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SUPPLEMENTARY INFORMATION: Under the
PRA, Federal agencies must obtain
approval from the Office of Management
and Budget (“OMB?”) for each collection
of information they conduct or sponsor.
“Collection of Information” is defined in
44 U.S.C. 3502(3) and 5 CFR 1320.3 and
includes agency requests or
requirements that members of the public
submit reports, keep records, or provide
information to a third party. Section
3506(c)(2)(A) of the PRA, 44 U.S.C.
3506(c)(2)(A), requires Federal agencies
to provide a 60-day notice in the
Federal Register concerning each
proposed collection of information
before submitting the collection to OMB
for approval. To comply with this
requirement, the CFTC is publishing
notice of the proposed collection of
information listed below.

Abstract: Section 729 of the Dodd-
Frank Act required the CFTC to adopt,
within 90 days of enactment of the
Dodd-Frank Act, an interim final rule
for the reporting of swap transactions
entered into before July 21, 2010 whose
terms had not expired as of that date
(“pre-enactment unexpired swaps”).
Pursuant to this mandate, the CFTC
adopted an interim final rule requiring
specified parties to pre-enactment
unexpired swap transactions to report
certain information related to such
transactions to a swap data repository
(“SDR”) or to the Commission by the
compliance date to be established in
reporting rules required under Section
2(h)(5) of the CEA, or within 60 days
after an appropriate SDR becomes
registered under Section 21 of the CEA
and commences operations to receive
and maintain data related to such swap,
whichever occurs first. An interpretative
note to the rule advises that
counterparties that may be required to
report to an SDR or the CFTC will need
to preserve information pertaining to the
terms of such swaps.

Burden Statement: The respondent
burden for this collection is estimated to
be .5 hours per response. These
estimates include the time to locate the
information related to the pre-enactment
unexpired swap transactions and the
time to ensure such information is
maintained in such form as it currently
exists.

Respondents/Affected Entities: Swap
Dealers, Major Swap Participants, and
other counterparties to a swap
transaction (i.e., end-user, non-SD/non-
MSP counterparties).

Estimated Number of Respondents:
1,800.

Estimated Total Annual Burden on
Respondents: 900 hours.

Frequency of Collection: Once.

Issued by the Commission this 5th day of
January, 2011.

David Stawick,

Secretary of the Commission.

[FR Doc. 2011-326 Filed 1-10-11; 8:45 am]
BILLING CODE 6351-01-P

CORPORATION FOR NATIONAL AND
COMMUNITY SERVICE

Sunshine Act Meeting Notice

The White House Council for
Community Solutions gives notice of
their following first meeting:

DATE AND TIME: Friday, February 4, 2011,
1 p.m.—3 p.m. Eastern Standard Time.
PLACE: The Council will meet in the
Eisenhower Executive Office Building.
This meeting will be streamed live for
public viewing and a link will be
available on the council’s Web site:
http://www.serve.gov/
communitysolutions.
PUBLIC COMMENT: The public is invited
to submit publicly available comments
through the Council’s Web site. To send
statements to the Council, please send
written statements to the Council’s
electronic mailbox at
WhiteHouseCouncil@cns.gov. The
public can also follow the Council’s
work by visiting its Web site: http://
www.serve.gov/communitysolutions.
STATUS: Open.
MATTERS TO BE CONSIDERED: The purpose
of this meeting is to review the
Council’s charge, discuss the key issues
impacting youth employment,
education, work preparedness and the
healthy transition to adulthood, and
establish committees to carry out the
Council’s work.
CONTACT PERSON FOR MORE INFORMATION:
Susannah Washburn, Executive
Director, White House Council for
Community Solutions, Corporation for
National and Community Service, 10th
Floor, Room 10911, 1201 New York
Avenue, NW., Washington, DC 20525.
Phone (202) 606-6740. Fax (202) 606—
3464. E-mail: swashburn@cns.gov.
Dated: January 6, 2011.
Susannah Washburn,
Executive Director.
[FR Doc. 2011-467 Filed 1-7-11; 11:15 am]
BILLING CODE 6050-$$-P

DEPARTMENT OF DEFENSE
Office of the Secretary

Renewal of Department of Defense
Federal Advisory Committees

AGENCY: Department of Defense.

ACTION: Notice of Renewal of Federal
Advisory Committee

SUMMARY: Under the provisions of
section 596 of Public Law 110-417,
section 594 of Public Law 111-84 and
the Federal Advisory Committee Act of
1972, (5 U.S.C. Appendix), the
Government in the Sunshine Act of
1976 (5 U.S.C. 552b), and 41 CFR 102—-
3.50, the Department of Defense gives
notice that it is renewing the charter for
the Military Leadership Diversity
Commission (hereafter referred to as the
“Commission”).

