation (IBC),
Interstate Brands Corporation (IBC),
Interstate Brands Corporation (IBC),

Hostess Brands, Inc
Hostess Brands, Inc
Hostess Brands, Inc

Hostess Brands, Inc ....

Hostess Brands, Inc

Hostess Brands, Inc ....

Hostess Brands, Inc
Hostess Brands, Inc

Hostess Brands, Inc ....
Hostess Brands, Inc ....

Hostess Brands, Inc
Hostess Brands, Inc

Interstate Brands Corporation (IBC), Hostess Brands, Inc., Great
Plains Technical Services, Ridgway’s LLC, etc.
Interstate Brands Corporation (IBC), Hostess Brands, Inc., Book-

keeping by Design.

Interstate Brands Corporation (IBC), Hostess Brands, Inc., Book-

keeping by Design.
Interstate Brands Corporation (IBC),

Hostess Brands, Inc

Waycross, GA
Warwick, Rl
Bellevue, ID
Rock Hill, SC
Oswego, IL

Sioux Falls, SD
Rushville, IN
Knoxville, TN

Waterloo, 1A
Houston, TX

Salina, KS

Tremonton, UT
Danville, KY

Brattleboro, VT
Hammond, LA ....
Rustburg, VA
Portland, ME
Moses Lake, WA ..
Rockville, MD
Wheeling, WV ....
Fitchburg, MA ...
Oshkosh, WI
Mankato, MN
Rock Springs, WY
Moselle, MS
Caruthersville, MO

Livingston, MT

Omaha, NE

Elko, NV

November 19, 2011.
November 19, 2011.
November 19, 2011.
November 19, 2011.
November 19, 2011.

November 19, 2011.
November 19, 2011.
November 19, 2011.

November 19, 2011.
November 19, 2011.

November 19, 2011.

November 19, 2011.
November 19, 2011.

November 19, 2011.
November 19, 2011.
November 19, 2011.
November 19, 2011.
November 19, 2011.
November 19, 2011.
November 19, 2011.
November 19, 2011.
November 19, 2011.
November 19, 2011.
November 19, 2011.
November 19, 2011.
November 19, 2011.

November 19, 2011.
November 19, 2011.

November 19, 2011.

The following certifications have been
issued. The requirements of Section

met.

222(a)(2)(B) (shift in production or

services) of the Trade Act have been
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TA-W No Subject firm Location Impact date

82,166 .......... Technicolor, Inc., Creative Services Division, Apple One, Select | Glendale, CA ........c.cccceviiinieeneene November 20, 2011.
Staffing.

82,237 .......... State Street Corporation, Information Technology Group, 607 | Boston, MA ........ccccociiiiiiiiiiinineenns November 16, 2011.
Boylston Street.

82,237A ....... State Street Corporation, Information Technology Group, 100 Hun- | Boston, MA ..........cccciiiiiniiinnnenns November 16, 2011.
tington Avenue.

82,237B ........ State Street Corporation, Information Technology Group, 100 Sum- | Boston, MA .........ccccciiiiiniienneenns November 16, 2011.
mer Street.

82,237C ........ State Street Corporation, Information Technology Group, 200 | Boston, MA ........cccccoiiiiiiiiiinineenns November 16, 2011.
Clarendon Street.

82,237D ........ State Street Corporation, Information Technology Group, 2 Avenue | Boston, MA ..........ccccoiiiiiiiiennenns November 16, 2011.
De LaFayette.

82,237E ........ State Street Corporation, Information Technology Group, 800 | Boston, MA ........ccccccoiiiiiiniiiinnenns November 16, 2011.
Boylston Street.

82,237F ........ State Street Corporation, Information Technology Group, One Lin- | Boston, MA .........cccccoiiiiiniiinneenns November 16, 2011.
coln Street.

82,237G ........ State Street Corporation, Information Technology Group, 8 Centen- | Grafton, MA .........c.cccooviiiiiiiniees November 16, 2011.
nial Drive.

82,237H ........ State Street Corporation, Information Technology Group, 1776 Her- | North Quincy, MA ............ccceeieie November 16, 2011.
itage Drive.

82,2371 ......... State Street Corporation, Information Technology Group, 200 New- | Quincy, MA .........ccociiiiiiiiininenns November 16, 2011.
port Avenue.

