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Funds Available: Up to $180,000 is
available for this project, subject to
available funding, but preference will be
given to applicants who provide the
most cost efficient solutions in
accomplishing the scope of work.
Determination will be made based on
best value to the Government, not
necessarily the lowest bid. Funds may
only be used for the activities that are
directly related to the project.

Eligibility of Applicants: An eligible
applicant is any public or private
agency, educational institution,
organization, individual, or team with
expertise in the described areas.

This project will be a collaborative
venture with the NIC Research and
Evaluation Division.

Review Considerations: Applications
received under this announcement will
be subject to the NIC Review Process.
The criteria for the evaluation of each
application will be as follows: 1.
Programmatic (40%). Are all of the tasks
adequately discussed? Is there a clear
statement of how each of the tasks will
be accomplished, including the staffing,
resources, and strategies to be
employed? Are there any innovative
approaches, techniques, or design
aspects proposed that will enhance the
project? 2. Organizational (35%). Do the
skills, knowledge, and expertise of the
organization and the proposed project
staff demonstrate a high level of
competency to carry out the tasks? Does
the applicant organization have the
necessary experience and organizational
capacity to carry out all five goals of the
project? Are the proposed project
management and staffing plans realistic
and sufficient to complete the project
within the 18-month timeframe? 3.
Project Management/Administration
(25%). Does the applicant identify
reasonable objectives, milestones, and
measures to track progress? If
consultants and/or partnerships are
proposed, is there a reasonable
justification for their inclusion in the
project and a clear structure to ensure
effective coordination? Is the proposed
budget realistic, does it provide
sufficient cost detail/narrative, and does
it represent good value relative to the
anticipated results?

Note: NIC will NOT award a cooperative
agreement to an applicant who does not have
a Dun and Bradstreet Database Universal
Number (DUNS) and is not registered in the
Central Contractor Registry (CCR).

A DUNS number can be received at
no cost by calling the dedicated toll-free
DUNS number request line at 1-800—
333-0505 (if you are a sole proprietor,
you would dial 1-866-705-5711 and
select option 1).

Registration in the CCR can be done
online at the CCR Web site: http://
www.ccr.gov. A CCR Handbook and
work sheet can also be reviewed at the
Web site.

Number of Awards: One.

NIC Opportunity Number: 10PEI38.
This number should appear as a
reference line in the cover letter, where
the opportunity number is requested on
the Standard Form 424, and outside of
the envelope in which the application is
sent.

Catalog of Federal Domestic
Assistance Number: 16.602.

Executive Order 12372: This program
is not subject to the provisions of
Executive Order 12372.

Morris L. Thigpen,

Director, National Institute of Corrections.
[FR Doc. 2010-16428 Filed 7-6—-10; 8:45 am]
BILLING CODE 4410-36-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-71,000]

Sypris Technologies Marion, LLC,
Marion, OH; Amended Certification
Regarding Eligibility To Apply for
Worker Adjustment Assistance

In accordance with Section 223 of the
Trade Act of 1974, as amended (“Act”),
19 U.S.C. 2273, the Department of Labor
issued a Certification of Eligibility to
Apply for Worker Adjustment
Assistance on August 28, 2009,
applicable to workers of Sypris
Technologies Marion, LLC, Marion,
Ohio. The notice was published in the
Federal Register on November 5, 2009
(74 FR 57341).

At the request of the State Agency, the
Department reviewed the certification
for workers of the subject firm. The
workers are engaged in the production
on drive train parts for the heavy truck
industry.

The review shows that on June 4,
2007, a certification of eligibility to
apply for adjustment assistance was
issued for all workers of Sypris
Technologies Marion, LLC, Marion,
Ohio, separated from employment on or
after April 24, 2006 through June 4,
2009. The notice was published in the
Federal Register on March 7, 2008 (73
FR 12466).

In order to avoid an overlap in worker
group coverage, the Department is
amending the June 4, 2008 impact date
established for TA—-W-71,000, to read
June 5, 2009.

