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sending an e-mail to
DOL PRA PUBLIC@dol.gov.

Submit comments about this request
to the Office of Information and
Regulatory Affairs, Attn: OMB Desk
Officer for the Department of Labor,
Employment and Training
Administration (ETA), Office of
Management and Budget, Room 10235,
Washington, DC 20503, Telephone:
202-395-6929/Fax: 202—-395-6881
(these are not toll-free numbers), e-mail:
OIRA_submission@omb.eop.gov.

FOR FURTHER INFORMATION CONTACT:
Contact Michel Smyth by telephone at
202—-693—4129 (this is not a toll-free
number) or by e-mail at

DOL _PRA_PUBLIC@dol.gov.

SUPPLEMENTARY INFORMATION: The
proposed baseline information
collection is preparation for an
evaluation of the Green Jobs and Health
Care (GJHC) training grants. The ETA
sponsors the GJHC grant program for
worker training and placement in high
growth and emerging industries through
training grants, including the Pathways
Out of Poverty (POP) and Health Care
and High Growth (HHG) grants.

The overall aim of this evaluation is
to determine the extent to which
enrollees achieve increases in
employment, earnings, and career
advancement because of their
participation in the training provided by
POP and HHG grantees and to identify
promising best practices and strategies
for replication. Individuals enrolling in
the GJHC training programs have a 50/
50 chance of receiving these services.
Those individuals not receiving the
training services receive the existing
services offered by the grantee.
Education, employment, and other
outcomes of the two groups will be
compared over time to evaluate the
GJHC training grant impact. The
evaluation will estimate the success in
providing educational and occupational
skills training that fosters entry into job
fields that are innovative and/or
experiencing high growth, as in health
care industry.

Interested parties are encouraged to
send comments to the OMB, Office of
Information and Regulatory Affairs at
the address shown in the ADDRESSES
section. In order to help ensure
appropriate consideration, comments
should reference OMB ICR Reference
Number 201105-1205-002. The OMB is
particularly interested in comments
that:

¢ Evaluate whether the proposed
collection of information is necessary
for the proper performance of the
functions of the agency, including

whether the information will have
practical utility;

e Evaluate the accuracy of the
agency’s estimate of the burden of the
proposed collection of information,
including the validity of the
methodology and assumptions used;

e Enhance the quality, utility, and
clarity of the information to be
collected; and

¢ Minimize the burden of the
collection of information on those who
are to respond, including through the
use of appropriate automated,
electronic, mechanical, or other
technological collection techniques or
other forms of information technology,
e.g., permitting electronic submission of
responses.

Type of Review: New collection of
information (Request for new Control
Number).

Agency: Employment and Training
Administration (ETA).

Title of Collection: Baseline
Information for Green Jobs and Health
Care Impact Evaluation of ARRA-funded
Grants.

Requested Duration of Authorization:
Six months from approval.

OMB ICR Reference Number: 201105—
1205-002.

Frequency of Collection: Once.

Affected Public: Individuals or
households; State, Local, and Tribal
governments.

Total Estimated Number of
Respondents: 6024.

Total Estimated Annual Number of
Responses: 12,000.

Total Estimated Annual Burden
Hours: 2600.

Total Annualized Capital and Startup
Costs: $0.

Total Annualized Operation and
Maintenance Costs: $0.

Dated: May 16, 2011.
Michel Smyth,
Departmental Clearance Officer.
[FR Doc. 201112417 Filed 5-19-11; 8:45 am]
BILLING CODE 4510-30-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-74,935]

Husqvarna Turf Care, a Subsidiary of
Husqvarna A.B., Beatrice, NE; Notice
of Affirmative Determination Regarding
Application for Reconsideration

By application dated April 23, 2011,
a petitioner requested administrative
reconsideration of the negative
determination regarding workers’

eligibility to apply for Trade Adjustment
Assistance (TAA) applicable to workers
and former workers of Husqvarna Turf
Care, a subsidiary of Husqvarna A.B.,
Beatrice, Nebraska (subject firm). The
negative determination was issued on
March 23, 2011. The Department’s
Notice of Determination was published
in the Federal Register on April 11,
2011 (76 FR 20048). The workers are
engaged in activities related to the
production of zero turn mowers for
commercial users and home owners.