82,237J ......... State Street Corporation, Information Technology Group, 1200 | Quincy, MA .......cccccoiiiiiiiiiininenns November 16, 2011.
Crown Colony Drive.

82,242 .......... Burroughs Inc., Pinnacle Staffing and Snelling ..........ccccceeiiiniiiieen. Plymouth, Ml ........cccooiiiiiiiies January 20, 2013.

82,326 .......... YP Western Directory LLC, Publishing Operations Group, YP Sub- | San Francisco, CA .........ccccceeue. January 8, 2012.

sidiary Holdings LLC, Zero Chaos.
Stowe Woodward, LLC, d/b/a Mount Hope, Ajilon Professional
Staffing.
Bacova Guild, Ltd., Ronile Inc., inc., Manpower
ABB Inc., PPHV Division
Leased Workers from HEG Company and Beeline, ABB Inc., PPHV
Division.
Royal Appliance Mfg. Co., RMP Personnel, Inc
A.E. Petsche Company, Randstad and Synergy Services Corpora-
tion.
City Shirt Company, Elbeco Incorporated
NGN—New Generation Network, Inc., NGN—New Generation Net-
work GMBH.
Buth-Na-Bodhaige, Inc., d/b/a/The Body Shop, Aerotek

Charlotte, NC ......ccoveeiieeeieees
Covington, VA
Mount Pleasant, PA ...
Mount Pleasant, PA

El Paso, TX
Arlington, TX

Frackville, PA
Portland, ME

Wake Forest, NC

January 18, 2012.
January 30, 2012.
July 3, 2012.

January 30, 2012.

January 29, 2012.
January 29, 2012.

January 31, 2012.
January 31, 2012.

January 17, 2012.

The following certifications have been are certified eligible to apply for TAA)

issued. The requirements of Section

of the Trade Act have been met.

222(c) (supplier to a firm whose workers

TA-W No.

Subject firm

Location

Impact date

Art Print Company, OneSource Staffing Solutions

Taylor, PA

January 4, 2012.

Negative Determinations for Worker
Adjustment Assistance

In the following cases, the

specified.

criteria for worker adjustment assistance
have not been met for the reasons

not been met.

The investigation revealed that the

(b)(1), or (c)(1)(employment decline or
threat of separation) of section 222 has

investigation revealed that the eligibility criterion under paragraph (a)(1), or
TA-W No. Subject firm Location Impact date
82,318 ......... San Francisco Shopping Centre Associates, LP, Kiosk Leasing De- | San Francisco, CA.

partment.

The investigation revealed that the

(increased imports) and (a)(2)(B) (shift

country) of section 222 have not been

criteria under paragraphs(a)(2)(A) in production or services to a foreign met.
TA-W No. Subject firm Location Impact date
81,668 .......... Vertis Inc., Insert Advertising Division, Ethan Allen Staffing and | Saugerties, NY.

Manpower Incorporated.
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TA-W No Subject firm Location Impact date

82,296 .......... Lattice Semiconductor Corporation, U.S. Field Sales throughout the | Hillsboro, OR.

US reporting to Hillsboro, Oregon.
82,311 .......... SFI Holding, LLC, Personnel Services Unlimited, InC ..............c....... Forest City, NC.
82,335 .......... Wellpoint, Inc., Anthem Blue Cross & Blue Shield, Individual | Worthington, OH.

Sales—Captive Agents.
82,347 .......... Performance Motorsports, Inc., A subsidiary of Dover Corporation .. | Huntington Beach, CA.

Determinations Terminating
Investigations of Petitions for Worker
Adjustment Assistance

After notice of the petitions was

published in the Federal Register and

on the Department’s Web site, as
required by Section 221 of the Act (19
U.S.C. 2271), the Department initiated
investigations of these petitions.

The following determinations

terminating investigations were issued
because the petitioner has requested

that the petition be withdrawn.

TA-W No.

Subject firm

Location

Impact date

Green Innovation and Technology, INC .........ccccceviviiiininiiiiee
Hewlett-Packard Company ........ccccoeeeerenenienineseseesee e
HP Software .......ccccevirieenienieeseeee
Hewlett-Packard Enterprise Services ..
HP Global FUNCHONS ........oiiiiiiiiiieie e

South Holland, IL.
Corvallis, OR.
Palo Alto, CA.
Palo Alto, CA.
Palo Alto, CA.