The Commission is a non-
discretionary federal advisory
committee that shall provide the
President and Congress a
comprehensive evaluation and
assessment of minority promotion and
advancement policies.

The commission, pursuant to section
596(d) of Public Law 110—417, shall:

a. Carry out a comprehensive study to
evaluate and assess policies that provide
opportunities for the promotion and
advancement of minority members of
the U.S. Armed Forces, including
minority members who are senior
officers; and

b. In carrying out the study, the
Commission shall examine the
following:

(1) The efforts to develop and
maintain diverse leadership at all levels
of the Armed Forces.

(2) The successes and failures of
developing and maintaining a diverse
leadership, particularly at the general
and flag officer positions.

(3) The effect of expanding
Department of Defense secondary
educational programs to diverse civilian
populations, to include military service
academy preparatory schools.

(4) The ability of current recruitment
and retention practices to attract and
maintain a diverse pool of qualified
individuals in sufficient numbers in
officer pre-commissioning programs.

(5) The ability of current activities to
increase continuation rates for ethnic-
and gender-specific members of the
Armed Forces.

(6) The benefits of conducting an
annual conference attended by civilian
military, active-duty and retired military
and corporate leaders on diversity, to
include a review of current policy and
the annual demographic data from the
Defense Equal Opportunity Management
Institute.

(7) The status of prior
recommendations made to the
Department of Defense and to Congress
concerning diversity initiatives within
the Armed Forces.
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(8) The incorporation of private sector
practices that have been successful in
cultivating diverse leadership.

(9) The establishment and
maintenance of fair promotion and
command opportunities for ethnic- and
gender-specific members of the Armed
Forces at the 0—5 grade level and above.

(10) An assessment of pre-command
billet assignments of ethnic-specific
members of the Armed Forces.

(11) An assessment of command
selection of ethnic-specific members of
the Armed Forces.

(12) The development of a uniform
definition, to be used throughout the
Department of Defense, of diversity that
is congruent with the core values and
vision of the Department of Defense for
the future workforce.

(13) The existing metrics and
milestones for evaluating the diversity
plans of the Department of Defense
(including the plans of the Military
Departments) and for facilitating future
evaluation and oversight.

(14) The existence and maintenance
of fair promotion, assignment, and
command opportunities for ethnic- and
gender-specific members of the Armed
Forces at the levels of warrant officer,
chief warrant officer, company and
junior grade, field and mid-grade, and
general and flag officer.

(15) The current institutional
structure of the Office of Diversity
Management and Equal Opportunity of
the Department of Defense, and of
similar officers of the Military
Departments, and their ability to ensure
effective and accountable diversity
management across the Department of
Defense.

(16) The options available for
improving the substance or
implementation of current plans and
policies of the Department of Defense
and the Military Departments.

No later than 12 months after the date
on which the Commission first meets,
the Commission shall submit to the
President and Congress a report on its
study. The Commission’s final report
shall include, as a minimum, the
following:

a. The findings and conclusions of the
Commission;

b. The recommendations of the
Commission for improving diversity
within the U.S. Armed Forces; and

c. Such other information and
recommendations as the Commission
considers appropriate.

In addition, the Commission may
submit interim reports to the President
and Congress as the Commission
considers appropriate.

In carrying out its study the
Commission, pursuant to section

596(d)(3) of Public Law 110-417, may
consult with appropriate private, for-
profit, and non-profit organizations and
advocacy groups to learn methods for
developing, implementing, and
sustaining senior diverse leadership
within the Department of Defense.

The Commission, pursuant to section
596(b) of Public Law 110—-417 and
amended by section 594 of Public Law
111-84, shall be comprised of no more
than thirty members to include the
following:

a. The Director of the Defense
Manpower Data Center;

b. The Commandant of the Defense
Equal Opportunity Management
Institute;

c. An active commissioned officer
from each of the Army, Navy, Air Force,
and Marine Corps;

d. An active commissioned officer
from the National Guard, and an active
commissioned officer from the Reserves,
each of whom serves or has served in a
leadership position with either a
Military Department command or
combatant command;

e. A commissioned officer or
noncommissioned officer of the Coast
Guard on active duty;