The negative determination was based
on the findings that Criterion III has not
been met because the worker
separations are not attributable to
increased imports or a shift in
production to a foreign country. Rather,
the investigation established that the
worker separations were attributable to
a shift in production to an affiliated
facility within the United States, and
that the shift is attributable to business
considerations unrelated to increased
imports.

With regard to the affiliated facility
(TA-W-74,418), the worker separations
were attributable to a shift by the
workers’ firm of computer-aided design
(CAD) services to a foreign country. The
investigation confirmed that the shift of
CAD services was unrelated to the shift
in production in this case.

With respect to Section 222(c) of the
Act, the investigation revealed that
Criterion (2) has not been met because
the firm is not a Supplier or
Downstream Producer to a firm that
employed a worker group eligible to
apply for TAA.

In the request for reconsideration, the
petitioner stated that “it has been the
intent of Husqvarna to gradually but
progressively move these jobs to another
country or countries * * * It has been
rumored that he (a line leader) has been
given the ultimatum to increase his
production or they would move this line
to Germany. In addition to this, it was
rumored that they had built a new
building in Germany * * * and that our
PZ line was already running in Germany
before our plant had closed.” In an
attachment to the request, another
worker stated that “we have reports that
some of our jobs have already been
moved to foreign soil and that more will
be in the future.”

The Department has carefully
reviewed the request for reconsideration
and the existing record, and has
determined that the Department will
conduct further investigation to
determine if the petitioning workers
meet the eligibility requirements of the
Trade Act of 1974, as amended.
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Conclusion

After careful review of the
application, I conclude that the claim is
of sufficient weight to justify
reconsideration of the U.S. Department
of Labor’s prior decision. The
application is, therefore, granted.

Signed in Washington, DC, on this 3rd day
of May, 2011.

Del Min Amy Chen,

Certifying Officer, Office of Trade Adjustment
Assistance.

[FR Doc. 2011-12395 Filed 5-19-11; 8:45 am]|
BILLING CODE 4510-FN—P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-71,711A]

Superior Technical Resources and
Bestway, Inc., Leased Workers
Working On-Site at OSRAM Sylvania,
Consumer Lighting Division, a
Subsidiary of OSRAM GmbH, St.
Marys, PA; Amended Certification
Regarding Eligibility To Apply for
Worker Adjustment Assistance

In accordance with Section 223 of the
Trade Act of 1974, as amended (“Act”),
19 U.S.C. 2273, the Department of Labor
issued a Certification of Eligibility to
Apply for Worker Adjustment
Assistance on October 1, 2009,
applicable to workers of Superior
Technical Resources, leased workers
working on-site at OSRAM Sylvania,
Consumer Lighting Division, a
subsidiary of OSRAM GmbH, St. Marys,
Pennsylvania. The workers produce
incandescent light bulbs. The notice
was published in the Federal Register
on November 17, 2009 (74 FR 59248).

At the request of a company official,
the Department reviewed the
certification for workers of the subject
firm. The company reports that workers
leased from Bestway, Inc. were
employed on-site at the St. Marys,
Pennsylvania location of OSRAM
Sylvania, Consumer Lighting Division, a
subsidiary of OSRAM GmbH.

The Department has determined that
these workers were sufficiently under
the control of OSRAM Sylvania,
Consumer Lighting Division, a
subsidiary of OSRAM GmbH to be
considered leased workers.

Based on these findings, the
Department is amending this
certification to include workers leased
from Bestway, Inc. working on-site at
the St. Marys, Pennsylvania location of
OSRAM Sylvania, Consumer Lighting

Division, a subsidiary of OSRAM
GmbH.