The following determinations
terminating investigations were issued
because the petitioning groups of

workers are covered by active

certifications. Consequently, further
investigation in these cases would serve

no purpose since the petitioning group

of workers cannot be covered by more
than one certification at a time.

TA-W No.

Subject firm

Location

Impact date

Interstate Brands Corporation (IBC), Hostess Brands, Inc
Interstate Brands Corporation (IBC), Hostess Brands, Inc
Interstate Brands Corporation (IBC), Hostess Brands, Inc

Interstate Brands Corporation (IBC), Hostess Brands, Inc ..............
Interstate Brands Corporation (IBC), Bostess Brands, Inc ..............

Interstate Brands Corporation (IBC), Hostess Brands, Inc
Interstate Brands Corporation (IBC), Hostess Brands, Inc

Interstate Brands Corporation (IBC), Hostess Brands, Inc ..............

Interstate Brands Corporation (IBC), Hostess Brands, Inc., Los
Angeles—Hostess Plant.

Interstate Brands Corporation (IBC), Hostess Brands, Inc ..............

Interstate Brands Corporation (IBC), Hostess Brands, Inc ..............

Verizon Business Networks Services, Inc., Senior Coordinator-
Oder Management, Voice Over Internet Protocol.

State Street Corporation, Information Technology Group ...............

State Street Corporation, Information Technology Group ...............

Interstate Brands Corporation (IBC), Hostess Brands, Inc., Tulsa
-Wonder/Hostess Plant.

Interstate Brands Corporation (IBC), Hostess Brands, Inc ..............

Interstate Brands Corporation, Hostess Brands, Inc .......
Interstate Brands Corporation (IBC), Hostess Brands ........
State Street Corporation, Information Technology Group ..
Interstate Brands Corporation (IBC), Hostess Brands, Inc ..............

, Hostess Brands, Inc ..............
, Hostess Brands ........
, Hostess Brands, Inc .
, Hostess Brands, Inc ..............

Interstate Brands Corporation (IBC
Interstate Brands Corporation (IBC
Interstate Brands Corporation (IBC
Interstate Brands Corporation (IBC

—_—

Seattle, WA.

Salem, OR.

Operating Throughout the State
of Nevada, NV.

Boise, ID.

Operating Throughout the State
Maine, ME.

La Grande, OR.

Operating Throughout the State
of Connecticut, CT.

Cheswick, PA.

Los Angeles, CA.

Lafayette, IN.
Northwood, OH.
San Antonio, TX.

Boston, MA.
Quincy, MA.
Tulsa, OK.

Operating Throughout the State
of lllinois, IL.

Redding, CA.

Defiance, OH.

North Quincy, MA.

Operating Throughout the State
of New York, NY.

West Virginia, WV.

Mansfield, OH.

Wichita, KS.

Erie, PA.

The following determinations

because the petitions are the subject of

filed earlier covering the same

terminating investigations were issued ongoing investigations under petitions petitioners.
TA-W No. Subject firm Location Impact date
82,358 ....cccee..... YP HoIAINGS LLC ..ttt San Francisco, CA.
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I hereby certify that the aforementioned
determinations were issued during the period
of February 11, 2013 through February 19,
2013. These determinations are available on
the Department’s Web site tradeact/taa/taa
search form.cfm under the searchable listing
of determinations or by calling the Office of
Trade Adjustment Assistance toll free at 888—
365—-6822.

Dated: February 19, 2013.
Michael W. Jaffe,

Certifying Officer, Office of Trade Adjustment
Assistance.

[FR Doc. 2013-04258 Filed 2—22—13; 8:45 am]
BILLING CODE 4510-FN-P

DEPARTMENT OF LABOR

Office of Labor-Management
Standards

Extension of Information Collection;
Comment Request

ACTION: Notice.

SUMMARY: The Department of Labor, as
part of its continuing effort to reduce
paperwork and respondent burden,
conducts a preclearance consultation
program to provide the general public
and Federal agencies with an
opportunity to comment on proposed
and/or continuing collections of
information in accordance with the
Paperwork Reduction Act of 1995
(PRA95) [44 U.S.C. 3506(c)(2)(A)]. This
program helps to ensure that requested
data can be provided in the desired
format, reporting burden (time and
financial resources) is minimized,
collection instruments are clearly
understood, and the impact of collection
requirements on respondents can be
properly assessed. Currently, the Office
of Labor-Management Standards
(OLMS) of the Department of Labor
(Department) is soliciting comments
concerning the proposed extension of
the collection of information
requirements implementing Executive
Order (E.O.) 13496: Notification of
Employee Rights Under Federal Labor
Laws. A copy of the proposed
information collection request can be
obtained by contacting the office listed
below in the addresses section of this
Notice.