The amended notice applicable to
TA-W=-71,000 is hereby issued as
follows:

All workers of Sypris Technologies
Marion, LLC, Marion, Ohio, who became
totally or partially separated from
employment on or after June 5, 2009, through
August 28, 2011, and all workers in the group
threatened with total or partial separation
from employment on date of certification
through two years from the date of
certification, are eligible to apply for
adjustment assistance under Chapter 2 of
Title II of the Trade Act of 1974, as amended.

Signed in Washington, DG, this 23rd day
of June 2010.
Elliott S. Kushner,
Certifying Officer, Division of Trade
Adjustment Assistance.
[FR Doc. 2010-16416 Filed 7-6—10; 8:45 am]
BILLING CODE 4510-FN-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-72,286]

Unisys Corporation, Technology
Business Segment, Unisys Information
Technology Division, Formerly Known
as BETT, Including Employees
Working Off-Site in Colorado,
Minnesota, Ohio, and Wisconsin, and
On-Site Leased Workers From
Hexaware Technologies, Inc.,
Plymouth, MI; Amended Certification
Regarding Eligibility To Apply for
Worker Adjustment Assistance

In accordance with Section 223 of the
Trade Act of 1974, as amended (“Act”),
19 U.S.C. 2273, the Department of Labor
issued a Certification of Eligibility to
Apply for Worker Adjustment
Assistance on April 29, 2010, applicable
to workers of Unisys Corporation,
Technology Business Segment, Unisys
Information Technology Division,
formerly known as BETT, including on-
sit leased workers from Hexaware
Technologies, Inc., Plymouth, Michigan.
The notice was published in the Federal
Register on May 28, 2010 (75 FR 30071).

At the request of the petitioners, the
Department reviewed the certification
for workers of the subject firm. The
workers are engaged in activities related
to the supply of corporate information
technology (IT) services.

New information shows that worker
separations have occurred involving
employees under the control of the
Plymouth, Michigan location of Unisys
Corporation, Technology Business
Segment, Unisys Information
Technology Division, formerly known
as BETT, working off-site in Colorado,
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Minnesota, Ohio, and Wisconsin. These
employees provide various activities
related to the supply of corporate
information technology (IT) services.

Based on these findings, the
Department is amending this
certification to include employees of the
Plymouth, Michigan facility of the
subject firm working off-site in
Colorado, Ohio, Minnesota, and
Wisconsin.

The intent of the Department’s
certification is to include all workers of
the subject firm who were adversely
affected by the acquisition of corporate
IT services from India.

The amended notice applicable to
TA-W-72,286 is hereby issued as
follows:

All workers of Unisys Corporation,
Technology Business Segment, Unisys
Corporation, Technology Business Segment,
Unisys Information Technology Division,
formerly known as BETT, including
employees working off-site in Golorado,
Ohio, Minnesota, and Wisconsin, and on-site
leased workers from Hexaware Technologies,
Inc., Plymouth, Michigan, who became
totally or partially separated from
employment on or after September 11, 2008
through April 29, 2012, and all workers in
the group threatened with total or partial
separation from employment on date of
certification through two years from the date
of certification, are eligible to apply for
adjustment assistance under Chapter 2 of
Title II of the Trade Act of 1974, as amended.

Signed in Washington, DC, this 24th day of
June 2010.
Del Min Amy Chen,
Certifying Officer, Division of Trade
Adjustment Assistance.
[FR Doc. 2010-16418 Filed 7-6-10; 8:45 am]
BILLING CODE 4510-FN-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-73,555]

Hewlett-Packard Company Division of
Corporate Administration and Shared
Services Including On-Site Leased
Workers From Manpower and
Including Workers Off-Site From
Various States in the United States
Reporting to Omaha, NE; Including
Employees of Hewlett-Packard
Company Division of Corporate
Administration and Shared Services
Including On-Site Leased Workers
From Manpower and Including
Workers From the Following
Locations: TA-W-73,555A Syracuse,
NY; TA-W-73,555B Marlboro, MA; TA-
W-73,555C Atlanta, GA; and TA-W-
73,555D Colorado Springs, CO;
Amended Certification Regarding
Eligibility To Apply for Worker
Adjustment Assistance