The amended notice applicable to
TA-W-71,711A is hereby issued as
follows:

All workers of Superior Technical
Resources and Bestway, Inc. working on-site
at OSRAM Sylvania, Consumer Lighting
Division, a subsidiary of OSRAM GmbH, St.
Marys, Pennsylvania (TA-W-71,711A), who
became totally or partially separated from
employment on or after July 1, 2008, through
October 1, 2011, and all workers in the group
threatened with total or partial separation
from employment on the date of certification
through two years from the date of
certification, are eligible to apply for
adjustment assistance under Chapter 2 of
Title IT of the Trade Act of 1974, as amended.

Signed at Washington, DC, this 11th day of
May 2011.
Michael W. Jaffe,

Certifying Officer, Office of Trade Adjustment
Assistance.

[FR Doc. 2011-12398 Filed 5-19-11; 8:45 am]
BILLING CODE 4510-FN-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-74,592]

Interstate Electronics Corp., a
Subsidiary of L-3 Communications
Including On-Site Leased Workers
from Bently Global Resources,
Manpower Professional Huntington
Beach, Oxford Global Resources, PDS
Technical Service, Superior Technical
Resources, Systems Pros, Total Tech
Services, Triple Crown Consulting, and
Ingenium Technology, Inc., Anaheim,
CA; Amended Certification Regarding
Eligibility To Apply for Worker
Adjustment Assistance

In accordance with Section 223 of the
Trade Act of 1974, as amended (“Act”),
19 U.S.C. 2273, the Department of Labor
issued a Certification of Eligibility to
Apply for Worker Adjustment
Assistance on October 1, 2010,
applicable to workers of Interstate
Electronics Corp., a subsidiary of L—3
Communications, including on-site
leased workers from Bently Global
Resources, Manpower Processional
Huntington Beach, Oxford Global
Resources, PDS Technical Service,
Superior Technical Resources, Systems
Pros, Total Tech Services, and Triple
Crown Consulting, Anaheim, California.
The workers provide engineering and
software design and component
assembly services. The notice was
published in the Federal Register on
October 15, 2010 (75 FR 63510).

At the request of a petitioner, the
Department reviewed the certification
for workers of the subject firm. The
company reports that workers leased
from Ingenium Technology, Inc. were
employed on-site at the Anaheim,
California location of Interstate
Electronics Corp., a subsidiary of L-3
Communications. The Department has
determined that these workers were
sufficiently under the control of
Interstate Electronics Corp., a subsidiary
of L-3 Communications to be
considered leased workers.

Based on these findings, the
Department is amending this
certification to include workers leased
from Ingenium Technology, Inc.
working on-site at the Anaheim,
California location of Interstate
Electronics Corp., a subsidiary of L-3
Communications.

The amended notice applicable to
TA-W-74,592 is hereby issued as
follows:

All workers of Interstate Electronics Corp.,
a subsidiary of L-3 Communications,
including on-site leased workers from Bently
Global Resources, Manpower Professional
Huntington Beach, Oxford Global Resources,
PDS Technical Service, Superior Technical
Resources, Systems Pros, Total Tech
Services, Triple Crown Consulting, and
Ingenium Technology, Inc., Anaheim,
California, who became totally or partially
separated from employment on or after
August 31, 2009, through October 1, 2012,
and all workers in the group threatened with
total or partial separation from employment
on the date of certification through two years
from the date of certification, are eligible to
apply for adjustment assistance under
Chapter 2 of Title IT of the Trade Act of 1974,
as amended.

Signed at Washington, DG, this 5th day of
May 2011.
Michael W. Jaffe,

Certifying Officer, Office of Trade Adjustment
Assistance.

[FR Doc. 2011-12399 Filed 5-19-11; 8:45 am]
BILLING CODE 4510-FN-P

DEPARTMENT OF LABOR

Employment and Training
Administration

Notice of Determinations Regarding
Eligibility To Apply for Worker
Adjustment Assistance and Alternative
Trade Adjustment Assistance

In accordance with Section 223 of the
Trade Act of 1974, as amended (19
U.S.C. 2273) the Department of Labor
herein presents summaries of
determinations regarding eligibility to
apply for trade adjustment assistance for
workers (TA—W) number and alternative
trade adjustment assistance (ATAA) by
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