f. A retired general or flag officer from
each of the Army, Navy, Air Force and
Marine Corps, a retired general or flag
officer from the National Guard, and a
retired general or flag officer from the
Reserves;

g. A retired flag officer of the Coast
Guard;

h. A retired noncommissioned officer
from each of the Army, Navy, Air Force
and Marine Corps, a retired
noncommissioned officer from the
National Guard, and a retired
noncommissioned officer from the
Reserves;

i. Five retired commissioned officers
who served in leadership positions with
either a Military Department command
or combatant command, of whom no
less than three shall represent the views
of minority veterans;

j. Four individuals with expertise in
cultivating diverse leaders in private or
non-profit organizations; and

k. An attorney with appropriate
experience and expertise in
constitutional and legal matters related
to the duties and responsibilities of the
commission.

The appointment of the Director of
the Defense Manpower Data Center and
the Commandant of the Defense Equal
Opportunity Management Institute shall
be based upon their ex-officio position
within the Department of Defense.

The Secretary of Defense shall
appoint the remaining Commission
members, who are not required to be

appointed by ex-officio position.
Commission members appointed by the
Secretary of Defense, who are not full-
time or permanent part-time employees
of the Federal Government, shall be
appointed to serve as experts and
consultants under the authority of 5
U.S.C. 3109, and these individuals shall
serve as special government employees,
whose appointments shall be renewed
on an annual basis.

Pursuant to section 596(g)(1) of Public
Law 110—417, the Secretary of
Homeland Security, in consultation
with the Commandant of the Coast
Guard, shall appoint the two
individuals who represent interests of
the U.S. Coast Guard, see 13(e) and (g)
above.

All Commission members shall be
appointed for the life of the
Commission; however, each non-ex-
officio appointment must be renewed by
the Secretary of Defense, or the
Secretary of Homeland Security (as
applicable) on an annual basis. Any
Commission vacancy shall be filled in
the same manner as the original
appointment and shall be renewed on
an annual basis.

Commission members, who are not
full-time or permanent part-time federal
employees, shall serve without
compensation. All Commission
members shall be provided travel and
per diem for official committee travel.

The Secretary of Defense, pursuant to
section 596(b)(3) of Public Law 110—
417, shall designate one member as the
chairman of the Commission.

With DoD approval, the Commission
is authorized to establish
subcommittees, as necessary and
consistent with its mission. These
subcommittees shall operate under the
provisions of the Federal Advisory
Committee Act of 1972, the Government
in the Sunshine Act of 1976 (5 U.S.C.
552b), and other Governing Federal
statutes and regulations.

Such subcommittees shall not work
independently of the chartered
Commission, and shall report all their
recommendations and advice to the
Commission for full deliberation and
discussion. Subcommittees have no
authority to make decisions on behalf of
the chartered Commission; nor can they
report directly to the Department of
Defense or any Federal officers or
employees who are not Commission
members.

Subcommittee members, who are not
Commission members, shall be
appointed in the same manner as the
Commission members. Such
individuals, if not full-time or part-time
government employees, shall be
appointed to serve as experts and
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consultants under the authority of 5
U.S.C. 3019, and serve as special
government employees, whose
appointments must be renewed on an
annual basis.

FOR FURTHER INFORMATION CONTACT:

Contact Jim Freeman, Deputy Advisory
Committee Management Officer for the
Department of Defense, 703—601-6128.

SUPPLEMENTARY INFORMATION: The
Commission pursuant to section
596(c)(2) of Public Law 110—417, shall
meet at the call of the Commission’s
Designated Federal Officer, in
consultation with the Chairperson. The
estimated number of Commission
meetings is one per year.

The Designated Federal Officer,
pursuant to DoD policy, shall be a full-
time or permanent part-time DoD
employee, and shall be appointed in
accordance with governing DoD policies
and procedures. In addition, the
Designated Federal Officer is required to
be in attendance at all Commission and
subcommittee meetings; however, in the
absence of the Designated Federal
Officer, the Alternate Designated
Federal Officer shall attend the meeting.

Pursuant to 41 CFR 102-3.105(j) and
102-3.140, the public or interested
organizations may submit written
statements to the Military Leadership
Diversity Commission’s membership
about the Commission’s mission and
functions. Written statements may be
submitted at any time or in response to
the stated agenda of planned meeting of
Military Leadership Diversity
Commission.

All written statements shall be
submitted to the Designated Federal
Officer for the Military Leadership
Diversity Commission, and this
individual will ensure that the written
statements are provided to the
membership for their consideration.
Contact information for the Military
Leadership Diversity Commission
Designated Federal Officer can be
obtained from the GSA’s FACA
Database—https://www.fido.gov/
facadatabase/public.asp.