In accordance with Section 223 of the
Trade Act of 1974, as amended (“Act”),
19 U.S.C. 2273, the Department of Labor
issued a Certification of Eligibility to
Apply for Worker Adjustment
Assistance on May 20, 2010, applicable
to workers of Hewlett-Packard
Company, Division of Corporate
Administration and Shared Services,
including on-site leased workers from
Manpower and including workers off-
site from various states in the United
States reporting to Omaha, Nebraska.
The notice was published in the Federal
Register on June 7, 2010 (75 FR 32223).

At the request of a company official,
the Department reviewed the
certification for workers of the subject
firm. The workers are engaged in
activities related to the supply of order
management and post-sales customer
support services.

New information shows that worker
separations also occurred during the
relevant time period at the Syracuse,
New York, Marlboro, Massachusetts,
Atlanta, Georgia and Colorado Springs,
Colorado locations of Hewlett-Packard
Company, Division of Corporate
Administration and Shared Services.
The relevant data supplied by Hewlett-
Packard to the Department during its’
investigation included the above four
locations.

Based on these findings, the
Department is amending this
certification to include employees of the
Syracuse, New York, Marlboro,
Massachusetts, Atlanta, Georgia and
Colorado Springs, Colorado locations of
the subject firm.

The intent of the Department’s
certification is to include all workers of
the subject firm who were adversely
affected by a shift in the supply of order
management and post-sales customer
support services to Guadalajara, Mexico.

The amended notice applicable to
TA-W-73,555 is hereby issued as
follows:

All workers of Hewlett-Packard Company,
Division of Corporate Administration and
Shared Services, including on-site leased
workers from Manpower and including
workers off-site from various states
throughout the United States reporting to
Omaha, Nebraska (TA-W-73,555) and
including workers of Hewlett-Packard
Company, Division of Corporate
Administration and Shared Services,
including on-site leased workers from
Manpower and including workers of the
following locations: Syracuse, New York
(TA-W-73,555A), Marlboro, Massachusetts
(TA-W-73,555B), Atlanta, Georgia (TA-W—
73,555C) and Colorado Springs, Colorado
(TA-W-73,555D), who became totally or
partially separated from employment on or
after February 17, 2009 through May 20,
2012, and all workers in the group threatened
with total or partial separation from
employment on date of certification through
two years from the date of certification, are
eligible to apply for adjustment assistance
under Chapter 2 of Title II of the Trade Act
of 1974, as amended.

Signed in Washington, DG, this 24th day of
June 2010.
Richard Church,
Certifying Officer, Division of Trade
Adjustment Assistance.
[FR Doc. 2010-16422 Filed 7-6-10; 8:45 am]
BILLING CODE 4510-FN-P

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA-W-72,748]

New United Motor Manufacturing, Inc.,
Formerly a Joint Venture of General
Motors Corporation and Toyota Motor
Corporation, Including On-Site Leased
Workers From Corestaff, ABM
Janitorial, Toyota Engineering and
Manufacturing North America, and
NPA Coatings, Inc., and On-Site
Workers From Premier Manufacturing,
Fremont, CA; Amended Certification
Regarding Eligibility To Apply for
Worker Adjustment Assistance

In accordance with Section 223 of the
Trade Act of 1974, as amended (“Act”),
19 U.S.C. 2273, the Department of Labor
issued a Certification of Eligibility to
apply for Worker Adjustment Assistance
on November 19, 2009, applicable to
workers of New United Motor
Manufacturing, Inc., formerly a joint



		Superintendent of Documents
	2024-06-04T08:19:28-0400
	Government Publishing Office, Washington, DC 20401
	Government Publishing Office
	Government Publishing Office attests that this document has not been altered since it was disseminated by Government Publishing Office




