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Estimated Number of Responses per
Respondent: The estimated number of
responses per respondent is as follows:

(a) It is estimated that certified private
applicators (recordkeepers), record on
an average 16 restricted use pesticide
application records annually.

(b) It is estimated that certified
commercial applicators provide 616
copies of restricted use pesticide records
to their clients annually.

(c) State agency personnel, who work
under cooperative agreements with
AMS to conduct restricted use pesticide
records inspections, have approximately
3,591 responses annually.

Estimated Total Annual Burden
Hours on Respondents: 1,412,213. This
revision in the Total Annual Burden on
Respondents decreases the burden by
385,501 hours due to the decrease in the
number of certified applicators and the
number of restricted use pesticides
applications that certified applicators
are making annually.

Comments are invited on: (1) Whether
the proposed collection of information
is necessary for the proper performance
of the functions of the agency, including
whether the information will have
practical utility; (2) the accuracy of the
agency’s estimate of the burden of the
proposed collection of information
including the validity of the
methodology and assumptions used; (3)
ways to enhance the quality, utility, and
clarity of the information to be
collected; and (4) ways to minimize the
burden of the collection of information
on those who are to respond. Comments
should be sent to Jeffery Haynes, Chief,
Pesticide Records Staff, Science and
Technology Program, Agricultural
Marketing Service, Suite 203, 8609
Sudley Road, Manassas, Virginia 20110—
4582. All comments received will be
available for public inspection during
regular business hours at the same
address.

All responses to this notice will be
summarized and included in the request
for OMB approval. All comments will
become a matter of public record.

Dated: April 29, 2011.

Rayne Pegg,

Administrator, Agricultural Marketing
Service.

[FR Doc. 2011-11041 Filed 5-4-11; 8:45 am]
BILLING CODE P

DEPARTMENT OF AGRICULTURE
Forest Service

North Gifford Pinchot National Forest
Resource Advisory Committee

AGENCY: Forest Service, USDA.

ACTION: Notice of meeting.

SUMMARY: The North Gifford Pinchot
Resource Advisory Committee will meet
in Salkum, Washington. The committee
is authorized under the Secure Rural
Schools and Community Self-
Determination Act (Pub. L 110-343) (the
Act) and operates in compliance with
the Federal Advisory Committee Act.
The purpose of the committee is to
improve collaborative relationships and
to provide advice and recommendations
to the Forest Service concerning projects
and funding consistent with the title II
of the Act. The meeting is open to the
public. The purpose of the meeting is to
review and recommend fiscal year 2012
Title II project nominations.

DATES: The meeting will be held
Thursday, June 2, 2011 beginning at
9:30 a.m.

ADDRESSES: The meeting will be held at
Salkum Timberland Library, 2480 US
Highway 12, Salkum, WA 98582.
Written comments may be submitted as
described under SUPPLEMENTARY
INFORMATION.

All comments, including names and
addresses when provided, are placed in
the record and are available for public
inspection and copying. The public may
inspect comments received at Gifford
Pinchot National Forest Headquarters,
10600 NE. 51st Circle, Vancouver, WA
98682. Please call ahead to 360-891—
5001 to facilitate entry into the building
to view comments.

FOR FURTHER INFORMATION CONTACT:
Robert West, Partnership Coordinator,
Gifford Pinchot National Forest, 360—
891-5068, and robertwest@fs.fed.us.

Individuals who use
telecommunication devices for the deaf
(TDD) may call the Federal Information
Relay Service (FIRS) at 1-800-877-8339
between 8 a.m. and 8 p.m., Eastern
Standard Time, Monday through Friday.
Requests for reasonable accommodation
for access to the facility or proceedings
may be made by contacting the person
listed For Further Information.
SUPPLEMENTARY INFORMATION: The
following business will be conducted:
Approval of agenda and minutes; public
forum opportunity; election of chair and
vice chair; update on prior year Title II
projects, and review and
recommendations of individual fiscal
year 2012 Title II project nominations.
Anyone who would like to bring related
matters to the attention of the committee
may file written statements with the
committee staff before or after the
meeting. The agenda will include time
for people to make oral statements of
three minutes or less. Individuals
wishing to make an oral statement

should request in writing by May 1,
2011, to be scheduled on the agenda.
Written comments and requests for time
for oral comments must be sent to
Gifford Pinchot National Forest attn:
Robert West, 10600 NE. 51st Circle,
Vancouver, WA 98682, or by e-mail to
robertwest@fs.fed.us or via facsimile to
360—891-5045.