The Designated Federal Officer,
pursuant to 41 CFR 102-3.150, will
announce planned meetings of the
Military Leadership Diversity
Commission. The Designated Federal
Officer, at that time, may provide
additional guidance on the submission
of written statements that are in
response to the stated agenda for the
planned meeting in question.

Dated: January 6, 2011.
Morgan F. Park,

Alternate OSD Federal Register Liaison
Officer,Department of Defense.

[FR Doc. 2011-329 Filed 1-10-11; 8:45 am]
BILLING CODE 5001-06-P

DEPARTMENT OF DEFENSE

Department of the Army
[Docket ID: USA-2011-0001]
Privacy Act of 1974; System of
Records

AGENCY: Department of the Army, DoD.

ACTION: Notice to add a system of
records.

SUMMARY: The Department of the Army
proposes to add a system of records to
its inventory of record systems subject
to the Privacy Act of 1974 (5 U.S.C.
552a), as amended.

DATES: This proposed action would be
effective without further notice on
February 10, 2011 unless comments are
received which result in a contrary
determination.

ADDRESSES: You may submit comments,
identified by docket number and/
Regulatory Information Number (RIN)
and title, by any of the following
methods:

* Federal Rulemaking Portal: http://
www.regulations.gov. Follow the
instructions for submitting comments.

* Mail: Federal Docket Management
System Office, Room 3C843, 1160
Defense Pentagon, Washington, DC
20301-1160.

Instructions: All submissions received
must include the agency name and
docket number or Regulatory
Information Number (RIN) for this
Federal Register document. The general
policy for comments and other
submissions from members of the public
is to make these submissions available
for public viewing on the Internet at
http://www.regulations.gov as they are
received without change, including any
personal identifiers or contact
information.

FOR FURTHER INFORMATION CONTACT: Mr.
Leroy Jones at (703) 428-6185, or
Department of the Army, Privacy Office,
U.S. Army Records Management and
Declassification Agency, 7701 Telegraph
Road, Casey Building, Suite 144,
Alexandria, VA 22325-3905.
SUPPLEMENTARY INFORMATION: The
Department of the Army notices for
systems of records subject to the Privacy
Act of 1974 (5 U.S.C. 552a), as amended,
have been published in the Federal
Register and are available from the FOR

FURTHER INFORMATION CONTACT address
above.

The proposed system report, as
required by 5 U.S.C. 552a(r) of the
Privacy Act of 1974, as amended, was
submitted on January 5, 2011 to the
House Committee on Oversight and
Government Reform, the Senate
Committee on Governmental Affairs,
and the Office of Management and
Budget (OMB) pursuant to paragraph 4c
of Appendix I to OMB Circular No. A—
130, “Federal Agency Responsibilities
for Maintaining Records About
Individuals,” dated February 8, 1996
(February 20, 1996, 61 FR 6427).

Dated: January 5, 2011.
Morgan F. Park,

Alternate OSD Federal Register Liaison
Officer, Department of Defense.

A0350-1c TRADOC

SYSTEM NAME:
Digital Training Management System.

SYSTEM LOCATION:

U.S. Army Combined Arms Center,
Network Enterprise Center, 645 Biddle
Blvd, Fort Leavenworth, KS 66027—
2309.

CATEGORIES OF INDIVIDUALS COVERED BY THE
SYSTEM:

Department of the Army military
personnel (Active, National Guard and
Reserve Components), Department of
the Army civilian personnel,
Department of the Army contractor
personnel requiring or requesting access
to Digital Training Management System
(DTMS) and other Department of
Defense personnel who have completed
any Department of the Army courses of
instruction.

CATEGORIES OF RECORDS IN THE SYSTEM:

Name, Social Security Number (SSN),
rank, gender, birth date, medical
appointment scheduling information,
employment information includes, work
e-mail and work phone number, unit
number, military occupational specialty,
and skill level. Additional information
is provided voluntarily that consists of
driver’s license, personal cell telephone
number, home telephone number,
personal e-mail address, mailing/home
address, spouse’s first name, children’s
names, emergency contact, and
education information.

AUTHORITY FOR MAINTENANCE OF THE SYSTEM:

10 U.S.C. 3013, Secretary of the Army;
Army Regulation 350-1, Army Training
and Leader Development; and E.O. 9397
(SSN), as amended.

PURPOSE(S):

To support the on-going digital
training management task. The system
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