DATES: Written comments must be
submitted to the office listed in the
addresses section below on or before
April 26, 2013.

ADDRESSES: Andrew R. Davis, Chief of
the Division of Interpretations and
Standards, Office of Labor-Management
Standards, U.S. Department of Labor,
200 Constitution Avenue NW., Room N—
5609, Washington, DC 20210, olms-

public@dol.gov, (202) 693—-0123 (this is
not a toll-free number), (800) 877—-8339
(TTY/TDD).

Please use only one method of
transmission for comments (mail or
Email).

SUPPLEMENTARY INFORMATION:
I. Background

President Barack Obama signed
Executive Order 13496 (E.O. 13496 on
January 30, 2009, requiring certain
Government contractors and
subcontractors to post notices informing
their employees of their rights as
employees under Federal labor laws.
The Order also provides the text of
contractual provisions that Federal
Government contracting departments
and agencies must include in every
Government contract, except for
collective bargaining agreements and
contracts for purchases under the
Simplified Acquisition Threshold.

OLMS administers the enforcement
provisions of Executive Order 13496,
while the compliance evaluation and
investigatory provisions are handled by
the Department’s Office of Federal
Contract Compliance Programs
(OFCCP), pursuant to the Order’s
implementing regulatory provisions (29
CFR Part 471). Complaints can be filed
with both agencies.

II. Review Focus

The Department is particularly
interested in comments which:

e Evaluate whether the proposed
collection of information is necessary
for the proper performance of the
functions of the agency, including
whether the information will have
practical utility;

¢ Evaluate the accuracy of the
agency’s estimate of the burden of the
proposed collection of information,
including the validity of the
methodology and assumptions used;

e Enhance the quality, utility and
clarity of the information to be
collected; and

¢ Minimize the burden of the
collection of information on those who
are to respond, including through the
use of appropriate automated,
electronic, mechanical, or other
technological collection techniques or
other forms of information technology,
e.g., permitting electronic submissions
of responses.

III. Current Actions

The Department seeks extension of
the current approval to collect this
information. An extension is necessary
because if this information collection is
not conducted, E.O. 13496 could not be

enforced through the complaint
procedure.

E.O. 13496 advances the
Administration’s goal of promoting
economy and efficiency of Federal
government procurement by ensuring
that workers employed in the private
sector as a result of Federal government
contracts are informed of their rights to
engage in union activity and collective
bargaining. Knowledge of such basic
statutory rights promotes stable labor-
management relations, thus reducing
costs to the Federal government.

The contractual provisions require
contractors and subcontractors to post a
notice, created by the Secretary of
Labor, informing employees of their
rights under the National Labor
Relations Act. The notice also provides
a statement of the policy of the United
States to encourage collective
bargaining, as well as a list of activities
that are illegal under the Act. The notice
concludes with a general description of
the remedies to which employees may
be entitled if these rights have been
violated and contact information for
further information about those rights
and remedies, as well as enforcement
procedures.

The clause also requires contractors to
include the same clause in their
nonexempt subcontracts and purchase
orders, and describes generally the
sanctions, penalties, and remedies that
may be imposed if the contractor fails to
satisfy its obligations under the Order
and the clause.

The regulatory provisions
implementing E.O. 13496 (29 CFR part
471) include the language of the
required notices, and they explain
posting and contractual requirements,
the complaint process, the investigatory
process, and sanctions, penalties, and
remedies that may be imposed if the
contractor or subcontractor fails to
comply with its obligations under the
Order. Specifically, 29 CFR part
471.11(c) sets forth the procedures that
the Department must use when
accepting written complaints alleging
that a contractor doing business with
the Federal government has failed to
post the notice required by the
Executive Order.

Type of Review: Extension.

Agency: Office of Labor-Management
Standards.

OMB Number: 1245-0004.

Affected Public: Employees of Federal
Contractors and Subcontractors.

Total Respondents: 25.

Total Annual Responses: 25.

Estimated Total Burden Hours: 32.

Estimated Time per Response: 1.28
hours.
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