Dated: April 27, 2011.
Ron Freeman,
Acting Forest Supervisor.
[FR Doc. 2011-10873 Filed 5—4—11; 8:45 am]
BILLING CODE 3410-11-M

DEPARTMENT OF AGRICULTURE
Forest Service

Shasta County Resource Advisory
Committee; Meeting

AGENCY: Forest Service, USDA.
ACTION: Notice of meeting.

SUMMARY: The Shasta County Resource
Advisory Committee (RAC) will meet in
Redding, California, on April 27, 2011,
from 8:30 a.m. to 12 noon. The
committee is authorized under the
Secure Rural Schools and Community
Self-Determination Act (Pub. L. 110—
343) (the Act) and operates in
compliance with the Federal Advisory
Committee Act. The purpose of the
committee is to improve collaborative
relationships and to provide advice and
recommendation to the Forest Service
concerning projects and funding
consistent with Title II of the Act. The
purpose of this meeting is to discuss
project updates and proposals, and
information on monitoring efforts.

DATES: Wednesday, May 25 at 8:30 a.m.

ADDRESSES: The meeting will be held at
the Sierra Pacific Industries office,
19794 Riverside Ave, Anderson,
California 96007.

FOR FURTHER INFORMATION CONTACT:
Designated Federal Official, Donna
Harmon at (530) 226—-2595 or
dharmon@fs.fed.us. Individuals who
use telecommunication devices for the
deaf (TDD) may call the Federal
Information Relay Service (FIRS) at
1-800-877-8339 between 8 a.m. and

8 p.m., Eastern Standard Time, Monday
through Friday. Requests for reasonable
accommodation for access to the facility
or proceedings may be made by
contacting the person listed for Further
Information.

SUPPLEMENTARY INFORMATION: The
meeting is open to the public. Public
input sessions will be provided and
individuals will have the opportunity to
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address the Shasta County Resource
Advisory Committee.

Dated: April 28, 2011.
Arlen P. Cravens,

Acting Forest Supervisor, Shasta-Trinity
National Forest.

[FR Doc. 2011-10951 Filed 5-4—11; 8:45 am]
BILLING CODE 3410-11-P

AMERICAN BATTLE MONUMENTS
COMMISSION

No Fear Act

AGENCY: American Battle Monuments
Commission.

ACTION: Notice.

SUMMARY: The American Battle
Monuments Commission (ABMC) is
providing notice to its employees,
former employees, and applicants for
federal employment about the rights and
remedies available to them under the
Federal antidiscrimination,
whistleblower protection, and
retaliation laws. This notice fulfills the
ABMC’s initial notification obligation
under the Notification and Federal
Employees Antidiscrimination and
Retaliation Act (No FEAR Act), as
implemented by the Office of Personnel
Management (OPM) regulations at 5
CFR part 724.

FOR FURTHER INFORMATION CONTACT: Visit
the ABMC Web site at http://
www.abmec.gov, or contact Michael
Conley, Director, Equal Employment
Opportunity (EEO), by mail at American
Battle Monuments Commission, 2300
Clarendon Boulevard, Suite 500,
Arlington, VA 22201, or by phone at
(703) 696-5177.

SUPPLEMENTARY INFORMATION: On May
15, 2002, Congress enacted the
“Notification and Federal Employee
Antidiscrimination and Retaliation Act
of 2002,” which is now known as the No
FEAR Act. See Public Law 107-174,
codified at 5 U.S.C. 2301 note. As stated
in the full title of the Act, the Act is
intended to “require that Federal
agencies be accountable for violations of
antidiscrimination and whistleblower
protection laws.” In support of this
purpose, Congress found that “agencies
cannot run effectively if those agencies
practice or tolerate discrimination.”
Public Law 107-174, § 101(1).

The Act also requires this agency to
provide this notice to its Federal
employees, former Federal employees
and applicants for Federal employment
to inform you of the rights and
protections available to you under
Federal antidiscrimination,

whistleblower protection, and
retaliation laws.

Antidiscrimination Laws

A Federal agency cannot discriminate
against an employee or applicant with
respect to the terms, conditions or
privileges of employment on the basis of
race, color, national origin, religion, sex,
age, disability, sexual orientation,
parental status or any other non-merit
factor. Discrimination on these bases is
prohibited by one or more of the
following statutes: 5 U.S.C. 2302(b)(1),
29 U.S.C. 206(d), 29 U.S.C. 631, 29
U.S.C. 633a, 29 U.S.C. 791 and 42 U.S.C.
2000e-16.

If you believe that you have been the
victim of unlawful discrimination on
the basis of race, color, religion, sex,
national origin or disability, you must
contact an Equal Employment
Opportunity (EEO) counselor within 45
calendar days of the alleged
discriminatory action, or, in the case of
a personnel action, within 45 calendar
days of the effective date of the action,
before you can file a formal complaint
of discrimination with your agency. See,
e.g., 29 CFR Part 1614. If you believe
that you have been the victim of
unlawful discrimination on the basis of
age, you must either contact an EEO
counselor as noted above or give notice
of intent to sue the Equal Employment
Opportunity Commission (EEOC) within
180 calendar days of the alleged
discriminatory action. If you are alleging
discrimination based on marital status
or political affiliation, you may file a
written complaint with the U.S. Office
of Special Counsel (OSC) see contact
information below). In the alternative
(or in some cases, in addition), you may
pursue a discrimination complaint by
filing a grievance through the agency’s
administrative grievance procedures, if
such procedures apply and are
available.

Whistleblower Protection Laws

A Federal employee with authority to
take, direct others to take, recommend
or approve any personnel action must
not use that authority to take or fail to
take, or threaten to take or fail to take
a personnel action against an employee
or applicant because of disclosure of
information by that individual that is
reasonably believed to evidence
violations of law, rule or regulation;
gross mismanagement; gross waste of
funds; an abuse of authority; or a
substantial and specific danger to public
health or safety, unless disclosure of
such information is specifically
prohibited by law and such information
is specifically required by Executive
Order to be kept secret in the interest of

national defense or the conduct of
foreign affairs.

Retaliation against an employee or
applicant for making a protected
disclosure is prohibited by 5 U.S.C.
2302(b)(8). If you believe that you have
been the victim of whistleblower
retaliation, you may file a written
complaint (Form OSC-11) with the U.S.
Office of Special Counsel, 1730 M
Street, NW., Suite 218, Washington, DC
20036-4505, or online through the OSC
Web site at http://www.osc.gov.

Retaliation for Engaging in Protected
Activity

A Federal agency cannot retaliate
against an employee or applicant
because that individual exercised his or
her rights under any of the Federal
antidiscrimination or whistleblower
protection laws listed above. If you
believe that you are the victim of
retaliation for engaging in protected
activity, you must follow, as
appropriate, the procedures described in
the Antidiscrimination Laws and
Whistleblower Protection Laws sections
or, if applicable, the administrative or
negotiated grievance procedures in
order to pursue any legal remedy.

Disciplinary Actions

Under the existing laws, each agency
retains the right, where appropriate, to
discipline a Federal employee for
conduct that is inconsistent with
Federal antidiscrimination and
whistleblower protection laws up to and
including removal. If OSC has initiated
an investigation under 5 U.S.C. 1214,
however, according to 5 U.S.C. 1214(f),
agencies must seek approval from the
Special Counsel to discipline employees
for, among other activities, engaging in
prohibited retaliation. Nothing in the No
FEAR Act alters existing laws or permits
an agency to take unfounded
disciplinary action against a Federal
employee or to violate the procedural
rights of a Federal employee who has
been accused of discrimination.

Additional Information

For further information regarding the
No FEAR Act regulations, refer to 5 CFR
part 724, as well as the appropriate
offices within the ABMC (e.g., EEO or
Personnel and Administration).
Additional information regarding
Federal antidiscrimination,
whistleblower protection and retaliation
laws can be found on the EEOC Web site
at http://www.eeoc.gov and on the OSC
Web site at http://www.osc.gov.

Existing Rights Unchanged

Pursuant to section 205 of the No
FEAR Act, neither the Act nor this
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